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gRIT t  :—

3|til|^| — 1

g lo R fe  gft ftgT gft g R d fe lg i .  f t f t tH  ftfe  # f  cT8TT 3Tftg7R t f t  ggirft

[arfSiPMH g>t etrt 32 ( 1 )  (a ir r ) ; ftftftr 2 ( 5 )  ( i i i ) ]

^C H

1. ejcn: Rl̂ e|fc|ejieii| 3FJgR 1 ■e-Tl ■> 1 /  cfjsTlij g W R  gRT W I - W I  t r  3?ft?jggFpTR I
2. w n f  Tjcf 3RJ RrT ^  f e w  geft ft afefefg: ftftg  W P R  gRT W h W I  *R 3Tft*jftg |
3. cjjcHMfcl ftg T O R  gRT W - W I  *R ftgffftr gftf gg 3Fg ftgft ftcT M  ft ggigR feft |
4. egRgft fergfelTeTg gRT W I - W  g? 3Tgfttftg 3Iggim gRT ftgTgcT ft ggigR feft I
5. efeelMfcl 3Tgft Sfe 3Igft gfftgR ft W T g f  ft ftggftUTRg gRT 3^ft)ftd ftgft aRgcTTcT/gfftg feg ft f t #  

3Ttftlftt/ftgft gift ft ftlTgftg \3ggR ft fetg f tg  gg &Rr gft g f t jf t  ft gcpgR jftft |
6. ^cfecT, sfer  ftgT 3Tgft eft gRlfft ggi ggg g  3?gft gftgR f t  MRRgf f t  ijg  ggg  ft gfetegeT clgi 31|cl|J|Hd 

t g  gRT geft, w n f t  g^ g f t j f t  ft  ggrgw f t f t / f t f t  i
7. ej^qRl, gR ftrft gftgg gRT ftgfftg gg ft gR T geft gft gRT g ift  ft ggigR ftft I

3jgg>m

I J g f t  :O x

1. g». g loR f e  3Tgft gil4eblcH f t  g g i  eflcrkR g f t  f t  30 f f t  g ft T |ft 2 |d P g i  f t  S f r g R  # f t  I g g  Tggftt g i f t
e ft 15 f e f t  g i t  g t  S feg lfeg i f f t f t f  f t  g R g f t  cTSTT u jd lf t  f t  g g f t  iff f e g  3 tff tg  WT f t  'd g f t  ^ n f t  ft gR T  
f t  g rrg f tti

gfe giomld 3 ft eft f t  ftftjg giftgR  ggR  gT cgR g if t  f  f t  ftgT ^ftai f t  g ftg i gTg f t  fe g  2  Yl

fe r  f t  arggTcT ft T |gft gRT f t f t i
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3Fjqiftq> 3Tcrî r 4>t 4Hlfcl 44 ĉ cHURi 4> 44T?t 3  4RT SFF t̂ 44 ^  Sjefcllfficfr ajcrRr 4t fcF?
j * *■ "y: £ °

'^ itm w ^ si.-er? if %  3e r Rjf Tge^t 44 cgcwtF 300 f^r 4ft 3 # 4 k r  # et 4>t 4T4 f  4>>ri 

• ; . F. cgel'-tfcl, 3Fp[ q>|qfeiq 3  4>l4'4K Tjt Ff^ ^  4T4 4p? PFff cfr 4<Jlq>l4 "RFPjof 3fc|cfj|y| c|FF 'gFcTFT c£

,:>i f4>«J4 . FFtj/ sfrtl 1 444f T4 Ffr ^  4R 4 if 44F? ft) 300 f t f t  4)f 44) SjftFFFF 4 4)414)^ 1 FfR 

Fftd, FPTT |

T̂. cg<?1Hfel 3FFft #11 ^  Urt)4) 4#  4)t 'HHlftl 44 20 ftF  4)t 3FftFF E$F t̂ f t  F4RT4 FlNt I ftllftoHI 

4FFT 441 44fF  4)4 t̂ 44 3Ff ftlF  4 |Fft qftqRtd (444jftg efft) f t  44T 3  cRff 3TT 4FFft t ,  44Ft

%  ?4T F4F 4f 'hHlclRa TgF t̂ 44 FTTF FFft 44 f t f f t  3Ft-ftFF TgFft 444  3pf-ftFT IJFft f t  F ft 

FTcft vTT4ftl

■ff. <gelHfcl 3Fpft 4T4 4 t  4)t SFfft f t  ft4FT ftlfftcJTT 4T 3F4 STFTR 44 3?ftr44T4 cftF Fttft 4)t 

3ftaPiq)-»c<£l f t  F474T4 FlPt I

2. 3T44 4)c1Mpl 3T4et 4T4 ft (clVJ Pl^4d ft) 4 vriici t? eft fjft Hr4cf> 4T4 ft foFJ 3M^qa 3FfftT 4?T wc41 SFrFT ft 

’ '* ' *» Ftft 1

3. M '  tfF^t ftt 3Ffftr f t  ft4FT, <gcl4ftr Fftt ftlF, FH^F 3f[4 FF4 FFT f t  FTTft 4 ft ftFtftf ftt 4jfft413ff ft  

'F4RR Ff^ri •

4. ft4  FT M  ^4)14 ft  fcflcT 4?, 4ll<J\4pl4) ^4T 4T 'Hl^Plcb ^  f^crffelcFI 4?t s k  ^  yfclRrgRd ^

4FF4 f t  ĉFTfcT SRpRerfcT M  3FrRr 4̂ 1 F^€t 4^ (4>l4>idJ 4T4T WPTHT I

5. «TFT R?qfc|^lci4 44 4?lt 4?44I^t <gciqfcl 4 4  4? Plyqd %4T WRTT/ufFfT t ,  '3^’ tgciqfa 44  44 Piyqn Ft^

^  ^  314^ ^  ^  4RT 4ftt ^  ^344t4 ^  4(t 3tf4fcT FPft I 5 #  44F 4jcH4fri 4 4  44 3ft4

314^ f4T^ 44  44 f4 : q?l4y6ul 4>4  ̂ 4?t R«m(cI 4F 3im4 <gi4 4RT wc41 4T44I 44  44  Ml4 ^  F4RT4

# r / # f r  I

6. 3fPt, 44T f^4ft ^  TtfcRrRrRr Tf 3m4T4 454^ 4ft STfFfrr t t  44 4T4nft t  fvT4FFT 4F 4T444 t  sft4 fcfWItWTcFT

^4t cuflTcf (cb44l̂ t) ^  4f^2l Rrfgf ^  454ft 44 ^  3T4FRT 4^4T ftl4T 44 ^  4F ĉT4frT 4 4  44

Rrg4vT Ft4 ^  t̂4> 44> 454FT/4i4tt 4FT/4tt f t  I

7. 4f^ %4tt 3F4 4T4«4 4  44444 SjRtPiyRkl 44 tfdMRt Plyqtl FtFT t  Ft 4F ^cFtfrT 4 4  44 Rf^4F Ft4

4  Tj4 4T484 ^  uRtPl^f^t ^  RFFTf ^  3If4IT4 4 ft  4 cR, 4 c4, W'fe'eq'l 3ft4 ^F^t ^  4rFT F̂T F474T4 

Ft4T/Ft4t fvT4i44 4F ^cFlfct ^  4)4 4  PiyqF Ft4 4t 4F^ aiT/4t 3ft4 F4 F4) 4FT F4> 4F ?4T 44  44 

tjKullPl'4)[4 (feFH) 47IFT Ft | fwT4T 4T48IT 44 4F 48Tr4t 4)4ft4  t  F 4 #  R[44Tf4TT4 f4?4f4^TcT4 ^F^t ^  

4cR 4f4R  Prf4, 4?FT 4t 3m4T4 44 f4FFT 4^4T I 

4jf4m4

1. <̂ <HMfcT fc|tc|R^llcH4 FT4T STfFtf^F f^4 4 4  44^44 ^  448T 4T4t, Rvflcfl, 3?t4 f4:4Jc47 '^4tf^4F 344T4T 44

F4RT4 FtFT/Ft'ft I 3̂4F̂  pFTM ^  4^414 4?t f̂ RFfctUTcFT 4I4T 4ft vFTT̂ ft I

2. tgcIMfcT Pf:̂ J,c4) 4f444^t 444 4)t ^fc|4T 44 F4>4R Ft4T I 4F 314^ PFTT4T 44 FtFIfcT qfld 3?f4 PT:4Jc<F

MtqfFr (^F<Tli) 3ft4 sn t .w ^ t. ^  4irsi) 4Frr 44 ’ft F4RT4 f Ift i

3. 7get4frT 7̂  pFU4T 44 F45 44TtF4T 3ft4 4t F44TRl4t ■gff Fttt I 

3|RT4jK 3lt4 44?f

^FFtfcT R w R aid F 44 f^s4 44^44^1 44  ^tRFF 4f7F t  sft4 3F4 ^  3Jp|R4F F4t^ Sff^FFK 3ff4 44tc4 Pl*Fp|Rga

f :
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1. arRtkm, k k R k f, arsgkkf T?cf y|c|EJIdf m  ^  7RI k  Hlic|cil4H ^PlR ^d m  k lT  |

2. kkt I> k  k « k t  3FFf 3TkcF>R ^W e R icT, Wf>RIIEq«r, fklFTTEqST afk 3T^T <+>|i|Te|iff gk UoMliflRiict gRIT,

afk R H lk  kg^f IFToff k  W R  I g  fkgkf g> 3flETR *R W T  gRIT i k T  I

3. ii?  'yRRgd gRU f% stc u g k  gf for? arwFft i k  g> ^ ift aff? tgekf gk k ijk  an k  k k  kkt r̂Ff̂ r

'HHMd: ct,|4chl'fl gRgg gt IR T fc|x|K|4 T̂T k k  vgR |

4. 'd'ctJî iHTsjf, fkiFTTKTsk, fkkargk, i r u r  w g iE g s r  g i  uidm<k anfk gk RiyRdii gR iT i crank

'Hh^ mRi gk PiyRd arRrRm afk aregkkf g> m ]  gf 3fjftr gk ht RT̂ cfr 1 1

5. g?rofk gk k R k  kt O Tk gik  g> k k  R k k  i t  cpkrnpcr ^  wT̂ r srfkgrR # n  k t  R F k  gfcrolk k t tot

k arfkfkgg gr kfkRrkf gT arajv&ff g> ariki>Kickd it  afk gT kw gk| fkkg kt RkciRsyidi g> 

TTcffedH tier k it  ft i n  itif nick k  fkkg gt yrfcfcrtcFT g> fkrg Rfsffirar arfkgik k  tjj? ggkt t  

afk am  n k i  gk n k  t  it  cjkr gprisgsr gk Rik i4 k n  ing Rh i ,i fkkg 3rfki afk grsiqfcr g> 

fcTg sfTKiT IffiT |

6. fcRctfcRncTO g* arfkggRgf, R u d if g i  i f k f M  gf ararsT gt w r  k, n  fkgggf afk RrfkfrRTf gk t i g r  k

ggknl k  grar i r a k  i i k  gggg g> arerMtg ozjĉ r  <£ fog t o r i  gk RfoRd gRk g> fen? grergi

kki

7. w k  afk gkiiR k <k # f  k Rnfr at̂ imdic^ch arf^PR '̂ et'rfrr 3?4kr # f  i kRfr 4,*fdî  cpf

Rci'Ra 4R% afk t e p  arĵ iradirHctj cbkciî  cFkr 4>t arfl̂ jR # tti gicfi'Rh, ^ chmRi 

art̂ RFikt ck 3r i arf̂ chiRiil ck u^itfiRid 4R ^ i

8. RrerfRcT w i  tr IcRcrfSkn̂ nr ck qfrenaff ^k aiikRid 4R^t afk '■yPiR̂ d cfR̂ n f% ?r? 4̂  

k̂tsnaff ^  mRuih Rif^ vicbiRid if afk t o  q? R^ciRtiidi) ^  ftsrkraj f̂rt mror afk ak if^

^  krq fvF^RR ik Ti

9. 'geinlri ck arracT fkrfrr k ktRft miRi^ k ^  kRik atktcpR Rrf%cr it, cbRciî  g i afk cffif cufmf

mkicfiR ^k amkf tucp k tk  wr arRmiR wkr i

10. cti arRmiRkf, kcpm (̂ 4>c41 k«Rf), cpknkkf afk BTkf ^  kkk^rlM ankferr f̂Rk afk

akfecT if  'dd<k cpi4 R km i k?t—kkk k  fk? RĤ kiw 5V 111

11. ktkf 4i  isRft (TfTkf afk k t e  cpkuRkf writer) kk ?kfk k  iR r̂r fkRik sn w  k  r̂  

w r i w  Hirer if afk ukrif, Rf i'H anfk ik kkruak k  ar^si k  i

12. Rffcrf&r/aTEzrik^T k  ifk n f k r  ^ k f  iiTRTfkcp afk fkc^fkr a rR u ik  n  i k k  i r i t  i

13. n  f%kf kt im  k  chii)J*c|in k  fk? aniw^ ankkf ik  itRi  iRk afk TOTkf ck 3f r t w  i

3TStTTk?T -  2
'H*l4>c?mfd i k  k lT  i k  ikerf^RIT, Id4EFT a jk  Tlk cRTT 3Tfk^R 

[arkiPTiH etrt 32  ( 1 )  (aiR) ; ^rfkfk 4 (3 ) ]

RnleiRsid ^ 1  k krkr ttrt ikk  i

1. kcR : W T-^F P T  1^ k ^ k  ^RcfTR gRT arRkjĴ IcT |
2. l i n f  cmr aRH/IRTT : H  gRT fkElfRcT I

m  3FV R w R filld i] W  3FU ^  W m , 7RW & W  WIcH #’ &l4*d w f m #  #  W R im fcT i> w r  k

Pppm ftm  mm #  ut w  $m PigRti wiw 4fmr fifrti w h m  wftw firfo/ a k i g k f  $?ft
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m s F r / w i i M M  m m  m fifj 3 n ft  $  w m  m f t m  M  m t d m #  fc g m r  w f t  i t  w d  e ft m k

mw &W W  3R$  44 R  VKWTffcfjK V&TT/'m M tl

3. 'H*i<gelH(ci, 3144 3lk 3144 >-lRc||̂  4> F4't4f 4> Ri!c|R<i||elA) gKT 3)j4)Rd f4v4f 3I74ciM/ 4lRf4 # T  4> 

f4Rf 3ff.4f;£f./f4Rf 4n# 4 4nra44 vim-cik ^  fen? Rn? nr? <214 eft nRpjfif 4> p f 4n  # f  i

4. >(i*1cge1Llfcl <T>l4iJ5ul $  TR4 3)44 ^  4 R  7f 4114^01 c[4> cfr 3ffc 4n4<T>le1 cjft [Tel ft sTTcT 4>|4’HN

R  TJ? H R  effe4 4cJ 3144 3fR mRcR  ft TI474f ft ftp? 4T4T ‘HcffT, HPII^ 4rcn 44 44 4 Rn? in?

4ft nfrnjfcf ft p f 4T7 ff4/ftMf i

5 . W T^enrfcr 4 1 4 4 1 ^  4 f t 4 4  s r i  R rafftcr 4 dtt n o n  4 t4  f t  p f 4 r  f t 4  i

6. 7T44TeT4ftT Hl4l, Rnieft 3ft7 f4:^e4 TJTTftvJRT 3IT4T7F 44 f4>4R (44T/R4f| R if t  RF4T7T 44 4 ftR  cf?Y 

4T3-4T4 fcR^terTeFT SRI 44 RRiff I

7. ^ ‘gemfcl 44f i4 4 R  44 "gfcRrr 44 e?4>4N ftnT Rx|'tl4l TPlftn 4? 3144 444feFT 1?4 H7I4> R  ?FF 4R 

^4ai/>:i4al 11 4? 3144 f%4RT 4? 4f41#eT 444 3fk f4:4fe4T ^Y4T4 (RT.4f.4f. 3?R 3n4.RT.4f. ft TTTST) ft4T 

44 4f PF4R ?WT I

8. WT^eT4fcT ft RpRT R  ftF 44Vl4f 44 TjfftlT # f f  |

9. T?4ft :O A

44 7T44|eI4fcT R F ftf tP  44 4 30 R n  44 Tjft ftlfftF TFSft ft PF4TC R 4  I 4? TfcRf 4f% 44 15 R ft  44 
ft  3l4c|lf44 fftsft 4 4T44ft 44T TgelT̂  ft R f t  ft R n  3TRFT R4 4 R ift 7p4 4 4FTT FT RIRff I

4R  4>emfcl 3l4 44 ft ftTFT 4pf4R 4P4 4T RIFT 4R4 t  f t  44T ^4 tTT ft 4eftF 4TF ^  f̂ F? 2 Vi f^4 ^  
3I j4ld 4 ^4^f 4FTT FFlf I

1ST. f4l5eff 3nf4lf44) 3I4f4 44 -HHlPfl R  44^ef4frT ^  7914 4 4FTT ^?€f 44 4^ 3Ff4lf4cF 3I4f4 ^  feR 
3FT444 ?I4T 4?l4 %  4^4 3TH4f4cT uci£l 44 ^eFTfn 300 Rn 44 3lf444T4 TffHT 44 4R 4 4?4 I

IT. TR^eRfeT 314% 444feFT 4 4444R ^  Ff4 ^  4 K  f44f ^  'f4f<Ul4 ^Fj4 3T4445T 444 fJ'mM 
PF4R ? f4 / # ff  I 44lf4R TJ“f 4f4 ^  W I  4 44T4 f4> 300 R4f 44 RF 3jf444FT 44>4f4R4 cTPT TT%4, 
44eF4 Ff4T 4lR^? |

R. 'UntfeemRl 3T44f 44T $  4Rt^ 44 44 'dniRl R  20 R 4  44 3l44cT4 ^4^f ^  B4T4R # 4 1 RlR>e«l 
44Fr 4R RgTT 4R4 R  3t4 4?T4 ^4€f, iR^Rfd ^44f (4Rj4® e44) ^  TS4 4 444 34 71444 t, 4?l4 Rt 
RT ?R5 4)4TcTf4cT ^ S c4 44 eTT4 ddl4 R  ^ j4 f 3nf-4cI4 WCcTl 4F4 3T^—4c!4 wc<4 4l4 Pe4 
vm?4f i

3FR TFT^eRfif 3TFT^ 7T4 ^  feF? Ry«m Rn? 4TT4 ^  c4 44 4c44T 7T4 4  fen? 3T4RT 44 tgccfl
3TeFT 7t eTF^^ft I

g. 44f ^s^f 44 snrR ^  4f7H, TFT^emRr r 4 4tft, 4f R 4 sflR nan trtt 4f nn4f n^f :44T3ff 44
^gR4T34 ^  PF4R Rnr i

«

# 4  4T 7R4 7R4R R  fefR R , 7n4vfRl4) 44T 4T 7pfv4f44T ^  R^qRejIeiq 44 3Tf7

hR R ^R f  ^  44RT ^  TFT^enrfer 44 3T^4RsiRr ĉ f 44f 314^ 44 44474 4FTT uTIRTT I 

%5f. R p  RRReiTeFI 44 44^ <n*f'4l'J) TP^ePfcT 44 R  R^TF R>4T \JllFl/m1k4 dTl 7FT^eT4fcf 44 R

R^44 4f4 >4 ijcf 3T44 T3T4 4 vjiHI 44^ 4f tidcTl 'dHilVl 4 el4 44 3T4TTRT eVn I r 4 F'iS TFr^ePfcT 44

t4s 4 r  sff? 3rq4 ■r i R 44 r  yr; R ^ n p n  4r 4 44 Rsifci 4 4? snR t3t4 4 r t  ^4^f 4T47f 44 44 4 

4t4  ^  PF4R Ff4T/4f4f I

In
diaC

ode



[*TFT III-WJ5 4] T̂RcT >̂T : ■3TOT«IR,JT 5

3TFt, vT& f4v4t 4^  t# ® !  444 3  3RRFT 3R4 3?1 3^pfcT 4t PIT ^Pcft t  fol'Hd’ l 3F ^FTRI t  3^7 
fcgciftaiciq 4% oijfifTT (cp^rnfr) 4> *44®! f4fa 7m4 4  vrtfr r̂  t i  s r r e t  «f^ n  14r t  cr? <z44ct 
cgc-inlcl ^  T7 Piyro g'l4 cfr c51cr> tj4 cPf> cfRcTT/  3R4t TUT/^ljl 4t I

ST. qf4 f4R?T 3T®T TRSJT 3  cbl4<cl ®44cT WfclPiy[4d TR 1^ERT ^TcTT t  c4 W  *1H<gelH(cl1 3FT4
cfrKllcWl ^  ^R h lR  Tjpf 4t4 4> WTC f44f 4> 7<f|cbl4 TF j4  STcfcRT?! 4cH ^ ic lH  ^  g<bqK gVll/gVfl I 
cfjT̂ FR ijpf 4t4 4> W I  4  «RRf %  300 f44f ^  3f|StcP?R ’Ffi^faRR RET RTf%cT, 'JMeiaT #TT 'WTf%T? I 
c[€f 4cft, *p4, wf4e4i afR *gs41 4) 4t h  p̂t ^ ctr # n / 4 M t  fvRPPT w  'Tm ^e p #  #  4  Ply chi 4(4
Tl 4Sel S!T/aft a f R c R f c F f iP R r c T c P W ^ ^ ^ P T  £TRr 44r >R (ofRFT) R 3 cTT | f^RT TR?!T cpl W  ^n 4 t 
4>4w^ t  ’s * #  PliiMij'Hw f4?crf4uRPT 4> 4 crt ’44®! 444, 4?ft  4> 3r k r t  ’f m H  c f ^  i

atlti<t>K 3jfa <ui4

^TOjeFTfcT W f  T O  T7 ^ePjfcT IR T  f4P44<5 cgtf "RTReff 4 3|cF 44 c)4 'HgRftll cf44, TIRT t i  "HR! ‘gc-IMp 5RT
P f w  3TawT wl?rf4f4ct! f4p? ^  W a ft  tj4 344<PRf w  4) t̂tcft cp441

4f. TJ. 3TR. ^pRf^RFT, P£cr44cT 

[i^W R f—IH/4/3RTRtRnT / 487/16]

INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY, AMARKANTAK (M.P.)

NOTIFICATION

Amarkantak, the 25th March, 2017

No. IGNTU/2017/Reg/243.—The following is published for general information.—

ORDINANCE- 1

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF THE
VICE-CHANCELLOR

[Section 32 (1) (r) o f the Act; Statute 2(5) (iii)]

SALARY

1. Pay: As notified by the University Grants Commission/Central Government from time to time.

2. Dearness and other Allowances: As notified by the Central Government from time to time other than House Rent 
Allowance.

3. The Vice-Chancellor shall be entitled to such terminal benefits and allowances as fixed by the Central Government 
from time to time.

4. The Vice-Chancellor shall be entitled to leave travel Concession, as approved by the University from time to time.

5. Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the medical treatment of 
himself and his family members obtained from the Private OPD/ Private Wards of any approved Hospital /  Nursing 
Home as approved by the University.

6. Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of T.A., D.A. for himself/herself 
and his/her family members from his home town to place of duty and back on his/her assuming office and 
relinquishing it on the expiry of his/her tenure.

7. The Vice-Chancellor shall be entitled to receive Travelling Allowance at the rates fixed by the Executive Council.

Leave:

1. (a) The Vice-Chancellor shall, during the tenure of his office, be entitled to leave on Full Pay at the rate of 30 days
in the calendar year. The Leave shall be credited to his account in advance in two half yearly instalments o f  15 
days each on the first day of January and the first day of July every year.
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6 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

Provided that if  the Vice-Chancellor assumes of relinquishes the charge of the Office o f the Vice-Chancellor 
during the currency o f half year, the leave shall be credited proportionately at the rate of 2 Vi days for each 
completed months of service.

(b) The Leave at the credit o f the Vice-Chancellor at the close of the Previous half year shall be carried forward to 
the new half year, subject to the condition that the Leave, so carried forward plus the credit for that half year, 
dose not exceed the maximum limit o f 300 days.

(c) The Vice-Chancellor, on relinquishing the charge of his/her office, shall be entitled for the number of days 
equivalent of the leave Salary admissible for the number of days of Leave on Full Pay due to him at the time of  
his relinquishing of charge, subject to a maximum o f 300 days, including encashment benefit availed of 
elsewhere.

(d) The Vice-Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each completed year of 
service. The Half-Pay Leave may also be availed of as commuted Leave on production of medical certificate, 
provided that when such commuted leave is availed of is availed, twice the amount o f Half-Pay Leave shall be 
debited against the Half-Pay Leave due.

(e) The Vice-Chancellor shall also be entitled to avail himself o f Extra-Ordinary Leave without pay for a maximum 
period of three months during the full term of five year on medical grounds or otherwise.

2. In case the Vice-Chancellor is appointed for further term, the leave period mentioned above, shall apply separately to 
each term.

3. During the period of such Leave, the Vice-Chancellor shall be entitled to the same Salary, Honorarium and 
Allowances and such other facilities or services as may have been provided.

4. In the case of any absence of the Vice-Chancellor occasioned by any call by the Central or State Government, Public 
Service, or on Deputation on behalf of the University for any public purpose, the period, so spent shall be treated on 
duty.

5. Where an employee of the University is appointed as the Vice-Chancellor, he/she shall be allowed to avail himself of 
any Leave at his credit before his/her appointment as the Vice-Chancellor. Similarly, on his/her relinquishing the 
post of the Vice-Chancellor and in event of his/her re-joining his/her old post, he/she shall be entitled to carry back 
the Leave at his/her credit to the new post.

6. Further he/she may be allowed to contribute to any provident fund of which he/she is a member and the University 
shall contribute to the account of such person in that provident fund at the same rate at which the person had been 
contributing immediately before his/her appointment as Vice-Chancellor.

7. If a person, employed in another institution, is appointed the Vice-Chancellor on Deputation, he/she shall be entitled 
to Salary, Allowances, Leave and leave Salary as per deputation Rules of the institution to which he/she was entitled 
prior to his/ her appointment as the Vice-Chancellor and till he/she continues to hold his/ her lien on the post. The 
University shall also pay Leave Salary, Provident Fund, Pension Contributions to the Institution, where he/she 
permanently employed, as admissible under the Rules.

Amenities

1. The Vice-Chancellor shall be entitled to have water, power and rent free furnished residential accommodation with 
such furniture, as may be approved by the University. The premises of his/her lodging will be maintained by the 
University.

2. The Vice-Chancellor shall be entitled to the facility of a free official car. He shall also be entitled to mobile phone 
and free telephone (with STD and ISD) service at his/her residence.

3. The Vice-Chancellor shall be entitled to one cook and two attendants at his/her residence.

POWER AND FUNCTIONS

The Vice-Chancellor is the Chief Executive and Academic Head of the University and as such his/her power and duties
include, among others, the following:

1. To ensure that the provisions of the Act, Statutes, Ordinances and Regulations are fully observed.

2. To delegate his powers for day-to-day work to the Pro-Vive-Chancellor (s). Deans, Head of the Departments and 
other officers who should act on the basis of clear rules laid down in this regard.

3. To ensure that the routine items regarding creation of temporary posts for short duration and sanction of leave etc. 
should not normally be referred to the Executive council.
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4. To make appointments of Deans, Heads, Proctors, Dean of Students Welfare and Wardens etc. The appointment of 
the Pro-Vice-Chancellor (or Rector) and equivalent officers, however, may be made as per the provisions of the Act 
and Statutes.

5. Power, not to act upon any decision of any authority, if  he is of the opinion that it is ultravires of the provisions of 
the Act or Statues or Ordinances or that such a decision is not in the best interests of the University. In both the cases 
he could ask the authority concerned to review the decision and if differences persist, the matter be referred 
immediately to the Visitor whose decision shall be final and binding on the Vice-Chancellor.

6. As the chairman of the authorities, bodies and committees of the University he should be empowered to suspend a 
member from the meeting of the authority, body or committee for persisting to obstruct or stall the proceedings or 
for indulging in behaviour unbecoming of a member.

7. All the disciplinary powers in regard to students and employees shall vest with the Vice-Chancellor. He shall have 
the powers to suspend an employee and initate disciplinary action against him. However, the Vice-Chancellor could 
delegate these powers to other officers.

8. He shall be responsible for holding and conducting the University examinations properly at the scheduled time and 
for ensuring that results o f such examinations are published expenditiously and that academic session of the 
University start and end on proper dates.

9. In an emergent situation to take any action on behalf o f any authority in which the power is vested and to report the 
action taken in the next meeting o f the authority.

10. He shall be responsible to allocate responsibilities and to audit the performance of officers, faculty members, staff 
and students against the expected standards.

11. Managing the people (including students and academic staff), in a manner whereby there is a positive impact on 
society at large and the actions are in accordance with the overall plans o f development etc.

12. To exercise all administrative and financial powers as defined in Statutes/ Ordinance.

13. He/ she shall pass such Orders and take such measures that are necessary to implement any of the above.

ORDINANCE- 2

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF THE
PRO VICE-CHANCELLOR

[Section 32 (1) (r) of the Act; Statute 4(3)]

The Pro Vice-Chancellor shall receive a salary as follows:

1. Pay: As notified by the Central Government from time to time.

2. Dearness and other /  Allowances: As fixed by the Central Government from time to time.

Where an employee of this University or any other Institution /Government and its organisations is appointed as Pro 
Vice-Chancellor, he/she shall continue to be governed by the same retirement benefit scheme, (namely general 
Provident Fund/Contributory Provident Fund/Pension/ Gratuity/Transfer TA) to which he was entitled prior to his 
appointment as Pro Vice-Chancellor, and till he/she continues to hold his/her hen on that post.

3. The Pro Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the medical 
treatment of himself/ herself and his/ her family members obtained from the Private OPD/Private Wards of any 
approved Hospital/Nursing Home as approved by the University.

4. The Pro Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of T.A., D.A. for 
himself/herself and his/her assuring office and relinquishing it on the expiry o f his/her tenure.

5. The Pro Vice-Chancellor shall be entitled to receive Travelling Allowance at the rates fixed by the Executive 
Council.

6. The Pro Vice-Chancellor shall be entitled to have water, power and rent free furnished residential accommodation. 
The premises of his/her lodging will be maintained by the University.

7. The Pro Vice-Chancellor shall be entitled to the facility of a staff car for journey performed between Office and 
his/her Residence. He shall also be entitled to mobile phone and free telephone (with STD and ISD) service at 
his/her residence.

8. The Pro Vice-Chancellor shall be entitled to an attendant at his/her residence.

9. Leave:
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8 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

a. The Pro Vice-Chancellor shall be entitled to leave on Full Pay at the rate of 30 days in the calendar year. The 
Leave shall be credited to his/her account in advance in two half yearly instalments o f 15 days each on the first 
day of January and the first day of July every year.

Provided that if  the Pro Vice-Chancellor assumes or relinquishes the charge of the Office o f the Pro Vice- 
Chancellor during the currency of half year, the leave shall be credited proportionately at the rate of 2Vi days for 
each completed month of service.

b. The Leave at the Credit o f the Pro Vice-Chancellor at the close of the previous half year shall be carried forward 
to the new half year, subject to the condition that the Leave, so carried forward plus the credit for that half year, 
does not exceed the maximum limit of 300 days.

c. The Pro Vice-Chancellor, on relinquishing the charge of his/her office, shall be entitled to receive a sum 
equivalent o f the Leave Salary admissible for the number of days of Leave on Full Pay due to him at the time of 
his relinquishing of charge, subject to a maximum of 300 days, including encashment benefit availed of 
elsewhere.

d. The Pro Vice-Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each completed year 
of service. The Half-Pay Leave may also be availed of as commuted Leave on production of Medical certificate, 
provided that when such commuted leave is availed of is availed, twice the amount of Half-Pay Leave shall be 
debited against the Half-Pay Leave due.

e. In case the Pro Vice-Chancellor is appointed for further term, the leave period mentioned above, shall apply 
separately to each term.

f. During the period of such Leave, the Pro Vice-Chancellor shall be entitled to the same Salary, Honorarium and 
Allowances and such other facilities or services as may have been provided.

g. In the case of any absence of the Pro Vice-Chancellor occasioned by any call by the Central or State 
Government, Public Service, or on Deputation on behalf o f the University for any public purpose, the period so 
spent shall be treated as on duty.

h. Where an employee of the University is appointed as the Pro-Vice-Chancellor, he/ she shall be allowed to avail 
himself o f any Leave at his credit before his/ her appointment as the Pro-Vice-Chancellor. Similarly, on his/ her 
relinquishing the post of the Pro-Vice-Chancellor and in event of his/her re-joining his/her old post, he/she shall 
be entitled to carry back the Leave at his/her credit to the new post.

Further he/she may be allowed to contribute to any provident fund of which he/she is a member and the 
University shall contribute to the account of such person in that provident fund at the same rate at which the 
person had been contributing immediately before his/her appointment as Vice-Chancellor.

i. If a person, employed in another institution, is appointed the Pro Vice-Chancellor on Deputation, he/she shall be 
entitled to Salary, Allowances, Leave and leave Salary as per deputation Rules of the institution to which he/she 
was entitled prior the his/her appointment as the Pro Vice-Chancellor and till he/she continues to hold his/her 
line on this post. The University shall also pay Leave Salary, Provident Fund, and Pension Contributions to the 
Institution, where he/she permanently employed, as admissible under the Rules.

POWERS AND FUNCTIONS

The Pro Vice-Chancellor shall assist the Vice-Chancellor in respect o f such matters as may be specified by the Vice- 
Chancellor in this behalf, from time to time, and shall also exercise such powers and perform such duties as may be 
assigned or delegated to him/her by the Vice-Chancellor.

Dr. A.R. SUBRAMANIAN, Registrar 

[ADVT.-III/4/Exty./487/16]
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NEW DELHI, MONDAY, APRIL 24, 2017/VAISAKHA 4, 1939

l̂TEfr vri-ivil|cf]A| Rl?<1 Pallet*!

,7  a t e ,  20,7

k .  3TT  ̂ 2 0 1 7 / 3 3 6 - P i n f e e d  TTchTTElRR ® R ’dPlfl efi

3TEJfT̂ ?T -  3

%1 g H k  Pp!!l<P

(3lfefp7R ETWT 16}

1. s k k  qftRR/qk ^  srprtP tp sfN sreimPcp jig® #*tt i

2. s k k  q f ^ R / g k  ^  P ^ ich , gujchiPictj ^ p r» M  urkcprfr ~im, wr t r h  qkfer ^  Rn^iRyi q? R rk k  is ^  
3rgFTR q fer  # e f  ■̂Tcfr ^  strir q? fpgrp P rti ^ n w , P ^ P a ie R  a ig^ n  stwUt srt  srg f̂Rrcr ?rt trf ^  
t a w  3 aik R m -R R R  tr  cbitfcbiSl q R ^  ^r t a rw m  Trar 11

3. P P ? i*p rtts cpf cf?r 3irg # t i

4. e k k  c£ p^icj) Rr?qRRiTcm ^  ^h?-3m?Rik qqkrft M  i

5. PPsicp cR RRgfztwra cfc 3ikRptR. RrPf?kr, a r o n ^  sfk fc fp w rf s n t  ^mRHci # f r  i

6. fcRcrktiidii k  jtstrtP tp arq̂ TTaff k  arg^TR Pk$i<t> eft #rra! qq w k  Tpft f t  f k n  w  rrput 11

7. q? ftk k ft ^rt fftftkr Tift f t k k p  fftpkf eft tseft if m  ftft i

8. ct? s k k  q fa R / tjk  3 P^PaiieRi ft ftsrfkp ftftR  tpt m  k n  i

9. ftk?RP^'HPqd aiwm qq ?ejnrR f tm / k ft  fka ft feiq q ft ftraffk e n k k  ^ p ^  gRTRT tprtt f t r i  ftn 
3TRrra ftt argqdsicTT ft  RFftt ij erg ft5  rrcpk ft f f t k i  f t  arg^R g ?  fftiraT ■’Ten itrt w  ^  w ^ R  |

nkl^H # 7  k^cep gR^Tq qeTT JRTR qff w q k  |

(1)2711 GI/2017
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10. f-1 v!vj;; '-4cRrcrf^rrcnr'eTT̂t w j - m  qq Bqp Pa-smamAR cjRanfRt ap R q  A R fR  faR1 qq 3mam?i. b P,
■iTiiisq R R  afcr’apg RctR'crrq.ap R P  i % w rfoFi aiR -srraira ap 3 i w m  #g i$n1$toiRn> bifb Pi
ajfRi <P tgcpsrr? bib i • -a ,

11 . RR?r<b RyatRarcIB ap CW-3LJ g>«fcnftlff ap f&q i-HPJi PlP artel BPl R li w i ip V.-cfiiTR BUI I

12. aRR qfR qi/aPs g> fa w n  i >  fctq qq; yayq qisr-i A b i qfi m iA m fi qfmq $ >  3raj»ft<rq ap nfea bib i i

13. RRrm  jra'cn 4; 3?«ta bH  PRtq 3PR m «qR am-tr gqfterfci P storau-n <mA i

14. PR*r«r» apt {Rita q f^R /«fe  <P qRtnfM. wPb b  $  forms w d  wr
m ~'i mi otRamv btbt i RrarRertc-iB Rb ^ - hr apR qRm 1

ap. af?R fprR  ->fr appBTft apt qR?l apqp ap qp b R q R  apt q« VaR ap ftR  3RRR qaTR faPBT RTXpTT afk Rm 
3icRR ftp  R>R| Pt qapR apT AS R R fR  aRt RfiBT Omj’ il I

ij3. r ijb - ' p' ap 3tRapTRBf apt msBR fR_%gpi[ ap fR r, qpqq PR cm R A b  amroR apt tiR?r R bt 
unym 3fR sAAt \3VT 3lR?T PTrYl pR q> 60 R A  ap 3uR BtA tllfjtq. Rm<P foefTB apiRift ARef % I 

' •' cRBRTfcT <p; ‘V ia ; StfiR BIB! I

q. a q p -R  afra staBAftap T5t o . 3RR qaRq A A  ap A A b  A  3rr̂ VT ft aPpai '-tiff f. aft w & \  A mj R A  A  
' ■ . .’HcR apRamA qRqq am 3pftm br  TBrnir %  1 amaimift qfpqB am Py«Pj aippi brtt i

15. Plt?Taf5 emfra' qP T R /aR  ^  amjanf^Ti â  R»fl cRB ap 3Taraom aM  3TTapP?raR. 31^ afcH, fqfamRO afk 3#pT
ararmra aPr pap aR̂ Y am 3if5ramv bIr i i

16 . pRafPRJTBm $  agmqfri BHT PlBYTm af?t w e a  aj?f R̂ taRfcl aft aanpft |

17. aiB fctwfc|yRHq BTPtafRm afY beier «fni aj?t Protft?fi â  mB ^  â  mBampTifi afe UimfYrm-ariPf^ PrqBTT Yt
aHeffStcr 3tk aY îq q fY rR /a fe  ap BTamamr ofcrfaifiiaTf ^  "<PRr-t! P 3fjbW-i  3fm cmiiRaraq ^  f ^
fctamPrenRm m fem fi am pRxrra ^ tr 3 ik  apYnr |

18. am eTifrq q f^ R / a fe  â  amiarrfM ap snatar-l vtlYtPrgfxbV^mR $ f ^ .  BTBfl amajicRl B PrgfafB ^  

f^?ciPrtiiet'B #  TRar s r^ f^ r q appiRM  apRTn |

19. cf 3fp RT^R RtPRR, cm4sMlcVI3fi 3fR BRrSRT ap feTB ftlarapt ap 3ntqmf apt Rjamv afRn |

20.  ̂ f^arfctwRT apr 3PJBRB £  fcBJ 3TcRVT̂ ta7 Yrf5RR. af,i4?ndl3#, uflrSRT 3ItR  ^ BFT PR ap Rjtt

Rrarapf â  3rraTcRTf apt sRf^ar q sppfRfcr aRR |

21. P i^iaf), aRR qRTR/apB ap amRj PlHR'HR ?R:

ah. aYRar a # ? R /a fe  ap flramT sfm 3R [R th  BfrrfatRR am tpRsmr b  stR tRtct arnmn i

asf. qaRm PR ap SPJBtaRT R 3TKTTqm chR ap srtaRm ap 3RJWT aRR qf^fR /apB apt vm -qTR tift tB R  afRBT I 

q. Rqarfcrgmm cp srKiRqT spjhr  ^ R  qf^fR /apB  ^i 3 t^ ira n  mmq xrbbt i

tr. aR R  Pr f̂ rarapf apt ^  mcfaR R t RRb  q fe R /a fe  ap ^ R a r  am4 ap Rx? brpP ft apt
3llPRd cfRBT I

®. R ^R  q R fR /a fe  R  ftarfaab rtan %  ftatlRah aRph tr RzRm am4 RRRar ampm |

Xt. R ^R  qR FR /afe  apt W  tsap 3rRtfRcT afRBT 3tk fatqarfpBfTeRI apt qfrmBB cfRBT I

B . BRt tsapf ap chR'ffT tB R  BRBT sfm ashram fRPPi Va3BT I bR  amBpaRH ap fpnt STTB̂ am? R  aft BpERT ap^ 
apt Ri>hlR?i qq cfjemlci apt apjrfRB ^  PcjHI I

m. qR qR /afe  ap p|p?rch cpt siRamv R bT fp> afB BfBqat ap P Ramq R t R J #  tsapf if  aRRaTB
vR tt sfta 3RPTT qar aRpBT afr? PR PA bb srfRmv PRt i

5T. RR?iah RwarfatetTcRj ap ^BRlRar apt 3 tk A  !pAR B^FR/apB ap B w a R t sftv 3mq RqfR am VRgRh BtBT I

22. PRsfcb fcRapctarcTB apt anRah qfrR qq P qqRcr mvP R  feiq ^A R  q R fR /R q  ap amaf R  arR P a ^  Rfppar 
fpqR PaPmi

23. qR  {PAR qRFR/apB ap RR?rm am qq Raffl R cIT t  BT 3RBqsraTT, ST^qRaiR BT 3BB amBpf A  arnBteiB ^  
amfaqt am qTaRf afvR P smqsf R  aft amBfmB ap amPBR am R bR  amrP ap fPm RqarRgnmB P Rarnr 3fb  Rrpt 
srRamR apt ^e fqR  brt BifPar R bt mTqqi i
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24. fpEp?Tc6 S fE W I gRT fPqtfPr! £ft#q q fP fR /Ep q  Ept q p 5TT ept RfStgRT erarr qqqq Eppp I

25. P Rw RsU ldq Ep tP4 ?H  P qftSTTSp ept aTTiflvrH Epqp 3fr? qftSTT Ep q ^ m f 4t HHpq ?RTT qT^RtpR ept

■ gwrq Epq r e p P £  |

26. P P # q  q fp R /E p g  Ep q R q  EpT ffq R  gR P 3ik  f p  fcRqfcmrOT EJEqq P RTfpR Eppt Ep fpR qqcpr EFtfPfeT Ep 
■ Hiteiq P  jcRqf^WR-rq Ept y'tgci gR p cl I f£h R P  IPxi qrfPfct P  RsTT EqT 'ticfi I

27. weft gfP gp PesjP  Ep qrg P ir srfSrqrnfr Ep f s ^ R  P tPqqrgr gRT PPtq qfPrR/Epq gq gppEp ^ sj sfR TjRq 
qq eP tr  f%q  RTqq i argqrqq Ep qrq PPfPcT P m  ept gqpgqp qfPrg gp qjfpq qnqqn

28. PPtq q fp R /E p q  gp cR^t fPP?TEp Ep I P ^ m P  ftqR P r t  q nw r sfR  swept sP i, fSpcr qrfpfct gp fpqqftsr crag 
cphmP  g$t qptgrfp Ep qqqTg pgfPrq Ep eeftrestepr gp qpsrr Ep fen? qqgq Ppqr rtertt i

29. P l^ lch , gqpEprp qfpqq cp 3TcfRtEpq Ep qTTq—qTRr =|it2 3fR ^RIRTST Ep R^Ptqq Ep fen? 3TlP fP?gf?RnRq gp r t

w if e  PnP q P est q^tarr wP qPr Pt TRgq grPP |

30. WF PPtq qfpTR/Epq Ep Eqq Ep fpR fPqPgR 3?R ERRqTpt FtST 3fR  qfp gp^ f£|>HJ1 fci Ftrft t  eft f^qpRTTRq
qrPqpPt gp ^q^Tt> qqtqr^ qq s iP tepr f P tt i

31. P i^ icp  gp ^ i4u iP q > /q R a q q /q p T 3 q 4t Rqp q fP w /E p q  Ep Pfqqqr Ep fPn?. qRanq Ep fPn? ^ R P ft afk w q ff%
PnR q  ^fq qq srPrqiR gfqT I

32. a H k  q R q R /c fe  e# qjqtr P pRfm  3fR  #fg#[ap fcrqqf ê  q p  P  qp^ Pt qqT W 14 qq«R qt^ ĉ  TqWT ^  
EgRqfcT Ept psq u iR 'll I

33. vJMeJtP ^  WTEP^, Prq?TEp, pREfpRfTRq $  ^RqfrT sfR  qiPTEprPqf gRT qop qffp qq EfTt̂  -¥fr srfcrRrP qnfcjff 
qq MicH qpqr i

3fszrrq?T -  5

EPeRTPrq qft ^q T  qft q P R ffe iq f, P r e r t  3ftq ^  q a ir srp TqjR  qq  qqq4  

{srfferPmq q>t etr t  32 (1) (s t r ); 6(3)}

1. TgqRrPrq ^fqqPrEP -e|?R > M  3Tf&qqft t  R t Reft gRT q q q  RfPPf q?f P totP ? ! ê  3fm R qq P teP P cT qfq
cf?r srqpr Efr forq Prgqq f^qT EqTqqT qfr pp, q ,|4 q>l-f1 qRqq gRT # 4T q?f srqpr qqRft ^  RT REPeft %  qEf 

P R q P rw fq  a p jq n  R Fp q  gRT P pP P ct qq qq4 qq?) qPqq gRT w i - m  qq sPfPpq q q-^n-i P srt P r t  
R iiiq i 1

q ?I^  q>cRTpfq q R R  (62) q4 3TT̂  Tjfr qRp e^ q ?q iq  '4 qiPfET FR T I

Eqq pRqPrenRq qr 3R 1 P p #  qR-sq qREppt qT qmRg p eptPr t  cppqiP Ept EgpRTpfq Ep ^pq p
Prgqq P rtt ep tr  t i  qg PraT Pr^Pt r r  qpqgT (ê P  P p w rp q  qPrsr P r P t /R > K i41 qPr^q 
P tfP /E q q q R /q q R tcR R  qrqr qrfr) 3trf4  yiq i q R p ept gEpqR gtqr qft EgpRfPrq Ep ^rq P  PtgEpr Ftp P̂ q gP  
8TT sftq Eqq ?|EP qg SR p qq qq qRRTpfEpR r tP  R p O T /R p ift I

2. ^ R R fP q  qP pcfr Efp P p E R  qq ?Tp PfqErpRfTefq Ep p q -3TqEpi#q cppqiRqf Ep fppr fpepfp^ fpcppt Epp FtP I

3. qfP ^ R R fP q  qq qq % f q  qtgT t  qT EPRqrflm 3RERej?q, StgqfM ct qT 3pq epru# p̂ EpyqfRq Ep EppEqf ept 
qTRR cpqp p  3R R 2} Ft ?P ^RTHfPq Ep qqqtRq ep EprpqR ept PrqfF EpqP Ep pq^ fpjcrfp^TTRq P P-SR 3Rq 
PpPt RpfEppt Ept ^ R q p f gR t qifPd Rpqi vTORTT I

4. qfp ^ R t P fq  qp pqTp qREppt qT 3pq % -q R E P T p  Epfqfprqt p  q rR  PP qpt Ft eft ERTEpt p̂efT Ept fpgER EjEf 
?tP qRcT EREpR Ept qfp fp^fpq Ep jpqpf gR t qfqifpRT Ept E iq M  I

5. ^RqtfPq Ept qfrrfPgfEfq qq EgRqf% Ept fp q q fM  qq eptP eppP qfpqq gR t fptpfpq atqfP $  q g ^  qRTtqf^ct f4?qt 
RT REpeTT f  |

6. ^eRTfPq qgP Ep fpR 3RTfpRc1 3TTETRT ept gERgR FtgT fpRTp esrepT PtETTgR qfRf Ep ^qq R TF#H  ?JRP ept

5q?nq ^qq Ppttqftq % er (ERT.4 t.Eit. 3fR  arrf .ert.sP.) 4 t Eqrq |

7. EgTRTfPq f4 ?zrf4 W R q  Ep gRT R R q -R q q  r  p ^ -3[cjEPT#q EppqrRqt Ep fpR fPqfl̂ cT w(4 eq1. RxTf. qfpqt fpfp
3pq EpqiPi^Ri r r  Ep gEfTFR FTP |

8. ^ci'H iPq o t r  3ttetrt r  EprqtRq sttetffh  % g  q R  f e p f r  i Pr  1
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ode
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HiKdlftkq 3ft4 3uf4q

1 7i>T«vf?w zfi (q? 3Tftw? w m  %) tieifrR? m f  m zrm A  ®r s t e w  3T̂  34 sepfrehth®
4-Haig 3>l/ ^  41585 ft XETTXflft qRxrg g54l flfcT^ Rf/R H  5R 3 R  w rf 3251 X5TT453 413 fa IVTFTi! 5RT3 c[fe 
qcli-ll, q/ R ll 3T!Ilf^ SlftlJhR FI31 i

Cfi) 3?u! fife-tfl ’ft Q>3 3 lf! 44 cmwiij '* falli! cj.Rtq <H113 34 Im d  354(454 ftcfH VI 9> EH <qf$ei 34 T>i3 
<53 41 /3 H I  -Tfl 31 i;l41 31 r; |

<13)  cgeTflfxra SHI P iq ff^  / /  34 3M ■N,i4 (\>) F RmlRd f-IqTI^TlH cTHHf^T 3i OT^HT 34 zgcPlfcl SKI 433 
1333 33 313331 tl !

