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ORDINANCE NO: 1

ASSIGNMENT OF DEPARTMENTS AND CENTRES TO SCHOOLS OF STUDIES
{ Statute 15 (5) (a) of the Statutes of the Central Universities Act, 2009)

The Departments and Centres of Studies as assigned to each School of Studies areas under

]

1) School of Medical Sciences

2)

3)

a)

b)

Colleges Maintained by the University

i) College of Medical Sciences

if) College of Dental Sciences

Departments of Studies »

i) Such Departments as may be established from time to time under the Statutes and
assigned by the Ordinance

Centres of Studies

i} Such Centre as may be established from time to time and  assigned by the Ordinances

School of Health & Allied Sciences

a)

b)

Departments.of Studies:

i) Department of Nursing & Patient Care
fi} Department of Physiotherapy

iii) Department of Rehabilitation Sciences
iv) Department of Pharmaceutical Sciences
v) Department of Pathology & Diagnostics

vi) Department of Nutrition & Foed Technology

vii) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances

Centres of Studies:

i) Centre for Criminology & Forensic Sciences

ii) Centre for Hospital & Healthcare Management

ifi) Such other Centre as may be established from time to time and assigned by the
Ordinances

School of Engineering Sciences & Technology

a)

b)

Departments of Studies:

i) Department of Civil & Environmental Engineering

ii) Department of Electrical Engineering & Energy Technology

iif) Department of Electronics & Communication Engineering

iv) Department of Mechanical & Aerospace Engineering '

v} Department of Chemical Engineering & Chemical Technology

vi} Department of Computer Engineering & Robotics

vii} Department of Pharmaceutical Technologies

viii) Department of Biotechnology & Genome

ix) Such other Departments as fay be established from time to time under the Statutes

and assigned by the Ordinances
Centres of Studies
i) Centre for Emerging Technologies & Innovation
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4) School of Planning , Architecture & Design

5)

6)

a)

b)

1}] Centre for Earthquake Sciences & Engineering

i) Centre for Skill Development & Community Polytechnic

iv) Such other Centre as may be established from time to time and assigned by the
Ordinances -

Departments of Studies:

i} Department of Architecture

ii) Department of Landscape Architecture

iii) Department of Interior Design

iv) Department of Planning

v) Department of Design

vi) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances

Centres of Studies:

i) Centre for Urban Renewal and Architectural Conservation

ii) Such other Centre as may be established from time to time and assigned by the
Ordinances

School of Physical & Material Sciences

a)

b)

Departments of Studies:

i) Department of Physics & Astronomical Science

ti) Department of Microwave & Electronics

iii) Department of Chemistry & Chemical Sciences

iv) Department of Nanoscience & Materials

v) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances
Centres of Studies:

i} Centre for Energy Studies

i) Centre for Analytical Techniques in Physical & Material Sciences

iii) Centre for Inter-disciplinary Research in Basic Sciences

v) Such other Centre as may be established from time to time and assigned by the
Ordinances '

School of Life Sciences

a)

b)

Departments:

i) Department of Animal Sciences

i) Department of Plant Sciences

ili) = Department of Structural Biclogy

iv) Department of Microbiology

v) Department of Biochemistry & Malecular Biology

vi) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances
Centres of Studies:
i) Centre far Computational Biology & Bicinformatics
1] Centre for Human Biological Chemistry & Genetics
iii) Centre for Biomedical Engineering & Bio-Engineering




iv) Such other Centre as may be established from time to time and assigned by the
Ordinances

7) School of Earth & Envirormental Sciences:

8)

9)

a)

b)

Departments:

i) Department of Geology

fi) Department of Geography

iii) Department of Environmental Sciences

iv) Department of Atmospheric & Planetary Sciences

v) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances
Centres of Studies:

i) Centre for Climate Change, Oceanic Sciences & Glacier Studies

ii) "Centre for Hydrological Sciences & Hydro Energy

iii) Centre for Natural Resource Management & Human Ecology

iv) Such other Centre as may be established from time to time and assigned by the
Ordinances

School of Mathematics, Computers & Information Sciences

a)

b)

Departments:

i) Department of Mathematics

ii)) Department of Statistics & Actuarial Science

i) Department of Computer Science & Informatics

iv) Department of Library & Information Science

v) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances

Centres of Studies:

i) Centre for the Development of Multimedia Systems

ii) Such other Centre as may be established from time to time and assigned by the
Ordinances

School of Humanities & Languages

a}

b)

ul3%.

Departments:
i) Department of Philosophy & Human Values

i) Department of Comparative Religion & Civilisation

iii) Department of History, Culture & Archaeology

iv) Department of Linguistics & Etymology

v) Department of English & European Languages

vi) Department of Hindi & Indian Languages

vii) Department of Sanskrit & Pali

viti) Department of Urdu

ix) Such other Departments as may be established from time to time under the Statutes
and assigned by the Ordinances

Centres of Studies:

i) Communication and Language Lab

ii) Centre for Comparative Literature & Translation Studies
iii) Centre for Indo-Arab and Iranian Studies

iv) Centre for Indo-Tibet and Chinese Studies
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v) Such other Centre as may be established from time to time and assigned by the
Ordinances

10) School of Social Sciences
a) Departments:

i) Department of Economics & Public Policy
ii)y Department of Political Sciences & International Relations
iii) Department of Public Policy & Public Systems Management
iv) Department of Sociology & Social Anthropology
v) Department of Social Work
vi] Department of Psychology & Behavioural Sciences
vii) Department of Family & Community Sciences

vili) Such other Departments as may be established from time to time under the Statutes and

assigned by the Ordinances
b} Centres of Studies:
i} Centre for Peace Studies & Conflict Resolution
if} Centre for South Asian Studies
iii) Centre for Defence & Strategic Studies
iv)] Centre for the Study of Social Exclusion & Inclusive Policies
v} Centre for Women Studies
vi) Centre for Dalit & Minority Studies
vii} Centre for Rural and Tribal Studies

viii) Such other Centre as may be established from time to time and assigned by the Ordinances

11) School of Education
a) Departments:
i) Department of Educational Studies
ii) Department of Teachers Education
iii) Department of Special Education
iv) Department of Early Childhood Education

v) Such other Departments as may be established from time to time under the Statutes and

assigned by the Ordinances
b) Centres of Studies:
i) Centre for Policy Research in Education
ii) Centre for Educational Technology & Innovation
iif) Such other Centre as may be established from time to time and assigned by the Ord

12) School of Business & Management Science
a) Departments:

i) Department of Accounting & Finance
ii) Department of HRM & Organisational Behaviour
iiiy Department of Production & Operations Management
iv) Department of Marketing & Supply Chain Management
v) Department of Management Science
vi) Department of Change Management & Organisation Development
vii) Department of International Trade, Business & Finance

inances

vili) Such other Departments as may be established from time to time under the Statutes and

assigned by the Ordinances
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b)

Centres of Studies:

i) Centre for Corporate Social Responsibility, Ethics & Corporate Governance
ii} Centre for Entrepreneurship & Innovation
ifi) Such other Centre as may be established from time to time and assigned by the Ordinances

13) School of Tourism, Travel and Hospitality Management:

a)

b)

Departments:
i) Department of Tourism & Travel Management

ii} Department of Hotel & Hospitality Management

iif) Department of Event, Trade Fair & Exhibition Management

iv) Such other Departments as may be established from time to time under the Statutes and
assigned by the Ordinances

Centres of Studies:

i} Centre for the Promotion of Ecological, Adventure, Health & Cultural Tourism

iy Such other Centre as may be established from time to time and assigned by the Ordinances

14) School of Fine Arts & Art Education

a)

b)

Departments:

i} Department of Performing Arts

i) Department of Visual Arts

iiiy Department of History of Art, Art Education & Art Appreciation

iv) Such other Departments as may be established from time to time under the Statutes and
assigned by the Ordinances

Centre of Studies:

i} Centre for Popularisation and Preservation of Pahari Language, Art, Culture & Handicrafts

ify Such other Centre as may be established from time to time and assigned by the Ordinances

15) School of Journalism, Mass Communication & New Media
a) Departments:

b)

i) Department of Journalism & Creative Writing

ii} Department of Mass Communication & Electronic Media

iii) Department of Photography, Films & Television

iv) Department of Advertising and Marketing Communication

v) Such other Departments as may be established from time to time under the Statutes and
assigned by the Ordinances

Centres of Studies:

iy Centre for Media Studies & Development Communication

if) Such other Centre as may be established from time to time and assigned by the Ordinances

16) School of Law & Jurisprudence
a) Departments

i) Department of Constitutional Law

fiy Department of Administrative Law

i) Department of Criminal Law

iv) Department of Corporate & Taxation Law

v) Department of Labour Laws & Industrial Relations
vi) Department of International Law

vii) Department of Personal Law
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b}

viil) Such other Departments as may be established from time to time under the Statutes and
assigned by the Ordinances

Centres of Studies:

i} Centre for Comparative Law & Jurisprudence -

ii) Centre for the Study of Cyber Law & Cyber Crimes

i) Centre for the Study of WTO, WIPO & IPR related Laws

ivi Centre for Human Rights

v) Centre for Environmental Law

vi) Such other Centre as may be established from time to time and assigned by the Ordinances

17) School of Physical Education, Sports and Athletics

a)

b)

Departments:
i) Department of Athletics

ii) Department of Indoor Games & Sports

iii)y Department of Court Games & Sports

iv) Department of Field Games & Sports

v) Department of Water Sports

vi) Department of Equestrian

vii} Department of Shooting & Archery

viii) Department of Adventure Sports & Trekking

ix) Such other Departments as may be established from time to time under the Statutes and
assigned by the Ordinances

Centres of Studies:

i} Centre for Sports Psychology

ii) Centre for Sports Medicine

iif) Centre for Sports Physiotherapy

iv) Centre for Yoga and other Fitness Regimen

v) Such other Cantre as may be established from time to time and assigned by the Ordinances

ok 3k ok
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ORDINANCE NO. 2
ADMISSION OF STUDENTS TO THE UNIVERSITY
(Section 28(1)(1)The Central University Act 2009)

1) General Rules relating to Admission:

a)
b)
c)

d)
e)

f)

g)

8f 23\

The University shall be open to the persons of either sex and of whatever caste, creed, race or
class, and it shall not be lawful for the University to adopt or impose on any person, any test
whatsoever of religious belief or profession in order to entitle him to be to be admitted as a
student in the University or to graduate thereat or to enjoy or exercise any privilege thereof.

The University shall maintain an all- India character and high standards of teaching and research
and shall admit students strictly on merit as determined through a common national level
entrance examination conducted by the University either individually or jointly with other
universities.

The common national level entrance examination shall be aimed at assessing knowledge,
¢omprehension and aptitude of the student to pursue higher studies and merit of the
candidates shall be determined by a composite score based on the marks scored in written test,
past academic performance, viva, group discussion and personal interview,

The academic calendar and commencement of classes for all Programmes of Studies shall be in
accordance with the guidelines/regulations issued by the UGC andfor other national level
regulatory bodies as issued and amended from time to time.

The minimum and maximum duration of Programmes of Studies shall be prescribed by the
Academic Council in conformity with requirements of regulations prescribed by the UGC and
other national regulatory. bodies from time to time and shall be notified in the Prospectus.

No candidate, pursuing a full-time programme of study in the University shall be allowed to take
up a job without prior and explicit permission of the University.

i) Provided further that those already employed at the time of admission shall submit, within
thirty days, in original, a certificate from their employer to the effect that the employer has
granted him/her leave for the whole duration of the programme of study for pursuing the
programme of study in the university.

i) Provided that the above shall not prohibit, exclude or exempt a student from undergoing
obligatory or optional work‘ placement, if completion of the programme of studies in which
he/she has taken admission, so requires.

No student pursuing full time Programme of Study in the University shall be permitted to take
any other regular examination leading to another degree of this University or any other
education institutions. However a student would be eligible to take courses under Career
Oriented Profictency/Certificate/Diploma Programmes of simultaneously either from CUHP or
any other university/ educational institution/board etc.



2)

3)

h) If at any time it is discovered that a candidate has made a false or incorrect statement or has
furnished false or incorrect information or has used any other fraudulent means have been used
for securing admission his / her name shall be removed from the rolls of the University.

i) A Student admitted to the University shall be a member either of a Hall of Residence Hostel or
Non-Resident Students Centre of the University.

i} A student admitted to a Programme of Study if detained due to the shortage of attendance in
the first Semester, will no longer remain the student of the University. Such students will have
to seek fresh admission and will be required to go through the entire admission process.

Application for Admission ‘

a) All admissions shall be based on the applications received in response to the admission
notification and issue of Prospectus. The University shall, publish its Prospectus, as approved by
the Executive Council on the recommendation of Academic Council.

b} Applications for admission must be accompanied by a non-refundable application fee in the
form of an Account Payee Bank Draft/ Pay Order (payable to the Central University of Himachal
Pradesh) or receipt of remittance of cash transfer to the University through designated channels
or Cash Receipt obtained from the designated Banks.

c} University will have a single commaon application form for admission to all programme of studies
at a particular level i.e. a single common form for all programme of studies at the
Undergraduate {UG) Level, a single common form for all programme of studies at the
Postgraduate [PG) and a single common form for admission in Research Degree (RD).

d) Applicants'for admission shall be required to indicate their choices of Programme of Studies in
order of their preference in their application form and that the admission shall be made strictly
on the merit of based on the composite score of the selection criteria in accordance with the
preference of the applicants.

