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AoafRean gfr & @d gl

17.6 ¥ar Y A9 va aaf # FaEW

faafiegmem &1 v Rew RuReggen & ygfoa RoAT [Rfesr ao
Iufa#At & 9fa aegeEdt gem et @ ggaA, daade, aaa Jfe, sfasa e,
FarfAgiea e, darfagiea i 3y, veewfa, gie, rasmr, Jawer dd- IR dar
ﬁmma:m#mmmm#mmmﬁWﬁ
ey vd udt # 15 aRade 7@ frar Seer aifF 33 W) gidge gae F 93|

17.7 49T gmer

g Rere, frd ot gy, T &9 & iy aRwg & A7 7 &1 Afew
¢ U A 19 # Y 91U geue & AR HYAT AfCH & o A e Age
T Il &Y, AT o AT @Y, RAeafieded # HUAT FH Bl THAT § TAh
FIERr gRve, afg ag tar vty &, Aftw afer & smagwar & AT o
F T ¢l

RfFaa - 18 Ral &1 399 vd Hear

18.1Wéﬁﬁ#§ﬁaﬂﬁm$mmmmmaﬁ?aﬁﬁgwﬁm
¥ .
forT ader dxgeT AeEER e

TR . 30,000 ¥ 45.0003A0ET oR gfaay
g MFET -~ 20,000 ¥ 35,0003 ANHr srer wfaad
HETOS AIhaEr- 15,000 ¥ 25,0003rA%r R wfaay
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18.2 Retal F IR # a A9-vE 3ucHe v fFar e Bas @
3d% add 4 ta fafafese asdw fa fr FAd Hr Fwelh R F TR F
el F IR & Haw JEfea =« # adFgar & Fmwah

18.3 37 Retw N faeafdeaey @rr e A a0 a1 a1 9Ied S8
FLET, B 39F a9 F 25% & R ¥ Fh FRAr dear v sveam|

18.4 Rt 39 HrEw & AT 39Aar g9 & sgera= F3

185 Rt 39a € U ¥ 75 Roeh aF 39 aRErR dAd 3oeh I & v
A9 Rl FAB3H & §HheR gl 30 3cd & dgd ufAd aRar d 39
gel/3AEr 9fd, 21 A ¥ FH HT & d5H o FAT A8 © & 3R 39 AE-
Rar & @y T § U1 Aa-Rar & @Y ® @ 7 FAW aen dfaaka asfear
AT g1 Rerea sicar # @ a8 U Ua @FH o @ AR s A g

RAFUF s7car v 7O F a7 A I AT F@fed aRAfRF IR W ST gem|

186 AF dad #A 3% & affs g e & sl zEe AfaRed,
faeafearey gfdad AEfPwfa 1 X @ 0 & R*fdT $her & aea & awon
N THAT &1 FRSN IREE @RT TAF a¥ i Sfe & e g F TR A
Aot foar sreem)

18.7 &1 fawdl W Jarfagica AR w@rew ey Rfdse fafags & e gl
188 #o@ U A Rl & @l a7 @ Hed I W F FAFA g

18.9 Y €1 & U da4, Hcal 3R IWFd & A Fdl Aar oat A FH7T-I7T
W gRafda &= $r afFa gel

R 19, -wror o A arff 3tk d ord
19.1 frafiearea ¥ o IR BT whE ¥ T PR 39 o aem:

Iz |7 #fdA & Qv | gga=H

da oEr
L& | 30000 & 45000 | $or @iaa, e, faed
IANFT 3R -

arfde




38

THE GAZETTE OF INDIA : EXTRAORDINARY

[ParT II1——SEC. 4]

B}

27000 ¥ 40000 |fdwres, waor wa oden, s, goear AR #ER
aif¥es _
II. | 18000 & 30000 |39 Hor &fom, 30 fades facd, 37 qraehrodmeae,
¥+ Rffcr sftedl, 37 fFdws, gea @« sfas
. | 14000 & 23000 | We™e Fo WHa, ¥ems @, Rea s,
¥ RfFcar aftsrl, ses Adus
IV. |10000 & 20000 |aftss AU TEAF, HiASS AiRGdr, akss
IAQHY 3T | ddheTh JETH
af¥s
V. |9000 & 16000 |aRss @gras, ddeih TeaH
HAQHY 3o
aifi¥s
VI. |6000 & 11000 | HfAss g, dHaAIRITT
HAJHY 3T
aif¥s
VIL. |4000 ¥ 9000 | FATT HeMSH- [, TATATAT FIH

IHAJET
af¥s

STel¥

VIIL

3000 & 6000
AN 3Tl

| arfé=

FRGT FgH- 11, FARRTAT/AY] IR

192 w1 F 1 a0 & d& & fAv PAgfea wftedr seger ger 3Rk el
uRwe @ WA a8 FfAfa (3) F7 ea Fae 16 F Ieqar BFar smeem
¥s- 111 F VI 7F & 9al & fAv Pgfa mitedr seaer gem 3k s8% v aaa
ufrar 3R Taa Rl & Tow W sufamHl & IER semer qEnr R
Seem| |l AR-RATOT wet F AT FgAaH At # g 3ufamAr & fear

ST

19.3 T @fE AR s e, Sadr FgfFa 8 ast & faw gef, S Adipa
AT fRaT STwe, & 3remar AV ger Hr fAgFaar g A 5 asf & favw Hir Fwe,
e @ wya & a¥ oRder 3Ef® & g wg FvafeF Ave & 9aa afafa
R 3rsreff & waw F Furlr fgad A RERer & @ B o Rufy & @
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gt &1 giRdieT 3af A6 A&7 Hr el gIs fmar o sAa faafacarea &
Yy T dfaar A gEanR wen, 5Ed 3@F &deal IR dar wdt F =R
yfgRa gen Is-1. @ F FRERA A FE g@s 5 auf @ oar R
Fraafal g @ifaa gl

19.4 9T a¥ §ATCA g W FAay H d@fder frafdgaey & f@ds w0 aAdha
T ST Fhel Uar AdIhd FEr 1 AT Fhafl|

195 -1 & Il & FAAN 6 U & YT 39a aH RIA @ 75 ee aF
39 gRER & T I F AT FF-aRadd #cd & gFeR gl 3 Hed &
et enfiier aRAR & sEHVEH af/aeh, 21 9€ ¥ A WG F @, AN FAF
TE & 3R Ty A g AE-RAn, g JaRar & @y @ aren sifaafa
Ihars 9fyar afAe gi/Ehl wue aRada sicd # @ aFe AR W A
F T e o anfAe geftl sEe wfAaRed Tue 9Rada @ear, aRdafas @4,
S 3WFdd AT T Alg F da7 @91, F HUR W T g

19.6 YRAF U & fAT 3ganit Fr watna 3ufagar & frar Jeem)

197 HF a9 W 3% H afF dqagie Yo & smeel s iRk,
frafdegrea daw & fale awa gy & Siwom Fem, S Agans W W AR
gem e aea gt & e A 9w a¥ FEE aRwe gEnr favr fomr
S|

198 Jarfgfer IR wWRT Ra oW 5w Rwd ¥ iR Rt G &
HTAR gei fhe smean

199 IR FATN F INW & 3w Y9 Far Sar g, O FA90 d &
A ok foar seen, Sraer Aoty farafaearea qarr foar smeem sTfar
YR &7 ST HAAN FRT aneafas 3MUR R fRar seam

19.10uﬁﬁwmmaﬁmm&mmﬁﬁq\aaﬁﬂ$%%
X F 3aw R sear @ areen

19.11 7 ast & fav Rl R 9 W 1 =S & SRT Je- 01 F A2- VI A
¥ Fdr & FATR AT F AAeT I & v FAES gem| geeAta Hr afsear
1 cgaear ufATAT & Hr Fwel| wEeEfa BT Se W FAIR & ddd 39 UG
& Ao ot & PeiRa R sreen, et 9 TaeTa AT ¥ Teed FEE @
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AT 3, WA dd4 A 5% H gfE, 1 AT 9¢ & Idd S 1 ~gAdH daed, SN
3Tga} &, geml

19.12 Y A2 F U §HI-GFAT W 344, Aca 3R 3Wea & @ Fegr qar ot
Fr giafda #a $r afFa aefn

Rffze 20: ¥ A wiv & Jafaglea Ra aw

20.1 fafamaw 18 3R 19 & aftid da« &1 I e & Hemar favafdere
el fafda FHaRAT & 7o a0 F 10% H FAGN & @FeT A vh 9o
fafer & sfaRea sve= wem

20.2 fafaws 20.1 & 3°af@a e & 3ramar feafeeaea & I 3R
WIG H F5 3 Jarfagica-arg T a1 FRET B a1 F Waue Fg1 Ha,
St farafaeare #r dar @ Jarfaged & gl

20.3 Jarfagfea & wwg dfRa, 3uder @ & =@ 35T of w1 AR R
SeaT, St it 300 Rt & fav gem H#fiSa gEr FerdieRor @ auEr & o
darAgicd & AT { Id= FT JA09T Far Seam|

20.4 39S F P FHUR @RI IHfdH IR IEor v T FA dqT F
IR 300 AT HfOhaw diAT & IR W fFar Sieam| et frafaezea #
¥ar F 935 PF 3§ F v 15 A f & 57 gem

R 21: ¥ IR ©T &1 @y fRa W

21.1 Taeafdcgea & @ ¥ dew IR w&w 3R 39F nfda aRar &
Terd RrafegerRrEa $7 gart Ruiia vt #1 spaw & frafiegea
TR &g AaE FT 39ART F TS| '

21.2 39 R & wee & fow wnfia aRar & w#ardy, swsvsadr afaee,
21 a8 1 Y 9% & RO 7, Nk IRaRT it 3R wmer-Rer,
S 31 &1 FE A A8 ¢ AR S FAT F AT AW FE W @A 8,
arfAe. gRvgem| '
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21.3 Rrafaggen sua @3l oafde saaRal & Sfeeorsss &3 W R[Rlse
Rffcar far I grarfda Fen, SEs dasa §i\r 2FaR & 50% e
AT FHAUR GART FRAT SITen vd AW AR & syeran favafagrera ganr fmar
ST

RAffas 22: rtger & aqe, o 3R dar o

221 ol 1S HEWET F AT dd< 80000 IFAYHT STeR AN feiad & @ehar
¢, Toadr 3% aifffer gie erlt 3R @l e gie geh, s & faeafdearea &
Tl Reret 3R wei® & ot &9 @ 37 2

222 3emer # AR A vEH qUI-HAESId AF Yer R seen, SEE @
HEFET & FT F 39 FRFTT & R1A IR

223 el & AW & fAT IUWPAAT HRT & GTageaR fAvd FIAH
faeafacare garr fear seem|

22.4 3TEET FT AH FRIAT el HART el gl

225 3EFET U 6 ¢ ¥ A% oo d% U IRER & A 9 I F v
T REdd Hed ¥ AU gEer ENNl 39 N & dada afde oRER #
3FH/3HA 9fd/ucel, 21 a¥ & FH 37 & Y9 S HAG A0 g IR T @A A
AC-AAT AR AA-far & @y Ee arel sfdarid A g arfdd
/RN T TlEadd $Hed # WX §AA AR RIS o f e o enfae
g1l T IREchHT $ed &1 ST aredias @9 & UR R fear s, Sradr
HfOFaH AT HETT FT UF ARG & dde gl

226 3eger IR 3@e oRarR & Rfscar o9 ik faeafegmieg Zarr
Wmﬁﬁmma:wmwﬁﬁﬁmwgﬂv
mam?mgzﬁrmaaifatrqﬁawﬁm?m I3 gfa/aey, 21 aw
T B A F RN F, Wee fdarza gfyar sk Aa-fen, Sedr sm
waﬁémaaaﬂ?sﬁm‘mxaﬁmmmmwwwﬁa
grRI/gIe |

22.7 Femer @l W FET & U Reew FOw § agAE @R A we
CARIERICT '

3446 GI/13—6
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229 3FEJLT & UF ATAF gaRT Tlle A dlell N Y&ld HI AT, AT 38F
WHI 39ART & fav ghft, a1 s& giawr & wd W §Aded dcar Yer f&har
STTI|

22.10 Iy 1% F UH Ia4, HAea N 3WEd & A FE adl &1 gRadad A
#r afea geh

Rfegs 23: 3uTtwsr #1 ¥4+, Sea 3R Far oF
23.1 3uregelt 1 FgFd RAeafdeamea & wdwt A& @ @ Seh

232 3IUEE HA IaA F 20% H W ¥ AW, 3% A H R F afis
Ja-gfg U & gHaR gren AR feaficarea & Wi Rere vd wie & afvs
¥ § & I arel AalE dea gie @ ade 7 Ster Smeem)

233 3ureger 1 9REW & v qof gafsaa a@ee fear smeem

234 3IUTET & HOW & AT UG GHRT & guEcaR GfANA T SPEIA
faeafaearea garr fmar sreem|

235 3urewet 3R 3ud 9RaR F RfFcar @It &1 garlr gfaa 3R
farafacarea garT AFgamed sEvaEr # Rfec soe F '@ # Eda
faeafaeare™ gart fhar STeem| g6 wHisi & foT aRarR & sutewer, sEe/3EH
gfd/ael, 21 a¥ o & 37 F RPN 99, RER AfearRa giEat 3R @
Rar, ST 3T &1 W9 F & 3R S 3ueTeT & Y 38F JHEEG JEH H T©
g &, fAe g

236 3Uregel W WERI FE & U o=y Ford # agae eart I wRa
HT EHER |

237 IUTET P 3T THRT 3T & AT e TR FR A AN 32aT 37
giaur & FUF R FAJeT Hearl fear e

23.8 HIFHN aRwg & 99 dad, Heal AR 3T IWFT Far ual H aRafda
F i afda gl ’ |
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fraw 24: Ffafy qw
241 ewEt, g F dw & e & careE & Rt d'1r syar qor
UTGTHA YAl & AR dh & fov 3wl 3R w 3fafy o & HgEa
¥ v sfgpa gem

24.2 U UrgImAT # 9ol & fav 3fAY dew F w9 A Fwafaf@a Aot &
afFadt & ARG fFar s awarn g-

24.2.1 g Tarafaezedt @ fafAa ar darfagea e,

2422 RQeafdearedl & daRea wofta s dwumed @ faa smeEr
Qarfaged AqaYR darfas sruar fadws,

24.2.3 =aregmEt fr FEla @ F Qv seaer & @dvs 3R sRRa Wi

243 Hfafl¥ ¥oT U T curEeg=i JYarT 9giv T 9isgwAl F OAHUR W
qR#fAF FT gheR gl TIRAAE & A F1 FuRer FRiER aRwe garr A
a8 & 3efHAleT @ faRar s

24.4 A g 3w AfAc Rafagaey & FURT we & v FS gar a8
Q|

froer 25 HfARET Fdet Ak Rl & e giw A

251 faeafdqem & Rets & &0 A 3ua A9 Fdedr & aEr dfaRked
werafaew SrReaRar Re = o Rem & Fafaf@a & ) A &
ATl foRaT SITOem, ST RieTeh & §9 # 3% g@RT HERd T e are 3dq AR
Head & sfaRad grem-

IqTegeT g AqeT & 20%
FHT F AT daT @ 15%
foeafdat & S= ade FT 15%
faefiat & @g 3= aaeT & 10%
JFafdvges Ay FaEr & Iemer | aaa & 10%

252 mﬁwﬁmﬁnmrmﬁ@rmma:ﬁvaﬂm#maﬁsﬁgr
SeaT|

25.3 WeTHiAR/dhAR FIh H Rl g @1 AT Ru Iw i ygAfa a9

a& el & AU, J§ aF duafe ¥ ¥ ' & fu v yfafed s 40
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FII ge/aeare ¥ 30« gAYy # guita & aar @, A &% fr g3 afoat
F fav ufd geaw g & e &

254 fuifta & #f80s & et & v ReReme & Rt iR sfteRat
I AT HAFAT €T I

e 26: ¥« wRT F Fdex AR uFawr
26.1 g»‘srufaa

26.1.1R@E, @ A A’ RArafRegey & @ g Fufcadt | wfeRes
grem, SR FiER 9Rvg 39% geR & aiv;

26.1.25R&T aRwg IR AW oRwe & FFed WER IF-cgagRT 1 Faed
HL|

26.1.33mifaer R & @ Jrewer o surewed & @ Fg w7 wA H FUlA A
eI g1, FRSRT 9Rwe Hr va d5F dohrd ganeen R Reafdgaes & wf
H T & v 3TF Ay g w@m

