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~ ~ fCC~C1fC4t1I('1~~ fccR~q, 2013

'tfiT. "fi. ifi 1/321/60/11.-:if!l;lUT ~ fq}(qfcHm1~ 31f~, 2008 (2009 ~ 8) q;1 '!:ffiT 21 q;1

~mu (2) et tmf ~ ~~ VlWT ~~, qRll1 'll11 q;1~f~~ ~ ~ 31f~, "if!l;lUT~ ~ ~ W1
(~) q;13i~-~ ~ ~ ~ ~ ~ ~ ~ VP.Tl1 fcfR<:rq0RTit i,f;ffi"if!l;lUT~ fq}(qfqW~~

VP.Tl1 ~, 2013 ~ ~, f;ffi l1fT.f 20 II ~ 7ii.f0 "ffill ~ ~, 31~ :-

fccR4Q 1 : mm ~
l.l ~ ~, ~ (fCfi" fcfi "if!l;lUT~ fq}(qfClI'JIWl (~) ~ VP.Tl1 ~ ~ ~ Tf01 ~ m ~ i,~
'(jqj"if!l;lUT~ ~ ~ W1 (~) q,1 3TIR-~ ~ ~ ~ ~ ~ ~ ~ ~ q;«ft WiT I

1.2 ~~~~mm~~~~~Cfitrrr, ~~~~~~~ f~}(qfqW~~ ~

3WWT c:rr ~ men3WWT c:rr ~ ~ ~ 31~8J WITc:rr ~ ~ m~ WIT1

1.3 (i) mm ~ a:rq;ff ~ G~ ~ Cfitrrr~ ~ ~ ~ -qfq ~ -qn ~ -gfuRfwn ~ W?1 ~-~

~~~·"31~17~~·11 ~~611 .

(ii) mm ~ ~ f.ro'r:f ~ ~ ~ ft:r.&tclT ~ ~ flcfftAjfq ~ fW:rr ~ I

1.4 mm~~31~8J~~~Cft"fq,1arqf~~~~-~~mm~~~~~~WITIG~,
f.:rlfll 3.1.3 -q;l ~ II ~ ~ "if!l;lUT~ fq}(qfqM~~ ~ 31~8J, <W:; ~ ~ ~ ~ m i~ ~~~
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2 THE GAZETTE OF INDIA: EXTRAORDINARY [PART lII-SEC. 4]

q~JiI<r1 3.yt:<:raf ~ c=rr 3{t..<raf .3fl1aft ~N Cfll~ctfit ~ a-m <:rT~ ~ .3tR ~rmr~
:m ~r ~ {§.)$q;,{, f@flCflI c;ffitur ~ ftt~ctfcl4..;qI(>l;q q:;r ~ ~. ~ ~rr dt
~ ~ ii1Q" 3-Jt.<raf q:;r ~ Cfita1r I

..:>

1.5 ~ m~ ~~r ~ ~mfr~ ~ ~ Ci11~(:f\ ~ ~ 3ft wr<:r CJTCR=£

~ <:rT~ ~ q:;r ~ WIT I..:>

1.6 ~mfr ~ ~ 3-Jt.<raf q:;r ~ctfcl~;ql(>l;q ~ ~ 4~fl,{ ~ "QCfi q;i<lO(>I;qWIT
- , ..:>

~ ~ q~I~H q:;r q(=ff ~I

1.7 ~mfr ~ q:;r 3-Jt.<raf ~ctfcl4..;qI(>l;q ~ 3it-<raf .~ ~'T ~ ~rnft~ ~
~-ctl~Cfl ~ ~ ~ 'QCf ~ ~ Cfita1r1

~ Cfim". ~. fcl~;q<H 'QCf 3tr ~;qA1 ~ ~ .~ ~ q;1~q;I:fl 4fiClf~ ~

tffi1 ~ dt ~ ~ 3ft ,3rr<:r ~ ~ ~lfCffi41 cl; .wm:rr ~M~~Ci ~lfcffi4i

Wft. ~:-
2.1 ~mfr ~ cl; 3tC;1trj~Ci1~ ~ctfcl~~I(>I;q ~ fmlur cl; ~ ~ ~ ~
flOHICCi qqc;:rr. firer 4~Clf~ ~ QN'II~~~ tR 3if cttlfhrCi ~ •. :nm ~
Cfl,~at1 q:;r ~~;

2.2 ~. ~~)\J1Ci1I~ ~ ~ '8~m~~ ~ ~lffl~~rr q{ fcl~<Q#1 c\;
1;[Jt;;q14Cf11.~ 1;[Jt;lU4Cf1l fl~I;qq; ~14Cf11 ~ -att-fmfar q;Aiffft4i eR
qqc;:rr 3fR ~ ~ ~~Ci41 ~ ~ ~ 6Qct'ftIT qqc;:rr;

2.4 1;[Jt;;q14Cf1l ~ IDt;q14Cf11 3tR '8~11Iq; 1lTta14Cf11 ~ tafit'lt'A1 * ~q

OHICi1ds1cl; ~ q;,~at1 3.fR ~ ~ ~Rif ~ ~ C6rrfT;
..:> -'-

2.5 ~lIfl~q; ~ .,3rr<:r ~ q:;r ~ ~ 3Cii tR ~~~Ci ~I iRrcl ~ ~ It
3tm~Cf(1 ~ .f@'8~ fi:nr q.;rc ~ 6Qctt=tiT ~ ~ ~ ~ ~ ~ fcn~4..lIl(>11Q

~ fcmf '8~m c\; ~ ~ 3-tR ~rnfi~ cl; 3tCi1H1~i1 c\; a4iiCi ~ ~
. ..:>

~;

2.6 ~. fcl~lIOH 'QCf 3tr ~1IA1. ell ~ fcnqfcf~4l(>1l1 cl; ~, ~-~ .
..:>' .

3-tR ~1I.fl~q; ~A~I~41 ~ ~rm;1 ~ ~4OHi1 ~ trct ~ C6jJT;
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THE GAZ lTF OF INDIA: EXTRAORDINARY fPART II!-SFC 4]

2 .18 fina~C\:t41 (>f:t4 c);" ~ ~ 3rr.J1 ~ ctiT ~ ~ 3tR ~ cfi'r mm 3ft{
, ~ .

3q:4\41 CfiT ~~;

:

2.21 ~ ~ 3ft ~rFCffi"q;l fina~C\:t4I(>1:t4 c);" 3{t.~, 3"Cf Cfl('f ~ .m:rcrr ~, ~
.3rr:t4" ~(ftm) m ~ C\CfRT ~<QCf(1 ~ 'H~RI ~ ~ 3ftlc:r ~, q;l

, ~
~(""<QFl/iQ (1 ~;

2.23 ~rmT~ q;l ~<Q1H1 1:.'Cf ~~<QIH~ q;l m~ ~ cfi'r Rllhl~~T ~ mt
finafa<;'<QI(>f:t4 c);" ~CfiI~<41 ~ ~ mr ~ 3ft 3"Cf ~ ~ ~!ffi ~,

m~~m«~; 3tR

2.24 fin a fa C\<Q1(>f<Q c);" ~ CfiF~Cfi'{0 1 c);" ft;«r ~<rcfi 'H<H$41 ~ cm>rr ~ .3rr:t4" .
, ~

~ ~ 3tR Cfil~al$ ~I

3.1 ~l"'Rfi ~ m CfiI~CfiI:fl q~CSlC\ ~ 3t;f mr ~ ~ tR fcfmt-ftpnt
~ 3tR fttnt. ~;

3.2 ~, fcmTcrT, ,m=m, 3fi:R-~ ~ ~, fm1CS1:;71(11~
~

~<4)al~m>rr3n-, Qf(1CfiI(>fm cfi'r ~ 3ft{ 'H<HIC(1 ~ c);" '>lfCiIJi tR fcfmt ~ mt
~

CfiI~CfiI:fl Q~cstc\ q;l Rllhl~~'t ~;
•

3.3 finCl~<;'<QI(4<Q c);" ~~ 1:.'Cf .3rr:t4" ~ ~CfiI<41 ~ ~ ~ mt
~ fctcsn:r-ahr~· c);" ft;«r <n\51Ci1IJITCfiT ~, m~ m 3mntra=r ~;

----------
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3.6 ~qmC\4I(>14 ~ ~ ~ ~ ~ ~ 3ttt ~ ~ tR ~-,,:) ,:)

~ tR ft1:nt 31IAild CfilifT ~ 3ii tR fcroR"CfilifT;

3. 7 ~q~C\..4I(>14 #l ~ qcJ q;r ~ 3ttt '8 JOt1C(1 CfilifT 3fi{ 3CfCf ~ q;r

qdffCfi,<UI ~ ~ ~ ~ Cfic=Ac:q' ~ ~ jf CfiI<nCfilfl qft:ClICI ~ fftQlIft:~r CfilifT;

3.9 ~.mrcrr :Afcld tA"04" qfclCfll cfi'r :u-;.ft ~ ~ 3fR' ~ ~,:) ',:) '1..'1'
~ q'Q4Sf)Ji ~ qlQ4=t{ift ~ ~;

3.1 0 ~q~C\.;q 1(>14 cfi'r qfu:rrJ1l ~ 3ii ~rcif, ~ tR fclf;"mm- ~ ~ qfu:rrJ1l jf
~ cfi'r 31a=tJOtRl eft .:rtIQJfI ~ ~ jf ~ fcl~4<Hl cfi'r CfiI<nCfilfl qft:ClIC\ ~ fftCfiIR~r

,:)

3.11 ~ cfi'r ~4tld ~ ma- .3lTCn<rcfl m, c=rr ~ ~ 3ttt ~ ~ ~rc;q;,
,:) ,:)

tJTft~, JOtIa=ta4 3ttt <mrr trct ~ N q;r ~ ~ c); ~ ~ CfiI<nq;lfI

qft:ClICI ~ fftCfiIft:~T ~;

3.12 qfu:rrJ1l c); :A~ 1(>Ia=tc); fmr c:Qq ~ ~ 3ffi" ~ 311<m'l1a=t ~ fmr ~
q;r~~;

3.13 ~qfclC\..4I(>14 cfi'r ~ ~ c); qft:ullsii cfi'r tI~ClIUII ~ ~ W ~.
c); fmr '8~RI ~ 3f1tlChIft:;ql ~ ~4Cfd~ ~;

,:) (.

3.14 ~ ~ lRJG1" ~ c); fmr q;1<nq;lfI ~ ~ RlCfiIft:~T ~ 3ttt ~,

<;. ~ ~, {iJO+lIa=t, rnC<>flHI, (>11$08'8, 3tITfU 3ttt ~ JTmIT (i<hHIa=t-~
.:

lRJG1" ~ ~ 31a=ts:?tC\a=t~;. ,:)

3.15 ~dl'{f@, t§l1~crfc"C1, ~' ~ 3ffi" ~(fCflF{l ~ ~ ~ c);

fmr CfiI~Chlfl q~ClICI ~ Slfcllq ~ 3ffi" ~ lRJG1" ~;

3.16 ~ JOtICH<>ll~ ~. ~ m q;a6ll1 CfiT ~~qIClcri CRG1T 3ttt cnm,
~4CHlqJ), fa~;lU{j 3ffi" 3q~4<H1 c); mm c); '8JjfilC1. ~a$CT1c); ~ ~ ~

~ ~. CRG1T,~ Jnq~<rcfl ,'HCH$41~; 3ttt
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6 THE GAZETTE OF INDIA: EXTRAORDINARY [P,\IU III SIC. 41

3.17 ~afcl411l(>1l1 ~ ~ ~ CflliiCfl,(OI ~ ~ ~~ ~ ~ ~
, ."

~ ~ fa1ol<r ~I

4.1 fa"~ctfcl<;'lIl(>1l1 ~ .m..""lI1ff <IT ~ CflliiCflI{) ~ (~3IT) ~afcl<;''lil(>lll CflT

c C>lQ~ftt:q ~ 3-ffi" ~afcl<;'lIl(>1l1 ~ ~ ~ <H1<H(>l~* ~ ti4'f1l ~rr ~
mtT ~ tifilal(>lll ~ ~<:m ~ ~ ~ ~I

4.2 ~ ~ a-~rr ~ fa?;~r <H:i4I(>1l1~ <H~I~~~JCfl <IT {illCf(1 ~ (~)
."

fmafcl<;'1I1(>1l1 ~ ~ ~ q:r-clla~H ~ ~ ~ ~ ~ ~I

5.1 fa"~afcl4111(>1l1 ~3IT ~ ~ * .m..<.ra:r fa"~afcl4111(>1l1 CflT ~ CflliiCfl,(OI, , ."

~ cRm 3-ffi" ~ ~ ~, fcln1'>(1I 3-ffi" ~ <H1<H(>l~~ ~ ~JOOtA4H 3-ffi"
."

3,(1 '(41 <Lt') ~I fmafcl4111(>1l1 ~ ~ CflliiCfl,(O1 ~ ~ .m..""lI1ff ~ l:JR1 tiJOOtAlI
, ."

~lfct(1l1i WfT, ~ ~ eft iJT<fr ~:-

t:rt=r ~ C1Cfl".m..""lI1ff cfi't ~lIfct(1 ~ cfi't ~, qf{;q)'l1aotl CflFzi(>IlI CflT~ CflliiCflI{)
."." ."

~ fa"~afcl4111 (>I1I ~ ~ CflliiCflI{) ~ cfi't ~RJ4(1 ~ ~ cfi't ~Ifcffi 4i
, ."

CflT~ cRml

5.1.1 fa"~afcl<;'lIl(>1l1 ~ ~ fi)"oo 3-ffi" ~ CflAillf{;q1 cfi't CfllijCflI{) qf{bj4 ~

3iCTi<Ale,aot~ ~lIR(1, filc>icifaot3-ffi" iSH&I@ ~ ~ ~ .m..""lI1ff Cflliiql(>laot ~
." ."

WIT I

5.1.2 3lt-<.ra=r ~ fi)"a=rur 'Q'Cf ~ CfiliiSf1<A~,fcI'f(1H fiIarr 3fR qI611ilil'( fclCfilti
." . '

~ fl<Aera 1I 3fR Q cfi) Cfl'( 0 ~ t- ~ 3,(1 {Cd <Lt"( WIT I
~"".

5.1.3 fa"~afd4,1IINlI ~ ~ ~ ~ ~ * .m..<.ra:r ~ qm ~afclt\1I1(>1l1 ~ ~

3ft ~ CflT ~~ ~ cfi't ~tfCtC1" ~ 3fR ~ ~afciC\lIl(>1l1 ~ ~ {i~,

~3IT, ~ <f;W 3ffi ~ q~ti;d·* ~ ~ ~ ~ fttftt mar ~
." ."

~/mfia;rCR". ~ ~ I

5.1.4 .m..<.ra:r ~ tffi1 3iICfiftHCfi ~ .4iT 6)$Cfi'( ~ 1TcfiR cfi't ~ftlli fCI')tct ~

CflT~ WIT I
t
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5.1.5 3ft.<la1 31RC1 (1~ ~rr ~ ~~~fcl<;'<lH(>ill mn ~ ~ ~ ~
~afcl<;'lIl(>i<ll ~ SfRt~fU ~I

5.1.6 fct~afclc\lIl(>i<ll ~ fa1u1<r ~ ~ ~rfct<:r <'fiT ~ fclclla'lCfl{oj .3-th" ~1f
CflI4Cfl{OI ~ CflTciT ~ ~ 3ft.<:ra=f ~ ~ 3ft ~1F8~Cfl ~rfct<:r CflT ~ 3ft

.:)

3"CfTt.<la1, ~afcl<;'<lll(>ill ~ ~, ~afclC\~<llI(>i<ll ~ ~arcfi, ~ qfi{"Hl ("ifJolkl

~ ~ <.TT~ ~ <.TT~ ~Cfll<ll ~ ~ ("liT) CflT Sk<llI:z:i'1Qf(i Cfi{' ~
.:)

~I

5. 1 .7 311.<:ra=f3a:r ~ ~IfCh1 <lll <'fiTlFITaT crtm, Fv1 {"iCfll ~ ~ cltt qt 3 (>'(4& ii1ffi. .
fcR:rr dT<rr 6, ~ ~ ~ fct~ClfclC\lIl(>ill ~ ~ CflI4Cfl{OI ~ ~ 3ffq~<:fCfl" <.TT~ .:)

31lcrtllifJ1Cfl~I.:)

5.1.8 3ft.<la1 qf{{"i{ ~ ~ ~ 3ft CflA'tlI:ft 31t'fCfl" qc; eR lTcfl

~~/~/CflI<ll'i(>ill ~ ~afcl4.<llI{>l<ll ~ ~ fcF;cr -aT ~ ~ 3la=<T

~!<ta"/:$~lcrt/CflI4Icl<ll ~ ~:lIcrridftct ~ ~. 001=f ~l lJC(l 4R{"i'( ~ ~

qR'H,( * CflA'tllfi<41 <\;: fttIGiict'(o[ cF ~ ~iRft ~ <\;: JiCri4l{)C!Gicfir ~~
.;),

5. 1 .1 03ft.<ra=f ~afcl<;'<lll <'i1I ~ ~ 3tR :ffitlCflIR<41 ~ trtT<frm 3fCrtU ~
:8(1)tiI"fcrtCfl ~ ~ qfr ~ ~ tf{ ~ ~ ~ q{" ~ ~ Sf:z:i'1"fG1I~3tm<:fCfl" qcl....:) ...
~ ~ ~ra~ ~ mft 6, ~ artT CfltaTI

5.1.113{t.<:rlff ~ qrn ~lhI1ffi~(1 faITfl<ll ~1~(1:ai~:

(i) 'f/,(CflHl 3-TmIT 3fG=<lT~ 3-TmIT ~ c;r<4"jjcrtl~ cll~4i ~ ~afclC\..:aI<'ill

~ ~qC:lG1 q{" ~ d'fQ" ~ ~. ~3lT q:;)- fle;I'lI(11 ~. 3tR.. '. .:) .;)

~(1lafcTl":iF4~Cfl(i CRG1T'e, e, J

(ii) ~ ~i:r 11 ~ 3ft fI~<'icrli_ mt :8dIW~o:a'l $c-<uR 11 c;rQ~fU:al ~ SfQ~1~
f.dlf(1 ~I

I
I

•
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8 THE GAZETTE OF INDIA: EXTRAORDINARY IPART III -Srr. 41

(iv) fchCl~e;<llI(4<ll' wrcrr ~ 'GfI'FT ~ t;TCJ(1T ~ ~ 3-1tt ~ ~
, ~ ~

~ qral ~ ~ ~ (fchCl~e;<llI(4<ll ~ ~) ~ q~lI~;:J1G"1I ~ ~~ '

~ ~ 'fCt~tRt ~ ~I

(v) mfr Cfil<IT (~ .w.rcrr ~) ~ ~ ~IFH~Ch ti'fCt~ChRt 1RJG1~ ~Rf 1%
" t.

fct~CI~C\..<llI(4<ll~ ~ ~ ~ 311~R:ct ~ crnfi ~I

(vi) CfiT<l' ~ ~ ~~e;1 m ~ 31lqfclll1 ~ ~ ~~C\I 31trcrr ~ 'fCt~ChI'{ ~
"

3ffi ~ er ~ ~~e;I3IT ~ e;"U ~ ~Chlict<H ~ ~, ctT 3o:t 'fCt~ChH ~

~ ChHO~ CflT ~ ~I

(vii) ~ 3fr ~ ~ ~ 3ffi l:!Cfl ~ ~~ ~ ;r:ID ~ ~ ChI' qCrlrnll~""Crl ~~ ~'" ~
ti'fCt~ChRl ~ ~, ~Rf 1%lRft ti'fCt~CflRl 3ffi qCrlFohl~""Crl ~ lRft ~ ~t. t. ~

~rrfm>r ~ ~, ~ 1%~01clTct" ~\(1~<ll Cflt ~ 3fTdT srrar ~I

(vi ii) mfr ~ ~Rf ti <"fIlSf""CrlCfI qn:r ~ ~ fchCl ~C\..<lll(4<ll ~ Cfla:hu ~:di CflT Wft
~ ~ '3ftOT 3ffi ~ ti 'fCt~CflC1q:;ra:rrIc,

(X) fchCl ~ C\..<lll(4~ ~ {~«;I{, ~]Cf) fct:ct", qfre:rr-~ ~:j:;ICfI, ti CfIIlI1 ~ gra" ~
~ 3ffi ~ t- ~yq:;f ~ <mrr 31CTrrfir<;r ti'fCt~CflC1 ~I

~ t.

(xi) 'GfI'FT ~ c:am ~("C1q~~C1 q~lI~""CrlI3IT ~ ~ msrrm ~ an! ~fttf ~'
~ ~ ~ q:;ra:rr 3ffi ~ ~~ ~, ctT ~ t;441""CrlI~ lTcF 3mdT ~e,

Wffi ~ ~ 311<Hffi acrtTl .

,"".

(xiv)~ fchCl~C\..<llI(4<ll ~ CflAillfi ~ S11(4{lI~~ .w.rcrr q;Ac~ ~ JlCl6(4CrlI ~

CfiRUT <:IT ~"T'~ ~ ~ .w;rrc<r 'CfiJt .w.rcrr tra=r cf;'r .w;rrc<r. ~ eR ~
. ,j .

~ ~I ~ CrlCfl{lICrl5000Jl<Hfich'l SR>R' t- ~ ~ ~ ChI' WIT 6, ctT
. .:> ,"

3rL<ra:r CflI.aCflrfl qf{lSfe; CflT ~ ~ ami
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(xv) ~TRfi ~ wrcrr ChI~ChI:fl ~ ~ ~-~ tIT ~ ~ aT ~ ~
3fci=<:rFcln1~II ~Ifct:<ill i I

5.1.12 3-Tt-<rer q;T ChI~ChI:fl ~ ~ tl6<HQ ~ CiChGi~4iI 31R tR"-CiChGi"'l4il ~ *"
~ ~ t=C1"jChQ Cf)T ~ WIT ~~Rf fcf;" ~TRfi ~ c;qm 31<T"1<H~R;Ci6WlC Jt ~c. c. - ..:>

~ ~ fcf;"m dT<IT ~I

5.1.13 3-Tt-<rer q;T ChI~ChI:fl ~ ~ tl6<HQ ~ l!Cfl ~ *" ~ l!Cfl fr ~ ~~
~ ~ ~ ~ Cf)T~ ~ .3fR/wrcrr mo:T Cf)T~ WIT ~~Rf fcf;" 6WlCc.

Jt ~ ~ ~ fcf;"m dT<IT ~I

5.,1.14 3-Tt-<rer q;T ChI~ChI:fl ~ ~ tl6<HQ ~ lRt ~, ~ fct~CfFcle\..lIl(>fll Jt
~~ tl<H~~ ~ ~, q;T tl<HlC(1 ~ wrcrr ~ ~ Cf)T ~ WIT ~~Rf
fcf;" lRt ~ Jt ~ ~ ~' cllfct:<im q;T 'H"mT <ft srr ~ ~ I

..:> ..:>

5~1.15~ q;T ~CfFcle\..lIl(>fll ~ tre'Jt tl<H$ffCiI ~, ~ .3fR ~ ei@ICl31

Jt ~ ~ Cf)T tRT ~ 6Tm1
- "'

fclfil4A 6: ~ 3fk fi»tF" '

6.1 ~CfFcle\..lIl(>fll ~ ~k1~~Ci ~ ~:

(q;) ~ fa'11l<T"llJCf ~-c;ife\..~)f7I4iI ~

(~ 31-~oll(>fJ fa '11101 ~
"'(-n ~ lJCf '{tlll101 fa'11lO1 ~

(~ d'ffU'tC1" lJCf ChJOOQlc'{ fa '11101~
"'

(51 Cfl<'ITlJCf B31I$01 ~

(~ tll<HIf.;)Ch fa '11101 ~

(lJ) tHI01fac:fiJ~,

(~ ~rn=:r~. . .
(~ ~~: .. :

(31) 'l.dfG1ICiCf; ~ ~

(C) ~~~

6.2 ~ ~ ~ 'QCfi" :8Chllllt.<rar Wm ~ ~ ~IFHfa:lCfl ~ 6Tm om
. ..:>

~ ~ mtT ~ fshlllCh(>flcfi Cf)T~ ~I

6.3 ~ ~ ~ ~ 14.4 cl; 3f01m'(" 11f5<; ~ ~ 6Tm, f.;)tlc:fiJ
..:>

fa fa:l4 tH 11 cl; .3f01m'(" ~1fct:<i4 i ~ I '
, ..:>

3446 G1/13-2
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10 THE GAZETTE OF INDIA: EXTRAORDINARY [PART III Sr« 41

6.4 ~ ~ m~ ;8~IQd ~ CflI~Sf1CH'~ ~ mrr-r ~ m~
Ql64SfifH ~ 3fR" '4I6ik(H CflI~Cfl(>ilcn CflT fclCflff!(i Cfltml ql64SfifH aim ~" ,

QIQ:llc-('H CflI~Cfl(>ilql 3fR 3G'fcJl Q~ClC'lIT1' Qt ~ ~ \51IQdfi 3-fR ~ .m..~ diSc>r

~ JiJflCflH ~ "'1IQdll 3-fR ~ ~ ~ 3iCi1CH)C'\Ci1lt~ fcI:;<:rr~IQdlll, .;)

6.5 ~ ~ al~Cfl rn:i ~r ~ ~ R ~ ~ ~ mr qfre:rr ~ BW1

"QCf ~ cnm- cRml ~ ;8CfiFll' ~ ;8~IQfl CflI~SflCHl~ ~ al~Cfi ~r

qfnm- fcnafclC\.41(>f4 ~ 3i1:m~(i ~ "'1IQJft,

6.6 ~ ~ ~ qm lJill ~ lJill ~ ~ ~ ~ ~ ~ ~, ~ gra.,
fcn)l!r ~q; ~/3ftrcIT ~1I'HFvlCfl ~IR(i4i ~ CfR" ~ tl

6.7 ~ M~ ~4fcl:c1 3it-<:rar ~ ~ ~ M~Rllhl~~r ~ 3fTUR tR cf:r.;) ,

"'1IQdfl ~ 3VJCfiT CflI~CflI(>igra., ~ ~ 31a'Hlvl) ~I

6.8.1 ~"QCf {'H14Ci1 fcl:nlCi1 ~ ~ cJ ~ ~ ~ ~m=:r fct3rrJr 3fR
{'H14Ci1 ~m=:r~ ~I

6.8.2 dJfUIc1 ~ CflJOC4c{ fcl:nlCi1 ~ ~ cJ ~ ~ dJfUIc1 ~ 3fR
~"'::" ,.,.

CnJO<4{C{fcl :n1Ci1~ ~I '..

6.8.3 'HlfHl~Cfl fcl :n1Ci1 ~ ~ tJttr ~ ~ ~ ~m=:r fcnrraT, {1"'1a11fd

~m=:r ~, ~ fclCflI'H .m."'4"4'G1" ~, men a:frRl lJCi" ~l'T"H'Vf fcrnm ctm
3"icl{ftt~4 ~ fcrnm ~I

6.9 ~ ~ ~ fcnrfdIl (~ fcf; 3Q'()Cf(1 fcl~4fH 6.8 eR- 3(>'Jl;rn fcf;<:rr dT<lT

~), ~ ~ fcnrfdIl ~ .m.<:rar ~, ~Rl fcf; 3q,()Cf(1 fcl~4fH 6.6 ~ ~ l1C'\m
.;)

~Ifcl:c14i ~ ma rr 3fT fcl1:rm cfic«;r ~ ~ q;r c;rfd~ fU(:q cR-a)" 3fR er
~fI'H~Cfl ~ ~ ~I

6.10 fcnafclC\.41t>i4 CflI~CflI:fJ q~lSlC'\ ~ cnm- ~ ~ cm;fr c;rf?t;41 'CflT 31'1QI(>iCi1

~ rr ~ ~~~~~ ~~I

s.to.tav ~Ifcrnm~/~ ~ ~ ~ c;rfclla cfit fcnafcl<;'41t>i4 ~

~ q~lSlC'\ ~ mfH(1I~clCfl ~ ~ \51IQJft I ~ ~ q~lSlC'\ ai:r ~ ~
~ 4)J4cll m:r ;8Jlclcll ~ c;rfcllaCi11 'CflT ~ Cfi«'IT ~ m ~ fac-(1"14 fctqa,nrr

•~ ~ 3tR fam 'HOlfd ~'foifUcfit ~ ~ ~ eR- 3IT~Cffi1a'f ~ q~'tlf(1"

CflI~q;I:fJ q~lSlC'\ ~,~ ~ tfit fflq)I~~r ~I
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8.4 3i1$Q'fIQQ'fI q;r ~m:rGM" CflI:4ql(>fCfl q~bJ~ Cflt 3i1$Q'fIQQ'fI ~ ~ ~ ~

~ftU ~ aM, m ~ftU ~ ~~Cflctl:m ~ ~II'f1~Cfl R1'Q) "QCf ~ ~ al~Cfl

iWfC ~ if1t *~q;1~ ~'tCfitm I

8.5 311$Q'fIQQ'fI ~ tJm" ~ fcl?\.alCJ1/~ ~ ~ ~ 3ft M ~CJ1CflI 3q:Q)ClI

mcll m ~ 3frcR 3tR ~ ~ ~lf ~ fchafcl~~I(>fl(j "QCf ~m:r~ ~ 3q~Cfct
, ..;)

~~ 311<Hi1lct ~ ~ ~ fcf;m ;:J1IQClIII

8.6 311$Q'fIQQ'fI ~ ~. m ~ ~ ',:U:8fJ1Cfl ~ftU ~%csrl ~ C<lllqCfl ljRff{

~ ~ ~ qftq;r ~ Cfitml

8.7 311$Q'fIQQ'fI ~ tJm" tflQil~ ~ ffiRl41 ~ ~ ~TItl fcl?\.~I~ Cflt Q\l1ltct

~ q;r fclCfl(>'q ~ I

9.1 ~afcl?\.~I(>f~ ~ fcl~~J4 * ~ c;tfsh~lIj 3NCJ1ICfl,( mcll ~ ~ 'fI~f~

~lf * ~ q~'fI,( ~ Cfitml

9.2 ~ q~'H,( ~ tJm" m Jrqa:rr ~ "QCf R1'Q) ~, tffi:r fmlur m ~
.;)

CflI:4SflJ41* ClIOla,ctl ~<:j3401 ~ ~ 3=fC=ff "QCf ~ ~~ fchafcl~~I(>f~ ~ ~~Jii-.;) ,

fcl~~J41 ~ fcl~<:jf;)ct cfi'r ;:J1IQClf!I-

9.3 ~ q~'fI,( ~ ~ ~ c;tfctla ~afclC\~I(>f~ ~ ~ q~'H,( ~ mcll, ..:l

~ 'fIC\'81 ~rr ~ 31R ~ Cfll~al$ ~ ~ ~I

9.3.1 ~ mcll ~ 'H~'81 ~T ~ q~'fI,( ~ ~ ~ ~ c;tfctla ~ .;>
Cfl«1T ~ ill 3ff ~T q;r ~T <H341(>f~ 'QCfl CAQ Iq Cfl c;tfctl a cfi'r ~ q;1~ ~T Cfitm ~ ~

~ 'Hftl a I(>f~ ~ J=JTt.:ml ~ ~TRfi GM" q;f 31d)~ ct Cfitm ~ 3ifct;I:r fa1oT<T ~ ~ ~
3ff c;tfctla "eR CflFaql(>fCfl q~bJC\ q;r fctm{ ~ CR ~ ~I

9.3.2 ~ ~afclC\~I(>f~ ~ 3frc:R ahfr<f q~'H,( ~ ~ ~ ~~ J4$'H'H. ' "~~ ~~rJft.<re1 c;tfctlfclct ahfr<f q ~'H,( ~ ft;W .mrcmurr ~ 'QCfl c~ Iq Cfl

c;tfctl a ~ fctm{ -famr ~ ft;W 3ff ~T CflT 31a)f{,j ct Cfltm f@'H cA q~'H,( ~

~ CfiT c;tfctla ~I ~ ~ ~T 3ff c;tfctla q;r 31CJ1Jf1~CTlCR(IT ~ c=IT ~ c;tfctla- ..:l

"eR .maT Cfll~al$ ~ ~ ft;W fcl~~J4 9.3.1 * ~ c;tfsh~1 31qCTlIQClIII
•

I

••
9.4 ~ q~'H,( ~ ft;W ~ c;tfctla * fclf1C"1 .mrcmurr C\fctl~;:J1 ~ ~

~ ~fCJ1-~ffi1ct ~.~ -m:
, .

9.4.1 c;tfctla CfiTm<r ~ ~ ~ ~ftl,~1
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9.4.2 '>ffC1lfaC1 ~ qfhn ~ ~ CflliiCflc>iIQl c)1 faCl{OI ~ WJ-WJ mm q{"

~ ~ ~ ~ Vc:f ~, ~~r qral ~ faC\..lIl~ C1m ~ cf:t ~ ~
~ CflliiSfiCH/ffiRllli C1m ~ ~ ~ mra:rr c)1 ~ faCl{OII

"-

:: 9.4.4 '>ffC1lfaC1 ~ q~tH c)1 ~ :mcr~~ CflIli'kCHCfl fCllll,C11 ~ ~ c)1~
ftiRr '>ffC1lfaC1 ~lItifa?!Cfl, ~1ffi1q:; C1m fa,cfllI ~IRC1111 CflT '>f,lII 4I"1CrlI

9.4.5 ~ q~tH ~ ~ c)1 ~ ~ Vc:f '>fiHc>iCrl"CHCfl c>iIJlcfi c)1 ~
"-JiCrlCHIfa?!C1~ ~I~ ~

9.5 3fCl"t.TRUIT afC1la"1 C1m 3fO='4" ~ afC1ladi ~ ~ qfu:r{ cfi '>ffC1ICl c)1

JiCrlCH'laCrl c)1 ~ ~Tmt~ ~ ftq)t ~ ~ Vc:f 31CrlHiaCrl c)1 ~ ~ fm<fr~ ~
ti ~ kl CflT ~ q;tJn-1

~

9.6 ~ q~ti{ t=~ ~ cfi ~ ~, fcrm qNur, fcrm ~ ;H{ilCrlI C1m

"-mm.rr.m cfi ~ ~ crtr '>f1};lIl C1m m& iC1 -3f4VfTQ" ~ ~ ~ Cfl{R C1m~
fch·~ClfaF.!l-:r-all"""I-::Tc>i"TTlIc)1 fa?!lIJ{j c)1 ~ ~ q~'tH cfi ~ (>ITJf ~I ~ q~ti{ ~

, ~ ~ "
~ cf:t ~ ~ CflT fa?!a $Crl fA \jj CSlICrl~r ~ fcl:;m "11Q Cl 11 C1m '>fill (4Crl"CHCfl" ,~ ~Tmt~ ~ ~ ~ ~ tiat=ll ~rr ~ w "1IQJf\1

fa~;qll 10: ~qfa4..;qltot;q ~ *~os'(

1o.1 fchCl fa<;'lIl (4 II titA RA ~ q"{ '>fill (401 q;tJn- C1m "QCfi ~ ~ it
fa?!k1Q~C1 cJ :iltAf(:'C M:

Jf/trl'fJ!f MR <
~f}rlq;lc>IJ;t MR< -

26 ~ 8" 10 !a\4;RSU.,
11 \iMC/f) 8" 25 11/

26 11/ 8" 25 ;;p>rrf.,
11 !a\4kl< 8" 10 \:i(riC/f}

(~ 3Q<)cfi1 Fctfit 8C(1flUrl J{tTcff fiRIT 87a\:1lfi!lq; Wt;i; ~ ~ t (jif.,
JIdR>TT q;rq ~ P!l7[ ~

10.2 ~Clfaalll(4l1 it tiC(1l$ it 5 ~ m WIT ~ ~1fa?!aH ~ 'Cfaal'C CflT ~, ~
Wftl ~ q;rij- facRr mC1": 9 rl ~~ 5.30 rl (1q; ~ f:;1tiA .3iTU tit CflT

~Wrrl
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10.3 ~ ~ * ~ . ~a~ct:al(>t:a ~ ~ ~ 3tTO g:1l:m ~ tntljOIl

Cfltm f:;1'Hc\l iiR it CflI~CflI;fJ ~ ~ <A"rl«iIfi1~r ~ m4l ~rr it ~ ~
~ (§;1l1l~tR ~ fcroR ~ cfi ~ (=I<:f ~ ",,(141111

.;)

11.1 ~ ~ it 'Cfc1l ~ qntljG (~~. ~~:a1H it GM ~ ~lVdTf)

WIT f:;1'HCflI m5Gi ~ 14.4 *~ ~ ",,(141111 ~ GM ~ ~ ~.;)

~~I

11 .2 qntljG ~ cfi ~ Cfl!~Cfl(>tlcft CflT ~ Wrr Jtn" ~ FvtMfi>'lffiiff
CflTt ~ CflT~ WIT:-

11.2. 1~ it fm:ror 'l!Ct ~~ CflT'H1H;rQ'l:I ~;

11.2.2 ~ qntljG q;)' ~ ql6'l:1SfiA it 3ifi1I1'i)Gfi1~ fflcoln~r ~;, .;)

~;

11.2.4~ it fm:ror qc;l cfi ~ ,'HJOiI~ Jtn" qGfi111H~ ~ qnl'ilG q;)-

fflcoln~r ~ 'l!Ct ~ CJlllI)"rlfi11cfi ft:ttr 'ftCflI'l:lIt.<nff ~ m?xr 'H~klll1 ~ ~

CJIIf(1lciitR ~ m- cfi iITG' fcn:rrm CflTdT6i1 ~;

11.2.S'H:likACfl CflTt cfi 1:.<"'l:IiCflO1cfi ~ 'HllHlrQ ~ C\<m' ~;

11.2.63Gl 3M')Ga,,(~ q;)- ~nuM ~ ~ Rlcoln~r ~ ~ ~ ~ it C\<m'
~ "JfQ" ~~'l:ItHi cfi ~ ~ M ~ m- cfi <ITnftn<rr dTlIT ~; .

.;) .

11.2.7fWflur 'l!Ct ~nu cfi 1H101q11~ ~ cfi ~ CJIIf(1IC11tR ~ ~ 'l!Ct

~ qnl'ilG q;)- ~ 1jlCflf{ CflTCJIIf(1laCJIIf(1(i~;
.;) .

11.2.8~ cfi ~. ~nuq;)- ifq;rqT arrr 'l!Ct ~ qnl'iJG ~ ~nuqnM~ tR

fttnt ~ ~.,,,, .
.;) ,

11.2.9 CflalT.m cf;r 'HllHlrQ ~-~ C\<m' ~;

11.2.10 u:m cfi Cflc;:aIOIcfi ~ it ~ ~ CJII@IClltIT fctmt ~ ~ '3r:f m
qnl'iJG~~~~;.;)
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11.2.11 ~ ~ ~ ~b:qIR(1 ~ ~ ifiU{ ,~ mi mCi14A' c):; ~

~ ~ srr ~ ~ 3tR ~ ~ AIA<'fi tR ~ ~ Jfllfih ~ ChI;QChlfl

qf{lSIe\ ,~ ~ ~ 3{t..""<Tal~ ~ ~ ~ ~ ~;

11.2.12 ~ ~ ~ c):; ~ ~ qf{lSIe\ eR ~ c):; ~ ~ mT

fI~Q c):; 'd1O'G1 cfi)" ~QiIf{~T ~;

-
11.3 ~T fI~Q ~ 'Qql ~ crtlT 10 ~ ~ ~ IJIIA&(1: ~ ~ tr fle\f04.:»

c):; ~ ~ ~ ~I mT fI~Q ~<h1Qml(1 c):; ~ 3c-(1{e\141~:-

11.3.1 ~ ~ 1JII@lm(1 ~ ChI;QSflJ"ll~ mT ~ ~ 3w~e\Cfll c):; ~

~Ci1(1A ~ ~ ~;
"'

11.3.2 ~ ~ 1JII@lm(1 ~ ~ ChI;QSflJ"ll~ mT t<1 mT trtrelT c):;, .:»