Prospectus:

a) The prospectus shall be published on the website of the University, and the attention of
prospective students and the general public shall be drawn to such publication on the website
through advertisements in the prominent national dailies. Printed copies of the prospectus may
also be available along with the application forms for admission at a nominal price. Price of
Prospectus and application fee shall be prescribed by Executive Council on the recommendation
of the Academic Council

b) Content of the Prospectus, shall be such as approved by the Executive Council on the
recommendation of the Academic Council, and will broadly contain, at least, the following:

i) the number of approved intake/seats and the commencement and last date of the receipt
of application for each programme of study for the academic year for which applications for

admission are invited.

ii} procedure for the issue and receipt and submission of application forms for admission
including the dates and timings of the issue and receipt of Admission forms
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4)

{5

i) the conditions of eligibility including the minimum prescribed educational qualification and
minimum and maximum age limit of persons for admission as a student in a particular
programme of study, where so specified by the institution.

iv) the process of admission and selection of eligible candidates applying for such admission,
including all relevant information in regard to the details of test or examination for selecting
such candidates for admission to each programme of study and the amount of fee to be
paid for the admission test.

v} each component of the fee, deposits and other charges payable by the students admitted to
the University for pursuing a course or programme of study, and the other terms and
canditions of such payment.

vi) the percentage of tuition fee and other charges refundable to a student admitted in the
University in case a student withdraws from such institution before or after completion of
course or programme of study and the time within, and the manner in, which such refund
shall be made to that student.

vii) details of the teaching faculty, including the educational qualifications and teaching
experience of every member of its teaching faculty and also indicating therein whether such
members are on regular basis or as visiting member.

viii} information in regard to physical and academic infrastructure and other facilities including
hostel accommodation, library and hospital or industry wherein the practical training to be
imparted to the students and in particular the facilities accessible by students on being
admitted to the institution.

ix) broad outline of the syllabi specified for every programme of study, including the teaching
hours, practical sessions and other assignments.

x) all relevant instructions in regard to maintaining the discipline by students within or outside
the campus of the institution including provisions relating to the prohibition of ragging of
any student or students

Reservation of Seats in Admission:

a) The University shall follow reservation in admission as mandated under the Central Educational
Institutions {Reservation of Seats) Act 2008 as amended from time to time and other. Besides,
the University shall also follow reservation in admission in all programmes of studies in
accordance with the Persons With Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995. Accordingly, the University shall reserve in all programmes of studies
seats for admission as under for the students belonging to:

i} Scheduled Caste (SC) Category 15.0%
i) Scheduled Tribe (ST) Category 07.5%
iii) Other Backward Classes (OBC) Category 27.0%

iv) Persons with Disabilities (PWD) 03.0%



5)

6)

7)

b) Candidates seeking admission under the reserved categories shall be required to fulfil the
prescribed conditions of admission requirement of the Course. Application Form of a candidate
in the reserved category must be submitted along with the Caster/Tribe/Non-creamy layer
certificate issued by the competent authority. Application Form received without the required
certificates is liable to be rejected.

c) If a candidate in the reserved category qualifies for admission in the general category he/she
shall be treated as a general category candidate. If sufficient number of candidates are not
available to fill up the seats reserved for scheduled tribes, these may be filled up by suitable
candidates from scheduled castes and vice-versa. ’

Minimum Eligibility Conditions:

a) Minimum eligibility conditions for admission to various programmes of studies including
qualifications for admission, age limits and relaxation if any, shall be prescribed by the Academic
Council and notified in the Prospectus each year.

b} The minimum eligibility requirements and selection criteria for admission in the Undergraduate
{UG) Programme, as approved by the Academic Council on date, are as under:

Sl. | Programme of | Minimum Eligibility Requirement
No. | Study
1 Undergraduate A minimum of 50% Marks or an equivalent grade in

(UG} Programme 10+2 qualification of a recognised school board or an
equivalent examination in the specified discipline.

2 Postgraduate (PG} | A minimum of 50% Marks or an eguivalent grade in
Programme Bachelors/UG degree of a recognised University ar an
equivalent examination in the specified discipline.
3 Research Degree A minimum of 60% Marks or an equivalent grade in
(RD) Programme Master's/PG degree of a recognised University or an
equivalent examination in the specified discipline.

Relaxation in Minimum Qualifying Marks
a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of
candidates belonging to the SC, ST and Persons with Disabilities Categories.

Criteria for Selection: :
a) All applicants seeking admission to a Programme of Study shall be required to appear in and
qualify the relevant specified Single Common Entrance Examination as under:

sl. Relevant Single Common Admission Test
No. For Admission in Specified Relevant Test
1 | UG Programme HEAT: Higher Education Admission Test
2 | PG Programme FEAT: Further Education Admission Test
3 | RD Programme TREAT: The Research Entrance Aptitude Test

b) Based on the merit of the relevant single common admission test as specified above, candidates
equivalent to three times the number of seats will be called for personal interview/group
discussion/interactian,

H / 3‘3
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c} Final selection for admission shall be made strictly on the basis of the merit of the composite
score determined as under

Sl. No. Weightage of different Components of the Composite Score

Components UG PG RD

1 | Scores obtained in 50% 50% 50%
HEAT/FEAT/TREAT as applicable

2 | Percentage of Marks in 10th 15% 10% 10%

4 | Percentage of Marks in 10+2 20% 10% 10%

5 | Percentage of Marks in UG degree NA 20% 10%

6 | Percentage of Marks in PG degree NA NA 10%

7 | Personal Interview/GD 15% 10% 10%
Total 100% 100% 100%

d) Syllabus, Coverage and weightage of different Components of the HEAT, FEAT & TREAT

1} The syllabus, coverage, weightage of different components, durations and the degree and
level of difficuity of the HEAT/FEAT/TREAT as applicable for admission in various
programmes of studies of the University shall be approved by the Academic Council and

du

ly prescribed and notified in the Prospectus.

Broadly, however, the HEAT/FEAT/TREAT shall be aptitude based and of 2 to 3 Hours

du

ration. The time, date and centres shall be notified in the University Prospectus. Further,

the HEAT/FEAT/TREAT shall generally have Multiple Choice Questions {MCQs) aimed at
assessing the knowledge, aptitude and skills of candidates in terms of:

(1)

(2)

(3)

(4)

Verbal Ability: Intended to test the candidate’s understanding of the basic rules of
grammar and English usage, this section will cover Pronouns, Misplaced Modifiers,
Subject-Verb agreement, Parallel Construction, Verbs, Quantifiers, Comparatives and
Idiomatic Expression, Vocabulary, Synonyms and Antonyms and Sentence completion,

Critical Reasoning: Intended to assess aspirants’ ability to analyze arguments, find
underlying assumptions, discern flaws in arguments and ascertain their validity and also
to assess aspirants’ ability to critically evaluate statements and situatioris; the questions
in this part shall be based on short passages.

Reading Comprehension: Intended to assess candidates’ ability to understand and
analyze information presented in text and also to assess aspirants’ abllity to apply
concepts and information presented in a passage to parallel situations, in this part,
candidates shall be provided one or more passages accompanied by sets of questions.

Quantitative Aptitude & MNumerical Ability: This section is intended to assess the

quantitative aptitudes of the applicants. Intended to evaluate aspirants’ understanding
and ability to apply the knowledge of basic mathematical concepts. This section shall
have questions pertaining to functions, algebra, coordinate system, inequalities, time,
speed, distance, ratios and proportions, sets, profit & loss, simple and compound
interest and elementary statistics central tendency, dispersion, Probability etc.



8)

e}

{5) Data Analysis and Data Sufficiency: Intended to measure candidates” ability to analyze a
situation and make decisions based on available data, this section shall have questions
based on data given either in a tabular for or in the form of diagrams of different types,
this section shall comprise of questions based on graphs, tables, bar chart etc.

{6) Reasoning and General Intelligence: Intended tc assess aspirants’ ability and capacity to
draw inferences from various given situations and their ability to use logic and general
intelligence, this section will have questions that will require aspirants to use logic to
draw inferences and make effective decisions.

Notwithstanding the above provisions, the University may also admit students, in case of
programme of studies where the number of intake is small, on the basis of marks cbtained in
the qualifying examination in such courses. In that cases, the weightage of different components
of the selection criteria shall be adjusted accordingly.

Provided further that, in the very first year of the commencement of a programme of studies,
when the university is not sure of the magnitude of applications likely to be received, the
University may admit students on merit determined by the composite score of candidates in the
qualifying examination, past academic records and performance in the group
discussion/personal interviews, In that cases, the weightage of different components of the
selection criteria shall be adjusted accordingly.

Supernumérary Seats for Admission of the Foreign Nationals/NRIs/Pl0Os

a)

b)

d)

In all the courses 15% seats may be filled as Supernumerary Seats meant for Foreign Nationals
{FN), Non-Resident Indians (NRI) and Persons of Indian Origin (PIO) category candidates. Out of
the above 15% Supernumerary Seats, one-third shall be earmarked for the children of Indian
workers in the Gulf.

Candidates belonging to the FN/NRI/PIO category shall not be required to appear for the single
common entrance examination of the University will have to fulfil minimum eligibility conditions
for admission. Additicnally, they may be required to qualify internationally accepted aptitude
tests like SAT/GMAT/GRE/TOEFL as prescribed for admission in different programme of studies
as specified in the Prospectus of the University.

Admission to these category of students shall be granted on merit determined either by their
past academic records or by internationally conducted aptitude tests for admission in higher
education or a combination thereof with due regards to need for providing opportunities to.the
nationals belonging to different countries.

Candidates seeking admission under the above quota of Supernumerary Seats shall be required
to submit their application on a prescribed form, along with the certified copies of all the
necessary documents, as per the procedure specified in the Prospectus, to the office of the
Foreign Students Advisor (FSA} in advance throughout the year but not later than 30th April.

Application for admission should be submitted to the Dean of the School / Head of the
Department concerned along with the attested / certified copies of all the necessary
documents.

Ne!
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f)

g)

h)

Candidates seeking admission under FN/NRI/PIO category shall be required to pay fees and
other charges as applicable to their category and as specified in the ordinances relating to fee
structure and as notified in the Prospectus.

Candidates admitted under the FN/PIO category shali be required to undergo a medical test
(including test for HIV AIDS) within a week from the date of admission.

Candidates admitted under the FN/PIO category shall be required to produce STUDENT VISA
within one month of the date of completion of the admission but prior to the commencement of
the academic session and submit a copy of the same in the Office of the Foreign Students
Advisor, failing which their admission shall stand cancelled.

9) Completion of Admission Formalities:

a)

b)

f}

4]

No candidate shall be entitled to claim admission as a matter of right and that the University
reserves the right to refuse admission in any individual case without assigning any reason.

A candidate shall be considered as admitted to a Programme of Study and be eligible to avail the
privileges of a student of the University only after he/she has completed all admission
formalities including payment of the prescribed fee, as per the Prospectus. If a candidate fails to
complete the admission formalities by the prescribed date, he/she will automatically forfeit
his/her right of admission.

List of selected candidates shall be displayed on the university website (www.cuhimachal.ac.in)
and on the Notice Boards of the Controller of Examination and School/Drepartment concerned.
No intimation to the selected candidates will be sent by post.

The: candidates shall be required to get their admission completed by the date given in the
schedule. N

The selected candidates shall be required to produce, for verification at the time of interview/

last date for completion of the admission formalities, the following documents in original. *

i) Certificates, Diplomas, Degrees, Mark-Sheets of all educational qualifications

if) In case of the working students, a No Objection Certificate (NGC) from the employer clearly
mentioning the permission of the employer has no objection in the candidate pursuing
higher education at the University.

iii) In case of gap between the qualifying examination and the year of seeking admission in the
university, the candidate shall be required to submit an affidavit for engagement during the
intervening period. '

Admission will be granted to only those students whose results of the qualifying examinations
are complete in all respects.

Admission of candidates to a Programme of study shall be subject to the clearance from the
Proctor of the University
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h) Admission of such candidates who are seeking admission after a gap of three or more academic
years of their taking Certificate/ Diploma/ Degree/ Post-Graduate Degree from this University or
any other University/Educational Institution/Board, shall be subject to the clearance by the
Admission Review Committee consisting of the Dean Students' Welfare (DSW), the Dean of the
School concerned, the HOD concerned, and the Proctor.

ij At the time of admission, every student shall be required to sign a declaration to the effect that
he/she submits himself/herself to the disciplinary jurisdiction of the Vice Chancellor and other
authorities of the University.

i} All the students admitted to a Programme of Study shall be required to submit Transfer
Certificate/Migration Certificate in original within 30 days from the date of admission, failing
which their admission in the university may be cancelled.

