[T 11—-=vg 3(ii)] WA T SO : STEERI 293

FfergET
% faoetY, 22 srqae, 2018

1.3, 5359(3).—ATCNT FIAT WTATRIET HEATH (Tfeeth TTeae 9RiEr) steaf==a, 2017 (2017
T 23) T 4T 32 & AT T{5q 6T 31 1 41 (F), (@), (), (), (D), (), (), (), @), (3), () g T2
ARIT AT TART T g AE TATEASA F [ATIHGET & FAT AT SATRET §€ 1, =0 % o
Rerfertera ot aaTdT 81 sriq-

1. FfEr AT A - (1) =7 TRATET #7 Sfereq 98 AT GEAT ST §eE, T=r 2017 g
(2) ¥ TISTIA | 3TIA THT hT AT T Tged gl
2. gfToTd- == IR & ST aF 36 daf | =T sruterd 1 gn-

@) “AfafFa” & AT gEAT SRR e (TEaE wrEde) afatEm, 2017 (2017 #T 23)
st 2

(@) “TAfF STfEEwaor & 39 S a7 A1 g At A g & fore & s g = afe [
U T T FHATNGE o6 [o10 ol STl & STal AqATT HT ATIHRTH TG ‘T % ATTRIAT & (T
ramTe U2 FaaHT | Ateed g 3 a9y o= "rHet § e afie g;

@) “SrtermTor, SAfeRTiE i “HhTT” | HHT: TEATT o TTAHRTAT, ATARTRAT T Fqahr g oo
2

(FT) “STaT ST ThH- FIATA” T HEATT o AT 3T e qraTd STy g,

(F) “FralT TLRTT & AT TR AT

(F) “I (THTATETE)” & HEATA o Gh1ATeqe FTTIT ¢;

(@) “TIAWY A7 “Feg” AT TR F AFGHE (AW AT 7 SrEehr 9T f9reror T 66O &
AHITET FTAHAT § ATEHLTT H1T & (7T 6T T2 8,

@) “fa 7Rt & qea & B @i st g o sfaf@gw i g 20 F s wfeq B T
g.

() “serm” | TRt AT AT e AT T F G 7 agt 6 T AT 6,

() “STETEAT F TEITH | AT 6 ATETH o (70 FIATATE AT AT AGT AT 8

(@) ‘T | TFet o TroTeeTe ATy &;

(3) “aTEA” T FRHET FTEATAT IT ST Fa IT HEATH o WSS F G4 § agi o ared AT99d g;

2. 39 &A1 X UAT o, S 3EH TRATUT 2 37 =7 Afafaaw § qieariud 9@ 60 70 8, 9@ o1 g S =9
Sterf== & FHer: 379 2
3. QAT IUTIY T 2T 3T STET:- FFTiRa SUTTEaT TeT= 74 % g7 T&are =< g I9T10 10T 7

FATET o T F (70 I& FLA ° T8 A€ G ATHASd TohT SO
TR, AATALTTAT il IAT H, TS 1 ST TH TR o0l LT TETET FATeA Tl T&TT FL Tl 2

4. Teregor TI9TN- (1) TS AFTRHF THISAT [ATATISE HT IR FIT HEATH & HATHTT STHRTGTHE AT AT
ERIEEIREIER I EAR
(2) Tt Tt TRrEAt CRET T =T e AT T, ST SUAsE 99E, § afigd R S

(3) A FT HFE F AAHIEA UL FlE A ARTEHE TH(S TTLH FIA TAT TAHIT THIS Fl 98 FLA HT ATAHT
TR ST THTT AT TS TaeT FH F FH UHT U 1 F daterd gl

5. farsrmmerer a1 ¥ A1 THer: (1) FenfRarty, fRere, weme 1 gorw weRTeiiE T S AT Aar e A
THA TATR, & forg afefRafa & s Ja s@fd & o v Jema Fees #3, ST eI & 960 8 g
TAT Foreht rafer S a9 & T 6F Agl g




294 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il—SEC. 3(ii)]

i, e &t T H, smaeaswargare, Fees Gamr #7 seurlt 99w g off o 99d g S g2 " F At
#1 srafer = forw /gl 21 gdT 2

(2) FaTRATT, AYTTeaey a7 Fvx IT ThA, AFTEHE TH1S & GF0 FH1A & Td IaLardl gl o1 Haee +
AT =0 & ghn

(3) TA\WITETer AT Fvx AT THeA, HEATA & TTHIAT F HOT FT TG FIATTAIT AT FT 30T
e g7 |1Y T UF =T Fd=Al F7 Halg Fl

6. - T 3T TEeRT AfereT, AT AL 2T, qT THHT AFETO7 A1 g7 T Srosm)

7. AT X SRIAAT GEAqT:- HEIT, aﬁé%ﬁfﬁv%agamﬁ'ﬁqmqi THATTT, TRIALIAT FT ITE
AT, TATTH, ATHITT Td TEe-SIHed STl il AAT-3TRT AFTGHE HIAFHT 6 [0 FT 3T Ieg
REFA B S a1 g fafqe=s fhar s

(1) SRR, HT, TEERTIT ST o+ AT T A== a1 g f&har s
8. FHATRGR FT aefiweor: e # fwferfera w=nfias g, raiq-
COEIRE

(T) FHTIAE FHATGSE

9. FgRAAT- (1) Teama F T srFTata® i # g &9 g, 3T 98 & oy 6o & 9ol =aH"i &
ATHTY, A1 ATHIGT F T ST

(2) TTRHT T F4T § =3 AT § Fofatad qaeg ghr, i
(i) Az : sremeg;

(i)  FeATETET T Teh ATHIAGIATA: HIET,
(i) IS T AAHRA AT T 7 2T AU g,
(iv) 9 g sqAied Fews 99 & ue e qaeT|
(3) o= |+ft FahrT Rl & forw =g |t § Meforiad gaeg g, oid-
(i)  fA=ers, steae;
(i) IS T AAHITT AT F I & &7 qa€7, qIET;
(i)  Hee g aERa R F i9e ¥ uw {ers, gee;
(iv)  TAsTRTTETer =T e AT HETT AT TR AT FetA TaTe, AT | = F o oa=e G
ST &, SHHT SATgaT, THE G I8 98 il a1 | Srel &l
(4) Trsft srferariant & foro === el & feforfea gim-
(i)  fA=ers — sree;
(i) TS T AqHIA [AATT 6 G &F T &7 % <7 Fqua-aae;
(i)  foee & g wiea faust F a9 ¥ U oF & U eus-aae;
(iv) =39 TFU ST T8 UaT & Sefard ST T UF HRTATETe;
(v) TR, TR & U & ATl
(5) o =it wat % forg === wftafa § fMefotea gin-
i, Ao a1 39 U= % oI aied 39 AT iHarod- e,
ii.  ATE fAws T AT S G AR uh s - qe;
ji. Ao grT ARt vE Fows- gee;
iv. TR



[T 11—-=vg 3(ii)] WA T SO : STEERI 295

(6)  dTE g ATt Forast it T o Hive gy At et £ g5 w9
ST e T SqHIed gl

(7) T fOraImT a7 e A7 o o o, A1 ST Hive Rorws § 8§ godF & o v g=r g
Ui, ATS AR AT Feg A7 T A1 G AK- Fawdt & o gy qaeqi F g gq Ataemei= gr, av
geaeh Tt o forg ave o e ® | godew 3 forg v g1 g o we o % erereft 3w fav 6 faers
gl

(8) HEATH FIT il = |t Mgt =g ag Fafaa ar wsfeerars a1 et g a2 21, a1 &
ST SETAT 55 H TS #hl T
10. Y FHATRER 6T a1 Al FeeT i od- Fea F w0l FHage Hafoteag [eed s adf &
(1) Tft RgRE =& o & o7l gt o s 3T ST areT =af<h &€ 21 qT a8 9aT & (o0 g &9
o ITE BT AT T 1S gIT ATHA 9 F=rfhear 9 & ywrivr B 47 2

Ui, AT, aATE Fwer | R ey wreer A araet i Aoft §, Uy ordt F erefiw, =y e gy, v st
TS ZIT F91T 747 &, =T sraeaardarett § g2 < 9%l gl
(2) srferfaae o |fafa=t & IUael F A 9619 & orefiq aai i a9y Fgteat amer a7 a7 afErer

Aty F forw & SO 3T TRATaT & ahAarg@® 27 FT & 18, [Hg A gEtEd 7 S 9%
srtarfaee o |fafaat & Suae F werefia adt Aot & e 92, Afgatiar oy it I 7% *F A & dd
T AT FHAT o T § FF FLAT TG

