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ORDINANCE-I

Governing the Grant of status of Recognized Institutions

[See Section 28(1)(0) read with Section 6 (1)(vii) of the Central Universities Act, 2009]

1. SHORT TITLE AND COMMENCEMENT:

(i)  This Ordinance may be called Central University of Haryana’s Ordinance ‘Governing
the Grant of status of Recognized Institutions’

(ii)  This shall come into force on the date of its approval by the Executive Council:

2. DEFINITIONS:
(i)  Inthis Ordinance, unless the context otherwise requires,
(a) ‘ACT’ means the Central Universities Act, 2009 (No. 25 of 2009)
(b) “Clause” means a clause of the ordinance in which that expression occurs.

(ii)  Words and expressions used in this Ordinance shall have the meanings assigned to
them in the Act and the First Statues.

(iii) “Recognized institution” of this University shall include only those Institutions of
higher learning which are fully funded, owned and managed by the State
Government of Haryana or may be established as such by the said Government or
by the Central Govt. of India / in the State of Haryana for purposes of conducting
innovative and integrated academic programmes in any specific discipline or are of
inter-disciplinary nature and which are considered essential for educating and
training manpower for the development of the country, aside possessing world class
infrastructure and academic facilities needed for imparting instructional and
research facilities.

3. PROCEDURE AND OTHER CONDITIONS FOR GRANT OF THE STATUS OF ‘RECOGNIZED
INSTITUTION’:

(i)  No college or institution shall be granted this status unless:

(a) itis owned, fully funded and managed by the State Government of Haryana or is
planned so in case of any proposed College or Institution or belongs to the
Central Government;

(b) it possesses adequate infrastructure in terms of land, academic and
administrative buildings, hostels, playgrounds etc., for providing quality and
instructional and research facilities of world class standard.
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(i)  The institutions meeting the above laid down requirements shall submit a detailed
proposal through their respective administrative Chief i.e. Financial Commissioner
& Principal Secretary of the Government of Haryana etc. / Secretary of the Ministry
of HRD, Govt. Of India etc. to the Vice-Chancellor of the Central University of
Haryana expressing their intent for obtaining the status of a Recognized Institution.

(iii) The proposal must include the following details:
(a) The name of the existing institution / proposed institution:
(b) The Vision, Mission and the Objectives of the institution;
(c) The total land available and its ownership documents.
(d) The approved Building Plans.

(e) The details of the already available buildings, their purposes, and the actual
constructed area in Square Meters.

(f) In case of the proposed institution the details mentioned at (a) (b) (c) (d) and (e)
above may be included pertaining to the temporary / transit site, as well as those
which may pertain to the proposed location.

(g) The nomenclature/s of the courses and programmes of studies being conducted
/ proposed to be conducted and its relevant details:

e procedure being followed / proposed to be followed for admission;
e intake

e whether semester-continuous evaluation — choice-based credit system or
conventional mode (attach the details scheme /s);

e minimum and maximum duration of the course/ programmes of studies;

e s it to be conducted independently or in collaboration with some other
institution? and

(iv) Initial Screening: The proposal/s so received shall first be scrutinized by an Internal
Scrutiny Committee that may be constituted by the Vice-Chancellor of the University
and shall be submitted to him along with the observations of the Committee for his
consideration.

(v) Incase some basic deficiencies have been found by the Internal Scrutiny Committee,
then the proposal may be referred back to the concerned authority communicating
the deficiencies observed and asking the institution to remove the same in a time
bound manner and resubmit the proposal by a specified date.

(vi) On the resubmission of the proposal after removal of the deficiency/ies, the Vice
chancellor may again refer it back to the Internal Scrutiny Committee for its
comments.
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(vii) After obtaining recommendations and having satisfied himself in all respect, the
Vice-Chancellor may constitute an Inspection Team comprising of the requisite
number of eminent experts depending upon the nature and requirement of the
proposal for the actual site visit and verification of facts.

(viii) On receipt of the Report of the Inspection Team, the proposal along with the
recommendations of this Team may be referred to the Executive Council for its
consideration and appropriate decision.

(ix) Once the Executive Council grants its approval, the University may convey its
decision for grant of the status of Recognized Institution to the said institute/
organization along with the usual conditions as applicable on recognized institutions
and mentioned hereinafter in this Ordinance.

(x) Foranyunforeseen reason/s or circumstance/s, in case the proposal is not approved
by the Executive Council, then the decision of the Executive Council may be
communicated accordingly. However, the concerned institute can re-submit the
proposal after the expiry of a minimum period of Six/ Twelve Months, as may be
needed for meeting the observations of the Executive Council.

4. ESSENTIAL CONDITIONS FOR THE GRANT OF RECOGNITION:

(i)  Approvalfor the grant for the status of Recognition shall be subject to the conditions
laid down hereunder:

(a) initially the status of recognition shall be ‘provisional’ till the two batches are
passed out, and thereafter it may be converted into that of ‘permanent status’
if the functioning of the said recognized institute/institution is found as per the
laid down conditions and meeting the academic and other standards as are
expected to ensure from this University under its Act, Statues, and Ordinances
Regulations in force or those which may be enacted in future.

(b) the said institute shall conduct only those courses and programme of studies for
which prior approval has been sought from the University in respect of their
admission process, scheme/s of examinations, syllabi etc.

(c) duly qualified teaching and non-teaching staff as per the norms of University /
the concerned Govt./Statutory bodies wherever applicable etc., has been
recruited and their service conditions including the designations and salary
structure, other benefits etc. shall be akin to that of this University / the
concerned Govt. which has established the said institution.

(d) the University shall have the right to conduct both an informed and a surprise
visit of the said institute at any point of time.

(e) The said institute shall have University’s representatives to be nominated by the
Vice Chancellor in all of its bodies concerning with its administration and
academic programme/s.
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(f) The quorum of different bodies shall not be complete in the absence of
University Representative.

5. Notwithstanding the above provisions of this ordinance, the University shall have the right
to withdraw the status of Recognition at any point of time in the larger public interest.
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ORDINANCE - 111

POWERS AND DUTIES OF THE DEAN OF THE SCHOOL OF STUDIES

(Ref. Statute 5(3) of the Statutes)

1. The Dean shall be the Head of the School and shall be responsible for the conduct and
maintenance of the standards of teaching and research in the School.

2. The Dean shall be the Chairperson of the School Board and the Committee for Board
of Research Studies of the School.

3. The Dean shall have the right to be present and to speak at any meeting of the Boards
of Research Studies or Committees of the School, as the case may be, but shall not
have the right to vote thereat unless he is a member thereof.

4. The Dean of a School of Studies shall :

(a) coordinate and generally supervise the teaching and research work in the School
through Heads/Chairpersons of the Departments/Centers;

(b) maintain discipline in the «class rooms and laboratories through the
Heads/Chairpersons of the Departments/Centers;

(c) keep a record of the evaluation of sessional work and of the attendance of the
students at lectures, tutorials, seminars or practicals, when these are prescribed;

(d) arrange for the examination of the University in respect of the students of the
School in accordance with such directions as may be given by the Academic
Council; and

(e) perform such other academic duties as may be assigned to him/her by the Vice-
Chancellor, Academic Council, and the Executive Council.
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ORDINANCE — V!

CONDITIONS OF SERVICE OF APPOINTED TEACHERS OF
THE UNIVERSITY

1. Designation & Pay Scales

The designation, pay and allowances and other service conditions of the University Teachers
and other staff shall be those as prescribed by the University Grants Commission (UGC) from

time to time.

2. Teachers to be a whole-time employees

No teacher of the University, without the permission of the Executive Council shall engage
directly or indirectly in any Trade or Business or any private tuition or any other work to which

an emolument or honorarium is attached:

Provided that nothing contained in this clause shall apply to the work undertaken in
connection with the examination of universities or learned Bodies or Public Service
Commissions or to any literary work, publication or radio talk or extension lectures. The

Teacher will have to take permission of the Vice-Chancellor for any other academic work.

Explanation : For the purpose of this Ordinance, ‘teacher’ means a whole-time salaried

teacher of the University and does not include honorary, visiting or part-time teacher.

3. Nature of Duties:

Every teacher shall take part in the teaching and research programmes activities of the
University and perform such duties as may be assigned to him/her from time to time in
accordance with the Act, the Statutes and Ordinances framed the render, for the time being

in force, and generally act under the direction of the authorities of the University.

4. Probation:

! Amended vide Resolution No-20 of the Executive Council meeting dated 9t October, 2015.
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5.

(i)

(i)

(iif)

(iv)

Teachers shall be appointed on probation ordinarily for a period of twelve months, but
in no case the total period of probation shall exceed twenty-four months:

Provided that the Executive Council shall have the right to assess the suitability of a
teacher for confirmation even before the expiry of the period of twelve months from
the date of his/her appointment but not earlier than ten months from the date:
Provided further that the Executive Council may for reasons to be recorded in writing

waive the condition of probation:

Provided further that the condition of probation shall not apply in the case of teachers

appointed by the Executive Council under the provisions of Statue 19(1).

It shall be the duty of the Registrar to place before the Executive Council the case of
confirmation of a teacher on probation not later than forty days before the end of the

period of probation.

The Executive Council may then either confirm the teacher from the date of his/her
joining duty, or decide not to confirm him/her, or extend the probation for a further
period not exceeding twelve months. In case the Executive Council decides not to
confirm the teacher, whether before the end of the twelve months period of his/her
probation, or before the end of the extended period of probation, as the case may be,
he/she shall be informed in writing to that effect, not later than thirty days before the

expiration of that period:

Provided that the decision not to confirm a teacher shall require a two third majority of

the members of the Executive Council present and voting

A teacher appointed by the Executive Council under Statute 19(1), shall be deemed to

be confirmed with effect from the date he/she joining duty.

Increment
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6.

Every teacher shall draw increment in his/her Pay Band plus the AGP (Academic Grade Pay)
as provided below unless it is withheld or postponed by a resolution of the Executive Council
on a reference by the Vice-Chancellor and after the teacher has been given sufficient
opportunity to make his/her written representation:

(1) Each annual increment shall be equivalent to 3% of the sum total of pay in the relevant

Pay Band and the AGP as applicable for the stage in the Pay Band.

(2) Each advance increment shall also be at the rate of 3% of the sum total of pay in the

relevant Pay Band and the AGP as applicable and shall be non-compoundable.

(3) The number of additional increment(s) on placement at each higher stage of AGP shall be
as per the existing scheme of increment on promotion from lower Pay Scale to higher Pay
Scale; however, in view of the considerable raise in effective pay between the two Pay
Bands, there shall be no additional increment on movement from the Pay Band of Rs.

15600-39100 to the Pay Band of Rs. 37400-67000.

Age of Superannuation

6.1 Every teacher in the service of the University shall superannuate from service on the
afternoon on the last date of the month in which he/she attains the age as prescribed by

the University Grants Commission/Government of India from time to time.

6.2 Subject to availability of vacant positions and fitness, if the Executive Council is satisfied
that such an appointment is in the interest of the University, it may, on the
recommendation of the Vice-Chancellor, re-employ a teacher on contract on his/her
superannuation against the post held by him/her for a limited period of three years in
the first instance and then for another further period of two years purely on the basis of
merit, experience, area of specialization, peer group review and if he/she is in sound
health, and is able to perform his/her duties satisfactorily, and on such other terms and

conditions as the Executive Council may specify.
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6.3 Where the date of superannuation or the expiry of the term of reemployment of a
teacher falls due during the course of a semester, the Executive Council may, on the
recommendation of the Vice-Chancellor, allow the teacher to continue in service on re-
employment basis till the end of the semester:

Provided, however, that such re-employment shall not be granted to a teacher beyond

the date on which he/she completes a total of 5 years of re-employment.

6.4 A re-employed teacher shall not be eligible to be appointed as Head/Chairperson of a
Department/Centre or Dean of a School or for any other administrative assignment such
as Dean of Students. However, in other situations not involving administrative functions
and responsibilities such as Advisory and Consultative Bodies, the University can
continue to utilize the expertise of all its faculty members. The superannuated teacher
shall continue to contribute for not only teaching and research guidance, but also for
academic evaluation and assessment as well as management of research projects. They
shall also continue to be members of various academic bodies such as School Board,
Special Committees, Department/Centre Committees, Selection Committees and
various other committees constituted at the level of University, School or
Department/Centre for making recommendations for the consideration of the

Authorities of the University.

7. Resignation

A permanent teacher or a teacher appointed on contract for a specified period may, at any
time, resign from service by giving the Executive Council three months’ notice in writing, and
a temporary teacher or teacher on probation may, at any time, resign from service by giving
one month’s notice in writing:

Provided that the Executive Council may waive the requirement of notice at its discretion.

8. Voluntary Retirement
A teacher on permanent appointment who has completed 20 years of service may, by giving
notice of not less than three months in writing to the appointing authority, retire from service

voluntarily:
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Provided that the appointing authority shall withhold permission to a teacher under

suspension who seeks to retire under this clause.

Note: - (a) A notice of less than three months may be accepted by the appointing authority
in deserving cases.

(b) If a teacher retires under the above clause while he/she is on leave which is not due,

without returning to duty, the retirement shall take effect from the date of

commencement of the leave not due and the salary paid in respect of such leave shall be

recovered in terms of Ordinance for regulating leave to teachers of the University.

9. Superannuation Benefits

Benefits Superannuation benefits will be as per Government of India / UGC guidelines in this

regard.

10. Variations in Terms and Conditions of Service

Every teacher of the University shall be bound by the Statutes, Ordinances and Regulations

for the time being in force in the University:

Provided that no change in the terms and conditions of service of a teacher shall be made
after his/her appointment in regard to designation, Pay Band, Grade Pay, increment,
provident fund, retirement benefits, age of superannuation, probation, confirmation, leave,

leave salary and removal from service so as to adversely affect him/her.

11. Fixation of Pay of Re-employed Teachers

Fixation of pay of re-employed teachers shall be as prescribed in the Rules to these
Ordinances as per the Government of India/University Grants Commission Guideline in this

regard issued from time to time.

12. Contract
The written contract between a teacher and the University required to be entered into under

Clause (3) of Statute (22) shall be in the prescribed form. The teacher shall be bound by the

47 |Page




terms and conditions enumerated in the “Form of Agreement of Service for University

Teachers”,

vide Annexure to this Ordinance.

13. Special Contracts

Notwithstanding anything contained in these Ordinances, the Executive Council may appoint

a person selected for fixed tenure under statute 20, on contract on such terms and conditions

as it may deem fit.

14. CODE OF PROFESSIONAL ETHICS

I. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /

herself in accordance with the ideal of the profession. A teacher is constantly under the

scrutiny of his students and the society at large. Therefore, every teacher should see that

there is no incompatibility between his precepts and practice. The national ideals of

education which have already been set forth and which he/she should seek to inculcate

among students must be his/her own ideals. The profession further requires that the

teachers should be calm, patient and communicative by temperament and amiable in

disposition.

Teachers should:

(i)

(i)

(iii)
(iv)

v)

(vi)

(vii)
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Adhere to a responsible pattern of conduct and demeanor expected of them by
the community;

Manage their private affairs in a manner consistent with the dignity of the
profession;

Seek to make professional growth continuous through study and research;

Express free and frank opinion by participation at professional meetings,
seminars, conferences etc. towards the contribution of knowledge;

Maintain active membership of professional organizations and strive to improve
education and profession through them;

Perform their duties in the form of teaching, tutorial, practical, seminar and
research work conscientiously and with dedication;

Co-operate and assist in carrying out functions relating to the educational
responsibilities of the Department, College and the university such as: assisting in




appraising applications for admission, advising and counseling students as well as
assisting the conduct of wuniversity and college examinations, including
supervision, invigilation and evaluation; and

(viii) Participate in extension, co-curricular and extra-curricular activities including

community service.

Il. Teachers and the students

Teachers should:

(i)
(ii)

(iii)

(iv)

v)

(vi)

Respect the right and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, caste,
political, economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive
to meet their individual needs;

Encourage students to improve their attainments, develop their personalities and
at the same time contribute to community welfare;

Inculcate among students scientific outlook and respect for physical labour and
ideals of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner towards
any of them for any reason;

(vii) Pay attention to only the attainment of the student in the assessment of merit;

(viii) Make themselves available to the students even beyond their class hours and help

(ix)
(x)

and guide students without any remuneration or reward;

Aid students to develop an understanding of our national heritage and national
goals; and

Refrain from inciting students against other students, colleagues or
administration.

lll. TEACHERS AND COLLEAGUES

Teachers should:

(i)

(i)

(iii)

(iv)

49 |Page

Treat other members of the profession in the same manner as they themselves
wish to be treated;

Speak respectfully of other teachers and render assistance for professional
betterment;

Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their




professional endeavor.

IV. TEACHERS AND AUTHORITIES:

Teachers should:

(i) Discharge their professional responsibilities according to the existing rules and
adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and/or professional organizations for
change of any such rule detrimental to the professional interest;

(i) Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfere with their
professional responsibilities;

(iii) Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibilities which such offices may demand;

(iv) Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

(v) Co-operate with the authorities for the betterment of the institutions keeping in
view the interest and in conformity with dignity of the profession;

(vi) Should adhere to the conditions of contract;
(vii) Give and expect due notice before a change of position is made; and

(viii) Refrain from availing themselves of leave except on unavoidable grounds and as
far as practicable with prior intimation, keeping in view their particular
responsibility for completion of academic schedule.

V. TEACHERS AND NON-TEACHING STAFF:
(i) Teachers should treat the non-teaching staff as colleagues and equal partners in a
cooperative undertaking, within every educational institution; and

(if) Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff.

VI. TEACHERS AND GUARDIANS

Teachers should:

(i) Try to see through teachers' bodies and organizations, that institutions maintain
contact with the guardians, their students, send reports of their performance to the
guardians whenever necessary and meet the guardians in meetings convened for
the purpose for mutual exchange of ideas and for the benefit of the institution.

VII. TEACHERS AND SOCIETY;-
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Teachers should:-

(i)

(i)

(iii)

(iv)

(v)

Recognize that education is a public service and strive to keep the public informed
of the educational programmes which are being provided;

Work to improve education in the community and strengthen the community's
moral and intellectual life;

Be aware of social problems and take part in such activities as would be conducive
to the progress of society and hence the country as a whole;

Perform the duties of citizenship, participate in community activities and
shoulder responsibilities of public offices;

Refrain from taking part in or subscribing to or assisting in any way activities
which tend to promote feeling of hatred or enmity among different
communities, religions or linguistic groups but actively work for National
Integration

Note:- All provisions of the amended Ordinance V shall, mutatis-mutandis, also be applicable
to the Teachers appointed prior to the amendment of this Ordinance
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Annexure to Ordinance. V

FORM OF AGREEMENT OF SERVICE FOR UNIVERSITY

TEACHERS
Memorandum of Agreement made this the ... day of...ccovininnnn. two
thousand...........cccccveeenen, between Shri/Shrimati (hereinafter called the "Teacher’) of the first part,

and the Central University of Haryana established under the Central Universities Act 2009,
hereinafter called the University of the second Part.

It is hereby agreed as follows:

1. That the University hereby appoints Shri/Shrimati to be a member of the teaching staff of the
University with effect from the date the said................... takes charge of the duties of his/her office
and the said................ hereby accepts the engagement, and undertakes to take such part and
perform such duties in the University as may be required by and in accordance with the Act,
Statutes and Ordinances, as amended from time to time, of the University, whether the same relate
to organization of instruction, or teaching, or the examination of students or their discipline or their
welfare, and generally to act under the direction of the authorities of the University.

2. That the Teacher shall be on probation for a period of one year and this probationary period may
further be extended by not more than 12 months by the Executive Council. The teacher shall be
confirmed in this appointment on the expiration of his/her probationary period, unless not later
than one month before the expiration thereof the University inform him/her in writing of its
intention not to confirm him/her.

3. That the said..................... shall be a whole-time teacher of the University and subject to clause
2 and unless the contract is terminated by the Executive Council or by the teacher as hereinafter
provided, shall continue in the service of the University until he/she completes such age as may
be prescribed by the Ordinances of the University.

4. That the University shall pay Shri/Shrimati ...................... during the continuance of his/her
engagement hereunder as a remuneration for his/ her services a salary of RS...........ccccccveene. per
mensem, raising by annual increments of Rs................ to a maximum salary of
RS per mensem :

Provided that wherever there is any change in the nature of the appointment or the emoluments
of the teacher, particulars of the change shall be recorded in Schedule | annexed hereto, under the
signatures of both parties and the terms of this agreement shall apply mutatis mutandis to the new
post and the terms and conditions attached to that post.
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5. That the said........... agrees to be bound by the Ordinances and Regulations in force in the
University as amended from time to time.

6. The Teacher also agrees to be bound by the Central Civil Services Conduct Rules as amended
from time to time.

7. That the teacher shall devote his/her whole time to the service of the University and shall not
without the permission of the University, engage, directly or indirectly, in any trade or business
whatsoever, or in any private tuition or other work to which any emolument or honorarium is
attached, but this prohibition shall not apply to work undertaken in connection with the
examinations of Universities or Public Service Commissions, and where the permission of the
Vice-Chancellor has been obtained; to any other examination work, nor shall the prohibition be
applicable to any literary work or publication.

8. (i) Notwithstanding anything hereinbefore contained, the Executive Council of the University
shall be entitled to initiate disciplinary action against the teacher on the ground of misconduct in
accordance with the provisions hereinafter set forth.

(if) The Vice-Chancellor may, when he deems it necessary, suspend the teacher on the ground of
misconduct or pending investigation of the charges against him/her. When he suspends the teacher,
he shall report it to the next meeting of the Executive Council.

(iii) The Executive Council shall investigate all matters reported to it by the Vice-Chancellor about
the misconduct of the teacher whether he has been suspended or not. The Executive Council may
appoint a Committee for the purpose. The teacher shall be notified in writing of the charges against
him and shall be given not less than three weeks' time to submit his explanation in writing.

The Executive Council or the Committee may hear the teacher and take such evidence as it may
consider necessary. The Executive Council may impose any of the following penalties on the
teacher, where it deems that the misconduct of the teacher deserves to be dealt within that manner,
after it has considered the explanation and the evidence, if any, and/or the report of the Committee,
if one has been appointed:

(i) Censure

(i) Withholding of increment with or without cumulative effect
(iii) Withholding of promotion for a specified period

(iv) Reduction to lower grade or post for a specified period

(v) Compulsory retirement

(vi) Termination/ disengagement of service.
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(iv) Where the termination of the service or compulsory retirement on the ground of misconduct
is after suspension by the Vice-Chancellor as aforesaid, the termination of service or compulsory
retirement will be from the date of suspension.

9. The penalty of termination/ disengagement of Service/ Compulsory retirement under these
provisions shall not be imposed by the Executive Council except by a resolution passed by a vote
of not less than a two-thirds majority of the members present at the meeting, provided that the two
thirds majority is not less than half the total number of members of the Executive Council. Before
a resolution, under this clause is passed the Executive Council shall give notice to the teacher of
the proposal to impose the penalty of termination/ disengagement/compulsory retirement and not
less than three weeks' time to make such representation as the teacher may like to make. Every
resolution terminating the service/compulsory retirement under this clause shall be passed only
after consideration of representation, if any, of the teacher. The teacher whose services are
terminated or who is compulsory retired under this clause shall be given not less than one months'
notice from the date on which he is notified of the resolution or not less than one months' salary in
lieu of notice.

10. The teacher may prefer an appeal against the decision of the Executive Council for imposition
of the penalty of termination/ disengagement/ compulsory retirement within 30 days of the date of
the order to the Executive Council. The Executive Council will refer the appeal to an Appeal
Committee consisting of a nominee of the Chancellor as Chairman, a nominee of the Executive
Council and a representative of the teacher concerned. The Appeal Committee will submit its
findings to the Executive Council, who after considering the findings of the Committee, will pass
appropriate orders on the appeal.

Provided that during the pendency of the appeal, the teacher shall continue to draw such salary or
subsistence allowance, as the case may be as he was drawing immediately prior to his termination/
disengagement/ compulsory retirement.

11. The teacher may, at any time, terminate his/her engagement by giving the Executive Council
three months' notice in writing, or by payment of an amount equal to three months' salary in lieu
of notice.

12. On the termination of this engagement from whatever cause the teacher shall deliver up to the
University all books, apparatus, records and such other articles belonging to the University as may
be due from him/ her.

SCHEDULE I

Name of Teacher iNTUll........coooov oo
GO S, et nan
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Salary RS......ccoevviienene. iNthe grade of ...

Note: The changes in the grade, salary or designation should be briefly described.

Change of designation or grade Signature of Teacher

Date of approval of E.C.

Date from which change takes effect Signature of Officer
for University.
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ORDINANCE-VI

EMOLUMENTS AND OTHER TERMS AND CONDITIONS OF
SERVICE OF PRO VICE -CHANCELLOR

(Ref. Statute 4(3) of the Statues)

1. Emoluments

The post of Pro Vice-Chancellor shall be in the Pay Band of Rs.37400-67000 with AGP of Rs.
10,000/- or higher AGP of Rs. 12,000/-, whichever is applicable, along with a Special allowance
of Rs. 4000 per month, subject to a condition that the sum total of pay in the Pay Band, the
Academic Grade Pay and the Special Allowance shall not exceed Rs.80000. In addition, the
Pro Vice-Chancellor shall be entitled to such allowances as may be admissible to other
University employees from time to time.

2. Leave

2.1 The Pro Vice-Chancellor shall be entitled to all kinds of leave applicable to whole time
permanent teachers of the University, subject to following:

If he/she is a professor of the University discharging the additional duties of the Pro-Vice-
Chancellor, or is a person not in the service of the University, but appointed to the post,
he/she shall be entitled to leave:

(a) On full pay for one eleventh of the period spent by him/her on active service as Pro
Vice-Chancellor:

(b) On medical grounds or otherwise than on medical grounds without pay for a period
not exceeding three months during the term of his/her office, provided that such
leave may be converted into leave on full pay to the extent to which he/she will be
entitled to under sub-clause (a).