10) Conduct and Administration of Admission:

a) The administration, conduct and logistics including maintenance of confidentiality and secrecy
and preparation of list of candidates called for interview on the basis of the merit of the
HEAT/FEAT/TREAT, as applicable, shall be the responsibility of the Controller of Examination or
of any person specifically appointed by the Vice Chancellor for the purpose. Accordingly, it shall
be the respansibility of the Controller of examination to:

i) Ensure that the provisions of the Act, Statutes and Ordinances with regard to admission of
students are strictly adhered to.

ii} Coordinate the task of preparation of the University Prospectus.

iii) Issue notification for admission including the date of commencement of the issue and the
last date for the receipt of application form.

ivl Receive, verify and process application forms received for admission including allotment of
roll numbers and issue the admit cards.

v) Take care of the logistics and conduct of entrance examination including.
vi) obtain the approval of the Vice Chancellor for appointment of paper setter (s), evaluator(s),
coder(s} and decoder(s) and get the answer scripts coded, evaluated and decoded by the

panel of experts as approved by the Vice Chancellor.

vii) Prepare and notify the list of candidates called for Group Discussion/ Personal Interview
{GD/PI) interview, as per the merit of the HEAT/  FEAT/TREAT, as applicable.

viif) Forward the list of the candidates short-listed for GD/PI, in alphabetical order, without
disclosing the marks obtained in the HEAT/FEAT/TREAT, to the Dean of the School

concerned.

ix) Verify and tabulate the scores obtained in all the components of the Selection Criteria as -
specified in these Ordinances and prepare the list of candidates finally selected for

Vo
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b)

c}

d)

| bf 33

admission in various programmes of studies in accordance with the merit of the composite
score, |

x) Notify the list of the selected candidates along with the waiting list and to issue admission
and fee slips to the selected candidates for completing the admission formalities.

xi) allot registration/enrolment numbers to the candidates finally admitted and Forward the
names of the candidates admitted to different programmes of studies to the Deans of
the School and Heads of the Department concerned

Question Papers for each of the single common entrance examination i.e. the HEAT, FEAT and
TREAT each year shall be separately set by the Expert{s) appointed by the Vice Chancellor in
accordance with the syllabi, coverage and weightage of different components as approved by
the Academic Council and notified in the Prospectus.

There shall be an Admission Committee at the leve! of each School comprising the Dean of the
School concerned, as Chairman, Heads of each Department in the School and two nominees of
the Vice Chancellor. The Admission Committee may, if necessary, constitute Admission
Interview Committee comprising the Head of the Department Concerned as Chairman, a
Nominee of the Dean, one or two faculty members of the concerned Department and a
Nominee of the Vice Chancellor.

Admission Committee shall conduct the GD/PI of the short-listed candidates, verify their marks
in the qualifying and other previous examinations and Dean as Chairman of the Admission
Committee shall forward the list of candidates mentioning the marks scored by each students in
the GD/PI and in the qualifying and previous examinations.

Final selection of candidates for admission shall be done by the Controller of Examination, who
shall verify from record and tabulate the marks obtained by each candidate in different
components of the Selection Criteria and will prepare and notify the list of candidates selected

for admission in different programmes of studies.
xRk EE



ORDINANCES NO. 3
APPOINTMENT, FUNCTIONS, DUTIES AND RESPONSIBILITIES OF THE DEAN
Under Section 28{1) Clause 5 (3) of the Central University Act 2009

1) The Dean of the School shall be appointed by the Vice-Chancellor from amongst the Professors in
the School Concerned by rotation in order of seniority.

2)

3)

4)

5)

Provided that if there is no Professor in the school, the Dean shall be appointed, for the time being,

from amongst the Associate Professors in the school by rotation in order of seniority.

The tenure of the Dean of the School shall be three years or till he/she attains the age of
superannuation, whichever be earlier.

The Dean of a School shall be the Head of the School and shall be empowered to convene and chair
the meeting of the School Board

The Dean of the School shall be responsible for the conduct and maintenance of standards of
teaching and research in the School and shall:

a)
b)
c)

d)
e)

f)

g)
h)

i)

be entitled to such allowances and amenities as the Executive Council may approve from time to
time.

provide effective leadership and guidance in the policy, curricullum planning and
implementation of the School

be responsible for overall coordination within the school and alse cocrdinate the conduct of
exams and award of the marks sheet;

be responsible for overall performance and discipline of the school.

be responsible for overall administration, upkeep and maintenance of all the buildings and
properties under the School

operate the Budget of the School.
be responsible for the records, furniture and equipments under him.

be empowered to remove the name from the rolls and readmit a student in the School
concerned.

be empowered to withhold the Hall Ticket of student of the School for valid reasons. and
exercise such other powers and perform such other functions, as may be delegated or assigned
to him.

FEENK
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ORDINANCES NO. 4 )
CONSTITUTION OF THE BOAR D OF STUDIES AND TERMS OF OFFICE OF ITS MEMBERS
{ Section 23 and Stature 16(2} of the Central Universities Act 2009)

1) Each Department shail have a Board of Studies comprising the following members

a)
b)
c)
d)

e)

fy

g)

Head of the Department, who shall be the Chairman & Convenor

Dean of the School concerned or his/her nominee

All the Professors of the Department / Centre {ex-officio members}

One Associate Professor of the Department by rotation in order of seniority
One Assistant Professor of the Department by rotation ir; order of seniority

Two teachers, from amongst the faculty members of the University belonging to the allied and
cognate disciplines, nominated by the Vice Chancellor.

Two subject experts, not in the service of the university, to be nominated by the Vice chancellor

2) The term of office of the members, other than the ex-officio members i.e. the Head of the
Department and the Professors of the department, shall be three years.

3) ATeacher of the University Department / Centre shall cease to be a member if he ceases to be a
teacher of the concerned Department / Centre.

4) Subject to the overall control and supervision of the Academic Council, the functions of the Board of
Studies shall be:

a)

b)

c)

d)

To approve subject for research for various degree and the other requirements of research -
degree.

To recommend to the concerned School Board

i) courses of studies and appointment of examiners but excluding research degree
ii) appointment of supervisors for research.

iii) measures for the improvement of the standard of teaching and research.

To ensure that the curricula and syllabi of various courses offered by the teachers in the
Departments are periodically reviewed and continuously revised and updated.

To perform such other functions as may be assigned to it by the Academic Council, School Board
or the Vice-Chancellor.

5) The Head of the Department/ Centre shall convene and preside over the meeting of Board of
Studies.



A

6) In case Head of the Department/Centre is not present at any meeting the senior-most member
present shall act as the Chairman for the meeting.

7) Board of Studies shall erdinarily meet at least twice a year and on such occasions as may be directed
by the Vice-Chancellor.

8) Notice for a meeting of the Board of Studies, other than a special meeting, shall ordinarily be issued
at least 10 days before the day fixed for the meeting. The rules of conduct of the meetings of the
Board shall be prescribed by the regulations.

9) The quorum for the meetings of the Board of Studies shall be 50% of the members of the Board of
Studies which shall include at least one outside expert.

10) Special meetings may be called by the Chairman at his/her own initiative or on a written request by
at least 50% of the members of the Board of Studies.

11) In case of special meetings called at the request of the members, no item other than those notified
in the Agenda shall be discussed and that the presence of all members, at whose request the Special
meeting was called, will be essential.

12) If in the opinion of the Vice-Chancellor, it is not necessary or expedient to convene a meeting of the
Board of Studies to consider any item and if he considers that a matter could be disposed off by
circulation among the members of Board of Studies he may issue necessary instructions to that
effect.

ek
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ORDINANCES NO. 5
FUNCTIONS & DUTIES OF THE HEADS OF THE DEPARTMENTS
(Section 28{1){0) of the Central Universities Act 2009)

1. The Head of the Department shall be the academic head of the Department and shall convene
and preside over the meetings of the Department and the Board of Studies.

2. The Head of the Department shail under the general supervision of the Dean:

(i)
(ii)

(i)
(iv)

{vi)

(vii)

(viii)

{ix)

Organize the teaching and research work in the Department.

Frame the time table in conformity with allocation of the teaching work made by
the Department.

Maintain discipline in the class rooms and laboratories through the teachers.

Assign to the teachers in the Department such duties as may be necessary for the
proper functioning of the Department.

Assign work to and exercise control over the non-teaching staff in the Department.
and

be respohsible for the coordination and supervision of teaching and research in the
Department. ”

be responsible for the records, equipment and furniture of the Department and the
books of the Departmental Library.

operate the Budget of the Department

Perform such other functions as may be assigned by the Dean, the Board of the
School concerned, the Academic Council and the Vice-Chancellor.
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ORDINANCES NO. 6
FUNCTIONS & DUTIES OF THE DIRECTORS OF THE CENTRES
(Section 28{1){0) of the Central Universities Act 2009)

1. The Director of the Centre shall be the academic head of the Centre and shall convene and
preside over the meetings of the Centre and the Board of Studies.

2. The Director of the Centre shall under the general supervision of the Dean:

(i)
{ii}

(ifi)
{iv)

(v)

i
{vii)

(viii)

(ix)

Organize the teaching and research work in the Centre:

Frame the time table in conformity with allocation of the teaching work made by
the Centre;

Maintain discipline in the class rooms and laboratories through the teachers;

Assign to the teachers in the Centre such duties as may be necessary for the proper
functioning of the Centre;

Assign work to and exercise control over the non-teaching staff in the Centre; and

be responsible for the coordination and supervision of teaching and research in the
Centre;

be responsible for the records, equipment, library books and furniture of the Centre

L

operate the Budget of the Centre

Perform such other functions as may be assigned by the Dean, the Board of the

School concerned, the Academic Council and the Vice-Chancellor,
EET



1)

2)

3)

4)

5)

6)

7)

ORDINANCE NO: 7
EUNCTIONS AND RESPONSBILITIES OF THE DEAN STUDENTS’ WELFARE
( Section 9 (9) & 27(2) of the Central Universities Act 2009)

The Dean Students’ Welfare (DSW} shall exercise such powers and perform such duties in respect of
the welfare of the students, as may be delegated/assigned to him/her by the Vice Chancellor

The Dean Students’ Welfare (DSW) shall be the Chairman of the Students’ Council, and he/she shall
convene the meetings of the Council.

The Dean Students’ Welfare (DSW) shall be assisted by Associate Dean Students’ Welfare {ADSW)
who shall be appointed by the Vice-Chancellor from amongst the teachers of the University for a
term of three years.

The Associate Dean Students’ Welfare (ADSW) shall be entitled to such allowances as the Executive
Council may approve from time to time.

The Dean of Students' Welfare in the University shall lock after the general welfare of the students,
as also provide appropriate encouragement for sound and fruitful relationship between the
intellectual and social life of the students and for those aspects of the University life outside the
classroom, which contribute to their growth and development as mature and responsible human
beings.

The Dean of Students' Welfare shall:

a) Coordinate the activities of various Halls of Residence and have power of shifting a resident
student from one Hall/Hostel to another, if deemed necessary; ’

b) Make arrangement with the Railway and Airlines for the issue of concession tickets to students
during vacations, for educational tours and for student’s participation in extra-curricular.
activities and sports;

€) Maintain the register of Alumni and foster communication;

d) Operate the budget of his Office;

e) Perform such other duties and discharge such other responsibilities, as may be assigned to him
by the Academic Council/the Vice-Chancellor from time to time.

The Dean of Students’ Welfare, will arrange for the guidance of and advise to the students of the
University in matters relating to the following:

a) Organisation and development of students' badies;
b) Counselling and students' guidance facilities;
¢) Promotion of students’ participation in co-curricular and socia! activities;

d) Financial aid to students;



f)

g)

h)

)

k)

Students- Teacher and Student-Administration relationship;
Career advice services;
Health and Medical Services for the students;

Residential life of the studentsi

S\

Facilities for the students' Educational Tours and Excursion, other than those prescribed as part

of curriculum;

Securing facilities for students for further studies in the country and/or abroad, and career

advancement; and

Any other issues relating to the students of the University.
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1)

2)

3)

4)

5)

6)

7)
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_ ORDINANCE NO: 8
EMOLUMENTS AND TERMS & CONDITIONS OF SERVICE OF THE VICE- CHANCELLOR
Under Section 28(1)(o) & Statute 2(6) of the Central Universities Act 2009

The Vice Chancellor shall be entitled to receive salary and allowances, other than House Rent
Allowance, as notified by the University Grants Commission /Central Government from time to time.

The Vice Chancellor shall be entitled to such terminal benefits as may be prescribed by the
Government of India from time to time including the benefits of the Contributory Provident Fund of
the University.

Where an employee of the University, or a College or an Institution maintained by the University or
of any other University or Institution maintained by or admitted to the privileges of such other
University, is appointed as Vice Chancellor, he/she may be aliowed to continue to contribute to any
provident fund of which he/she is a member and the university shall contribute to the account of
such person in that provident fund at the same rate at which the person had been contributing
immediately before his appointment as the Vice Chancellor.

a) Provided further that where such employee had been a member of any pension scheme, the
University shall make the necessary contribution to such scheme.

b) Provided further that where an employee of the University is appointed as Vice- Chancellor},
he/she shall be allowed to avail himself of any Leave at his credit before his/her appointment as
Vice-Chancellor. Similarly, on his/her relinguishing the post of the Vice-Chancellor and in the
event of his/her re-joining his/her substantive post, he/she shall be entitled to carry back the
Leave at his/her credit to the new post.

c¢) Provided further that if a person, employed in another Institution, is appointed as Vice-
Chancellor on Deputation, he/she shall be entitled to Salary, Allowances, Leave and leave Salary
as per Deputation Rules of the Institution to which he/she was entitled prior the his/her
appointment as Vice-Chancellor and till he/she continues to hold his/her lien on this post. The
University shall also pay Leave Salary, Provident Fund, Pension Contributions to the Institution,
where he/she is permanently employed, as admissible under the Rules.

The Vice-Chancellor shali be entitled to Leave Travel Concession, as approved by the Executive
Council {EC) from time to time.

The Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself and his family members obtained from the Private OPD/Private Wards
of any approved Hospital/Nursing Home approved by the University.

The Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of TA/DA for
himself/herself and his/her family members and transportation of personal effects {inclusive of that
of his/her family) from his/her home town to Dharamshala (Himachal Pradesh) and back on his/her
assuming office and relinquishing it on the expiry of his/her tenure.

The Vice-Chanceilor shall be entitled to receive Travelling Allowance at the rates fixed by the
Executive Council.



8) The Vice-Chancellor shall, during the tenure of his office, be entitled to Leave on Full Pay at the rate
of 30 days in a calendar year. The Leave shall be credited to his account in advance in two half-
yearly instalments of 15 days each on the first day of January and the first day of July every year.

a) Provided that if the Vice-Chancellor assumes or relinquishes the charge of his/her office during
the currency of a half year, the Leave shall be credited proportionately at the rate of two and a
half days for each completed months of service.

b) The Leave at the credit of the Vice-Chancellor at the close of the previous half year shall be.
carried forward to the new half year, subject to the condition that the Leave, so carried forward
plus the credit for that half year, does not exceed the maximum lifmit of 300 days.

c) The Vice-Chancellor, on relinquishing the charge of his office, shall be entitled for the number of
days equivalent of the salary admissible for the number of days of leave on full pay due to him
at the time of his relinquishing of charge, subject a maximum of 300 days, including encashment
benefit availed of elsewhere,

d) The Vice-Chancellor shall also be entitled to Half-Pay Leave at the rate of twenty days for each
completed year of service. The half-pay leave may also be availed of as commuted leave on full
pay on medical certificate. Provided that when such commuted leave is availed of, twice the
amount of half-pay leave shail be debited against the half-pay leave due.

e) The Vice-Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without pay
for a maximum period of three months during the full term of five years on medical grounds or
otherwise.

f) In case the Vice-Chancellor is abpointed for a further term, the leave period mentioned above,
shall apply separately to each term.

g) During the period of such Leave, the Vice-Chancellor shall be entitled to the same Salary,
Honorarium and Allowances and such other facilities of services as may have been provided,

9) In the case of any absence of the Vice-Chancellor occasioned by any call by the Central or State
Government, or Public Service, or on Deputation on behalf of the University for any public purpose,
the period, so spent shall be treated on duty .

10) The Vice-Chancellor shall be entitled, without payment of rent to use a furnished residence
throughout his/her term of office and no charge shall fall on the Vice Chancellor in respect of the
maintenance of such residence including water and electricity.

11) The Vice-Chancellor shall be entitied to the facility of a free official car and free telephone with STD
& ISD facility at his/her residence. He/She shall also be entitled to one cook, and two attendants at

his/her residencae.
’ *o
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1)

2)

3)

4)

5)

6)

7)

2133

Ordinance No: 9
EMOLUMENTS AND TERMS & CONDITIONS OF SERVICE OF THE PRO-VICE- CHANCELLOR
Under Section 28{1){o) & Statute 4(3) of the Central Universities Act 2009

The Pro-Vice-Chancellor shail be entitled to receive salary and allowances as notified by the
University Grants Commission/ Central Government from time to time

The Pro-Vice-Chancellor shall be entitied to such terminal benefits as may be specified by the
Government of India from time to time including the benefits of the Contributory Provident Fund of
the University.

Where an employee of the University, or a College or an Institution maintained by the University or
of any other University or Institution maintained by or admitted to the privileges of such other
University, is appointed as Pro-Vice- Chancellor, he/she may be allowed to continue to contribute to
any provident fund of which he/she is a member and the university shall contribute to the account
of such person in that provident fund at the same rate at which the person had been contributing
immediately before his appointment as the Pro-Vice Chancellor

a) Provided further that where such employee had been a member of any pension scheme, the
University shall make the necessary contribution to such scheme.

b) Provided further that where an employee of the University is appointed as Pro-Vice-
Chancellor), he/she shall be allowed to avail himself of any Leave at his credit before his/her
appointment as Pro-Vice-Chancellor. Similarly, on his/her relinquishing the post of the Pro-Vice-
Chancellor and in the event of his/her re-joining his/her substantive post, he/she shall be
entitied to carry back the Leave at his/her credit to the new post.

¢) Provided further that if a person, employed in another Institution, is appointed as Pro-Vice-
chancellor on Deputation, he/she shall be entitled to Salary, Allowances, Leave and leave Salary
as per Deputation Rules of the Institution to which he/she was entitled prior the his/her
appointment as Pro-Vice-Chancellor and till he/she continues to hold his/her lien on this post.
The University shall also pay Leave Salary, Provident Fund, Pension Contributions to the
Institution, where he/she is permanently employed, as admissible under the Rules.

The Pro-Vice-Chancellor shall be entitled to Leave Travel Concession, as approved by the Executive
Council (EC) from time to time.

The Pro-Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself and his family members obtained from the Private OPD/Private Wards
of any approved Hospital/Nursing Home approved by the University.

The Pro-Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of
TA/DA for himself/herself and his/her family members and transportation of personal effects
{inclusive of that of his/her family) from his/her home town to Dharamshala (Himachal Pradesh)
and back on his/her assuming office and relinguishing it on the expiry of his/her tenure,

The Pro-Vice-Chancellor shall be entitied to receive Travelling Allowance at the rates prescribed by
the relevant Ordinances.



8) The Pro-Vice-Chancellor shall, during the tenure of his office, be entitled to Leave on Full Pay at the
rate of 30 days in a calendar year. The Leave shall be credited to his account In advance in two half-
yearly instalments of 15 days each on the first day of January and the first day of luly every year.

9)

a)

b)

d)

e)

g)

Provided that if the Pro-Vice-Chancellor assumes or relinquishes the charge of his/her office
during the currency of a half year, the Leave shall be credited proportionately at the rate of two
and a half days for each completed months of service.

The Leave at the credit of the Pro-Vice-Chancellor at the close of the previous half year shall he
carried forward to the new half year, subject to the condition that the Leave, 50 carried forward
plus the credit for that half year, does not exceed the maximum limit of 300 days,

The Pro-Vice-Chancellor, on relinquishing the charge of his office, shall be entitled for the
number of days equivalent of the salary admissible for the number of days of leave on full pay
due to him at the time of his/her relinquishing of charge, subject a maximum of 300 days,
including encashment benefit availed of elsewhere.

The Pro-Vice-Chancellor shall also be entitled to Half-Pay Leave at the rate of twenty days for
each completed year of service and half-pay may also be availed of as commuted leave on full
pay on medical certificate. Provided that when such commuted leave is availed of, twice the
amount of half-pay leave shall be debited against half-pay leave due.

The Pro-Vice-Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without
pay for a maximum period of three months during the full term of five years on medical grounds
or otherwise.

In case the Pro-Vice-Chancellor is appointed for a further term, the leave period mentioned
above, shall apply separately to each term.

During the period of such Leave, the Pro-Vice-Chancellor shall be entitled to the same Salary,
Honorarium and Allowances and such other facilities of services as may have been provided,

In the case of any absence of the Pro-Vice-Chancellor occasioned by any call by the Central or State
Government, or Public Service, or on Deputation on behalf of the University for any public purpose,
the period, so spent shall be treated on duty.

10} The Pro-Vice-Chancellor shall be entitled, to a free furnished residence throughout his/her term of
office and no charge shall fall on the Pro-Vice-Chancellor in respect of the maintenance of such
residence including water and power.

11) The Pro-Vice-Chancellor shall be entitled to the facility of a staff car for journeys performed
between Office and his/her residence. He/ She shali also be entitled to free telephone with STD
facility and an attendant at his residence.
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2)

3)

4)
5)

6)

7)

Ordinance No: 10
EMOLUMENTS, TERMS & CONDITIONS OF SERVICE, FUNCTIONS AND
RESPONSBILITIES OF THE REGISTRAR
(Section 28{1){o) & Statute 6 (3)& 6( 7){g) of the Central Universities Act 2009}

The Registrar shall be a whole-time salaried officer appointed on the basis of direct recruitment on
the recommendation of a Selection Committee constituted for the purpose for tenure of five years
which can be renewed for a similar term by the Executive Council and shall be placed in the scale of
pay as recommended by the University Grants Commission and adopted by the Executive Council
from time to time.

a) Provided that the Registrar shall retire on attaining the age of sixty-two years.

b) Provided further that where an employee of this university or any other Institution /

Government and lts organisations is appointed as Registrar, he/she shall continue to be
governed by the same retirement benefit scheme, (namely general Provident Fund/Contributory
provident Fund/ Pension / Gratuity / Transfer TA) to which he was entitled prior to his
appointment as Registrar, and till he/she continues to hold his/her lien on that post.

In case the Registrar is appointed on deputation  from the Government or any other
Organisation/Institution, the terms and conditions of his/her service shall be governed by the
Deputation Rules of the Government of india. Provided that the Registrar appointed on deputation
may be repatriated earlier than the stipulated period by the Executive Council on the
recommendation of the Vice-Chancellor

When the office of the Registrar Is vacant or when the Registrar is, by reason of iliness, absence or
any other cause, unable to perform the duties of his office, the duties of the office shall be
performed by such person as the Vice-Chancellor may appoint for the purpose.

Registrar shail be entitled to a unfurnished residential accommeodation for which he/she shall pay
the prescribed licence fees, as applicable to the category of the house.

Registrar shall be entitled to the facility of staff car between the Office and his/her residence and
shall also be entitled to free telephone with STD facility.

The terms and conditions of service, leave, allowances, provident fund and other terminal benefits
of the Registrar shall be such as prescribed by the University from time to time for its non-vacation
staff.

The Registrar shall have power 10 take disciplinary Action against such of the employees, excluding

teachers and other academic staff, as may be specified in the order of the Executive Council and to

suspend them pending inquiry, to administer warnings to them or to impose on them the penalty of

censure ot the withholding of increment. Provided that:

a) nosuch penalty shall be imposed unless the person has been given a reasonable opportunity of
showing cause against the Action proposed to be taken in regard to him.

b} an appeal shali lie to the Vice-Chancellor against any order of the registrar Imposing any of the
penalties specified in sub-clause (a).



8)

9)

RN

¢} In a case where the inquiry discloses that a punishment beyond the power of the Registrar is
called for, the Registrar shall, upon the conclusion of the inquiry, make a report to the Vice-
Chancellor along with his recommendations: Provided that an appeal shall lie to the Executive
Council against an order of the Vice-Chancellor imposing any penalty.

The Registrar shall be ex officio Secretary of the Executive Council and the Academic Council, but
shall not be a member of either of these authorities and he shall be ex officio Member-Secretary of
the Court.

It shall be the duty of the Registrar-
a) To be the custodian of the records, the common seal and such other property of the University
as the Executive Council shall commit to his charge;

b} To issue all notices convening meetings of the court, the Executive Council, the Academic
Council and of any Committees appointed by those authorities.

¢) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic
Council and of any Committees appointed by those authorities.

d) To conduct the official correspondence of the court, the Executive Council and the Academic
Council;

e) To supply to the visitor, copies of the agenda of the meetings of the authorities of the University
as soon as they are issued and the minutes of such meetings;

f} To represent the University in suits or proceedings by or against the University, sign powers of
attorney and verify pleadings or depute his representative for the purpose; and

g) To perform such other duties as may be specified in the Statutes, the Ordinances or the
Regulations or as may be required from time to time by the Executives Council or the Vice-

Chancelior.,
ko ok
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1)

2)

3)

4)

5)

6)

7)

8)

9)

Ordinance No: 11
EMOLUMENTS and TERMS & CONDITIONS OF SERVICE OF THE FINANCE OFFICER
{Section 28(1){0) & Statute 7 (3)& 7(6){b) of the Central Universities Act 2009)

The Finance Officer shall be a whole-time salaried officer appointed on the basis of direct
recruitment on the recommendations of a Selection committee constituted for the purpose for
tenure of five years which can be renewed for a similar term by the Executive Counci! and shall be
placed in the scale of pay as recommended by the University Grants Commission and adopted by
the Executive Council from time to time. !

Provided that the Finance Officer shall retire on attaining the age of sixty-two years.

When the office of the Finance Officer is vacant or when the Finance Officer is, by reason of iliness,
absence or any other cause, unable to perform the duties of his office, the duties of the office shall
be performed by such person as the Vice-Chancellor may appoint for the purpose.

In case the Finance Officer is appointed on deputation from the Government or any other
Organisation/Institution, the terms and conditions of hisfher service shall be governed by the
Deputation Rules of Government of India. Provided that the Finance Officer appointed on
deputation may be repatriated earlier than the stipulated period by the Executive Council on the
recommendation of the Vice-Cha ncellor

Where an employee of this university or any other Institution /Government and its organisations is
appointed as Finance Officer, he/she shall continue to be governed by the same retirement benefit
scheme, (namely general Provident Fund/ Contributory Provident Fund/ Pension /Gratuity / Transfer
TA) to which he was entitled prior to his appointment as the Finance Officer, and till he/she
continues to hold his/her lien on that post.
\

Finance Officer shall be entitled to a unfurnished residential accommodation for which he/she shall
pay the prescribed licence fees as applicable to the category of the house.

Finance Officer shall be entitled to the facility of staff car between the Office and his/her residence
and shall also be entitled to free telephone with STD facility.

The terms and conditions of service, leave, allowances, provident fund and other terminal benefits
of the Finance Officer shall be such as prescribed by the University from time to time for its non-
vacation staff,

The Finance Officer shall be ex officio Secretary of the Finance committee, but shall not be its
member.

