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S HAT

(@Y srgziaT vd R fawm)
(Sfo Wmivs guTE Ba1a S favafaene)
AT
g faceft, 15 RramR, 2017
(spHid 01 /2017)

¥. 74 /SiodRoYoboPofdo, [AL—Ufd WRA IR, PN JIqHUE Td e f9r/wrda iy
3rRieT™ URug F fagad uRug @1 faAi® 08.07.2017 P =T Ugell d8% $I N1 T yae uRve &1 315 14.
07.2017 B 8% O 93 H UIRT UKE & ATdd H AU [0 THOH0 5-50 /2017 / Hiovoy fa=ies 12 Ryawr,
2017 @ ERT Slo Iolw TR dwd Y faeafdared, gar § e / FeRR Ud Siheld eashd § BE &
TR Qd AiG H G AR g9 Bl WIh TS B © | AeIfdrd FF 2017—18 & ol yea: Al @l
et fad gnft |

(O ESISEACICUERE

Ho
1. | <o T\ ¥o (uf=T) BN foRgd | AeIfdere, Srefl, JOTRHRYR 60
2. | do Two g0 Hio (ufcsan) TRID! FRIAETETY, Blell, JOThHRYR 25
3. | 0w (@Y s DY AT HTfdererd, g 25
4 dio vHo Hio (ufrsn) siRyfer PIRYEl ATg= HBIfdeTerd, G 25
RIER]
5. | 90 <H (GECH) IR a9 vd AFfde! Hahr, Jar 30
(i) FIThICR TISTRH:
Ho
1. S IR DI RIS 03
2. | B aeferes 08

6349 GI/2017 (1)
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3. TfideeR RfeHea 02
4. | QUEM 14
5. | wiie fBfRmaretsn 04
6. geEeol 08
7. ERICEN 06
8. | B W3 TSI UUS BIAMBIF HeoHT 05
9. BHe RN #HoTAe 02
10. | e TS YEIRH 03
1. | AAEIErs 01
12. | UTGY Yo U4 Sgd el 11
13. | wiic Yelrdtol 08
14. | URIRET gUS @ gl 02
15. | WA TUS grex i 04
16. | ¥ar fd=i= 08
17. | BiféPaar (ASicga A1) 03
18. | wH0 dl0 To (T fawiren) 30
(i) o v=o Slo UTGTHH :

Ho

1. Tfidhear g Ialol] 03
2. | 3fY aeferes 02
3. | TR 04
4. | gEHEST 03
5. | AR e 02
6. | UTY USiE Ud 3dfere! 04
7. | O eT 03
8. | wiie fhfSmareirsi 02
9. | gar fagm= 04

I IMF Sl IOl YA deaid PV [Jeafdenery if¥i=m, 2016 HI ORT 28 &I IU—ERT (1) & Iudg (a) H U<
YT BT SUINT B g AT ISWI i b INRBR & Yd fAed 4 d Sfo ol UAE d=g PN
faeafdernerd, Q1 &1 FHoAuld YA SEATRY SN &Rl & a1 I8 SIR™RId oxal g fd e /FaeR gd
SfFee UISThd & BIE1 &1 YIH 99 H Y IURIGT UIgashA H Ifdfed fdbar SR |

BE $ Y9 ARAY BN SgHgE uRYS gRT s / FAHRR Ud Sidesel Ugashd & oy iy qor
Tag fasmi H iRad IR Udel e (YoTgogosolo) FRT MR U=l Haell aersil & orwd darferd
BT | BHET BT T99 9RAT BN I URYS gRT Halfeld TN & MR WX 9915 T8 Hel Al & BR W
IR TRHR & IRV AT DI &9 # w@d g0 fbar SR |

FlotHoHlo (Tosflo), FloUHoTHoHo Ud HloTHoHlo (B WS~H) UIGTHH HI AW HHI: dloTdHoilo
@frsn) &Y/ fothordodlo (Ufst) vd flovwodio (ufrssn) HRIFE ds~ B8R | 8 fags weifdenas &1 w4

19

PIRIfTET AR AEIfdeTerd 81T |

3Ro Hlo #NaRd, Hetufd
[RET9[—111 / 4 / 3T, / 285 / 17]
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MINISTRY OF AGRICULTURE AND FARMERS WELFARE
(Department of Agricultural Research and Education)
(DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY)
ORDINANCE
New Delhi, the 15th September, 2017
(No. 1 of 2017)

No. 74/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the 2 meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an ordinance regarding the admission and enrolment of students to
Bachelor/Masters’ and Doctoral Degree Courses in the Dr. Rajendra Prasad Central Agricultural University, Pusa vide
F.No. 5-50/2017-CAU dated 12" September, 2017, the number of seats initially for the academic session 2017-2018 shall
be as under:

(i) Under-Graduate Programme

SI. No. Degree Programme Name of college Intake capacity
1 B.Sc. (Hons.) Agriculture | Tirhut College of Agriculture, Dholi, Muzaffarpur. 60
2 B.F.Sc. (Hons.) College of Fisheries, Dholi, Muzffarpur. 25
3. B. Tech (Agril. Engg.) College of Agricultural Engineering, Pusa 25
4 B.Sc.(Hons.) Community College of Community Science, Pusa, Samastipur 25
Science
5. | B.Tech (Biotechnology) College of Basic Science & Humanities, 30
Pusa, Samastipur

(ii) Masters’ Degree Programme

SL. No. Discipline No. of Seats
1 Agricultural Biotechnology 03
2 Agril. Economics 08
3 Agril. Statistics 02
4 Agronomy 14
5 Plant Physiology 04
6 Entomology 08
7 Extension Education 06
8 Home Science Extension & Communication Management 05
9 Family Resource Management 02
10 Food & Nutrition 03
11 Nematology 01
12 Plant Breeding & Genetics 11
13 Plant Pathology 08
14 Processing & Food Engineering 02
15 Soil & Water Engineering 04
16 Soil Science 08
17 Horticulture (Vegetable Science) 03
18 MBA(Agri-business) 30
(iii) Ph. D Programe
SI. No. Discipline No. of Seats

1 Agril. Biotechnology 03

2 Agril. Economics 02
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3 Agronomy 04
4 Entomology 03
5 Extension Education 02
6 Plant Breeding & Genetics 04
7 Plant Pathology 03
8 Plant Physiology 02
9 Soil Science 04

Now, therefore, in exercise of the powers conferred by the clause (a) of Sub Section (1) of Section 28 of the Dr.
Rajendra Prasad Central Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central
Government as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do
hereby make this Ordinance and notify that the admission of students to the 1* year of the aforementioned programme,
Pusa shall be allotted.

The admission of students shall be governed as per the eligibility requirement prescribed by the Indian Council
of Agricultural Research for All India Entrance Examination in Agriculture and Allied Science for Under-graduate, Post-
Graduate and Doctoral Programme. The candidates shall be selected through the AIEEA conducted by ICAR on the basis
of merit of marks and keeping in view the reservation policies of Government of India.

The nomenclature of B. Sc. (Ag.), B. F.Sc. and B.Sc. (Home Science) course programme shall be B.Sc. (Hons)
Agriculture B.F.Sc. (Hons) and B.Sc.(Hons.) Community Science respectively. The name of the College of Home
Science will be College of Community Science.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-III/4/Exty./285/17]

TR
T8 feeeh, 15 Rydwr, 2017
(spHTd 02 /2017)

¥. 75/ SlodRoYodoPofdo, UT—[F YR IR, HN g™ vd Ren e/ vrda o
3rRieT uRve F fagad uRug &1 faAie  08.07.2017 1 W= Usell d3% & RIWT Ud Ude uRkys &1 faid
14.07.2017 1 §% GENI 4o H UIRA UG & 3MTelid H SMY o YhoHo 5-50 /2017 /MooYo fadie 12 RidwR,
2017 & NI Sfo Iolw TR bl $N fJeafdeney, qA1 3§ egd" & Uiedshd § Wafod Sfedresl a- &bl
WP yae @ 7 |

3 3d Sfo Iolg YAIE =g BN fIwafdencry =M, 2016 @1 gRT 28 @1 IT—RT (1) & IyeE
(b) ¥ USd WFRAT &1 ITIRT SR gY TAT SWIK AT P IRBR & Yd AJART 4 H o Ioi= JAE Bl
DY favafdenerd, QAT BT Hoiuid YoM AT SR HRAT §, 7T I8 AT Rl & b Slo ol TG el
Py favafdenery # A= wae dgumd @& oy o &1 uieushd WRA $iY igdu™ uRug & Sifrsrar
| gRT F9—89g IR MEiRa ugadd & 1wy 8|

FAPRR Td Sfaevd Sl & R & Uiedgd IRA™ PV orfdu™ uRvg & |Amey e e,
2010 @ JTHY FAeTdT |

3Ro Hlo &NaRd, Hetufd
[fasma=—111 / 4 / 31T, / 285 / 17]

ORDINANCE
New Delhi, the 15th September, 2017
(No. 2 of 2017)

No. 75/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the o meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an ordinance regarding the Course of Study in the Dr. Rajendra
Prasad Central Agricultural University, Pusa vide F.No. 5-50/2017-CAU dated 12" September 2017.
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Now, therefore, in exercise of the powers conferred by the clause (b) of Sub Section (1) of Section 28 of the Dr.
Rajendra Prasad Central Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central
Government as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do
hereby make this Ordinance and notify that the Course of Study for different under-graduate programmes at DRPCAU
shall be as prescribed by the Vth Deans Committee of the Indian Council of Agricultural Research or as revised from
time to time.

For PG & Doctoral degree programme the course of Study based on Common Academic Regulation 2010 of
ICAR will continue.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-III/4/Exty./285/17]

AT
73 feehl, 15 Ryawm, 2017
(spHTd 03 /2017)

¥. 76 /SlodRoYodoPofdo, UIL—[F YR IR, HN ™ vd Ren e/ vrdg i
SreET AReS T faqad aRyq o1 fastidr 08.07.2017 BT ¥~ Tecll dodh P T U yaer uRva o1 fTich 14,
07.2017 BT & T 4SF H TR UXAIG & 3fTellp # MY Ho Tho¥Ho 5-50,/2017 /HoYoYo fadie 12 Ryawr,
2017 @ ERT Sfo Il YAIE Dl BN fedfdenead, gar § BEl & R vd wiel & dregq | Haied searasr
g @ WG va= B 2|

31d: 31 Sfo Iols TG i HY fIeafdenaa =M, 2016 &1 gRT 28 H IU—GIRT (1) & UG (c)
H Ued il & SUANT dRd Y T IWIGd aifd & WRGR & Yd fJAed 9 H, Sfo o= JAR D4
DY favafdencrd, qaT o1 Helufd YoM AT SR HRAT § a1 IE ARG HRal & b Sfo ol U¥E daid
P favafdened 4 ¥ A6 / FAPIR Ud Sfdhexd Uedhd & ol U Ud u_ler o AregH 3ol w7 81 |

3Ro Hlo &NaRd, Hetufd
[RST99—111 / 4 / 3T, / 285 / 17]

ORDINANCE
New Delhi, the 15th September, 2017
(No. 3 of 2017)

No. 76/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the o meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an ordinance regarding the medium of instruction and examination
in the Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12" September 2017.

Now, therefore, in exercise of the powers conferred by clause (c) of sub-section (1) of Section 28 of the Dr.
Rajendra Prasad Central Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central
Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do
hereby make this Ordinance and notify that English language shall be the medium of instruction and examination in all
Under-Graduate, Post-Graduate and Doctoral Courses in the Dr. Rajendra Prasad Central Agricultural University, Pusa.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-1II/4/Exty./285/17]

TR
T3 feell, 15 Ryaww, 2017
(spHid 04 /2017)

¥. 77 /SlodRoYodoPofdo, UIL—[F YR IR, HN g™ vd Ren fOurr /vrda i
IrgE uRug « fagaa uRug &1 faTid 08.07.2017 I T~ Ul §od Bl AT Ud Ude URYS &1 fa=id 14.
07.2017 B 5 AN 8% ¥ UIRT UG & 3Mclld § MU Ho YhoHo 5-50 /2017 / HloYoPo i 12 RyawrR,
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2017 & gRT Slo Ioiwa UG dald PV fAwafdenerd, qar § Fd /FAPR U4 Sidhevel UIedhd H 3ad &
UISHH SR wRlem § yawr o7 & fory AT ged o | Hafd sweareer a9 @ WIhid UsH 3 © |

31d: 31 Sfo ol TG =i HY fIeafdenaa =M, 2016 &1 ORT 28 H IU—GIRT (1) & UG (e)

@ W U I el SU-ORT (2) H Uad Al T IUART PR 8¢ T IWRIGd diofd ds PR & Yd
IHET | H, Sfo oivs UG S PV [Aeafdenery, qaT o1 Gadfa UM AR SRI BRal g, a0l Sfo o=

gdTe Hwd HiY favafdened 4 A= e / Faeir Td Sihexd ueushd & oy iR—darusdl, I iR arus
Ar, Yot BT IRRIfIa wvar g R g8t arferar # fear o <&t 2

B0HO L ISR TIH YN (BUAT H) I HT TSN (BT H)
1 HlotdoSlo
A 13650 / — 5770/ —
THo¥lo / oo 10050 / — 2170 /—
Moo 10650 / — 2770 /—
2 THoUHow o
TR 12600/ — 4855/ —
THo¥lo / oo 9900/ — 2155 /—
3fodlodlo 10350 / — 2605/ —
3 R§IGES
| 15070 / — 4490 /—
Todlo / THodTo 12670 /— 2090 /—
Moo 13270 / — 2690 /—
4 W faa gifa Erae vd Erasiay eI d
1. flo TH (D)
| 15070 + 25000 TR SSHTA 4490 + 25000 U TSATE UGTSHH Yodb B
RICPEL I R
THoHTo / THoC o 12670 + 25000 UfT SSHRT 2090 + 25000 Ufd TSHINT UIGAHH Yob B
USTHH Yo wY H|
aModiodio 13270 + 25000 U SSHN 2690 + 25000 Uf TSHINT UGUDH Yob B
qETHH Y R
2. Ql:[oiﬁoQo(Q‘ﬂﬁTrl—r}W)
I AHH
| 12600 + 45000 UfT SSHTA 4855 + 25000 URT SSHH UIGTHH
TR Yoo (U A g | (i vd wgel weA @ forg) |
YN & forg)
THo¥o / THodTo 9900 + 45000 UfT YSATA 2155 + 25000 U TSHAI UTGTHH
uTeshH Yoo (FrH A g | (i vd wqel weA @ forg) |
YN & forg)
Todlodlo 10350 + 45000 Ul SSHRT 2605 + 25000 Ut SSHIN UIGUHH Ioh
eI Yo (I vd g | (G vd wgel veA @ forg) |
Y & forq)
I o= foer g & faenfofal o1 S WfeRRM /Bl /Tstws U< &) & I 9 o & ekl &
WE [T ged |

3Ro ¥Hlo siarcd, Hardfd
[fasmu=—111 / 4 / 319, / 285 / 17]
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ORDINANCE
New Delhi, the 15th September, 2017
(No. 4 of 2017)

No. 77/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education (Indian Council of Agricultural Research) on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the 2 meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an Ordinance regulating the various fees to be charged for the
course of study of different Bachelors, Masters’ and Doctoral degree programmes and for admission to the examinations
in the Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12" September 2017.

Now, therefore, in exercise of the powers conferred by clause (e) of sub-section (1) of section 28 of the Dr.
Rajendra Central Central Agricultural University Act, 2016 (32 of 2016), and with the previous approval of the Central
Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa do
hereby make this Ordinance and notify the various fees-both non-refundable and refundable, chargeable from the
students of different Under-graduate, Post-Graduate and Doctoral programmes shall be as given in the Table annexed
hereto:

Sr.No. |Programme First semester Subsequent
Fee (Rs.) semester Fee (Rs.)
1. Ph.D
General 13650/- 5770/-
SC/ST 10050/- 2170/-
OBC* 10650/- 2770/-
2. M.Sc.
General 12600/- 4855/-
SC/ST 9900/- 2155/-
OBC* 10350/- 2605/-
3. Undergraduate
General 15070/- 4490/-
SC/ST 12670/- 2090/-
OBC* 13270/- 2690/-
4. Self finance Undergraduate & Post graduate programme
1. B. Tech (Biotechnology)
General 15070 +25000/- per semester as programme | 4490 +25,000 per semester as programme fee
fee
SC/ST 12670 +25000/- per semester as programme | 2090 +25000/- per semester as programme
fee fee
OBC* 13270/-+25000/- per semester as programme| 2690/-+25000/- per semester as programme
fee fee
2. M.B.A.(Agribusiness)
General 12600+45000/- per semester as programme | 4855 +25,000/- per semester as programme
fee in first & third semester fee in second & fourth semester
SC/ST 9900+45000/- per semester as programme | 2155 +25000/- per semester as programme
fee in first & third semester fee in second & fourth semester
OBC* 10350+45000/- per semester as programme | 2605+25000/- per semester as programme
fee in first & third semester fee in second & fourth semester

*Such OBC Students who are recipient of scholarships/fellowships/stipend shall be charged full fees as in the case of
general category students.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-III/4/Exty./285/17]
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AT
T8 feeeh, 15 RydwR, 2017
(spHid 05 /2017)

¥. 78/ SlodRoYodoPofdo, UI—[F YR IR, G wa™ vd Ren furr/vrda o
FFHIT gRug 7 fagad URYg @1 f3iH 08.07.2017 BT I~ UBell 966 &I A Td Jdg URyE $I 31w 14.
07.2017 B s AN 8% ¥ UIRG UKIG & 3MTclld § =9 Ho ThoHo 5-50 /2017 / HloQoPo i 12 faawrR,
2017 & ERI Slo o< YEIE dHald By f[Ieafdere™, @1 4 BEl & BEg[ UaH™ - 9 GafEd el a9
EIRCICANR AR IC

31d: 31 Sfo ol TR H=d PN favafdencra Af&fw, 2016 @1 gRT 28 B IU—4RT (1) & U (f)
H ygd el &1 STAN dRd g M SWRIad aftfd & WReR & Yd AT A H§, Sfo IoT= JAR M
DY favafdenerd, QAT &1 Hoiuld U2 AT SR PRAT §, 7T I8 AT Rl & b Slo ol TG el
P favafderera, g & a9 el & o fadl ff dorm 9 5l ger @1 focf werar o 78 e € ud
e Ad] SIFexel Uredhd ¥ 3flouiiodlolo 7.5 AT IAW SATRT YT HRA &, Bl IadF &% 9 AT 3000/ —
SR UfHTE PR UIedhd Td 4500 /— ®UI URHIE Sidevd UIgahd & foly BEgRT UaH &I SIRAf | I8
graee 39 BE & fog 9 gnm S fawafderners § qd @ Amifea €1 T wEl @ forg wwen fad afifa @ wwer

SURTUT fHar SR |

3Ro o shared, Herdfd
[RST9[—111 / 4 / 3T, / 285 / 17]

ORDINANCE
New Delhi, the 15th September, 2017
(No. 5 of 2017)

No. 78/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education (Indian Council of Agricultural Research) on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the 2" meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an Ordinance regulating the award of Fellowship to the students of
Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12 September 2017.