2.2 Where a person already in the service of the University is appointed as a Pro Vice-
Chancellor, he/she shall be entitled to carry forward the leave at his/her credit on the
date of such appointment:

3. Provident Fund

If a Teacher already in service of the University prior 01.01.2004 is appointed as Pro Vice-
Chancellor, he/she will be entitled to continue to subscribe to the Provident Fund at the same
rate at which he/she would have continued to subscribe but for his/her appointment as Pro
Vice-Chancellor. However, if a Teacher appointed in the University on or after 01.01.2004 is
appointed as Pro Vice-Chancellor, he/she will be entitled to only the New Pension Scheme
effective from 01.01.2004.
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ORDINANCE-VII

EMOLUMENTS, TERMS &CONDITIONS OF SERVICE,
FUNCTIONS AND RESPONSIBILITY OF THE REGISTRAR

(Section 28(1)(0) & Statute 6 (3)& 6( 7)(g) of the Central Universities Act 2009)

. The first Registrar of the Central University of Haryana shall be appointed by the Visitor (the Hon'ble

President of of India) for a period of three years (refer Section 44 of the Act) on the terms
and conditions as may be decided by the Ministry of Human Resource Development. His
salary/emoluments to be paid during the period will be as decided by the Executive Council
from time to time. Visitor being the appointing authority of the first Registrar, may after
obtaining the view of the Executive Council, through the Vice-Chancellor, may take such
action and issue such directions, as he may necessary, in respect of omissions or commissions
committed by the Registrar in discharging his duties as per the provisions of the Act, Statutes
and relevant Ordinance(s).

. The Registrar shall be a whole-time salaried officer appointed on the basis of direct recruitment on

the recommendation of a Selection Committee constituted for the purpose for tenure of five
years which can be renewed for a similar term by the Executive Council and shall be placed
in the scale of pay as recommended by the University Grants Commission and adopted by the
Executive Council from time to time.

a) Provided that the Registrar shall retire on attaining the age of sixty-two years.

b) Provided further that where an employee of this university or any other Institution /
Government and its organizations is appointed as Registrar, he/she shall continue to be
governed by the same retirement benefit scheme, (namely general Provident
Fund/Contributory Provident Fund/ Pension / Gratuity / Transfer TA) to which he was
entitled prior to his appointment as Registrar, and till he/she continues to hold his/her
lien on that post.

In case the Registrar is appointed on deputation from the Government or any other
Organization/institution, the terms and conditions of his/her service shall be governed by the
Deputation Rules of the Government of India. Provided that the Registrar appointed on
deputation may be repatriated earlier than the stipulated period by the Executive Council on
the recommendation of the Vice-Chancellor

When the office of the Registrar is vacant or when the Registrar is, by reason of illness,
absence or any other cause, unable to perform the duties of his office, the duties of the

59| Page




10.

Registrar shall be performed by the senior-most Deputy Registrar or such person as the Vice-
Chancellor may appoint for the purpose.

Registrar shall be entitled to a unfurnished residential accommodation for which he/she shall
pay the prescribed license fees, as applicable to the category of the house.

Registrar shall be entitled to the facility of staff car and shall also be entitled to free telephone
facility.

The terms and conditions of service, leave, allowances, provident fund and other terminal
benefits of the Registrar shall be such as prescribed by the University from time to time for
its non-vacation staff.

The Registrar shall have power to take disciplinary Action against such of the employees,
excluding teachers and other academic staff, as may be specified in the order of the Executive
Council and to suspend them pending inquiry, to administer warnings to them or to impose
on them the penalty of censure or the withholding of increment. Provided that:

a) no such penalty shall be imposed unless the person has been given a reasonable
opportunity of showing cause against the Action proposed to be taken in regard to him.

b) an appeal shall lie to the Vice-Chancellor against any order of the registrar Imposing any
of the penalties specified in sub-clause (a).

¢) Inacasewheretheinquiry discloses that a punishment beyond the power of the Registrar
is called for, the Registrar shall, upon the conclusion of the inquiry, make a report to the
Vice-Chancellor along with his recommendations: Provided that an appeal shall lie to the
Executive Council against an order of the Vice-Chancellor imposing any penalty.

The Registrar shall be ex officio Secretary of the Executive Council and the Academic Council,
but shall not be a member of either of these authorities and he shall be ex officio Member-
Secretary of the Court and Building Committee of the University.

It shall be the duty of the Registrar:

a) To be the custodian of the records, the common seal and such other property of the University
as the Executive Council shall commit to his charge;

b) To issue all notices convening meetings of the court, the Executive Council, the Academic
Council and of any Committees appointed by those authorities.

c) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic
Council and of any Committees appointed by those authorities.
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d) To conduct the official correspondence of the court, the Executive Council and the
Academic Council;

e) To supply to the visitor, copies of the agenda of the meetings of the authorities of the
University as soon as they are issued and the minutes of such meetings;

f) To represent the University in suits or proceedings by or against the University, sign
powers of attorney and verify pleadings or depute his representative for the purpose; and

g) To perform such other duties as may be specified in the Statutes, the Ordinances or the
Regulations or as may be required from time to time by the Executives Council or the
Vice-Chancellor.
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ORDINANCE-VIII

Ordinance relating Functions and Responsibilities of the Dean
Students welfare (DSW)

1. The Dean of Students' Welfare (DSW) be appointed by the Vice-Chancellor preferably from
amongst the professors and in no case below the rank of Associate Professor for the
maximum term of 3 years. However DSW shall be eligible for the next term if the Vice-
Chancellor deems it fit.

2. The Dean of Students' Welfare (DSW) shall exercise such powers and perform such duties in
respect of the welfare of the students, as may be delegated by the Executive Council on the
recommendations of the Vice-Chancellor.

3. The DSW shall be the Chairman of the Students' Council, and he/she shall convene the
meetings of the Council.

4. The DSW shall be assisted by Assistant Dean Students' Welfare (ADSW) who shall be
appointed by the Vice-Chancellor from amongst the teachers of the University for a term of
three years.

5. DSW and ADSW shall be entitled to such allowances as the Executive Council may approve
from time to time.

6. The DSW shall look after the general welfare of the students outside the classroom which
contribute to the growth and development of their personality. The DSW shall endeavor to
promote understanding among the students of fuller realization of their objects through
fruitful intellectual, social, cultural and corporate life in the University.

7. The DSW may communicate with the parents/guardians of the students in respect of any
matter requiring assistance and co-operation of the parents/guardians.

8. In addition to all other duties, the DSW shall perform duties and functions in respect of the
following matters in consultation and coordination with the Registrar, other relevant officers
and units of the University :-

(a) Coordinate the activities of various Halls of Residence and have power of shifting a
resident student from one Hall/Hostel to another, if deemed necessary.

(b) Make arrangement with the Railway and Airlines for the issue of concession tickets to
students during vacations, for educational tours and excursions and participation in
sports activities outside the University.

(c) Maintain the register of Alumni and foster communication.

(d) Operate the budget of his Office.
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9.

(e)

Perform such other duties and discharge such other responsibilities, as may be assigned
to him by the Academic Council/the Vice-Chancellor from time to time.

The DSW will arrange for the guidance of and advise to the students of the University in
matters relating to the following :

(a)
(b)

(c)
(d)
(e)
(f)
(8)
(h)

(i)
(i)
(k)
()]
(m)
(n)
(o)

(p)

Organisation and development of students' bodies and their functioning.

Organisation of social and cultural activities with student’s participation in and outside
the University.

Student-teacher relationship.

Financial aid to needy students.

Securing fellowships or scholarships for further studies in the country or abroad.

Health and medical services.

Student counseling and guidance.

Special arrangement to be provided, if any, to women students, and differently abled
students.

Liaison between University administration and students.

Student-information services.

Alumni association.

Residential life of the students.

Organization of Students' Educational Tours and Excursions, other than those prescribed
as part of curriculum.

Securing facilities for students for further studies in the country and/or abroad, and
career advancement.

Issuance of relevant notices and communications concerning Students Welfare Office
and student-related information.

Issuance of certificates as authorized and delegated by the Vice-chancellor.

10. The DSW office shall maintain essential particulars of each student from the date of his
enrolment in the University.

11. The DSW will function under the control of the Vice-Chancellor and will be a member of the
Committees involving students and the matters relating to their welfare.

12. The DSW shall report the cases of students who require special attention or whose conduct
and activities are not in the best interests of the University or who are not likely to profit by
their continuance in the University to the Vice-Chancellor.

13. Any other responsibility that the Vice Chancellor may assign from time to time.
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ORDINANCE-IX

RELATING TO APPOINTMENTS MADE UNDER STATUTE

19(2)

Teachers appointed by the Executive Council under Statute 19(2) shall be governed by all the
conditions of service for appointed teachers of the University except the following:

Vi.

They shall be entitled to an amount equivalent to a certain number of additional
increments, but not less than two, to be decided by the Executive Council while making the
appointment as change of station allowance (TA on transfer);

They shall not be entitled for sabbatical or study leave;
They shall not be entitled for vacation as their work relates to projects;

They shall not be entitled to the administrative positions like Head/Chairperson of the
Department/Centre, Dean etc.

They shall not be entitled to be the members of any Statutory Body of the University, but
shall be special invitees, if necessary;

The Executive Council may, if it deems necessary, provide any other conditions of
appointment and/or benefits to be given to such appointed teachers, not inconsistent with
any provision of the Act and Statues.
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ORDINANCE-XI

CONSTITUTION OF THE BOARD OF STUDIES AND
TERMS OF OFFICE OF ITS MEMBERS

(Section 23 and Statute 16(2) of the Central Universities Act 2009)

1) Each Department shall have a Board of Studies with the following constitution:
a) Head of the Department, who shall be the Chairman and Convenor
b) All the Professors of the Department/Centre (ex-officio members)
c)One Associate Professor of the Department by rotation in order of seniority
d) One Assistant Professor of the Department by rotation in order of seniority

e) One or Two subject experts, not in the service of the University, to be
nominated by the Vice Chancellor.?

2) The term of office of members, other than the ex-officio members i.e. the Head of the
Department, concerned Dean of the School and the Professors of the department,
shall be three years.

3) A Teacher of the University Department/Centre shall cease to be a member if he
ceases to be a teacher of the concerned Department/Centre.

4) Subject to the overall control and supervision of the Academic Council, the functions
of the Board of Studies shall be:

a) To approve subject for research for various degree and the other requirements
of research degree.

b) To recommend to the concerned School Board

i) courses of studies and appointment of examiners but excluding research
degree.
ii) appointment of supervisors for research.
iii) measures for the improvement of the standard of teaching and research.
c)To ensure that the curricula and syllabi of various courses offered by the teachers
in the Departments are periodically reviewed and continuously revised and
updated.

122" Meeting of the Executive Council held on 24" July, 2015
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5)

6)

7)

8)

9)

d) To perform such other functions as may be assigned to it by the Academic
Council, School Board or the Vice Chancellor.

The Head of the Department/Centre shall convene and preside over the meeting of
Board of Studies.

In case Head of the Department/Centre is not present at any meeting the senior most
member present shall act as the Chairman for the meeting.

Board of Studies shall ordinarily meet at least twice a year and/or on such occasions
as may be directed by the Vice Chancellor

Notice for a meeting of the Board of Studies, other than a special meeting, shall
ordinarily be issued at least 10 days before the day fixed for the meeting. The rules of
conduct of the meetings of the Board shall be prescribed by the regulations.

The quorum for the meetings of the Board of Studies shall be half of the total number
of members of the Board of Studies which shall include at least once outside expert.

10) Special meetings may be called by the Chairman at his/her own initiative or on a

written request by at least one-third of the members of the Board of Studies.

11) In case of special meetings called at the request of the members, no item other than

those notified in the Agenda shall be discussed and that the presence of all members,
at whose request the Special meeting was called, will be essential.

12) If in the opinion of the Vice Chancellor, it is not necessary to expedient to convene a

meeting of the Board of Studies to consider any item and if he considers that a matter
could be disposed off by circulation among the members of Board of Studies he may
issue necessary instructions to that effect.
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ORDINANCE - Xl
THE SCHOOL BOARD

(Ref. Statute 15(3) of the Statues)

1. Composition of the School Board:
The School Board shall consist of:

Q) The Dean of the School;
(i) The Head/Chairperson of the Departments/Centres in the School;
(iii) The Professors in the Departments/Centres in the School;

(iv)  One Associate Professor and one Assistant Professor, by rotation according to
seniority, from each Department/Centre in the School;

(V) Upto five members (Preferably one member from each department/subject)

will be nominated by the Vice Chancellor for their special knowledge in any

subject assigned to the School or in any allied branch of knowledge.!

2. Chairperson of the School Board

The Dean of the School shall be the Chairperson of the School Board and his/her
powers and duties shall be specified by a separate Ordinance.

3. Powers and Functions the of Board

The powers and functions of the Board shall be:

a) to coordinate the teaching and research work in the Departments/Centers
assigned to the School;

b) to appoint committees to organize the teaching and research work in subject(s)
or area(s) which are of interest to more than one Department/Centre of the
School, or which do not fall within the sphere of any Department/Centre, and to
supervise the work of such Committees whose composition, powers and

functions shall be prescribed by Regulations;

C) to approve the courses of study;
d) to recommend to the Academic Council the names of examiners for the

evaluation of courses, dissertations and theses after considering proposals

122" Meeting of Executive Council held on 24 July, 2015
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received from the Boards of Studies of the Departments/Centres (and the CASR

in case of dissertations and theses) in that regard;

e) to recommend to the Academic Council the creation and abolition of teaching
posts after considering proposals received from Departments/Centres and
Committees mentioned in the clause (b) above;

f) to frame rules and approve the pattern and schedule for the evaluation of
sessional work;

g) to approve, on the recommendation of the Board of Studies, the award of
research degrees to candidates who have been adjudged to be fit to receive such
degrees, in accordance with the Ordinances framed in that behalf;

h) to consider schemes for the advancement of the standards of teaching and
research, and to submit such proposals to the Academic Council;

i) to promote research within the School and to submit reports on research to the
Academic Council;

j) toframe the general time-table of the School;

k) to consider any proposals regarding the welfare of the students of the School
which the Students Council may submit;

I) to perform all other functions which may be prescribed by the Act, the Statute or
the Ordinances, and to consider all such matters as may be referred to it by the
Executive Council, the Academic Council or the Vice-Chancellor;

m) to delegate to the Dean, or any other member of the School Board or to a
Committee such general or specific powers as may be decided upon by the
School Board from time to time;

4. Meetings
(a) Meetings of the School Board shall either be ordinary or special.

(b) Ordinary meetings shall be held in the months of August and November in the

Monsoon Semester and in January and April in the Winter Semester.
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(c) Special meetings may be called by the Dean on his/her own initiative or shall be
called at the suggestion of the Vice-Chancellor or on a written request from at
least one-fifth of the members of the School Board.

5. Quorum

The quorum for the meeting of the School Board shall be one-third of its total
members.

6. Notice of Meeting

Notice for a meeting of the School Board, other than special meeting, shall ordinarily
be issued at least 10 days before the day fixed for the meeting. A special meeting
shall ordinarily be fixed with at least 5 days’ notice.

7. Rules of Conduct of the Meeting

Rules of conduct of the meeting of the School Board shall be prescribed by the
Regulations.
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1.

2.

3.

ORDINANCE - X1l
THE HEAD OF THE DEPARTMENT!

(i) Each Teaching Department shall have a Head of Department who shall be
appointed by the Vice-Chancellor for a period of three years by rotation; provided
that Headship of the Department shall rotate between Professors and Associate
Professors on seniority basis. Provided further that if a Professor/Associate
Professor, who has availed one full term of Headship, then he/she will be eligible
for appointment of Head of Department on rotation only after completion of full
chain of cycle in order of seniority.

(if) In the case of a Department where no teacher is eligible for appointment as
Head of Department, the Dean of the concerned School Board shall be the Head of
Department.

(ili) In case a senior person is on long leave, the next eligible person will be
appointed as Head of the Department and he will continue as such till the
completion of his/her term, even if the senior person returns from leave during
that period. However, the senior person will be eligible for appointment as Head of
Department after the expiry of the term of the present incumbent.

(iv) In case the Head of Department, by reason of illness, absence or any other
cause, is unable to perform the duties of his/her office, the duties of the office
shall be performed by the next eligible person, unless, the Vice Chancellor orders
otherwise.

(V) In case a person refuses to accept the offer of appointment as Head of
Department or resigns on his/her own, he/she will not be eligible for appointment
as Head of Department till his/her turn comes again after the completion of the
rotation circle among the eligible teachers.

(vi) If the Vice-Chancellor deems it necessary, he/she may appoint next eligible
person as Head of Department irrespective of the fact that the term of the present
Head of Department has not yet expired.

The Head of the Department shall be the academic head of the Department and
shall convene and preside over the meetings of the Department and the Board of
Studies.

The Head of the Department shall under the general supervision of the Vice-
Chancellor:

(i) Organize the teaching and research work in the Department.

L Approved by 22" Meeting of the Executive Council held on 24.07.2015
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(ii) Frame the time table in conformity with allocation of the teaching work made
by the Department.

(iii) Maintain discipline in the class rooms and laboratories through the teachers.

(iv) Assign to the teachers in the Department such duties as may be necessary for
the proper functioning of the Department.

(v) Assign work to and exercise control over the non-teaching staff in the
Department. And

(vi) Be responsible for the coordination and supervision of teaching and research
in the Department.

(vii) Be responsible for the records, equipment and furniture of the Department
and the books of the Departmental Library.

(viii) Operate the Budget of the Department.

(ix) Perform such other functions as may be assigned by the Dean, the Board of
the School concerned, the Academic Council and the Vice-Chancellor.
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ORDINANCE-XIV

Leave Rules for Teaching Staff!

Note:

A. These Leave Rules shall come in to force with effect from the date of approval of
the Executive Council.

Leave of any kind cannot be availed as a matter of right. It can be
refused/revoked by the sanctioning authority in the interest of the institution.
Leave shall always be got sanctioned in advance, except in case of urgency.

Subject to (B) above, the University teachers shall be eligible for the following
kinds of leave:

1. DUTY LEAVE

Duty Leave of the maximum of 30 days in an academic year may be granted for the
following:

Attending Conferences, congresses, symposia and seminars on behalf of the
University and with the permission of the University.

Delivering lectures in institutions and Universities at the invitation of such
institutions or Universities received by the University, and accepted by the
Vice-Chancellor.

Working in another Indian or foreign University, any other agency,
institution or organization, when so deputed by the University.

Participating in a delegation or working on a committee appointed by the
Central Government, State Government, the University Grants Commission,
a sister University or any other academic body, and

For performing any other duty for the University.

The duration of leave should be such as may be considered necessary by the
sanctioning authority on each occasion.

The leave may be granted on full pay, provided that if the teacher receives a
fellowship or honorarium or any other financial assistance beyond the
amount needed for normal expenses, he/she may be sanctioned duty leave

1 Amended by the Executive Council in its meeting held on 09t October, 2015

1|Page




on reduced pay and allowances.

Duty leave may be combined with earned leave, half pay leave or
extraordinary leave.

Duty Leave should be given also for attending meetings in the UGC, DST,

etc. where a teacher is invited to share expertise with academic bodies,
government or NGO.

2. STUDY LEAVE

The scheme of Study Leave provides an opportunity to avail of scholarships /
fellowships awarded to the faculty who wish to acquire new knowledge and to
improve analytical skills. When a teacher is awarded a scholarship or stipend (by
whatever nomenclature used)for pursuing further studies leading to Ph. D/
Postdoctoral qualification or for undertaking research project in a higher education
institution a broad, the amount of the scholarship/fellowships hall not be linked to
the recipient's pay / salary paid to her / him by his / her parent institution. The
awardees hall be paid salary for the entire duration of fellowship/scholarship,
provided of course s/he does not take up any other remunerative jobs like teaching in
the host country.

2. Ateacher on Study Leave shall not take up, during the period of that leave, any regular
or part-time appointment under an organization in India or abroad. S/he may
however be allowed to accept a fellowship or a research scholarship or an ad hoc
teaching and research assignment with honorarium or any other form of assistance,
other than regular employment in an institution either in India or abroad, provided
that the Executive Council of his / her parent institution may, if it so desires, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard,
in lieu of teaching etc., which may be determined by his/ her employer.

Study leave may be granted to entry-level appointees as Assistant professor /
Assistant Librarian / Assistant Director of Physical Education and Sports (other than an
Associate Professor or Professor of a University) after a minimum of three years of
continuous service, to pursue a special line of study or research directly related to his
/ her work in the University or to make a special study of the various aspects of
university organization and methods of education giving full plan of work.

Study Leave shall be granted by the Executive Council on the recommendation of the
Head of the Department. The leave shall not be granted for more than three years in
one spell, save in very exceptional cases, in which the Executive Council is satisfied
that such extension is unavoidable on academic grounds and necessary in the interest
of the University.

Study leave shall not be granted to a teacher who is due to retire within five years of
the date on which s/he is expected to return to duty after the expiry of study leave.
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Study leave may be granted not more than twice during one's career. However, when
study leave is taken in combination of Earned Leave/ Extra-Ordinary- Leave/ Half-Pay-
Leave, under no circumstances, shall the maximum period during the entire service
exceed five years.

Study leave may be granted more than once provided that not less than five years
have elapsed after the teacher returned to duty on completion of earlier spell of
study leave. For subsequent spell of study leave, the teacher shall indicate the work
period done during the earlier leave as also give details of work to be done during the
proposed study spell of leave.

No teacher who has been granted study leave shall be permitted to alter substantially
the course of study or the programme of research without the permission of the
Executive Council. In the event of the course of study falls short of study leave
sanctioned, the teacher shall resume duty on the conclusion of the course of study
unless the previous approval of the Executive Council to treat the period of short-fall
as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty on leave not exceeding three
years, study leave may be combined with earned leave, half-pay-leave, extra-ordinary
leave or vacation provided that the earned leave at the credit of the teacher shall be
availed of at the discretion of the teacher. When study leave is taken in continuation
of vacation, period of study leave shall be deemed to begin to run on the expiry of the
vacation. A teacher who is selected to a higher post during study leave, shall be
placed in that position and shall get the higher scale only after joining the post.

Subject to fulfillment of the. stipulated conditions of grant of study leave laid down
under the study leave bond, the period of study leave shall count as service for the
purposes of retirement benefits (New Pension Scheme), provided that the teacher
rejoins the University on the expiry of his/her study leave, and serves for the period
for which the Bond has been executed.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not
availed of within 12 months of its sanction, provided that where study leave granted
has been so cancelled, the teacher may apply again for such leave.

A teacher availing herself / himself of study leave, shall undertake that s/he shall
serve the University for a continuous period of at least three years to be calculated
from the date of his/her resuming duty on expiry of the study leave.

A teacher -

a) who is unable to complete his/ her studies within the period of study leave
granted to him / her, or

b) who fails to rejoin the service of the University on the expiry of his/ her study
leave, or

c) who rejoins the service of the University but leaves the service without
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completing the prescribed period of service after rejoining the service, or

d) who within the said period is dismissed or removed from the service by the
University; shall be liable to refund to the University, the amount of leave salary
and allowances and other expenses, incurred on the teacher or paid to him/her or
on his/her behalf in connection with the course of study,

The teacher on study leave shall submit to the Registrar of his/her parent University
six-monthly reports of progress in his/her studies from his / her supervisor or the
Head of the institution. This report shall reach the Registrar within one month of the
expiry of every six months of the study leave. If the report does not reach the
Registrar within the specified time, the payment of leave salary may be deferred till
the receipt of such report.

The teacher on study leave shall submit a comprehensive report on the completion of
the study leave period. A copy of the research document/monograph/academic paper
produced during the period of study leave shall be put in the public domain,
preferably on the website of the University.

EXPLANATION:

If a teacher asks for extension of study leave and is not granted the extension but
does not rejoin duty on the expiry of the leave originally sanctioned s/he shall be
deemed to have failed to rejoin the service on the expiry of her/his leave for the
purpose of recovery of dues under these guidelines.

Notwithstanding the above, the Executive Council may order that nothing in these
guidelines shall apply to a teacher who, within three years of return to duty from
study leave is permitted to retire from service on medical grounds, provided further
that the Executive Council may in any other exceptional case, waive or reduce, for
reasons to recorded, the amount refundable by a teacher under these guidelines.

After the leave has been sanctioned, the teacher shall, before availing himself /
herself of the leave, execute a bond on the prescribed format appended with rules,
in favour of the University, binding himself/herself for the due fulfillment of the
conditions laid down in the foregoing paragraph and give security of immovable
property to the satisfaction of the Registrar or a fidelity bond of an insurance
company or a guarantee by a scheduled bank or furnish security of two permanent
teachers for the amount which might become refundable to the University.

3. SABBATICAL LEAVE:

Permanent, whole time teachers of the University who have completed seven years of
service as Reader/Associate Professor or Professor may be granted sabbatical leave to
undertake study or research or other academic pursuit solely for the object of
increasing their proficiency and usefulness to the University and higher education
system.
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The duration of leave shall not exceed one year at a time and two years in the entire
career of a teacher.

A teacher, who has availed himself/herself of study leave, will not be entitled to the
sabbatical leave.

Provided further that sabbatical leave shall not be granted until after the expiry of five
years from the date of the teacher’s return from previous study leave or any kind of
training programme of duration of one year or more.

A teacher shall, during the period of sabbatical leave, be paid full pay and allowances
(subject to the prescribed conditions being fulfilled) at the rafes applicable to him/her
immediately prior to his/her proceeding on sabbatical leave.

A teacher on sabbatical leave shall not take up, during the period of that leave, any
regular appointment under another organization in India or abroad. He/she may,
however, be allowed to accept a fellowship or a research scholarship or ad hoc
teaching and research assignment with honorarium or any other form of assistance,
other than regular employment in an institution of advanced studies, provided that in
such cases the Executive Council may, if it so desires, sanction sabbatical leave on
reduced pay and allowances.

During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on the due date. The period of leave shall also count as service for
purposes of New Pension Scheme, provided that the teacher rejoins the University on
the expiry of his/her leave.

4. Casual Leave

Total casual leave granted to a teacher shall not exceed 8 days in an academic year.

Casual leave cannot be combined with any other kind of leave except special casual
leave. However, such casual leave may be combined with holidays including
Sundays. Holidays or Sundays falling within the period of casual leave shall not be
counted as casual leave.

5. Special Casual Leave

i) Special casual leave, not exceeding 10 days in an academic year, may be granted to
a teacher;

a) To conduct examination of a university/Public Service Commission/board of
examination or other similar bodies/institutions; and
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b) To inspect academic institutions attached to a statutory board, etc.

ii) In computing the 10 days' leave admissible, the days of actual journey, if any, to
and from the places where activities specified above, take place, will be excluded.

iii) In addition, special casual leave to the extent mentioned below, may also be
granted;

a) To undergo sterilization operation (vasectomy or salpingectomy) under family
welfare programme. Leave in this case will be restricted to 6 working days;
and

b) To a female teacher who undergoes non-puerperal sterilization. Leave in this
case will be restricted to 14 days.

iv) Special casual leave cannot be accumulated, nor can it be combined with any other
kind of leave except casual leave. It may be granted in combination with holidays
or vacation by the sanctioning authority on each occasion.