26.1.4feafdcaed g@T A1 38F QA TAC AT Il AT FRE@MeAT H
faeafagaery & gfafafdcs Hem, FedR a8 W gEaRR 0T HR 3§ JAeT
& fav 3ua wfafaf® & s9@ ar Ry Fr acfa Fem

26.1.5 W 3= FEAT F1 Fsues FH@m, St Fuat § {fFuRa e e g ar
fafagat 3k ofdftat & Rfta & or 3 sl aRwg smwar seger gErr
afda v 3 Ak

26.1.6Reafeamerr $r wafeaat £ g T 1 AT AR WA F|

262 Fo ARG, I & Al § FUEfAS Wi & Feedl & o fafed
9iRT QU aRe & dle RTEAE FRES e AR S dfed B F AR 3o
freifid w1, 308 JamEe & A 3 HeEA AR & A daegRe A F T
Ffaga gem g wafta afea w O arfea @sf ol s, S 3w Al
yeaifad FRars & f@aE 37 FROT gd= &7 3T 3awR vea Far T gl



[9m [1—8vE 4] YRE FT TIF : STEHR

26.2.1 ¥ RkA A1 AdAgE A% I Hr e wath g wfg & mewr &
Rars 3eaer & gHey 3N Hr J1 FHe|

26.2.2 0q AIFAA H gl g | &1 9aT goidr ¢ & our &3 Rar ser aifsa g,
S 37 o A A ufFd F I &, g8l 39 F9 U Jw F A area g9
W Ao Ry & Ty e RO stgey & @Foly & Ao & v segesr #i
WA FEM

Rffaw 27: Puw R & wdey 3t uffaw
27.1 @ e & g Re=afaf@a afeaar gefr-

27.1.1faeafcarerm & At & gy ReReh e 3k sadr Redy Afa &
HIY A 3§ FAE oo,

27.1.207 3 Ry F1F & AN 38 FOEN oRkwg a1 Jewel garr A
ST a1 fAgAr sryar fafagAt garr fafka fee s,

272 SR aRwe F fAgaer & aha wa gU e fae

27.2.15ufca 3R fAaed, e = IR Regea dufea, st Reafagaeg &
Tl 3T &I FgraT U S & 8 FT URUT AWM AR 37T Jaerad Y,

27.21¢0 @ F v a¥ & AU 3adt 3R 3=Edl saw & Qv faca &+
AT dt W 3eaud o fFar v 3R 8N 849 F1 @9 3T Wies & Qv
frar ST, e fAT 3% waie ryar wEfea forar T §;

2722 w1 affE T v e R a¥ & Rv s R B
S AR 3/ FESN IRYE F FHT TT U = & A e gem,

27.2.3muﬁﬁrﬁmaﬁ,ﬂ%ﬂwﬁaﬁaﬂr%ﬁ@rmaﬁr

27.2.4 T WUE & BORET aXem AN B g surEt ¥ §€u & @
&am;

27.2.5 ReafemeT & aant i FaRa IUR | dT 9% af 7  F9
tw IR AR 30F § 30w @ 7R F FRA H FEE aRwe @R witgd
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28.1.3 §F & & Hedihel 3R AT, TARTA, AfFART 3ryar dfFeshadl,
59 3¢ fafAeRa fFar e, & femf@at fir sufRRufa & ReE @,

28.1.407 fdel, & AfeF oRwe garr Re ¢, F Iqar d@wg & fegdat
Fr gdeTr 1 TgTAT HLem;

28.1.500 3= YeI0IF sdedt #r m, o Mt oRwg, FRFH gRve ar
3EUET @RI 38 Y AT

28.2_mﬂmmﬁéaﬁﬁmmmlmaﬁﬁmﬁmﬁ

et #1 e sl S= Fem wfafa & dow fr FRES FuiRa wer
3R 377 FRiged @l wHE wfAfa

2821 ¥ A AMEF AR oy Fraf wfea @l 7= W RAER-fae w9l;
28.2.2 fagznfda, wRETor 3R e & F3 Hu W faar-fawet Hef;
28.2.3 WHE H IaEIGT § Hafdd HEl W fFar-faaAs am;

2824 W #E W fRur-Rad HEf, o dor o= afafa & fEr-faasd &
ITOT Uhe o

2825 ¥ Ful W RFER-faad #@h, S dE & wew ER-fead & fav
33T Mg,

28.2.6 3 Hr BENT W T & MR Ffaug sacal & far [fEse sfacy
maﬁﬁﬁw“mml

28.3 3T TFHT TEHAAT & FgdeT § THT 1 afds gorfa Raie 3k & 377
gEarRs A eafdearay sruar aed il garT §F & g9y & aifed e
JATT AR T

28.4 Taeafieamod & WU FHE F R, wE AR et & &g an o
qaER I F AeTH .U ST
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285 3 FFHT FEeAal AR faumEnewy, It #15 §, & WHEY § ot dEg
¥ d9¢ AR S|

286 I FHE F Mu/ThAH/ARIASTAVIEIRN TiF 613 W goa & faw Feh
TT= |ATAAT w1 eTet gl

fRfaas 29: Reafiat & 6w & &

29.1 favafacarem # Remfdat & &= gl & AT Feaor & @
T HR w & Rt F oaits W oemlee sha 3R @ ¥ e
freafde@merd sfiae & 31 ggast St 3w% v aRuea R foler afda & &9
# 3 AR R F # D A, F d e 3R wemes d6y &
foT TR 9 @ dicaes o gers e

29.2 Taemfdat &1 99 oHEEME], Wd-Fe, W &g, Reafcaey asias
afafa 3R Rada fagaet @ d@afa amat & v Remr s gl

29.3 Temfdal & 9w faeafacgaea & fAeafdal & aArges 3R 3% Taw &=
F AT 3=g-arar & u-ay Fafaf@a & geffa amal 3 caarar Fem-

29.3.1 werg AR faeardt Arte glawm;
29.3.2 facaf¥iat $r ureaswa AR Woge FEwAT,

29.3.3 WE-UISIHA 3R FHATSS Fwardr & fagfiat & smefierdy &t weafed
T,

29.3.4 Taemfiat # s TETIT,;

29.3.5 ferdf-vemr 3R fagandt weree waw,;
29.3.6 HRAT weE aar

29.3.7 W*mmmmm;
29.3.8 Tt &1 smaria shae;

29.3.9 faeanfiat & faw dftrs it 3k wiewr & v glaemst Hr cgawr,
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29.3.10 231 3R/3ryar facel & 36 & vggs & fav feafiar & Qv gluw
giafad e,

29.3.11 aqa faeafial & FRFAM]|

294 fagafial &1 39 3IWiad 3&T & Uod W & fav @ afFaadt &
JAET HET AR WX Facal & AalE F0E0, JAE IW GEI-HT W AHCTET EaRT
T FT|

RAfagw 30: 99 & E-diT f afFqaar ik Fd

30.1 YAF THE & U U AT H{UF Fg-9A & Fha g, Srah/foadr Fgfed
37 H R{ERT W reaey carr A AN TEST & g F FREFE GHT F
AT & FRIFT dF & W

30.2 9= "l A &5 faemer g, 39 Fg-3i U fasmmer & Afers gg@ g
TH T S WP & AT WSS 979@ a1 @, 5@d 356 dag fasmr
st enfAer g

30.3 o &l & g QT a8 g, 393 -3 vy afFadt &1 waer
FHam AR @ FEAF F F TR, S FEE F IF gaRT I gAAfSd
ST

309.4 Hg-37 famer fr afeer & gy & Mar gy ®v F PO FrdFamnar
FT FHFAT HLE|

30.5 diT v derforw Ff A PwwRg A F AT gE-da RARse wdeat arel
emeha IARAT &1 o FT Far
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32.1.17aRre deiflre FdwaAl A Rewr o ad fgafdt & sR & gaen vad
e & v fawafacaey & AP el F Ty 9us &,

32.1.2faeafdcarem & waw & fov 39gkr e a9 arer 9F-93t @@, @ fawrs
A T A & v faeafegen i faftes dort &y aos F@r 3 afe
SH §, A 3 TRA-TH F FOR MNTAIAT §AC @A §C AR FAw,

32.1.3% wav @fAfa (@ed) F Rduaar daRs AN aeafes sia-arsa
qreTr ufehar dr R e,

32.1.4faeafacrer #F yauw & fAv fawvs, 3efleari & gl darR #a d@atl
FRars, derftes aRwe IR Fia gau AT & R & wgar aweg yau
UL FT A, IocR GRAHBT FT FeTiohad AT IR Fhel 3FHECART H
G g e,

32.1.5% way #Afd & o W F § 7 g gaw afAfla & omeh
T3 & Res w@ar AR & gaw @fafa @ v v @l & Ssaes
T,

32.1.6faafacarey & Jarftre FEIFAT F1 THAR F afaror thRiars g # JuR-
TR AR garfaa fagaal, sf@enasl v ameg Sear @ wea st @
3ceR &, :

32.1.7 xe7eT AR/3YAT FRF 9RYg g@RT JiY AT FE AT Fad|
R 33: gEar 3R FUR @R Plaw & w9

331 gger AR FUR diezfid @ e @l gurafas gureE # 9EAE &
e 3R @ & fvaReges & Rer & Rfes &9 & gaar 3k @R
GeAfh F1 JOR-9ER & & far GFagr geml 38 s # R
Qﬂﬁﬁrﬁff:— ,

33.1.1faezfdal, Rert 3R wie & v ggae 99 7 @ 15 diedfdr a1
fead 39T,
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33.1.2aa=-ufsre, fafeler 3R sporare, @lie 3R aAfdat S g, o aR&ErsEr
g, Sl IR Farfagica, @@y dm@ 3R gFt Jfe afRa farafaeaey &
et Rawrst a1 dege e,

33.1.38-afelar & galer & ae] HR AFNT qeEn WK carEIEt vd gAerRensi
& 3T FET & deenriecs Hr glauw AwfAa wam

33.1.4faeafdezrerd & fafied %efecal, ffew e & darfos gfaet 3k
& aRET & @ AR @y & 3w @eun e faeafacmedt & Iy Ha-aea
AT 3R HeT-TT-FFATT $HT STTEUT AR FH,

33.1.59R®R & QiEid FYR Acash IR Fexeie Faunit N ds=r 3R @EE
FEA AN FEE F ITAET F FPAGH A F YA Fd g 3T AHAA
39T T Forar o,

33.1.69aT 3R FUR WA & 3udier # faqi¥al, @ 3R euwarst &
ARG 3R FAST wod e AR

33.1.795 3= &, A LT, FISR IRVG @R FAI-FAY 9T HiAT AT
fafaaer 34: Aew Qg e’ & w1t
341 AET Woge ISR faeafdeaom oREw & @it @@ & doge IR

Yoige ¥ S5 Fwal H gerafas A& o dHR sHdhr Aered wem sud
siada farafaf@a s e gen-

34.1.1 AR STRTH & 3YHON 3T At H SR FET AR IAF IG-IW@E
XN

34.1 25T, FefeT 3R sy Fret AR A T & T o B,

3413%FA @ &H UF Wolde AH A & & 3R Wl 3w &rn, &t AR
ARSI SARTH AN & HAFATI Hl- HHeATA FT,

34.1.43qX-Frafave, Teg-fAfca IR AaRTa aE FEHAT I JSAT A=,
3l Feadd R NeaAded FT, Ed G FEFAT g IR FE
AT & '
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34.1.5fvafdcTer TR & Wage & v, arg-ffta FFA & F31 3=
glafRaa awem, R R F@kes FwAT @ sEiwad # efda iR
PR e,

34.1.6ga I & fav foerw, oEgicd 3R JASA &q AWCs AR TeF v
gfRreTor AR reaw e wfta ve @iEd &,

341.79%W 3R #Afger Fai A geei AR AREET Fr FEEh et F ax A
T =& 3¢ IaW N A RU A HT F3E A He[drell 1 AlAeor
F AR sl RQeafdeare Ty vyl 1 dM@w 3 ey gt sganit
&I JATOMEROT Y& FAT AR IHHT FHeATA FAT,

34.1.8fasmel, g 3R AW FriwA soic fawfla avar 3R 336 yaus e,

341993y FEAET F Y THAT & faeardt vyeliel & wdf @ 3R
veifeFd FREAT I [AHRAd FEr, 3R

34.1.10 U 3= FE FET N FETI/FEIER IRV g@RT TAI-TAT W AT
ST

fafaasr 35: Rgmfdat w1 o=

35.1 g fAad dvadr 3R ae f 30 O §&9fT & 3 3™ AT
ey & RfFTar &1 yreaea 3reer I R e

352 9UUsy A a faeanft el SR A ar @Aged SR IuE A
frfaf@a el 1 3T -

35.2.1T& aR T T F= aa Yok

(@) &Y Yk @ 100 mgm,mwmaﬁ@mﬁmr
aﬁmﬁmmg’m;

(@ SUoiiT FAEET FAT @ 100 AT S|
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35.8.5 afg forell faearlt & farafacare & dufea & g@ae 9garr &, Sah
gg @ 3R IR A fAeafaegrey F JHa HT U F 3 ¥ H H5 G 7w
ST g, A 3§H Feld s A e AR 3ASET & Ay Sisa 3§
AT AT TR F Fr Frwet)

fafrasr 36: afiem aRon&AT i gasE, FFTE F TR Fr T IR IS w@EEE)
tmmmmmaﬁ

36.1 afe #F IFAcar fFar ofem & &l fAwa/meagy # 3ua aRoma &
qASid AT AEdl &, d 3§ @Rt gfd aRomE 20 3mder R fr X od
Aok F A FRAT ST gem W afe 9RumE (#) B g & oae
faeafacaray carr sfgfa oRomAt & #1g J ar ghr & S g, ar a@g
Yok gy FT fAr Seem|

362 3H & faRuzwf/BraArATTA/HE 3T eFaEs H Igfaf 10
HAJT SR & Yooh F A Fd W eTd H SATCah|

- s 37: wdarst va RAYHAT F sprae Fr I are e

37.1 div=d Aifdw & gleiw # FEfaf@a ges @8 gem:

(i) weh drwasy ffEw v geden AR eoaforar ssar 200 3G SR
(i) dready Aif@e adeT &1 3AaEdT 100 3yFNET 3R

37.2 dwadr #Aifas ofen 3mafead e & v 3wEflEa e v ofers &+t
qfiel TS ds H TFA, S99 A1 G (FHAEGRT FAE AT GYA THT FoE) A
oA (fsean A6 gart ~gade saEnl o Ree) g@rt I &1 @d &
qAsET fohar Seen 3R odem fr el & R farafaemem fr iR @
FAfAT e AR st 1 cgaeyr d Sreeh|

37.3 faeafdeaom & aga @fAfd 1 ol yar KA 377 doF & fav
HART T v R{AA F¥ 200 3FXR SR F AT F AR fHAT JIwem
HR IWEd A 37.2 # &1 it cgaedr & FFER 38 AU 0T/t
i egaEar f S



[ H—WUs 4] AT =] TS9F  AHHRT

37.4 =1 Reret 1 g3 9denm ek JRawEt F Jediwa & Qv oft & ek
At 1 B, 3¢ 9y seax gfaw 1 3AdH SR B W A AGCT F o
T smoem sus wfaRea, ofen et & & v 3% Bas A a& Jer
ST, 3T Y H 370 foAq @ T J Ag 7r Feem)

RfaaH 38: FeER & AT Naw F Rvg sras

381 I frelt Risew & favg FemR &1 39 g 3R egey I 3fRq
FHESA/EFSA &, af _*f@a & 3y o = 39 Ree # Rafea & gwar
¢ 3R 39F ¢ a8 FIHR gRve 1 37 gRFfaEr & Rae semEEh, S
3%d ey UIRd fRar am@n W ISR aRkve # I 7@ 79 £ F A A&
gREUfaAT R8T 9 FEAR T ATHT 78T doIdl g, al 3ad A FI a9y foar
ST "Rl gl

38.2 mﬁ@mmmﬁauﬁaﬁmﬁﬁmm%ﬁamaﬂ
mmﬁmﬁmwm@mﬁmgﬁﬁﬁm
ST g & FA & AR AfARAET & ryar @ ok & AR g dar @
ﬁmﬁ%ﬁumﬁ?ﬁl