~~~~~;

11.3.3 3ITR q;fcf; q;r Ji.(QOIjChCi1~, 3AA')e\ClHl cfi)" 4Ia4(11 ~ ~ ~, Cf;C-

.3-Tfq; Ccll$~fI ~ ~ (1tIT ~4~(1 3CFIFI')e\ClHlcfi)" 4Ia4(11 ~ ~ ~;

~

11.3.4 4')Q~g) c):; m:rr eR ~ 3116iR:(1~ c):; ~ 1JIIf};41mCh~(1 ~ (1tIT . :

~ eR ~ 31ir1J"l)e\Ci1c):; ~ ~ ~ cfi)" ~Qilf{~r ~ ~ (1tIT fiChllllt.""<Tal• y'('1"fJ .:» .:»

.m.rcrr ~ c):; ~ .3fci'=<f ~ 3fmIT ~ fI~Q eR 'HIA Icrll 3fmIT ~

~1f4:(1l1i/~T ~ ~ ~ fcfl ~ ~ ~-~ tR ~ ~ ~ ~

~I

11.4 ~

. 11.4.1 ~ 3ft.<rei ~ cfi)" ~ 1<>iI:4all (1tIT ~ cfi)" Cf'l1;Q'H",~')vcr Cf'l1~1\(1

qf{~IR:l(1 cRml " '.

11.4.2 CHl.r1'(1Ci1fI:r /c):; ~ .3fdTf(1 3tR Ci1ClRH dt (1tIT ~f1(1Cf'll(>\)Ci1:flcA fc'( dt \71Ci1Cl:fI
"' /.

mi .mm- dt ~ cfi)" 'HIAlcrll ~ 31ll1~f:j)(1 cfi)" "UQafll

11.4.3 ~ 3ft.<ra-T~ ~ ~ ~ l\" .m.rcrr 3{t..<rei c):; ~ tR .m.rcrr ~, .:»

c):; 'He\f4l dt ~ ~ ~ .~ ~ qfqcf ~ ~ R:lml(1 ~ tR fc:r~N~ ~
~ fICfiCfr t I ..
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12.1.2 ~ 4104Sf1tR ~ ~ "~ Ucr' q;r (11("4;q ticJ ~ ~ ~ ~ ~ u;r;r, ..;)

~,iRlCfl 4104Sf1tR ~ ~ ~ * Wi ~ '8CC'fI$ ~ ~ 3fn" ticJ ~ 3ntfr ~
c;j:zi)dl~TT(qfCfiaiT ~ ~ ~ cl; ~ ~ '8CC'fI$ ~ ~I ~ ~ ~ m *'
~ ~ '8Cct'$ ~ lJCf) tit ~ m ~&iffiCfl q:;amIT ~ 4'<?lISf1tR ~ 2 ~ 4'<?4Sf1tR

3fn" ~ c;j:zi)dl~JT(>ITClI'C:t$If{Cfl CfiaiT ~~ M ~ "<R ~ c;j'4'ldl~m;rr ~ ~ '8CC'f($

4 Ut ~ ~ ~ 3fn" ~ ~ 2 ~ q'q4Sf1tR ~I

12.1.3'~' (lfi") q;r (1kq;q ~ ticJ IT ~ ql<?lISf1tH CflT ~ cm! ~ ~ ~

~ fcf;"12.1.2 ~ ClI ,&a I ~ ~ ~I ~ ~, ~ u;r;r h d'1"m ~fru~ 3fmrr

cA ~ 3fmrr :8f.F1CTlI't*' ~ ~ ~ q;r ~ ~ ~ *' 3{t.~

~~fcf;m~~~1

12.1.4"cUs<' q;r (1kq;q 3'8" ~ ~ ~ ~ ~ ta1 ~ ~ ~ ~ Q,<?lISf1tR ~

tR ~1I iCflIl"l *' 3fI1lR" q"'(" ~ ~ CflT h ~ ~I
"

12.1.5"~~' (~) q;r (1kQ;q ta1 ~ ~ ~ ~ ~ CflT ~ mr ~ d)s

~ '8<H(1~1I ~ ~ ~I..;)