10) The Finance Officer shall:

% 35

a) exercise general supervision over the funds of the University and shall advise it as regards its
financial policy;

b) perform such other financial functions as may be assigned to him by the Executive Council or
the Vice Chancellor or as may be prescribed by the Statutes or the Ordinances.
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11) Subject to the control of the Executive Council, the Finance Officer shall-

a)

b)

g)

h)

hold and manage the property and investments of the University including trust and endowed
property;

ensure that the limits fixed by the Executive Council for recurring and nonrecurring expenditure
for a year are not exceeded and that all moneys are expended on the purpose for which they
are granted or allotted.

be responsible for the preparation of annual accounts and the budget of the University and for
their presentation to the Executive Council; '

keep a constant watch on the state of the cash and bank balances and on the state of
investments;

watch the progress of the collection of revenue and advise on the methods of collection
employed;

ensure that the registers of buildings, land, furniture and equipment are maintained up-to-date
and that stock-checking is conducted, of equipment and other consumable materfals in all
offices, Departments, Centres and Specialized Laboratories;

bring to the notice of the Vice-Chancellor unauthorised expenditure and other financial
irregularities and suggest disciplinary action against persons at fault; and

call for from any office, Department, Centre, Laboratory, College or Institution maintained by
the University any information or returns that he may consider necessary for the performance
of his duties. :

12) Any receipt given by the Finance Officer or the person or persons duly authorized in this behalf by
the Executive council for any money payable to the University shall be sufficient discharge for
payment of such money.

KEExk
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Ordinance No: 12

EMOLUMENTS AND TERMS & CONDITIONS OF SERVICE OF THE CONTROLLER OF EXAMINATIONS

(Section 28(1)(0) & Statute 8 (3) of the Central Universities Act 2009)

The Controller of Examinations shall be entitled to receive salary and allowances as prescribed
by the Central Government and as adopted by the Executive Council from time to time.

The terms and conditions of service of the Controller of Examinations shall be such, as
prescribed for other non-vacation employees of the University.

In case the Controller of Examinations is appointed on deputation from the Government or any
other Organisation/Institution, the terms and conditions of his/her service shall be governed by
the Deputation Rules of the University. Provided that the Controller of Examinations appointed
on deputation may be repatriated earlier than the stipulated period by the Executive Council on
the recommendation of the Vice-Chancellor

The Controller of Examination shall be entitied to a unfurnished residential accommodation for
which he/she shall pay the prescribed licence fees as applicable to the category of the house.

. The Controller of Examinations shall be entitied to the facility of staff car between the Office and

his/her residence and shall also be entitled to free telephone with 5TD facility.

_ The terms and conditions of service of the Controller of Examinations shali be such as prescribed

by the University from time to time for its non-vacation staff.

Subject to the provision of the Act, Statutes and Ordinance, the Controller of Examinations shall
perform the duties in regard to the examinations and shall perform such duties and functions as

may be assigned to him from time to time by the Executive Council or Vice-Chancellor.
. a ek ok R
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1)

2)

3)

4)

5)

6)

7)

" Ordinance No: 13
EMOLUMENTS and TERMS & CONDITIONS OF SERVICE OF THE LIBRARIAN
Under Section 28{1){o) & statute 9 {2) of the Central Universities Act 2009

Librarian shall be entitled to receive salary and allowances as prescribed by the Central Government
and as adopted by the Executive Council from time to time.

The terms and conditions of service of the Librarian shall be such, as prescribed for other non-
vacation employees of the University.

In case the Librarian is appointed on deputation  from the Government or -any other
Organisation/Institution, the terms and conditions of his/her service shall be governed by the
Deputation Rules of the University. Provided that the Librarian appointed on deputation may be
repatriated earlier than the stipulated period by the Executive Council on the recommendation of
the Vice-Chanceilor.

The Librarian shall be entitled to a unfurnished residential accommodation for which he/she shall
pay the prescribed licence fees as applicable to the category of the house

The Librarian shall be entitled to the facility of free telephone with STD facility at his/her residence.

The terms and conditions of service of the Librarian shall be such as prescribed by the University
from time to time for its non-vacation staff.

The Librarian shall exercise such powers and perform such duties as may be assigned to him / her

from time to time by the Executive Council or by the Vice Chancellor.
EEE L)
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4) te ? 10 TOTMFF, Pifte fR? ?? 3wror ndubH T0te n cM FFIR tero # Tte? 37? To# RRfRTOOT %
Rtte? TOH, \6i4)| Tlte?, wtemiell cM R#? TOk FARIRId, OT% Rt FFTO &M °JM d&°T TIR# To#, TOT #
FIOOr TO? TIGH, BI%# TO TITIO? TOM? te R f R FRIfte TOR? Ff#|

5 ftfte 3MTO FIQUIOTR te ? R 3O teRf R 3MT Rt TO%# f#r # teaTF RfRen FIFTT3t Rt TOTTR TGFITR
#1, FIOIOL, ##5, RO, *a#R) TMAct R TRH#F Fete # TIfR? TOTR TOTRI

6) ten fetteron? R RTOT, ® ? RiftecT, ??ief RR, tefte ?fte cM TORTOM ?fte R Pte R 3N R# 3#? #
Rtecr TOFF R RTOIMST TM 3rfteraT R TUTO? tern CM tetero 3 TO# te# 1

7 ten te?i PrtenTeRj R #R tortoto# # ror R# 3#? fetteror? # ro# R fteror 1o torr #FT Rt toFT- TORI
ToTrI*arcm 10? F? 3#Pm, FPPRP# 3ft? arteRr Rt #crror R Tuto? TOIR 3Tifite Ff# |

8) Fete tero Rt fterfteM? # tero R ror # PRYO RRIT TOFT 13#r fte# TFTH/PrroT/R7? # TmRt teror TTOTO
RTORTORI Rt ToRH 3TTIONMOIT3# 3#T JFEF3F R FRITIT1 1

RTORTOTO R 177 Fftettete JTOTOIONR, aRangf cm ?Pftte#f gro torr appng- o TOTtelftrorf/Rte Rt TOITO
TO#, TOIFF TO#, TOITO RART TO#, “pfRcl TO# cM jJF TOTTO? TO# TO SIHTOT *RRd t 3#T TO fR te?T TO
TOTFFl/tec# TOTTOT RTORTORI R TRAIF ficT # fRRt #t TOR CISTIT APRcieT fR? TO TO##1

FPRIO

9) terRf Rt TFT0? TOT R WITF FTF R fR? ?RRTO T0 Prgro RRT TO?FT fRnj PRt #t teR # ?RRTORt  arte 24
TOF R 3rtte F#ft 170" ?F RTFRRTOr 19 R TOR# R 3% TTO#TOM R te SRT RgTO fteRf R Fite # FRRTO Rt
TG el e FtRA _

W RTOH

10) ?F ?RF?R T0 TOte ten RTFF FRRTOte Rmon R TOIRTOU R FRR Rt TORTOM FRM R TOIST Rtearr Rr
3te Rt TOTRTR SRTOFT TORRTR? R* TOp te 1

11) TORTOM Rte R T1OT tero Rrw R TOo# WTT FR TOR# ? TO# TO RR? R# 1000 Too# FRRSTRt ate Rt
A?%r Rtoto SRmoaT RRRT FIF FTO FTo# TO 3RTCR FRM T0* % fR teiro Rt TONR ? TO# R f#iR? R R?
TORTOM ¢ te R TORTOT CM TOTTOT TOW TCR TTTOR Rt Rt-fteR gfror 3T#fte Fi#t 1

12) 7R TORfrofte R te fRRttero Rt ?TOtefcr From# ? M T0 R RtRn RTF Rt TONRTR #  aamo Rtean Rt RM %
3RR Rt TONMRTR # TORE ? TO# 10 f#R? RR Rt tero Rt ToT 3RR Rt TTARTR 31ROFT Rtn fRr 10T 310RI

Rt TIOTR TO%f

19 tero teen PrRTamT 3?# terror #ATOTOTFt?TrorcTefTFR TORIOM Rte R RToo FITT RTO SMIT
FTCfte oo tete ? fte? w Fti 21~ ?F fR fR# #R tero fRnRt te?-ffR Rt RR/arTtete/Ttecr fR? To#

TOSTIRI t, TO# 3FT# RiRcl aRTHIOT #4# TO MRAcT aRTIRfR? TO??TI

Rter # m PTR TcP? tetrofcT

14) TTFron RRirR/?RtR?F rororRIRRTTT R RP3TT rof# R TP? tette# Rt teRcr RrofteroRi argror ante 100
fitfte cM TRRT-TRR FT BIT RRtfte RHOTRf/fRteR R TOM R TIART R?TTOWI

RcilPIRccl Rt 3115

15) tefter 25 R FITOFT R 3Rte fetetero? Rt Rro # TOR# fRro ror To#TO tero #Rt Rro # ro FTo TORten ror
d 70 TORHFORT TO te M t/ron TrTTOT FTIT TOIT fiffte artefter Rt 3ng ITM n TO RFT 11

R nrog T0 fR fR# teen Rt 3Tftefte Rt TORTO te fte ror R RTR IRRt TOR FTo# t Rt TORTOP# FPFF *rorfR
Rt TIRR FT ftem/Rro R te n To# Rt nfte ? To# Rt Rfe # Rsrte rot Rt TonPaFFI fRr# ate R fR? tero

Rt 3?2 PRRCT 1O TITO# 1 1

™ FW TO # fR fRte rorRt # fR# tero Rr arftefter Rt 3rg FT0 TO R# FT ARtr# IFTT FIT fRfter TORI- TORI FT
TOT##cT fRte# R a™CF TifteT FT AFf#tfuTcT [Rr 1 TO TITOIT 11
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<jfigl SIW AATTI

16) FRtgi te n fo?gfcRMg gRT W I-W | FR ggR gl? 3TfeRfggT, FRfaggf, 3M IM, ftggf gg ftftgPt ?M 3ggRg
g'Rai gRT STRGT A Fl |

@) FRRJ gg % M t fcISFg git RfgT git ggfR WIFI, ~FFTFT, ~"IcH”, PfcFg ftfc, ~iPI'"Mccf egg ~lIR*fcd 4 m,
FIMst w ftwr, RgE, wRt AFTgagRg Rtarn gtw R gRigt % ftg giglg  oRgcfa ghi fogi FTIFFT
ftRRtwR %i TFggFRi

17) flegfcRITeTg gg IgRgl te n f*clAdldg gRT W I-W I FR gPIF Pg 3ggRg RIPGIT gg 3FJFIFFT gRFT1 WIFI Rrggf
gi M R RIHfelRsId cafififfT fiRgfRgTcTg gi RRTgi 4 3R Rt gRpgR RET:

@) fRIFL W  RINKL Rgef g~ 3#W T, Rgel gt g)# FIT gIFIKT gRT Rift gg SFggp W W FPFt, gflP F#aRT
¢IV 31RT 3Fg IRIRTYIR FT Rtg-FTggeeT geReiefTFt gg gRRaRT FRR R IfpggR R fefg gteTPT FT gglf P gRPTI

'BD) fcRgfagTRF gRT RFTE-RFIF FR FRPTRIP 3T4gl gRf Rfft Pg gRR gl gf git RFFlftp gagg gepfRpT gRR 3 ~gT 3BT
ASTT 3ISRT RTFRgT# I

g) fegteRIt gt gltoM , M Rgl ftgggf cRTT/gaigT faRgftRleTF g~ FFTftggM gt M gf dfT gggff*RT gRR R
TipgeRI

F) ciiiRdet, m RgcRnf*rgi 3FFRRTRP gi PROFT FFFRR gg 3FIFMP p#i gRgr cM/gggT forfRer ctv4, M PP CM PR
git 3TRRRr gt PFcf fRRt 7RF git grftfrtW RR R RfeTWTI

F.) PP ggRgPFR R URTST 3TalgT gRT RfeFdd| fogR PHfeiRsld RcTT R

) R PRTR RTIR gag RTFRRFgR PFJgrfRg oftgg 4 fcRggT fW f RTgf, glfM TRT gTgft RffAdgi git 3Rg Rlgf, ggglfM,
IRIRFT 7M A gggg” A RT%T #g 7RT WFRIEPI

i) unfr, gggra, g4, gff, F R 3RfgT fAg R 3Tggigggg? fturfrigt gR*r gftg giggiftgi gragT, ~ 1, ftggr gir ARRTI
i) git] RT gg"gTRTg, ggM 1 RIT crg t"R# tefc|RTRg gg ftd gfrlgiR Rg ~ ggrfcfcT glgT gt 3RRT R W 3?fcfggRT
gtdTgtl '

g) cR#, gg 3Rglt?if ftftcl ggt™ ~ RIcT fM  fIKigl gRT tirfg | gF# gR gR# fAMgR RfT gTRfg git RTFfaftg) gg,
RFItfegf, g A Rgt ggzf?MT3ff CM/3T2RT gRI* gTgR Tg A cggg gFRt A gRI» RAggR  RM gRTAT gt glnftl
RIFT g9

18) git" tlffgl fM ~ RFTg fcRgfegRg git f*fel Rg RTIftg g[g git “ggT "gR 3IIRT fcRgftlfIRg git gR# gg™ #T
gig * dcH gg yjldiH gRt* 3FFtt RIf'¢T RFIM gR RFRTI11

19) gg "jggi srai’r gMaiMRgf, Rif*gRggi, 3RgFft w ggst fliaigit ~ FFI*  ggi glg SRDIRTRRI® ggh it w w i
tgg ggll