(3) FIT AT FHATLN | AT I HAT T FT 9 6 q1E JAT (HFH ATEFET FT FH T FH T Agd T8
TR, T T & T qF (AL [0 SATU AT A1 ATHIGT o SFHTETHE a6 o qoh TAIH T ST,
STET Jeds ATHS § IR & A ST 99T A1)

(4) FHATGE T TRET o777 AAAIh & [T 91 % SAHIGT il SAaLFHar gl

(5) HEATT F THT FHATL TAT THT THT TEATT it AGT H RO AT TeqeT AT 3Teqel &9 7 Fhet AT
7 ZEETT § A7 ot o7 F1F § 97 Jgi gl Siieh ITeh G oA Haig § AGeT ST, Tq TG
Tiaaer 39 AFEHSE F1H 3T HUF AT H AN Al g7 forg [Haer it 9@ Tqafad ¥ a1 I I0AT 5
ATETE oA I3 8 ST A1 g HA-THT I ATAH AT T SATAT 2

(6) FRiF STERTT &7 forelt =TI T i JTE T AMCH T AT SHh Tl [ hedT LU & A1 AT HT
AT T IHT HATIAT ] THTH FIA HT AR S T, AT 1€ g7 s F=rferear o 7yt w2 o
g T #re FHET =21 F3d % o7 oo & a1 39 AgRe IiEer g1 39 a1 § 9977 TEHT A= 911
STOATT|

(7) A< " F Rl =T iy T #r forfaa sfsferfa s & qon &5t w#5=rh 1 d9 9 #
ferfera rfes T a1 28 o1 39 daol | A1 JTE T 909 << THTT FT ThdT g

(8) HEATH FT Fls HHATL 37T T <F TTIEEHRTL i AT A TF AMCH he AT 44T § AN & Fha T gl

o<, FRE ST aoTd FT0 | 39 SAatd &l AT a7 FF FT Thal g AT HaTed HHAT Hl STRTETHE T
FT THTTH T a9 1&g & (00 Fig Tl ¢ (579 SAHG S G § A11H JTH g3l &

(9) Teaa ¥ A et o FH=TT &1 MeamTeT T@r 1 9har g J97 S0 9ai9d 9IS & g faHey
STHAT % SATTHTY I [A%G ATHIAF FEAATEAT LA 1 ST Thel T &

(10) HEITH F FHATLT ATL=A1-| § BT srqame sr=eor e g ot g

11. sfaeT ¥ s o= FgRe:- (1) =7 aRfqE & & o= a9  ga gu off, a oy okt &
HfaaT 9T Rt =T 9T SATh 1 9 a9 6l SAater T, AT AN 6l A F forg e & 36 & 91
A< F7 Fhar g




296 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il—SEC. 3(ii)]

i, UHT At RgfeE ST ot qatam a+il oad 1S F ewet F 0@ AGHIET T HHT R

(2) srfafaaw & siafase Iuadl & qefia, a1 et =t & g8fhg aa9 9% JIT qET 98 F o0 39T
TRererdT 3T ot o e 9% "@ieaT 9% A F¢ 9T 2|

Tiq, =9 THE A R F o, sors e i IR F g u%, 9 UH & T4 G Tod Hwi]
qHAT 2

12. Gel:- FHATAT T get et || 7 fAfAfds s & sram arfea grf

13. FHATRAT F Fam - (1) @€ F =R 989 & 9RE F ¥, Suctedar & Rufy #, smamw
e % o oTe i, ST J9T-99T 92 1€ & (HFAT 6 FJTare g

(2) HEATH & 3T FHATAT & Roivg T8+ & oI simamg &1 sieed &har 1ar g, areaa w9 o sowm et
T AT T AfeesT it STt

(2) Tt strame & Hatea A w1 AfAesT a1 g BT s

14, FATRERT ®FQ:- (1) eI F a9t FHART Fead TR A 9 Go9 e g At o s
3T =] T & T FATAG T B ST THI-THT T Hea i T TEHL 6 FHATAT 6 [0 AN &, T8 TeqTT
& FHATAT 92 AT AR gi

15. e F ATAHT- (1) reey, Heoqme i fFers & &= forfea =a 9 4 & gfaer w7 Foafea Fam Sar
EERGERIERERIR R

(2) FoTITAFRTA qRfRafaaT #, sTeder ave T ATRAT FT AN FT THAT 3{T S T I G AT TS
FIATE o ITC § THH ATATET o (70 ST T3k | G HTT/FG(

16. e F st six Fdea: (1) Ao Auferfea & o ke sfgwr g

(F) TRTITETLT T THIATS THRTATETL, =TI 0T, foroer o2 3 & a2t g 57 3 9 g
o= T st

T, HHRTATERE ST THITHUE SRTATede] il [Hh T SATHIGT el FIT a1 STus,
(@) STFTEIHE TAT TATHAF THISAT & [AATTEAET AT THeA AT ez
(1) BTEATEATEL, HHRMAT TAT TZTAT GHIAT 6 T dTe, dTe S qgaF ared|

(2) fafatfese sy & forT s9T0 U aste SEE & e uY, [Meerd are g1 99g-99T 9T 9978, T2 IiRar
& AT 3T HT Fal|

(3) THzer, smadl aste § affAe=a T T SToRT-37eT Hal & Hael § Tcdah a¥q & (o0 | &0 39 JHT
T QAT AT Y el 1T o de g aag-a8y 92 [Hgia Har s

T3, UH (AEEISE § 978 & aut § FHET T 7 3797 ontHe qgl gt siT UH a9y qata=as @
ST STeg g1 79, a1 &1 e it )

(4) e, BT FE=T & BT T AR sFaE, SEEr S6de 918 TF 9qr T 9, 6w ager o

AT 39 HHT T FT Tohd & SaT & a8 gy awg-a97 92 [yt fFar S s s ver afdemT
=1, fSraeT Steg g1 &, a1 &t Rare = st

(5) THaer, T &l & AT agAT aTer =1e ST AT TGAT ATAT HIAT AT AN M S 6 HI0T AAINT g0,
TE-HE FIS AT A1 G UH &3 & forg s 2w aiuta & squie & [faa Gt J9 aF g1 a6
ST AT % g qHT-a9T 9¥ AfEe T s

(6) TR TERAITAAT ST FIAFIAT Al I FT TBIAT 3T THHT AT ATRIEHE [H T T HT T,
Sras UF aTie i anfeer gra 8 STt a1 & g a9g-987y 97 Ayt B s

(7) FR=erss FH=rteat v giereror a1 Bl freror £ F o 950 &0 S a6 g aw9g-a9g 7 Haiid
Raee ue ordt st grar 2

(8) TAers I q¥g & AT ATAF FT T AT HEHTT o Tohard T ATAT AT IHH FHT T HSET < THATI




[T [—=vg 3(ii) ] AR h1 TSI ¢ STHIEROT 297

(9) e forefT 7T o STeaT straed it WAl I a9T0 T 3297 o AfAiw et o 32e7 o forw ofF
T T

(10) sTraTaea=y, e £ IT=Lar F e uw, [Faer, sreqer 1 65l § ST Ug H7 goIT FHT T, S
T AT H SATEH o Al g9 aAT 2T aq9 9T T < IS Al AIE FIA 6 T givl

(11) [R=er® «@T File, Jifo® Td AqUEH I T3 G & oF=F FI9l & TASET 6 (o0 Faemeas &
ATEHTT T STTRT TT TH FT TRAT ST GF HEATH F FH1 GATAA & (10 ATITRT g1 AT ATIART FATS AT |

(12) =t foreft T &, Teree eIl &9 & T IeAd T8d & ST Uah HIH &l Tare ¥ e 7 gf, ar Faee®
39 U2 T TqF UGIT FT T AT FEAT o (AT ST FHATL il TSTESTT & Tohell 1 o [ol0 [Hh 90, ST
7 3fra 9 2l

g, At et o9 Treee T sreumdt srquieata UF 919 | Afd qater a@ i Il g, af = odfd ¥ 7
TS T IT=T A a7 9 < Fl TETT HT FF TZ0T FA F (o0 U 7TE F T3 it ety o forg yrrespa
T HAAT, ST T3 39T gl T97 2

(13) T A< A9 F 1= % UF HiaaT F SISH, TEATT hl AT & T GEATT F qT "ieraT, a7 6 T&dqra
FT TTfera &2 f3U s 9%, i &9 & a1 g1 1 9% Sl 6019 % 979 g7 S 9%, UH a9 diaar &7
TR T Hea % forg swmatteaa &R srosm

(14) TRzere, sraw e & 39 T &t GiAfd T To9 FT ThT (578 9 ITI a9 ar/aqerdrl gl
(15) ST & FHIATAT |, I GoF, AR AT ThET 7 FHIL0T | AT FeTeT 1 AqITedTd, AT o FHIL,