12.1.6~ m ~ ~ "Cf1;9.§HzC:t ~ ~ ~'('(1')\J1')4')ci) ~ q"'(" ~ ~ ~

QlqllSfltR ~ "Vai' ~ <>fr ~ 3fn" lfi"~ sl@c ~ ~ mCTt"~ ~ Q,<?lISf1tR ~

~ ~.mt ~ ~ $I~(>I ~ ~, 3'8" ~ dt ~ ~ ~ ~ Cf1lFl<'lRC:t

~ ~ ~ ~ ~ dfUTOiTf;!<hTIq(1 l\4" dt ~ ar ~ ~:-

CGPA = (LN/I = 1 GIXCi)/N

12.1.7"lhl$CTl~ ~,~~ ~' (Qlh\J1')4')Q) ~ T;fCJCTt" m ~ .~ ~ ~
f;!ISQIClII"I ~ 3ffitR" ~ ~ 3tR ~ dJUTa:rr QI<?lISf1JOl~ ~ 3fCrtU dt ~ irl!
l13fr Q,ollSfl<H~ q;r ~ ~ STCT q;r $fc4tRl(>I ~ ~ 12.1.6 dt ~ q;r ~
. . ' ..;)' "
~~~~~~I..;) •

12.1.8"~1$1I"I(>I .cUs<' ~ ~ m ~ ~ lhl$CTlc>! ~ ~ ~ 3frt:fR q"'("

fcRfi ~CflT ~ cm! m cf;·fI<H(1~lI ~I
..::>

3446 GI/13-3
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12.2 ~ •• fiN qnrcn
12.21 qfr 3Rf1actH roT ~ ~ tmr WIT ~ ~ J't1r4dl qrc:c:r -H'FtrI;r{ ~
10+2+3 ~ * ~ ifro'/3iQ'8~ ~ ~ cfrr ~ ~ ~ ~ Cfil1 50% 3icfI a;-
lJI'tf ~ ~ *~ ~ finctma..:aI<>t'Q ~ ~ qfnffi 3ttrc!T ~ ~ q:)Jf 5 *
QQi\#lcflQ mr ~ ~I

12.2.2 ~ 3ft 3HfIactH 'R1ldCf))(=(,'i'( i.fl1:nW;J't ~ roT qrc;l CfiT tmr (=fif aq; ~ ~
~ (1cll ~ ~ ~ cli ~ 3iCfC!.C1'l ifiT ~ i.fl1:nW;JOi*~ mr ~ ~T *~ ,
~ Vchr qfat CfiT ~ ~ 1Tm t 20 ~ cfi'r 3n<r 11fC(1"~ c:.tl"t ~ ~ ~Rl~ ~
~ ~ ~ ~ 4IJ:a<i1 ,31(t:Jf{ tR Vchr 'H~,fd cfi'r fflQiI~~ff" cli 3tTUR" tR .m-<m
~.3W3 ~ ~ ~ eft ~ ~I

12.3 roT gQ;:C1I

'R1ldCf))("<i'l M cli ~ ChI~W;<H ~ Vchr R «;Ifs);:al CfiT ~~'I{UI ~-~ tR Vchr~
'HfilQ acrru 31trcIT m~<lt<H 3.8cli ~ ~~ q~t\la acrru ~,<ltCfd 'H~Q ~

, '~ '

~ "1IQalll

12.4.1 ~ 3{t.<re1 m ~~ ~ ~ ~ 'Haf'll) ~ ~ 'H<>tI$i.flH 'HfCRQ

cfi'r ~<lt~C1 ~I ~ 'HfCRQ ~ ~ ~ qI6<ltSf;<H1 cli ~ ~ m q;f ~ ~~ '

3ffi" QI6<ltSf;<H ~ ~ cli ~ ~ ~ sl@c QI6<ltSf;<H CflT ~ ~I•.. , ..) .... .

12.4.2 QI~<ltSf;cHi ~ 4 vi"i.fl{ °1 Cfi{'IiIT m:i CflT tr 3 n"He\I~ ("Cf t I ~ 3ft rn:f ifiT

~ 4vi"Cfl{UI cli ~QI6<ltSf;J4 ~ :HfdT ~ cfi'r JlCrl<HQ ~ ~ 3ffi" ~ ~ rn:f~I~ , ~

~ctma..<ltl(>f<lt ~ ~ m cli C\ffia:r tI)t\lUII cfi'r ~ ID1<r $=IT cli 6fIC; 4 vi"Cfl{U 1

CRTcrt CflT $CflaH ~ ~ I

•
12.4.3m ~ ~:"~ ~'ilTC1" ~ -u 4 vi"Cfl{U 1 ~~ CflT 3"iJI<iICrl CfiVil tR 3-TfUCfl- ~~ ~
~ aT {"iC(1I$ (1cfi tt ~ 4vi"ICfl'l01 cfi'r JlCrl<HQ eft "1IQafll

. ~

12.4.4 ~ ~ m:i q;l m m-rn M cfi'r <11imr ~ QI6'llSf;<H ~ ~ 3ffi- ~ ~-- •...

w.rcrr ~ 'HC(1I.€5cli GflC; ~ ql~;aSf;<H et ~ ~ ql~<ltSf;CH CflT faCh(>,q ~ cfi'r
Jra:r~ ~ at' "1IQJfll ~ QI6<ltSf;CH q;f ~ ~ cl; $"(..{§>Cfl1hr rn:f q;f~ . , ~
~' ~ CflT11 c:.tl"tCrlT • ~ ~ m fcm:ft 3ft ~ ~ m cli ~ ~ ~

~ ~ 0:;: ~~ cli 6lt~ ~ ~ ~ I fcm:ft ~ rn:f ifiT ~: 'HC(i 1$ 3fCffU cli

6fIC; ~ i:ffi5<l~ q:;t' ~ ~ cfi'r 3iCrl<HQ ~ at "1 (Qafll
, ~

---------------------- ----
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.:

~rc=f ~ 4i1$i1(>4 6}s ~ ~ cl1 ~ * ~ ~ ~ ChI~SfltH *
~ ~ ~ (1(ifGiT * "QCfi ~ ~ ~Chft':qCh ql6<101SfltH~ t err ~ ~

." - -
~ cOs cl1 ~ SfiJT * ~Chft':qCh qlQ<lOISfltH1~ ~ ~ 6T ~rrfffi;r ~ 31IQJft I

3~16{OI cl1 ~ ~ ~ CflI~SfltH * 12 3i~ClI~ qlQ<lOISfltH3ffi 4 ~Chft':qCh

qlQ;qSfitH ~ (=f~ ~ 6 ~Chft':qCh qlQ;qSfitH ~ t err 3G1Cl; lfll$Ci'i(>l cOs ~ ~
~ 'd'JUTG1T 12 3i~ClI~ q1Q;qSfltH1 3tR m{" ~Chft':qCh qIQ;qSfiJ"ii ,~ 3~1cr'l 3~~(1tH

<Us 61R1(>4 ~ t ,cl1 3fItm" tR ~ 31IQClfll ~ ,~ ~ ~ eR ~ 3iffifiCfct

~Chf?:4Cf) qlQ;qSfitH ~ * ~ ~ ~ * cj'lftCf){OI ~ ~ 3ii1tHffi a:rtr. eft
."

@IQ ••ft I

12.5.1 'lT11(1Cfi)(=('1( ~ ~ ~ ~ qlQ;qSfltH ~ Cfi11 ~ Cfi11 4 :8<Rt<••{1 ,m
tHli1'f!.ci'1 :8<Rt<••{l 3fit ~ft(1ChI<'fli1 :8<R~<;;{1* th(>4l;q I \5IIQClIII QtH'fi1Q ChI~SfitH ~ ~

Cfi11 ~ Cfi11 '3: ~ ~ iffiGR ~ 3fCffU ~I

12.5.2 tHli1'f!.ci'1 3fit ~fI(1ChI~i1 ~ ~ qfiCSj~ ~ ~ ~ ~ ~

~ eR ~R\ 3fit '8tHlC(1 ~ ~ fai1;qtH 1ocl1 ~ ~I ~rc=f ~ '8ltHlo-;q ~
." ."

tR ~ 90~ facm" ~ 3fit trtmr fa<m 3iWT ~ ~I

12.6.1 qlollSfitH * cfirr @t ~I

12.6.1.1 ~ '@t ~ qlQlISfitH ,~ '8ltHlG""lI ~ tR ~ m :8<Rf<••tl ~ ~
~I

12.6.1.2 q; '~ ~ '@t ~ qlQlISfitH ~ '8ltHlG""lI ~ tR ~ 3fit ~ ~ *
~~I ~

12.6.2 '8ltHIG""lI· ~ tR qlollSfitH '8C(1I~ ~ cfirr/t:lR ~ tit * h 31IQClII 3fir
~ qlollSfi.m ~ ft;tQ" shBc:'8 ~<h1Ii1'8I{ ~:-yVI .... ......,

•

7T ~ <\; ql6SfitH -
. '~~* qlQStltH '-
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~Rl ~ ~ ~ <fiT ~ cM' ~ fcn)llr ql~<lW;ii ~ shffi<;fi cf;'r
Cfil=f 3ftrcrr ~ ~ if 311iiQ(i q;t I

12.6.3 alfcl~q; iiffi<;'8 3f1'Cn~ 104 shffi<;fi IT ~ ~ ~I ~Rf ~ ~
~. ~ iiBc:'8 it q;,~ 3ttt dT @'t *" qlo~sfifA c=tm ~~ ~ fa?l~(i ~~' , ,

~N ql~~SfiA ~~ ~I
.:

12.6.4 ~ iTR ~ it ~ u;r;r 'eR filJOi'r4 ~

~ra ~ ~ ~ m;r cm 31ffifiCf(i shffi<;'8

tmT ~ ~ ql~SfiA cm ,,)e;,{IA ~ 311JOiffi ~ ~ e;)"1

12.6.5 a- q I~~ SfiJOi~ 3f1UR 'eR 3fCfG1T~ '"f(1t CfiTiiffi<;'8 e;IRl (>f q;rcrr ~ ~ ~

IT Cfil=f ~ ~ IT WITI "$~)sCf~rrr ~ ~ ~ '''eR ~ ~ ~ ql~~SfiJOi

31fa?lcu~ WIT 3ttt n cm ~ qm ~ WITI

24 IT 28 shB<;fi CfiTWrrl

~ ~ 31aiJOiffi ~ a6T ~.;)

12.6.6 ~ q;t,,;~ ,(iq;.,{fChl 3ttt C4ae;lfiq; t;l4Idl~rmr q;nt/mvr ~ ~ ~
:f ql~~Sfi.m ~ ~ ~ ~ 20 iiffi~'8 ~ ~ 3IT<n~ ~I

12.6.7 ~ m;rcm q-'l~t(i ;Hq;lm *" 31ffi~Cf(1· ~ ~ ~ 4 3ttt ~ ~
~ 6 shffi~'8 ~ ~ ~ 3IT<n~ ~I

, .
12.6.8 ~ m;r q;)- qlo~SfitA CfiT~q;c;q ~ ~ ~ (1q; 31G"1tAffi~ ~ ;Jitit(iCfl

, ~ ~
1% ~ ~ ~ ~ ql~~SfitA q;)- ~ ~ 1%<IT ~ ~ 1% ~ *" fmr 'ia'ictfiit:r
tl '
12.6.9 rn;r ~-iiBc:'8 q,o~Sfi.m ,~CJl(>f" 4 shBC:fi *" fltA(i<"'4 ~ ,q;)" 3ft ~........ ~ .•.. .,:)~

~ ~~ ~ M ~ ~ *" fmr ~ ~ ~ *" fmr qm ~ ~I

cn~ 1% ~ ~ rn;r Vci ~ *" ~ *" ~ ~ ~ iM ~ ~ 31ffif{Cf(1

~~ ql~~Sfi#i1 q;)- ~ ~ ~ ~~ it ¥ ~~.I

12.7 J{f"CI iCfiirt , •

12.7.1 ~ fI1T C1cf;" ~ ~ ~ ~ q'~~SfitA *" fmr ~ fcffl@~ ,~ 61t-<r-

'f)AR,{ 3ttt ~ flA,qG"l 'f)Atz'{ ~ *" l\tf it ~ l\tf ~ Ji.<"'4iCflG"l~

\i!IQdlll ~ ~ CfiT~ 10% C1cf;" 3tk ~-~ tRrelr CfiTmvr 40% '(1Cfi~
•~tl
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12.7 .2 ~ fct:q "11 ,m:,,:,-.:8<A R' • ~ 'HfAI401-;fl oRfl'( qfu.mIT q;)- tiCflFc>l (1 ~ ~

me; 41911SfifA ~ gmj~ ~. -: hI1~Rg(1 '8lfHlcrll ~~rr CfiT $t"8fHi<>l ~

~11s~~:-..:I

~ 3fCfi -"';;: % ~ J;~r l:!"+11sI.• -..:I

qlN 3fq; -, . ~ ~ •. -T ll11sI -' o ~I-~'.,:)

~ 3fCfi 65% ~ ..:;{ ll-11s
..:I

: Cfi('f 3fCfi 60% ~ 3)'-.-:[ ~+11s
..:I

~ 3fCfi 55% ~~. ~11s
..:I

~ 31cfi 50% ~ 3XI{ ~-11s
..:I

Cfi(>f 31ci1 45% ~ §-q-l" ~+11s
..:I

Cfi(>f 3fCfi 40% ~ 3icf{ ~11s
..:I

~ 3fCfi 30% ~::r r ~-CJ)s
..:I

~ 3fCfi 30% ~ 3\tR" vq; .($(>1") 11s
..:I

~8 fcf; 416<1SfiCH ~ (;G;'F.'T ~a:; tRT cfi'r Cf1f601(11 ~ ~ ~ ~ l:ma:, *, ,

~ 'scr ~ ft~rrfo1t~r * ~ ~ c=rc:nti"~mrarfcf;m ~ I

12.7.3 41611SflJ""i ~ rn 3\0~ t:~ m;IT ~ R;mI~"'1 3th" 3a::t V<li ~ (1cl1 ~. ,

.~ *"Wm Cf;[11fih Cfilt ~ ~ q01<R~<1iCf101 ~ ~ ~ ~ ~ 6"1..:I " ..:I

12.7.4 ,~ m ~ m~r~ 'Cff 416<1SfiCH ~.~ m;IT q;)- m ~.l;f~
,:. . .

q19<1 SfiCH ~ ~ m ~ q:;p:t *r '11011<>ll3th" CflI:4SfitH ~ 3fad"T(1 <RT<IT \ill Q" III

12.7.sffl-:111ciIQ/QCfl"n41Q if,)- ~jT <f1 ~ ~ 419<1SfiCH * cUsT ~ ~<hIiR>lrul(1

:H'I1<1kCHCfl ~ M:
ll+ - 9 ~; o-a ~; rr, - 7 ~;

~+ - 6 ~; ~-5 ~; ~- - 4 .~;

~+ - 3 ~;. ~ -2 ~; ~- - 1 ~ vq; ($(>1");.' '.

Q'8-:11141QNil vfI4~ QIQq;'-:11"141C! CfiT Cfl)t quftq;- ~ WIT I
.', "

, 12.7.6 ~. fcRfr fct~~ 1)4;[1)\5101 ;3;; ~ ~ 6" m u;r:r ~ ~
~ <hIiR>lffil (i ~ ru \iI 01 * n.m \ill Q all:

Q lfi \JIcfl Q

8.53th"~~. .
7 .53fR. ~ 3itR.

qra:c:r' 8.s~ Cfid1..:I

l:!"+
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6.53tR ~ 3iCR

~ 7.5~~.:>

5.53tR ~ 3iCR

~ 6.5~~.:>

4.53tR ~ 3iCR

~ 5.5~~.:>

3.53tR ~ 3iCR

~ 4.5~~.:>

3.0m ~ 3iCR

~ 3.5~ Cfld1.:>

Gfr-

12.7.7 ~ ~ ~ -Q:;(;r ~ ~ ~ ~ 3"t ~ ql~<l1SflJOi alt,;,(I01I ~ 3ftTCfT

.~ ~ ~ ql~<l1ShJOi QRf Cfi"{ifT ~I

·12.7.8 ~ ~ <fiT fblkJOiCfi ~m n ~ ~~IC\Oi <fiT t.<:lTa1 ~ & W
J:'

ql~<l1ShJOi a)t,;{lcrt wrcrr ~ ql~<l1ShJOi tfR1 Cfi"{ifT ~ ~ ~ 3"t ~ ql~<l1SflJOi ~

'{!"Cfi 'CfiT ~ fu ~ ~ ~ crrm tl

12.7.9 ~ ~ ~ ~ qI6<l1ShJOi ~ '~ '~ 3;m ~ ~ CR<1T ~ 3"t qa:f: ~9n1~, .:>

qI6<l1ShCH <fiT cJmTI CR<t ~ ~ d)s dt ~ ~ ~ 3iOiCHf8 eft ~ ~ ~ ;, .:> .:> .:>

~rc'f ~ W ~ ,~ ~ Fa=\isqlC\Oi it "f!UR ~ ~ ~ qI6<l1SflCH <fiT a)t,;'(IOiI'.:> '
~ t,;T <fiT w ~ ~ 3:t1CHf8 eft \5i1t.!J~ I ~ ~ ~ ~ ~ CHIOifi"Oi :Hitfc'(
~ql~<l1ShCH ~ ~ ~ 163fdTf<1 RCfi ~ ~f!CiCfiI(4)01 :Hitfc'( ~ ql~<l1ShCH ~ ~

it 1 q')'(q f1 RCfi q 1~<l1ShCH ~ ~ CfiT ~ fffq ~ t I ~ c=rRmr RCfi 3fCia1T

~ CfiT <Us ~ tR ~ ~ QI6<l1Sh<R * al t,;'(I '1:11 ~3iT fa"I~QIC\Oi ~ JtR ~, .:>
Qfh71'N1Q JtR :ffIv1~4~Q ctT ~ ~ * n.m \51IQJII! amfCr ~ C)lf8c>l<rn0i * cJa:IT
~ ~q 1<:\01 3 Q<l1CfCi ~ ~ qV{(>!fiffi:r ~ ~ :ttR ~ 3.ft qV{ (>!fiffi:r ~ t ~ ~

.:>

ql~<l1ShCH ~ ~ ~I ~ ..

12.7.10 ~~ qfu:rrQ" :HCfiI<l1It.<laf ~ ~~r ~ ~ :Hill~Ci ctT \51IQJf! JtR
:HCfiI<l1It.<:re=r~ CfiFdl(>!<l1C\ClRT tftfit:r ~-"fIRUft CfiT 3iOiQI(>!Oi ~ \51IQJIII., .:>

•
12.7.11 flCHIQii1 ;R<R:fc'( ~ ~ ~r t<1 ~ tflf1T ~ ~ ~ \51IQJII.:>

MR" ~ ~<laJ .~ ~<:r11 ~ ,~ ~ t,;T ,:HCfiI<l1It.<ref <fiT 3t;rr \jfIQJII 3ffi" ~

~ it:; W.T ~1h1~~Ci 'C)lCHloIQ51 )q; (fl5Ik<HCfi Ji~ ;R- 3n1~O~ ~ CfiT
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~~lo,q5f 3tR )~ (~ 'Cffnffr ,~ ,~ ~ trr ,~ ilCf114i ~ CfiT 3"\dlcticrt.::I

~ ~ ~ 'II~lulq~ ::H(4dlrl ~ ~ ~I

12.7.12 ~ :Rtlt:C,,( cfi'r fI~lfentR' q~oll~ ~ ~' nnafclC\:Qi(44 *'
~rmcrr q;f at;rr \lIIQd III

12.8.1 ~ M"R"{ q;f 4@1Cf1ct ~ ~ 1mr ~ iJr5f" ell tfRl ~ ~ilR{ ;Rc.

4.0 ~ cr4Ci1ct~ tfl~cflQ ~ fatr qI64Sf;~ q;r ~ ~ ~ t 3Wl ~ ~~ '~

~ ~ 50% 3fq;T :H qm- ~ ~I

12.8.2 fGilctICfl),ct{ CflF~SfltH'it l."fR=f ~ ~ ~ fc;n:r ~ ~ q;f ~ Q'64SflOH

'it qm- ~ ~ 3tR 3.0*," a-~CiicttH QQ)\JiicfJQ ~ ~ ~I

12.8.3 fGilctCfl),ct{ fg;dT c);" 3ffi1J:r q\1olltH q;f q\1oll~ ~ ~ * ~~.m:mff

~ JlcrtlA)R;ct ~ \lI1Qd1l1 '\
' ..j

12.9.1 :HCflI4 It:<ra:rr ~ dff?sc1 cf;T ~ ~ fita=JCfif ~ fI ~RI ~ q I94SfitH

ff{ilcrtl Cfl1 ~ ~ ~ ~ CRGf vcf ~ m~ ~ CfiT 'IIf(1la ~ "iIQdll

3tR 3lt-<mal mt q;f Jicrt<A1~Ciicf; ft;w" ~f(1I~"1 lR fI$tHf(:l ~ ~ ~ ~ G1lt 1T~
tfCflT<r fI~Rl/~ fI~f(:l ~ trm ~ \lIlQdh I

12.9.2 ~ ql64SfltH ~ q164SflJ4 fcltst4af(1 Ql64StltH ~ ~ ~ ~ \lIlQdft,, , ~ , ,

m ~ t:R fc:tirR ~ cf; ~t.fIct ~ 3lt-~ ~ ~ JiCi1•••M'?Ict ~ \lI IQ dill
, . ~

3lt-<mal ~ tf~mra=r ~ fct~'ttsr ~ ~ Ql64SfltH ~ q;f Ql64SfltH fcltst4qf(1
.:>.:> ' , .:>

QTqfI" CR" ~ ~I

. .
~ ,

12.9.3 Ql64SfltH fcltst.'a<iM ~ Ql64SfltH fI{ilcrtl Cfl1 ~ JlcrtlA)~crt ~ cf; fm:r, '':> '(11t;><1 , .:>

~'T~ ~ CfiTJicrt(Ff)~crt ~ t I.:>

12.10 ~ ur;r q;r CfiI:45hA ~ i1m" ~ ~

12.1 0.1 ~ ~. CfiT a:m:r mafcl~,41(.j4 cf,1 crtltHlq~ ~ Bf(1": ~ 6CT fC;m \J1IQdll: '

~:
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(Cfi) ~ faf.A4CH 12.8 tr ~f;!lR&C 'fil\l1cfW "'Ic~s.tr 3fttf

~mm~I'
(Sf) ~ ~ ~ ~ cr1.crl('tCH 31f.Aa!.Q ~ , "tarrQ- ~ ~ ~ fO'"ll('tCf))n"H

CflF~~CH ~ ~ '3": ri ~~.31'aiU q:;l ~ ~) ~ - ~ trrl

12.10.2 ~ tft ~:ma,ftt ~ fcfi Rif.A4d4 ~ Cf.!:T 3~<'l<lSl et' I ~ q~tsjc\ I

Ral~kfRfI ~ ~ 3ffi" ~ ~ 3{t.<nra1' ~ ~lhl~~rr~ 3fQR tft

:W;:.i. ~,-" ~"~~ ~ ~ 4~d~('t' ~ 31Tt:rR tR w:rat ~ ~ : ~ <1m ~ fcl:;<t
.;)

~ ~ CflI{O~ ~ ~ 3ft matm1 ~ ¥ ~ tft p..~ CA' ~ ~I

12.10.3 ~ 3ft 31hJfIc:;al{ ~ CflI~SIlCH/qIQ~SIlCH - nnr vm .~ ~ <fiT qnr ~
WIT ~ ~ ~ fchaRiC:;~I(>t<Q 311m ~ ~ ~"t fch~ ~ ~ ~.•.. ., ....

<J\O~CflI~CfI 3ft.<nra1 CflI~SiflCH~ ~ ~ ~ Ci'1ICHiCflIli~u n:ID';;!

12.10.4 ~ Ri~<Q1i ~ ~ mr ~ lIT 3tt.7.1~ qfte: 3fit ~ ~

, " ~ ~ ~ ~ 31"r'Cn<QCflCiI3IT~ ~ 3W1 mn ~ <1m ~ ~, .;)

1.3·.·1 Q1\II''IIQ-

13.1.2 '~' (~~~~~~Ucf~ .;)

~~I

13.1.3 'its" <fiT Cil("q~ tG:r ~ ~ ~ ~ QRf: r.t'4Ii' ~ JOl~iCflCi'1 ~ 3-l1tm" lIT

~ '3nf ctiT ~ ~.m w ~ tl,

13.1.4 ''1]s~' .(~) CfIT Cil("q~ ~ ~ ~ .. ~ lJ"!~ q;l ~ mr m
1)s ~ iRTiR ~ ~ ~I

13.1.5 "Cf1.~~fta W ~ ~ (ft"let"l4"lQ) CfIT (1f( ·~t~M~f{gCi ~ ~ ~

'3nf ~ ~ ~ ~ ~ mr ct:aCH<'lfta ~ ~ 1=<~ ~ ~ t:. ~~

CGPA = (If':J1I= GiXCi)/N
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vv
C')
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R'BI18 ~ eft ~ c(jQ~g) Cf;1'llSflJi ~ qflZ ~ ~ \J'fIQdf) .3tk ~ rfm
~

~afck\ ..<lII(>I<lI~ O"1IJilaJ'l ~ Cf;TCh ;51IQdlll

::

13.12 4"Q~g) Cf;1'llSflJi ~ qflZ eft ft;tcr qa',llfiffi:r ql6<l1Sf1Al Cf;T ~ ~ ~~ ~.. ..
fcf;<rr ;51IQdll 3tR ~~ q~tif~ ~ ~ 7I1:r 31O"1cR'1~O"1~ ~ ~ ~ ~

, ... ~ ~
~I ~ ~ Wf(1 6l ~ rn:r q;)- ~4'i(>lCiI ~ ~ 6l .m.rc:rr ~ttql~O"1 ~

~
~ ~ ~ ql6<l1Sf1Ji G16,ui! ~ 31O"1J:tQ ~ ~ ;51IQdf)I ~,~ ~ 6l qdiCf;Ci.. ~ ..,t'1 c.

Cf;{ali! ~ GJTC;rn:r q;)- ;HCf;I<lIIt.<re1 ~ 3'I0"1<HQ ~ ~ ~ ~R\3ffi1~ cfiG1 flC(116 ~~ .;)
~ ~ ~ Ql9<l1Sf1Ji ~, ~ ~ ~ ~ f'::lmr=Cf;~(>'1'TQ~ ~ 3'IGjJiQ

~I

13.13 4"Q~g) Cf;1'llSflJi ~ ~ ~ GJTC;rn:r q;)- qflZ cf;'t c:rrtmr ~ ~: ~ ~ ~~ .;)

~ ~ ~ ~ 310"1<H1RCim{ ~ ~ ~ ~ 4"Q~g) ~ftiq~.. .;)

Cf;T ~ ~ ~ ~<rcfi tl SOIfCilfaCi ~ .3fR CfiT<l ~ ~Q~'BII ~ ~~
.;)

~ c;aRr fcttm" ~ 3iO"1Al~O"1fcf;<rr ;51IQdlll.. .;) ,

13.14 ~ftiq-~ CfiT<l ~ ~ <rt?; <le; ~ t eft rn:r ~. CfiT<l ~ ~ ~

~/~a~C\..<lII(>I'41 6l faGlc: ~ 6l W1~ WIT I QCf1 ~ ~ q;Ji" RJi<T ~, ~

~Glc: ~.~ ~ ~ 3tR ~ ~<fal cf;'t 31O"1JiQ ~ ~I ~ ~.;)

~ (1cf) ~Glc: ~ ~ ~ ~~ ~ Cf;T 3iCi1<Hl~O"1~<rcfi ~I.;)

13. 15 ~ ~ 3J=J{j~a I{ q;)- <nf (1q:; 4"1Q 'i1 g) fg.dt ~ ~ 3{"qa1T ~m:r-~ ~
.;)

~ ~ 31O"1<HQ ~ ~ ;51IQaf) ~ 0Cfl ~ ~ ~ whr cf;'t qflZ ~ ~ ~.;) . . .;)
GJTC;cJ eN if q:gr ~ ~ ft;tcr fc!t~afa~<lII(>I<J Jt ~m:rCf;T Ql6<l1Sf1Ji ~ err Cf){" ~.. .. ~,,'
~I

13.16 3CFJi"~al{ Cf;T 0"1T<H" :ffi ~ 6l ~afa~<lII(>I<lI cf;'t O"1ICHlaJ) ~ (ZT h. .. '

;51IQall <rt?; ~ (:i)Q~~,~Cf;J~SfI<H Jt ~ ~~r cf;'t ~ ~ ~: CfISif ~ ~ 3{"qa1T

~mr:.~ ~ ~ 6l ~ ~ tl
.;)

13.17 ~ ~ 41Qi;lg) rn:r 12<r ~ ~ 3fc:r 0Cfl 3{"qa1T ~ftiq-~ ~ ~ Jt
.;)

3ffi<H"~ ~ t eft :ffi rn:r q;i .wT ~ '~ ~ ~ ~N ~ ~ ~ 6l'
BCflI<llIt.<fal'~ d11t-~ ~ ~~ ~ q;)- 12<r ~ ~ fI<HlC(1 ~ ~ ~ ~

fct~N' ~"'~ WTr·1 ~.:WTo, ~ ~ cf;'t wrfc1 cf;T ~ m ~ ft;tcr
~ ~ ~. 6l ~ ~ ~ 'Cicf ~<fal ~ ~ Jt ;HCflI<llIt.<re1 ~ QCf1 "i:I"R"
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Qcqufl ~ ~ ~ ~'fI;fI fcr; 3lft" ~ ~ ~ 'fICflHIC"iHCfI QlQlln~l ~

M~err ~ ~ ~ ftq)if CfIT .3tfa)" ~ CflI~:cn$ t;q. ~ qnlSfC\ c)! 'fIJOti1l~
.;),

~~I

.:

13.24 ma- "Q"CfI"~ et)- Qlq)ln~T 'fICflI'(kACfI' ~ .3-1R! ~ ~ Cl"lCflHkJOtCfl,(fl"'
3it-<nra1 qnlljC\ ,~ ~ Qt ~ftU-~ ~ ~ ~ "QCf c1mt ~,,~ .
RlQlln~T c)! ~ CfITt ~ c)! ~ c1mt ~ ~ ~lIRo c)! ~ ~

.;) .;)

qnlSfC\ cfi'r Qlq)ln~r Cfi{ ~ ~ ~ ~ fcnafc)e\41(>44 #crr 3-ttt/~ 3it-<rnCi1"'. ,

q n lIjC\ cfi'r 'fI~ fcl Cf)f 'fIC\t"4 crt€t ~ ~ I

~Rf fcr; Cl"lCflHkJOtCflRlq)ln~r ~ <fit ~ ~ 3-ttt mfttli1 ~ QlQlln~r ~ ~~a~
~ mftfttc:r ~ftU-~ ~ G?RTf<f\CflH Cfi{ ~,crr<rr ~I

Gr~Rf fcr; 3{1d)" ~ fcr; ma- ~ ~ftq-~ mfttli1 c)! 3q'Cict ~ ~~ BitfCflI'C crt6¥
fc);m ~ ~ err ~fttr-~ Cf)f d1(>f '(!Cf mftftt1 ~ ~ fa~4'JOt c)! ~ ctmt-~ ~
~ CfIT 3t;r h \lil Qd11 3-ttt c:fR:R ~ G"a'RT 31C1"1<A~g(1~ cnY;' 3ifctJOt"~

" .;)

\liIQdlll

13.25 ~ 3ft" ~TIt:r-~ cfI ftqtr Oif C1cfl fgajT ~:' ~, "U;ti!!dfl "fGf ~ f% ~ ~m:r-
~ ~ ~ 3ffi" q~~a1Cfi(.m) ~ c;T {)CflI'lI(fof4)1' 11llf)ln~1 Ci1"~[~ ~I: «
~~-~ Cf)f ~ ~ JOI1ffi1Cf1trtreT 31F4W~(i ~ n~ ~. ~(it ~
~ Qt ~ ~ ~1Cf(1 f%4T \liIQdlll

13.26 ma-~' tKtffilCfl trtreT * 31TJi~ ~ ft;rv ~ 3ftla. m:r4' c)! ~

~ M * ~ ~ ~err :HCflI4Ita~ ~ ~ Qt :H<bl4 c)! ~ ~

cf;'r rnq)I~~r ~ ~ ~I

13.27 ~ JOt1JOt(>I~* ~ Qt ~ 0Jfr0r 3ffi" ml<T c)! GITt * '8~CHfa M tR "fGf

<A1ffi1Cf1trtreT 31~~~ra.~ 'cfi'r ~ ~ J~ ~ ~ c)! tKtR9Cf1 ~ II ~
M * ~ m- ~ cfi'r ~ * :HCflI41t-<T8;T"Q"CfI"~ ~ ~ 3114)f.j)(i M
~ CA1ffi1CfI trtTm cf;'r 31CT1JOtfa ~ ~ ~ I

.;)

13.28 tKtffilCfl trtreT * ,CA1ffi1Cf1 ~ ~ 3ftrat CfIT ~ ~ cntm;( I) fcr;
.;)

3<hH~C\qH~ .~ ~ ~mr-~ 3G1cfiT 3fqVIT CfiTt ~, 3fR (11) ~ 3Vfc\l 3it-~ ~

64lqCfl m *~ cf;'r ~ :H(i)lIj\l1C11ctl~I

13.29 CA1ffiCfl trtreT ~ 3ftlGl ~ 'fIG'F4l c); 'H~'HH"f(i ~ c)! .mtm Qt ~

rnq)I~~r cntm; (I) ~ 3H"ftGQI'( CfIT q)Qit~ ~ at ~; 3ftrcrr (11) ~ ~~-~,
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THE GAZETTE OF INDIA: EXTRAORDINARY [P\RT III -SIC -11

.13.37 ~ mrrt4A if ~ crn:r ~ tR 3ft.<:r<:ra1 ~ 3trr ~ q~t\fc\ ~

3fr7r ~ ~ al QCif! "QCf ~ 3ffiU:r l\Q" h a IQClII crrf% ~ ~ ~ ~
~~~~~I ,:)

.:
14.1 cj'jQilll ~ftu-w.r~ SJ\<'""4i'flCi1ctrr o.)$'fl{ ,nnCfme\..41(>f4 ~ ~. ~

'fl1;QSfiJf1 ~ ~ ~ 3"l1'fl(>fCi1 "QCf ~ 3"li("l;fJ'fl l\Q" ~ 3"lF4)R;)("I ~ aIQClf!

~1(>fif4i ~ 3ft.~ q~t\fc\ ~ ffllhl~~r ~ .mt.lR" q-{ ~ AIAc>ii Jt ~
ljfQi'flCi1 ~ ~ ~ ~ MI

14.3 ~ ~ ql~4SfiJi1 ~ ~ Ci1IAif4i("l mm ~ SJ\<'""4i'flCi1~ ~ m;<:r-
:fIAt'"C{ "QCf 'HAIYCi1-:fItRR{ tJfu:rr3.1l, ~"I1 3trr &lIICf~I~'fl tJfu:rr3.1l ~ ~ ~CI1" tr:f

. :fItRR't1 ~ ~TlOOCr Jt ~ ql~4SfiJi1 fcrtSf<rr Jt ~ tr ~ ql~4Sfi<R1 q;)- ~

~ ~~ ~ ~ ~ ~I ~I(>fifch CfcIT Jt ~ ~ ~ 3Vf fcrtSf<rr
~ 3t ~if ~ ~ ~ ~ R;)Ci1'fl1 ql~4SfiA fcrtSf<rr Jt ftn~ l\Q" ~ 3("(>l& ~ ~

mrr ~I

14.4 #1t<l-:fItRR{ 3trr 'HAlqCi1-;fItRR{ ~:m ~ ~ 'HIAI04OI ~-~ ~

U)t\f0ll ~ ~ ~TlOOCr R :8'fl141t."<Q1ff ~ CfiI<i,(>f4 ~ ~ \ltIQClfll,:) ,

:..

14.5 ~ ~ ~CI1" tr:f ~ ~ ~ et ~~(i mm A't~'fl 3ITffi CfiT Ji~i'flCi1

3t ~ ~ ~ MI (;J(4if4i ftn~ AIA<'i1 R 3ffi ~ ~ ~ ~ tR

~ Wrc; 'H~<i1(i1 ~ ;:r-:oT ~ ~ 3ITR qf@CflI CfiT A("4iCflCi1 ~
,:) ~" ,:) ~

3{tfqT ~ 311~)R;)("I ~ CfiT ~ 3t Cfi{" ~ ~I,:)

14.6 ;fItRR{ .'HAI~ .~ ~ ~mcr ~ ~ qffi 0J)sl ~ ~ ~ ~
~ 'Hf1Iffi 3ftm ~maCi1 ~ ~ 7If5c:r ~-'Hf1IQ ~ ~ ~ crn:r ~ ~
~I

14.7 ~ m-;r (3ft) ~ 31tt ~ ~ 3ITR ~ ~ ~ ~ ~ ~

~ mrr ~ crr·~ ~ m;r ~ 3ITR-~ cm ~ ri ~ ~ ~ ~ ~
tm" \ltIQtllIl
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32 THE GAZETTE OF INDIA: EXTRAORDINARY [PART ill-SEC. 4]

15.13 m* ffi ~ 3fIcR 3fmIT ~ ~ ~ ~ fcnaFclc;.41(>f:zij ~ ~

~ ~ ~ err$" B~:zij~C<>flfHl:m ~ ~ ~ ~ fHlfH<'f1tR Frt$r ~ ~
ft;nr 3ft-<rel ~ ~ "~ 'Hfl)Q" CfiT~ cRcrrrl ~ 'Hf'StQ ;R- c=ftrr ~
~ ~ ~aFclG.41(>f·4 ~ "QCfl ~ cJ1~'H,( ~ ~ ~I ~f'St~ ~ ~

: 'Hi:\'FQ CfiTCflI~CflI& cfIa:r Cf'!if CfiTWIT,I

~~:qJi 16 -

16.1 'EtEl!"

16.1.1 ~ 23..5~ ~ ~ ~ ~ 3ft{ ,Wra ~ ~ ~~ ~
~aFclc;.41(>f4i ~ 3fftlCflI~:zij ~'(Fu1f?I{, fct=c:r ~Jql, ~T ~ trtmr ~yq;,

~ 1icl ~ cJ1Gl\l)fJ'J4l'I ~yq; 3ttt i>tl$iI~4Oi ~ ~ ~ ~ 'H~~:zij CfiT
".' ~

'CJ'l'OG1 fcf:;m "I IQ d III

16.1.2 ~ ~ :aVlQ ~ "Qqi" ~ ~ ~ il4MOi ~ WIT, ~
(a~~6(iJ4, ma- "Qqi"~ ~ ~), fcnaFcli:\41<>'14 ~ ~Tmt ~ q;)- "Qqi"0i1f'St(i tii:\'FQ

~ ~-~ ~ (iIQCflI *" CflTI'rn" 1. ~ 3fA;J~(i ~ ~ ~4~(i ~ ~ ffllf)I~~r~
~ ~ ~ ~Chi1Q~(1 (iIQCflI ~ ~ 2 ~ 3~(>f~(i O<QfCFcllf~~m~rrfffi;r
~.t"" 1·-

~1 ~2
cilq,~H (I) ~ ~ ~ ~4~(i C;FRiIFcl(i t ~ ~I~
~ .,nq,'H{ ( 11) ~ fcOOcrr ~ ~4~ ';FF(i1fcl(i t, ~ 3lt-<re1 ~~

3lUre1 ~ Oi1U1(1 ~ ~ arsrr "Qqi" cJ1~'H,( ma- ~ 3lt-<re1

~. t err I

'H614Cfl Q)q,'H{ . 0(1). c;!~q,'H,( fcfl ~ <=fia:Tc4fct(1 wrcrr ~ ~ ~aFclc;.41(>f;a ~

~ ~ t, f@OiCflI OiIJ41CflOi 3'B' ~ f@'H4; ~ ~ ~

fcl:n 1QOi S3IT t, ~~fct~N~~~~~~~

~ ~ ffllhl~~T ~ mr am:rr ~ ~ ~ ~ CflI~Cfllfl ~

~
• ~CFJ4' ~m m* ~T ~ ~C\3RT "I1Qd1l1 CFJ4' "Qqi"

I . i ~ ar fct A"I~IOi ~r CfiT~ m~~ CfiTI

I «I$~il:"., -~- I (I) m·:~a=r~ OiIU1a :HCflI:zij~ cJ ~;
• I .______ Jill) ~ __c4R(i at fct~afclC\..41(>f4 ~ ~ ~ t ~ f@0i4l qn:r

In
diaC

ode



['IWT II1-"&u:s 4 ]

(itl$lfl ~~ ~ CfiT ~N ~ ~ 31~ ~e-<8(1T G1ICHiCfiCiiCfi'~CfiI;f1

q~blet ~ ~ m:rr ~I ~ ~ ,,:J:T Vc:f; 'im.~ m ~r Cf;l'

~ ~ err fcf; ;AJ1GtICii ~T ~ mcrr ~ ahr ~ ~ CfiTI

(W1~F( (I) ~ CfcmT CiiICHif&lCi ;8Cfilm ~ ~ ~;

fctm ~TCfi ( 11) cfiCi1" ~ 'Het'Flt ~ ~q fck\.'lH (it<l1 ~~ ~ t W1CiiCflI

nna~G.<l1I(it<l1 ~ CiilCHICflCii Cfll;QCfll;f1 q~blet ~ ~ m:rr ~I ~ ~ CF.61 'Q'Cf)'

3rr<T~ nn)lnr ~ ~T ~ ~ ~ err ~ AJ1GfICii ~T q;;r wraT ~
ahr ~ ~ CfiTI

16.2 1};:cU~~

16.2.1 ~ 'HfiolQm ~ ~ 3it-<:ra1 ~ ~ J1IQdfl ~ ~ ~ M ~, .;)

toCfiT ~ 3it-<mc=rr ~I ~ ~ ~ * mcrr ~ ~ fiI<n'4IG1'HI{ ~ ~. .;) ~~,
~ q"t ~ $"'H' iJR * 3it-<:ra1 ~ ~ ~ ~I

16.2.3 3it-<:ra1 ~ m{' 'Het'Flt ~ Cfll;QCflI:ft ~ ~ G11fiolCi Vcll 'Het'Flt CfiT
Cf))m WIT 1

16.2.4 ~ 'HfiolQ ~ 3it-<:ra1 CfiT ~ * cftc aat CfiT ~CfletH WIT 3tR cftc ~
'HCHICiiCiI ~ ~ * 3{qCi1"J' cftc aar CfiT ~ WIT 1

16.2.5 ~ 'HfiolQ <rt?;3fttc:r ~, err CI~B~ Cfllr~rndl mcrr t~Ql)Cii ~ ~

3Hf!etaH1 CfiT ma:rr<=GCiR' ~ ~ ~ ~ 3JO+t~etaH ~ * 31m ~ * ~
~ 3tR: ae; ~ ~ ~ ~ 61

16.2.6 ~ 'HfiolQ ~ qrn ~ ~ ~ 3JO+t"'letaHl q"t ~ ~ CfiT
.;)

~ WIT <rt?;.~ 3JO+t~etal{ ~ m~kCfiI{ * 31m ~ * ~ ~ ~~
~ ~,,~~ ~ iJR * .f<fflR'~ (fiT ~ ~ 61

16.2.7 ~ 'HfiolQ CfiTnna~et<l1I(it<l1 ~ ~ q"t ~ 3JO+t~etaH1 q"t ~ ~,.;) .

(fiT ~ WIT ~ $"'H' ~ ~ ~ ~ ~ CR ~ ~ ~Rl fcf; 3JO+t"'letaH CfiT

GUt GtI'll~51C::1 ~ ~ c'llla'HlfllCfl 4ld'4CiI CfiT q;z/lC('i ~ 3q(it~U fT· 3fit"-
3JO+t"'Ii:\aH ~'$"'H' ~ ~ ~ f<fflR ~ ~ ~ ~ QUSCi 'H~<HQ ~ eft 61

3446 GI/13--5
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34 THE GAZETTE Of INDIA: EXTRAORDINARY 11"~RrIII S:x.41

16.2.8 "'tT<rif tl ~kl ~ ~ ~ ~ 4 RC"f41 31R il 4 ~ C"f 3<FOH')C;cll'l,1eR.;)

c;JfC"fI~(1 ~ ~ "Cff ~ Cfitafr <=rm 3tR ~ ~41lfH1 Cf)liiCf)lfI qfttsrc: eR
"

~ Cfitafrl

16.2.9 ~ chliiCf)lfI q~tSlC; "'tT<rif tl~kl ~ ~ ~ ~ ~41If1~T eR ~'>ICf)I{

~ ~ ~ 6 c=IT ~ ~ qCTirnilF< ~ fmr "'tT<rif tl~kl eR ~ ~ 6 31R ~.;)

~ CfiT ~ ~ ~ ~ 6 c=IT Cf)liiCf)lfI qfttSjc; ~ GfiRUTT eR ~ Cfitafr

3fR ~ ~ eR 3tR~T t;c:r ~TRft qfttsrc: eR ~ Cfitafr 1.;) .;)

16.2.10 "'tT<rif qfttSjc; ~ Jft.<:ra=r eR ~ ~~4CH1 ~ 3f(>:<'lffi)(1 CTffct;1! "dl1! ~ ~

~ ~ c;JRh41 ~ ~ CfiT ~ ~I

16.2.11 fct~ct~C\41<'l4 ~ 3fo=<:r ~ ~ fmr, ~ JfTCf~~ ~.m c=IT, ~ tl~kl1l1
, .;)

CfiT dTOa1 <1m' "'tT<rif ~ fmr ~ c;JRh~ 1 CfiT ~ ~ ~~ 4 CH1 3tR/31~ 3 q ~ 4CH1 ~

~ ~ \5IIQall1

~fil:q~ 17 - ftlltm ~ fil11la, ~ ~ :ihuf.lC(f@

17.1 ftlltm ~ ~11ld

~ct~C\:QI<'l:Q cf:r CfiI:4CfiI:fl qfttSjc; ~ ~ fmr ~4R(1 ~ ~I Jft.-mJ, .;)

"'tT<rif c;JRh:Q1 ~ ~ il 4 fa!!(1 fmJCfiT cf:r fa!!4 R(""t 3tR ~ 4 f.*(1 cf:r ~rnT ~ ~ ~.;) .;)
CfiI:4Cfiltl q\1:tSlC\ en)- fflCflI\1:~T q;trrrl ~ ~a1cfi cf:r ~ fa!!4R(1 ~ .31rtTR.;) .;)

"Cff cf:r \511Qah Q =ti~ ~ ~ct ~ C\41<'l4 ~rrna=r c;qm 'Q"Cfi"3 q 4 ct(""t ~ cfi'r ~q~ &I, , .;).;)

~ cf:r \511Qah I ~ cf:r 31ctiU ~ct ~C\41 <'l4 ~ ~ cl Cfil~ ~ 3fR <:i6 3n:mt.;) ,

~ ~ ~ CftIif (1Cfi"cf:r ~ ~ 61 mac;r 3n:mt tlCHIC(i ~ "Cff fct~ct~C\41 (>I 4 ~

~ ~ (Cf;) .~ cf:r 31ctfU ~ ~ (~) mac;r en)- 5 Cf6l ~ ~ ~ (1cfl

~ ~ on ~ cf:rqfiZ ~ <1m' ~ ~ ~ ~ ~ ~ ~ ~ ~.;)

(1Cfi" 311<RThl(1 ~ ~ ~ (1Cfi" 1%" ~ ~fa!!<aCH 17.3.1 ~ ~ dfQ" ~ ~

~ ~ cf:r 311<J (1Cfi"~ ~ tr~UR1 mn ~ :fIctlfa!!<t("C"fo:rtr ~ aRIT/~

~I . '.