38.3 Reel RiETE &1 BT 382 & 3iada Aar ¥ qeft BT ST, 5 39 5
ﬁﬁ?mmﬁmﬁamﬁ#mmwmwﬁﬁmm
foraT Irar 8, W= AT AET|

38.4 mmamm*mmm*mwm
A dTe HGEdT HT Q1-fels JgAd gl afSa gl

38.5 forel Reren a1 fchron oo, 3 A@ @ o g Rveer R 386
frsarae e A § W 3 rEEa & g Feed # B a Rerw @
frshraeT 38 alE F g e, O a3 Befea fRar o |

38.6 Rl Res A1 da Ap F1 [T AT 33 & T v AT F T
W I AE T Ad & & a1 & Far d frsawrfaa fmar seem)
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s 39: few & wam Fdl FATH & Reg FRad

39.1 faeafeearea & ey Faar, o Rurs 7 8, & Jar avar fagfFa afder
H udf & Rl 919 & @9 gU ol 3@ W Wil g dar ¥ fsmfaa e
ST FhdT §, S wEarl #1 fFged &= & v qers e

39.1.13f¢ gg I 71T 1 F ywrd T § FvuRa = & v @@ #
T @ HequgFd 91T AT &,

39.1.2 I 3Q FefA & fhE #arery g@nn Afds svear A dfafcd & fFl
IR F v RAgew fFar s § 3R 39% v 78 @ 77 o8 A% & FRE™
& wonm giAars I & sryar e g9 & gt grar I g

39.1.37f¢ a8 HEER H HAUT el § IHUAT Vq FEAGAT # Hfoed Ir=AT SATAT
g, S HEfd U & Fef & HJAR Ifafay § yar @ ok & v €

39.2 &FE Al # F¥F 39.1 & 3iqdd Far ¥ N Fsma fFar Feen
&9 39 3§ fAfAca 39% ey 7 yeafa stae & R@aw FRor aa= &1 3R
JAIUT 9T THar a1=am |Y, eJAUT AL

39.2 I W FHIR H @AM 37 FROT H S oA F [/fEEE 391 &
ffaftse &, Y 37T FRuEy & JIA ¢, d 30 & A% F @f@q AT &
ol H TF HIE H ddA AT B

39.4 g1 fafaw#T # fFly a1a F & g off Reafegey &1 F$ o FAa,
& a7 7 &I, I I T §heR Bl

394 17 FAEl & A A, Pgfaear ol & R § = A @
maﬁ%mmmaﬁﬁmmﬁmmmmmw

H;
3942%3«“&%?%%3%#9@@113#%@3#@%%7%

aﬁﬁmmmmﬁﬁﬁaﬁmwwm$WWWW| Tt
& PrgfFasar o, uﬁagszrmmwf?rvhﬁarﬁ Fﬂﬁwmﬁ
aﬁmﬁﬁm*m%z

Rfaasw 40: g=, orh B, 9 sl

40.1 Taeafaearey. feafieae & wa Bt o el s Pifis 33eat &
ﬁumm%@taﬁaﬁmﬁﬁsﬁwﬁaﬁ, gRart, FemEt 3R g
HAFON A g THHR FT Tahar 2



[T TS 4 ] AT b1 TSTYA ¢ 3FHMERT

402 =, TOIM @AY vd 98t & welt geaal @ weuey v wemerar # S T
v WA garr fER fFar Seen, St SEET TEAFA g Juwer 3R 3HG rat H
EHRAAT AT HeTAT F a0 H FIHN akwg & AERYT FHam|

40.3 A= FHr gfAfY o1 38F AfAT @) F1 7 3OFER gET F 3 A IS
A, A1 EEIAl/eT FHSOT F WY ardgdard H HET o

40.4 T Fse @R A ARl & HAER FESR aRwg R o o,
mﬁfﬁm%mﬁﬁmmwa@mmmmtﬁu
ifas wfesoT g

40.5 uﬁmﬂmmﬁmw@ﬁﬁﬁwmg,amﬁ
A ASH PN AT AT FhaT B

40.6 2000 3FIH 3ER ¥ FA F o A% faeafeezem & waw H9 @
fafése thare 3aE & fav & TR T e

407 weh @, Tl B AR 9 sl dw & Ry F Refed w
FFQ aReg garr Bvfr AT a9 o 39w fady ast & v w@er e
G| FAIETY F O AdEr e W favty el oRvg gan fem

Jea|
40.8 FHAIEME FATT gl W IAF /eyt Afds o [ & aeta O«

gdr IR & JIg FIW 7 1 @1 Feen T Fa-wiR Fe W GF W A S
&1 gfafa garr foar sireen, gerar & agd X Rar s

40.9 favafacarey & @l Sriaramall & Ig 994 &1 gem & 3 3ryar 39
IS U GA, TG A, 1 3ruar wogg A Rew dgwma F g AAaenia i
TARAT A e W@ §

40.1oaﬁmmmﬁﬁémﬂﬁf&Wammmsaﬁmﬁ
s a9t 3ruar dWlt & FHE & 39T AT B

RfTw 41: saww Baw

41.1 e,

41.1.1 Reafeger $eX (RfAFH 10) & 3qaR @ Rers de vd s
Bl & gHer g, oot & maeTFareR el 3= ol & e
I W W v gftat & akoa @ o Rers, Saa R saa @ smar
¢, & e Re & ey 30T 39F &1 $HRBT U F ghar @
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411287 IR dawede ol & wfaRea Rers gfqed 15 A & afsa
HEHRI F FHeR BTl HFATA & IUR W AT Igdnr & A 99 few F
gfete & A1 U9 3 IEHA 9ed fHAT ST F@HAT B

4113Res 9fa a¥ 10 T & FNoAd ITFRT & gHeR @l HHTAS
HIH FT STAAA 3 e & gfae A By s w6 &

41.1.45W TR F NEHERT 0 38 Eers faafagmem & 9w w i
0N, I gF & faeafacarey qarr 3@ @9y # B399 F 99 S U @A
FegAles Agt Y AT S

41.2 A-Rrevor s

41.2.1m-ﬁmwmﬁqﬁa¢30ﬁﬁé:aﬁamrmm&m
giet, 3foia sy f IpAfy & 3UR W Fad O REw & e 7w
3HUAT SHFT T&HH WIed H ST Fhar gl

41.2.2 I-Newor ATl vfa af 12 A § 3FHTAF 3@TFH g F gHAR
g ITHRAS HIHR FT SFAATT 31 A & e & fxar S Fhar &1

41.2.3 gAY T & HaH eafagged & s w AR e, 59 aF & 59
Y A AEH &1 7 S0 3R SHH A J W fer s

fafagsa 42; ¥3-1 FVFNET 1 FEF

421 @ Is-1 ger Hr v AT 3af® g
422 ¥s-| T gat (FSFR vd fed @dwe) #1 Fwe gl el S g
& gt & 9% 8 a¥ & gem)

423 m-:aqa(m,mrwmﬁam,mwwwm
stegifahr faderes) &1 Friee qEl @ #r g fgfa & wauer afka 5 asf
&1 gIeml ,
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42.4 Taeafagarem I3 W& A FeEw [ F A wfafAfee gARed &=
T AN A N A F FR M T F I I T Td | TR R &
& IHT # gAEId: U& O 3fUe 98 UROT AET S|

fafraer 43: werw quf qanr Ry stvew

43.1 feafigae & v o%F #ewry &ul & ey ree farafagaes &
d% @ A sAagfas AegA { Fr Fwen HR IR FaAr JeqeT & A0
uar 75 ool # 37 w3y Rwa gRefdd & A A% ryar &% o F
ATeIH ¥ AT sheen 3R Rvafdemrea & rewet # sudhy gaar & s

432 3vE R Foist a¥, o 6 Rrafacaey &1 [y av s g, & AT
9% a¥ & 31 #F d& AT ST &HdT gl

Sifya TreE, §gad gfes (99)

MINISTRY OF EXTERNALAFFAIRS
(SAARC DIVISION)
NOTIFICATION
New Delhi, the 5th August, 2013
The South Asian University First Regulations, 2013
F. No. BI-321/60/11.—In exercise of the powers conferred by sub-section (2) of section 21 of the South Asian
University Act, 2008 (8 of 2009), the Chief Executive Officer of the Project Office, with the prior approval of the
Inter-Governmental Steering Committee of the South Asian Associafion of Regional Cooperation (SAARC) hereby
makes the first regulations, to be called as the South Asian University First Regulations, 2013, which shall be deemed

to have come into force on the 7" day of March, 2011, namely:-

REGULATION 1: Governing Board.

1.1 Until such time as the first Governing Board of the South Asian University (SAU) is formed, the Inter-
Governmental Steering Committee of the South Asian Association for Regional Cooperation (SAARC) shall
function as the Governing Board.

1.2 Each Member State of the SAARC shall nominate two members to the Governing Board, one of them
being the Chairperson of the University Grants Commission or Higher Education Commission or equivalent
bodies or a distinguished academician of tifat Member State.

1.3 (i) The Governing Board shall hold its meeting if a quorum of two thirds, i.e. 11 out of 17
Members are present, with representatives from at least five Members States.
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(ii)  Decision making in the Governing Board shall be by consensus in accordance with the principles
of SAARC Charter.

1.4 The Chairperson of the Governing Board shall be elected by rotation from amongst the members of the
Governing Board, for a period of one year. If President of SAU is appointed from the same country to
which the current Chairman of the Board belongs, the Chairperson will forgo his or her remaining term and
the Board will elect a new Chairperson from a country other than that of the President.

1.5 A SAARC Member State will have the power to recall or replace, at any time, its nominee(s) from
the Governing Board.

1.6 The Chairperson of the Governing Board will maintain an office in the Main Campus of the University,
which will constitute his corresponding address.

1.7 The Chairperson of the Governing Board will fix the venue and dates of the bi-annual meetings of the
Governing Board in consultation with the President of the University.

REGULATION 2: Powers of the Executive Council

2.0 Subject to the provisions of the Agreement, Rules, Regulations and Byelaws, the Executive Council shall, in
addition to any other powers vested in it, have the following powers, namely:-

2.1 to create and abolish teaching posts in the University with approval of the Governing Board, classify
them and determine the duties attached thereto on the recommendations of the Academic Council;

22 to appoint such Professors, Associate Professors, Assistant Professors and non-teaching staff as per the
Regulations, on the recommendations of the Selection Committees constituted for the purpose, and to
provide for filling temporary vacancies therein;

23 to fix emoluments as per norms laid down in the Regulations;

24 to define duties and conditions of service of Professors, Associate Professors and Assistant
Professors as per the norms laid down in Regulations;

25 to create administrative and other posts and to make appointments thereto. Provided that any addi_tiona( post
not provided for in the Budget may be created only after due examination by the Finance Commiittee of the
University and approval of the Governing Board.

2.6 to regulate and enforce discipline among members of the teaching, non-teaching and administrative
staff of the University in accordance with the Rules, Regulations and Byelaws;

2.7 to approve the draft Annual Report and Annual Budget of the University and place them before the
Governing Board for its consideration and approval;

28 to manage and regulate the finances, accounts, investments, property, business and all other
administrative affairs of the University and, for that purpose, to appoint such agents as it may deem fit;

29 to invest any money belonging to the University in such fixed deposits, stocks, funds, shar_es or
securities as it shall deem fit, from time to time, or in the purchase of immovable property, with Fhe
like powers of varying such investments from time to time as per the guidelines approved by the Governing
Board;

2.10  to accept, on behalf of the University, any trust, bequest or donation, as per the guidelines approved by the
Governing Board;

2:11 to transfer any movable or immovable property on behalf of the University, as per the guidelines
approved by the Governing Board;
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2.12 to provide for the buildings, premises, furniture, apparatus and other means needed for carrying out the
work of the University;

2.13 to enter into, alter, mmmmmmmofmdmwngonbehalfofme
University, as per the guidelines approved by the Governing Board;

2.14 to entertain, adjudicate upon, and to redress any grievances of the salaried officers, the teaching
staff and other employees of the University who may, foranyrason,feelameved Provided that, in
matters of discipline and punishment, where the final power has been vested in the President or.any other
officer of the University by the Regulations, no appeal shall lie to the Executive Council;

2.15 to consider and approve recommendations made by the Academic Council about Regulations
regarding all aspects of examinations of the University including the conditions on which students-shall be
admitted to such examinations;

2.16 to approve recommendations made by the Academic Council about appointment and / or removal of
examiners and moderators, and fixing their fees, remuneration, honorarium, and travelling and other
allowances;

2.17 to approve recommendations made by the Academic Council about conferring / granting degree, diplomas,
certificates and honorary degrees or to withdraw any of them;

2.18 to select a common seal for the University and provide for the custody and use of the seal;

2.19 to institute Awards, Fellowships, Scholarships, Studentships, Medals and Prizes within the policy
guidelines approved by the Governing Board;

2.20 to nominate external members to the Finance Committee;

2.21 to delegate any of its powers to the President, the Registrar or such other officer(s) of the University or to a
Committee appointed by it as it may deem fit;

2.22 to refer any dispute, unresolved at its level, to the Governing Board;

2.23 to recommend to the Governing Board amendments to the Rules and Regulations, and to review, amend or
annul any Byelaws made by the Authorities of the University; and

2.24 1o take any other decisions and actions deemed necessary for the smooth functioning of the University.

REGULATION 3: Powers of the Academic Council

3.0. The Academic Council shall have the following powers, duties and functions, namely:-

3.1 to deliberate and repon on any matter referred to it by the Governing Board or the Executive
Council; |

32 to consider proposals and make recommendation to Executive Council for the establishment and
abolishment of Faculties, Departments, Institutions, Interdisciplinary Research Centres, Specialized
Laboratories, Libraries;
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3.4

3.5

3.7

38

39

3.10

3.12

3.13

3.14

3.15

3.16

3.17

to formuiate, modify or revise schemes for the organisation of, and assignment of subjects to, Faculties /
Departments and other academic bodies of the University;

to nominate external members to the Board of Studies of the Faculties;
to consider academic proposals submitted by the Faculties;

to promote research within the University, and to invite and consider from time to time reports on such
research;

to make recommendations to the Executive Council with regard to the creation and abolition of
teaching posts in the University and the classification of the said posts and duties attached thereto,

to appoint Committees for admission of students to the University;

to publish lists of prescribed or recommended textbooks and to publish the syllabi of prescribed
courses of study;

to recommend to the Executive Council Draft Regulations regarding examinations of the University and
the conditions on which students should be admitted to such examinations;

to make recommendations to the Executive Council with regard to the appointment of examiners and, if
necessary, their removal, and the fixation of their fees, remuneration, honorarium and travelling and other
expenses;

to make arrangements for the conduct of examinations and to fix dates for holding them;

to declare the results of various University examinations, or to appoint/authorize Committees or
Officers to do so;

to make recommendations to the Executive Council for the conferment of honorary degrees and to confer or
grant degrees, academic distinctions, honors, diplomas, licences, titles and marks or honours;

to make proposals to the Executive Council for the institution of fellowships, scholarships, studentships,
medals and prizes and to award the same;

to perform, in relation to academic matters, all such duties and to do all such acts as may be necessary for the
proper carrying out of the provisions of the Agreement, Rules, Regulations and Byelaws; and

to take any other decisions deemed necessary for the smooth academic functioning of the University.

REGULATION 4: Communication with SAARC Member States

4.1

42

The President or Chief Executive Officer (CEO) of the University will represent the- Uniyersity and will
correspond with the -SAARC Member States through the SAARC Secretariat in all matters
concerning the Univérsity.

The Director General or Joint Secretary (SAARC) in the Ministry of Foreign Aﬁ'?irs/ .Extemal
Affairs, of the respective Member States will be the nodal officers directly dealing with the University.
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REGULATION 5: Powers of the President

3.1

5.1.10

5.0.11
(i
(i)
(iii)
(iv)

)

The President as the (CEO) of the University will ensure its smooth functioning and will be responsible and
accountable for all academic, financial and other matters of the University. For effective running of the
University, the President will have commensurate powers as are listed below:

Provided that until the President is appointed, the Chief Executive Officer of the Project Office shall
exercise the powers of the President and function as the Chief Executive Officer of the University

The President shall be the executive authority for all appointments, suspensions and dismissals of teachers
and other employees of the University, with the approval of the Executive Council.

The President shall be responsible for coordination and integration of all teaching and research
programmes, extension education and curriculum development.