AT, ITF T T F1d HqTed § Fq9Iqr F Feop B ff7F fr Rafa #, sreger & w13 F71 Feas
HOTad T TR

17. SETETE- (1) STATET JAT AETE qa9 AT T Sramefia qhe1, J01T 6 FeL TeAaTe 7 datag auft
2 S FT AuerT ST

(2) BTEAT 3T BTATATH & ATT-ATT AISTATAT 6 TTATIA F HF Gl SGATA T AT, dTe 31T qgMF qTe
EARBERIES I

(3) Haer H= ATEA, AT AT TgTIF ATSA & &I a9 &l Fatd F forw g w3 i, Faes g agim
FILOI & HAT o0l Aty qETe S ST Tahd | gl

(4) TAFT % UH GG AT, A" Tearw R0 AT SEahr sreweqar gew w0 a7 Gt a8 # 8w
FTATATAL % TRITHRATAT T THATT FH|

18. :- (1) HEATH o FHATS ATAT TAT <ATGT AT gHaTL gl ST THI-HHT 9L dTE 6 g7 =aq 9ad-
AT & AqETE gl

(2) HEATH F FHATL TReAT @ i aTIEt F gHITC T ST Ik TAT Ik IATE o Taeqi AT ACa 6
ST @H gAT § TAT ATE & I3 ATHIGT & I [T F910 T AT % A 5

(3) AT " ATZT AT FTHT FHATRAT olIT I AN STH-THIhd ATAATAS (GwTH AT, ATAY AqHedT
aqa™, BTy qEa TaFrer sATe i qrataw wEaerar & o Rer-FAEe Rgiia #T s Faa
TR ThTT &7 g1 AU Sru)

19. M F AT X Aol =1 swmofiseon:- S & =eft et s ot 1 yamofisreor oo o 59 a5
H TS ZTT TTTersha et e =T<h & geared¥ gIeT T Srusm|

20. N F¥ Fo%:- (1) S TF FoieT T9 & THTT €T T FTC 1L a5 HT|

(2) STerer IT AT T FATH F T (Q9F F AR F AT AS % F7  FH I GaeT| F geartedid eI F T
AT 4|

(3) ATE HT I% T HLH Bg T FHT g

i, S weey Tad fAfeAr o & areaw & wwr o qm




298 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il—SEC. 3(ii)]

g, THH AN T AfS T S0k FRT & AT 9 IR & T2 8 A TG T TN Dl g & Uh 9978
A IHT T8 3T IHT =19 9¥ A7 Rt U8 & e U 987 Y w479 9% g ST B srerer fetha s
e 7t UHT Jow ® MuTha awe % ony = % siaT FR SR 721 219 § T SUedd qae7 af I g,
STa T T g TT HaeqdT & dF STaerd & J= Tl o Srar g ofie uHTr fRufq #, gt vh waa aoF 6w
TATHT FIEH F A BIAT 8, 935 T 3T THT THTH HET JTUIT T ITEAT TG 6T HEIT I o T F
THA ITeh! HCAT | HF gl SATAT g 3 TN T il HIA-GAT Aol gl ST T &7 F F7a 558 6t o)

(4) aE & Tt # e B o gy g2 o ger =1 § gaawta & [Aorr oo s, ter 9E g
Rafa &, gt U aaedt F At qret T TeaT w7 qTET ST ForaH sreaer onf¥er 927 grd 8, a7 a1t
AT &7 ¥ fFafa g &t Bafa § stexer 7 ave STt grm

(5) sremrer, ATe IATEAT i AT, Aol AT TSI I STLTAAT H, TAT JUAT sIqaredtad ¥ ag Frelt v e #r
et forarT o o forw sremer o 19 & forw amefafdse 2 g S afe UET AT9ied SeqeT g 9gi o
STTAT & A A€ & 98ed 39 9% & [T TeqeT HT AT HT Tohdl|

(6) TRTEETX, TIF ASEAT &l a5F TH g F FF F FF & THTg T8, TiH a5h &1 foIfad qI{ed a3 3T

ATfed | T AT aTEE, T 3 09T T fFaor grm|

T, AATAF @FAT q2i 9% = Fe % oy sremet sreqshticrs Aifed I a1 ol a5@ AT ThT e =9
TERTE T (9T 95 FT HH FATHT S5F 6 a4 gl gl

(7) S FT AT TAF TaeT FT IF T Td T T AT ZTAT-ZT AT TOTELIHa ST | AT S-HA T AT S0
ST 36 91 wratas § Rt g

(8) TSTEETT TA9IT S5 &l FISHY, AT q5FH il HALAT &l TEEAT & S 95F & FF d FH al Td1g Tg
et wam

(9) FrEEET § et H AT oo F & o0 yearai 7 qifed, TR & I §5F T gid & HF o 7
T THTE Tgol HoTAT g

I, Feer ToheT 2 T AT e T SITHTT & T [STeeh (o0 ATa9Tq= FITeH qgi 9s(T 497 3

(10) ST = T =T7 o Haer | srewer 71 AfHe== sifaw grm

(11) TorEeTe, 39 & 90 | 9% & GATdA H1 GHT FIAGT dATT FHT ST LT % ATHIGT 6 a1 qE 6
Tsft TEet | fafia 4, TA7 F1A9T F A7I-870 AT A0 BF Goree F7 9 A SRt 9% § AT 9
foata = gt B smom)

(12) FrAgT EATHT T T 6 q7E TAT AT FET gEATed? F7 QU S & d78 IH HrAga qreasr o
srferferfera fraT strom)

(13) IR TS FT FIS T2 dle o AqIRATT Al Ggl o0 &7, T 1 doFi § FEAteT g # 6w
BT SITAT & AT SHehl/STehT AT1S %l Taeqdl THTT FT &l SITUd |

(14) 1< FT TEETdT AZEAT@LOT M|

(15) 1S &1 FAVSY, TY % TT | 2 TF 99 % o0 a9 ST, $iw wrhwa § gfad i Rofa §, aeet
T et T ST

21. HiAE &t FoF:- HHe ATITFATTA TS5 F, ART ATHT €T F 98 TF hefve? a9 § I F FH Tl
T 3T ATHTT "I 931 T holUeST THRTEIHE T 6 YT | FA713T ST

(1) Te F TeqeT, 3T Ga o TATT F IT FH F HF A< o S T(TAT TIGEAT 0 geareai<d orsii o, Hiee il
3 SATATTT FT

(2) Hiee FT To% * o0 FH, HHe & T GEEd1 il TEAT HT ST M

(3) FRaere, Ife Iufera gf ar, Hide it THT SoF1 il TEAAAT HOT T 30! Aqareata §, FaeeF & gT
TS TS TEFT 95 T TLTETT F

(4) TS TAT 95F FT, HIAC 6 TEEAT 0l HIEAGAT 6 97 95F F FH F T U qa7g g, fored a1
TAFEI TR ATTed TIATTOTT HT:




[T 11—-=vg 3(ii)] WA T SO : STEERI 299

g, HHe T ereaer U el T AT AT Fd 6l AT < TaT Soreeh forT av9es &7 & Frfeq foa
Bl

(5) IT-aRfA=H (1) & et ITae F Brd gU T, Hide F7 sreqer T saegs @y 42 W o= #39 %
T STeaahTier ATTed ST HIAe il AATARIAT 5% LAT TRT|

(6) TRfR=w % T T=17 F "ag § e % sreger w7 Aoiy sifaw gem

(7) TSR, AT % AHIGH F Hie Fl 95 hl TETHT FT FEAGT AR TAT 3H HA< % TAT Taeq7
# gf=Tiera 4

T, UH T FTaT & aRATe qgl AT ST At Hide 39 HEAE & B & Iiagd a6edr g |
LT AT I AT &I, & a1 FHTAG, HIe il 3T 95F § AT FHIA o o7 TGT T

(8) g TS 3l Hive & Teder & G SEATANT gl S & AR, IH HIAGT et § Arsferiaa fohar
STTUATT Y 39 578 [fde J1€ a7 9Rug & 986q1 & o0 H1iad G877 & 09 Aqardw gq Gar Tar STus|

(9) sruTa Rty &, fBree srewer, fBee o srfersT=l &7 SUART % T 3 3rae g1 Y T At fir e
I STIHIE o oI T¥ve T 3Tl 95% § 7@ Tl

22. faw afwfa & do&:- (1) o a@fa it ToF AEeTFarga fit I AT TF a9 § 77 T FF a7 95
FFT AT T ST