17.2 ~

17.2.1 mn- ~ ~ Cf6l lJCfl ~ ~ ~ ~-CH(>'<aiCfiCTiftcftt ~ ~" .;)
Q=titi ~ ~nu,~ 3fR 3fo=<:r ~ Rh4ICfi<'llcfi CfiT ~ a-aT1 Jft.-mJ ~ .

~ cf:r .~ ~ ~ =ti~kl ~ ~ ftqtif "Cff ~ ~ \5IIQall, ~

=tif1tRl 4l 31i(1\1:Cfi' 3tR/.mrcIT ~ fct~'tln; ~~ M ~ ~am CfiT qfiZ/q~)a-CTiQ- . .;)
c):; ~ CH(i'lIjq:;tA ~ I

"
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17.2.2 '(Qt{F( ~ ~ ~ ~ ~ ~ ~ ~ ~ tifHlCrl ~ II ~ zr
~ (fCf; ~ 3fCrtU ~ ~ tR fmrcF; ~ ~ ~ ~ q;)- Cf11~Cf1If1 qntSlCl ~~ ~
~WI
17.2.3 Cf11~Cf1If1 qnt51Cl ~ fmrcF; ~ ~ Cfi{ ~ ~ 3rnCIT ~ ~ a:r ~~ ~
<fiT ~ ~ Wfi(1T ~ 3rnCIT ~ ~ 31crlU iiq;T Wfi(1T ~ I ~ Cf11~Cf1If1 ~~
fmrcF; cftr ~ ~ ~ <fiT ~ <t:rr ~ c=IT 3o:t ~ tifHlCrl ~ II ~I 30~ . ~
~ ~ 3fu:R Q~rl ~ ~ ~ ~ \5fIQJIII

"'

17.3 ftlttCfillRt ~

17.3.1 ia~lIfH 17.2 ~ ~ q1iC 1%<rr dJ<ITfm1q; ~ mrr II 65 ~ ~~
3mJ ~ ~ ~ ~ ~ ~ 31TT"q{""'leo'"=Vj~ ;flql~1(""Ci WIT I ~ ~ti{ ~ ~ 31crlU
65 ~ ~ aC;;ICf1,( 70 ~ ~ srr ~ ~ Gnrcf ~ ~ ~qiaa..lIl(4l1 ~ Psf;lIlCf1(4lq~

~ ~ ~ ~I ~ fHlfH<4~ ~, 31Urei, fm1q; ~ ~ 3q(4~ tR fctm"{ Cf1tm

3ftt ~ ~ ~ iIR ~ ~ fttftt 3ftt ~ q:lIn~r Cf11~Cf1If1qntSlCl q;)- ~ Cf1tm1~

17.3.2 ~ Cf11~q;lfI qntSlc\ ~ i1Tci ~ ~ ~ 1% ~ 1TcfiR ~ ~lIfctrl~ ~
fcnaiaa..lIl(4l1 ~ ~ ~ ~ t=IT ~ ~~'t"H ~ ~ 70~ ~ ~ (iCfi ~ Wfi(1T ~I

17.4 :t4ftutCfi ~

17.4.1 ~ ~ 3Q1CfCi ~ cm Q~Ci ~ ~ efT;; ~ <fiT ii)R:'ff ~ rr
~f£U;q; ~ ~ ~ ~ ;Aal~CfRC1 ~ Wfi(1T ~I C1lnfq ,3q1CfC1 ~ ~ 'lRf

~ ~ ~ cm ~ ~<>iaG"lItfra:r ~ ~ ~ ~ ia~lIfH ~ ~ ;flal~C£f?c1 ~

~ ~ ~ ,cm 3iG"lJOtffi ~ ~ C1li ~ WIT I~
17.4.2 ~ JOtIJOt<41 ~ ·3QllCfCi ~ ~ efT;; ~ ~ cm:r ~ ii)R:'ff f<I~q;I,(

jt. '. .:I .....

~'~~~I' .

17.4.3 ~ ~. ~ ~ ~"tR ~ rr CfTCRf 31Tt «tit{ ;Aal~<t("C1 ~ ~ t=IT

~ ;Aal~Cf?c1 ~ ~. ~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~
mr crna:r ~ •. ~ \;iIQdfll .
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17. 5 ~(f 1a&..41(it '4 * lfllhotit $' fi:ttr ~ 3fCtCfinT

~ ~ ~, ~ ~qfd~'4'(>I'4 ~ ",Q~'4fcM tR t 3ttt ~ 11c'l~Cfi''4 ~ ~
, ." "~ ~ ~ ~ rr ~ 3ttt :m fa~qfdc;.'4I(>1~ ~ lrCli ~ ~ ~ 1RJif

fcm:rr ~ t c=IT ~ ~qfdc;.'4I(>1~ ~ 3"l1<R(>ICIicfi ~ ~ ~ nq; q:;r ~ ~T

~ ~ tl ~ ~T cfi c;'Rra=r :m ~ ~ ~qfd~,'4'(>I'4 q:;r Cfi,-aCfiI:f1

~ 11ra:rT\51'QJII ~ :m ~ 31cffU tm ~ tR ~qfd~'4'(>I'4 ~ :m ~ mr ~
.." " '

q:;r ~ ~ ~ ~ 31C1ifHQ eft \51'QJfll ~ ~ qclfHlCIi :HJ1601 6l qa:f:
. ." ."

s<rtT ~ ~ Q(>Ieft Q 3fCffU q:;r '$@fHl(>I CR ~ ~; 61(>1"~Cfi''4 ~ ~ ~ ~
'"." "
$~q)1 aar/flcuQq("('f M ~f~' ~qfd~~I(>I~ ~ 3ifctJ::r ~ ~ ~ ~ mft~ ,

3f1qil'~Cfi(ilCi qfr CR ~ ~'I
"

fcr~ctfdc;.'1:n<>l'4 q:;r ~ fm1q; ~qfdc;.'4'<>I'4 ~ "'t:I~(i ~~fH~ ,fd~'4IH~ (i'tIT

3q~'41H1 cfi ~ 1SI1f.!'4CfiI:f1WIT ~fcf ~ q~CIi'fH, Ct(iClifH'CIi,~ ~, ~ ~,. (.

flql~qfc2<1 <m1, flq,~qkTt ~ 3-Tf<:r,q~'a;;:jQ, ~, ~T, ~T ~ 3ttt 'fIqrc, ~." ."

~ ~ ~ cfi ~ ~ ~ ~ ~ ~ cfi iITC;" ~ fm;cti ~ ~ ~
~ "QCf ~r<iT ~ ~ q~qclCli ~ fcn<:rr \51IQJII <ilfcfl ~ tR CAQCfi<>l~ G1 ~I

"

17.7 ~ (='4T3T

~ fiia1cfi, fcRfr ~ ~, ~~(i ~ ~ CfiI~CfiI:f1 ~ CfiT cfii:r ~ q:;r ~

~ ~ fo1<r<H' 19 ~ ~ mr ~ cfi ~ .mrcrr ~ cfi ~ ~ cfii:r ~~ ."

q:;r ~~, ~ ~ fHlfH<>Il~, fcr~qfdc;.~I(>I~ ~ .3{qaIT q;m ~ ~ t ~1<>Iif4;

CfiI~CfiI:f1 q~tij~, ~ ~ W ~ ~, rMe'H ~ ~ ~~ CfiT '8fHlC(1 ~

CR~tl

"".

18.1 +l1<H1a-'l:Ict=ra=r ~~ilUCI'1' ",fi;1I1 cfi ~ .~ mr ~~ilUCI'1' CfCfl CIi<T ~'4Cf(i ~
."

cfi
~ ct=ra=r :H{ilCliI FaiJ:Cl'1IC1if1I{~:

."
•

. t;I~~'H{

~c;nq,'H{
'H't;j~Cfi c;n~'H{-

30,000 ~ 45;00031<A:fIcfi'I S'T(>t"{ ",Qq~

20,000 ~ 35,0003i<A:f1cfi'1 S'T(>t"{ "'ffiq~
15',000 ~ 25,OOO3i<A:f1cfi'1S'T(>t"{ ",Qq~
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18.2 ~ Cfi)" qfhH ~ "QCf)rnar-q;fG!tt=S 31ql~Ac ~ ~ \;tIQ"" W1f1cl:; ~

~ ~ ~ "QCf)~~gtsC <'I1$~fI ~ ~ q;c1cft ~ \;tIQ"fll 3tRCf ~ ~ *
~ * q~fI,( ~ .3iTCfRJ 31lciQa ~ ~ afl4(i1 c!'r \5tIQ"fll

18.3 ~ ~ ~ ~a~a..4I<'14 a:.am ~ ~ mr .3iTCfRJ q:;r <'1111 ~ ~

~, Cfi)" ~ ~ * 25% * ~ ~~ ~,(141 31mT h \5tIQ"" 1

18.5 ~ 3JtI'it ~ ~T ~ ~ ~ (lCf; ~ q~aH ~ .3{tfift ~ * ~
~ ~C't)~~1i1 3i<'lL3'H * ~Ch~F{ MI ~ ~ * ~ ~T@r(;r q~al,( ~ ~

~~ qfc!t, 21 lIT(>!" ~ ~ 31Tlf * ~ ~ <PIT ~ ~ ~ ~ 3JtI'it 1=JffiT-

fttctr * ~ ~ ~('11IT 1=JffiT-fttctr* ~ W ~ if ~ Cffi'fr 31~ al1t(i <'I$~4 i
~T@r(;r~I ~(>f)cl:;~Tif ~ ~ ~ ~ liq flllilCi1 ~ ~ m;JT('1" 3ft ~T@r(;r6"1

. ~(>f)cl:;~1i131mT "QCf)~ * ~ ~3\Crfr lfp:rr ~ al'F(1~Ch ~ tR a<r WIT 1

18.6 ~ ~ A" 3% ~ al~Ch ~ ~ c!'r \;tIQ"fll ~ 31Q~Cf('1,

~a~a..4I<'14 c;tQa~ lal~q;Q ~ ~ ~ ~ A" Q~'''I ~ ~ m;JT('1" ~ mtljo"

CR ~ 6"1 ChI;QChlfl ~ a:.am ~ Cftt Qfa"l ~ ~ m;JT('1" * Gnt A"

firoT<T ~ \5tIQ"" l

18.7 ~ fctt!rm Q"{ :ilalfilcrf@ ~ ~ c;m:r ~ ~fal41i * ~ MI

18.8 A\5tiStlCi1~T A" ~ * ~ ~ V<f ~ 31Tlf ~ ~ ~ MI.;)

18.9 ~TRfi" iItl" * "CfR1 ~, ~ 3tR 3q'{)Cf(i A" ~ ~ mrr ~mlCfi)" ~-~

Q"{ q~arn(i ~ <fit ~rfcffi~I

1)s ~ ~*~ q~CI1IIi

~ Gi"iIT •

LCii 30000 ~ 45000 Cfl(>f~, ~Jqi", fcrm.;)

31lifl4il .. SR'R-

al~<t;'
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I.li" 27000 ~ 40000 ~TCFi, ~T l!Cf qfrm, ~TCFi, ~
3fi{ ~

ltfH:fIcRl SJ(>R" cJtt\41f.ilcRl, q@CflI('l;qI~, ~ ~
,~ ~

al~Cfl

11. 18000 ~ 30000 ~, ~TCFi fcr<::(:r, q@CflI(>l;qI~,34" Cfi(>I" 34" 34"~ ~
ltfH:fIcRl CflI;Qql('l1F1, ~, ~ "cfi1 ~,SJ(>R" (1Cfl.r1l I ~~
al~Cfl f'ilf*rtil .3ffUCfiTfr, 34" ~TCfi, ~ mr .3ffUCfiTfr

~
III. 14000 ~ 23000 ~, ~TCfi, fcr<::(:r'H~I;qCfl Cfi(>I" 'H~I;qCfl 'H'~ l;q Cfl,~

ltfH:fIcRl SJ(>R" q@CflI('l;qI~, 'H~I;qCfl .~, (1CflcrflcRl .3ffUCfiTfr ,
~ .

al~Cfl f'ilf*c-'HI .3ffUCfiTfr, 'H~I;qCfl ~TCfi

IV. 10000 ~ 20000 ~ CflI;Qq I('ICfl Cflf'G!f6(5 ~, ~'H~I;qCfl,

ltfH:fIcRl SJ(>R" (1Cflcrt"cRl 'ff ~1;qCfl

al~Cfl

V. 9000 ~ 16000 ~ 'H~I;qCfl, (1Cfl~cRl 'H~I;qCfl

ltfH:fIcRl SJ(>R"

al~Cfl

VI. 6000 ~ 11000 Cfl~6(5 'H~I;qCfl, ~

It fH:fIcfi) SJ(>R"

al~Cfl

, VII. 4000 ~ 9000 ( '>Cfl141('1;q 'H~I;qCfl- I, Sl4jill~TR'IT 'H~I<lfCfl

It fH:fIcfi) SJ(>R"

al~Cfl

VIII. 3000 ~ 6000 ( .. ~Cfl141('1;q 'H~I;qCfl- II,Sl4jill~TR'ITMT q iF{
~

ltfH:fIcRl SJ(>R"

. al~Cfl

19.2 'd}s- I ~ II crcIi ~ qt\f ~ ~ ~<lffctc1 ~ 3iUm mm ~ CflI~Cfllfl
~

q ~ tSJt\ ~ ~T ~ 'iT<Q'IF1"'H\1l R\ (<IT) ~ 1TOa1 ~ 16 ~ 3fG=Rm' fcf;<:rr \511QiIIII
~

'd}s- III ~ VIII crcIi ~ ~ ~ ~ ~;qfctc1 ~ 3iUm WIT ~ ~ ~ 'iT<Q'IF1"
" ~

Slf);;ql 3fR 'iT<Q'IF1"'H\1lQ'illl' ~ m5Gi Wrcr 3q~;qJOil ~ 3fG=Rm' 3iUm 4CITU fcf;<:rr~ ,

\51IQillIl mft itR'-fm:fur qt\f ~ ~ crJ{cJ1(1fH ~ ~ ~ 3QFv!<lfJOil ~ ~

\51IQillIl
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~ cfi'r q ~ cfllm .3fa"fU ~ ~ cfi'r "'I IQ dfll ~ fcfl<rr dTm CfltA~ 1ft fcr~Cim ~41 <'i4 ~

~ Vcli ~ ~ ~ cRm, ~ ~ Cflc!ic4i .m mrr ~rc=IT ~ ~
~ ~I m-I. ~ ~ 3rttlCflI~4i cfi'r Cfll41CifU ~ 5 ~ cfi'r cJ fci1{cH

Cfl14'1CifUm (fCfi 't"i1~ (1 ~ I

19.5 m- I ~ III ~ CfltA~lft ~ ~T ~ ~ ~ .mmr mTG1 ~ ~ ~ (fCfic.

~ q~CiFt ~ ~ "4nIT ~ ~ ~-qf{Cic!iG1 ~ ~ ~Cfle\F( ~I ~ ~ ~

3fc:dm ~~ q~Ci Ft ~ ~~ qfttft1(Vfr, 21 ~ ~ ~ 3IT<r ~ q;r, ~ Cfl11T3'.:) .:)
~ ~ .m ~ ~ ~ mcrr-ftrm, vcr ~-ftrm ~ ~ ~ ~ 3fmCiI~(1

3fCflfHl3' ~ ~~ ~~I ~ q~Cic!iG1 ~ ~ ~ '8lfHlG1 .m ~ ~.:) ~
~ cfi'r ~ 3ft ~~ ~I ~ 3ffd~Cf(1 ~ q~Cic!iG1 ~, CiFF(1mCflri,
~'8~ ~ ~ ~ ~ Cf;T~ WIT, ~ 3nUR "CR ~ WIT I

19.7 ~ ~ "CR 3% cfi'r ~ CI(1G1~ ~ cfi'r "'IIQdfll ~ 3ffd~Cf(1,

~CimC\..~I<'1~ ~ ~ ~ ~ ~ cfi'r tnbjOIl cRm, ~ <At(dll$· ~ tIT fi1m
WIT I ~ ~ ~ ~ ant ~ ~ CJlt CflI~Cfllft ~ ~ ~ ~

"'IIQClIII

19.8 :ilCiIfci?fC£f@--3tk ~ ~'<>rm ~ ~ ~ ~ ~ fci?f41Hl~

3rvmR" ~ fcmr ~I.:)

19.9 <ITa" CKAinft ~ q~'8'( ~ .mmr ~ fcf;<rr arar ~, ill CflA~lfI ~ Vcli

<'11$:8'8 ~~ ~ "'IIQClII, ~'8CflI ~ ~Cim~~1<'i4 ~ ~ "'IIQClIII 3q4~f7I(11.:) , ,

~ CflT3'iClI(1IGiCflAillfI ~ CiI'fi'lmCfl 31ltrn" "CR ~ "'IIQdlll.:) .,

,"".

19.10 ~ ~ .mcm:r 3q<'1~q ~ Cfl"UlIT aR1T ~, ill CflAillfI q;)" ~ ~ ~ 25%

cfi'r ~ ~ ~ f4;'(I~1 ~ ~ "'IIQdlll

•
19.11 7 ~ ~ ~ ~ ~ ~ "CR ~ ~ ~ 3q'ti(1 m- III ~ m- VIII ~

~ ~ Cf;TCflAiI"lfI q,,)nlfd ~ ~ ~ ~ ~ ~ WIT I q,,)nlfd cfi'r 'IIfsli41

cfi'r &lCi'ftIT3qfci?f~1H1 ~ cfi'r "'IIQdfll q"~nlfd fa"tr ~ tIT CflAillfI CflT~ 3'8" ~

~ ~ ~ '~ ~ ~ "'IIQClII, ~ C'ft<"q"~nl(1 ~ ~I q,,)nl(1 CflAillfI CflT·
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.rr<rr ~, ~ ~ 6l 5% <fir ,;::rf.7, m- a:ro- ~ ~ <trai ~ CfiT cr:aIi1CiJ:l<trai, ~~ ~'~ ~
3'LilCi'{ 'm-, ~I

19.12 ~rmtGM ~ qm ~-~ 'R <trai, ~ 3ft{ 34{)Cf(1 6l ~ ~ 00 ~rffi
q;t q~arnCi ~ <fir ~~ ~I

20. 1 fa FvI4 J:I 18 3ft{ 19 6l 'C1'fUrc:r <trai CfiT 3'i (IICiIIi1 ~ ~ 3f(>ITCfT~ a fa C\ 4 I(>I4~ ,

~ Fvl4~Ci CflAill~:41 ~ ~ ~ ~ 10% CfiT CflAillfl ~ faCfl(>"q <fir l:!Cf; ~ra:r
~ 6l 31R1~CfC1 .m14TG1"~I

20.2 faFvl41H 20.1 ~ 3~(>I~Ci .m14TG1" ~ 3f(>ITCfT~afaC\.4I(>14 ~ ~ 3ft{
Rfq; q;t ~ 3fcr:a" :8aIFvlC{f@-i1T4 ~~ m- ~ ~ <>Jm CfiT ~ ~~,

~ ~afaC\.41<'t4 <fir 00 ~ :8alFvl1m ~ ~I

20.3 :8aIFvl<{i@ ~ ~ ~, 3q'4)(l1 G1 <fir dT<ft ~ ~ CfiT Ci1(1leJCfI,{UIfcf;m-
\:itIQillI , ~ ~ 300 faCi1l ~ ~ ~I ~ ~ 1i1i1leJCfI,{UI<fir CJTt1TG1T~ ~~
:8a IFvlC{f@ ~ ~ ~ ~ CfiT ~ fcf;m- ......,.,;:;:tII'TT"Q(I'!'TTIII

20.4 3 qC\lCi1 CfiT 3'i ill CiICi1 CflA ill:fl C\'Qm 3ifaIH" ifR" ~ fcf;lr d1V ~ ~ ~
~, ~

~ 300 faCi1l ~ ~ ~ 3frUR' 'R fcf;m- ;:;:tIQillIl 3QC\ICi1~afaC\41<'t4 6l~ ,

00 ~ ~ ~ ~ ~ ~ 15 faCi1l <fir C\t ~ ~ ~I

21.1 finafaC\.41<'t4 ~. ~ ~ t1C\f<Q ~ Rfq; ~ ~ ~ Qnal,{ ~

t1C\f<Q finafaC\.41<'t4/f.~U'ft4 ~ _~ ~ ~ CfiT 3jilICiICi1 ~ fcnafa<;041(>14

fCtl~ ~ <fir ~ CfiT 3Q'4)ill ~ ~I

21.2 ~ ~ ~ ~m\:itCi1 * ~ ~ Q~aH ~ CflAillfl, 3lICfiT/3'A~ ~/tT(Vft,. .
21 ~ <fir In<1 (icf) *' ~();:;:td II,{ ~, ~ ()\:it d IH 31~ cll1td qftt<Ql ~ 11'KtT-ftrnr,~ ~ ~
f:;)Ii1Cf1I 3mt CfiT ~ m~ ~~.~ CflAillfl * 'AlA I...", 3fTcrm ~ q"{ ~ ~,

~nfffi;r,M~i
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21.3 ~etfck' ..'4I(>1'4 3-ftTOt ~afr ~'4N=lCi 'flAiHl{~l cm -(1~z:jT~v~ ~ ~ ~

Rlf4:l6HI ~ lI)"1I11I1J t;ff~ cR-a1T, f@'H~ ),~ ~ '~f.1::m1 et" 50% i.\"fiT

3"1a 1('"11111CfikC:1It'I ~ fcf;<:rr ~ IQ a 11 1Jcf ~llSf ~ CfiT 3i6R1l"Crl" fchet fa Cl41 (>14 c;c.mT %m
.;).. .;).. ..

;:JtIQalll

22. 1 ~TRft ~ .m..<rai CfiT. ~ ctra=r 80000 31<Rt'lcfl1 5T(>R" ~ ~ Cfl{ ~

e;, f@'Hcfl1 3% etl~Cfi ~ ~ 3ffi ~ (>JfdT(1 ~ ~, ~ ~ fcr~etfclCl'4I~ c);"~ ~ ..
mfr ~ 3ffi ~ CfiT ~ ~ ~ ~ e;1

22.2 .m..<rai CfiT qn'H't ;R- ~ qut-'H'HFv\jf('"l ~ ~ fcf;<:rr "1IQall, ~ qe;" .;)

.m..~af c);" ~ ;R- 3-ftTOt CfiI~CfiI(>l ~ c;fua:r rPrr/~'

22.5 .m..<:raf 3-ftTOt ~ ~~T ~ ~ ~ (fCfi" 3-ftTOt qnetl{ ~ ~ 3ft1afr m;rr c);" ~
c

BlTCi1" q f{ et8 111 ~ c);" ~ 6 (he; H WIT' ~ ~ c);" 3t=fat:r ~rrft:l<;r q net I{ ;R-
~/~ "4f21/q(=Gfr, 21 ~ ~ ~ 31;f ~ tnr \5fT Cfi1IT.3l ~ 6 3ffi ~ ~ ~

.;)

d1RIT-ft«:rr 3ft{" d4T(1T-ft«:rr ~ ~ ~ ~ 31fcletlre>('"I 3iCfi<RI3\ qf;n:rf ~~
.;)

M/~' ~mcrt" t:( ~ amt ;R- tffi;r ~ 3ffi ~. ~ cfiI (>l17f(1" 3ft" ~~" .

~, ~qrcrt" qnCl8c:r ~ CfiT 3"1(11('"11111ql@\"ClCfi ri ~31TtIT{ ~ fcf;<:rr "1IQJrT, Q'Htfil
.;)

~ ~ .m..<:r8:1 =tiT ~ ~ ~ ct=r.rr WIT'

22.6 .m..<:raf 3fR ~ qf{ql{ ~ filf4i,'H1 e<:n:r 3fR ~crra-01(>1-4" ~
<Rlcr4('"11~IC('"l 31~4;.<1it~'i ;R- filf4:l,'H1 ~ ~ mm- q:;r 3"lal('"l11l1 fcr~~~'!lk1~ c;qm- - . '. .;).. ..
fcf;<:rr "11Q Cl 1i, ~. ~ 4) \jj1l1 ~ ~ q ~q I'{ * .m..<:raf, ~~ "4f21/q(=Gfr, 21 ~

, (fCfi" cfiI 3-1"T<::f ~ ~h)"1 (I 1H ~, ~h~"1 (I 11'{ 31\"Clq 1re>('"I qft<:tt 3fR d1RIT-fGc:rr, Q 111ch) 3-1"T<::f
.;).;) .;) .

CfiT ~ mn err ~ 3fR \5fT .m..<rai c);" ~ 31fcl; 'H1<Rlcr4 filqf'H ~ ~ ~ ~ ~,

M/~I •

22,7 3-Tt-<rai . ~3fr 'H '(ChIt'I ~ c);" ~ ~ "1oOl'H Cf(>I"ffi ;R- q 1":i '41111 c;:.crm m;rr ~
CfiT t:rIT ~,

3446 G1I13-6
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22.9 3{t.<re1 CfiTtJqi" ~ ~ ~ ~ ~ CflR m;:r ~ \itIQdfl, ~ ~

{'I (ChI:f1 3 q <lfIdI c):; ~ ~, <IT ~ mam c):; ~ tR {'I OH(1(>OO'q 31(=(1Tm;:r fcf:i<rr
~ ~

\itl(!dll I

22.1 0 ~rmr~ c):; ttrn <t=rai, 3l@ ~ 3q'{)ct(1 n ~ ~ ~rc:rr CfiT qna8Cii ~

~ ~Tfc8~I

23.4 ¥JTt.<.ral c):; .3fICfRf c):; ~ 3q<l~f.i'I(11 -c;rnRt c):; qil(k(1{ ~~ CfiT 3idl(1ICii
~

~aRl~<lm4'4 ~ ~ \itl(!dlll

23.5 ¥JTt.<.ral ~ ~ qnal{ et filfchC"{'I1 ~ CfiT qill'ft~ ~~ ~

~a RI Cl'41<>t'4 C\CfRT OHIcr'4(11~ IC(i 3Ffq (11(>(i Jt fil fchC"{'I1 ~ c):; ~ CfiT 3i dI(1ICii
\ ' .' ~

~a RI Cl'4 I(>I'4 C\CfRT ~ \it I (!dIII ~ ~<lfI\it Cii c):; ~ q &a H Jt ¥JTt.<.ral, ~~
" ,

trRt/qc:afr, 21 crtt (1q; ~ :m c):; ih)\itdIH tr:i, ~'(~\itdll{ 31R1alf%(1 ~ ~ mffi-
~ ~

m, f\;1CJ"1cf;)3IT<r CfiT m Cii"~ ~ ~ ¥JTt.<re1 c):; {'I"ro ~ {'IlOH11rlI .3fICfRf n~
w~, ~~MI

23.6 ¥JTt.<re1 mft fI {ChI:f1 CfiT<lIT c):; ~ ~ \51cA {'I Cf<>t"R1n a 1'4 '4ICii C\CfRT <mU ~
~ '

CfiT $ChClI{ ~I . '. .