3) i3:'lll FTFN t viirq 33 4JITRTI 344 33 313 4f3T4Tf%4| 31M4 3Tfill334 31 34 34 43 313131 343 o cfl 4J4T 3143 
35 \Jffq 4j IIS'1! 4 4334 <& 3R5.T cgeiqfcl <£ 4I3J43 ~331 r4?l R lTlR q l 4̂  4TT85 344̂ 41 Rbll 43T3 I

Rlvifflcl 3lt}i3I ^433fcT 3̂  533343433 ?TRf3JTft qR3S ST4I l%4ft »ft 53PT4 33 433 433 3543 33 35felR # 3  |

2. RcNll^q 4533453?! 3^33  353 xferRl43 qf?33 33 qxfl 4lRl3 FTFT 34^  3F  ffc# ^  ?4T 34F 35 5nf5pTW r 153
45343 4 bit? 3fh? 4if  31 3^4 43343 iiRrs fEii 1

cjprofJra 35 RinRlRad 33131 FTF :

43) 3Tf$IH43f 3> 444533 3l 453 3 4TRFII % 4  31i4 feqf^TTraq 3?t 3535 TFlfrElf ftETTl 33333?  qf?53 gT4T 
RlXTflH f4f53T W  t  4}5 f̂ Ri qfxTTg FIT |

sr) TW lc iq  qfft 453?4f5i? qftqq < f i 33 ? i s ^ R >  rR nS <5251 ?3 w fSrsifM  3541 PlWR! 4lftfcPfi £  3TRTTf45TTT 
t ^ 4f5t 3? 4tqf45Fl 3? 4JTR1 4151?  43435 I

3) 3>]il!ol3 cf?) 5f7534f>5? qf?53 <5?l sfcFF HHl ?SlR)3< iR lS  3>l 14535 4153 5/5 qifxTPlRql g54! 35T TTplfcW! 4? 
^4533 4f 4WfSm 3,|4^H tkl4 354H1 |

q) 3rmiHq, 43iq<3Tfr qftTg 3fr? ftsi'Rra) qftrg 41 Rfsrfvim 334344^3 qqraR 434311

45) Rlwf3i lM 3 4̂  T̂fSlcRTfl tsqjf 4}?1 4frr44J4fr 4f?| 4iTT?I 4T?f 3^  ufcRTf cf5fT 4̂  4354)̂ 41 qsn # 0  4g44TE3ai
4fit ygH 43435 [

q) fcI?cifEl?lTHq ^  gT4f 3T f^wR^lTHq. 4f3^  4f5 HTHRff 431 %HTl?r 4pRcr^ 4RI ufrlPlRriq 4343T 13 414̂  gT4T 
344TT̂ 43fr 14 F 44TT5T4 <5)431, <5I<- R llK  431 41 rlIRld 4̂  MRlRfSlfEI 434̂  4)5 feI3 3mR-5145 sVll |

w) 4ff4rt̂ r, aiKiTt?T I^R iw ri A  fciRrf^ uncn 43i4543rfi qRrg aisren <3<HMf?i itrt 4333-4433 r

3I5cH343 ft c3cfcq'f 43T TTcTT 434HT |

adEqr l̂T -  6

ftrr ariferanff # q r  3ft q f^ if^ q i.  RiqER 3^4  ^rT traiT arfe3H4 443
{a rS rR m  ^  £5545 32 (1 ) (s ih ); 4Eff^r 7 (3 ) }

1. f?m a it o r fr  ^ c 3 ifec3 iR P T iM  sifSr43F5t t  ifr  4M  Hcfi s k i  q q q  4iftfcr fR urR ^i 4̂  stih r  14  RwfRcr
ir q  M  4j?r sm fe $  fe i; f% 3 T 431x135 # 3  3441% 431, 4 3 5 4 ^  q ^ g  5545 q^rm  4 t 43 t r r it  t
XJ4f fc)?qf4aiciq 35^353 3n4)i| ST47 f%lfRd XJg <5)|4c3l4l qRlti gWl 41341—44341 X54 snffE^rf cldlFM Rh<Ml
431X331

f4 r l 3Tf§I43r^  41483/ ^ 43T/eflslIM'JlSR 4143/ 4143!  g54T qfrtPiyfsfd 34  RlycW 3 l  34)31 / 4T33?I t , f^ lp fil
c353 'd-dcj) yfdPi^R q  4l3 l, R l3 4 l 4f^ 453R3T ^  4141̂  4-ll<5>l'i 4f54̂  qVq 4^3 T I

3 3 ^  f^xT 3lfSl<5)1̂ 1 31413 (62) 4f^ cf?r 33g XJ4J 354^ q jg  3l3 <5)l?l UlRl "gt3 T I

2. X44 f 4T fW^qf̂ encTO 5TT 3R3  f% 4ft 4RSJT 4n 4R q q /l 3ft4 45333  ^  <5)|44ci cb^qi'Jl 4pt fxtrT 35f£l43Ti! 4̂  413
if RrgcRi %43 4jn?n l  4̂  ^ r f ^ R r  433 453335 (4^1 43333  3f43q Rrf6r/3m3i43! qfsiTq
RlfSr/43x5353/ 4S5T35cT4nT 45T3 T 3 xff) 4ifr f̂ T4T 3lf??cfT35F ^  413 ^  Pl̂ <R1 F f^  ^  x ^  sfr 3# ? 4553 W 5 4fF 313^  X5g 
X54 q i4ull(t)'5)l'< vrl|-51 44^3 5 / 4^ Jfl, 3 RT <5)4^ 4(55 $33314 F l3T I

3. q ft fctxT 3lfSrE5TnSt 33  X53 Rxfd Fl3 T t  43 fxJxT 3lf^cf3ft 314348535, 3Ejq1̂ S5frr 43 3535 453413! ^  45345tcI3  4̂  f?1453 
435 4f3 fcZ5t X55453 4554̂  xf 354538} Ff3 T rff fctxT 35f?)c5)|4l 4̂  c5)|q le l3 4̂  1)|4 3 N P ills  <5)4̂ 1 4̂  (eHJ R^cjfciejiciq 
^  RsicT 3535 f%4% 35f§I33f l 4f)5 cbciqfxl ST4T 3 5 ^ 3  fq43T 435X3 3  |
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[d d  111-73^ 4] T̂RcT : 3THT^kui 5

4. fcTxT 3Tf§tqqft ĉ t %cfT R  fRRrd 3tR dff Rqc|f4me1i| R  Rq^TqqqRq ctRdlRql R  fRq fRrfRd fRqdt R R  R
R R  I

5. qR  f̂ TcT STfSiqq?! qfr >̂ c||kj ■FNqil'<l dT 3dq R?—d?<dl'fl cf>|RelR R  eft Jl41 R  eft vJdRl RdT qft fRqqd 3ft? T iff 
dRd W R  qft qferfRgRd R  fRddt gRT ddTfeTd cf?T dlRfl I

6. R d  3 # c p rft wfciPt^Rtrl d? qTcidfcl qfr fR q ,|R R  tr  qqRqqR Mftqq gRT f^rtf^cT 3TqR d  q #  WcdlclRfd fRdT
uTT dRdT I

7. R d  3TRtqqR ?gd cft for? SldfRqd 3TTqRT qq gq>qw RdT fRaR dR lfetR td. eTTfRd qjcdT qq ’f ld H  dm  ddd 
CjdTTd RqT (qd.R.Rt. 3ft? m R qd.R .) ’ft mPtei t  I

8. R d  atRqqR d?qq£) RrqdtgdR yR e4i, ddt, dRm  R R  aft? arm RqTfRjRf etm dm  d q q -d d q  RreqRmerq 
sr t RqfRd %-3iciq,i?fiii qRmRRr R  f^q RratRd arra qq gqrgR RdT i

9. R d  3TRtqqR 3tqFt 3traRT R  qqqfeTd SfTqTddd R  f^q qdTdT qq? q[Rm qq R  gqdTR RdT I 

drRqTRrcq 3lt? <t>rfcq

R d  3TRqqR R d  dRtfcT qq dRd dfRq RdT I RfRd f̂ RT dRfcT qq dg?d d R  dTdT dTTqdT |

1. R d  3Tf?l<t)|'fl—

TfT) RwRmHAI R  d R  Rd, Epf ddR  d? RdT? dRdT qq R # q  RfetR RRft dteTTg RdT I

dT) 3Fd RRRt dR R d qq4 qfr RRgd ct,|4cbl-Jl dftdg dT RqR d d  if RRRt 3TSTqT 3TKtRqt R  SFJdR RffRT dqT 
f t  I

2. q>l4qqR dRdg R  R d d d  if ?Rt fq  R d  3TRrqqR R  dTxfcZT -

d ) R m R m dq R  dRRtd RRdf qq W Td  dm  qq qefpft dmf% q? q d f  RadT qq mmeHT;

?a) STTcRff 3ft? ttq-3Tiqrit M  R  fefq m d qrq4 R  Rtq qqtfqdft qRqq gRT Rtdtf^d mq 3Tfgtd dT R  3ft? 
R td dt?d qt qrr4 q? stfqfer t  d a  d  r r i  Ft t ?t t  qt d lf  a? ^RRdei qRdT;

d) 4iRq> ei'ai sft? fctqqfcterrera qn anq—m q ^qR  qR qiJqi-fl qf^qq R  diq-t TR^dtqRd q?t fvpRqiit qq 
qgd qRdT |

d) ddRt 3ft? fq j ^  dTdT qq ffedld dm  R R d qfr Rdfet d? RtdR ddR d5dT |

d.) d d d r R  arqd q?t ddRt dm  RtqtRrd a n ?  q? dm? qradT i

q) fdRdt R  qft, qdfid? dm  dqqRR 3RJdd 3Tq?m it t , q? qjRtfldd qRdT 3ft? d4t R d ld t/ # d t at 
ddfStd dqqRWt dm  3Pq dqdRq dTdTft, RRldi qqtddTen dqqRuft qft yqtRtd qRdT dm  d R  adTd qft
vii m ii j

d ) arqRtc^T m q dm  f M q  stRqftdTsff qft ?jddT Tgatqfet qfr 4dT qq detd qq4 qR^ qT^ m Rd R  Rmg 
STgdTddTdTqr qd^Ttf dRif q?t detTf '4dT; 3^7

d ) fftRft qqqtetq, RdTd, ?Rq, WddTerT, RqqRwtdq R  3t#T ddmaft ?t fffRft dTdqqft R  Rtq qT W let el Id d  
dRetT if fRTq dRt R  dq^t if R d R  Rd?f dR 3tqir qntm qft RldTdT I

3. R d  sfRrqqft dT R r % m Rd qT qrtRmft qRqq R  qqqt ?d  w r  it 3tRrqrd m R d R  gRT dTqtft 4t m q dt
RqqRmetq q?t tq  RRft R  qqjR Wl dqrq R  Rrq ^Td ld  qrRd R R fd qRdT |

3TEmR?i -  11

^dli,?lld q>

{a rR rR m  R t etrt 32 (1) (str ) }

1. Tp rjm d q i qfr RtgRd ^Rdfrt gRT RqqRm dq R  RTsrqff R  fra  R  Rt qrrqRt, Rt d f  qrmTqq) qq R  Rf t  d 
R I 4TcHmR gRT ?fiit dq arRqdR qq d d R d  qRdT dm  RmfafRf R  dm  arjdTdd qqqd ??a4 qraRR qq 
dTetd qRdT q^etljdldcb qq qiRtd? RdT I

'Rmaff' qrrq R  dTdnJ RqqRmarq R  R qq q/R dTd/R R q dfRR/Rdt/BqqTqtd R  RtqRrd dm  Tddf d
11

2. TgRT^rndm q?t R yfR i R d  qq qft arqR R  fetq R R  dm  4 qd: fRgfRr R  mq RR 1
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3 cm4chift nfftp p t t  7799-7744 97 3r j # f t r  nft o t  Tjfftroft ft p e e t t  g ift1

4. ')frT-j;nTT|3fF ft 979 cfTeiqfcf g |7| 9977 7T977T YfftETT gift |

5. MJen-piHITE »T9  arj^TRFI Tflftfr! ft Ttfftl TIE 3‘41 <5 7194-7144 R  7!f»fe! f t  f trf t  44 34ftvI4 3>P1 !

6 4>e93?RT4> f t  MM TMcIEJTEIMj n p jp i 9P9 ! FgUJtE P pipP ITiP  f t  fftftftl ftp f t  f t  314® ft feP PEJMifl 
977! f t  Oipft |

7. 4M-4k4E[RET4 (I!I! 74114% 4>cfl 3951714>. 9>lftElft T fft ‘4 jR I  7194-7194 R  3 ^jffftl ntff 441 TgRulft ft

g ef/RT'prRiP f t  fftfti ft  y4R ft appimn R ftp n  44 ftgnn ftft rim n ftftajfM  f t  pftTcn p i  3ic4>i(ei<E
MU:t .vM/M! f t  AT-r'itT 44 pit Mpftl ft 474471 3l^?ll7l'1lc'l45 Tfjlftnf 4N ft 99 3lfft4>17 FPTT I

9. PPEpilTTP 419771777 4 3EJ?TRT4ft4cTT ft EPft 4 0T9T97T7 7T7ST4>' ft M779ft ft TgeTTJPlTTTE f t  Tjfftr Tfpfelf 
47ft 44 3lfft<EN PET I

10. fgNI-jHIITiP ft pRlfftRan 444, TErfTZ) 44 pfftccf tftft :

i. RlOiafl 7T99T4 if MPlfftl 313?T]7791T49> 9191479 f t  fftPTTftt I

ii. fftpPE 4744 4474T ftft TJ441. ftcPEft, fftlftpT ftftfftfftft ft fftftRT P J  34991 PTft 47741 | pan aifftlPT
4T 7TFjfs?4> 3Ej4iRT4ft4r!T ft 9T9EI 4 34)3914 ft 313747 344 tpTRarp 4774T |

iii. 3T44TI7I4ft44T f t  444134 ft 7Rf§9 Rftfftf? 74S9f f t  pEfftrl 4774T. TITeft 44 3e419R 4774T 484 ft ft
fftnfSWi R  eT9P 74ft 4TH P5 f t  fft44fftri/3r3?[ftT 9>791 1 744 7ft 3TTR44? f t  4gc4TJ?TT7T47 Tgpqfft 
3?5?9T T O  3I44TT7T4 Tlfftfrl ft 77487 PTlfftp PT494ft f t  44ft fftftq ft  fftp R^cT 9ftft I

iv. fftrrM ft ft  fftpRE 3EJ7TT7I4T744J 94ftnf Tlftft Tift SfTRPE 3497T 74lft 4774T I

1 1. TEeppTTTEE TTefTpft ft 7Trftftp/ftqfftn 79779 Tftrg ft 773779T9 f t  f t  744764 4ftft I

12. 4>C1I37II7IP fftprfftjpra hRtI7 ft 74134 744754 ft TftTrfftlTl HI■Heftl ft 7®4 ftt4  9447(4 ft 774—7479; 444? TTstft i

13. 7ge43?n7T7E ft Pl*4felRad 3ftft%l7 gift :

i. 313^4714^441 ft  ftft 919pf R , f t  TgRfft gTTT fftffte fftp R  f t  318141 fftftt 344 74fftl gTTT 9fftftfftcT 
fftp 44  f t  3T8T4T 744 TftFI ft ETP R  if, ffteftR 31544 fftrftft4TH9 ft  ftm r jT R  P l ^ l f  4774T I

ii. pE T O  44 3Tf5l7EcT4 f t  71441 474 f7pclffte4P4 ftftTR ft f t p  4 fftl 4774T Pa44 737144 fftftl4  477P I

iii. 7144—7144 R  fftftfftl 3Taf7ES eT4T4T I

14. 31341714444? cp ftlf  f t  Tlftt 4T4ft ft 74P pT 414ft f t fftTpft f t  f tp  TppgPTTTTF 4^  7T4H74 t  fft R if t  4RT 
fftftcl 3Tftl4R ft, R47T4 7T74T f t  f tp  3lftl4J 31^1447 3lftft4T t ,  4 ?  7393471 TfJiftfT̂  f t  f t p  OT5T P35II44 Tlffttrl 
Tfft fftftft Tfftft clifft 7T74T 49 9fc[4l4 fftql 79T Tift I

15. 494 4,e4IP (ftW  p4lfft) TPETft sfftpIlfftETTP Tjft TflTlft ft TTpfftT 4174T I

16. 3TfcT n p rp y f ciifftift (ft.34f.ft) 4ft ^ran 7ft 4 3 4 ft m m r  41741 p s w i 7371ft Tp n ift  4ft k m  f k m r  1

17. fftp(ftplM4 ft9ftl 44 7T7S44 : *>4i45IK:4>, TgpTTft 4T7T 7144-7144 R  ftftftm ftft 3E4 444f 44 PiPKH
Tpftft I

3TE4Tft4T -  13

4T44454

{srftrfftzm ftt 4771 32 (1) (ft)}

fftrftctlITcT4 ft tftftj 7144ft 4I7T fe ft, ftkftlHI 454 94m 94 Ml34454 4 c R  79lftft | 

fft?7rfft4Tcf4 4771 fftmfftRpT fefftft 9414 4ft \91pft :

9)ell 74Id<9 (34dft)

ftq lR  741374 (3114ft) f t.p 4.7ft. (344ft)

c(|P(vri( yMld% (3114ft) ft.499. (344ft)
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[gm i i i - ê  4] T̂TTcf cpT 7

czngR ggER gglTTgT (31idk) k .k .g .

ipi^C'i 3 ^ y k d  'MID45 kr.kt.g.

fkm  '■Hid* k.gkg *

mkRcfi fkan >m m <+> k .k .g g *

y^^lRai \jh kgi'i ^didg) kr.k.gg-kt.

cR'jd k  g>dl R lldg geT.gR.k.

4)i*ikl k  'Mid<t> k.R H t*

qiHfklg, g5lk gilrlg

'idldklTK g>ell

^didkld'i Rigid gg.qTT.kt.

RlidklTR dlRl^q g g .k k

'Hldkld'4 ciimK yg£H gg.4t.g*

'MidklxR cf>ŵ d'< Rgld gg.kt.g*

'tdidktd'i Rial!

'Hldkl-rW ^IlkRg) RiaTT gg.k.g^*

'MldktrK MggilRdl kR Mlddigl^ gg .k .ggk t

•ddldklTR gild'dl gg. gggf*

WTdkl-d’e >HHM g>l4 gg.Vg.^<<^i

♦ k k k E g  fk g k f  k  at k  g w a  i

1. v3M*|gd 7TWT MldilfbH 7REf[ fkP kg  RwReilcHil gRT fk R  fkg  uTTgk |

314> K k 4> g f k g  k  gRT k k ft k g g g  g k  k t  S F ^ m  gg MldilfbH k t  ! M  gRk, kgftRRT gRk 3?aTgT W f T  
g ?k  gg 3# g R  k k T I

2. ^H d n  akffrcf ar^cuaff/ sfcfff gg yRkid cRg kte gg sgggg argggfk^ g f k g  gRT g rg g -g g g  gg srggrfkT
wrrcff k  srgTTR k k r  i

RJggg gTgcTT
■RggfkgcP

gRT? 3 R s ^ R ^ id g  gRT gg  k t g ^
ff k  k k  gT%g |

'ggFT-ggJ fSREffERjTRq gRT gRg

3{KJ|^?T 14

«N k f g f k t R /g k g

{ a r f a k m  k ?  etrt 32 (1 ) (g g )  k k f e r  39}

1. k^gkRTTcRj. 3Ta?k ff^T  g rk  v j ^ k  gRRTTkk fcRcrfcRURg srfkkgg 3fR k k k  k  3gJgR k k g g  is 
WERTRfm g fR  angkt grk  s k  *t k k g  g f k T R / ^  ênfcRT gskni g k  f k k  g l k f R / k g  ?f^rr k k t  
gpR Tkk fcRgfcRnRg gRT 'Sllfkd 3fR kgrfkcT g k  1

2. gRR) k k k  gk T R /k m  k ggs Pi^ich gk r k t atkk g ^ g g / k m  gg g g n  k m  1

3. k k g  g f t g k / k k t  k  arkgjR gg w f  fkm^FTR k k

i. k g  gtt gp R rk k  angkt k  fkg  fkerr k  stcrr gwidi, k k g  g g  k  meg fk «g gg apjkgTg kt
Tjfkgg g g n  Egggj 1

ii. 3TTkgTkt gRTT, ggRT, ggf?frT, gTgT, 3kktg ggfrf, kfcl-ftgM , gggkt, k tg  gg gg  OTgTfkr 3TTfafcg
^ifrlfctf^TT cT̂ TT 3T5f WI<tjf?jkT> 'ki'M |£-i*11 ^  yl îlP'1fcb̂ f] ^  'd-*1<r1 ST^rTtjT^ ^k fcfRf^^ct y^Tk

W m  ^  |
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iii. a - ’ i W R R f ^  Trgw r 3  am; f^ ra  s f j w x r  sjf^tpfj, fit?m  qq t  m  aitt ^RTirnfm an^mfi m  dtRpiR* 
3P.rraq cTsp 31 'J'HETFT aj?[ -yfcJtTT y^Td apyqr |

iv. "xil'IuTTcfhJ cp'-sfld Rfappp yfciSnMU1 dl-Scf vPPq 4Kdt, qfvtafatq pat ajRtfcpi ycplRld apyrp dap tiTHdnfvfat! P
gsf q? r̂»?eFT 3tk srufrteT cprmr i

v. alatlP nR’d'il /ap-ql HlaqH Rt Sj-ro| ftTSTT af> vjlRil P'jdiql q> •fRpRl a|?| q<'l~lf?l aft fctaj 3TTq?qapadP|x>r'; 
vVqgcRT HWTf apR #aJT apaRT I

VI. -nvj'fî cT atqf cfft \JHvrrrfrRTf aj?[ afPPTftrap, frfalap pap 3TtfaJap R a rfM  R ^gtTR a£ frP? pqajaRI vRTP appq i 

vn. aiaStaj qRqR/arq w  xtsw in t o r f M  q m  atafnq Rr<PPfi ap fa>tq w a p ?  aprqf apt Rpyrarq f%qi 4t;v <ii i 

vin. arafm qR <R /ap^ qy yqqera n*r RafRiq ^  apai <n>TEff am ap^r 1

4 . nuvw <jt3 p  Rppqf&Ravr qtaRP ? tn  :

i. Ptat?nF atRtâ

ii. ^ a j  /^Ttvq -gasi Tfliri 3TTJ4fl StqRat

iii. f^arerRi apRflzi f^jajfcraTcTO ^ 4rar«j

iv. grrfapRt q f ^  â  arcziaT gTvi ■ 1 rf̂ rfr apntqqfi qftqa; m  apq Rr apq qap Trarrq qrarw

V. xll^q srg^jftcT qRqirdtq apt qap ftraTTfata;. fRtSRl ST^tq qfcovafR g R«ra
t

sraRq

vi. ifciqfrt 5KT dlRtcI at'-^q q f ^ T ^ / a ^  apT qap tnatittap

vii. q'R^R/qtRr apt vtqagHsrRiar/TiFrai^ ap?R#R >Hqv:q

RRspr ^RTWf A if 50% i t  3#ap apR gqR&tfci qs g\ tajap apt aprcq ^ t  srm 1

5. a ito  qrRw/afRq apt R r f m  : yfifaja et#g q f^ R / a tt^  apt R t f m  Rnmf?mn^ra s r i  qiftfa 31 (4 if 6) a£ 
3tjftr Rr̂ tt qqqqT |

aiEqr^?r -  16 

-hPiRi

{arf r̂Ptarq ^  ettrt 5 (XXi)}

1. SJcr̂ ch ^cpiq/fcfiTFT if fSl^yfctEtldq ITRT ddlfc-lcl ^FRcf mdqsbHl if ycRl aft RrRftR itcj qap yc|̂ t tlRfdl si'fl, 
fiW t PfHlclRsM qtaRP #*t :

wfaTd >Hchiq â  ^apmiKjaT (I'cptf VWiai aR 3 ) fammiwtaT stKrar

ii. -n<pmiarST s k i diRlo d<4)iq dq^-q, -aie—wiaqiMcp a(uTl ^  Rim dq-W

iii. cfrq f$WW, qTaqmch, ^ g -q ia M a p  ^ap qiaap-qq; if ^  qcp-iicp 'HS'KI
RqRcT STTarcRr SRT

iv. f̂ tarap 'H ysiq ^  3i^ R iH  ^ T fc r /s i^ R id  ^ ^ 1 1 ^ / 3 ^  ftiw^i q if/q fB d i 
cT2(T 3TpqvRsqap cpf cpy yRP)(t|vq apq^ 4 MI ^  Rh'dl apt î cp aqf̂ vT 
R s lid : qR ' viMiJcw Rtpqzfr itRT .q ?^  ^  qfctRrf&aat q #  f^np p t p  t

2. S#rf?T : apjaJ qaf U uiloft :

i. st̂ f k Rr ? qftqq strt w - w r a  qq Rmfftq q ^ r  ajfr ?r?ff a£ 3t̂ tr  stwjRWf aR ^  fe^ 3rr^T-q3[
cf?T O’FffFT cfR̂TT;

ii. q̂ r?T qffan (■q̂ tarTR) 3T5W ^narr^PR; îr 3tri f^Rft yRhqi qq w ra q  qR^T;

iii. w ttr j qar?T qfran ^  f̂. q̂ tarr ^  yq^n apt q?r qaRr qflRm" aR f^aj stutr aRFTT;
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10 THE GAZETTE OF INDIA : EXTRAORDINARY (Part III—Shc. 4|

0>. FFCT 10 fcJcEHT 0> fcTT TjcO> 0>l 10 FfROTF
•3. 3TFR 10 RoRT 4  fRo OpOI OF 20 FfcTOTcT
7T. FTtR OK OJcF OF 30 FRyTci FTT F#tR oR affcTH R R  F01 RmR OJOOl OF R j

ii. 0><hfR. fi ffoR ?,tr R 3>H Rf arra aiRonR R if  ravira aiuR on 3tR ofv t-Rfi f._ Rî fvYa Ro-ra 4
ROFFPFSI if,' iRFOlRR iR. R?IO HTFcfi R FEO 4  *pUPF >! Vfd 0 F0-U1 li | F!?lrt fR *wf£m IRaieft 9\^b
01 fR-IO 5i p oop  4 a;i<rof! 'El T IF if fid ON 00) yiRifTO) ’<0 fclDOd 31KK-! FTTjF OR I p i  tlTF 01 FlOM
oit froa Raimi o 3ram;o, oTenOvni/FHiH fR  oi f if  yep; ftntn otifi cnffp, aiRb RR RoR foiFi -m 
TiR I

iii. <i*Rr ^  FT HOT’ op OOTFOITi 4 'IIP. 3T'R FRF 4 Fgtf Rf #  ftwfrerTeTO 0# cllfRon R FS1 Rif 
fittR |

iv RikRfthf Rt arfRon R Reh Rerrsil on ftf gm Rft fft § fR RoRra Roff 4  Rofftkist Rt
fRonfM ft fft po 3ftr sef of 3po> f wrar Trfti 4  ’pram ft, R?oR?rn5TF gin RotRa pn mm
fro 01 tttf efsn piFaF ffRfR fifty oit pa orf ft pi: fOfi Rfi ft foott ft1 

V. OTO ’ft OF# ®TF R̂ oR̂ TcTF 4  ROc-t-i OF F77TTO TTYF! t, at FT TlRRa RfTF /OK 4  fRlfFTtFST 4  
fuff R Rof&a Roff 4  RonFEFer oft oroRt oft fcrfay tjRf or# go 3tRof oRtt/ oRR i fR og Ret
OITF F Rom Tgat/Tget) t, Ft FTTOF F R  3tRo7FF FO< FTg CTO) 01 fcTH RmtRFTcJF Rt FtRtoF R T3T 
vilTFl Oil# <#’11. R ttR fcE> OFF ?jcFi OF ’pi'clTF !%Ft & ! OF, FTT UTclft 4  iftTE! 4  IT’ft gp ^  
on ’prmo ’ii oxrai tVit i

5. fto ify  fT o.i ?j <ee F we. eft uiiF'fl : cjffe orf&a/ogra frP raf̂ rar 4  anf̂ ra oora oii mii oprao ppoi 4  
’prarra ra w e  4  ompfi I

6. ?p«E »Y R oiou  :
i. teeth ^  raoiTFRoer, RraRifera rafFfci ofi RionR^fi' ft, f^FfrmrarH cpprrF 3irarrF frt RyfRcr ran rao

HRr?ra foi ?]E0) it Rorara oeei ^ ^ o n ^  ?1f
01. fo,:f-v.?;si -  3ikjst
3 . TgETFfrl gKT raRra cfEl RFETFOeT
n. ieotfRi gm F#ra Tio'Rra Rftf oi ciiF Rensfi

ii. o R  ?poi Rirara 3TOFon o?t tfsoi, yfctw ?poi ftoTFa tfeot f  3TfSroi t  ra forty (1) f  R R m  raRtf^
ti cp? 3TrFForr oii RiwR̂ t or Troicii t  cttRi ?po; Rftfct f̂ reotfRcr fRrtct tY 3rf?roi f gt i

iii. -goo; f Rnpra ^  3nirFF 31 srrara 00; or wrorKisi gm RRtn o?i wi RrYi sef fciRr cep, RtetYRct fff 
A R’ttfezist 4  FiHiF R iRpci for; ornpr i gra ferf̂ r 4  ftfet ftfi arr̂ FFt ft ftrara off Rmr fttpft i

iv. -gmp R otfct 4  RrnfSW ^ antoraf ft R tfhR?t or^ tiff Re f  onroii' orr ezth R ttot FfTpiT:
01. f^rrsfl on aionoRtoi Rorai;
3 . ?pOl RoiF'd 4  FfEflORF 4  FTfR R FFO?r 3TEHFF F T̂TfcT;
F. rarroii Rcfra Rsifrl; Fan
F. oiT̂  4  3ef onroi, ofi ooi Rpjt uttfft I Re# ^coi # Rftff fftf 0# f# t, ff RmfaRii 0# Tpfl 

30 RfrEOT R arRrjRra o r  #t onpfi 1
v. aronraRoi oR r  4  f # ^ ?oi R fifci tof: 3ttftR Trf # oiRr o f f  tM  i
vi. pa ftt 0# Rftttct 4  Rip stRoo# 0# oRroi 0  ̂ fft siRof orga orft Rft, Rttt ft ftt 0  ̂ orra fo 

3tRof! 4  TTT2T Rtir RlFI OFOFT I
vii. 3TprjRia onR/srpjfRa oTFonRr/oRR  ̂ ooRfr 3frr 3ef #Rr 4  RtitRW 4  Re; g?oi Rftff fitf 

tttoft 4  RRargror onpgWn
7. iycO) OF OfcTOIF, T̂6TT OFF 3FR :

i. ’prsTT oift ft Frarr RR 0# ffttRi ttR oofft, cprfFT fft 3ef oraff 0# fftor RooRftctf Rte# ttff 
RmRfFf 4  3lRoF t#  FT OTFTT OR R OTTpfr I

ii. fR 4 \i R?naS RooRnTeiF tRy# 4  of> o> Rot f f R toR # otft OTFTfr fef ffttRi on otot F#f 
ORFT t  eft, pa TTf% oft Ronaff FT IFF 1 RtR # ffR 0TTT Rft ffi or FTFT FTTFFT I

pp cR oft smR oft ffft Romft gin R f# oRaa R fRftr oft f Ifft oft RiRt R ft rf Rf  oft RrRr 4  
o?t wraft, Fro ti fttof ftf R toR tttoif Rt FTferon R Fra R ft ottoft 1

iii. Ff# Rtn 'gFTTR R  FTFTcT, F’ROOR 3TFFT lR?r RlTTcT ORTFT FISdl #, eft f R  TFP F#R OF "9J001,
tR oT opoi, FTFIOR TpOl R SlRfRoF f R  Opm 3ftT FTFT OTFF OR f#0 omR, OF# fR OlFTff R feTO FTTOF
3?Rof igoraRo oft tRRet RotRtoi ttf R fttf R oif R o?f mo Rf  ft tR?t ijR RR R ftf RRt R
RtaT FTra Ft FFT Ft I

iv. fR, 3raRt oRa on y ra H  orR R  oto f RRor RooRnTeTF F#t anui # eft. Root oRyt opm 3ftr 'grsrr 
ftft ttRt oR fR otftt or Rft vttfft. o?t#  fR oTFRt R  fpikj FTTon sttRof  moTTiRro sttt ttoRcI RsrfRoi 
TTF R  FRF FtR R  OTO 15 ROTTt R  FfR FTFT OR felFT FFT FT I
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[ gR 111-TsRS 4] gTEg gTT ERRg : ■SRTTgTRT 11

v. EgTRft cf5T agggg fTar%gr w t  m  4ft ?t 15 f^ r  g> 'Rgici/'Hgrftr g? mgr ?tcTT t  eft femnaff gigR ?j?ag 
^FfT/^raTT grftr cj?r Engtft gg fetrr kftt i

vi. g f t  gft4 ftegaft w f t r  gft srfer Eft ggRt gfr4 g ftr gg>wi t  efr w rgft w tgft ^ ? stt e?rt
g  ggggT sej?rt -?jc^ ctstt Tggfg e£ w r  f t f t  1

8 . f^rsgftarag Eff fetfSM gTqgggff g> fegf ?JegT crag Wfgft WERT 3TgTTgftgT g f tw  gRT g g g -R g g  g? 
fERTfeTRsTeT 'sM  Eft 3TrFfcT f f̂tWcT gft gR^ft:
i. TmRtftgT gfjfTgT ^ t i

(gr) aTftgg ggg igggT (RciRuichi 3ft? gftaTT ^ggr RTf%cr)
(?g) gprfgrg gjgg?

ii. Mldggi'i $cK JlfclRlfSr ?Jeg)
(g>) stfl-Sl ^vg?
(•O') gREgftg; JlfdfclRr 'gJRcfj 
(g) 3Tg( g>cglul gjggT 
(IT) ftftdHI ?pFT

iii. Mldgtfg ?g<R>
(g?) d ^ Ig  5JcgT 
(®) ggPRIIdl '?JeEg 
(g) g/TTTgTTRg ?JcgT

iv. ul-HI \0ftr cim-iTl gt7?? glftT 
(gr) Tg?ag f t f t  (snfmgncTT)
(gr) Tg?sTT f̂ rfSr (gE-aggeig)
(g) ĝ?aTT f t f t  (ummkt)

?g  ? M  Eft 3TcT>fcT 3Tgggf»tg) gftgg gft fttgrfM  EfT 3gJgR igggT W T - W ?  g? f̂ RTT EgTggT |

9. WETt Epf cTgT cfEfT FRT ftg tg  ggft g ft ftrgT gm^TT gT gftag 3 T3gftagf 4 f t  gfr 3Tggft g4f 4t ETTTTgft, Egg cfEfT 
ft? 4  3Tĝ T ggggf gT gftag g[egj gg g/ldM g f t  gR te t I

10. ?Jeg> gggEtSRT :
^jrjt grr gggftaRT ftRtftmtrRg gRT erg ftrgT gnggT i

gftg ftf gft gg: grrg etr, ft?gft?ncTg urt arfSngf^g g ftg g f 4  f tr f t  ’ft gggg gft 5[fc gt Ejg? gt ggR  4 ft
gg gwf)gc|K gft ĴggT ERRT gR ftgT gmtgi i

11. 3fgi gjft ggrg Eft fcgj ^[gg? :
i. ggifgT WftgETR, gftan gjgg? Ê  ggg, g?ETEg gftan E  ̂ fcHJ sfgR^it fcRgflrencTg ^RT f^gfftcT ^Jegr gg

■ggwg g^gT i
ii. EJwftggR gfEffStg E^/i?rgTgTEgaT E  ̂ gTEgg gt 3fgR ^t gRT Ef^gf |
iii. 3TEfRJ^t g?[ ^Rgcfte gfcIgT fctggfctaTRg ^R t g?ggj afgRJ^t E  ̂ frg7 ftgtf^T gJRTT Ê  ggm g g? ggrg gft

12.
Eggfgt I

?«TTgTcR°T. 3Tgfcfg gag 3gg ggRT-ggf gft R ift gR^f
i. ?eTTglVl?ul / 3Tgfrtg cTSTT 3gg-ggRt gg  EJEf gggff ^cTE^e gfrTgf Egpft W 7! ê  fcR PtHfeffed WgT t g

?tFt:
Eg ?«TFTt?TRT ggRT-gg/ggEgg -ggrur-g^

?«THfcTW ggTR-gg gft ffttE fe  gfft

Eg ft^gRtTIcHg Mftail MIET g>T 3Tgf?IH M-Hlul—g3t 

W^ERT gft ^fitHcftd gfcT

g viMlRf ggRT—g g  ('Mg)

TJgTfEt ggRT—g5( (3rggR«rfrr

gglftt gft ^pefE^cT gfet (TtgT.3TT4.3tR. \JgetST EfRRt g?)

g 9RdRg> Wglu|—M->

g gft4 3RT ggR I-gg

fch'tft 3gg WHI>J|—Mo! gft gfrl

R?gfc|syTetg EfRT PmTRcT
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THE GAZETTE OF INDIA : EXTRAORDINARY12 [Part III- Six'. 4|

ii. m g  m  mkrmrrc gfr 522229 k  fkaglksirag k  2fk2g2 k g k  a m i  g g  gfkikg gR H i ptfttt it, 
ffjsMfteiwti grci 52-1 gkrgg k  fkg kgTfkr ?jcm gg 592112 g>kn ,/gkki i g g k  gra 3irg?g9 
4 m»nftami3ff gg gDi g>2k k  fk'qfkpidg k  -ggik-i k gq-m? k  >̂1 k 521 iwg a

aifiiRgg gi gk a fik  gw  k [ gg,;; gx .Hi; , r ,  fkg g g g  fkgr gang; >

3i«n4?i ?i 

3i-jk?it gg gicgg 

{arfkfkgg gk Di2i (1) (k t)}

vgiag. gijTRff < f , fkg 3!^a?Tf gg g k m  k t g m  gg gggg 3fkkt gg % k t  ggg k k t gag TTrerkm? gsgnkt k  fkg 

3i-p?i gt; dkfiTi <w ppgg arffkf iggT gkfi 1

'Hifk'g 3k 7 giqi k  fkggt k fkap m i  gksg m  giuig ggfkg 2nf%?q gap gigi kt gmi k k  fkfk ftk) 1

3IEglcf?T -  22

vi ,9  ?tfeg) t h ?2m T k k k 'i  k  gg fkgkpg 

{vgfkfkgg kt 9121 32 (1 ) (3TR)}

fk?gfkOTRg 315919 3TTgtn k  3??ftg grgg-2igg g2 gnk 3fi2 2f?ftfkg meg kfegr kggpfi k tfkn k  232k  22 
fkk?g (2009)" g2 fkkwggf k  3EJ2TT2 kfkn fkfkg 3?R ksktg 1 1

3ic!nk?r -  24

fkxqijfk, 3i«}xngfk. w rgffk . ggg; garr gifkftfkg> k  522919 gRgr

(srfferfkgg k t rot 5 (xiii) Tran 32 (1) (kt)}

1 . fkktg ggTg k  fk g  fk?gfkrr?rg k 3reggg sfrg ak i k  grcnw ff k 3rPr^f^ 95 garrk afk ggg m kf gk 
yti2i if f g g g k  k  fkg fcRgterrRg fkktg 2TgrggT k  fkg g k g r  gtiidr^fri, w ^ f f i ,  2j7m gfkg k  2gai f t  gggs 
gg gggggg kt ggrg gkgr 1

2. fkg fkengrq/kkg g fk R / ggg  w k f k t fkkr kt gggwcTr k  arraR 92 m kp fkrg k a id k k  2R-anfkg gkgT 1 
g22gg2 k  krakr gg fkkpn fkkggt g fkgT ggggri

3. fcRgfksggrg 345919 snkg k  fkggrggR gcgg? 2gjcg gg flrapg fkgrg sik gg ?jcg> ■gfkr k  2ng k ^cg> 
Rgrgd k  ggkfr 1

4. fkfSr gft m igwdT k  3f4tg g rk m  u rg^fri f t k .  g ifr n km  fkgg ^  gayg gg fk k q  k k t gT2g? fEmukt k t 
WM^frl k  2gg]fkd fkgT griggT I 521 OTal̂ fk gft 3TgfSf fkggf^WcTg sg2T g m -T Ig g  g2 gg  gk gTTgk I

5. 2T1tt ggg2 gk w i^Fdk gan 2Jgg) y(kd gk gjcHMfk gT2T gfkcT 2Tfkfk gT2T R^cifcltllclg k  22T2 g2 ggjfkcT fkgl 
gnggT I

6. fcRgfkerieiq spjgH snkg gr 3gg fkg gtfk i g k fk k  utrt 2Tgg-ggg  g2 fk jffkr gTgks k  3252112 3T5gtfkr 
3T52TEIH gr 3Teqqg k  feig m g^fk gg fkakgg fk^gfkwra k gagfkg wN^fri fkf^t gk dMd^idi k  sngR g? 
fkg 1 grrggT 1

7.

8 .

fk^gfk^iicig gan kktg  g f k g k / k m f / 2f2angr k  gkrtg w k  gk fkfkm 
k  fkrg T gcg/q22gg2 RgTg gRk gk gWgT # f t  I

fk^gfcTgggrg gksnkf k 2ikkm g g k g

fkagfk^iidg gk f fk g  i M  21x5kg EggRTckg fkagfk^iieig, 3ig2kecF srfSrfkgg 2007 k  3452112 2?gg-2igg g2 
gTg 2T2®ITg 2agfkcT g?2k  gg 3T%gg2 st'll I

9. gckg arara fkfk k  fkg ggr 2Tfkfk gfkg gk gggkt kt ararg k  gragf k  gggkgarg k  fkg frkt 1

10. fkagfcRJierg k fkarffkr wg^fxrgf. 2jcm gfkr. aiwtdi^fxigf, gggk gap- ararg fkfSr k  fk2gT2gr gk 2Tifkg gRk k
fkg ggkggk gfkfg gT2T 2Rg-2Tgg R2 fkf^g fkgT-fkk?T kgT2 gg ggk fkg  gTTgk I

1 1 . fkagfkgTgrg k  gTg u ik  k  fkg rSi^g^Ri, afEkgr f̂vi, ggg> gg k  fkg grgg—2Rg g2 gpt 2kgR grqk
gg arfkggx f t n  fk k  fkfkgki gT2T g>wfpgg fkgT rngmi
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[RTR III-T3W  4] RTTO TOT <l«™ : 3TRTTOTTR 13

TOETOlftn -  25 

WTTO 3tR>!!ll'?H

{arfftfftTOR ftt totto 5 (xxv) ftfft# 29 (1 ) }

1. 3RJTOTFTR ft 3TRTRTI fcRcrf̂ ErfFPT ft Wlft £171 3T# arTTOTOT 3 #  7̂ ci|c)Rare! STcTgT? 7fF[ aRJTOTeTR ailfftel 11

2. fci^qRltiiw^ 61X1 WTR—TORR TO? clTOI? fft? RR, RtMfelRad 3}f? 3TTO RlTOH fuTRTfFF meld 7?F?ft cf5T fftft?T 
WN-Wl^ll3ff 7RT ft MI vj1 |MJ11:

i. fftrftTjsRTerR W  y eft TO wid 3TRRTPFTR *HR #TRT TTSTT Tift TORft TO? Rl̂ CcTT ft  cmc|6IX 7ft 3TTORT 7fF?fcZT 
RRftRTI

ii. tj#  ft W1TO f?l^c|RitIielii 5RT fftTOTftWf ft feR f t f #  "STfrTTOR/fftfftg St#" TORT# TOT f t#  ft TT^T R #  
7fF?RT I

iii. TOcftTjj WTO, ?TSTR TOTfftTOTft 1TRT TOP?! TOFTOTR TOTO FftTOT 3!TOft TOST ?#RT I

iv. From? wto fftft tomtom toto Rnft fftror rtot f, r r  ft fftsNfftsiiieiTO 6t?t 3rro?rof> # rt, Rft totortto to totrt

TfftRT I

V. 7f# ft WTO WRR?7TO ft ftlftl TOTO 7TTO TO RRTcT RTR ftft ft # R  fftroftTOT? TOTO TOTO ftt 7TOFfft fft?F£ 
aT T̂OWTTOTTO TfFP## Tjft RTTRft I

Vi. TOFTOTR ’TO y r  FT TOFT TO? fftnft TOT ?TSTR TOT#7fTTft 7ft cjftcT fftfeeT RR ft RjffteF TOTOT Slfftroft FtRT I

vii. TO# WTO eTRTcTT? RTfT TO 3T#7fF TOSTT3ft ft 15 # R  7ft Sfcrfft TOTO #RT TOTO? STJTOfftRrT WTO t, eft TOFTTOT TOR 
TOfftfTOT (ft#  ’ft FTOT fftro RTTRRT |

gro: TO7RT ft feR TJR: TOft?T RJeTO ?7TOT# 7ft ■gTOTOTO TO? ftTRTOlTTOST ftt FiftjRl TO? 3TRFT TOSTO# ft feR ^R:
yftro fftro t o r r  i fftsftRro 3rofft (15 fftro) to aftftrro m  to#  fftror rttrtot i

3. ftftrofeTftTOT TOTO 3T3?TFTTR#R7TT ft îllftel #ft :

i. TOrftsftcr ft arfftrofftro, fftror to#  ft to#  fftftr? totoffto to cTORto#  to TOTOftrroTO;

ii. TOTO TO TORrteTO TO TOWTTOTcTO, TORFJF TOTO ftSTRR ft 3T?TT# TOT TOTTOT TOTOTOTI

iii. fftSfft TO TOT#TO>|Rm') eft 3Tgftrft f t  3TTOSTT TO7TOT I

iv. fftTOfftTOTOTO 7ft TOTTO7TTOTO TO TOTOftrR TOfftfftRnft eft cftTOTO TO tcRft TO WITO fftTOlfti' 7ft =gTOcr #  W  TOTHTOP?
TO ^cftd^K cRJTOTI

v. e#TO Tfteĝ  tR cfTTOTOR TO ^ tz# T 7 TfFHT I

vi. fcrrofftaTTOR 7ft %STTO To Tflftroft TO fftrofftTOTOTI 7ft arfrrf^/STTftfftlTO-TOT 7ft #eT TOeiNK TO ^cftc|^K cfFTTOT I

vii. fft?qfftdleii| Tfft ’ftTOl%/,y M<b̂ u| ■# TOTORTTO 7T5RTT, TOFT W7R  zn fftrofftro TO# 7fJT TRTOI eFTTO I

viii. ^Fpft Tfft TOT̂ TOTT TO I ft! ft ft' TO# #  TOl4 Tfj# eft # R  RTOTHHI I

ix. Wlftf 7ft reto TORTO Tnft TO 3TTOTcnt ftcHMI I

x. TOfftFR/WTTOTTPFT ft WTR7T, "^TzfcRR 7TTO TORTf TOWTI

xi. fcRcrfcRjTOra 7ft 3tto 75#  Ran TgFfFjRmro tor  toto spreRRcfi ft rto mRmm tor wtotosj tif#  to tort ttf#  ft
RRT TfFFTO I

xii. TOT#, cpf, E# 7ft 3TTTO7 TO? fttR wfrSR, ftfftft TO ftTORTTO T^W 7f# ft •gfftcT TfF# cfTORT I

xiii. RSR TOT#TOTft Tfft W JR# ft fftRT TOFRT, tsTfft 3 #  TJcfR TOFT 311 ft TOR 7fF?RT/WRlfftm, ftTOfFFjft RfcTfTTfftft 
ft ftcRR #RT #FFTft TOfMftcT ftRTOft 7ft 3TSTTO TORRlftiTO TOrftt cT?ft 7ft ft  R^RlPldl ft I

xiv. TO# ft 3RTO TOTTOTOT fftft R7T> WTR ft feR RfftcT Rft RTRT TOIdl § I

4. TORWTRftRTTT ft feR ftft TOR RR WTTO ft#  feR RR fftftfftr TO5 ft feR RTft ftft :

i. TOftrog;

ii. TOfftTO? wlelMTO

In
diaC

ode



]-! THE GAZETTE OF INDIA : EXTRAORDINARY |Pa r t  III - Six ) ]

m. TiUvi/R; eraTT

iv. fEETiNTE

PiFl ftvjisfl ■El <1x1 Tq Til i;cS 3UNN 3f,;vE f<>7j: Ji
gT oPifvJ tj gftfl »TE N  <i<IX .jtP vEHF mT ; T  ; TNT 
HT-S1/OT*T '<« EYE <ivl v.TU-EfTi Til Nild TP «h-:uK1 <-),!
w ra/w rar a>1 Frprfita e n -t <r>i aifimiw ppti i

nF- a<’  3IE'■ii w«i F tF t i TnE q TIPIE « i H ' V
i  3i-( ■EITT 1HM, ENEii* ■if! 3<afe i :  TN’i-! xi'Si
i a; tsicEE' AT-ITiEEuipP ipFaii; aiTE pi l.'l't'l

5. w e / wnti fi; eeu  e t -jhiiee nfr? 3ig?iRFmRq> e n e n  e  *wft*ci ^  ?ifinwi pa 3if£i^R Jgcmfri a; qra
Ftfiui FiE | teHER 3TEE TT>fl El ft|5#  ^  ?Tfiw /3lfJT H  Til. ENT! TP t R c! NEST EPTH a?l N jR y TT ait ENE 
gT qprdl R n H ESTE UlftlTiTfl. 3EJ5TITR ElFlFl El Fl9<tRtaraq E> 3lFiaiTKi ®T ifffc HEict f  |

6. i. UNI 13(5) <fi yfcl ij^ lw  E RET, Fm RiR tcI TTENTi all PEi 3EpTNTE TlFtfcl Epic! tH-il:

E ETcTTFI EE ETpTcT peR f  ET TTEanTTFTo o
-a. EiaiiETEST ( m  aieEFT)

e. t̂Errat at TTTTmuzisi

q. warqra (eR  eten t o r r i  at TfqfSm f1 e > a'TFi w e / wnt w eiete  q stteitt enti pi i) 

q. EkT jT!TNTa> (NTNE / e F te)

i. igeiyfct N  3tF3Fiee 3fN e R© eni wee aiRajR at 3tsYie, n F iR  R^eR'eT oNt i  eiR Rpnaff R 
3EjIMNH 3fR ETEFR R  T3f&R=S ETEEif R TRRm n R  ETEefi TiT WET RFl 3fN RET! EF STfxTTt ETElPft 
EtFtF i R  TNT cfpfl Rf eR e  EiEE <H1 3TRaiR FEE I

ii. e f  NTPrfcT feI Feet R  te itFi Ri netR airal R Feetfe R j pm^ ee Ft i ErFrfct R  Frqqf 3ftE feet p f p  
3tF i fiR eeF iee . Ft̂ t 3tR? i RnaRFiraa at eiR  w m  ee h f ;  sfR TTuarcfiFl # 1 1

iii. u ft TEf WET ETftE aETETT̂  IE FFcN SITeRq TE FI<fl TEE uTETT t, eft FETETEEgT/ Fl^TTi ENEE SNaTTi
TiT SjFlcT TN^T ETUTF agNEfrl i S  3EJEEET EE. FTE^ 'JeiF tFN  aH Eiffel Til GqTE xf M l  p  EJNT 
F eTeFFT FT 3NTEE Ulf̂ cT EN § I

iv. f%qft wra et wrar a?i 3E|?TNET#Ecn aH iagFm afra ^  ttf sej^ttet Eftffri FroTfF^[ ^ cftFt i  
TET5T TReJcT aFxfl 3flF igcTEfet EIEN ES 3TEET F tET tA | igcTTfcT Til FnFi 3ffcET 3fN TEZfTiTft fFe  I

V. TgETEfeT ^  FNfq iS f ^ i^  3EflEI ETsft FT^ET EPTETTefET f^qf^gTTEET 3?FtF eET 2007 T?I URT 39 afF
40 ^  ym E fi ^  3EJEFT a?t an teFF i

Vi. TNT WETf aF TEfi fcIFTf TNsET aF I3ElF«TFr pTI TrfFFr T?I tFTi TF tFrE iJ?T TiEft I

3fEZTT^?T -  29

E'flaixEf' aF FFgfFeT

{3Tf6rFm aF ettft (1 ) (par); (12 ) (2 ) (xiii)}

1. fFrTftsUIHE ^1 Pw'd< erarT W N T  TflfTTaff ^  f^TJ-

fcRcrfFeiTEET i^l FNtN ?ETT TTFTF EFanq FFm FETFTi gNT W lF m  T?I EETpft | w FET fcETET ^  

WETEZTaT/fctHFTTHTgT ^  3TjHYEE FT ENET?f ^  Ê aTT FETTTi €1 Ê lafT TiT ENFT ^ IN  TnEf I

2. F T  FEef cTarr tfl.Fq^I. ^FTf^r FEET arE=f H  felF -

FE.FficT. FT Ft.FET Î is felF E^STTif E?I FrgfYeT TfHEfeT FNT fYEEflE NTpTfcT gNT 3T3?iFm ETEf E?I ^xft 
^i 3TEiTTFrEi f t  '<+» 14^-51 e Ret  ^  Fm N-RiNt ft  sejeTt e  iF e m t  e>1 eef^  i

f^afYEiM E f t̂t Ffrsrr is  R tf -

ft?rFrsnEET cF R F e e  mioexheI F eY?t e Y?t e ?t?e  (rfY ttetF et e?i Encft ^  eft) R tf E t̂aEFI aft 
FejFrt igHEfcT gNT TEiFm w m t  eF WETTHTaff a?r FTEnfM R oten ey a?t eteeF i
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3 fta^?T  -  30

\3qrPr. P j^ W i d&rr y*iiumqrf ql y » R  
{arPrPrRR <pi etrt (5) (ii). etrt 32 (1 ) (^t)]

1. 3TERRR c£ TO?f HldgsM'l P TTRpRT pTTff /  rskHl^l /  y-Hlul TO TOR fch  ̂ Riff t  I TO vlMl(t|-q'l q5 fcHTJ 'Ef̂ gTn̂  
P tqqfenR R  gRT totPr  T R ^ / R m F f f / ^ r a  iiRtrI / ' P ^  prt  w if^tci ^  r t r P 1

2. RTcTR^ T O P  :

i. \icR)cjjcT P r  q m  q4  cf?r t o Pt, gR  RPrer? r  f^rrf^m  ^pfr 1 pftq qq  { w .  r  tot

rtto PrqqRt p  Rchc-q q> tor  ■Hid?) tottP t t o r  q$t RTrpft 1

ii. w w  cf?r to Pt ffR to gpft {w. tP rto) 1

iii. 'MldctJlxl'i Mldqsro cf?T 3TRpT g t / dM r 4  # f i  (RR/T5: ^RRR) |

iv. TR-PtR  TTRT P .T O ^. MldRRH PlMPRIciR 3RJgR 3TTRR PTR R /PPrR 'R  2009 R  3PJTTR TOTR 
fPpf TOTR-TOTR TO Tjqft.#. qT P to-PT^R q> RJTTR TOTTpR PpRT RRRT |

V. W•HIul—T O / Cs'RHl MldRsTR q$t TOpt ^cpIqRcf) qR qg fil'd 'ii'H'M—'ii'-H-M TO RlRtqrl cf?T vlRjfl |

vi. RcifR \ m  P  p R  gRT TORpR RaTT3Tt P ^  g R - ^ - g R  75% g?l TOtP r PI 3iRc||4 gPft | 
t o r r / P tor / w $ m  q f p R /g P g  gRT rerrr  P  prror *)Ph r , d^d lP R d P fc <r icriRcp tott wi4)Pig>
r &rt P  P r  toP p P r o  P  sP P r  P f^ e  P rP P q  P r o  rt  topttt 11

P ro T O R er/P ro  g?t PrqqPPf to totP r  t o t o / P itotr, P P r  R P r o /P ^ g  p g  P k  P r  gqroTr p  RTP-arPr 
P 5% P  arPrcp 4  tojP  1 1

qrcfpR  rP tP P trt 4  TO'diPiai k j  P toP tocTR gRT P y 4 d  w iP  g>T TOtPaiPT P  5% gP Rqigd 4) r r j[1 1
TOJjgd TOTfPgfcT p  7|g p  SfPrf^RT, R p  3RRRR eft TRg gP fPlTRp RERRR ^  4pRT MlcSilcI':
qPrPtPmt P qMfi^i^l ^  f^ f f  #  ferq 4) iPD, P R p i oral 3iaw
yHcpiiiiarar/Pi^icb, q f ^ R / c p ^  q?r ^4  ag q P r st k r r  eirit qq ?iiP r  ■glqi 1

3. q4?r feP? Middl :

pRqpRiTcRi gRT qRTTpRT PtPFT MlddsPHl' 4  q^qT $  f^R qTddT MUdd) qft SfqqgPw qR qg gRT qi
^Fra-TRra qp P rq  srfSrEfcT PfR?r 3trt trstt gRT PrtifRd Ppqr trtt 11

4. MldilsWi cpT 3TKRRT cfaiT Mldiisb-H 'frqR cpRTr :

i. 3thrr  -$ Prqq drarr qr^rarq, ^ r a  w Prt ^  sreggR g r i  eA RtriP r ) r ? otretPr ?
qR qg gRT argqtf^T # 4 1

ii. qTRggqtf g?t w x h i, RpfPrcT P m T q / ^  ^  3TKRRT ri^  cA Prqqp?fr rt 3RprgPrzp qR qg gRT 
3Tjq)Rd gpfl |

5. Mldi|fh*il' ^  OT5Tf qq pTSfRFR :

Pirfi rt P, ^wRiERST/PrtRcp, M tr q P ^ R /^ P g  P qrrf ^  P r )) t o  ^  sRTcfrqqrq
srqqgPrqr q g # f  afP/R T qrgRTR (t̂ rtW  3fEzrP?T/ PfPiRqt/ P m qt ^  q P q rP q  Pprt rrt t )  ^  sttetr m

q>e1Mici qit Wid ^  Rtjpitid ^  kH\ 3rpt?TT gR titprl t  I

6. qprg gMiPr qq qgpr qR q r:

qqapmfr qR qg qafT srqqgPiqT qR qg q?r P rq q fM  ER qaq  ggff qR qgt ^  ^qRsTTT RgRTf gRT WgPT ^  
qqr qrq g) P r? 4  RgR fi gRT qiPri RgRq gRT qrqg w P  qgTR r r 4  ^  P r  arntgqr qq r r r  
gWTq qTRcT P tRT RTcTT 11

p q fr  srqRgrf qPParfrrat ^ qq4qqft qRqg q̂ra 3rq% r r  q? m  tot Riqnfi 11

P f t P tPstt rtto w fS r Ptrofr erP itt qq ^  sttetr er ygro qft qq Rrqqft t  P p  qg  3Tq4 str ^  w^Rid t  
3fp ^fr aPi $  ^rrq?t ^ q c # w T  ^W iw^tR 11 P tstt rt WTrqi ^  P n i q^RM  #  qq4 rt q p r fe q  #TT3ff ^
RtqgTR qi 3TTRR q^ 4T Rg PrPRTT PpRT RT TTgRTT f  Pp qg  RPTg PTqPf RIRT qR p feR RRR 3fP RPid 
ERf4q % i
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ŜTXfcR 3#R fRRIRTT?r

BTXRR 3TFT cilvil (gcIXTR'^t)

BTHCXf 3ffxi; fclXRXR c^.