As academic head of the University, the President has the power to cause an inspection of any component of
the University and call for periodic reports / reviews of work done in various faculties, Institutes, Research
Centers and Regional Campuses of the University.

The President shali be the authority to sanction all leave except casual leave.

The President shall be the representative of the University in all forums including Associations of
Universities both in India and abroad.

The President may delegate any of his administrative powers to any of the Vice Presidents,
Officers of the University, Teachers of the University, Heads of the Regional Campuses, Committees or
member(s) of an Authority or a body to ensure effective decentralization of decision making process and
democratic and transparent functioning of the University.

The President shall exercise all such powers not expressly mentioned herein, which are necessary for, or
incidental to, the smooth functioning of the University.

The President shall be competent to transfer any employee or post within a campus from one F‘acuh.y /
Centre / Institute / Office to another Faculty /Centre / Institute / Office maintained by the Umversgty.
Transfer of employees across various campuses of the University will require approval of the Goveming
Board.

The President shall make arrangements for entrusting additional charge in all leave vacancies and such
other temporary vacancies where appointments of substitutes are not required.

The President shall notify the satisfactory completion of the probation of teachers and officers of the
University after satisfying himseif / herself that the necessary pre- requisites prescribed for the purpose
have been fulfilled.

The President shall have the following financial power:-

to sanction grants-in-aid to researchers and fellowships from the fund and funds piaced at the disposal i i
University by Governments or by other Agencies or individuals for the said purpose:

4,1
A

to sanction deputation of delegates to Conferences and Seminars eic., anywheie i1t the wor
to sanction the convening of Seminars, Conferences, Committees, Discussion Groups, ete]
*

to sanction advarices for the Principal Investigators (teachers of the university) recipients of
research grants and projects from the University or any outside grant- giving agency;

to accord administrative sanction for all works (original or repairs) provided funds have been
allocated in the University Budget;

3446 Gl/13—9
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(vi) to accept tenders for work or tenders or quotations for supplies required and to record the reasons if they arc
not the lowest of the tenders or quotations received;

(vii) to sanction any expenditure and re-appropriation of funds from one major head to another provided that such

sanction and the re-appropriation do not involve a liability which extends beyond the financial year in
question;

(viii) to sanction all loans and advances to employees of the University provided all preseribed
conditions are satisfied;

(ix) to sanction permanent advances to Deans, Centre Chairpersons, Directors of Institutes and Heads of
administrative, engineering and other University departments;

(x) to sanction the travelling allowance bills of the Registrar, the Director Finance, the Controller of
Fxaminations, Deans of Faculties, Centre Chairpersons and Directors of Institutes in the University:

(xi) to authorize opening of new Heads of Account for projects financed by outside agencies and. when
necessary, to permit the opening of separate bank accounts for this purpose:

(xii)  to approve purchase of services, equipment, machines, instruments, research supply and other such
goods, provided there is budgetary allocation;

(xiii) to sanction refund of deposits of earnest money, securities, etc., on the basis of the recommendation of’
appropriate Officers of the University;

(xiv) to write off the irrecoverable value of shortage of stock or irrecoverable loss of money occasioned by fraud
or neglect of duty by the University employees or otherwise. If the loss is above the value of LSS S000.
the President will report it to the Executive Council;

(xv) other financial powers as may be delegated by the Govemning Board or the Executive Council from
time to time.

5.1.12 The President, with the concurrence of the Executive Council, shail have the power to sanction the
creation of technical and non-technical posts provided the same are provided for in the budget
approved by the Governing Board.

5.1.13 The President with the concurrence of the Executive Council, shall have the power to create and/qr 'ﬁH
temporary posts of all categories for a period not exceeding one year at a time subject to the provision
for the same in the Budget.

5.1.14 The President, with the concurrence of the Executive Council, shall have the power to abolish or
retrench such posts, which are considered superfluous in the University subject to protection
being given to individuals as per rules in such posts.

5.1.15 The President will have full authority to sign on behalf of the University Memoranda of

Understanding, Contracts and legal documents / instruments.

REGULATION 6: Faculties and Departments
6.1 The University will have the following faculties:-

(a) Faculty of Life Sciences and Biotechnology,
'(b) Faculty of Earth System Sciences,
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6.3

6.4

6.6

6.7

6.8.1

6.8.2

683

6.9

6.10

6.10.1

(c) Faculty of Physical and Chemical Sciences,
(d) Facuity of Mathematics and Computer Science,
(e) Faculty of Arts and Design,

(f) Faculty of Social Sciences,

(g) Faculty of Humanities,

(h) Faculty of Econorhics,

(i) Faculty of Management,

(i) Faculty of Undergraduate studies,

(k) Faculty of Legal Studies,

Each Faculty will be headed by a Dean who will be its administrative head as well as the custodian of all
academic activities in the Faculty.

Each Faculty will have a Board of Studies constituted as per rule 14.4 and having powers as pes
regulation 11.

Each Faculty will develop its own course structure and curricula appropriate for the academic programmes
it runs. Course structure and curricula, and changes therein, will be discussed and adopted by its Board of
Studies and forwarded to the Academic Council for its approval.

Each Faculty will decide about annual student uptake and design its own form and content of
entrance tests. Actual entrance tests for programmes run by different Faculties will be conducted by the
University.

Each Faculty may have one or more Associate Deans to whom the Dean may delegate specific
academic and/or administrative powers.

The Associate Deans will be appointed by the President upon recommendation by Deans of Faculty and
his’her term will be co-terminus with the Dean.

The Faculty of Physical and Chemical Sciences will have two Departments, namely, the Department of
Physics and the Department of Chemistry.

The Faculty of Mathematics and Computer Science will have two Departments, namely, the Department of
Mathematics and the Department of Computer Sciences.

The Faculty of Social Sciences will have five Departments, namely, the Department of Sociology, tlfe
Department of Political Studies, the Department of Human Development Studies, the Department of Public
Policy and Governance, and the Department of International Relations.

Departments within a Faculty (as outlined under regulation 6.8.1 and 6.8.2 above) will be headed .by
Chairpersons of the Departments, notwithstanding the delegation of powers provided for }mder Regulation
6.6 above, Departments will represent only academic units and will not be administrative units.

The University can open other Faculties/Departments/Institutes/Centres by following a procedure to be
framed by the Executive Council.

Each proposal for a néw Faculty/Department/Institute/Centre will be critically examined by the Academic
Council of the University. If the Academic Council endorses the proposal on its merit and relcvaqce for the
Region, it will recommend its creation to the Executive Council, after its financial implications have
been examined and fund availability assured by the Finance Committee.
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6.10.2 The Executive Council will forward the proposal with its recommendations to the Governing Board, whose
decision will be final.

REGULATION 7: Interdisciplinary Research Centres

7l The University will have Interdisciplinary Research Centres (IRCs) in which faculty members from
different Faculties will join hands to pursue interdisciplinary research in areas of interest to the whole
Region or a group of countries in the Region. The following procedure(s) will be observed for
creating IRCs in the University.

7.1.1  Faculty members from different Faculties of the University interested in jointly pursuing a particutar
interdisciplinary research theme would prepare a joint proposal for an IRC containing academic
Justification for the IRC and its financial requirements. The proposal for setting up an IRC wilil be.prepared
by the interested faculty members as per format provided by the University.

7.1.2  The proposal would nomimate a Principal Investigator who would act as the Director of the IRC. i{ the
IRC is approved and funded by the University. Other members of the proposed IRC would be faculty
members from existing Faculties in the University.

7.1.3  The faculty members who propose the creation of an IRC will essentially use their own research
facilities and infrastructural support already available to them. If special facilities/equipment are
required, their creation / procurement may be requested for in the IRC proposal.

7.1.4  The proposal for an IRC may include creation of temporary research or facuity positions to fuifill the
specific expertise and/or technical requirements for the IRC that are otherwise not available in the
University. These temporary positions would be created in specified Faculties of the University and may be
filled either by open recruitment or through visiting scientists or faculty on deputation from other
institutions.

7.1.5 Researchers from institutions outside the University may also be included as adjunct faculty
members of the IRC, purely on honorary basis.

7.1.6 Each proposal for an IRC will be critically examined by the Academic Council of the University. If
the Council endorses the proposal on its merit and relevance for the Region, it will recommend its
creation, for a specified time period, to the Executive Council, after its financial implications have been
examined and fund availability assured by the Finance Committee.

7.1.7  The Executive Council will forward the proposal with its recommendations to the Governing Board.
whose decision will be final.

72 The IRC Director will be responsible to furnish annual progress reports to the Academic Council.

1.3 The Academic Council will constantly monitor and assess the work progress of the IRC and, at the end of
the approved duration, may recommend to the Executive Council to further extend the IRC, modify it or
terminate it, depending upon the ground realities in each case. The Executive Committee will forward the
matter with its recommendations to the Governing Board, whose decision will be final.

REGULATION 8: linstitute of South Asian Studies

8.1 The Universits wili have an Iastitute of South Asian Studies (ISAS) with a Director and core research and
.« 5 A2
administrart: = staff, e

8.2 The ISAS will identify and focus research efforts in areas of shared concerns of the SAARC Member
States.
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834
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8.5

8.6

8.7

The ISAS will have a Research Board consisting of a chairperson and eleven members that will oversee and
direct its research priorities and shall be responsible for the quality of the research output. The ISAS
Research Board will have the following constitution:

An eminent and widely respected academician or researcher from the SAARC region who would be the
Chairperson of the Research Board, to be nominated by the Governing Board, on the advice of the
Executive Council, for a period of 3 years.

Eight members of the Board, one each from the eight SAARC Member States, to be nominated by
the Executive Council for duration of 3 years.

One Vice President of the University and two senior professors of the University to be nominated by the
President as members of the Research Board.

The Director of the ISAS to be the Member Secretary of the Research Board.

The ISAS Research Board wiil make recommendations to the Executive Council about the research
areas to be pursued by the ISAS, requirements of core research and administrative staff, and the Institute’s
annual budget.

The ISAS would also have visiting scholar/visiting faculty positions to be used for inviting
appropriate researchers from universities and research institutions from within or outside the SAARC

region.

The ISAS will publish its own journal to widely disseminate research findings of relevance to the
South Asian Region.

The ISAS will have the option to register research students for Ph.D. degrees.

REGULATION 9: Regional Campus

9.1

9.2

932

9.4

The University will have Regional Campus in different SAARC Member States by following the
procedures laid down in this Regulation.

The Regional Campus shall have its own faculty and staff but its recruitment policy and service
conditions, including quality control in the teaching or training programmes, will be regulated by the rules,
regulations and byelaws of the University.

The proposals for setting up Regional Campuses may be initiated from the Main Campus of the University
or from the Member States of SAARC.

In case the proposal for establishing a Regional Campus is mooted by a specific SAARC Member State, its
comprehensive proposal should be recommended and forwarded by the Ministry of Foreign
Affairs/External Affairs of that country to the Governing Board through the SAARC Secretariat. who may
seek opinion of the Executive Council on the proposal before taking a final decision.

If the need for a Regional Campus is felt from within the University, the President will forward a
comprehensive proposal including a concept paper for the proposed Regional Campus to the country in
which the campus is proposed, for due consideration. If the country concemed approves the proposal. it
should follow the procedure laid down in Regulation 9.3.1 for further processing of the proposal.

The proposal for a Regional Campus should include a detailed concept paper which should provide:
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9.4.1  Aim, rationale and academic justification for the proposal.

9.4.2  Details of the academic activities in the proposed Regional Campus along with all possible details of
the faculty and staff to be hired, students to be admitted and the academic programmes/degrees to be
awarded, and any other relevant information.

94.3  Governance Structure for the proposed Regional Campus.

944 Proposed delegation of administrative, academic . and financial powers to ensure necessary
functional autonomy for the proposed Regional Campus.

9.4.5  Projected budget estimates for the capital and the operational costs for establishing the Regional Campus.

9.5 The Governing Board after approval of the proposal of the Regional Campus along with its concept paper
and other related documents would submit its report to the SAARC Standing Committee for final
consideration and approval. '

9.6 Regional Campuses shall be set up following the same practice and principle with regard to the land,
financing, funding mechanism and other facilities as is applicable to the Main Campus as per the
Agreement and Rules of the University. Capital cost of establishing a Regional Campus wili be borne by
the host country and operational cost will be shared by the Member States in a manner to be decided by
the Governing Board.

REGULATION 10: University Calendar

10.1 The University will run on a semester system and shall have the following two semesters in an academic
year:-

Monsoon Semester : 26 July to 10 December
Winter Semester ;11 January to 25 May

Summer vacation: 26 May to 25 July
Winter vacation: 11 December to 10 January
(If above dates fall on a weekend or a public holiday, then the next working day will apply).

10.2 The University will observe a 5-day work week with Saturday and Sunday as holidays. Each working day
will be from 9 AM to 5.30 PM with half an hour lunch time.

10.3 During each semester, the University will declare a maximum of eight holidays to be observed by the
University, to be decided by the Executive Council with due consideration to holidays observed
in the host country as well as across SAARC countries.

10.4  The University will ensure a minimum of 90 teaching days in each semester.

REGULATION 11: Board of Studies of Facuities

11.1 Each Faculty will have a Board of Studies (referred to as Board in this Regulation) constituted according
to rule 14.4. The Dean of the Faculty will chair the Board meetings.

11.2 The Board will be the cusiodian of the academic activities of the Faculty, and shall have the powers to:-
11.2.1  coordinate the teaching and research work in the Facuity;

11.22 recommend to the Academic Council the approval of Courses of Study;
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11.2.8

11.2.9

recommend to the President examiners for evaluating Ph.D. dissertations;

recommend to the Academic Council the creation, abolition and designation of teaching posts in the
Faculty and constitute Departments after considering proposals received from committees constituted by the
Dean for the purpose;

frame general rules for the evaluation of sessional work;

recommend the award of research degrees to candidates, in accordance with the regulations framed in that
behaif;

consider proposals for advancement of the standards of teaching and research, and to submit such proposals
to the Academic Counci!;

promote research within the faculty and submit reports on research achievements to the
Academic Council;

frame the general time-table of classes;

[1.2.10 consider any proposals regarding the welfare of the students which the Council of Students’ Affairs may

11.2.11

11.2.12

11.3

k1.3.1

1132

11.33

11.3.4

11.4.1

11.4.2

11.4.3

submit;

perform all other functions which may be prescribed by the Rules and the Regulations, and to consider
all such matters as may be referred to it by the Executive Council, the Academic Council or the President;

recommend to the Academic Council the constitution of an Admission Committee for the Faculty for
each academic year.

The Admission Committee will have a Chairperson and upto 10 teachers, largely from within the
Faculty, as its members. The Admission Committee will be responsible for-

fixing minimum qualifications for applicants seeking admission to the academic programmes offered by
the Faculty;

framing question papers for the entrance tests for admission to various academic programmes offered by
the Faculty;

evaluating the answer sheets, preparing a merit list of the candidates, fixing cut-off points and
publishing a merit list of selected candidates; and

evolving procedures for allotting supervisors to Ph.D. students and submitting recommendations on
supervisor allotments to the Board for its approval, and delegate to the Dean or to any other

member of the Board or to a Committee such general or specific powers/mandates as may be decided
upon by the Board from time to time.

Meetings
The Dean will call the Board meetings, and circulate the agenda and minutes of the meetings.

Routine meetings of the Board shall be held in August and November for the Monsoon Semester and in
January and April for the Winter Semester.

Special meetings may be called by the Dean, at his own initiative, or at the suggestion of the President or
on a written request from at least one-fifth of the members of the Board.
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REGULATION 12: Master’s Programme

12.1 Definitions

12.1.1 *Course” means a course running for a full semester.

12.1.2 “Contact hours” for a given course is the number of hours students spend per week with the teacher for a

theory course and half the number of hours spent per week with the teacher for a laboratory class. Thus. a
course with two theory classes of one hour each per week for the duration of a semester would

constitute a 2 credit course and a laboratory practical class where students spend 4 hours per week in the
laboratory would also be a 2 credit course.

12.1.3 “Credit” (C) means the weightage assigned to a course in terms of contact hours as explained in 12.1.2.
Further, credit weightage for a dissertation or a term paper or seminar given by a student may be
fixed by the Board of Studies of the concerned Faculty.

12.1.4 “Grade” means a letter grade assigned to a student on the basis of evaluation of a course
on the ten point scale.