Now, therefore, in exercise of the powers conferred by clause (f) of sub-section (1) of section 28 of the Dr.
Rajendra Central Central Agricultural University Act, 2016 (32 of 2016), and with the previous approval of the Central
Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa do
hereby make this Ordinance and notify that the student who are not recipient of any kind of financial assistance from any
source and maintained OGPA of 7.5 and above in PG and Doctoral programme shall be allowed fellowship as per
existing rate i.e. Rs. 3000/- p.m. for Masters programme and Rs. 4500/- for Doctoral degree programme. This provision
will be valid only for such students already admitted in the University. However, for fresh students the matter should be
put to Finance Committee.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-I1I/4/Exty./285/17]

TR
73 e, 15 Ryawm, 2017
(spHid 06 /2017)

¥. 79/ lodRoYodoPofdo, UIL—[F YR IR, HN ™ vd Ren e/ vrdm o
IgHE™ uRug « fagaa uRyg @1 3% 08.07.2017 P T Ul 46 Bl IRIAT Ud Jde gRYg @1 faid 14.
07.2017 B 5 AN 8% ¥ UIRG UKIG & 37Tclld § o9 Ho ThoHo 5-50 /2017 / HioGoPo i 12 faawr,
2017 & ERIT Sfo IMolw UG dwd PV wafdemey, g # el & wWee Fer, wWeas td qeRedl &
e va @il o1 FeRer 9 Gdfea sreareer 99 B WIHi 9eH @ § |

3[Q: 31F Tfo Iol& UHE Bald BN faeafdenerd =, 2016 &1 &RT 28 B SU—CRT (1) & I (g)
# ed FIfdel BT SUANT BRd g Tl SWIG aftfd b WRbR b qd SgAIET W H Slo ol UG B HY
faeafdene, qar &1 gerufd UM 3eAreel SNl BRdT g o0 I8 SIRRYfd HRar g fb Sfo ol y4qre Sl Py
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faeafderner, @1 # wae, FeR Ud Sidekd UiedhHl & AR YUTTell &1 GNIET BT HaTel- 37Tell STeRgaT
TP gd H AR et Ml & JgaR g | fawga favel favafderey & daqie R Sude © |

3Ro o siarcd, Hardfd
[RsT99—111 /4 / 3T, / 285 / 17]

ORDINANCE
New Delhi, the 15th September, 2017
(No. 6 of 2017)

No. 79/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the o meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an ordinance regarding the conduct of examination, including the
term of office and manner of appointment and duties of examining bodies, examiners and moderators of the students of
the Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12" September 2017.

Now, therefore, in exercise of the powers conferred by sub-section (2) read with clause (g) of sub-section (1) of
Section 28 of the Dr. Rajendra Prasad Central Agricultural University Act.2016 (32 of 2016) and with the previous
approval of the Central Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural
University, Pusa, do hereby make this Ordinance and notify the condition and procedure for conduct of semester system
of examination for Under-graduate, Post-Graduate and Doctoral Programme of the Dr. Rajendra Prasad Central
Agricultural University, Pusa as per existing Academic Regulations of the University till further notification. The details
are available on website of the University.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-1II/4/Exty./285/17]
AT
¢ fReel, 15 R, 2017
(sp¥Td 07 /2017)
¥. 80/ SfodRoYodoPofdo, JUI—[F YR IR, HN ™ vd Ren furr /vrda i
%I URYg o gde uRug P fAA1® 14.07.2017 I 8% O d8% ¥ UIRT UK & 3MTclld H AU Ho Yhodo

5-50 /2017 /MoTogo &I 12 RAdwR, 2017 & ERI Sfo ois UG H=id HN fAwafdercy, gar § =34
AR & 7o @1 A vd IR—NeAlTe HHAT & SEar ¥ GG sy 99M B WPl UeH @ & |

31: 31F Tfo IMola UG Do PV [Jeafdenerd & UM IR, 2016 @1 9RT 18(8) ST fb &RT 21(2) &
| UG § H USd Wfadl BT SYANT B gY JAT IWIAT alvid g WRBR & Jd AR I H, Sfo 0w
ydTE dald HY fAwafdened, g1 &1 Goufd YoM JFeARe SRl SRl g ol URRMT—1 R el Sfo Ioi=
ydTe Hsd By [Aeafdere™, g & Y f[aem sl & W ual & oy il el sfeRjferd Hxar g |

3Ro Hlo #NaRd, Hetufd
[fasmu=—111 / 4 / 31T, / 285 / 17]

Sfo WNIws UG d-=1d PN favafdenad, qur & siqsfa daifal ik ¥ fagm == sHalRal #1
wdff & gxarfaa fFram

R SR gRT FefRa aEarg SIRYRITY §RT T[EIT TEIT il Hfshar

EapEz rfart argamd — JTSHITIIR / TUHRRE] SR | i afp Brs
A<D /W F. AR fvg & oremar oy vy & | MEiRd waiRige aoeR /aRs i e
IS AR e | oy <ag fieEr Ak aRife fvg ¥ | SRl & wdt fEd @
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20200/ —
ORDINANCE
New Delhi, the 15th September, 2017
(No. 7 of 2017)

No. 80/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2™ meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the Mode of
Constitution of Selection Committee and Qualification for non-academic staff in the Dr. Rajendra Prasad Central
Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12" September 2017.

Now, therefore, in exercise of the powers conferred by Clause 18 (8) read with Clause 21(2) of the Dr. Rajendra
Prasad Central Agricultural University First Statutes and with the previous approval of the Central Government, as
aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this
Ordinance and notify the Recruitment Rules of all staff of the Krishi Vigyan Kendra of the University enclosed at
Annexure-1 of this Ordinance.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-11I/4/Exty./285/17]
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Proposed Recruitment Rules for Recruitment of Scientists and Staff of KVKs under DRPCAU, Pusa

To be adopted b Recruitment
Post Qualification prescribed by ICAR P Y procedure to be
DRPCAU
adopted
1 2 3 4

Programme Coordinator /
Sr. Scientist and Head

(PB -4, GP Rs. 9000/-).

Pay scale- Rs. 37400-67000/-
N.B.- (Incumbents with less
than three years of service
as-Associate Prof.-cum-
Senior Scientist —

( Pay scale- Rs. 37400-
67000/- GP Rs. 8000)

Essential Qualification

For discipline other than Engineering Subject

Doctoral Degree in relevant subject including
relevant sciences with 8 years experience in the
relevant subject as Scientist/Lecture/Extension
Specialist or in equivalent position in the PB -3 of
Rs. 15600-39100 with Grade Pay of 5400/6000/
7000 Rs. 8000 having made contribution to
Research/Teaching/Extension Education as
evidenced by published work/Innovation and Impact

For Engineering Disciplines

Doctoral Degree in relevant subject with 6 year
experience as Scientist/Lecturer/Extension Specialist
or in equivalent position in the pay band -3 of
Rs. 15600-39100 with Grade Pay of 5400/6000/7000
Rs. 8000 having made contribution to Research/
Teaching/Extension Education as evidence by
published work/Innovation and Impact

Or

Masters Degree in relevant Engineering Subject with
10 year experience as Scientist/lecturer Extension
Specialist or in an equivalent position in the pay
band -3 of Rs. 15600-39100 with Grade Pay of 5400/
6000 /7000 Rs. 8000 having made contribution to
Research/Teaching/ Extension Education as evidence
by published work / Innovation and Impact
Desirable: - Specialization in implementing
Extension Education Programme

Same as the Recruitment
rules for recruitment of
Associate Professors /
Senior Scientists by
ICAR/ASRB.

(As prescribed in
Column-2)

i) Score card
ii) Presentation
iii) Interview

Subject Matter Specialist
(T-6, PB-3)
GP- Rs. 5400

Pay scale- Rs. 15600-
39100/-

Essential: Masters Degree in relevant field or
equivalent qualifications from a recognize university

(NET is not required for this post)

Desirable:

2-3 years’ working experience in subject concerned;
Working Knowledge of computer;

Ph.D. inrelevant subject as specified.

Same as the Recruitment
rules for recruitment of
Assistant Professors /
Junior Scientists by
ASRB. (As prescribed in
Column-2)

i) Score card

ii) Written exam
(Subject matter +
General
Knowledge +
Language)

iii) Presentation
iv) Interview.

Programme Assistant
(Lab Technician)

(T-4, PB-2)

Grade Pay Rs. 4200

Pay scale- Rs. 9300-34800/-

Essential: Bachelor’s degree in Agriculture/
Horticulture or

Equivalent qualifications from a recognized
university

Desirable:

1. 2-3 years’ working experience in laboratory &
maintenance of equipments;

2.Working Knowledge of Computer Applications;

Same as the Recruitment
rules for recruitment of
Programme Assistant
(Lab Technician) by
ICAR. (As prescribed in
Column-2)

i) Score card

ii) Written Exam
(Subject matter +
GK+ Language)
iii) Computer
Proficiency as
qualifying.

No interview

Programme Assistant
(Computer )

(T-4,PB-2)

Grade Pay Rs. 4200

Pay scale- Rs. 9300-34800/-

Essential: Bachelor’s degree in Computer Science/
Computer Application/ Information Technology or
Equivalent qualifications from a recognized
university

Desirable: 2-3 years’ working experience in
Computer Applications or IT Management

Same as the Recruitment
rules for recruitment of
Programme Assistant
(Computer) by ICAR.
(As prescribed in
Column-2)

i) Score card

ii) Written Exam
(Subject matter +
GK+ Computer
Programming).
No interview

Farm Manager

(T-4, PB-2)

Grade Pay Rs. 4200 Pay
scale- Rs. 9300-34800/-

Essential: Bachelor’s degree in Agriculture or
Equivalent qualifications from a recognized
university

Desirable:
2-3 years’ working experience in Farm Management;

Working Knowledge of Computer Applications;

Same as the Recruitment
rules for recruitment of
Farm Managers by
ICAR. (As prescribed in
Column-2)

i) Score card

ii) Written Exam
(Subject matter +
GK+ Language)
iii)Computer
Proficiency as
qualifying

No interview
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Assistant

(T-4, PB-2)

Grade Pay Rs. 4200

Pay scale- Rs. 9300-34800/-

Essential: Bachelor’s degree from a recognized
university with Working Knowledge of Computer
Applications

Desirable: 2-3 years’ working experience.

Same as the Recruitment
rules for recruitment of
Assistant. (As prescribed
in Column-2)

i) Score card
ii) Written exam
(Aptitude test+
GK +Language)
iii) Computer
proficiency as
qualifying.

No interview

Stenographer Gr.II1
(PB-1)
Pay scale- Rs. 5200-20200/-

Educational: 12" Class pass or equivalent from a
recognized Board or University

Professional Efficiency: The candidate will be given
one dictation test in English or in Hindi at 80 w.p.m.
(i.e. words per minute) for 10 minutes. The
candidates, who opt to take the Test in English, will
be required to transcribe the matter in 50 minutes on
computer, and, the candidates who opt to take the
test in Hindi, will be required to transcribe the matter
in 65 minutes on the computer.

Same as the Recruitment
rules for recruitment of
Stenographer Gr.III by
ICAR. (As prescribed in
Column-2)

i) Score card

ii) Written exam
(Aptitude test+
GK + Language)
iii) Stenography
and Typing test on
computer as
qualifying.

No interview

Driver

(T-1, PB-1)

Grade Pay- Rs. 2000/-

Pay scale-Rs. 5200-20200/-

Essential Qualification

i. Matriculation from a

recognized Board;

pass  qualification

ii. Possession of a valid and appropriate Driving
License from prescribed Govt. authority (i.e. DTO)

[Note: the candidate will have to pass the practical
skill test to be taken by an appropriate Committee]

Desirable:

1 One year trade certificate in the relevant field from
ITT or

2 Experience of Driving in recognize Institution, or

3 Experience of Motor machine Work.

Same as the Recruitment
rules for recruitment of
Drivers by ICAR. (As
prescribed in Column-2)

i) Written test on
elementary driving
ii) (Medical test
iii) Driving skill
test as qualifying.

Skilled Supporting Staff
(PB-1),

Grade Pay-Rs.1800/-

Pay scale-Rs. 5200-20200/-

High School (Tenth class) pass and should know
cycling.

Same as the Recruitment
rules for recruitment of
SSS by ICAR. (As
prescribed in Column-2)

¥. 81/ SlodRoYod oFofdo,

TR
73 feehl, 15 Ryaww, 2017
(spHid 08 /2017)

A—AdfF RT AR, PN JgHa™ v e foamr /aRda By

T
orgeren RS T yaer uRYT B TS 14.07.2017 BT g GO doF § WIRT IR B AP F T o Tho
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31d: 319 Sfo Yol YATE b= iy fawafdener & gom uRf=™, 2016 @1 aRT 21(1) # U< wfdaai &1
JUANT PR gY AT IWIG a0 s WRPR S Jd AFAIGT I H Sfo o= YAIE d-aid By [Jeafqerea, @
BT HAUT GUH AR TR HRAT & dAT 9 EARY $ URRME—1 R Hel [ Sfo Aol= TAE =g P
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3Ro o siarcd, Hardfd
[fasmu=—111 / 4 / 31T, / 285 / 17]
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(®) Frafg Jar I IR ey /<fe 999/ IRRll /] wU 9 WaRd HHAIRAT BT BIshR FRIMT MR W
O et # ey HHAR §RT AT S dTell AT 9 R |
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ORDINANCE
New Delhi, the 15th September, 2017
(No. 8 of 2017)

No. 81/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2™ meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the Qualification of
University Professor, Associate Professor and Assistant Professor of different faculties and their equivalents in Research
and Extension in the Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated
12" September 2017.

Now, therefore, in exercise of the powers conferred by Clause 21(1) of the Dr. Rajendra Prasad Central
Agricultural University First Statutes and with the previous approval of the Central Government, as aforesaid, I, the
Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this Ordinance and
notify the Recruitment Rules of Teaching Employees ( University Professor, Associate Professor and Assistant
Professors of different Faculties) of the University enclosed at Annexure-1 of this Ordinance.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-11I/4/Exty./285/17]
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY
Pusa-848125, Bihar.
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
SERVICE & RECRUITMENT RULES (TEACHING EMPLOYEES), 2017

The Board of Management of the Dr. Rajendra Prasad Central Agricultural University, Pusa in exercise of the
powers conferred under Statute 12.3 and 12.4(III) of the Dr. Rajendra Prasad Central Agricultural University Act, 2016,
hereby makes and adopts the following rules for regulating method of recruitment to teaching posts in the University.

1. Short Title and Commencement

(i) These rules may be called Dr. Rajendra Prasad Central Agricultural University, Pusa Service & Recruitment Rules
(Teaching Employees), 2017.

(i1) These rules will come into force from the date of notification.

2. Definitions

(a) “Act” means the Dr. Rajendra Prasad Central Agricultural University, Pusa Act, 2016 as amended from time to time.
(b) “BOM” means the Board of Management of the Dr. Rajendra Prasad Central Agricultural University, Pusa.

(c) “Departmental Candidate” means those employees who are working on regular basis in the University but does not
include employees working on ad-hoc, daily wages or contract basis.

(d) “Government” means the Central Government/ Government of India.

(e) “Teaching employees” or “Teachers” of the University means Professors, Associate Professors, Assistant Professors
and such other persons as may be appointed for imparting instruction or conducting research or extension education
in the University or in any College or Institution maintained by the University and are designated as teachers by the
Ordinances.

(f) “On Probation” in relation to a person, means a person appointed to any post on probation as specified in these
Rules.

(g) “Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service on
contract/ daily wages/ temporary/ ad-hoc promotion.

(h) “Statutes”, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the
University made under the Dr. Rajendra Prasad Central Agricultural University Act, 2016.

() “Selection Committee” means a composition of members of Selection Committee including Departmental
Promotion Committee as specified in the Statues/ Ordinances, where not specified, as per these Recruitment Rules.

(k) “University” means the Dr. Rajendra Prasad Central Agricultural University, Pusa established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016.

3. Extent of Application

These rules shall apply to all the teaching employees including Directors, Deans and Deputy Directors of the
University.
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(b)
(©)

Appointing Authority
The Appointing Authority for the teaching posts shall be the Board of Management. Schedule

The name of posts, their classification, scales of pay, the details of qualifications, experience, age limit etc. for
various posts and any other information relevant to the post is attached as Appendix-II.

Method of Recruitment

The following shall be the mode of recruitment for various teaching posts existing in University in accordance with
these rules of the University:-

Direct Recruitment

Promotion

Deputation

Procedures for issue of Advertisement and inviting applications for all categories of teaching posts
Issue of Advertisement

The vacant teaching posts of permanent nature, plan posts, the posts of temporary nature likely to continue, tenure/
deputation posts etc. shall be advertised at appropriate time, giving at least one insertion in any of the two leading
National Dailies and one insertion preferably in the ‘Employment News’, and Dr. Rajendra Prasad Central
Agricultural University, Pusa website www.pusavarsity.org.in besides website of DARE/ICAR. Individuals desirous
of offering their candidature for a given post may submit their application (as prescribed in the advertisement) with
all the necessary enclosures and prescribed application fee, if any, within the prescribed closing date.

Note: (i)  The closing date can be extended at the discretion of the Vice-Chancellor of the University by notifying on

II.

1I1.

Iv.

the website only for which the desirous candidates should be in constant touch with the website.

(ii)  Applications for short term/ contractual engagements and also on deputation may be invited through any
other mode of circulation such as the Circular or Notification on the University Web-site and Notice Board
of the University.

(iii) Notwithstanding the provisions mentioned at column No.10 of each post the University may at its discretion
decide to fill-up any vacancy on deputation or any other mode in the interest of the University with proper
Jjustification.

Date of issue of Advertisement

In each case, the date of issue of advertisement should be decided keeping in view the exigencies and requirements
of the job.

Validity period of Advertisement

Where the Selection Committee has not met even after a lapse of 12 months w.e.f. the closing date of application for
any post, the post shall ordinarily be re-advertised. Provided that if in the opinion of the Vice-Chancellor the
circumstances so necessitate, it may extend the validity of the advertisement for another six months. However, in
any case, the validity of an advertisement shall not be extended beyond 18 months w.e.f. the closing date of the
receipt of applications.

Application Form

a) Applications for all the posts shall be entertained only on the prescribed application forms, accompanied by a
Bank Draft only for the amount as fixed from time to time by the University. The Bank Draft shall be made in
favour of the Comptroller, Dr. Rajendra Prasad Central Agricultural University, Pusa, Bihar. The hard copy of
application form with all necessary enclosures along with the prescribed application fee as per the advertisement
may be sent to Registrar or any other officer of Dr. Rajendra Prasad Central Agricultural University, Pusa
nominated by the Vice-Chancellor for this purpose. The schedule of charges for the application forms and
prescribed fees shall be as determined by the Vice-Chancellor from time to time. The application fee exemption
for SC/ST/PWD candidates will be as per GOI rules.

b) The closing date for application form shall be as specified in the advertisement. Incomplete applications and
applications received after the due date shall be rejected. The Vice Chancellor may, however, order for
acceptance of any application received after the closing date subject to production of proof that the application
along with the enclosures and the desired bank draft is posted by the candidate on or before the closing date of
the receipt of the application as per the Advertisement. In case the closing date is a holiday, the next working
day shall be treated as closing/ last date.

c) Applicants who are in employment should route their applications through proper channel so as to reach the
University within thirty days after the closing date for receipt of application/advance copy of application(s).
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d) Application should be addressed to the Registrar or the officer nominated by the Vice Chancellor for this
purpose, Dr. Rajendra Prasad Central Agricultural University, Pusa-848125, Bihar" in a closed cover super-
scribing “Application for the post of .........cc.cceoeiiiiiiniiiinins ” along-with the "Post Code : ............ " of the
post as prescribed in the advertisement.

8. Minimum Qualification and Experience

For recruitment to various posts, the minimum qualifications and experience shall be as prescribed in these rules as
decided by Board of Management and as amended from time to time keeping in view the guidelines of UGC/ICAR.

9. Age Limit

The upper age limit for appointment to various posts has been prescribed in the appropriate column of these rules.
However, the upper age limit for appointment where not prescribed under these rules will be as prescribed by the
Board of Management from time to time.

10. Relaxation of age and experience

(i) The statutory provision for relaxation of age, experience etc. prescribed in the case of candidates belonging to
SC/ST/OBC/PWD categories will be made applicable to them as per UGC/ Govt. of India norms. A certificate to
this effect in the format as prescribed by the Govt. of India issued by the competent authority should be attached
with the prescribed application form. Wherever, relaxation of qualification including percentage of marks is
permitted under the UGC/ Govt. of India guidelines, such relaxation shall also be considered in appropriate cases
subject to recommendations of the Screening Committee as per relevant Govt. of India rules. There will be no age
limit for employees of Dr. Rajendra Prasad Central Agricultural University, Pusa.