^ ] a C < B iR I (^t.E'Tvf:)

Sfl'l HT-U; BMlfn -iliitt.l ;;iif- f ^ 'U ii ,  tETRl-M-S Sllfg ifeilH TIMlXib  ,/fxt?iq
jf 3«rf£iin xt] HHIT- D-i1 TtiiB  JZjf^l xjqRBTT BTHR "*ff RTkI HR TFRdl

4R|k1 '■fR'RTg if TTYR fTM 
it H! 3rgqfteifrT ^  BTI '>1'!

3IHTT^?T -  31

cl'lSHU TTHR’k: :
{arfferPRpr <tff etrt (32) (1 ) (str); 32}

Bqrf& srtft HRif xrt b  3Tm'rfem xfrgrET b tk 'Tb  xft bthTtri h?i fcrf̂ r xr? b h r  xgRif£mfn gRT ftyfftcr f%HT
XiTTW I

<flfiTRI TRTR^e :

■RHXfiT'fT H'RfR HER B>Tlf?f HgR HRM HI 3r<FTCfinF hR*R H>T ftwif??] iR firm  T^fM elH f if SIR B R IeTh)  iFt 
y g R  HER ift BtYH H  f^TTR xtfgTTcT HHRTg OTHfftRT HR^t fxRni Et TTHn?! t  I

xfleTTcT BHRTg if f?)?H&ejr?ra Xfi B T f e m  PWRI TnfifR Sfif I xgRTf^mfct BUT® 5RTB TfRit Eft RTs’ SITHlfuTcT
x£ EfrertcT TmRtg xjt annar sW i

xfuR#ra 5RT tffwfcl TETRI? x$ fcTRr BHg Tff f̂tf yifstiRfM H?l $BHT Hf HR-TI-HR HR TRTTB TFc  ̂ RHB ^  
RTRft I

RHfSlH 3TfilHT?t, Efrsrrcl TWRtg ^  5EHH HERB jet XTER! ^  BTH VtltfRIT x£ Bf̂ RT T IcR  ^  cfiT^ffT! ^ftcT
cR̂  Hl |

f^RgW 3ffxTM T̂STTcT TRRff $  HR TflaiR BrfM Xf?f f ,  êrfcT TFTRlB if BqftsRT TgHR BTTfSl TTBR HR̂ f #  TIB 
BW I

Rr TI fct?R if ÎgTRT TRRtB STTHtfvRT g) TRTT t  XTt HpTTfcI, x£ BH HH? if TTWcT B^ffgXfRt x£ XRt?T
Hit SlfStW  HRit cTHT fimfftcT ?pHT Ht ,̂'M'clM R? BXTrf̂ r TRET HR^ H?t 3lf§RjHTT RIT t̂ HR^ Xft f<?R TWH # i f  I

3)1^

Bcnf& HTRT HRif xft f̂ XJ B HfR H R  XffT TTHf̂ tcT 3Tf£TTfR& Hi! ftHfftTT ftHTXp cfTR pt?T Xft Bt?H ^  f^ ltfe r  ?]cHl Rf%H 
3TRRH XR^cT HRHT BtTT I

^Tt BnttHHR R t t̂atfcT if THH BRf^IcT # t  if 3RETaf t ,  XER1KT5T gRT 3F jqfM rT  if  BqTf^I ^  fwR ctHR
^  if ?llfir?l HR feTHT RRTTT I 3IT^rt-H R  XfHT PtHtftcT x̂  xfTHH XR B ^t BXTTf̂ T xrffgTT ftxRfXp ^rt XRRI xj?|
XHRjft I

Bxrrfgr '3TRT HR^ x  ̂ f^R  (HRR fe tft x  ̂ if H#f) 'flgrtg BTRf? if  oqfcRT xA XSxrf̂ ffrT SiaRT sr^xrfW rl 
xi?r f^rf^r if f^cffxmuRH gRT 3r f t - 3 r et  f^rfRcr ^ r it xjuxett i

BRR XJHrf̂ r :

HRTR BxnfSr xfrgTRT TW RtB/fcr?tH xftsiTrl TTBRtB if XRRT xA xnxpft HHT H f cufcRT H?f XB^ êrfcT HT 31 jMRxElfct if ^f 
XTT TRRft t  I

^Tgrtcr t r r Tb  if h f ib  xRrrfSr xrw  xzrfxfn/xzrlxRTHt xffr n^Tf^r r b  xf?r XR^fci xgerqfrr ht brx^ ^rfiRr xzrfxRT gRT 
xifr xsiTXTxfr 1 TRft B R flr B iff r̂arfxT xtetrH" ^  ^t«#rxfi q^irar (TrraB) x ^ p t htT R ^ciR ^ ichh gRT Prf^t<i ^-an b h ^ xt 
xjxTrfSi x̂  Bxrgxfg # f t i
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yrp̂  4t M tyy iR  7JTt fMftaTeTy gRT PlR^i 3ftR W pFF ftarfM  'fRTRR 3  M  Ft̂ TT FRT F y #  WRT FRY y?t
argWfcT M  4t I

?t«Tp>r  ̂ 4^11+ :

Verier rptrTf  tf Rn? t e t e r iR m  ytt fTarfM ymTyr ft^yfcraTyry yiRT RratRy ySl ^mx̂ rft i 

^rerra RryiRtF yftR n  :

ŶertcT RFfTRtF eft yffFyr R^clftSTIcHii ftR y y y f  3 f^mtRcT yfsfRTT TfT SRjRTTR €t FFft I

3fE£ir ?̂T -  32

mwTryy,. RTF-gTwjm^. RTFryy? yi«jm<t> yt yyY fr yi ftry

h m <rt/ yf^i iii

1. ^terfM  yyt yR yrft tft fRij RrsyRraiyry arfera yTRcfry rfr m  RT^ty TrfM yyfi 3  f^rw R  uy>iRid yRyri 
Rrgf^Kryt yt f^R yyr—Rt—y>y cfiRi R y  yy w i  tyR  RTfYfte 18 (2) tf> sp^rtr yf&F yy y  RrRrfcT R r o fM  yR 
3jf%?r yRcfry otettr yR PtyRdyi yR yn

2. RrytrFT yfrryrafr yrt stttfRf  yR4 ^  fRy, ftwfctaray Rlfefy Rt w h  yyr RiyRTT t  fa-nyt f f f  3t#ctt yro  
^nfrycnR ^  rttrt fciRpy Rryyy yyt ^  Rry M r  anyTRi yRTjfr yR RryTci 1 1

3. sftzraT-RTyfyTyT yy4y> RryRy ytt tsy?  ri yry-RT-yRr frt f t y  tj4  Rjyyr M t  yRnr i R pr̂ T tcryr y?r fM^r-Rmy 
3ftR Rsyjy yy tM rf # tt | y y y  RlPtfrl ySt f  yryj yy RuM t "f^fefcR" giRT y#IcT RtRTF craTT yytfyyYt yRyy STRT 
HiHiRbd Rmy fcRTwf % y<f yRR?t Ttt ftf t%yr ynyyri

4. 3iHTar-Rtytyfy? y y y  rtR #  ytt tsy?  3  w c r  ^  FyryR # Y  ark ^  ftM  *t R yyy yy  Rmfyyr # y r  I

5. y y y  Rrfirfcr y?r Rh4 )|R^i' yy^yy^t yf^yy yrt rM  yw fr yay RfftrfSr 12(2) (ii) ^  stjrtr y)i4 yy?r yfYyy ^  
srgyryy ^  yyyrcr yyPici 3yyf§Wf yrr RrgfRfrt sn^r rtt̂ I f%y yrypt 1

6. r j w t  iiHiicii ctstt spy Rryyf yy TicfT ^  Riyy "Rryyf^aiRry srgypf amfry firt RTyy-RRra yR ftsiffYy Rryyf 
yy ?Tcff yy argRR'y f f̂yn ynyyr 1 ^jygyy ^  srfcrRf^y, ^Ryfcr, RfyfSry Rryyyiyygr yrarr fcrwirKrar ^  yRry^t yR 
sryyyRiyF yfYyy yrr ^  RP i^ i yT yri| ypy yfr yY rtt̂  yr^ yy f^ry 3RTfer t , Rwtf^r yR Rfy^ 1 1

7. 'RmfftRT yiRJrfT aftR srgyy RjyyR fW t 1 f^R ■>?[ ^ f t  yUyyr rrf^ yr^r Rî ff ysfryyR  RnsmyyR ^  fen^r ^
arfSryyft y  fW I

8. ftt yy ld y  ^  f^ry f?rRi'yyy ^  stjttr y fe y  yffy rt̂  ^  f%yyfM ^  snmR yy feyRmnery yiY RTreryyyR ^
ftry feny rtt̂  yreT y«fryyiRr y?r rtrstt yrt yfrryfSry yR^ yy srRryyR FtyT 1 yVyyi afk srjyy ^  3yynR yR
rY^rt rrsot ^  srgRTTR RrerfRcT ^ jyyy rt fjfr yi f?fRft 3trt yyf sn̂ TR yR. yfT f̂%TcT Ft. Rnarr?yyR ^  fery 
fRTTyT RTT RTWT 11

9. yF yy4y)|'5t yfYyy ^  3#yyR ^ FtFT f?f? f f  RffcrfSr 19 (1 ) yt st̂ rtr t%Rft yt^y RTf^r ytt yy  yR syyf^y 
yR rt̂  ftrRRt ^yy yy ^  fery ayyyy y ft  f%yT 1 1

10 . srtRfSTrr yy? ^  Rfyy ^  yiRF rtrcffr sttrt ftytfYy f^yy  afTR ylfFryrsft yy. #frr f%  RlyyRiaidy arfStf^yy yYt ettrt

7 'ifedRslcI t, 31jMleH f̂ RTT WTyyT I

1 1 . xfyy yfftRTT f^yfcia idy srjyry anypy ^ trt tM t^ r  f^yyf^wTRyf sftR yFif^armyt flTST t̂ yyT dryyyf$iy?
y>4yiRyl ^  Rry Rjy?R y l^d i fstt ”̂ y  Ŷ ryrr—2010" ^  yiyytf ^  srjrtr ^  ytt yny^t i

12. rtfh Yerfay ytt yt yr yt ^  srfEjyr yyf yR y y y  y?r Ryfcr ^  yyRm ^ 4 ty y R  ytt ynyyr ^  snyR yR RyiiR^i ytt 
yryptf niRh Rryr yRyyTr RyfRy yy \3t?y ĵrt f%yT rti rt̂  i

13. yRty y c4  yryfi ydyiaff 7̂  yR^ey ytt^ RryyR^r y^t ytt rtpYi yrl%  ̂ |

14. y y y  R#rfct, "sM rr  yr rtf pM r r  7̂  yy  7̂  Rfy fi^fr xsnfryyR yR Rtfr f r Y ^  yry stfr yy  RTy yyeft t  
1% cfF y^ftyyR aryR RryR yy  ^  Rry ^ygyy ftyRy ftht, ft ^Rft RynR?i tjr RTTryfl 1 1

15. sr^gfriyr ynYrT/ar^gRirr yRrarRt/syy f t a  cyf/?rRtRy; (4y>diJ!di M r  ^  3T«rf§Wf #  fftr  RryfRcT 
ayg, R jyyy TfyyyT, srgyy frttR  ^ Ryj RrtfcrRyr yTyyry hp .̂ Fftt I
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in  •r"<: IT vH 3r«ja}1 cpf, P rg M  Ef for? 3iFg, sfjee  a M  ^  he 'M  PIetR e  m i! if ^;e. t r  uPtfci s it

3i-i?:i\tra e?i M t  t  Hi M  P if M  h e t  M  Pftet httvet i

17. -'iR dzpi nP ifif M -fi traPm 3Twiaff 7}f\ E ra M M  mm m aifbv inm aft; <T-i eT zfrm Hprcft 8 ri) he 
I jP M T cI EE-fi 3TpfEnS M l  qp. P M  M iM tcTE ai'JSl'-l RIER <ii TUlitJVi fif-lEH T  aT-JltlS f ,  |

18. i M M  EE </,! Hl-Hi 'ir- CIKl’M l E li >M! EYE iT dltiq 'r)?H <fi T:EI Eli <i‘l HIE! cRH / 1211 HE: THY 
3T11IR fRjfEH ER-1 EH M lM lR E  <1,1 h M r  t’.lHl !

19 T E A !  vT'JiKWNl c f j )  lf>ki ) ( l u r i j  T  urEEE E l l !  Hffiiy I

20. H1«1<E>W W M  §RIF IF  3!^ lR lc i EIlR  / 3TjTjRm vRuIlfct E»f 4> ET^H v- M h ERT q>f ER1T t> feTTJ TfETR
M r a  M i  e  M  M i i f  eh gm iFi. M r  w t t / tr r t  h e r e i  e r f t  t i  M r r  h ir e i  i

21. f<Klfl T! iM lH H R  E?f 3TR H P M t iff HEH1 EH EST--EHR (H>HElR-iH) ART MftEHTl H,i E i M  aTEHE ER M f  |

22. 3iiHSR--HqruTE E i  u n  e r r  if i M r a  yfM r! <J>1 PRTH M f  ET 3[f?TE>R M tt P r t e t  1 S Q  
a i M H E /T M /s ia n M  if M i 11

23. eM eM  eM e  gRT 3 F J lM r 7WH llPtPT iff P tE tM .  TEJEiRrcI M l  i f  HER ^  e 4 E?l 3mf«J HE %  l M  |

24. TEra-TFra h i  fM iM TcE i gin M M i ijHri h i  3ttheh M  eh M e  M tt htteht nan M e r e  i j e e  crje 
M lT HTTtpTI | R ^ P ld  Rlfif/SFJljRrcI EHHTffcI /  ? M M  RH T  M i l  H i-M lllf  EE EEffERR 5JEE1 EE 
■gEclTE E^l' ERE! gWl I

25. fcREfferrcRI ^  ftlE g  Efl^ iff IJcRT ET EE^ff chR Eli ^  f^ lft  iff EERI ^  StRtEEI 51 .̂ IJrEf RtTUTem RfEESTE, 
ETER^l d<E fffftEfEJcT WETT I

3Icqr^?T -  33

HE I EE? qiWCTE?, H E UltEIME* cTaiT EIWIIE'EI ^ f ^ E ?  H^Tf?I ^  E R E E  

^  MglH'fcT Ei E rE E ^ /ftR lE E E

R m f^aTH E ^ HETEE? EREFEE, HR ERETEE> Rail ERETEE? E?l * f f E l  E ^ lfrl E> EREE if  EgpEfcI (cf^EfcparaE 
3F3ETE 3EEfE gRT fty fl^ rl E T E E R /f^ iE E E  E E ferf RafT HEE—HEE E l iRftf&R f?l7TR—Î T^Eff Ef 3FJER TIE % ir 
RREf I

3fEET^7r -  40

EdlEHM EE (ERfftlE EE)

[arf&rPTEE Eff ETRT 32(l) 3TR]
1. ETEETEETf ^  7g» ERlf^E EE f^TEEff W IT  fiR E to R E  STJETE STTEfE ERT H E E -H E E  E l RfRRT EE! E l 

3ffl f^Rcrf^nRE E?f E>l4E)lff Ef^EE ET1T 3fjHlf^c1 EEf E l M l  M f  I

2. ?E EEf Efr M ff  M e  M tE ETf E #  iffET ETRET M lE  ^ 3  M p ff E?f HEEW ERTET ETTEET I M e  ER EE
fW ff  Ef M f, M  HTEFE eM t ET1T W  MfEEf EJf M  ^  ^M cT 3Elff f  |

3. ^E EEf E l frgEH M fEEf if ElsETE M fE  M ,  Rf M eM tRE ET M f t  3FE M M tRE ET ET1E E  
f tM f  if HETE IT^I %5TI M E  ^  ERETEET ^  RE if ifctlpT'fE ?f l !  I

4. E E fM  EEf ^  EgcT HTEFE RE If M  Pf^Rriq'l ERE if TJET E^ ^  M  E?f ETEEff 3ffl HTEPE f r f l M  if fE  
EEf gif E!3 7̂  EERT wlllI l ^ t  I

MTE 7̂  M e  EE Elf E^ M  ete Ê - 3RT if -eM  SRERfr M M  eM ® 1  E#f E?f EW ft I

5. Eclff&E EEf ^  EEcI Plycfd <e M e1 Elf P fy M  EE E lfl E^t RhEI i l l ' l l  EfE cTE) f̂ T Pf^Ed cqRhl '3IEfEE
Prgf^r' ^  M  M M  eee  ^  argirri M eM ir e  ^  u rn  ^  M  ^  1

6. fE  EEf ^  cT?E M p E  cZfM  3ffrTE RE I f  M M  M l  ET ?1T w f  if M eM tRE 3EJER STTEfE ^
M n - P r M  ^  stjhr  ETTMrfr eM e  etit Ptee ^e e  ee ete sV ii i

7. Ecfff%E EEf 7  ̂ cISd Pty<7d E f t f l  ajcfEEpfE) <Dl4<EI<d ~$> 3TE if  STE f̂ Rife! WTQd E>^ET I
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3Te>£T I ̂  ̂ 1 48

Trfcrtjfcf ^  foFJ Pl<J*i
{SfRrRWT EJ?) CTRT 5 (xxvi). 32(1)(3TR); 12(2)(xix)}

fcr?crfcrwoT̂ r eft Ep*hnfr 3rf&Ep?r W%c^rr ^ tt RrEpfi s r t  smRiei # t  ^fr effort r ?epr  eetrszt ifiuHi <p 3? ? ^  r  
3TPf ciTH SIRt 3 PiciKRd cp»ferRl EP feR ^  efT^ I

cTTRJEpTfr ETRqg, fc|«c|R^|H4lH EfT Rlf^oHI \3ME)[E #EJ Eg0 3RWcff Epf RlPfTcl EpRf) |

feornfl ;

ET74wrfM eft dT?rf t  R ^ciR itiid ii ê  P itiftc i/'!ic iiP i<jT i (etht frd^iEp ejet %  ffgrf&TEp) cpjfarfl, f^fcf5t f̂ rgfSfvr
cplijchl l̂ gRT f̂ EfvT ETgf EfT feR, fuRfff ^  t , Ef?T ^  f  |

3fEqT^?T -  51

^grpmaiSlY Ef?t RptfcT 

(SfM^riRT T ft ETRT 32 (l)(3lt) ^  (3TR)}
1. fawReilc-R WRJTeqs ^fPtfcl Ejjj gRT g^rg  fyfff WRTTKTST RTf%frr e£ Egg ?f EgFg ESTT̂ rr I

2. >B'cjD|i||Ezrer RTfSrfrr 3 f^THfelfecI R ig  g#TR :

i. EgRxrfri -  sreqar (ekr )

ii. -H'cbiiiiHjffl- -  efhret (q^r)

iii- gEcRff̂ EI — Elftcl

3. ^  ^#rfcT EfT EpgJ RgggpTR 5frf :

EP. 3frTRT^RT gFPRpff 3  RtSIEpT Ef?f yfrlP^Rd Efff RfptR?t Epgg;

? 3 . EpflaTTSff ê  gg lcH , MRuin')' e£ gREpf sJrillR Tt ggffgm STTERgEp grgprf er  f^gR  EfRTT; 

g. ^ e f f  sfR f f r m i  ej?i epr) xRg-frr ?r «h h m  srinhR cp nncff er  fcpciR ctrtt; gag

■ET. <&<HMfci gRT RlRk; in  Ep|4cp|£| EjRgg ^RT Efffcr tjtt ^  3P^ TfgTRt tR fcRTR EfRH I

4. g'cP|l|]EETST E#lf% eA  #3gT 3TEZTST gRT |RT^ EJRRf[ |

5. gplfcl Ef?r tSEP EPT EgRg Egef RR5TT cpT ETEp-frflTf fWr I

6. tSEpf E# EH'tlldd e£ Rfzprf EP) Êff ggar 3 f ^ n m  gRT Rfc[fRg f̂ RTT EjTPRTT |

ET1. 3TMIEP EgPRrRlET (q.)

[fElWER I I I/ 4/ 3RTT./22/  17]
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INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY 

NOTIFICATION

Amarkantak. ihc 17th April. 2017

No. 1GNTU/2017/336.— I hc billowing is published loi general information. -

ORDINANCE - 3

DIRECTOR OF REGIONAL CAMPUS/ CENTRE 

[Section 16 of the Act]

1. The Director shall be the Academic and Administrative Head of the Regional Campus/Centre.

2. The Director of the Regional Campus/Centre shall he the whole time salaried officer appointed on the basts of 
direct recruitment on the recommendation of the selection committee, constituted as per the Statute 18; in such 
pay scale as recommended by IJ.G.C and adopted by the Executive Council from time to time.

3. The Director shall retire at the age of sixty five years.

4. The Director of the Regional Campus/Centre shall be non-vacalional employee of the University.

5. The services of the Director shall be governed by the Act, Statutes, Ordinances and regulations of the 
University.

6. The services of the Director may be utili/.cd anywhere as per administrative exigencies of the University.

7. He shall attend the meetings of all the statutory bodies as prescribed by the Statutes.

8. He shall execute the academic calendar of the University in the Regional Campus/Centre.

9. The Director shall be entitled to unfurnished residential accommodation for which he/she should pay prescribed 
licence fee. In case of non-availability of such accommodation he/she will be entitled to obtain HRA as per 
Central Government Rules. Mobile phone and free telephone service shall be provided.

10. The Director shall be entitled to such leaves, allowances, provident fund and other financial benefits as 
prescribed by the University from time to lime for its non-vacalional staff. He shall be entitled to the facility of 
staff car between the office and his/her residence.

11. The Director shall be entitled to all the service benefits as applicable to other employees of the University.

12. There shall be a Management Board for the development of Regional Campus/ Centre which shall be constituted 
as per the approval of the Executive Council.

13. The Director shall be the chairman of the management board. Provided that the Vice-Chancellor shall preside, if 
present.

14. The Director shall have the power to recommend disciplinary action/ suspension pending inquiry to impose the 
penalty against the employees of the Regional Campus/ Centre to the management board of the Regional 
Campus/Centre. The University shall act as per rules.
a) provided that no such penalty shall be imposed unless the person has been given a reasonable opportunity to 

showing cause against the action proposed to be taken in regard to him/her.
b) For non- teaching staff, except group A official, the decision of management board shall be forwarded to 

the Vice-Chancellor and appeal should lie within 60 days of the issue of the Order against which of the 
employee is aggrieved. The decision of the Vice-Chancellor shall be the final.

c) The Group A and academic staff, not satisfied by the Order of the decision of management board, may 
appeal to the Executive Council within 60 days of the order. The decision of the Executive Council shall be 
final.

15. The Director shall have power to sanction all kinds of leaves such as casual leave, half- pay leave, medical leave 
and earned leave to staff of the Regional Campus/Centre.

16. The leave of the Director shall be sanctioned by the Vice-Chancellor of the University.
17. He shall prepare and submit the proposals pertaining to the socio-economic development of the tribes of the 

Region and curriculum related activities of Regional Campus/Centre after the recommendation of management 
board to the University authority for approval and implementations.

18. He shall forward/recommend the applications of the employees of the Regional Campus/ Centre for 
deputation/lien to the University for Outside Employment.

20 THE GAZETTE OF INDIA : EXTRAORDINARY |Pakt III -  She 11
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19. He shall approve the applications of the teachers for local and national seminars, workshops and training.

20. He shall forward/recommend the applications of the teachers to attend the international seminars, workshops, 
training etc. to the University for proper approval.

21. The duty of the Director, Regional Campus/Centre shall be as follows:

a) to organize and supervise the teaching and research activities of the Regional Campus/ Centre.

b) to frame the time-table of Regional Campus/Centre in conformity with the allocation of the teaching work 
with the approval of management board.

c) to maintain discipline in the Regional Campus/Centre as per the Ordinance of the University.

d) to assign the teachers in the Regional Campus/ Centre such duties as may be necessary for proper 
functioning of the Regional Campus / Centre.

e) to assign work and exercise to control over the teaching and non-teaching staff of the Regional 
Campus/Centre.

f) to conduct the staff meeting of Regional Campus/ Centre and submit the report to the University.

g) to maintain the minutes of all the meetings. For implementation if necessary he shall obtain the 
recommendation of the management board for approval of the Vice-Chancellor.

h) The Director of the Regional campus/centre shall have the right to present and to speak at meetings of the 
committee of the faculty of the regional campus/centre and shall have the right to vote there at unless he is a 
member thereof.

i) be the custodian of the record and such other property of the regional campus/centre on behalf of the 
Registrar of the University.

22. The Director shall send a brief report about the working of the Regional Campus/ Centre for inclusion in the 
Annual Report of the University.

23. If the Office of the Director of Regional Campus/ Centre become vacant due to death, resignation or otherwise, 
or if he is unable to perform his duties due to ill-health or any other cause, the duties of the office shall be 
performed by such person as the Vice- Chancellor may appoint for the purpose.

24. The Director shall arrange and superintend the examination of Regional Campus/ Centre in the manner 
prescribed by the Ordinance.

25. He shall organize the examination as per the direction of the University and shall pay honorarium and 
remuneration in consultation with the Controller of Examination.

26. He shall prepare the budget of the Regional Campus/ Centre and submit it to the University through 
management board for inclusion in the University Budget for placing it in the Finance Committee.

27. The Annual Accounts and balance sheet of the Regional Campus/ Centre shall be prepared by the Director under 
the direction of the Finance Officer after the approval of the management board. After the approval, matter shall 
be reported to Executive council.

28. Accounts of Regional Campus/Centre shall be prepared under the direction of the Director concerned and 
submitted to respective AG of the State for audit after recommendation of the management board and Finance 
Committee and approval of the Vice-Chancellor.

29. The Director shall submit a copy of the Annual Account together with the audit report thereon to the University 
for the approval of the court and Visitor along with the observation of the Executive Council.

30. He shall be responsible and answerable to the expenditure of the Regional Campus/Centre and if there shall be 
any anomalies, University authority shall take appropriate action as deems fir.

31. The Director shall be empowered to accept donation, institute chairs and distribute scholarship for the 
development of his/her campus/Ccntre from public/institution/organization.

32. Any new proposal regarding financial and academic with regard to Regional Campus/Centre shall be forwarded 
to the Vice-Chancellor through the Management Board.

33. Notwithstanding the above, the Director shall perform any additional duties as assigned to him/her by the Cice- 
Chancellor and Higher Authority of the University.
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ORDINANCE -  5
EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF THE

REGISTRAR
[Section 32 (I ) (r) of the Act; Statute 6(3)]

1. The Registrar shall he a whole-lime salaried officer appointed on the basts of direct recruitment on the 
recommendation of a Selection Committee constituted for the purpose lor tenure ol live years which can be renewed 
for a similar term by the Executive Council and shall be placed in the scale of pay as recommended by the 
University Grants Commission and adopted by the Executive Council from time to time.
Provided that the Registrar shall retire on attaining the age of sixty-two years.
Where an employee of this University or any other Institution/Government and its organisations is appointed as 
Registrar, he/she shall continue to be governed by the same retirement benefit scheme, (namely general Provident 
Euml/Contributory Provident Fund/Pension/Gratuity/Transfer TA) to which he was entitled prior to his appointment 
as Registrar, and till hc/shc continues to hold his/her lien on that post.

2. The terms and conditions of service of the Registrar shall be such as prescribed for other non-vacational employees 
of the University.

3. When the office of the Registrar is vacant or when the Registrar is, by reason of illness, absence or any other cause, 
unable to perform the duties of his office, the duties of the office shall be performed by such person as the Vice- 
Chancellor may appoint for the purpose.

4. If the services of the Registrar arc borrowed from Government or any other organization/ Institution, the terms and 
conditions of his/her service shall be governed by the Deputation Rules of the Government of fndia.

5. A Registrar on Deputation may be repatriated earlier than the stipulated period by the Executive Council on the 
recommendations of the Vice-Chancellor.

6. The Registrar shall be entitled to unfurnished residential accommodation for which he shall pay prescribed license 
fee as also to mobile phone and free telephone (with STD and ISD) service at his/her residence.

7. The Registrar shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits as prescribed 
by the University from time to lime for its non-vacational staff.

8. The Registrar shall be entitled to the facility of staff car between the office and his/her residence.

RESPONSIBILITIES AND DUTIES

1. The Registrar shall have power to take disciplinary Action against such of the employees, excluding teachers and 
other academic staff, as may be specified in the order of the Executive Council and to suspend them pending 
inquiry, to administer warnings to them or to impose on them the penalty of censure or withholding of increment.

(a) Provided that no such penalty shall be imposed unless the person has been given a reasonable opportunity of 
showing cause against the Action proposed to be taken in regard to him.

(b) An appeal shall lie to the Vice-Chancellor against any order of the registrar imposing any of the penalties 
specified in sub-clause (a).

(c) In a case where the inquiry discloses that a punishment beyond the power of the Registrar is called for, the 
registrar shall, upon the conclusion of the inquiry, make a report to the Vice-Chancellor along with his 
recommendations.

Provided that an appeal shall lie to the Executive Council against an order of the Vice Chancellor imposing any 
penalty.

2. The Registrar shall be ex officio Secretary of the Executive Council and the Academic Council, but shall not be 
deemed to be a member of either of these authorities and he shall be ex officio Member-Secretary of the Court.

3. It shall be the duty of the Registrar -

(a) To be the custodian of the records, the common seal and such other property of the University as the Executive 
Council shall commit to his charge.

(b) To issue all notices convening meetings of the court, the Executive Council, the Academic Council and of any 
Committees appointed by those authorities.

In
diaC

ode



[FFI III-T505- 4 ] FFtt : 3RHFRH1 23

(c) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic Council and of any 
Committees appointed by those authorities.

(d) To conduct the official correspondences of the court, the Executive Council and the Academic Council.

(e) To supply to the visitor, copies of the agenda of the meetings of the authorities of the University as soon as 
they are issued and the minutes of such meetings.

(f) To represent the University in suits or proceedings by or against the University, sign powers of attorney and 
verify pleadings or depute his representative for the purpose; and

(g) To perform such other duties as may be specified in the Statutes, the Ordinances or the Regulations or as may 
be required from time to time by the Executives Council or the Vice- Chancellor.

ORDINANCE -  6

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE FINANCE OFFICER 

[Section 32 (1) (r) of the Act; Statute 7(3)]

1. The Finance Officer shall be a whole time salaried officer appointed on the basis of direct recruitment on the 
recommendations of a Selection committee constituted for the purpose for tenure of five years which can be renewed 
for a similar term by the Executive Council and shall be placed in the scale of pay as recommended by the 
University Grants Commission and adopted by the Executive Council from time to time.

Provided that if the Finance Officer is appointed on deputation basis from an organization/Accounts/Audit 
service/cadre, his/her salary shall be such as admissible to him/her according to the rules of deputation of service to 
which he/she belongs.

Provided further that the Finance Officer shall retire on attaining the age of sixty-two years.

2. Where an employee of this University or any other Institution/Government and its organisations is appointed as 
Finance Officer, he/she shall continue to be governed by the same retirement benefit scheme, (namely general 
Provident Fund/Contributory Provident Fund/Pension/ Gratuity/Transfer TA) to which he was entitled prior to his 
appointment as Pro Vice-Chancellor, and till he/she continues to hold his/her lien on that post.

3. When the office of the Finance Officer is vacant or when the Finance Officer is. by reason of illness, absence or any 
other cause, unable to perform the duties of his office, the duties of the office shall be performed by such person as 
the Vice-Chancellor may appoint for the purpose.

4. The terms and conditions of service to the Finance Officer shall be such as prescribed of other non-vacational 
employees of the University.

5. If the services of the Finances Officer are borrowed from Government or any other organization / Institution, the 
terms and conditions of his/her service shall be governed by the Deputation Rules of the Government of India.

6. A Finance Officer on Deputation may be repatriated earlier than the stipulated period by the Executive Council on 
the recommendations of the Vice-Chancellor.

7. The Finance Officer shall be entitled to unfurnished residential accommodation for which he shall pay prescribed 
license fee and also mobile phone and free telephone (with STD and ISD) service at his/her residence.

8. The Finance Officer shall be entitled to such Leave, Allowances, provident Fund and other, terminal benefits as 
prescribed by the University from time to time for its non vocational staff.

9. The Finance Officer shall be entitled to the facility of staff car between the Office and his/her residence. 

RESPONSIBILITIES AND DUTIES

The Finance Officer shall be ex officio Secretary of the Finance committee, but shall not be deemed to be a member of 
such Committee.

1. The Finance Officer shall-

a. exercise general supervision over the funds of the University and shall advise it as regards to its financial 
policy; and

b. p e rfo rm  su ch  o th e r  fin a n c ia l fu n c tio n s  as m ay  be  a s s ig n e d  to h im  by th e  E x e c u tiv e  C o u n c il o r  as m ay  be

prescribed by the Statutes of the Ordinances.
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2. Subject to the control of the Executive Council, the Finance Officer shall.

a. hold and manage the property and investments of the University including trust and endowed property.

b. ensure that the limits fixed by the Executive Council for recurring and nonrecurring expenditure for a Near are 

not exceeded and that all moneys arc expended on the purpose for w hich they are granted or allotted.

c. be responsible lor the preparation of annual accounts ami the budget of the University and for their 
presentation to the Executive Council.

d. keep a constant watch on the state of the cash and bank balances and on the stale of investments;

c. watch the progress of the collection of revenue and advise on the methods of collection employed;

1. ensure that the register of buildings, lands, furniture and equipment are maintained up to-date and that stock- 
checking is conducted, of equipment and other consumable materials in all offices. Departments, Centres and 
Specialized Laboratories;

g. bring to the notice of the Vice-Chancellor unauthorised expenditure and other financial irregularities and 
suggest disciplinary Action persons at fault; and

h, call for from any office. Department, Centre, Laboratory, College or Institution maintained by the University 
any information or returns that he may consider necessary for the performance of his duties.

3. Any receipt given by the Finance Officer or the person or person duly authorized in this behalf by the Executive 
council for any money payable to the University shall be sufficient discharge for payment of such money.

ORDINANCE -11

THE PROCTOR

[Section 32 (1) (r) of the Act]

1. The Proctor shall he appointed by the Vice-Chancellor from amongst the teachers, of the University not below the 
rank of Associate Professor and shall exercise such powers and perform such duties in respect of the maintenance of 
discipline among students, as may be dclcgated/assigned to him/her by the Vice-chancellor.

"Students", referred to above, mean regular and ex-students of the University on the rolls of Faculty/Dcpartment/ 
Regional Campuses/Centres/Hostels.

2. The Proctor shall hold office for a period of three years and shall be eligible for reappointment.

3. The Proctor shall have all such powers delegated to him/her by the Vice-Chancellor.

4. The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve from time to 
lime.

5. The Proctor shall be the Secretary of the Student Discipline Committee, and he/she shall convene the meetings of the 
Committee.

6. The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice-chancellor for a term 
of three years.

7. The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities as the Executive 
Council may approve from time to time.

8. The Proctor shall have the power to take cognizance of any breach of discipline, and if the circumstances so require, 
to take immediate disciplinary action in such cases.

9. The Proctor shall in case any indiscipline in the hostel takes action in consultation of warden.

10. The Proctor shall:

(1) monitor the disciplinary climate prevailing in the student community:

(2) take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and other 
arrangements for the purpose of forestalling acts of individual or collective indiscipline:
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(3) collect relevant facts about the incidents of indiscipline, evaluate the evidence and decide/recommend the 
quantum of punishment to be imposed on the erring students. Whenever considered necessary the Proctor shall 
place the relevant information before the Vice-Chancellor or the Student Discipline Committee for their 
decision; and

(4) issue all orders relating to disciplinary proceedings against students.

11. The Proctor shall make arrangement for the maintenance of Cycle/Scooter Stands in the Faculties.

12. The Proctor shall maintain liaison with the local Administration in matters regarding the law and order situation in 
the University Campus.

13. The Proctor shall have the power:

(1) to suspend or institute proceedings in cases of breach of discipline referred to him/her by the Vice-chancellor 
or reported to him/her by any other person or noticed by himself/hcrself;

(2) to suspend or gate a student up to a maximum period of two weeks; and

(3) to impose a fine as prescribed from time to time.

14. In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher punishment than 
he/she has power to impose is required, he/she shall report the same to the Student Discipline Committee for suitable 
action.

15. Foreign students’ welfare (visa etc.)

16. VIP Security

17. Protection of University property The Proctor shall perform such other functions as the Vice-chancellor may direct 
from time to time.

ORDINANCE -1 3  

COURSES OF STUDY

[Section 32 (1) (b) of the Act]

There shall be Courses of study in the University for the Degrees Diplomas and Certificates in various Faculties as 
under:

The following shall be the Degrees conferred by the University:

Name of the Degree Abbreviation

Bachelor of Arts (Honours) B.A. (Hons)
Bachelor of Science (Honours) B.Sc. (Hons)
Bachelor of Commerce (Honours) B.Com. (Hons)
Bachelor of Business Administration B.B.A.
Bachelor of Computer Application B.C.A.
Bachelor of Education B.Ed.*
Bachelor of Physical Education B.P.Ed.*

: Bachelor of Journalism and Mass Communications B.J.M.C.
Bachelor of Art in Law B.A.LL.B.

5 Bachelor of Pharmacy B.Pharm. *
Bachelor of Social Work B.S.W.

: Master of Arts ; m .a .
i Master of Science ! M.Sc.

Master of Commerce M.Com.
Master of Business Administration M.B.A.*
Master of Computer Science or Application M.C.A.*
M a ste r  o f  E d u c a tio n M .E d .*

Master of Physical Education M.P.Ed.*
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Music! ot Journalism and Mass Communication 
Master of Pharmacy 
Master of Social Work

M.J.M.C. 
M.Pharm.* 
MS. W.

*  Subject to approval from statutory bodies

The Regulations in respect of all the Courses listed above shall he Iranied by the l adversity.

In addition to the above the Academic Council shall have the power to introduce, modify or discontinue a 
programme on the recommendations ol the concerned Faculty Board.

The percentage of marks as given in the minimum eligibility requirements and allotted seats shall be approved 
by the Academic Council from lime to time.

The Dcgrees/Diplomas/Cerlificates as decided by the University in the minimum eligibility conditions shall be 
lrom those Universities/ Institutions/ Boards which have been recognised by the University.

The University shall establish Regional Campuses/Cenlrcs in tribal populated area in the stales in accordance
with Indira Gandhi National Tribal University Act and Statutes. All the Regional Campuses/ Centres shall be
governed by Indira Gandhi National Tribal University. Amarkanlak.

Each Regional Campus/Centre shall have a Director who shall be the I lead of the Regional Campus/ Centre.

The Regional Campuses/Cenlrcs shall have following powers and functions:

i. To provide avenues of education, especially higher education and research facilities primarily for the tribal 
population of the region.

ii. To disseminate and advance knowledge by providing instructional and research facilities in tribal art. 
tradition, culture, language, medicinal systems, customs, flora, fauna, forest based economic activities and 
advancement in technologies relating to the natural resources of the region.

iii. To provide interdisciplinary research facilities in collaboration with other organizations, especially for 
undertaking cultural studies and research on tribal population of the region.

iv. To formulate tribal centric development models, publish reports and monographs and to organize 
conferences and seminars on issues relating to tribes.

v. To explore the appropriate measures for the promotion of the members of the tribal communities in 
accordance with their own needs by access higher education through regional campuses/centres.

vi. To take appropriate measures for improvement of social, educational and economic conditions of tribes of 
respective regions.

vii. The regional campuses/centres shall perform other innovative works for regional development by the 
competent authorities.

viii. The regional campuses/centres shall perform all other functions as directed by the University from time to

ORDINANCE -  14

REGIONAL CAMPUSES/CENTRES

[Section 32 (1) (m) of the Act; Statute 39]

time.

M a n a g e m e n t  C o m m itte e :  T h e  B o a rd  sha ll c o n s is t o f  the  fo llo w in g  m e m b e rs :-

1. Director Chairman

ii. Secretary/ Commissioner of Higher Education of the State Member

iii. ! Registrar of the nearest Central University Member

iv. At least one member being the member of the Executive Council and Member 
nominated by the Chairman of Executive council
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v. ; One educationist belonging to Scheduled Tribe community of the State 
in which the Regional Campus/Centre is located

Member

vi. One Professor of Regional Campus/Centre nominated by Vice- 
Chancellor

Member

vii. Dy. Registrar /Assistant Registrar of Regional Campus/ Centre Secretary

More than 50% of the existing members shall form the quorum of the meeting.

5. Inspection of the Regional Campus/ Centre: Every Regional Campus/ Centre shall be inspected by the 
University as per the Statute 31 (4 to 6).

ORDINANCE -1 6  

ADMISSION COMMITTEE 

[Section 5(xxi) of the Act]

1. There shall be Admission Committee for all the Programmes in each Faculty/Department for regulating the 
admissions to all Courses offered in the University comprising the following:

(i) The Dean of the Faculty concerned (in case of single discipline Faculty)/ 
Head of the Department

Chairman

(ii) One faculty member, not below the rank of an Associate Professor to be 
nominated by the Dean

Member

(iii) Three teachers, one each from amongst the Professors, Associate 
Professors and Assistant Professors by rotation

Members

(iv) One person each representing SC/ST/OBC/Women and Minority 
candidates from the teaching community preferably if not already 
represented by the above members

Members

2. The Committee shall:

i. scrutinize the Application Forms for admission of the candidates in accordance with the conditions of admission 
prescribed by the Academic Council from time to time;

ii. conduct the Admission Test(s) and/or Interview; or as otherwise provided.

iii. however in case of Common Entrance test, the performance in such test will form the basis for subsequent 
admission process.

iv. after the evaluation of the Admission test(s), a reasonable number of candidates from each category will be 
called for admission to the course concerned subject to their scoring the minimum cut-off marks in the entrance 
test for admission to different courses as prescribed by the Academic Council:

v. prepare the merit list based on the marks obtained by the candidates in the Admission Test and/or Interview as 
decided by the Academic Council;

vi. prepare a list of the candidates selected for admission to be submitted by the Chairman of the Committee to the 
Dean of the Faculty concerned;

vii. Suggest methods to improve reliability and standard of the entrance test(s).

3. The members of the Committee other than ex-officio members shall hold office for a term of one academic year.

4. In case of non-availability of any teacher from any of the aforesaid categories, the Plead of the Department may
appoint another teacher from the remaining categories of the teachers by rotation.

5. The Chairman of Admission Committee may co-opt not more than three members of the Department/Centre
representing different areas of specialisation under intimation to the Vice-chancellor.

6 . N o t less  th an  5 0 %  o f  to ta l n u m b e r  o f  m e m b e rs  o f  th e  C o m m itte e  sha ll fo rm  the  q u o ru m .
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ORDINANCE -  17 

ENTRANCE EXAMINATION 

[Section 32 (1) (r) of the Act]

There shall be entrance examination for the technical, professional ami other courses as decided by the University 
authorities or as pci the guidelines of Competent Authorities/GOl Iruni tune to time.

The format of the entrance examination shall be decided and approved by the concerned Faculty or as per the 
guidelines of Competent Authorilics/GOI.

The Entrance Examination shall be held at headquarters and other such places as specified and approved by the 
University or as per the guidelines of Competent Authorities/GOI from time to time.

Provided that tin case the entrance examination organized by the University) the Heads of Departments concerned 
shall prepare the question hank for the entrance examinations to he forwarded to the Controller of Examinations 
through the Dean of the Faculty concerned. The Controller of Examinations shall set the question paper from the 
question banks received in confidential manner and conduct the entrance examination.

Question papers of all examinations shall be set and answered as per "Medium of Instructions Ordinance,

During an entrance examination the candidates shall be under the disciplinary control of the Chief Superintendent of 
the centre, who shall issue the necessary instructions. If a candidate disobeys instructions or misbehaves with any 
member of the supervisory staff or with any of the invigilators at the Centre, he/ she may be expelled from the 
examination for that session.