6. Earned Leave
i) Earned leave admissible to a teacher shall be:

a. 1/30th of actual service including vacation; plus

b. 1 /3rd of the period, if any, during which he/she is required to perform duty
during vacation.

For purposes of computation of period of actual service, all periods of leave except
casual, special casual and duty leave shall be excluded.

Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The
maximum earned leave that may be sanctioned at a time shall not exceed 60 days.
Earned leave exceeding 60 days may, however, be sanctioned in the case of higher
study, or training, or leave with medical certificate, or when the entire leave, or a
portion thereof, is spent outside India.

For avoidance of doubt, it may be noted:

When a teacher combines vacation with earned leave, the period of vacation shall be
reckoned as leave in calculating the maximum amount of leave on average pay which
may be included in the particular period of leave.

In case where only a portion of the leave is spent outside India, the grant of leave in
excess of 120 days shall be subject to the condition that the portion of the leave spent
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in India shall not in the aggregate exceed 120 days.

Encashment of earned leave shall be allowed to non-vacation members of the teaching
staff as applicable to the employees of Central/State Governments.

7. Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service" means continuous service of specified duration under the
University and includes periods of absence from duty as well as leave including
extraordinary leave

Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave due, may be granted
on the basis of medical certificate from a registered medical practitioner to a
permanent teacher subject to the following conditions:

i) Commuted leave during the entire service shall be limited to a maximum of 240
days;

ii) When commuted leave is granted, twice the amount of such leave shall be debited
against the half-pay leave due; and

The total duration of earned leave and commuted leave taken in conjunction shall
not exceed 240 days at a time, Provided that no commuted leave shall be granted
under these rules unless the authority competent to sanction leave has reason to
believe that the teacher will return to duty on its expiry.

9. Extraordinary Leave

i)

A permanent teacher may be granted extraordinary leave when:

a. No other leave is admissible; or

b. Other leave is admissible and the teacher applies in writing for the grant of
extraordinary leave.

ii) Extraordinary leave shall always be without pay and allowances. Extraordinary leave
shall not count for increment except in the following cases:

a. Leave taken on the basis of medical certificates;

7|Page




b. Cases where the Vice Chancellor is satisfied that the leave was taken due to causes

beyond the control of the teacher, such as inability to join or rejoin duty due to civil
commotion or .a natural calamity, provided the teacher has no other kind of leave
to his credit;

Leave taken for pursuing higher studies; and

Leave granted to accept an invitation to a teaching post or fellowship or research-
cum- teaching post or on assignment for technical or academic work of importance.

iii) Extraordinary leave may be combined with any other leave except casual leave and

special casual leave, provided that the total period of continuous absence from duty on

leave (including periods of vacation when such vacation is taken in conjunction with

leave) shall not exceed three years except in cases where leave is taken on medical
certificate. The total period of absence from duty shall in no case exceed five years in

the full working life of the individual.

The authority empowered to grant leave may commute retrospectively periods of

absence without leave into extraordinary leave.

. Leave Not Due

i)

Leave not due, may, at the discretion of the Vice Chancellor, be granted to a
permanent teacher for a period not exceeding 360 days during the entire period of
service, out of which not more than 90 days at a time and 180 days in all may be
otherwise than on medical certificate. Such leave shall be debited against the half-
pay leave earned by him/her subsequently.

‘Leave not due' shall not be granted, unless the Vice Chancellor is satisfied that as
far as can reasonably be foreseen, the teacher will return to duty on the expiry of

the leave and earn the leave granted.

A teacher to whom 'leave not due' is granted shall not be permitted to tender
his/her resignation from service so long as the debit balance in his/her leave
account is not wiped off by active service, or he/she refunds the amount paid to
him/her as pay and allowances for the period not so earned. In a case where
retirement is unavoidable on account of reason of ill health, incapacitating the
teacher for further service, refund of leave salary for the period of leave still to be
earned may be waived by the Executive Council.

Provided that the Executive Council may waive off, in any other exceptional, for
reasons to be recorded in writing, the refund of leave salary for the period of leave
still to be earned.

8|Page




11. Maternity Leave

i) Maternity leave on full pay may be granted to a woman teacher for a period not
exceeding 180 days, to be availed of twice in the entire career. Maternity leave may
also be granted in case of miscarriage including abortion, subject to the condition
that the total leave granted in respect of this to a woman teacher in her career is
not more than 45 days, and the application for leave is supported by a medical
certificate.

Maternity leave may be combined with earned leave, half pay leave or

extraordinary leave but any leave applied for in continuation of maternity leave

may be granted if the request is supported by a medical certificate.

. Child Care Leave

Women teachers having minor children may be granted leave up to two years for taking
care of their minor children. Child care leave for a maximum period of two years (730
days) may be granted to the women teachers during entire service period in lines with
Central Government women employees. In the cases, where the child care leave is
granted more than 45 days, the University may, appoint a guest substitute teacher with
intimation to the UGC,

. Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of
their wives, and such leave shall be granted only up to two children.

. Adoption leave

Adoption leave may be provided as per the rules of the Central Government.
15. Quarantine Leave (QL)

e Quarantine leave is leave of absence from duty necessitated in consequence of the
presence of an infectious disease in the family or household of a teacher.
Quarantine leave may be granted on medical certificate for a period no exceeding
21 days. in exceptional cases this limit may be raised to thirty days. any leave
necessary for quarantine leave may be combined with earned leave, half pay leave
or extraordinary leave.

e A teacher on quarantine leave shall not be treated as absent from duty and his pay
shall not be affected.
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16. Vacation

(i) Vacation may be taken in combination with any kind of leave except casual and special
casual leave, provided that vacation shall not be both prefixed and suffixed to leave.

(ii) Except in special circumstances, vacation and earned leave taken together shall not
extend beyond one semester.

(iii) When a vacation falls between two periods of leave so as to result in a continuous
absence from duty during the entire period, such vacation shall be treated as part of the
leave.

(iv) For the vacation period, a teacher shall be entitled to the same pay as when on duty. A
teacher will, however, be entitled only to half of such pay if he/she has given notice of
resignation and the period of such notice expires during vacation or within one month from
the last pay thereof.

17. Teacher Appointed on Probation

A teacher appointed as a probationer against a substantive vacancy and with definite terms
of probation shall during the period of probation be granted leave which would be
admissible to him/her if he/she has held this post substantively otherwise than on
probation. If a person in the permanent service of the University is appointed ‘on

probation’ to a higher post, during probation, he/she shall not be deprived of the benefit of
leave rules applicable to his/her permanent post.

18. Teachers Appointed under Statute 19(2)

The teachers appointed by the Executive Council under Statute 19(2) of the Act shall be
governed by all the provisions of this ordinance relating to the appointed teachers, except
the following:

(i) They shall not be entitled for sabbatical or study leave.

(ii) They shall not be entitled for vacation as their work relates to projects.

19. Teacher Re-employed after Retirement

In the case of a teacher re-employed after retirement the provisions of this ordinance shall
apply as if he/she had entered service for the first time on the date of his/her re-
employment.

20. Temporary Teachers

Whole time temporary teachers shall be governed by the provisions of this Ordinance
subject to the following conditions and exceptions:
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A temporary teacher shall be entitled casual leave, special casual leave and duty
leave on a par with a permanent teacher.

Earned Leave:
A temporary teacher shall be entitled to earned leave on a par with a permanent
teacher.

Half Pay Leave

No half pay leave shall be granted to temporary teacher unless the authority
competent to sanction leave has reason to believe that the teacher will return to
duty on the expiry of such leave.

Commuted Leave
Temporary teachers shall not be entitled to commute any portion of the half pay
leave.

Extraordinary Leave
The duration of extraordinary leave to the temporary teachers shall not exceed the
following limits:

(a) Three months at a time;

(b) Six months in cases where the teacher has completed three years continuous
service and the leave application is supported by a medical certificate;

(c) Eighteen months where the teacher is undergoing treatment in a recognized
hospital for tuberculoses, cancer or leprosy;

(d) 24 months in cases where the leave is required for prosecuting studies, certified
to be in the University’s interest, provided that the teacher has completed three
years continuous service on the date of commencement of extraordinary leave.

A temporary teacher who fails to resume duty on the expiry of the period of extraordinary
leave granted to him/her and remains absent from duty, shall, unless the Executive Council,
in view of the exceptional circumstances of the case otherwise determines, be deemed to
have resigned from his/her service and shall accordingly cease to be a University employee

(vi) Leave not due, Study Leave and Sabbatical Leave

Temporary teachers shall not be entitled for the grant of leave not due, study leave and
sabbatical leave.

(vii) Vacation

(@) A temporary teacher shall be entitled to pay for the following vacation only if
he/she joins duty within two months of the beginning of the academic session and
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has worked continuously and satisfactorily from the date of joining upto the last
working day of the session.

(b) The vacation salary may be paid to the teacher, if the temporary appointment
continues for a part or the whole of next academic session and the teacher joins
on the opening day; and has also served on the last working day before the
vacation.

21. Teacher Appointed on Contract Basis

Teachers appointed on contract basis shall be entitled to leave as under:

(i) Earned leave/Half pay leave/Casual leave as admissible to whole time temporary
teachers of the University

(@) In the case of contract appointments for one year of less, unless on medical
grounds, no Extraordinary leave shall be granted.

(b) In the case of contract appointments for more than one year but less than 5 years,
extraordinary leave as admissible to temporary teachers subject to the condition
that the total period of extraordinary leave during the entire contract period shall
not exceed 90 days.

(c) Where the contract appointment is for 5 years or more, the extraordinary leave
shall be as that admissible to the whole time temporary teachers.

22. Honorary and Part Time Teachers

Honorary and part-time teachers of the University shall be entitled to leave on the same
terms as are applicable to whole-time temporary teachers of the University.

23. General Conditions Applicable to All Categories of Teachers

(i) Leave how earned
Leave is earned by duty only. The period spent in foreign service counts as duty if
contribution towards leave salary is paid for such period.

(ii) Right to leave

(a) No leave shall be claimed as matter of right. Leave of any kind may be varied,
refused or revoked by the competent authority empowered to grant it without
assigning any reason, if that authority considers such action to be in the interest of
the University.

(b) No leave shall be granted to a teacher whom a competent authority has decided to

dismiss, remove or compulsorily retire from service, nor shall any leave be granted
to a teacher who is under suspension.
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(iii) Maximum period of absence from duty on leave

(a) No teacher shall be granted leave of any kind for a continuous period exceeding five
years.

(b) Where a teacher does not resume duty after remaining on leave for a continuous
period of five years or where a teacher after the expiry of his/her leave remains
absent from duty, other than on foreign service or on account of suspension, for any
period which together with the period of leave granted to his/her exceeds five
years, he/she shall unless the Executive Council in view of the exceptional
circumstances of the case otherwise determines, be removed from service after
following prescribed procedure.

(iv) Application for Leave

Leave should always be applied for in advance and the sanction of the competent
authority obtained before it is availed of except in cases of emergency and for
satisfactory reasons.

Note: Faculty member should not leave station till the order sanctioning leave has been
issued.

(v) Commencement and termination of leave

(a) Leave ordinarily begins from the date on which leave as such is actually availed of

and ends on the day the teacher resumes his duty.

(b) Sunday and other recognized holidays may be prefixed and /or suffixed to the leave
with the permission of the authority competent to sanction the leave.

(vi) Rejoining of duty before the expiry of the leave

(a) A teacher may return to duty before the expiry of the leave granted to him/her,
with the permission of the competent authority.

(b) Notwithstanding anything contained in (a) above, a teacher on leave preparatory to
retirement shall be precluded from withdrawing his/her request for permission to
retire and from returning to duty, save with the consent of the Executive-Council.

(vii) Leave on medical grounds to be supported by medical certificates

A teacher who applies for leave on medical grounds shall support his/her
application with a medical certificate from a Registered Medical Practitioner
empanelled by the University. Leave or extension of leave on medical certificate
shall not be granted beyond the date on which a teacher is pronounced by a
Medical Board constituted by the University for the purpose to be permanently
incapacitated for further service.
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(viii)Rejoining duty on return from leave on medical ground

No teacher who has been granted leave (other than casual leave) on medical
grounds shall be allowed to return to duty without producing a certificate of fitness
from the registered medical officer empanelled by the University.

(ix) Employment during leave
A teacher on leave shall not, without the written permission of the University,
engage directly or indirectly in any trade or business whatsoever or in any private
tuition or other work to which any emolument or honorarium is attached:

Provided that this prohibition shall not apply to work undertaken in connection with
the examination of a University, Public Service Commission, Board of Education or
similar Bodies/Institutions or to any literary work or publication or radio or
extension lectures, or with the permission of the Vice-Chancellor to any other
academic work.

The leave salary of a teacher who is permitted to take up any employment during
leave shall be subject to such restrictions as the Executive Council may prescribe.

(x) Absence without leave or overstay on leave

A teacher who absents himself/herself without leave or remains absent without
leave after the expiry of the leave granted to him/her, shall be entitled to no leave
allowance or salary for the period of such absence. Such period shall be debited
against his/her leave account as leave is extended by the authority empowered to
grant the leave. Willful absence from duty may be treated as misconduct.

(xi) Conversion of one kind of leave to another

(a) At the request of the teacher concerned, the University may convert retrospectively
any kind of leave including extraordinary leave into a leave of different kind which
was admissible to him/her at the time leave was originally taken, but he/she cannot
claim such conversion as a matter of right.

(b) If one kind of leave is converted into another, the amount of leave salary and the
allowances admissible shall be recalculated and arrears of leave salary and
allowances paid or the amount overdrawn recovered, as the case may be.

(xii) Increment during leave

If increment of pay falls during any leave other than casual leave, special casual
leave, duty leave, or sabbatical leave, the effect of increase of pay shall be given
from the date the teacher resumes duty without prejudice to the normal date of
his/her increment, except in those cases where the leave does not count for
increment.
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(xiii) Leave year
For the purpose of these Ordinances, unless otherwise specified, the term ‘year’
shall mean a calendar year.

24. Authorities Empowered to Sanction Leave
The authorities specified in column (2) of the table below are empowered to sanction

leave to the extent shown in column (3) thereof. Cases for sanction of leave in excess of
these limits or of leave not mentioned below shall be submitted to the Executive
Council. Before sanctioning the leave, the sanctioning authority shall ensure that leave
asked for is admissible and is at the credit of the teacher concerned.

Kind of Leave

Sanctioning Authority

Extent of Power

Casual / Special Casual Leave to

Deans of Schools

Vice-Chancellor

Full

Chairperson of Deptts./Centres

Deans of Schools

Full

Chairperson and Other

teachers

Chairperson
Centre/Dept.

Full

Duty Leave to

Deans of Schools

Vice-Chancellor

Full

Chairperson and Other

Teachers

Dean
Vice-Chancellor

Upto 10 days and
Beyond 10 days

Earned Leave/Half Pay Leave/Commuted Leave/Maternity Leave/Paternity
Leave/Adoption Leave/Child Care Leave/ to

Dean of Schools

Vice-Chancellor

Full

Chairpersons of the
Deptts./Centres.

Deans of Schools
Vice-Chancellor

Upto 90 days
Beyond 90 days

Other teachers

Chairperson of the
Centre Dean of School

Upto 90 days
Beyond 90 days

Sabbatical Leave / Study Leave

Vice-Chancellor

Full

Quarantine Leave

Vice-Chancellor

Full

Extraordinary Leave

Deans of Schools

Vice-Chancellor
Executive Council

Upto 90 days
Beyond 90 days

Chairperson and Other

teachers

Deans of the Schools
Vice-Chancellor
Executive Council

Upto 30 days
Upto 90 days
Beyond 90 days

Vi

Leave Not Due For All

Vice-Chancellor

Full
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Provided that where leave involves visit abroad, the competent authority shall be the Vice-
Chancellor.

25. Leave Salary

A teacher granted casual leave or special casual leave is not treated as absent from
duty and his pay is not interrupted.

A teacher on earned leave is entitled to leave salary equivalent to the pay drawn
immediately before proceeding on leave.

A teacher on commuted leave is entitled to leave salary equal to the salary
admissible under sub-clause 25(l11).

A teacher on extraordinary leave shall not be entitled to any leave salary.

A teacher on Maternity leave / Paternity leave / Child Care leave and Quarantine
leave is entitled to draw the same pay as he/she may be drawing at the time of
proceeding on leave.

Payment of all admissible allowances during leave shall be governed by the
provisions of the rules regarding the payment of those allowances.

During the period of re-employment, the leave salary shall be based on the pay
drawn by him/her exclusive of the pension and pension equivalent of other
retirement benefits.

26. Cash Payment in lieu of Leave

On Superannuation

Where a teacher superannuates on attaining the normal age prescribed for
superannuation under the terms and conditions governing his/her service, the
authority competent to grant leave shall suo motu authorize encashment of Earned
leave, if any, at the credit of the teacher on the date of his/her superannuation,
subject to a maximum of 300 days.

Superannuation while under suspension

A teacher, who superannuates while under suspension, shall become eligible for the
benefit of cash equivalent of Earned leave at his/her credit on the date of his/her
superannuation on conclusion of the proceedings against him/her, if the competent
authority decides to re-instate him/her in service and holds that the suspension was
wholly unjustified.

Retirement before superannuation

A teacher who retires or is retired from service may be granted suo motu, by the
authority competent to grant leave, cash equivalent of leave salary in respect of
Earned leave at his/her credit subject to maximum number of days including days in
respect of the half pay leave at his/her credit as specified by the Government of
India/UGC from time to time. Provided this period does not exceed the period
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between the date on which he/she so retires or is retired from service and the date
on which he/she would have retired in the normal course after attaining the age
prescribed for superannuation under the terms and conditions governing his/her
service. The cash equivalent shall be equal to the leave salary as admissible for earned
leave and/or equal to the leave salary as admissible for half pay leave plus dearness
allowance admissible on that leave salary for the first 300 days, at the rates in force
on the date the University employee so retires or is retired from service. The pension
and pension equivalent of other retirement benefits and ad hoc relief/graded relief on
pension shall be deducted from the leave salary paid for the period of half pay leave,
if any, for which the cash equivalent is payable. The amount so calculated shall be
paid in one lump-sum as a one time settlement. No House Rent Allowance shall be
payable:

Provided that if leave salary for the half pay leave component falls short of pension
and other pensionary benefits, cash equivalent of half pay leave shall not be granted.

Provided further that a teacher who is retired by University by giving him/her pay and
allowances in lieu of notice, cash equivalent of leave salary shall be allowed only for
the period of leave excluding that period for which pay and allowances in lieu of
notice have been allowed.

Resignation / Termination

(a) Resignation: if a teacher resigns or quits service, he/she may be granted suo moto
by the authority competent to grant leave cash equivalent in respect of earned leave
at his/her credit on the date of cessation of service, to the extent of half of such leave
at his/her credit, subject to a maximum of 150 days.

(b) Termination: Where the services of a teacher are terminated by notice or by
payment of pay and allowances, in lieu of notice, or otherwise in accordance with the
terms and conditions of his/her appointment, he/she may be granted, suo moto by
the authority competent to grant leave, cash equivalent in respect of earned leave at
his/her credit on the date on which he/she ceases to be in service subject to
maximum of 300 days.

Dismissal/Removal

When a teacher is dismissed or removed from service following disciplinary
proceedings he/she shall not be eligible for leave encashment.

Teachers appointed on contract

(a) The teachers appointed on contract will suo moto be allowed encashment of
earned leave at their credit on the date of termination of contract, subject to the
ceiling mentioned below:




Period of Contract Maximum earned leave for which encashment will be allowed
at the time of termination of contract

2 years or less No encashment

More than 2 years, | 30 days
upto 5 years

More than 5 years, | 60 days
upto 10 years

More than 10 years, | 90 days
upto 15 years

More than 15 vyears, | 120 days
upto 20 years

More than 20 vyears, | 150 days
upto 25 years

more than 25 years 180 days

(b) The encashment of earned leave as above will, however, be subject to the
condition that the total earned leave for which encashment will be allowed together
with the earned leave or full pay leave for which encashment had been allowed in
previous appointments, if any, under the Government, an autonomous body or
bodies of public sector undertaking(s), is not more than 300 days.

Leave encashment when permanently incapacitated

A teacher who is declared by a duly constituted Medical Board to be completely and
permanently incapacitated for further service may be granted, suo motu, by the
authority competent to grant leave, cash equivalent of leave salary in respect of
earned leave due and admissible on the date of his/her invalidation from service
subject to leave salary for a maximum 300 days. The cash equivalent thus payable
shall be equal to the leave salary as calculated under clause (ix) below.

Leave encashment of a teacher who dies while in harness

In case a teacher dies in harness, the cash equivalent of the leave salary that the
deceased teacher would have got, had he/she gone on earned leave, but for the
death, due and admissible on the date immediately following the date of death
subject to a maximum of leave salary for 300 days shall be paid to his/her family.

Calculation of cash equivalent of leave

The cash equivalent of leave shall be calculated and payable in one lump sum as a
one-time settlement as per Government of India rules.




28. Making of Rules and Prescribing the Procedure to be Followed Under this Ordinance

The University may make rules and procedures for effecting the provisions of this
Ordinance.




ORDINANCE — XV

RELATING TO PROGRAMMES LEADING TO THE AWARD

OF POST GRADUATE DEGREES / DIPLOMAS

1. Definitions:

1.1
1.2
1.3

1.4

1.5

1.6

1.7

1.8

1.9

“Course” means a Semester course.
“Credit” (c) is the weightage assigned to a course in terms of contact hours.

“Grade” means a letter grade assigned to a student on the basis of evaluation of a
course on a ten point scale.

“Grade point” (g) means the numerical equivalent of a letter grade assigned to a
student in the ten point scale.

Semester Grade Point Average (SGPA) means the grade point average of a
student for a semester calculated in the following manner:
SGPA = (giXc1) +(g2xc2) + ...(in respect of all courses for which the student has
registered in the semester concerned) divided by the total number of credits
offered by the student in the semester.
“Cumulative Grade Point Average” (CGPA) means a cumulative index grade
point average of a student calculated in the following manner:
CGPA = (gixc1) + (gaxc2) + ...(in respect of all the courses for which the
student has registered up to and including the semester for which the cumulative
index is required) divided by the total number of credits offered by the student
in the said courses.
“Final Grade Point Average” (FGPA) is the final index of a student at the time of
award of a degree, calculated in the following manner:

n
gix ci
FGPA = i=1

Where Y1 ci ¢i = credit in the i course gi = grade point secured by the student
in the i course n = total number of courses prescribed for the student for the
entire programme.

“Final Grade” is the letter equivalent assigned to a student on the basis of his/her
FGPA at the time of the award of the degree.

a. The following courses of study shall be offered by the University:

(i)

Doctor of Philosophy (Ph.D.) in — Economics, Education, English, Hindi,
Political Science, Microbiology, Biochemistry, Biotechnology, Nutrition
Biology, Hotel & Tourism Management, Management Studies, Physics and

Chemistry.*

' 28" Meeting of the Executive Council 24" August, 2016.
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Note: The Vice Chancellor may consider requests of the Departments and permit
introduction of Ph.D. in their respective Departments keeping into consideration

availability of infrastructure and faculty in the Departments.

(i)
(iii)

(iv)
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Master of Philosophy (M.Phil.) of one year’s duration in — Economics,

Education, English, Hindi and Political Science.
Master’s Degree Programmes:

Name of Programme Duration

M.A. (Economics) Two Years
M.B.A. Two Years
M.Com. Two Years
M.Sc. (Mathematics) Two Years
M.Sc. (Statistics) Two Years
M.C.A. Three Years
M.Sc. (Environmental Science) Two Years
M.Sc. (Geography) Two Years
M.Sc. (Chemistry) Two Years
M.Sc. (Physics) Two Years
M.A. (History) Two Years
M.A. (Political Science) Two Years
M.A. (Psychology) Two Years
M.A. (Sociology) Two Years
M.A. (Journalism and Mass Communication) Two Years
M.A. (Education) Two Years
M.A. (English) Two Years
M.A. (Hindi) Two Years
LL.M. Two Years
M.Lib. Two Years
M.Sc. (Microbiology) Two Years
M.Sc. (Biochemistry) Two Years
M.Sc. (Biotechnology) Two Years
M.Sc. (Nutrition Biology) Two Years
Master of Hotel Management & Catering | Two Years
Technology

B.Ed. Two Years
M.Ed. Two Years

Undergraduate Degree Programme

Bachelor in VVocational Studies (B.Voc.)

Three Years

B.Tech (Civil Engineering)

Four Years

B.Tech (Computer Science & Engineering)

Four Years




B.Tech ((Electrical Engineering) Four Years
B.Tech. (Printing and Packaging Technology) Four Years

(V) Post Graduate Diploma Programmes.
(vi)  Certificate Courses.
2. Eligibility for admission:
A candidate may be admitted to the Master’s programme if he/she has obtained a
Bachelor’s degree under 10+2+3 system recognized by the University, or a degree
recognized as its equivalent, provided such a candidate has attained the minimum
proficiency in the subject at the time of admission as decided by the University from
time to time.
3. Semesters:
3.1 An academic year shall consist of two semesters, viz.:
Odd semester and Even semester.
3.2 Ordinarily an Odd semester shall extend from July to December, and an
Even semester from January to May.
3.3 A semester normally extends over a period of 15 weeks, each week having 30
hours of instruction spread over a week.
4. Type of courses:
Each programme may have three types of courses, viz. core courses, elective courses
and self-study-courses.
4.1 Core courses:
4.1.1 Core courses are those, knowledge of which is deemed essential for students
registered for a particular Master’s programme. Where feasible and necessary, two
Or more programmes may prescribe one or more COmmaon core COUrses.
4.1.2 Core courses shall be mandatory for all students registered for that
Master’s programme.
4.1.3 Core courses shall be spread over all the semesters of the
programme.
4.2 Elective courses:
Elective courses are intended to:
+ allow students to specialize in one or more branches of the broad subject
area; or
» acquire knowledge and skills in a related area that may have applications
in the broad subject area; or
* bridge any gap in the curriculum and enable acquisition of essential
skills (e.g. statistical, computational, language, communication skills,
etc.); or help pursue an area of interest to the student.
4.3 Self-study courses:
4.3.1 Self-study courses are optional, not mandatory. They are not
taken into account for awarding grades.
4.3.2 Students may also choose 3 additional courses to enable them to acquire
extra credits through self-study.
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4.3.3 Self-study courses shall be in advanced topics in a course (core or elective)
under the supervision of a faculty member.
Note: A course (Core/Elective/Self-study) may also take the form of a Dissertation/
Project work/ Practical training/ Field work/ Internship/ Seminar, etc.
5. Credits:

Credit defines the quantum of contents/syllabus prescribed for a course and determines
the number of hours of instruction required per week. Thus, in each course, credits are
assigned on the basis of the number of lectures/tutorials/laboratory work/field work and
other forms of learning required completing the contents in a 15 week schedule. 2 hours
of laboratory work/field work is generally considered equivalent to 1 hour of lecture.