23.7 ¥JTt.<.ral CfiT'3{'I'c):; {'I {ChI:f1 3 q <l~d1 c):; ~ m<>tCfi ~ CfiR er \511(! dfI 3ftrcrr ~

mam c):; ~ tR {'IOH(1(>OO'q 31(=(1T~ \511 (!dill~ ~
23.8 'ChI;4ChI:f1 qnblCl c):; m:r <t=rai, .~ 3.fR 3f(r<lT 3q'{~ct(1 W:rr ~rc:rr CflT qnam(1

m ~ ~Tfc8~I •
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~ 24: 31fcl~ ~

24.1 .3it<m, ~ ~: ~ *t RlCfiI~~r ~ C<Q1~1G=11~ ~ ~ ~ ~

4164SfltH ~ m ;8IR'f(>( c:tif;" ~ ft;nr ~ 3fTt.TR tR" ~ ~ ~ ~4filC1~ ~
~1mr~WrrI

24.2 ~ 4194SfltH1 q;)- ~ ~ ft;nr ~ ~ ~ l\4" ~ ~k1~~C1 ~ ~

C<QfilC141 q;)- 3i ItH~C1 fc!f;m ~ ~ ~:-

24.2.1 ~ ~etmt\..41<>i41 ~ ~4fJl(1 'IT ;8etl~1("C1 ~;

24.2.2 lmetmt\..41<>i41 ~ 3iRl~Cf(1 ~ ~ ~ ~ ~4~(1 ~

;8 etl~et("(1 ~ ~ :;i11~Cfl 3i1rcrr nhtcsrn-;c.. ~

24.3 ~ ~ ~ dTlI c:li1&41G=1'j~ qq;TV mr 4194SflAl ~ 3fTt.TR tR"

tnft~ Cf;f ~CflC\F{~I tnft~ ~ tHTG1Cf;f ~ CflI~Cfllfl 4~CSjC\ ~ ~TRfi
~ ~ 3ia:1A)C\a:1~ fc!f;m \5tIQalll~

24.4 ~ ~ ~ ~fJl("(1 ~etmC\,41<>i4 ~ ~4fJl(1 ~ ~ 1mr ~ zrar ~
mml

25.1 ~etmC\41<>i4 ~ ~ ~ l\4" ~ ~ Ji(q Cfl~~l ~ .3-T(>J1qT 3iRl~Cf(1, ~
~lIfi~Cfl ~1FIAC\1~4i ~ ~ ~ ~ CflT ~k1~fflI(1 m lR tHla:1a4 Cf;f

3"ial(""lla:1fc!f;m \5tIQall, ~ ~ ~ l\4" ~ ~ c;qm 3i1~~(1 ~ ~ ~ cTc=ra1 3tR
~ '

~ ~ JlRl~Cf(1 ~:-

3tm.:<ra:r ..
~ ~. tra:r ..:..
m t\..41rtrm ~ tra:r
faC\,41rtrm cl; ~ tra:r
31(1fc§ CSj4 Cfl ~rru~ cl; :m..~a:r

cTc=ra1 Cf;f 20%
cTc=ra1 Cf;f 15%

cTc=ra1 Cf;f 15 %

cTc=ra1 q;r 10%
cTc=ra1 'CflT 10 %

•

25.2 tHla:1a4 q;)-- ~ f'\1{141 ~ cf;r dJUT;:rr cl; 1mr ~ cTc=ra1 ~ fiTtr ~ ~

\5tIQdlll

25.3 ~lIfi~Cfl/(1Cflcr?lcfi'I ~ CflT ~ ~ Cf;f tHla:1a4 ~ ~ ~ 3i1tHRI ~.

(1Cfi ~ eft \5tIQaft, ~ (1Cfi ~ q iH~Cfl l\4" ~ 'fifto q;l ~ dTlI 3i RI ~Cf(1 q;rt 40
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m tit/tiC(ile; ~ ~ ~ ~ {iqIRCi a:r ~ dT<IT ~, ~ Rfq; cf;'r ~ ~
~ ~ ~ tiCCiIe; til<RI...-'ll m .mrfU tl

25.4 f.i1t.irfu:r ~ ~ m tiel ~ ~ ~a fcl c;.'lll (4 <£1~ ~ .3-fir .mtlCfllft <£1~

CfIT <RICrla<£1~ CrltT WIT 1~

26.1 CfI(>f ~~

26.1.1~, ~ ~ .3-fir fct~afclc;.'llI(4'll cf;'r ~ 3to=<r {iqkTt<£11 CfIT ~

WIT, ~ CflI~c:tlI:fl q~61C1 ~ ~ ~ ~;

26.1.2Cf1I~c:tlI:fl qft6lCl .3-fir ~qft6lCl ~ ti~FFCi' ti{c:tll:fl q:f-6<llae;F<l CfiT ;Hil/(4Crl

~I

26.1.3 311qlffic:tl ~ ~ ~ 3{t.<re=r m 3l1Tt-<:rffi ~ ~ ~ m q;ral cf;'r ~ ~
CrltT WIT, c:tll~ c:tll:fl q ~ 61Cl cf;'r "Q"c:tl"~ Ci("CfI1(4 GI(41QCl11 .3-fir ~ a fcl Cl<£11(4 'll ~ q;n:if

~ '

CfIT q;ral ~ ~ ~ ~r ~ ~I

26.1.4 ~afclc\,QI<'I;q ~ m ~ ffi<'llCh ~ dTQ" crrcJ <IT c:tl1~alf?;'lll ~

~afclCl;qI<'l;q CfiT ~ffi~fttc:q q;trrr, <R'&'IH a:rm q"{ ~ q;trrr 3-tR 3"'H" ~'lltJ1Crl
, ~

~ ~ ~ ~ffi ~fU ~ iroTCr m ram:r CfIT ti (""<£11~Ci q;trrr I

26.1.5 ~ ~ ~ CfiT ~lSqlClCrl q;trrr, ~ ~;qCRl ~ ~ ~ dTQ" m- m
fcl~;qJOi1 3ttt ~ ~ ~ m- m ~ CflI~c:tlI:fl ~ .3fmIT 3rt<re1 ~
ai@oC1 ~ ~; 3ttt

26.2 ~ mmr, 3ft.<re1 ~ 31CrlCR)ClCi1~ ~lIti~CfI ~ ~ tiCl'f4j ~ ffi<'llCh ~~ ~
T'I"f~Q;2-:a'7TT1~ q;ral ~ ifTC\" ~II ti~ c:tl CflI~~ 1$ q;ral 3-tR. ~ ~ ~ ~ mrcrr 3a=t
f.!I<4~C1 ~, ~ ilC1lacr11 ~ m ~ ~ ~r@:f.~ m aCiCi1C[R ~ ~ ~

~ ~I .~ ~ 6<llfcfC1 q"{ ~ ~rrf@"c=rnT (4C111~1 ~, ~ ~ ~~~C1"''''''1.''', ~
~'FC1lfcl C1 CflI~a 1$ ~ ~ <'11Ch ~ CJ;RUf ~ CfiT 3ftt<1 31cRR" 1RJCi1" ~ dT<IT t 1
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26.2.1 ~ ~~ ~ ~(1Ci'1~ ~ ~ ~ ~TTft<:r~ ~ mmr cl; ~r cl;

RSlt'tIQ; ~ *" ~ 3f1fi<;r ~ ~ ~I

26.2.2 ~ ~ ~ ~ ~ ~ ~ qc:rr ~ ~ fcf; W~ h ~ ai@;(1 ~,

~ 3tf if)M ~ ~ ~rfcffi *" ~ ~, ~ 3tf q;c;r ~ ~ <fiT~lSCfl~ ~ ~~ ~
qt ~ ~Q;I~~r *" ~ ~ fttftt ~ cl; ~. cl; ~ cl; ft;ro" .m.<ra=r CfiT

~cRml

27.1.1 ~a~C\.<£IIt't<£l ~ ~ cti't '8llHlrlI ~t1l'Ocrf~ ~ ~ ~ ~\('1~<£1~ cl;

~~3't~~;

27 .1.2~ Jrr<£j" ~\<fI<£I ~ ~ ~ 3't CflI<aCflI:ft~ ~ .m.<ra=r a:am ~

~ ~ fiI<£IA1 3ftrctT fc\fiI <QAt ~ ~ fclf;lr ~;

27.2 CflI<aCflI:ftq~6j~ *" fiI<4ii1ol cl; ~ ~ rr ~yq; fctm

27.2.1 tiqfcTI ~ fitchrr, ~ ~ ~ ~rlIf"(1 tiqfni, ~ ~a~C\.<£IIt't<£l cl;

~ mm q;t ~ ~ ~ ~ ~ q:;)- tmuT cRm ~ ~ ~ mr;
~

27.2. 1 t.<rrcrr ~ fcf; ~ ~ cl; ft;ro" 3ilCI'Cff ~ 31Ci'11adf ~ cl; ft;ro" fctm q:;r

'8llHlcr<£l cttt qt 3~<>itlCi'1CI'1'~ ~ ~ mt ~ q:;r ~ ~ 1II<fI"1crt1 cl; ft;ro"

fcf.;m ~, QCi'1c\; ft;ro" ~ ~ 3ftrctT 31liiR:(1 ~ dT<IT ~;

.~:/ 27.2.2~a~C\.<£IIt't<£l q:;r al~CfI ~ 'Q'ci ~ ~\('1?j<£l ~ *" ft;ro" iNfC <t<LIR'fclf;lr
~ ~ 3't CflI<aCflI:ftq~Clj~ ~ ~ ~ fclf;lr ~ cl; ft;ro" QJOJl~I'( WIT;

27.2.3 ~ mw * fCfi ~ ~N,mft ~\('1?j<£l ~~ ~ fitchrr ~ ~ ~
~dl'(l~~;' ....

27.2.4 {131~ ~ ~ filtll{lcrf~ q,tm ~ fillI)Q(1 ~ 3tIT<LIl ~ ~ ~ ~

~; .
27.2. 5 ~a~C\.<£I"t't <£I*" ~.cti't fiI <£1111(1} 3fTtrR" qt ~ ~ ri ~~~q;;f

~ ~ 3tR ~ ~ 3ffttq; ~ ~ t" ~ ~ CflI<4Cf1I:ftq~6j~ a:.cmr ~
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28.1.3 ~ m cf; JOi(>'4iCflCii3tR c41&4lafi, t'l{df{4(>f, ;ArnCiiHl 3ftlaT ~fcR:Cfl(>tl.,. ,

~ 3a:t ~ fcF;<rr~, Jl fclC\..41~ ~ ~ cf; ~ mrn-;

28.1.41hT ~rr, ~ ~~ ~ c;qm ~~, cf; ~ ~ cf; fcl~41~
, ~ '

~ qfnm ~ c4Cf'fm ~;

28.1.51hT 3fG=<T. ~ Cfl~c'lll CfiT cRm, ~ ~ qf{CSI~, CflI:zlCfllfl qf{bj~ m

3rL~ ~ 3;A" ~ ~I

28.2 gra, ~ 'Hrnkl ~ ~ ~ m..~ cRml ~ 'Hrnkl ~ Jl mft
ffia1cfiT CfiT m<>iICfl{~I Sra1 ~ 'Hrnkl ~ ~ ~ CflI:zl'H~' ~ cRm.,.
3tR 3Ci1"cfi Cfll:zlCf(T1 ~ I ~ 'Hm kle,

28.2.4 1hT ~ tR fa"iTR-fcl"mt CfiMr, ~ ~ Sra1 'Hm kl Jl fc'mR -fcl"mt ~
~

~~Cfit;

28.2.5 1hT ~ tR fcroR -fcl"mt CfiMr, ~ ~ cf; 'H~'f4 fcrirR-fcl"mt cf; ~
~ .

3Ol'01T ~;

28.2.6 gra, ~ Rllhlf{~T tR ~ ~ 3trcR Cflklq4 Cfl~c'lll ~ ~ ~ ~T

~ 'Hmkl41 CfiT dTOCi1"CfiMrI. '.

28.3 gra, ~ 'H$ Cflffi 'll1 ~ 'H$ 'll~dI ~ ~ ~ cnfitq:; 1Fffit ft:q)t ER 1hT 3fG=<T

~'f("ila3t ~ fcr~CffclC\..41(44 .mrcrr amr Q;J1Rl4f q:am ~ ~ ~ Jl Cfjfi);("i fcRr
~ mm- cRml

•

28.4 ·fct~Cffcl<t41(44 ~ ~ ..~ ~ ffia1cfiT, ~ ER fclC\..41~ ~ ~ mt· tnJ-

c'llCf$1{ ~ ..~ mt<n1 *.~ ~I
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28.5 ~ ~ ti$4lt"A41 ~ ~, ~ ~ ~, * ~t ~ qi~4l ~

~~~cRml

28.6 ~ ~ ~ ~nu/C'i4lG1')ch'l/qf{4)3tG1i/~ "fifq;- ~ t:R ~ * ~ ~.:>

~ ti~Q 4f q;r 3lt-<re1 ~I

29.1 fmqfclc;.lIi(4l1 ~ fclG,lIi~ q;r ~ fclc;.lIi~ * ti<Hi.,...lI 4l~lIiOi cfrr ~
~ ~ ~ tr fclG,lIi~ * Gl'tR4l ~ tii<Hi~4l ~ ~ 4llffi $' ~

fmqfclGlIi(4l1 ~ ~ 3G1 ~3IT ~ ~ ~ qf{qCf'q ~ ~<I=iIGI'( ~ ~ ~'.:> ~I~~

~ ~ 3ffi fcl4liti m- ~ 4)aIGiCi1 eR, ~ GfRr ~ 3ffi C)4413tCi1<H(44l~ ~
"~ ti<HfilC'i ~ ~ Ciktii$Ci1 3fr ~ cRml.:>

29.3 fclc;.lIl~ q;r ~ fmqfclc;.lIl(4l1 ~ fclc;.lIl~ ~ <Hia~G~TG1"3ffi ~ ~ ~
~ ~ 3fo:<:r-~ ~ ~-~ fa?lk1~ffiC'i ~ ~ <H1<H<>il~ cllq'fm ~:-

29.3.7 fclc;.lIi~ ~ ~ ~ 3ffi filfct;,tii ~;
•
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29.4 raa..lll~ CflT ~ 3q{~Cfn 3t~m CfiT ~ ~ cfi ~ 1hfr ~lfCt(i<ii CflT

~ cR"m 3fR ~ ChAc41 CflT ~ cR"m, ~~ :m m:nf-~ tf{ .m:<ral ~
~anrl

30.1 ~ ~ cfi t:tm Vcfi <IT ~ ~-~ ~ ~ 6, Fv1'Hch)/Fv1Crich)~4Fctn~
~ ch)- ffI q:; I~ ~r l:R" 3lt-<:ral ~ ch)- "11Q Cl ftl 'H$g) Cri CflT Qc; CflT Chi~ Chi(>f ~ cfi

~ cfi Chi~ Chi(>f (1cfi tr ~ I

30.2 faa:r :8Ch141 ~ ~ fcmm ~, ~ ~-~ Vcfi fcmm CflT ~ ~ WIT I~
~ CflT ~ ~ CflT W{dI ~11'H~Ch ~ GfVIT tPrr, ~ ~ ~ fcmm~
3ft ~r@rc;r ~ I

30.3 faa:r :8 Chi41 cfi t:tm fcmm ~ ~, ~ ~-~ ~ ~IFctnm CflT ~ ~

~ 3tR ~ q;l<if CfiT~ ~, ~ ~ cfi ~ ~ :m C;!("1I14~f-;1(i ~

~I

309.4 ~-~ fcn:fm ~ ~ cfi ~ cfi 3fr<:R ~~ ~ ~ ~~ ChI~Ch(>flq1

CflT 'HJOt cr=a 1I Cfltm I

30.5 ~ dfQ" ~ q;l<if CfIT ~~qIR(1 ~ cfi ~ ~-~ ~ ChAc41 ~

~ 'ti~fa41 CflT-m5G1 CR" ~ tl

•

3446 G1/13-7
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32.1.1 ~ ~ Cf1!.QSh..n ;R- ~ ~ ~ ~~1I1~1 ~ iiTt ;R- ~ ~~ ~
~ ~ ~ fmClfclt=:\..lil6lli ~ ~ ffCf1l4i ~ ~ ~rct CF"~;

32.1.2fmClfclt=:\..lilC't4 ~ ~rr ~ ~ 3q:z:nJI ~ ~ ~ ~o:r-t:r3it eR, ~ R>lCfi!tt
~ ~ ~ ~ fc;nr ~Clfclt=:\..lIl('lll ~ ~ ffCfllltl <l;- WT ~ ~ 3-fit ~
~ t, err 3iT1 ~G1-q-;[ q:;)-q:;oR JI)qcr1~li(ir aam! met "(.C! ~ cp{ClIC7iI;

.:> ..')

32.1.3~ ~~r {ifJ:Iffi (:R'JQ:f1'>1) et ~1IC7i{i({ ~ 3ffi" ClR(ifclCf1 3fTa:r-~
.:>

'l"fra-n Qfilllll ~ ~dF{(.,f1 ~;

32.1.4 fcl"~Clfck\lIlC'tll;'r* ~T et ft;nr fcl'iiIQC7i, 3J=J1t~ClI{1 ~ ~ ~ ~ ~, ~
Cf1-I~ClI$,~ Qf{btC; 3-fit ~ ~T {ifJ:IQ ~ ~~IT-~rr et ~ {itHf<1 "<Tcf~T

'l"fra-n3IT q;r 3illi~;:;t01, 3TcR Qf@CflI3IT q;r CH<>-lIiCf1<T1~ 3-fit ~ 3J=CH~C;ClI{1~.:> ~

~~crna=rr;

32.1.5~ ~~T {ifJ:Iffi ~ ~ ~ ~ ~ ~ ~ qc1-~r {ifiRf? <fiT ~
~N cfi ftq:;@ ~ 3-fit ~ ~~T {ifJ:Iffi C\?RT ft;nr crnr ~o~<ll1 q;r ~~qIC:;01

~;

32.1.6fcl"~ClfclC\..1I1C't1l cfi ~~ CflI.QSfl<H1q;r 'Bi({iCil{ ~ 00ur ~ ~~rr ~ ~-
~ 3fR ~~ RtC\,lIl~, 31ffl~ vcr {i ICHIcrll ~ ~ m-cc=r Fv1'ii ({i IN q;r

3"ITf{ ~;

33.1 ~ 3fR.~ c;t!C\..41fJ'lcfi'lq)f foit~rcn ~ ~1I{i~Cfl ~iHclcr{i~*~-dICl;;:f{i cfi

~<ll~;:;t01 3fR ~ tT fcl"~ClfclC\lIlC'tll ~ ~a=rr ~ ~ $ ~~ 3-tR ~
, "-

'A1C;,41P'lcfi'l q;r ~-~ ~ tfi ft;nr f@CFilC;1{ ~I ~ ~ '* ~J=01~Wl(i

~~~:-

•

33.1.1. fclC\..lIl~, ~ 3fR ~ ~ ~ Q$-qI<T1q:r.~ ~ ~ 'A1C\..li~Plcfi'lq;r

~ 3q<ll~dl;
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33.1.2ctra1-cif@CfiI, fG)f(>lJI 3th" 3jJ 1(1101, ~ 3th" tlltAQl'll~ ~ ~, ~nuqfiozn\5lO1I

~rma=r, 3Rff 3th" flctlk?tctfni, ~ a:rnh51 3th" ~ ~ ~ ~ct~~lm,.,'ll ~~ ~ ,

~ fi Cfii51 q;r et;Q:jC t'I Cfi'(0 1;
"

33.1.3t-~ ~ w:rr.n- CfiT (>ITcJf 3th" (>f)Cfif'Sl'll~ 3th" c<tl&lllofj l!Cf ~oznJI~rrc;rrm
"

~ 3fa=<r ~ ~ (hICfiI~CaI ~ ~ ~Cfi~(1 ~;~

33.1.4 fcr~ct~~<tl(>i<t ~ ~ &iCfi~C::zii, ~ cm; ~ ~ ~ 3th"
, "

mTlr qfitl{1 ~ ~ 3th" ~ fr 3fa=<r ~m l!Cf ~ct~C\..<tI(>i'll~ ~ ~ .ma=r-~
ctl(1)(>ilq 3th" ~-~~-tl<hil(>i01 ~ C<:!ctt"~ (>ITcJf ~;

"

33.1.5 q~tI'( Jt mfa1c:r et;c<tc:'( o?lC:ct413th" $C:'(o?lc: mamm ~::er <t)\5I011 3th" W-mTCr~" ~. ~'~
Cf;To1T 3th" CfiJd'rvf ~ 3Q'll)JI CfiT cr<t01(1IH ~ q;r lFJRf CR<t ~ ~ ~

" ~
3Q'll)JI CfiT ~ ~;

33.1.6~ 3th" ~ Sl1~'ll)fJlch'J ~ 3Q'll)JI Jt ~~<tl~, ~ 3th" ~~m ~" ' ,

~~Ta1 3th" ~~ ~ ~; 3th"

34.1 ~ :dl(>iCfi~ ~ fcr~ct~~<tl(>i<t Qfitl'( Jt ~ cm; ~~" '

:dl(>iCfi~ ~ ~ CfiI.QCfi(>ilq~CfiT ~1It1~Cfi ~~T am 3th" ~ ~JI,(IG-;l" ~.
~ ~ thrl ft>l ffil (1 Cfil<l ~T@t(;rM:-

~;

,
34.1.2~: ik~JI' 3th" tA<>-<tiCfi01cm-m- 3th" C<:!1<tltAt=iftn ~ ~ qfr f@<hil~lt'I;

" "

34.1.43RR-CfiI~R;)(R, ~-~ .3ffi" tAOTI);{\5I01C<:!1<tltACfiI.QSflIHl~ ozn\5lO1I~,

3GiCfiT CfiI<mcrct<t01 .3ffi" Sj)a=ci1<t01~, f@tI<R ID>r CfiI.QSflIHl311~ifI ~ ~ 3t

~T@t(;r6";
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34.1.5fchCf~?\<QI(>i<Q @"{ ~ <rn(>iCf;?\~ ~, ~-~ Cf;1~sfhH Cf;T ~ 31141"101, ~
~ ~ 3fR ~ tFI~~;:;fcr:t Cf;1~Sfi<Hl ~ CfiI;QCf;(>iIQl q:;)- ~Cf;~ct 3fR.;) ,
~dl,(lcrI') ~;

34.1.6G<>T ~ ~ ~ fi'lGlI'fi, o;l"~ 3fR .3-tTlIT~ ~ tFl101ds 3fR ~ ~
~ 3fR .m-<ml ~ ~ ~ mfffi:r ~;

.;)

. ~

34.1 .7 ~ 3fR tFI~(>i 1 m.rr ~ ~ 3fR tFI~ (>i1* q:;)- Cf;1cr:tGfl3fl1a:rr3il ~ ~ ~
.;) .;) ~

~ ~ ~ 3fCRR cf;'r 'fitFIlO1ctl ~ ~ Cf;T ~ ~ 3fcr:tQI(>i01 Cf;T tFlIGflc,(UI~ .;)
CRG1T 3fR mfl' fcha~?\,<QI(>i<Q @:fI<Q ~ cf;'r ~ 3fR ~<r ~ ~
CfiT CAtFlluflCf;'(UI ~Tl\ ~ 3fR ~ 'fitFIcra<Q01 ~;.;)

34.1.9~T Cf;1<Q'I(>i<Q~ ~ 'fiAcra<Q ~ ~G.<Qltff ~ cf;'r 3Rff ~ 3tR
~~R:Cf'H Cf;F~Sfi<Hlq:;)- ~Cf;~ct ~; 3tR

34.1. la 1ht 3fG=<TCfiT<l q;ra:rr ~ 3fUral!Cf;I;QCf;I:fI ~ ~ ~-~ q'{ ~

~I

35.1 ~ ~ 4"IQi1~ 3tR tFlIR,( cf;'r ~ ~ ~ ~I 3fG=<T31l11U Cf;1;QSfilHl ~

~ ~ ~ ~ <Q<Hl CfiT CA1{9'11Q01 3f(>fcJT~ fcf;<:rr "11QdIII

35.2 cfJQi1~ ~ ~ ~?\,<QI~ 3fA:fIctI '5J(>R" ~ m 'fiAC1~ 3iHdI<Q ~ ~

~hi1fi'l~ct ~~ q;r 3idlctlO1 ~:-.;) .;)~
,"".

(Cfi) ~~r ~~ @100 31A:fIctI '5J(>R", ~'fiCf;1 3idlC1lcr:t fchct~?\_4I(Of4 1l ~T
.;) . .;)

. AA ~ fcf;<:rr ~ WIT;

(~)
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35.8.5 ~ ~ ru4<Utft ~ ~aru4<11('f<l ~ 'fiqfn:t CflTO1Cfi'8I01 q~iH<l1 ~, Fv1'84i'1, , ~
~ ~ ~ .mt ~ ~aru4<11('f<l CflT O1Cfi'8I01 ~ ~ ~ et ~ ~ ~ QG1 h

, ~
~ ~, err ~ Cfic.1ct"l ~Cfil<ll ~~ ~r<><fi 3-th" ~ ~ ~ dl$Cfi,( ~~
"lCHI01(1 ~ ~ ~ ~ "lIQ.,fll

36.1 ~ ~ 3thf1')4aH fcRft qfulT ~ fcRft ~/~~ ~ ~ qnulICH cf;'r

q01"lh~ Cfi'(a 1011 ~ ~, err ~ 4CITU ~ qnulICH 20 31CH:fI4i'I ST<>R ~ ~ ~~ '

~~ CfiT 3idl(1I01 fcl;-m ~ m-ml tffi:r ~ q!):UIICH (m) ~ q01"l~~ ~ ~~ ~ ~ ~
fct~Clru4<11('f<l 4CITU ~ qnulI<Ftl ~ ~ ~ <IT iT4i'I" ~ ~ ~, ffi ~

, 'C\. ~ C\.

~~ ~ Cfi"th "lIQdlll~

36.2 3fq;T ~ rua,(ul/3trTfU/Bc(>l~CHI/'>lCHIUlq~~ ~ ~@Ia"l ~ 3101ffifG 10~
31CH:fI4i'I ST<>R ~ ~r<><fiCfiT 3i d1(1101 ~ tR -c;JCJ01" cf;'r "ll Qdfll~ ~

(i) "Q"Cfi"4')Q~~ ~ ~ tra=rfrm3-tR R:cqfUl<li ~ 200 3iCH:fI4i'I ST<>R
~

(ii) 4')Q~~ <H'tffi1Cfiqfr-m CfiT3i1'll~"l01 100 3iCH:fI4i'I ST<>R

37.2 4')Q~~ <H'tffi1Cfi rrtrm 311'll~Fv1(1 ~ ~ ~ 311<H1)(1 ~ dl1! ~ CflT

rrtrm ~ (1cf1 cf;'r tcRfr, 6R1 <IT t;r ($CfvflCf<lR:a Cf(>fffi <IT ~ W Cf(>fffi) <IT
C\.

fctJ:rra:r (~CfiC:(1CH J1Tdl c;qm cr<101(1CH$(hI01I<8') ~ fVR") 4CITU <mIT CfiT ~ CfiT
• ' C\. '

qa:r~dl(1I01 fcR:rr '''lIQJil '3iR qfulT cf;'r ~ ~ c;roa, fct~aru~<lI('f<l cfi'r 3ffi ~
~ ~ '

fl CHfil (1 .m<m1 31R 3iTaa; cfi'r c<l Cl;p.rr cf;'r "ll Qdfll
~

37.3 fct~aru4<11('f<l cfi'r ~ 'fl~ffi cfi'r ~ 3T~ ~ ~ ~ ~ ~
, .

3i I<H8(1 ~ dl1! fct~~ CflT 200 3i CH:fI4i'I ST<>R CfiT CH101a<I CfiT 3i d1(1101 fcl;-m "ll Qd11
. ~

3iR 3q{~Cfct fa1<:n:r. 37.2 ~ cfi'r dT<fr c<lClfm ~ ~ ~ ~ <mIT/3-1TCfR1/3iTaa;
. " ~

cfi'r ~m ~ "lIQJfll

----- -- -- --
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,

37.4 ~ ~ eR rnT ~ 3'ITR" Qf@CflI3IT ~ lA~iCflOi ~ ~ Q.fr ~ c:ma:r
.,:) "' .,:)

UCfiT ~ ~, ~ ~ 3'ITR" Qf@CflI 1 3t lA:fIet! 5R'R" ~ c;{ ~ lA100a:a CflT 3"i <I1(110'1.,:) .,:)
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MINISTRY OF EXTERNALAFFAIRS

(SAARC DIVISION)

NOTIFICATION

New Delhi, the 5th August, 2013

The South Asian University First Regulations, 2013

F. No. BI-321/60111.-·ln exercise of the powers conferred by sub-section (2) of section 21 of the South Asian- - - -
University Act, 2008 (8 of 2009), the Chief Executive Officer of the Project Office, with the prior approval of the

Inter-Governmental Steering Committee of the South Asian Association of Regional Cooperation (SAARC) hereby

makes the first regulations, to be called as the South Asian University First Regulations, 2013, which shall be deemed

to have come into force on the 7th day of March, 2011, namely:-

REGULATION I: Governing Board .
•

1.1 Until such time as the first Governing Board of the South Asian University (SAU) is formed, the Inter-
Governmental Steering Committee of the South Asian Association for Regional Cooperation (SAARC) shall
function as the Governing Board.

1.:2 Each Member State of the SAARC shall nominate two members to the Governing Board, one of them
being the Chairperson of the University Grants Commission or Higher Education Commission or equivalent
bodies or a distinguished academician of that Member State.

1.3 (i) The Governing Board. shall hold its meeting if a quorum of two thirds, i.e. 1I out of 17
Members are present, with representatives from at'"least five Members States.
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(i i) Decision making in the Goveming Baud shall be by consensus in accordance with the principles
ofSAARC Charter.

1.4 The Chairperson of the Governing Board shall be electt!d by rotation from amongst the members of the
Governing Board. for a period of one year. If President of SAU is appointed from the same country to
which the current Chainnan of the Board belongs, the Cbairpcnon will forgo his or her remaining term and
the Board will elect a new Chairperson from a counby oChe, than that of the President.

1.5 A SAARC Member State wili have the power to recall or replace, at any time, its nominee(s) frorn1
the Governing Board.

1.6 The Chairperson of the Governing Board will maintain an office in the Main Campus of the University,
which will constitute his corresponding address.

1.7 The Chairperson of the Governing Board will fix the venue and dates of the bi -annual meetings of the
Governing Board in consultation with the President of the University.

REGULATION 2: Powers of the Executive Council

2.0 Subject to the provisions of the Agreement. Rules, Regulations and Byelaws, the Executive Council shall, in
addition to any other powers vested in it, have the following powers, namely:-

2.1 to create and abolish teaching posts in the University with approval of the Governing Board, classify
them and determine the duties attached thereto on the recommendations of the Academic Council;

2.2 to appoint such Professors, Associate Professors, Assistant Professors and non-teaching staff as per the
Regulations, on the recommendations of the Selection Committees constituted for the purpose. and to
provide for tilling temporary vacancies therein;

2.3 to fix emoluments as per norms laid down in the Regulations;

2.4 to define duties and conditions of service of Professors, Associate Professors and Assistant
Professors as per the norms laid down in Regulations;

2.5 to create administrative and other posts and to make appointments thereto. Provided that any additional post
not provided for in the Budget may be created only after due examination by the Finance Committee of the
University and approval of the Governing Board.