The Chief Superintendent shall immediately report the facts of such a ease with full details of evidence to the 
Controller of Examinations who will refer the matter to the Examination Discipline Committee. The Committee will 
make recommendations for disciplinary action as deem fit to the Vice -Chancellor, whose decision shall be final.

ORINANCE -  19

FEES PAYABLE BY STUDENTS OF THE UNIVERSITY

The Executive Council on the recommendations of the Academic Council shall, from lime to time prescribe the fees 
payable by students.

Students admitted to various programmes of studies shall pay the fee as prescribed.

Due date and mode of payment:

i. The students shall deposit fees as prescribed by the University from time to time.

ii. Fees shall be paid on or before the date fixed by the University.

Delay or default in payment:

(1) If a student does nol pay fee on time, a fine shall be levied as follows:

(a) 10% of the fees for the first 10 days

(b) 20% of the fees for the next 10 days

(c) 30% of the fees thereafter up to the last date of the month in which the fee is due.

(2) The Vice-Chancellor, on his/her behalf any other officer to whom his/her power has been delegated may on
th e  re c o m m e n d a tio n s  o f  th e  D e a n  o f  th e  F a c u lty  c o n c e rn e d , re la x  an y  o f  the  c o n d it io n s  fo r  p ay m en t o f  fees
in special cases provided the student concerned submits a written application setting for the reasons for late 
payment of fee. Such applications should be submitted well ahead of the due dates, so that a decision may be 
taken.

(3) Names of the defaulters, which shall be put up on the Notice Board shall be removed from the rolls of the 
University with effect from the first day of the following month.

(4) A student whose name has been struck off from rolls of the University may be re-admitted on the 
recommendations of the Dean of the Faculty concerned and on payment of arrears of fees in full and other
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dues, together with a re-admission fee as fixed by the University and subject to the student fulfilling the 
minimum attendance criteria.

(5) Whenever a student proposes to withdraw from the University, he/she shall submit an application to the 
Dean of the Faculty concerned through the Head of the Department/ Centre intimating the date of his/her 
withdrawal. If he fails to do so, his/her name shall continue to be kept on the rolls of the University for 
maximum period of one month following the month up to which he has paid the fees. He/ she shall also be 
required to pay all fess/charges that may fall due during his/her period.

5. Students exempted from fee: Blind students/Dcpendent children of Leprosy affected persons shall be exempted 
from payment of all the tuition fees.

6. Concession in fees:
(1) The Dean of the Faculty, on the recommendations of a Committee consisting of the following, shall grant 

free-ships up to the percentage which may be prescribed by the University Grants Commission in his/her 
regard.

(i) Dean-Chairman

(ii) Three Heads of Department nominated by the Vice-Chancellor.

(iii) Three students of the Department concerned nominated by the Vice-Chancellor.

(2) If the number of applicants for free-ships is more than the number of free ships available, the committee 
referred to in sub-clause (1) may recommend half free-ships to some of the applicants so that the total of 
free-ships does not exceed the prescribed percentage.

(3) Applications for concession in fees shall be submitted on the prescribed form to the Dean of the Faculty 
concerned through the Head of the Department by 31st August or by such other date as may be specified by 
the Dean. Applications received after that date shall not ordinarily be entertained.

(4) The following factors shall be taken into account while making recommendations on the applications of 
students for grant of free ships;

(a) Academic record of the student;

(b) His/her progress in studies in the case of renewal of free-ships;

(c) His/her financial condition and

(d) Any other factor, which shall also be recorded. The list of students, whom concessions have been 
awarded ordinarily shall be notified by 30th September.

(5) Free-ships granted during the academic year shall not be renewed automatically in the following year. The 
students in need of such concession shall submit fresh applications every year, which shall be considered along 
with new applications received in the year.

(6) A free ship granted to a student may be cancelled if his/her conduct or progress in studies if found to be 
unsatisfactory or if his/her financial condition improves and he/ she is no longer in need of fee concession.

(7) Fees concession for SC/ST/Kashmiri migrant students and any other category as per Govt, of India directives 
shall be applicable.

(7) Refund of fees, security deposit etc:

(1) Security deposit or caution money are refundable, on the application from the students on his/her leaving 
the University, after deducting all dues, fines and other claims against him/ her.

(2) If any student does not claim the refund of any amount lying to his/her credit within one calendar year of 
his/her leaving the University, it shall be considered to have been donated by him/her to the Students Aid 
Fund.

E x p la n a tio n :

The period of one year shall be reckoned from the date of announcement of the result of the examination 
taken by the student or the date from which his/her name is struck off from the rolls of the University.
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' If, aflcr having paid the fees, a candidate desire his/her admission to be cancelled, he shall he refunded all
fees and deposits except Tuition fee for one month. Admission Fee and Enrollment fee, provided his/her 
application for withdrawal is received by the Registrar at least five clear days before the commencement 
of the academic session concerned or within five clear days after the completion of admission.

id) II. alter having paid his/her fees a candidate Joes not join the Univcisitv, onh the sports lee and sccuritx 
Deposit shall he refunded to him/her, ptovuied his/ her application for withdrawal is received by the 
Rcgistrai not latei than 15 clear days alter the commencement of the academic session concerned.

(5) Application lor withdrawal received after the expiry of 15 days from the commencement of the 
academic session would entitle a student for the refund of Security Dcposit/Caution Money only.

(ft) If a Student owes any money to University on account of any damage he/she may have caused to the 
University property, it shall be along with outstanding Tuition Fee and fines, if any deducted from the 
Security Deposit due to him/her.

(X) The fees and its structure for the various University courses shall he decided by the Academic Council from time to 
time under following heads:

(I) Administrative process fee

(a) Application Form Fee (with Brochure & Examination Fee)

(b) Enrolment Fee

(II) Extra Curricular Activities Fee

(a) Sports Fee

(b) Cultural Activities Fee

(c) Students Welfare Fee

(d) Medical Fee

(III) Course Fees

(a) Tuition Fee

(b) Laboratory Fee

(c) Library Fee

(IV) Deposits (Refundable)

(a) Caution Money (Laboratory)

(b) Caution Money (Library)

(c) Caution Money (Hostel)

The fee under these heads shall be charged from time to time as per the recommendations of the Academic Council.

(9) Students shall not be issued Hall Ticket or allowed to appear at the Examinations unless they have cleared their 
dues and paid the examination fee.

(10) Fees for rechecking:

T h e  fees r e c h e c k in g  sh a ll be  fix ed  by  th e  U n iv e rs ity .

Provided that the fees shall be refunded to the candidate if, on re-chccking the results, any error or omission is 
discovered in the results notified by the University.

(11) Fees for the supply of Statement of Marks:

(1) Every candidate shall pay along with the examination fee, a fee as fixed by the University for the supply of 
statement of marks for each examination.

(2) The candidate shall collect the statement of marks through the Head of the Department/ Centre concerned.
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(3) Duplicate copies of Statement of Marks shall be supplied on payment of a fee as fixed by the University for 
each statement of marks.

(12)Fees for issuing transfer, provisional and other certificates:

(1) The following shall be the fees for issuing Transfcr/Provisional and other Certificates and for duplicate copies 
thereof.

a Transfer Certificate/ Migration Certificate 

Duplicate copy of the Transfer Certificate

b Provisional Certificate of having passed an 

examination of the University 

Duplicate copy of the above

c Degree Certificate ( In-Person)

Degree Certificate ( In-absentia)

Duplicate copy of Degree ( on production of FIR)

as fixed by the University

d Bonafide Certificate

e Any other Certificate

f Duplicate copy of any other certificate

(2) A student or candidate, who wishes to add or to alter him/her name as originally recorded in the 
University Register shall pay a fees fixed for the purpose by the University. Such addition or alteration 
shall be made to his/her original name as alias in the University Enrolment Register after he has fulfilled 
the necessary formalities.

ORDINANCE -  21 

MEDIUM OF INSTRUCTIONS 

[Section 32 (1) (c) of the Act]

English and Hindi shall be the languages of instruction and examination for under-graduate classes and English shall 
be the medium of instruction and examination in post-graduate classes.

Provided that in the subjects of literature and language the medium of instruction and examination shall be the 
language and script of the respective literature and language.

ORDINANCE -  22

CURBING THE MENACE OF RAGGING IN HIGHER EDUCATIONAL INSTITUTIONS

[Section 32 (1) (r) of the Act]

Ragging is prohibited and punishable under the UGC Regulations on “Curbing the Menace of Ragging in Higher 
Educational Institutions (2009)"’ as issued and amended by the UGC from time to time.

ORDINANCE -  24

AWARD OF FELLOWSHIP, SCHOLARSHIPS, STUDENTSHIPS,

MEDALS AND PRIZES 

[Section 5 (xiii) and 32 (1) (g) of the Act]

1. In order to encourage meritorious and deserving students to pursue Courses of studies and research in the University 
without great financial strain, the University shall strive to provide for adequate number of Scholarships. 
F e llo w sh ip s , S tu d e n tsh ip s  and  F re e -sh ip s , fo r f in a n c ia l he lp , an d  a lso  p ro v id e  fo r  a w ard  o f  M e d a ls  an d  P rizes.

2. There shall be instituted Scholarships in every subject to be awarded to the students of the University/ Regional
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Campuses/Centrcs subject to availability of funds. Rules for award of the same will be laid down in the Regulations.

Y There shall be fee concession in the form of half and full Free-ships of tuition fee in each School and leaching 
Departments as per norms of the UGC,

I There shall also be a scheme of mem Scholarship, subject to availability of funds, where the first and second rank 
holders in ever\ subject will be awarded Schoiatship the quantum ot which shall be decided by the University from 
time to time

Y All types ol Scholarships and Free ships shall be administered at the University level by a Committee to he 
constituted by the Vice-Chancellor.

b. There shall he Fellowships instituted in the University, subject to availability of funds, for studies or research as 
.approved under the norms of UGC or other funding Agencies from time to time.

7. There shall be a scheme to award medais/pri/.es to the meritorious students of the University and Regional 
Campuses/ Centres/Inslitutions for their best performance in various University Examinations.

X. The University shall have power to institute endowments from time to time in accordance with the Indira Gandhi 
National University, Amarkantak Act 2007.

9. There shall also be a Committee constituted by the Vice-Chancellor for administration of each endowment and to 
implement the objects of the endow ment.

10. Detailed guidelines shall be framed from time to time by the Executive Council governing the administration of 
Scholarships, Frec-ships, Fellowships, Medals and other such endowments created in the University.

11. The University shall have the power to accept donations from time to time intended for the award of Fellowships, 
Scholarships, Medals and prizes for the students to he governed by regulations.

ORDINANCE -  25

STUDENTS DISCIPLINE

[Section 5 (xxv) of the Act; Statute 29(1)]

1. Discipline includes the observance of good conduct and orderly behaviour by the students of the University;

2. The following and such other Rules as framed by the University from time to time, shall strictly be observed by the 
students of the University;

i. Every student of the University shall maintain discipline and consider it his/her duty to behave decently at all 
places;

ii. No student shall visit places or areas declared by the University as "trespass/prohibited areas" for the 
students;

iii. Every student shall always carry on his/her Identity Card issued by the competent authority;

iv. Every student, who has been issued the Identity Card, shall have to produce or surrender the Identity Card, as 
and when required by the University;

v. Any Student found guilty of impersonation or of giving a false name shall be liable to disciplinary action;

vi. The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the competent
authority; and

vii. If a student is found to be continuously absent from Classes without information for a period of 15 days in 
one or more Classes, his/her name shall be struck off the rolls. He/she may, however, be readmitted within 
the next fortnight by the Dean on payment of the prescribed readmission fee etc. He/she will not be 
readmitted beyond the prescribed period.

3. Indiscipline shall include:

i. Irregularity in attendance, persistent idleness or negligence or indifference towards the work assigned;

ii. Causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground etc;
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iii. Disobeying the instructions of teachers or the authorities;

iv. Misconduct or misbehaviour of any nature at the time of elections to the student bodies or at meetings or 
during curricular or extra-curricular activities of the University.

v. Misconduct or misbehaviour of any nature at the Examination Centre;

vi. Misconduct or misbehaviour of any nature towards a teacher or any employee of the University or any 
invitee/guest to the University;

vii. Causing damage, spoiling or disfiguring to the property/equipment of the University.

viii. Inciting others to do any of the aforesaid acts;

ix. Giving publicity to misleading accounts or rumour amongst the students;

X. Mischief, misbehaviour and/or nuisance committed by the students in the campus/ hostels;

xi. Refusing to produce or surrender the identity card as and when required by Proctorial and other staff of the 
University.

xii. Any act and form of sexual harassment, ragging or discrimination on the basis of caste, category, religion, 
race;

xiii. Engaging in unlawful activities that includes membership of banned organizations, organizing meetings and 
processions without due permission of the competent authorities; and

xiv. Any other conduct anywhere which is considered to be unbecoming of a student.

4. Students found guilty of breach of discipline shall be liable to such punishment, as prescribed below:

(1) Fine;

(2) Campus Ban;

(3) Expulsion; and

(4) Rustication.

However, no such punishment shall be imposed on an erring student unless he/she is given a fair chance to defend 
himself/herself. This shall not preclude the Vice- Chancellor from suspending an erring student during the 
pendency of disciplinary proceedings against him/her.

5. All powers relating to discipline and disciplinary action in relation to the student shall vest in the Vice-chancellor. 
However, the Vice-chancellor may delegate all or any of his powers as he deems proper to the competent authority 
or to the Discipline Committee as the case may be or any functionary of the University.

6. (i) Without prejudice to Section 13(5), there shall be a Discipline Committee comprising of the following
members:

(1) Vice-Chancellor's nominee or Pro-Vice-Chancellor

(2) Dean Students' Welfare

(3) Deans of the Faculties

(4) Warden, who shall be invited, when the matter concerning his/her Hostel is required to be 
placed before the Committee for consideration.

(5) Proctor (Member/Secrctary)

(ii) Subject to any powers conferred by the Act and the Statute on the Vice-chancellor, the Committee shall 
take cognizance of all matters relating to discipline and proper standards of behaviour of the students of the 
University and shall have the powers to punish the guilty as it deems appropriate.

(iii) T h e  sa id  C o m m itte e  sh a ll, m ak e  su ch  R u les as il d e e m s fit fo r the p e r fo rm a n c e  o f  its  fu n c tio n s  and  these  
R u le s  an d  any  o th e r  O rd e rs  u n d e r  th em  sha ll be  b in d in g  on  all th e  s tu d e n ts  o f  th e  U n iv e rs ity .
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Iiv! When a student has been found guilty of grave misconduct or persistent idleness, the Mead of the 
Department/ Director may after informing his/ her guardian and alter taking into consideration the nature 
and gravity of misconduct, expel, rusticate or disqualify such student subject to approval of Vice- 
Chancellor.

tv) The recommendations of the Discipline Committee shall be submitted to the Vice-chancellor whose 
decision will be final and binding. I lowever. the Vice-Chancellor, if he is of the opinion that the case merits' 
review, may refer the case back to the Discipline Committee for reconsideration.

m i Appeal against the decision of the Vice-chancellor will be dealt in accordance with the provisions of 
Section 49 and 40 of the 1GNTU Act 2007.

(vii) One-third of the total members shall constitute the quorum fora meeting of the said Committee.

ORDINANCE-2 9

APPOINTMENT OF EXAMINERS

|Section 32 (1) (h) of the Act; Statute I2(2)(xiii)]

1. For University Continuous And End Semester Examinations

The University continuous and end semester examinations shall be conducted by the Controller of Examination who 
will also decide the format of the examination after consultation and approval of the Head of the Departmcnt/Dean 
of School concerned.

II. For Award of M.Phil, and Ph.D. Degree

Examiners for M.Phil. and Ph.D. shall he appointed by the Vice-chancellor from amongst a panel of names 
recommended by the DRC and considered and approved by the Academic and Executive Councils.

For University Entrance Examinations

The examiners for entrance examinations (if conducted) for admission to various Programmes of the University shall 
be appointed by the Vice-Chancellor on the basis of the recommendations of the Deans of the Faculties concerned 
who will also recommend the syllabi and format for the same.

ORDINANCE -  30

AWARD OF DEGREE, DIPLOMA AND CERTIFICATES

(For Regular on Campus Mode) [Section 5 (ii),
Section 32(l)(d) of the Act]

1. All the Courses of study leading to award of respective Degrees/Diplomas/Certificates shall be conducted by 
the Faculties/Departments/Regional Campuses/Centres established by the University.

2. Duration of the Course

i. The duration of the Course shall be five years for integrated programmes spread over ten semesters with 
exit option after three years (six semesters) leading to the award of the Undergraduate Degree.

ii. The duration of Under Graduate Course shall be three years (six semesters).

iii. The duration of Post Graduate Course shall be two/three years (four/six semesters).

iv . M .P h il. and  P h .D . P ro g ra m m e s  shall be  g o v e rn ed  as p e r  U G C  n o rm s /re g u la tio n s  (2 0 0 9 ) as issu ed  and  
amended from time to time.

v. The duration of the Certificate/Diploma Programmes shall be as decided by Academic Council from time 
to time.

vi. A Student shall be required to attend at least 75% of the classes actually held and required credits in each 
subject to the satisfaction of the Faculty/Department/Regional Campus/ Centre and such seminars, 
sessional and practical as may be prescribed.
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Provided that the Dean oi' the Faculty/Director, Regional Campus/Centre concerned on the recommendations of 
the Head of the Department/Centre may condone the shortage in attendance not exceeding 5% for valid and 
convincing reasons.

Provided, further that students deputed by the University to take part in the extra co- curricular events be given 
a concession of up to 5% attendance, if necessary, in addition to the relaxation in the attendance requirement as 
provided above. Such concessions would be available for the days of actual participation in the event, including 
journey time with the prior approval of the Dean of the Students Welfare/Director, Regional Campus/Centre.

3. Eligibility for admission:

The eligibility criteria for admission to various Courses offered by the University are as approved by the 
Academic Council or any other body authorized for the purpose from time to time.

4. Courses of study and framing of the Syllabi

i. The Courses in a Subject of study shall be those approved by the Academic Council, on the 
recommendations of the Faculty Board, Board of Studies of the Department /Centre concerned.

ii. The Syllabi/Course structure for the Programme of study shall be as approved by the Academic Council 
on the recommendations of the Faculty Board, Board of Studies of the Department/Centre concerned.

5. Removal of Students from the Courses
The Dean of the Faculty/Director, Regional Campus/ Centre on a reference from a Department or Centre may 
recommend to the Vice-Chancellor the removal of a student from a Course on the basis of unsatisfactory 
academic performance and/or misconduct (as defined in the Ordinance/ Regulations/Rules).

6. Conferment of Honorary Degrees
The Executive Council may, on the recommendation of the Academic Council and by resolution passed by a 
majority of not less than two- thirds of the members present and voting, make proposals to the Visitor for the 
conferment of Honorary Degrees.
Provided that in case of emergency, the Executive Council may on its own, make such proposals.
The following Honorary Degrees may be conferred upon a person on the ground that he/she is, by reason of 
eminent position and attainments or by virtue of his/her contribution to learning or eminent services to the cause 
of Education or Society, a fit and proper person to receive such Degree(s):

Doctor of Philosophy (Ph.D.)
Doctor of Laws (LL.D.)
Doctor of Literature (D.Lil.)
Doctor of Letters
Doctor of Science (D.Sc.)

Degrees, including Honorary Degrees, shall be conferred at convocation/ special Convocation and may be taken in 
person or in absentia.

ORDINANCE -  31 

CONVOCATION

[Section 32 (1) (r) of the Act; Statute 32]
Convocation

Convocation for the purpose of conferring Degrees shall be held on such date and place as may be fixed by the 
Chancellor.

Special Convocation
A special Convocation may be held at such time as, may be decided by the Executive Council for the purpose of 
conferring Honorary Degrees in accordance with the procedure or for the purpose of conferring other Degrees under 
special circumstances on the recommendation of the Academic Council.

T h e  C o n v o c a tio n  sha ll c o n s is t o f  the  b o d y  c o rp o ra te  o f  th e  U n iv e rs ity .

The Chancellor shall preside over at the Convocations of the University held for conferring Degrees.
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Notice

Not less than lour weeks' notice shall be given by the Registrar lor meetings of the relevant siaiuton authorities for the 
Convocation.

The Olfieer concerned shall, with the notice, issue to each member of the Convocation, a programme of the procedure to 
he observed thereat

The candidates who have passed their examinations m ihc years since the last Convocation shall be eligible to be 
admitted to the Convocation.

Provided that in ease the Convocation is not held in a particular year, the Vice -Chancellor shall be competent to 
authorise admission of successful candidates in the year to their respective Degrees in absentia and issue the degrees on 
payment of prescribed fee.

Application

A candidate for the Degree must submit to the Officer concerned his/her application on or before the date prescribed for 
the purpose for admission to the Degree at the Convocation in person along with the prescribed fee.

Such candidates who arc tillable lo present themselves in person at the Convocation shall be admitted to the Degree in 
absentia by the Chancellor and their Degrees shall be given by the Controller of Examinations on application and 
payment of the prescribed fee.

Fees

The fee for admission to the Degree (not applicable in case of conformant of honorary degree) at the Convocation in 
person and in absentia shall be fixed by the University.

Honorary Degree

Honorary Degree shall be conferred at Convocation/Specia! Convocation and may be taken in person or in absentia.

The presentation of the persons at the Convocation on whom Honorary Degrees arc to be conferred shall be 
made by the Vice-Chancellor or by a person nominated by him.

Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to their respective Degree as specified by 
the University. No candidate shall be admitted to the Convocation who is not in proper Academic Dress as prescribed by 
the University.

Academic Dress

The Academic Dress of the University for the Convocation shall be as prescribed by the University.

Convocation Procedure

The Convocation Procedure shall be as laid down in the Regulations.

36 ___  THE GAZETTE OF INDIA : EXTRAORDINARY [Part III Six . 4]

ORDINANCE -  32

PROCEDURE/NORMS FOR APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE
PROFESSOR, ASSISTANT PROFESSOR

1. The Uriversity will issue all-India advertisement for recruitment to the teaching posts in leading national dailies 
giving at least 30 days time and make appointments there-to on all India basis on the recommendations of the
S e le c tio n  C o m m itte e  as c o n s titu te d  in  S ta tu te  18(2).

2. In order to attract best talents, the University may make rolling advertisements whereby eligible candidates can 
submit their applications for different faculty positions throughout the year.

3. The Chairman-Convenor shall issue to each member a Notice, not less than ten days before the meeting, stating 
the time and venue of the meeting. Meeting of the Selection Committee shall be fixed after prior consultation 
with, and subject to the convenience of Visitor’s nominee and of the experts nominated by the Executive 
Council.
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4. The Chairman-Convenor shall be entitled to vote at the Selection Committee meeting and shall have a casting 
vote in the case of a tie.

5. The recommendations of the Selection Committee shall be submitted to the Executive Council and orders of 
appointment shall issued after the approval of the Executive Council in accordance with Statute 12(2) (ii).

6. The terms and conditions with regard to the minimum qualifications and other terms and conditions as 
prescribed by the UGC from time to time, shall be followed.

In addition to the above, the Vice-Chancellor may prescribe in consultation with the concerned Dean and Head 
of the Department, to the Academic Council such specification or any other condition as required for the post to 
be filled up.

7. The prescribed qualification and experience will be minimum, and the mere fact that candidate possessing the 
same will not entitle him/her for being called for interview.

8. The University will have the right to restrict the number of candidates to be called for interview, based on the 
recommendations of the Screening Committee constituted as per the Regulations for this purpose to a reasonable 
number on the basis of qualifications and experience higher than the minimum prescribed or by any other 
condition that it may deem it.

9. It would be open to the Executive Council to offer appointment to suitable persons who may not have applied in 
accordance with Statute 19(1).

10. The rules and procedures prescribed by the Govt, of India in respect of the Reserved categories shall be followed 
as provided in Section 7 of the University Act.

11. The Selection procedure shall be as laid down by the UGC Regulations on Minimum Qualifications for 
Appointment of Teachers and Other Academic staff in Universities and Colleges and Measures for Maintenance 
of Standards in Higher Education - 2010 and as amended from time to time.

12. If case of selection to two or more posts on the same date, the recommendations shall invariably be made in 
order of merit of the selected candidates for the purpose of determining seniority in service.

13. No recommendations should be made with a condition attached to the occurrence of the future events.

14. The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, may if it 
is of the opinion that he or she will be suitable choice for the next lower post, can make such recommendation.

15. The statutory provision for relaxing of age, minimum qualification, experience etc. prescribed in case of the 
candidates belonging to SC/ST/OBC/PH categories will be made applicable to them.

16. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the 
prescribed conditions relating to qualifications, age, experience etc. it shall be so stated and recorded.

17. When the Selection Committee considers it fit to recommend a higher initial pay or advance increments to be 
offered to a selected candidate, it shall be as per the UGC Regulation referred to above.

18. Number of posts advertised may be treated as tentative. The University shall have the right to increase/decrease 
the number of posts at the lime of selection and make appointments accordingly.

19. The in-service candidates should apply through Proper Channel.

20. Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent to return single 
second class railway fare towards journey, expenses on production of Ticket numbers/'proof.

21. Canvassing in any form on behalf of any candidate will disqualify such candidate.

22. The Chairman-Convenor shall have the power to lay-down the procedure in respect of any matter not 
mentioned in the Act/Statute/Ordinance.

23. The Selection Committee’s recommendations, when approved by the Executive Council, shall remain valid for 
a period of one year from the date of such approval.

24. The application forms will be sold and registration fee collected at the rates prescribed by the University from 
time to time. The SC/ST/Physically Handicapped candidates need not pay Registration Fee.

25. In cases o f  an y  d isp u te s  any  su ite s  o r  leg a l p ro c e e d in g s  ag a in s t the  U n iv e rs ity , th e  ju r is d ic t io n  sh a ll b e  re s tr ic te d  
to the  H ig h  C o u r t  Ju r isd ic tio n  a t J a b a lp u r  (M .P .)
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ORDINANCE -  33

NORMS/REGULATIONS FOR PROMOTION THROUGH CAREER ADVANCEMENT OF ASSISTANT 
PROFESSORS, ASSOCIATE PROFESSORS AND PROFESSORS

The promotion through career advanccmcnl of Assistant Professors/Associalc Professors/piol'essor in the 
university shall he governed in the Nor rus/Rcgii!,Hums pieseiihed hy the Univeisitv Giants Commission in 
voltue and as amended horn time to time.

ORDINANCE -  40 

FLOATING POSTS 

[Section 32 (1) (r) of the Act]

1. There shall he a few floating posts of Professors, the number of which shall depend on the posts sanctioned by the 
University Grants Commission from time to time and as approved by the Executive Council of the University.

2. These posts shall not be assigned to any particular Department but shall be made available to certain Departments 
which may be finding it difficult to fill up certain vacancies by the normal procedure.

3. Persons appointed against these posts will be eminent scholars including those who may have retired as Professors 
from this University or any other University or similar institutions of higher learning in India or abroad.

4. All appointments under floating posts will initially be made ordinarily for one year and efforts shall continue for 
filling these posts in the normal course.

Provided that no floating appointment shall be renewed at the end of the year if the vacant post in the Department is 
filled up.

5. No appointment letters to persons appointed under the floating posts shall be issued unless the appointee enters into 
a contract with the University as per Pcrforma Prescribed for Contract Appointment'.

6. Persons appointed under these posts shall be eligible to draw the pay last drawn or as fixed by the Executive Council 
in accordance with the U.G.C. guidelines in this regard.

7. Persons appointed under floating posts shall submit a report at the end of academic tenure.

ORDINANCE -  48

RULES FOR MEDICAL REIMBURSEMENT 

[Act Section 5(xxvi), 32 (1) (r); Statute 12 (2) (xix)]

The employees of the University will be governed by the Authorised Medical Attendance Rules applicable to the Central 
Government Employees residing in areas not covered under CGHS scheme.

The Executive Council shall identify a few hospitals for medical treatment for employees of the University.

NOTE:

Employees mean regular/retired employees (both teaching and non teaching) of the University appointed by the 
Executive Council against a clear vacancy including employees on deputation.

ORDINANCE -  51

DEANS' COMMITTEE

[Section 32 (1) (o) and (r) of the Act]

1. The University shall constitute a Committee of Deans of the University to be known as the Deans' Committee.

2. The Deans' Committee shall comprise the following:

_____________ THE GAZETTE OF INDIA : EXTRAORDINARY [Pakt III- Si-r 4|

i. The Vice-Chancellor

ii. All Deans of Faculties

iii. Registrar

- Chairperson (Ex-Officio)

- Members (Ex-Officio)

- Secretary
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3. The functions of this Committee will be as follows:

a. To recommend deputation of teachers for International Conferences;

b. To consider such matters as may be necessary arising from the conduct of examinations, standard of results, 
etc;

c. To consider general administrative matters relating to functioning of Schools and Departments; and

d. To consider such other matters as may be assigned to it by the Executive Council or may be referred to by the 
Vice-chancellor.

4. The meetings of the Deans' Committee shall be convened by the Chairperson.

5. The quorum of the Committee shall be 1 /3rd of the total number.

6. The rules of conduct of meetings shall be as may be prescribed by Regulations in this regard.

Prof. ALOK SHROTRIYA, Registrar (I/c) 

[ ADVT.-III/4/Exty./22/l 7]
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(43) ft.3714.3714. if  f̂ ferfR^T 477f f t  4 4 4  ft  fc #  ffti!c|f#ll<H i| I[fftft*ft fftf437r # 2 4 /  S fT cR n ft^  # 2 4 / 7 1 4 # #  # 2 4  7)57

arpfrcH 454 m m  t i

(4) 4 * ftft c #  47! R ffcld  # 2 4  if  57P7T 3544 ft  374 4 4  44 4 lJild ! f t  373444 44247444 ft  #77* 10:1 f t  373*471 if  7J47 7547*471

(1) 47*J? 4 T  #  '4 4 '/’4 ' f t  4 4 ! f t  feTT? 4 4 4  4Tfftfft f t  4 |cf 4 744 # 44 f t  # 4 7 ^  474 # 4 5  44 45f4*T *J47 7 # 4 7  I f f t #  447

4 T #  W w  f t  W ftc ! ft* 4 |

(2 ) 37S121, 4 4 4  4lfftfcT f t  # 7 )5  if  4 4 4 14  ft  47)5474 ft*7 3 #  4 4 1 #  f t  4T44T 4  4 4 4 4  4 4  # # 4 4 5  ft*4  I

(3) 4 4J? '47' 44 ft  4 ft  f t  4144 if  4 4 4  < lR fd  cfft RlHdR?) e p iJc t#  hR ^ s  f t  47427 44377 4?T eJll7>ft 3 #  P l^ R k i 3 ) l# l 

7 4 7 # #  4 R 4 4  f t  37g4t44 ft  44447 f t  4 #  #57* 7 5 4 #  |

(4) 47*^ '45' f t  4 4  4 4  4744 4 7##) 7 #  # 4 4 f# 7 T  f t  371474 47! 4 5 7 4 #  Ifty R d  f t  # 1*  47#7)57T ft*T I

(5) 3 4 4 f#  774!  f t  4744 if  47477 4744574 S14T f t f t f #  # 4 4  7#  ftft4 7  ( l# c |# M 4  3fRf*744 7 ^  4 14 7-7  if) 7[4 37^47744 #547

3777*47 3774 f t #  4 744 -4 74 4  44 4T47T 4747|7T4 ?T47 # # # 7 7  fftT ? 447 t  |

(6) 4714 3 #  # ,  377747m, W T  3#  4 f # I  # #  f t  47*447 if  4T47T 4344514 f t  #74*4 7(4 4744 -4 74 4  44 f # ?  4** 474774*4 ft  4774, 

3 7 3 4 4 4  fft4T 75774*41

(7) 4 4 4  4T#fe), 47727774714 if  4 *4 |t;t7K') f t  77#*7 f t  37*7)745*7 ft  4 44  774 7(74 4l4>al I

(8) 4 f t  47 4T 37#45 4 *ft4414 7)4 4 7 4 4  # 7 4  t  74, 4 4 # 7 T  4 *ft4 44 f 7f?T ft[*474 (*tf#) ft  371414 44 f#757# ff cf4T4 eft 447**ft |

(9) ? 4 #  4774 4777*4 7 #  4 lfl77 4 #  d ft  7ft 477ft 4 lf #  I

(10) 4774 4 7 # #  37)4 4 4 4  4 7##) eft R )ip|R ^|f 44 # # # 4 7 3 4  7ft 47ft 4 4 ! ft  374714144 41*4 37*4### 7ft f t J474, 3 7 3 4 4 , 3T7g

377ft ^  TfZ 4 4  774 37^444 # 4 1

(1 1 ) 3)3 3 ft)cl 4 4 ft/3 T 3 '3 R l7 1 47444ft 37*4 4 4 , ^IlftRcb ft4777f474 5 7 4 lft 4 *f f t  4 *ft4 4 T 4  ft  ftp* 4744 7777)44 ft

ft44734774 3773, 3 7 # T  fc 4 lf t  if  WZ 477^ # f t  |

(1 2 ) 4 ft  fftlft 4*ft477R  471 fftg fftl f t  ftft, 4 4 4  47fftft 7)54 373?744 44 774447, 3T7g 37lft ft  474ftc7 ftrafffftf 4 cft if  774 f t  4 n ft 

t  f t  S'flepl 'Jeft'ig 7)544 ^!J # ■  4 4 7  fft4T 41T34T I

(13) 4 f t  4774 T T ftft fftftf 477Rid 4 ftft4 7 4  Tfft 44Ef TTTftftp # 4  47 3 ?ft4  # 4  #  eft (ftipiR ^I 4544T 4 7 ?ft  t  f t  dM^cfd

7)5744 «Tc7TcT ^ 4  77? ^44 7)54 4745ft 1 1

(14) Rsnftci 4 f t  eft 474Tfftr (ftftfftr) 4747 44 477757771 1 4 4 4  f t  4744 4f t  7ft 474577 44 4474/77474 7747 447ft 3734774 fftgftfr

7f5ftf 7PT 37fte|5T4 ft^ c |fc |^ |d i| eft ft4T I

(15) ft ft f t d  3 7 # ft  7T4T 37344 4J47T4 ftft I cftfH 547ft  f t  5 5 ftk 4 R  7ft  47127777)5R f t  ft ft  fe!T4T 37R4R5 4 ft  ft4 7 1 R w ftsy icW  

7ft 4 ftk 4 7 ft  7ft 47437T 4f%777 4 4  ft 4fftt7T 4 5 #  3 3  (10 :1) f t  3744T7T if  47*4777 #  37344 f t  371474 44 4175777444 ft  fe ft 

f f t lt f #  * 3 4 4 4  if  ft  5TB47T4 3757777 37*4 41cft f t  3734774 fTTTTJ 4TTft 4 4  37fS[e7574 ft*IT I (fftft ftt 73f%lct 474577 74T4 |)

(16) 447477 4*fteJc)K # #  *77444 ft  377444 4 5 #  I 4 4 4  47ft[fft ftf f f t w f M  44 ft4T4?7 4*ftf414f 45f STTg 7747 37344 ft  4 7 #  ft 

754 f t  477 4 -rftft |

(1 7 ) 47IST74744 ft  fe74 37414 *74 3)^-(jJqa vT lfcT/3 7 3 3 1#  enivillfa 4*f f t  47?4 ft  53*ft744T4f eft 4 4 14  447447 4747ft 44 4747 744 

ft  R ft  f # !4  f t f t  # 7  f%47ft 7ft 44744 4 lfft 44 3*T7T74 fft4T 4774*41
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4 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III— Sec. 4 ] '

(18) 3fKT8T 4  3TTT f44 t 41 3134 4  44) 443T f̂ raff̂ TT 3>p4 33 3lfepR #TT fuRRPT 3c4fi3f 3Tfirfit33/TTf4t&/31Hn4?r 4  3 #
t l

(19) 34f 4) vJufMK 4 4  3ST 5T3TC (dvfilfifiT) -Ef̂ fcTT §33 3T3T RERT 3T 3F 3T5F3 3HT RN3T |

(20) 333  44fir 34 3Tj«RnQ, aj4tftcT 4 4  4  3T3 373433 34 firfir 4  tfp 34 34 3i3fir 33? <4 4n t#4) i

(21) 3n433 TTSTf 33 fe lR  f̂ rcn uH^II aft? RudR'syicR 3T3 fifitfffiTT RfopRT 3J835 3RT f^TT REFTT I 3T3Pjfi3T W [f4/31^Ria  
uH'Jll[cl/[ti4lll '3*4kciKI 34 3343303 3Jc35 33 ^ ‘IdH -14) "IK'll SHII I

(22) fit33f4sTR33 4  fil'd <s 34^ 4) ’(JC'H ITT tpl’j4l cbl'Jctî , cf> f4>4t 4) dldcl 4 StfifiFR SR, TT33 '3T3T?T3 - l I lW ,  vrietd̂ R cT35 
wfMSlcT #TT|

ar̂ Tjxf) -  I  w g "3'

a r j^ t  -  1 tpj.? "’]'
3lfil3533 #5  4 3R3 2 8 0 0 /-  3T JTftfSRT 3ddHH 4  TR^RT 333 3T fiRT 333 4  43 ffSTte 33f 34 33Hfil 35 tcR Î NTPffYq’ 
Mi'l'dlcl 3if4fit 33 do-i Pl*»i(ciRga Si3>w "4 8miI

(3?) atHiar

(®) mmn&isf r  34443 f43R

(77) 3) «ifiki 34 fiteqfilsicR 4 4qKd r 4 4, 358Rfcr s m  ni(4d f4n urnj4, f4n4 "4 33> Rifrr/ a  j-ijR ia  uETunf4
w n , 335 sffi 335 3CTTR5N? 34 33 4ftt 1 33  3) f in  ^3fRt3 4t4 3t4I r 4)33[4 4 4r 3f4 §3  34f 3t 3735 t  4 4
§3T wcpK 33 yfilPlfilR 4gel 4  (4 3TR 3T333T 4  311313 33 R fl R>3l 331 l? I

(3) 3M<8cNHfil8 (SRTT3R)

3T3TJ4) -  I I  3T>£? '33 T4 '3T

-  I I  3EJst '33 33 'n  

3 3 J§  '33"

4t-4 si4 r5 33I  4) RsRrfir 4  f4n? f4n44i m4h R) 44f4  33 epr 4§ 4 4600/- (3T 5^r4fecr 4cm n 4 ttr)
tit f4R 4  f4r; I4rt^ hr 4 rt-

(cp) TRTgePTfct 3THI5T

(sw i 4 t^  4 4 s  4cpraTE3isT, 4 4  RH^emf4 3 ’ra^r ^  t)

(^) .pi4<p[4  4 4 3  4  4  R3R, f4n4 4  cpr- 4 - tir tjtp Ri^^Rtiirfii 4 4ciKd 4  3fk f4 rw i t o p  3rt f43T
REFTTI

(n) f4>TT>TRiaT/44I4rI 3ig>TFT

(3) ^3 4 4  srn 3Tf4?r 4  arf4r t4  f^44iTcT3 4 43R3 p4  t, f i4 4  ^  3ij^(4d Rif4/3H«4cT cpf, 3Tf> 4 %rt 3fk t p̂

3tft4 t3?tp 3?t ?pni 4 4  33 4  3 4 4 ict 44  3t4  344314 4 4  4t^ 4t 3 4  4  435 t  3i4 ^tt 33>r  3>r
4crf4f4c3 3?4 4  4  3RJ TK33f 4  3mjR 3P 3 4  f43T R3T 11 (tgcRfcT 4) Tpj4nf 35T34pt4 4 4 3  34 3IFIT4 433? 4 
444 34 3ttt4 i)

(3.) <ji?Rll43 TT3T3 4 4 3

Tnjp '3T'

4 f-4 s rf4 3 5  3 3 f 4  3 3 F 4 4  4  fc R  f4>TFfr3 3 3 4 4 4  4 4 4  3 3  T̂cR  4 3  4  5 4 0 0 /— (3T 5 3 4 % cT 3 3 3 3 R  4  P R g c 3  TcR) 

3T P lR  4  f in  P lH Ij'H K  4t3T:

(3T) cpellfcl 3E3ST

(3TSI3T T R ^ m f ir , 3f4 35<dMRl 3?I 3igq3I«T 3 € t t )

( w )  S5i435i4 44w3  4  3T R3T3, 4  3 R -4 -^ r  tj3> f4?3f4in3r3 4 43133 4  34p ftiR P i r w p  ^cR fir 3RT f43T

TPERTI

(57) fiRTTRTST/PfirfitcT 31̂ 313
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W  faT TFTO : SMfaTqT 51 [̂ TPT IIl-T aP ^  4 ]

( f a  ^ e R f r T  g R T  n i f f a c T  f a  c f a f a f  q f a  f f a f a f a l W T  i f  T O R c T  q f a  f  | g f a f  f a  T ? q >  T S r r f a / ^ H W f r T  c f a ,  f a c t ?  q f e f f  3f R  f a q ?
s i c q f a M c i T  q q  f a f a r r ,  q f a  q g  f a  ( f a n ?  f a f a  c i r f a  q f a f a q R f  f a  f a  f a #  f a  g q  q f a )  f a  q f q ^  f  s f t q  m  q q
f a f a f f a f a c E f  q g f a  f a  f a  3R T  q - l c R - f a  f a  3M R  q q  q f a  f f a g T  W  11 ^ e t f a f a  f a )  t F l f a l f  q q f a q q f a  q f R g g  f a )  3T F T l f a )  f a s q i  f a
ffarfa f a )  w ^ f a i )

fa.) cgclfllfaq qrqRq fafaq

qgfaqfcr fatffa

’fafafafa falfa — fa?—?)idPi0  'tcup fa feFJ 4fal"ifn fa 3tqqiq qqfaqqft qRqq gRT ffafaRcT ffafaf fa SPjqTR fa'l I 

qfa ffaR :

1. ffaSRF f a  apg at+Klfa* TSTO fa SlfclRqd ffafafailcRT fa 3RR7 fafafaf fa) qfa fa faq? ffafafatTcW RlMfclRsId qfafa cf5T 
3I jW ul cffaTT:

(i) fafa fa ) gRT

(ii) fa ffa rtfa  gRT

(iii) 3H T iF T S fa  if  facTRcT fafafa  fa) wfclPl^fckl gRT

(iv) 3PpTET fafT qq ffajffaT gRT

(v) fauRfafr fafarfa fa) ^jq faqqR

(2) fa fa fa rr gRT ffa fa  fa  fa s  fa  q g  qq ffa g ffa r u n fa , t o ) t o  q-enfa gT q -a im ipq  R facr i f  fa , f a r  i f  3FTfa R rafa fa )  qq 

q fa q q  c fa fa fa f i f  fa  w t  fa  fa fa  t o )  fa  fa fa r  fa  fa ) q q fa q fa  q ffa g  gRT ftfa R q  fa ) to  t o r )) t i

(3) qfafarr sr t fa) q f qfag? Rrgffar 4)jiidi fa arroR qq giffaq? faqfa? qfafagq if ffafaq ffam qqfa Pwigq fa 3trrdt fa 
TOgR qq, clRbdcll fa 3TOR TR cRTT TO q-TO q qq f^T qfag fa qffar ffalfag qgpqfcT fafacf fa) ffafaM  qq fa) TOfa) I

(4) qg) qq mfah (ci fa ffa? ffanfag qfaFTfcr fafacf, fafaroq ffa faq fa) ffa qqfa 2800/ -  to trr) ffaq (to ?qr toto fa 
fafaroq faq faT argror gqfafar (IcFTHH if fa) TOjrjfa-I fa ffa? qq îfafa fa aft? qnfa 2800/ -  fa afaro fa fa arfqfa 
II if Rrfaffa cfafa fa fafa 1

( 5)  P w P s y i d i l  f a  f f a w f a  f a q  3R g  f t e r f f a q ?  q f a q i f M  f a  S T c T O T  f z R f a f a w m  f a  f f a P p R  c f T t f a f a f a f a  f a  q q  f a  f f a ?  f a m H  
f a q q f a w m  a r j q n  a r t f a q  g w  w r - q m  q q  f f a f a f f a r  f f a m  q q q q r  c w r  q R f a f a f a i  ( f a n  f a  ^ c r q  q q q  q r  f a f a  ^ r  q q q  
q q  f a q q  f a )  q n f a f a  f f a f a  q p w  ' H ' i c b i q / R ^ c i R i i i d q  3q j q F r  3q f a q  g w  f a f a f f a r  f a r a f a f  f a  s r g q n q  q q  f f a ^ n  w  q r r o r  t  f f a f a  
f f a g f f a r  3T T f a ? r  i f  f a f f a q  f f a q r  q q r  t i

(e) n ro  qrqqqq/faqqfauTciq 3rggH arrfaq ir a  qm -qrqq  qq farropr fa) qfaflfarcT faro «n qppcTT t  crw fafa qrafan qq 
qcfacf) cpfawfa qq qq? PiRqci qrqq—qffarr fa 3pqq IciRaq qqq fa qg wctri faqr ffa q? ffaqr facprqp? fa asn srqfa) 
qffacfafaraT fafa qq ffaqqq fan 1

(7) PinffaRsid qrfffafacF faq ffarew qfa fa to r  fa ffaq 3rfanfa, argqq, nw  sng gwrifa qq ffarm  1

ffawffaffacT qrfffafap faq ffaraw qfa fa to r  fa ffaq 3rfarfa, arjqq 3ftq gqg ^wrffa q ro  qRqqq/RRqffarorzi arjgFT anfaq 
gw  q iro -q m  qq ffafaffar ffafagfar fa sr̂ qnq ffant r h i qrffa? 1

arsznfa?? -  35

ffajffarfa' qq ffaRsid ar^faT 

[arfarffaiq q?r etrt 38(i ) 23 (iii)}

ffafafaqcnr fa qfara? qrwrqqi xfa arqqfafaq? qrgqq gcF ffaffaq arjfaq qq ffagqq ffafa wfa), ffaqqq gRqq qf) ffafalfar t  
ark gqr arwrfar fa qrw toto 11

wrffap q^qq faqq qq ^T?q/s'ffacT qrrfa T?q> qfcr affq fa ottt qfcrfa' fa qrw qq^q c^Rgr Bfan

facfT 3Rjfar

gf. qwq 3ttr ffa fap ................q rq ................. - ifa k  qqqrqq qfa fa qfa fa qra if ) /f a ........................................................
............... ;ggq/qjqfa/qfar.....................................  sng .........ffaqifa .................................................................. qem qsr afk fafaqr
faffa) q i^ k  vRufifaq ffaqffawcRi srqqqfacp, fa^gq ffaqffaricrq ffafaq qsf fa qw Rwiffar't 1
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4 ?  f f t  s ftp l #  TO ^Pf uFtuTRfh? fctTO fftTER  3fTOft2TO (ciclM?Fiq f f t f t  f t  w ftW eE J f t  RiH H TTgPfcT fftTO  u llf t ll)  f t  

m  H5T f t f  Bcftf&TT T R R F jftft 3 fP  ?Tcff TO fftT O fftfR R  f t f  TO R  H ?R  TOfft f t  feR  fftjT O  fftTO  t ,  ftR T  TO HSR TO W R T  11

3R : 4 ?  f f t  TOpTR W  f t  TO ftR I^ H R  TOTO §:

1. h s r  t o  3 R ftt f t g f t r  f t f t .................. f t  fftro ffts n e R  3 f t  a r fftro fftf f t  s k i toto—ttto  to  fftrocT  f t f  t o  s r o f t  tot

TORT c fftiT  f t p f f t  gRT R ft g lR ltg  f t f f t  f t  f t  |

2. HSR TO S lf t f  T jft SRTTT 3 f t  ga-RT f t  TTT4 3 f f t  g f f if t f  TOT fftg f?  TORTT 3 f t  fc R g fftR R  i f  R f t  ftro  3TRRH Pl-MH TOT 

H R R  TORT f t  f f t f t f t n c R  f t t  TOT TO1TOT f t  TR lftTcT t  f f tn f t  4 ?  TOfftcT 11 ? 4  f f t f t f  3 f t  s f t f f t f t f  f t  3 R f f t  HSR HST 

TO T O R  g l? f t  TOT f f t f ?  TORT f t  R R  TO 4—TO 4 TO f t f f t  T jf t f t f  I

3. HSR TO TOT R e f t  f  4 ?  HIRTHTO 4T S lf t^ f t t  f t  4 4  f t f t  f f t a f t t  f t p f f t  ............... f t f f t  f t  ........................

f f t R /f t t / 4 > lf t d it  if  f t  f t  1 1

4. HSR HST f t  5RT4 i f  3 flft H lf t  f r f t  f t  ..........................  T > ft ....................... (^jcf TOR TOT f t —ft  TO ft ...................... ) f f t f f f t

cfeTTOH R f t  ...........................  f t  3FJRR f f t  R i f t  I TO fftftftjT c T O /R T O  TOTOR gRT f f t f f f t  3F4 f t f  TO f t  ?TOgR

?PTT f t  TOT TO 4/TTcT TO 4 c-ll'T 11

5. HSR HST 3 ? ft 3FJTOT f t  STgfft f t  ftp R  fftH F JR R  TOT 3T4TOT?Tt TO 3 fttT O ft S p ll f t  TOT TO elH^ f t f t  §  I

6. 4 fft HSR TO fftro fftp T P R  f t  [ f t  4  TORI TORT 1? f t  TOT fftftftU T c R  i f  TOTifR TOTTO RTTO5T g f t R  3[fftTOTfftT TO e1lJ[  

4 ra r tott to t  ?P tt i

7. TOTTOT/TOT4?T 3FJTOT, 3T4TO15T WlRcl f t  STgfft f t  ftT R  TOftt f t  f t f t  HST? i f  f t  f f t f t t  f t  f t  fiW I ftpT f t f f t  TO  ftftT T  ft fR  

TRTHT [ f t 41 TOT TTTOR ^  I f t  HST f t f f f t r  TOT R ft 'l i f t 'd  f t  Tfc|R i f  TO f t  RTT 3 ff tft (ftR  f t f t )  f t  TOR f t  TOTTO 

T lfft 3RT H R ft S ift |

8. HSR H8T p ltjfR a  fftiR T ^R R  f f t f t f t n c R  f t  fts fR  f f t f t / f t R / f t  f t H  TORRT f t  cTR TO TOPTO? s )‘ ll I

9. TOR H6T fftftftT O T O  ST^HR 3TOTR gRT TR4-RTOT TO 3rf§R }fftT  3Tp f t f t f f t f ,  TOPJTOTTOT TOgft (ft.H .ft.TO T.) f t  ST^TTR 

3ERT TOf4 TO^cT TO ftn I

10. 4 f t  s rg ftr  i i  f f t f t t  f t  tor f t  f t f t r  i f  f t ?  httotr f t f  t  f t  R f t f t  ftfftT R  f t  a rg ftg  309 f t  s fk  313 f t  rtot f t r  tot

3 ff6 |p li|i| TO f f tR  ftR T O  f f t  ftro ftlT T e R  ^  3 ft ft TOTTOftft f t  fe f t  TOR fftTO  t ,  f t R  f t f t  f t  3 flT O H ft /  STTftRRT TO RRf 

#TO  RTO RFT ftpR  f t T  R ft  3T3TOJ i f  TOfftef fftTO  RTO 11 TO fftR T  f t  TOTtFR f t  TREf i f  fcRcffctUTcR TO f f t f t l  

3 ff ftf ftTO  |

RTO TOTTft i f  HSR HSf .....................................................................  f t  TORI H fftg  f t  f f t? R  f t  3TTTO5T IR T  TfSfT ^ F R f f f t  f t  RH

4  TO R T fft RHR TO TOl4 TORf TOet & c fl4  H5T ................................................................ (R R ) .....................................................

ifK f t i l TOTOR4 f t  TO .................................................. i f  f ftR  f t f  R H fftcT  i f  TOTOSTT TO ft 11

HSR HST fsEfPT HST

TOTOTSR : ..............................................  ITOTTSR : ..............................................