» 1 credit = 1 hour of instruction per week (1 credit course = 15 hours of

instruction per semester)

» 3 credits = 3 hours of instruction per week (3 credit course = 45 hours of
instruction per week)

A Core course may carry 3 to 4 credits; an elective/ Self-study will not normally carry
more than 3 credits. However, a dissertation/ project work may carry up to 6 credits; a
semester-long field work may carry 10-15 credits.

6. Auditing:
Students may be permitted by the individual faculty member at his/her discretion to
audit two courses without assigning any credits.

7. Course numbering:

Each course offered by a faculty/department is identified by a unique course code: e.g.
SSS C 001 Eco 3003, where
» SSS stands for School of Social Sciences;

« C stands for core course;
» 001 stands for the serial number of the course;

» The figures 3,0,0,3 stand for credits attached to lectures (practical, if it is a
practical course), tutorials, practical work (theory, if it is a practical course) and
total number of credits for the course respectively.

8. Duration of programme:

The minimum duration for completion of a one-year Post Graduate Diploma
programme shall be two consecutive semesters (one odd and one even semester), for a
two-year Master’s programme in any subject shall be four consecutive semesters (two
odd and two even semesters) and for a three-year Master’s programme - SiX Semesters,
i.e. three odd and three even semesters. The maximum period for completion shall be
four semesters, six semesters and eight semesters respectively.

Provided that a semester or a year may be declared by the Academic Council zero
semester or zero year in the case of a student if he/she could not continue with the
academic work during that period due to illness and hospitalization, or due to accepting
a foreign scholarship/fellowship, subject to fulfillment of requirements laid down in
this respect by regulations. Such zero semester/year shall not be counted for calculation
of the duration of the programme in case of such a student.

9. Student Advisor:
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The Department in which the student gets admitted shall appoint an Advisor for
him/her from amongst the members of the faculty concerned. All faculty members of
the department shall function as Student Advisors and shall have more or less equal
number of students. The Student Advisor shall advise the student in choosing courses
and render all possible help to the student.

10. Course Registration:

10.1

10.2

10.3

10.4

10.5

10.6

10.7

Registration of courses is the sole responsibility of a student. No student shall be
allowed to do a course without registration, and no student shall be entitled to any
credits in the course unless he/she has been formally registered for the course by
the scheduled date fixed by the University.

Every student has to register in each semester (in consultation with his/her
Student Advisor) for the courses he/she intends to undergo in that semester by
applying in the prescribed proforma in triplicate , duly signed by him/her, the
Student Advisor and the Head of the Department, within the deadline notified for
the purpose by the University.

Late registration may be permitted by the Dean of the faculty up to a maximum of
two weeks after the commencement of the semester on payment of prescribed late
registration fee.

A student shall register for a minimum of 15 credits and can register for a
maximum of 24 credits in a semester.

Withdrawal from a course shall be permitted up to two weeks from the date of
registration, provided the courses registered after withdrawal shall enable the
student to earn a minimum of 15 credits. Withdrawal from a course shall not be
allowed for those who had late registration.

A student shall be allowed to add a course or substitute a course for another
course of the same type (core, elective or self study) for valid reasons with the
consent of the Student Advisor not later than two weeks from the date of
commencement of the semester.

A student may take more elective courses than prescribed in the programme, in
which case in the calculation of the Semester/ Cumulative/ Final Grade Point
Average only the prescribed number of elective courses in the descending order
of the grades obtained by him/her shall be included.

11. Evaluation & examination:

11.1

11.2
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Sessional evaluation shall be done on a continuous basis, taking into account the
student’s class performance, fulfillment of home assignments and performance at
the compulsory sessional tests (2 best out of 3 tests to be conducted in a
semester). For uniformity, particularly for interdepartmental transfer of credits,
there shall be a uniform procedure of examination to be adopted by all faculty
members. There shall be three sessional tests and one end-semester examination
in each course during every semester.

Sessional Test 1 shall be held during the sixth week of the semester for the syllabi
covered till then.




11.3

114

11.5

11.6

11.7
11.8

11.9

11.10

11.11

11.12

Sessional Test 2 shall be held during the eleventh week for the syllabi covered
between seventh and eleventh week.

Sessional test 3 shall be held during the fourteenth week of the semester for the
remaining syllabus after the sessional test 2.

Sessional tests may employ one or more assessment tools such as objective tests,
assignments, paper presentation, laboratory work, etc. suitable to the course.

The pattern of assessment of sessional work, including the weightages to be given
to different elements like class performance, home assignments and the sessional
tests, for each course shall be prescribed by the School Board on the
recommendation of the Board of Studies of the Department concerned and shall
be made known to the students at the commencement of each semester.

A student cannot repeat sessional tests.

The sessional work and the end semester examination shall have equal weightage
i.e. 50% each. The 50% weightage allotted to sessional work shall consist of 30%
for class performance and home assignments and the remaining 20% for the two
compulsory sessional tests (i.e. 10% each), or 20% for class performance and
home assignments and 30% for the two sessional tests, depending upon the nature
of the course.

A student clears the sessional work in a course if he / she has participated in the
sessional work and secured a grade higher than F in it.

End semester Examinations covering the entire syllabus prescribed for the course
and carrying 50% of weightage shall be conducted under the direction of the
Dean of the School.

Examiners or Board of Examiners shall be appointed for each course by the
School Board on the recommendation of the Board of Studies of the Department
concerned.

The distribution of weightage for the valuation of semester-long project work/
dissertation shall be:

i) Periodic presentation : 20%

i) Concise dissertation  : 60%
iii) Viva voce 1 20%

Or as decided by the School Board on the recommendations of the Board of

Studies of the Department concerned.

11.13 An application for admission to the semester examination shall be made in the

prescribed form and forwarded to the Dean of the School through the HOD
concerned and shall be accompanied by the following documents:

)] Clearance in sessional evaluation;
i) Clearance of all dues.

12. Grades and Grade points:

The students shall be graded in sessional tests, end semester examinations, etc. in each
course on the following ten point scale:

Grade

Grade Point
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A+ 9.00
A 8.25
A- 7.50
B+ 6.75
B 6.00
B- 5.25
C+ 4.50
C 3.75
C- 3.00
F 0
Note:

1. There shall be no rounding of SGPA/CGPA/FGPA.
2. The SGPA/CGPA/FGPA obtained by a student is out of a maximum possible 9

points.

The Final Grade Point Average obtained by a student shall be classified into the
following divisions:

FGPA Class/ Division

8.5 and above First Class with Distinction
7.0 and above, but less than 8.5 First Class

5.0 and above, but less than 7.0 Second Class

4.0 and above, but less than 5.0 Pass

13. Credit requirements:

12.1

12.2

12.3

For a one-year Post Graduate programme, the credit requirements for the award of
the Post Graduate Diploma shall be 40 credits (£10%), including a minimum of 9
credits from elective courses (of which at least 3 credits shall be from elective
course offered by another Department).

For a two-year Master’s programme, the credit requirements for the Master’s
degree shall be 80 credits (£10%), including a minimum of 18 credits from elective
courses (of which at least 6 credits shall be from elective courses offered by other
Departments).

For a three-year Master’s programme, the credit requirements for the Master’s
degree shall be 120 credits (+10%), including 27 credits from elective courses (of
which 9 credits shall be from elective courses offered by other Departments).

14. Grade point requirements:

A student in order to be eligible for the award of the Master’s degree of the University
must have fulfilled the following requirements:
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1) He/she has taken and passed all the prescribed courses as laid down;
i) He/she has obtained a FGPA of 4.00 at the end of the programme.

Provided that students who are otherwise eligible for the award of the degree / diploma
but have secured a FGPA less than 4.00 at the end of the permissible period of
semesters may be allowed by the Department / School concerned to repeat the same
course/s or other courses of the same type in lieu thereof in the two extra semesters
provided in clause 8 on “Duration of Programme”.

15. Removal of name of a student from the programme:
a. The name of a student falling under the following categories shall automatically
stand removed from the rolls of the University:
(a) A student who fails to fulfill the minimum grade point requirements under
clause 14.

(b) A student who has already exhausted the maximum duration allowed for
completion of the Programme and has not fulfilled the requirements for the
award of the degree / diploma.

b. The School Board, on the recommendation of the Board of Studies of the
Department concerned, may remove the name of a student from the programme
of study if

(a) he / she fails to clear at least 50% of the prescribed core courses at the end of
the 1% semester.

(b) he / she has still to clear courses which cannot possibly be cleared in the
remaining period of the programme which he/ she is allowed to register for
the normal load in the said period.

16. Notwithstanding what is contained in the foregoing clauses of this Ordinance, the
Academic Council may, in exceptional circumstances and on the recommendations of the
Board of Studies of the Department and the School Board as well as on the merits of each
individual case, consider at its discretion and for reasons to be recorded relaxation of any
of the provisions except those prescribing CGPA / FGPA requirements.
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Ordinance - XV

REVISED ORDINANCE RELATING TO PROGRAMMES
LEADING TO THE AWARD OF

POST GRADUATE DEGREES / DIPLOMAS!

Definitions of Key Words:

1.1 Choice Based Credit System (CBCS): The CBCS provides choice for students to select
from the prescribed courses (Core, elective or soft skill courses). It provides a
‘cafeteria’ type approach in which the students can take courses of their choice,
learn at their own pace, undergo additional courses and acquire more than the
required credits, and adopt an interdisciplinary approach to learning.

1.2 Academic Year: Two consecutive (one odd + one even) semesters constitute one
academic year.

1.3 Course: Usually referred to, as ‘papers’ is a component of a programme. All courses
need not carry the same weight. The courses should define learning objectives and
learning  outcomes. A course may be designed to comprise
lectures/tutorials/laboratory work/field work/outreach activities/project
work/vocational training/viva/seminars/term papers/assignments/presentations/ self-
study etc. or a combination of some of these.

1.4 Credit (c): A unit by which the course work is measured. It determines the number of
hours of instructions required per week. One credit is equivalent to one hour of
teaching (lecture or tutorial) or two hours of practical work/field work per week.

1.5 Credit Point: It is the product of grade point and number of credits for a course.

1.6 Grade Point (g): It is a numerical weight allotted to each letter grade on a 10-point
scale.

1.7 Letter Grade: It is an index of the performance of students in a said course. Grades are
denoted by letters O, A+, A, B+, B, C, P and F. means a letter grade assigned to a
student on the basis of evaluation of a course on a ten point scale.

1.8 Programme: An educational programme leading to the award of a Degree, Diploma or
Certificate.

" Approved by the Executive Council in its 22 meeting held on 24/07/2015.
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1.9 Credit Based Semester System (CBSS): Under the CBSS, the requirement for

1.10

1.11

1.12

1.13

awarding a degree or diploma or certificate is prescribed in terms of number of
credits to be completed by the students.

Semester: Each semester will consist of 15-18 weeks of academic work equivalent
to 90 actual teaching days. The odd semester may be scheduled from July to
December and even semester from January to June.

The credit based semester system provides flexibility in designing curriculum and
assigning credits based on the course content and hours of teaching.

Semester Grade Point Average (SGPA): It is a measure of performance of work
done in a semester. It is ratio of total credit points secured by a student in various
courses registered in a semester and the total course credits taken during that
semester. It shall be expressed up to two decimal places.

Cumulative Grade Point Average (CGPA): it is a measure of overall cumulative
performance of a student over all semesters. The CGPA is the ratio of total credit
points secured by a student in various courses in all semesters and the sum of the
total credits of all courses in all the semesters. It is expressed up to two decimal
places.

Transcript/ Grade Card or Certificate: Based on the grades earned, a grade
certificate shall be issued to all the registered students after every semester. The
grade certificate will display the course details (code, title, number of credits, grade
secured) along with SGPA of that semester and CGPA earned till that semester.

2. Eligibility for admission:

A candidate may be admitted to the Master’s programme if he/she has obtained a
Bachelor’s degree under 10+2+3 system recognized by the University, or a degree
recognized as its equivalent, provided such a candidate has attained the minimum
Eligibility/qualification at the time of admission as decided by the University from
time to time.

3. Type of courses:

Each programme may have three types of courses, viz. Core courses, Elective courses
and self-study/skill-based courses.

3.1 Core courses:
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3.1.1. Core courses are those, knowledge of which is deemed essential for
students registered for a particular Master’s programme. Where feasible and
necessary, two or more programmes may prescribe one or more common core
courses.

3.1.2. Core courses shall be mandatory for all students registered for
that Master’s programme.




3.1.3. Core courses shall be spread over all the semesters of the programme.

3.2 Elective courses: Elective courses can be chosen from a pool of papers. These courses

are intended to:

+ allow students to specialize in one or more branches of the broad subject
area; or [

» acquire knowledge and skills in a related area that may have applications in
the broad subject area; or [

* Dbridge any gap in the curriculum and enable acquisition of essential skills
(e.g. statistical, computational, language, communication skills, etc.); or

* help pursue an area of interest to the student. [
Students may also choose additional elective courses offered by the University to
enable them to acquire extra credits from the discipline or across the discipline.

3.3 Self-study/skill-basedCourses:

3.3.1. Self-study courses are optional, not mandatory. Being non-credit
courses, performance of students in these courses shall be indicated as
“satisfactory” or “unsatisfactory” instead of the letter grade and this will not be
counted for the computation of SGPA/CGPA.

Note: A course (Core/Elective/Self-study/skill-based) may also take the form of a
Dissertation/ Project work/ Practical training/ Field work/ Internship/ Seminar, etc.

4. Mobility Options and Credit Transfers: Students are open to avail vertical and horizontal
mobility and can take courses of their choice, learn at their paces, undergo additional
courses, acquire more than the required credits, and adopt an interdisciplinary approach to
learning.

4.1 A student can even take the courses of other universities subject to equivalence of the
core/elective courses and availability of seats, adopting due administrative process
and formal consent of the university/universities. University shall constitute an
Equivalence Committee for the purpose.

4.2 Student availing inter-university mobility shall remain the bonafide student of the
University where he initially got admission and in case the candidate earns credit
from a different university, the credits earned will be transferred to his/her parent
university.

4.3 It is the responsibility of the student to assess the feasibility and practicality of vertical
mobility (across universities) as it doesn’t entitle a student to be exempted or
relaxed from any of the requisites (sessionals, attendance, assignments, end-
semester examinations, programme duration etc.) for the completion of the
programme.
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4.4 Mobility option should not be interpreted as inter-university migration.

4.5 Mobility across the disciplines is also subject to availability of desired elective course,
faculty, infrastructure and no. of students (as fixed by the University/department
from time to time) opting that elective course.

4.6 The mobility shall be permissible from Regular Mode to Regular Mode of learning
only and can not be replaced by Open/Distance/Online in place of regular
mode.

5. Credits:

Credit defines the quantum of contents/syllabus prescribed for a course and determines the
number of hours of instruction required per week. Thus, in each course, credits are
assigned on the basis of the number of lectures/tutorials/laboratory work/field work and
other forms of learning required completing the contents in a 15 week schedule. 2 hours of
laboratory work/field work is generally considered equivalent to 1 hour of lecture.

* 1 credit = 1 hour of instruction per week (1 credit course = 15 hours of instruction
per semester) [
« 3 credits = 3 hours of instruction per week (3 credit course = 45 hours of
instruction per Semester) [
A Core/elective courses may carry 3 to 4 credits; Self-study Course will not normally carry
more than 3 credits. However, a dissertation/ project work/field work may carry up to 6
credits; and a semester-long dissertation/ project work/field work may carry up to 24 credits.

6. Course Coding:

Each course offered by a school/department is identified by a unique course code
indicating school, department, programme, semester, course no., core (C) /elective course
(E), Serial No. of the course, No. of credits attached to lectures, tutorials, practical and
total number of credits for the course respectively.

For example, the course code for fifth core course of the first programme in the second
semester in department of Chemistry under the school of Chemical Sciences carrying 4
credits (3 lectures and one practical) may be- SCS CHEM 01 02 05 C 3014. However, the
concerned Board of Studies/School Board may recommend a specific course codification
pattern for the approval of the Academic Council.

7. Duration of programme:

The minimum duration for completion of a one-year Post Graduate Diploma programme
shall be two consecutive semesters (one odd and one even semester), for a two-year
Master’s programme in any subject there shall be four consecutive semesters (two odd and
two even semesters) and for a three-year Master’s programme, there will be six semesters,
i.e. three odd and three even semesters. The maximum period for completion shall be four
semesters, six semesters and eight semesters respectively.
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Provided that a semester or a year may be declared by the Academic Council zero
semester or zero year in the case of a student if he/she could not continue with the
academic work during that period due to illness and hospitalization, or due to accepting a
foreign scholarship/fellowship, subject to fulfilment of requirements laid down in this
respect by regulations. Such zero semester/year shall not be counted for calculation of the
duration of the programme in case of such a student.

8. Student Advisor:

The Department in which the student gets admitted shall appoint an Advisor for him/her
from amongst the members of the faculty concerned. All faculty members of the
department shall function as Student Advisors and shall have more or less equal number of
students. The Student Advisor shall advise the student in choosing courses and render all
possible support and guidance to the student.

9. Course Registration:

9.1 Registration of courses is the sole responsibility of a student. No student shall be allowed
to do a course without registration, and no student shall be entitled to any credits in the
course unless he/she has been formally registered for the course by the scheduled date
fixed by the University.

9.2 Every student has to register in each semester (in consultation with his/her Student
Advisor) for the courses he/she intends to undergo in that semester by applying in the
prescribed proforma in triplicate, duly signed by him/her, the Student Advisor and the
Head of the Department, within the deadline notified for the purpose by the University.

9.3 Late registration may be permitted by the Dean of the faculty up to a maximum of two
weeks after the commencement of the semester on payment of prescribed late
registration fee.

9.4 A student shall register for a minimum of 15 credits and can register for a maximum of
24 credits in a semester, unless it is specified otherwise by the University for a
programme of study/course.

9.5 Withdrawal from a course shall be permitted up to two weeks from the date of
registration, provided the courses registered after withdrawal shall enable the student to
earn a minimum of 15 credits. Withdrawal from a course shall not be allowed for those
who had late registration.

9.6 A student shall be allowed to add a course or substitute a course for another course of the
same type (core, elective or self-study/skill-based) for valid reasons with the consent of
the Student Advisor not later than two weeks from the date of commencement of the
semester.

9.7 If a student registers for more elective courses than prescribed in the programme, while
calculating the Semester/Cumulative Grade Point Average only the prescribed number of
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elective courses prescribed for the programme of study shall be included in the
descending order of the grades obtained by him/her.
10. Examination and Assessment:

The sessional work and the end semester examination shall have the weightage of 40%
and 60% respectively.

10.1 Sessional Evaluation:

10.1.1 Sessional evaluation shall be done on a continuous basis, taking into account
the student’s class performance, fulfillment of assignments and performance
at the two compulsory sessional tests to be conducted in a semester. For
uniformity, particularly for interdepartmental transfer of credits, there shall be
a uniform procedure of examination to be adopted by all faculty members.
There shall be minimum two sessional tests and one end-semester
examination in each course during every semester.

10.1.2 Sessional Test 1 shall be held during the sixth week of the semester for the
syllabi covered till then.

10.1.3 Sessional Test 2 shall be held during the twelfth week for the syllabi covered
between seventh and twelfth week.

10.1.4 Sessional tests may employ one or more assessment tools such as objective
tests, assignments, paper presentation, laboratory work, etc. suitable to the
course.

10.1.5 The pattern of assessment of sessional work, including the weightages to be
given to different elements like class performance, assignments and the
sessional tests, for each course shall be prescribed by the School Board on the
recommendation of the Board of Studies of the Department concerned and
shall be made known to the students at the commencement of each semester.

10.1.6 In special circumstances, a student can be allowed to repeat one sessional test,
if his/her application in this regard is considered by the Head of the
Department.

10.1.7 The 40% weightage allotted to sessional work shall consist of 50% for class
performance and assignments and the remaining 50% for the two compulsory
sessional tests i.e. 15% weightage to each compulsory sessional
assignment/test out of total 40% weightage assigned to sessional assessment.
Out of the total 40% weightage for sessionals, maximum 10% weightage may
be assigned to overall participation of the student during the semester.
Depending upon the nature of the course, the division of the weightage of
sessional marks may be defined accordingly by the concerned School Board.
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10.1.8 A student clears the sessional work in a course if he/she has participated in the
sessional work and secured P or higher grade in it.

10.1.9 A student is required to qualify sessionals and end-semester examinations
separately with minimum ‘P’ grade. A student can appear in end-Semester
examination provided he/she has qualified requirements of sessional
assessment with minimum ‘P’ grade.

10.2 End-Semester Examination:

10.2.1 End semester Examinations covering the entire syllabus prescribed for the
course and carrying 60% of weightage shall be conducted by the examination
branch in consultation with the Dean of the concerned School.

10.2.2 Examiners or Board of Examiners shall be appointed for each course by the
School Board on the recommendation of the Board of Studies of the
Department concerned.

10.2.3 The distribution of weightage for the valuation of semester-long project work/
dissertation shall be:

1) Periodic presentation : 20%
i) Concise dissertation : 60% iii)
Viva voce : 20%

Or as decided by the School Board on the recommendations of the Board of
Studies of the Department concerned.

10.2.4 Hall tickets/admit cards shall be issued to the student on the recommendations
of the Head of the Department on submission of the following documents by
the student:

. Certificate indicating fulfilment of the requirements of sessional evaluation

including sessional tests, attendance, assignments etc. (to be issued by the
HOD)

. No dues certificate on the prescribed format

10.3 Letter Grades and Grade points: Absolute Grading system shall be adopted to
grade the students.

10.3.1 Under the absolute grading system, marks are converted to grades based on
pre-determined class intervals.

10.3.2 In the End-semester theory or practical examinations, examiners shall award
the marks and these marks will be further converted into grades/grade points
by the examination branch in accordance with the provisions of the ordinance.
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10.3.3 Detailed Marks Sheet issued at the end of the semester or the programme shall
carry marks/percentage and equivalent grades both.

10.3.4 University shall adopt the 10-point grading system with the letter grades as

given under:

Letter Grade Grade Point ClassInterval (in %)

10 90 and above
O (outstanding)

9 75and <90
A+ (excellent)

8 60 and< 75
A (very good)

7 55 and< 60
B+ (good)

6 50 and< 55
B (above average)

5 45 and< 50
C (average)

4 40 and< 45
P (pass)

0 <40
F (fail)

0 Absent
Ab (absent)
Note:

l. F= Fail, and the students graded with ‘F’ in a programme or course shall be
required to re-appear in the examination

Il. Minimum qualifying marks for a course or programme is 40% i.e. ‘P’ grade.
1. ‘B’ grade is 50 % or less than 55%
V. ‘B+’ grade is 55 % or less than 60%
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VI.

VII.
VIIIL.

Students shall have to qualify the sessionals (tests, assignments, attendance,
presentations etc.) and end-semester examinations separately and the student
failing to qualify either of the components shall not be considered as qualified in
any case. However, student failing to qualify the sessionals shall not be
permitted to take the end-semester examinations.

Students shall be allowed to improve their grades during the maximum duration
of the programme of study.

There shall be no rounding of SGPA/CGPA.
The SGPA/CGPA obtained by a student is out of a maximum possible 10 points.

A student in order to be eligible for the award of the Master’s degree of the
University must have obtained CGPA of 4 at the end of the programme.

Provided that students who are otherwise eligible for the award of the
degree/diploma but have secured a CGPA less than 4 at the end of the
permissible period of semesters may be allowed by the Department/School
concerned to repeat the same course/s or other courses of the same type in lieu
thereof in the two extra semesters provided in clause 7 on “Duration of
Programme”.

The Cumulative Grade Point Average (CGPA) obtained by a student shall be classified
into the following divisions:

CGPA Class/ Division

10 Outstanding

9 and above, but less than 10 First Class with distinction
8 and above, but less than 9 First

7 and above, but less than 8 High Second

6 and above, but less than 7 Second

4 and above, but less than 6 Third

10.4 Assessment:

10.4.1 The assessment of the theoretical component towards the end of the semester
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shall be undertaken by the examiners from within the university. These
examiners may be appointed by the concerned Board of Studies on the basis of
the specialisation of the faculty. In such courses, suitable eligible faculty shall




10.4.2

10.4.3

be assigned the responsibility of setting of the question papers and the
evaluation of the answer scripts by the concerned HOD.

In case of the practical component of core courses, assessment shall be jointly
carried out by the internal and external examiners. For the assessment of
practical component, half of the examiners in the team shall be invited from
outside the University from amongst the panel of examiners (not below the
rank of Associate Professor) approved by the competent authority.

In case of the project reports/thesis/dissertation etc. the assessment shall be
jointly carried out by the internal and external examiners. External examiners
shall be invited from amongst the panel of examiners (not below the rank of
Associate Professor) approved by the competent authority.

10.5 Re-appear/Improvement of Grades:

10.5.1 Re-appear Examination: Students failing to score minimum grade required to

qualify a course/programme may be allowed to re-appear in those
examinations where they couldn’t score ‘P’ grade in the two extra semesters
provided in clause 7 on “Duration of Programme” with the following
provisions:

10.5.1.1 A student with "F" Grade in a course shall be permitted to repeat/ reappear

in the End-Semester Examination of the Course for maximum number of
three times i.e. a student with arrears on account of "F" Grade, shall be
permitted to repeat / reappear in the End Semester Examination for a
maximum of three times (including the first appearance), along with the
subsequent End Semester Examinations.

10.5.1.2 If a student secures “F” Grade in a Project Work / Project Report/

Dissertation / Field Work Report / Training Report etc, he/she shall be
required to resubmit the revised Project Work / Project Report/
Dissertation / Field Work Report / Training Report etc. as required by the
evaluator(s). Provided further that a student shall be permitted to re-submit
the Project Work / Project Report / Dissertation / Field Work Report/
Training Report etc. for a maximum of three times (including the first
submission).

10.5.1.3 Such students will avail the chance to re-appear only within the maximum

duration of the programme.