(2) o |fofT F =TT TaEaT T SHe! 95% FT HILH T g7

(3) AT = sTedey oy AMATT T ToF AT SALTLAAT FT 3T IAehT AAEATT H, Teqey Fohelt AT TF a2 &
et f3orT ao % forw sreaer F = § w10 9 & oy amAtise w5 a9 ofiT Tt sreaer gy e Rt
T &l ATHTATGSE Al AT ST, a7 39 fRAafd # 39 a5 it qyegerar fHaerh ff &7 T

(4) TET S T TR TFqTE, TI0T T5% FT GATAT, TSFH1 0l AITSH, FEEAGAT H T2l H AT FHIAT ST
FAGT ® it FTAT TATR, JIE AT 92 % forw an[ gra 2, v & afifazw 20 # A G g,
STet e gl |, fa afafa & Jo&i & daer § A0 Zi|

(5) o |THTT &1 T+ T5% & FHAG ol U T d1e &l (T ST

23, 9A 3T A AT - (1) TEAT § UF 999 2 g0 qiuta grin Sad Fetfag aae g, soiqa-
(1) 39T, sreaer;

(2) AT F foIT ATLT TR & ATHACSE TaeT T IHHT ATTHT TG,

(3) AT F o T5F TLhTE F ATHATESE TaeT T IHHT ATMHT TG,

(4) TR e aTseT™ & Gafad 9IS & 9aeT I7 S9F g ATH Gt J8eT;

5) EEATH o I HHTATETE, TF AT S[-HOTT TTHA HI SGd &, 3T GALT M9 % T Adirate a1 1w,

6) T o 9Te< % & faaras, St ffte e g ¥ ot g

7) HEAT % $[-9OaT THET ATIRET AT TR If7 a8 $-H0aT T ARAL TAET AT 2

2) AT ST HHH AT MHIad w1 T9TEd R 37T I AHferiad erfeaar Jreq givl, sraiq-

(F) T AT % fRerm-FAger o1efiv, TS gRT AF9TF TATHAT AAHGEA 3T T T HSRT (0 ST & a18 qefy
& ISIRT [T 11 o =197 o forg Seardt g

(@) TH T FAT AT ATLAT TAT AFAAT T HATHT SAA9TF TATHAE ATHIGT T @H T HSET o &
ATEHTT R ST T TIATSA & [0 HEAT o FTAASATEA % oIy Raiia 9= % o= grm 98 =72 #
o=t =T 7= ATE g AT T2 HHT A1 G I9T TR 9T GREfdd i S

(1) Fg AT 3T AT T FHIAT, I HAT, AFAAL, TLEAT ST UH FHTIAT o6 [FHIT T HIHT HT AHAT TATL
FIIA;

(1) g THeA 10T THTEAT FTA 6 [orT Tt gt StET o 366 g0 Ara e aHaAt S0,

(
(
(
(
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() TE TT SHATLT 6l AT a1 T HIAT FH T FIA 6 (70 3T T AEaTF 2l 39 AR w1 % forw
fRem-fAder 39 % foro Saverh g,

() TH 39 T % TOIT THATAT FLA FT ATAFRTE T (o78 HIAQT * eI Agl TaT TAT g TAT TH Shal & (et
TTe AT f3aTe &1 Aaer &1 sfaawr off gem

(F) =& ATIRTE TEGA TG TAT AT HiaaT TSR &F ATATA F TETATT FXA FT SATEHTL GIT T
5 g1 dfaeT 9o, TamaEs AqaEd & o & T T 7 i T 36

(3) HAT 3T HHH AT HEATH & Torw a1l A7 3T G & o & Fafed 9 T % o7 FA1
feaTee w3 ST 5 98 T8 99T 969y 9T i)

(4) s Rafa §, wa= sfiv GH qiA{d & Teqe] qa= T [ATr v qiA{d F SATEFHTT HT ITIRT FT THIAT
AT UH ATHAT T Irg HaT T TFH AT Hl RIS FAT N TAqT 9aT d< [FAT07 w71 qfT & oot
JoF § FTE Fl AIE T gHM

(5) AT 3T HHH AHIA 6 doF AFAIARATAT FAT T AT 7T U AT T a9 § FF T 77 af
ISF AT ZIM

(6) WA T HFHT TS T TS & o7 FHILH FTC AT FT R (STEH FH T FF U ITg] Ta7 R
(7) 9o TEET F FIEh 9T TaETT T Taear Aarey, o a9 i g
(8) AT T HHH AT T TAF doah! & HIAGAL ol Ueh T IS o THET TET SATUIT|

24, ferwrag [amer @ (1) = i sv-afafa & =1 § uw foewma Famor 3= @1 o BT ST siw
AT e &7 Jaarse U< A0 [Hor ux GiFT & § i FG0 arieh ITLaisTar wT ST S 96|

(2) TorefT FE=TEY AT "R AT 1A o TRelT FOrhTara &7 SHTET AT § ST O F 8 A8l g i Rt °, 3%
TS FT IT-AHTT | ATAT STUIT 37T ITHeh A7 AT FHATLT AT HRTT AT FTA T FHAT AT STTUAT

(3) forsrrra=at #1 77 ATAFT 2T 3 98 G2 1 Fed i FLHC F1 A F01T, AT 39 A7 o9 8 98 g
IR AT ATT Al 3T 747 2
T |
=
(afRf= = 10 (11) <)

1. ITCATITU- S ST |, ST aF o 639 & w97 STuerd 7 gh:-

(F)  FHAT T GEATT & a7 Ty AT e AT "iearcdsd FHATAT 7 99T I GHT AE
ST g ST TEAT | IAT Hag T T @

(F)  “merm SRR & e % wreer § weeew a1 A & o ger wef) wit F are
¥ for s &;

(=) T AT F HEy § aiETe F 'ee” |/ onae g 8-

(1) FHATLT F/F TAI/ATT, FTg T8 FHATL & AT T T & AT Aal, A0 =7 F I AT Teit qiegferd i
BT 8 ST FHATET & foreft srsrfer = foneft @reqw 1E o Siraer ¥ U g8Y 9 3T 21 10 &

(2) FHAT & T AT TAT AT FTAAT T AT ATAAT [T ST 39 T2 T AL & SAAT &, AT ag agr AT Alqar
FFT ATHHS A2l grar g S et o avg & o9 FH=mr a2 g 981 8 v et oz & s3=mt af=>a @
a7 75 TRt FTA & savid gl

(3) FIE =T HATI AT<h, AT ITH G AT (XeqT &T AT FHATL & T(A/TAT % (SdTg o HATed gl e FHATLS
T T 98 | AT 2

2. gafasst- (1) adt FH=T afasst a1 W@ e F TRt sfaes ar fefasg w0 #r 98t st

(2) FeaTe F qAT FH=ArT Aeerfad e Far-
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(i) ST TrSrST=TaT U &5 AT Y9raY S § SATART AT THA T AR FEA T TATEH FT

(i) ¥ TIT FHATAH TAAT TAT AT T o FT TIE FAT TAT YT FAAT T FAT w7 A8
IRYTILH ¥ TATAYT T FI|

(iiii) TEITATIEF, HgAd | T Faw w1 w401

(iv) THTFETEY, THERTT & & F H1 30 A1, FHATAL, AT, HEATT 6 FATHEAT 3T AT
AT & |1 AEY, WEATF ed, FAauarg@s e daaaefierdr 7 g9 sro

(v) Tt % TR = oy & s=i)

(Vi) FTT FEITRIAT & |1 HEANTCHS 3T TRTIIHE Tgo il aAT0 T 31T,

(Vi) FEAT o TUeAT SiY STereTe & YT ATfaa JOar f TeT Hel|

(3) Ot FHAY, 9T a% T 72 TEATT | FTg< FT s w14 Gi9T A1 14T g AT I HATAT o
THFd Gel T Tal 2ld 8, HEITT § HATAT % (Meld TAHT 6 A T2 ITEAT gl

(4) =t FRET FHATE F TEATH % STg< T 99a¥ F1A 39 Heq\ | o Iqfearfa F Tadr g
TAT SHF w4 | geaaq Hereft foars erear g, a7 39 =0 He X faranmenst @ a7 e & =me-omet wear

g

(5)  AfX Fre FHAT et FTI-TIA F7 TAT 8, a7 a8 39 =419 < ey 7fgan & a7 9+
IdTE T e o forw 3= Few Iamum)