(ii) In the case of regular employees of the Dr. Rajendra Prasad Central Agricultural University, Pusa for applying
posts on direct recruitment, there will be no age limitation.

11. Reservations of posts

The policy of the Government of India with regard to the reservation as applicable for various categories in
recruitment/ promotion etc. shall be followed.

Payment of TA

The candidate will have to present himself/ herself for an interview if called for, at the place and time mentioned at
his/her own expenses. However, the out-side candidates belonging to SC/ ST/ PWD categories will be reimbursed
second class rail fare, and in case any station is not connected by rail, ordinary bus fare shall be paid by shortest
route as per the Government of India guidelines, if they attend the interview. The above mentioned concessions are
not admissible to those SC/ST candidates who are already in Dr. Rajendra Prasad Central Agricultural University/
Central/ State Government service.

12. Screening of applications

The prescribed qualification and experience will be minimum, and the mere fact that a candidate possessing the same
will not entitle him / her for being called for interview. The University will have the right to restrict the number of
candidates to be called for interview, based on the recommendations of the Screening Committee constituted as per
the Regulations for this purpose, to a reasonable number on the basis of qualifications and experience higher than the
minimum prescribed or by any other condition that it may deem fit. For the purpose of screening of applications, the
following guidelines shall be followed:

a. Constitution of screening committee

The Vice-chancellor shall nominate two or more subject matter experts as Members, one of whom may be
designated as Chairman of the Committee. In addition, one more member who need not necessarily be a subject
matter expert will be designated as the Member Secretary of the Screening Committee.

The quorum for the Screening Committee shall be three including Chairman and the Member Secretary.
b. Preliminary appraisal for fulfilling qualification

(i) The University shall undertake the preliminary screening of the applications received, and prepare a comparative
tabulated statement. Applications should have been received within the prescribed dates both for the “Advance”
copy as well as the “Through Proper Channel” copy as appeared in the advertisement. Applications received late in
either case shall be rejected and not considered for screening.

(ii) The candidate(s) should fulfill all the prescribed essential qualifications for the post applied for. If any candidate
does not fulfill one or more essential qualifications, he /she will not be eligible for the post applied for. It will be
simply mentioned “Not Eligible/Does Not Fulfill the Essential Qualification” against his/her name in the preliminary
score card sheet. No marks are to be given to such candidates under any item of the Score Card. However, the
Screening Committee shall confirm the eligibility once again, especially with respect to Academic Qualifications
and Employment Records.
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(iii) The applications received from persons working abroad/outside India having no prescribed pay scale shown in their

applications, the Screening Committee will determine their eligibility on the basis of Score Card after assessing their
qualifications and number of years of experience and emoluments for the equivalent posts and may recommend such
cases within the prevailing prescribed recruitment rules.

¢. Guidelines for the screening committee for screening of applications
Marks are to be assigned for different attributes as per the approved Score Card guidelines for the post applied.
Screening Committee is empowered to assign marks following the guidelines. In case of any doubt about assigning
marks or interpretation of the clauses of screening, the interpretation of eligibility criteria clauses will be made by
Vice Chancellor and the decision, thereof, shall be final.
d. Shortlisting of candidates to be called for interview
a) The Screening Committee/competent authority shall decide the number of candidates to be called for interview, by
determining the ratio between the number of vacancies and number of candidates. However, it may be ensured that
the ratio shall not normally exceed 1:20 maximum and minimum ratio shall not be less than 1:3 for each post subject
to the condition that a minimum of 60% marks in the screening is secured by the candidate to be eligible for
interview call for all Teaching posts.
b) The final selection shall be made by giving weightage to Score Card marks and interview/presentation marks in the
following manner :-
Sl written Exam Interview
No. Rank ScoNlI‘e (lf{ard Presentation Marks Total
arks Subject | GK |Language
Teaching Posts
1. Asstt.  Prof & 100 100 50 50 50 400
Equivalent
Score Card will be given 25% weightage, written 50% exam and interview 25% weightage
Sl Score Card . Interview
No. Rank Marks Presentation Marks Total
2. | Assoc. Prof & Equivalent 100 100 100 300
3. | Professor & Equivalent 100 100 100 300
Statutory Positions
4. | Directors/Deans 100 100 100 300
For statutory positions, selection committee will decide the selection procedure.
For Associate Professor and Professor, Score Card will be given 70% weightage and 30% will be weightage to
presentation and interview.
13. Constitution of Selection Committees/Departmental Promotion Committees
a)  The Constitution of the Selection Committee shall be as per Section 18(1 &2), of the Schedule of the Dr.
Rajendra Prasad Central Agricultural University Act, 2016 and as amended from time to time.
b)  The Chairman shall be entitled to vote at the Selection Committee meeting and shall have a casting vote in
case of tie.
14. Direct Recruitment by Open Selection
1. The terms and conditions with regard to the minimum qualification, experience and other terms shall be as per
annexure.
2. The rules and procedures prescribed by the Govt. of India in respect of the provisions for the employment of persons
from reserved categories shall be followed.
3. Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted
Selection Committee from amongst the eligible candidates as per the recommendations of Screening Committee.
4. For presentation and Interview, the individual members of the Selection Committee will assign appropriate marks

out of the total marks. The average of the marks assigned by the members is the mark obtained by the candidate in
presentation and Interview. In case of tie, the Committee will select appropriate candidate assigning reason.
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10.

11.

15.

16

17

ii.

iii.

iv.

vi.

Vil.

Vviii.

ix.

The Selection Committee may decide its own method of evaluating the performance of the candidates in interview.

The selection committee will prepare a select list and a reserved list. The number of candidates in the select list shall
not be more than the posts/ vacancy notified in the advertisement. The selection committee shall also prepare a
reserved list containing 2-3 names. The panel of reserved list candidates will be valid for one year from the date of
approval of competent authority and the University reserves the right to make appointments from the reserved panel
on consequential vacancy caused by non-joining of the candidate within the stipulated time allowed for joining the
post or where a candidate joins but he/she resigns or dies within a period of one year from the date of his/her joining
post or any equivalent future vacancy (ies).

The University reserves the right to increase/decrease the number of posts at the time of selection.

In case of selection to two or more posts on the same date, the recommendations shall invariably be made in order of
merit of the selected candidates for the purpose of determining seniority in service.

The recommendations of the Selection Committee shall be submitted to the Board of Management and orders of
appointment shall be issued after the approval of the Board of Management.

Based on the recommendations of the Selection Committee, the Board of Management may, at its discretion,
sanction one-time benefit or protect pay of any candidate joining from outside organizations as admissible under the
Govt. of India rules in case the candidate possesses higher qualification, experience, higher pay scale and
professional expertise to the satisfaction of the Selection Committee.

The Selection Committee's recommendations, when approved by the Board of Management, shall remain valid for a
period of one year from the date of such approval.

Deputation

In case the appointment is made on deputation basis, the incumbent may be allowed to continue maximum for a
period of five years or till he/ she attains the age of the superannuation prescribed for that particular cadre whichever
is earlier. The appointment on deputation may be made initially for a period of two years which may be extended on
yearly basis up to a maximum period of five years subject to satisfactory performance, good behavior and high
integrity. The University, however, shall have the right to repatriate the incumbent any time even before the
prescribed period in case his/ her performance, integrity or conduct is found to be unsatisfactory at any stage
according to the opinion of the competent authority or the repatriation of the officer against whose vacancy the
deputationist was working.

Norms/ Regulations for promotion through career advancement of Assistant Professor, Associate Professor
and Professors

The promotion through career advancement of Assistant Professors/Associate Professors in the university shall be
governed by the Norms/Regulations prescribed by the DARE/ ICAR in vogue and as amended from time to time.

Period of Probation and Confirmation

The period of probation shall be two years from the date of joining, which may be extended or curtailed at the
discretion of the Competent Authority. Failure to complete the period of probation to the satisfaction of Competent
Authority will render him/her liable to termination of service from Dr. RPCAU, Pusa.

The confirmation at the end of two years shall be automatic, unless extended by a specific order.

Subject to this Clause it is obligatory on the part of the university/the concerned institution to issue an order of
confirmation to the incumbents within 45 days of completion of probationary period after due process of verification
of satisfactory performance.

All other Central Government rules on probation and confirmation as amended from time to time shall be applicable
mutatis mutandis.

It shall be the duty of the Registrar to place before the Board of Management the case of confirmation of a teacher on
probation, not later than forty days after the end of the period of probation.

The Board of Management may then either confirm the teacher or decide not to confirm him/her, or extend the
period of probation so as not to exceed twelve months in all.

In case the Board of Management decides not to confirm the teacher, whether before the end of twenty-four months'
period of his/ her probation, or after the end of the extended period of probation, as the case may be, he/she shall be
informed in writing to that effect, not later than thirty days before the expiration of that period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Board of
Management present and voting.

No employee of the University shall be confirmed on his/her post unless and until he/she signs the service
agreement.
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18.
®

(ii)

No application for outside employment shall ordinarily be forwarded during the period of probation. However, in
case his/her request has been considered by the competent authority of the University at his discretion, an
undertaking shall be obtained while forwarding application that he/she would resign the post in the event of his/ her
selection in other department.

Age of retirement

Every teacher confirmed in the service of the University, shall continue in such service until he/ she attains the age
of superannuation as prescribed by the DARE/ICAR from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session, the
Board of Management, may on the recommendation of the Vice-Chancellor re-employ the teacher for any period up
to the end of the academic session, with a view not to disturb the teaching work of the Department/College.

(iii) In special cases, a teacher on his/her attaining the age of superannuation, may be re- employed on a contract in
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keeping with the regulations made by the University in this behalf or as issued by the DARE/ICAR from time to
time.

Discipline/Vigilance Clearance Reports

Candidate who is already in service should submit a certificate from the employer or his authorized officer to the
effect that no disciplinary proceeding is pending or contemplated against him. Apart from this, the Vigilance
Clearance Report shall also be furnished along with the application or at the time of interview.

Willful suppression of factual information or any document relating to the eligibility or otherwise as a candidate,
followed by supply of fake documents/ or misleading statement/ information in the application or tampering of
documents or providing such information relating to the achievements, caste, educational qualifications, experience
or domicile etc., the Vigilance Officer of the University shall have the powers to investigate/ inquire into the matter
and submit his report to the administration for further action in this regard at any time of recruitment process or
employment as per rule.

Removal of Difficulties

The Board of Management may from time to time, issue such general and specific directions as may be necessary to
remove difficulties in the operations of any of the provisions of these rules.

All existing rules and orders in relation to the matters covered under these rules shall stand superseded but any action
already taken by or in pursuance to such existing rules and orders shall be deemed to have been taken under these
rules.

Interpretation

Any ambiguity or lack of clarity with regard to any clause of the rules, the decision of the Board of Management
shall be final.

Amendment of Rules

The Board of Management shall have the authority to amend, modify, change, withdraw, suspend and relax any or
all of these rules. The decisions of the Board of Management shall be final and binding on all employees.

Residuary Matters

In respect of all matters not specifically provided for in these rules, the corresponding provisions as provided by the
DARE/ICAR for their employees or as prescribed by the Govt. of India relating to its employees, as amended from
time to time, will be followed. In case any particular provision in these rules clashes with any provision of the Act /
Statutes, the provision of the Act / Statutes shall prevail and the provision in these rules shall stand superseded.

Liability of officers to serve in India or/ and abroad
Employees appointed shall be liable to serve anywhere in India or/ and abroad.
Territorial Jurisdiction

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be
restricted to the High Court of state where the cause of action has arisen.

Nature of Duties:- The selected candidates will be required to perform duties as per the rules of the University as
amended from time to time. Every teacher shall undertake to take part in such activities of the University and
perform such duties in the University as may be required by and in accordance with the Act, the Statutes and
Ordinances framed there- under, for the time being in force, whether the same relate to organization of teaching,
research, extension, examination of students, their discipline, welfare, and generally to act under the direction of the
authorities of the University and such other duties as administrative, corporate etc.

Increment: Every teacher shall be entitled to increment in his/her scale of pay, unless the same is withheld or
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28.
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iv.

vi.

vii.

viii.

X1.

postponed by a resolution of the Board of Management and after the teacher has been given due opportunity to make
his/her written representation.

Savings

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided
for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Dr. Rajendra Prasad Central Government from time to time in this regard.

General Terms and Conditions of recruitments

Mere possession of eligibility conditions shall not entitle a candidate to be called for written test/ interview. The
date for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in the
advertisement for receipt of the applications. In other words no candidate shall be called for interview if he does
not possess the minimum qualification and experience etc. as on the closing date of the application for a particular
post.

Apart from possessing the essential/desirable qualification and experience as on the closing date of receipt of
application prescribed in the advertisement, any additional qualification and experience acquired after the closing
date may be taken into account at the time of selection. The experience in different fields as prescribed in these
rules against any particular post shall be calculated by taking into account either in one field exclusively or by
counting more than one field as the case may be.

Candidate who is already in service should submit his/ her application through proper channel. However, he/ she
may send an advance copy of his/ her application and should produce a "No Objection Certificate” from the
employer within thirty days after the closing date for receipt of application/advance copy of application(s) failing
which he/ she shall not be interviewed. The application for appointment on deputation may be forwarded by the
employer along with the CR dossiers duly certified by the Competent Authority for the desired periods through
proper channel.

It is the responsibility of the candidate to assess his own eligibility for the post for which he/ she is applying in
accordance with the prescribed qualification, experience etc. and submit his application duly filled-in along with
the desired information, documents and other supporting materials as per the advertisement. Suppression of factual
information, supply of fake documents, providing false or misleading information or any other undesirable action
by the candidate shall lead to cancellation of his candidature. In case, it is detected at any point of time in future
even after appointment that the candidate was not eligible as per the prescribed qualification, experience etc. which
could not be detected at the time of interview due to whatever circumstances, his appointment shall be liable to
termination forthwith as per this clause and also based on his undertaking. This must be mentioned in the letter of
offer and appointment clearly. With regard to any ambiguity relating to the recruitment rules in general and
eligibility in respect of any post in particular, the decision of the Board of Management shall be final.

Acceptance of documents/ certificates/ claims etc. submitted by an applicant will be subject to their verification by
the competent authorities/ sources. If, any claim/ certificate/ document is found to be false/ fake/ incorrect/
malafide at any stage of verification before or after appointment, the document in question shall be summarily
rejected and action may be initiated against the candidate for this misconduct including rejection of his candidature
which shall lead to cancellation of his appointment, if already appointed.

If at any stage of the recruitment process or employment, it is detected that there is a wilful suppression of factual
information relating to the eligibility or otherwise as a candidate, followed by supply of fake documents/ or
misleading statement/ information in the application or tampering of documents or providing such information
relating to the caste, educational qualifications, experience or domicile etc. the candidature shall be cancelled and
services shall be terminated forthwith, if already appointed.

The person appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules
governing the service conditions/ method of recruitments as amended from time to time and resolutions of the
Board of Management of the University and rules of the Govt. of India/ Guidelines of the DARE/ICAR adopted by
the University from time to time.

For candidates to be appointed as Teacher, his/her character antecedents will be got verified through the
police/Deputy Collector/ Commissioner. In case of adverse findings the appointment shall be terminated without
any notice.

Selected candidate will be required to take an oath of allegiance, faithfulness to the constitution of India and make
a solemn affirmation to this effect in the prescribed form on appointment.

On appointment, he/she will submit a declaration regarding his/her marital status in the prescribed proforma. In the
event of his/her having more than one husband/wife living unless being exempted from the enforcement of the
requirement in this behalf, his/her appointment will be terminated.

The selected candidate will also have to undergo a medical examination/ test by a duly constituted medical board to
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ascertain his/ her medical fitness for the post prior to joining. In case, he/ she is not found to be fit by the
authorized medical authorities, the offer of appointment shall be treated as withdrawn. The persons already holding
employment under Government or Autonomous Bodies may submit a certificate from his employer that he was
given fitness certificate at the time of first posting.

The terms and conditions of appointment/ Engagement shall be communicated in the "Offer of Appointment/
Engagement" to the Selected Candidates. If the candidate does not accept the terms and conditions mentioned in
the offer of appointment/ engagement letter within the stipulated time period, the offer will be treated as withdrawn
and no further communication shall be entertained in this regard. The Competent Authority reserves the right to
enhance the scope of the nature of duties and can assign any duty to any employee at any point of time even during
Sundays and holidays including night duties in the exigency of service and in the interest of the University
irrespective of the fact that such duties do not come under the already notified duties for any post. The University
administration notwithstanding the schedule of six-day week in its working at the head quarters may also direct any
employee to work for less or more days in a week at its discretion depending upon the lecture schedule of the
various educational program, exigency of service and in the interest of the organization. However, it may be kept in
view that the total number of working hours prescribed per week shall be equal to all the employees as per the
Govt. of India rules.

The University is free to assign any duty as per the exigency of the situation at any time even during non-working
hours/ holidays which the employee has to perform without fail to avoid disciplinary action in this regard.

The selected candidate will be governed by the "National Pension System" (earlier known as New Pension
Scheme') of the Govt. of India applicable to appointments made on or after 01.01.2004 for its employees.
However, employees who were already in service prior to launch of this scheme, shall continue to be governed by
the scheme regulating his/her pension.

The selected candidates shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules of the University
and also the CCS (Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of India as amended from
time to time and any other rule/ resolution prescribed specifically for maintaining the conduct of the employees by
the Board of Management of the University.

The candidate applying for the teaching posts should send the self attested copies of all certificates relating to his/
her educational qualifications, experience, age, caste and other testimonials along with his/ her application (DOPT
O.M. No. K-11022/ 67/ 2012-AR dated 10" May, 2015).

At the time of recruitment, a service agreement should be executed between the University and the employee
concerned and a copy of the same should be deposited with the Registrar. The written contract between a teacher
and the University required to be entered in the form prescribed by the University (Appendix- 1). Such service
agreement shall be duly stamped as per the rates applicable.

xviii. Candidate should bring all original certificates relating to his/ her age, qualification, experience and caste etc. at the

XiX.

(ii)

(iii)

(iv)
XXiv
(i)
(iii)

time of interview. In case the candidate fails to submit the original documents for verification of the certified/
photo-copies of the enclosures to his/ her application, he or she shall not be allowed to appear at the interview and
his candidature shall be treated as cancelled without any further communication in this regard.

(1) The University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. If any
vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be filled up from
the panel of that post within a period of one year from the date of meeting of selection committee. In any case,
every panel shall be treated as invalid after one year w.e.f. the date of the meeting of the Selection Committee.

The University reserves the right to withdraw the advertisement either partly or wholly at any time without
assigning any reason to this effect.

For filling up the post on direct recruitment basis, the selection committee will be required to prepare a select list
and a reserved list. The number of candidates in the select list shall not be more than the posts/ vacancy notified in
the advertisement. The selection committee shall also prepare a reserved list containing 2-3 names. The panel of
reserved list candidates will be valid for one year from the date of approval of competent authority and the
University reserves the right to make appointments from the reserved panel on consequential vacancy caused by
non-joining of the candidate within the stipulated time allowed for joining the post or where a candidate joins but
he/she resigns or dies within a period of one year from the date of his/her joining post or any equivalent future
vacancy(ies).

If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee or any other fee
collected from the candidates shall be refunded preferably within 30 working days.

. (i) Interim enquiries shall not be entertained.
Canvassing in any form shall disqualify the candidature of the candidate.

Applicants are required to apply on separate form for each post. Each application without the required application
fee by way of A/ ¢ payee draft shall be rejected.
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xxv. The University shall not be responsible for any postal delay. The candidate shall be required to submit the list of
enclosures and also write his/ her complete information with regard to his/ her correspondence and permanent
address with pin code, telephone numbers, cell-phone numbers, e-mail ID, if any in the application which will
facilitate communication at any point of time.