10.5.1.4 Re-appear examination of even semesters will be conducted with the end-
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10.5.1.5 Re-appear examinations will be based on the Syllabi of the
course/programme in force at—the time of initial registration to the
course/programme.

10.5.1.6 Students who have got the migration certificate issued from the university
shall not be allowed to re-appear.

10.6 Re-evaluation/re-checking: Students may apply for revaluation/rechecking of
their answer scripts within thirty days of the official display/declaration of the
result.

10.6.1  For re-evaluation/rechecking of the answer scripts, students shall have to
apply on the prescribed format available on University website/ examination
branch of the University along with the original DMC or copy of the result
and demand draft of Rs. 1000/- for each course drawn in favour of Registrar,
Central University of Haryana.

On re-evaluation, decreased/increased grades/awards will be considered as
final but in case the increase is more than 10% of the actual marks scored by
the student in the first attempt, his/her script shall be sent to third examiner
and the average of the score awarded by the second and third examiners
shall be considered as the final score.

10.7 Minimum Credit requirements:

10.7.1 For a one-year Post Graduate programme, the credit requirements for the
award of the Post Graduate Diploma shall be 40 credits (£10%), including a
minimum of 9 credits from elective courses (of which at least 3 credits shall
be from elective course offered by another Department).

10.7.2 For a two-year Master’s programme, the credit requirements for the Master’s
degree shall be 80 credits (£10%), including a minimum of 18 credits from
elective courses (of which at least 6 credits shall be from elective courses
offered by other Departments).

10.7.3 For a three-year Master’s programme, the credit requirements for the
Master’s degree shall be 120 credits (+10%), including 27 credits from

elective courses (of which 9 credits shall be from elective courses offered
by other Departments).

11. Computation of SGPA and CGPA:

University follows the following procedure to compute the Semester Grade
Point Average (SGPA) and Cumulative Grade Point Average (CGPA):

11.1 The SGPA is the ratio of sum of the product of the number of credits with the
grade points scored by a student in all the courses taken by a student and sum
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of the number of credits of all the courses undergone by a student, i.e. SGPA
(Si)=3Y(Cix Gi)/3>.Ci

where Ci is the number of credits of the i" course and Gi is the grade point
scored by the student in the i" course.

11.2 The CGPA is also calculated in the same manner taking into account all the
courses undergone by a student over all the semesters of a programme, i.e.
CGPA=}(Ci x Si)/3.Ci

where Si is the SGPA of the i semester and Ci is the total no. of credits in
that semester.

11.3 The SGPA and CGPA shall be rounded off to 2 decimal points.

12. [llustration of the computation of SGPA and CGPA: 12.1 Illustration of SGPA

computation:

Course Credit Grade Letter Grade Point | Credit Point
Course | 3 A 8 3x8=24
Course Il 4 B+ 7 4x7=28
Course Il 3 B 6 3x6=18
Course IV 3 0 10 3 x10=30
Total credits for Total Credit points
the semester=13 earned= 100
Thus SGPA=100/13=7.69
12.2 lllustrations for CGPA:
Semester | | Semester Il | Semester 11l | Semester IV | Semester V | Semester VI
Credit: 20 Credit: 22 Credit: 25 Credit: 26 Credit: 26 | Credit: 25
SGPA: 6.9 | SGPA:7.8 |SGPA:5.6 SGPA: 6.0 |SGPA:6.3 | SGPA=8.0

Thus, CGPA=(20 x 6.9) + (22 x 7.8) + (25 x 5.6) +(26 x 6.0) + (26 x 6.3) +(25 x 8.0)

=6.73

144

12.3 Transcript (Format): Based on the above, letter grades, grade points and SGPA
and CGPA, Transcripts/DMCs shall be issued for each semester and a
consolidated transcript indicating the performance in all semesters.

13. Removal of name of a student from the programme:
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13.1 The name of a student falling under the following categories shall automatically
stand removed from the rolls of the University:

(@) A student who fails to fulfil the minimum grade point requirements
prescribed for the programme during the maximum duration of the
programme.

(b) A student who has already exhausted the maximum duration allowed for
completion of the Programme and has not fulfilled the requirements for the
award of the degree / diploma.

(c) A student who is found involved in misconduct/forgery/indiscipline or
offensive conduct upon recommendation of the Discipline committee/
Proctorial Board.

(d) A student who fails to attend 75% of classes. However, in special
circumstances, considering the merit of the case on the recommendations of
the department, Vice Chancellor may relax the condition by 15%.

13.2 The School Board, on the recommendation of the Board of Studies of the
Department concerned, may remove the name of a student from the programme
of study if-

(a) He/ she fails to clear at least 50% of the prescribed core courses at the end
of the 1% semester.

(b) He / she has still to clear courses which cannot possibly be cleared within
the maximum duration of the programme or in the remaining period of the
programme which he/ she is allowed to register for the normal load in the
said period.

(c) He/she fails to qualify the sessional requirements (sessional tests,
attendance, assignments etc.) and end-semester examinations of the
minimum required courses (core or elective) separately.

13.3 Indiscipline and Unfair Means in Examinations: There shall be zero tolerance
against use of unfair means and unfair practices in connection with examination
and each examinee shall be required to strictly adhere to the instructions for
taking examination.

Non adherence to such instructions shall attract disciplinary action. Use of
unfair means is strictly prohibited and shall invite serious disciplinary action
for anyone found using unfair means during any examination. Indiscipline,
Unfair practices and Unfair means relating to examination shall mean and
include:
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14.2
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14.4
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14.6

14.7

14.8

14.9

14.10

14.11

14.12
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Exerting pressure, coercion and undue influence for postponement and change
of dates and timings of examination

Threatening the invigilator or any other behaviour amounting to
insubordination as reported by the Invigilator / Centre Superintendent.

Seeking favours from and/or threatening the examiners, paper setters,
evaluators, invigilators, co-examinees or any other officer or staff of the
university.

Resorting to such practices and engaging into activities that are specifically
prohibited during the course of examination

Keeping in possession of materials of any kind related to the subject of the
examination concerned including mobile / cell phones / electronic aids,
unless otherwise permitted as a component of examination and/or copying or
attempting to copy from the materials in possession or from other persons
within or outside the examination hall,

Exchanging notes, inter-changing answer scripts, helping other examinees,
seeking help from and/or consulting other examinees or any other person
inside or outside the examination hall.

Attempts of impersonation including writing some other candidate's
registration number / roll number in the answer paper and/or Exchanging or
attempting to exchange answer sheets or other materials during the course of
examination.

Sitting or occupying seats other than the one allotted to the candidate or
changing the seat during the course of examination without the permission of
the invigilator.

Boycott / walkout of the examination and or causing disturbances of any kind
during the conduct of examination.

Any other act of omission or commission as may be declared by the Executive
Council as unfair means in respect of any or all the examinations.

Detection of unfair means, indiscipline and disturbances during the
examination shall be brought to the notice of the Centre Superintendent by
the invigilator concerned in writing.

The Centre Superintendent shall report to the Controller of Examinations
without delay, each case of alleged use of unfair means in the examination
with full details of the evidence in support thereof and the statement of the




candidate concerned, if any, on the forms supplied by the Controller of
Examinations for the purpose.

14.13 In case a candidate found using unfair means in examination refuses to make
and sign the said statement, the incident shall be recorded by the Invigilator
and countersigned by the Centre Superintendent.

14.14 The answer book of the candidate found using unfair means in the examination
shall be seized and the candidate may be permitted to write his/her
examination on a separate answer-book to be issued to him/her. The Centre
Superintendent shall send both the answer-books to the Controller of
Examinations along with his/her report.

14.15 All individual cases of reported use of unfair means in examination shall be
referred to the Examination Discipline Committee.

15. For programmes approved by the Academic Council, if a regulation is issued by
the Academic Council, and is at variance with the provisions of this ordinance,
then the regulations of the Academic Council shall prevail pending amendment
in the Ordinance.

15.1  Notwithstanding what is contained in the foregoing clauses of this Ordinance,
the Academic Council may, in exceptional circumstances and on the
recommendations of the Board of Studies of the Department and the School
Board as well as on the merits of each individual case, consider at its
discretion and for reasons to be recorded relaxation of any of the provisions
except those prescribing CGPA requirements.

15.2  Notwithstanding anything stated in this Ordinance, for any unforeseen issues
arising, and not covered by this Ordinance, or in the event of differences of
interpretation, the Vice Chancellor may take a decision, after obtaining the
opinion/advice of a Committee consisting of any or all of the Deans of the
Schools. The decision of the Vice Chancellor shall be final.
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Ordinance-XV-A
General Rules for Examination

1. Applications for admission to University examinations shall be made in the prescribed
form and forwarded to the Controller of Examinations through the Head of the
Department/Dean of the School concerned:

While forwarding the applications for admission to various examinations the Head of the
Department/the Dean of the School concerned shall be required to certify in respect of
each applicant as follows:

"that the candidate has satisfied himself by the production of a certificate of a
competent authority that he has passed the examination which qualifies him for
admission to the examination."

The Controller of Examinations shall send the admission tickets of all the candidates, whose
applications for admission to the various examinations have been received by the Head of the
Department, the Dean of the School concerned for delivery to the candidates concerned.
Before delivering the admission ticket to each candidate the Head of the Department/the
Dean of the School concerned shall satisfy himself that the candidate concerned has put in
the requisite attendance at lectures etc. as laid down in the Ordinances of the University and
is otherwise eligible to appear at the respective examination. The admission tickets in respect
of candidates who have not fulfilled the attendance requirements or are otherwise not
eligible to appear at the examination shall not be delivered to them and shall be returned to
the Controller of Examinations together with a statement showing the detailed attendance
position and/or other facts in each case.

Provided that if practical examination in any subject is held before the examination in theory
papers, it shall not be necessary for the Controller of Examinations, in respect of candidates
who are pursuing a regular course of study, to send Admission Tickets to enable them to take
such practical examination, and it shall suffice if he sends a list containing the roll numbers of
such candidates to the Head of the Department/the Dean of the School for being put up on
the notice board of the Department/School to enable such candidates to take their
examination on the basis of the roll numbers assigned to them. Such candidates shall take the
practical examination provisionally subject to their being issued Admission Tickets later in
terms of the foregoing provision.

3. (i) Application for admission to examinations shall be accompanied by the prescribed
fees.

(ii) A candidate who due to sickness or other cause is unable to present himself for any
examination shall not be entitled to claim a refund of his fees, but such a candidate
may be permitted to present himself at the next ensuing examination without payment
of a further fee.

(i) Subject to the provisions contained in Clause 2 above every candidate whose
application has been accepted by the University for admission to an examination shall be
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given an admission ticket showing the name of the candidate and the roll number
assigned to him for admission to the examination.

(ii)The ticket shall be sent to the HoD/Dean of the School concerned, who will give it to
the candidate after obtaining his signature on the ticket.

A candidate may not be admitted into the examination hall, if he fails to present to the
officer-in-charge of the examination his admission ticket or to satisfy the officer that it will
be produced within a reasonable time.

The Officer-in-Charge of the examination shall have power to call upon any candidate
appearing at an examination to give a specimen signature for purpose of identification.

Permission to appear at a University examination may be withdrawn before or during the
course of the examination for conduct which, in the opinion of the Vice-Chancellor,
justifies the candidate's exclusion.

If a candidate for any University examination owes any money to the University on any
account and fails to pay the money, or has borrowed or has in his possession any book,
apparatus, or other property belonging to the University or any kit supplied by the
N.C.C./N.S.S. and fails to return the same, the Vice-Chancellor may withhold or authorise
the withholding of the admission ticket of the candidate, or, if the admission ticket has
already been issued suspend the order of admission till all such money has been paid or
such property returned by the candidate.

Notwithstanding anything contained expressly or impliedly in these rules, the Vice-
Chancellor may, on being satisfied after such enquiry as he may deem fit, withdraw
retrospectively, prior to the publication of the final result of a candidate in a course, the
permission granted to such candidate to pursue that course or to appear at a University
examination in relation thereto, on any of the following grounds or cancel the result of
such candidate, if it comes to his notice, within 4 months of the publication of the said
final result that:

(i) The candidate was ineligible for admission to the course but was wrongly
admitted, or

The candidate was ineligible to take the examination on account of shortage of
attendance but was permitted to do so by some mistake or some other
unavoidable reason, or

A discrepancy was found in the attendance record on account of which the
candidate who had taken the examination was in fact ineligible, or

A discrepancy was discovered in the award of marks etc. which rendered that
result of the candidate liable to be cancelled to his disadvantage.

Any other ground which makes the candidate ineligible to appear in the
examination.
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Provided that no such action shall be taken by the Vice- Chancellor without giving an
opportunity to the concerned candidate to show cause against the proposed action and
provided further that such action shall be reported to the Academic Council for the
confirmation.

10. Subject to the provisions of the Act, the Statutes and the Ordinances, the regulations may
provide for all other matters relating to conduct of examinations including those
concerning examination committees, tabulation of marks and results, fee for re-checking
examination results and for the supply of marks, dates for submission of examination
forms, directions to candidates for examinations, directions to superintendents of
examinations and duties of invigilators.

11. - 16. Omitted
17. Attendance:

(i) A student of any of the Master’s/Post-graduate courses will not be eligible to
appear in any examination of any semester unless he/she has attended, in all
subjects, 75% of the lectures/presentations and practicals separately, delivered in
the University for the course of study in each semester.

In case a student who

a) isselected as a member of the N.C.C. to participate in the annual N.C.C. Camps
or is deputed to undertake Civil Defence work and allied duties; or

b) is enrolled in the National Service Scheme and is deputed to various public
assignments by or with the approval of the Head of the Department
concerned; or

is selected to participate in sports as part of their Curricular Activities (CA); or

represents the University in Inter University tournaments organized by the
University, or a student selected for coaching camp of the University team
Camp organized by the University or a student who represents Haryana state
in National tournaments organized by National Sports Federations, or a
student who represents the University in tournaments organized by
Association of Indian Universities, or a student who represents India in
International Tournaments organized by International Federations/
Associations and FISU, (selection through AlU), or a student who represents
India in  Olympics/Commonwealth  Games/Youth Games/ World
Championships/ organized by International Olympic Committee, or in national
or international fixtures in games and sports approved by the Competent
Authority; or

is required to represent the University at the Inter-University Youth Festival;
or

121 | Page




is required to participate in periodical training in the Territorial Army or a
student who is deputed by the University to take part in Inter-University sports
or fixtures, debated, Seminars, symposia or social work projects or a student
who is required to participate in curricular activities held in other Universities
or such other activities held in other Universities approved by the Head for this
purpose.

On calculating the total number of lectures etc. delivered in the University for
his/her course of study in each Semester, the number of lectures etc., delivered in
each subject, during the period of absence and as approved by the Head for the
above purpose, shall deemed to have been attended by the student.

The Head of the Department may consider, on the basis of the Medical Certificates
produced, exceptionally hard cases of students who had fallen seriously ill or had
met with an accident during the year disabling them from attending classes for a
certain period, with a view to determining whether the lectures etc. delivered
during the said period, or a part thereof, could be excluded for purposes of
calculation of attendance of the year and decide each case on its own merits.

The Departments shall be required to notify the attendance position of each of
their students for each month on the notice board and the website of the
University, and clearly indicate the lectures/ practical/ presentation/ tutorials held
subject wise and the numbers attended by each student.

The Department shall notify on the notice board and the website of the College,
the final attendance position of each of its students within five days of the
dispersal of the classes in the last session of the Semester. Not later than five days,
thereafter, a student may, by an application to the Head, claim benefit of exclusion
of lectures under sub-clause (iii) above on grounds to be specified and
accompanied by the relevant documents. All such applications submitted within
time shall be considered and disposed of by the Head of the Department at least
3 days prior to the commencement of the examination, in which the student is
intending to appear.

The benefit of exclusion of lectures contemplated in para (iii) above, shall in no
case exceed 1/3 of the total number of lectures/practicals/ presentation/tutorials
delivered.

In the case of a married woman student who is granted maternity leave, in
calculating the total number of lectures delivered in the University for her course
of study in each semester, in the number of lectures in each subject delivered
during the period of her maternity leave shall not be taken into account.

No person shall be deemed to have satisfied the required conditions in respect of
his instructions, unless in addition to the requirements regarding attendance and
other conditions, he has appeared and satisfied by his performance the Head of
the Department in such tests, written and/or oral, as may be held by him in his
discretion. The Head of the Department shall have, and shall be deemed always to
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have had, the power to detain a student in the same class in which he has been
studying, or not to send him/her in the same class in which he has been studying,
or not to send him/her for the University Examination, in case he did not appear
at the tests aforesaid or his performance was not satisfactory. The Head of the
Department shall have power to strike off the name of a student who is grossly
irregular in attendance in spite of warning, or when the absence of the student is
for such a long period that he cannot put in requisite percentage of attendance.

Provided that in cases of the programmes which are governed by the Regulatory Bodies, the
attendance rules laid down under the relevant regulations by the respective Regulatory Body
for the said programme shall be followed.!

Note: Clause 17 of the Ordinance will be implemented from the Academic Session 2015-16.

27" Meeting of the Executive Council on 4" June, 2016
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Ordinance-XVI

Medium of Instructions and Examinations

(Under Section 28(1)(c)(q) of the Central Universities Act, 2009)

The Medium of instructions in respect of all courses in the Schools, Departments and Centres
admitted to the privileges of the University shall be English and Hindi except in cases of
studies/research in languages other than Hindi or English.
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ORDINANCE - XVII
ASSIGNMENT OF DEPARTMENTS TO THE SCHOOLS
(Ref. Statute 15(5) of the Statues)

(Statute relating to creation of Schools assented to by the Visitor vide communication No.
F.42-26/2009Desk (U), dated 10*" June 2010, Ministry of Human Resource Development,
Government of India)

The University shall have the following Schools wherein the departments mentioned
against each shall be assigned to these:

S.No. | School Department

1. School of Earth, Environment and | Department of Environmental

Space Studies Studies,

Department of Geography
Department of Earth Sciences,
Department of Geotechnical
Engineering,

Department of Remote Sensing and
Geo Informatics

School of Life Sciences Department of Anthropology,
Department of Bio-informatics
Department of Biotechnology and
Molecular Biology,

Department of Botany,

Department of Genetics,
Department of Microbiology,
Department of Virology,
Department of Zoology,

School of Physical and Department of Astrophysics,
Mathematical Sciences Department of Mathematics,
Department of Operational
Research, Department of Physics,
Department of Statistics.

School of Computer Science and Department of Computer Sciences
Informatics and Information Technology,
Department of Library and
Information Sciences,

School of Engineering and Department of Electronics
Technology

School of Medical Sciences
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School of Agriculture and
Allied (Agro based
technological) Sciences

Department of Agricultural
Economics,

Department of Agri-business,
Department of Food Science and
Technology,

Department of Horticulture,
Department of Mycology and Plant
Pathology,

Department of Post-harvest
Technology

School of Chemical Sciences

Department of Chemistry,
Department of Nano Science
Technology

School of Arts, Humanities and
Social Sciences

Department of Economics,
Department of Education,
Department of History and
Archaeology,

Department of Philosophy,
Department of Physical Education
and

Sports Sciences,

Department of Political Science,
Department of Psychology,
Department of Public
Administration,

Department of Sociology,
Department of Women Studies &
Development

School of Language,
Linguistics, Culture and
Heritage

Department of Buddhist Studies
Department of Comparative
Literature

and Translation Studies,
Department of English and Foreign
Languages,

Department of Hindi and Indian
Languages,

Department of Tourism Studies,
Department of Urdu

School of Life-long Learning

School of Law, Governance,
Public Policy and
Management

Department of Commerce,
Department of Law,
Department of Management
Studies,

Department of Policy Studies
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School of Journalism, Mass Department of Journalism, Media
Communication and Media and Mass Communication

THE LIST OF SCHOOLS AND THE AREAS MENTIONED THEREUNDER IS NOT
EXHAUSTIVE. SCHOOLS WOULD BE LAUNCHED IN PHASES.
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ORDINANCE - XV
MANNER OF APPOINTMENT AND EMOLUMENTS OF EMPLOYEES
OTHER THAN TEACHERS AND OTHER ACADEMIC STAFF

[See Section 28(1)(0) read with Statue 23(2) of the Central Universities Act, 2009]

(1) The employees of the University, other than teachers and other academic staff shall
be grouped in to Group A, B and C categories and such other categories as classified
by the Govt. of India from time to time.

(2) The age, qualifications and methods of recruitment for appointment to various posts
in the University shall be such as may be prescribed hereunder or in the Cadre
Recruitment Rules.

(3) The emoluments of these employees shall be as prescribed by the Govt. of India/UGC
from time to time.
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ORDINANCE - XX
CONVOCATION

(Amendment approved by the Academic Council in its meeting on 31" Jan. 2014 and
Executive Council in its meeting held on 15" Feb. 2014) A

[See Section 28(1) (0) read with Statue 29 of the Central Universities Act, 2009]

Convocation
Convocation for the purpose of conferring Degrees shall be held on such date and place as
may be fixed by the Chancellor.

Special Convocation

A special Convocation may be held at such time as may be decided by the Executive Council
for the purpose of conferring Honorary Degrees in accordance with the procedure or for the
purpose of conferring other Degrees under special circumstances on the recommendation of

the Academic Council. *
The Convocation shall consist of the body corporate of the University.

The Chancellor shall preside over at the Convocations of the University held for conferring
Degrees.

In the absence of the Chancellor, the Vice Chancellor shall fix the date and preside over the
Convocations.

Notice

Not less than four weeks’ notice shall be given by the Registrar for meetings of the relevant
statutory authorities for the Convocation.

The Officer concerned shall, with the notice, issue to each member of the Convocation, a
programme of the procedure to be observed thereat.

The candidates who have passed their examinations in the years since the last Convocation
shall be eligible to be admitted to the Convocation.

Provided that in case the Convocation is not held in a particular year, the Vice Chancellor

shall be competent to authorise admission of successful candidates in the year to their
respective Degrees in absentia and issue the degrees on payment of prescribed fee.

Application

A candidate for the Degree must submit to the Officer concerned his/ her application on or
before the date prescribed for the purpose for admission to the Degree at the Convocation in

person along with the prescribed fee.

Such candidates who are unable to present themselves in person at the Convocation shall be
admitted to the Degree in absentia by the Chancellor and their Degrees shall be given by the
Controller of Examinations on application and payment of the prescribed fee.

A (A
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Fees

The fee for admission to the Degree at the Convocation in person and in absentia shall be
fixed by the University.

Honorary Degree

Honorary Degree shall be conferred at Convocation / Special Convocation and may be taken
in person or in absentia.

The presentation of the persons at the Convocation on whom Honorary Degrees are to be
conferred shall be made by the Vice Chancellor or by a person nominated by him.

Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to their
respective Degree as specified by the University. No candidate shall be admitted to the
Convocation who is not in proper Academic Dress as prescribed by the University.

Academic Dress
The Academic Dress of the University for the Convocation shall be as follows:

(a) For the Chancellor: Royal Blue colour silk Gown with lace (width 3”) on the front
folds round the neck and around the sleeves and logo of the University. Cap for the
Chancellor in pure hand spun, hand woven silk with Golden tassel and Mortar
Band.

(b) For Vice Chancellor: White colour silk Gown with lace (width 2”) on the front

folds round the neck and around the sleeves and logo of the University. Cap for the
Vice Chancellor in pure hand spun, hand woven with Golden tassel and Mortar

Band.

(¢) For Pro-Vice Chancellor: Golden colour silk Gown with lace (width 1%”) on the
front folds round the neck and around the sleeves and logo of the University. Cap for
the Pro-Vice Chancellor in pure hand spun, hand woven with Golden tassel and
Mortar Band. ;

(d) For Chief Guest: Purple colour silk Gown with lace (width 3) on the front folds
round the neck and around the sleeves and logo of the University. Cap of pure hand

spun woven with Golden tassel.

(e) For Registrar: Silver colour silk with lace (width 1) on the front folds round the
neck and around the sleeves and logo of the University. Cap of pure hand spun

woven with Golden tassel.

(f) For Controller of Examinations: Green colour silk Gown with lace (width 1”) on
the front folds round the neck and around the sleeves with lace and logo of the
University. Cap of pure hand spun woven with Golden tassel.

(g) For Dean of the Different Schools: Red silk gown with lace (width 1) on the front
folds round the neck and around the sleeves with lace and logo of the University. Cap
of Red silk cloth with Golden tassel and mortal Band.
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(h) For Members of the University Authoritics: Superior Black silk gown with lace
(width 17) on the front folds round the neck and around the sleeves with lace and logo
of the University. Cap of Black silk cloth with Golden tassel and mortal Band.

e MASTERS

(i) For Master in School of Arts, Humanities and Social Sciences, School of
Language, Linguistics, Culture and Heritage, School of Journalism, Mass
Communication and Media and School of Law, Governance, Public Policy and
Management: Black silk gown and Hood - Maroon with black lining.

(j) For Master in School of Physical and Mathematical Sciences, School of
Computer Science and Informatics, School of Engineering and Technology and
School of Life-long Learning and School of Chemical Sciences: Black silk gown

and Hood - Golden with black lining.
(k) For Master of in School of Earth, Environment and Space Studies, School of

Agriculture and Allied (Agro based technological) Sciences, School of Medical
Sciences and School of Life Sciences: Black silk gown and Hood - Red with black

lining.

() For Master of Philosophy in School of Arts, Humanities and Social Sciences, School
of Language, Linguistics, Culture and Heritage, School of Journalism, Mass
Communication and Media and School of Law, Governance, Public Policy and
Management: Black silk gown and Hood - Blue with white lining.

(m) For Master of Philosophy in School of Physical and Mathematical Sciences, School
of Computer Science and Informatics, School of Engineering and Technology and
School of Chemical Sciences : Black silk gown and Hood -_Purple with black lining.

(n) Master of Philosophy in School of Earth, Environment and Space Studies, School of
Agriculture and Allied (Agro based technological) Sciences, School of Medical Sciences
and School of Life Sciences: Black silk gown and Hood - Green with black lining.

(0) Doctor of Philosophy in School of Arts, Humanities and Social Sciences, School of
Language, Linguistics, Culture and Heritage, School of Journalism, Mass
Communication and Media and School of Law, Governance, Public Policy and
Management: Grey silk gown with maroon facing and with maroon band on the sleeves.
Hood — Grey silk with maroon lining.

(p) Doctor of Philosophy in School of Physical and Mathematical Sciences, School of
Computer Science and Informatics and School of Chemical Sciences: Grey silk gown with
red facing and with red band on the sleeves. Hood — Grey silk with red lining.