TICEFIOT- T IY-(ATH & TATS o oI orex ‘A Icdiea” | UH saited A et sqage S yoae g
T AT, oTTHA & S foh-

i, eI Hud AT TEe off o

ii. AT 3 o Wi AT e

iii.  FT AT A T SR

iv. &S A "aeft qEi @ T

V. IS T AT AR, W AT S A9 a4l e

6) Tfx FIE FHAT FTA-TAA T A9 Icfed T Haferd et w1 § "o 9 Srar g a1 ag |eme & et
%Wﬁswﬁ?ﬁaﬁ?ﬁ%%ﬁwwmﬁ‘@m|

7) FrE AT FHATEY Rt T FT ST T A1 g7 TR FAT T T o aiar F Gy "eew v oA
39 Tor & 7 Ty et orv =<k 7 o1 forT 1S SUgTe T e il ST &9l

3. ATASIA® EIRT-TEoquiT:- FlE FHATL ST ATAST T IhT-TET0T AT TTA A Tered AT g S VAT Fd § ST
TEATH HEATH & FHHATL & &9 § gl &, AT a8 VAT [Haforiad [Qem-aer & ST H3, T27d-

i  HE U9 FHANIT w1 OHEAE W OAh AT 99T reTRa R MU SqEdT A7 SR &
TR T FET FRIALTAT HIETT T e 6 o7 SredTied F:ar gl

ii.  EHEATH U FHANAT AT qrasid are-faars # oarffe g F foro wretfRd war § o 39
FoeT fererosar uw Erepr-feeqoft s & form #ifear # suftaa e & o wgar )

jii.  FHATAT T IF 9G¥ T ATdH ATHl w1 ST THT 970 T@AT R T o GeATT 6 et
ATASTAF FIT T G HT AT 3 AT FHATT A TS 2w B 396 g fogr @ |y #g
AT AT Fo HeAT il foare § 787 o

iv.  ETESIIE SRT-feoq U] § 9N o7 AT FHATT & G2 &7 9=, 997 98 T Agarsti a7
forawor 39 90T A7 O, A o T 9 9Y, 9 UeEy &7 97 47 fererasar a7 faferear *
fra< grastas &9 ¥ forad g a7 arerd gl

V.  FHATAT g0 99 & | ferwsar A fafergar ax faw wu adt a<her 98 7 9eEw giv siw o
St 598 @
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Vi.

Vii.

viii.

iX.

qTasTve ®F T ERT-TCT T Fid G0T FHATIT § T [9aTH & q7 F1H FLA 0 ST9eqr #hf
ST & T & STI=T TrSro=raT 7 o qLreh & Toqa qal H|

forh S FHATRAT &1 g, wMAT@T  [HE9® & &9 ¢ 66419 & JaEigd & oo [
TR 7 €, FeuTe o AT ST a9 TemH T a5l ¥ Arasad ®9 7 SfaT- ooy we|

T {2 9% ATas=E &9 8§ ST-feoa ot F3d 87, FHART &l I8 4\ § 1@ g % o
AN 1 ATt % TTq q¥ A fe@rd 2, et =1t it =arfa 9 e T 9g=1d a7 Al w4
T ATYTT AT T4 7 < AT oA RATAAT | Fem UH et ATgrie H1At AT, SeT9T o7 T &
repT-feeqforat & Ieasr FoReT AregT o wia Saver /gt grm

et = 1 w3 T Fem wiiee e & 1@ aqufy s gnft At s G e,
STTErERT AT AT 6 g7 el T@ars & 99 § AT Srav 2|

qiq, TEATH ol AT AIHTT F T AT AT S F qTHA |, q1&T 3 6 [or7 oy Tqafa it swaeaswar

Tt Zrl

4. Rt #7 =hara- Tt FHATL a7 THT TEAT TAT TAT TRATTIT 1 ST ATEq 9 7ar AT FAad

foraTa T FETaT &, 9T § U7 =9 & IRTed FT o Aaferiad fem-fAaer w1 amae #39, sraiq-

()

(=)

()

(%)

(&)

FHATS TG FATHT HGA (o TEATH % Haw qeaforh Ghamswerd aam qeafors Ghamsardt 71 9
TAT AT § TROMH AT FIAT ATEqd § 396 ATg], IATh AT (a1 ATH 6 1 FATIAT

T AATAT AT TGl &

Tt RATHT T T3 T F a7, ag<nh A7 @ areaarst & an § 9gieq &9 F god
TR STuTT Ty Srerfors fRaTeReTat ® <4 1 gedt g AT forees IR =T w § O o9
GET IR

TEATT & dTgY FT Ja¥ hamshary, BT FH=1T ® 969 & Faid & H1ar o f@=tera qagt
FT;

ST FHATT 5T =T & I7 a7 AT & A7 36 a7d F AR §, S 7 J1d T S0 =49 %
HTEAH | GEATH H Tl HLAT g,

TEATT & I T3d eaera Haell ATHeT il T Fed 3T S0 Hafdd HHATl & 912 T Fied
#T Faega FreT g,

aoft F=ET Rt aTEdt FEOHT AT WA F A7 qWar S | oA g ¥ gge g H
SIEET T HTAAT I GIATHT FIA 6 [o70, IT I T VTR 6 G120 36 THATT 6 (HAaeeT a1
rat st =T FHLAT AT,

TEATT o HHATN G2 B UH el A1 | (e Al S a8 AT &9 F q7 993 & UF a8
F €T § HT TGT g, TT AT AR 6 FIT HlE a1 < & TR ET F:i7 gl ¢, T3 T8
R e g 2;

TRt FH=T &7 29 FAT & forT ST6T 6 S92 9am@T 147 8, AFed, T3Hel gt 7 At
farferera eepa T st

i, HEAE H Rl T % g S|t qra Mate & o s [ 98t o s i
fRuafa #, 3o srtwera st e yarfaa /gt g

e 3 =fhaa "mHal & o us faega Jifa a9l siv ag Rofa 99 Soow gt o et
w4, e forw 3 =it saeerh €, 1 afomm g % o ar e & G ser aeegt o
I AT Hael T AT (STE TAGTF AT Fls 1) % 9&7 | AT [Aaer § rar gl

5. TEaT F arg? i arer- Rt FH=mT 1 gg % T o o F s gt & A avy #r se

I IS FIAT NT ST I TF T UF | AT F@<hg a1 9T 27 W27 2, oo qarsqi a7 92 #7 90+,
qrHeft B, AT 8 A, st GUaTe ¥ WA, ST HEITT % Fqd Al AT g AT g, v 39
ATt | STgt F Rt =T A7 6T F A9-aF FC T B 2, T o6 UET FHAT AT HSA-
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(i) g?wﬁagmwﬁwmw&ﬁwﬁ%ﬁwamﬁé,ﬁmﬁ%agmﬁm
|

(i) ST ST FT FAIATT T g s =T it BT afst> g

(iii) SOt T AT T AT o T | AL AT AT v FwE § v )

(iv)  EEIT9 % 97 Rt J0srar Jrad | gt gt g Roreren o #= v gEareEr gl

(v) TS IUTE FATAT & ST ST g=Tefi= 8 T forad =y 97 8l

(vi) T & g, T FHATT & TRIACAT AT ATETT § GATET TA1F g1 ThaT 2l
(Vi) T % T TeRgee T AT Rl

(2) FHATAT * BT =T FT GeAiwd qerq IR g T s
6. T TaT- FEATH & Tt FHAT ST U&7 § AT AT HT AT B

7. TS hATRATT:- TSI (RATReTT F Fael |, eI o THT FHATT TEd G & HIAl
T AT AT ST o e T AT & FHATAT 9¢ AT graT gl
8. HEATT T GAAT:- (1) TEATT FT S FHATL T 1 ST HT UHT Rt afefeafa i g=ar &0 S
AT ST AT FATs, RaTors RETtedTa a1 &t SATE & o0 JTAatad Jal al, S 39 9T HaeT
a7 I & FaTg § aTeT ST 9t 2
(2)  HEE TEET F FHATRAT & (o0 AR FIHT % FTqE, SeA & G9 A TIA1T 9 AT =
TOfxT, Rt ATT/HTA TR 9 AT SE TATY FT TaeT ¢, Tl JTT0TT FH0|
feoqur 1- FrferEET 8 | afvera F A Gfas st (SH- TR, 987, a9 3rs o Siaatdd
Tel §) AT AITa® TATHT AT GIRT T Fooll STH ATAFRTL ATHAT B
9. TUE ST TEIF TORAT- AT T H1E BT AT FHAT ST 27 9T F ey st &7 sragemT wear
g, TFIF FILATS & 918 TUS T AT 2T
10. 9919 @S- S e &l 94 AT % Siaid ATH dgi (0 T 8, 9 Feard Hiae dar (=)
9w, 1964 F & ITAT & AT AATT SATUI STHT o e TEHTL 6 FHATAT 9T AR 1aT gl

AT

ger e

(R 12 39)