For any clarification, the candidates may contact the Registrar or any other designated officer of the University in
writing. In case of any grievance of any candidate, the candidate may also approach the Competent Authorities of the
University in writing for redressal relating to the recruitment sufficiently in advance.

30. Variations in terms and conditions of service

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and rules of the
University as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall normally be made after his / her
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement,
probation, confirmation, leave; leave salary and removal from service so as to adversely affect him.

31. Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the following
lapses would constitute misconduct on the part of a University teacher.

(1) Any lapses in performing his / her duties as assigned by the university from time to time.

(ii) Inciting students, colleagues or administration (This does not interfere with the right of a teacher to express his/her
difference of opinion on principles in seminars and other places where students are present) or any other such actions
which are against the interest of the university.

(iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex in his/ her
relationship with his/her colleagues and trying to use the above considerations for improvement of his/her prospects
or any other such actions which are against the interest of the university.

(iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries of the
University.

(v) Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of the term.
32. Resignation

(i) A whole-time salaried teacher may, at any time, terminate his/her contract by giving the University three months'
notice in writing or on payment to the University of three months’ salary in lieu thereof. The notice period shall be
one month in case of probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof.

(ii) Provided that the Board of Management may waive the requirement of notice at its discretion.
33. Contract

The written contract between a teacher and the University required to be entered in the form prescribed by the
University from time to time (Appendix-2).

34. Teaching Days, Work Load and Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed by the
DARE/ICAR and GOI from time to time.

35. Appointment of Visiting Professor, Adjunct Faculty and Scholars in Residence

In addition to regular teaching positions, the University has the provision to appoint Visiting Professor, Adjunct
Faculty and Scholars-in-Residence with the approval of Board of Management for a definite period.

The payment & service terms will be as below:

The requirement of Visiting Professor, Adjunct Faculty and Scholars in Residence will be assessed by College, and
then proposal will be put up to Academic Council whose recommendations will be put up to Board of Management
for approval. After approval, advertisement will be made and selection will be made by a duly constituted selection
committee.

36.1 Visiting Professor

a) A visiting Professor should be an eminent scholar in his/her field. Generally a person who has held or is holding
the post of Professor or a person, who has achieved distinction outside the University sector, should be considered
for appointment as Visiting Professor.

b)  The maximum tenure of appointment of a Visiting Professor shall be two years and the minimum - not less than
three months.
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The University may appoint a person up to the age of 70 years as a Visiting Professor.

A Professor should not be appointed as a Visiting Professor in the same University in which he/she holds a post
immediately before or after superannuation.

If a superannuated person is appointed as a Visiting Professor, the honorarium payable should not exceed
Rs.50,000/- p.m or as amended by BOM from time to time.

In case a person serving in an Indian University is appointed as Visiting Professor, the honorarium payable should
be determined on the basis of salary plus 10% of the basic pay plus dearness allowance, and other allowances, if
any admissible (except conveyance allowance, if any) as per the rates of the parent University. The receiving
University would also contribute towards pensionary benefits or CPF/GPF as per government Rules.

It is expected that when a serving person is appointed as Visiting Professor, the parent University would give
him/her duty leave without pay.

If a person working abroad on a permanent basis is invited as a Visiting Professor, the University may meet the
cost of international air travel from its own resources. Visiting Professor appointed may be paid travel expenses
within India in accordance with the Rules of the University.

They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department shall make
his/her recommendation to the Board of Management for appointment as a Visiting Professor.

Adjunct Faculty
There shall be not more than two Adjunct Professors in each faculty of the University at any time.

Eminent scientists/academicians from public and private R & D institutions, Professionals and specialists from
PSUs and business corporations, and innovative farmers with academic and research credentials will be eligible for
appointment as Adjunct Faculty in a university department by the Board of Management.

They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

Adjunct Professor will be offered a token honorarium of up to Rs. 3000 per day plus TA or as decided by BOM
from time to time. Besides, such experts could be requested to come twice in a year.

Adjunct Professorship will be a tenure appointment for one academic year, or for two semesters limited to 30 days
annually.

The Adjunct Professor shall help in developing research projects, providing guidance to Scientists for participating
in on-going activities of the University.

The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department/College
shall make his/her recommendation to the Board of Management for appointment as an adjunct faculty member.

Scholars-in-residence

Senior professionals and specialists from research and professional organizations (for example ICAR, CSIR,
ICMR, IITs etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications and
with academic and research credentials will be eligible for appointment as Scholar-in-Residence in a University
Department.

NRI and PIO professionals and specialists, working in overseas organizations, will also be eligible for these
positions. Similarly, these positions will be open to those overseas (non-Indian) professionals and specialists who
have been dealing with India issues in their work.

The Scholar-in-residence will be appointed on a tenure appointment ranging between six and twenty-four months
and will be offered a consolidated remuneration of Rs.80,000/- a month, and a contingency grant of Rs.1,00,000/-
per annum or as amended by BOM from time to time.

They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

There will not be more than 2 such Scholars at any given time in each faculty.

The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department/College
shall make his/her recommendation to the Board of Management for appointment as a Scholar- in- Residence.
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Appendix 1
WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of
which is hereby prescribed and appended to this regulation.

(TO BE TYPED ON Rs. 100/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES
THEREOF'.)

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his/her the day of the year Two
Thousand of the Republic of India between S/0/D/O/W/O o
aged years, residing at of the first part (hereinafter called 'the party of the

first part) and the Dr. Rajendra Prasad Central Agricultural University, Pusa of the second part.

WHEREAS the Dr. Rajendra Prasad Central Agricultural University, Pusa (hereinafter referred in as "the University")
have engaged the party of the first part as (Designation) and the party of the first
part has agreed to serve the University on the terms and conditions hereinafter contained;

Now these present witness and the parties here to respectively agree as follows:

The party of the first part shall submit to the orders of the University and of the authorities under whom he may from
time to time, be placed by the University and shall remain in the service commencing from the date of joining
duty (Date) subject to the terms and conditions herein contained.

The party of the first part shall devote his/her whole time and attention efficiently and diligently to his/her duties and
at all time obey the rules including the University Servants Conduct Rules prescribed for the time being for the
regulations of the branch of the University to which he may be attached and shall whenever required to perform such
duties as may be assigned to him/her from time to time.

The party of the first part shall be of the Teacher's / Officer's rank and his /her status shall be that of
(Designation) in (Department /College/Office) as on the

date of appointment.

The party of the first part shall be from the date of coming into force of these presents, be granted Rs.
(Basic Pay including the grade pay of Rs. in the pay scale of
Rs. . He/she shall also be eligible for the usual allowance admissible under the rules of the

University/ Govt. of India in force.

The party of the first shall, during the period of his/ her agreement earns leave according to the rules applicable to
him/her.

If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled to
travelling allowance as per rules of the University.

This agreement may be terminated at any time within the said period of the age of superannuation by either party, by
giving three months' notice in writing to the other. Provided always that either party may in lieu of the notice, give to
the other party a sum equal to the salary of the period which may fall short of three months.

The party of the first part shall be eligible to the benefit of the University Provident Fund/ National Pension Scheme
according to the rules applicable.

The Party of the first part shall submit himself/herself for Self Appraisal PABS methodology as prescribed by the
DARE/University as notified and amended from time to time.

In regard to any matter in respect of which no provision has been made in this agreement, the provision of the rules
made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any
Act or Rule made by the University in regard to the employees borne in the category of the Teacher/Officer in the
University service shall apply to the extent to which they are applicable to the service of the party of the first part
under this agreement and the decision of the University as their applicability shall be final.

IN WITNESS WHERE OF (name) the party of the first part and the Registrar acting for
and on behalf of and by the order and direction of the Board of Management, have hereunto set their hands in
the year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART:
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IN THE PRESENCE OF:
Witness: 1)
2)

SIGNED AND SEALED on behalf of the University under the authority of the Board of Management by:

Signature:

Designation:

Witness: 1)

2)

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY
Pusa-848125, Bihar
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

Appendix-2
SCHEDULE
RECRUITMENT RULES (TEACHING EMPLOYEES), 2016
Core Pay Scale
Sl Name of post Group as per 6" CcpC”
No. Pay Band Grade Pay

(Rs.) (Rs.)
L STATUTORY TEACHING POSTS
1 Director of Education A 37400-67000 10000
2 Director of Research A 37400-67000 10000
3 Director of Extension Education A 37400-67000 10000
4 Dean, College of Basic Science and Humanities A 37400-67000 10000
5 Dean, College of Agricultural Engineering A 37400-67000 10000
6 Dean, College of Home Science A 37400-67000 10000
7 Dean, College of Agriculture A 37400-67000 10000
8 Dean, College of Fisheries A 37400-67000 10000
9 Librarian A 37400-67000 10000
II. | OTHER TEACHING POSTS
10 | Director of Planning A 37400-67000 10000
11 Director, Sugarcane Research Institute A 37400-67000 10000
12 Director, Students Welfare A 37400-67000 10000
13 Professor A 37400-67000 10000
14 Associate Professor A 37400-67000 9,000
15 Assistant Professor A 15600-39100 6,000
16 Assistant Librarian A 15600-39100 6,000




[ 9 [I-@vs 4]

AR <pT TSTAA ¢ SHTERIT

43

“The Core pay scales and other benefits shall be as per UGC guidelines

INDEX

SI. No. Name of post Page No.
1 Director, Sugarcane Research Institute 20
2 Director, Students Welfare 21
3 Professor 22
4 Associate Professor 23
5 Assistant Professor 24
6 Assistant Librarian 25

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF DIRECTOR, SUGARCANE RESEARCH INSTITUTE

1. | Name of Post Director, Sugarcane Research Institute
2. | Number of Post(s) One (01)
3. | Classification Group ‘A’
4. | Pay Band & Grade Pay Rs. 37400-67000 (PB-4) + Academic Grade Pay Rs.10000
5. | Whether selection or non-selection post Not Applicable
6. | Age Limit for direct recruits Preferably below 60 years
7. | Educational and other qualifications required | Essential:
for direct recruits (i) Doctorate Degree in any branch of Agricultural Sciences.
(i) Minimum 15 years experience of Teaching/ Research/
Extension Education in the concerned discipline, out of which at
least 10 years should be in research or teaching and at least
5 years in the rank of Professor, or equivalent.
(iii) Outstanding contributions as evidenced by published papers
in Professional/ National/ International journals of repute/ books
or technology developed.
Desirable:
(i) Administrative experience on a responsible position in an
Agricultural University/College/Research Institute recognized
by the Govt.
(ii) Conducting/ guiding of research projects.
(iii) Familiarity with latest advances in Agricultural exposure
and developments.
Note: The same qualification will be applicable in case of
deputation.
8. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
9 | Period of probation, if any NIL
10. | Method of recruitment: whether by direct | Direct recruitment/Deputation for a tenure of 5 years or till

recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

attaining the age of 65 years, whichever is earlier.
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11. [ In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which | The same qualification as indicated in Colum 7 will be
promotion/ deputation/ absorption to be made | applicable in case of deputation.

12. | Composition of Selection Committee for direct | As per Section 18(1 &2), of the Schedule of the Dr. Rajendra

recruitment

Prasad Central Agricultural University Act, 2016 and as
amended from time to time.

Score Card Presentation

Interview Total

100 100

100 300

Score Card prescribed by ASRB for post of Director of ICAR Institute will be used. Presentation will be made in front
of Selection Committee. Weightage of score card will be 70%, presentation 15% and interview 15%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF DIRECTOR STUDENTS WELFARE

1. | Name of Post Director Students Welfare
2. | Number of Post(s) 01
3. | Classification Group ‘A’
4. | Pay Band & Grade Pay Rs. 37400-67000 (PB-4) + Grade Pay Rs.10000
5. | Whether selection or non-selection post Not Applicable
6. | Age Limit for direct recruits Preferably below 60 years
7. | Educational and other qualifications | Essential:
required for direct recruits (i) Doctorate Degree in any branch of Agricultural
Science/Horticulture/Home Science/ Agricultural Engineering/
Fisheries/ Veterinary Sciences including.
(ii)) Minimum 15 years experience of Teaching/ Extension
Education in the concerned discipline, out of which at least 10
years should be in teaching and at least 5 years in the rank of
Professor, or equivalent.
(iii) Outstanding contributions as evidenced by published papers
in Professional/ National/ International journals of repute/ books
or technology developed.
Desirable:
(i) Administrative experience on a responsible position in an
Agricultural University/College
(ii) Conducting/ guiding of research projects.
(iii) Familiarity with latest advances in Agricultural exposure
and developments.
Note: The same qualification will be applicable in case of
deputation.
8. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in
the case of promotees
9 | Period of probation, if any NIL




[ 9 [I-@vs 4]

AR <pT TSTAA ¢ SHTERIT

45

10. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till
recruitment or by promotion or by | attaining the age of 65 years, whichever is earlier.
deputation / absorption and percentage of
the posts to be filled by various methods.

11. [ In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which | The same qualification as indicated in Colum 7 will be
promotion/ deputation/ absorption to be applicable in case of deputation.
made

12. | Composition of Selection Committee for | As per Section 18(1 &2), of the Schedule of the Dr. Rajendra

direct recruitment

Prasad Central Agricultural University Act, 2016 and as
amended from time to time.

Score Card Presentation

Interview Total

100 100

100 300

Score Card prescribed by ASRB for post of Director of ICAR Institute will be used. Presentation will be made in front of
Selection Committee. Weightage of score card will be 70%, presentation 15% and interview 15%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF PROFESSOR

1. | Name of Post Professor

2. | Number of Post(s)

3. | Classification Group ‘A’

4. | Pay Band & Grade Pay Rs. 37400-67000 (PB-4) + Academic Grade Pay Rs.10000
5. | Whether selection or non-selection post Not Applicable

6. | Age Limit for direct recruits Preferably below 60 years

7. | Educational and other qualifications required | Essential:

for direct recruits

(a) For disciplines other than Veterinary Sciences:

Doctoral degrees in relevant subject including relevant basic
sciences

10 years experience in the relevant subject out of which 8 years
should be as Scientist/Lecturer/Extension Specialist or in an
equivalent position in the PB-3 of Rs. 15,600-39,100 with Grade
Pay of Rs.5,400/Rs.6,000/ Rs.7,000/Rs.8,000 and 2 years as
Associate Professor/ Senior Scientist or in an equivalent
position in the Pay Band-4 of Rs37400-67000 with Grade Pay
of Rs 8700/9000.

The candidate should have made contribution to Research/
Teaching/Extension Education as evidenced by published work/
innovations and impact.

(b) For Veterinary Sciences’ disciplines:

Recognized veterinary qualification included in first and second
schedule in Indian Veterinary Council Act: 1984 and must be
registered with a State Veterinary Council/Veterinary Council of
India.

B.V.Sc. & A.H. with at least 55% marks or its equivalent grade
in the point scale.




46

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

Master’s degrees in relevant discipline of Vet. Science with at
least 55% marks or its equivalent grade in the point scale.

Other qualifications are similar with disciplines other than
veterinary sciences as at (a) i, ii, and iii.

Desirable:

Adequate experience of teaching and guiding Post-Graduate
students.

Familiarity with modern tools and applications in scientific
technologies in the field.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotees

Not Applicable

Period of probation, if any

Two year

10.

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

100% by direct recruitment

11.

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Not applicable

12.

Composition of Selection Committee for direct
recruitment

As per Section 18(1 &2) of the Schedule of the Dr. Rajendra
Prasad Central Agricultural University Act, 2016 and as
amended from time to time.

Score Card will be given weightage of 70% presentation and interview 30%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSOCIATE PROFESSOR

L. | Name of Post Associate Professor

2. | Number of Post(s)

3. | Classification Group ‘A’

4. | Pay Band & Grade Pay Rs. 37,400- Rs. 67,000 + Grade Pay Rs. 9,000
5. | Whether selection or non-selection post Not Applicable

6. Age Limit for direct recruits Preferably below 50 years

7. | Educational  and

other
required for direct recruits

qualifications

Essential:
(a) For disciplines other than Veterinary Sciences’:

Doctoral degrees in relevant subject including relevant basic
sciences

8 years experience in the relevant subject as
Scientist/Lecturer/Extension Specialist or in an equivalent
position in the PB-3 of Rs. 15,600-39,100 with Grade Pay of
Rs. 5,400/ Rs. 6,000/ Rs. 7,000/ Rs. 8,000

The candidate should have made contribution to Research/
Teaching/Extension Education as evidenced by published work/
innovations and impact.
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(b) For Veterinary Sciences’ disciplines:

Recognized veterinary qualification included in first and second
schedule in Indian Veterinary Council Act: 1984 and must be
registered with a State Veterinary Council/Veterinary Council of
India.

B.V.Sc. & A.H. with at least 55% marks or its equivalent grade
in the point scale.

Master’s degrees in relevant discipline of Vet. Science with at
least 55% marks or its equivalent grade in the point scale.

Other qualifications are similar with disciplines other than
veterinary sciences as at (a) i, ii, and iii.

Desirable:

i. Adequate experience of teaching and guiding Post-
Graduate students.

ii. Familiarity with modern tools and applications in
scientific technologies in the field.

Whether age and educational qualifications
prescribed for direct recruits will apply in
the case of promotees

Not Applicable

Period of probation, if any

Two year

10

Method of recruitment: whether by direct
recruitment or by promotion or by
deputation / absorption and percentage of
the posts to be filled by various methods.

100% by direct recruitment*** [As per ASRB Score Card]

11

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be
made

Not applicable

12

Composition of Selection Committee for
direct recruitment

As per Section 18 (1 &2), of the Schedule of the Dr. Rajendra
Prasad Central Agricultural University Act, 2016 and as amended
from time to time.

Score Cared will be given weightage of 70% presentation and interview 30%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSISTANT PROFESSOR

1. | Name of Post Assistant Professor

2. | Number of Post(s)

3. | Classification Group ‘A’

4. | Pay Band & Grade Pay Rs. 15,600-39,100 + Grade Pay Rs. 6,000

5. | Whether selection or non-selection post Not Applicable

6. | Age Limit for direct recruits Preferably below 35 years (Age may be relaxed as per
provisions of Section 10 of Recruitment rules for Teaching
Employees)

7. | Educational and other qualifications required | Essential:

for direct recruits

(a) For disciplines other than Veterinary Sciences’:

(i) Master’s degree in the relevant disciplines and with at least
60% marks or equivalent grade point. Evidence of the National
Eligibility Test (NET) conducted by ICAR-ASRB, UGC-CSIR.
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OR
(b) For Veterinary Sciences’ disciplines:
(i) Recognized veterinary qualification included in first and
second schedule in Indian Veterinary Council Act: 1984 and
must be registered with a State Veterinary Council/Veterinary
Council of India.
(i) B.V.Sc. & A.H. with at least 55% marks or its equivalent
grade in the point scale.
(iii) Master’s degrees in relevant discipline of Veterinary
Science with at least 60% marks or its equivalent grade in the
point scale. Evidence of the National Eligibility Test (NET)
conducted by ICAR-ASRB, UGC-CSIR.

OR
Doctorate degree in the relevant subject including relevant
basics sciences with 2 published research papers in scientific
general with NAAS rating of more than 5.0.

Desirable:

(i)  Experience  of research in  reputed ICAR
Institutes/Agricultural Universities/government institutions with
evidence of published research papers.

(i) Knowledge of Computer applications.

8. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
9 | Period of probation, if any two year
10. | Method of recruitment: whether by direct | 100% by direct recruitment *** [Academic Score :
eouitment  or_ bY promotion  of bY | 0,05 x 6 marks of High School + 0.10 x % marks of + 2/
eP;l ztl l(l;n ?.HS Oé%mn an percti:ln élge Ot € Tntermediate + 0.15 x % marks of Graduation + 0.20 x % marks
posts Lo be Titled by various methods. of Master’s degree + 10 Marks for Ph.D (Maximum 50 marks)
+ 15 Marks for experience (5 marks per year)
+ 10 marks for award (JLN award or equivalent — 10 marks,
Best paper etc. — 02 marks each + 25 marks for publication
(Sum of NAAS rating of publication) + 02 marks for presented
papers, bulletins, book chapter etc. with a maximum of 10
marks ) ]
11. | In case of recruitment by promotion/ | Not applicable.
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be
made
12. | Composition of Selection Committee for | As per Section 18 (1 &2) of the Schedule of the Dr. Rajendra
direct recruitment Prasad Central Agricultural University Act, 2016 and as
amended from time to time.
***Note : Score Card will be given 25% weightage, written examination 50% and presentation & interview 25%
weightage.
Written Exam
SCcor:ia Presentation | Interview | Total
ard | Subject | GK | Language
100 100 50 50 50 50 400
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSISTANT LIBRARIAN

1 Name of Post ASSISTANT LIBRARIAN
2 | Classification Group ‘A’
3 | Pay Band & Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 6000
4 | Age Limit for direct recruits 35 years
5 Educational and other qualifications required | A Master’s Degree in Library Science/Information
for direct recruits Science/Documentation Science or an equivalent professional
degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) and a
consistently good academic record with knowledge of
computerization of library.
Qualifying in the national level test conducted for the purpose
by the UGC or any other agency approved by the UGC.
However, candidates, who are, or have been awarded Ph. D.
degree in accordance with the “University Grants Commission
(Minimum Standards and Procedure for Award of Ph.D.
Degree), Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of
NET/SLET/SET.
6 | Whether age and educational qualifications | No
prescribed for direct recruits will apply in the
case of promotees
7 | Period of probation, if any Two Years.
8 | Method of recruitment: whether by direct | 100% by direct recruitment *** [Academic Score :
recruitment Ordby promotion ?rﬂ‘:y dept‘“i“oél/ 0.05 x % marks of High School + 0.10 x % marks of + 2/
?.HS 051;)10n an percgln gge ot the posts 10.5¢ 1 1htermediate + 0.15 x % marks of Graduation + 0.20 x %
Hied by various methods. marks of Master’s degree + 10 Marks for Ph.D (Maximum 50
marks) or NET
+ 15 Marks for experience (5 marks per year)
+ 10 marks for award (JLN award — 10 marks, Best paper etc. —
02 marks each, Raporteur - 02 marks each)
+ 25 marks for publication (Sum of NAAS rating of
publications)
9 |[In case of recruitment by promotion/ i)  From amongst Lib. Assistants in GP of Rs.4200/- with
deputation/ absorption, grades from which working experience of 5 years as such.
promotion/ deputation/ absorption to be made ii) Officers holding analogous posts on regular basis for
deputation.
10 | Composition of Selection Committee for | As per Section 18(1 &2) of the Schedule of the Dr. Rajendra

direct recruitment

Prasad Central Agricultural University Act, 2016 and as
amended from time to time.

***Note : Score Card will be given 25% weightage, written examination 50% and presentation & interview 25%

weightage.
Written Exam
SCcor:ia Presentation Interview Total
ar Subject GK Language
100 100 50 50 50 50 400
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@) ‘freafderer & AR i IAoE T9R g PV [deafderery sif¥iftRm, 2016 & dEd wnfud Sf
ol TG bl SN favafdenes, @ 2|

3. e &1 yErR
A o favafaener & v IR—efdres FHaRA R AR 8 |
4. S1. AN 9 = BN fawafaeney & wdar frafafaa wu 4 T ffea s
9. g
. e T, aghrd FAl (THELgw)Red
5. frgfie mfter
T P B forv Ffe &1 meR vdy 9 iR g @’ vd W T & folY @erafa & U B8R |

6. I

faf=1 uat & forg usl @& 9M, I@T afiexor, JamM, SEdwRll &1 fJaver, orgva, oy WM sanfe oiik
U% & Hed H Blg o URINIG I UdY 9 ¥ IfgHIed & UTErd JTHHd AfSRIfEd fdhar Smowm | e ual
P =T LIRS, Td AR WRBR $ d1d SWRING IRWRS ASART AT (TH.AY,) & gRT FEiRa s8R |

7. udf @) ugfa

faeafaeners & fadam = IR el uel R favafderem & s9 9@l & ogaR wdl @ ugfa
AR Bri—

(@) Al Wt

(@) gar=fa

@) wfafgie
8. Ix—gefdre gl & gt APy @ fov fasmaa 39 3ix smdea mfa o1 @ ufear

1. fasmue &1 1=

Wl upfad & Re R—Veafre 1l sremll ypfa & IR—Jefde U s SR @ @) dwEe 8@,
AR srafdr /wfafgie arel usl & forg wfd a9a R s e S| g fsmo 1 sl iy <fe
FHAR-UAT & AfARD IRIAGA & TRl SR FHAER H Td . o< J98 d= HiY fdwdfdened, gar o
JaISES WWWw.pusavarsity.org.in @ AfIR® SRS /ISR @1 dadrgel iR A fear Smeam | fsd uea
Ug UR IO SHIGAR! BT dIfhd FUeT UKId B dlel @R UAT srded (fawmow @ e weu #) 79
LIS Hel =l & MEIRT Yob @RFR PIg 81) & AT MR iftd fAfr & sfer o1 =1 ¥ahd 2 |

dre: foft ug & fou W I=am 10 § WaemEl &1 Seoid T Ry oM ) faedfdeme sue fade @
e siifaca & @ favafaenaa & 29 &1 e # @d 8y fdl R ug &1 ufafgRe ar f&f s s |
WRAT T PR Fobal © |

IL fasmos oy & &) fafer

IS Al | UGl B e iR mawedill B &9 H @d gu s IR a’e @ fafdr FeiRa
B S =R |

1. fasmua &Y derar smafer

IR BT U R araeT B B i IR F 12 WEN YoR IM & d1e W T9¥q G $1 d8d T8l gs © al
98 Ye WM g fAsnfud fhar S| e f6 gerufa @ gftedor | uRRefodl vt 9 & fb fasmus @
JAT 3T BE ASHT @ oY 9818 O 9 | <fd fel Al Amel # fagmos @) duar snaes wiftq @ sifew fafr |
AP 18 FEIAT A ST 7ol 9@T8 off Al |

IV. 3deT g

(®) T Ul W Iaed e 79 96 goe & MR smdes yus R WieR fhy S, 3R 39 d&
STUe @1 R FHI—99T W fawafdernery gr1 FuiRa @ seft | 98 6 give o=, S Iors o8 s $
Y foefdenerd & 99 9991 BN Sded U @1 BRTell U aedd delds & Ay AR fasme 4 3
FRiRd oMdes Yo & AT Hodd AT HAud gRT 59 S @ forg T1fd €f. o= d49K| d=d PN
faeafdene, g1 & R bl SRIBRI B woll S Fahall © | fdad 9ua 3R FeiRa geb & aReqai &1 =




52 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]
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33. wedl & W= fE &R o
i. JEAT T YR PR ATF I Plg SHIBGaR folad qRIeT /HehR & oy gl &1 IedrRT 81 81T |
= R & I SHGaRT &1 Jrgar FeiRer @1 [ sdea wiftg @1 fagmos grr ReiRa eifcs fafr

BT | g sl # fpfl faRre ue R ardes @1 sifod fafdy &1 <gaead srEar siiR argva anfe 7 &
arel fHdl A IHCAR BT HehR &G i AT S |
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ii.

iii.

1v.

Vi.

Vii.

Viil.

1X.

X1.

Xii.

o g1 FeiRa smded ity @1 siftm f[afr @1 rfrard /s et aiiR o/gwd & & 3R
sifer fafdr SwRia aifSia fadl 1 SifaReh arEdT ok 3rgva R @99 & |99 faaR A o1 |aar 21
frdfl faftre v =g 371 Ml # FeiRa R &3l & orgwa @1 ToFT oRkfl Refd 81, S8 agaR
U & ARy a1 v 9 A &F B rgHa BT aRAIIG BRI gT @Y O Fehell B |

Sl SHIGIR TSl ¥ Al H 2, I AUAT A ST AgH H ST bRl BT | fbg a8 U M
P TH AH Ul U9 Ahdr/Ahdl 8 R S 3T U= /AFH Sfded ST dR @ sifcH fafer &
T AT & 3R ofu IR | US SFURT YHOE URA BRAT A1RY | $96 IWE H SHET
QTR e forar e | afafgie w FgRe @1 smaee sruferd srafd & forg dem witeR 9 faftad
U W AT Y R Aol @ A1 et | Sfud Aemw | srifd BREar S AT 2|

O Ug R IFGAR e &R I8/IE &, SHa oy MEiRd ofedr, o/ vd offs @& SR eu+l
ARIAT BT {eAIHd HIAT IR [APEq w9 F IR T 30 3MMaed Bl IS IR Iufera gamail,
SEIASl IR T WEd AMB™l & AR Sl Al SHIGAR Bl SRR B IRl [dwae
TS Gl BT UM, Thell SRS 1, [ARIE R ATl A /Gl 1 AT SHIGAR Bl Dl
3R 3TUfE A S IRNeeary Pl R B dTell BRI | {0 Al H 3R FRYRe & d1e |fds
H 9 T & e f[dg ™ g9aT udl ovar © b SFIRdR FRIiRa argdn iR o/ gva aife & AR
AT 9 o R RAdT F-IchR & SRM gdT oW ™T 9 S Gl 91, 918 BRT A A1 I8T 8, ar SHa!
Faf 59 g & qaifdd iR SHa vUud & MR R A 3ifdcld q@afl &1 fawa grft| s
SIeor e 19 R Q- fFar ST @ity FyRe & 9 FEl &R fefl ug faR @

SREY

B BT Fdx BT Y sRuedT & Had H vy uRyg &1 v sifcH g |

AIEH RT A B T SISl / FHOT9A| /qTa1 $Te 31 WP Fed WieR /Al gRT
JAMIT S 3 BN | IR Plg S@T/FAOHS / SRS G0 & bl ¥ wR R FYRe & uga
I 918 | BT/ Adhell / YUl /AT IR ST 2 A |Warel & BR W I 9 SISl Bl WA AR
TR AR $R AT ST iR IRNGAR & Raamh 59 dadaR & foly HRATS Yo @ S Aol 2 | 59
PRaTs W WA T SAD! IRNGAN] WIRST PR A1 IR 3R IFd! FYRH uget €1 81 gl 2, a1 I8
PRATg IHD EIDPRVT BT & a0 |

FRRe 9fhar a1 ISR & fBW il R R PR 9T S 2 b Arear fAvae qeardd e @
ST ST AT 8 A7 3l U oriefl & WU H Fabell awddSl fad T € AT JAEET H RIS BRe
AT FAF /AT T TS © AT SKMASH @ AR SRR DI T8 § AT U], ST, LeAfores Argaradi,
FFIT AT AT I geIe & aR A Ul 9 AT & g B, A S9dl SHIGaR! @iRel 8 Sl
3R 3R IFDI FRYRH ugel &1 81 GBI &, A JRd Y91d I SAD! Hal FA 81 e |

ey ft v R g fear @Rt wm—wwE R Eia woft @ dar wat/ ugfa g enfid
rferfrm / <fafert / srameent / et/ feml ok favafdenes & wda uRyg & wRara-el vd
IRT AR & @l /feafdere g’ 99a—a9y R U8 fhd T favafdene™ s T &
fadwt @ dsd Ifad grm |

TR—efp &l W FgRh oM aTel SHIRaRT & aRT & gaga gferd /3 [STemedier / omgeh sare o
[T BHREAT ST | Uit Sifa gRomd &1 Rerfd & fa=r fodt Aifew & Fghie a9 & @
ST |

Tgfd il & forw I emavye BN fb 0 R & W™ & ufd T SR SHMERY @Y 39y of
3R frgfts & a7g fuiRa oua W RAffaq 1 & gaveR &1 afagmT o |

fafe 8M W FuiRa oo & S9 o darfRe Rerfa @ awon ot 8rfi | te & it Shfag
gt /afd B9 @ Reafd § I9a Fgfe & 81 ool ged f 59 Wed W SS9 g9 9Rgd 9§ 8e A
foret &)

gfts @& 99 Ua AT ray favafdener iR Wdfa o e & Aeg fsg= 8 @ity ok Wl ua
afd gerafaa @ w8t o B ARy | Rieres &R favafener & weu @ foRaq ergdy @ forg smféra 2
b I fawafdeney & MEiRT gud ©R g9l fhar 90| SHYGR & HaT fgee R AN &) & JJAR
[EIEECACERCIRSERCHIRIRSIEIE

I JRIIT BT U ug W YRE A T 39 US & foly e Rfbcdadra armgdn &1 Sifd gq
faftraq wu & wfed faferc a8 o fRfscrar Sitg,/ whemr | ga) ToiRAT 81| 9 F & iR
% Uel b oy I8 Sifd e ffdbear uRue g1 8Rfl Siafd W 1 & val & fou fRifde o gRi|
IR Afdpd fRifecaar afeRal gRT S§ | 21 Uil S a1 (R &1 I g |FHSI ST |
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Xiil.

X1V.

XV.

XVI.

WRGR AT WA MBI & AT Ugel I HaRd 3nJedf u (R | Udh THOIS UKd B AHdl ©
5 vormt FRYRP & T S TR JEOIS Ua BT W o |

Fgfih /omeed & feem iR o Jufd opafdidl & R /omdg w3 H gRaa @l g |
g / amder o= # Seoifa Fderi siik w1l T $FR SHIGAR igde W & 3faX TR el dwel
a1 e &1 98 UIa & FHSI QT SR I 39 ’rﬁaﬁs‘wqumﬂé’rwmm ST | <989
PR & URT I8 ABR 21 {6 98 AaT UHfd & &3 & 'R d- 7 AR A ff e a1
ool oft wwg Iel 9@ & JfaaR R s & A do ﬁ’s‘ﬂﬁ Hog Y T | AT IS JAT B
R o W BT R A AT 51 AT 7 | 6T g & oY ugel ¥ sitgfaa &l @ aRerfor
98 W W fawafaerey @ Ra # faxll Wt SHart & 09 &rf AT S 9a6d § |

FITT @B BT U AT & AR U MMATH DI FaRell I 81T |

TIT SHICAR 01.01.2004 H THATG IRT ARBR B w?ﬁuﬁwrumﬂ ( a9 U9E IoEr  wY H

q) | eniaa i g AISHT 1 S 2016 ®I AT g9 916 gafd faeafdened & HHamial ™
AL | U S BHAR! §9 ISl & AR B @ UBd W B WaRd o, WEHe ug WAy
HHATRAT BT BISHY, 9 IADI UIH &7 FHT B dTell (qd) AT & & enfiad 8 |

Tafaa snaeft fvdfdenc @ IffeR & o &2l N &om &0 & fou ey 2 ' fvdfdaea @
HraTerd a1 gRASHN Rerg € ar vfawy & Rod & dadl &

Xxvil. =afa SHIeIR 9 favafdene © efafw /dfafrt / sreamest / fafsst /s 9 ok g a—as

R FINRIT WRT WRER & A0 (@meRvn) faHmaet, 1964 iR ARivd (fRAQ) fgwmaet, 1965 A
wfyd B8Rt favafdenes & udy URvg gRT SHAIRAl & MR & fowe & forg <t a9/ oara
ey wu ¥ FEiRd &3 S| 8, 7 W0 39 SHaTRIl UR AR] 8 |

xviii. IR—3eAf0F Ui & Y e B dTel IFNGART BT AU L&Al JRaare, rgHal, 3, Sfd 3iR

X1X.

XX.

XX1.

3 SR Al A H&fOT {1 gHOTAT B w9 IO Uil U JATdeT @ ARt Uit dRe A1y
(SRS oTd. H. & — 11022 /67 /2012—T3TR, fafSr 10 7S, 2015) |

]I ST/ Sggfead Seoifa / feeri SeieaRl & #Mel # 3Bl B g WRA AR D
feem—feel @ IR AR B8Rl |

U T H FHder Ual & oy U o Jfpraiie Rble o <AqH feal &I IR 9Rd GRER
gRT fobar e |

IRNCAR BT (U S, MBI, 39 R ST A T q1 XA FEhR & 99 o @1 |
IR A Al ¥ SHICaR MUY 3Mded © ORI Hoa fhu T TRdEwil &1 yEia ufodit /e
gieRl & FIUT B ol SISl Pl SHT BT H 3l Edl § Al SU AEPR H IuRIT 8 Bl
AR T & ST 3R SHD! IHGAR) $9 W H AR AT fdl U3 @agR & I A4 oft See |

xxii. @. fdwafdency f[A=fUa sl & 4= A1 {1 ) SROT | 7 WA BT YR PR &I 8 | IR

fasme SwRig fadt ff aRoT I fH fafdre ug w® @15 Rie d<r e 8, ) 98 Rits 99 1 & foru
I U9 & =99 Al B 9ob B [T F e A B IR T 7 Fhal 2| et ff A & o
IRfT BT dob B T A T Tt 91 B U T THST ST |

. feafderea & v @18 SRl Y A1 fodt ft wwa Rgm= &1 gfa: an sfera: ot o
BT AR 2 |

. AR FRE @ JER WR U WA $ oy e A | g aren el 6 a8 ve wgita gdl
IR U IReN G IR x| FAf & # nafdial @ e g # iftRgfaa @ uel /Rt |
SAE] El Bl AMRY | 9gE AR e IRferd gl W gl fORE 2—3 AW B | oTRE gl b
ARl BT U e MR & SrgAeT @l ffY 4 U a1 & forg du 8N oiR favafdene sRferd
U9 9 argadl Rital W FgRe &1 affieR adr 21 Fgfe & o 3 T srgdfta wwa # spweft &
ERT HRIMR T80T 9 B I HRWR TV dR1 &1 [ 4 U A1 & 3fax awefl & s a1 S9a
T B 9 A1 fit Wi Twee RG(E) & SR a8 39 IHR @ rgadt R UaT B 7 |

o, fawafderner & o Bl 1 e BT (997 BROT R SRAIHT BRI BT PR ¢ |

. favafaerem o1 R 2 f& 98 smavgedr gs+ R U fAfded safy & v wRd WRar
gRT FEfRa ram @1 2dfl ©) Udh FARaR ®I Fgd dY |

9. g foxfl g5 /usi @ sl Ao & it ff aRor 9 auw forar Sirar @ eidesd «
IAT T 3ATIe Yob AT PIs ORI Yodb 31T BT a0 HR AT e |
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Xxiii. . 3fARA YBde R &R &1 f&Far S|
. U g H B T fhl W UBR BT 98 rwiff B IENGANT Bl ST 94T ST |

. IAEHT H IUET & fF T ISP UG @ oIy Y JUF R A B | W H qF $IUe dTel e
Yo RMBd TP TG FAHOR bR feam S |

XXiv. @ # BN arel fHA W) g & oy favafdene Samaqs T8l 8 | SHieaR 3 I8 siferd g fo
IE Held! Bl FA ST BN 3R T8 U TAER dTel I AR Rl 9d & ded # fUars, <ol
., AABIE ., $HA AT (TR PIg BI) AMe BT GRT [4GR01 30 3fded H < | 59 oA W A9 b
=iy Y fig W Harg gav &8 AT |

Xxv. BT N @R & fory SRIGaR Sugerdta (Femae) a1 faeafdenery & fedr o A1 sifereerT
A fIRad 3 AU R FHdl & | [ IRNearR &1 AT 1 Rierga @1 Refd # 98 Iwigar e
v Ul SH WA & TR Bg fAvafdened & dem UIHeR & |HeT Wi 9Hg Red 3fH
®Y # U 91T T FhT B |