12.1.5 “Grade Point” (G) means the numerical equivalent of a letter grade assigned to a student in the ten point
scale.

12.1.6 “Cumulative Grade Point Average” (CGPA) for a semester where a student has taken “N” number of
courses, and obtained Gi grade point for a course with total weightage of Ci credits, a cumulative index
grade point average of a student can be calculated in the following manner:

CGPA = [TX, GixCi] /N

12.1.7 “Final Grade Point Average” (FGPA) is the final index of the performance of a student at the time of award
of a degree and can be calculated by using the formula in 12.1.6 using grade point data of all courses taken
over the entire duration of the course.

12.1.8 “Finai Grade” is the letter equivalent assigned to a student on the basis of his/her final grade point at the
time of the award of the degree.

1222 Eligibility for Admission.

12.2.1 A candidate shall be eligible for admission if he/she has passed BA/B.Sc. degree under 10+2+3 patiern from
a recoghized institution or an examination recognized by the University as its equivalent with 2 minimum of
50% marks or FGPA of at least 5.

12.22 No Candidate shall be eligible for admission to a Master's programme unless he/she has attained the age
of 20 years for admission to the 1! semester of the programme as on 15! October of the year in which
admission is sought. Provided that the age limit may be relaxed by the President on the
recommendations of the Admission Committee on the merit of each case.

12.3 Admission Procedure.
Procedure for admission to the programme leading to a Master’s degree shall be laid down from time
to time ‘by the Admission Committee or Committee appointed by the Academic Council under
Regulation 3.8.

*

124 Faculty Advis'ei;.

1 ! B T TP T -
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12.4.1 The Dean shall appoint a Committee of Advisers for students from amongst the members of the Faculty
concerned. The Committee shall advise the students about the courses to be taken and record the selected
Credit Courses on the Course Selection Card.

1242  Registration of courses is the sole responsibility of the student. No student shall be allowed to do
a course without registration and no student shall be entitled to register after the deadline to be
announced every semester by the University.

12.4.3 Late registration will be allowed up to a maximum of two weeks after the beginning of a semester on
payment of late registration fee.

12.4.4 No student shall be allowed to add a course or substitute a course for another course later than three weeks
from the-date of commencement of the semester. A student wishing to drop a course must do so"as early
as possible, in no case later than six weeks from the date of commencement of the semester. No student
shall be permitted to drop a course after the six-week period:

Provided that a student may take more opticnal courses than the number prescribed in the
programme, in which case in the calculation of Final Grade Point Average, only the prescribed number of
optional courses in the descending order of the grades obtained by the student shall be included. For
example, if a programme has 12 compulsory courses and 4 optional courses and a student credits 6
optional courses, his'her Final Grade Point Average shall be calculated on the basis of 12 compulsory
courses and the four optional courses in which he/she has got the highest grades. However, no student shall
be permitted to register in a semester only to take an additional optional course.

12.5 Duration of the Programme.
12.5.1  The curricular work leading to the award of Master’s degree shall be spread over a minimum of 4 semesters
two monsoon and two winter semesters, For MCA program, the duration will be a minimum of six semesters.
12.5.2 The monsoon and the winter semesters shall commence from and end on a date to be fixed by the

Academic Council, as provided in Regulation 10. Provided that each semester will ordinarily have 90
working days excluding the examination days

12.6 Credit Requirements.

12.6.1 There shall be three levels of courses:

12.6.1.1 *C" Level courses which will be given ordinarily in the first two semesters.

[2.6.1.2 *A’and ‘ B’ l.evel courses which will ordinarily be given in the third and fourth Semesters.

1262 Ordinarily, a course shall be given in three/four contact hours a week and the credits for these courses
shall be as foilows:

‘C’ level courses 2 credits
‘B’ level courses 3 credits
‘A’ level courses 4 credits:

Provided that the Board of Studies of a Facuity may allot less or more number of credits to a parnicular
course, :

1263 The actual credits requirement shall not be less than 104 credits. Provided further that the total credits earned

shall include a mix of A, B and C level courses and other special courses to be decided by the Board of
Studies. .
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12.6.4 Normal load of a student in each of the four semester shall be of 24 to 28 credits. Provided that the Desir may
allow a student to take additional credits when a student has been permitted to repeat a course.

12.6.5 The courses on the basis of which the student earns his/her ‘C’ level credits shall be at least from three
disciplines. A 2-credit course on “Introduction to South Asia” will be compulsory and the student wiil have
to pass this. :

12.6.6 A student shall be required to earn at least a minimum of 20 credits from courses in tools. technique: wnd
practical laboratory work/on-hand training.

12.6.7 A student shall be required to earn 2 minimum of 4 and a maximum of 6 credits in Facuitics other
than where he/she is registered.

12.6.8 A student shall not be permitted to opt for a course if he/she. has not previously cleared a couisc(s)
prescribed as a pre-requisite for the former.

12.6.9 Students shall also opt for non-credit courses, equivalent to a total of 4 credits, that they shall iui. iv
pass in order to be declared successful for the award of degree. Provided that the requirement of cicarng
two extra non-credit courses may be relaxed by the Board of Studies in the case of a student or a 2roup ©i
students.

12.7 Evaluation.

12.7.1  For each credit course lasting & full semester, there will be periodic evaluations in the form . e
quizzes, one mid-semester and one end-semester examination. Each quiz may have a weightage «i wpte
10% and the mid-semester examination may have a weightage of upto 40%.

12.7.2 After compiling the marks for all quizzes, the mid-semester and the end-semester examinations, the (w:
in-charge of the course would assign grades by using the following general guidelines:

Aggregate marks above 75% : A+ grade
Aggregate marks up to 70% A grade
Aggregate marks up to0 65% : A- grade
Aggregate marks up to 60% : B+ grade
Aggregate marks up to 55% B grade
Aggregate marks up to 50% : B- grade
Aggregate marks up to 45% : C+ grade
Aggregate marks upto 40% :  C grade
Aggregate marks up to0 30% C- grade
Aggregate marks < 30% . F (fail) grade

Provided that this guideline may be modified to some extent by the Course-in-charge keeping in +.<w
the over-all level of difficulty of the question papers.

{2.73 A Course-in-charge shall show the graded answer sheets to the students and shall keep them iniact for one
year in case there is a request for re-evaluation from any student.

12.7.4 The pattern and schedule of sessional work for each course of a semester shali be made knowr i the
students by the courge-in-charge at the commencement of each semester.

12.7.5 For calculation of CGPA/FGPA, grades in individual courses will have following numerical weightage.
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A+ : 9 paints; A - 8 points; A- : 7 points;

B+ : 6 points; B : 5 points; B- : 4 points;

C+: 3 points; C: 2 points; C- : 1 point; F (Fail).

There shall be no rounding off of SGPA / CGPA / FGPA.

12.7.6 If required for any specific purpose, FGPA obtained by the student shall be equated with the following

division:
FGPA Grade Class / Division
8.5 and above A+ Higher First Class
7.5 and above but less than 8.5 A Middle First Class
6.5 and above but less than 7.5 A- Lower First Class
5.5 and above but less than 6.5 B+ Higher Second Class
4.5 and above but less than 5.5 B Middle Second Class
3.5 and above but less than 4.5 B- Lower Second Class
3.0 and above but less than 3.5 C+ Pass
12.7.7 A student, who fails in a course, shall be required to repeat that course or to clear another

course in lieu thereof.

12.7.8 A student shall be required to repeat a course or clear another course in lieu thereof irrespective of
his/her past performance in the sessionai examinations if he/she has been awarded a final weighted grade
of ‘F’ in that course.

12.7.9 A student who secures a grade higher than ‘F’ in a course may be permitted to improve his/her grade
by repeating that course once: Provided further that a student who wants to repeat a course to improve
his/her performance shall be aillowed to do so only if he/she surrenders his/her earlier grade in the

course by 16th August in case of the Monsoon Semester courses and by ISt February in case of the
Winter Semester courses. Having surrendered his/her earlier grade by the due date, it will be his/her
repeat performance in the course which will be taken into account to compute the SGPA and the CGPA.
His/her transcript will, however, reflect appropriately both the performances and the fact that he/she had
repeated the course/courses.

12.7.10 All examinations shall be conducted under the direction of the Dean of the Faculty and follow a time-
table announced by the Dean’s office.

12.7.11 An application for admission to the end-semester examination shall be made in the prescribed form
and forwarded to the Dean of the Faculty through the Department Chairperson, if applicable, and shall
be accompanied by the following certificates: (a) Clearance in Sessional Evaluation, and (b) Clearance
in his/her dues including the prescribed examination fees, if any.

12.7.12 Results at the end of each semester shall be forwarded by the Dean to the University administration.
i2.8 . Grade Point Requirement/Minimum Standard.
12.8.1 In order to register a semester, a student must have a minimum CGPA of 4.0 in the previous semester and

passed in at least 50% of the course he/she had opted for.

{2.8.2  In order to be declattd passed in the Master’s program, a student must have passed in all individual courses
and secured a minimum FGPA of 3.0.

i2.83 The finai results of Master’s Degree would be approved by the President before the results are
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12.9

12.9.1

129.2

1293

announced.

Courses of Study and Framing of the Syllabi.

Over-all framing and modification of the course structure will be proposed by a committee of
teachers to be constituted by the Dean, and will be discussed in the Faculty Committee/Departmental
Committee before a consensus document is sent to the Board of Studies for approval.

The course content of individual courses shall be framed by the Course-in-charge and approved by the
Board of Studies after due consideration. The Board of Studies can return the course contents to the
Caurse-in-charge with specific suggestions for modifications.

Final approval of the course structure along with course contents would require the approval of the
Academic Counail.

12.10 ‘Remexal-of the\Name ofia Student from.a Pragramme.

12.10.1

(a)
(b)

12.10.2

12.10.3

12.104

The name of a student-may automatically get deleted from the rolls of the University if.
he/she-fails to-fuffillithe CGPA requirements.as specified under Regulation 12.8.

he/she has already exhausted the maximum period of six semesters for the Master’s program without
fulfilling the minimum essential requirsments for the degree.

Notwithstanding what is contained in this Regulation, the Academic Council may, in exceptional
circumstances and on the recommendations of the Board of Studies of a Faculty as well as on the
merits of each individual case, consider relaxation of any of the provisions at its discretion and for
reasons to be recorded.

No candidate shall be eligible to register for the programme/courses if he/she is already
registered for any full-time programme of study in this University or in any other
University/Institution. .

The provisions made in this Regulation will be further discussed and finalized by the Boards of Studies
and Academic Council to suit the needs of individual Facuities.

REGULATION 13: Doctor of Philosophy Programme.

13.1

13.1.1

Definitions:

“Course” means a Semester Course.

13.1.2 “Credit” (C) is the weightage assigned to a course in terms of contact hours.

13.1.3 “Grade” means a letter grade assigned to a student on the basis of evaluation of a course on the ten point

scale.

13.1.4 “Grade Point” (G) means the numerical equivalent of a letter grade assigned to a student in the ten point

13.1.5

scale.

“Cumulative Grade Point Average” (CGPA) means a cumulative index grade point

average of a student calculated-in the following manner:

€6PA = [EX, Gixci]
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13.1.6 “Final Grade Point Average” (FGPA) is the final index of a student in the courses and will be calculated
as a weighted average of all credit courses taken by the student.

13.2 A céndidate shall be eligible for admission to a course of research leading to Degree of Doctor of
Philosophy (Ph.D.), if he/she had taken the Master's degree of the University or a degree recognized by the
University for this purpose as its equivalent.

133 The procedure for receiving applications for admission to the Ph.D. programme course shall be laid
down from time to time by the Admission Committee of the Faculty concerned.

13.4  Candidates will be selected for admission to the Ph.D. programme on the basis of their performance in
an entrance test followed by an interview as per norms laid down by the Admission Committee.

13.5 Selected Ph.D. students will be assigned Ph.D. Supervisors through a procedure to be laid down by the
Admission Committee. Each case of Supervisor assignment will be considered and decided by the Board of
Studies.

13.6 No teacher will have more than 6 registered Ph.D. students at any given time.

13.7  The assigned Supervisor can recommend up to two co-supervisors for the student whose names will have
to be approved by the Board of Studies.

13.8  All Ph.D. students will be required to complete 12 credits of pre-Ph.D. course work and one credit each
for a seminar and a term paper, within the first year of their registration.

13.9 A course on “Introduction to South Asia”, equivalent to a total of 2 credits, will be compuisory for
all students and the student will have to pass this.

13.10  Students will be confirmed to Ph.D. programme after successfully completing the pre- Ph.D. 14 credits
with a minimum CGPA of 5.0 and passing the compulsory course on “Introduction to South Asia”.

13.11  Students who fail in any of the credit courses, or get a CGPA of less than $, or show lack of interest and
motivation for research after completion of course work, will not be confirmed to the Ph.D. programme and
their name will be struck off from the rolls of the University.

13.12 Courses which are pre-requisites for confirmation to the Ph.D. programme shall be prescribed by the Faculty
and shall carry such credits as may be approved by the Board of Studies. In no case shall a student be
allowed to repeat a course either in the event of failure or for improving the performance. However, after
having registered in a semester, a student may, with the permission of the Dean, be allowed to add, drop or
substitute courses within a period of three weeks from the commencement of the semester.

13.13  After confirmation to the Ph.D. programme, the student will be required to submit a topic of his/her Ph.D.
thesis along with a synopsis and bibliography duly approved by his/her Supervisor, within six months of
the date of confirmation. The proposed topic and outline of work will be considered and approved by the
Board of Studies.

13.14 If required for the thesis work; a student will be able to visit other Institutions/ Universities for
field work. For visits *of duration less than a month, permission of the Supervisor and Dean of the
Faculty would suffice. For visits of longer duration, approval of the Board of Studies will be required.

13.15 No candidate shall be permitted to submit his/her thesis for the Ph.D. degree, unles:f» he/she has
pursued a course of research at the University for not less than two years after his/her admission had been
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confirmed.

13.16 The name of the candidate shall be removed from the rolls of the University if he/she fails to submit
his/her thesis within six years of the date of his/her initial admission to the Ph.D. programme.

13.17 1f a Ph.D. student is unable to submit his/her thesis by the end of the ]2th semester, the student will have

to make a special application well before the close of the 12 semester to the Board of Studies, through
the Dean of the Faculty, to seek further extension, as a special case. The Board of Studies will constitute a
four-member subcommittee with the student’s Supervisor as a member and the Dean as its chairperson, to
review the progress of the student. The subcommittee will make specific recommendations to the Board of
Studies about the grant of extension that will be considered by the Board. The Board's decision about
granting the extension will be final.

13.18 A student enrolled in the Ph.D. programme will not be permitted to take up a job except part-time jobs
within the University under the Work-Earn Programme. In exceptional circumstances, permission for a
part-time job outside the University campus may be permitted with due approval of the Ph.D. Supervisor
and the Dean. Additionally, in such exceptional cases, for students from SAARC countries other than India,
a valid work permit will be needed to take up the job. Failure to comply with this rute will invite punitive
action including possible expulsion from the University.

13.19 After the completion of research work, the student will prepare his/her Ph.D. thesis in a prescribed format
and submit six hard copies of the thesis along with a soft copy in PDF version of the manuscript, duly
certified by the Supervisor, to the Dean.

1320 The thesis submitted by the candidate for the award of the Ph.D degree shall be examined by two
examiners appointed by the Academic Council on the recommendation of the Board of Studies, from
amongst those who are not on the staff of the University and/or member of the Board of Studies.

13.21  Each examiner, after examining the thesis submitted by the candidate for the award of the Ph.D. degree,
shall submit a report to the Dean of the Faculty concemned containing a clear recommendation whether,
in his’/her opinion: (a) the viva-voce examination of the candidate should be held; or (b) the thesis should be
referred back to the candidate for revision; or (c) it should be rejected.

13.22 The examiner shall not recommend that the viva-voce examination be held unless he/she certifies that the
thesis constitutes a contribution to knowledge characterized either by the discovery of new facts or by
reinterpretation of known facts or development of new techniques and that the methodology pursued by
the candidate is sound and its literary presentation satisfactory.

13.23 If the Dean of the Facuity is satisfied that the examiners have unanimously recommended that the viva-voce
examination of the candidate be held, he/she shall accordingly arrange to hold it. In case the Dean notes that
the examiners of the thesis have not recommended unanimously thatjthe viva-voce examination of the
candidate be held or if he/she is satisfied that in either or both reports, an adverse opinion of a
substantive nature has been expressed, materially affecting the validity of the same examiner’s otherwise
positive recommendation, then the Dean shall place the reports of the examiners before the Board of
Studies for further action.