1. Gel:- (1) TRt ST 9357 FT He19 0 qaT & di=a H7 (&3T ST Iie 9 SET F amae 9 a9

T el < a7 foa1 ger o0 oquiead @ar §, 59 a& [ Ul srquiedta sigha Tidi=gh a¢ a1 et
forger 7raT =i % forg 481 g

(2)  ToFET HTT AT FT 39 AT F (1T SET 92 /AT SATUIT, ST HEATT % G AHREHE w13 & (o

Tfeha it ST, SeH v a1 AR § 9 ger arted g, S 39 Hw1 & o o agrEdr, Jeer
T T LRI F THhd HEATT TRITSIATAN 1T T UHT FRET 77 USiHT % g0 SUesd FXTs SATdl 8l

2. AFHEAF Gal:- TAT FHART e I T HeAT Yoo F gHa gl AT TF FolveT a9 H heaxld
Tvr g fafafae gt & gwar ghn

3. o st ger- Tt FH=r 15 & & &9 arwfeas gt & ghae g, T Suanr 9
TEHAAT AT AFTE U T, STTH-HTT TEITE AT AT | ATATER AT FLd, AT T 6 S5HT |
AT o, S9-f2d & o e & s 37 U freft srer warrstey 3 foro o fAers 3 o= & =gt 21, & form i,
ST = FHT A | ATAT A0IAT GEATH & I Aal HLTe S|

4. HF-ITT Fel qAT TRATdd Geh- dre T a1y 0 [{FAl F Jqar e FHANT AG-aa9 =T
gfeatad gel & gHhar gl
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5. ATged, fUgea o favg-aarer & forw ggh:- arqe, fgea siv forg-amaarer & foro gigat Sar fF are
BT SAqHTTad 33T I3 8, et =T &7 &1 &gt o forg &t &F STusf

6. afSra ggh- (1) ft FH=rT uF v § o 2T & 0T gt F gwa g, Ford & 39 forer
T o FHILOT ThHT HRTT TEET il U T o6 I Trxg (o | A8 il S(oTd Gl HT AT qgl (hdT ST
TqHAT &, TAT ATATE TFET HIHA Tl SIEHT UF 1€ F AT (&A1 & AT AT Gt A5l &F STt

(2)  HEE * HIE AT Gel Adl AT 6 T of Tohd 8, (ord [T AToq gal & 719 & ST SA7aT 2,
ST H{Th ATATE0T | ST & o % (o0 Il qATLT I GIATHT HT, TH T 6 q1 o6 FT sater & 0,
ST T3 UF a9 F AFEHE Fovee | aaraT A7 8, a8 TAT (& il ford gal & (U & 3 srqafead &
T ZHAT ¢ AT ATRTLT 6 T UHT GIeAT T AT 57T gt o 17 F ST S|

(3) Flt get it srater & I, ST 6 I F seprataE Heve § AHfey o @ g, 39 sE|te & sfais
e foro 3w e o1fSra g2t &7 e &7 @7 8, 996 967 e UT a9 T, AqaeTT § q999 W@,
TISTee T T Hddl, AA-HeTT T RATHRATT AT 3T, FEATT il TATHAE ST HT ST, 3T
AfSTa get aid au [T & 79 a7 & sa7 Oy ot

(4) FHATLT &T AT GET 3T GTd | e il STUIAT TAT ATSHAR A a1 & % it sTfiora gat g9 6
SO

7. FFHTRHF AT 9T Fel- (1) Tt Fataa g aae7 & shetis 3ta & o ggt 1 sqam G
STTONTT ST IChEAT o STTHL0T o (o7 HEATH & ATH I o forg g

TEE:- (1) 38 Faw & yas & forg o7 w0w ot Sar § 0 e sie 9% gt 99 ®9 § 61T
T o ATIATE AR o (T GO AT GET TTH FT A 6 A%, T G T g6 T Iq AaTd % Ghrd
FT HAT FIA HT ATAT AT o a1 T AR BT ST & 996 F 9397 o0 ™ uF gy (J12)
T

(2)  ToET UF T % I AR T Wl Gel ST Adt gl Aare & Sfthe (Tger i) A7 afheg (d18
&) AT IAT F TS K AT UF AT o (e AT Tatey 7 §, HT 307 Gal AT ST 37T SAqqreata & Hs
TOT ST &7 AT 38 AfAF AT 6T ST 7, I geT WHAT ST

(3)  IE AT AT SIHATAT Gel [AaeT HaT f STATe | FT Thcll ¢ T HEATT Hh1T % TEET Fl (Aaer qar
Tater A GEr T TS oa ST dal H

(4) TR & G2 & (a9 §a1 § qiafagn &t safe dr Tigpia arada: Had el el ge97,
AT IS AT el T TR ST o TG 0l RIAATEl o (o1 0l SITUIT, SiH- &= wa sSratirent feramm

(5)  ag FwEAT, o foger &ar & srafyr § gEr & A ATl 8, G4 F gHA g, TR F THE AT
g ¢ O a8 Gl ad (e, ISl ST, T Aiaey [fer ar sferarht wiasy [fer # st sferare 7
AT gHITT AT |

8. faramaTele gat- (1) TR HarT F7 F1E qaeq fammareny gat o2 § a1 39 gar #f srafer & forg
T A T AT AT ST ST forsmaenreia get &7 950 F 30 aF 6f qgl aril, SaH Tahrer &1 %
Torfhere i |fthe 1 TTaeT T ofeer gfh

(2) TErITHFTEAT el & 0T Aaqq- Tgal [A=THaHTe T gal ad T&T il STl § S Hls Ah i J 77
T T FEATT H TAT AT 2 (TTH ITH Gal ATHA St 8 oATohed SR eH, Ao T Tearad gal ATrHer
T 2r)

(3) TS HHT HEET TLAT [AATHRTA Gal & (7T THT I g ATS A Sifqe Frsamaapreti= gt 9T et
F FTE G | B a9 AT 6T g (SHH TTH Gl AT gIdl § A sawfeds, sford sie aafdd e
TS A5l BIeT) ST A= THRTA el hl q¥0T qaT AT H T J1< d SHT T@T ST

9. AT FET & o0 qTaaT- s HFHT TaET AT GEl & (o0 97 g ATS Iegi TaH STeqdmIe aqT
FTEAHTATT el AT HIA & a12 AT IEA H A § FEATT FIA & a1, S @A & el dAqae T %
AT 92 (9T FTam g, FEAT | & QO 97 AT HY o AT 2|
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10. @ Ity F forw amar- AfT S 999 § SR A & a1 T T Al & gel AT
AT Gl § aT99 A & 918 T a9 AT F o AT §, ¥ T8 G 3T THITHUeE IHaY & o0
TEAT AT AT GEl TTH FLd & (o0 I G | Hhg 9367 & €T H 09 FIGA H a1 a9 qF ge af o
Tl gl
11.  9T9AT- FlE SF1T GE&T el o o0 THET 97 SR 99 T FATHT g1 1T o FEAT % FUeq7 e srer
AFTIF TRATHATT SIEq-o€d qgl g ST (AT # SIhTaiia saeaswarsti &7 I L & o7 9g7e JahT
qaET Bl
12.  =ATgicd- ST {2 ST AT % eiaeta Fat o 8 39 Feaia f&faer & (g2 Remn, 1972 % siata
T ST

S
GEIRIEE
(aRf=ae 15 3@)
AT FAAT ST Feq (Tfeea-Treae-Aniiard) afefaaw, 2017 (2017 &1 23) o za# a9+
WW@W%)%@T%W .................. Eﬁrqzﬁtrw%wfr ................. (ﬁ'@rsﬂﬁsﬂ%

@HW@%W%W@WWW| FATT TR, Wwﬁ@ﬁ?ﬁﬁ?m(qﬁmm
AWET) srterf==e, 2017 (2017 7 23) (S =86 28 9997q SATSTHIH Fgl 97 §) HT 91T 23 FT °7F {7
eI % IREAFAT (B 298 9 9899 IRaW Fgl 747 8) & IRf=aq 16 (3) F Fagat & aqaw
At o [iase TATETe & AqHIET o, HEATH % [Haer® &l Haam 9% ---mm a9 % foro gy e g &
(Forr =¥ zoreh go=Tq R =afora g AT 8) ST foerer =ate = = fAgf~r 1 72t S3ya Maee siw oat
T T FT , STt o1 T IURSd TaTg 37 96 wHe: Meterted & o agad g:-

(1) =9 997 FAT & ATAHIR ST GEATH 6 GHI-T07T T AR TAT9T 5 Teqefia har gem /mr
STTOTT St T et 2 #E=mr & o an) grar &