20) gRg gg  ggjfggM gRgg 3Tg" Icfetg ~ ~rFF git 3TelT » N REME|

feffecl gfetgT

21) ~tg fcRefctRTRg 3#f?7[gg 2009 git gRI 33(1) ~ Rfjtg ggT 3#"FT, fcRgfcRnRg ~ gRtgl ftIRR ~ fclg gRI
3FFA"T ~ grjeFggl—+ T gag fsfflcl gag RFTg-RFTg IR gag ggtfeg IFF * f*gf*"FRg * RIRT gRR gRgl 3T"RT
gtcF 11

ftiSlg) RgRT git RF5gT g>pJgR W 3fggg?T f?fgg

2) te F feRT git RRSg ggatgR gag 3gfee?T t*fgg cpt STn%g RR™ FT* ftgg gag 7T# g$ gVif Mt R*RI1*ldg 3I"gFf
3ggfg SIRT RFIg-RFIg IR feff*g f"F FF FtI

Agffgtfag ARFFTtPtgt A ~gg gg TMRR

23) gRg RRggR gRI RFIg-RFIg FR RF?[ PIFFI'gR

fASTg ST git ~Rttidl

24) RfuR"R gg gglfog Fr  gg Jg"g? M * ggfglM fuFFR RT 3MT"1 ~ UFgg RFJ,~ t, ~ Rlgg~ RT 3ggT"RI
$ ggggt A~ ~TRTR Fgl A~ gag 3RFFT FRwdll FASt tgR gR gag ggTg RRd |
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25 te fft eft f#Af#|Tct4 3tgdT4 34 # ft nH<te ft 3?gann # ff# ftf un#fl 44#, tefft eft #<341 44
f# # e# PIAllelRsld RitgITI'l 44 3TAFeFl f#4 uTFFIT :

) # # ftg ft 'dRoddl 44 # # # # ftf 3#f # ft ffjf# ftf 41ft# ft f#44 ftcH eft 3Tt ft 3tAR f#4 444411

aft afft ffttetea ft fftaft te n an fftaafftaiwa ft ggft fftna/efta/aajei ft aaft # ft fftaft na na fftgf# ft f#

fft#4 444 atft# gRT 444 fftdT 4TAMT ft fdAdidMeli ft aaiftf af#4T eft w n #4f#n414 ft 4aft 7# ft 44 na aarftf
UCT fftgf# ftf 4 ft# ft ftf ATI#|

ft ftft ft AAT3 ?# te fft eft 4# 4ft# eft tfftf 444 ftftfcf SRT fftgf# ft f# ftAfcT ftf 44# ft W f fiftft eft
44 f# 3WAsfft eft aten eft 45ft# €TFT ft N AAftE AT#AT aft fftftf# 4#f eft ##4T ftftr 3# 44144 A #141
ftm ftaten an ffttei a# ft yftejmft fftaT w?n\

ft ftf#7? aft# 4#4T ft 3F4# fftgd4/44#4 te fft ft! 4f#4T 44 M fff 241 ft# ft f#af#lleld 3igdT4 3nftft ft
fft# ftM /fftftaft/4144#r ft 31744 # 4 ~mpni 4fft ftft314 aft# 4#4T ft 3F4# fftft[ te n eft 3F|ft <R
#/na nana#4 fftm em”n ft arsaaa # /n a ft 4araft aftnnn eft fftaftf staft ftn/na na na## ft f# Haa aft
4ft# ft ftr an#fi cRirfft, afft fte 3iH#ft afta # # ft ftf# a>afftatanw ft aaiftf aten ftf w n stnftf matM
ftf 4 ft# fta ft angftfi

# afft ft 3RRIT s i# # # # ftf fftftf fftfta # 3%8iar na na fftaaa aim ftf 3 i# a w ft 3R4T fftftf eft# ftf an#
Af#4| 34484 frf# ft 38UT 3RW ft ft ft# R 3iaft # ftf 7#4 a? 318141 fitftf eft# ft 3 I1f# a? 41# ftf
aftaiRft nfftna ft amsr ft?T am atann t fftfaran fft°f4 am na 3#a ftari

ft aajeft ft SFHORTA3Tt ffeaTamft, 318444 fr# ft fftftnaft 447 4# ft ft 414# ftf reare)iHa wT 3A ft# 4#cH W
f# # # aa aa 44ftf fftgf# ftf # # ft fftdTw aT:

Rraftl ftf 3Ta®#f Rift# ,
26) 3R8ftff f# ftf ftf R ft# f# ftf ft 3l44naT ft W f 44F4 Rf#ft ft Rft# 44) ftf# a# ATT#f cM 4?
f# fftf# f#ft 4M aair# fftdT ampni

ft afftaift /aiFafftaift /ai®aan ftftaft ft w ft ft anan 4444 R f# ft ftf ai?T44) alftara ft a # ft aai anami

# 3RBnfl R#ftf ftf 444 a#fft ftf acTiF aa a# 15() 484 ftf# ft# # ft 3Rana aai amiall

a) ?ai aa? ftf # 3radTft fftAf# aft aaaft a a # aft aft# siaanar aft 3raftr aa> anftf aam anaari aaafft, 37 4# affa
aaft# # # aftaaa a#fft ftf aTO am ft fftftf fta# af ft afta 4arftf 3ia#ft aaftanai aft arai# ft aia anft aftf
aaar an aiaan 3i8iai fftaft 344 Rf# /Rf#af ft # aiaift# aftf fftar an aanan 11 -

a) ftft 3iaB4ftf f#a) fftft F#f ft afara aiaanft a# ft f# ftan aai ft, 3i*ftf gaana aa mat #n aft Aaiftf 44
nRc#jft ft am# # 4 aft a? aa ana aRin aia \3arfif fftgf# ro™f ftf ararffti ee? anft a#f, a # fft ffisai) ft 44
#f#) aft ft afisia # aa iso f#ft aq) ffafitnaid ft anft fitni if 3fta aaift aai ffd#) aft ft 3#a f# aa? RAf#
4Taa fif fifi aa” 34ft a? fif fft fift ten ft aar te f fif 34# ft afaia aiRten ft f# 3444 Ryffta 3ia?4 fif aiaH

4 aft fifi

a.) aa? aiRa state fftgf# ft ?ai aa? fft# ten (ftefft) aft fftaafftwa ft afftaar, fftaManna 3nftet4 srarer
#afftuid4 ft mft fftgf# ft aftaaT an aftft 3t#na ana aftf ftfan

te ft an #ftafui4

27) anftnM afte #a#iety ft f#ift 3#af#T atft ftft fftfte f# te i4 ten aft # # tf# fftaifftfft ft 3t#a
gafftafffta aftftf fftiaift anaanft # ma ft # ftaa# ftaara # Tff

) 3t#f#T aa ftaifftftftr ftf am aftft fftaafteaa te n 3t#f#r ftf aarftf aiftsr ft # a a # # aft
[jafftftara ft f# 3iaftf msn ftf apai arg# araa ft aftf# aftan

# # # fftna/ataca an XBar aaa 3tfteai aft 3taftf arc afagfer ft ama Aetafft aft s# # aftan

a) gafftaftta ai# aift fftnaMar ft maft ft a”at an 3tfteaT fftafte ft atRi aarft snftaa aft ~an# ftf 3tftf#
aftari

4) afft a%ai nn 3# w T aaa gaftena am am ft af a? staaT 3#aa aftft ftf ~an# aft aaga aftari

4.) gaftena ft f# aatft 3tftaa ft ana # # rf#r aaten ate te -
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i) ftcflfftjiRl ft gft fiIklcp gg fM TO gM fts#FF T 3RT TJgRfftgf g? fM  «&T ftft f ? ’jft vftcH-cfnT|
gftgg-cRT ft fATaN cM ftft 3FJgg, ggggfg M M cRAIMR, ftftfeft feTgRftfM FRITfft ft M A ffr/H A fcl ft ftft?
ft fTQRUT RFFFR ftgTl

iy MH-odHH WRTO ft#/.3Rgmefl ft RRRgT MRT-gg (M fM cfg ft gRT fftfgfcRITcfg (ft(M | 3ffftM gRT tfcglPld
4RgR Rift gg 3HFR? 1

g) g? goft gRft ft fcR fgfg fMMcTg M g ft 3TFRF/'3RM RIT 14 fttgg-iJRT gRT ftft "R egcM
ftWTMST 3FgT Rftgg fralCR ft M /fM  ft fM  3RT fdfftigFT ft RFT g?lgft gRft ftft M g ft iJgRftuH ft gift ft
3fgft gg TFIT effect gTRgT gft g M IM dfftgg ft RRIeT gRTTg ft gg ft fftgRIft M n |

W gft 'ft M g figfftgfaRf gg clc|) 3ftS)cOK RRng gft gR RICRIT 11

g) fftsgffefrag ft M g gg jjglftftgH ftftg m R dtfeR gRrw fftfftr ww ang-ftfaT ft sreqgftg ftgr fftRift
gt fooMK ftj A MIAH gft ftgTl

S figfftftgg gft Mt 3R?M fitMfteT ft gig ft gTgTRRGTI

ft giftgrM dfftgg M tftg ft ygfftftM M g dft fftfM fttM M ? gRgft ftgrsft gft w gR
TOMmft t |

ft gft figfftglfftd feRgfMgg M g gggg et fIMM ST 3FIgT SfRwT ft gig ft fftftftT gT gRT gft M , g eft 4F
fMftSMg étfM TITfftgRR gT Rggg ft RRfRT 3fr? g ft gft gft 3Rf MIRftftR fftpftcfrft fit RRRr |

7) fftigfftRIRR tolcF gft ftcFT IRT 3M RPT fftAc|%ITera JRT O T-W R? ffifftcT RRRft et 31AR # t |

¥farffecT (4jftfftSR) RpftR?

28 #W M fMftRTcTO e M fifthtAR uft R8-M fftRft 3RH ffteerfftRIeRf  ftcllR~al [3TT t RRfft
fMftWRFi 36T fM  3Pf fcRerfftURFI ft aftftRY et w t ft AJTOR ftgs? efftt efft \fidT eft gTg RRR PT IcRcffftIMR ft
JftAR et RF ft NTOFT W efftf fft # T ?nfftR ftt oft 'fffrifetT [ MSR) #ftAR" (ftftftfR TiftffteR) eft W # TRRT eR

Refnft 11

29) MeRfftr ASTRIR Rftsfg ft' "RrffecT (\jftRe”) ftftftfR" A HgFT gRft gft RAfft RW T t TM efft
HftAfM R RlftefTfM RF A #T JRFf efR Refnft t (dfe: RfMftRI (RflffteR) nftftAR gft RAfftd-RI URM M Afft
Rf R#Rftftf  wftRfcT fRFIT RRTT t)

30) "yfrffed (xRfftcRT) ftfftFR" eft w R efidd TSR W FR eft FgFl gft RRftt fvFFtft 3Ffft Webfffa ?ftR Rift oFTT IftRIR gRT

31) "Hfrifftid (vftffeR) ftftft"\R RFFT/eftA- fftRrft Ref” t, dft gfft €t ftteR tSfRfg Rift W 3RFRR efR RRcfT t 37k W
ftgfftdR RFIfeFJ RSRTT jftRft RRTR MftRTMT witftt fM M F AfftRT eR RR d# FRT R ft) eff fftFFT 3FRT fft efftFTRRT eftt

MifET W RgRf FAITI

32) Rlafca (gftfft"R) ftftftfR eft CIKT fit?effRF|RRf ~ feR gft* fftnfR irfrIWT R?M %FR ft RFfRT JRFT efRft efft Rl*ftef]ft
Fftftl

33 "Mtafcci (gftffteR) ftftftRT gft R)CR R? et RR FFRT eft RRftf |
RFRIft"fR
34) eRfteRM iftAg fM firft WfeR R2RI nfftfeg ftfftfft? Rffftd gft ftt efff ft RefR ~ fftR W K ftftft"R &t RF

ft fftficT eR RM  t fftRefft fitdRFfICRf et RFT AgdT A fM M Rf et f(8#IR eRftefRflftf eft M eRlft ft RFRIFT
fftftftr | cRIfft, IJF 3Rfft ftgR RF gft eft 3TRT$ feR fif Sfglft RRtf |
35) Rftfftrf fitHI1ISTR fRFFT ft 3Ffft RFefftftftt &t RW. R|*fft efRft egaMd ft fetRft R'fftd 4ft FFTF ftVftw ft WT ft ffgfftd
M RRM FR WCTT t 3ft? AFRfcT W f RT RRRR efRft ft Rg MfteF M g dft fitgfftd eft ftTAfft efR RCRFT t 3ft?
ftM F ftk 4ft ftM f A eRfteRfM M g gRT fARCT eft RRFt |

36) fftiftl fif eiffftl gft feRgfftFMg SfIgFT 3flifft| gRT gSg feffACT 3ftMSIfidT gft 3TISICRFT RTA RRT 4R ftft eR FTgg fftftfR
ft A ft fftAgg oftf fitgT RRRT 3TRAT ggR g# RR RRgTI