13.24 The Board of Studies may, at its discretion, if the recommendation of one examiner is positive and that
of the other negative, recommend to the Academic Council for the appointment of a third examiner, one not
in the service of the University and/or on the Committee of the Board of Studies, to examine the thesis and
act according to the recommendations of the third examiner:

Provided that the recommendation is not to be considered negstive if a revision is recommended and
this revised thesis is accepted by the examiner:
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Provided, further, that if the thesis after revision is not accepted by the examiner, the original and
the revised versions of the thesis shall be sent to the third examiner as per this Regulation and the
version approved by the third examiner shall be considered as final.

No thesis shall earn a degree unless there are two positive recommendations comprising examiners of the
thesis and the Supervisor(s). In case any of the examiners of the thesis is unable to conduct the viva-voce
examination, another examiner shall be appointed in his/her place.

If the Supervisor is unable to be present within a reasonable time to participate in the viva-voce
examination, the Dean may recommend another member of the faculty in his/her place.

In cases where, after having consented to the scheduled date and time on which the viva- voce examination
has to be held, one of the external examiners fails to be present for the viva-voce, the Dean may permit the
viva-voce examination to be conducted with one external examiner being present.

At the viva-voce examination, the viva-voce Board shall satisfy itself; (i) that the thesis submitted by the
candidates is his’/her own work, and (ii) that the grasp of the candidate of the broad field of hissher study
is satisfactory.

The viva-voce Board may, on the basis of the unanimous opinion of its external members,
recommend either: (i) that the candidate be awarded the Ph.D. degree; or (ii) that the thesis be referred back
to the candidate for revision; or (iii} that the thesis be rejected and the candidate not be awarded the Ph.D.
degree.

The manner in which the viva-voce examinations are to be conducted in a given Faculty shail be prescribed
by the Board of Studies.

If the Board of Studies is satisfied with the viva-voce Board’s recommendation that the candidate be
awarded the Ph.D. degree, it shall recommend to the Academic Council that the Ph.D. degree may be
awarded to the candidate.

A candidate whose thesis has been referred back for revision shall be permitted to re- submit it for the award
of the degree not later than one year of intimation of the decision of the University to him/her. Provided
that, in exceptional cases, the Academic Council may, on the recommendations of the Committee for
Advanced Studies and Research extend the period for a maximum of one year.

A thesis which has been re-submitted shall normally be examined by the original examiner (s) unless
any one of them is, or both of them are, unable or unwilling to act as such, in which case another
examiner(s) may be appointed.

No candidate shall be permitted to re-submit his/her thesis for the award of the Ph.D. degree more than once.

Notwithstanding what is contained in the Regulation, the Academic Council may, in exceptional
circumstances, and on the recommendations of the concerned Committee for Advanced Studies and
Research, or an appropriate Committee and the Board of Studies of the concerned Facuity, as well as
on the merit of each individual case, consider relaxation of any of the provisions at its discretion and
for reasons to be recorded.

No candidate shall be eligible to register for the Ph.D. programme if he/she is already registered for any full-
time programme of study of this University or in any other University/Institution,

I'he provisions made in this Regulation will be further discussed and finalized by the Boards of Studies
and the Academic Council to suit the needs of individual Faculties.
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REGULATION 14: Examinations.

14.1  All assessments and examinations for various academic programmes of the University, except for the
evaluation of Ph.D. theses, will be conducted internally. Provided that Faculties will be free to have external
evaluation in specific cases upon recommendation of the Board of Studies.

14.2 Ph.D. thesis will be evaluated as per Regulation 13.

14.3  Question papers for mid-semester and end-semester examinations, quizzes and practical examinations for
the evaluation of students enrolled for various credit courses will be framed by the teacher(s) teaching the
respective courses from within the course contents announced in the beginning of the semesters. Provided

that questions can also be asked from any material taught in the class that may not have been
specifically stated in the course contents.

14.4 Common time tables for mid-semester and end-semester examinations will be announced
by the Dean’s office at the beginning of the semester.

14.5 Teachers who frame the question papers will also evaluate the answers, written or oral, and award grades.
Provided that, in specific cases and if the need so arises, the Dean may also request other teachers with
relevant expertise to evaluate the answer sheets or conduct oral examinations.

146  After the end of the semester, the Dean will have all grades scrutinized by the Faculty committee or a
committee of teachers constituted for this purpose, before the notification of the grades.

147  Student’s answer sheets will be preserved by the Faculty for a period of one year, in case there is a request
from the student(s) for re-evaluation of their answer sheets.

REGULATION 15: Admission Procedures.

15.1 The schedule for entrance tests for admission to various academic programmes will be drawn by a
Central Admission Committee (CAC), chaired by a senior Professor of the University, to be nominated by
the President.

15.2 Al Chairpersons of the Admission Committees of various Faculties will be members of the CAC.
15.3  The Director of Admissions and Examinations will be the Member Secretary of the CAC.

154 The CAC will seek information about the academic programmes to be offered from all Faculties and the
minimum qualifications expected of a candidate to take the entrance test. Based on this information, the
CAC will frame a Notification for Entrance Test.

155  The information of Entrance Test will be published in prominent newspapers of all SAARC countries
and selected international media and will also be made available on the University’s website.

15.6 The entrance tests will be conducted in all SAARC countries, for which the CAC will devise appropriate
arrangements to be executed by the Director of Admissions and Examinations.

15.7  Question papers for the entrance tests will be framed by respective Faculties within the deadlines drawn
by the CAC and submitted under sealed cover to the Director of Admissions and Examinations. The
Faculties will also convey the minimum qualifying marks for a candidate to be dectared successful in the
entrance tests they frame.

»

158  The Director of Admissions and Examinations, with the approval of the President, will have the entrance
test papers printed under strict secrecy/confidentiality.
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15.10

15.11

15.12

15.13

The CAC will decide about the modalities and logistics of conducting the entrance test simultanepusly in-

all SAARC countries. If necessary and feasible, the CAC may decide to conduct on-line entrance tests,
partially or fully.

The answer sheets will be evaluated as per the guidelines issued by the CAC.

Country-wise merit lists of candidates successful in the entrance tests will be drawn by the Director of
Admissions and Examinations.

Based upon the merit-lists, the CAC will make all efforts to offer admissions to students as per the
country-wise proportions laid down in rule 26.

1:0 decide on matters of equivalence of degrees/diplomas awarded by various universities and

institutions within or outside the SAARC region, the President will constitute a standing “Equivalence
Committee”. The Committee will comprise three teachers and will be headed by a senior professor of the
University. Each member of the Committee will have tenure of three years.

REGULATION 16: Selection Committee Composition and Procedures.

16.1

16.1.1

Composition

Selectio_n Committees will be constituted as per rule 23.5 for the selection of teachers, and relevant
Rules for the selection of Officers of the University such as the Registrar, Director Finance, Director

of Admissions and Examinations, Director of Information and Communication Technology, and the
Librarian.

16.1.2 Every Selection Committee shall consist of the President, who shail be the Chairperson thereof, the Vice

Pres_sifient (senior most, if more than one), and one nominee of the Governing Board of the University, in
addition to the persons/experts mentioned in column 2 of the following table for making
recommendations for appointment to the respective positions mentioned in column 1 of the table.

Assistant Professor University, nominated by the Executive Council, out of a panel of names

TABLE
Column 1 Column 2
Professor (i) The Dean of the Faculty in which the appointment is proposed;
Associate Professor (ii) The Chairperson of the Department where the appointment is proposed, or one

Professor to be nominated by the President, if there is no Chairperson;

(ili) Three persons of Professor’s rank or equivalent not connected with the

recommended by the Academic Council for their special knowledge of, or interest in,
the subject for which the position(s) is/are advertised. At least one of the experts
should be from a SAARC country other than the Host Country or from outside the

SAARC region.
Librarian (i) Two Deans of Faculties nominated by the President;
+ | (ii) Three persons not connected with the University, who have special knowledge of
". | the subject of Library Science, nominated by the Executive Council. At least one of
the experts should be from a SAARC country other than the Host Country or from
outside the SAARC region.
z I _
|r Registrar "71) Two Deans of Taculties neminated by the President.
! Director Finance ! {ii} Three expert members not connected with the University, nominaed byl
! % | the Exceutive Council. At least one of the experts shouid be from a-SAA RC
f Other Otficers of the i country other than the Host Country or from outside the SAARC region.

University

2446 G131
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16.2 Procedures.

.16.2.1  Meetings of Selection Committees shall be convened by the President, who shall be the Chairperson and
preside over the meetings. The meetings shall be held at New Delhi or at such other place as the President
may decide

16.22  Ordinarily, a minimum of one week’s notice of a meeting shall be given.

16.2.3  Four members inclusive of the Chairperson and with at least one member nominated by the Executive
Council shall form a quorum.

16.2.4  The Chairperson of the Selection Committee shall be entitled to vote at the meeting and shall have and
exercise a casting vote in the case of an equality of votes.

16.2.5  The Selection Committee may, if it deems fit, interview applicants through video conferencing or
telephone if the tandidate is unable to attend the interview and requests for the same.

16.2.6  The Selection Committee will have the power to consider applicants in absentia in case a candidate 1s
unable to attend the selecticn interview and has requested for consideration in absentia.

16.2.7 The Selection Committee upon request from the University shall have the power to consider
candidates who may not have applied for the position, provided that a complete bio-data and sufficient
proofs of professional competency of the candidate are available and the candidate has given written
consent for being considered for the position.

16.28 The Selection Committee shall consider and submit to the Executive Council
recommendations as to the appointment(s) referred to it as well as the basic salary to be offered to the
selected candidates.

16.2.9 If the Executive Council is unable to accept any recommendation made by the Selection Committee, it
may remit the same to the Selection Committee for reconsideration and if the difference is not resolved,
the Executive Council shall record its reasons and submit the case to the Governing Board for orders.

16.2.10 The Chairperson of the Selection Committee shall have the power to lay down the procedure in respect
of any matter not mentioned in these Regulations.

16.2.11 Constitution of selection committees, if needed, for other positions in the University and their procedure
for selection would be as laid down in subsequent Regulations and/or Byelaws.

REGULATION 17: Appointment, Confirmation and Retirement of Teachers.
17.1 Appointment of Teachers

The Executive Council of the University will be the appointing authority for teachers. The President
will recommend to the EC appointment and terms of appointment of teachers selected after due selection
procedure. The initial appointment of a teacher will be on contract basis, for which purpose an appropriate
contract will be drawn up by the University administration. The perlod of contract will be at the discretion
of the University and can vary from one to five years. At the end of the contract period, the University
may, at its discretion, decide: (8) not to extend the contract, (b) to extend the contract for a specified period
of time not to exceed 5 years, (¢) to confirm the teacher snd absorb him/her as a permanent member of the
taculty till he/she ratires from service after reaching the age of retirement, as laid down in Regulation
17:3.4. »

172 Confirmation,
17,21 All teachers will furnish each year a Self- Assessment Report in a prescribed format, giving details of
their research, teaching and other academic activities. These reports will be considered by & review

comimittee to be constituted by the Preésident, comprising intemal and/or external experts that will assess the
teacher for confirmation/promotion.

17,22 1t shall be the duty of the Registrar to place before the Executive Council the case of confirmation of
a teacher on contract, not later than two months before the end of the period of contract.
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17.2.3  The Executive Council may either confirm the teacher or decide not to confirm him/her, or extend the
period of contract. In case the Executive Council decides not to confirm the teacher, he/she shall be
informed in writing to that effect, not later than thirty days before the expiration of the contract.

17.2.4 A teacher appointed by the Executive Council under rule 24 shall be deemed to be a confirmed permanent
faculty member with effect from the date he/she joins the University.

17.3 Retirement of Teachers.

17.3.1 A teacher confirmed under Regulation 17.2 shall retire from service on the afternoon of the last date of
the month in which he/she attains the age of 65 years. Services of a Professor after he/she reaches 65 years
of age may however be extended till 70 years of age. provided it is in the interest of the University's
academic activities. In such cases, the President will consider the academic accomplishments of the teacher
and submit his/her report and recommendation about the extension of services to the Executive Council.

17.3.2 If the Executive Council is satisfied that such an appointment is in the interest of the University, it may
extend the services of a Professor till he/she reaches 70 years of age.

17.4 Voluntary Retirement.

1741 A _teacher may retire from service voluntarily by giving notice of not less than three months in
writing to the appropriate authority. It shall, however, be open to the appropriate authority to withhoid
permission to a teacher under suspension who seeks to retire under this Reguiation.

17.42 A notice of less than three months may be accepted by the appropriate authority in deserving cases.

17.43 If a teucher reties under the above Regulation while he is on long leave, without returning to
duty, the retirement shall take effect from the date of commencement of the leave and salary paid in respect
of such leave shall be recovered.

17.5 Leave Preparatory to Absorption in the University

If a teacher, who is on deputation to the University and is maintaining lien on a permanent
position iin his/her parent body, is offered a confirmed faculty position in the University, he/she can avail of
up to two months leave preparatory to his/her absorption (LPA) in the University. During this leave,
he/she will not be considered employees of the South Asian University but will be permitted to join the
position offered to him/her in the University at the completion of the period. Teachers may use the LPA
period for rejoining duties in their parent organization, carry out all necessary formalities to resign/retire
from their position in the parent body and/or for final relocation to the University, etc.

17.6 Variations in terms and conditions of service
Every teacher of the University shall be bound by the Rules, Regulations and Byelaws in vogue in the
University. Provided that no change in the terms and conditions of service of a teacher shall be made after
he/she hias joined the University in regard to designation, scale of pay, increment, provident fund,
retirement benefits, age of retirement, probation, confirmation, leave, leave salary and removal from
service, 50 as to adversely affect him/her.

17.7  Resignation.

¥ s

A teacher may,.".at any time, terminate his/her engagement with the University, as provided for in
rulel9, lyy giving the Executive Council three months’ notice in writing, or three months’ salary._as the
case may be, in lieu of the notice. Provided that the Executive Council may, if it so decides, waive the
requirerrient of the notice period.

REGULATION [1i8: Salary and Allowances of Teachers:-

18.1 The salary structure for the newly appointed teachers would be as follows, till it is revised under the
normal pay revision process.
(i) = Professors USS$ 30,000 to 45,000 per year,
(ii) Associate Professors US$ 20,000 to 35,000 per year,
(iii)y  Assistant Professors US$ 15,000 to 25,000 per year.
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3.2

18.3

18.4

18.5

18.6

18.7

18.8

18.9

Teachers will be provided with a non-furnished apartment on ihe Campus for which a specified licence
fee wili be deducted from their salaries. Teachers from outside India will receive preference in the
allotment of on-campus accommodation.

Teachers who will not avail of the University-provided accommodation, will be paid House Kent
Allowance @ 25% of their salary.

Teachers will pay all utility charges for their residence.

Teachers will be entitled to relocaticn allowance for their travel, along with their family, from their hom»
country to New Deihi. Family covered under this allowance would comprise his/her spouse, sons below tae
age of 21 who are not earning and stay with parents, and unmarried non-earning daughters staying with
parents. Relocation allowance would aiso cover the cost of bringing household goods and luggage.
Relocation allowance will be payable at actual with an upper ceiling of one month’s salary.

An annual salary raise of 3% on the basic salary will be given. Besides this, the University may

announce each year a cost of living increase in salary depending upon the rate of inflation. A decision
about the cost of living increase will be taken by the xecutive Council each year.

Retirement and heal.h henefits would be as per specific Reculations on these subjects.
All salary and allowances of the teachers will be exempt fi m ‘ncome tax in the host country.

The Governing Board will have the power to alter the salary, allowances and any of the above menticned
service conditions, from time (o time.

#UGULATION 19: Recruitment and Service Conditions of Non-teaching Staff.