34941 B uPpfa

I T I TR Vel R [P 98 THI—aHy W AR favafdenery & FREER U Sl #1 fHais
T aRRufy 99 oM W fAvafdenery, R—ord fRaw /Rl Hel & RME W @R Wiu dGedr g,
FIRIMAAHS BRIATE] A a1 B oIy SHANI §RT §9 1A BT a8 Aaeqd 2 |

g4 afafa grr ANeh gff[x deafre st o furfia gei—=fa afafa

(1) =g |fafa &1 e fEforRad & 8Rm -

(@) Herafag iR o fEes S wifdfe uel & forg =g+ afafa

I Y R R . 6T J1E S By fawafdenery Afafm, 2016 & sicid Al 18 (2) & ATAR
(@) FEId Hedd Ud SEY S<d Ual (Hifafee ual & sifaRad) & fog == |fafy

1 GAUfd AT Heruf gRI ATHT @b : et
(ST AR Ue A BT Sl 81)
2 T dre §RT WP 6 AWl &l gl 4 A T da oY gefufd : qa
RUGREC
3 gerufc gRT AT &1 faway faRivs : o
(S fazafaemed & Jara = =)
4 GeTdfer gRT AT TRl / et wfcfwfer : T
5 Heferd favmTreer : e
6 EagRlicEl BESSERIEE]

() fareafdernera & offd Ferfdenerdl # daiial Ul (Fe/e Hadrad ¥ 9 ®R @ ug) & fofy =@ |fafa

1 FHorafa g1 ifda R /2w / Foere gaR R : e
2 T dre §RT WP 6 AWl &l gl 4 A T da oY gefufd : qo
AT B
3 Ferufd g1 AT &F vy faRws : e
(S fazafaemea & Jara = =)
4 gerdfel gRT AT TRl / et wfaf=fer : qe
5 Herufa gRT AT et Ifersrdr /&g /e / faw & srege : RESD|
6 HAUld §RT AT HoAAfd /SU Gerarad (RATIAT) /I Herdred & BESSERIEE]
T9he TS BT Dl ARD
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@) IR TEH-al Usl (Herd gaarad 9 79 R & Ug) & folv =9+ |ffa

AIIH AT

1 e : T
2 geeg d1S gRT Wphd 6 TeR &I gl 4 I U Fa o9 Hatufd : qa
AT B
3 FHeufa gRT A1Aa a1 vy faRws TR
(Sr faeafdemery # HaRd 9 =)
4 gefufcl gRT AT TERA / gaet ufafafe : qe
5 Bl gRT AT oAl =S AT BIS 31 IMABRI : TJT
6 JU G (RATYT) AT HeD  Gersdiea (FATTI) : AeRI—¥fd
IR —2
SI. i w4Te s $iY favafaeraa
quT— 848125, faER
(1. e yaTe = S favafaeney affrr, 2016 @ aga wenfia )
IgA
wdff fraw 2016 (AR dafvre sffar 2q)
PH . g BT M il 6d IT JARINT FTAR MR ITTHT
JaTaE (%)) Ts I (3)
1 2 3 4 5
Aferarefa Jarg
1 S B 9300—34800 4200
2 TETHR B 9300—34800 4200
3 fenfta orar B 9300—34800 4200
EREED
4 YR olEdR B 9300—34800 4200
5 (RSN ECININIEED 5200—20200 2400
6 frerfia fofts 5200—20200 1900
Sl Woiw gETe S $fY favafdened, qar— 848125, fasrR
(1. e yaTe o= Sy favafaeney affrr, 2016 @ aga wenfia )
frafta faftes @ ual @ fau wdf fram
1 g &1 9™ freanfta fofde
2 UG EREk:I
3 JaTHE IR IS dad ¥. 5200—20200 (da d€ —1)
+J€ da9 %. 1900 /—
4 | AR 9 & fg oy | 30 Y
5 | Rl Wl @ forg Yefire ok e far:

i AT 9T dre / favafdenery ¥ geRHifeTe /Wy
il PSR ATIANT Bl STABRI
i &1 /oo dwex erfin # ufd fiFe 30 w<al &1 fFgerar
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6 | @ ¥Rl Aol @ forw iR omyg ok | el
ety EATY USIHAfT & A |
IRl
7 | uRdler & safd, afe o1g 8 2 9§
8 | 9l @Y faf: e ot grr @1 uSfa | el 9ot gRT 85%

gr1 A yfafgie grT /
AT g7 SR fafd= fafeat & w
ST dTel Yel &1 ufaerd

TASLEL §RT 10%

SURIGd 3ffard A @ dTel 98 BRI HHATRAT DI UG §RT
5%
forRae e

. e aem — 100

. MY =T — 50

T (R /3ish) — 100
. PSR TEAT Sird URIET (78T i)

A WO N -

EaT uRiem H el & fu 50 % S Ura BT AT
AR AR $ MGATTAR BIs FRIHR ol 81T |

I ol FAT 250 3T B AR TR BT (100+50+100)

UIGeIshd SexHIfSUT Wk 6T BT |

yar=a / afafgie / |EEeE
T ot @ Rafy & g I 9

yar=a / ufafgie / |ErieE
foram SRATT -

Jfar el UR® 98 P dHARAT § A

10

JEN 9t & forw === afafy &1 T8

gl g, 2016 @ gAR (R Yerlvre HEAl Bg FeiRa) -
R —1

Sl ol yuTe = S favafaenrey, qan, faEr
(1. Ieiws yuTe B Sy favafdene affRr, 2016 & asa wenfia )
werd ual @ fayg wdf fram

1 Ug BT AH GERED

2 Fffenor R

3 JATHE 3R TS I . 9300—34800 (I d€ —2)
+US dad . 4200/ —

4 el el @& forg ey A 30 a¥

A 9ft & oy el iR s
AMILIH AT

Jrfard:
i TIdr g fazafdenerd /IR ¥ Hide b SuTter

il DY AN BT SHHRI

6 | T e wedl & forg MeilRa oy sk BEl
NeTfOrw JEATY YSIHNT &b HHA |
Il
7 qRdletr @Y @Yy, Jfe HIg &1 2 9§
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8 | wall @1 fafer Meft weft g o ue=fa | el wcft g1 25%
T A1 ufe 3'illi'”i““/_ TAHE. gRT 25%
W‘_";ﬁmwe’ﬁ? fafr=1 R & R | gatenRat o8 we=afr gRT 50%
et I R Rifeet e
1. MBI e — 100
2. WM @9 — 50
3. W (fEY /3RS — 100
4. PHRER TEAAT Sifg e (@rEdn FeiRe)
JrEar e # argeft @ forw 50 % 3iw wra dwewr SrfFard @
AR AR $ FRATTAR DS FEI@HR ol BT |
I Gl FHT 250 3Dl & AR IR BT (100+50+100)
UTGIshH FIAd WX BT 81T |
9 e / / GRS qer=fa @ daTHM —1 (%, 5200—20200), TS IAT 5. 2400 B AT

grT wdl @ Reifd § g I @
YR/ URIFIRE / |HRIree
foram AT -

ST fofid & U W= 6 aul &I AJHa
afafgie: @g /Wvd WeR, fdedfderedl iR o= g ¥R
I #§ afid R IR A6 USHRS ARBRY

10

e 9t B forw == FfRfy &1 T8

Wl M, 2016 & ITFAR (IR NeAlOred wRAl g MeiRad)
gRRTE—1

Ale: Aed val @ 9 T FYRAAT I 999 4200 R BR | GRS A% S SHETRAT B & SIeET S fad

fovag & wrde 2|

Sl IS yuTe = Y favafdeney, g, faErR
(1. Ieiws yuTe B $fY favafdene affrr, 2016 @ asa wenfia )
dEeR /YT d@eR gl & fav wdf fm

1 g ®1 AW EIHR / AR TETHR

2 affenvor U

3 JATHE 3R TS I . 9300—34800 (I d€ —2)
+TS I %. 4200 /—

4 el el @& forg ey A 30 a¥

el et & forw derfdre ok ey
AMITIH JIATT

i Tar gt favafdenay /e © aiivrsy § Wiae B Ui
il PSR ATIANT Bl BRI

6 | T Ael wcdl & forg MeilRa oy sk BEl
NeTfOrw JEATY USIHNT &b HHA |
Il
7 qRJe T Fafy, JfT PIg B 2 9y

o @1 fafd: e wdt g1 A1 yefy
R AT gfdafgie g1/

e it gRT 25%
TAHEL BT 25%
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THRISTE gIRT 3R faf faferat & w
ST dTel Ual &7 ufererd

HHATRAT DI YGIIT §RT 50%
forRaa oerr
. MBI TR — 100
WHR 9 — 50

T (@ /3is) — 100
. e qeIdl uitd geT (@rEdT k)

ST g H apefl & forg 50 % ofp W< AR AR @
IRT WRBR & FELTAR PIS FIHR Tl 81|

TIT A FAT 250 3fbT B SR TR BT (100+50+100)
UTSIHH FAH WR BT 81T |

TS gRT SR fafae fafeat & w
ST 9Tt usl &7 ufaerd

fIRIRE:  @s/ 59 AR, fafdereri $iR oM g W
TRFE AT R R AHEGET USHRS AfRIBrT

10

Je 9t & forw == afRfy &1 7o

adt M, 2016 @ o fER (R Vel &Hal zg FuiRa) -
gRRTE —1

Sl el y9Te i $fY favafdenea, qan, faEr
(1. e yaTe = Y favafaeney affrm, 2016 @ aga wenfia )
S e wdas gl @ fog wdt s

1 qg ®1 AW B T URIETH
2 Cicaul R
3 A9 & TS a9 T. 9300—34800 (I d8 —2)

+ TS 949 9. 4200 /—

el wi{t @ forg smy <

30 99

A 9t & fou Qe SR s
AMILH AT

| 7T g favafdene | aiftsg § 1de b Ut

il PYSY I BT DRI

6 | @ e wedl & forg FeifRa smy ik REl
NeIfOrp AV UGG & AT H
AR BT
7 gRAET P Al IfT PIE B 2 Iy
8 ﬂﬁﬂ%ﬁﬁ:@f&ﬁ*ﬁmmq—ﬂ:{ﬁ Hief ST %
D Ny GRT 50%
JHRSH g7 &R fafteT faftrat @ wR | T HEl R 50%
ST dTel U&l &7 gfererd Frfgd T -
1. 3rfefa 9T — 100
2. AT S — 50
3. W (@Y /_RSh) — 100

4. Y AT SrF URIET — 50
s wler # apwieff & fory 509% o wra FHRAT SifvarRt @
IRA TR & TR IS FEIHR T8l BRI |

T Gl FAT 300 3fbI B IR TR BT (100+50+100+50)

ISIshH T WN BT 8T |
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JHRISTE gIRT SR fafes fafef & w
ST dTel Ugl &7 ufererd

BINGE]

10

e wdt & forw === FfAfy &1 T8

adt M, 2016 & AR (R el sfal 7g feiRa)
gRRTE —1

Sl ol yuTe = Y favafaenem, qan, faEr
(1. Iei=s yuTe B Sy favafdenea affrr, 2016 @ asa wenfia )
F-1 megfearfie ual & ferg wdf form

1 Ug T AT CRILECINISIEED
2 effevor ks
3 JTTEE & I 99T %. 5200—20200 (a9 d€ —2)
+ TS Ia9 9. 2400 /—
4 el et & fog omy 30 Y
5 el Wit & fog Qafore &k s | <ifFarg
AMILIH AT

i AT T 9IS/ favafdene W gex / 10+2 St

i sl / 28 9 80 v Wi fme &1 Wi & oy for=ia &
qeyeT

iii 3N/ &) Sour # ufo fA9e 30 /25 vsal &1 qeTan

IV PR AN BT SN

6 | @ e wedl & forg FeiRa smy ik EINE]
ANefOrd MEA g & HHeT H
Il
7 IR HI @l JfT dig 8 2 99
8 | Wl @l fafer el wfl g7 A1 y_rT o
arT o SRRy ERT Al it gRT 100 %
TSI gRT SR A ff R ey | (o o
S 9Ter get @ ufierd 1. 3Bl gRiem — 100
2. MG §9 — 50
3. W (@Y /3RSh) — 100
4. PHRYER PRI T — 50
Jrgar e # argeft & forw 50 % 3fd wra dwA Srfvard @
AR AR $ MATTAR DS FRIHR ol 81T |
T Pl FAT 300 3T B IR TR BT (100+50+ 100 +50)
UTGRIshH FIAH R BT 81T |
9 | RIS gRT 3R fafee=T fafemil &1 s | &g 8
S dTel U&T T ufcerd

10

Je vodt & forw == afRfy &1 7o

adt M, 2016 & AR (R Yafe sfdl 7g feiRa)
aRRferse —1
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ORDINANCE
New Delhi, the 15th September, 2017
(No. 9 of 2017)

No. 82/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2™ meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the Mode of
Constitution of Selection Committee and Qualification for non-teaching staff in the Dr. Rajendra Prasad Central
Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12" September 2017.

Now, therefore, in exercise of the powers conferred by Clause 18 (8) read with Clause 21(2) of the Dr. Rajendra
Prasad Central Agricultural University First Statutes and with the previous approval of the Central Government, as
aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this
Ordinance and notify the Recruitment Rules of Non-Teaching Employees of the University enclosed at Annexure-1 of
this Ordinance.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-I1I/4/Exty./285/17]

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY
Pusa-848125, Bihar.
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
SERVICE & RECRUITMENT RULES (NON-TEACHING EMPLOYEES), 2017

The Board of Management of the Dr. Rajendra Prasad Central Agricultural University in exercise of the powers
conferred under Statute 18.8 and 21.2 of the Dr. Rajendra Prasad Central Agricultural University Act-2016, hereby
makes and adopts the following rules for regulating method of recruitment to non-teaching posts (including Library
posts) in the University.

1. Short Title and Commencement

(i) These rules may be called Dr. Rajendra Prasad Central Agricultural University, Pusa Service & Recruitment Rules
(Non-Teaching Employees), 2017.

(ii)) These will come into force on the date of its notification.

2. Definitions

(a)  “Act” means the Dr. Rajendra Prasad Central Agricultural University Act, 2016 as amended from time to time.
(b) “BOM” means the Board of Management of the Dr. Rajendra Prasad Central Agricultural University, Pusa.

(¢) “Departmental Candidate” means those employees working on regular basis in the University but does not include
employees working on ad-hoc, daily wages or contract basis.

(d) “Government” means the Central Government/ Govt .of India.

(e) “Limited Departmental Examination” or “Test” means a competitive test limited to certain category or categories
of holders of posts conducted by the University for Promotion to a higher post specified in these Rules.

(f) “Non-Teaching Employees” means employees of the University other than University teachers and such other
employees as defined otherwise.

(g) “On Probation” with relation to a person, means a person appointed to any post on probation as specified in these
Rules.

(h) “Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service on
contract/ daily wages/ temporary/ ad-hoc promotion.

(i)  “Statutes”, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the
University made under the Dr. Rajendra Prasad Central Agricultural University Act, 2016.

(G)  “Selection Committee” means a composition of members of Selection Committee including Departmental
Promotion Committee as specified in the Statues/ Ordinances, where not specified, as per these Recruitment Rules.

(k)  “University” means the Dr. Rajendra Prasad Central Agricultural University established under the Dr. Rajendra
Prasad Central Agricultural University Act, 2016.
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3. Extent of Application

These rules shall apply to all the non-teaching employees of the University.

4. The staff of the Dr. Rajendra Prasad Central Agricultural University shall be classified as

a. Group "A"

b.  Group "B"

c. Group "C" including Multi Tasking Staff (MTS)

5. Appointing Authority
The Appointing Authority for the posts in Group 'A' shall be the Board of Management and for Group 'B' and Group
'C' shall be the Vice-Chancellor.

6. Schedule

The designation of posts, their classification, scales of pay, the details of qualifications, experience, age limit etc. for
various posts and any other information relevant to the post will be notified in due course of time after taking
approval of the BOM. For the time being the number of posts will be governed by the MoU signed between DARE
& GOB.

7. Method of Recruitment

The following shall be the mode of recruitment for various posts existing in University in accordance with these
rules of the University:-

(a) Direct Recruitment

(b) Promotion

(c) Deputation

8.
L

Procedures for issue of Advertisement and inviting applications for all categories of Non-teaching posts
Issue of Advertisement

The vacant Non-teaching posts of permanent nature, the posts of temporary nature likely to continue, tenure/
deputation posts etc. shall be advertised in appropriate time, giving at least two insertion in any of the popular
National Dailies, with preferably one insertion in the ‘Employment News’, and websites of Dr. Rajendra Prasad
Central Agricultural University cau.org.ac.in and DARE/ICAR. Individual desirous of offering their candidature for
a given post may submit their application (as prescribed in the advertisement) with all the necessary enclosures and
prescribed application fee, if any, within the prescribed closing date.

Note : Notwithstanding the provisions mentioned at column No.10 of each post the University may at its discretion
decide to fill-up any vacancy on deputation or any other mode in the interest of the University with proper
justifications.

II. Date of issue of Advertisement

III.

Iv.

a)

b)

In each case, the date of issue of advertisement should be decided keeping in view the exigencies and requirements
of the job.

Validity period of Advertisement

Where the Selection Committee has not met even after a lapse of 12 months w.e.f. the closing date of application for
any post, the post shall ordinarily be re-advertised. Provided that if in the opinion of the Vice-Chancellor the
circumstances so necessitate, it may extend the validity of the advertisement for another six months. However, in
any case, the validity of an advertisement shall not be extended beyond 18 months w.e.f. the closing date of the
receipt of applications.

Application Form

Applications for all the posts shall be entertained only on the prescribed application forms, accompanied by a Bank
Draft only for the amount as fixed from time to time by the University. The Bank Draft shall be made in favour of
Dr. Rajendra Prasad Central Agricultural University. A hard copy of application form with all necessary enclosures
along with the prescribed application fee as per the advertisement may be sent to the Registrar or any other officer of
Dr. Rajendra Prasad Central Agricultural University, Pusa nominated by the Vice Chancellor for this purpose. The
schedule of charges for the application forms and prescribed fees shall be as determined by the Vice-Chancellor
from time to time. The SC/ST/PWD will be charged application fee as per Government of India rules.

Receipt of applications: The closing date for application form shall be four weeks or as specified in the
advertisement from the date of release of vacancies to the press by the University. However, the Vice-Chancellor
may at his discretion decide the closing date for receipt of application keeping in view the exigencies of the situation.
In case the closing date is a holiday, the next working day shall be treated as closing/ last date.
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¢) Application should be addressed to the Registrar or the officer nominated by the Vice Chancellor for this purpose”,
Dr. Rajendra Prasad Central Agricultural University, Pusa,, Bihar-848125" in a closed cover super-scribing
"Application for the post of ........ccccceoeviiiiiiiiiiinee. along with the "Post Code : ............ " of the post as
prescribed in the advertisement.

d) Holding of Written Tests
While filling up the posts under direct recruitment, the University may hold the written tests for Group "B" and "C"
Non-Teaching posts to be decided by the competent authority. The written tests may comprise language proficiency
in English, General Knowledge, Analytical Ability, University System, Office Procedures, Filing, Noting, drafting,
Basic Gol Rules etc. or any other subject or professional test depending upon the exigency of service and job
requirements as per approval of the Competent Authority.
The criteria to assign appropriate weightage to qualification, experience, performance in written test, skill/ trade test
etc will be decided by the competent authority inconsonance with recruitment policy of Govt. of India. The
requirement of interview will be dispensed with for junior level non-gazetted group B and C category posts as per
directives of DOPT issued from time to time.
The University may also hold the written tests and other trade/ professional tests at the time of promotion of the
employees of the University at its discretion and fix qualifying marks in addition to screening of the Annual
Performance Appraisal Reports for five preceding years. While screening the Annual Performance Appraisal
Reports, the University may also fix any other stringent criteria for consideration of the DPC.

9. Minimum Qualification and Experience
For recruitment to various posts, the qualifications and experience shall be as prescribed in these rules and where
these are not prescribed in the rules, the qualification requirements of such posts shall be decided by Board of
Management of the University.