RR ........

fftroro....

HTTT..........

TTOfft TOTT

R R  ..........

fftroro....

TOT ........

T S ffft HTO

TOT?: 3SR 

TOT?: t js r

TO4STT ...........

*11H ..................

t=RTT.................

TOT?: flftrq HST
J|c||g: Ŝ'PT

F̂ rTT̂ R ..............

■TRf ...................

WT ...................

TOT?: ftcfft TOT?: f^cfftr
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[■RFT III-F3RF 4 ] RKfl RiT T.M4d : StRFfTRTT0! 7

pFdisTF

dl*i ....

RRT......

SttnSTF

•TFT ....

RRT ....

SjeqT^TT -  36

ftF R ftltT R rR  ■# ftTSTRit' R)t FtRT ? ttf 

3 rftrftR R  R ft e rm  38 (1 ), F f f t f t r  23 (i)

R R q ftd M ii f t  ftis iR if F t r r r 4  t  w n w f ,  FTF-RiFRTRftt, ftftrrt w z n W f Ref ftR R ftu ra R  r ift FfsrifteT ftfstft ft  

R ^ R ^ i d i i / ^ k  4 R F T F f/ftftt i f  s r jf t jr  f t t  ft  ftir  sTTRiftiR rtf t̂ f t  R tf R tjrr f t i f  s p r  B E jjftr f tp #  3T£Rft?Tf rtft ftr s r ftt f t

FTR i f  4 q i(ftd  (cpqi d ia l f t  I

R ? 4 R |^M 4  f t  R isirt ftF R ftsn F T R /s ftitR  R ftF T F f/ftftf f t  'jftRrrftTR? ifcTR’Tt’ f t  R>ftR rft # t  f r  ftF R fta T c T R /ftrftR  R ftF T F f/ftftf i f  

3TRRT TJFT FIRR 'H dfffd R R 4 3T(F FFTft 3TRFfR R R M , 3 lfctfst 3T?TRRfttR> FTRT RRsf RlSTR? WpTcT R #f # t  I

FFT 3TWftFT i f  f^rftcT, RTET ftFRftFTTFTRf efft RftSTT f t  W t  i f  ft>F RF RTt4  RT RlRRrf P fcp ift RT eftRT FtRT STTRtRf FT RTf# ’ f t  FTlftfcRR) 

4)14 RT RRTTFTR RT tftR T  /  ̂ FRFfR RTdf RT (4 'W lR fl 5RTF3TTR RT, cgemffl Rft 3 iy i[r l f t  R ft^ ’ f t  3FR 3TRTTRfJ]RT cpl4 FTT7], d e l p i'll I 

R ^ciR ^ IcHR RTT f t t f  if f  ^ 4 )1  le t*  ftrR ’ ft’ f t  ftlSTRT RRftRTlft RfftTR f t t  STJRft f t  ft-TT fftF ft ’ f t  eRTRTF RT JRRFTTR i f  RT f t ) f t t  f f t f t t  

RTJFH RT 3FR RTlft i f  ReRSf RT 3THeRST RTF f t  FTeFR R ^ f f t f t  ftTFTFT R tf# 4 R d ftt RT RTR^R TJ5T 11 eTRTft fttSTRT, fcRRfcmTcTR 

3FJRFT 3TTRtR f t  R sM lPftiH ljFTK RR (4^c|f4^M R  f t  ^  3FJRtRR f t  RFRTeT RFTRft R )ft i f  W R  BT FTRT?t t |

RTtft RR>fft

Rr£fR> fftSTRT R ^clR lR IrlR  R ff RTft R f t f t f t f t f  i f  RTR ftR T 3T|F ftFRftFTTFTR 4  ^F f RF? f t  RnfeRf R5T RmTRR rR r T f t t  f f t  f4 *c |R lfR d i| 

f t  3TR(RlRR, FTfaftt RR 3TERTRRT 3TIRTR RR ^RTR RPF RF PlRRf FR STT̂ RTf TP 3TRRTTR FR 3F(RfcT t  3?R RTf RFT FTRR RTT  ̂g t, RT% 4  

BTRf cp RTSTR, srjRRTR, R W K , Rft5R. ST̂ RTIFTR, R5RRFT FTRfS[cT F t RT RTRFRR: fERRRfQTFTR WIftl<R> 1R iff R 4 i i-jR  < R fft RF

RTF? R RRffeTR FT |

M R jtfffT  R)t 3TRf̂ r FR '3 lR4’ t  R fc

R fM «T  Rft RJRRR 3TRf4 FR? R ^ fF f t  ftTFt RTR € t 3Tf4RRTR FR> R ^ R)t 3TRfST RRT R lW lR d filTRT RTT F#R T  I g fe  ^  f^R R  f^F #  

T^R  FRepTF 5TR RRR-FTRR RF RTT̂ t f4?RT RTTRT 1? Reft Rr |5[RT RRR i f  eTFJ, # t  I

R’ c tdR iq  cpj RF RnfeR 'gT’ TT f%  RF mRrI sTT STRfSf ^  FFTFR FtR RTRftFT f^ R  FT RFeT ^ t h Rr ISTT RF RcT F% flTSTR) R)t RRT RP 

RTR^ RR RRzfRFft Rf^RR cR FIRST FFt |

RTTRRRft Rf̂ RR RT rft ftlSTR) R)t g fe  RFT FTRTcft t  RT RFTeft g fe  R RTF  ̂ RR f> fR  Ft FTRTrft 11 R V jcp lfl r RrR RT R ^teTT R)t STRftt 

RRT ’f t  Ffepeft t  Rtf 4141 FI RTF ^  3TfSpp R FT I

r I^- RRrfRTTft Rl̂ RR f̂ TSTR) R?T g fe  R R5FR RTT fip fR  ^ e ft t .  RT# RF 24 RTF Rft 3TRfSr R)f FFTlf^T cP tj4  t t  RT R f^tfTT RTTFT R?T 

R -ld lR d  3TRfSt cA FTRTftt cp FT, T^FR if t  RTRFTT F t R ^ f RFT 3TRfir R?f FTRTf̂ T ^  rftFT ftR  cp RTTet fp ffe R  FnR i f  Fjf%cT f W  

RfTFRTI I

ft)F ft ^  f̂ TSTR) Rft g fe  R R5F^ RR f> fR  eFT feTF R )l4R )lfl R^RR RR%TcT FTRFR RRRH cP^R # T  fi^ fR  ^  f^ F  RT frT F lt 

R |R R  Rft 3TIR^Rcpdl F f f t  I

4 d iq fe

Rt4r? ftlSTR) 3TRR 4dddM  if  4dd RR FRTRTF FtRT RTR RR) f̂ > RTpfRTTft r R rR FR? FTRTeR FP RTFT flR? RT FRp’ld  R R5F 

f^RT RT1R | ^F ft ft-RfrT i f  f̂ TSTR) Rft fa R ijd  3TTRRR (f^F tR -R R ) R t RR Rf̂ TR 3TRFTF ftR T RRT 11

FtRrPtR frT 3TTR

teRfTRRFTR ( ^ fR  R f^F T F f/t^R t Rft FTRT if)  Rc4R) ^  %5TR), RTR RR> ffRRfitQToTR RTJRTR STIRdT, RTFR FTFRRF FTFT FTRR-FTRR RF 

P ltrlR a  StI M r  R ff 3TT5 STRT R ^t RTF RR FTRT ^F ft RRT RTlft F ^ f f  I

R ft F=f? fttSt^P Rft 3Tft?TR f t f t  ftSTfttRT ^  FTR cp ^iFTR ^  FTcff I  eft RRFfRTpft Rf^RR, ^F T R ft R)t RtP IR ^I RF ftSTftlRT FTRT #  3TR 
wef) ftrereF) ci4 y r : f4 4 rf^m  ^aepeft % enfR? fSi-HMi / ^ 4 F r  qR'HFt cpt ftre m  =pt4 sttT4ct r  4 r i

ft?TR RTRpff i f  SrftFTR Rft 3TTg R1RT RTF^ RF ftTSTR) RTt FTRR-FTRR RF ftF R ftW F fR  3T3RTR UtTRtR STFT RTpft PfRRf Tp 3TfTTTF STJRR 

RF tJR: P lR lId d  fcpRT RTT FTRTRT ^  I
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•<-)41 ftt j|c f  R R  p jq E r? ft n R q d ft

RTRRT fft?RfftRTeTR gTR ctRTT fftR  RR 3TfftfftRR, ftfftft, 3TSTT^?T, fftfftRRRf RR fftRRt f t  RTR RTTRTTTfftR ftftd>dl f t  ftftRTJRTT 

RTlft RTTft f t  feTR RER  ?TRT |

ftRTR? eft ftRT f t  fftftTR RR Reft ft RRRTE, ftTRRTR, RRRcTfe, R fftR  fftfft, ftc||p lc|lrl eRR, ftd lfft^R l OTg, RfftitsTT, g ffe, 3TRRRTT R cH  

RR ftRT ft  FeTTET 3Ttfft ft 3 R R it fftgfftr f t  RTR ftRT fttlf ddeliq  R ift fftd l u llT'H  ftt " 3 %  ylrtq jei TiR  ft  R R lfftT Rift |

cR Id R lP lfr 3TTRTT f t f lc ll

ftfttR R fftT T R /ftftf f t  R e ft? fftRTRi fft?gfftSTTeTR gTR ftRTT 3TTRTT ftfftRT ft  RTeTR ftg W  ftfft RR PlH fetRstd T jftf eft 

fftsifft ft RfftTTT/ftRT fftlRRi f t  TRT ITT R R M IT ftftT :

1. R U q R tllc ld  gTR  TTRR—TTER RT ftfft RR RnfcZTf f t  P w iR R  ft ^ R i I

2. fftSTlf^fftf ftt 3ER  ftftnW ft, TTWRTfftftf RT TRTTTFf f t  fftRg' 3R5TTTRT (% T rf§ fft ftt RRfftRfcT ft fftftt ftfftRTT RT ?ftt  RR5TT ft  

ftfltR ? 3TRRTf RT fftg fftf RT fftRTTf ftt ftR5T 3 ft  Rctftftf ftt ’3R5TTTRT' R ft RHT RTTRRT) RT ftRT ft t ?  RTR ftt fftrR fftlT e T R / 

ft # R  R fftT T T t/ftftt f t  fft? ft PtR.g f t  |

3. R T E R R lfft? R lrlfftftTT ft fftR R T RT 3TRft R g R ftfft f t  RTR ftftff ft R lfft, RR, Rft, RTeT RT feTR RT SEjfftcT f f t V t t  RRT 

3TRftt TTRTRRlftt ft TJRTT f t  feTR 3R ^R R  R T ?TftRTef R Tft ftt ftlR m  RRT ? R  R T ? ftt 3ER  ftt^  ftftt fftRT ftt 

ffcftftSTTcTR/fitfttR R fftT T T /ftftt f t  fftp g  |  |

4. 3R7JRR RRITTTfftR fttr 3TR>TRfftR? fftcpTRt fttT/ RT fft?RfcRlTeTRT/ ftfttR mR t |< I/ ft ft t  f t  cRlfteRcltftf S K I feTR R R  fftftR  ft  

RTRpRRR ft  §<RK R>TRTI

5. RTpjftf 3Tft f t  RcRTTsRFT Rsqidefl 3ftT ftt 3Tfft«j[ftl ftftt fftftt ftt 5TRTT ftt TTTftfcRRT ftftt ft fcIRIcll I 

cRTR RR

R R  ^ytofcTR i RcTRfttftt fftSTR? fftftt ftt TTER fft?RlftgTeTR ftt let Ran T)R ft fttR Rfttft RR RTfftTT RR5T RT 3 T fR  RRcft o ld  R T? f t  RcTR 

RR D ^dfcItlleiR  ftt [JRflM  R T ft 3tRft 3TJRR ftt TTRIRT R T  TIRRT ^  MpdlfiTlfttR, TTfftRTvRR, 3K«tl^ RR cTRsf fftgTRT RT ft  RTRft ft 

RcTR R R R tfftR  ftt 3TRf§TRR RT? ftftt I

R lftR lft RfftRR 3TRR TR fftR ft ft  fttf^TT Rft 3TftsTT3ft ft 3lfSERtR RTT TTRRtt t  d lfft fftSTRi Utcl<Rel TTR ft  RRTfftT R  f t  I 

3TRRR

fftftRT RR fft?Rfft?TTeTR ft  RBR 3TJRR 3tER[ft?T gTR fftrffftT RRR ft ?p R R  fttftt TT^tR RRRTTrftR fftRRfftTTeTR 3TlftfftRR ft  R ?R

StftfeR t l

12  ( i)  R R : P lftlffteT ftRTRTt f t  feTR R?T ffts jf'iR  

RTTR TTTRRT §TTT TTRR -T7ER  RT RTTft 3TTR?TT^TTTT 

f^TffPR R d T I. RnrfRTT RR 3tqep|^| PtRH

f t m  fftRftt ftt TR5TT RTTftRTT ftW  3TRR5TRT 1ftRR, fft?RfftlTTRR STJRTR 3TTRtR 3ftT RTTR TTTRRT gTR R R R -TTR R  RT fftETTfftR fftRRT ft  

3Tp TT ftft I

3TERTftRT -  37

fft q fftttle lftl'l RnfRTfftRf ft t  3TTRR ftf%R T 

13TfftrfftRR Rft R TR  5 (X IV )]

RTR — I

1. ?R  fftRRf ftr ftftR  RTsft TT^tR RTTRlfttR fft?RlftRTeTR, StRTftRRT (3TTRTR) fftRR RT?T RTTRRT |

2. TfRftRR 3RRRT 3TTR5RR5:

(cf>) 'RfftRlft' RR 3Taf fft?RfftlTTeTR f t  ftsiP lR i RR ftr—ft^tPlR) RiR R iR r I ft  ^  I 

(RT) RR5 RTRRTft f t  TFR -R  ft "RfftRTT ft  TTRTR" ft TTlffteT t  :

i. -qftit RT Rfft. ftR T ftt RTReTT ST. R lftR lft f t  TTTR TS  TST t  RT R #f I R5TR RTTRTeTR f t  3TTft?T ft  RT fftftt STR  R iftR lft ft  

STeTRTR RT Reftt RT Rfft Rft TTlffteT R^t RTTRT ft I

ii. RiftRTft RT TjftRRT fftftr RpftRTft RR ^ R  RT 5 ^ t RT ftldetl ^  RT Tftfteft j f t  ftfftR  fT tft RTR Rftft ^  RT gftt TIlffteT 

Rftf fttRT ftt 3TR RrftRTft RT fftftt ftt R T ? f t  fftftr Rftf ft, RT fftRR ft  R ?R  RT RTRjftt RfftRT ft  fftft R iftR lft gTR R fft? 

fftRT RRT ft I

iii. RrftRTft RT RiftRTft f t  Rfft RT Reftt ft TRR RT fftt l?  f t  TTRfftR fttft ftt 3RR RlfftR ftt TjftRRT R iftR lft RT fftftr ? t  I
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ode



grot m  grow : swtgwR 9' [nFT 4]

(g) 'fRgfjRr hiRcnui’ to arR t  -  g>emRt gT R R  firm P m  gt Ro? gT tot P m f gt R w  g> Rig gRriR R R g gw  
Pi'mIRa nrfSfcfWT 1

’TFT — II

3. (1) gcRgr g iR grR  to  w i :

(i) ’J °t 'H rgp l'O I ggTg « s h l;

(ii)  g R g f g t a R  w h  gTg m tw r aan

( iii)  R sg R iyM g  g iR g T fM  g t foP? gR# 3 i« M g  g R  R t  gRgT i

(2) ( i)  R R R t w r r fR r  wĉ Tep g» 4g ifl totR fR g ro r g g  a rR tgw g  g t st# t w it  R g iR g ) ' R g w fR ro  g g  g R g t g t g R

w k  g w t gR g rg g r w p jc r g R t g t R ig  w it  t o  g m  rra rg R i

( i i)  (g i) g ii#  4 ) g iR g l'il 3igR  3n(t)qj|R cp g g fa jt cp fRTOTgg R, 3 ^  g w  K f l  g R k lg l R  H g l'l R 3igR

R gW  R  3 id lg | 3TW gR# g g R .g # ! gWTT, R ig id  3-get) R i F ig  g ?  3igR  arfstggRg? qR g j R  fRRgTT R  rlg d  

g ro f g ^  m  #1

(is) toR toR *  g R ts  g t R R gj w g  tot R  R iRsm w r  R R R  i f i?t g g i t o  F t a R tro w r g>t Rtf%g> 3tR ? i  RR 

R  g w  F im r , g R  fuR  R tftrop 3rR gr 3jmR ^ i4  ft ft# ) I  g t 3 iR fggR gi g fR s  fw £  g w  g ig  R tR id  w  R 

g fe  g R g r 1

(? ) g g i g rR g rft k t  t o  3nRrg>iRg5 g R g  R  R tfR gr fR R g g w  g w ?  t ,  R rfe g  tot R ? w R  g a riw ig  g ftg  g fe  

g i?  R nT | TO lR gTg RlRskt TO  R  RR?T g tt T jfe  g ig  TOT 3TtRgiTfRgi g fR s  TO g irfcg  #T T  |

( i i i)  P rg R g  gg  s rg g g  R  fR gg g  R R R g  t o  g t g w  I  R  g R g i ^ f+ ile ig >  g n w R t g it RR giR gR  to  g ir o  gw R  R

R ig  fFTRTT FIT WTOTT % F it W #  gTTO 3tfRgiTR g W  3 i^ R ld  g iR  g #  g g  3Tgg5W g g  gfctglg g it g ff t  FUgg I

( iv ) g g j ggR fR t g g 4  m f  R  R ra fR fi t o  gg a rg e ftro  gRgT R w k  fk g  F ik  ^ j€ t  gg t o R t o  # tt 1 1

(v ) S rg g g k f 3T R /gT  3)Wcg|Rld 3TTgiRggigT3ff R  3TTOTT g it^  g R g R t ^  3Tggfri 4  RgT ^ j€ t  k  3T3gReifr g # f 

gTOT I g R  g g ^ g ik g R t 90 R g t R w r  s ig R  R  R ig  R g r a r jg R  R  t o R t o  R ft  t  R  F k  tstjR  k  t o r  t o t

FiTggT g g  gW g it TOTaff g it W g  RgTT TOT FgggT |

g g ^ R g rro  : ( i i)  R  w iR m  3(2) i f  R ut R  R rflc r g R  t  F fr R R  g R g R t g it t o  T O g g iR rg  R  g w r g t R g ,

g g i g R s  3 rR g iR t gT g rR g g ft R  R R ?r g ro  g r s r jR g g  g g  g g w  gR  w t  g w g g  g g R  R  fk g  T O ig r FnggT, F ig  w  

RR?T 3TfSrgiR) g g  T O R g lR R i R  R g w  R t gtFH T R  eTTO 3gg?gg i g R  t  |

g it i  R  g iR gR t totst gT 3m w 5T t o  g t R iR  g R R  g r g R  k  s ro r gR gR  R  R g tt R  grggg R  R t o r  R  fk g  m R  

g g  g r TOTg TO T O gfg  g R  gR gT i

g it?  g w g R t 3Tgg sgR ggR g i giRogr R  R t# g  i f  R R it R  t o R  gt RtMe-) gT R R  R  g ig R  gT g R  gy R R  3t w  

a iR r  g it R R  R  F ig g g  g ft g R ^ rr g r R j^ t  g R  R n  g R  t o R  gR gR  to  g it#  grggg tot g ig R  gT g R  gT tot cztR tt 

g i 3?R g g iR w  t  gT g R  g ?  gT t o R  gR gR  to  g it#  3R g grggg ?gr to ?  R  g ig R  g  R% t g ro T  t  g r R R  3g g  

cR R  R  s r jg g  g igg r #  1

g it#  R  g R g R  R R  R  g u t41 R ig, f r  g g  g iggg  g # t R gT gT R R  R  g fg g g  R  rg ro  g # f R g r F it t o iR R  g g r 

R  # f 1 g ?  R R  R  to ?  R  g iF iR R g i g R R R  i f  w R g r g # t R g r I g ?  R R  3g g  to?  R , g iF iR R g i a iR tw r gT 

g frtR R t g  w R e i g # f F lgT I

g ?  a R p  g R g R  to  g R g  FtgT R  g ?  ag R  g R ro  R  F rg w  g it, T O ig R  R ,  gT R R  3iw  to ?  g  R R  s ifg te ig  g r 

g R R R t g g ig c ii g iR  g  R g ig  t o  n g w  gR  Fg gcgsr gT srecgsr tot R  g ro ro  g r R ro R w iF ig  R  f R  R w g g r ? t i 

g R  g R tr f t  3ig g  f R ctr R  g ro g  g it ? g g  g iR g  R g  R  gT R g ro r RR R , g r R R  3g g  to ?  R  R R  w g  srfg trog  

g r g frrR R r R m  RR R  R gr g jR  R a rggR  t  R t g ?  ? g  R g g  R g?R  g rR  TOng R  R g g  R R toR totot gR fRRR 

g R r  1

(3) g R  g ?  g g ra  ftsctt t  R i g g r g it#  g g  w  g F p fiR g i g g  I  gT gR# a w r R g ro r R m  R ro  t ,  gT gR# Rt a rrg tg g  gT 

g R R R  g g fR g g  5(2) R  grgR  R a n #  t ,  w  tot to  R ro R w ig g  to  R R g  R R g  ? ftt i

(4) gR# Rt g iR roR  R R  Rt R g iR tro  gT w iR tg  m lR g R  R  g ro r  R w R g  g # t R g r gT tot R R g R totR m g  to

TOTgtg g # t g R n  gT 3TOWT ? w g g  g r g R R fg  g # t gRgT I

(i) RR g r o t R g g g ig  g R  R  R rg g g i g iR g iR  ggR  tot to  a tR g ro  R  gg igT  t ,  R R ro  ft?t g g  RR R  gTg, g ?  tot 

g R R  to  gR# R ro r g f f  g ro  R w R  g ?  g g  RR to  rw n g  grroiT t  g r totR R tR  R g  R gT t i

4. ® 

(II)

5, (1) 

(2)
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(ii) f441 T'4-qi'fl 4 f 'THptR'1 4  MlqtllHf RR 4 r?T ?R TORR 4  vTcvltH Rs4 RFTT TOTRRT f4  Rr 4  f4jR 4  RsRT TjRTcf 
4  RTOcTR 4  3TR4 maloql 4  PwiRR 4  feTR ’ITT feTTO SR |

RR€lTORR: f441 41 Rt4to4  4  Rep “il4l 4  TOR if f441, TOSR, 3T1TOR TO T̂TET k4|7F TOT HRSId ?R yqpRIH 3Taf if xJTOR 
4 rr4  m m  tot rr4 r  rtrt totrrt i

6. 4 l^  41 <t)*[r||fl [441 Tfr RR 41 T O M  TO RR4 i!ll(4d 4RT TOT4 r4( RTO RTORT, (DtRTOI TOSR TO R(rrf44TO RTTOT 41 
R|4'41I4TO7TT 3ftT 3TTOSTO 4  f%7Tf. TH|4toP|TO TOcR-STOTT, RFRRT TO 4R)TOdl 4  HfrT̂ cT 11

7. 4 tf  41 cp4TOfl :

(i) 44  f441 41 RTOTfR TO F5TOTO if TOTOTO Rff #TT f W f  RTTOT 41 RRFJcTT # 7  TOTOPgRT RR, f M  RR, RTRR 41 ^STT RR,
(4441 RNRt 4  RRST 4 41 <[4 RT44 RR, Rll4TOf'-|TO oZTRR®TT34 RR, 3f)R RFTOTT TO 4(4TOdl RR RfcTcTTcT 3TRTR RTScTT 4  TO 
f4RT4 3TTORRT 41 TORRFTRT, 3TRRTR TO f^R HHplPl 41 W R T  4  I

(ii) 3Ir41 RtTOTTOl 4  R<n|2|RT (441 41 RIRd 4  TO 1441 3FR RFfTOff 41 4 rT 4  44T 4  1441 41 WTOIR 41 -̂soh  to 
qdMRl'l TO smirIRto TORR 4  feTR (441 cTR? RTORTT̂  TO RTi-TTOTT 4 4  TOT TOT4 Rift <t>4ll |

8. (i) 4 H  41 TÔ rofr, f4?Tf4wTcT4 41 tjtJ -fUrtRi 4  f4n, ^  to arff̂ ra? tor 4. to 3?r4  3ttrrto 4 , to f^P# rtrttor rr 4
RTOTR M tITKT RT 3P7J StrafSpR y*I^H 4 TTr R^l 4iTT|

(u) 41 *4^141, feqR^iHii T4 ^  <41^(4, RmfRcT mf4TT41 3rgrf4 $  f4n  3tr4  Tnlaff tr qu-dD* f44?r t?)
wl-sqi'f —

(cfj) 77RI 4T ^  RRTJR 4  cfTT RTJRPT, RT 'JTfRJ 4 ^cp 3TTcl7I ^T eKad TT ^cp TTEReFT 7pT RcpT?PT RT
(cp'41 TRFjTOT 'R 47p 47T TT TfPKFT T^l Tp̂ RT |

(73) ^ 4 l  m r w n  4  wf4'Ri(4rii m  f4r41 4  tVk h  ttrtt tt fM l totteir m  4 rt diHPl* m  4, w  tot 4  rt

yiTOT 4  RT (4?41 3FT oqRd 7̂  TOT 4  TR fefTOTT t44 TpTR i41 TTOTTI

P iH fc if^T irRf4s44r4l' 4  ’r4r^f4 srtf^RT ?141-

(i) Rf4 44  WT7FT, ycPTTOP 4  W R  4  4 # ?  WT 4  TOfMrW, cPdlrH* RT 4p1|(4ri JT̂ frT 4  11

(ii) 44  TRTRR m  44  TOTTOT RT etTOT TO fepg" TOT 4  WfM4Tcp, RiTORTO TO SlpllPlR y<rl4 4  11

8. cp (i) tot 41 4 l i  to4to4  f441 41 to4 41 4?t totot towt t  to f441 41 Ritottot to 4ttotot totot qisai t  to toh4  tost

tort f4ro toit #  41 ^ 4  tot4 tot4  4 f toRtto t o w  4  3t414tt totot f Ptt i 441 f4rf4 4  to 3to4  tô tot 41
srftir ulrTro [441 4 1 -3TO ttt14to4  4 l  3iiiRa i41 totott, toi top f4  f4ro Trrf4ro4 t$to4  to4 4 t <aiRd if to? 4, to 
tott41 tottott 4  itopr tot 4, to tor4  4  PmeiH 4 4 r  to?  4  arf̂ RR tort top tot R tot to4 i

(ii) 4 t |  41 to4to4  f441 R tottot 4  f4roror 4  fcR to 1441 tot toto! 4 jtt[e)toiRto tot 44f4cr f441 41 4 ^ tot wlci^qo 
4  ?TO15RTOtt1 fptt i

9. 4 t^  41 to4to4  f441 41 4^4) trtrto 4 to (441 41 totot4 tt 4 t  spt4  tor 4  to [jrtor tot 4  to esrh tor 4  to (441 
3P?t c4 4 t 4  tor 4  to tor 4 to f44t rt4 4 4 to torI 4 f44T 4 tor rrtot 4  441 4t^ r r  r41 tort to 4 t^  rsr tr^ r 
r41 to4 ii i

(1) fuTRTOT (4^RaiPR| TO ferof^RTHR 3gTOR 3TT4TR TO RRPR 41 7(4rTR TO ?TR 41 4 4 4 4  TO TOr4n? TO7 TOfrTTOTR TORRT 
H-S; TO

(ii) 41 (4^ql4tiid-!T tor 3tt4 r  to r rr r  4  f ra  4 4 4 4  4 t  to44to tott4 4 rstr 4 ,

r? Rttot f441 41 to4to4  srt 3tto41 3tt(4p44[t wrto 4 to r4  4f4 rr torItoI 4  Ritottot 4  totot f4ro4 to rr

RTOfTTO TOR cTFJ) dpi pi'll I

10. (1) 41^ 41 cp4r i4 4 4  f4ro rr rtoRftr 10(3) 4  sfjrr , 1441 4  t4 4 t, Rf4f4 to totISitorr ? rt rtoIvRT f 4 4  4  4 ra
4  4 4 t 4  f4wf4uTcTR 41 ^  <4lqjRi 4  14rt 4 t̂  rtsr to rto4  r4  4 rt i

(2) -jmPitoh 10 (1) 4  rcfItt. 4 l^  4  to4to4  4rt 4 4  4  rtsr r4  4rt 41 [errI^rtrr to snroR to r r f r  41 1441
ct5|-{qi4 '2TT -ilfcl 3TTeft̂ PfT I

(3) Pi‘r fciRan ft®rfctTO 4  r ? Ptrr <mij[  r41 p'hii—

(cp) R^qRl^MR, 3TTTOR, RTTOR, RRR TO f441 4  RRR f4TTRRRT STR 14gTOT f 4 4  TTt14cPT4  4  TOTR 4 f4] RR RT8R; TO 

(TO) f 4 4  4  TOlRlch TORT 4 f4R RR RT8R; TO
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[«TFT 4 ] FT# TOT IR R F  : 3TOTO1#T 11

(R) cgenfcl f t  arfttR??? Ml(E|et>|Rq| stT?T 3TTftfftF f f t #  [et'dl'flM TOTF ft f f t  RR RTISR I

11 . cffr# 1%  ef,ftR |# ffterfftlTcTR f t  RTTRRT TO ffttR  3TTRroT3?tT?, TO R ft # f t  RR R n fftf f t  P l'M K 'l ft, TORSI TO 3TTORSI F R  ft

TOfStrorfftro s id le d  to tortot R ftf r f t  to  fft#  3r r  TOftroft ft ftftfitF tjtott fft#  ftft rofftr ftt r #  ftRT fftft f ? i  f ? f  ft
R7FTRTO TO ?JR*1I R5T TITO? R>?ft f t  fftR 3TfstR|F R ift fftTO RTO 1 1

12. ftt^  '•ft TOftroft, fft^ lft^ lle iil TO IftRffftT OTfftRT?R R?t gft ^ftcffcr f t  fftRT, f ^ #  ftt TOUT? ftt 3TTfsfTO -HSIRdl R  eft RFtRT 

aft? R  ftt '(ftl4>K cfftRT iff f t j#  #  TOPI? f t  RR?Tfft R #  f l i t ' l l  TO R RR iff R jg  f t  ?RT ft RRT ^TOgT RT?ft ft  3 iq ft-3 R R  

efft RR<S R ift epft|| |

13. (1 ) ftt TOftroft 3Rfft mR c ik  eft f f t #  ftt 7TR7R eft TO '3'deftl ftt? ft  RRR TO?ft TOft f f t #  3F R  edfetd ftt ftt^  ftt R R FT?

?#TO T? TO TORT TO?ft ftt 3 F JR #  R ift RRT |

RR^fttTOTOR : R M SK' ft R T F #  t  -  g^RT mR cISH, #TOR FTO SRSTrf 3TTTO7T TO TOTO ftTOR TO ft t f  TOTO fft# R  HPT, fft?T 

tftftt ftt ejftftf S K I fftTOFFR R^rtcfK TO TO fftlR F fftq f t  3fd|e|l fftlRTOT TOftTOft f t  ftt^  TOTfftTOTfftp eqqgK R #  if, McfM 

[ftq i d ia l if  |

f c H uf l - 1 . :  ?TTRTTO fttTOR, TOFR ftt •gfftlT TO TOTO fftf# F  TOTfcRR ftt RRFT? RTRT d l l ' l l  I

R cu fu H -2 . -  fftftr ftt roftroft ftt tftraft f f t #  ro fftr to  3 M fftro  to ctiRiRftet, ftqftt f t  snfEtcbiRco to r ft?  t ,  f t  r to

TOlfrtTO TO TORTO? TOTfitTO ftt ?#TOT? T O #  ft  TOTRT TOTfftl I

(2 ) fftlTF, efftftfe, W W R  TO Eftftef? 3R R lft tR  13W R  ff^p f ^ f T  Xr& ETlfftcf? 4T W Ufftef) 4W R T t  I ftft 3R R fft 4 ? IRP

epftEflft fftefT? R ft w ft  f t  T O R  W 4  4 R  RlePcIT t  ftfftR  v jft ftR ftcm iM 4 ftt fftftft efRRT FFTT ft ft  ftft vjM Slft ftt

ftftRT P in fftR sIcl R lfft ft  3Tf®ra? FT :

(i) W t  500 ffSR  ftftt (?ig ^  '4>') 4T ftftftf ftftt (RPJF 'T3') TO  EUfftf TO ftfift f t  T O lft ft,

(ii) W f  250 g f t k  ftftt (TOJJ "n") TOEJlRd TO ftfffM  f t  TO ift ft; FSTT

(iii) W l  100 ? ig ft  ftftt (?ig ^  'F ') TOERfftr TORITfftft f t  T O ift ft I

(3) t o RFTO 1 3 (2 ) ft ftft 3 iw f t  TO epftnft 31TOt eZjf̂ TTfcT fft^f f t  TO FT? ?fttTO? 4ftTO fftm ft T O lft 3TTlftef,|Rc5

eTOFT? t , ftfftR  iff^  ^ t f ^  ^  ftTOT R FT fftfe cT ?Tfft ft  srfftefi f t  ftt TO fftroftlTTcTO ftt fftftft efftTO:

(i) ? r o  20 0  t o r  ftftt (?rg ^ 'TO) to  ftftm  ftftt (?rg F 'R4) to to R tt TOftroft f t  p m ft ft;

(ii) ? ? f t  100 gftftr ftftt (wg  'ft) TOTOfftr TOftroft f t  TOftft ft; TO

(iii) TOTOt 50 'ETgft ftftt ( ? P ^  'ft') TOTORcT TOftftTft f t  TOTOt ft I

(4 ) fftftt 3TTO R R ft ft f t r t  TOftroft TO FT? ?fttTOT? •Rft TOTOT 3ft? ft f t  3R ft mR c|K  f t  fftftt ?TTOft ftt TO 3Rlft ?«TTft TO

f f t f t it  3TTO c lrfftr  TOT RfttTOR TO?ft ftftT  | fft?ftft?TTcTO f t t  3 T g ftft f t  fftfT  u fft TOFT? f t t  f t t f td  fftR fftR T O  ?Tfft f t  3Tf5tTO

f t :

(i) TOTO 75 WTO? ftftt (ftg ^ 'TO') TO HfttTO ftftt (W  ̂ '?ft) ftlffti TO  TOftroft f t  TOTOT ft;

(ii) TOTO 25 gfttTO ftftt (TTO^ 'TO') TO TOgft ftftt (7PJF ’TO) TOTOfftf TORTOft f t  RTRTO ft I

(5) TOlftTOR 1 3 (2 ), 1 3 (3 ) TO 1 3 (4) ft fftfitF RTO TOftroft fftftftt RTORTO eZffftT ft  TOftTORRTO TORFT? TORT TO? ?TTOFT t  TO ftft

FR FTft ftt TO3 RTTOFT t l

(6) feftftt RTORTTO cZjfftlTOf ft ftft TORFT? f t  RcftTOTcRTO ft  R ft I ,  RTO TOftroft IT?T ? f t  TOT ?TTOft t  R ft  g H ^ I ft

______________ 3H SK  TOT TOTOT? gTO TOTOt 3000 ft  3# TO  Rft! 1 1

(7) TOFT ft?TT ?TOF f t  f f t  f f t f t t  fftftftt eZffftF f t  TORT TORFT? TTrftTORRTO TOjfrT TOT t  TO R ft TO RT?F ft TOR TOM Sift’ TOT gTO 

3000 TORft f t  TOfftro F t R ft t  TO TOft TOMSK f t  RRFfftTO TOTOT? gTOT f t  TO? f t  f t t f  RfftF f t  Ft, F?T F?F f t  TOMSK) f t t  

f t f t  Rft TOftroft STF ??3ft f t t  ?T?TOT?/fftftftTOcRT gTF 5?T TOfftF ft 7TRR—?TRR R? TOlft f f t f tf t f  f t  FTF fftfftftftF  fftTO 
TOTRRT I

(8) ft l^  ftt TOftroft fftftt ftt ftftt fftftftt TOTOftt ft  TOt̂  ftt TORFT? ?fttTOT? R ft TO?RT ftt TO F t Rt^elRsilcHM ft  RRT 3Tgftl
to? ?ftt t  to rf ftqftt fft?rft ?iw TOftroft tot snRtTOiReti tofft? to, t ,  to Rfftro ft f t  tttoft 11 f f t#  #  fftft#
ftq #  ft f f t#  TOftroft eTI?T TOMSK) ftt ?ftc|j|cl RRfftRR 13 (4) f t  TORTORt ft  3T#R ftftt I

13 .(TO) R ftt ftt TOftroft R ft  TO?RT—

I. RFTO TOT TOR—ftR TO RFTO ftft TO ftft TO lelM f f t #  RR RRT?TTR RR RTR, TO

II. gRFT TO g ?F R  ft  R IFT-fftFT TO 3TfftRTRTO ft  TORSI TO 3TRFRF ?TO ft  R%TO ftt RfR # R T  ê TOT |
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[ *IFT 111-73?? 4] 9173 9? W PT ; 3THT9T79T 13

17.

18.

(cf>) 99T? ht % fe  # 739=? R #  cErî fer t?  q%  ? i  u i5 %  # f % 3  tR #  t i ? i  si#  3%?8T7 g?r 791#  # 4 1 3 #

% %tr Txr Rh<h4j 799 39#*%* # #  wt mm  t, 9i 31=991, ^  m 79HidRd 457% #  R# #  79R9 91
9 %  7TT 9 1 ? %  # R # S  78 9 %  Tfl frR  R #  %  31Tf%8 f%%5# Tfl TIFF 9 ?  # 1 ,  39 T7 # 1  7 ?  5191 78791; 9 1 |

(7l) R#f 79R9 5? 798? 97 7TT R#1 37=71 7# #  %  %T 3917 # 1  # 7%  % t 9T97I #  W 1 3)[dRcM 71#  TRjTI 9?1
=5mfr t i

5 %  * % #  3#  R #  R # k k  ? i  f % %  R ra %  971= # #  tt#  9 9  R g ^  t i?  %  3 17 9 1^  93=9  (a m ? g w ) t% * i'< 9>? tit? ? ?  

t  9 1 3 %  ^  739179 t  7 ? ?78 c ||T d R * d l %  7319 R f% 5  79179 % t l# 7 1  917 717879 t  9 1 3 #  R l#  7 ? % #  %  % ?  cpr 3 T # 9

R thut? 1 1

7 1? ? 3  viMpIdd if  R ??fcrsil739  cR  7 %  43# 7f! =fTTST R #  5171 R #  9 ?  % % ?  %  7 3 9 9  if  ju g  = i£f # ?  I

( ii)  « r  R i#  = 8 % #  ept #  9 5  9 7  R tg w  tit  7 9 H id R d  f^rcrr 5 5 7 9  t  # 3 7 %  9713#  3 %  vjmR aih 1 6 (2) 7 9  # m  1 6 (4) 

Tff H ldtin'l if  9 lf % 7  78 7% #, eft 71? g #  %f> F R fM #  cj?r R q #  f̂ reitRcT 5 8 # 7 8 #  %  7 8 # 1 3 %  3 7 1 #  9 15  7377 

9 lf§19 1#  517T R ?  9 ?  3 5 % 9 9 7 9 7  78 %  ctR 'll I

R #  t? % #  7%  3#  R r #  9 8 #  9 9  9 9 9 9  ? tt t it?  787=9 9 1#  R> ti?  3 9 9 7 9  7?  fe n fe rm w  #  %  9 3  t i%  i R i #

TfnRlRt ^  iTScTTO iqf^ tC T  cRJcft TITPT  ̂ tR  ^787 =81^41 7 8 7 ^  ?7 7  7#t t  7 ?  ^  R ? tR r JT TTtf̂ cT 787 f^KT W  t  cfT W  

78rg4fr cbRciî  $  tttst RvciRaidii tR Rtfl€ tiRi?  i

R W UH : W  ?tST 4?  717f7t7T 7877? t  R  c| I fcH Ti IMH 7? oRTift qRRsifrtTff 781 4Ru|IH f ir ?  t  R r TTI 77871=71 T rR ^

7  ̂ !W T  71 TfEtcl =1#f #  71787? «? 7? R lTI =17 ^71781 78t^ R rW ?  = lff 7? Tfcf g?  31778717=? 7? fcRj?lc8Rt STTWI ^  3TPt =7 f̂ 

?SI 87I|

(1) H77178 cpR lR t fd t^c lR ltlld il # ?  ^  ??7ft R g f4 d  ?7 38rf1 mR ^ 'mFcUTI' IJ? ^<J |R 7 lff 781 Ufr8871 (Re=f). 571 TRST i f  =jR 

R c17“ I 7^ TIFT (4^cj(4Rl€Jldd 5171 R lu lR cl i f  HTgrl TfRr?:

(78) 37971 H h ItI Tjfr \i>!1<8 5171 R t ITR I if  ? R 1  7(5) = 1^ .7 ? fuR7781 TqiPlcq 7 ? S lR iyg u i R=n? '191 ^  7 ? =3*17  ̂ mR c|17 78 R x ll 

7 15 7 ? 7  ̂ -I I?  ? 7  7 ? R>tTS 31=77 tzjR t i 7  ̂ Tfp  ̂ i r  '37378 5171 7 ? 71SI78 =17 77ft =1^ 1 1

(7?) 3 = #  R7T737T if  Rrcft t?5  7811 T lR l, ?8 R , f%7P97 3117 =1785 7 ? ?7 ft d 7 ?  tR  741 R ia l ctlcff S tR U lflcI 5 1 ^ 7 #  5171 q iR d  

Tiftnfri

(?)  3 7 #  5171 W 781 7 ? 388951 731 ^  3 3 17  =8? 5R3? #  t ? 5 lf M  I

ffe=?=ft :1 38 ^ 8 8 3 18 (1) 9141=991 9 ^ ? ! 5T°1t (78J^ '? ')  77787? ? 7  c ? g  ? f f  # ? 1  R # ?  Rt 7c|f?TSIledA1 P l^ R lcI 787 71787? t  

#  71? 7 ^  1% 7 fl 784dl’51 7 ? ^7f 4 >4 d lR ilf tR  (78 ^ ) ? 7  cIP J FT I

: 2 7 1 #  nfc88c1 if  78? 7t 78 ? 7 ? #  2000 7T 78 ? =J3 9  c#  373 78 fR l 7 #  cRg3lT 781 ^ e ?  # 3 1  ^ |4  = II 7 ?  3 7 1 778g77T 

7 1 %  78 73? if  5 7 lf l?  u ll^ 'll | $P |c8 3?5T81 0 4 ^, Tj7f ? / # #  RiccTl 781 738181 # 7 1 #  $ a ? R  7[7g3lf #  gc9 ?7 1 717? #

?f?88c1 if  7?R[73 787^ 7 #  3 l?R 9 78 7? ? #  # #  |

I c 1? ''!)  3 (i) ^181 7 8 % #  ? ? #  71 3 7 ?  71 4 4  =5 ^  9 1 # #  38 9  1% # c 3  7 8 ? 9 1 ? 5  #  fc ?J P ig ?a  # 4 1  «1ld l % , 3 = %  ?7T

753 #  d6d ?7 4(d4>c3 (Rs=f) ?7# 7# 3||4?4(8al ? #  #=f[ |

(ii)  7 8 J? '78' 771 73g^ '7?' if  T lrf^ T  # 7 %  #  % ?  #  7 19 ^  7 ?  4c(9|Rd ? 7 % 8  * 4 9 #  7 #  R l74 f4 tIIH 4  5171 ?7T 7199 if  

R ra fR ? ? ? 3  #  7nf#8 n R r w  if  3 1 9 3  73%  9 ?  R t^ tt R t r =?, 3 = #  5 17 1  R t it it i if  R r #  s iw  T i? #  #  ? R  ?  7?

R #  3 = #  5171 79lRt771 7 ? 3 lR j??T ? # 7 ?  ? 7 ?  t  9 1 3 ? #  5171 ? l  7 ? 9978 ? 7  3 19 ? =183 9 7 7 ? 3=178 ? R t? 7 #  R # 1  

#  73579 #  H i? 9 7 7 ? # #  389  cZ[R? #  ? J ?  9 7  3=178 5171 7 7 #  %  § , ytg cl 787=? # = ?  I

"(2) *14 #  *49141 R^c|f59lc34%-g7f-7T5I81-#-R8? R l# -# “3r9c3-7i9Rl-781-9551r5978r959r=R919-38991-39?Rr 91-#-
3 19 ? ?8 3  9 7 7 ? 37178 9R 917 #  R lT fl 71579  #  ?8 T  9 7 31973 7 19 #  783 3 r i& ? ? 3  7 ? R l9 3 H  ? #  7 8 # ?  |

7 8 % 1 #  5T71 if7)1 781^ # ? - # ?  f% 7 jR l?c T 9  7#  7q )* lfl 9191 78#  #  5 1 5  ?7 1 717? R>93 ? 7 ?  #  #  373 cTffcf? 5 ?  