(q) Doctor of Philosophy in School of Earth, Environment and Space Studies, School of
Agriculture and Allied (Agro based technological) Sciences and School of Life Sciences:

)
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Grey silk gown with blue facing and with blue band on the sleeves. Hood — Grey silk with
blue lining.

(r) Doctor of Philosophy in School of Engineering and Technology and School of Life-
Jong Learning: Grey silk gown with violet facing and with violet band on the sleeves. Hood
— Grey silk with violet lining.

(s) Doctor of Philosophy in School of Medical Sciences: Grey silk gown with green facing
with green on the sleeves. Hood — Grey silk with green lining.

Procedure of Convocation:

(a) For the award of degree at the Convocation, candidates present shall be formally
presented to the Chancellor or in his/her absence to the Vice Chancellor for admission to their
respective degrees. The Deans of respective Schools of Studies will present the candidates for
admission to the respective Post-Graduate/M.Phil/Ph.D Degree degrees. The Registrar or the
person appointed for the purpose by the Vice Chancellor will present the candidates for
degrees in absentia. The names of the recipients of medals and prizes shall be read out by the
Registrar or the by the person appointed for the purpose.

(b) Degree/ Certificate shall be supplied to the candidates in a manner to be prescribed by the
Vice Chancellor after the Convocation is over.

(c¢) The Chancellor, The Chief Guest, The Vice-Chancellor, the Pro-Vice—Chancellor, if any,
the Registrar, the Controller of Examinations, the Finance Officer, the Deans of Schools and
the members of the University Authorities shall wear their special convocation dress as
prescribed by the University.

(d) The Chancellor, The Chief Guest, The Vice—Chancellor, the Pro-Vice Chancellor, the
Registrar, the Controller of Examinations, the Finance Officer, the Deans, the members of the
University Authorities shall assemble in the meeting room at the appointed hour and shall
walk in procession in the following order to the Convocation Hall:

The Controller of Examination (Master of Ceremony)
Members of the authorities
The Registrar

The Deans

The Academic Council
The Executive Council
The Court

The Finance Officer

The Pro-Vice Chancellor
The Vice Chancellor
The Chancellor A
The Guests of Honour
The Chief Guest

Vo
N
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(¢) The procession will begin and proceed to the Convocation Hall.
(f) When the procession enters the Convocation Hall, the candidates and the audience shall

rise and remain standing until the members of the procession have taken their seats.

(g) The Chancellor, the Chief Guest, the Vice -Chancellor, the Pro Vice-Chancellor, the
Registrar, the Controller of Examinations, the Deans, the Finance Officer, the members of
University Authorities shall take their seats in places reserved for them.

(h) The Registrar will then obtain the permission of the Chancellor or in his/her absence the
Vice Chancellor, to declare the Convocation open.

(i) The Chancellor or in his/her absence the Vice Chancellor will declare the Convocation
‘open’.

(j) The Vice Chancellor then will deliver a welcome speech and will present report.

(k) The Vice Chancellor, shall then say, "Let the candidates be presented".

() Candidates receiving the degrees will be presented by the respected Deans.

The candidates when presented will rise in their seats.

may be now admitted".
(m) The Vice Chancellor will admit the candidates to the degree with the following words:
"By virtue of the powers vested in me as the Vice-Chancellor of the Central University of

Haryana, I admit you to the degree of............. and I charge you that ever in your life and
conversation you show yourselves worthy of the same."

(n) The candidates will then take their respective seats.

(o) The Registrar or the person appointed for the purpose will then request the Vice-
Chancellor to admit the candidates in absentia to the various degrees in the following words:

"Vice - Chancellor Sir, on behalf of the other ................ candidates who have been
examined and found qualified for the Degree of............... and have been permitted to
receive their degrees in absentia. I pray that they be admitted to their respective degrees".

(p) The Vice Chancellor will admit those candidates to their respective degrees in the
following words:

"By virtue of the powers vested in me as the Vice-Chancellor of the Central University of
Haryana, I admit those candidates to their respective degrees in absentia.”

(q) The person designated for the purpose will then present the candidates for receiving Gold
Medals that will be given to them by the Chief Guest or any other dignitary as decided by the

Vice Chancellor.
(r) The person designated for the purpose will then present the candidates for receiving Prizes
that will be given to them by the dignitary as decided by the Vice Chancellor.

(s) Best wishes by the Guests. y S_\ (A
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The Convocation address will be delivered by the appointed speaker.

(t) When all candidates have been admitted to their degrees, medals and prizes, Registrar
shall request the Chancellor or in his/her absence Vice Chancellor for Concluding
remarks/Vote of thanks and to declare the Convocation ‘Closed”.

The Chancellor or in his absence the Vice Chancellor shall then declare the Convocation
‘Closed’.

(u) National Anthem

(v) The procession will then leave the Convocation Hall in the same order as that in which it
entered the graduates and the audience standing.

Instructions for Candidates:
(a) Candidates must appear in the prescribed academic dress.

(b) A rehearsal may be arranged on or before the day of the Convocation, at which candidates
for Degrees must be present. Candidates not present at the rehearsal run the risk of not being
admitted to the Convocation.

/
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STAT AT BRI 3 Ig T Rl o & 3if8hdd el aR) J¥H GE&d e Tigd (
RS R/ aREeTr Rt / o evuyeer / Bres & Rate / gfeor RAe anfe e @
STHT ¥et o forT 3efAfer &F Srwet|

10.5.1.3 U TAT Fl HIAsha T AT AT 3 37eI TETT 7 T T ST o 7TER BT AT 33T
gam|

10.5.1.4 T AT & TH AT 3 W3t 3R Avd JaTex WieT o s ghR v
JAECT 3 Y& o J1Y 3T T Sreah|

10.5.1.5 GeT: GOETT 1Y F Tofiaor & TAT A1) TISAhHA o TR W gl |

10.5.1.6 ToteT BT Y favafaearera & 3AT0T FATOT-9F SIRY fohaT ST T § 376 e & adietr 7 do=1
o forw 3regAfa =7gT &Y seah|

10.6. GAHATEaT/TeARTARTOT :TF GL&T GROTH & 3nfreniRen vediea/avon & e e & 3T
39T 3R YRR & GoAs{edicheT / TARTGETOT o ToIT 37Tdest oY Hehdl &

10.6.1 3R Y13t & Yeae{ediohel / GeRIG&T0T fAT, B Hel Swadr a1 gRoms 1 i 3Rk
YA UTSTshHA & fT 1000/- T 7 f3ATS grore Horafaa, gRATOT Fearg faeafaerery &
ATH Afed faeafacarea $r dease W/ faeafagare & alam eamar 7 3qesy Auiia
3TACT IIRT I ATdeeT X Thd & |

10.6.2. IoTH{ATheT Bt TR FH/SGT 3T U5 31 ATAT ST, eifeheT ST GaRT T2 JA 3 wredt
37 10 % ¥ F Jefdr & AT H IHAI IR GRecRT AT gieTeh S Sioi Seah 3R
GER 3R e glieTeht eaRT 1T 91T TR 1 3T e TR & & H TR foham srear|

10.7 TS gAdH HiST:

10.7.1. Teh @Y o EATARIR SHRishH & ToIT FATARIR STAAT YeTel et & 40 ShiST(+10%) T
3TTLTHRAT Bl ¥, T =eTaiaT 9 3hfde dahfods Treasmar & (Fwe & FA-8-%# 3 Hhide
3= TIHT9T EaRT 92reheT fohT 7T IroTshaAt & UTed fohw) enfae g




10.7.2. & Y & FAThIR Hrisha & ToIT FAThIeR 330 8 80 HiSe(+10%) T 3TaRTehclr &Icll &
TS aH 7gTdH 18 Hi3e depfeus UraasmaAl (TFHH & 6 S 3y fasmeT garT Gerher fFe
3T UTSTeha T gred fohu) enfaer g

10.7.3. Tt a¥ & EATARIT HAshA & [T EATcehia] 33l Feled el g 120 HiSe (+10%) Hr
TG el ¢ ToTHH FATH 27 hisT dehfodes Uradshal Q(TTad § 9 i3e 3= fasmr
SR U2rener fRT 1T ITaTshAT & UTed fohw) emfder 81

11. TEdT 3R deidiv &1 HaurET:

faeataegrery daTc A5 g 3id (Taediv) 3R F=r—t 95 &g i (@shde) v aorer
e ufshar & 0

11.1 TEAAT T B garT fav @l gl # 3f5a Hfse fr dear 95 & ay g7 &
o @Rl T |y Sral # ured $ise & AT &1 gt it fob deidie(E) = 3 (Ci x Gi) /
*Ci

STgl HI3MS ith IIoTsha &1 shise & @&AT § AR S 39 ith IeTshA H ©1F gaRT 9red I3
fig &l

11.2 HohdiT off 38 alies & T ©TF GaRT UIeIhHA & aRlel farw Faft raf & aJoft A
# gIed $ise & AR §, 3 v = 3 (d13mS x 4 / 5Ci

S8l TH3TS ith AT 7 Wehdiw § 3R W3NG 37 AT & Fef hiscT g
11.3 HiohdiT 3R WNAT 2 geAeT 3k aeh quiifeha fomar S|

12. TENT 3T AT &Y 0T &1 DT 12,1 Tgeide Hr 70T & 3SEIoT:

Cars) ST I3 A DERRED shise fdg

Hra-1 3 T 8 3X8=24

Hra-l 4 i+ 7 4X7=28

Hra-ll 3 r 6 3X6=18

-1V 3 3 10 3X10=30
AT &g Pl Fol TSI hiseT
»fse =13 37 =100

SH YR THSGT = 100/13 = 7.69
12.2 gt & foaw f=or



qAEL-| qAE-| qAEL-lI ATV AAET-V HAEI-VI
Hise:20 +ise:22 Hise:25 Hise:26 Hise:26 Hfse:25
THSYIT:6.9 | THSUIT:7.8 | THSIIT:5.6 | THSAIT:6.0 | TESIUIT:6.3 | THSGIT:8.0

= YR, T = (20 x 6.9) + (22 x 7.8) + (25 x 5.6) + (26 x 6.0) + (26 x 6.3) +

(25 x 8.0)

= 6.73
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12.3 gMEfhee (IF9): 39ded & 3MUR W, Aqsq s, F5 3 AR wEehdiv 3R deide,
rafhe/ATHdT g% ARTe 3R te gAfFa gfafof ash aater & uedis & et &
SIRT &T St |

13. FFA ¥ et &TF F1 71 g
13,1 Arfafad AfOrat & AT 3MeT el ST T AT Fad: 8 [aeafdedmera & el & geT gam

HIAT SITTITT:
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(@)

()

(%)

i BT 1A & T fAuie 3maeas sgsaa 35 &g 1 @ & # v
BTl

S BT o HRAHA G 8 & T 3fehd 3iftehds rafear ggo & wacd
Y GohT BT 3R T3/ ESTeaT JeTed et & 3MaRTRdI3iT 1 0 =AeT fhar g
S BT 37emae AR/ 1S T AHRer W werar/srerdrst /
IIRMTHACIACT IT A eroTeleh HTeROT # Q& 91T ST &

S BTT 75% HET3T H H19T it H [ahel T@ar g1 greritor, fadw aRfEufaat A,
fasTmaT i FAwTRAT I AT T FATTAT & HTUR T FeAafd 15% deh T g
R C ]

13.2  HeTR 48T o ETTeT SIS T FABIR R Fepel SIS IETTA Hrdshd A fohdll BT 7 A7
gl T 8, e

(&)

(@)

)

qE TYH AT o 37 H AR IR ITeTshaAl & wgeTcddl 50% i g el
H 3% T gl
ag Tordr 318t ot UTaTshe e el § TR SRish T AV 3aTe & 3o Ird
AT TG TET 81 ,[Saeh fT 3T 3raf® & T1AT o' & TofhoT ket
Al A IS §
a6 T AT (T ¢Fe, 3ufefa, gueé #rd 3nfe) T et AR
3IIT-37eTT wATH HTaRTH ! (P AT depfedeh) hr AT 3 T3t
H 3ol BT &



13.3.  IqAagAdr AR wle F FGRT que (wheT & e 7 3T weE 3R e
SYAER & STAATT el T&Td oTel [ehaT STuaT 3R YAds gdrereit i odredr Geelt A&t
T H3TS T YTelel T 3TIIH BT
Uq fAdRlT & dTereT FET e U IHRATHACHD HILaTs i ST | i Arerst &1 3uer
qoTd afstd & 3R el ot e & Tt 31 At T ST Y §U I1T Sl T
HOR HAHACHS HRATS S ST | AT ITRAHAGTAT, IUET F Hfe g
IR 3R eI ATerT & AcTeld 3R SEA LA gram:

141 oQeT &1 fAfd 3R 7T & T 3R deard & AT gard, SeReEdr 3R 3egid gsma

SATaT|

14.2  fA%ETHR F gH®T ST IT TRt Y YR T 31T cagR o [adtaTeh/aheg 3efaTer of 3raar

& &9 # Rarc fomar a3 gh|
143 qdieTel, YU Ve, Hedieetanrd 3, TdiaTehi, #g qdemiial ar faeafaerea & frdr 3

3TISRY T FHTRY A TeTaTd Y HFT T AT 3eg THET ST

144 U cIIER AT AR Afafafeat 7 enfder glar Sy oietr & e fadiw v9 & fafvewy ah|

145 9&T & fawy & gefia frdY off yeer &7 ATl Taar fas Aasa/ad Bis/soaci s
AT 31fe; A § 5T cleh 30 TRGT T Teeh Hiefel U AT o &1 18 81 3/3720ar 39
qrF T foRdY 3R & 372ar 96T 8leT o 3ie 74T 916 A 3ToleY AT A Tehel hlaAT 372dT
HTeA T G AT |

146 #ACH &I HETA-9eT, 3T H e GREARISN HT deelell 3 GUaNTIGT ¥ #Hee HT a0
39Y Heg AT 3iR/372aT 9T 8Tl & 37eT T 18T 31T Gt a1 fFd) seg safea o
QRIS FHLAT|

147 9fAETOT & 991 Foraa Rl 31w 3Figar & GofiehioT HET / 3R YRedst H el daX
forgar 3R / a1 oeTr & R1eT 3T QREThI3iT 3rUaT 317 FHI &I HeT-eTel e I
SHHT TIATH T QMR &

148 3FHIGAR &I 3Tafcd & SGole har 3T AT T §&T IT Theoll T IJUAT HAL8TR ST
373Afd & T g o eRTeT He seef|

14.9  9ET A STIPIC / §STel T R IT 91T & eRre fonadt off oRE Y Irsast e

14.10 ®1Z 81 377 o7eT-Teh TSI FRISRY IRwe @Ry el 3rerar @it qdem3it & deer 7 rgfd
Yy & F9 F DT fRar arm g

14.11 31T ATEAT hT TgTed, G o SRIeT eTRIE=TE I 3R arsast 1 Heiftrd fadiates qan
Ifd &9 7 Feg 3167 & TaATeT H AT STTam|

14.12  heg 3efeTeh TIGTT # eIl AIEr=T & 3UGNT & 3RIY aTel Yedeh AH hr RUIE fo=r fordlr
& & o&T RIEF 386 GAST F d9d & O faawer 3R w@eftd 3eiar & s9me,
I IS 81, & TTY 38 3622 & ToIU & qieT fd=eh earT feu ®re & e ¥ |

14.13 I S 3raicar adeT 7 313 AIeE &1 3TANT Fd 917 S IR T &t 3R 38 |
EEATER el  HAT AT § ol TeaT 18T GaRT RS T ATeen 3R 38 e 37efaTeh
CaRT T EAT&TRd fehar Sream|




14.14

14.15

15.

15.1

15.2

TRIETT H 3fIfIcT TEMEAT T IUGNT Id GIT SieT dTel SFAIGAR hT 3T GREART STecl Y ol
ST 3R TH 3ol I YRR SR FIh SFHIGIR Y e foga v gt & 5
Hehell 8| oy 37efETeR 2l TR REehT T 3191 ROTE & ATy Gl0aT forzrseh st Siota |
TRIGTT 3 37 AT T STLIT Fled & HHY HelaT-3TT HIHSA Rl GG AT HIAT
& UTH AT ST |

dferer aRwe garT JegAied HrhA g afe s A 9Rve g@arr oy e S
g 3R 3 =7 IRy F uauEr & et § a Affe aRwe F FgAt #r sreacy #
YT & ofSd FHST Sear|

$H HEAGY & G TS H fAfec fordly ST & T8t gU A aRwe; sramemor aRfeufaar
A 3N Faemer & 3reage S8 R Fho 1S A FRAwRel w ar § 9% safFd & Aol Hr
JTTAT F AMUR W 379 AaF T 3R gof FROT T deidfiv & v 3raeges graensr S
orgY fohall off JehR BT g o TR faaR T Fhch B
%ﬁﬂﬁ%r%@mmﬁﬁ%ﬁmmﬁ%%ﬁ?aﬁé AT HeaT 3&aT § AR a8
I H AT § AT ST A fig § A Foara, Tl a1 hl Thel & Tohg-3rege
I AMHA H ST HATT HT Tollg & dre (@0 of Fohhl g1 Fordfad 1 0T 3ifan
glam|
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AR 39S / oo Y & @ gdfea gafea sreaeer?

1. A& Asq 1 qRsmT:

1.1 9 3maiRd &fde yomelr (AdEvw): defca oEr @& @Uika aeawa (@R,
dhfeush AT ool PRI ISTHA) T T HA & AU fdehed ver=T widr g1 Ig ‘FHheRar
YhR T TOCHIUT Y&Ted aldl § [oldH BTT U Y8E & eI of dhd &, 9 afa &
g Fehd & T, 3maeges Hise 1 qoel # HARTd Iodshd o Fhd § aur @@ &
Jia:faw efSehioT 3rgea gl

1.2 HMf&F a¥: PNAR & (Th v + TF T@F) JAT H T AeI0h av|

1.3 I AR W 99’ & & H, T FHH & gch ¢l T Y AT Aged & 7187 gl
FIE fRIEToT 3egedt 3R N&T TTd & IRUmAT F IRARNT A AR TF P ATEIT/
TIINIA/FARRMT  SR/SANT  SR3MEE afaflaft/aRaeer sRi/caaade
FRIGTOT/AI T h/ATAAR/CH IR/HE/FEI AT /TT HETTA 31 & Tt AT A & foIw
JIR fRar e g

1.4 %f3T (31): Th 3PS fTH SaRT FIY HF AT ST &1 Tg I Geag aTs @6 &
gel fr gear FuiRa wiar g1 v *fse Rewr & v 6e¢ (eareas ar cgaiae) ar gfd
Hodig & 8¢ TR F/ &7 HF & JeaT gl

1.5 *f3e [Ng: a8 I3 [Ng 3N v yregsma & fav AuilRa Hfee @ dear #1 3curg B

1.6 I3 g (B): I8 Toh HEACHS Hewd § ol Th 10 T A R Gcdsh 30&R & IS &
foT smafed fohar g

1.7 9 U3: YE Teh UIGTHA H OHEl & Tl &l Fahieh gl IS 3HEW 3,0+, T, &+, &, 4,
dr 3R T & RAEEAT % o ¢ 3R vh 3R 33 @1 3 g § Uk g g dAe W U
FIH & Hedidhel & UR W T S A Fiar I3 Bl

1.8 wRiHA: Teh AfeTh HAHA S Teh 3UMe, STAAT AT JHAIOT 97 Yaled Hle & &

1.9 &3 3maRa FATeX vomelr (Hdvawd): JdEvaed & dgd, Us 39y ar f3cataAr ar
YA O 3o & T feRa 3maeges sise &1 d&ar st ol gant qu & el gl

2 feeieh 24.07.2015 1 NI FEAFAT aRwe H22 df Joh & eaRT egArfed.



1.10 T TAF TR 15 ¥ 18 Tcarg & NIt &7 & FAeax §ar gar g i
arediden fAET0T & 90 el & SRR gl favwH AT Soig & R s 3R a7 FAT
T ¥ ST a& FURa fFar a1 wFar g

s IR AATT YUl UISTHHA A delled 3R Ireushd amTel 3R fRefor & a¢ &
IR W ARG e § o=NeusT vyeraT a=ar g1

111 AR I35 &g 3ia (veidiv): I8 v §AE & v e f@sues &1 A9 g
U2l & Teh 39T gl Ig U OIF caRT Ueh AT o R [affiess drar # fho gsfieor
q UICT Fel HiST TUT 38 TR A AU Fof FR e 7 30U &1 Ig & e Tl
e <gaFd foRar STwaT|

1.12 "=t 915 foig 3ia (FSNdT): I8 U o & @3l QAT & FHT ol Jediel &
AT gl @SNT v o carT @I dATX A Affed wIEf A gied o sz iR @l
YATT F T FIET A Ured Fof HiBC & AT HT IUT &1 T§ &1 SAHAT TAGA b Tkl
feram o

1.13 grafehee / A5 F1E A1 gANT g 3fSd I8 W 3UIRT §, TH I AT 97 & JATH
& a1 g3l gofihd ol & faT ST fhar Sneam| I gaAor o § & a8 & vaehde
3R 37 AT dF Ied AT & @T-a1y qredsd Aaver (FiE, ofive, sfse fr g,
U5 Ffera) o yefda S|

2. yaer & faw gmEEr:

U IFHIGAR AR %A #H 93 & faw Qg gen Ifg ag afdearey gann
AT 9cd 10 + 2 + 3 YUTlell & dgd  Tollde 33 a1 58 THARET & §9 H AT Th
et wieed & § FeI U 3FAIGaR o §HI-EHT W farafaearey gant AuiiRa sgadH
g / AT 9Tod F A gl

3. UISTHAT F YFR:

Idd A UISTHHA & did JHR 7ATT gF Thdl gl PR IIoTHA, dhfods IodshA 3R
T 37EYT [ PiRTe ITUTRA ITTSTHA|

3.1 R FA:

3.1. AT & THR:

Jcdh GIGThHA & dlel TR o DI & Tohd & AT PR IIoTHHA, dehfoddh TIoThA iR
TqT 37T ITSTha |

3.1 ®R YISTHH:



311 &R FF @ § e AT H G v #7 ek g Tl o & fov
3RS GHST ST &1 S8l THT 3R 3maedes §, ar a1 f & 3i¥% siwAT & s ar
3% PR ToTHa FuRT fFr ST T &

3.1.2 FR FIY FAAHR FREFA & AU Goliha Tl w1 & faw ifoard grem
3.1.3 R FIH FEHA & T FATT H grml

3.2 dFfeusdh HI:

dwfous Fraf @ Ao AT 3egea & fFar &

* OE U AT Uh A WS AT & e &7F & fIRATAT Ired it &; Ir

* U & H el AvT & I @ Hfd AT IR HIRreT 9o Hr; I

* UTHA H Hls HR WA e AR HGOTH Plerd TgUT F&AT (SR AifeTh,
HECYLATC, TV, HAR HieAeA, 3M1E) & AT & foIv qefe; ar

o BT & U & & &F H 3 de H Al
3.3 TI-3IEYTT I

3.3.1 TaT YA P, dhiodsd § T gl Soleh! IUAT AT S & [T gl S AT
g o9 P F »fec 78 § 98T O1F & e Usg IS I 98 dIVeleleh AT JHAToTTh
fe@mar srwam qur gg vHeide/dehdT & @r =€ Sreem|

AT Th P (PR / dhfous / TA-3AEIIA) 69 / IRASAT FA / TG FIA&T0T /
He8 F / STATIT / ATAAR 377G FHT T H g ToheT ¢l

4. sfaefaar REer AR Ff¥e U o gq &fds 3R FEatR o 3o & fou
cxarsl ol § 3R 30el ude & UoTHA o Hehd §, 3TN RN d AT Iod F Fehol
g, JTARFT UeThA of Thd 8, IaTh HiST HT Jolall H 3HH FEUT H Fehl § AUl
3T & 3wy Tfehor Fr 39er TR B

4.1 TH BT HT [AafacTredl & S o Hhdl § 92d & 98 FR/ASleus agasmd &
Hed & 3N et 1 3uctstrar g1, e uihar iR favafacarery / favafaeareat
3oarie FAfT ured X o g1l favafdedred 58 wieiel & T T dAdeadr AAfd &
IS |

4.2 BT STEI R Taeafderery afaelerdr #1 oy 3arar § a8l 98 39 faeafdemrey &
arEdideh BT § Sl Y& A 38 STl 3R 38 A # 3FAGar gl 3o faeafdearoy
T Hise JoTT AT §, 3T shisc TG AFEeTTeT & folv TARERT ) Gar Smuem|




4.3 Ig BF & SFAeRr § & a8 FeateR aifasfiadr (eafdearedi & 9R) & ofd 3o
qeFcl 3EhHT GIAT 3N ITGEIRAT T S Y of Fifch Tg B Y HRHH B T HA 6
foT mas (T 1, 3URYfa, 30 IAFX 9lemsi FwA & 3Efyr anfg) Swar @
fohel SRR &I B g1 &l

4.4 R TaRafdcarery aAfaferdr & fdshed $ <aredr yaryg & §9 H F 1 Sell 13T

4.5 fawat @ arfcrelierar o aifdd dwfeds b, Rietent, giarcr giawnsit H suestdr 3R
BHEl T T (FAT-TAT R faeafdeare / s g @uifka) ot o defeus
od &, W AR el &

4.6 AfaMNedr Fad eTTT & FIfAT Az T AT Az & Qv g 3k FufEa Az &
G/ Y/3TAASA & §T H AT scoll ST Fehell|

5. %fse:

$fse Th HY & for FuRa el / gogsa & A= & gReRa w&ar & 3k ufa
HCATE T eI & Hel T H&dl HuiRd #ar g1 38 YR, Yo Iedsh #, hise
SATEAT /| TSI | YANRITel S / &7 S el 3 3eqTA & 3T Tl S F&T &

MU W 3MeqdqT @l & 15 eclg H QU el Hi HEeTHh AR afed fFe g
JAITATAT I /8T T & 2 8¢ 3H diX 9T 1 8¢ SATEATT & e AL S &

* 1 %f3T = 1 G 9fq FCamE e (1 Hise HE = Ui AT 36U & 15 ©e)
* 3 hi3T = 3 °UC Ui HTATE e (3 HiST B = Ul Aeellg 37Ieer & 45 )

Teh R IIoThH H 3 ¥ 4 ST g1d g, Udh dhfedd/ TF-3ETTT H AT & T 3
i3 ¥ AWF AL 8Id g1 gTelifeh, Th e /ARASAT FRI/EHT HT H 6 Hhisc dw Fr g
THhd & T AT A o ey gAY 8T F 24 FHfEe dF FT & Aol B