10. Age Limit
The upper age limit for appointment to various posts has been prescribed in the appropriate column of these rules.

However, the upper age limit for appointment where not prescribed under these rules will be as prescribed by
the Board of Management from time to time.

11. Reservations of posts
The policy of the Government of India with regard to the reservation as applicable for various categories in
recruitment shall be followed.

12. Payment of Travelling Allowance
SC/ST candidates will be reimbursed travel expenditure as per Government of India rules.

13. Screening of applications
The applications received for various posts will be duly screened in order to ensure that the applicants fulfilled the
criteria prescribed for the posts and also to short list the candidates for written test/interview.

14. Constitution of Selection Committees
The Constitution of the Selection Committee and their quorum are as under:
Selection Committee for administrative posts:

1. | Registrar : Chairman

2. | A member to be nominated by the Vice-chancellor out of a panel of six names | : Member

approved by the Board of Management

3. | Two experts, not in service of the University to be nominated by the Vice Chancellor | : Member

4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : Member

5. | Comptroller or any other Officer to be nominated by the Vice Chancellor : Member

6. | Either Deputy Registrar (Estt.) or Asstt. Registrar (Estt.) : Member-Secretary

The Vice-Chancellor at his discretion may include the Head or any other senior member of the unit concerned in the
Selection Committees at the time of Selection to any post of the University. In addition to the above, the nominee(s)
of the SC/ ST community to be nominated by the Vice-Chancellor shall be included in the Selection Committees.
Any other member/ members shall also be included in the Selection Committees as per the instructions of
Government of India issued from time to time.
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15.
a)
b)

)

d)

e)

g)

h)
)

)
k)

)

m)

n)

16

iii.

Direct Recruitment by Open Selection
Direct recruitment shall be made as per Recruitment Rules of the University for Non-Teaching employees.

Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted
Selection Committee from amongst the eligible candidates.

The Selection Committee may decide its own method of evaluating the performance of the candidates in interview if
required to be held to fill up a particular post.

The terms and conditions with regard to the minimum qualification, experience and other terms shall be as per
annexure,

The rules and procedures prescribed by the Govt. of India in respect of the provisions for the employment of persons
from reserved categories shall be followed.

Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted
Selection Committee from amongst the eligible candidates as per the recommendations of Screening Committee.

For presentation and Interview, the individual members of the Selection Committee will assign appropriate marks
out of the total marks. The average of the marks assigned by the members is the mark obtained by the candidate in
presentation and Interview. In case of tie, the Committee will select appropriate candidate assigning reason.

The Selection Committee may decide its own method of evaluating the performance of the candidates in interview.

The selection committee will prepare a select list and a reserved list. The number of candidates in the select list shall
not be more than the posts/ vacancy notified in the advertisement. The selection committee shall also prepare a
reserved list containing 2-3 names. The panel of reserved list candidates will be valid for one year from the date of
approval of competent authority and the University reserves the right to make appointments from the reserved panel
on consequential vacancy caused by non-joining of the candidate within the stipulated time allowed for joining the
post or where a candidate joins but he/she resigns or dies within a period of one year from the date of his/her joining
post or any equivalent future vacancy(ies).

The University reserves the right to increase/decrease the number of posts at the time of selection.

In case of selection to two or more posts on the same date, the recommendations shall invariably be made in order of
merit of the selected candidates for the purpose of determining seniority in service.

The recommendations of the Selection Committee shall be submitted to the Board of Management and orders of
appointment shall be issued after the approval of the Board of Management.

Based on the recommendations of the Selection Committee, the Board of Management may, at its discretion,
sanction one-time benefit or protect pay of any candidate joining from outside organizations as admissible under the
Govt. of India rules in case the candidate possesses higher qualification, experience, higher pay scale and
professional expertise to the satisfaction of the Selection Committee.

The Selection Committee's recommendations, when approved by the Board of Management, shall remain valid for a
period of one year from the date of such approval.

Outsourcing of Services and Engagements on Temporary / Ad-hoc/ Contract basis.

The University shall ordinarily explore the possibilities of outsourcing of services in the sectors like the security,
horticulture, sanitation and other areas where-ever possible through agencies by entering into contract for a specified
period. For this purpose, the University has to follow the prescribed procedures of hiring of services such as issue of
tender etc. after examining the justification, exigencies and financial implication followed by budget allocations. The
selection of agencies has to be made based on rates, efficiency and reputation, past record, client feedbacks and
compliance to the requirements of the regulatory authorities under the appropriate Government.

Where the hiring of services in any area/ sector is not feasible, the University may consider engagement on contract
basis on certain monetary consideration, taking into consideration the nature of assignments and work load involved,
and terms and conditions as may be agreed to between the Appointing Authority and the person appointed on
contract. The contractual appointment shall be given for the specific period as decided by the competent authority
from time to time keeping in view the exigency of work. The University may also consider engaging consultants as
per provisions of GFR 2005.

The appointment of skilled/semi-skilled contractual staff in externally funded projects will be purely on co-terminus
basis. After the termination of the project, the university will not have any liability of the staff engaged for the
externally funded schemes/projects.
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Promotion

Departmental Promotion Committee shall be as under:

1.

Registrar : Chairman

2.

A member to be nominated by the Vice-chancellor out of a panel of six names | : Member
approved by the Board of Management

Two experts, not in service of the University to be nominated by the Vice Chancellor | : Member

A representative of SC/ST to be nominated by the Vice Chancellor. : Member

Comptroller or any other Officer to be nominated by the Vice Chancellor : Member

SNl Bl e

Either Deputy Registrar (Estt.) or Asstt. Registrar (Estt.) : Member-Secretary

()

(b)

(©)

(d

(e)
)

(2)

The Vice-Chancellor at his discretion may include the Head or any other senior member of the unit concerned in the
Promotion Committees at the time of Promotion to any post of the University. In addition to the above, the
nominee(s) of the SC/ ST community to be nominated by the Vice-Chancellor shall be included in the Promotion
Committees. Any other member/ members shall also be included in the Promotion Committees as per the
instructions of Government of India issued from time to time.

The candidates to be considered for promotion must fulfill the prescribed eligibility criteria as on the date of
occurrence of vacancy.

Promotion is earned by means of hard work, good conduct and result oriented performance as reflected in the
APAR/ACRs. Only performance reported above “Average” i.e. 'good' consistently for the preceding five years shall
be taken into consideration by the DPC. While "average" is not an adverse remark, it cannot be regarded as
complimentary.

The DPC should assess the suitability of the employees for promotion on the basis of their service records and the
Annual Performance Appraisal Reports (APARSs) for five preceding years as specified above at 17(b). In case there
is any adverse entry in the APAR or want of prescribed score in the APAR, the case of promotion shall not be
considered unless and until the competent authority expunges such adverse entry. If the competent authority does not
expunge the adverse entry or increase the score, the employee concerned may have to wait for the required number
of reports carrying the prescribed bench marks as required for the post under these rules.

The eligibility criteria, Vigilance Clearance Reports, CR folders/ dossiers duly completed in all respects along with
the seniority list of the eligible employees to be considered for promotion with full details of the number of
vacancies, number of posts reserved for SCs/ STs shall be provided to the DPC for consideration.

The zone of consideration of eligible officers for promotion should be as per GOI Rules /DoPT instruction with
extended zone for SCs/ STs to ensure the promotional chances against the reserved quota.

The grading and score are quoted below:—

S.No. Grading System and Score in APAR

@) Grade "between 8-10" shall be rated as 'outstanding' and will be given a score of 9 for the
purpose of calculating average scores for appointment/ promotion.

(i1) Grade "between 6 and short of 8" shall be rated as 'very good' and will be given a score of 7 for
the purpose of calculating average scores for appointment/ promotion.

(iii) Grade "between 4 and short of 6" shall be rated as ' good' and will be given a score of 5 for the
purpose of calculating average scores for appointment/ promotion.

@iv) Below 4 shall be given a score of 'zero'

The meeting of the Departmental Promotion Committee (DPC) may be convened as and when required.

The administrative authorities shall ensure that the information furnished to Departmental Promotion Committee is
accurate and in proper order in all cases and a certificate to this effect shall form part of the note for the DPC.

Penalties of any kind (major or minor) shall constitute a bar to one’s eligibility for promotion or confirmation.
However, minor penalty of “censure” would not constitute a bar to eligibility and consideration for the purposes of
promotion/ confirmation unless otherwise mentioned specifically in the order about such a bar to eligibility.
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()

ii)

iii)

®

17.

ii)

i)
i)

ii)
iii)

iv)

v)

Vi)

The following cases shall be brought to the notice of the DPC:-

Employees under suspension ;

In respect of whom a charge-sheet has been issued and disciplinary proceedings are pending; and
In respect of whom prosecution for a criminal charge has been pending.

The DPC shall assess their suitability without regard to the disciplinary aspect. The DPC findings will be kept in a
sealed cover and the fact recorded in the DPC proceedings. Same procedure will be followed by subsequent DPCs
till the disciplinary/ criminal cases are concluded. On the conclusion of the case, sealed cover will be opened. In case
the officer is completely exonerated with honour, the due date of his promotion will be determined and he will be
promoted notionally with reference to the date of promotion of his junior and if necessary by reverting the junior
most officiating person. The Appointing Authority shall decide whether and to what extent arrears of salary are to be
paid. Where arrears are denied reasons are to be recorded. If not exonerated, the findings of the sealed cover shall
not be acted upon.

The cases of officers under cloud after clearance by the DPC shall be settled in accordance with the Government of
India rules.

Functions of the DPC

The Departmental Promotion Committee (DPC) shall consider and make recommendations in all cases of Group 'A’,
'B' & 'C' employees. The constitution of DPC for various categories of posts will be as per the Appendix-1.

Confirmation of the non-teaching employees (Group B' & 'C') on their respective posts subject to satisfactory
completion of probation period. As regards the confirmation of the Group 'A' non-teaching staff, the order of
confirmation to the incumbents shall be issued with the approval of the competent authority after completing the
required formalities such as vigilance clearance, performance appraisal reports carrying the prescribed bench-marks
(i.e. the score of 7).

While considering the promotion cases, the Departmental Promotion Committee shall consider the following:
Provisions of the Act/ Statutes/ Ordinances/ Regulations/ Rules / UGC/ GOI guidelines as applicable.
Eligibility criteria & relaxations/ concessions applicable to the SC/ ST categories.

Work & Conduct Reports

The Annual Performance Appraisal Reports (APARs)/Annual Confidential Reports (ACR) for the preceding five
years along with the Annual Property Returns (APRs) as available with the competent authority. While screening the
Annual Confidential Reports/ the Annual Performance Appraisal Reports (APARs), the DPC may also adopt the
criteria with regard to bench marks as mentioned at Rule-18(b) & (e) or any other criteria for consideration as per the
rules.

Vigilance Clearance Report

Roster points of the cadre(s) as per the reservation policy of the Govt. of India/ DARE/ICAR.

vii) Performance in the interview/ skill test/ written test, if conducted by the DPC as per rule.

iv)

The DPC is expected to screen the cases and decide the eligibility based on the afore-mentioned documents like
ACRs/ APARs, Vigilance Clearance Report, Roster, Recruitment Rules etc.

Note:- In case any APAR(s) of any particular period has not been initiated by the designated authority despite the fact

18.
i)

i)

that the employee concerned produces the proof of submission of appraisal report(s) duly filed-in for that particular
period(s) to the concerned section, the DPC/ Screening Committee shall ignore the report(s) of that particular
period(s) and shall take into account the report(s) of the immediate preceding period(s). It is mandatory on the part of
the designated officer to make entry in the relevant register to be maintained for this purpose and issue proper receipt
to the employee concerned as a proof of submission of the appraisal reports. There shall be proper entry in the
relevant register with regard to each movement of the APAR till the completion of its process.

Mode of Promotion

In addition to the condition for promotion for the posts as specified at para (v) below, the University may decide the
method and procedure to be followed by the DPC for promotion in respect of any category of posts. For this
purpose, the University at its discretion may hold the written tests, interview or other trade/ professional tests and fix
qualifying marks for any post to assess the competence in an objective manner. In such cases, association of at-least
one external expert shall also be mandatory. The requirement of interview will be dispensed with for junior level
non-gazette group B and C category posts as per directives of DOPT issued from time to time.

Mere possession of eligibility conditions shall not entitle an employee to be promoted to the next higher post from
the date of his/ her eligibility. After completion of formalities such as Annual Performance appraisal reports APARs,
vigilance clearance reports, the departmental promotion committee may be constituted to evaluate and assess the
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iif)

iv)

v)

19.

ii)

20.
a)

21.
(@)

(ii)

eligibility of the employees. Subject to availability of higher posts the employees will be considered for promotion
based on the recommendations of the DPC/ duly approved by the Competent Authority of the University.

All promotions of the non-teaching staff shall take effect from the date of joining after approval of recommendation
of the Department Promotion Committee by the competent authority.

The qualifying of Typing Test/ Skill Test with knowledge of computers shall be the compulsory requirement for
promotion to the post of Upper Division Clerk, Assistant, Semi Professional Assistant, Library Assistant or other
positions as identified from time to time. Further, the qualifying of Typing Test/ Skill Test with knowledge of
computers shall also be the compulsory requirement for all Stenographers and Personal Assistants of the University
who will be considered for promotion as Personal Assistant and Private Secretary as per the eligibility criteria
prescribed in these rules for promotion to group A and B post. Graduation will be minimum qualification.

Either due to non-performance / misconduct/ misbehavior or violation of Rule 3 — a, b, & ¢ of the CCS Conduct
Rules, 1965, the period of probation could be extended by one more year beyond 2 years. If there is no improvement
with regard to the performance or other traits mentioned above, the University shall terminate the services or revert
the employee concerned forthwith without giving any further opportunity for improvement. However, when the
employee concerned is confirmed on his post consequent upon the satisfactory completion of the extended period of
probation, then the eligibility of his promotion to the next higher post, if any available or upward movement under
the Assured Career Progression Scheme (ACPS)/ Modified Assured Career Progression Scheme (MACPS) or the
Career Advancement Scheme shall be proportionately increased by one year. In other words such an employee may
be considered for promotion/ ACP Scheme/ Modified Assured Career Progression Scheme (MACPS)/ Career
Advancement Scheme after one year from the date of his/ her actual date of eligibility.

Ad-hoc Promotions

In case there is an existing vacancy and no eligible employee is available in the feeder channel for promotion, the
competent authority may consider relaxation of experience maximum by one year at his discretion to promote an
employee on ad-hoc basis after completing all procedural formalities as laid down under Rule-17 to 19 above.
However, this arrangement shall not be allowed to continue for more than one year in case the employee concerned
is not considered for regular promotion. In such cases, the candidate must have maintained at least three outstanding
reports in the last 5 years prior to the date of eligibility for such ad-hoc promotion.

Those employees who fulfill the requisite qualifications and experience and other eligibility criteria as per these
rules, they may also be considered for ad-hoc-promotion against the leave/ lien/ deputation vacancies or in cases
where it is not possible to convene the regular meetings of the DPC/ Selection Committee subject to the condition
that they have minimum score 5 (Group 'B' & "C' posts) and 7 (Group' A' posts) in the preceding years as per rule-18
(e) above. In such cases, ad-hoc promotions may directly be made by the appointing authority at its discretion after
proper screening of the relevant records such as nature of vacancy, the APARs, vigilance clearance report(s),
seniority list, roster position etc.

Panel

The panel drawn for promotion by the Departmental Promotion Committee shall normally be valid for one year from
the date of such approval of the competent authority. It should cease to be in force on the expiry of a period of one
year or when a fresh panel is prepared, whichever is earlier.

Assured Career Progression Scheme (ACP)/ MACP/ Career Advancement Scheme (CAS)

The financial up-gradation under the ACP/ MACP Scheme in respect of non-teaching staff of the University shall be
allowed as per the provisions of the orders/ guidelines of Government of India as amended/ issued from time to time.

In case of financial up-gradation under ACP up to the level of Deputy Registrar or equivalent, the Registrar shall
chair the meeting of the Screening Committee. The Vice-Chancellor shall nominate at least one external expert and
other members representing SC/ ST/ OBC/ PWD etc. wherever required as per the guidelines of the GOI.

(iii) Any dispute in the afore-mentioned advancement schemes applicable for non-teaching staff, the decision of the

Board of Management of the University shall be final.

(iv) CAS for technical services will be governed by ICAR TRS once technical service rules are framed which will be

22.
(@)

(ii)

done as ICAR pattern.

Probation

In case of direct recruitment: The selected candidate will be kept on probation for a period of two years from the
date of joining.

The appointing authority may extend the period of probation by one year in case of unsatisfactory performance,
misconduct or on ground of misbehavior. In case there is no perceivable improvement despite all this, his/ her
services shall be terminated by giving one month's notice or on payment of one month's salary in lieu of notice. The
employee concerned may also exercise his/her option to quit by giving one month's notice or deposit one month's
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salary in lieu of notice.

(iii) In case of promotion to the next higher post, the employee(s) shall be kept on probation for a period of two years

(no probation in case of promotion within the same group of post) from the date of DPC/ Selection Committee. The
appointing authority may extend the period of probation by one year on ground of non-performance, misconduct or
misbehaviour or if he fails to comply with the terms and conditions of the appointment to the post to which the
employee was promoted. In case there is no perceivable improvement despite all this, he shall be reverted to his
parent post with immediate effect and in his place next junior will be promoted on ad-hoc/ regular basis following
prescribed procedure to avoid consequential reversions in the line.

(iv) All other Central Government rules on probation and confirmation as amended from time to time shall be applicable

mutatis mutandis.

Note:-

®

(i)

If an employee who is recruited/ promoted to any post(s), avail leave on piece meal basis or at a time for a period of

two months or more during his/ her probation period, his/ her probation period shall be extended proportionately i.e.
equal to the total period of leave availed by the employee concerned. The lapsable leave, maternity leave, paternity
leave, commuted leave shall not be taken into account while computing the leave as mentioned above.

In order to avoid any anomalous situation, the cases of probation of officials should be reviewed in every six
months. In case, the result of review of performance of an official is found indifferent, he/her should be warned of
the consequences, i.e. termination of his/her services/ reversion to the post from which he/she is appointed /
promoted. Such a warning should be issued in advance after which the performance of the official concerned should
be continuously kept under observation.

(iii) There will be no probation in the case of an employee appointed to various posts on contract basis, deputation,

tenure basis or re-employment after superannuation.

(iv) No application for outside employment shall ordinarily be forwarded during the period of probation in case of

)
23.

24,

25.

temporary employee of the University. However, in case his request has been considered by the competent authority
of the University at his discretion, an undertaking shall be obtained while forwarding application that he/ she would
resign the post in the event of his/her selection in other department.

No employee of the University shall be confirmed on his post unless and until he signs the service agreement.
Relaxation of Age and Experience

The statutory provision for relaxing of age, experience etc. prescribed in case of the candidates belonging to
SC/ST/OBC/PWD categories will be made applicable to them as per Govt. of India norms. A certificate to this
effect in the format as prescribed by the Govt. of India issued from the competent authority should be attached with
the prescribed application form. Wherever, relaxation of qualification including percentage of marks is permitted
under Govt. of India guidelines, such relaxation shall also be considered in appropriate cases subject to
recommendations of the Screening Committee as per relevant Govt. of India rules. There will be no age limit for
regular employees of Dr. Rajendra Prasad Central Agricultural University.

In addition to above, Board of Management may relax age limit and experience in respect of employees of Dr.
Rajendra Prasad Central Agricultural University, Employees of the Central Government/ State Government/
Agricultural Universities / Central autonomous bodies/ organizations/ Institutions/ Public Sector Undertakings etc.
equal to the period they have been in service of such organizations.