2.6 to regulate and enforce discipline among members of the teaching, non-teaching and administrative
staff of the University in accordance with the Rules, Regulations and Byelaws;

2.7 to approve the draft Annual Report and Annual Budget of the University and place them before the
Governing Board for its consideration and approval;

2.8 to manage and regulate the finances, accounts, investments, property, business and all other
administrative affairs of the University and, for that purpose, to appoint such agents as it may deem fit;

2.9 to invest any money' belonging to the University in such fixed deposits, stocks, funds, shares or
securities as it shall deem fit, from time to time, or in the purchase of immovable property, with the
like powers of varying such inv.estments from time to time as per the guidelines approved by the Governing
Board; .

2.10 to accept, on' behalf of the University, any trust, bequest or donation, as per the guidelines approved by tbe
Governing Board;

2.11 to transfer any movable or immovable property on behalf of the University, as per the guidelines
approved by the Governing Board;
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2.12 to provide for the buildings. premises. furniture. appamus and other means needed for carrying out the
work of the University;

2.13 to enter into, alter, carry out and cancel contracts and memoranda of understanding on behalf of the
University, as per the guidelines approved by the Governing Board;

2.14 to entertain. adjudicate upon. and to redress any grievances of the salaried officers, the t~ing
staff and other employees Of the University who may, for any reason, feel aggrieved. Provided _ m
matters of discipline and punishment,· where the final power has been vested in the President or:any atheF
officer of the University by the Regullltions. no appeal ~Ilie to the Executive Council;

2.15 to consider and approve recommendations made by the Academic Council about Regullltions
regarding all aspects of examinations of the University including the c:onditions on which students·sha11 be
admitted to such examinations;

2.16 to approve recommendations made by the Academic Council about appointment and / or removal of
examiners and modcntors, and fixing their fees, remuneration, honorarium. and travelling and other
allowances;

2.17 to approve recommendations made by the Academic Council about conferring / granting degree, diplomas,
certificates and honorary degrees or to withdraw any of them;

2.18 to select a common seal for the University and provide for the custody and use of the seal;

2.19 to institute Awards, Fellowships, Scholarships, Studentships, Medals and Prizes within the policy
guidelines approved by the Governing Board;

2.20 to nominate external members to the Finance Committee;

2.21 to delegate any of its powers to the President, the Registrar or such other officer(s) of the University or to a
Committee appointed by it as it may deem fit;

2.22 to refer any dispute, unresolved at its level, to the Governing Board;

2.23 to recommend to the Governing Board amendments to the Rules and Regulations, and to review, amend or
annul any Byelaws made by the Authorities of the University; and

2.24 to take any other decisions and actions deemed necessary for the smooth functioning of the University.

REGUl.ATlON 3: Powers oftbe Academie Co.Reil

3.0. The Academic Council shall have the following powers, duties and functions, namely:-

3.1 to deliberate and report on any matter referred to it by the Governing Board or the Executive
Council; •.

3.2 to consider proposals and make recommendation to Executive Council for the establishment and
abolishment of Faculties, Departments, Institutions, Interdisciplinary Research Centres, Specialized
Laboratories, Libraries;

,"".
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.1.3 to formulate, modify or revise schemes for the organisation of, and assignment of subjects to, Faculties I
Departments and other academic bodies of the University;

3.4 to nominate extemal members 10 the Board of Studies ofthe Faculties;

3.5 to consider academic proposals submitted by the Faculties;

3.6 to promote research within the University, and to invite and consider from time to time reports on such
research;

3.7 to make recommendations to the Executive Council with regard to the creation and abolition of
teaching posts in the University and the classification of the said posts and duties attached thereto;

3.8 to appoint Committees for admission of students to the University;

3.9 to publish lists of prescribed or recommended textbooks and to publish the syllabi of prescribed
courses of study;

3.10 to recommend to the Executive Council Draft Regulations regarding examinations of the University and
the conditions on which students should be admitted to such examinations;

3.11 to make recommendations to the Executive Council with regard to the appointment of examiners and, if
necessary, their removal, and the fixation of their fees, remuneration, honorarium and travelling and other
expenses;

3.12 to make arrangements for the conduct of examinations and 10 fix dates for holding them;

3.13 to declare the results of various University examinations, or toappointlauthorize Committees or
Officers to do so;

3.14 to make recommendations to the Executive Council for the conferment of honorary degrees and to confer or
grant degrees, academic distinctions, honors. diplomas, licences, titles and marks or honours;

3.15 to make proposals to the Executive Council for the institution of fellowships, scholarships, studentships,
medals and prizes and to award the same;

3.16 to perform, in relation to academic matters, all such duties and to do all such acts as may be necessary for the
proper carrying out of the provisions of the Agreement. Rules. Regulations and Byelaws; and

3.17 to take any other decisions deemed necessary for the smooth academic functioning of the University.

REGllLATION 4: Communication with SAARC Member States

4.1 The President or Chief Executive Officer (CEO) of the University will represent the University and will
correspond with the' SA ARC Member States through the SAARC Secretariat in all matters
concerning t~e University.

4.2 The Director General or Joint Secretary (SAARC) in the Ministry of Foreign Affairsl External
Affairs, of the respective Member States will be the nodal officers directly dealing with the University.
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REGULATION 5: Powers ofthe President

5.1 The President as the (CEO) of the University will ensure its smooth fuuctioning and will be responsible and
accountable for all academic, financial and other matters of the University. for effective running of the
University. the President will have commensurate powers as are listed below:

Provided that until the President is appointed, the Chief Executive Officer of the Project Office shall
exercise the powers of the President and function as the Chief Executive Officer cfthe University

5.1.1 The President shall be the executive authority for all appointments, suspensions and dismissals of teachers
and other employees of the University, with the approval of the Executive Council.

5.1.2 The President shall be responsible for coordination and integration of all teaching and research
programmes, extension education and curriculum development.

5.1.3 As academic head of the University, the President has the power to cause an inspection of any component of
the University and call for periodic reports / reviews of work done in various faculties, Institutes, Research
Centers and Regional Campuses of the University.

5.l.4 The President shall be the authority to sanction all leave except casual leave.

5.1.5 The President shall be the representative of the University in ail forums including Associations of
Universities both in India and abroad.

5.1.6 The President may delegate any of his administrative powers to any of the Vice Presidents,
Officers of the University, Teachers of the University, Heads of the Regional Campuses, Committees or
member(s) of an Authority or a body to ensure effective decentralization of decision making process and
democratic and transparent functioning of the University.

5.1.7 The President shall exercise all such powers not expressly mentioned herein, which are necessary for. or
incidental to, the smooth functioning of the University.

5.1.8 The President shall be competent to transfer any employee or post within a campus from one Faculty I
Centre I Institute I Office to another Faculty ICentre I Institute I Office maintained by the University.
Transfer of employees across various campuses of the University will require approvaJ of the Governing
Board.

5.1.9 The President shall make arrangements for entrusting additional charge in all leave vacancies and such
other temporary vacancies where appointments of substitutes are not required.

5.1.10 The President shall notify the satisfactory completion of the probation of teachers and officers of the
University after satisfying himself/herself that the necessary pre- requisites prescribed for the purpose
have been fulfilled.

5.1.1 !

(i)

The President shall have the following financial power:-

to sanction grants-in-aid to researchers and fellowships from the fund and funds placed at the dic,pl.')~II!'oi i:-"-
University by Governments or by other Agencies or individuals for the said purpose:

(ii) to sanction deputation of delegates to Conferences and Seminars etc., anywhere 'n 1nl: \\l,,~,l.

(iii) to sanction the convening of Seminars, Conferences, Committees, Discussion Groups, etc:. '.

(iv) to sanction advances. for the Principal Investigators (teachers of the university) recipients of
research grants and projects from the University or any outside grant- giving agency;

(v) to accord administrative sanction for all works (original or repairs) provided funds have been
allocated in the University Budget;
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(vi) to accept tenders for work or tenders or quotations for supplies required and to record the reasons it tht:) arc
not the lowest of the tenders or quotations received;

(vii) to sanction any expenditure and re-appropriation of funds from one major head to another prov ided that such
sanction and the re-appropriation do not involve a liability which extends beyond the financial year ill

question;

(viii) to sanction all loans and advances to employees of the University provided all prevcnbed
conditions are satisfied;

(ix) to sanction permanent advances to Deans. Centre Chairpersons, Directors of Institutes and Ikad, or
administrative. engineering and other University departments;

(x) to sanction the travelling allowance bills of the Registrar. the Director Finance. the Controller of
Examinations, Deans of Faculties. Centre Chairpersons and Directors of Institutes in the University

(xi) to authorize opening of new Heads of Account for projects financed by outside agencies ;IIlU. when
necessary, to permit the opening of separate bank accounts for this purpose;

(xii) to approve purchase of services, equipment. machines. instruments, research supply and other vuch
goods. provided there is budgetary allocation;

(xiii) to sanction refund of deposits of earnest money. securities, etc .• on the basis of the recommendation or
appropriate Officers of the University;

(xiv) to write off the irrecoverable value of shortage of stock or irrecoverable loss of money occasioned b) fraud
or neglect of duty by the University employees or otherwise. If the loss is above the value of l.1SS 5000.
the President will report it to the Executive Council;

(xv) other financial powers as may be delegated by the Governing Board or the Executive Council from
time to time.

5.1.12 The President, with the concurrence of the Executive Council, shall have the power to sanction the
creation of technical and non-technical posts provided the same are provided for in the budget
approved by the Governing Board.

5.1.13 The President with the concurrence of the Executive Council, shall have the power to create and/or till
temporary posts of all categories for a period not exceeding one year at a time subject to the provision
for the same in the Budget

5.1.14 The President, with the concurrence of the Executive Council, shall have the power to abol ish or
retrench such posts, which are considered superfluous in the University subject to protection
being given to individuals as per rules in such posts.

5.1.15 The President will have full authority to sign on behalf of the University Memoranda of
Understanding, Contracts and legal documents I instruments.

REGULATION 6: Faculties and Departments

6.1 The University will have the following faculties>

(a) Faculty of Life Sciences and Biotechnology,
(b) Faculty of Earth System Sciences,
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(c) Faculty of Physical and Chemical Sciences,
(d) Faculty of Mathematics and Computer Science,
(e) Faculty of Arts and Design,
(f) Faculty of Social Sciences,
(g) Faculty of Humanities,
(h) Faculty of Economics,
(i) Faculty of Management,
(j) Faculty of Undergraduate studies,
(k) Faculty of Legal Studies,

6.2 Each Faculty 'will be headed by a Dean who will be its administrative head as well as the custodian of all
academic activities in the Faculty.

6.3 Each Faculty will have a Board of Studies constituted as per rule 14.4 and having powers as per
regulation I I .

6.4 Each Faculty will develop its own Course structure and curricula appropriate for the academic programmes
it runs. Course structure and curricula, and changes therein. will be discussed and adopted by its Board of
Studies and forwarded to the Academic Council for its approval.

6.5 Each Faculty will decide about annual student uptake and design its own form and content of
entrance tests. Actual entrance tests for programmes run by different Faculties will be conducted by the
University.

6.6 Each Faculty may have one or more Associate Deans to whom the Dean may delegate specific
academic and/or administrative powers.

6.7 The Associate Deans will be appointed by the President upon recommendation by Deans of Faculty and
his/her term will be eo-terminus with the Dean.

6.8.1 The Faculty of Physical and Chemical Sciences will have two Departments, namely, the Department of
Physics and the Department of Chemistry.

6.8.2 The Faculty of Mathematics and Computer Science will have two Departments, namely, the Department of
Mathematics and the Department of Computer Sciences.

6.8.3 The Faculty of Social Sciences 'will have five Departments, namely, the Department of Sociology, the
Department of Political Studies, the Department of Human Development Studies, the Department of Public
Policy and Governance. and the Department of Intemational Relations.

6.9 Departments within a Faculty (as outlined under regulation 6.8.1 and 6.8.2 above) will be headed by
Chairpersons of the Departments. notwithstanding the delegation of powers provided for under Regulation
6.6 above, Departments will represent only academic units and will not be administrative units.

6.10 The University can open other Faculties/DepartmentslInstituteslCentres by following a procedure to be
framed by the Executive Council.

..
6.10.1 Each proposal .for a ne.w Faculty/DepartmentlInstitutelCentre will be critically examined by the Academic

Council of the University, If the Academic Council endorses the proposal on its merit and relevance for the
Region, it will recommend its creation to the Executive Council, after its financial implications have
been examined and fund availability assured by the Finance Committee.
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6.10.2 The Executive Council will forward the proposal with its recommendations to the Governing Board, whose
decision will be final.

REGULATION 7: InterdtscipllneryResearch Centres

7.1 The University will have Interdisciplinary Research Centres (IRCs) in which faculty members from
different Faculties will join hands to pursue interdisciplinary research in areas of interest to the whole
Region or a group of countries in ·the Region. The following procedure(s) will be observed for
creating JRCs in the University.

7. t.l Faculty members from different Faculties of the University interested in jointly pursuing a particular
interdisciplinary research theme would prepare a joint proposal for an IRC containing academic
justifical'ion' fur the IRC and its financial requirements. The proposal for setting Up an IRC will be.prepared
by the- intefested· fiKulty members as per format provided by the University.

7.1.2 The proposal would nerninate a Principal Investigator who would act as the Director of the IRC'. i, the
IRC is approved an~ funcled by the University. Other members of the proposed IRC would be faculty
members from existing Faculties in the University.

7.1.3 The faculty members who propose the creation of an IRC will essentially use their own research
facilities and infrastructural support already available to them. If special facilities/equipment are
required, their creation / procurement may be requested. for in the IRC proposal.

7.1.4 The proposal for an IRC may include creation of temporary research or faculty positions to fulfil! the
specific expertise and/or technical requirements for the IRC that are otherwise not available in the
University. These temporary positions would be created in specified Faculties of the University and may be
filled either by open recruitment or through visiting scientists or faculty on deputation from other
institutions.

7.1.5 Researchers from institutions outside the University may also be included as adjunct faculty
members of the IRC, purely on honorary basis.

7.1.6 Each proposal for an IRC will be critically examined by the Academic Council of the University. If
the Council endorses the proposal on its merit and relevance for the Region, it will recommend its
creation, for a specified time period, to the Executive Council, after its financial implications have been
examined and fund availability assured by the Finance Committee.

7.1.7 The Executive Council will forward the proposal with its recommendations to the Governing Board.
whose decision will be final.

7.2 The IRC Director will be responsible to furnish annual progress reports to the Academic Council.

7.3 The Academic Council will constantly monitor and assess the work progress of the IRC and, at the end of
the approved duration, may recommend to the Executive Council to further extend the IRC, modify it or
terminate it, depending upon the ground realities in each case. The Executive Committee will forward the
matter with its recommendations to the Governing Board. whose decision will be final.

REGULATION 8: Institute of South Asian Studies

8.1 The Univers: \ .\ ill have an institute of South Asian Studies (ISAS) with a Director and core research and
administrau- ,. :,taft'. ~

8.2 The ISAS will :,k::!ify and focus research efforts in areas of shared concerns of the SAARC Member
States.
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8.3 The ISAS wilI have a Research Board consisting of a chairperson and eleven members that will oversee and
direct its research Priorities and shall be responsible for the quality of the research output. The ISAS
Research Board will have the following constitution:

8.3.1 An eminent and widely respected academician or researcher from the SAARC region who would be the
Chairperson of the Research Board, to be nominated by the Governing Board, on the advice of the
Executive Council, for a period of3 years.

8.3.2 Eight members of the Board, one each from the eight SAARC Member States, to be nominated by
the Executive Council for duration of 3 years.

8.3.3 One Vice President of the University and two senior professors of the University to be nominated by the
President as members ofthe Research Board.

8.3.4 The Director of the ISAS to be the Member Secretary of the Research Board.

8.4 The ISAS Research Board will make recommendations to the Executive Council about the research
areas to be pursued by the ISAS, requirements of core research and administrative staff, and the Institute's
annual budget.

8.5 The ISAS would also have visiting scholar/visiting faculty positions to be used for inviting
appropriate researchers from universities and research institutions from within or outside the SAARC
region.

8.6 The ISAS will publish its own journal to widely disseminate research findings of relevance to the
South Asian Region.

8.7 The ISAS will have the option to register research students for Ph.D. degrees.

REGULATION 9: Regional Campus

9.1 The University will have Regional Campus in different SAARC Member States by following the
procedures laid down in this Regulation.

9.2 The Regional Campus shall have its own faculty and staff but its recruitment policy and service
conditions, including quality control in the teaching or training programmes, will be regulated by the rules,
regulations and byelaws ofthe University.

9.3 The proposals for setting up Regional Campuses may be initiated from the Main Campus of the University
or from the Member States of SAARC.

9.3.1 In case the proposal for establishing a Regional Campus is mooted by a specific SAARC Member State, its
comprehensive proposal should be recommended and forwarded by the Ministry of Foreign
Affairs/External Affairs of that country to the Governing Board through the SAARC Secretariat. who may
seek opinion of the Executive Council on the proposal before taking a final decision.

9.3.2 If the need for a Regional Campus is felt from within the University, the President will forward a
comprehensive propo~' including a concept paper for the proposed Regional Campus to the country in
which the campus is proposed, for due consideration. If the country concerned approves the proposal. it
should follow the procedure laid down in Regulation 9.3. J for further processing ofthe proposal.

9.4 The proposal for a Regional Campus should include a detailed concept paper which should provide:
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9.4.1 Aim, rationale and academic justification for the proposal.

9.4.2 Details of the academic activities in the proposed Regional Campus along with all possible details of
the faculty and staff to be hired, students to be admitted and the academic programmes/degrees to be
awarded, and any other relevant information.

9.4.3 Governance Structure for the proposed Regional Campus.

9.4.4 Proposed delegation of administrative, academic. and fmancial powers to ensure necessary
functional autonomy for the proposed Regional Campus.

9.4.5 Projected budget estimates for the capital and the operational costs for establishing the Regional Campus.

9.5 The Governing Board after approval of the proposal of the Regional Campus along with its concept paper
and other related documents would submit its report to the SAARC Standing Committee for final
consideration and approval. .

9.6 Regional Campuses shall be set up following the same practice and principle with regard to the land,
financing. funding mechanism and other facilities as is applicable to the Main Campus as per the
Agreement and Rules of the University. Capital cost of establishing a Regional Campus will be borne by
the host country and operational cost will be shared by the Member States in a manner to be decided by
the Governing Board.

REGULATION 10: University Caleadar

10.1 The University will run on a semester system and shall have the following two semesters in an academic
year:-

Monsoon Semester
Winter Semester

26 July to J 0 December
J J January to 25 May

Summer vacation: 26 May to 25 July
Winter vacation: 11 December to 10 January

(If above dates fall on a weekend or a public holiday, then the next working day will apply).

10.2 The University will observe a 5-day work week with Saturday and Sunday as holidays. Each working day
will be from 9 AM to 5.30 PM with half an hour lunch time.

10.3 During each semester, the University will declare a maximum of eight holidays to be observed by the
University, to be decided by the Executive Council with due consideration to holidays observed
in the host country as well as across SAARC countries.

10.4 The University will ensure a minimum of 90 teaching days in each semester.

REGULATION 11: Board of Studies of Faculties

I 1.1 Each Faculty will have a Board of Studies (referred to as Board in this Regulation) constituted according
to rule 14.4. The Dean of the Faculty will chair the Board meetings.

11.2 The Board will be, the cu odian of the academic activities of the Faculty. and shall have the powers to:-

11.2.1 coordinate the teaching and research work in the Faculty;

11.2.2 recommend to the Academic Council the approval of Courses of Study;
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11.2.3 recommend to the President examiners for evaluating Ph.D. dissertations;

11.2.4 recommend to the Academic Council the creation, abolition and designation of teaching posts in the
Facuity and constitute Departments after considering proposals received from committees constituted by the
Dean for the purpose;

11.2.5 frame general rules for the evaluation of sessional work;

11.2.6 recommend the award of research degrees to candidates, in accordance with the regulations framed in that
behalf;

11.2.7 consider proposals for advancement of the standards of teaching and research, and to submit such proposals
to the Academic Council;

11.2.8 promote research within the faculty and submit reports on research achievements to the
Academic Council;

11.2.9 frame the general time-table of classes;

11.2.10 consider any proposals regarding the welfare of the students which the Council of Students' Affairs may
submit;

11.2.11 perform all other functions which may be prescribed by the Rules and the Regulations, and to consider
all such matters as may be referred to it by the Executive Council, the Academic Council or the President;

11.2.12 recommend to the Academic Council the constitution of an AdmissioD Committee for the Faculty for
each academic year.

11.3 The Admission Committee will have a Chairperson and upto 10 teachers, largely from within the
Faculty, as its members. The Admission Committee will be responsible for-

11.3.1 fixing minimum qualifications for applicants seeking admission to the academic programmes offered by
the Faculty;

11.3.2 framing question papers for the entrance tests for admission to various academic programmes offered by
the Faculty;

I) .3.3 evaluating the answer sheets, preparing a merit list of the candidates, fixing cut-off points and
publ ishing a merit Iist of selected candidates; and

11.3.4 evolving procedures for allotting supervisors to Ph.D. students and submitting recommendations on
supervisor allotments to the Board for its approval, and delegate to the Dean or to any other
member of the Board or to a Committee such general or specific powers/mandates as may be decided
upon by the Board from time to time.

11.4 Meetings

11.4.1 The Dean will call the Board meetings, and circulate the agenda and minutes of the meetings.

11.4.2 Routine meetings of the Board shall be held in August and November for the Monsoon Semester and in
January and .~Pri! for the Winter Semester.

J 1.4.3 Special meetings may be called by the Dean, at his own initiative, or at the suggestion of the President or
on a written request from at least one-fifth of the members of the Board.
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RE:Gt:LATlON 12: Master's Programme

12.1 Definitions

12.1.1 "Course" means a course running for a full semester.

12.1.2 "Contact hours" for a given course is the number of hours students spend per week with the teacher for a
theory course and half the number of hours spent per week with the teacher for a laboratory class. Thus. a
course with two theory classes of one hour each per week for the duration of a semester would
constitute a 2 credit course and a laboratory practical class where students spend 4 hours per wee" in the
laboratory would also be a 2 credit course.

12.1.3 "Credit" (C) means the weightage assigned to a course in terms of contact hours as explained in 12.1.2.
Further, credit weightage for a dissertation or a term paper or seminar given by a student Ill") be
fixed by the Board of Studies of the concerned Faculty.

12.1.4 "Grade" means a letter grade assigned to a student on the basis of evaluation of a course
on the ten point scale.

12.1.5 "Grade Point" (G) means the numerical equivalent of a letter grade assigned to a student ill the ten point
scale.

12.1.6 "Cumulative Grade Point Average" (CGPA) for a semester where a student has taken "N" number of
courses, and obtained Gi grade point for a course with total weightage of Ci credits. a cumulative index
grade point average of a student can be calculated in the following manner:

CGP.4 = {l:IT:1.GixCi] / N

12.1.7 "Final Grade Point Average" (FGPA) is the final index of the performance of a student at the time of award
of a degree and can be calculated by using the formula in 12.1.6 using grade point data of all courses taken
over the entire duration of the course.

12.1.8 "Final Grade" is the letter equivalent assigned to a student on the basis of his/her final grade point at the
time of the award of the degree.

12.2 Eligibility for Admission.

12.2.1 A candidate shall be eligible for admission if he/she has passed BA/B.Sc. degree under 10+2+3 pattern from
a recognized institution or an examination recognized by the University as its equivalent with a minimum of
50% marks or FGPA of at least 5.

12.2.2 No Candidate shall be eligible for admission to a Master's programme unless he/she has attained the age
of 20 years for admission to the Ist semester of the programme as on Ist October of the year in which
admission is sought. Provided that the age limit may be relaxed by the President on the
recommendations of the Admission Committee on the merit of each case.

12.3 Admission Procedure.
Procedure for admission to the programme leading to a Master's degree shall be laid down from time
to time' by the Admission Committee or Committee appointed by the Academic Council under
Regulation 3.8.

12.4 Faculty Adviser.

11 I', Id 1111I' 1 •••••,'

In
diaC

ode



['IWT lll-~ 4] 73

12.4.1 The Dean shall appoint a Committee of Advisers for students from amongst the members of the Faculty
concerned. The Committee shall advise the students about the courses to be taken and record theselectcd
Credit Courses on the Course Selection Card.

12.4.2 Registration of courses is the sole responsibility of the student. No student shall be allowed to do
a course without registration and no student shall be entitled 10 register after the deadline to be
announced every semester by the University.

12.4.3 Late registration will be allowed up to a maximum of two weeks after the beginning of a semester on
payment of late registration fee.

12.4.4 No student.shall be allowed to add a course or substitute a course for another course later than three weeks
from the-date of commencement of the semester. A student wishing to drop a course must do soas early
as possible, in no case later than six weeks from the date of commencement of the semester. No student
shall be permitted to drop a course after the six-week period:

Provided that a student may take more optional courses than the number prescribed in the
programme, in which case in the calculation of Final Grade Point Average, only the prescribed number" of
optional courses in the descending order of the grades obtained by the student shall be included. For
example, if a programme has 12 compulsory courses and 4 optional courses and a student credits 6
optional courses, his/her Final Grade Point Average shall be calculated on the basis of 12 compulsory
courses and the four optional courses in which he/she has got the highest grades. However, no student shall
be permitted to register in a semester only to take an additional optional course.

12.5 Duration of the Programme.

12.5.1 The curricular work leading to the award of Master's degree shall be spread over a minimum of 4 semesters
two monsoon and two winter semesters. For MCA program, the duration will be a minimum of six semesters.

12.5.2 The monsoon and the winter semesters shall commence from and end on a date to be fixed by the
Academic Council, as provided in Regulation 10. Provided that each semester will ordinarily have 90
working days excluding the examination days

12.6 Credit Requirements.

12.6.1 There shall be three levels of courses:

12.6.1.1 'C' Level courses which will be given ordinarily in the first two semesters.

12.6.1.2 'A' and 'B' Level courses which will ordinarily be given in the third and fourth Semesters.

12.6.2 Ordinarily, a course shall be given in three/four contact hours a week and the credits for these courses
shall be as follows:

'C' level courses 2 credits
'8' level courses 3 credits
.A' level courses 4 credits:

Provided that \he, Board of Studies of a Faculty may allot less or more number of credits to a particular
course, .

12( •. \ The actual credits requirement shall not be less than 104 credits. Provided further that the total credits earned
shall include a mix of A, Band C level courses and other special courses to be decided by the Board of
Studies.

3446 G1I13-10
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12.6.4 Normal load of a student in each of the four semester shall be of24 to 28 credits. Provided that tbe Dec;, may
allow a student to take additional credits when a student has been permitted to repeat a course.

12.6.S The courses on the basis of which the student earns his/her 'C' level credits shall be at least from three
disciplines. A 2-credit course on "Introduction to South Asia" will be compulsory and the student wii] have
to pass this.

12.6.6 A student shall be required to earn at least a minimum of 20 credits from courses ill tools. technique- "nJ
practical laboratory work/on-hand training.

12.6.7 A student shall be required to eam a minimum of 4 and a maximum of 6 credits in Faculues other
than where he/she is registered,

12.6.8 A student shall not be permitted to opt for a course if he/she. has not previously cleared a CflU:.,l·(SI
prescribed as a pre-requisite for the former.

12.6.9 Students shall also opt for non-credit courses, equivalent to a total of 4 credits, that they shall ; ;:,'." iu
pass in order to be declared successful for the award of degree. Provided that the requirement of de' <trlllg

two extra non-credit courses may be relaxed by the Board of Studies in the case of a student or a ,~r:'d[l or
students.

12.7 Evaluation.

12.7.1 For each credit course lasting a full semester, there will be periodic evaluations in the tom: (\,..;
quizzes, one mid-semester and one end-semester examination. Each quiz may have a weightage ,,' ;'pl<'

10% and the mid-semester examination may have a weightage of upto 40%.

12.7.2 After compiling the marks for all quizzes, the mid-semester and the end-semester examinations. tlt~ r-. .:'
in-charge of the course would assign grades by using the following general guidelines:

Aggregate marks above 7S% :
Aggregate marks up to 70%
Aggregate marks up to 65%
Aggregate marks up to 60%
Aggregate marks up to 5S%
Aggregate marks up to SO%
Aggregate marks up to 45%
Aggregate marks up to 40%
Aggregate marks up to 30%
Aggregate marks < 30%

A+ grade
A grade
A- grade
B+ grade
B grade
B· grade
C+ grade
C grade
C- grade
F (fail) grade

Provided that this guideline may be modified to some extent by the Course- ill-charge keeping In '. c vv

the over-all level of difficulty ofthe question papers.

12.7" A Course-in-charge shall show the graded answer sheets to the students and shall keep them intact 1:.. , .•.. "
year in case there is a request for re-evaluation from any student.

12.7.4 The pattern and schedule of sessional work for each course of a semester ~hall be made known i' tht:
students by the course-in-charge at the commencement of each semester.

12.7.5 For calculation of CGP AlFGPA, grades in individual courses will have following numerical weightagc.

,. , ••• I ••••• '1 ' ..,. • ", ••••.••••• I I IU'I·~"IH .--- ••
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A+ : 9 points; A : 8 points; A- : 7 points;
B+ : 6 points; B : 5 points; B- : 4 points;
C+ : 3 points; C : 2.points; C- : 1 point; F (Fail).

There shall be no rounding off of SGPA / CGPA / FGP A.

12.7.6 If required for any specific purpose, FGPA obtained by the student shall be equated with the following
division:

FGPA
8.5 and above
7.5 and above but less than 8.5
6.S and above but less than 7.5
5.5 and above but less than 6.5
4.5 and above but less than 5.5
3.5 and above but less than 4.5
3.0 and above but less than 3.5

Grade
A+
A
A-
B+
B
B-
C+

a.ss J DivisioD
H.igbg First Class
Middle First Class
Lower First Class
~ Second Class
Middle Second Class
Lower Second Class
Pass

12.7.7 A student, who fails in a course. shall be required to repeat that course or to clear another
course in lieu thereof.