6. T T

Teh HHRNIHET CaRT GEd Tcdh S & AU Toh IE[S UISThA &S § Tgael ST §
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3ereXer & fou, Tafas e wa & dd W e @emr # dfaet aR e
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PZ 3T YhR 3Hd gPm vaEey Huasta 01 02 05 AT 3014. gralifeh, Tafad 3readsi/
ol 15 &1 T (AW qraushA Higcrenor deot fAmier w AeifOier aRve & ieale &
foT X g B

7. sEH #T yafa:




Teh qT FAARR fSCAlAT A T G el T 7Pl Al oendR & AT (Th
a 3R e fRAve daTR), Fr off v & & o 99 F EdPR FEHA F fow
TIMAR IR FAEX @ a9 3R ar a7 FaFR) 3R o di A & TP FRIHHA &
fav - o7 AAE, (A w7 3 e AvA @A) gl A & g e & fovw iftemds
A IR AT, ©F FATK 3R 1S AATX HAU: gl

Ferf0ter aRoe CarT T AAFT AT a¥ &I Yed VAT AT a¥ AT fomar a1 |eahelr § et
& oF AR & FROT 3ETdTT H ol a1 v Al oEgh / R & wROT 38§ @
& GRTeT Af&rF FEAFH F HIMAR TR G A Fhl| 36 g YT VAT / ¥ H Th B
F AHS H FRFH T 3@ Hr 0T F v a8 [ Freem)

8. B HelghR:

5 Qsmer & o & Y3 urAr § 39 QURT & G9Y ThT TeEdl H Ueh 395 o ToEdR
fogerd fham SIrem B fasmeT & qeft T HeE T BT AgHR & & H SR HE AR oA
I &d AT ST O g1 Tohd gl ST HAGHR UTSThAT & IId H SF HI Tollg 3R o
& foT & "@¥a #Acg San/af|

9. Y YollhIT:

9.1 UreTshe H TSNl el T et quic: o &1 81 foe gefemtor & fonelt off o
B B H HET o H AT A6 & S, IR S Tk 98 / g8 HuEme §9 4
faeafacarey garr d AuRa A g geaswa & faw doflexor @gF #ardr & 98 ®id
# R o Hf3e & gherR AT gHm|

9.2 9% o W YATH A 5 Uemshd & QU &Gl § & [T Gofleor (30 o
HellghN & T WAL ) g il Fiadl # @eiRa 9o & & & / 386 OF FellgHR
IR Qe & vH@ & RAftad geaer & @y fAeafcaey o 3@ wAeE & fav
HfRGRIT FHT AT & 376 s AT g

9.3 faoed & GofientuT HEfd fAWT & HhE-3ETeT &l HTATT ¥ FAEN & IRA g &
SIC & Holg T Teh Jfhad Iafr & FURA o gofieor e & T ) & o
ghd Bl

9.4 T B Tsh FATH A geadA 15 Hise 3R fUSHdA 24 Hfse & AT Gofenor aar
Hehel &

9.5 Tsh I § &AW dT9H ofel I HTATT Golihd T IG & & FCAl6 deh & ST Hehell ©
eI A a9 & d6 BT 7goAdH 15 HiSC A H WEIHA o] Teh HIH @ AH arodr
AT faers @ ollenor are ST @l &Tét & Siroe|




9.6 Tsh TIF UTSTHH & [T Teh T & Ay AT 3HT YhR (PR, dhfeds AT TaT 37ETTA)
& G B F TG A & AU ITATT BF TR HT FeATd § Y HROT R ThH
YAT & YE g T fAfT F 34fAhcar a1 Todig § T & S Fhll § $AS a6 6T

9.7 Tsh ©F HRIGH H FURT T 30V Jefcas AT & Thar 39 AHS H FAT fr
O/ TAHA U5 3 JHHT depfodeh Todshd & & [FUiRa §&ar & 3R 38+ @Rl
gred A8 & ALY e I TR fohar STwam|

10. wdieT 3R Heaiwa:
T gdieTr aur g g WIeT T #Aged HAA: 40% JAT 60% B
10.1 W HearheT

10.1.1 T HoTiohed B & HET H Yeled, UG H (3MTsede) & qfd AR raegs
T T (Th FATX A I3Afed i eret & & 3cpse al) & YR W fohar smeam|
THEIT g fAQTRT AT $hfde gedicRol & @l Hehry Heedl earT g f vh
AT 9fhAr TR STel| Tde AT & e Uds Y H &7 § & af THT e
3R TF AT A qUET o S|

10.1.2 91T ¢FT 1 AT & ©S ATAg & GRIT dd deh hHal IIedshd H & A fosar
ST |

10.1.3 T ¢¥C 2 TATH & AIAd ¥ IREd ACdlg & SR dd de Hal Uedshd & &
JATSd fRar Seam|

10.1.4 T & & HF $T 3TAEAT & EEAR Th § &b Fediched Rish UAT ST
Hehol § S aEdfeise ST ENT F, dO GEJ, TEETemen 3|

10.1.5 T & &1 T AT 3eTeh eF-3eRT REAT &1 FHged Sl FeT # vedel, g
S, HE & AU WUiRT THT ¥ &1 Agcd FfT 99T & Fopel &1 @R 7EATT SIS
T TAHINEIT & 3R W Har seen|

10.1.6 faw oRfEufadi & v o & @y e # R @ uega @a & Al
fasmemeer gart 3a% g 97 Fr 3T U T W & AT Fohor gl

10.1.7 9T & & 40% FHged f&ar Swan fS@d 50% #Hged H &ell # veele 3R a5 s
AR AY 50% & AT THT e & v o fF 15% 93 3ifaad @y e & fav §
40% HgTd & AT T A Al T & & 40% Agcd H ¥ 10% o f @ 7 GOl
HENENT & ITUR W QT S| i 7 Ghfd & AR W FAY 3l 1 Aged Hardd Fhol
a1 garT fuRor fRar ST oaswar gl

10.1.8 Tsh ©F Ueh UIGTHA H TN HI QU Hl ¢ Ife g6 FAF Hd # 777 o g 3R
3HH O A1 38 3T IS o FT §



10.1.9 T o I TT FT dUT THT 3T T & &7 & FF G I QAT H 3TA9T-37c09T
UTCT ST BT ITeh ©TF FAIT 3 Qe H HET of Hevell § S &6 380 NG Hediehad A
3aeTs 9T I3 grod X o gl

10.2 3fa @ gdieT

10.2.1 3d AT TeT U @ oA @1 A Har § AR S #Agea 60% &,
H AT HfUd Tohel & HRI-31edeT & A&t # fFar seem

10.2.2 glieter a1 wdieth 1S &7 AgfFd Thol 9IS gaRT Uodeh UIeThA & Heftd fqemmr &
eI a1 FAwIRer W Seet

10.2.3 AATX Helichel & T ofdl IRAISTAMNE Jaer 7 HAeged g o= YR fham Srwam:
i) TAT-HAT W TG 20%

i) afgrca e 60%

iii) Ff@F: 20%

I e fawmr & srewmd @5 fr Rl wW e &8 gEanr fav
[GRRIGEIR]

10.2.4 QAEI qUeT & YA & AT 3des iR g7 7 fqsmenegey & Aead @ Gt
Thol & HhI-31ege] @Rl AR Frfaf@d eedads & @y &sm s

i) T HodrheT A U,

i) S FHrT TR AL

10.3. 2rsg U3 3R I3 fog: oM & IS & & YOI AT Jormelr 3reTrg Sirwe|
10.3.1. qUT: A YU & Tl 37l &l I & ggol @ TR fafer ganr agar sream|

10.3.2. 31 G g8 F AT TARRITST GET H et anrt 3 U STuer qur edneer
& 3TAR gOeT fINT SaRT 37T & I3 H Feelm S|

10.3.3 TF 1 FRIFH HT TATCT W TS 3 difeldl & e fogad fh/afarra/ar
TAJeT I3 gIan|

10.3.4. farafacarery eree 313 & A1y fAwiterd 10 T AT yormelt &l raeArear :
g A3 DERL LY HETT eIl

O (37 3c%2) 10 90 31 3T 31w




Ale:

gt |

ii.
iii.
iv.

V.

Vi.

ST

Vii.
Viii.

iX.

At (3F%) 9 75 3R <90
A (Sgd 3T=a) 8 60 3T < 75
B (3r=5) 7 55 31X < 60
B (31 & 31Y) 6 50 3R < 55
C (3t 5 45 3R < 50
P (3ehol) 4 40 3R < 45
F (3o 0 < 40

Ab (3TTafEdd) 0 epareu

UH= 0T 3R Rl RishA AT Iroshd F'UE & WY Fafiehd oAl @ T & e &

Tl ITaTsha AT HRIHA & [T FTdH 316 37 %40 Il O A5 7

& AT %50 AT %55 F H g

aT+ ' IS %55 AT %60 T FHA gl

ol 1 T (¥, GU& Y, 3T, st anfe (R T 3ic et & forv e
Q 31ET UTC AT 8191 3T TRt off Tresh & 376dT UTed iy & 31T g1 dTel I &l AT
STET FTAT ST | T T &A1 ITed ey 7 el IgoT dTel OTT Y AATST 37 Id8T &
e I AT w7gT &Y S|

BT & T FRHA B AHfUFaA 3af & N 30 A5 7 FUR H A 3gAfT &

TESAT/ESNT &Y T35 3T 8T foham Saar|

Teh BT GaRT YISl THNAT / FSNAIT & Teh 3HTRIhcra 10 TH 3iehi & HTaN
fareafdearerd I Tt 33l T Yo @it & U1 Bl & foIT T @l Hdsha & 3 H 4
T i gred e 3ifaard g

aert 3 & o St 3t / Fealie geret fhu Sirer & fow ora §, aferst daeett i sega sty
& 3 7 4 T FHA reAT g fomam § @1 fasmeT / Fepet gaRT 36T SR 31T 38 T
TR 3 TR & T DI I le0e & HRIHHA Sl HA "0 TS 7 & @R &F 3faRed
QAT & 37gAT & ST Fhelt &1

T BT edRT 9red Jerdl A5 g 3irae) Asiidie) et gevR @ gefiepe fonar siea:

i of/fedea

10 Y 3y

9 3R 389 3, WJ 10 A &HA Scehved & A1y gUH Soft
8 R 37 3118k, WJ 9 A e U




7 3 308 3o, W 8 A A ERORC: N
6 3 3HA 3T, W 7 A HA AERIR]
4 3R 389 3778, W 6 F HA i
10.4 FegiwHa:

10.4.1 VAT & 3id H Heyifded Tcah A Mehelel [ARITACIATAT & eI H AR TI&Thi GarT
fham SITTaTT| go7 gdieTent st HeTeicT TATIMEaeT aRT Hehr #h fIATTc & YR W & ged
fohaT ST FehclT §1 30 e & UTadshd H fqemameyeT qaRT 3UYeFd 9T Hohrd ol YT T4l
AT 3R 3T GRETHI3TT & Hediehe bl TFAGRT AU STTa |

10.4.2 R YIS o SATAEIR UCeh & HIHA H, Hodichel e & J AR 3R STeg gligtent
CaRT fohdT SATTAT| SATAGTRE Tceh & HTehelel o falT, STH H GA&Thi 7 § MY farafacarery
& STEX @ HeTH TSN @R AT (Fg 3 & e § ) 77gh) qdieieht & deiel &
AR T STea|

10.4.3 RATSTAT RATE / NTHE / ey Gaier 317 & ATHS H FHediehed HLFd T § AR IR a2
TRTeTehT ST fohar SITTaTT| STy TRYeTeht sht HeTH WITReh Y SaRT JieTAtfed aRaTehl & Yetol
(TE 3T & Ug A =i oTgh) & AT ThaT SIraam|

10.5 wdiet & e @ doar /s & gur

10.5.1 adiat # AT & doa :forelt I /A & foIT 31éaT wTed aXet & v 3maede =gs1ad 35
THR UTcd et H AT g BTE1 Pl @US 7 “HRISH ST 379" & WIGHT & arer 3o
TQETI3HT 3 doat & 3regAf &Y ST TRl § ST61 'O IS FhI AT X Heh |

10.5.1.1.75dT ST & TF AT Tl BT Dl IIGTHA I AT 37 IUAETT Sl GIeTer/a08T 7
431 & foIT HTRIRdH et IR IeTAT &1 STTal, 37UTd Th' IS o HROT FehAT T dTel BT
I 3T T AT I GUET3T & FIY-ATY AT Hd T8 # FfhdH el aR (Tgall
3ufeufa afRd (Qreue /adet 3 e & doet & 3regafar &r seet

10.5.1.2.3f¢ 1§ o IR F / 9@ RAE / og aeyeer / Gres w Raid / gfator
RAE 3nfe 7 TF A3 WIed FAT § Al 38 HeAiherard) 3T (GART FUMAfETT HMfRT
RIS 1 / IR RATE / o7 Mergaier / hres s Rere / gireqor Rore 1 e &
STHT AT gaTT| 3 Ig o fohell o &Y 3fehad il SR) JUH Tdd i Higd (
RIS R / AREISTAT RUIE / o7 elerssier / dies s Roie / giRieqor Raré 3 e &
STAT A & forw Aty & smeet

10.5.1.3 VW BTAT T HIAsha ST AR AT F 37T TA6T 7 T T ST & 3TTE T AT 3STT
g1 |

10.5.1.4 FH VAT T8 TH AT 3 g3t 3R fawd aee adietm off 34 g fawd
QAT 37 TEIT3AT o A AT Fr et

10.5.1.5 GoT: TOETT 1 # Tlator & THT AR UISThHA o IR W giaf|

10.5.1.6 ToieT BT &1 faeafacaTer & 0T FHTOT-TF STRY fohaT STT et § 3o¢ e & adietr & doa
o T sregafa a7gh & seef




10.6.

10.6.1

10.6.2.

10.7
10.7.1.

10.7.2.

10.7.3.

YAHEATSa/ATAETOT o7 TIET IROMH & TR Fei=l/aon & ad &t & 3ieT
39T 3R GIETRT3TT & G oiehat / GoRTGETOT & ToIT 3HTdesT Y Hel ¢ |

3R QRIS o Yeisledishel /| eRIGETOT foT, o1 ol SIvaAdr a1 gRome &1 idr 3K
YA UTaTsha & TIT 1000/- T 1 f3ATS gioFe Horafa, gRATON Hearg faeafaerery &
1 afga favafacarery & dewrge W/ favafaearers v alietr em@r # 3qestr AR
37TAeeT YTRY & 3TdcsT Y Johd &1

IeAHE AT §loY TR FA/SET §3T IS A HIAT ST, et ST IRT T2H FAH H dred
37 & %10 & 31Tk gefer & AT 7 IHAN IR LR AR gLt 1 sl Seah 3R
G AR Y oteTeht 2@ T 31T FhI 1 3T 31TaH TR & & 7 TehR fohar Siream|
amw:qgawa;%z

Teh Y & EATThR RIshH & T FATehiaR FSTAlAT JeleT it g 40 $Hise) + 10% &
HTGRIHAT BIcH &, T TFATH 9 hisT dehieTesh USThAT 4) [SHH ¥ HH-Q-5HA 3 thisc
31 TTIT SaRT I2AHeT fohT ITT ITaashaAl & Ted fohT &F (NfAe g

al g o EATCThITR I o foIT FATTeRI 330 8] 80 $hiST) + (% 10T JTaRTehdT Blcll &
TS E# =gAdH 18 hiSe dehleus UTaashaAl /) foa ¥ 6 HiSe 3= TqeTeT arT Jreher
fRT aTT UTaTshe B T P g (enfHer

oot Y & AR HRIHHA & T FATcehiar 33l Uered et 8 120 $hise) £ (%108
HTEGIHAT gl & [T sgAdH 27 Hise dehiodes Irashal 1) foasd @ 9 &ise 377
Ta9TeT GaRT 2reRer fohT 7T ITaTshaAr & UTed ot & (anfae g

11. TgadiT iR @eidie $r FerorEr:

feafdegre daTer A3 g 3id (Taeidiv) 3R F=—t 95 &g 3ia (@shde) v amorer
et ufehar & Hm:

11.1 TESHT T B garT fov @l st 7 35 s fr g 95 & 9y aur
o ganT e @3l Sl 7 ured shise & AT &1 3egard S fob disideE) = © (@3 x

Hfa®)

/ XCi

Stgl HI3MMS ith IreTsha &1 hise & d&ar § AR S 1S ith IIeIshA # ©1F gaRT 9red I3

fag &l

11.2 IeidiT & 38 aF @ U BF GaRT IISTHA & GRIa fow Tl it & Tl aaee
# gIod $hiST & AR g, AT doidiv = 5 (@3ng x 4 / £Ci

STEl TH3TS ith AT 1 HiidIv & 3R A3MS 38 AAC # FoT Hisc gl



11.3 dieidiv 3R @idiT 2 eerdea 3ieh aeh quiifehd fohar S|

12. TgoT 3 ANT &Y 0T H1 RDFT: 12,1 TEede T 30T & 3SEIoT:

I hise PEINE I3 3ih sise foig

Frg-I 3 T 8 3X8=24

Frg-1 4 T+ 7 4X7=28

Fra-111 3 Ell 6 3X6=18

FO-1V 3 3 10 3X10=30
AT 8] T ol T hisT
»fee =13 3% =100

39 YR THSHT = 100/13 = 7.69

12.2 dreidiT & fow f=or

AT aaEe-ll aaTeL-ll JAT-IV JATR-V ATV

Hfse:20 $hise:22 Hfse:25 Hise:26 Hfsc:26 Hize:25

THdT:6.9 TESYIT:7.8 | TESYIT:5.6 Tgede:6.0 TESAT:6.3 | THYT:8.0

SH R, T = (20 x 6.9) + (22 x 7.8) + (25 x 5.6) + (26 x 6.0) + (26 x 6.3) +
(25 x 8.0)

= 6.73

144

12.3 grEfhee (I69): 39dad & 3MUR R, Aqsg ¥s, A5 3 AR wEeidiv 3R deide,
rafheeATHET s AT IR e gAfha gfafafa sl e & ucde & gaufdr &
ST &7 ST |

13. FEHA ¥ fFH &1 &7 A1 germ:
13,1 At AfOrat & T 3Met el ST 1 A1 T 81 [aeafdedmera & el § &eT gam
HIeAT ST

(F) Sl B HRHA & AT @R 3maeds wgTdd7 I3 fog T @ e 7 Ao
TR
(@) S BT A HIEHA 8 & ToIT 3T 3iftehcs aferar ggo & FACd

Y HT 81 IR TS/ FSTeNAT TeTeT it 8 SMaRIHA3IT T G g1 FohaT & |



(@ S B 3R FIATA/3ERET 1S H ABIRT W heraR/Serdrs /
ITIRITHAG AT AT 3T TelsTeTeh 3TeROT # QMffer 9rar STl 8
(&) S BTT %75 eI H J9T oIt H [ahel T@ar g1 greriter, fadw aRfEufaat A,
e hr AT TR AT T ANTAT o MUR W FerdTd %15 Teh hr T
SHHP I
13.2  HeftT fq979T o el &S by FABINGT I Tho! &S AT HRIHH 4 fohdll BT &l 17
geT ehell &, Tfe:
(®) % TUH AAE & 3id # [AUTRA PR IaqshAT & FFeTdal 50% Hl IH el
H 3Ah BT ¢l
(@  ag o 3ef o TeushA T e § T HRihA T AV A H Iog I
AT HoTd 61 81 [Tk ToIT 39 A A TR oS & TollhoT Fled hr
ITATT G TS E
(@) 96 FAT TR (T TEe, 3ufEfa, U 3nfe) A AR
3HTaT-370TT wATH 3TATeh HIAT) I AT dehfeTeh (T AAFCT el TRATI3HT
H 3Ahe BT ¢l
13.3.  TAHagTar AR wlem F FGRT qrue (qheT & e F 3T qeEt 3R e
AR & STIATT e FaTed oTel [ohaT STuaT 3R YA gdrereit r odyedr Geelt A&t
T HSTS T YTelel T 3TITH BIaTT|
Uq fAdell & UTele FET e UX HRATHATCHE HILaTs 1 Seal| 3efera arerst s 3uer
QoI afSid & 3R el ol e & @RIt 317 At T ST Y §U I Sl T
HOR ITTRMHATCHS HRATS hT ST | A=l RFASTA, GUET & FefET g
IR 3R eI ATerT & AcTeld 3R SEA LA gram:
141 QT & fafd 3R 7T & T 3R deord & AU gard, SeResdr 3R g sma
AT |
14.2  fA%eTeR 1 gaeht ¢ A1 fohdt Y YR T 31+ cagR o [iaTeh/aheg, 3refeTer of 31aar

& &9 & RO fomam aram gh
143 G{&Tehi, II AR, HeATeheTehd 1311, TI&TeRt, {g GHETTdT a1 favafdeare & forell 3=

31TAHRY AT FEARY A YeTUTT ST HFT AT AT 3o THPT ST

144 ¥ gaeR e 3R afafafet & enfaer giar S adver & e ey w0 & ey &)

145 e & favg & Fafaa fadr off g T Tl I@ar Tas Asd/ad Bld/soagi s
W:«H‘fﬁ?ﬂﬁﬁ%,mﬁﬁﬁﬁ%mmﬁg@yﬂﬂﬁﬂﬁ?@ﬁﬁmywm
91 T fohdlY 3R T 37a1 9677 8leT oh 3iEX 7T 916 A 3TeleY ATHIAT A sTehel el 37dT
FLaT T TATH LT

14.6 I I MMeT-HeT, 3E & 3o GIedehi3il &l deolel 3= RIS $T Heg e a1
38 HAce AT 31R/3720aT GNET 8ol o 31T AT ST 37 Gy a7 fordly sg safga o
QRIS FHLAT|

147 9fAEYOT &1 99 Fraa Rl 31w 3Figar & GofiehioT §EdT / 3] YRecsht # el e
forgar 3R / a1 oeT & R1eT 3T GREThI3iT 3rUaT 31 HHI &I HeTH-HeTel e AT
SHHT TATH T AT &




14.8

14.9
14.10

14.11

14.12

14.13

14.14

14.15

15.

15.1

15.2

3FAIGAR &l HTafed & dgalat fhaY 31 HIT 9T ASAT AT Fheall AT HYAT fA38TH Hr
AT o =T e o et e deeleT|

QRIETT  SIhIT / §3dTel el 3 IT 9VeTT & aiRTeT fohdT 8 aRg &1 arsasT ate|

1S 81 31T $ef-2Yeh TSI HRIGRT TRYE @R fohdT 3rarar gafy qlem3it & daer 7 srefad
TTENeT o &9 H G fohar Irm gi|

AT AT BT TgTT, TET & SRTeT AT 3R TS Hferd et ganr
foad ¥ & Feg 31efieTe & AT H AT ST

g 3refETeh TQeT H i e & SUANET & Y arel Jedeh HH hr RAE foa faehr
&q & gt T F1 ,38d FHST H Fgd & o7 fFawor 3R FeiRd 3Fcar & S,
e IS 81, & T1Y 38 362%T & foIU & qeT =k earT feu ®re # e i |

I 1 3FieaR Tdell # eI |TU=T &1 3UNET T 9T S ) 947+ & 3R 38 )
EEATER kel T HeAT T § f AT et gaRT Repts dr Suelt AR 38 dheg 31efteT
CaRT T EAT&TRd fehdT Sream|

TRIETT H 3T TEET T IUGNRT Id GIT SileT dTel SFAIGAR hT 3T GREART STect Y ol
ST 3R Teh 37e19T 3R Gt STRY ileh 3FHIEaR 1 90aT forwa) & 3rgafa & s
Hehell 81 Fhog; 3refaten Qlal 3T YRedent &1 319l RTE & @2 glvet o=k 1 s |
ORI A 3T ATAT T 3D Flel & T 3TIT-37eT3T ATHAT T GHET 3T FiATT
& 9T AT ST |

AMerr aRwe garT eqAlfed wdsha 8 afe fAae A IRve garr sy e s
g 3R T 37 ey & yayEl ¥ ffed § ar Affs 9Rwe F FuaET @ sreaey 7
TR g oo FHST S|

wmmﬁeré:qﬁvrrsﬁ@gﬁﬁ%aﬁnﬁmé:mgc Aferer aRkwe sramarer aREufaat
# 3R T9meT & egTeT aS 3R Teho! 1S T FABIRRAT R AT & Tedeh ehiehed o ATHA
AT & MR W 3797 [Fdsh I 3R gof HROT T AT & v aeges graensr &
orgt fohdll off JehR T g & T faaR T Thchl B
%ﬁﬁ%r%@m@gﬁﬁ%ﬁmmﬁ%%ﬁ?aﬁé AT HeaT 3&aT § AR a8
A A AA¢T § AT el & A gl Forafd, o ar fhdr Tt & Gehrg-3reget
I AR AT IS HATY B Fellg & dTe AT o Fehll &1 Ferdial r Aoy ifas
glam|







e XV-U

q{laTl 8 WA e

1. faeafacarey & qdemst & yaw & fov AuiRa wox & 3maga fear smoem 3R
T fg=eh @l HfT Tohel & fAHEMETeT / HprTedsl & ALTH § AT S0

2. Affie Tem3it & gawr & v 3aea 99 fod AT TEfad AT & et /
HTATETeT A Yol 3deeh & Y H 3T ® H YAOIT aelT 3T gem:
"% FHIEaR TEF UE HarH TS gaRT S AT 99 F 9edd wA @ T |
St fF Tarar § @ 3aa ofem F wdw & v AuiRe ofer st & oo 3t

qeT e g3 3FAIGarT FT waer fere doen, ST 3aea uF faffies adremmait
e Hafad faemer & fasTemeaey /| HhATCALT & ACIA ¥ Ut §U A v A
3FACART A oo P H HEAA FHRETETET FLEM TAS TERAd fAEmET &
fasmmeeT/aeaTeeT 3FAGaR T FAY R o F Ugd TE A Fm fh
3FAGaR anT farafae@rery & sreaeer A AuiRa i@ careas & 3ufeafa gt
1 g 3R 3gyr gEfa gdiem # afAe g & v aT §1 v 3FAear o g
# ifAd gl & Haw H S 3ufRAfa smavas O 1 @ FET AT i gawr e 7@
feam Srwem Tur 38 wdeT e & 9e 3uieUfd faeRer AR @y avEt & ary A
fear Stoam|