37) FTgg ftft?R ft feRFT fM ft gF ~  |3TT ft ft WTFf f1# lg RlftcfRmft ft ftgg M gft 3IRIT ftt ~TRftf ftRg gF
Rgfftd fRFT gft Rgg Rfftfft ft fftgfg fftggtMefg gft fM 3Rg RfftfcT eR gfgRT gftf M 1
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38) EFIE EtftRRfftE ft EFCT fREEfft?]TelE ft fetE B>t £Tad/"T TeffRCIT 3PM fall'll 3IEIRT EEFT EIRft ftt fftfftefTft E~t
BWtl

sriftfsr EtftRTR

39 ffttPF cEfftpft Re# fftEEftMCTE ft ETiffteT fftftt EM 3PM 3FE 3FEEE ftft 3 fcT/r ATSIHIT Ft, Eft EEftfEM EfftEE ft
3FJETEE ft coeEMcT gTRT fcAciRIsyME ft STictfft ftftRfft ft MT ft EEft ETRft ft feTE 3TTRtET fAET M RTEETT t| ft arfeffsT
ftftRIE MET ft ftER ft 3PM ftfcr ft Ft RMft f |

40) ftft 3Tfffft fftRTR EPtET 3TcTE3TcFT EIMt ft fftE EE ETEEIEf ft 3HRTIR EMME EE R m cfftft, cEIRME
ftft 3PTET RTEHFET Eftft 3SPM ftft W ft EE EftftTE Eftft 3PM ftft fftRft 3FE ftfcT ft EIIfftT ftft, 3ft MEJECT RFM ME |

41) 3Kt ftfiRTR ft RM ft 3IFIRTE 5# m t ftt EF ftcTE ETEftE, EIET cEE, 3TTicPE M R FREIfft fftET 3IT RIEEIT t ~ft
cgelMid SEIT ECftET ETEct ft EE fftET ME |

42) 3THftft ftitRTR ft fTHPT fftRIft EF 3JFT t ft RITEEE ftarfR™ ETpfETMit ft RIEIg RFft ftt 3IEIT eft M Eft fftE] EF RfftfftcT
fftEFT eft EICIE Rifftfft ft f{TETE fcl”Rtlldij eft fftRft 3FE RIiftfft EE RIERE E# FHII

43) fftEEfftIME EM M f ftft 3)fftfft EPETEEft eft ftiqRT ft fttEE RFft ft WH ftt MERM EftET fftRIRt fft MTft IT
fft?Efft?ME ft fftIMjft 3)R Sift ft ftrf RMITE RFfft RMiftcT ft Rift1

44) FIMIFt MFfECT ft 3PE#T REFCT ft FftjfftT frt 3TEIft RTRcT ftft 3FE Rift fftftftr EIRRIFEIT t ftt fftftt STHtft fFRTR
ft ETEct ft 3||c|)d) REM ME |

3Fpft ftitRTR

45) ftrr ft 'ftcR cPTT/3PM ETFR ft fetftre sjfftrft fftft fREEfftMctE ft RilffteT EA 3laleT 3M 3pzppr ftft tf fefftr RICIRAT
ft, ftt cpftej>IM TRTT ft STjfttAT ft 3R5ftr ftiRTR ft REH ft fftfftcMera ft RM A ACETfft 5TRI 3IftftET f?TT M
REM Itl

46) Mt 3E[ftf ftitRTR ipftcE 3leET-3[eFT EElft ~ fft" M yiciMft ft SRRIIR T ft ftft ET TIMsRE EE fftEFT E>ftt, MRME
ftt 3iaw Rfftfeft Eftt 3faM ftft Tfftt EE EftfSFT Eftft 3PM ftft fftftt 3EE ftfft ft HTHCT iftft ftt MAEE REM ME

47) 3gftT ftftRTR ft RM ft 3{THffT "Efftpft ftt EF, EER E, EIET M]J, 3EfftsE RREER FMIfft fftTT M RIEEE t ftt ETefEfft
INRT THftE) EIEct ft EE fftET ME |

48) 3EJW ftftRIR ft fftTFT fftRIft EF t ft RIEIEE ft# M EEftfETIft ft RTE® RFft ftt 3EM ftt M ftt fft~ EF RIBEftcT
fftTET ftt 'ETFE RIfftfft ft ffIEIE fit~SEETE ftt fftftt SEE RIHthT EE RIERE Eft FtET1

49) "Mtfft MpfclTf ft 3PEfttE REftftE ft RTENET ftt 3Pfjft Rffftf ftftf 3EE Rift fftftfftT E>R RTEEE ft ftt 3EEREE7 REISE ME I

3EJeEEE>-1
ftfttE feREfetWE SrfftfftEE 2009 ft MF 22(3) ft 3T#T
fftSTE) TPE ft)#M REM RIERE gIRT IRTIPIR fftE Mft ftj fftfftE ftfET M E

fftfftcT fft fftt REAET

jM{tjRTE EE ErftE fftfM TPIT ft?#M REM EE RIERE E/ fftfftE RfftET ER fftpt fftET MEET fftRTEE ME EcleftlE
fetfftT <XT FE 3PEftE[ ft RIPT ftcEE fftET MET11

10 R ft ftR-EJIfftf) ATEEE fttR ER ftfftE ftET MET t cPE RM Eft A JEE?t ft ftrffftfftTT ERAE eft M ft 11

ftET RtftET

ETRR ftt E# EEE ETE (?ETft MEET EMT MT EE ESTEER EM MEET) ft oo cee e ANE/Nt/Eeft.....

........................ Pldift .....cccccoreevereeene. €PE ETE ft fIETEET FftT ft ftfttE fftEfftIM E ft fttE ETRRT 'Haft ft ...
....... €ft oo EFftRI ft FMR oo ftt REFT A | Mffft MF 22(l) (FRIft MEET ‘fctREFCMETE  ft MT tf
ftft?ft) ft ... . RESET ft EMT EFT ft ESTEER ftt ... REAT ft s (MEET) ft RM ft ffftfET fftET t 3fiR

RSTE MT ft EffTEER ft FRIft MEET fftfftr Ricft ER fftTEfftITCTE ft EEft EEft Eft RTFEfCT ftt ft 3TE fth E EETF FRTft ESTEEE
ETERT: fftftftfftE ER RTFEfrt ftft f:

3~ .
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[SIFT ITI-~'S 4] FRF FIT FFFF : STFTTFIFF
1. yaFT FTF FF FSTFFF fMfM eTF cM FTF M FFfftt fM t 372#T Fft fftMITTeTF FIFT FTFF—FTFF FF dFRT fM FIT
FIFICIT ft, ft 3TTRftf ft 3T#T ffFT M F? M fifftcT M ft 3WFtfF FFM U ftf @M _ft...... (cTiftFft ft ftFT ft FFT
FAFTI

2. WT FTF FF FSTFEF 3TEFT FIFKT T O ¢I®IT ?FIF 3TFft FIcM FF FdftlF'1ddIfftF) TRIT FfiScTTRFT FIFffief FM  3ffF
ft*"IM dF eft FIIBL M t FF FpIT ft-, ft fftfMF ft fftf cFFIFF fificT R$c|IMdF F1ftM STIFFF M ldd1 FIficl
M f FFFM FIeIF FM  3fiF W t ftft W at Fit FTFF-FTFF FF Tjft Ffift Ffft, FF fiRTFF FIFft eft 3THsIT eft F fM |

3 WT FTF FF FS5TFFF fM?T/3TfftFFft ft FCTF FF ffFT 3ftF T3FTFF M e FFTFT ft cIXT FcfalF ft oo
fftFTF/eftF/FFFferF ft M cT........ (FFFTF) FF 5HII'

4. WT FIF FF F8TFFF FIFSIEITt 7RIT FIFERT M t ffil M FFToT/fRFTF/fiFT fM  ft 3FTFt ftftip M et fM M FF
ftf FcfFTF STIFFFICIBTY cM 3TRODft ft 3TEFTIF t W fM MeRT 3TFft FFIcft, fM ff W ftM Ft' FMtcT FIFfi, FIFTO
FIFft, FFFF M f FIFfi, fdftfftd FIFft W T3FFF fF: FTFFTFF FTFft FF M fFF FJFfM FEKIT t Fftfft FFefct fft ~TFiFct,
Warofr w  FftfMM ft fM w 37M ft FIFICITt CM FF fft WT FTF FF FFTFFF WWFJ4FT FIfFFF FM M yft
M M 1IF ftM FFNRTTE/ftFT ft FEfftf M et FF Ftft 3IPTeT Fftf ftftf 1

5 WT FTF ft FSTFFF eft M> TfAT ft M ftf cTTM ft e FT ft tcHFH 3 FT ( ft
t FTfftT geT ftR) fftlT FFFFTI FF fft?F%JTCRT /FTFCT FTFFFF ft fftftf ft 3|#T 3| FcF FTTFRF Reft FF ft FTF ftFT |

6. F2R FFT FF FSIFEF FIFT FF FTT ftwft ft SIfFIF ?FT 3TFft FFJR Ft 3?Ffft ft ftfFIF 3MftcT WFTI

7. Fft F«R FTF ft FFFFIF Ft ftFFftHMF Ft fiFT ft fftl t FIFT FIFFT aftlficT ftFT ft FF ft?F%ITeTF t ~FIft FIFTF FFF
ft 31ftchIRft ft feRJ efF~ftcHFIF FF FIFT Fof FF FIF Fftfl

8 FFIft OFK Ft ftft ft ft fftft ft FFT FSIFFF gIFT FFT ~Flft Ft felRsIF FFT ft ftF FfF FF ftftFT ftflF SIfftlfftF Ft 30"
Ft FFF 3TFfft ft ftfcR fftFt ft FIFF FIERT fft</T W FIFFF 11 FFF] FftFT FF fft ftft ft ft Ft® F5TFFF ftfftFT ft FF<t "Fft
FSTFFF Ft 3FT 3IFfft ftftc R ftftF FIF ftF R ftft FIFFyF EFTHIfft FFFf FftFT1

9. FFF FIF FF FSIFFF en fftFFt ft 3RIFTIF fRFffYTFIF ftftF fftft/ft? TF/Ft f7IF fFTFT ft €I1F FF FFIFIF FIFTI

10. fM ftft FIkcft ft FIFF ft fftFI1ft FIft ft “"F FIFR ft Ft| FIFFIF Fft fftFT FFT ft, FIKT ft ftfftITF ft 3T"WF 309 FF
T™ 313 ft 31#T Ft 3TFFT Fft FIFft FF ftFFf ft FW , fftWHITTGFT ftFT ft fft?1FT/3TftFFft Ft ftft ft EIRT Ftftft ft
FIRT ft ftFFftFTMF gIFT FFIF FIJ M 3 | ftIM 3RAIF[fM ft FWT T3 FtFT cIFT eTF ftfft FFF CIeF ft HFIF ft 3T#T
TDIF FTF ft FSTFEF ftf FFT FF €IP"t 3ffF FFFt TTFMCcF ft FFT ft fetFF%ITFIF FF f M 3ffcTF ffFT 1

?Fft FTRFFFFFT e 2IF FTF FF F8TFFF CT®IT FFftFFfftft FfftfF ftf 3ftF ft 3THR?T cM M TRIFTTF FIR? FTFft fF
AeTFTHF (FTF) ft FTFCT FFTTF ft .oeeeeenee Fftft?FTFF FRCTTFIF fftF 11

W T FTF ft FSFRF £TFT FCTTSTHCT:
RnfciRaa ftf FFfftrfcT ft
FFTFF)

FFT?:2)

3MI?T ft. 15

ftM fM M RT 3TfufftFF 2009 ftf EIMFL28 (1) () ft 314fF fftm FFIO ft ftp? 3TFFFFT f M

1. 3TFFE?T ft ftftftcT FTTEPT £M :
FT) ftft fif fSTFT FTTAMIF 37FFTm FF FTFT Ft! FIF FIRCTT ft 3ffF FTF SPTTFWTft 3T7TFT ftFT ft feP[ fFTT 3TiffcT ftf ct
STFFFFT STARFF M FFft STFT M ftf CTFF FF 3TFFFFT 3ISIFT FAF fM - TFT FIfFT |

Tl) Fft M fiSTFT Ft FFIft STFFFFT ftf FTFTft ft ift FF <pFFT TRICF ftf ct AJjftf FF UFT TRFIF ft fM  Ft Ffftf
FTFcft ft FIHTFTTt FF 3TfMf FTFSF FAFTI

F) Tl fiFFf ft 3REFT-FFFR(CT ft fRFTF 3IFFRFT A fftf FF M fel 3THST gITT fif 3rfficT fRFT RTTFFII

ft Ftft if M rr 3TIFICIFFRF firfcT 3TIFT FF1ft M PF ft Ft FFFff ft fftftf ¢IHF ft 3TERFT FF CTIF cIF CIFT Fff FISIEFT

FIF CIFT fft FIFIF FT{M ft ~TFT 3TFEEFT FIFRICT F M FFT Ff] FF~ FF fif fft 3TREFT ft feR 3TIM Ft FISIF FTfFFft
ft FIFT 3TFFF fif 3]ftF t FfF FTIFTFIfftf Mt fft 3TFEEFT Ft ftfF 3DTFTM ffF T FIFf FF # ¢ £ FIFF fiieT Fift
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3.) R4444 ft44 ft RR ft ftft eft 314447 ftft ft) 34444 324447T, 34444 If1tW 31444°T, 34414444 3TWIGT 44 e44
taiftlcp R44 4 ?J41344 ft ft 44T4AT 44 Well § 3fft 414 ftftftf) R444?2fRFT{tM T44ftftft fftft ft ftl?RP ft eft
31444?! RR 410ft £t 3/MtcT 4ft ft PTNftl