7 8 % !#  #  7319 3 Ilft |* lR *  R ? —% T  9 ?  R ?7 ?  F I—

(3) 789 781^ 7 8 % 1 #  319=1 ?8 3  #  9T ?R 9 17  #  f % #  71579  #  ?8 3  #  973 7 19 #  781 % 3 - % f  7877? t  3 %  571 # 9 #  if

7 3 9 #  781 g 79  9 9 ?  9 #  (78J5 V )  7 ?  # # 9  % f t  (TPJ^ '7T) 9 5 9 lR 9  7 8 % n R 9 f #  ? 8 %  if  7=99 1 0 ,0 0 0 /- 71 

3 lf% 8  t  7? gold 9 #  (Tig? ’?') 7?  9 g a l # #  (73=35 399lR? *4?|R4'| #  ?l?o) if  5 0 0 0 /— #  si#?! f', 711 ##
R ? - # ?  #  # #  #  ?78 ? T ?  =J7f 9 ?  f% 5 f% ? 7 3 9  7 #  R q #  7 8 # ? |

P l H # # f 9  99?7 78 33?_%T if fcRcricR??? #  =3̂  7#4 jd  9871 #  98?% :

(i) 9 9  # 4 —# 3  =1 ? T % 5 #  7 9 # ?  781 7 8 % #  %  7119  3 ?# 9 ?R c 8  7 9 5 5 17  1 1
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(4) Rm Rsumr 4  tttrpr rt M r stM fjtttt sttt f 4 4  rM iH r4 3ttM  4 P r M  3Tcrf§r 4  afR? Rpr rt 3trct 4 4 4  
‘P l 'P W I ’f 4ITT, RTT4 5NT TIT, RTt41 3TtT 4  RT RTT4 rR<1N 4  f 4 4  4  3PR TTRTR gTTT ETTf̂ cT TIT S lM M  4 tTT 
f4  a rM  4  PiR'c t ,  rttjr rttrt 3ttr?rr) fIrt | rtf ^  [4ckui 4 4  M iM mr fitt 3ttr?rr) t  4  4 4  
4 4 4 1 4  TFTfrT 4  4cT RT TRER RR Rc|'!“l 4 4  4  UllPld RTTRT 3TJRRRR) 4RT I

(5) RurM icir rr- M t (4) cffr 4 sr>t f r  M r  4  f 4 4  4  rtrrpt 4  ^ 4 r  4 4  (tpjf "t ) rt Rgaf 4 4  (tpjf -et) 4  
ttrM f 4 4  4  4 4  4  r4 r4  5 I i k ^  ttrrtt 11 rr4 rr4  rRrr r4 ttfr[4 4  Pett 4 4  rK# r4  4  rttr4 |

TR*€tR>TW-1.: T3rM r (i) 4  UiiluH 4 arf̂ rwf̂ rT RET TPRpT 4  3Tc[4?T Rnfelf^cl rttM  t  :

(R>) 3TRJW, 4RT RTfelftlRT, (uHRjI RtM  eRR 200 0 /- W l  4  3T[eTR) 4  Rj P iJciM m R 4  RTRT RjPT RTfM q M fM r RR 
TJR) 03RT fe*HI Ft ( 4  4  R)R Ft) I 4RT, R l4jM f TJR MlRT;

(TF) 44  rM iRr) HITT fcPR RRT arffPT RER, r 4  RF Tj44cT Ft rt R Ft;

(R) 4 hT 0K, RlCT RI$R)e1, 4 4  RT r4 [ 3PH RTFH;

(r) 44)ui4x 4M1, 4MlmR 4)t 4 4 M h  4 r

TR&4h>TR -  FTT M r 4  3TcPf?T f4f§W 'RfT 4  3?4 4 'r4 r [4  4  TRET 3TTf£| <4, | RcR, M - M  R1t4 Rt4  crM  4  RTRT RT 
RRTT [4=11 allfll [1, aTHcR TTRpT RR RHT RR) RR RT RRF c[4 cTR? RT cf4 4  3tf6(R) c4t [4)41 41 3?Ri& 4  feTR f«RT RT 
RTffR) RbTIRT 5RRT FIrR t .  RR̂ tET R# 11

18. (R>) RTTcT R) RIFT 3TRRT TRRRr 4  3TfS|R?TR TTRT PlRRH RRT RlRRlill 4  TRR 4 r  4 r, 5?RTf4 TRlPlRH 18.2 4  1441 RlcT 4  f!4
§r 4  41^ rj4rt4  Rit)IRa rt[4rr4  41 ^  -Mlqjfa 4  Rri R^t r4 rt :

(R>) R5R, RETR), Rf 4, RRFR RT 3RR [441 4t rl44 4  RTTR 4  RIFT fl-ERT [441 41 3TRef 4 rItI RTt 3Tr4 RR RT RT 3Tr4 
qf^RT 4  f441 TTRTR 4  RFf RT RTRT RTTRTI

(TR) fctRTR, RETR), T3RFR RT 3FR (441 41 cT4 4  4  RTTcT 4  RTFT f̂ SRT 4l^ 41 3TRRT 4 hRi, RT RST [44 TSTTR) SKl 3TRR 
RTR RT RT T3TT4 Rf̂ RTT 4  1441 TTRTR 4  RTR RT 3TfSlR[%cT RT RTRT [4ri RRT 1? I

(r) f44114441, f44?ft tttrrt, f4 M  ttrrr rt TTRfStR 4  trr 4 r- 4 t 4 4 4 s  # r-

(1) R)R, RRR), RR4, RRFTT RT 3RR (441 cl44 4  Rt4ri4  RT RTT4 RftRTT 4  TTRTR 4  RTR RT [441 3TRRT 4qRl 4  
stWrfr  4  IcTT |

(ii) r4^ 3TR8T TTRf% 4 l R>4rt4  FTTT 3Tr4 RRT RT RT RTt4  mRrIT 4  f441 TTRTR 4  RTR ariETRflrr r4 R# t  RT TT#I R# 
f", [cIspR, RETR), RRFTT RT 3PR [441 r4R) 4  RT R^ RT TTR4 4  f4R I

19. (1 ) rr#  4  R)t[Ri4 RurReihr 41 ^  t4R)[?i 4  14tt f4rft 4  3TTf£iR>iRR) ĉ r 4 r rRirtct stcrrrt rt rtrftPt rrtrt

rtr4  t4 t ,  41 gf4  4  4 tr f441 4  rtirtrtr rt 4tt rr ttfttt r4  4 rt i

(2) TJTT 4 rR 4  ^ 4  f 4 4  T̂ TR RR 4RR r4  RTRT RTRJRT RR RRTRT4 3IRR [ 4 4  Rf^R 4  TTr4 r  R RT 3TR4 <r [4t"j|R RP4 
if R5TRT t i  ^tr rr^ rr4 r^ 4  ^  r4  4 rr 4  r 4  rrrrti 3tr4  f 4 4  r Rr  r4 ttt[4 t rtt4  4  4 tr rt 3tr4  f 4 4  
5TRRT 4  foIR f4RT RRT RR4 f$IRT RRRT t ,  FTT RTF R4 R^ R’4 cll4 4  TTRR 4 r4 rt4  Rl̂ c|[4'€ni?TR 4  TTR6T f4rl4 
RT̂ cT r4 rT I

20. 4t^ 4  r4 ri4  f4?R4FnTTR 4  3Tct4 t 3ir4  4 rt 4  ttr[4 t rtrttt 4  3?r4 Pi41 f^a r4 tttrr 4  feip [4>41 4  RTf4 
mi[eTR)4  4  isRT f44t 4  rrrt rr tm 4 P r) rt 3rr rtf4  rrtr r  4  rt4 rt rt r  4  ftrr rr rrttt r4 rt i

21.1 RR̂  4  r4 rt4  RTT oq[4l 4  TTTR [4=116 ST̂ RR RT [4=116 R4 R)4rT RjTTTRR rP t rt r=4  41P)a ^ I

(?) 4 4  f4RRR R&_.RijgT4_T4Qgc4.3ia. RTf4i-4-TTrR-f4iTF-aTf4i-RU4iiF-34-TE4iX4-------------------------------------

RuRDaidR f441 r4 rt4  r4 4 4  f441 4 rtf rt 4 rtf 3rgRR 41 argRpr 4  ttrtrt t  4 ttt f4  4 s  1 rt t4 s 2 r P R 'r t, 
r4  rf 4gcc 4  f4:

(R)) 4 rTF RTT =44TRTT RTRjR 4  RFTT RPR ^ PIT r4 rt4  RT RT T̂TT RST RT elM̂  f) ri %; TTRT

(Tsr) 4tTT RTt4 4  3PR 3MTT 4  t  I

(R) 4 4  r4 rt4  RTRftR T lt^R dl 4  3RTTRT 3PR [ 4 4  =R(4t 4  TTT4 R)T4 F  RT RRRT #  RTF RR R ?qpvilelR  4 l  RR RSR

4  '54t aURRcT R5T1RRT I

22. RR) r4 rt4 -

(rt) 1 4 4  4  44  hr 4  r4 4  4 i rt r# 4  rrt4  TfRf4cT rtpjr rr TRsft 4  rtpir r4 rt 4 ttt4 rf ftt ttrr 11
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(vg) 3pqr cfnfsff (f^j£t) q> qtvrq favfi iff qqftcr #q qi w«?t i >  qmq 3 q#r v#>tt aftv ivt qrvr q?r vi 14*1 rft qq#qT %  
foqft iff W t  q#cT #q qT qqistf q> 5PTTCT Vf V̂Tq> qqfcff q? Riwqq q? yielded IPM q  g# I

(q) Rj<i 1 iff 'ai4uiPl4j vsqq ’Tv qq# ’ll qqleii #q qT qqisf vf^ vf «î <n 1

(et) q?r q?r RqRr if Rr>vfr v)i4utPi+ vsth qv ftvn f q#f #qT 1

(q) ftPvfr q?M  #q qT qqvsf qq arftTcfrcTr if w f r q  q#f i

*qfc<D4>vui : fvr Riqq q> jpfiuH qi foq '<Hi4v7iPicti vaqq' qq ap# t -  qir# iff v®qq qT qRvrv (MRcie-i vrfer) gr#T qv 
vji'icii q fq  vicpol # qT «t?t vrvf q fq ^  qft 3pjqfcr #, qr# ■jqqpr #  q>v qT ilvf ■’ft 1

2 3 . ?q  Rrqqf qfr Etn«jT vf vfqfEtrr qfc qrt# yvq qqqr I  ctt qvf qqifgqfr qftqq gfr if̂ TT d R jn, Rrvrqq W q  affcrq #tqr 1

2 4 . fRqvr qTsft vr*#fq qHvrqftq toqRRtraq g> sritrRtqqf, vffctftqff, aitqi^h'. qN fq  Rrfctvr vfqT (arrqvq) Rfqqiqvfr 1964 if 
gra ng? q>s ift wRfqjd gfr# ifr vmraq ?q  wiqqnX Rrqqf qT q?gf vf griff f%fr q^r ftrvfr 3tt#?t qr msmI'HPi=i> arj^vT qr 
uiWPlq> qrqqpff if vtstTer  qprr gnqqTi g f^  vrvgqv gwr griff f%q qq ?q  R m f q> qqq 3n#gT qr imrapqp aqj#vT vrqgq 
qqqqT «fr RP gqg vivqqv stvt tvpj ft?q qq vretaq!/3TT#vrf gfr fcrfSr vf yqqfr f f T I

3fKrr4?T -  38

qqtfvqvT qv q%qq qqfqrfM ^  # r  Rmrqq 

(arRrf^qq q?r eitvt 3 2 (1 )(i)

^Ptq? -H-HMdi, 4tq qqffsq vt vRqpq qq vrtrh  qq4 q r^  qq aif?rqqv vqM ftqj vsq ^  jPiqi41 qrqq a?f6iqqvt qft qv? qpq 
^  I qmiRncp JVT^qt qq q"i*je(q qwci ^  <114̂ 1-1 qq q[Tsq qqqq V5T t ' I

qrv#q qf^qR ^  a rg # q  15 q q4, uqfrr, fefq qT qqq w r  ^  antqv qv w n q  Rr^r 1 1 3rgvdq 42 3 qqtf qrv^ qSt Rjqvrqq 
qq qrqq^tq qftRqfciqf qrr îRHel qrV  ̂ qq nrqqFT 11 3<jxt)q 15q(^) 5R̂ q> qmf^q? ^  f^fq q? srRrqqf qrvqr t  f̂ T qF qrf^q?, 
qiqr^ sftv sNftq f^ftqqi qi qsq qi^qR afk q^qrqqr qq vfdr^ q?r qraqr q?T qqTqr ^  qaq qflqqaff ^  « q  ^  f^rq 
aiMHHufqq; qaq3tf qq t w  q ^  i qivq ql^snaff ^  f ^ i  qqqiq #  tĵ v r  Rqq qv arratfecT vM ^r  ^rtsiv^ xiI ^  1 1 
qftqRcT: fRqq #  vT^tq qRxqqfiq fERqftuiqrq ^tvt tflq  qqfrsq q?r qirqRftemr, vtqrsrrq qq Pidiqui" q ro r  arsqiqqr qqfr 
frqqT qqT t  qqr fvt f4?qfsraraq qftqiv q qrn; f̂ rqT qqr 1 1

'qq f' PHchiaj—

vq̂ r aqrqvr q^t 3flqr vq?f (q.4f.qq.) af(v fcRqfzRrraq ftrqqqcr vrftfrr (ij.vfr.vfr.) vrrRra # f r  1 q.4T.qvr. qq istvq vfErqqqftqmr 
qq f^qqtoicvq ^  qtq ^  Riqivq qq4 qrvqT 1 1 .̂vfr.vfr. qtq w frsq  ^  vfqtSrq Ri+iqcff qv f^vqv qr^ft aftv Tsvrqft 
qftq qrviq qfqa qqfqii qq ’gsnq '47fT I

q.4t.qvr ^  qrrfcq, arfSrqqv qaq qqqvf:

(i) ^Rqvr qMr vr^tq uRvnrfrq W?qf4inerq qft qfctqrgcq qq qqjq wg^ fvtq qfivrv if Riq arrqiRq qqqiq, 4h  qqfrsq
3flv [ei'i aqqiRfl f^vq cp aqq cijr4l vr ĝqq qioiq<ui qqrq qrvqT 1

(ii) qqr vqqifurqr afk qqWsTTRrqr qTcnqv’iT qrt qsiqi q^r ^  Rrq fefq 3nqiRo ’’fqqjq ^  irR if uqqqqqq qqprr aftv iftq 
qqfrsq qq fcfq anqiRa flvrr ^  3qq q?T vrqRT 1

(iii) fci'l 3TiqiRd iTqqiq, qld qc4l'S-l, 3flv fel4l 3Tiq[Rd f̂ VTT aqq qTcqf ^  qT̂  uTFTViqqq 4qi cfTRI I

vj.vff.vfr. ^  qvrfqq, arRrqqv qsqr qqqvf:

____ (i)__qTTqygnq gy..vftq vr?fr^q.. cp fgtv^ virddH R igidg ^  4tfrT Mvrf git RlcpRHd. qqqfRqci qq wfi g?vq  i>  Rrq vpir
qTifqrfM ipt qcqvgq qrvqr 1

(ii) fcfq anqrRq qqqrq qfr vfqranq aftv Rtqrqq vrsq qfq qqfl^q 3ffv fcfq atRiRfr Hvrr #  3rt ^?qf ^  feq qqr qanvft vfq 
Rqi%q qrvqr 1

(iii) Ryqqqqf ^  Rqivq qqT ’jRqr RqtfSq ^  qiaqr ’ft 3rsqrt?T ^  mmmh)' qq qqqqqqq 'vjPiR'qq qrvqT 1 

vrf^qTfqqj qfR,rrc'q:

> qfq w fte q  : ?wir qvr arqf%?r qfq RqwR (qT# vM qT PiRqi4 ^tvt) vtiRict t:

(q) 3Tqffeq sii'flR* vfqqf aftv ^vr an# q^TR l 

(4f) qfq arjqg q?f qfq qr arvjvfq 

(vfr) qfq vq qff f b q M
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(# ) qtftqrft! q fttfa  q?qqr

@ ftq  TTÊ fcr f t  3R I qM  3NIW-fTi| qTTftfftf?, fttfftq? qT 3TfPrq? 3RERTT |

> 3|ct)Kftt*) Tftq? : 5TW IftftfftlMq ft ^q  q>4c||Rqf qq ftfftq fftqT W  t, ft! f$KT°T tjcf/  qy ftq  qft (qrit cff ijufcbifoiq,,
3k^ i41, ftft4, 3T?rq?rfftq5, srfcTfsT, qT IcRN ■ ŝ cTl qq ft) qi Di-t! anqjfftq? qT qffttvi'TT arraiRa q?ftqTRq! ft q?q 4
fftgqq fftqT qqr t i

> qfftnq : ftftqT f̂fEfr qqftq qrqqqftq ftqqfturaq sttt fftftr, fftft^cT qq/qT ŵ nR̂ ci qft! w f t  q?r ?rrf̂ Rq fftqT w  11
> ft? ^T^Tfr qPTft?T : (qq.ftf.ft.) #?TT3ft 441 qwq arfftftqq ft cTfcT ftfafcT q?Tf ftf TTTqqft ftlcH  qT RH14viiPi<+> qqW 

qrra qq qq.qft.3rr. qnffter ftft qft ftPrq? srrmqqr ft qq4 ft q jf ft i
> qqprft ftTcrr : w ft  q ftqrR ft eft qsq ft f t ! f  ft! q fftq  fftft ftq  gqftgq ft! q ftqrft f t  qqqq ft4  ftTft q ro ft qq TTFTTfftq? 3TR 

ciifckiJic! qqqft ft fftqtqwr t ,  t̂tP ot ftftr i
> ft? -ft«#rq?  q>*fqi>fl : srft fftqfftqraq ft ft q?ftqift qft f t im  srk/q T  fter ft q ft ft! wftgqrq n*imPlq> qrrq ft qyiqqfftrqr, 

3r «tt̂ , qqft, sfqjqqfcw, arfcrfftT, qrqftftr qT fftftq q?ftoq qq fftjqq  qT anqrfftrq? qr qRftvjHi ansqfftcT qrftqrlftft f t  ??q if fftjqq  
qftq ?nfftqr gift i

> Prqrrft : ?qrft fftft! ftt q?r rqfftr qft qrftftqq fftqT qnqqT qft ft^ftq f t f t  qpftq qrqqmftn fftq fftrraq, srqqqfeq? gra snftfftcr 
qT/qft ftftftq  qfftm nr srrqrer ft qqrf m  3rqsqt fftnftt 11

> ftm  q^rm  : fftft! ft! ftft sqfftr qft snfftd fftqT yiqqr qft qrfftfftrq? rjm f qq ftqicH qrq qft f  m  qfftqrq ft ftnqft qqH
qrqft 1 1

q.fttqqr. qq qqq—

q.ftf.qqr. qrfftfft ft PinfftiRyd qrqqq qnfftcr ftfft fftft <̂,<hmP im  qifftq fftrm qnqqr i

(i) 3THTsr, Jgqrqfrr, g pq i ftftft qi^ftr qrqqnvftq fftqqfftqnqrq, smqqfeq? qrqqq qrqqftf gft qsq qTfftq qq? nffteq i

(ii) ^  fftftpq qfqqftf/rftgqf qq qfftfftfftrq q?qft qra qfq qrqqq, fftnft ft qqr qq? # q  qfftcnq ftfftr i

(iii) ft! w q  qfrrfftfftftf ft f t  q?q ft q?q qq? Frsqft w i^ i (qjcmfa ft  srgftrqqift. qrq?q?isqaT, wrq q>ĉ jiui s iri qqqrffttr qpr)

(iv) ftq-fts#rq? q?ftqrfM ft ft f t  qrqqq, Iftqft f t  qqr-ft-qq? qq? qfftqq ftrft qrfftq i

(v) ftq-qtqqqft qrqsq qft qfrrfftfft f t  q?q ft qq? qf%qr 

(vi> qq? q fen  qqmftqmr i

rj,.qfr.qfr. qq qqq ;

^etqfft fttft qrfftfft ft qrqqft f t  w r  f t  rj.ftr.ft!. f t  qrqqftf qft qftftq q?ftr i ?qift Pinffti'Rsici qrTfftqr f t f t -

(i) qfq (q?q—ft—q?q fttq qfftrfiq) fftsrq? m [ft Pi (ft i

(ii) fftqqfftwTcPT qq qq? ftq—ftsrfftq? qcrq? yRiPitft i

(iii) q?  ̂ qqfftr, Hl^diftf ft ^  ft f tqqR  fftrsner fftqfcRjTcrq f t qr?r ft qq? srfftgr qft dgqiPiai ft fciq qnqqr, ftr 
qq? ftq-Frrqqft ftqaq  qq yfftfftfft ftr f t  rrq?cq 1 1

(iv) 3R3T5T : viH(Jerc1 -nq'HII f t  RETJ f t  -^qi uiikjqi |

(v) qq? TTsrFq ftftq  : viq^qq TTqrftf ft rkt ft qnqrn I

q.ftr.qq, ftN q.ftr.ft!. f t  ararar qq ft! qq a r e r f f e r : ________________________________________________

(i) sresreT qq Frqqftf f t qJTftrR qqieft qft fftfft ft f t  qq qft srqftr f t fftq gift i

(ii) fftft! ftr 3isqar rq TTqrq qft ft qft ft sriftq? srqfft ft fftq qq qq qqft qq 3rfftq?K qft! ftTn i 

q.ft.qrr. fthr rj_.ftT.ft!. ft areqgr qrqqftr' ft q?rqferq ftr fftftr :

qR arzrar qr Iftftr s r i rrqqq qq qq n r f t  ftr t ,  qT ft% ft qftft ft! crqraR f t?  f t f t  f t fftq, qT f t  qftrft ft fftq 
fftlftr qjqqr ft fftr  srjqfftra Tgrq ft, f t  ftt ftftq? ft!, f t  Rfftr q f t  ft ftrq qq? 3qq qqqq fftgqn fftqT w  qraqq t ,  qq 
aeqa/qrqqq q?r qjdqfri etrt qiPtcr fftqT ^ n w  i
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p.ft.ppr. ft 0 i4 —c^iqgK gft yfftgip-

(i) p.ft.ppr. pg> pteffftgr gft ft grp-ft-grp ftfg ftgft/cpiftspn 3iig)Rra' gftqr, ft tggft ft ftg 2 gilft ft srfftg; gg arag g#t 
FRT gTfftpi

(ii) pftft ftggft ¥1 ggftni gft gft gnpftt, gqgft gfe gft gppftt pq p.ft.ppr. t o u t  gRT srqgri PtTpftr 1

(iii) gfti ’ft PTgPg g.ft.gpf. gft 3fNTcT tgg> .JeTTft ft feTP 3TEg5T ft apjftg gR PTgJcTT t  Rl'Hgt feTP gRT-ft-gRT 24 ftt gft 3ifftq 
P̂ gdl ftt wll'i'fl I 4ocp ft fcfg ftlX-H Tf.sft.̂ TT. ft pip RlSli 'tt<S't*l sfJ1 I

^.’ffr.’ffr ft PTRT RlcPIgd gft gTpft gft gfftgT-

(i) Rlggdd qiRael gRP eft feTp oulMcp qgR (chill viiMi gT%P |
(ii) Rlgilgd) ftt 'srfcT pqp if qqftgjq fftPT vJTPTT g#P |
(iii) ftp PTdfte'P ft pftRtg Rlgilgdl gp PTsTTP elPT I ijftt.ftt. ?p[gft WEI gftPT, ftfeftf c|St 'HPIgdl gftFT, RgKul ft OT|4 

gift? PUT ftg gft RftplRlfl gRPTI 3PP cpRc||$iil ft gft gliqft |

(iv) gft? ft ftp, Rcjiftt, ^cjt qgraT. srr̂ fr cgfftr, pfgqg pt ftp-ftsrRTg> gftgft pg sm fftpft ft fftgRft. ftgT ugrai
gTpft PifftT. PTgqg PlgPP PT %-ftelf®IcP PPW ft fe'dltp 4 k  PgftFP gft fftcpTPF gR Ptgftt 11

. (v) _ w 5  ftk  ĉ cHMR PT Ijftt.pft. ft fftpft ft PTgpg gft 3Tqft R|g>|gd ftp PPPrft 1 1 _____________ _____

(vi) Rlcblgd f tf ftg i ip  (elRid piq ft i t  RRPcff 11 pfft ftlRilcP t ,  f t  fPt lj.pft.pft. gRT (ft Rid 4  P 3  ftgT PTTgFT I

(vii) lj.pft.pft. gtpf qgff (Rlcpltldcp-di 3TtP 3TfftggrT) gft fftpft ciftgt ft PJP PigiPT t, ftp? ft? PS PglJgP TRRRTT t. I#?
^RRsiRidl ^  cPifdi4 RRdd gR ■aipcii ^ |

(viii) w fk p  pfra ih apk Pi tip Ml $> anuR qi pprei 4 ?iiPra wra/ftrsRP/ % -# i f k p  iispp/kn ggTrn ^  R e W
afm-diRcp ufra ^  R p  fkkgR ?r t  i

(ix) U? ufpq pRclfepeW gRT PlEITRcT P m f 3TR aRnT3Tf ch cIFcT i m  gft 3PP?t 3jfa RJR ^  Rig I-iii a ^P T
?nft i

(x) aflMdlRcp pep PPdT? 3RcR ?JPi Ft 3ppk 3lk frtR % gt efr 4triP Tjfr gR eft 3TTp4f I 3PR 1J.pft.pft.
cpt II? cRcTT t  fft> cpT P|i|dH fklfRct ftjUT RT PTcpcTT eft (elRd PPq ft g k  R ip  utTWI RtRd R p k
^  3TTSPP PP 5PT 3TgPt gft ^cpqfct gRT gSRIT vIT PRRP f  |

g ? -

t S  cPT gTgETR cpftgpft IP leP? fftggfftlTIRlfFr PmigPiR FtPT I FRft/PtgT PglcTT ^  PTqvt ft g F  ip ft ppq PTlfftR FT PTgk
t:

> ftciidftl
> tttdldl'H pg gtftpR ft sft?T pREI
> pftsrr p Ruiip fttgRT
> flRgflRlTRIF Pt ffttcpKHd
> (Jp: qft?I Pt PtgRT
> PlRsId ePPURHI
> 3T5J c4|c|gix cpT ar^gq
fkq4t -  fftpgfftlFerq Pt 3RTg^ Rpft gTFft mPST gRT ddftgH IP RFTet ft (ft^gpRURU PiRtgRR TjfkT PlfSlcplfM tft 
Ricpiqd cp<cp cpRpi  ̂ ^Pi gR ggr |

3Teqk?T -  39

PTBRnp pfgiTIT pfgpg CTSPT P^TRpf f g  ftRt'PT gft P^fftd 

{arPrpRRT gft stipt 5 (ix) pg (xviii) pg etipt 32 (1) (sir)}

1. pfk pg ftlSRT ft 3l'dRtl|gcft ategirg gft WMHlRd gRft ^  R p  cprftlplft g R g , PTFTggr PIcPTg PTgpgf TRIT PgPeRf 
PfbpgPT gft P^Rtd gRftf ufr 3pq fftggfftFMgf /Trirtfed PTUT PTP ÎHf/PRTsftf (p.3TT̂ .pft„ 3TTi.pft.pPT.pPT.3TR., pft.pPT.3TTi. 
3TR„ 3TTi.pft.P.3TR„ 3gi.pft.pEI.3TR. ^rUlR) ft ailftRPm: 3m«TTcp ^gT 3?tP WT ^RgP ftftgp pg fctftPsT ifft I

2. Pft PTgTTlT PTgpftf f t  qTPT PHIdftldP HT TSTgeftg SlicTiP pg 3Tgqg1ftg? cRIT fttET dMetfegT FFft xirfftp, R u gR tlld g  fftTFT ft 
PTFTHcp PfcPTg fftljRd f t  (ftp ifR g Ffft cRTT ?Plft PTTftgfftgT ftg  Pq?PP (fttPPTIj) PRIT oUdPHm P m  (fftpRIPT gTRPRPH) f t
ftftgp p g  fftftqgr ftt ?TTfftpr 1 1
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3. 99979 97999 eft fftg fftl 9?f gfcrfgr 997 379>Kfftc|> erf, 97 f t  9lft939 f t  f t f t  |

4. w  R)*cil4«yicw 3 7 3 9 79  377979 9797 fftftftcr 9 (9 7 9  9 7 9 9 9  9 9 7 9  fft9T 9 779 9 11 fftfft 9fftft9fct9f ft T jp R fft 9 9 9  9 79 7)9

4fte)jd 979 Ri<+>ci |f  I

5. 377fft99 fef?9f7ft(7e79, 9774 f t  f^P! cTSTT R le jlR fft 99 9ge|)[ftt|'| ft  379T:fft9T 979ft f t  fftl9 cf5|i|l<Hif — 9979

^TcTST 9797997I

6. fftft) t r 5 t f t o  ft ft 5 f t  ariSrefj ftft 9 79 9 9  9 f t  ftft i

44>M ft ^  ft fa ft R l

7. 9719 Tpf ci||c|̂ HtR|cb ft'ld ftf (ftft 959ft, 377ft9ft.997.997.37I9., 9ft.997.3nft3T79., 37lft.9ft.99.3719. fH 4 lR ) 99 47.997.72, 99" fltvrfRT

971997ft?T9 ft  9fft®, ft?t99 cTSTT fft?t9s7 ftf 9979797fcl9 XfT 374<Re S lftn ft 9 97 3)<frl4(fteb 9 9  rffa  \3PRffertff OT7T ft, 

R *c|fa i7ld 9  R  9977579 ? 9  ftft# 9 7  f t  959 ft (ft^fftl f t  feUJ f t ^ j ft ft  |

8. fftftftt 9 79 3ft ft ePRrfcT : w f t  979tft9 99 9T9cft9 ’JR  ft  ftft99 99 fft?(95l f t  3 9  997 'ft  feN  rffRJ ft ft  | ft 99 9 9

ft9979ft9 ftftrff 9 4  fftfttlff f t  fe rf 9 fft 9#ft vHt 919ftt9 g ft 99 97lft 979c7 t |

9. 44>I5I4 f 9  ftftlftR f 97999 /S lf t fa  9 ft9 7 9 f/ftftf ft 0 : 9f ftftrfl 9 7 ? f t  RKT 9ft 3Tcrf5r f t  feUJ fftjTRT fft9  RTftft,

5 %  9>9ft 8 0 ,0 0 0 /— wta*il5 tlftfftd  9fR?7fft97, 7797 979ft 1,0 0 ,0 0 0 /— Ttfcftrf 37797^99) c99 977 wwiel ftft! u iii^ il I

f ^ f t u T c w  9 9 7 9 -9 7 9 9  9 9  m is iw ft f t  597 99779 f t  97ftftft97 w  3779 7^9 9 79  s r a  9if$r m  fftftT R

9>ft77 |

10. 397ft 3lfc7ft99 3TTfrrfm R w R ^ ld i)  ? f t  dM^ekl 9 > lrfd i| 9957 99 31141 f t  9 T jfft^  f t  9 4 5 7 9  9 R H /II I

11 . [e l?e |[^ e jicm /ftftfa  f t ^ n f t /f t f t T  if  f t i;  f f t f t  t fr  t p w  4  5 ft  srfftefj t k r t  ft ft  1

12. egcrftft fte ffe r eZlfftl cTSTT fftTFIRIIST IJcf ^ Iftm u a jg f/P l^ lc b  TRfSteT T P P F T /ftftm  f t ^ T f t /f t f t f  ft  w r f  f t  R^ETTcr TeRTER

ftftftR T /T T F P E fj TR O T TTRET f t  ft f t  fftl? w f e lf t  r f ^  f t  TRST RHHTrR^T RdfcT f t f t  I

3R21Tft?T -  43

sTTgT f^ErfrTft f t  cTSTT tftq jTT 9 f t  f t  TETFT 99

ft^ T ra  ftt  fft^ fftr

9 3 9  9cf T K r f t  WJ ef)|e[cple1 

[s rfftftp T  ftr  £TRT 3 2 ( l)  (S IR ))

1. ^ fft  fftfttc l 3 im R  R  ftllcljd  9 9  ft  TSIPT 9T ftf9 9  ft  9 9 9  9  9 9 9  9T9cTT t ,  ftft9 9 R  9 9  TEOftcT 

ff t 9 ff t lT R 9 /f t T 9 1 9 /f t ft 9  9 f W [ 9 /f t f t  f t  9T9ft if  fft9 % J T 9 9 , 9 )ft9 9ft 9 fft9  5T9  9 9  f f t lf t  9 9  9 lft  99 9 9 9 9  99 

fft^R T 97f t  f t  1cI9  3199T T99 99 ?T9 ft9 R  9 R  9 9 9 9  ft I

2. 9 9 9 -9 9 9  99 fft9 fft9 e T 9  3Tg9T9 3 9 9 ft 9 79  fftftfftT 3^9 f t f t f f t l S lftclft 3 f t  37^99 f t l Tjfcf f t  fft?9  9, ft?9 fftjT c9 9  3 T 9  

[4^e)f^aiclft’ 99T 9 ^ 1  fft« 9  99919T 9  ftft ft g fft ftt  f t  f if t  9 9 9 9  9>t 9F9T9 9 R  9 9 9 9  ft I

3. u R lP l^ fftl / 9 K ull(S|etiK (ft9 9 ) f t  3TT9R 99 fft^R T f 9  9 ft I ft  99 3 R 9 /9 6 9 9  3 19 ^  ft  fe rf R 3T R J 9 9 9 9  ft 99T 9 ?  

319fSr 3fft|0a*l tfft f t  ft  99T9T 9ftt fttft I

4. ft ft  Tfte^cT 9 ft  f t  9 9 19  99 sfft 9 ft 9 9 9  997 f t  fft9  f t f t  9 9  cPP fft P lilf t a  9 9 9  9ftf 9 R  ftPTT 9TT9T I

5. 3R9Tft 9 ft  99 ft ft  R lr f  9 ftft ft S if t  :

i. 9 ft  3fT9lft ftfftt 997 3T999ft97 9 9  ft ! ^ 9 9 7  if  3Tft97 9 9 ft  ft  fe R  ft f t  ? f t  T R R R ft if  9 3 lft 9 ?  ftft9 T

STfHN 9 9 9  9 ftfrT  ftt 9 9 T F  ft 9 9  9 T W  I

9 f t  97et9ft ft fft 97lft f t  fftft if  ft fft l 99 999T 3TleR99 ft f t  9 9 7 R 3  (ii)  if  ft ftt d  9 9 Tft9  9 9 9  T tftft ftt 

------------------ 9 5 f IW -9 9 -ft ^ '9 R  ft-3 f^ llft-3 n 9 R -9 9  3lfteR f t ’ 3 lf t ^  V: 9T3 ft!"3 19 ft f t  ^ fftT'9 5I-9 iT -9 T9 7ft-ftl----------------------------

ii. 9 f t  3R9Tft f t f f t l  9^5 erf ft  9 7 9  319ft ft  ftp? ft f t  R ff  f f t f t l  9?t fftg ftrT  T 9 lft9  9 9 9  T lf t f f t  f t l ( f t ^ lt o l ft  399R  

99 f t )  W jf t  f t r a if  T ftftcT  9 9 9 9  f t  ft9779R95T, ft9T91E9aT 99  e^dM lrl £99 H IH lfftd  997 s f t f t l  ^ llf te l f t  I 39R  TJ97 ft) 

SfrfvT 997T9E98T 9 9  ft9T9199ai ft f t  9 9 9  9 f t f t  if  ejidMfel 9T9 H IH lift'd  97 P tfft l ^ l l ld d  f t  99 > ft f t  I ’Jdg 9T f f t f t  

37=9 97199 ft  ftft 9 T ft 3 IK 999 9 f t  f t  319T997 R fft lft  f t  9T99 i f  ft+l9 IH ffir, f t ft f t f  fft979TE9gf ft  9 9 9 9  979 997 

97? f t  f f t ;  31997^ P l^ lftn  9R  997777 F  39T egclMlrl f t  e g 9 9 fft f t  f t f t  p l^ ffta  f t  9TT i f  f f t f t f t  979 997777 11

iii. 79)  flrepp sR srrf f t  Piyew  t  sff? D u  f t  ftrgfter ftfftSr f t  9 9 9  9 9 9  9 p tfrf 9 7 9  srg ftfftd  f t f  t  9 3  3R «n ft 99 

99 ft97 99 9 7 ft 9#97 9 9  7797 fft d-HepI 9 9 9  9 9 7ft9  9 9 9  TlPlfel 97 f f t r f f t  9 9 9  9 # tfrt 9797 9977ft 97 319974) 9S9 

ft  ft9IT ftt 919777 f t  fftgeRT 9  979 fft9T 9719 I

6. ?9T 779? f t  fftsfftn ff ft 9(97 f t  f t !  f t  9 fM ft(9 7  9>lft97lft 9 ^ 9 9  gTTT Ic R  97; f f t f t j f t  3739779 ftftt I
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[■RFT III-WT5 4] *TKEf gfiT TRRET ; 21

3TEgT^?T -  49 

fcRc|(c|<yidg g g g  'HPlfcT 

[srftrftrgg gft gRT 31 (1 ) (xpr)]

1. P g g  'Hr^fcl cf5T g c!p  ftp g fclR iid  TTggg gt #P T:

(ep) ^erafct (srsnar)

(gg) Ejtgftg w p  P ptW  ftg T g /g rrg > P rcW  fc n p i gg wPtPiPr (g > iik it) arfJrgErr g) P f t  gER g g  g # r i)

(t ) g jc R ft  gRT grPtET g ftR T  r f r  gg gcp grggg 

(et) ftxT 3Tptgg3t

(®.) W TPTggTf f W r  cfJT gg) JrftrPtPr

(if) cjjcHMfrl gRT ^Trf̂ RT ftggfcRTTETg Eft g r ftraTg) Tift w itg R  gER %  p R T  •T FT

(®) ftggf?RTTorg 3Tptgfft[gSt H FlftsileW  gT P i Jpeg 41 P i!c|P )£Jld g  Eft 3TptgTftTgf) H F lA syid g  Ef> W R TR m f I

(ttt) ftg g ftig cT g  3rf$PRTT

(?r) 'g d 'd lg d —■dggg ggfxrg

^ tg  : RT̂ RRT Eft Rcb|g|R TST/fW TTKiaT/gTg*gTg JPJgg, gift 41 JREgftET T O  gg JJgsg a g iip lcp tfl t ,  gft gRT tg g ) 4  ggftgET f F  

gt fo g  3Tl4Bld ftRTT EFT ^RRcTT t  fogRT E3g|gt RTeff̂ rcT M P ifld d l gg fcpgR ftRTT EPPTT t |

2. RTPrfcT
(gr) ftggftgJTcTg 3PJgPT 3TTgtg gT ftET gtftcT l^ fo il) ' gRT 3 ljH )ftd  ftftp g  W T  MfW)uHI3Tf eft ftfo g  WT g ft ETgT 

_______ ______  ftjjgR j^rici-u  arggpr angPT sjd iif t  f t  w e t a r^ i-T f f t  ■ ngRid d u ftp  f t  fo g  vi-dEg'ifti ftlftti

(®r) ftggfcRlTETg g if t  Eft gftjRTg g g  gfgSRT f t  fo g  X3rRgRSt ftftt I

(g) ftg g fo in e rg  g g fti gft j r r c t , g fo r^ tfM , g r a m  ertt arfcr f t  gTfog> r p tet  gg srrgRTg g R ft affc ?g Tft fo g  g srg  ftg R  

g R  fttT  g f t f t  ERIT 3Tggg1ftg) RtPrfcT ft  3 P jftg g  TREJET Epftt ft  fo g  d d E g lft Fftft I 

(ET) Eppfggft gfRgg gRT gPTg-gPTg RE ? f t  g fft g g  3Tfftggft g g  JTgftT g fo ft I 

(g) g fft g g  gggf ETgT g E R g l^ M  gft Tjpf Epgft f t  fo g  gg? gT 3rfS|gT g g -'H [4fclg( gg g g g  g ^ f t

3. g 4  4  g t gR , 3TaRTT Egg 4 t STTgggcg gt fggT gg STTgtgg g R ift I

4. gcp frTgT# R g R T RptfrT gtt tg g ? gg gERg ^ET g # g  |

5. g g g  RgPtfcT, g f e r  g nt ^  gTg f^ggfERnRg a r jg ig  arraTg g4 ejR iet f e g  gggT g # g  |

6. ggg E#rfcT, gpggT3tt ETg 3T3g|gg STJETR gg g  Ep TJg g F  gag fcRgfcRTTgTg JTJgTg 3TTgtg, gRgER ERTT fcRgfcRTTEW eg 
Idull 'd -d ltld l ^  WET g g  Eg afdd g g g tg  g ^  gERgTEft g g lt |

€ tg  : grftfrT E^ gg^cRT g u g  g?TT 5Tgg4 R ^ g f4 tlld g  3TE[gTg 3TTgtg gRT g g g -g g g  W  Rgtt 3 T & ^ g [3 ft/3 R p tg it 

3T3R R  RgftiS[ET fEpg E g F  I

STSgT^gT -  50

a n ? grRrfrr

[gtf^rRrgg gfr etr t  3 2 (i )(f t )]

1. RTRTdt EPg #g  fefgfEltlldg g5t gRT RTf̂ TfrT # f t  «ft RnRlRsId gTgRgf gT RtRgR ERT4t :

I. g)dM[?l gRT gTftET gfgggTKgafr 4  ^  gg? a jf tg  g lR ld  (3Rg4T)

ii.  ^ ER rR rg

III. fctET 3rf5|gg4t

IV . ^gTgR gST/gfgR lET WRTPT

V . gRT gcf HlRd SgT^t 3TB|EpTfr (g g ^ cR TR rg /R g R Tcp  tgcR T^q (^R(C|) |

2. gg^gET ETftfrT 4 t4  M ^ lR d  TTTgrft E  ̂ grg #  f^ R  WERgRtt gt4t I ETEg 'Eggcft' EP STEgfET w tt e r ^ tE, g g i?}, gRT, g^î R^ g g fg R . 
g [gg R , EpcgT gTEg, grS, g g g R R , ggfrgft, W f g  gEgftg ET#[R  t ,  'fegg g  tERgfERTTem E^ R g g tg  fcR l ?p g  f̂ RTT ggT t  gT 
ftp g  3TMET 1% g T  ggT 1 1  gREP STEgfET ^RTggoTg fePJ gRTE^, TTggElg, gf^ggg 3g f^ E llftd  g ^t 1 1

3. fERgfERTRnr R g g g /f c |g p T /M g  g f t E R /E R g /y g p T /s r jg r g  e^ w g  cfR^ gft tjI^ ptt P in fcH fe d  g R g ’Jgf ep  arggPT 
gpft:

i.  R P P ft gft 'jg d d l, gEpR gEETlR, PTgT ep  fctTR fEfERR W g p F  g  R p p ft gg jp g , R E P T g /f E |g r g /^ t g
g f ^ R /W g /W g /S T J g P T  gft Ictm  STTgEgERTT gg HTTg 4  p  ftg g  W gT g rf lg  I

i i .  fg r e r f  e^ P i5 ? it gfr f^ g p r r /^ R r f/a r^ g F it  gft ^ P g i4 1 aggEggggsrr gg a g g  4  g ^ g R  f^R g gngT g rf lg  i fg R ^ afEpfET
3TprPgET gEt 3PgcRgEp c]gg3Tf gft ETTPlR g #f gRgT g rf lg  f& R #  gftgPTgERRT 3PT#E^ET Egg FtEg ? t  I 

(cp) STTERgEPErr %  3TPpp PTgT 4  5pg g R ^  g g  illd lg ld  g ^  ETFTET gT e r F  ê  fcTg ggggpft EREpft g rftg ;

(El) Pm&T, gRggff gET gpIET gfptRTT Eft gTg WETTg 3)IH'Bld fEtR RRT g # g ;

(g) 5Pg gTfSrggft gft EflET gt gfgsg FtgT g rf lg  fct) ggptET JRETTg VgPET gpg 4  g p fl 3RSTT3Tt gft <JgT gREn f  |

(g) 5Pg TJTPrggtt gg ?gT gTET gt g f ^  FtgT g Tftg  ft) g g p ld  JRETTg gff g^gET gftlET t  g g  ggR ( 3Tgf6tET ggTgETT 4 t ETTPrET
t l
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(r) mi r̂ tri rttr  ̂Tfifitcr mi nrtorfr r?t RPRf if r? Raf rttrt n̂f̂ q ft? mi rt rIvh tjfcm 
75T fcRTr rrt t  i

(®) W t ftRTR/af#R R f ^ / '^ /W 'T /3 E J R F T  W  HlfitRRft Rif 3TjqfcT Tf RTRif Tf tt.aff.RTT.R̂ .tf RT RT 3̂ %cT
TihJI ml mi 'Mcrxrl t  I

iii. RwR̂ iieiii, aî ilRd Muffed 3n̂ *-d[3ff m wfpT RRtjiarr ^ rprr t! Trmff mi mti r? fin rtt ttrtctt ti
<J>cTOfx|c| /fctRTRTETTaT arPjtonlM 75f Muff Rid RiT TTRRTT t, RTf tcf̂ R T5R Tf RRRfRTR fTfRFT RTTT 3T̂f?TcT 11

4. RT ^ 1%RT RTPRTft m R>R—
T>R7f 25,000/— (41=41 >5 FuTR ■OM'l) RRT c5 1J5R cffY TTTRljf Rif Mciqi 3TRTTT RT TT5TR Rlf̂ pplft gTTT pl*R(dRad OTTRR if Wdlul—RR 
Rf 3T1ETTT RT RTf RT RtfeTRf Rif 3TTR%T foif ftfRT tf 75R RtRT RTT TTRkTT t
■if............................................. crRtTRTT TTR Tf TTTJiR f  R? TR 55R TTFTTff 35tfcT RTRRTTT RR RRl«dl3Tf aftT qf%m
RifaTT RT RRi fcRTpftR 3il̂ R5R)TlI RTTT Tafftff R# tl

5. RTR TTfttcr 5TTT TTTRTff RiT mi—
TRR 25,000/— (RstfTT SutlT TTRTf) RTR ^ 3TfEf75 R7T 1,50,000/—(RRT RTTTR RRTTT F3TTT TiRTf) RTR cTRT 75 ’JcR Rif 'dld'Jl RTt 
RRtfRT 3TRTTT RT TTSTR RTfTfRTTff gTTT TTR fifiR RR Rfdd T7TT 75 did TTRTRf Rif TTR7JR7T RRlqd TTTpftR mi TTftfrT Rif RlHilR̂i) 
RT RPT ftpR RTT TTRnTT 11 TfftfrT RT, R̂RTR RR RRl̂ diaff Rif ijRtd̂ tddl R7T RRT ePTFf 3TfT TsRth aTRjfcfRrdf R?f RSRTR R5Ti 
7ji fcTR RTRTTT RR TT̂RFT Rî ff I mi 3TT̂RT RTTff R5T̂ R§f RlRilR̂ lf Tf R?̂  TTftfcT TTRTR TT̂RTT T5R Tf f̂ FRfofecT TPTFT RR Ruf
RT̂Tf I

"ydlR ld §" f^T fR  .................................................. m l  Tlfdfd ^  TTRTR TT^RTT TTR ^  3 ffr d ' ld  TTR ^  Tig'C ^  R5R fcTR

31 jT lR ld  TTTRTft STRUTT ftftlW T 3 ff RR T jf^ R  R,"IRdl R?f t  3TlT R R  c5 g R lf^R i TTTRTff R if 3 f T ^  ^  feTR fcRRTFftR 3TfT TT5TR

tl"

6. ch|4Ri|'H Rf^RR, RTTT 4 RR 5 R  R aflR ld  R te (fR  d lt d  TTf̂ T R if RR^RTT TftRT RR R R ?f TTRRft 1 1

7. R7R5T R T RT^REf ^  d 5 d  fllR tfl RR m i—

feRtcfUTeTR RTRST : ^tf.Rff.RTT.R^.^If./ RTg 3 a l'l P l‘ 15 (RT^ TTTT it  ibeiVl) ^  RT aTJRR d8d TTTRTff R iR  RiT TTRRTT 1 1  R #  

RTgsfr R i fcTR gRcTTR R?f RTR RTcft R?fRcT Rif RT STJRST if  R T ^  3 # R T  R #f tP ff 3TfT RTR Rif 3RR RgTJ RTff RR pfRER

RT 3T3RR if  aTJTTTT # H  ^RlftR I T T R R R /fE fR T R /M R  R ^ T I T f /WWl/Sl^Wl, RTtT 3TTRRRRT t f  R Ff TTPTFTf

f^ffffFT aftr RffSTR 75 fcTR 3)r 41 TRRTSTT Rî RT I

cgeT IR R  7̂  3 I^ R lp ld >JeR TTRif if  3T̂ rfaTcT TTRR RT^tRilft R?f A jlR ifcl RTRT RTTR Rff 3T1RRRRTRT ^3 R R ^  7^ ftTR TTFRft R if RTR 

RTf RTg RT^T if  IclRlRHa R tf f^R T RTTRT R lftR , R lf^ i E R i'S -JR i't R if TgftR R?f RTT TRp |

8. Rfcff RTERR ^  TRRTff RR R7R:

RffcTRf RTf 3TTRf%cT R5TR Rf feTR f^FTfefTRR RTRRT f4f6f RR STJTTTR RTT TTRiRT f :

(i) D slrfird  fifftR T RRR

(ii) TffftR  f%fcTRT RTR

( iii)  RTReT ftfTfRT RTR 

f^ S llf ifR P lR 4 l RTTR

(i) RRtJrTT fiRTRf 75 R ?R  RITfitRT 3TRRTRf #  3TsflR 25 TTTTR (W T  RE^fTT RTTTR) RR 3tf5[Ri R?f 3 tjH lP ld  tJ R R T T T R T ff ^  RRT #  fe R  

fW fR R  RTTT ftfcfRTaff ^  3TPTRR RR IfTRRfEf fffRR RffRT RTftR I RTf RPTef if  f c f iim  R ff^ R R ? TfPtRqT RR TTffeRRff, RifelRidl 

RITT yR ilftrd ^P>-dRd ŝ S (3Tlt.^f.Tt.) RR" R JR -TT-R RT RRT TT^fR  tf^TRT TfRTRTT RR fSlTTRR f^T^R  R^RTcTR tfcR  t , if  f^RT 

RTTRT RTftR I

(ii) [4tr D eIIcP I R if TfRTTTfR RT STRiff TT>ff P lD R Isff R if R lfif y + lR ld  RREff R lftR  RR RR.3TTt.Tff. TfRTTTfR 75 TTTST RRT ftfRT RRTR

RiTRT RTftR I ^ S T T R  RpfcT RR TTRTRTT RRf if  f^R  R R  fTfW TRf if  i f  ^TTRif TpRTT^R RR RRT tfRT RTftR I

( i i i )  R ijc iD a idR R i spp ff 4rttt?r  r t  'J ff Rtcff R<-di54l' R i  ttrrt r i ISr  r r  RRTftTT RTTfiRmfsff rr  iR m ^ e  i t  isM R cfrs  rtt ̂ r tth

RT R td l4 4 f RR RRRfR R Tri Rif 3TJRf% t f i f  R ift's, R ft 7JRR fdd IR a 11

(iv ) R fe D ^ r D eIH R  R if RTRRT t  %  3 iiq ?R q id l, 'J,uiqTII, f4 R l°C d l 5 c<TlR Rff < jfc  ^  TTTRTff t?T  if  RRRfST R tf t f  TTRicff RR 7[^ 

3TftRT4 t f  RTTRT t  f^ t?ff %  R R JR R  R frIT R fM  R t i f  tT3T RTTR 4 f f iR T R /^ 4 fR  R ^ T T T /T ^ /S T ^ R T R  R TTtlR  CjdlRTTTf 7^
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"5TTST—̂Trar RTRT 3 f f t f t  <yic|Kil f t  ’ft fftftT  TJFRT f t  nfcT ftq  R qft 11 tJriRKH'l' qq RRR f t t  f t f f  ft aiftftT R i f t  f t
R R R ftft  f t  R ftq R T RT fft ft  q f t  | ■

(v) ?iiMi"4at)l 4lcfl w<ga 45?ft qq <lRq f f t f t r  T̂ Rdi eft qqqqpT f t  ferfftft ft ?ftR RRTTg gtRT Rffft? qT qjq f t  Iciq ftffeRtT ft
RRTlftq ftt RRcREraT, Rt ftt qiq ft f t  | 4R fc|RFT f f t f t  ft TTFTT qffftqt q? ftt f f tR  qTRTT t . f t  fte j. f t  f f t f t  f t f t  
ftftk ra ift f t  fft? RjRcIH 3Rfft RT? f «  ftt f t f t  ftft?  I

fttfftcT f t f f t i  RTR-

(i) . w f  q fttfr ctm  aqjRiPid ’jjr ftt R Fftt f t  r r  f t  fft? ir  fftfft ftr arqRTqr rt Rqqq 11 ftftt qqmftcff ftt q fftft f t f t  f t ts
qRR/quftqrn g T R /q jftR T /^ ftr g in  R t qftf ft ft?  f t f  ftft? ftr <r '̂ crt ftq ft ft R Fftt ft fft? ftftftp  arqjfftqnrfftf ftt 
qjftt ft Rift 1 1 ftfftr  fftfeRr rtr  ft 3rnjĵ q5vit q ftf ftt rtfit ftq  f t  aifftq? f t f t  Rrfft? i gRft arerraT ftfftr  PiRqiftf ft fft? ftr  
smrrfftr qqr? fftrr uim i RTfft? i q fftftft 3ttrt? qq arfftqr RrTTqftt ftftf itftt q rft f t  fft? srjftffftr srpjfftRvifsff ftt qq> ttsr 
rrrt ftt qgRTR q rft f t  1ft? rrtr fft? R ft RTfft? i

(ii) fttfftr ftftq rftt f t  w r  ft  r r  fftrfft 3  qjq fftq j rt Rqqq t  R ft fftq fftfftr q lftftfftff ft r r  qq srgqrftcr tjrt q fttR  
di<a Rqft ft aifftq> t  :

(q?) fftqfftricTq rt rstr ftftqq ft qqrfftr q rw  t  fft rtr aisRTqqqqT t, aft? ew ifftw rr f t  RftrRR fftrrfftr fftfftT rtr  f t  
rterr ft r r  f t t  R f t  f t  fft? fttft ftt arfcriftm <qq f t f t r  t i  fftqfftrrR q f t  qrq f t  arrqicRqRcq f t  qqrfcr f t  r r r  f t

'*  f f t f t  q ft rrtt RTfft? i ------  — — ,, ..— ________  , ___ , 

( f t  r s t r  q ifftq fr gTR f f t f t r  R>q ft q ft R f t  qq qg qqfcr qqqq t, aft? R t qg qftgT t  fft fftn fftr fftftqr r t r  ft w  ft  
RTRft qq qrq R rftrfftr fftr ft ftRT i

(q) 3nftf ft ftcr ftfftc r Rq ?t grrer t afft qr? ftq f f t r f t  ftrrqqT t, ?r qf=r ft 1 1

(r) q tfftff f t  rrt q rft f t  1ft? qqfqr r r r  f t  argqfrr f t  RTft ftft?  I 

f t f f t r  f t f f t r  RTR RTRet : f t  f t f t  qRTftt

ftf ftr  f t  q q ftftt q ftfr f t  rtr ĵcr q rft RTftt f t  m i  f t  1ft? f t f f t f f  f t  Pih i^ hk f t  qpff r rtr fftR  rt reirtt f:

(r ) qifftvqq; q ft f t  fftq q  ft  RTR R ft cTqftft fftlRT RTfftf RReft TTRftft f t f t ;  f t