(2) A s FT F qefiq-———mme T FT AT Tommmmv H AT I8 9T F<h &I f qrirg 7 a1 §
T2

uiq, At s =it SO a0 T FqAT Sater w1 YT F AN F a1 70 qT T A F FH KT AT § q7 ST
AT AFTEHE a9 & 30 7 T AT TET ATUIAT FSra# =y 2AT<w TIAT Hd Far sTater Q2 FHT 7 366
ATEATHAT ol AT ITH HT o T, SAH | ST A Tl ITH gIaT &, AR gl

(3) A =AT<F HEATT FT TTH THREHE ST FTAR ATIRLN AT ST I ATAAH T TR+t
H Ifearfeaa arfrat sfiT wdaAt & |72 HEATT T FaT FHT|

(4) AT =t "o 6 ¥aT § AT [T FHT AT HAMT AT qarq T0 ATaae e af=a=t &
IUET * FALTT FOIT,, TAT FAAT FAT 6 I AT 2896 qag # <k ATE g0 9087 FE =7 o7 ’vre w1
U I AT TAT §, I A ST Tq0iT AT SATUAT 2 7w 2t o a9t dad § qdg s [ ard
srfafaee, 1923 3 srefie /AT ST

(5) I HAT AATH F I, Tt e srafer aum aa+ TRa ger & Atariw, T Afw qadig "
FY & eI TIT F JATHTT H TGIL - T Iq FTT I FT ZHTL g, I3q, Tie et oo g
<F ITATHERE 98 9RA & d1g< STl g, TAHFh 6l Faie & I ST aa- S 9 HT i 9t
Hed T AT ST /AT 8 T T stfafih s SIiRe o= A7 St HewIs ST, 9 Giafd s st
T ITH FT ST qHT-H9T I HEATH & (FFHT % AL I =601 21T 2

(6)  TH<9® & ®T H IAT AT % a0, HI<h Ath RET o7 5019 &7 FHAT gid & fafq § &%

AT LRI AT 5T ALHRT 0l TRl GO TTSTAT HT ATH IS 0l (07T |, a8 ST AT H I FHIAT ST
AT 3T SMALTHATIATE, IHH HAIT TAT HEATT & AR Fl GHIHRT FT A FEAE | geqIqd w2 [0

STTUAT|
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(7)  TA7F =AfRE & SEA T FHART g4 Al BATd |, 9 75 G TISHT & Jgad ATHeTea i, Sir =9
T fafr 3 St Teer 9% off 3T =9 5eume 3 o= et AT it Y € 3 o Ed F saeia o aar
FFTer & oI FTSET % AT % ghar givl

(8)  =HH, THH qd Tl aTq & gid gy i, HI<h =afh, STa aF T =, Sea & g0 Aaenea qal
TR SITaT 8, a8 TRT AT SEET T 9, ST T SeA_ gy sraeria A A 8, ode |t § f&ar ww
T AT ST FATAGT ATH TTH Fd Todl, ST HEATT FIET TATAT 60 STTOIT ST 36 ST % 9@ & daedi
FT FaT & [ega o7 odt § ot suteafa a9 [ g, e siavia a8 5 999 & o e g,
Y UF AT o Faer § s =< & o7 IRt #47 o7 aat § §eqm #7 [ writead g arfte S9 =4
ST T STTAT (AT ST 9

(9) U= F srefid < =af<h, FeaT % ST X Sraanter FHATIAT 6 THIT gl Gal 6 ghard gl

(10) TAg<r =Tk S€a F FF99 § gArod hadT {6 ™ § Tgd & ghale g 4T o #eme &
TEERT T ATHITSd T ST
(11) s =t o[ § vad @19 & qEne e gEdT o ST= a1 & o 917 ghn

(12) T =3 1=k i1 "eT9 § 9w 219 & o7 A= 937 67 1T SET Y1 T STuT Sterfes 997 4 &
FeAT LA & ATHET I heald LT 6 S0 JTAT-Hcdl =aq & refi s =af<r &t [gie &1
S T2 § TAHIaY0T % FH a6 AT ST1at g

(13)  =fx Feh =af<w &1 T€a19 & Za F1F & 70 I3 #3471 AT 8 av g 979 | Yaod Ja9d7T § 70
TedT R/ & JA™ /A ITAT ST AT FEA BT GHaATE ST ST THA-THT 9T A0 21 @ 37 ol T
eI & 3 % qa A< AT 04T g 98¥ S & (o7 gt A= RAmaa & o off ghae g

(14) =g =RE G A9 ARG & I FIT THIT TEqahl AT @l & TTq Tt (9, 7 &85 § Iq07
T ST T % YT o €9 § I 19 gl Tgo [dT STOIT ST 91 g0 9877 877 9 9970 70 F7H7 *
ATETE Ivg, TXTHT T H il SRt ST &F ST S et a1 o Jgt |

(15)  wfaaT ety o S0 [Hoeh =fh i qaT JeT9 g7 d 19 Sherore 7re # forfea arfes 3 et off
THAT THTE AT 0 ST Tha g ST 57 FTaaT 6 oTefi &aT BT reor aarq 967 & = St ot &3 S aear
g1 T, HEATT G IUAsY HIU MU T qI[EH o dacl Hh ATh I JIT 16 % T a9 & TR 6 G167
T ITASY FIAT BRI, T Agh =Af=F oft §eame 7 d19 Forve 919 &1 ot aifed I ot 41 7
THTH T TdT g

(16)  TH¥<h =t &l e = TR T AZET T T v AT 7 fOreror T SrqE et | AN o Y
AT & STTUIAT ST I FraeT & dAeqeia gt

(17) =& T2 § Tt 92 9 Uy dgi 9910 9 & "G99 |, g e @0 & 9 & [AReEa F
Fefie g

YA & TATE % &9 |, FAY ford 10 37 3fi7 a9 § 7478 F qIT 9 GEATH % TG4 d18 A2l Tgi T
TEATAT Fd & AT (A ATE TgT STIT gEared? FHdT gl

AT GAAT SRR SeATT TeTeT
=T F foro gearaia EERERCICS
T I3 AeTe, FEATH & TaeHh AT GAAT SR ST
ELSER- T
#1 Iufefa § TATg FT FEATAL AT IqT
AT s =A1=F % 31T geareiid 37 0= IREYED
| | | R MR

#1 Iufeafa ®, TaTg T AT 3T qar
1.
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[F7.%. 52-2/2017-F04.1]

Tae g @y, 9w af=a (&), ar.49./3. g3
e, T iy arderarsdr (fidfid)

NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5359(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (i), (), (k) (1),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Ranchi, namely:-

1. Short title and Commencement.- (1) These Statutes may be caled the Statutes of the Indian
Institute of Information Technology, Ranchi, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(& “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b)  “Appointing Authorities’ means the Board, if the appointment is made for faculty, or, if
the appointment is made for non-faculty staff where the maximum of the pay scale exceeds
the prevalent grade pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(c) “Authorities’, ‘Officers' and “Faculty” shall respectively mean the authorities, officers and
faculty of the Ingtitute;

(d) “Building and Works Committee” means the Building and Works Committee of the
Institute;

(e) “Centra Government” means the Government of Indig;
(f)  “Dean” meansthe Dean of the Ingtitute;

(9 “Department” or “Centre” or “School” means an academic department established to
impart instructions and for carrying out research activities in approved programs of the
Institute;

(h)  “Finance Committee” means the Finance Committee of the Institute constituted under
section 20 of the Act;

(i) “Head", inrelation to a Department or Centre or School, means the Head thereof;

()  “hostel” means a hostel or hall of residence for the residence of the students of the
Institute;

(K) “Registrar” means the Registrar of the Ingtitute;

()  “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a
Warden thereof.
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(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(6) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(7) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Fees and its waiver, if any, shall be determined by the Board.

7. Ingtitution of fellowships and scholarships.- The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(3) Theexhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely: -

(e) Faculty;

(f) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-
() The Director, Chairperson;
(i)  One nominee of the Visitor, Member;
(iii) Two experts from the panel of experts approved by the Board, Members;
(iv) One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for al other faculty positions shall consist of the following members,
namely:-

) The Director, Chairperson;
(ii)  Two experts from the panel of experts approved by the Board, Members;
(iii) One expert from the panel of experts approved by the Senate, Member;
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(iv) The Head of the Department or Centre or School or unit concerned, if the post for which selection is
being made is lower in status than that occupied by the Head.

(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(i) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.

(5) The Selection Committee for all other posts shall be as under:-

(i) The Director or his nominee appropriate to the post - Chairperson;

(ii) One expert nominated from the list of Board experts - Member;

(iii) One expert nominated by the Director - Member;

(iv) Registrar.