12.7.8 A student shall be required to repeat a course or clear another course in lieu thereof irrespective of
his/her past performance in the sessional examinations if he/she has been awarded a final weighted grade
of'F' in that course.

12.7.9 A student who secures a grade higher than 'F' in a course may be permitted to improve his/her grade
by repeating that course once: Provided further that a student who wants to repeat a course to improve
his/her performance shall be allowed to do so only if he/she surrenders 'his/her earlier grade in the

course by 16th August in case of the Monsoon Semester courses and by )st February in case of the
Winter Semester courses. Having surrendered his/her earlier grade by the due date, it will be his/her
repeat performance in the course which will be taken into account to compute the SGPA and the CGPA.
His/her transcript will, however. reflect appropriately both the performances and the fact that he/she had
repeated the course/courses.

12.7.10 All examinations shall be conducted under the direction of the Dean of the Faculty and follow a time-
table announced by the Dean's office.

12.7.1 I An application for admission to the end-semester examination shall be made in the prescribed form
and forwarded to the Dean of the Faculty through the Department Chairperson, if applicable. and shall
be accompanied by the following certificates: (a) Clearance in Sessional Evaluation, and (b) Clearance
in his/her dues including the prescribed examination fees, if any.

! 2.7.12 Results at the end of each semester shall be forwarded by the Dean to the University administration.

12.8, Grade Point Requirement/Minimum Standard.

12.R.l In order to register a semester, a student must have a minimum CGPA of 4.0 in the previous semester and
passed in at least 50% of the course he/she had opted for.,

12.8.2 In order to be declared passed in the Master's program, a student must have passed in all individual courses
and secured a minimum FGPA of3.0.

12.8.3 The final results of Master's Degree would be approved by the President before the results are
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announced.

12.9

12.9.1

12.9.2

12.9.3

Courses of Study and Framing of the Syllabi.

Over-all framing and modification of the course structure will be proposed by a committee of
teachers to be constituted by the Dean, and will be discussed in the Faculty Committee/Departmental
Committee before a consensus document is sent to the Board of Studies for approval.
The course content of individual courses shall be framed by the Course-in-charge and approved by the
Board of Studies after due consideration. The Board of Studies can return the course contents to the
Course-in-charge with specific suggestions for modifications.
Final approval of the course structure along with course contents would require the approval of the
Academic Council,

12.10.1

12.10 IReme".I·ofUe'Name,.fllr·Studeut from .a 'Pntgramme.

The name of a student may automatically get deleted from the rolls of the University if;

(a)

(b)

12.10.2

12.10.3

12.10.4

hclshc·faHsw·fufti.llrtbe CQPA requirements. as specified under Regulation 12.8.

he/she-has already exhaested the maximum-period of six semesters for the Master's program without
fulfilling the minimum essential requirements for the degree.

Notwithstanding what is contained in this Regulation, the Academic Council may, in exceptional
circumstances and on the recommendations of the Board of Studies of a Faculty as well as on the
merits of each individual case, consider relaxation of any of the provisions at its discretion and for
teaSORS to be recorded.

No candidate shall be eligible to register for the programme/courses if he/she is already
registered for any full-time programme of study in this University or in any other
Universityl Institution.

The provisions made in this Regulation will be further discussed and finalized by the Boards of Studies
and Academic Council to suit the needs of individual Faculties. .

REGUllATION 13: Doctor or Philosophy Programme.

13.1 Definitions:

13.1.1 "Course" means a Semester Course.

13.1.2 "Credit" (C) is the weightage assigned to a course in terms of contact hours.
13.1.3 "Grade" means a letter grade assigned to a student on the basis of evaluation of a course on the ten point

scale.

13.1.4 "Grade Point" (G) means the numerical equivalent of a letter grade assigned to a student in the ten point
scale.

13.1.5 "Cumulative Grade Point Average" (CGPA) means a cumulative index grade point
average of a student calculated in the following manner:
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13.1.6 "Final Grade Point Average" (FGPA) is the final index of a student in the courses and will be calculated
as a weighted average of all credit courses taken by the student.

13.2 A candidate shall be eligible for admission to a course of research leading to Degree of Doctor of
Philosophy (Ph.D.), if he/she had taken the Master's degree of the University or a degree recognized by the
University for this purpose as its equivalent.

13.3 The procedure for receiving applications for admission to the Ph.D. programme course shall be laid
down from time to time by the Admission Committee of the Faculty concerned.

13.4 Candidates will be selected for admission to the Ph.D. programme on the basis of their performance in
an entrance test followed by an interview as per norms laid down by the Admission Committee.

13.5 Selected Ph.D. students will be assigned Ph.D. Supervisors through a procedure to be laid down by the
Admission Committee. Each case of Supervisor assignment will be considered and decided by the Board of
Studies.

13.6 No teacher will have more than 6 registered Ph.D. students at any given time.

13.7 The assigned Supervisor can recommend up to two eo-supervisors for the student whose names will have
to be approved by the Board of Studies.

J 3.8 All Ph.D. students will be required to complete 12 credits of pre-Ph.D, course work and one credit each
for a seminar and a term paper, within the first year of their registration.

13.9 A course on "Introduction to South Asia", equivalent to a total of 2 credits, will be compulsory for
all students and the student will have to pass this.

13.10 Students will be confirmed to Ph.D. programme after successfully completing the pre- Ph.D. 14 credits
with a minimum COPA of 5.0 and passing the compulsory course on "Introduction to South Asia".

13.11 Students who fail in any of the credit courses, or get a COPA of less than 5, or show lack of interest and
motivation for research after completion of course work, will not be confirmed to the Ph.D. programme and
their name will be struck off from the rolls of the University.

13.12 Courses which are pre-requisites for confirmation to the Ph.D. programme shall be prescribed by the Faculty
and shall carry such credits as may be approved by the Board of Studies. In no case shall a student be
allowed to repeat a course either in the event of failure or for improving the performance. However, after
having registered in a semester, a student may, with the permission of the Dean, be allowed to add, drop or
substitute courses within a period of three weeks from the commencement of the semester.

13.t 3 After confirmation to the Ph.D. programme, the student will be required to submit a topic of hislher Ph.D.
thesis along with a synopsis and bibliography duly approved by hislher Supervisor, within six months of
the date of confirmation. The proposed topic and outline of work will be considered and approved by the
Board of Studies.

13.14 If required for the thesis. work; a student will be able to visit other Institutions! Universities for
field work. For visits ~ofduration less than a month. permission of the Supervisor and Dean 'Ofthe
Faculty would sllffice. For Visitsof longer duration, approval of the Board 'OfStudies will be required.

13.15 No candidate shall be pennitted to submit hislher thesis for the Ph.D. degree, unless he/she has
pursued a course' of research at the University for not less than two years after hislher admission hid been
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confirmed.

13.16 The name of the candidate shall be removed from the rolls of the University if he/she fails to submit
his/her thesis within six years of the date ofhislher initial admission to the Ph.D. programme.

13.17 If a Ph.D. student is unable to submit hislher thesis by the end of the 12th semester, the student will have
to make a special application well before the close of the 1th semester to the Board of Studies. through
the Dean of the Faculty, to seek further extension, as a special case. The Board of Studies will constitute a
four-member subcommittee with the student's Supervisor as a member and the Dean as its chairperson, to
review the progress of the student. The subcommittee will make specific recommendations to the Board of
Studies about the grant of extension that will be considered by the Board. The Board's decision about
granting the extension will be final.

13.18 A student enrolled in the Ph.D. programme will not be permitted to take up a job except part-time jobs
within the University under the Work-Earn Programme. In exceptional circumstances, permission for a
part-time job outside the University campus may be permitted with due approval of the Ph.D. Supervisor
and the Dean. Additionally, in such exceptional cases, for students from SAARC countries other than India,
a valid work permit will be needed to take up the job. Failure to comply with this rule will invite punitive
action including possible expulsion from the University.

13.19 After the completion of research work, the student will prepare hislher Ph.D. thesis in a prescribed format
and submit six hard copies of the thesis along with a soft copy in PDF version of the manuscript. duly
certified by the Supervisor, to the Dean.

13.20 The thesis submitted by the candidate for the award of the Ph.D degree shall be examined by two
examiners appointed by the Academic Council on the recommendation of the Board of Studies. from
amongst those who are not on the staff of the University and/or member of the Board of Studies.

13.21 Each examiner, after examining the thesis submitted by the candidate for the award of the Ph.D. degree.
shall submit a report to the Dean of the Faculty concerned containing a clear recommendation whether,
in his/her opinion: (a) the viva-voce examination of the candidate should be held; or (b) the thesis should be
referred back to the candidate for revision; or (c) it should be r.ejected.

13.22 The examiner shall not recommend that the viva-voce examination be held unless he/she certifies that the
thesis constitutes a contribution to knowledge characterized either by the discovery of new facts or by
reinterpretation of known facts or development of new techniques and that the methodology pursued by
the candidate is sound and its literary presentation satisfactory.

13.23 If the Dean of the Faculty is satisfied that the examiners have unanimously recommended that the viva-voce
examination of the candidate be held, he/she shall accordingly arrange to hold it In case the Dean notes that
the examiners of the thesis have not recommended unanimously tha~the viva-voce examination of the
candidate be held or if he/she is satisfied that in either or both tl'ie reports, an adverse opinion of a
substantive nature has been expressed, materially affecting the validity of the same examiner's otherwise
positive recommendation, then the Dean shall place the reports of the examiners before the Board of
Studies for further action.

13.24 The Board of Studies may, at its discretion, if the recommendation of one examiner is positive and that
of the other negative, recommend to the Academic Council for the appointment of a third examiner. one not
in the service of the University and/or on the Committee of the Board of Studies, to examine the thesis and
act according to the recomrneadations of the third examiner:

Provided that the recommendation is not to be considered negative ifa revision is recommended and
this revised thesis is accepted by the examiner:

• 11 I.. .t "., , ..... , I
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Provided, further, that if the thesis after revision is not accepted by the examiner, the original and
the revised versions of the thesis shall be sent to the third examiner as per this Regulation and the
version approved by the third examiner shall be considered as tinal.

13.25 No thesis shall earn a degree unless there are two positive recommendations comprising examiners of the
thesis and the Supervisor(s). In case any of the examiners of the thesis is unable to conduct the viva-voce
examination. another examiner shall be appointed in his/her place.

13.26 If the Supervisor is unable to be present within a reasonable time to participate in the viva-voce
examination, the Dean may recommend another member of the faculty in hislher place.

13.27 In cases where, after having consented to the scheduled date and time on which the viva- voce examination
has to be held, one of the external examiners fails to be present for the viva-voce, the Dean may permit the
viva-voce examination to be conducted with one external examiner being present.

13.28 At the viva-voce examination, the viva-voce Board shall satisfy itself; (i) that the thesis submitted by the
candidates is his/her own work, and (ii) that the grasp of the candidate of the broad field of his/her study
is satisfactory.

13.29 The viva-voce Board may, on the basis of the unanimous opinion of its external members,
recommend either: (i) that the candidate be awarded the Ph.D. degree; or (ii) that the thesis be referred back
to the candidate for revision; or (Hi) that the thesis be rejected and the candidate not be awarded the Ph.D.
degree.

13.30 The manner in which the viva-voce examinations are to be conducted in a given Faculty shall be prescribed
by the Board of Studies.

13.31 If the Board of Studies is satisfied with the viva-voce Board's recommendation that the candidate be
awarded the Ph.D. degree, it shall recommend to the Academic Council that the Ph.O. degree may be
awarded to the candidate.

A candidate whose thesis has been referred back for revision shall be permitted to re- submit it for the award
of the degree not later than one year of intimation of the decision of the University to him/her. Provided
that. in exceptional cases, the Academic Council may, on the recommendations of the Committee for
Advanced Studies and Research extend the period for a maximum of one year.

13.33 A thesis which has been re-submitted shall normally be examined by the original examiner (s) unless
anyone of them is, or both of them are, unable or unwilling to act as such, in which case another
examiner(s) may be appointed.

No candidate shall be permitted to re-submit his/her thesis for the award of the Ph.D. degree more than once.

! 3 ..15 Notwithstanding what is contained in the Regulation. the Academic Council may. in exceptional
circumstances. and on the recommendations of the concerned Committee for Advanced Studies and
Research. or an appropriate Committee and the Board of Studies of the concerned Faculty. as well as
011 the merit of each individual case. consider relaxation of any of the provisions at its discretion and
for reasons to be recorded.

'\10 candidate shall be eligible to register for the Ph.D. programme if he/she is already registered for any full-
time programme bf study of this University or in any other University/Institution.

lhe provisions made in this Regulation will be further discussed and finalized by the Boards of Studies
dlld the Academic Council to suit the needs of individual Faculties.
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REGULATION 14: EllaminatioDs.

14. I All assessments and examinations for various academic programmes of the University, except for the
evaluation ofPh.D. theses, will be conducted internally. Provided that Faculties will be free to have external
evaluation in specific cases upon recommendation of the Board of Studies.

14.2 Ph.D. thesis will be evaluated as per Regulation 13.

14.3 Question papers for mid-semester and end-semester examinations, quizzes and practical examinations for
the evaluation of students enrolled for various credit courses will be framed by,me teacher(s) teaching the
respective courses from within the course contents announced in the beginning of the semesters. Provided
that questions can also be asked from any material taught in the class that may not have been
specifically stated in the course contents.

14.4 Common time tables for mid-semester and end-semester examinations will be announced
by the Dean's office at the beginning ofthe semester.

14.5 Teachers who frame the question papers will also evaluate the answers, written or oral, and award grades.
Provided that, in specific cases and if the need so arises, the Dean may also request other teachers with
relevant expertise to evaluate the answer sheets or conduct oral examinations.

14.6 After the end of the semester, the Dean will have all grades scrutinized by the Faculty committee or a
committee of teachers constituted for this purpose, before the notification of the grades.

14.7 Student's answer sheets will be preserved by the Faculty for a period of one year, in case there is a request
from the student(s) for re-evaluation of their answer sheets.

REGULATION 15: Admission Procedures.

15.1 The schedule for entrance tests for admission to various academic programmes will be drawn by a
Central Admission Committee (CAC). chaired by a senior Professor of the University, to be nominated by
the President.

15.2 All Chairpersons of the Admission Committees of various Faculties will be members ofthe CAC.

15.3 The Director of Admissions and Examinations will be the Member Secretary ofthe CAC.

15.4 The CAC will seek information about the academic programmes to be offered from all Faculties and the:
minimum qualifications expected of a candidate to take the entrance test. Based on this information. the
CAC will frame a Notification for Entrance Test.

J 5.5 The information of Entrance Test will be published in prominent newspapers of all SAARC countries
and selected international media and will also be made available on the University's website.

15.6 The entrance tests will be conducted in all SAARC countries, for which the CAC will devise appropriate
arrangements to be executed by the Director of Admissions and Examinations.

15.7 Question papers for the entrance tests will be framed by respective Faculties within the deadlines drawn
bv the CAC and submitted under sealed cover to the Director of Admissions and Examinations. The
F~culties will also convey the minimum qualifying marks for a candidat~ to be declared successful in the
entrance tests they frame.. '.

15.8 The Director· of Aq~isslons and Examinations, with the approval of the President, will have the entrance
test papers printed under strict secrecy/confidentiality.
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15.9 The (;AC will decide about the modalities and logistics of conducting the entrance test simultaneously in-
all SAARC countries. If necessary and feasible, the CAC may decide to conduct on-line entrance tests,
partially or fully.

15. 10 The answer sheets will be evaluated as per the guidelines issued by the CAC.

15.11 Country-wise merit lists of candidates successful in the entrance tests will be drawn by the Director of
Admissions and Examinations,

15.12 Based upon the merit-lists, the CAC will make all efforts to offer admissions to students as per the
country-wise proportions laid down in rule 26.

15.13 To decide on matters of equivalence of degrees/diplomas awarded by various universities and
institutions within or outside the S~ARC region, the President will constitute a standing "Equivalence
Committee". The Committee will comprise three teachers and will be headed by a senior professor of the
University. Bach member of the Committee will have tenure of three years.

16.1 Composition

REGULA TlON 16: Selection Committee Composition and Procedures.

Selection Committees will be constituted as per rule 23.5 for the selection of teachers, and relevant
Rules for the selection of Officers of the University such as the Registrar, Director Finance, Director
of Admissions and Examinations, Director of Information and Communication Technology, and the
Librarian.

16.1.1

16.1.2 Every Selection Committee shall consist of the President, who shall be the Chairperson thereof. the Vice
President (senior most, ifrnore than one). and one nominee of the Governing Board of the University, in
addition to the persons/experts mentioned in column 2 of the following table for making
recommendations for appointment to the respective positions mentioned in column) of the table.

TABLE

r Column t Column 2

Professor

Associate Professor

Assistant Professor

(i) The Dean ofthe Faculty in which the appointment is proposed;

(ii) The Chairperson of the Department where the appointment is proposed. or one
Professor to be nominated by the President. ifthere is no Chairperson;

(Hi) Three persons of Professor's rank or equivalent not connected with the
University, nominated by the Executive Council. out of a panel of names
recommended by the Academic Council for their special knowledge of, or interest in,
the subject for which the position(s) is/are advertised. At least one of the experts I
should be from a SAARC country other than the Host Country or from outside the
SAARC region.

Librarian

I I
:R~gist~;;:---- .----- - --7i) T~;:;bea;:;SOf raculti.;s-;~·mf~3tedby the President. I _

; i'rirector Finance ! tit} Three expert members not connected with the University, nOO1in:llec:J~
! i the Executive Council. At least one of the experts should be from a SAARC
I Other Umcer~()ftlle ! country other than the Host Country or from outside the SAARC region.

J;..:l::.J!!n:..:iv:,:;e:.:;r~:;i:..tYt- L_· _
:\446 GI/1J-- \ 'i

(i) Two Deans of Faculties nominated by the President;

(ii) Three persons not connected with the University, wh~ have spe~ial knowledge of
the subject of Library Science. nominated by the Executive Council. At least one of
the experts should be from a SAARC country other than the Host Country or from
outside the SAARC region.
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16.2 Procedures.

. 16.2.1 Meetings of Selection Committees shall be convened by the President, who shall be the Chairperson and
preside over the meetings. The meetings shall be held at New Delhi or at such other place as the President
may decide

16.2.2 Ordinarily, a minimum of one week's notice of a meeting shall be given.

16.2.3 Four members inclusive of the Chairperson and with at least one member nominated by the Executive
Council shall form a quorum.

16.2.4 The Chairperson of the Selection Committee shall be entitled to vote at the meeting and shall have and
exercise a casting vote in the case of an equality of votes.

16.2.5 The Selection Committee may, if it deems fit. interview applicants through video conferencing or
telephone if the candidate is unable to attend the interview and requests for the same.

16.2.6 The Selection Committee will have the power to consider applicants in absentia in case a candidate IS

unable to attend the selection interview and has requested for consideration in absentia.

16.2.7 The Selection Committee upon request from the University shall have the power to consider
candidates who may not have applied for the position. provided that a complete bio-data and sufficient
proofs of professional competency of the candidate are available and the candidate has given written
consent fix being considered for the position.

16.2.8 The Selection Committee shall consider and submit to the Executive Council
recommendations as to the appointment(s) referred to it as well as the basic salary to be offered to the
selected candidates.

16.2.9 If the Executive Council is unable to accept any recommendation made by the Selection Committee, it
may remit the same to the Selection Committee for reconsideration and if the difference is not resolved,
the Executive Council shall record its reasons and submit the case to the Governing Board for orders.

16.2.10 The Chairperson of the Selection Committee shall have the power to lay down the procedure in respect
of any matter not mentioned in these Regulations.

16.2.11 Constitution of selection committees, if needed, for other positions in the University and their procedure
for selection would be as laid down in subsequent Regulations and/or Byelaws.

REGULATION 17: Appointment, Conftrmatton and Retirement orT.acb,n.

17.1 Appointment of Tellchen

The Executive Council of the University will be the appointing authority for teachers. The President
wi 11recommend to the EC appointment and terms of appointment of teachers seJected after due selection
procedure. The initial appointment of a teacher will be on contract bull, for whIch purpose an appropriate
contract will be drawn up by the University administration. The period of contract will be at the discretion
(If the Univetsity and can vary from one to five years. At the end of the contract period, the University
may, at its discretion, decide: (a) not to extend the contract, (b) to eKtend the contract for a specified period
()f time not to exceed S years, (c) to confirm the teacher and absorb hlmlher SI a permanent member of the
Iaculty till he/she retires from service after reachina the ase of retirement, as laid down In Regulation
In.!.

17.2.1 All teachers will furnish each year a Self· Assessment Report In a preacrfbed format. alvina dctail5 of
their research, tl.lftching and other academic activities. These reports will be considered by IS review
committee to be constituted by the President, comprising intemal andlor eKtemal OKperts that will assess the
teacher for confirmatiOn/promotion,

17.2.2 ft shall be the duty of the Reaiwar to place before the Executive Council the cue of confirmation of
a teacher on contract. not later than two months before the end of the period of contract.

Jl t. ill I I· t~t.t I 1
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17.2.3 The Executive Council may either confirm the teacher or decide not to confirm him/her, or extend the
period of contract. In case the Executive Council decides not to confirm the teacher, he/she shall be
informed in writing to that effect, not later than thirty days before the expiration of the contract.

17.2.4 A teacher appointed by the Executive Council under rule 24 shall be deemed to be a confirmed permanent
faculty member with effect from the date ne/she joins the University.

17.3 Retirement of Teachers.

17.3.1 A teacher confirmed under Regulation 17.2 shall retire from service on the afternoon of the last date of
the month in which he/she attains the age of 65 years. Services of a Professor after he/she reaches 65 years
of age may however be extended till 70 years of age. provided it is in the interest of the University's
academic activities. In such cases, the President will consider the academic accomplishments of the teacher
and submit his/her report and recommendation about the extension of services to the Executive Council.

17.3.2 If the Executive Council is satisfied that such an appointment is in the interest of the University, it may
extend the services of a Professor ti 11he/she reaches 70 years of age.

17.4 Voluntary Retirement.

17.4. I A teacher may retire from service voluntarily by grvmg notice of not less than three months in
writing to the appropriate authority. It shall, however, be open to the appropriate authority to withhold
permission to a teacher under suspension who seeks to retire under this Regulation.

17.4.2 A notice of less than three months may be accepted by the appropriate authority in deserving cases.

17.4.3 If a teacher retires under the above Regulation while he is on long leave, without returning to
duty, the retirement shall take effect from the date of commencement of the leave and salary paid in respect
of such leave shall be recovered.

17.5 Leave Pr-eparatory to Absorption in the University

If a teacher, who is on deputation to the University and is maintaining lien on a permanent
position iin his/her parent body, is offered a confirmed faculty position in the University, he/she can avail of
up to two months leave preparatory to his/her absorption (LPA) in the University. During this leave,
he/she will not be considered employees of the South Asian University but will be permitted to join the
position offered to himlher in the University at the completion of the period. Teachers may use the LPA
period for rejoining duties in their parent organization, carry out all necessary formalities to resign/retire
from the-ir position in the parent body and/or for final relocation to the University, etc.

t 7.6 Varlations in terms and eendttiens of service

Every teacher of the University shall be bound by the Rules, Regulations and Byelaws in vogue in the
Universit y. Provided that no change in the terms and conditions of service of a teacher shall be made after
he/she has joined the University in regard to designation. scale of pay, increment, provident fund,
retirernerrt benefits, age of retirement, probation. confirmation, leave, leave salary and removal from
service, so as to adversely affect him/her.

J 7.7 Resigna·!!ml.

A teach er' may.rat any time, terminate his/her engagement with the University, as provided for in
rulel9, by giving the Executive Council three months' notice in writing, or three months' salary, as the
case may be, in lieu of the notice. Provided that the Executive Council may, if it so decides, waive the
requirement of the notice period.

REGULATION 1;8: Salary and Allowances of Teachers>

18.1 The salary structure for the newly appointed teachers would be as follows, till it is revised under the' .
normal pay revision process.

(i) '. Professors US$ 30,000 to 45,000 per year,
(ii) Associate Professors US$ 20,000 to 35,000 per year.
(lii) AssistantProfessors US$ 15,000 to 25,000 per year.
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: 8.2 Teachers will be provided with a non-furnished apartment on •.he: Campus for which a specified licence
fee will be deducted from their salaries. Teachers from outside India will receive preference in the
allotment of on-campus accommodation.

18.3 'Teachers who will not avail of the University-provided accommodation, will be oaid House Rent
Allowance @ 25% of their salary.

18.4 Teachers will pay all utility charges for ~heir residence.

18.5 Teachers will be entitled to relocaticn allowance for their travel, along with their family, fro.n tneir I••),,:·'
country to New Delhi. Family covered under this allowance would comprise his/her spouse, sons below tile
age of '21 who are not earning and stay with parents, and unmarried non-earning daughters staymg with
parents. Relocation allowance would also cover the cost of bringing household goods and luggage.
Relocation allowance will be payable at actual with an upper ceiling of one month's salary.

18.6 All annua- salary raise of 3% on the basic salary will be given. Besides this, the t,"i\(~rsit) Illay

announce each year a cost of living increase in salary depending upon the rate of inflation. A decision
about the cost of living increase will be taken by the ''(ecutive Council each year.

18.7 Retirement and heal.h C,enefits would be as per specific Reculations on these subjects.

18.8 All salary and allowances of the teachers will be exempt f 11 : 11eo me tax in the host country.

18.9 The Governing Board will have the power to alter the salary, allowances and any of the above mentioned
service conditions. from time !O time.

id.( a:LA liON 19: Recruitment and Service Conditions of Non-teaching Staff.

19. I '1he University will have the [ollowing ()(~)'structurefor tile non-teaching staff

[GI':~i-I .:~~_~~re fo.r_~_ewe-~--"~l Designation

rA--- l:S'!;30.000to 45,000Per Year Registrar, Direc,!?r Finance ---.=~.~
18 USS 27,000 to 40,000 Per Year Director of Admissions and Examinations, !

I
Director of Information and Communicatk.n !Technology. Librarian, Chief Engineer

!·I'I---·_·fl;S$lioooto }O.OOO p~'r-Y-;;;---- Deputy Registrar, Deputy Director Finan~'~--'- -' ~
I 1 ! Deputy Librarian, Executive Engineer, Senior Technical I
I I i Officer, Chief Medical Officer, Deputy DIrectors. nl~efl
: I I Sports Officer
L .___ ----
, III l.'S$ 14.000102.1.000 per Year Assistant Registrar, Assistant Direct or

Finance, Assistant Librarian, Assist .•nt Engineer. j

Technical Officer, Medical Officer. Assist.mt Directors

._-_ ....._-..j

Junior1\ • -LS-~';·l.UOO~~~I·.·:-;;;:-~~~r-·-"--"·TSenior Executive Assistant,
, : . : Engineer, Senior Technical Assistant ._. ~

·..1··..·--- _- , --~--,----- -- - --t--.. - ----
V ll?$_~~~~':~~2..l('.~~)() p<-~:_'ye~\r_ .. _ .. _+?e.njnr Ass.istanl, Technic.al Assi~tant l
\! 1 i l '-"S 6\/or ..\ 11.000 i:C: Year I JUnior ASSIstant. Techmclan I
_\~!==~~:t~-;$~()(j(·;'h:·_9.QOOp;r '~~~Ir-==-_-::·.·.:~_·:·.·~oftice Assistant I, Laboratory Assistant __J
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11, LaboratorylAnimalL:~US$ 3000 to 6000 per Year -IOffice Assistant
Attendant

19.2 The appointing authority for Grade I to Il positions would be the President in consultation with the
Executive Council, and the Selection Committee(s) for the same will be constituted as per Regulation 16.
The appointing authority for Grade III to VIII positions would be the President and the procedure for
selection and constitution of the Selection Committees fur the same NiB he decided by the President as
per the relevant Byelaws. Minimum qualifications for all non-teaching positions will be provided in the
Byelaws.

19.3 Except for the Registrar and the Director Finance who will be appointed for a non••renewable tenure of 8
years, appointments to all positions will initially be made for 5 years out of which the first two years
would be the probation period. Provided that, in some exceptional cases, the Selection Committee may
recommend a permanent appointment for a candidate. In no case will the probation period oftwo years be
condoned. The selected employee will sign a contract with the University that will notify hislher details
of duties and the service conditions. Tenures of officers in Grade IB will be limited to two consecutive
terms of 5 years each.

19.4 A( the end of the five years, the contract of the employee mayor may not be renewed at the discretion of
the University.

19.5 An employee belonging to Grade I to III will be entitled to a relocation allowance for his/her travel along
with family from his/her station of home country to New Delhi. Family covered under this allowance would
comprise his/her spouse, sons below the age of 21 who are not earning and stay with parents. unmarried
non-earning daughters staying with parents. The relocation allowance would also cover the cost of bringing
household goods and luggage. Further, the relocation allowance will be payable at actual with an upper
ceiling of one month's salary.

19.6 Qualifications for each position will be laid down in Byelaws.

19.7 An annual salary raise of 3% on basic pay will be given. Besides this, the University may announce each
year a cost of living increase in salary depending upon the rate of inflation. A decision about the
cost of living increase will be taken by the Executive Council each year.

19.8 Retirement and health benefits would be as per specific Regulations on these subjects.

19.9 If the employee is provided with residential accommodation on the Campus, a licence fee to be determined
by the University will be chargeable to the employee. Utility charges will have to be paid by the
employee as per actual.

19.10 If Campus accommodation is not provided, the employee will be paid a House Rent Allowance at the
rate of25% of the basic salary.

19.1I After working in a particular position for 7 years an employee belonging to any Grade III to Grade VIIJ
service will be able to apply for promotion. Procedures for promotion will be laid down in the Byelaws. If
the promotion is granted, the employee's salary will be fixed within the pay structure of the position to
which he/she is promoted. The new salary of the promoted employee will be the old salary with a 5%
increase, or the minimum salary in the pay structure of the new position, whichever is higher.

19.12 The Governing Board will have the power to alter from time to time the salary, allowances and
any of the above mentioned service conditions .

•
,""-

REGlJLATION 20: Retirement Benefits of Faculty and Staff.