( f t  R R ftft f t f t  1̂ R qftfftr q ft f t  fft? qqqr? ’Jen f t  q f t ft  fftftrq f t f t

ftcffRRt 5RT q q ftftt f t f t  f t  ffttq  q tft f t  3TRq—3TRR qrqq RTjft ^ ggftq  fftqT RFTT ftft?  a ft f t f t  ggRK fftqq ft 
f t  qqr f t  fftqqft r  qgqr? q ftr qrq ffttT RTRT RTfft? 3 ft RR '̂ gqqRfqgsg' qr? ftn  ftft?  I dR ftftl f f t f t f t  R8TR R ftfft 
qr qrlftq ft sttt f t f t t  f t  ftq tfftr  f t  R Tftt i fftftq  r r t  ^ a rg ft ir tr  r r I r  qgft f t r a  w f t f t  ft?  qr? ftl^c i 
qRTTeff f t  fftrfq  f t f t  f t  3 f t  ^RTTRR f t  tfftq  R  fft? ftd H I ftft?  I

f t R  ^  qTRT q tft:

fftq fft fftftT  RTR RT f t f f t  f t f tT  f tq  R  R Tft if qR  q tft fftgR  (q tft STPR q rft f t  f f t t f f t  fftfa? f t  RRR ft RTR RTR 
f t f t )  ft RTR fteft ft f t  RR q? fftlR  f t t  fftqT RTRT ftft?  I

qq>R fftfftqr r t r :

qqRT ftq  ft arfiimlft fftq fftftT  q ftftfftqT  r ^R: q ftftr  f t  rt Rqftt ft

(i) R qqtqqft/ fftTFT f t  RTRqqft ft qg t  fft 3Tqf?RT RTRlft qq RlPialai ftqR RR■ fftftq qrft ^ I

(ii) anqTcT f^ftfft ft R ftte  ftR ftftT fftq ftftrq R  fftftq R ft f t  RR qrRTT gftT f t  ftft f f t f t  qq qqqq f t  fftq  RTR 3ft? R6TR—  
qifftqqft qq arjR ftq qTRT fftqr rtr i

(iii) ft^RT R q q ftf f t  fft? qqqftt f t  ar^Rq arfftftvT gft f t  R fttftt f t  RTRqftRR f t  fftq rstr qqqftqff f f t w  q?r RRTg f t  
rstr qrfftqfT ft  arjRftR gm, arftfter RTRrft ftqR t?r  q q fft q ft ft f t  qrq f t  R rftt i

q ftft R R ft q f t  R fc U ftt f t  fftTR

R ft f t ,  fftq q  IftR  f t  TJRRT f t f t  RR ft f t  qRTTRRf R R R Tfft f t  RTftt, 1ftg  f f t f e r f f t  f t f t  R qftRT RRT t:

(1) q tftq ft f t  3T5ftT

(2 ) a r f tq  f t

(3) a ftrn  R i f t  f t  a r jq ft
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(4) P P lW d l3 lt Tpf TTR5 dR>441 P rter

(5) 3Eg^ft (EJeR R4 ^  TOFT 4  fcN pTRRR WfFT WfFfixrf gRT f4>RT ER1R)

(6) 3 igq R  5FT5f

(7) 3FR HMq> W5f, dP  4)^ 4  EPRRRlf TJcf RteftRnll fiKl 'dqqVi fcb<4l ERTR |

Rteft gyfttl:

(i) D rift’d ITT ^frPm f̂ rfcT̂ T WEI 4  erê ) 4 4r STcrfir 4  ETtTTR Rf4 q'leflRrdl gRT Rteft Ept WRI feTRT ERTcTT t  RT qftcififa 
f4RT vxitcii 1? eft 3 -m4  R'peg TRfStet d R i, qlefl g w r  (mrimi 4  tpr 4 4  virff Weft % ) 4 t[1r tfnr timcS'I, -d^R erg 
\jalJl P ‘H 4  4ufl<(?rl R> 3TSTW iftefhlnlfaff 4  MIM1 R?T WT I RtoftEprlfait Rft eJMfifl q'lfel RT 4  TRST efteft gTSTT 71% EpT 
yegd Rr 4 4  foflj qigl vr|MI RlftTR I Rlefl 7J7SR Efft RTf̂ T, Wei <4 W% Ejicff "HIMill 4  3igMlPcl EJsRj R?t TURFR R7 4  WEf 
yfctW Eftt TOf 4  RSR R>1 4 4  R#RI

Eficft ^ g w i T iftr 7 4 * 14  4  f 4 4  4 1 4iP iP r*  4 p  4  w  gMdn*d! f % m  ^ p jr , f 4 n 4  w tT w ff, 4 r r  4 p  r t 4 p

e tr 4  4  w r  4  t4 e p r  4 1  w  ttr>4  t ,  Tsfr tt4  wmeff 4  str c p r ! 4  f lu  eft g w r  rrctt 1 1  r im m  t w  %  E ft#  g w r  4 4  

ts iw  3TcrfSr Ef?t affeR ferfSr 4  4cTTeflTf P 4  4 1  3TRPt 4  feTEJ 4 t  Tgeft 1 1

(ii) 3T7T7W 4cftEp7rf3TT ReT qlefl gWT <lf5l Rft affetH 4cft R?f ctETRT Rft rm*ilDel 4  4 ^ ld  ERW -TT ERW 3TR 3TgRET HR”! 4  304
p R  cRERT R R  4RT RTpET|

3TTEffcfRTRf 4 t  3TfttJT ’JRcTRT :

aiMcfly ER MfilH E|?t 4ETT3ft RT aTRjfef 4  f̂ TXJ gMfllR *qd 4qie; ERlfl f̂ RT rr4  4  RTR ejj 3ligPq>Tl[ gRT 4 eTT 3yd*T RRt4  
4  ERWET ERlfr ftFIT ERTETT Wf̂ EJ I FTRtfEp PlHfqifed RR5R Ê  WHeff 4 3lftR -gErarR RRRT SHERREP ^t TfRRTI f:

(i) qio igqjfelel, EpEtgST, 3RR Mg4 3M 0'(UI 3llf4  Ep « a —<«al4 e4 fe ll 3 ig q tl tdR cl ip 4  fil'd  3)filM gReTH Rft R FT I

(ii) tpi'Jq-c’H 74—̂  qR^<rc<i wf^ ^  tteiet 4  Epijf aifiiM gR?TH r4 mI m i 

4 4  3if4R giidnT  r4  PinfeiRsid 41^34' 4  3if6rR5 ^  wf%EE:

(i) P i4 1 r>*mP 41 4  argRer e jw  ret eftn i4fct^ia;

(ii) f4 4 r  e r  w  ê er  tr r j'r  r4  eee4e4  r t  w ^ erP ter e j ir p t  t4 3igErR ejcr  r r  r t4 R i y P ^ id ; r t

(iii) RREESTR 3igEIET 4  MlMcrl 4 TTftl 3TgRET 4  cTgcT W  4  feIR 4r  7lf4 4  •STf&R? Ef̂ l gTRI RTf̂ R I

P ijc |[flg |H R , fERT 3[f4RR4 4  ERTR?t 4  W  EjfcvtfecT 7lf4 (PlElft R)«lP4 4  feTR 3lf4R gERTFr 4  feIR f44f4T RfrRM RTf%W) 
P iPiri rr TiEfW 11 ■RET̂ cRngRR Rfrf ^4 344r  gERttR R7t4 tirr 4f) mk'<£1 3nP 4  w i 4 ERRfERT EgraiT rerr! r4  er4 4  mimi

f4RT EWR Rlf^R I

3TTEjfefqjvl[ 4  fetR g'laiM RR ETFT:

3ig4r 4 {M1r4  r4 ?rat 4  3rrr ê  3rê r5t4 4r eiP tr 4  tttrtr 4f4r rr4  4  erwr 3ig4i 4  err4  ij grrarR 4
ERR RR ert4  I4ri w  7IRW § I

R7R R f4 R I 4  q iX fiD fe R , TfenFRElf, pFRffRR e((R 'rsstts.TcIT RR P ell4-1:

f4rt P'MIM r4 *i-qidq fil'd vjiki R iea TREpR 4  'dlMI'R PteftR pTRR 2005 Ep pRH 160 4  ago ptllRd 7 l4  rr4 Epf d ig  f4RT 
EJflRRTI

9. 5PR EJR 3Tp)yif4l w 4 ,  ERR 41 Rlftl Efft fctfSl RT ERR SRERRcp 41 04 'd'ellg 4  3FEI7 JpR ■dPP Eff) tREp 3RRlfuT?f R>4ll I

10. RTR 7lf4frr f4 4 w  ER t R?t 3nERRRRR34 4  Ejn# 4 1  P lp R T 4 r  RcftRRR RW ft # ?  vSM^Rd 7Tf4fet STR  3Tg4lf4et RTgsft 4  P N

314 71 PRRfcRReTR gRT 3fP  ERR 3RRRRRRR FT, ? R  Ep4 4 t  4 4 e4  I

11. Rf4 EpE# grn 3igM)Rd r4 RRcft/RRcft t  c4 ETRIRRTR EPR d P P  Ef>T t^Rj 3RRtf4cT R?) ERIxpft ?nf4 EPR 4  et? 4  r4  Epf i^ l^P
f4et 7t4  I

12. Rf4 Icpifl 4  ejr ^  q>R Rft R7 So q <i P P  4 4g4 4  3lgMlPd M̂ l Rpt 't, Rt 3WMRER MRR<qpql 4 R? 3liq«q<P Rt ERTRT
RRT RER 7Tf4fcT Rp fw 4  RR TTRr  ift r4  4 w  t  rft ETR cPT EPR 7T8TR yiP + 4  4  gTTT 3ig4lPd f4RT EJTRPTT cTRT R7TRR
EPR tlP P  R4 3TR?ft tREp 4 Mgel 773T EjnEJER |

13. f4 t cR? EPR 7lf4frf gTTt 3ig4tf4cT R7 4 yRfiefd E|4 Reifrf 4 W  R5R 7Tf4Pt R?t 43Re JeRR RR 7 m  4  R^f 4 rt, Rt sPR Rp 
7Rflf4eT r4 TISTR TnPtEptft gFT 3ig4tPd 41 EWpft RRT E37TEpt sPR 7lf4frt e4  3TETcft tcTEp 4  Rg4 R3T ERpTRT I

14. RER Eaftfet ERR 3TTRRREP 4  RdT-Tt-RER t4R RRTRI R?t Etr; RM'HPP PrgRrT RTR RRTcff 11
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15. 'd q tft ft ft  tjcp frlSI^ «locp 4)T 4ft74 44TtT4T I

16. 474 7 7 % %  ft  3 1j4 l4 H  4 7 3TfSTĉ cr ftc77 ft 4 74 %  4 7  4 7 W (ftf%d/4T447 47ftf f t  734347T/4F747 4 7 3 3 f t / 7774% 44 474 %74T 

4TTTPT7I

17. 4ft 5ft vjq^cR  % 4 4 f  4  TTlfftcT 4 ft  ft ft RRTT 77747R (4ft.tR7.31R. % 4 4  2005) gRT 4 4 4 -4 4 4  4 7 7R ft%77 tjcf 4TTft % 4 ftf gRT 

47lfft7T ftft I

3T£4Tft4T -  52

* 4 4 l'ft  77*47 fftSTTaff fftT47T4TT fft4 T4 4  7 7 % T %

[3ffftrfft44 4ft 4T7T 32 ( l) }

fft?4fft4 M i| f t  47ft4TR4f 44T fftSTTTRft 4ft fftl47T47ft f t  % 4 T 7R  1J47 4 4  47T 4 4 4  fft74T 4 1 4 4 1

4 4 4 4 4  ft 3P 4 4 T  4 e ft4 rftt4  ft :

'fftu isfr 47T 3 l4  t -  ft 4 ftt 4T4, tft fft44fft4T44 gRT 774TR7T fftftt 7 7 4 7 7 4 /4 )5 4 / % 4 F T /4 T  4 % 7 R  ft 4 4 4 4 7 4 ! f t  3 R 4 4 4  ft  

fciq Huftija ft |
'47ft4Tft' 47T 37?) t -  fft44fft4T44 gRT % 34 7T  47tft iftftTT, fft44fft7JT774 eft %T5747 44T 3 4 4  47ft4pft I 

fftT47T44 7 7 % %  % H % R s ld  77747*4 ftr^ fc ft 477 474T4 47ftftT :

1. 4 % 7 R  7134T4 %47T477 % 4 T 7R  7 %  ft  5^7147 714 14  ftHT 4 # t n

2. fft4 rsft/74 I4 7 ft) 4rft47 ftT47I477 Muftcjjd 7747 TftftljTT 4ft 477% 4 T % 4  I — ....— —  — ------------------- — -----------------------

3. 4fft tR7 47514775 eft 3 R 7  3T% 4  % f t 4  4 4 4  4 ft  t  7TT, 37Tft447 4 4  447 7Tft7T47 ft  4 T 4  547 4747ft fttlft 4TT*ft 4Tf%4 fft? 4 g  474 

447 3 T % 4  4 4 7  4ft 3Tftg7T 4 R  4474T %  ]

4. 4 T 4 F4  % 4 4  eft fftqR f t  774 4  47fft %47T47T # 4  4 ftft 4?T 7ft4T 4  3 I% 4 7 77%7T 4 ft  f t f t  4 T % 4  I

5. egcmfrl gRT 4T%77 TR7 e ftftr rTSTT %47T47ft 4ft 7747%7T 477ft eft f f t r  R TTTg lft cftftr, 474 ft  474 744TF ft tjcp 4 R  % 4 7T  

4 4 4  47, cZTfftxlJ|d 744 4  74 4  %747T4ft 3 4 ft f t  fePJ 4 4 4 W  FRTT 4 T % 4  I

6 . 4 g  4 4  %47747ft 4 7 % f t 4  cftTT f t  7ft4 4Tg ft  44T4T 3 14 %  ft  TftftTT ft I ft% 7 T  457 tft 3lft47aT/7T77*4  7T744T ft  % 4 T 7 R  ft  

37773^ t , 47774% ft  77447 4 R  7T47TTT 1 1

I . ftWT&ff %T4 >l4 d  fft4 T4 4  7 7 % %

31*457 -  77447774% 47 47774% gRT 47%7T ftfTT 3R 4 f t f t  

774 74  : f t f t f t  774714 44 774441*44 (fcft4  31T4%7T) 

egemfd gRT 'lld iR b d  03 e ijfft 

774441*487, F IR  476474, 77474 -  7 1% 4  

fftHTsff 4 % 7 g  eft 03 4 % % %

31%4777 77*77 4 4 7 %

i. f f t f t S f t  4ft fftftcT  7T*1T ?77T757%7T 4  %T47T4ft 7747 i|[(ftehlQ f t  47487 3?R  e ilfftq d  774 ft T jft  4T 7 7 ^  ft  774 ft TROfftcT 

4 R  T^t fT, 47 IftdK  4774T;

ii. RlePiqa) 4ft 4774 4774T, TTftfftd yiltleO lR ft, 3747Tgfft47 4fft4g 44T 47Tft47lft 4fft44 4ft P l4 l7 ul 4T 445477 gTTftlT^ f t  feiq 

fft477fftft ftp 'll 4S1T fftte  4774T I

iii. fftl47T4447rlf f t  (ftld lR  445477 cni-Jqî  efft fft47Tfft?7 4774T, g fft gTTTlftvft ft 47774 RTt 377^47 efft 37T4T7ft4 4T4T enifli §  | 

ii. fftT8T45 fftT4)T47T Tlfftfft

epifteblft 4fft44 gRT fft R fft fe r  4ft TTTfftR 4?7ft 4 4 7  TTfftfft 4 f^ 4  4ft tg R ft :

eg774fft 4 7 / t jg ft /t 3 4 4 ft  Wfftp|l*7 (37*487)

fftiaT47 77 3 4 7 4  f t  474 Hfrrfft^T uft fftft, 37447775447, 31j7^fftd RTfft, « H vj1 |R[. 3 7 4  fftTFST epf 44 ftcffftfSlcg 4 R ft ft ,

eĵ emfrl gRT dllfteh 4 4 7  77474 (TTRr )

3Tf^7447 7747 44777f :

i. ftl574ft f t t  fftrfTSTT 7147 STdlSlRd Rlcmqrl afR 47^7444 t f t  Tftft I j f t  eq fftiqa  747 ^  47 773^ f t  4)4 f t TI4lfftd 4 R  7 f t  f t  

47 fftgR  4R47

ii. fftT47|477f 4ft t?ff4 4774T 7747 7ftfSl77 4T1^T4)TM , 3TeP74fft47 4fft44 714T 4,|4chlft 4fft44 44 fftcTTTR 47 134347T 47lftnft f t  Iftl3 

RH4)|R7)' ft4F77 7T4T ffttfft 47R7T I

iii. f̂ 747747T4777f f t  R aciiq) '3M3(7d TfTftcnft 4ft R t47iR t 7 47747, 4fft 4777lftvft ft 47TT4 4 4  3TT7tft 4ft 3T14Rftt4 4747 47T74 ft I 

u i. ft7-4 t57fft4 > 45T47 f^T444f7T TTfftt^

375457 -  ^ R 4 fft gRT 4Tfft7T

%  ftsif&i47 7 7 3 4 7 4  f t  tfrg yfriP iR r ftr fftft, 31747775447, 31375^177  onfrr, a rf^ ftra  474477%  3R 4 t e is r  g ft 4tt wRrRiRiTg 

477ft f t

ejidTTfftg 4fT 13 4 f t  glTT 4Tfft77 R Tiftf TTfftfft 477 77474 TTfftg ftt4T I
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3ltea>Tn TRtT nante :
1. mra> (te ?1siP i+>) aft fciRaa cran gncnsiRd Ri+>ind 3ft? +ifa+>ii; aft Hcnsnr: nrte c<mfSlaJ1 n nm te nr napr te nm R 

JTHlRld am niff aft nteanT <+>'<'-11 cWT WT nr Rlalr +><'11;
2. Rl+>l+d) cjfl ana +><wi cTSTT TRfRtcT Ul|El4>lRte, 3)+>ldRl+> +R++ cRTT 0|4+>I'?1 mR+< aft Rl+irW 7JT <dq̂ +n +>R+I  ̂ te ten 

Rl+>lRte ten cWT Rate <+>'<'-11 I
gfc cRdlflte' 4  a<TTn an 3TRtnf ^  RRnjR gRT nmn t  eft Ria>Wd+>flf a> RsMI4> dM̂ +d +>R+Î  aft R<4>|R?I awn |

-  53 

after nrRrRr

{jsrteRmn aft wm 32 (1) (aft)}

1. (a>) R^+Rltiid-n 4  na> a>teT 'frPifci mte tente PinteR-id ?r w  aiifter # t  :
1. 3?H?5r, jgcmRr gw Rigan
2. d+>ini«T«T. tfld +>c+lul
3 . 3JS+8T, R P im  rite n a  W lc+} +<++

4. R&iRfte aft njte *t ^  na> <dcqicc Rgcute, aiHjsT g w  na> a4 te ten nTfter
5. R î+>, KiteR+> ten, after dRrffr an nrgm wrf%r̂r tenr 1

(a) a>ter nrRrfcr an areas? at te a> ten wRRiy+d ten

2. 'did[cl R im  +>i4 +R<Fl :

1. RtnaRtercrn te nitet na aftete aft snar-w awn crtt <m+>i atetsm +><hi i ?nr ntter R RrRrnat aft ammi
2. riteT na fpi'Si+rt a> ten aam cI+k awn i
3. RRm  anrat te ten fter 3i i + c h  +><+1
4. RtaafiteTeW te <ite 4+m WTmaaTTeTT, cwtcTTcT an derma awn
5. nanfsff, aferteRmrafr, enne na âtete ganatef âaite an anatem awn 1
6. a>cin[ci rt atm a> ten nrane fewtear nan rattenra at ma aft teniRa awn 1
7. 3i+>k Ri+> +R++ gw ana—nma an Rran ana iRf ante an Rtermn; gerr
8. RtaaRtuTcra a na+rar ten afewrafi an 3n+>l4a ate te aara awn 1

3. Rtena>, an<lR+> tesn nrananasT, ma araaw (te.xRf.Trŵ .) te a4ana n aam nrartecr awR 1
4. mat +>e+i«i (te.nar.ncc+j.) te aateaw n nRtfci srate ao+fl an anamm atete 1
5. agn mante te na> fteif araaa nRiRr aft tsa> an after antet 1

areatear -  54

atean/rjaTte a>t dMdi te ten wr^ar nrRrRr 

(arteRran a?r am 31 (1) (am)}

1. nfWERT
Rpnteften nante te tenan aa> wrarsr nPtRt ante .-
1 daa>ciafcr m +>eia(ci gR i diRtci <after 3Tsaar

2 d+>l+l te  d+>l+|t<46l dgna

3 3t+>k R+> qR+a sid dd+> >n+<te R te n+> catei, tea +4 a>l +i+Rl te tei; nrgna

4 atean Riaa+> d a w

5 +>cid(a+ d + w  d (a+

2. aan+t
m  nRiRr te an4  te4  :
i. 4 te atesntei/naiRiat aft gnrar aft nffa na wgtem sranaRtar aRaa te awm Rate wna-nma an Rtete 

fteraRrenerte mfter tefe tear naT 1 1
ii. hmcii mar tenateante/nRente aft ateante/wntete aft cf+acn aft tefa nanaRia? aRaa an n î'Rrd aww 1
iii. 4 ?t te afan afR argn ntafter f%te. tetetm sftn tenateawte te anw-an ?wt ana aR+nte te nmasar RRaRrawa 

g w  te  af te te /te te tw  afR  anw-an aft anam n r a  awt te ten nfctafte 3rtean te ante aft tenn awn 1
iv. ana teaatennaite/atet/nRsnaf te an arnaanr/ateente aft ananr te ntea 4  anwa an, nteRra teana te 

nfananasr aft Rate te nra teaR awn, tetete stsaaa te arna^at aitn arnaanff te araa> aft ana aft t' ten
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f^?4fct?jT5ra eft 5#  qftsq ^  qqcRT aqqqftcb- qftqq ft 3?r  ftftqftqraft/ft^/ftqsiFTf qft qftaT 4>r RihuR?i 
cfr'HT |

V. 3)cfi|<(il* qftqq f t  frftftR eft ftqft f t  fftq qT fftftt f t  qftSTT/qqiftr ftt f t f t  qqqft f t  ^  cffHT/qpW
r r  f t  f ftq  s rq ftq n  cirtt f t f t  f f t  q g  b ^ cm q q g q  q q  q f t ;  r h  

vi. q fftftr  grureftr ft fftftt ftftrasi (fttftr ftt 3?qftt w 5  anqicft ft w h ir r  f t  fftq  w t  ancreqqr ft, 3uftRia qr?
qqftt t l

3. <bl4 ft Ptqq
qfftfft qqft ft fftqq qqqpft ftft arqiiftftcfr qftqq ft fftqr? qq ST̂ Ttqq ft fftq f̂ TTT fftfq cthT? qrftft I 3rqrTftftqr qfftrq 
gft ftfth ft 3iqft) fftft) ftt Tlfftr ft) RThrsT qfftfft cpt fttq Weft 11

4. qfftfft ft tpr 'tK+qi ftt smft w ,  qrPrfrr ftt ft qftpr ftt qq qftftt i
# . q. 3?r  gqp^raq, qrmrfftq 

[R i5 iim -III/4 /aq im qq/i36 /i7 ]

INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY 

NOTIFICATION

Amarbantak, the 18th May, 2017

No. IGNTU/2017/416.—The following is published for general information :—

ORDINANCE -  20

ENROLMENT, MIGRATION AND TRANSFER OF STUDENTS 

[Section 32 (1) (r)]

1. Any person who has passed the qualifying examination in such subjects and with such standards of attainments as 
may be prescribed by the Admission Committee constituted for this purpose from time to time shall be eligible for 
enrolment as a student in the University/ Regional Campuses/ Centres.

2. Applications for enrolment of students in the University/ Regional Campuses/ Centres shall be made to the 
Competent Authority through the Director/H.O.D. in the prescribed form, and shall be accompanied by a non-refundable 
fee prescribed by the university for that session.

3. No student shall be deemed to have been admitted to any course of study in the University unless he is enrolled in the 
University.

st4. All application forms for enrolment of students shall reach the Competent Authority on or before 1 of November of 
their I semester. Application for enrolment received after the prescribed date shall not be entertained.

5. In the case of students who apply for enrolment, the Director/HOD shall send to the University, a general
certificate to the effect that he is satisfied, on inspection of original document, that the students concerned have passed 
the qualifying examination entitling them for admission to the respective University Courses.

6. On payment of a late fee as prescribed by the university, the Vice-Chancellor may, for special reasons to be recorded, 
permit the enrolment of student whose application forms, enrolment fee and the required certificates have been 
submitted after scheduled date. If the Vice-Chancellor is satisfied that the delay in submission of Migration and other 
Certificates required is not due to any lack of diligence on the part of the student concerned in obtaining it he may remit 
the late fee.

7. The application for admission must be supported by migration/no objection certificate from the concerned
University/Board;

Provided that the application of a student who has not completed his Course of study and has not appeared at the 
examination for which he was reading in any other University or Board in India shall be considered for admission in a 
Course of this University whose pattern and syllabi are similar to that Course studied by him in the former 
University/ Board.

8. Transfer of a student from one Regional Campuses/ Centres to another/ University (wherever applicable) during a
particular Course of study shall be permitted only on production of:

(i) A transfer/no objection certificateissued by the Director/ Head of the Regional Campuses/ Centres/ Department 
of the University from which the migration is sought;

(ii) Certified copies of the report of attendance against his/ her name in the register of students of the Regional 
Campuses/ Centres/ Department concerned; and

(iii) A certificate from the University/ Regional Campuses/ Centres testifying to the conduct of the student.
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9. No student shall be allowed to migrate from one Department/ Regional Campus to another without a Leaving or Transfer 
Certificate signed by the Head of the Department/ Director from which he/ she migrates.

10. No student migrating from one Department/Regional Campus to another shall be required to pay tuition fees for the 
month for which he has already paid tuition fees in the Department/Regional Campus from which he/she migrates.

11. If, during the academic year, a student wishes to migrate from one Department/Regional Campus to another he shall:

(i) give notice of his intention to migrate;

(ii) make payment of all fees, due up to that date;

(iii) refund whatever scholarship or bursary has been paid to him from the University funds, if required to do so, 
under the rules of the University.

12. When a student has made all payments indicated in the preceding paragraph. Director/ Head of the Department can 
grant him a Transfer or Leaving Certificate.

13. No person who is under a sentence of expulsion or rustication from the University or who has been debarred from 
taking any University examination shall be granted a Migration/Transfer Certificate during the period for which he has 
been so expelled, rusticated or debarred.

14. No person who is under the sentence of expulsion or rustication from another University or from a College affiliated 
to another University shall be admitted to any course of studies.

Provided that if the Executive Council is satisfied that such expulsion or rustication is not due to any misconduct or 
an offence involving moral turpitude on the part of the student (or class of students) it may exempt him (or it) from the 
operation of this paragraph.

ORDINANCE -34

MANNER OF APPOINTMENT AND EMOLUMENTS OF EMPLOYEES OTHER THAN TEACHERS AND OTHER
ACADEMIC STAFF

[Section 32 (1) (r) of the Act; Statute 24(2)]

The employees of the University, other than teachers and other academic staff, shall be grouped in to Group A.B and C category 
and such other categories as classified by Govt, of India from time to time.

The age, qualifications and method of recruitment for appointment to various posts in the University shall be such as may be 
prescribed in the cadre recruitment rules or as determined by the Executive Council from time to time by the University.

The emoluments of these employees shall be as prescribed by Govt, of India / UGC from time to time.

SELECTON COMMITTEE

The Selection Committee shall comprise the Following:

(i) Selection Committee for the post of Registrar, Finance Officer, Librarian, Principal of College or Institution/ Director 
of the Regional Campuses shall comprise as per the provision of the Statues (18) of IGNTU.

(ii) Selection Committees for the posts of Groups A & B

(ii)

(Other than Statutory positions)

1 Vice-Chancellor/ Pro-Vice-Chancellor* (*in the absence of Vice-Chancellor) or nominee of the Vice- 
Chancellor not below the rank of the professor.

Chairman

2 Two members from amongst the members of the Executive Council to be nominated by the Executive 
Council

Member

3 Two experts not in sendee of this University to be nominated by the Vice-Chancellor Member

4 One member who is a woman, a SC/ST category and one minority member to be co-opted if he/she is 
not in the Selection Committee (in case the candidates appearing belong to any of the above category)

Member

5 The Head of the Department concerned Member

6 Registrar (Member-Secretary)

Selection Committee for the posts of Group C

1 Dean (any School of Studies) ( to be nominated by the Vice-Chancellor) Chairman
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2 One member of Executive Council to be nominated by the Executive Council

3 Two members of the teaching staff of the University to be nominated by the Vice-Chancellor

4 One expert not in service of this University, to be nominated by the Vice-Chancellor

5 One member who is a woman, a SC/ST category and one minority member to be co-opted if he / she is 
not in the Selection Committee ( in case the candidates appearing belong to any of the above category)

6 The Head of the Department concerned

7 Registrar / Deputy Registrar* (in the absence of Registrar to be nominated by the Vice-Chancellor) (Member Convener)

(a) The candidates for selection to the posts of Group A & B will be selected by Selection Committee
through personal interview.

(b) University may conduct competitive written test / trade test / technical test for the selection of such posts as 
may be prescribed in the CRR.

(c) The candidates will be picked -  up for interview on the basis of marks obtained in 

the written test, in order of merit, in the ratio of 10:1 of the vacancies to be filled -up.

1. The quorum for the Meeting shall be the two-third of the total members for the Selection Committees for the posts of 
Groups A & B/ C. Which shall include at least one outside expert.

2. The chairman will be entitled to vote at the Selection committee meeting and shall have a casting vote in case of a tie.

3. The recommendations of the Selection Committee in respect of the posts of groups A & B will be submitted to the 
Executive Council and orders of appointments will be issued only after the approval of the Executive Council.

4. The Vice-Chancellor may be authorized to make appointments on the basis of the recommendations of the Selection 
Committee to the posts of Groups C.

5. The rules and procedures prescribed by the Govt, of India in respect of the Reserved categories shall be followed 
as provided in Section 7 of the University Act and as prescribed by the GOI from time to time.

6. The rules of Govt, of India in regard to Pay & Allowances, Leave, Pension and P.F. shall be followed subject to 
amendments if any, from time to time.

7. The Selection Committee may decide its own method of evaluating the performance of the candidates in interview.

8. If two or more candidates are selected, the recommendations shall be made in order of merit of the selected
candidates.

9. No recommendation should be made with a condition attached to it.

10. The University will have the right to relax any of the qualifications, experience, age, etc. in exceptionally deserving 
cases of all posts on the recommendations of the screening and Selection Committee.

11. The relaxation in age, qualification etc., shall be applicable to the SC/ST, OBC, physically challenged etc. candidates 
as per rules of GOI.

12. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the prescribed 
conditions relating to qualifications, age etc, it shall be so stated and recorded.

13. When the Selection Committee considers it fit to recommend a higher initial pay or advance increments to be
offered to a selected candidate, it may do so giving reasons there-for.

14. Number of posts advertised may be treated as tentative. The University shall have the right to increase/decrease the 
number of posts at the time of selection and make appointments accordingly.

15. The prescribed qualifications and experience will be minimum and the mere fact that a candidate possessing the 
same will not entitle him for being called for interview. The University will have the right to restrict the 
candidates to be called for interview to a reasonable number (10.T) on the basis of qualifications and experience 
higher than the minimum prescribed or by any other condition that it may deem fit.

16. The in-service candidates should apply through proper channel. The conditions of Age and experience will be 
relaxed for in-service candidates, on the recommendations of the Selection Committee.

17. Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent to return single 
second class railway fare towards journey expenses on production of proof.
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18. The Chairman shall have the power to lay-down the procedure in respect of any matter not mentioned in the 
Act/Statute/Ordinance.

19. Canvassing in any form on behalf of any candidate will disqualify such candidate.

20. The Selection Committee’s recommendations, when approved shall remain valid for a period of one year from the 
date of such approval.

21. The application forms will be sold and the registration fee collected as prescribed by the University from time to 
time. The SC/ ST/ Physically Handicapped candidates need not pay registration fee.

22. In case of any disputes any suites or legal proceedings against the University, the territorial jurisdiction shall be 
restricted to the High Court Jurisdiction at Jabalpur (M.P.).

SCHEDULE -  1 Group-‘C’

[SCHEDULE -  1 Grnup-Y j

The constitution of the Departmental Promotion Committee for promoting to non- teaching posts with the maximum grade pay 
of Rs. 2,800/- (or the equivalent slab in the revised scale) or below be as follows :

(a) Registrar ... Chairman

(b) Dean of School or Head of the Section concerned

(c) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of 
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates 
appearing for the posts belong to such categories and such representation is already not made by virtue of 
the other members.

(d) Deputy Registrar (Administration)

[SCHEDULE -  II (Group-1 A & B’|

SCHEDULE -  II (Group A & B) GROUP -  B

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the grade pay of 
Rs. 4,600/- (or the equivalent slab in the revised scale) or below be as follows:

(a) Pro-Vice-Chancellor ....... Chairman (or senior
most Dean in case PVC is not available)

(b) Two members of the Executive Council of whom at least one in the service of the University to be nominated 
by the Vice- Chancellor

(c) Head of the Department/Section concerned

(d) Two persons who are not in the service of the University to be nominated by the Vice Chancellor, one of 
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates 
appearing for the posts belong to such categories and such representation is already not made by virtue of the 
other members.

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)

(e) Registrar............................  Member Secretary.

GROUP A
The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the grade pay of 
Rs. 5,400'- (or the equivalent slab in the revised scale) or below be as follows:

(a) Vice-Chancellor .......  Chairman (or PVC in case VC is not available)

(b) Two members of the Executive Council of whom a least one in the service of the University to be nominated 
by the Vice-Chancellor

(c) Head of the Department/Section concerned
(d) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of whom 

shall be SC/ST category, a woman and a minority community person in case any of the candidates appearing 
for the posts belongs to such categories and such representation is already not made by virtue of the other 
members.
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(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)

(j) Registrar ......... Member Secretary

PROMOTION POLICY

PROMOTION POLICY

Promotional avenues to the non-teaching staff shall be in accordance with the Rules as determined by the EC.

CADRE RECRUITMENT RULES

(1) The University shall have the following methods of recruitment for employees of the University, other than 
teachers and other academic staff.

(i) By direct recruitment:

(ii) By promotions;

(iii) By deputation of employees whose services are borrowed from other organisations

(iv) By appointment on contract service;

(v) Re-employment of persons who retried from service

(2) Appointment to a post in any grade by promotion shall be made, whether in permanent or officiating capacity, from 
amongst employees serving in posts in the next lower grade in a service, subject to such conditions of eligibility as 
may be prescribed by the Executive Council.

(3) Every appointment by promotion shall be on the basis of suitability, past performance and conduct, as evident in 
the Annual Confidential Reports, besides due regard to seniority, on the recommendation of the Departmental 
Promotion Committee, constituted for the purpose from time to time.

(4) Provided that the Departmental Promotion Committee for promotion to posts, the maximum grade pay which is Rs. 
2,800/- or below (or such maximum pay as may be in the corresponding revised pay scale) shall be appointed in the 
manner provided in Schedule-I and that exceeding Rs. 2,800/- shall be as prescribed in Schedule-II

(5) The scales of pay for the posts in various employees of the university, other than teachers and other academic staff in 
the University shall be as prescribed by the UGC from time to time, and emoluments shall be drawn at the minimum 
of the scale or at such higher stage as may be fixed in accordance with the rules prescribed in this behalf by the GOl / 
UGC and specified in the appointment order.

(6) Provided that the pay scales may be revised from time to time by GOI / UGC and upon such revision, every 
employee shall have an option, to be exercised in writing within a prescribed time limit, as to the pay scale in which 
he/she shall draw his emoluments.

(7) Details of qualifications, experience and age etc. for selection to the following statutory, non-teaching posts.

The qualifications, experience and age etc. for selection to the following statutory, non-teaching posts should be as prescribed 
by Govt, of India / UGC from time to time.

ORDINANCE -35

WRITTEN CONTRACT OF APPOINTMENTS

[Section 38(1) of the Act; Statute 23(iii)] —

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of which is 
hereby prescribed and appended to this ordinance.

TO BE TYPED ON NON -  JUDICIAL STAMP PAPER

& SUBMIT ONE ORIGINAL AND TWO COPIES THEREOF.

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his / her the _______________________  day of
_____________________  the year Two Thousand the _______________________  year of the Republic of India between
______________________ S/O/D/O/W/O __________________________ aged ____________________________  years,
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residing at _______________________________ of the first part (hereinafter called the party of the first part) and the Central
University o f ..........................of the second part.

32 _________________THE GAZETTE OF INDIA : EXTRAORDINARY____________[Part III—Sec. 4],

WHEREAS the Indira Gandhi National Tribal University, Amarkantak (hereinafter referred in as “the University”) have
engaged the party of the first part has agreed to server the University on the terms and conditions hereinafter contained;

Now these present witness and the parties here to respectively agree as follows:

(1) The party of the first part shall submit to the orders of the University and of the authorities under whom he may from time to 
time, be placed by the University and shall remain in the service commencing from the date of joining duty 
 (Date) subject to the terms and conditions herein contained.

(2) The party of the first part shall devote his / her whole time and attention efficiently and diligently to his/her duties and at all 
time obey the rules including the University Servants Conduct Rules prescribed for the time being for the regulations of the 
branch of the University to which he may be attached and shall whenever required to perform such duties as may be assigned 
to him/her from time to time.

(3) The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of
_____________________ (Designation) in _____________________  (Department /Centre/ Office) as on the date of
appointment.

(4) The party of the first part shall be from the date of coming into force of these presents, be granted Rs.____________
(Basis Pay including the grade pay of Rs.____________ in the pay scale of Rs. ______________________  He/she
shall~also be " eligible for the usual allowance admissible under the rules of the University /Govt, of India in force.

(5) The party of the first shall, during the period of his / her agreement earn leave according to the rules applicable to him/her.

(6) If the party of the first part is required to travel in the interest of the University Sendee; he/she shall be entitled to travelling 
allowance on the scale applicable to the Officers of his/her equal rank in the University.

(7) His/her agreement may be terminated at any time within the said period of the age of superannuation / by either party, 
by giving three months notice in writing to the other. Provided always that either party may in lieu of the notice, given to the 
other party a sum equal to the salary of the period, which may fall short of three months.

(8) The Party of the first part shall be eligible to the benefit of the University Provident Fund/ Pension / New Pension Scheme 
according to the rules applicable.

(9) The Party of the first part shall submit himself / herself for Self Appraisal PABS methodology as prescribed by the UGC as 
notified and amended from time to time.

(10) In regard to any matter in respect of which no provision has been made in this agreement, the provision of the rules made 
or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any Act or Rule made 
by the University in regard to the employees borne in the category of the Teacher / Officer in the University service shall 
apply to the extent to which they are applicable to the service of the party of the first part under this agreement and the 
decision of the University as their applicability shall be final.

IN WITNESS WHERE OF________________________ the party of the first part and the (Name)
Registrar acting for and on behalf of and by the order and direction of the Executive Council, have hereunto

set their hands in the__________________ year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART ;

IN THE PRESENCE OF :

Witness: 1) 2)

ORDINANCE -  36

CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY 

[Act Section 32 (1) (0), statute 23(1)]
Teachers of the University means Professors. Associate Professors, Assistant Professors and such other persons as may be appointed 
for imparting instruction or conducting researches in the University or in Regional Campuses/ Centres or Institution maintained by 
the University and are designated as teachers by the Ordinances.
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A teacher of the University shall be whole time salaried employee of the University/ Regional Campuses/ Centers and shall 
devote his/her whole time to the University/ Regional Campuses/ Centers and does not include honorary, visiting, part time and 
ad-hoc teachers.

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with the examination of 
Universities or learned bodies or Public Service Commissions or to any literary work or publication or radio /television talk or 
extension lectures or, with the permission of the Vice-Chancellor, to any other academic work.

No whole -time salaried teacher of the University shall without the permission of the Executive Council engage directly or 
indirectly in any trade or business whatsoever or any private tuition or other work to which any emolument or honararium is 
attached. However, teachers may engage in consultancy work as per UGC guidelines and with prior approval of the University.

Nature of Duties

Every teacher shall undertake to take part in such activities of the University and perform such duties in the University as may 
be required by and in accordance with the Act, the Statutes and Ordinances framed there-under, for the time being in force, 
whether the same relate to organisation of teaching, research, extension, examination of students, their discipline, welfare, and 
generally to act under the direction of the authorities of the University.

Period of Probation and Confirmation

The minimum period of probation shall be one year extendable by a maximum period of one and confirmation rules are 
applicable only at the initial stage of recruitment, issued from time to time, by Central Government.

CONFIRMATION

It shall be the duty of the Registrar to place before the Executive Council the case of confirmation of a teacher on probation, not 
later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the period of probation so 
as not to exceed twenty-four months in all.

In case the Executive council decides not to confirm the teacher, whether before the end of twenty-four months period of 
his / her probation, or before the end of the extended period of probation, as the case may be he shall be informed in writing 
to that effect, not later than thirty days before the expiration of that period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Executive 
Council present and voting.

Increment

Every teacher shall be entitled to increment in his / her scale of pay, unless the same is withheld or postponed by a resolution of 
the Executive Council and after the teacher has been given due opportunity to make his / her written representation.

Age of retirement

Every confirmed teacher in the service of the University/ Regional Campuses/ Centres, shall continue in such service until 
he/ she attains the age of superannuation as prescribed by the UGC Govt, of India from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session the 
Executive Council may on the recommendation of the Vice-Chancellor re-employ the teacher for any period up to the end of 
the academic session with a view not to disturb the teaching work of the Department / Regional Campuses/ Centres.

In special cases, a teacher on his / her attaining the age of superannuation, may be re -  employed on a contract in keeping with the 
regulations in this behalf as issued by the UGC from time to time.

Variations in terms and conditions of service

Every teacher shall be bound to work in conformity with the Act, Statutes, Ordinances, Regulations and rules of the University 
as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his / her appointment in regard 
to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement, probation, confirmation, leave 
salary and removal from service so as a adversely affect him.

Professional code of conduct

Every teacher of the University/ Regional Campuses/ Centres shall abide by the Code of Conduct framed by the University and 
the following lapses would constitute misconduct on the part of a University/ Regional Campuses/ Centres teacher.

(i) Any Lapses in performing his / her duties as assigned by the university from time to time.
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(ii) Inciting students against other students, colleagues or administration (This does not interfere with the right of a teacher 
to express his / her difference of opinion on principles in seminars and other places where students are present) or 
any other such actions which are against the interest of the University/ Regional Campuses/ Centres.

(iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex in his / her 
relationship with his / her colleagues and trying to use the above considerations for improvement of his / her prospects 
or any other such actions which are against the interest of the University/ Regional Campuses/ Centres.

(iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries of the 
University/ Regional Campuses/ Centres.

(v) Indulging in Plagiarism of any sort within the legal meaning interpretation and expression of the term.

Resignation

A whole -  time salaried teacher may at any time terminate his / her contract by giving the University three months notice in 
writing or on payment to the University of three months salary in lieu thereof. The notice period shall be one month in case of 
probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion, so as not adversely affect to the teacher. 

Contract

The written contract between a teacher and the University required to be entered into under Indira Gandhi National Tribal 
University Act shall be in the form prescribed by the Ordinances.

12. (i) Fixation of pay of re-emploved pensioners

As per the Government of India Rules issued from time to time.

Teaching Days. Work Load And Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed by the UGC and 
GOI from time to time.

ORDINANCE -37

CODE OF CONDUCT OF THE EMPLOYEES OF THE UNIVERSITY 

[Section 5 (xxiv) of the act] PART -  I

1. These Rules may be called the “Indira Gandhi National Tribal University, Amarkantak (Conduct) Rules”.

2. Unless the context otherwise requires:

(a) “Employee” means teaching and non-teaching employees of the University.

(b) “Members of family” in relation to an employee includes:

(i) The wife or husband, as the case may be, of the employee whether residing with the employee or not, but does 
not include a wife or husband, as the case may be, separated from the employee by a decree or orders of a 
competent court.

(ii) Son or daughter or step son or step-daughter of the employee wholly dependent on him but does not include a 
child or step child who is no longer in any way dependent on the employee, or of whose custody the employee 
has been deprived by or under any law:

(iii) Any other person related whether by blood or marriage to the employee or to the employee’s wife or husband, and
wholly dependent on the employee. ----- -

(c) “Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive Council for the purpose
of these rules as a whole or for any particular rule.

PART-H

3. (1) Every employee shall at all times:

( i )  M aintain absolute integrity;

(ii) Show devotion to duty and

(iii) Do nothing which is unbecoming of an employee of the University.
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(2) (i) Every employee, holding a supervisory post shall take all possible steps to ensure the integrity and devotion to duty of 
all employees for the time being under his control and authority:

(ii) (a) No employee shall, in the performance of his official duties, or in the exercise of powers conferred on him, act
otherwise than in his best judgment, except when he is acting under the direction of his official superior.

(b) The direction of the official superior shall ordinarily be in writing. Oral direction to subordinates shall be 
avoided, as far as possible. Where the issue of oral direction becomes unavoidable, the official superior shall 
confirm it in writing immediately thereafter.

(c) An employee who has received oral direction from his official superior shall seek confirmation of the same 
in writing as early as possible, whereupon it shall be the duty of the official superior to confirm the direction in 
writing.

(iii) Unless otherwise state specifically in the terms of appointment and the contract, every whole time employee may 
be called upon the perform such duties as may be assigned to him by the competent authority beyond scheduled 
working hours and on closed holidays and Sundays.

(iv) An employee shall observe the scheduled hours of working during which he must be present at the place of this 
duty.

(v) Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty without prior 
permission'" If'an employee is absent from duty without permission for a continuous period of 90 days, he 
shall be treated as absconding from duty and his service shall be deemed as temiinated.

Explanation: Nothing contained in clause (ii) of sub-rule 3(2) shall be construed as empowering an employee to evade his 
responsibilities, by seeking instructions form or approval of a superior officer or authority when such instructions are not 
necessary under the scheme of distributions of powers and responsibilities.

4. (i) No employee shall use his position or influence directly or indirectly to secure employment for any member of his family
in any company or firm having official dealings with the University.

(ii) No employee shall, in the discharge of his official duties deal with any matter or give or sanction any contract to any 
company or firm or any other person if any member of his family is employed in that company or firm or under that 
person or if he or any other member of his family is interested in such matter or contract in any other manner.

5. (1) No employee shall be a member of, or be otherwise associated with any political party or any organisation which
takes part in politics, he shall not shall he take part in subscribed in aid of, or assist in any other manner, any political 
movement or activity.

(2) It shall be the duty of every employee to endeavour to prevent any member of his family from taking part in, 
subscribing in aid of, or assisting in any other manner any movement or activity which is, or tends directly or indirectly 
to be subversive of the Government or the University as by law established and where an employee is unable to 
prevent a member of his family from taking part in, or subscribing in aid of or assisting in any other manner, any such 
movement or activity, he shall make a report to that effect to the University.

(3) If any question arises whether a party is political party or whether any organisation takes part in or whether any 
movement or activity falls within the scope of sub-rule 5(2) the decision of the University thereon shall be final.

(4) No employee shall canvass or otherwise interfere with or use his influence in connection with or take part in, an election 
to any legislature or local authority:

Provided that:

(i) An employee qualified to vote at such election may exercise his right to vote, but where he does so, he shall give 
no indication of the manner in which he proposes to vote or has voted:

(ii) An employee shall not be deemed to have contravened the provisions of this sub-rule by reason only that he assists in the 
conduct of an election in the due performance of a duty imposed on him by or under any law for the time being in force.

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall amount to using 
his influence in connection withan election within the meaning of this sub-rule.

6. No employee shall join or continue to be a member of an association, the object or activities of which are prejudicial to 
the interests of the sovereignty and integrity of India, public order, decency or morality.

7. No employee shall-

(i) engage himself or participate in any demonstration or strike which is prejudicial to the interests of the sovereignty and
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integrity of India, the security of the State, friendly relations with foreign states, public order decency or morality, or 
which involves contempt of court, defamation or incitement to an offence; or

(ii) resort to or in any way abet in any form of strike or coercion or physical duress in connection with any matter 
pertaining to his services or the service of any other employee.

8. (i) No employee shall, except with the previous sanction of the University, owm wholly or in part, or conduct, or participate
in the editing or management of any newspaper or other periodical publication.

(ii) No employee shall, except with the previous sanction of the University, or of the prescribed authority or except the 
bonafide discharge of his duties-

(a) publish a book himself or through a publisher, or contribute an article to a book or a compilation or articles.

(b) Participate in a radio broadcast or contribute any article or write a letter to any newspaper or periodical either in 
his own name or anonymously or in the name of any other person:

Provided that no such sanction shall be required-

(i) If such publication is through a publisher and is of a purely literary, artistic or scientific character, or

(ii) Such broadcast or such contribution or writing is of a purely literary artistic of scientific character.

8. A. (i) Whenever an employee wishes to put forth any claim or to seek redress of any grievance or any wrong done to him, he
1 must forward his case through proper channel and shall not forward any advance copies of his application to

any higher authority. Unless the lower authority has rejected the claim, or refused relief, or the disposal of the 
matter is delayed by more than three months.

(ii) No employee shall be signatory to any joint representation addressed to the authorities for redress of any 
grievance or for any other matter.

9. No employee shall, in any radio broadcast or in any document published in his own name or in anonymously,
pseudonymously or in the name of any other person or in any communication to the press or in any public utterance, make
any statement of fact opinion.

(1) Which has the effect of an adverse criticism of any current or recent policy or action of the University or the University 
Grants Commission or the Government; or

(ii) Which is capable of embarrassing the relations between the University and the Commission or the Government:

Provided that nothing in this rule shall apply to any statements made or views expressed by an employee in his official 
capacity or in the due performance of the duties assigned to him.

10. (1) Save-as provided in sub-rule 10(3) below no employee shall except with the previous sanction of the University give
evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any sanction has been accorded under sub-rule 10(1) no such employee giving such evidence shall criticise the 
policy or any action of the University or Commission or the Government.

(3) Nothing in this rule shall apply to-

(a) The evidence given at an enquiry before an authority appointed by the University. Commission, Government, 
Parliament or any State Legislature; or

(b) The evidence given in any judicial enquiry; or

(c) The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice Chancellor.

11. No employee shall, except in accordance with any general or special order of the University or in the performance in good 
faith of the duties assigned to him communicate, directly or indirectly any official document, or any part thereof or 
information to any other employee or any other person to whom he is not authorised to communicate such document or 
information.

12. No employee shall, except with the previous sanction of the University or of the prescribed authority, ask for or accept 
contribution to, or otherwise associate himself with the raising of any funds or other collections in cash or in kind in 
pursuance of any object whatsoever.

13. (1) Save as otherwise provided in these rules, no employee shall accept or permit any member of his family or any other
person acting on his behalf to accept any gift.
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Explanation: the expression "gift" shall include free transport, boarding lodging or other services or any other pecuniary 
advantage when provided by any person other than a near relative or personal friend having no official dealings with 
employee.

Note. 1. A casual meal, Lift or other special hospitality shall be deemed to be gift.

Note. 2. An employee shall avoid accepting lavish hospitality or frequent hospitality from any individual having official 
dealings with him or from industrial or commercial firm.

(2) On occasions, such as wedding, anniversaries, funerals or religious functions, when the making of gift is in conformity 
with the prevailing religious or social practice, an employee may accept gifts from his near relatives but he shall make 
a report to the University if the value of any such gift exceeds-

(i) Rs. 500 in the case of an employee holding any Class I (Group A) or Class II (Group B) post;

(ii) Rs. 250, in the case of an employee holding any class III (Group C) post: and

(iii) Rs. 100, in the case of an employee holding Class IV (Group C) post.