(6) Thelist of experts nominated by the Board and the list of experts nominated by the Senate
shall be approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the
Senate experts.

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the

post.

(3) Anemployee may after completion of twenty years qualifying service, and by giving notice of
not |ess than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
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and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months' notice or ‘on payment of three months' salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months' notice in writing or on payment of
three months' salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(99 An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behalf
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedule .

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in Schedule

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for alotment of a residential accommodation within the campus of the Ingtitute, if available, in accordance
with the rules made by the Board from time to time.

2 An employee of the Institute who has been allotted accommodation for residential
purpose, shall be charged license fee at the rate as decided by the Board.

(3) Thepolicy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Institute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicabl e to the employees of the ingtitute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule I11.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of -

(@) Deans and Associate Deans, the selection process, positions and functions of which shall be as
decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;
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(b) Heads of Departments or Schools or Centres of academic and administrative units;
(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8 The Director may sanction remission or reduction of rent for buildings rendered wholly or
partialy unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deemsfit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
a period exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) Inthe event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.



312 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il—SEC. 3(ii)]

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for al the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, specia research leaves, etc.,, may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall
be authenticated by the signature of the Registrar or any other person authorised by the Board in this behalf.

20. Mestings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3 A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through avideo link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the membersto act as the Chairperson for any particular meeting and if
such a nomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shal send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:
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Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
aong with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a caendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for ameeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at |east a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to al questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at all times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Mesting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice ayear.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
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particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nominee;

(4) Member of the Board belonging to an industry partner or his nominee;

(5) Two Deans of the Institute, one handling Estate Matters and the other to be nominated
by the Director;

(6) Two experts from outside the Institute, appointed by the Board;

(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of
the Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

(@) it shall be responsible, under the direction of the Board, for construction of all major capital works
after securing from the Board the necessary administrative approval and expenditure sanction;

(b) it shall have the power to give the necessary administrative approval and expenditure sanction for
minor works and works pertaining to maintenance and repairs, within the grant placed at the disposa of the
Institute for the purpose. The financia limit shall be rupees fifty lakh in the first instance and the limit will be
changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and shall have
the power to give direction for departmental works where necessary;

(f) it shal have the powers to settle rates not covered by tender and settle claims and disputes with
contractors.

(g) it shall have powers to approve extra items and deviations of quantities from tender specifications,
subject to the total contract value not exceeding the amount given as administrative approval.

(3 The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) Inemergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is hecessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.
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(7) Thetenure of every member other than ex-officio members, shall be three years.

(8 A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24. Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

(2) Incase of acomplaint by an employee or faculty or student is not resolved by the mechanismsin
place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or sheis
of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I
CONDUCT RULES
(see Statute 10(11))

11. Definitions.- In this Schedule, unless the context otherwise requires, -

(9 “employee” means all permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Ingtitute;

(h) *competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

(i) "members of family" in relation to an employee includes,-

(i) thewife or husband, as the case may be, of the employee, whether residing  with the employee or not
but does not include awife or husband, as the case may be, separated from the employee by a decree or
order of a competent Court;

(ii) son or daughter or step-son or step-daughter of the employee and wholly dependent on him, but does not
include a child or step-child who is no longer in any way dependent on the employee or of whose custody the
employee has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the employee's wife or
husband, and wholly dependent on the employee.

12. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice

(8 All employees of the Ingtitute shall,-
(i) striveto develop knowledge and understanding of their area of expertise or professiona field;

(if) exercise their best professional and ethical judgment and carry out their duties and functions
with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Ingtitute and
members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and

(vii) protect the Ingtitute' s intellectual property arising from teaching and research
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9 All employees shall be present in the Institute as per the prescribed office hours unless they
have been assigned duty outside Institute or are on officially sanctioned leave.

(10) If an employee's professional activities outside the Institute prevent him or her from physical
presence in the Institute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

(11) Any employee who is in charge of awork place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation.- For the purposes of this sub-rule, the term "sexual harassment” includes such unwelcome
sexually determined behaviour, whether directly or otherwise, such as,-

13.

(vi)  physical contact and advances;
(vii)  demand or request for sexua favours;
(viii)  sexually coloured remarks;
(ix)  showing any pornography; or
(x)  any other unwelcome physical, verba or non-verbal conduct of a sexual nature.

(12 Any employee found indulging in any act of sexual harassment at work-place, shall be liable
for disciplinary action as per the rules of the Institute.

(13) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

Public comment.- An employee who makes public comment or representations and in doing so

identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

(i) the Ingtitute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i)  the Ingtitute encourages its employees to participate in public debate and be available to the
media for comment in their field of expertise.

(iii)  employees shall maintain the highest professional and ethical standards when they associate
themselves with the Ingtitute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Institute into disrepute;

(iv)  employees contributing to public commentary shall identify themselvesusing  their title,
and qualifications when they are writing or speaking publicly on a matter within their
academic or professional field of expertiseor  speciaization;

(v) dl statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

(vi)  when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

(vii)  only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and al administrative
i SSUES;

(viii)  while publicly communicating on any matter, employees shall be mindful that they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;
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(ix)  an employee shall obtain prior permission from competent authority in case he is called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of the Institute or in
case of judicial enquiries.

14. Conflicts of interest.- All employees shall make full disclosure to the Institute of al relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

(@  employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financial interests;

(b) all stakeholders shall be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

(c) professiona activities outside the Institute shall not detract an employee from his duties within
the Ingtitute;

(d) employees who involve or become aware in a conflict of interest shall immediately declare it to
the ingtitute through the Director;

(e) the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;

(f)  al employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authoritiesin order to ascertain acceptability of the same to the Ingtitute;

(@ anemployee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

(h)  an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities in the
Institute shall be influenced by considerations of personal financia gains;

(i) the Board shal formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

15. Financial interests outside the Institute.- (1) An employee shall disclose persona financial interests
and those of the members of his family when he has one or more financia interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectua properties not owned
by the Ingtitute, especialy in cases where they are dealing with any company or organization unless such
company or organisation-

(i)  fundsresearch programmes or projects at the Institute in which the employee isinvolved,

(i)  licensesintellectual property in which the employee has afinancia interest;

(iii) sponsors the employee’'s participation as a spesker in continuing or on-line education
programmes,
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(iv) enters into a Memorandum of Understanding with the Ingtitute to which the employee is a
signatory;

(v) makesaproduct that is under study in which the employee isinvolved, or
(vi) hasintereststhat can have a potential influence on the employee’ s scholarship or research;
(vii)  has been incubated by the institute.

2 Assessment of conflicts of interest of employees shall be conducted by the competent authority.
16. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

17. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

18. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to crimina charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

(@] Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Central
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

19. Punishments and due process.- Any student or employee of the Institute who violates any provision of
these rules shall be liable to be punished after due process.

20. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE 11
LEAVE RULES
(see Statutes 12)

1 Leave- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

2 A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

13. Casua leave.- All employees shall be entitled to eight days of casua leave or as specified by the
Central Government in a calendar year.

14, Specia casua leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

15. Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

16. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.



[T 11—-=vg 3(ii)] WA T SO : STEERI 319

17. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at atime unlessin exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be caled as specia earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to amaximum of three hundred days.

18. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a faculty
member is supposed to serve the ingtitute for a period which shall be specified by Board and the faculty
member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short leave
and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary to the
faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if entitled, and
leave salary contribution, gratuity contribution, and her or his own contribution towards General Provident
Fund or Contributory Provident Fund.

19. Sabbatical leave.- (1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Sadary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted |eave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has aready spent
six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

20. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.

21. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical |eave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first timein their tenure as faculty members at
the Institute.
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22. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic reguirements.

23. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE 111
CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this .............. day Of oo
............ between ........................(herein after called the appointee) of the one part and the Indian
Ingtitute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter caled the
Institute).

WHEREAS in terms of section 23 of the Indian Ingtitutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

@ This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the ingtitute as in force from time to time as applicable to
permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

(4 The appointee shal devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
RS..cccc.c... in the Scae of Rs. .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Institute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Institute.
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(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

In case the appointee is the employee of the Ingtitute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Ingtitute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per ruleslaid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of .........ccccevveveevecceeiene, subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Ingtitute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Ingtitute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,

Ranchi, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Ranchi

Institute.
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In the presence of signature of

witness with address

Signed and delivered by the said Director
appointee 11T Ranchi
In the presence of signature of

witness with address

1.

[F. No. 52-2/2017-TS\]

SUKHBIR SINGH SANDHU, Addl. Secy. (TE) MHRD,
Secy., Coordination forum 1 Ts (PPP)
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