19.1 the University will have the following pay structure for tre non-teaching staff:
. w e |
¢ Grade Pay structure for new entrants Designation ;
; 1
A 1/S% 30.000 to 45,000 Per Year Registrar, Director Finance o __«}
IB USS 27,000 to 40,000 Per Year Director of Acdmissions and Examinations, 1
; Director of Information and Communicaticn |
! | Technology. Librarian, Chief Engineer i
| S —— O — ___._____.’
T TL'S& 18.000 t0 30,000 per Year Deputy Registrar, Deputy Director Finance:, !
} I Deputy Librarian, Executive Engineer, Senior 1euhmcah
i | Officer, Chief Medical Officer, Deputy IJirectors. Chief|
; ; Sports Officer
L. i - |
It | LSS 14,000 to 23,000 per Year Assistant  Registrar, Assistant  Director |
‘ | Finance, Assistant Librarian, Assictant Engineer.|
i Technical Officer, Medical Officer, Assistant Directors
i i
. e e e S ! ]
I\ LSS 19,000 10 20w per Year ' Senior Executive Assistant, Junior :
5 i o i Engineer, Senior Technical Assistant |
SRS R ey e o — e : - - s —
Y : L S‘b 9”0“ o 16. 0(10 per Year Senior Assistant, Technical Assistant _ -
R PSS GLOC i 11,000 per Year i lunior Assistant, Technician

CSS 400610 9000 per Year Office Assistant 1, Laboratory Assistant
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Viii

US$ 3000 to 6000 per Year Office  Assistant [, Laboratory/Animal
Attendant

19:2

19.4

19.6

19.7

19.8

19.9

The appointing authority for Grade 1 to I positions would be the President in consultation with the
Executive Council, and the Sefection Committee(s) for the same will be constituted as per Regulation 16.
The appointing authority for Grade Il to VI positions would be the President and the procedure for
selection and constitution of the Selection Committees for the same will he decided by the President as
per the relevant. Byelaws. Minimum qualifications for all non-teaching positions will be provided in the
Byelaws. ;

Except for the Registrar and the Director Finance who will be appointed for a nons renewable tenure of 8
years, appointments to all positions will initially be made for § years out of which the first two years
would be the probation period. Provided that, in some exceptional cases, the Selection Committee may
recommend a permanent appointment for a candidate. In no case will the probation period of two years be
condoned. The selected employee will sign a contract with the University that will notify his/her details
of duties and the service conditions. Tenures of officers in Grade IB will be limited to two consecutive
terms of 5 years each.

At the end of the five years, the contract of the employee may or may not be renewed at the discretion of
the University.

An employee belonging to Grade I to 11! will be entitled to a relocation allowance for his/her travel along
with family from his/her station of home country to New Delhi. Family covered under this allowance would
comprise his/her spouse, sons below the age of 21 who are not earning and stay with parents, unmarried
non-earning daughters staying with parents. The relocation aliowance would aiso cover the cost of bringing
household goods and luggage. Further, the relocation allowance wiil be payable at actual with an upper
ceiling of one month’s salary.

Qualifications for each position will be laid down in Byelaws.

An annual salary raise of 3% on basic pay will be given. Besides this, the University may announce each
year a cost of living increase in salary depending upon the rate of inflation. A decision about the
cost of living increase will be taken by the Executive Council each year.

Retirement and health benefits would be as per specific Regulations on these subjects.

If the employee is provided with residential accommodation on the Campus, a licence fee to be dgtermined
by the University will be chargeable to the employee. Utility charges will have to be paid by the
employee as per actual.

19.10 If Campus accommodation is not provided, the employee will be paid a House Rent Allowance at the

rate of 25% of the basic salary.

19.11 After working in a particular position for 7 years an employes belonging to any Grade IIl to Grade Vil

19.12

service will be able to apply for promotion. Procedures for promotion will be laid down in the Byelaws. If
the promotion is granted, the employee’s salary will be fixed within the pay structure of the position to
which he/she is promoted. The new salary of the promoted employee will be the old salary with a 5%
increase, or the minimum salary in the pay structure of the new position, whichever is higher.

The Governing Board will have the power to alter from time to time the salary, atlowances and
any of the above mentioned service conditions.
*

REGULATION 20: Retirement Benefits of Faculty and Stafr.

20.1

Besides paying salaries described in Regulations 18 and 19, the University will also contribute an
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20.2

20.3

20.4

additional 10% of the basic salary of all regular employees in a pension fund of the employee’s choice.

Besides the contribution mentioned in Regulation 20.1, the University will not provide any other post-
veliremeat pension or health benefits to faculty and staff who retire from the services of the University.

Accumulated un-utilized earned leave will be encashed at the time of retirement subject to a maximum of
300 cays. Basic salary at the time of retirement will be used for calculating the earned leave encashment.

Gratuity will be paid subject to 2 maximum ceiling of 300 days® basic salary last drawn by the employee.
Gratuity will accumulate at the rate of 15 days for each completed year of service in the University.

REGULATION 21: Health Benefits of Faculty and Staff.

21l

21.

LI

All faculty members and staff of the University and their dependent family members will be able to use the
services of the University Hea'th Centre by paying charges fixed by the University/Health Centre.

For the purpose of this Regulation, dependent family will comprise the employee, his/her spouse,
unempidyeu sons up to 21 years of age, unemployed unmarried daughters, and parents with no source of
income |1 ing with the employee in his/her normal place of residence.

The University will offer specific medical insurance plans to all its regular employees at a subsidized
rate v'hizre 50% of the insurance premium will be paid by the employee and the rest by the University.

REGULATION 22: Pay, Allowances and Service Conditions of the President.

b
[
w

22.4

2235

22.6

[
i~
LS

The Governing, Board may fix the basic salary of the President at US$ 80,000 per annum, with 3% annual
incremeins and cost of living inctease as granted annually to all University teachers and staff.

The President will be providzd with a fully furnished house on the Campus where he/she would reside
during his/her tenure as the President.

Seventy five percent of the utility charges for the residence of the President will be paid by the
University.

Nn House Rea: Allowsnce will be admissible to the President.

‘The President will be entitled to relocation allowance for histher travel along with his’her family from
his’her Lome country to New Delhi. Family covered under this allowance would comprise his/her
spouse, sons beiow the age of 21 who are not earning and stay with parents, and unmarried non-earning
daughters staying with parents. Relocation allowance would also cover the cost of bringing
household goods and luggage. Reiocation allowance will be payable at actual with an upper ceiling
¢. one month’s waiary of the president.

Eighty five percent of the meodical expenses of the President and his/her family and charges for
medical treatment in hospitals rccognized by the University will be paid by the University. Family for
this purpose will comprise President, his/her spouse, unemployed sons up to 21 years of age, unemployed
unmarried davghters, and parents with no source of income living with the President in his/her normal
place of residence.

The President will belentitled to travel by air in Business Class for all official works.

The President will be provided with a chauffeur driven car or an equivalent allowance in lieu of this facility,

for hi< official use.
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22.9 Governing Board will have the power to alter the salary, allowances and any of the above mentioned service

conditions.

REGULATION 23: Pay, Allowances and Service Conditions of the Vice President.

23

23.2

23.3

23.4

235

23.6

237

23.8

The Vice President(s) will be appointed from amongst the Professors of the University.

The Vice President will be entitled to honorarium @ 20% of the basic salary. Annual increments @
3% per year and cost of living increase as granted annually to all University teachers and staff will
be added to the salary.

The Vice President will be offered a fully furnished house on the Campus.

Seventy five percent of the utility charges for the residence of the Vice President will be paid by the
University.

Eighty five percent of the medical expenses of the Vice President and histher family and charges for
medical treatment in hospitals recognized by the University wil! be paid by the VUniversity. Family for
this purpose will comprise Vice President, his/her spouse, unemploved sons up to 21 years of age,
unemployed unmarried daughters, and parents with no source of income {iving with the Vice President in
his/her normal place of residence.

The Vice President will be entitled to travel by air in Business Class for all official works.

The Vice President will be provided with a chauffeur driven car or an equivalent allowance in lieu
of this facility, for his official use.

The Executive Council will have the power to alter the salary, allowances and other above-
mentioned service conditions.

REGULATION 24: Guest Faculty.

24,1

24.2

The President, upon recommendation of the Dean of a Faculty, will have the power to appoint guest
faculty for specified number of lectures, or for a complete course, or up 10 two semesters on temporary
basis.

The following categories of persons can be invited to be guest faculty for teaching complete
courses:

24.2.1 regular or retired teachers from other universities;

2422 regular or retired research scientists or experts from established academic institutions other than

universities;

24.2.3 experts from industry and practicing professionals, for defined numbers of lectures.

243

The guest faculty will be entitled to remuneration on the basis of lectures delivered or courses tauqht.
The scale of remuneration will be fixed by the Executive Council with the approval of the Goveming
Bosrd. v

The guest faculty ;;such would have no claim to a regular position in the University.
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REGULATION 28: Honorariz payabie for additionsl Duties and Responsibilities.

25,1 Teachers who are given additional administrative responsibilities in addition to their basic duties as a
teacher of the University will be paid honorarium at the following rates, in addition to their salary and
ailowances as a teacnic: -

\'ce rresident: - 20% of the salary
Dean of Faculties: - 15% of the salary
Dean of Students: N 15% of the salary
Associate Dean of Students: - 10% of the saiary

Chairpersons of Interdisciplinary -
Research Centres 10% of the salary

25.2  Honoraria will not be added to the basic salary for calculation of House Rent Allowances.

25.3 No honorarium will be allowed for administrative/technical staff unless the additional duties formally
given to the staff result in more than 40 hours of work/week, which is the normal duration of work per week
for all categories of staff.

254  No honorarium will be admissible to teachers and officers of the University for working hours longer than
the prescribed.

REGULATION 26: Duties and Powers of the Registrar.
26.1 The Registrar shall-

26.1.1 be the custodian of the records, the common seal and such other properties of the University as the
Executive Council shall commit to his/her charge;

26.1.2 conduct all official correspondence of the Executive Council and the Academic Council;

26.1.3 in an emergency, when the President or any of the Vice Presidents is not abie to act, call a meeting of the
Executive Council forthwith and take its directions for carrying on the work of the University;

26.1.4 represent the University in suits or proceedings by or against the University, sign powers of attomey and
verify pleadings or depute his‘her representative for that purpose ;

26.1.5 perform such other duties as may be specified in the Rules or prescribed by the Regulations and Byelaws
or as may be required by the Executive Council or the President; and

26.1.6 monitor and maintain inventories of University properties.

26.2  The Registrar with approval of the President, shall have the power to take disciplinary action after
following due process, against members of the administrative staff and to suspend them pending inquiry, to
administer wamnings to them or to impose on them the penalty of censure or the withholding of increment.
Provided that no such,penalty shall be imposed unless the person concerned has been given a reasonable
opportunity of showing cause against the action proposed to be taken in regard to him/her.

26.2.1 An appeal shail lie with the President against the order of the Register imposing the penalty of censure or
the withholding of increment.

26.2.2 In a case where the inquiry discloses that a punishment beyond the power of the Registrar is called for, the
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Registrar, upon conclusion of the enquiry, shall make a report to the President along with his/her
recommendation, for the President’s decision.

REGULATION 27: Duties and Powers of the Director Finance.

271

27.1.1

The Director Finance shall have the power to:-

exercise general supervision over the funds of the University and advise it as regards its financial policy;

27.1.2 perform such other financial functions as may be assigned to him/her by the Executive Council or the

232

2721

President or prescribed by the Rules or the Regulations.
Subject to the control of the Executive Council, the Director Finance shall:-

hold and manage the property and investments including trust and endowed property for furthering any of
the objects of the University;

27.2.2 see that the limits fixed by the Finance Committee for recurring and non-recurring expenditure for a year are

27.23

2724

27.2.5

27.2.6

2727

2728

273

27.3.1

27.3.2

not normally exceeded and that all moneys are expended for the purposes for which they are granted or
allotted;

be responsible for the preparation of annual accounts and the budget of the University for the next financial
year and for their presentatien to the Executive Council;

monitor the cash and bank balance, all financial transactions and the state of investments;
monitor collection of revenue and render advice on the methods of collection employed;

have the accounts of the University regularly audited, viz. at least once in every year and at intervals of not
‘more than fifteen months, by an auditing firm of regional / global repute authorized by the Executive
Council, as per SAARC norms;

monitor and enquire into unauthorized expenditure and suggest disciplinary action against persons at
fault;

keep updated records of all information that he/she may consider necessary to discharge his/her financial
responsibilities. :

The Director Finance, with approval of the President, shall have the power in relation to Acoount.s and
Audit staff, to take disciplinary action after following due process and to suspend them pending inquiry, to
administer warning to them or to impose on them the penalty of censure or withholding of increments.
Provided that no such penalty shall be imposed unless the person concerned has been given a reasonable
opportunity of showing cause against the action proposed as be taken in regard to him/her.

An appeal shall lie with the President against the order of the Director Finance imposing the penalty of
censure or the withholﬂing of increment.

In a case where the inquiry discloses that a punishment beyond the power of the Director f:‘inancc is ull.ed
for, the Director Finance, upon conclusion of the enquiry, shall make a report to the President along with
his/her recommendation, for the President’s decision.

334t 4dlI3—]2
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REGULATION 28: Powers and Duties of the Dean of Faculty.

28.1 The Dean of the Facuity will be the custodian of all academic activities in a Faculty and will be the
financial and administrative Head of the Faculty. The Dean will have the following powers and duties in
addition to those described in rule 7:-

28.1.1 coordinate and generally supervise the teaching and research work in the Faculty;
28.1.2 maintain discipline in the class rooms and laboratories;

28.1.3  keep record of the cvaluation of sessional work and of the attendance of the students at lectures, tutorials,
seminars or practicals, when these are prescribed;

28.1.4 arrange for the examination of students of the Faculty in accordance with such directions as may be given
by the Academic Council; and

28.1.5 perform such other academic duties as may be assigned to him by the Academic Council, the Executive
Council or the President.

28.2  The Dean will chair the Faculty Committee meetings. The Faculty Committee will comprise all teachers
in the Faculty. Dean will set the agenda and keep the minutes of the Faculty Committee meetings. The
Faculty Committee may-

28.2.1 discuss all issues involving academic and research work in the Faculty;

28.2.2 discuss issues related to students, training and discipline;

28.2.3 discuss issues related to the infrastructure in the Faculty;

28.2.4 discuss issues that the Dean would like to discuss in the Faculty Meeting;

28.2.5 discuss issues that the faculty member would like to raise for discussion;

28.2.6 constitute on recommendation of the Dean, committees with specific mandates to perform certain
duties within the Faculty.

28.3  The Dean, with the help of Faculty colleagues, will prepare annual progress report of the Facuity and such
other documents as are required by the University or outside agencies with respect to the Faculty.

28.4 All correspondence between the teachers, staff and students of the Faculty with the
University will be routed through the Dean.

28.5 The Dean will prepare the annual Faculty budget, in consultation with Faculty colleagues and Department
Chairpersons, if any.

28.6 The Dean will be the Chairperson of all selection committees for hiring research/ Technical / project/
temporary staff in the Faculty.

REGULATION 29: Functiogs of the Dean of Students.

29.1 The Dean of Students in the University shall look after the general welfare of students as also provide
appropriate encouragement for sound and fruitful relationship between the intellectual and social life of the
students and for those aspects of University life outside the classroom, which contribute to their growth and
development as mature and responsible human beings.
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29.2  The Dean of Students shall be the Head of the Department for matters relating to Hostels, Sports, Health
Centre, University Cultural Committee and Day Scholars.

293 The Dean of Students will arrange, inter-alia, for the guidance of and advice to the students of the
University in matters relating to:-

(i) Counseling and students’ guidance facilities,

(ii) Extra-curricular and sports activities of students,

(iii) Promotion of students’ participation in co-curricular and social activities,
(iv) Students’ financial aid,

(v) Students-Faculty and Students-Administration relationship,

(vi) Career advice services,

(vii) Health and Medical Services for the students,

(viii) Residential life of the students,

(ix) Arranging facilities for educational tours and excursion for sjudents,

(x) Securing facilities for students for further studies in the country and/or abroad,
(xi) Alumni activities.

29.4 The Dean of Students will exercise such powers and perform such duties in the pursuit of the above
objectives as may be assigned to him by the President from time to time.

REGULATION 30: Powers and Duties of the Associate Dean of Faculty.

30.1 Each Faculty may have one or more Associate Deans appointed by the President upon recommendations
from the Dean. The position of the Associate Dean will be co-terminus with the Dean of the Faculty.

30.2 In Faculties having Departments, an Associate Dean may be the academic head of one of the Depmtn.lents.
The Dean of the Faculty will remain the over-all administrative head of the Faculty, including its constituent
Departments.