Discipline/ Vigilance Clearance Reports

(i) Candidate who is already in service should submit a certificate from the employer or his authorized officer to
the effect that no disciplinary proceeding is pending or contemplated against him. Apart from this, the Vigilance
Clearance Report shall also be furnished along with the application or at the time of interview.

(ii) Deliberate concealment/ suppression of factual information or any document relating to the eligibility or
otherwise as a candidate, supply of fake documents/ or misleading statement/ information in the application or
tampering of documents or providing such information relating to the achievements, caste, educational
qualifications, experience or domicile etc., the Chief Vigilance Officer of the University shall have the powers
to investigate/ inquire into the matter and submit his report to the administration for further action in this regard
at any time of recruitment process or employment as per law.

Removal of Difficulties

i) The Board of Management may from time to time, issue such general and specific directions as may be
necessary to remove difficulties in the operation of any of the provisions of these rules.

ii) All existing rules and orders in relation to the matters covered under these rules shall stand superseded but any
action already taken by or in pursuance to such existing rules and orders shall be deemed to have been taken
under these rules.
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26.

27.

28.

29.

30.

32.

Interpretation

Any ambiguity or lack of clarity with regard to any clause of the rules, the decision of the Board of Management
shall be final.

Amendment of Rules

The Board of Management shall have the authority to amend, modify, change, withdraw, suspend and relax any or
all of these rules. The decision of the Board of Management shall be final and binding on all employees.

Residuary Matters

In respect of all matters not specifically provided for in these rules, the corresponding provisions as prescribed by the
Govt. of India relating to its employees, as amended from time to time, will be followed. In case any particular
provision in these rules clashes with any provision of the Act / Statutes, the provision of the Act / Statutes shall
prevail and the provision in these rules shall stand superseded.

Liability of officers to serve in India or/ and abroad

Employees appointed shall be liable to serve anywhere within the jurisdiction of the University.

Territorial Jurisdiction

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be
restricted to the High Court of state where the cause of action has arisen.

Savings

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided

for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

33. General Terms and Conditions of recruitments

1.

ii.

iii.

vi.

Mere possession of eligibility conditions shall not entitle a candidate to be called for written test/ interview. The
date for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in the
advertisement for receipt of the applications. In other words no candidate shall be called for interview if he does
not possess the minimum qualification and experience etc. as on the closing date of the application for a particular
post.

Apart from possessing the requisite qualification and experience as on the closing date of receipt of application
prescribed in the advertisement, any additional qualification and experience acquired after the closing date may be
taken into account at the time of selection. The experience in different fields as prescribed in these rules against any
particular post shall be calculated by taking into account either in one field exclusively or by counting more than
one field as the case may be.

Candidate who is already in service should submit his/her application through proper channel. However, he/ she
may send an advance copy of his/her application and should produce a "No Objection Certificate" from the
employer within thirty days after the closing date for receipt of application/advance copy of application(s) failing
which he/ she shall not be interviewed. The application for appointment on deputation may be forwarded by the
employer along with the CR dossier duly certified by the Competent Authority for the desired periods through
proper channel.

It is the responsibility of the candidate to assess his own eligibility for the post for which he/ she is applying in
accordance with the prescribed qualification, experience etc. and submit his application duly filled-in along with
the desired information, documents and other supporting materials as per the advertisement. Suppression of factual
information, supply of fake documents, providing false or misleading information or any other undesirable action
by the candidate shall lead to cancellation of his candidature. In case, it is detected at any point of time in future
even after appointment that the candidate was not eligible as per the prescribed qualification, experience etc. which
could not be detected at the time of interview due to whatever circumstances, his appointment shall be liable to
termination forthwith as per this clause and also based on his undertaking. This must be mentioned in the letter of
offer and appointment clearly. With regard to any ambiguity relating to the recruitment rules in general and
eligibility in respect of any post in particular, the decision of the Board of Management shall be final.

Acceptance of documents/ certificates/ claims etc. submitted by an applicant will be subject to their verification by
the competent authorities/ sources. If, any claim/ certificate/ document is found to be false/ fake/ incorrect/
malafide at any stage of verification before or after appointment, the document in question shall be summarily
rejected and action may be initiated against the candidate for this misconduct including rejection of his candidature
which shall lead to cancellation of his appointment, if already appointed.

If at any stage of the recruitment process or employment, it is detected that there is a willful suppression of factual
information relating to the eligibility or otherwise as a candidate, followed by supply of fake documents/ or
misleading statement/ information in the application or tampering of documents or providing such information
relating to the caste, educational qualifications, experience or domicile etc. the candidature shall be cancelled and
services shall be terminated forthwith, if already appointed.
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vii.

viii.

ix.

Xi.

Xil.

xiii.

Xiv.

XV.

XVi.

XVii.

XViii.

XiX.

XX.

XX1.

XXil.

The persons appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules
governing the service conditions/ method of recruitments as amended from time to time and resolutions of the
Board of Management of the University and rules of the Govt. of India/ Guidelines of the UGC adopted by the
University from time to time.

For a candidate to be appointed to any non-teaching post, his/her character antecedents will be got verified through
the police/Deputy Collector/ Commissioner. In case of adverse findings the appointment shall be terminated
without any notice.

Selected candidate will be required to take an oath of allegiance, faithfulness to the constitution of India and make
a solemn affirmation to this effect in the prescribed form on appointment.

On appointment, he/she will submit a declaration regarding his/her marital status in the prescribed proforma. In the
event of his/her having more than one husband/wife living unless being exempted from the enforcement of the
requirement in this behalf his/her appointment will be terminated.

At the time of recruitment, a service agreement should be executed between the University and the employee
concerned and a copy of the same should be deposited with the Registrar. The written contract between a teacher
and the University required to be entered in the form prescribed by the University. Such service agreement shall be
duly stamped as per the rates applicable.

The selected candidate will also have to undergo a medical examination/ test to ascertain his/ her medical fitness
for the post prior to joining. It will be by a medical board for Group A & B posts and by civil surgeon for Group C
post. In case, he/ she is not found to be fit by the authorized medical authorities, the offer of appointment shall be
treated as withdrawn. The persons already holding employment under Government or Autonomous Bodies shall
submit a certificate for his employer that he was found medically fit at time of first appointment.

The terms and conditions of appointment/ Engagement shall be communicated in the "Offer of Appointment/
Engagement "to the Selected Candidates. If the candidate does not accept the terms and conditions mentioned in
the offer of appointment/ engagement letter within the stipulated time period, the offer will be treated as withdrawn
and no further communication shall be entertained in this regard. The Competent Authority reserves the right to
enhance the scope of the nature of duties and can assign any duty to any employee at any point of time even during
Saturdays-Sundays and holidays including night duties in the exigency of service and in the interest of the
University irrespective of the fact that such duties do not come under the already notified duties for any post.

The selected person shall be required to arrange his/ her own accommodation as per his/ her convenience.

The selected candidate will be governed by the "National Pension System" (known as 'New Pension Scheme') of
the Govt. of India applicable wef 01.01.2004 for its employees recruited on or after 01.01.2016. However,
employees who were already in service prior to launch of this scheme, shall continue to be governed by the same
scheme in this University also except those appointed on tenure posts.

The selected candidate is liable to serve anywhere within the jurisdiction of University where the offices or projects
of the University are located or may be located in future.

The selected candidates shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules of the University
and also the CCS(Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of India as amended from
time to time and any other rule/ regulation prescribed specifically for maintaining the conduct of the employees by
the Board of Management of the University.

The candidate applying for the non-teaching posts should send the self attested copies of all certificates relating to
his/ her educational qualifications, experience, age, caste and other testimonials along with his/ her application
(DOPT O.M. No. K-11022/ 67/ 2012-AR dated 10" May, 2015).

A relaxation of marks in case of SC/ ST/ PWD candidates will be applicable as per the Govt. of India guidelines.

The minimum requirement of a good academic record shall be as prescribed by Govt. of India for similar posts in
its Departments.

Candidate should bring all original certificates relating to his/ her age, qualification, experience and caste etc. at the
time of interview. In case the candidate fails to submit the original documents for verification of the certified/
photo-copies of the enclosures to his/ her application, he or she shall not be allowed to appear at the interview and
his/her candidature shall be treated as cancelled without any further communication in this regard.

(i) The University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. If any
vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be filled up
from the panel of that post within a period of one year from the date of selection committee. In any case every
panel shall be treated as invalid after one year w.e.f. the date of the meeting of the Selection Committee.

(i) The University reserves the right to withdraw the advertisement either partially or wholly at any time without
assigning any reason to this effect.
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(iii) For filling up the post on direct recruitment basis, the selection committee will prepare a select list and
a reserved list. The number of candidates in the select list shall not be more than the posts/ vacancy
notified in the advertisement. The selection committee shall also prepare a reserved list containing 2-3
names. The panel of reserved list candidates will be valid from the date of approval of competent
authority and the University reserves the right to make appointments from the reserved panel on
consequential vacancy caused by non-joining of the candidate within the stipulated time allowed for
joining the post or where a candidate joins but he/she resigns or dies within a period of one year from
the date of his/her joining post or any equivalent future vacancy(ies).

(iv) The University reserves the right to reject any application without assigning any reason thereof.

(v) The University reserves the right to appoint a Consultant for a definite period as per the requirement on
the payment term as prescribed by the Government of India in case of any exigency.

(vi) If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee or any
other fee collected from the candidates shall be refunded.

xxiii. (i) Interim enquiries shall not be entertained.
(ii) 'Canvassing in any form shall disqualify the candidature of the candidate'.

(iii) Applicants are required to apply on separate form for each post. Each application without the required
application fee by way of A/ c payee draft shall be rejected.

xxiv. The University shall not be responsible for any postal delay. The candidate shall be required to submit the list of
enclosures and also write his/ her complete information with regard to his/ her correspondence and permanent
address with pin code, telephone numbers, cell-phone numbers, e-mail ID, if any in the application which will
facilitate communication at any point of time.

xxv. For any clarification, the candidates may contact the Deputy Registrar (Establishment) or any other designated
officer of the University in writing. In case of any grievance of any candidate, the candidate may also approach the
Competent Authorities of the University in writing for redressal relating to the recruitment sufficiently in advance.

34. Nature of Duties

The selected candidates will be required to perform duties as per the rules of the University as amended from time to
time. The University is free to assign any duty as per the exigency of the situation at any time even during non-
working hours/ holidays which the employee has to perform without fail to avoid disciplinary action in this regard.

Appendix-1
Selection Committees for Direct Recruitment / Departmental Promotion Committee of Non-Teaching Employees
(1) Following shall be the constitution of the Selection Committees:-
(a) Selection Committee for statutory posts like Registrar and Comptroller etc.:

As per Statue 18(2), of the Statutes of the Dr. Rajendra Prasad Central Agricultural University Act, 2016 and as
amended time to time.

(b)  Selection Committee for the post of Assistant Registrar and above (other than statutory posts):

1. Vice-Chancellor or nominee of the Vice Chancellor not below the rank of Professor | : Chairman
2. A member to be nominated by the Vice-chancellor out of a panel of six names | : Member
approved by the Board of Management
3 Two experts, not in service of the University, nominated by the Vice Chancellor : Member
4. A representative of SC/ST to be nominated by the Vice Chancellor. : Member
5 The Head of Department concerned : Member
6. Registrar : Member-Secretary

(c) Selection Committee for technical posts below Assistant Registrar in the constituent colleges:

1. | Director of Education/Research/Extension Education to be nominated by Vice- | : | Chairman
Chancellor.
2. | A member to be nominated by the Vice-chancellor out of a panel of six names approved | : | Member

by the Board of Management.

3. | Two experts, not in service of the University, nominated by the Vice Chancellor. ¢ | Member
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4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : | Member

5. | The Dean/Head of the Centre / Institution/ Wing concerned to be nominated by the Vice | : | Member
Chancellor.

6. | Registrar / Deputy Registrar (Estt.)/ any other Officer of equivalent grade of Deputy : | Member-Secretary

Registrar to be nominated by the Vice Chancellor.

(d) Selection Committee for non-technical posts below Assistant Registrar:

1. | Registrar : Chairman
2. | A member to be nominated by the Vice-chancellor out of a panel of six names | : Member
approved by the Board of Management
3. | Two experts, not in service of the University to be nominated by the Vice Chancellor | : Member
4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : Member
5. | Comptroller or any other Officer to be nominated by the Vice Chancellor : Member
6. | Either Deputy Registrar (Estt.) or Asstt. Registrar (Estt.) : Member-Secretary
Appendix-2
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY
Pusa - 848125, Bihar
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
SCHEDULE
RECRUITMENT RULES (NON TEACHING EMPLOYEES) 2016
Core Pay Scales as Per 6™ CP
Sl No. Name of Post Group
Pay Band (Rs.) Grade Pay (Rs.)
1 2 3 4 5
I SECRETARIAL SERVICES
1 Assistant B 9300-34800 4200
2 Accountant B 9300-34800 4200
3 Junior Auditor B 9300-34800 4200
4 Divisional Accountant B 9300-34800 4200
5 Jr. Stenographer C 5200-20200 2400
6 Lower Divison Clerk C 5200-20200 1900
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF LOWER DIVISION CLERK
1 | Name of Post Lower Division Clerk
2 | Classification Group ‘C’
3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1900/-
4 | Age Limit for direct recruits 30 Years
5 | Educational and other qualifications | Essential:

required for direct recruits Intermediate/PUC from a recognized Board/University.
Knowledge of Computer Applications.

Proficiency in Hindi/English computer typing with minimum
speed of 30 words per minute.




[ 9 [I-@vs 4]

RA h1 ASUA : STHIYRO 79

6 | Whether age and educational | No
qualifications prescribed for direct recruits
will apply in the case of promotes
Period of probation, if any Two years
Method of recruitment: whether by direct | 85% by direct recruitment
recruitment or by promotion or by | 10% by LCT
deputation / absorption and percentage of | (59 by promotion from Multi Tasking Staff possessing essential
the posts to be filled by various methods. qualification as above.
Written :
1. Aptitude test - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer Proficiency test (Qualifying) -
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks in 250 (100+50+100).
Syllabus will be of intermediate level.
9 |In case of recruitment by promotion/ | From amongst MTS possessing essential qualification as at 7
deputation/ absorption, grades from which | above.
promotion/ deputation/ absorption to be
made
10 | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ASSISTANT
1 Name of Post Assistant
2 | Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs.4200/-
4 | Age Limit for direct recruits 30 years
5 | Educational and other qualifications required | Essential:
for direct recruits Bachelor’s degree from a recognized University /Institute.
Knowledge of Computer Applications.
6 | Whether age and educational qualifications No
prescribed for direct recruits will apply in the
case of promotes
7 | Period of probation, if any Two years
8 | Method of recruitment: whether by direct | 25% by direct recruitment

recruitment or by promotion or by deputation /
absorption and percentage of the posts to be

filled by various methods.

25% by LCT

50% by promotion.

1. Aptitude test - 100

2. General Knowledge - 50

3. Language (Hindi/English) - 100

4. Computer Proficiency Test (Qualifying)-

The candidate must obtain at least 50% marks in qualifying
test.

No interview as per Government of India direction.

Selection will be made on grand total marks in 250 (100+50
+100).

Syllabus will be of graduation level.
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9 |In case of recruitment by promotion/ | Prometion: Upper Division Clerk with six years regular
deputation/ absorption, grades from which | servicein PB-1 (Rs. 5200-20200) + Grade Pay Rs.2400/-
promotion/ deputation/ absorption to be made Deputation: Officers holding analogous posts on regular

basis in the Central/ State Government, Universities and other
autonomous organizations.

10 | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016
direct recruitment — Appendix-1

Note:  All new appointment on the post of Assistant will be made on 4200 Grade Pay. Promotion shall be given only to

those staff member who is Graduate in any discipline.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF ACCOUNTANTY/ Divisional Accountant

1 Name of Post Accountant/Divisional Accountant

2 | Classification Group ‘B’

3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200/-

4 | Age Limit for direct recruits 30 years

5 | Educational and other qualifications required | Essential:
for direct recruits Degree in Commerce from any University

Knowledge of Computer Application.

6 | Whether age and educational qualifications No
prescribed for direct recruits will apply in the
case of promotes

7 | Period of probation, if any Two years

8 | Method of recruitment: whether by direct | 25% by direct recruitment
recrultrpent or by promotion or by deputation / 25% by LCT
absorption and percentage of the posts to be
filled by various methods. 50% by promotion.

Written :

1 Aptitude test - 100

2 General Knowledge - 50

3. Language (Hindi/English) - 100

4 Computer Proficiency Test (Qualifying)-

The candidate must obtain at least 50% marks in qualifying
test.

No interview as per Government of India direction.

Selection will be made on grand total marks in 250 (100+50
+100).

Syllabus will be of graduation level.

9 |In case of recruitment by promotion/ | Deputation: Officers holding analogous posts on regular
deputation/ absorption, grades from which | basis in the Central/ State Government, Universities and
promotion/ deputation/ absorption to be made other autonomous organizations.

10 | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016

recruitment

— Appendix-1
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF JUNIOR AUDITOR

1 | Name of Post Junior Auditor
2 | Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200/-
4 | Age Limit for direct recruits 30 years
5 | Educational and other qualifications required | Essential:
for direct recruits B.Com from any recognized University
Knowledge of Computer application
6 | Whether age and educational qualifications | No
prescribed for direct recruits will apply in the
case of promotes
7 | Period of probation, if any 02 Years
8 | Method of recruitment: whether by direct | 50% by direct recruitment
recruitment or by promotion or by deputation / | 50% by promotion
absorption and percentage of the posts to be | written :
filled by various methods. 1. Aptitude test B 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer Proficiency Test - 50
The candidate must obtain at least 50% marks in qualifying
test.
No interview as per Government of India direction.
Selection will be made on grand total marks in 300 (100 + 50
+ 100 + 50).
Syllabus will be of graduation level.
9 |In case of recruitment by promotion/ | NA
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made
10 | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016
recruitment — Appendix-1
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF JR STENOGRAPHER
1 Name of Post Jr. Stenographer
2 | Classification Group 'C'
3 | Pay Band & Grade Pay Rs 5200-20200 (PB-1) + Grade Pay Rs. 2400
4 | Age Limit for direct recruits 30 years
5 | Educational and other qualifications required | Essential:
for direct recruits. Inter or 10+2 from a recognized University/Board.
Proficiency in Stenography in English/ Hindi with minimum
speed of 80 w.p.m.
Proficiency in Typing in English/ Hindi with minimum speed
of 30/ 25 w.p.m.
Knowledge of computer applications.
6 | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7 | Period of probation, if any Two Years
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8 | Method of recruitment: whether by direct | 100% by direct recruitment.
recruitment or by promotion or by deputation / | Written :

absorption and percentage of the posts to be | | Aptitude test _ 100
filled by various methods. 2. General Knowledge ) 50
3. Language (Hindi/English) - 100
4. Computer Skill test - 50
The candidate must obtain at least 50% marks in qualifying
test.

No interview as per Government of India direction.
Selection will be made on grand total marks in 250 (100 + 50
+ 100.

Syllabus will be of graduation level.

9 |In case of recruitment by promotion/ | N.A.
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

10 | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016
recruitment — Appendix-1
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ORDINANCE
New Delhi, the 15th September, 2017
(No. 10 of 2017)

No. 83/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department of Agricultural Research
and Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2" meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the number of
working days in a week and Casual leave to be granted to the employees of Dr. Rajendra Prasad Central Agricultural
University, Pusa F.N0.5-50/2017-CAU dated 12" September 2017.

Now, therefore, in exercise of the powers conferred in the Dr. Rajendra Prasad Central Agricultural University

Act, 2016 (32 of 2016) and with the previous approval of the Central Government, as aforesaid, I, the Vice-Chancellor of

the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this Ordinance and notify the University
should follow the system of 6 days week with 2" Saturday off and 8 days casual leave.

R. C. SRIVASTAVA, Vice-Chancellor

[ADVT.-III/4/Exty./285/17]
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