(3) On such occasions as are specified in sub-rule 13(2) an employee may accept gifts from his personal friends having 
no official dealing with him but he shall make a report to the University if the value of any such gift exceeds-

(i) Rs. 200, in the case of an employee holding any Class I (Group A) or Class II (Group B) post;

(ii) Rs. 100, in the case of an employee holding any class III (Group C) post: and (in) Rs. 50, in the case of an employee 
holding Class IV (Group C) post.

(4) In any other case, an employee shall not accept, or permit any member of his family or any other person acting on his 
behalf to accept, any gift without the sanction of the University, if the value thereof exceeds

(i) Rs. 75, in the case of an employee holding any Class I (Group A) or Class II (Group B) post; and

(ii) Rs. 25, in the case of an employee holding any class III (Group C) or Class IV (Group C) post.

(5) Notwithstanding anything contained in sub-mles 13(2), 13(3) and 13(4) an employee may receive gifts of symbolic 
nature from foreign dignitaries and retain such gifts.

(6) Gifts from foreign dignitaries which are not of symbolic nature may be retained by an employee if the market value of the 
gift in the country of origin does not exceed Rs. 3,000.

(7) Where there is doubt whether gift received from a foreign dignitary is of symbolic nature or not, or where the market 
value of the gifts in the country of origin apparently exceeds Rs. 3,000 or where there is any doubt about the actual 
market value of the gifts, the acceptance of such gifts and retention thereof by the employee shall be regulated by the 
instructions issued by the govemment/University in this regard from tune to time.

(8) An employee shall not accept any gift from any foreign firm which is ether contracting with the University or is one
with which the employee had/has or is likely to have official dealings. Acceptance of gifts by an employee from any
foreign firm shall be subject to the provisions of sub-mle 13(4).

13 A. No. employee shall-

I. Give or take or abet the giving or taking of dowry- or

II. Demand, directly or indirectly, from the parents or guardian of a bride or bridegroom, as the case may be any dowry.

14. No employee shall except with the previous sanction of the Vice-chancellor, receive any complimentary or valedictory 
—  address or-accept any testimonial or attend any meeting or entertainment held in his honour or in the honour of any. other 

employee.

Provided that nothing in this rule shall apply to -

I. A farewell entertainment of a substantially private and informal character held in honour of an employee on the
occasion of his retirement or transfer or any person who has recently joined the service of the University; or

II. Celebrating such occasions of receiving honour/ conformant for special achievements to any field/ discipline.

III. The Acceptance of simple and inexpensive entertainment arranged by public bodies or institutions.

Note : Exercise of pressure or influence of any sort on any employee to induce him to subscribe towards any farewell 
entertainm ent even i f  it is o f  a  substantially private or inform al character and the collection o f  subscriptions fro 
Group C’ employees under any circumstances for the entertainment of any employee not belonging to Group "C" is 
forbidden.
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15. (1) No employee shall except with the previous sanction of the University, engage directly or indirectly in any trade or
business or undertake any other employment:

Provided that an employee may, without such sanction-

I. Undertake honorary work of a social or charitable nature; or

II. Undertake occasional work of a literary, artistic or scientific character; or

III. Participate in sports activities as amateur subject to the condition that in all the cases his official duties do not 
thereby suffer. He shall not undertake or shall discontinue such work or activity, if so directed by the University.

Explanation: Canvassing by an employee in support of the business of insurance agency, commission agency, etc., owned or 
managed by his wife or any other member of his family shall be deemed to be breach of this sub-rule.

(2) Every employee shall report to the University if any member of his family is engaged in a trade or business or own or 
manages an insurance agency or commission agency.

(3) No employee shall, without the previous sanction of the University except in the discharge of his official duties, 
take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any co-operative 
society for commercial purpose:

Provided that an employee may take part in the registration, promotion or management of:

(1) A co-operative society substantially for the benefit of the employees registered under the Co-operative Societies Act, 
1912 (2 of 1912) or any other law for the time being in force;

or

(ii) A literary, scientific or charitable society registered under the Societies Registration Act, 1960 (2 of 1960) or any other 
law for the time being in force.

(4) No employee may accept any fee for any work done by him for any private or public body or any private person 
without the sanction of the competent authority of the University.

Provided that nothing in this rule shall apply to the employees receiving honorarium/ remuneration for the academic work 
from any Institution.

16. (I) No employee shall speculate in any stock, share, or other investment.

Explanation: Frequent purchase or sale or both of shares, securities or other investments shall be deemed to be speculation 
within the meaning of this sub-rule.

(2) No employee shall make or permit any member of his family or any person acting on his behalf to make, any investment 
which is likely to embarrass or influence him in the discharge of his official duties.

(3) If any question arises whether any transaction is of the nature referred to in sub-rule 16(2) the decision of the University 
thereon shall be final.

(4) (i) No employee shall, save in the ordinary course of business with a bank or a public Limited company, either himself
or through any member of his family or any other person acting on his behalf:

(a) Lend or borrow or deposit money, as a principal or an agent, to, or from, or with any person or firm or private 
limited company within the local limits of his authority or with whom he is likely to have official dealings or 
otherwise place himself under any pecuniary obligation to such person or firm or private limited company; or

(b) Lend money to any person at interest or in a manner whereby return in money or in kind is charged or paid:

Provided that an employee may give to or accept from a relative or a personal fried, a purely temporaiy loan of a small 
amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to his private 
employee:

Provided further that nothing in this sub-rule shall apply in respect of any transaction entered into by an employee with 
the previous sanction of the University.

(ii) When an employee is appointed or transferred to a post of such nature as would involve him in the breach of 
any or the provisions of sub-rule 16(2) or sub-rule 16(4), he shall forthwith report the circumstances to the 
prescribed authority and shall thereafter act in accordance with such order as may be made by such authority.

17. An employee shall so manage his private affairs so as to avoid habitual indebtedness or insolvency. An employees against 
whom any legal proceedings is instituted for the recovery of any debt due from him or for adjudging him as an insolvent
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shall forth with report the full facts of the legal proceedings to the University.

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with the exercise of 
ordinary diligence the employee could not have foreseen or over which he had no control, and had not proceeded 
from extravagant or dissipated habits shall be upon

18. (1) Every employee shall on his first appointment to the University service or post submit a return of his assets and 
liabilities, in such form as may be prescribed by the University, giving the full particulars regarding-

(a) The immovable property inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in the name of any member of his family or in the name of any other person.

(b) Shares, debentures and cash including bank deposits inherited by him or similarly owned, acquired, or held by 
him or similarly owned, acquired, or held by him.

(d) Debts and other liabilities incurred by him directly or indirectly.

Note 1: Sub-rule 18(1) shall not ordinarily apply to class IV (Group C) servants but the University may direct that it shall 
apply to any such employee or class (Group) of such employees.

Note 2 : In all returns, the values of items of movable property worth less than Rs. 2,000 may be added and shown as a 
lump sum. The value of articles of daily use such as clothes, utensils, crockery, books etc. need not be included in 
such return.

Note 3:(i) Where and employee already belonging to a service, or holding a post is appointed to any other civil 
service or post he shall not be required to submit a fresh return under this clause.

(ii) Every employee belonging to any service or holding any post included in Group A or Group B shall submit an 
annual return in such form as may be prescribed by the University in this regard giving full particulars 
regarding the immovable property inherited by him or owned or acquired by him or held by him on lease or 
mortgage either in his own name or in the name of any member of his family, or in the name of any other 
person.

(2) No employee shall, except with the previous knowledge of the University, acquire or dispose of any immovable property 
by lease, mortgage, purchase, sale, gift of otherwise either in his own name or in the name of any member of his family:

Provided that the previous sanction of the University shall be obtained by the employee if any such transaction is:

With a person having official dealings with the employee.

(3) Where an employee enters' into a transaction in respect of movable property either in his own name or in the name of a 
member of his family, he shall, within one month from the date of such transaction, report the same to the University, 
if the value of such property exceeds Rs. 10,000/- in the case of an employee holding any Class I (Group A) or 
Class II (Group B) post or Rs.5,000/- in the case of an employee holding any Class III (Group C) or Class IV (Group 
D) post:

Provided that the previous sanction of the University shall be obtained if any such transaction:

(i) With a person having official dealings with the employee.

(4) The University may, at any time by general or special order, require an employee to furnish, within a period specified 
in the order, a full and complete statement of such movable or immovable property held or acquired by him or on his 
behalf or by any member of his family as may be specified in the order. Such statement shall if so required by the 
University, include the details of the means by which, or the source from which, such property was acquired.

(5) The University may exempt any category of employee belonging to Class III (Group C) or Class IV (Group D) from any 
of the provisions of this rule except sub-rule (4). No such exemption shall, however, be made without the concurrence 
of the Executive Council.

Explanation 1: For the purpose of sub-rule (1) the expression movable property includes:

(a) Jewellery, insurance policies the annual premia of which exceeds Rs.2,000/- or one sixth of the total annual 
emoluments received from the University, whichever is less, shares, securities and debentures;

(b) Loans advanced by such employees whether secured or not;

(c) Motor cars, motor cycles, horses, or any other means of conveyance; and

(d) Refrigerators, radios, radiograms and television sets.
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Explanation 2: For the purpose of this rule, "lease" means, except where it is" obtained from or granted to a person having 
official dealings with the employee, a lease of immovable property from year to year of for any term exceeding one year 
of receiving a yearly rent.

18. A. Restriction in relation to acquisition and disposal of immovable property outside India and transactions with
foreigners, etc.

Notwithstanding anything contained in sub-rule 18.2, no employee shall, except with the pervious sanction of the 
prescribed authority:

(a) Acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any member of 
his family, any immovable property situated outside India;

(b) Dispose of by sale, mortgage, gift, or otherwise, or grant any lease in respect of any immovable property situated 
outside India which w-as acquired or is held by him either in his own name or in the name of any member of his 
family;

(c) Enter into any transaction with any foreigner, foreign Government, foreign organization or concern

(1) for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any 
member of his family, or any immovable property.

(ii) For the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of, any immovable 
property which was acquired or is held by him either in his own name or in the name of any member of his family—

19. (1) No employee shall, except with the previous sanction of the University, have recourse to any court or to the
press for the vindication of any official act which has been the subject matter of adverse criticism or an attack of a
defamatory character.

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or any act 
done by him in his private capacity and where any action for vindicating his private character or any act done by 
him in private capacity is taken, the employee shall submit a report to the University regarding such action.

20. No employee shall bring or attempt to bring any political or other outside influence to beer upon any superior authority to
further his interests in respect of matters pertaining to his service under the University.

21. (1) No employee shall enter into or contract a m arriage with a person having a spouse living; and

(2) No employee having a spouse living shall enter into or contract a marriage w'ith any person;

Provided that the University may permit an employee to enter into or contract any such marriage as is referred to in clause 1
or clause 2, if it is satisfied that:

(a) Such marriage is permissible under the personal law applicable to such employee and the other party to the marriage; 
and

(b) There are other grounds for so doing.

(c) An employee who has married or marries a person other than of India Nationality shall forthwith intimate the 
fact to the University.

22. An employee shall:

(a) Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he may happen to be for 
the time being;

(b) Not be under the influence of any intoxicating drink or drug during the course of his-duty and shall also take due care 
that the performance of his duties at any time is not affected in any w-ay by the influence of such drink or drug.

(c) Refrain from consuming any intoxicating drink or drug in a public place;

(d) Not appear in a public place in a state of intoxication;

(e) Not use any intoxicating drink or drug, to excess.

E xplanation : For the purpose of this rule, 'public place' means any place or premises (including a conveyance) to which 
the public have, or are permitted to have access, whether on payment or otherwise.

23. If any question arises relating to the interpretation of these rules, it shall be referred to the Executive Council whose
decision thereon shall be final.

24. Unless there is anything repugnant in the IGNTU Act, Statues, Ordinances, any amendments to the Central Civil Services
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(Conduct) Rules, 1964 shall be deemed to be the amendments of the relevant provision of these, rules or any order or 
administrative instruction already issued/to be issued by the Central Government shall be deemed to be the orders or 
administrative instructions under these rules with effect from the date of such amendments/orders are brought into force by 
the Central Government. \

ORDINANCE -38

PREVENTION OF SEXUAL HARASSMENT OF WOMEN EMPLOYEES AT WORKPLACE

[Section 32 (1) (1) of the Act]

Gender equity, including protection from sexual harassment and right to work with dignity is universally recognised basic 
human right. Eradication of social evils has been the prime aim of Constitution of India. Article 15 of the Constitution of India 
prohibits discrimination of grounds of religion, race caste, sex, or place of birth. Article 42 makes provision for securing just 
and human conditions of work. Article 15-A (e) makes it incumbent on every citizen to promote harmony and spirit of the 
common brotherhood amongst all the people of India transcending religious, linguistic, and regional of sectional diversities, to 
renounce practices derogatory to the dignity of women. India is also a signatory to the convention on the “Elimination 
forms of discrimination against women.” Resultantly, the IGNTU, Amarkantak hereby introduces and enforces Ordinance titled 
-‘-‘Sensitization, Prevention and Redressal of Sexual harassment.” ..... .......  — ---- ---- ----------- -----  --„

Bodies of SPARSH:

SPARSH shall include the Apex body of SPARSH (ABS) and the University Complaints Committee (UCC). The ABS shall aim to 
sensitize and work to prevent sexual harassment in the university. The UCC shall consider complaints regarding sexual 
harassment, and will conduct enquiries, suggesting suitable action.

Functions, Powers and Duties of ABS:

(i) To uphold the commitments of the IGNTU, Amarkantak to provide campus environment free of gender-based discrimination, 
sexual harassment and other acts of gender-based violence.

(ii) To promote a social and psychological environment which will raise awareness about gender based discrimination and 
prevent sexual harassment and other acts of gender based violence.

(iii) To generate awareness about gender based discrimination, sexual harassment and other acts of gender based violence. 

Functions, powers and Duties of UCC:

(i) To fulfill the directives of the Supreme Court enjoining all employees to develop and implement a policy against sexual 
harassment at the workplace.

(ii) To evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual harassment and 
other acts of gender based violence.

(iii) To ensure that the provisions of the ordinance are implemented in letter and spirit through proper reporting and redressal of 
the complaints.

Operational definitions:

=*■ Sexual harassment: This shall include such unwelcome sexual behaviour (whether directly or by implication) as:

(a) Unwanted physical contact and advances.

(b) A demand or request for sexual favours.

(c) Sexually -  coloured remarks.

(d) Displaying pornography.

(e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

e" Academic staff: This shall include any person on the staff of the university who is appointed to a teaching and / or 
research post, whether full time, temporary, adhoc, part time, visiting, honorary, or on special duty, or employees on a 
casual or project basis.

Campus: This includes all the places vested, controlled and/or adm inistered by the IG N TU , Am arkantak.

Non- governmental Organization (NGO): This shall include any NGO registered under the Societies Registration Act 
or is a public Charitable Trust, Such an NGO should be engaged in work connect with gender equality.
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s’ Counsellor: This shall include any women from among the staff, who has expertise in social and personal counselling 
on matters arising out of incidents of sexual harassment.

^  Non-teaching staff: This shall include any person on the staff of the university who is not appointed to a teaching 
and/or research post, whether full time, temporary, ad-hoc, part time, on daily wages, on honorary or on special duty, or 
deputation, and shall include employees on a casual or project basis.

Resident: This shall include any person who is a temporary or a permanent resident occupying any accommodation 
or premises managed and/or allotted by the IGNTU, Amarkantak.

^  Service provider: This shall include any person who runs on manages commercial enterprises, or provides sendees 
on the campus.

Constitutions of ABS:

The ABS committee shall consist of the following members, who will be nominated by the.Vice -  Chancellor.

(i) The chairperson, a women nominated by the Vice-Chancellor, IGNTU, Amarkantak from amongst the faculty members.

(ii) Five members representing various faculties/centers of the University, of which a least three shall be women.

(iii) Two students representatives of which at least one be girl student (names to be proposed by Dean, Student Welfare for Vice- 
Chancellor’s approval).

(iv) Two' members from the’non-teaching staff, of which at least one should be women.

(v) One woman NGO representative.

(vi) One woman counsellor.

Constitution of UCC:

The Vice-Chancellor shall nominate the members of UCC from among the members of the Apex Committee. It shall comprise 
of the following.

(i) Fiver (at least three women) teacher representatives.

(ii) One non -  teaching staff representative of the University.

(iii) One person, with known contribution to women’s issues, to be co-opted from outside the University, who could be an NGO 
representative.

(iv) The chairperson shall be elected from amongst the above-mentioned members.

(v) One member-secretary shall also be elected from amongst the above-mentioned members.

Term of office of chairperson and members of ABS and UCC:

(i) The chairperson and members shall hold office, as such, for a term of two years from the date on which they assume office.

(ii) Provided that no chairperson or any member shall hold office for more than two terms.

Vacancy of the office of chairperson or members of ABS/UCC:

If the office of the chairperson or any other members becomes vacant, or if either of them remains absent without written 
intimation for three consecutive meetings, or for two months, whichever is more, another member may be appointed to fill in 
the vacancy. The new chairperson'member shall be nominated by the Vice-Chancellor.

Procedures for Transaction of Business of ABS:

(i) The ABS will hold at least five meetings/programmes in an academic year, with not more than 2 months gap between 
the two meetings.

(ii) Proceedings of all the meetings shall be recorded, confirmed and adopted ABS members.

(iii) Any member may request the chairperson to call an emergency meeting of the ABS for which at least 24 hours advance 
notice shall be given. The quorum for the meeting shall be one third members o f  the ABS.

Procedures for Filing Complaints with the UCC:

(i) Wide publicity to be given for filing complaints.

(ii) Complaints to be registered in strict confidentially.
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(iii) Taking cognizance of complaints about sexual harassment, the UCC shall conduct enquiries, provide assistance and 
redressal to the victims, recommend penalties and other action to be taken.

(iv) Any student resident, service provider, outsider, faculty member or non-teaching staff may a complaint of sexual 
harassment against a student, resident, service provider, outsider, faculty members or non-teaching -  staff.

(v) The party may lodge a complaint directly to the Vice-Chancellor, or to any member of the UCC.

(iv) The complaint may be oral or in writing. If it is oral, it shall be put into writing by the UCC.

(vii) The UCC may hear both the parties (Complaint and the accused) in a manner as it may deem appropriate, and determine 
the course of action that the situation merits.

(viii) The UCC will be responsible for conducting a formal enquiry against the student/ teacher /non-teaching staff member/ 
service provider allegedly involved in a case on the basis of its findings during the preliminary enquiry.

(ix) The inquiry shall be conducted under the rules and procedure already laid down by the University and will be in 
conformity with the principles of natural justice.

(x) The formal inquiry shall commence within a week and shall be completed within two months from the date of its 
reference. If the UCC finds it impractical to dispose the case within the given time, it will be recorded in writing, and the 
period may be extended by the Vice-Chancellor.

— — - —____  __ _—  Penalties:

These shall be awarded as per University rules for employees. Incase of students/service providers, they could include.

Warning

Debarring entry into hostel/Campus

Withholding results

Expulsion from the university

Denial of re-admission

Written apology

Bond of good behaviour

Note: In case of harassment by an outsider, that is a person unconnected with the University, the university authorities shall 
initiate action by making a complaint with the appropriate authorities.

ORDINANCE -  39

APPOINTMENT OF ADJUNCT FACULTY MEMBERS & SCHOLARS IN RESIDENCE 

(Section 5 (ix) and (xviii) and Section 32 (l)(r) of the Act)

1. To encourage interdisciplinary collaboration in research and teaching, the Executive Council shall appoint adjunct faculty 
members, who preferably are relatively younger and mid-career professionals and specialists, from other Universities/reputed 
research institutions / organisations (AEC, ICSSR, CSIR, ICAR, ICHR etc).

2— Such_faculty_should possess postgraduate_or_doctoral qualifications and have academic and research credentials^ will be 
eligible for appointment as Adjunct Faculty in a University Department and may also include professionals and 
specialists from PSUs (Public Sector Undertakings) and business corporations.

3. The adjunct faculty member will be appointed on a tenure appointment for one academic year, or for two semesters.

4. They will be offered a token honorarium as per UGC norms.

Provided that under special circumstances, the Vice-Chancellor may sanction higher honorarium for this purpose.

5. The host University will provide them suitable office-space to facilitate their working and interaction with students and 
peers.

There w ill no t be  m ore than 5 such m em bers at any given tim e in the University.6.
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SCHOLARS-IN-RESIDENCE

7. Senior professionals and specialists from research and professional organizations (for example AEC, ICSSR, CSIR, ICAR, 
ICHR etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications and with 
academic and research credentials will be eligible for appointment as Scholar-in-Residence in a University Department.

8. NRI (Non Resident Indians) and PIO (Professionals of Indian Origin) professionals and specialists, working in overseas 
organizations, will also be eligible for these positions. Similarly, these positions will be open to those overseas (non-Indian) 
professionals and specialists who have been dealing with India issues in their work.

9. The Scholar-in-residence will be appointed on a tenure appointment in University/ Regional Campuses/ Centres ranging, 
between six and twenty-four months and will be offered a consolidated remuneration of up to Rs. 80,000/- a month, 
and a contingency grant of Rs. 1,00,000/- per annum.

Provided that the University may fix the remuneration and contingent grant as per the direction of appropriate authority 
from time to time.

10. Besides, the' host University will provide them suitable office-space and residential accommodation.

11. There will not be more than 5 such members at any given time in the University/ Regional Campuses/ Centres.

12. The Vice-Chancellor after consulting the person concerned and the Heads and Deans/Director of concerned Faculty/ Regional 
Campuses/ Centres shall make his recommendation to the Executive Council for appointment as an adjunct faculty member/ 
scholar in residence.

ORDINANCE -43

APPOINTMENT OF FACULTY AGAINST SANCTIONED POSTS UNDER EXIGENT SITUATIONS

[Section 32 (1) (r) of the Act]

1. Since selection of Faculty against sanctioned position on regular basis takes time, especially in the case of the newly 
established University/ Institutions/ Regional Campuses/ Centres, the University may devise its own mechanism to appoint 
faculty on such terms and conditions as decided by the Executive Council.

2. Subject to fulfillment of qualifications and experience as prescribed and amended by the UGC from time to time, the 
University may identify faculty from other Universities and higher education institutions for such appointments.

3. The faculty so appointed may be taken for short / medium term engagement on the basis of deputation / lien and will not 
exceed a maximum of three years.

4. Such appointment shall be made against sanctioned positions and till such time that regular selections are made.

5. Appointments to temporary posts shall be made in the manner indicated below:

i. if the temporary vacancy is for duration longer than one academic session, it shall be filled on the advice of the Selection 
Committee in accordance with the procedure indicated in the foregoing clauses:

Provided that if the Vice-Chancellor is satisfied that in the interests of work it is necessary' to fill the vacancy, the 
appointment may be made on a purely temporary basis on the advice of a local Selection Committee referred to in 
sub- clause (ii) for a period not exceeding six months;

ii. if the temporary vacancy is for a period less than a year, an appointment to such vacancy shall be made on the 
recommendation of a local Selection Committee consisting of the Dean of the Faculty concerned, the Head of the 
Department and a nominee of the Vice-Chancellor:

Provided that if the same person holds the offices of the Dean and the Head of the Department, the Selection 
Committee may contain two nominees of the Vice- Chancellor.

Provided further that in the case of sudden casual vacancies of teaching posts caused by death or any other reason, 
the Dean may, in consultation with the Head of the Department concerned, make a temporary appointment for a 
month and report to the Vice-Chancellor and the Registrar about such appointment;

iii. no teacher appointed tem porarily shall, i f  he is not recom m ended by a regular Selection Com m ittee for appointment 
under the Statutes, be continued in service on such temporary employment, unless he is subsequently selected by a 
local Selection Committee or a regular Selection Committee, for a temporary or permanent appointment, as the case 
may be.

6. The emoluments and terms of service of such appointments shall be such as decided by the Executive Council.
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ORDINANCE -44  

BOARD OF STUDIES:

CONSTITUTION AND TERM OF OFFICE OF ITS MEMBERS 

[Section 27 of the Act; Statute 16)

1. Each Department shall above have a Board of Studies comprising the following members

(a) Head of the Department: Chairman & Convener

(b) All the Professors of the Department / Regional Campuses/ Centres (ex-officio members).

(c) The senior most Associate Professor and the senior most Assistant Professor of the Department by rotation shall be a 
member of Board of Studies to be nominated by the Vice-Chancellor.

(d) Two faculty members nominated by the Vice-Chancellor from amongst the faculty members (one may be from Regional 
Campus/ Centre) belonging to allied/cognate subjects.

(e) Two subject experts, not in the service of the university, to be nominated by the Vice Chancellor.

(f) One expert to be invited by the Chairman in case need is felt for that person’s inputs for specialized area.

2. The appointment of members specified at c, d, and e shall be for a period of three years.

3. A Teacher of the University Department/Regional Campus/ Centre shall cease to be a member if he/she ceases to be a 
teacher of the concerned Department/ Regional Campus/ Centre.

4. Any casual vacancy arising in the BOS may be filled for the un-expired period by the Vice-Chancellor, provided that the 
members so nominated shall be taken from and within the same category.

5. The Board of Studies shall ordinarily meet at least once a year and on such occasions as may be determined by the Vice- 
Chancellor.

6. The quorum for the Board of Studies Meetings shall be 50% of the members which shall include at least one outside expert.

7. In the absence of the Chairman, the senior-most member present shall act as Chairman for that meeting.

8. Functions of the Board shall be:

(i) to recommend to the Faculty, Courses of Study offered by the Department,

(ii) to recommend to the Faculty for appointment to the Examiners/ Paper Setters for the Courses offered, other than for the 
Research Degrees, in accordance with the provisions of regulations about Examinations of the University,

(iii) to recommend to the Faculty, measures for the improvement of teaching in the Department,

(tv)to perform such other functions as may be assigned to it by the Faculty, the Academic Council, the Executive 
Council and the Vice-Chancellor,

(v) to make recommendations to the Academic Council in regard to the syllabi of the course of study and examinations in the 
subjects with which it deals.

9. Notice of the meetings of the Board shall be issued at least 21 days before the date fixed for the meeting. Provided that in
case of urgency the chairman may call the meeting at early date with the approval of the Dean of concerned Faculty.

10. The Chairman of the Board shall keep the minutes of the meeting of the Board.

11. The rules of conduct of the meeting shall be as may be prescribed by the Regulations.
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ORDINANCE -  45 

FACULTY BOARD 

[Section 32 (1) (r) of the Act; Statute 15]

1. The Faculty Board shall consist of:

(i) Dean of the concerned Faculty;

(ii) All Professors of the concerned Faculty;

(iii) Heads of the Departments assigned to the concerned Faculty who are not Professors;

(iv) One Associate Professor and one Assistant Professor from each Department of the concerned Faculty by rotation on 
the basis of seniority;

(v) One representative each of the Boards of other Faculties, which have inter-disciplinary work with the concerned 
Faculty, to be nominated by the Vice-Chancellor on the recommendations of the Faculty Board concerned;

(vi) Not more than two teachers from Regional Campuses/ Centres, nominated by the Vice-Chancellor; and

(vii) Not more than five persons, not in the service of the University or of the Regional Campuses/ Centres, nominated by 
the Academic Council for their special knowledge and expertise in the subject concerned.

Provided that not more than one person per subject shall be nominated.

Provided further that ordinarily at least one person among the five shall be from the State where the University headquarter is 
located.

2. The term of Office of members, other than that of the Dean and Professors shall be three years.

3. The Dean of the Faculty shall be the Chairperson of the Board and shall convene and preside over the meetings of the Faculty.

4. The powers and functions of the Faculty shall be as follows:

a. To prescribe the qualifications and procedures for admission of candidates to the various study Programmes in the 
Departments of the Faculty;

b. To co-ordinate the teaching, evaluation and research work in the Departments-in the Faculty;

c. To constitute Committees to organise the teaching and research work in subjects or areas which do not fall within the 
sphere of any Department in the Faculty and to supervise the work of such Committees;

d. To consider Schemes for the advancement of the standards of teaching and research, and to submit proposals in this 
regard to the Academic Council;

e. To formulate arrangements for the Faculty to participate in the work of the different Centres of Studies in the University;

f. To promote and review research activities within the Faculty and to submit reports on research to the Academic 
Council;

g. To frame general Rules for continuous internal evaluation and end-semester examinations;

h. To consider and act on any proposal regarding the welfare of the students of the Faculty;

i. To perform all other functions which may be prescribed by the Act, Statutes and Ordinances, and to consider all such 
matters as may be referred to it by the Executive Council, the Academic Council or the Vice-Chancellor; and

j. To delegate to the Dean, or to any other member of the Board or to a Committee such powers, general or specific, as 
may be decided upon by the Board from time to time.

5. The Board shall hold one meeting in an Academic year;

Provided that the Dean may convene special meetings of the Board at his own initiative or at the suggestion of the Vice- 
Chancellor or on a written request from at least one-fifth of the members of the Board.

6. The quorum for the meeting of the Board shall be one-third of its total members.

7. Notice for any meeting of the Board shall be issued at least 21 days before the date fixed for the meetings. The Dean m ay 
convene emergency meeting of the Board at short notice.

8. Rules of conduct of the meetings shall be as prescribed by the Regulations in this regard.
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ORDINANCE-46

RESEARCH DEGREE COMMITTEE 

[Section 32 (1) (o and r) of the Act]

1. There shall be constituted a Board of Research Studies comprising of the following:

(0 Vice-Chancellor / PVC - Chairperson - Ex-officio
(ii) Deans of Faculties - Members-Ex-officio
(iii) Heads of Departments of University/ Regional Campuses/ 

Centers (not exceeding 5 by rotation)
- Members-Ex-officio

(iv) Professors other than Deans of Faculties and Heads of 
Departments (not exceeding 5 by rotation)

- Members-Ex-officio

(v) Four Associate Professors to be nominated by the Vice- 
chancellor representing different disciplines in the University/ 
Regional Campuses/ Centers

Members

(vi) Four external experts to be nominated by the Vice-chancellor 
representing different disciplines in the University

- Members

(vii) Registrar - Secretary-Ex-officio
2. Subject to the overall guidance of the Academic Council, the Research Degree Committee shall ’perform, interalia, the 

following functions:

(i) To prepare a perspective of research and major thrust areas for research, if any, in the disciplines under its purview;

(ii) To evaluate institutional research projects for funding by national /international agencies;

(iii) To review the current status of research in each department and critically examine the progress thereof from time to 
time;

(iv) To indicate the priority areas of research in the departments particularly with reference to the role and responsibility of the 
University under Section 5 (1) (i) and (xii) of University Act taking into account the facilities available in the University 
and also create facilities wherever necessary in keeping with the major thrust areas accepted for the concerned Departments 
and individual interest of the members of the faculty;

(v) To evolve norms for consultancy and sharing of revenue between the Principal Investigator and the University for approval of 
the Executive Council; and

(vi) To perform such other functions as may be assigned to it by the Academic Council.

3. The Research Degree Committee shall meet regularly at least twice a year.

4. Tlte Research Degree Committee may determine its own procedures for working.

5. The quorum of the Research Degree Committee shall be one-third of the total members;

6. The term of Office of the members other than ex-officio members shall be for a period of three years.

7. The Research Degree Committee shall recommend to the Academic Council for the conformant of the research degrees. In case of 
any anomalies/ disputes, the decision of Academic Council shall be final.

8. In case of any anomaly, the decision of Academic Council shall be final.

ORINANCE -49

UNIVERSITY BUILDING COMMITTEE 

[Section 32 (1) (m) of the Act]

1. There shall be a Building Committee consisting of the following members, namely;

a. The Vice-Chancellor (Chairperson)

b. A Representative of the CPWD/PWD not below the rank of Executive Engineer.

c. A member of panning Board nominated by the Vice Chancellor

d. The Finance Officer

e. A Representative of User Department

In
diaC

ode



48 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

f. Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor

g. Principals of engineering college in the University or from nearby University Engineering College.

h. The University Engineer

i. The Registrar -  Member Secretary

NOTE : The Dean of the Faculty /the Head of the Department / the Head of the Institution, who is the main user of the 
proposed Building, may be invited to attend the meeting in which the said project comes up for consideration.

2. The Committee shall:

a. be responsible for finalizing the Plans and Estimates of the Various Building projects approved by the UGC, or other 
funding Agencies, and for proper utilization of the Grants received from the UGC etc:

b. be responsible for the maintenance and upkeep of the University Buildings:

c. assess the cost of repairs, additions, alteration and demolition of the University Buildings annually and prepare the Budget 
for the same to be submitted for approval of the Finance Committee and Executive Council.

d. exercise all such powers, as delegated to it by the Executive Council from time to time and

e. Constitute one or more Sub-committees to look after any of the functions and responsibilities assigned to it.

3. The Committee shall meet at least twice in a year, or as and when necessary. —-

4. One third members shall from the quorum.

Provided that at least one member having technical background shall represent.

5. The composition of the Building Committee should be intimated to the University Grants Commission immediately after 
it is constimted.

6. The Building Committee shall be responsible for ensuring the completion of the building in accordance with the approved 
plans and estimates and proper utilization of the funds received from the University Grants Commission the Government and 
from the University’s own resources.

NOTE: The above mentioned composition and functions shall stand amended as per the notifications ' instructions issued by 
the UGC from time to time.

ORIINANCE -50 

PURCHASE COMMITTEE 

[Section 32 (1) (m) of the Act]

1. There shall be a Purchase Committee of the University for the purchase of goods consisting of the following members, 
namely:

i. One of the Deans to be nominated by Vice-Chancellor (Chairman)

ii. The Registrar

iii. The Finance Officer

—  ivr Head of the Department/ Institution concerned ' “ ~ “ ""

v. Officer in charge (DR/ AR) of Purchase & Procurement -  (Secretary).

2. The above Committee shall be responsible for procurement of goods as defined hereunder; The term “goods” includes all 
articles, material, commodities, live stock, furniture, fixtures, raw material, spares, instruments, machineries, equipments 
etc. purchased of otherwise acquired for the use of the University but excludes books, publications, periodicals etc. for a 
library.

3. The Procedure to be follow ed in m aking procurem ent for the University Faculty D epartm ent/ R egional C am puses/ Centres/ 
Division/ Sections should conform  to the follow ing yardsticks;

i. The specifications in terms of quality, type etc. as also quantity of goods to be procured, should be clearly spelt out 
keeping in view the specific needs of the procuring Faculty Department/ Regional Campuses/ Centres /Division 
/Section.
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ii. The specifications so worked out should meet the basic needs of the Department/ Centre / Section without including 
superfluous and non-essential features, which may result in unwarranted expenditure.

a) Care should also be taken to avoid purchasing quantities in excess of requirement of avoid inventory carrying 
costs;

b) Offers should be invited following a fair, transparent and reasonable procedure;

c) The procuring authority should be satisfied that the selected offer adequately meets the requirement in all 
respects;

d) The procuring authority should satisfy itself that the price of the selected offer is reasonable and consisted with 
the quality required;

e) At each stage of procurement the concerned procuring authority must place on record, in precise terms, the 
considerations which weighed with it while taking the procurement decision.

f) Faculty Department/ Regional Campuses /Centres/ Division/ Section may with the approval of competent 
authority procure the required goods from firms under DGS&D rates.

iii. University may utilize the approved registered suppliers for procurement of goods through Limited Tender Enquiry. A 
Registrar/ Head of Department may also register suppliers of goods which are specifically required by the Department

_ of Office. _ .___ ____ ________

4. Purchase of goods without quotation;

Purchase of goods upto the value of Rs. 25,000/- (Rupees Twenty Five Thousand) only on each occasion may be made 
without inviting quotations or bids on the basis of a certificate to be recorded by the competent authority in the following 
format.

“I,______________________________  am personally satisfied that these goods purchased are of the requisite quality
and specification and leave been purchased form a reliable supplier at a reasonable price”.

5. Purchase of goods by purchase committee;

Purchase of goods costing above Rs. 25,000/- (Rupees Twenty Five Thousand) only and upto Rs. 1,50,000/- ( Rupees 
One Lakh Fifty Thousand) only on each occasion may be made on the recommendations of a duly constituted Local Purchase 
Committee consisting of three members of an appropriate level as decided by the competent authority. The committee will 
survey the market to ascertain the reasonableness of rate, quality and specifications and identify the appropriate supplier. 
Before recommending placement of the purchase order, the members of the committee will jointly record a certificate as 
under.

“Certified that we_____________________________. members of the purchase committee are jointly and individually
satisfied that the goods recommended for purchase are of the requisite specification and quality reliable and competent to 
supply the goods in question.”

6. The Executive Council may change the above mentioned limits of the amount in section 4 and 5 mutatis mutandis.

7. Purchase of goods directly under rate contract:

The University may directly procure goods under rate contract from DGS&D/ Laghu Udyog Nigam (Small Scale Industry). 
The prices to be paid for such goods shall not exceed those stipulated in the rate contract and the other salient terms 
and conditions of the purchase should be in line w'ith those specified in the rate contract. The Faculty/ Department/ 
Regional Campuses/Centers /Division /Section shall make its own arrangement for inspection and testing of such goods where 
required. -----  -----------

A demand for goods should not be divided in to small quantities to make piecemeal purchases to avoid the necessity of 
obtaining the sanction of competent authority required with reference to the estimated value of the total demand.

8. Purchase of goods through bids:

The University may follow the following standard method of obtaining bids in;

(i) Advertised Tender Enquiry;

(ii) Limited Tender Enquiry;

(iii) Single Tender Enquiry;
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Advertised Tender Enquiry:

(i) Subject to exceptions incorporated under Rules as above, invitation to tenders by advertisement should be used for
procurement of goods of estimated value Rs. 25 lakh (Rupees Twenty Five Lakh) and above. Advertisement in such 
case should be given in the Indian Trade Journal (ITJ) published by the Director General of Commercial Intelligence 
and Statistics, Kolkata and at least in one national daily having wide circulation.

(ii) The University should also publish all its advertised tender enquiries on the website and provide a link with NIC
website. It should also have its website address in the advertisements in Indian Trade Journal and Newspapers.

(iii) The University should also host the complete bidding document in its website and permit perspective bidders to make
use of documents downloaded from the website by payment of the amount specified, if priced.

(iv) Where the University feels that the goods of the required quality, specifications etc. may not be available in the 
country and it is necessary to also look for suitable competitive offers from abroad, the Department/ Regional 
Campuses/Centers /Section may send copies of the tender notice to the Indian embassies abroad as well as to the foreign 
embassies in India. The selection of the embassies will depend on the possibility of availability of the required goods in 
such countries.

(v) Ordinarily, the minimum time to be allowed for submission to bids should be three weeks from the date of publication 
of the tender notice or availability of the bidding document for sale, whichever is later. Where the department also 
contemplates obtaining bids form abroad, the minimum period should be kept as four weeks for both domestic and

........... foreign bidders. - . —- — -------

Limited Tender Enquiry:

(i) This method may be adopted when estimated value of the goods to be procured is up to Rupees Twenty-Five Lakhs. 
Copies of the bidding document should be sent directly by speed post/ registered post/ courier/e-mail to firms which are 
borne on the list of registered suppliers for the goods in question as referred to above. The number of supplier fmns in 
Limited Tender Enquiry should be more than three. Further, web based publicity should be given for limited tenders. 
Efforts should be made to identify a higher number of approved suppliers to obtain more responsive bids on 
competitive basis.

(ii) Purchase through Limited Tender Enquiry may be adopted even where the estimated value of the procurement is more 
than Rupees twenty five lakhs, in the following circumstances.

(a) The competent authority in the University certifies that the demand is urgent and any additional expenditure 
involved by not procuring through advertised tender enquiry is justified in view of urgency. The University 
should also put on record the nature of the urgency and reasons why the procurement could not be anticipated.

(b) There are sufficient reasons, to be recorded on writing by the competent authority, indicating that it will be in public 
interest to procure the goods through advertised tender enquiry.

(c) The sources of supply are definitely known and possibility of fresh source (s) beyond those being tapped, is 
remote.

(d) Sufficient time should be allowed for submission of bids in 

Limited Tender Enquiry cases : Two bid system

For purchasing high value goods of a complex and technical nature, bids may be obtained in two parts as under;

(a) Technical bid consisting of all technical details along with commercial terms and conditions; and

(b) Financial bid indicating item-wise price for the items mentioned in the technical bid.

The technical bid and the financial bid should be sealed by the bidder in separate covers duty super scribed and both 
sealed covers are to be put in a bigger cover which should also be sealed and duty super scribed. The technical bids are 
to be opened and evaluated by the competent committee or authority. At the second stage financial bids of only the 
technically acceptable offers should be opened for further evaluation and ranking before awarding the contract.

Late Bids:
In case of advertised tender enquiry or limited tender enquiry, late bids (bids received after specified date and time 
for receipt of bids) should not be considered.

Single Tender Enquiry:

Procurement from a single source may be resorted to in the following circumstances;

(i) It is in the knowledge of the user department that only a particular firm is the manufacturer of the required goods.
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(ii) In case of emergency, the required goods are necessarily to be purchased from a particular source and the 
reason for such decision is to be recorded and approval of competent authority obtained.

(iii) For standardization of machinery or spare parts to be compatible to the existing sets of equipment (on the advice 
of a competent technical expert and approved by the competent authority), the required item is to be purchased 
only from a selected firm.

Contents of Bidding Document: All the terms, conditions, stipulations and information to be incorporated in the 
bidding document are to be shown in the following headings:

(1) Instructions to Bidders.

(2) Conditions of Contract.

(3) Schedule of Requirements. j

(4) Specifications and allied Technical Details.

(5) Price Schedule (to be utilized by the bidders for quoting their prices)

(6) Contract fomi.

(7) Other Standard Forms, if any, to be utilized by the purchaser and the bidders.

Bid Security: --------------  ~ . . ________

(i) To safeguard against bidder’s withdrawing or altering its bid during the bid validity period in case of advertised 
or limited tender enquiry. Bid Security (also known as Earnest Money) is to be obtained from the bidders except 
those who are registered with the Central Purchase Organization, National small Industries Corporation (NSIC). 
The bidders should be asked to furnish bid security along with their bids.

Amount of bid security should ordinarily range between two to five percent of the estimated value of the good 
to be procured. The bid security may be accepted in the form of Account payee Demand Draft, fixed Deposit 
Receipt, Banker’s Cheque or Bank Guarantee from any of the commercial banks in an acceptable form, 
safeguarding to purchaser’s interest in all respects. The bid security is normally to remain valid for a period of 
forty-five days beyond the final date of validity period.

(ii) Bids Securities of the unsuccessful bidder should be returned to them at the earliest after the expiry of the final 

bid validity and latest on of before the 30^ day of the award of the contract.

Advance payment to supplier:

Ordinarily, payments for services rendered or supplies made should be released only after the services have been 
rendered or suppliers made. However, it may become necessary to make advance payments in the following types of 
cases;

(i) Advance payment demanded by firms holding maintenance contracts for servicing of Air- Conditioners, computers, 
other costly equipment, etc.

(ii) Advance payment demanded by firms against fabrication contracts tum-kay contracts etc.

Such advance payments should not exceed the following limits:

(i) Thirty per cent of the contract value to private firms;

(ii) Forty per cent. Of the contract value to a State or Central Government agency or a Public Sector 
Undertaking; or

(iii) In case of maintenance contract, the amount should not exceed the amount payable for six months under the 
contract.

University may relax, in consultation with the Finance Officer, the ceilings (including percentage laid down for 
advance payment for private firms) mentioned above. While making any advance payments as above, adequate 
safeguards in the form of bank guarantee etc. should be obtained from the firm.

Part Payment to suppliers:

Depending on the terms of delivery incorporated in a contract, part payment to the supplier may be released after it 
despatches the goods form its premises in terms of the contract.
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Transparency, competition, fairness and elimination of arbitrariness in the procurement process:

All conditions stipulated under Rule 160 of General Financial Rules, 2005 of Government of India issued by the Ministry 
of Finance Department of Expenditure shall be applicable.

9. The Officer in charge of Purchase & Procurement shall convene the meeting of the Purchase Committee within 4 weeks 
from the date of receipt of indent or as and when necessary.

10. The purchase committee shall approve the tenders of rates of the firms in different item requirements and the orders for the items 
approved by the aforesaid Committee shall be placed with these firms by University as and when necessary.

11. In case the rates of the approved by the firms go up/down subsequently, the Purchase Committee meeting shall be convened again 
to approve of the rates before purchase are made.

12. If the purchase of any item the rate which has not already been approved by the Committee should become necessary in exceptional 
circumstances and time does not permit the convening of a meeting of the Purchase Committee, the purchase of the item shall be 
approved by the competent authority and the same shall be placed before the next meeting of the Purchase Committee.

13. Similarly, in the event of a change in the rate already approved by the Purchase Committee and time when does not permit the 
convening of a meeting of the Purchase Committee, the purchase of the revised rates shall be approved by the competent authority 
and the same shall be placed before the next meeting of the Purchase Committee.

14. The Purchase Committee may appoint a Sub Committee consisting of at least three members, as and when required.

15. One third of the members shall form the quorum.

16. Purchase of propriety/ standard goods/ items from reputed/ standard firms at company rates from authorized dealer with the 
approval of the purchase committee.

17. Anything not covered in the above rules will be governed by the GOI (GFR Rules 2005) as issued and amended from time to 
time.

ORDINANCE -  52

EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEE 

[Section 32(1) of the Act]

There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of the University.

Unless otherwise mentioned:

Student means all students who are registered for a Programme of study in any Faculty/ Centre/ Department/ or Campus 
maintained by the University.

Employee means any person appointed by the University and includes teachers and other staff of the University.

The Grievances Committee shall observe the following general principles:

1. The Campus Community should be made fully aware of the grievance redressal Mechanism;

2. Every grievance from the student / staff should be registered and acknowledged;

3. If a final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant along with an 
indication as to when he/she can expect a final reply;

4. As a matter of general mle no grievances should be pending beyond the limit of three months;

5. The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances should make 
himself/herself freely available to hear the grievances personally, at least once a week at fixed timings; and

6. He/she will take decisions on grievances which are pending for more than three months. Aggrieved parties who are not 
satisfied with redressal in subordinate/attached formation can approach the Vice-chancellor for a decision.

I. STUDENTS GRIEVANCE REDRESSAL COMMITTEE

Chairman - The Pro Vice-Chancellor or such other person to be nominated by the Vice-Chancellor.

Members:

Dean of the School concerned (special invitee) 3 Nominees of the Vice-chancellor.

Dean of Students' welfare, Member-Secretary 3 Representatives of Students' Council.
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POWERS AND FUNCTIONS

i. to entertain written and signed complaints and petitions of students in respect of matters directly affecting them 
individually or as a group;

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities - Academic 
Council and Executive Council for redressal or suitable action; and

iii. to recommend appropriate action against complainant, if allegations made in the documents are found to be baseless.

II. TEACHERS' GRIEVANCES COMMITTEE

There shall be constituted a Committee by the Executive Council consisting of the following:

Vice-Chancellor or his / her representative (Chairman)

Five representatives from the teachers community representing gender, minority, SC, ST, OBC.

Vice-Chancellor's nominee (Secretary)

POWERS AND FUNCTIONS ... -
fs'

i. to entertain written and signed complaints and petitions of teachers in respect of matters directly affecjirtg them
individually or as group; /

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic Council and 
Executive Council for redressal or suitable action; and

iii. to recommend appropriate action against complainant, if allegations made in the documents found to be baseless.

III. NON-TEACHING STAFF GRIEVANCES COMMITTEE 

The Chairman - to be nominated by the Vice-chancellor.

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC 

The Registrar or his nominee shall be the Member- Secretary of the Committee.

POWERS AND FUNCTIONS

i. to accept and consider written and signed complaints and petitions of staff (Non-Teaching) in respect of matters directly 
affecting them individually or as a group;

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic Council and 
Executive Council for redressal or suitable action; and

iii. to recommend appropriate action against complaints, if allegations made in the documents found to be baseless.

ORDINANCE -  53

GAMES AND SPORTS COMMITTEE 

[Section 32 (1) (o) of the Act]

1. (a) There shall be a Games and Sports Committee consisting of the following members, namely:

(1) Chairman, appointed by the Vice-Chancellor

(2) Dean Students' welfare

(3) Presidents of various Games and Sports Clubs

(4) One Outstanding Sportsman from among the students on rolls, nominated by the Chairman for a period of one 
year

(5) Director of Physical Education, who shall be the Ex-Officio Secretary of the Games and Sports Committee 

(b) The Chairman of the Committee shall hold office for a term of two years.

2. The Committee shall:

(1) make arrangements and supervise the games and sports of the University and frame Regulations in this regard;

(2) frame the budget for games and sports;

In
diaC

ode



54 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

(3) allocate finances to the various Clubs;

(4) maintain the play-grounds, gymnasia, swimming pools of the University;

(5) hold contests, competitions, tournaments, athletic meets etc.;

(6) recommend to the Vice-chancellor the names of outstanding players and sportsmen to be nominated for admission

(7) perform such other functions, as may be assigned to it by the Academic Council from time to time; and

(8) take measures to attract the sports talent available in the University.

3. The Director, P/E will operate the budget under the supervision of DSW.

4. The Committee shall hold its meetings under the supervision of the DSW.

5. One-third of the total members shall form the quorum for a meeting of the committee.

ORDINANCE -54
EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/ DEGREES

[Section 32 (1) (r) of the Act)
1. Composition

There shall be an Equivalence Committee consisting of the following members:
1. Pro-Vice-Chancellor or nominee of Vice-Chancellor Chairman
2. Deans of the Faculties Members
3. One person nominated by the Academic Council from amongst its members for a 

period of three years
Member

4. Controller of Examinations Member

5. Registrar Member Secretary

2. Functions
The functions of this Committee shall be:
i. To examine and recommend to the Academic Council equivalence of such examinations/degrees as may be referred to 

it from time to time including those of foreign Universities;
ii. To examine and recommend to the Academic Council the equivalence of examination/ degree conferred only from the 

recognized University/ Institutions;
iii. To prepare a case of moving application for seeking recognition of Degrees/ Diplomas and Certificates awarded by the 

University equivalent to the corresponding Degrees, Diplomas and Certificates of Universities and other institutions 
within and outside the country;

iv. To consider the proposal in respect of the recognition of new courses/' examinations of other Universities/ Boards/ 
Institutions together with the report of the Dean of the concerned Faculty, who has examined the courses of study and the 
standard of the Courses and to recommend to the Academic Council the Examinations of other Universities/ Boards/ 
Institutions as equivalent to the corresponding Examinations of the University;

v. To examine and recommend to the Academic Council the withholding suspension or cancellation/ recognition to 
any examination/degree for such reasons and such time as it may deem fit; and

vi. The Committee may invite a domain expert, wherever necessary to assist it in its functioning.
3. Rules of Business

The Committee shall frame the Rules of business and lay down guidelines for consideration and approval of the 
Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the Equivalence Committee.

4. Not less than half the total number of members of the Committee shall constitute the quorum for a meeting of the 
Committee.

Dr. A. R. SUBRAMANIAN, Registrar 

[ AD VT. -111/4/Exty./136/17]
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