W Iie fonedr off fasg & grifaes odien Rcuria 9dem @ ggel AT & Sl §
ar gg gdiem ge & v 3maeas 8T gem & o 3FHicar & 3wy & Ue
TafAT ToTsd & A § & 9 H YaU Rhe Hl, 38 g T cAIdgIRe 8T
& fou @ W@ IFACaRt & A 9 Ud F) Jod Far FefOT faeEr &
fasemegeT/ahraTegs Sl AT Hehcl § O I TINWNT & FIAT ¢ T oM Y &l
Thd & OTd ug o & glem # afdd @ i SEerr g1 W 3FHEaR
SATAEIRe TRET & HfAdH &7 @ AMAA 87 Feohd & S SR Traftieh a1 & qaemer
YT & dgd 99 feehe IR fhar Swam|

3. () w3t A waw & AU e WU B & @y g dd A s
(i) S 3FANCAR AN AT T FROT A Toig T A& F AT A & o &
& HFC H g 3796l B T A9 I ST Bl FI haR w6l g W] $6 TG &
Teh SFHAIGAR Y 3Tl I GU&T H 3 Yoo T & 91 AT gt gAfay
&Y ST Fehd|




. () 3R s 2 # ARd urauEt & 3tha oliem & fov 9% 3FAicar & S
3T Qe # YA & fav fIeafdedrey garr TR fhar a—r § ueh wawr RRee
e 3Fcar &1 a1 3R yaer & fow 38 dur Ao Fex >r e |

(i) fehe wefd THor & HwETETL/AHENETET & UrE AT ST AT 98 34
3FHIGAR & LR Ut el & §1G 3FAIGAR &l fehe ¢am|

. 0 3Fficar A et gl A arffer gt gl far Smeen 3pR gy gdem yaer feee
THRY TSR AT UA Hel H I HDPRT HT HJSC Al H {6 a8 T 3T q77 &
37eT EQA H A, H fawer @ar Bl

. e AN ARHRT A alam # fAd [T IFAGIR @ Ygad & 3¢5eT & v
Teh AT BEAER oA & AP gt

. Taeafaearery wdetm # A gled T HeTATT T8 & Ug AT GUET & SR add
ol ST Fehcl & afe perafd &1 17 &, 3FIcaR &1 fAsha= e g

. frer ot faafdcarer & wliem & v Ueh IFdlgar & fhel o @d
farafacarerd & H15 441 SR § A1 3UR A1 § I 38F Feot # HA N o,
3UHIOT, AT 3T Gufa faeafdcarey & H@efd a1 tadiel  uauHey /& s fhe 3R
S dlerel & a1 35 9F 1§ A A faer @ar g, ar Ferafd a1 3edigar
& waer fedhe &1 Uk A1 3iftehd, I1, i gaer fedhe ggel @ & SIRY fohar arr & aer
& A F AT, 4 1 I I b, P el B

. P, §H R H ST & dle T g R T 98 3T G673, th H A Th

3FAIGAR & HTAH IROTHA & GhRIT & Jd 30 g & 3FAIGAN &l GIodshd &l

A I 3HY OO faRafdcarer qlem A afAe g 1 Heaaf@d YR

AT & TRl & AT A AT Fo Ik HAld H T & A IRUTH F g &

IR Al & 3 INUMH GG X FohdT o

(i) 3FlcaR ITeTshd H UAU & v 39T o1, AfeheT ey & waer & fear amm,
a1

(i)  3FACIR 3URRATT HT FT & FROT WaT & F v 3Ty o1, AfheT Fo
AT I FS I IR HROT F THT el & ToIw rgafer & a1$ o, ar

(i)  3uTeAfa RFE 3FEec & v [AEafa FEs FROT 3Fdgar oliem & enfad
g AT AT arEdd H 3T A 911 141 A7

(iv) 37 & H P AU I8 $ ST 3FHIGAR & IRUMHA HI IGg el & folv
ESRCADI

(v) TR off 37 3R 99 W 3eAicar 9em 7 A9 T 9 ST gl




Ut foh Tl IS FRAS Felald GaRT FERT 3FHCIR I 39T T8T @A
JAT FRUT Fd3T AfeT & 911 AT FET A1feT 3R 3 39 R T FRAS
%1 gfSe & o AeTfOreh aRve @ ghad fear smeam|

10. 3ifafaes, |@ffer AR earcen, oAt & gauet & e Td ge, Teme Jmafed

I ¥ gefag ArFe FEd wler gfAafaat, 3 ik aRomar & grofieon, ofier
aRUTAT T Y & ST T ok, I AT MY, TRET BT FA@T S A A,
e & v 3R ofer @Fere & [der gur refieen & sdeg afad gl

11.-16. AT

17. 3ufeufa

(i)

(ii)

Rl oY TR UToTshe # TS 1T fhdl Y AT W A dod & v
AT AgT g A doh [ 38 feafacared A e & SN s AT Ud
v & careaaEgfaal 3R dfacwdr & 75% 3ufeafa @7 &ar g

F) TAEE. F aF RNERT F 607 o & WAL F UTh TeET H & A
WA fhar I § AT ANIRE FIET & HH N T P YE WA & AU
wfdfergerd fohar arm &; ar

) TSET QAT Iiotell & AHIhe fohar STem § 3R deftd fqermameger & egates
& @y A ardeifas Hd & fav gfdfged fhar amr §; ar

) YregshA IfArAfadt (HT) & AT & T F Toll H A9 ol & T g3 fmar
ST & ar

u) faRafacare garr 3mafaa faeafdcarey gex favafdcarey # oofede &
faeataegrerd @1 gfafaf®ica, ar v o @ faeafdearery && gq mAfsid ifer
e & foT gar Ser ar v oF S TS Yol AgrEl garT 3RS ISé
e # gRIon Tsw & dflaflAfc sar § a1 ve o adsdm "y
URTSUAY SaRT ARSI AW Toidie H HARA &1 Sidfafted &ar § ar
Teh B S AW Jieiieh HATT GanT o HefA TSR earT At
TSE IT ARSI TR g IMATIAT 3Nl A faeg gar YAlRTSgHsS Well/ A
$RA 1 gfafafca war gl

3) 3R faeafdearery a1 Aglcda & favafdereoy &1 yfdfftcd #e & fou
TGS §; AT




(iii)

(iv)

(vi)

(vii)

(viii)

) U B 58 AI-GAT W e @1 # GiRIGT0T @ ST ofelr 37TaR3sh § AT
HR-aeafdcarey & Wd I AR, FNSsar a1 aAfos 7 RIS &
HIET ol g favafdegrerd cart $mr ot & fav aifAd ar 3o favafaezrerat ar
3T 3 3eR¥ & AT 3regel gann Afed favafdeareal & 3mAfSid 57 e
& 3 AAARTT F ART o HGTH

W OF & AEE e fY FA HEar v, faafdearem # 3R
A &1 3Ef® & GRE Jdh FATR Ydh v & v sgrear 3nfe
HEl, AT & UIGTHHA & 36aed ¥ IANed odl & IER EefUd
feTaTeTeT CART ST A 58 3T g 3UTYd FHAST SATUm|

ferameTeT @Rt T o garT RAfRCAT FATT 97 9Fdd A F YR R TR
fohar ST whaT 8 o ol rETUReT AR AT TR T F AR g =T Aar A
U gieal & 38 U ARTd 3afr & fow Famst 7 omer ot & et S femr
maﬁrtm?rﬁw?r'g’tr?mqiud'ngc&HMldWﬁ@fW?ﬁW%
TSI & foIT 98T @M1 SeeT 31K 9 A & AeIdr & IUR 9T T H|
faemall 1 g 7 B 3o ol i suRAT B T g R ge Afed
s AR faewafcaem & deume W weRld &Wr 3R T ®9 #
A A Fehd/SEdiad/meld e 3mAfed favg ar 3R dear 93s o
CaRT T feran fE@rem |

fqommer 1 P F AT a3 3R JgaEe W AAT & I’AT TF 6 Fem3t &
AT gl & gig fedAl & 3 39 gde o $r dfan sufeafa Rufa &
T WM ur & & a1g A, [aHmEmeger # 3desd R IWied 39Es-(i) &
J6d aTEATe # AR 78 R & T & for [fcse 3mar w3tk yafas
SEAAST & HY FEIT X Fohell ¢| FURT FAT & 3T T @l @ et
W fUR Y faAmmeeT cart wiel oA o A gl & % gl & w4
FA dieT T ggel IerT fohar e

IR W (jii) F AR IEAA HT AT o el @1 oy fohar o aAmewel o
AN Fhel/TEI ATV T el HEAT & 1/3 § 3R g1 M|

T MEIer 3R S8 Alfed Jraehrer YTl fonam Sirar § & A 7 faeafaearera
H HEIIT & 38 UIGTHA & AU Joded A # gds fawg & feu v
SATEAT T Fel HEIT I VAT H 37 Al i [N w167 Seam|

s ATHd, TE A6l Fg Thdl [ 38 Fardd aRIF el Ta Agel & @
frar § S de 3uRyfa 3R 3m7 odf & SR & 37aTRdr & Ircar, TFHETeTaT




gaRT IAod faf@d o #Aif@s a1 3e faos @ 3mafoa e & 3R o
CaNT TSl Yede FX HSe g fhar gl fhdm S Hehar g fasemeder et
3T gHST U ©1F o 3T F8T H W / Adl W@ ThdT ¢ o gH 37eqIqT X @l
g, a1 faeafdegrera e # AMAA gled AT 78T g & v &1 3gAfa, ad a8
3Fd AT AT AT & 91T AT 3T Yeeled HdlVoleldh sTal AT SHT T AT &l
AT @ ¢l TAHEMETET & 9H T ©F Sl IdEel & daee Ut A
eraa 3fFafAa § & A & gere fr afed ge, I1 I« B 3 e F Th
ST AT & SHROT IR IUTEATT & T S G FAET T Hebell B

gert o fondll A A uregsA S e He garr waifod & 3a% fov sufufa
[ Geftrd fAshry garT Sy feem -fAdet & 3eqar oy g

sAle:-3TEATA T Wus-17 Afaieh a¥ 2015-16 & ] gram|




TEATSA-XVI

Ax&er #1 Aregd 3 ane
(Feg faeafdeare 3ffaT#, 2009 1 9RT 28 (1) (&) (S & dgd)

feafaczrey & fAAwfsRt 7 v @l T, femer 3 el 7 @l greTHAT & oy
& fader @ AredH Y 3R S g 3ruare e AR B st A regge/egHu &
ATHAT T BSHT|



FEATEA-XVII
(@fafer 15(5) ¥ west #)

AT Y AT AT, HRT EEFR F 99 §E&AT F42-46/2009Desk(V) R=TiE 10 [ 2010 &
FIER Foregat F fafta afFaal F q@arr ot & Puor & g&fea @

freafacarers & ura rAfaf@d whar g, Fgpat &t fGu aw fRermett & a9 3o a & 3mer _AfEa
g

# | TR fasmmar
1. qedl, GATEROT UG JARET HETAT Thol qATEROT JreTT faser
CCICEEEIC
gedY-faare fasmT

§-cTehilehl JTAGTTIhT TareTrar
Rt ARt v s-gaen e femer

2. SiaeT fa=ire Ther groft faarer fasmer

Sig-gEr faeeT fasmT

Sta WigAfdhr g 3morfass faemer
gereqfa faamer faemer
3MTefaifrehr fasmar

geAfaAeT e

fawmoy fararer fasmar
gaeafa e fasmer

3. #ifrer 3R O faae et Tater HifadT fasmeT
aTfora fasmer

HishdTcAeh TTatr=T e
sitfaehr faermar

qifeadT FamT

4. HegeX AT Td G HleAfah Thol HegeY =l Ta e Seierehr faemer

qEThTerd Ud =T faaareT e

5. sfFAiTydr 3R e Fper SolFeioard faeTmT

6. Rfhcar fa=e e

7. F AR @ G (PN IR | F rdemer s

FY AR fasmar
A Tt Tt e R T S ST
3cATeT TaHmET
Fdeh-1aeel Ud Feiedid AdMared faamer




HHAR HeZifarhr fasmar

AT [T Thel

e [T s
GRS HledrehT e

Sell, Aldhr AR FATSS e el

3remET feTer

fremremET fasmeT
gfagrd U Qrced fasmmr

IRIRE AT va W faaeT fasmer
Toteiifa ameT s

AT fasmeT

deh gemae faemeT

AT faameT

Afgem 3vgaa v oo faemer

10.

HIYT, 1T aaTTet, EEhia AR e &ho

digy 3reage faser

JolellcHs Wiy Ud 3fefdie 3eggel fasimar
3AS va fagel e fasmer
FARCEEIGIL I CINEEIC)

g eage AT

ECEEIC

11.

3Talad 3ETa+ Thel

12.

fafer, emaer, aveh Nfa 3R geersT Fpel

CHEIC AL
ICICRECEIC
UeY 7CIIA TAHTAT
AT reager faemT

13.

TARIRCT, STl TR 3R AfSAT Fhor

gFhIRar, AT v FAgaIR FHTeT

fU a0 Thel TUT 71k W Seodfld fawyr 3ifde € 81 el &1 Ol & Y& fawar smwam|




TSI - XV
fraret 3t 3oy YO Torw & wfafea svw FeaRal o fGgfFa & a@e st aaqw
[reara faeafacarer s, 2009 Hr 9RT 28 (1) (0) TWiARr 23(2) F ATY U]

(1) faeataererd & Rietht 3R 3=g AeA0S T & HATar g HAARAT H YT T, & AR
W AR A 3R 5§ e F T AT S HR WEHR @Rl §AT-HAT JfegRd dr

Sirefy & qa'ﬁegd I ST

(2) faeatacarer # fafdies wail W ogfdd & fav 3¢, Qegar 3R &t & als Tgr fow
fefRoTaR gt ar oot widf st F e fre s oaw €

(3) 3T HAURAT T ddel HRA THR /ST garT FAF-gAT ) FeiRa frar sweem)



ITEATSA-XX

dferr aRwe i doo 31 a9, 2014 1 AT FRIGAT GRS H do5 15 ®EW, 2014 &
CaRT HRATETT 3eTATTE)

(hrr Rreafiearer H#fATH-2000 9 GRE 29 & arr @z 28(1) (0) T2
et TARIE
&efid FARIE 3T Yald e & 368 ¥ Foluuld garr aF §#7 Ta Ay & 3mafea
fehar Sreem|
faery davia gARE

T Oy EaTd TARIE FT ARSI Aldg 3l Yald del o 366ed HRISNT IRkug &
carT AERa @A77 v fafd 1 37 Ul g 9av gfshar & 3efar faQy aRfeufaat
# efiOreh aRVe & HefAleT W R SreaT|

&reTid FARIE favafaeamery & sRwe e & FAde a=em|
3T Yerel el 8 AT aficd FHARIE T IEF&TAT Holaafd Fam|
Fenfagfa B IuiRAfd d Fodfad gag vd Ay [uiRa wm|

el

LN

&efid TARIE & AU grfieh @raftieh TRl 1 3o & Hor@iad HH & HH TR Hod©
¥ A HT g 6T Sam|

Tt PRI T & A EEIT ARG H HIATC Sflel aTell HRIhA T Tishar &1 fqaxor
gl

3ifae eTid TARE & 91 e I T dTer 37eref 57 Setid TARE H AT o & faw
QT gem|

ey Teh a¥ EreTicd FARIG w161 I & A H Holdicl Thol IAMAAT T UM §J ATTehd
TdeT Sl H HeTH gl qUT AR osh e e W 3T gerel & Siee|

3TdGe

Teh el Y T FARIE H UMY ol g FUT PR &l AT 3Hdeed aF FHT F
ugd fAEiRd ek & AT STAT AT BT




St 3l retid WARIE A 39RPud AgT & 9T 3okl 3 g 3Afa Femadfd garT &
STEal T 3urfer gdieT fordaeh garT Ui 3mdest T o 9od gl W el @ See|

Aeh
o]

AT ARG AT 36aRd 7 30T yeel aal & fv o feafdearery ganr PR &
ST

HAIE 33U

AWe Ui defid FANE/MAAY defid FANE & AfFded ®7 a1 3eUiedfd & vae &
STTafY|

&efid FARIE H AG 3UMY g ST &l Fordfad AT 3aehr gl geqd swem o st
YeTeT T STl gl

et i favafdeare qarn HuiRa F&fed 3ufer g a3 &1 715 Aeifore drmen(an3+1)
UEeAeT g TRET ot reref r faRafdegrery carn UiRa deftd 3wy gq a@ & a1
eI ANAH(EMIT) Tgat e 3y oY &y g =7t &r seety

reIfores Oremes
&reTid AR & fau deIftre aremes et ger i gel:

(F) FenTaaf §g: MET Fen T H Rew o 9w (TS 3) F WY FHA ¥ AAER
dUT MR STeV vd favafdeared #1 gdier gl Femoafa @1 adt ¢t @ &
faftfa, oot Rew gl aewer ik AR ds ameh gl

(@) Pordfed &: Ehe W H o Nk oF (AlsS 2°) & AT AHA F AelhR T>T
MehR ST U faeafdegrerd 1 Y faeg| Feufa # adt ¢t e gva fafda,
Tft Riew goredl aewa 3 AR ds arel gl

(1) TH Fordfad g Gl W7 1 loeh s o (Alsis 147) & AT FHA I INAHR
T MR ST v favafdezrery &1 gdiw Reg| @87 Ferafa HT adt ¢ @t g
faftfa, oot Rew gl aewer ik AR d3 areh g

(&) HE&g A S T AT [Fosh qiemen oF (A 37) & Y qHA F TNABR AT
MR ST Td favafdearer &1 gl Reg| adft ¢ff e v A gaaed aesa
arell gt




() FoafAa: dIET ST T A fodh G oF (Al 17) & Ty AHA & AR U
MR dTe Ud faeafdedrerd &1 ucier feg| et off @t gva fafda, 3+t Rew

gAgd! e arell gl
(@) gdieTr e gY W7 A How diene o (TEE 17) % Iy @ ¥ MR Jur
IMeThR ST Td faeafdearer 1 Y Rieg| Fenfaafa #r ad ¢ff TF gva Afda,

Tl few goredl acwer arelt gl

(@) RffeT THel & FFE-3UTET: O T B fow arees o (dis 17) & @Y wee
8 IMNehR TUT MR ST9¢ Td favafdegred &1 i fegl adft qft @ &
fafdta, gt Rew goredr aewar arelt gif

(<7) ReafacEmes & NRFH wewTr ¥ e @1 A Foh e aF (diss 17) & @y
AHA § MR TAT MR FTeu v eafdgares &1 ghe Rieg| Fenfarafa
It it W &vd Afda, get e el dedha arelr gef|

AR &

(S7) Sell, ATATI! TUT HHATSTH [aeT Thol, #TNT, $TWT f=1leT, TEPia va favrad &,
UARINCT, STAEIR Td AfSAT qor fafe, amge, o fifd Td geus # e’ 8q
Plel 7 T e Geeh TAT g5 ATel W7 1 Flell qefedt & a2

(31) #Hifcrehr e IO faetrel Tehol, HFcge TaiTel T Faelr FeAaThr Fhel, Seliferaiier
T WA Thel, ollael IETTA Tohel AT TR AT Tho! H TR &
Frel T HT ek Mk TAT §5-FoAed T @1 FHlell qefedt & A

(€) 87, IATERUT TUT HANET AT Thol, HiY TUT I AT Thod, FAfhear fa=ier va
Shael faaTeT Thol H TEATARRR & ol WﬁWﬁ%ﬁW?—W@TﬁW
gefeal & Iy

TH. e

(&) hell, ATATIRI TUT HIHATSH a2 Thol, #TWT, #TWT fa=ilel, TEpid va favrad &,
JFRIRCT, SAHaR Td Mf3ar qur afdy, arae, o AHfa va gaus & a1 &g Fre
T 1 e Ao AT g8 el W B e gefedt & @y

() #fifcrehr va arfoifera Tty Tohet, Focgex faetler T e Hied e Fohet, Soltfaraiar
Td eI Thet, Tliae AT Thol TUT WA AT Tho! H TA. BT & Frel
1 T e dIee TT g8-SiA-AT 31 Y drel gefeat & @




(@) 87, TATERUT TUT HANET AT Thol, HiY TUT I T Thod, FAfhear =T va
ohael T3l Tohel # TH.MBer 8 Frel T &I low dImh T ?—RW#W
gefeal & I

CIAYCE P

(OT) T, HATATIRT TUT HATSTR A Thol, AW, 9T &A1, FERfT Ta FaTE Fhef,
THHIRAT, SAEaR Td HfSAr aur AfYy, earge, e Aifd va geus & qeadt g &
@1 AT e Wi AGEA Sl & Y AR T3 W AgEA o5 JAT §5- F T H
A gefeal & ary|

() fifehr Ta oo faee Tohet, Focger e aur gaar Siedifer Fho, W
=TT Tt & AT=E. & & T AT eeh qIMTeh STl Silell o A1 3R STo3it W) el
§5 dUT g3- F TN R A qefedt & Ayl

() 87, TATEROT TqUT HARET HETYST Tho!, HY AU T HAAA(HN MR e
Tehol, TR =11l T Siiaet faeiel Tho! & ULUWS). @ & T T o e el
el & A 3 SP3T R lelm 85 TAT §5- F WA shel gefedt & ary|

(@) gonfraRer va die@fiehl Thol TUT 3MMolldel AT The! H NTAS. g I T A
e demes STl STTely & H1 3 SISt W A d5 FAT §3- F W7y dareh gefedt
& Y|

(&) TAfheaT fasreT Tohol & LTS & 3 W1 1 o dieme gl el & @1y 3R aref3it
W 3 T g3 F W1 Hr g8 wefedt & Ayl

SreTid AR Hr gfshar

(eh) EN&TT TARTE & 33aeft 39eh Heftrd 3urfer o & forw Fenfoafay a1 3=y squieafa
A ol & THA G G| T EqTA Thol T Thrg-31eget 3ardf il
EATCThITR/TH. e, /A TEET. & TEd hYan| Folarad a7 Ul F Felafd @Ry
59 F & fau aiffAd caidd 3paridal & Jdd S| Ueh aUl WERR g AT
HordTad I AU H 0 3eeT g ANAT hfhd SaRT 9 STdar|

(@) 3T TUT JAOT 9 efid FARE TeA gl & dle Fordfd garm eiRa fafr &
faafa & suah)

(1) Fpermerafd, Heg A, Feufd, T Fould, afe S 37, Feafaa, e FGT==H,
T 3rferenrdY, Tepell & Hehra-3reet, favafaearery & TitsRY #eea favafaezmery garr
3o1eh forT iR aemes ggeien|




(@) Fomeald, F&g AR, Fodld, A Hodld, A HS 37, Forgraa, qlel o=,
o 3Ry, Tholl & HhE-37e7eT, faeaidedrord & UIaRl Hedd FFHel Hal H
fetRa Fag R ggaer @ et A & Qarid gler B RE e
qieTr fAgTe (Hgcaa &d)

TR Heed
EENIEES
HehT-3TET6T
FRISNT IRYE
GO

IEEREIBEDL

S

Heafd
Forrerafe
fafase wfaf
aeg Jfafy

(S) ATHTITAT YE BT SN&TTcT Elol I T &l |

() ST QAT SraTid glel | T e ar 31aredf qur g W3 gl Ju1 a9 d& @3
TG I b AT & T TEET 379eiT TATH IFGOT =TT X o d|

(@) Fenfauta, e AR, Hodfd, T Hodfd, I S 37, Fodtd, el @,
o RN, Tl & FHg-3res, faeafdeare & iRy geea 30% v 3miEd
TIA I SS9

(ST) ForgTea Fenterafa o1 3 quiedia # Fould & Selid ARG Y& A AT
AT

(57 Fenfaafd a1 3R HqURATT &F Feufd &afid TARE YE FA B YOI FH3M|

(57) Forafdl o TRTT #7741 RUIE FEqT |

(€) Fordfel T shgam, ‘eI 1 GEIT Thar 0|

(&) TR ool aTel 31TTIAT I HTT Toho! T HhI-3TETET FEA HM|

SIS 3T3ATAT T TE T ENSUT gel o 98 3= He @ @sT g S|

(3) Sh&f /AAGT"... Forald Fled ........., AATT S F 39 FTHA . IFACART e
151 2 B L - @rmﬁfrésmwmmﬁvﬁwﬁmmé%ﬁ
3T &I &%e & TR fRaT S wehdm &1 "



(@) Feafd 3T Asal & WY IFACaRl F 3T A g THPR AT &
gRATOT g1y faeaidedrerd & Foafd & §7 & Az A AT "afFaat & mur o, #
k31 1o 2) S T UMY et Far § aur # mefiele aar € o 3w Staer
el Ud AT ol |"

(0T) d9 AT 3FAIGIR 9o Hie FZUT |

() Foraa A1 IURATT H 38 3682 ¢ ARG AP Feodid F I HWW 6
et it egufeAfa & 3aer 3Ol v el & IgAfa & |
Fordfcd Sfl, 3=g A & favarg o S St & I YT 9T H T 3Ty
Ieteh! IR 7 et Fel &1 JegAfd & Sl g1 # grdar wiar g 6 3¢ defad
39T YeTed $r JAT0|

(@) A9 Forafd 5o Asal & Ty 3FAeaRT F 3UY &t ] TNRR FICAT &
gRATUT Sl faRafdearery & Fodfd & &7 A A # AR afFadi & R w, &
IAUREYd Ieanfdat A G IR der FT gl

(@) 9 e ATUSRY HFATILT T FaOT Ugeh & TEdd M S AET AR a1 307
A ehfed St Hordfd GaRT 38 HR & v AfAT § @Ry fer siwam|

(&) ST ZIRT YEHIHAY
&raticr aTvoT Y derd ganT e Sea|

(=) STor et 31T AT UMD, Teeh TUT GEPR T S Feoh g1 o Fergad Femaafd
I 3ofehl IUREYTT &F FoUTd @ A HTO/EdlE AT TUT & S HATC
T o I T
SO A1 3R IFURUTT H Foufa delld TARIE TATCA H ENTOT |

(&) ST M|

(T) MTET 3T Ik & e glel A S1gT ST S 3ieT 318 A JUr Tdesh 3R geish
g3 &l

3rAleant & fow A
3R TR AeffOren dienes & ()9 gl

v Redel (@)dr cgaeyr §efid HARNE drdl el a1 Ggel &1 ST Fehehl § Toresd 3urfer



arer 3FAEaR Higg gl a1fev| 3FHIgaR o Nede & 3uReyd w87 &1 &afid FARE
AT AT foram ST T HF T &