30.3 In Faculties without Departments, an Associate Dean may exercise such powers and carry out such
functions as are delegated by the Dean of the Faculty.

30.4 The Associate Dean would essentially coordinate the academic activities within the purview of the
definition of the Department.

30.5 To carryout assigned academic functions, the Associate Dean may constitute
Departmental Committees with specified duties.

REGULATION 31: Functions of the Librarian.

3.1 The Librarian of the University will be the administrative head of the University library and‘wi!l
supervise and coordinate the functioning of the University library. He/she will have the foliowing functions,
duties and responsibilities:

31.1.1 to ensure that the University library system offers a modem state-of-the-art facility that renders all possib}e
help to students, faculty, researchers and visiting scholars of the University with literature search and in
finding books, research articles and journals;

31.1.2 to provide instructions to the students, faculty and researchers of the University in the use of the University
library; S

31.1.3 to plan and execute acquisition of books, journals and digital databases;

3446 GI/13--13
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o work out inter-library exchange arrangements with universities and institutions in India and abroad:
10 conlribute to the improved educational functioning of the University. on a continuing basis;

te develop programmes for improving library management;

to deat with general correspondence relating to the Library; and

Any other function that is entrusted/assigned/prescribed by the President/Executive Council.

REGULATION 32: Functions of the Director of Admissions and Examinations.

A2

32.1.2

The Director of Admissions and Examinations will be responsible for execution and overall
supervision of the process of admission of students to various academic programmes of the University, and
for keeping centralized records of internal assessments and examinations conducted by the University.
He/She will have the following specific functions to perform:-

ltaison with various Facultics of the University to collect information about the student intake in specified
academic programmes,

liaison with various Faculties of the University to collect, under sealed covers, the question papers to be
used for University admissions and, if need be, to get the papers printed whileé maintaining strict
confidentiality of the process;

32.1.3 overseeing the logistics and the actual process of on-line examinations, as per the directions of the Central

32,14

32.1.5

Admission Committee (CAC);

advertisements  for University admissions, processing of the list of candidates, conducting all
entrance examinations as per the guidelines of the Academic Council and the CAC, getting the answer
sheets cvalvated and publishing the list of successful candidates;

as Member Secretary of the CAC, to keep all records of the deliberations of that committee and execute the
decisions taken by the CAC;

publicity of the University’s academic programmes, especially in the South Asian countries, and to
respond to al} queries from prospective students, parents and general public; and

any ofhier dutivs assigned by the President and/or the Executive Council.

REGU LA UHON 33: Funections of the Director of Information snd Communication Technology.

1

230

33.1,2

P Diector of Information and Communication Techaelogy will be responsible for deploying -
goveenance  in all  administrative  operations 8s well as  inculesting Information and
 Lanaunication Technology in various areas of pedagogy In the University. This effort will include:-

T sun Gse of smart card technology in identity cards for students, teachers and staff,
conputerization’ of all University records including pay-rolls, billing and payments, procurement and
inventory, research project administration, recrultment and retiroment, heslth care and leave, etc.;
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33.1.3 to introduce and popularize the use of e-learning and develop the facilities of webcasting of lectures and
other laboratory exercises;

33.1.4 to introduce on-line interactions and audio-video-conferencing within different Faculti;s, fiiffercnt
types of academic units and Regional Campuses of the University as well as with other institutions and
universities:

33.1.5 to pian and maintain secure computer network and internet facilities on campus and to promote their
optimal utilization in an effort to minimize the use of paper;

33.1.6 o provide guidance and support to students, faculty and researchers in the use of Information and
Communication Technology; and

33.1.7 any other function that is assigned by the President/Executive Council, from time to time.

REGULATION 34: Functions of the Chief Sports Officer.

34.1 The Chief Sports Officer would provide administrative direction and oversee all sports and sport related
activities on the University campus. This will include the following:-

34.1.1 Issuance and maintenance of recreational athletic equipment and facilities;
34.1.2 full responsibility for training, mentoring and evaluating coaches and athletics stafT;

34.1.3 to coach at Jeast one sports team and coordinate activities of all other coaches, teams and recreational
athletics groups,

34.1.4 to plan, implement and promote inter-collegiate, intra-mural, and recreational athletic programmes including
scheduling games;

34.1.5 for varsity sports, ensuring a robust intra-mural programme, and developing and overseeing a
range of recreational programmes and activities;

34.1.6 to establish and mai:tain standards of dress, scholarship and conduct for team travel and training, and
practice rules for all;

34.1.7 to monitor strict observance of equality of opportunity in men’s and women’s athleFics by keepin.g
himself/herself informed of legal requiréments and to initiate and coordinate the certification of academic
and health eligibility of all varsity athletes;

34.1.8 to develop and manage departmental, team, and special events budgets;
34.1.9 to recruit student athletes in coordination with the Admissions Office and develop athletics events; and

34.1.10 to perform other dyties as may be assigned by the President/Executive Council from time to time.

REGULATION 35: Students Fee.-

35.1 This chuiation is in respect of Ph.D. and Master’s degree. Regulations with respect to other degree
programmes will b promulgated separately.
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335.2 The students of Ph.D will pay the foliowing fees, in US Doliars v equivalent Indian Rupees:

35.2.1 One-time fee:

(a) Admission Fee @ US$ 100, payabie at the time of entering the University
{b) Refundable Security Deposit @ US$ 100

35.2.2 Fees to be paid per semester:
USS$ 500 (for students availing of hostel room)
US$ 440 (for day scholars not requiring hostef room)

35.3  The University reserves the right to revise various fees chargeable from the students.
Provided that th: revised fee structure will not be applicable to students already on the roils of the

University, but will be applicable to new entrants only. Fee structure for students from non-SAARC
countries will be notified separately.

35.4  Fees shall be payable in cash, through Money Order, by a Crossed Bank Draft drawn in fuvor of the
Registrar of the University, or by credit/debit cards.

35.5 If a student fails to pay fees by the due date, he/she will be given two consecutive monthly
reminders to do so. If the fee remains unpaid by the end of two months from the du~ date, late fee to be
decided by the University will be charged. If the fee remains unpaid till the end of the semester, the
University will not release the results of the student an afer a further notice of four weeks will remove
the name of the student from the University’s rolls. Reads.ission of such students will be considered on a
case to case basis and will entail payment of Admission Fee again.

35.6 If a student proposes to withdraw from the University, he shall submit an application to the Dean of the
Facuity intimating the date of his withdrawal. If he/she fails to do so, his/her name shall continue to
be kept on the rolls of the University for a maximum period of one month following the month up to

which he has paid fees. He/she shall also be required to pay all fees/charges that may fall due during this
period.

35.7 Concession in Fee.-

35.7.1 Students who have secured admission to the University but come frum poor families and are unable to pay
the fees will be considered for partial or full tuition fee waivers, the rules for which will be notified
separately. :

35.7.2 Applicants for concession in fees shall be submitted in the prescribed form to a designated officer
of the University by the date as may be specified. Applications received after that date shall not
ordinarily be entertained.

35.7.3 Freeships granted during the academic year shall not be renewed automatically in the following. year.
Students in need of such concession shall submit fresh applications every ye:ar which shall be considered
along with the new applications in that year.

35.7.4 A student’s financial position shall be taken into account while making recommiendations on the applications
of students for grant-* "eeship.

35.7.5 Freeship granted to a student may be cancelled if his conduct or progress in studies i.s found to be
unsatisfactory or if his financial condition improves and he is no longer in need of fee concession.
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35.7.6 The University will draw plans for award of Scholarship/Fellowships to meritorious students.

35.8 Refund of i it etc.-

35.8.1 Security deposits are refundable, on an application from the student on his leaving the University, after
deducting all dues, fines and other claims against him.

35.8.2 If any student does not claim the refund of any amount lying to his credit within one caiendar year of
his leaving the University, it shall be considered to have been donated by him/her to the Students’ Aid Fund.

35.8.5 If, after having paid fees, a candidate withdraws from the programme, he/she shall be rofunded all fees a.nd
deposits, except tuition fee for one month, admission fee and enrolment fee, provided his/her application
for withdrawal is received within 15 days after the last date of registration.

35.8.4 Applications for withdrawal received beyond 15 days after the last date of registration would entitle a student
for the refund of security deposit only.

35.8.5 If a student owes any money to the University on account of any damage he/she may have caused to the
University property, it shall be, along with outstanding tuition fec and fines, if any, deducted from the
security deposit due to him.

REGULATION 36: Fees to be charged for Re-checking Evamination Results, Issuing Marks-sheets and
other Purposes.-

36.1 A fee of USS 20 per result shall be payable by a candidate who wants to get his/her results re:checked
in any subject/paper of an examination. Provided that the fee shall be refunded to the candidate if, on re-
checking the result(s), any error or omission is discovered in the results notified by the University.

36.2 buplicate copies of the statement of marks/degree/dipioma/certificate/any other document shall be
supplied on payment of a fee of US$ 10.

REGULATION 37: Fee payable to Examiners and Experts.-

374 The following fees will be payable to the examiners of Ph.D. theses:
i) Reviewing a Ph.D. thesis and sending comments: US$ 200
i1) Conducting Ph.D. oral examirations: USS$ 100

37.2 An examiner invited to conduct a Ph.D. viva-voce examination will be reimbursid travel cost to the
venue of the examination by taxi, bus or train (executive class or I AC class) or air (minimum economy
class ticket by shortest route), and will be provided appropriate boarding and lodging by the University for
the duration of the examination.

373 Exnerts invited for Selection Cornmittee meetings or any other meeting of the University will be provided
an honorarium of US $ 200 and travel / boarding / lodging as in Regulation 37.2 above.
37.4University teachers’ who are detained during the vacation for evaluating entrance test answer sheet§ will be
paid an honorarium of US$ 1 per answer sheet. In addition, half number of days they are detained for
examination work will be added to their garned leave account.
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REGULATION 38: Action agsinst a Teacher for Misconduct -

381 Where there is an allegation of misconduct against a teacher, the President may, if he/she thinks fit, by order in
wiitig, place ic teacher under wispension and shall forthwith report to the Executive Council the
circumstances in which the order was made. Provided that the Executive Council may, if it is of the

opinion that the circumstances of the case do not amount to misconduct on the part of the teacher, revoke
that order.

382 Notwithstanding anything contained in the terms of his/her contract of service or of his/her
appointment, the Executive Council shall be entitled to remove a teacher from service on the ground of

misconduct or for indulging in activities that are uniawful as per the law of the land or are against the
SAARC Charter.

383 Noa teacher shall be removed under Regulation 38.2 until he/she has been given a reasonable
opportunity of showing cause against the action proposed to be taken in regard to him/her.
38.4 The removal of a teacher shall require a 2/.3rd majority of the members of the Executive Council present

and voting.

385 The removal of a teacher shall take effect from the date specified in the order of removal.
Provided wat, wheie a teacher is under suspension at the time of his/her removal, the removal shali
take ef*zct on the date on which he/she was placed under suspension.

8.6 A tea:1er shall be removed from service only after giving thiree months' notice in writing or payment of
three moriths’ salary in fieu of the notice.
REGULATION 39: Action against an Employee other than a Teachsr.-
39.1 Nowwithstanding anything contained in the terms of hisher contract of service or of h.is/her
appointm ent, an employee of the University, other than a teacher, may be removed from service by -

the authc rity which is competent to appoint the employee,-

39.1.1 ifhe/she i found to be medically unfit to effectively discharge the ussigned duties; or

39.1.2 if heishe | &s been convicted by a court of law for any offence involving moral turpitude and Sm‘enced‘i“
respect tercof to imprisonment for not less than six montiws, or has been found guilty of financial
embezzlc rnent: or

39.1.2 if he/she i § otherwis. guilty of misconduct or of indulging in uctivities that are unlawful as per the iaw of
the tand Or are against the SAARC Charter.

39.2 Mo employee shall ‘be removed under Regulation 39.1 umtil he/she has been giyen a reasonable
opportunity of showing cause against the action proposed to be taken in regard to him/her.

393 Where the removal of such employee is for a reason other than that specified in Regglation 39.1,
he/she shall be given one month’s notice in writing or paid one month’s salary in lieu of the notice.

394 Noiwirhstanding anything contained in these Regulations, any employee of the University, not being a
teach r, shall be entitled 1o resign.-

39.4.1 in the case of a permanent employce, only after giving one month’s notice in writing to the appointing
auth. rity or paying to the University one month’s salary in lieu thereof;

5942 in a1y other case, only afler giving one month’s notice in writing to the apppinting au'tho~rit_) or
pay rg to the University one month’s salary in lieu thereof. Provided that the appointing authority if it so
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decides, may waive the requirement of the notice period.

REGULATION 40: Donations, Endowments, Chairs eic.-

40.1 The University may accept donations in cash or kind, from private individuals, families, corporations and
other agencies for the University’s Corpus Fund or for other specified purposes.

402 A committee of Deans, chaired by the President, will consider sll proposals for Donations,
Endowments and Chairs and make recommendations to the Executive Council about the
acceptability or otherwise of the offer and the conditions, if any, for acceptance of the same.

40.3 The Dean’s committee or its nominee(s) will be empowered to enter into negotiations, if necessary, with
the donors/donor agency.

404  The Executive Council will be the final authority to approve the acceptance or refusal of Donations,
Endowments and Chairs etc. as per rules approved by the Governing Board.

40.5  In case the Executive Council fails to reach a decision, the matter may be referred to the Governing Board.

40.6  Donations of less than US$ 2000 will be accepted only for the University’s Corpus Fund or for a specified
one-time award.

40.7 All Donations, Endowments and Chairs etc. will be accepted for a specified number of years to be
decided by the Executive Council upon recommendation of the Dean’s committee. Further renewal of the
term will also be decided by the Executive Council.

40.8 At the end of the term, the remaining balance under each donation/endowment/chair residual funds
will be put in the Corpus Fund or returned to the donor after deducting service charges to be decided by
the Dean's committee.

409  All donors to the University will have to give an undertaking that they, or the organization
they represent, believe in equality of all human beings irrespective of their religion, national origin, sex or
group.

40.10 No donations will be accepted from sectarian organizations that exclude any class or group of people
from its membership.

Regulation 41: Leave Rules.-
41.1 Teachers

41.1.1 All teachers will be entitled to summer and winter vacations as per the University Calendar
(Regulation 10). Provided that, if needed, the University can retain them on duty during the-vacation.
Teachers retained specifically during the vacation will be entitled to get a credit of earned leave equal to
one-~third the number of days they are thus retained.

41.1.2 Besides summer and winter vacations, teachers will be entitled to 15 days of camed leave per year. Earned
leave can be availed of or encashed when permitted, in units of full days only.

41.1.3 Teachers will also be entitled to 10 casual leaves per year. Casual leave can be used in units of half days.

41.14 Other types of leave like duty leave sic. will be on the discretion of the University till the rules are framed




e | e——— SR A}

b THE GAZETTE OF INDIA : EXTRAORDINARY [Part I 500

and approved.
41.2 Non-teaching staff:

41.2.¢ Non-teaching staff will be entitled to 30 days of eamed leave per year. Earned leave can be availed of or
encashed when permitted, in units ¢ £2% days only.

41.2.2 Non-teaching employees will also be entitled to 12 casual leaves per year. Casual leave can be used in
units of half days.

41.2.3 Other types of leave will be on the discretion of the University till the rules are framed and approved.

REGULATION 42: Tenure of Grade I Officers.-

42.1 All Grade I positions will be tenured in nature.

42.2  Tenure of Grade 1A positions (the Registrar and the Director Finance) will be 8 years without provision
of reappointment for a second term,

423  Tenure of Grade IB positions (Librarian, Director of Admissions and Examinations, Director of
Information and Communication Technology) will be S years with provision of reappointment for a
second term.

424  The University will exercise great care in ensuring adequate representation of the Member States
in the Grade I Positions, provided that no one country would generally occupy more than one position at
the same time at Grade IA and 1B levels,

REGULATIONS 43: Financial Contributions by Member States.-

43,5 The financial contributions of the SAARC Member States for the University will either be sent
¢lectronically to the Bank Account of the University with intimation to the President, or sent in the form of
a cheque or a bank draft in the name of “South Asian University”, payable in New Delhi, with intimation tc
the President of the University.

432  Contributions from Member States for any calendar year, which shall also be the University’s
financial year, may be sent by March 317 of each year.

SRIPRIYA RANGANATHAN, Jt. Secy. (SAARC)
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