20.1 Besides paying salaries described in Regulations 18 and 19. the University will also contribute an

---------
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additional 10% of the basic salary of llll regular employees in a pension fund of the employee's choice.

20.2 Besides the contribution mentioned in Regulation 20.1, the University will not provide any other post-
reiirerne.u pension or healt" benefits to faculty and staff who retire from the services of the University.

2u.3 Accumulated un-utilized earned leave will be encashed at the time of retirement subject to a maximum of
300 C:"Y3. Basic salary at the time of retirement will be used for calculating the earned leave encashment.

20.4 Gratuity will be paid subject to a maximum ceiling of 300 days" basic salary last drawn by the employee.
Gratuity will accumulate at the rate of 15 days for each completed year of service in the University.

REGl) LAT10"l 21: Health Benefits of Faculty and Staff.

21.1 All faculty members and staff of the University and their dependent family members will be able to use the
services of the University Health Centre by paying charges fixed by the University/Health Centre.

'2l.? For the purpose of this Regulation, dependent family will comprise the employee, his/her spouse.
unempioyeo sons up to 21 years of age, unemployed unmarried daughters, and parents with no source of
income I;', ing with the employee in his/her normal place of residence.

2l.3 The University will offer specific medical insurance plans to all its regular employees at a subsidized
rate ""!:'~/'e 50% of the insurance premium will be paid by the employee and the rest by the University.

PEGUL.<\ nON 22: Pay, Altownnces and Service Conditions ofthe President.

22.1 The Governing Board may fix th •..basic salary of the President at US$ 80,000 per annum, with 3% annual
increments and cost of living increase as granted annually to all University teachers and staff.

22,2 The President will be provided with a fully furnished house on the Campus' where he/she would reside
during his/her tenure as the President.

22.3 Seventy five percent of the utility charges for the residence of the President will be paid by the
University.

22.4 No House Rea Al'owrnce will be admissible to the President.

22.5 't he President will be entitled to relocation allowance for his/her travel along with his/her family from
his/her i.orne country to New Delhi. Family covered under this allowance would comprise his/her
spouse, sons below the age of 21 who are not earning and stay with parents, and unmarried non-earning
daughters staying with parents. Relocation allowance would also cover the cost of bringing
household goods and luggage, Relocation allowance will be payable at actual with an upper ceiling
c: one month's salary of the president.

22.6 Eighty f ve percent of the medical expenses of the President and his/her family and charges for
medical treatment in hospitals n-cognized by the University will be paid by the University. Family for
this purpose will comprise President, his/her spouse, unemployed sons up to 21 years of age, unemployed
unmarried davghters, and parents with no source of income living with the President in his/her normal
place of residence.

21.7 1 he President will be.entitled to travel by air in Business Class for all official works.

~2.8 The President will be provided with a chauffeur driven car or an equivalent allowance in lieu of this facility
for hi<.official use.

11 ',. 11 ". I I I14ltll ! .. '
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22.9 Governing Board will have the power to alter the salary, allowances and any of the above mentioned service
conditions.

REGULA TlON 23: Pay, Allowances and Service Conditions of the Vice President.

23.1 The Vice President(s) will be appointed from amongst the Professors of the University.

23.2 The Vice President will be entitled to honorarium @ 20% of the basic salary. Annual increments @
3% per year and cost of living increase as granted annually to all University teachers and staff will
be added to the salary.

23.3 The Vice President will be offered a fully furnished house on the Campus.

23.4 Seventy five percent of the utility charges for the residence of the Vice President will be paid by the
University.

23.5 Eighty five percent of the medical expenses of the Vice President and his/her family and charges for
medical treatment in hospitals recognized by the University wil: be paid by the University. Family for
this purpose will comprise Vice President, his/her spouse, unemployed sons up to 21 years of age,
unemployed unmarried daughters, and parents with no source of income living with the Vice President in
his/her nonnal place of residence.

23.6 The Vice President will be entitled to travel by air in Business Class for all official works.

23.7 The Vice President will be provided with a chauffeur driven car or an equivalent allowance in lieu
of this facility, for his official use.

23.8 The Executive Council will have the power to alter the salary, allowances and other above-
mentioned service conditions.

REGULATION 24: Guest Faculty.

24.1 The President, upon recommendation of the Dean of a Faculty. will have the power to appoint guest
faculty for specified number of lectures, or for a complete course, or up to two semesters on temporary
basis.

24.2 The following categories of persons can be invited to be guest faculty for teaching complete
courses:

24.2.1 regular or retired teachers from other universities;

24.2.2 regular or retired research scientists or experts from established academic institutions other than
universities;

24.2.3 experts from industry and practicing professionals, for defined numbers of lectures.

24.3 The guelt faculty will be entitled to remuneration on the basis of lectures delivered or courses taught.
The scate of remuneration will be fixed by the Executive Council with the approval of the Governing
Board.

24.4 The iuest faculty as such would have no claim to a regular position in the University,
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REGULATION 15: Honoraria payable r<tr additio •• 1 Duties ami Responsibilities.

25.1 Teachers who &R Jiven additional administrative responsibilities in addition to their basic duties as •.•
teacher of the University will be paid honorarium at the following rates, in addition to their salary and
allowances as a t~Kr:'

V.ce ~'resident: 20% of the salary

)5% of the salary

15% of the salary

Dean of Faculties:

Dean of Students:

Associate Dean of Students: 10% of the salary

Chairpersons oflnterdisciplinary -
Research Centres )0% of the salary

25.2 Honoraria will not be added to the basic salary for calculation of House Rent Allowances.

25.3 No honorarium will be allowed for administrative/technical staff unless the additional duties formalI}
given to the staff result in more than 40 hours ofworklweek, which is the normal duration of work per week
for all categories of staff.

25.4 No honorarium will be admissible to teachers and officers of the University for working hours longer than
the prescribed.

REGULATION 26: Duties and Powers of the Registrar.

26.1 The Registrar shall-

26.1.1 be the custodian of the records, the common seal and such other properties of the University as the
Executive Council shall commit to his/her charge;

26.1.2 conduct all official correspondence of the Executive Council and the Academic Council;

26.1.3 in an emergency, when the President or any of the Vice Presidents is not able to act, call a meeting of the
Executive Council forthwith and take its directions for carrying on the work of the University;

26.1.4 represent the University in suits or proceedings by or against the University. sign powers of attorney and
verify pleadings or depute his/her representative for that purpose;

26.1.5 perform such other duties as may be specified in the Rules or prescribed by the Regulations and Byelaws
or as may be required by the Executive Council or the President; and

26.1.6 monitor and maintain inventories of University properties.

26.2 The Registrar with approval of the President, shall have the power to take disciplinary action after
following due process, against members of the administrative staff and to suspend them pending inquiry, to
administer warnings to them or to impose on them the penalty of censure or the withholding of increment.
Provided that no such ~nalty shall be imposed unless the person concerned has been given a reasonable
opportunity of showing.cause against the action proposed to be taken in regard to him/her.

26.2.1 An appeal shall lie with the President against the order of the Register imposing the penalty of censure or
the withholding of increment.

26.2.2 In a case where the inquiry discloses that a punishment beyond the power of the Registrar is called for, the
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Registrar, upon conclusion of the enquiry, shall make a report to the President along with his/her
recommendation, for the President's decision.

REGULATION 27: Duties and Powen of the Director Finance.

27.1 The Director Finance shall have the power tor-

27.1.1 exercise general supervision over the funds of the University and advise it as regards its financial policy;

27.1.2 perform such other financial functions as may be assigned to him/her by the Executive Council or the
President or prescribed by the Rules or the Regulations.

27.2 Subject to the control of the Executive Council, the Director Finance shall.-

27.2.1 hold and manage the property and investments including trust and endowed property for furthering any of
the objects of the University;

27.2.2 see that the limits fixed by the Finance Committee for recurring and non-recurring expenditure for a year are
not normally exceeded and that all moneys are expended for the purposes for which they are granted or
allotted;

27.2.3 be responsible for the preparation of annual accounts and the budget of the University for the next financial
year and for their presentation to the Executive Council;

27.2.4 monitor the cash and bank balance, all financial transactions and the state of investments;

27.2.5 monitor collection of revenue and render advice on the methods of collection employed;

27.2.6 have the accounts of the University regularly audited, viz. at least once in every year and at intervals of not
'more than fifteen months, by an auditing firm of regional/global repute authorized by the Executive
Council, as per SAARC norms;

27.2.7 monitor and enquire into unauthorized expenditure and suggest disciplinary action against persons at
fault;

27.2.8 keep updated records of all infonnation that he/she may consider necessary to discharge his/her financial
responsibi Iities.

27.3 The Director Finance, with approval of. the President, shall have the power in relation to Accounts and
Audit staff, to take disciplinary action after following due process and to suspend them pending inquiry, to
administer warning to them or to impose on them the penalty of censure or withholding of increments.
Provided that no such penalty shall be imposed unless the person concerned has been given a reasonable
opportunity of showing cause against the action proposed as be taken in regard to him/her.

27.3.1 An appeal shall lie with- the President against the order of the Director Finance imposing the penalty of
censure or the .withhol.~ingof increment.

,"".

27.3.2 In a case where the inquiry discloses that a punishment beyond the power of the Director Finance is called
for, the Director Finance, upon conclusion of the enquiry, shall make a report to the President along with
his/her recommendation, for the President's decision.
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REGULATION 28: Powers and Duties of the Dean or Faculty.

28.1 The Dean of the Faculty will be the custodian of all academic activities in a Faculty and will be the
.financial and administrative Head of the Faculty. The Dean will have the following powers and duties in
addition to those described in rule 7:-

28.1.1 coordinate and generally supervise the teaching and research work in the Faculty;

28.1.2 maintain discipline in the class rooms and laboratories;

28.1.3 keep record of the evaluation of sessional work and of the attendance of the students at lectures, tutorials,
seminars or practicals, when these are prescribed;

28.1.4 arrange for the examination of students of the Faculty in accordance with such directions as may be given
by the Academic Council; and

28.1.5 perform such other academic duties as may be assigned to him by the Academic Council, the Executive
Council or the President.

28.2 The Dean will chair the Faculty Committee meetings. The Faculty Committee will comprise all teachers
in the Faculty. Dean will set the agenda and keep the minutes of the Faculty Committee meetings. The
Faculty Committee may- . .

28.2.1 discuss all issues involving acade~ic and research work in the Faculty;

28.2.2 discuss issues related to students. training and discipline;

28.2.3 discuss issues related to the infrastructure in the Faculty;

28.2.4 discuss issues that the Dean would like to discuss in the Faculty Meeting;

28.2.5 discuss issues that the faculty member would like to raise for discussion;

28.2.6 constitute on recommendation of the Dean, committees with specific mandates to perform certain
duties within the Faculty.

28.3 The Dean, with the help of Faculty colleagues, will prepare annual progress report of the Faculty and such
other documents as are required by the University or outside agencies with respect to the Faculty.

28.4 All correspondence between the teachers, staff and students of the Faculty with the
University will be routed through the Dean.

n.5 The Dean will prepare the annual Faculty budget, in consultation with Faculty colleagues and Department
Chairpersons, if any.

28.6 The Dean will be the Chairperson of all selection committees for hiring research! Technical I project!
temporary staff in the Faculty.

REGULATION 29: Function! ofthe Dean or Students.

29.1 The Dean of Students in the University shall look after the general we/fare of students as also provide
appropriate encouragement for sound and fruitful relationship between the intellectual and social life of the
students and' for those aspects of University life outside the classroom, which contribute to their growth and
development as mature and responsible human beings.

11 , ••• , ••• ,'11 I , tot •••• ", •• I
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29.2 The Dean of Students shall be the Head of the Department for matters relating to Hostels. Sports. Health
Centre. University Cultural Committee and Day Scholars.

29.3 The Dean of Students will arrana,e, inter-alia, for the guidance of and advice to the students of the
University in matters relating to.-

(i) Counseling and students' guidance facilities,
(ii) Extra-curricular and sports activities of students.
(iii) Promotion of students' participation in eo-curricular and social activities,
(iv) Students' financial aid,
(v) Students-Faculty and Students-Administration relationship,
(vi) Career advice services,
(vii) Health and Medical Services for the students,
(viii) Residential life of the students.
(ix) Arranging facilities for educational tours and excursion for students,
(x) Securing facilities for students for further studies in the country and/or abroad,
(xi) Alumni activities.

29.4 The Dean of Students will exercise such powers and perform such duties in the pursuit of the above
objectives as may be assigned to him by the President from time to time.

REGULATION 30; Powers and Duties oftbe Associate Dean of Faculty.

30.1 Each Faculty may have one or more Associate Deans appointed by the President upon recommendations
from the Dean. The position of the Associate Dean will be eo-terminus with the Dean of the Faculty.

30.2 In Faculties having Departments, an Associate Dean may be the academic head of one of the Departments.
The Dean of the Faculty will remain the over-all administrative head of the Faculty, including its constituent
Departments.

30.3 In Faculties without Departments, an Associate Dean may exercise such powers and carry out such
functions as are delegated by the Dean of the Faculty.

30.4 The Associate Dean would essentially coordinate the academic activities within the purview of the
definition of the Department.

30.5 To carry out assigned academic functions, the Associate Dean may constitute
Departmental Committees with specified duties.

REGULATION 31: Functions of the Librarian.

31.1 The Librarian of the University will be the administrative head of the University library and will
supervise and coordinate the functioning of the University library. He/she will have the following functions,
duties and responsibilities:

31.1.1 to ensure that the University library system offers a modem state-of-the-art facility that renders all possible
help to students, faculty, researchers and visiting scholars of the University with literature search and in
finding books, research articles and journals;

31.1.2 to provide instructions to the students, faculty and researchers of the University in the use of the University
library; . .

31.1.3 to plan an~ execute acquisition of books, journals and digital databases;
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~ I. 1.4 (1) work out inter-lihrarv exchange arrangements with universities and institutions in India and abroad:

~ I.::' ro contribute III the improved educational functioning of the University. on a continuing basis;

::;1 I f., to OC\ clop programme" for improving library management;

\ 1 1.7 III deal \\ ith general correspondence relating to the Library; and

3 I. i 8 Any other function that is entrusted/assigned/prescribed by the President/Executive Council.

RU;l'LATION 32: Functions of the Director of Admissions and Euminatlons.

~:.l The Director of Admissions and Examinations will be responsible for execution and overall
supervision of the process of admission of students to various academic programmes of the University, and
for keeping centralized records of internal assessments and examinations conducted by the University.
He/She will have the following specific functions to perform»

'I2.1.! liaiso« "idi various Facuhics of the University to collect information about the student intake in specified
academic nrogremrnes:

12.1.:: liaison with various Faculties of the University to collect. under sealed covers. the question papers to be
used for University admissions 3:1d, it" need be. to get the papers printed while maintaining strict
confidentiality of the process:

12.U overseeing the logistics and the actual process of on-line examinations. as per the directions of the Central
Admission Committee (C AC);

J~.I.4 advertisements for University admissions, processing of the list of candidates, conducting all
entrance examinations as per the guidelines of the Academic Council and the CAC, getting the answer
sheets evaluated and publishing the list of successful candidates:

32.1.5 as Member Secretary of the eAC, to keep all records of the deliberations orth.t committee and execute the
decisions taken by the CAC;

32.16 publicity of the University's academic programme •• especiall)' in the South Asian countries, and to
respond to all queries from prospective students, parents and pneral publle; and

.',11 v "Iller duties assigned 11)' Ihr. President and/or the Executive Council.

RI:Ct:J ..l.lh)N U: Functions or the I>in~ctorortnrormlltlon .nd Communle.tloll Tt(hnoloey,

\"l 1 I ,,'- (lilt'''"" uf Information and Communication Tcchl\oioj)' will be responslble for deploying t!-

go', .:r~liti\ce ill all administrative operation, u well a. Ineuleltina lnformatlon and
i l.fIIICHll1icl,tIOflTechnology in various areas of pedl\80IlY In the University. Thl, effort wllllnelude:-

q 1.1 '11," ,:1I!'\ "'" of smart card technology in identity card" for ItUdcnta. tOftChc..,and Itaff:

:lJ I,! computerization- of ill~:University records inc\udina pay-tolll, bllllnj and pa)'m~mta, proeuromcnt and
inventory, research project administration, recruitment and mlroment. health '*'and lcavo. etc,;

'I ,. t, tit I I "'I" I I "'I' I .•••. ~_~_ •.•• 'II •. I
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33.1.3 to introduce and popularize the use of e-learning and develop the facilities of webcasting of lectures and
other laboratory exercises;

33.1.4 to introduce on-line interactions and audio-video-conferencing within different Faculties, different
types of academic units and Regional Campuses of the University as well as with other institutions and
universities:

33.1.5 to plan and maintain secure computer network and internet facilities on campus and to promote their•optimal utilization in an effort to minimize the use of paper;

33.1.6 to provide guidance and support to students, faculty and researchers in the use of Information and
Communication Technology; and

33.1.7 any other function that is assigned by the President/Executive Council, from time to time.

REGULATION 34: Functions of the Chief Sports Officer.

34. I The Chief Sports Officer would provide administrative direction and oversee all sports and sport related
activities on the University campus, This will include the following:-

34.1.1 Issuance and maintenance of recreational athletic equipment and facilities;

34.1.2 full responsibility for training, mentoring and evaluating coaches and athletics staff;

34. i.3 to coach at least one sports team and coordinate activities of all other coaches, teams and recreational
athletics groups;

34.1.4 to plan, implement and promote inter-collegiate, intra-mural, and recreational athletic programmes including
scheduling games;

34.1.5 for varsity sports, ensuring a robust intra-mural programme, and developing and overseeing a
range of recreational programmes and activities;

34.1.6 to establish and maintain standards of dress, scholarship and conduct for team travel and training, and
practice rules for al!;

34.1.7 to monitor strict observance of equality of opportunity in men's and women's athletics by keeping
himself/herself informed of legal requirements and to initiate and coordinate the certification of academic
and health eligibility of all varsity athletes;

34.1.8 to develop and manage departmental, team, and special events budgets;

34.1.9 to recruit student athletes in coordination with the Admissions Office and develop athletics events; and

34.1.10 to perform other d'l.t.ies as may be assigned by the PresidentJExecutive Council from time to time.

REGULATION 35: Students Fee-

35.1 This Regulation is in respect of Ph,D. and Master's degree. Regulations with respect to other degree
programmes will be promulgated separately.
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35.2 The students ofPh.D will pay the following fees, in US Dollars 01 equivalent Indian Rupees:

35.2.1 One-time fee:
(a) Admission Fee @ US$ 100, payable at the time of entering the University
(b) Refundable Security Deposit @ CS$ 100

35.2.2 Fees to be paid per semester:
US$ 500 (for students availing of hostel room)
US$ 440 (for day scholars not requiring hostel room)

35.3 The University reserves the right to revise various fees chargeable from the students.
Provided that th- revised fee structure will not be applicable to students already on the rolls of the
University, but will be applicable to new entrants only. Fee structure for students from non-SAARC
countries will be notified separately.

35.4 Fees shall be payable in cash, through Money Order. by a Crossed Bank Draft drawn in fi.vor of the
Registrar of the University, or by credit/debit cards.

35.5 If a student fails to pay fees by the due date, he/she will be given two consecutive monthly
reminders to do so. If the fee remains unpaid by the end of two months from the du- date, late fee to be
decided by the University will be charged. If the fee remains unpaid till the end of the semester, the
University will not release the results of the student an af'er a further notice of four .veeks will remove
the name ofthe student from the University's rolls. Readn.ission of such st-udents will be considered on a
case to case basis and will entail payment of Admission Fee again.

35.6 If a student proposes to withdraw from the University, he shall submit an application to the Dean of the
Faculty intimating the date of his withdrawal. If he/she fails to do so, his/her name shall continue to
be kept on the rolls of the University for a maximum period of one month following the month up to
which he has paid fees. He/she shall also be required to pay all fees/charges that may fall due during this
period.

35.7 Con,cession in Fee.-

35.7.1 Students who have secured admission to the University but come from poor families and are unable to pay
the fees will be considered for partial or full tuition fee waivers, the rules for which will be notified
separately.

35.7.2 Applicants for concession in fees shall be submitted in the prescribed form to a designated officer
of the University by the date as may be specified. Applications received after that date shall not
ordinarily be entertained.

35.7.3 Freeships granted during the academic year shall not be renewed automatncally in the following year.
Students in need of such concession shall submit fresh applications every yt:ar which shall be considered
along with the new applications in that year.

35.7.4 A student's financial JXI,>j;~ionshall be taken into account while making recommendations on the applications
of students for gran .•..• .r eeship.

35.7.5 freeship granted to a student may be cancelled if his conduct or progre.ss in studies is found to be
unsatisfactory or ifhis financial condition improves and he is no longer in neec' of fee concession.

. 11'" III 11. I I· atl" I ",'
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35.7.6 The University will draw plans for award ofScholarshipIFellowships to meritorious students.

35.8 Refund of Fees. Security DepOsitetc.-

35.8.1 Security deposits are refundable, on an application from the student on his leaving the University, after
deducting all dues, fines and other claims against him.

35.8.2 If any student does not claim the refund of any amount lying to his credit within one calendar year of
his leaving the University. it shall be considered to have been donated by him/her to the Students' Aid Fund.

35.8.3 If, after having paid fees, a candidate withdraws from the programme, he/she shall be refunded all fees and
deposits, except tuition fee for one month, admission fee and enrolment fee, provided his/her application
hr withdrawal is received within 15 days after the last date of registration.

35.8.4 Applications for withdrawal received beyond 15 days after the last date of registration would entitle a student
for the refund of security deposit only.

35.8.5 If a student owes any money to the University on account of any damage he/she may have caused to the
University property, it shall be, along with outstanding tuition fee and fines, if any, deducted from the
security deposit due to him.

REG lJ LA TION 36: Fees to be charged for Re-checking Eumination Results, Issuing Marks-sheets and
other Purposes>

36.1 A fee of US$ 20 per result shall be payable by a candidate who wants to get hislher results re-checked
in any subject/paper of an examination. Provided that the fee shall be refunded to the candidate if, on re-
checking the result(s), any error or omission is discovered in the results notified by the University.

36.2 Duplicate copies of the statement of marksldegree/diplomalcertificatelany other document shall be
supplied on payment of a fee of US$ 10.

REGULATION 37: fee payable to E,xaminers and Experts.-

37.1 The following fees will be payable to the examiners of Ph.D. theses:

i) Reviewing a Ph.D. thesis and sending comments:

ii) Conducting Ph.D. oral examinations:

USS 200

US$IOO

37.2 An examiner invited to conduct a Ph.D. viva-voce examination will be reimbursed travel cost to the
venue of the examination by taxi, bus or train (executive class or I AC class) or air (minimum economy
class ticket by shortest route), and will be provided appropriate boarding and lodging by the University for
the duration of the examination.

37.3 Exoerts invited for Selection Committee meetings or any other meeting of the University will be provided
an honorarium of ~S $ 200 and travel I boarding flodging as in Regulation 37.2 above.

•37.4University teacherswho are detained during the vacation for evaluating entrance test answer sheets will be
paid an honorarium of US$ ) per answer sheet. In addition, half number of days they are detained for
examination work will be added to their earned leave account.

In
diaC

ode



THE: GAZETTE OF INOrA : EXTRAORDINARY

ItIGUtA HON 38: Action sg •••• a T.cber for Misconduct.··

31 I Where there is an allegation ofm.ilCOftduct against a teacher, the PnUdent may, if he/she thinks tit, by order in
wntiug, place tae teacher under S'JSpension and shall •••••• idt report to the Executive Council the
circumstances in which the onIIr was made. Provided that •••• Executive Council may, if it is of the
opinion that the circumstance-s of the case do not amount to misconduct on the part of the teacher, revoke
that order.

38.2 Notwithstanding anything contained in the terms of hislher contract of service or of his/her
appointment, the Executive Council shall be entitled to remove a teacher from service on the ground of
misconduct or for indulging in activities 'that are unlawful as per the law of the land or are against the
SAARC' Charter.

:>!U N" teacher shall be removed under Regulation 38.2 until he/she has been given a reasonable
opportunity of showing cause against the action proposed to be taken in regard to him/her .

.~8.4 The removal of a leacher shall require a 2i3rd majority of t~e members of the Executive Council present
and voting.

30.5 The removal of a teacher sh.lll take effect from the date specified in the order of removal.
Provided n.at, where a teacher is under suspension at the time of his/her removal, the removal shall
take eF'!ct on ttie date on which he/she was placed under suspension,

38.6 <\ tea; i-r shall be removed from service only after giving three months' notice in writing or payment of
three rnon.hs' salary ill lieu of the notice.

REGULA TluN 39: Action against an Employee other tban a Teacb(!r.-

39.1 Notwithstanding anything contained in the terms of hr'l'her contract of service or of his/her
appointrr ent, an employee of the University, other than a teacher, may be removed from service by
the authc rity which is competent to appoint the employee-

39.1.1 if he/she i. found to be medically un tit to effectively discharge the assigned duties; or

39. J.2 if he/she; .as been convicted by a court of law for any offence involving moral turpitude and sentenced in
respect 1 nercof to imprisonment for not less than six months, or has been found guilty of financial
embczzl- rnent: or

39.1.3 if he/she ,~ otherwise guilty of misconduct or of indulging in ~lCtivities that are unlawful as per the law of
'.h: l-nd or are against the SAARC Charter.

39.2 l'ln employee shall be removed under Regulation 39.1 until he/she has been given a reasonable
opportunity of showing cause against the action proposed to be taken in regard to him/her.

39.3 Where the removal of such employee is for a reason other than that specified in Regulation 39.1,
he/she ~.hall be g'ven one month's notice in writing or paid one month's salary in lieu of the notice.

194 No.wir.hstanding anything contained in these Regulations, any employee of the University, not being a
teach «, shall be entitled to resign-;. .

39.4. \ in the case of a t'erm'~~ent employee, only after giving one month's notice in writing to the appointing
auth. ,riti or paying to the University one month's salary in lieu thereof;

j').4.2 in a Iy other case, only after giving one month's notice in writing to the appointing authority or
pay ng to the University one month's salary in lieu thereof. Prov ided that the appointing authority if it so

" , .•• I I ••till I " .• ,1;••IIi~'-"_ .••.•••.•
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decides, may waive the requirement of the notice period.

REGULATION 40: Don.dons, Endowments, Chain etc.-

4U.1 The University may accept donations in cash or kind, from private individuals, families, corporations and
other agencies for the University's Corpus Fund or for other specified purposes.

40.2 A committee of Deans, chaired by the President, will consider all proposals for Donations,
Endowments and Chairs and make recommendations to the Executive Council about the
acceptability or otherwise of the offer and the conditions, jf any, for acceptance ofthe same.

40.3 The Dean's committee or its nominee(s) will be empowered to enter into negotiations, if necessary, with
the donors/donor agency.

40.4 The Executive Council will be the final authority to approve the acceptance or refusal of Donations,
Endowments and Chairs etc. as per rules approved by the Governing Board.

40.S In case the Executive Council fails to reach a decision. the matter may be referred to the Governing Board.

40.6 Donations of less than USS 2000 will be accepted only for the University's Corpus Fund or for a specified
one-time award.

40.7 All Donations, Endowments and Chairs etc. will be accepted for a specified number of years to be
decided by the Executive Council upon recommendation of the Dean's committee. Further renewal of the
term will also be decided by the Executive Council.

40.8 At the end of the term, the remaining balance under each donationiendowmentlchair residual funds
will be put in the Corpus Fund or returned to the donor after deducting service charges to be decided by
the Dean's committee.

40.9 All donors to the University will have to give an undertaking that they, or the oraanization
they represent. believe in equality of all human beings irrespective of theil religion, national origin, sex or
group.

40.10 No donations will be accepted from sectarian organizations that exclude any class or group of people
from its membership.

Regulation 41; Leave Rules.-

41.1 T •• ch ••••

41.1.1 All teachers will be entitled to summer and winter vacations as per the University Calendar
(Regulation 10). Provided that, if needed, the University can retain them on duty durinj the.vacation.
TeaChers retained specifically during the vacation will be entitled to Bet It credit of earned leave equal to
one-third the number of days they are thus retained.

41.1.2 Besides summer and .winter vacations, teachers will be entitled to 15 days of earned leave per year. Earned
leave can be availed of or encashed when permitted, In unita of full days only.

,"".

41.1.3 Teachers will also be entitled to 10 casual leavei pilr year. Casual leeve CV! be Ulled In unit, of tu"f dlYS.

41. J.4 Other type~ of leave likl,l dyty leave etc. will be on the di.crotion of the Unlvel1ity till the rul" ere framed
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and approved.

~1.2 Non-teaching staff':

41.2.l Non-teaching staff will be entitled to 30 days of earned leave per year. Earned leave can be availed of or
encashed when permitted, in units o~f ..•11 ~t.ys only.

4\. 2.2 Non-teaching employees will also be entitled to 12 casual leaves per year. Casual leave can be used m
units of half days.

41.2.3 Other lypes of leave will be on the dis.::retion of the University till the rules are framed and approved.

REGULA nON 42: Tenure of Grade I Officers.-

42.1 All Grade I positions will be tenured in nature.

42.2 Tenure of Grade lA positions (the Registrar and the Director .Finance) will be 8 years without provision
of reappointment for a second term.

42.3 Tenure of Grade lB positions (Librarian, Director of Admissions and Examinations, Director of
Information and Communication Technology) will be 5 years ~ith provision of reappointment for a
second term.

42.4 The University will exercise great care in ensuring adequate. representation of the Member Slate'>
in the Grade I Positions, provided that no one country would generally occupy more than one position at
the same time at Grade lA and IB levels.

REGULATIONS 43: Financial Contributions by Member States.-

43.; The financial contributions of the SAARC Member States for the University will either be sent
electronically to the Bank Account of the University with intimation to the President, or sent in the form of
a cheque or a bank draft in the name of "South Asian University", payable in New Delhi, with intimation {C

the President of the University.

43.2 Contributions from Member States for any calendar year, which shall also be the University's

financial year, may be sent by March 31- of uclI year.

SRIPRIYA RANGANATHAN, It. Secy. {SAARCi

.-.- --.--.---- .---.---- ..-- -
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