2) ftISIft ft 3FI4R4 3144477
ft M ft ftrerft ft fftfteffftci M R ft Aloama34s444 fitft:-

i) FRjft ft ROR ft 414T 44T 3744421 3714#74) 374447, ftftp 344ftftld) 314447T MT A jft 3744471
i) F*jft gIRT ftftl 374447 Sfftfa 374447T, 37ftl44 3T4447T M | Rfftftfa 374442l

iii) FRjft FTRT 3FTftfcT 3744471 37R7147R4 3R 34ft 3744471

iv) 3T4447T RRIC ft 474T 4t fftPT 44T 3144477 : ffted 3744471, 47714 374447 RTRRft 3744471 378444 314447 A Jjft 3144471
MfT 3R444 ftcRT7F4 (Rftftw) 3744477

v) 3RTenfft) 3m444?! cpiftiM Rfftr ftroft fft 44Rft ft ft fftdT rRTRR! suwftcp Rift! ft 3M ?ift ft 4F eng,
A)Rft ft fft 3Mgdd Rift, ft 37848ft fftft 3F5T M R ft 3T4447T ft 3ig4fft ft Rl4)ft ft |

3) 3114#74) 314442

ft fftftftfleTR 4)1 'jftfteRF ftffiRP 3774T4244> ftftFIcT M/T MRdIRch fftftfftf ft fftftr 4>Rft ftg Reft 4ft 8 fft ft
3114#74> 3144441 44 RT4 Fftl |

ft RRA[ 47 fft 3774ftl47 3144441 ft 3FIft 374447T ft ft fft ftfticl ft! fftdT W RzM4IT ft |

ft RRA[ 4F ft fft 3TIftft4) 3T4447T ft ftft R ft 41cft R ftftft) w fftft M | RTIRTTfft g fftftf ft 37T4)fftT4) 374447 ft 474
ft ft RRftf fftT 4TIRAT M | ftft » fftft ft 3774)fftd 374447T ft RM RIRo ft 3187/4T 374 ft ftft 847 RT444 ft |

4) tftft 3TIftfT4) STE4RT

ft fftft ftftAR 4ft 10 fftft ft 374(ft) ffttR 3RARRA> 374447T ftifft) 4)dd>elR( ft yftspnsf cgMfe fiRT g ft'Ifft)"
RS-THt fftl4) ft RTftftcT fft4T 44 R7447T ft |

) RR=g 47 fft fft6l4) ft 3igRR4 ~ef 4RI fftft ft 3144471 ft 4441 ARft ft 414T ft felR 44 fftft ft 4ftf fftll 44R4TI

ft ftft fteftftRf RftRI 44) fftftR 344)fftT4) 314447T ft (ftH (elfed 3l4ift 44) RTRftf4 fft4] 44 RT444 t
i) RRRK fftft4dH coiftfDR ft SRIftl 4ftl4)yd RTeftft)dT 4RRIft ft fed[ gRR ftI514) ft 3Ifftd)44 W 44ft fft4RT

i) ft4 ASTRARef ftftd444 4)RAIft ft fed? 4fled te ) ft 3I1ft444T ft(4F 44ft fftdRT

4) ffthR 344#44 344f47T ft ftfftcT ftf fft)4l 44 R14H4 t 4 ft 4ft 344#44 34TART ft ft44N fftft 344 4R? ft 31444TI
ft RIRT ftftfftl fit4T 44 4444 11 424ft, ?ft o fe ft 3I8MT [ 4414447T ft RM ftell4)R RTRft"4 fft4T 44 RT444 11

5) 4?jft 3J444RI:
4)) fftft ~[4)[feld) R«llft fft«d) ft ftft 3T4ft 44 3T444RT ft PlHfeifed RPftm ft 4ft4) 34RTR RR 3igft44 RIfftpft
5IRT 344444) RI454 44R, RTRftA)4 fft4T 44 RI444T ft

j) fftftftPcPT ft 3MR ft 34I4T ftftftnefR ft 3igdfrf ft RINft RAR ft fftfftf ft Rlfteft, RTIRIfteft, ftI(ftft,
4)[ftIMI31f 424 t4 ft ft Rilftlef ftfft |

ii) SRT fft4fftneld gIRT 444 4®4 AeftcT SIRT Rftf4 ftft ftR®4ft 3124T fft4fftjTelft ft 3444P4 RR 4W Ift 474
RAAlelft T od<sAH ft |

iii) fftft 344 4IRft4 31844 fftc|(ftllefa, fftft 344 ftfft, RR54 34TAT RTRKR A cfirf gjft ft fft? 'SR fftftftPcTR
dlRT ft4 Rfclfftjdd fftaT 44T ft |

IV) 4TRA RIRMR ft24ftt4eld 317441 34ft4, Rlpftft (M4fftaield T84T fftft 344 fiftftf) ftld44 ¢IR fftgd4 fftsftSeT A
Rnfftel Fft 31844 Rliftfe ft 4)ft 4/ft 484 ft?4fft4ef4 ft fed) 4f" 344 FAjft 44 fV444 4R '

RI) 44 ft 3T444RT ijft ft4T RR RTRft 4 fft4T 44 RT444 t R4g 4F fft 4ft fftffd> ftf R44AM ~44f ft fftl 344R447 44RIfft ft
3jft4) 3lftc11|frd T84T 4ft44 3RTAT ftfA 344 fftftft RIFI44T 444 4441 ft ft 4ft -<[ft<))d ftl4 W Reft RR 3444TRT

ftRftf4 fftdT 44 R444T11



[HFT 4] WT mimmm ; 3raTWI y

?) mjft 3mm ftt 3T 3m m, 3ftftmi 3mm 3W aimW I 3mm ft W ftftfft? fftm WI Ndldr 1 1

6 aifufcT 3m m

eft fftftt fftm dff 315m? 3T 3TWRT m) fftW cIW ftftl cRclfftm ft<? W 1/30 of + (?ft 3fftft, ftft ftft ft, 37
W fcimf viR m?ft ftW W ? ft ft?? mjft ef? fftw i W t eft aftsTT ftft | W J fftftt fftm ft mft ft 3Tet 3Iftft
3mm 300 fftft ft 3lftm ftfacl ?ft fftm 3TWe? 11 W J ?F fft grMdcdf> ficU 3mft ft ftW T ft JPftsfflft 3W ftw,

ftft? SWFRT CM 3TWRT ftt ftw ? 3mm eft mft 3%GiARt ftt 312cftfa fZTW ? |

ftM w r ftftftm 1?2 m m ft dlar arfftwi afffer 3m m 60 fftft ft ft arte ?ft ftm fftm? w RR 3HTA 3 m
ftW? 3T fitftvE M FIm m 3mm ft mmtft 3m m?w ? 3mm arm ww m? mm ft mm fft?m w

sfl

ft ftimfftftfti ft ?2ft 3?2wm ft mr 3 for? ?? 3ifftcr 3m m mr 3ftftw? 300 fftft m w  2rmm mi mm 11 owtfft,
mftftftm ft? ft m m 3mm mm mm? ft mm fftftm? ftr ftm ? fftft fftftm? ft fft? 3imm ft! siftft ft ftm? ftft
sgftft ‘ft! ft w fti

?) fittmT mum-mt m 3mm mfftw  wfemfr mt3mm ft ift ft/m ? ft fitmft ftt 3?f2fct mi mmftw  imimfftn
w it ft 3mm ft g<ft mm m? ft iftc ft ftt fttsft fit 3Aftft fitftmk m ftftt ~  ft, ftt fitem m ft ft mft 1

ft ffftnT mm-m? m 3mm ftt fm ft ft ftft mufiee N firm £t 37 mftm? W mmt ft fft? fftfftcftz mi ft
w irow fftm» t, wsft eR ffti ft ft mt fiftt ttiftrft ftt mmft fitfrem 3mm ft m? ft feftft ftt sgrfer

m ftiira ftm ftt3 k ftftfftr @) ftt fimft 3mm ft Ny ft 26t fitw ft i

ft mmftft fitm ftwrmrn ftt aifftft 3m m ft mm mftfftci mtm ft fftwim m ftt 3mft ftt aflmi ft?? 'R arftmpr
amm tfu ftftefkm emft ft mftftn tftm uiirn, tftft w aimm 3iftft ft mfftm fftm m mftm i

® ftft 3mm €Iftm m mmu ft fftnm W IT ft 120 fftft ft 3ifftn 3Smm ftt fefttffft  2ift ft arEftft
ftft fft wr ft mftci 3imm'» mm?”d fonm? 120 fftft ft affor ftt ftimi

ft 3iftwr 300 fftr ftt fitfftn ft aft Arft ft ft? 204-300 fftt t, 1 w ft/1 ftt o5 fftft ft anmfit iffti
m? ftt IMmw w7 emt 30 Am/31 fitmr? £t miM ft ft mm3ift ft ft femr mefem A o 3% 3ddim e
mnftftm fitm w 1T | cimft, mft miftm fitm w  3mm 06fftrftefmftmftft?2fttmm3ftftftt mnfft » 300
fftr ftt arfftrcR fitm £t aisftfr 3Imm mft ft mMmtftmwni

7) 3ift ftm amm::

m) fftft mnft fftm ftt 335rm 3ift ftm 3mm ftm ft m ft A ft ft fft? 20 fft ftmi ftm 3mm fftft w f 3imm
ftftftm Mtmft ft fit? ftitmft fftfftw ft fitftrm w 1- 7T ft 3mM?m ftftftm fitm ?? mftm 1

ft ftm ft sft ft nil 3%nm fcmiffimm ft 38 1 fftftAm amfft ftt mm ftm 13 ft' ?2fti mj*t m mftcT 3mfft w

3immm3mm mf*namm 11

s) ftMtfuamm:
m) fftft muft fftm ftt 3ift ftm 3mm ftt ftm? ft 374 ft 3iftftm qlftffti Imm fftfftrm w 7-24 m ftfttfm fftm

mmumti
M mmfmft finr ftftffti 3mm 3ifftwi 240 fftft m- ftfftr ftmi

?) 3jfftc 3mm d®? ftfttfftr 3mm ftt Aet 3mfft fftft mftmr ft fftm w  ft, m ft 240 fftft ft siftm ?ft ftm 1
?mjw fft ftA ft ftM fa 3tmm im mfter ft 3ftft ftftt m ?ft fftm mtmnm t m m fft 3mm ftfttf? mft
mft msm mfftmift ft m? ?F ftm ? mftt mrw ? ft fft fftm 3mm ftt mmftr m A?jft m cimt 32 w 171

ft m gRdfta amm ftftfftm fitm w m ft ftft 3mm nt 55m B 3ftftm aimm ft ?fft ?ft n? ftmw rri

A) mm fift fitm fftft ftferfAr 3mmT ftftiftm m? fitm m? ft, ftm ft mimm ftm t 3iaim m?ft ai*fW m mAfit n?
mm an? ftk Aft ftfftfim "nr ft fimfft*m ftft ~ a™Ror fit mifit ft ft ftftfftr s» m mt aftftmr aimm ft m
mmw ? cM ftMft? 3imm m? 3i#cH 3imm ft ftftr ft 3Imm finr ft fit? sft ftt moei ftimw ? 1mg

fit fiftt fift eRcht ?ft ftt w ft ftft ftimfftftoi ft M w ftt m? fftmft fftm 37t ftt ftm ft ft? 3sm ft mim t

dmm mftt f2g ft mftm  fti
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[HFT III-TaFS 4] W FITTPMT :ararwi '

R Tngwr 3Twm R M R aracpm F¥M ftrej 4 RM Rf WfR RRf pi 3MF M (RfMri TRFT-F 3 Wf A
aMfR RMITcT fM FT AIMT t % RFR f% Rf MfR R TOT Rf AMcl MW 3MffalcT t affc M j R FM

RftFpif 'fM  3TTdWp tl
12) 3JWRT:

F>) 3WRTM fR M “RgTRR M R R feP? eTF[ t, fIM fWRf Rf T3FRf FfWf 4 W W T R RM
ttWAd fRFT AT WITT t FFg FF M | R gBtW Rf11

1Y WM 3ldH>m

F>) WET 3TWRT A R 3TAfMcT dF3RWTt FRfM ftIW R FfM 3JSMtR RfM W IW M RfM W dIR
FfWITFOT 3TIFTW R FMT 11

™ RIW 3IWm 21 fM Rf 3IRW MR R £ fRRofTT TPTFT-FF R 3TM? FT M Rlc! fM WI WITT t; 3TWfRIT
HHAT R AT M | Rf M| RR eRf) 4<%l FIT WeTT 11

R WM TRFIF R M 3IM R 32fW R 3FF?W 3TWRT Rf W | 3Rcfim FIFT FIUfFTI
R MW arwm Rr 3RW 3iwm, 3BV F srerarm 3w  3TwW RF 3iwm Rwr M fW fM FTWFT 11

14) Siam 3IWTST:

R fM w ff ftiIw Rf M M IIdil R ATTFT 3W Rf MeTTM R FFM fM eRF FF 3TEDFFM  3{W fM fM IF
RM | M R TRFSF5F R M  aWAT MRMeTF RFSF R fM R FFcfR TSITfM Rf fM R FF 3ISFFT M R
feR 3W T alddTRT AR )4TT RFIT FIT W @T 11

TR RRR” 3w H 3idq@?TwRt m R <Rf4 araRrR RPT M FTWTIT tcM?RTRfT3fkcARRTTT woTT
FIT NRITt RR M f gRj SITAETM TR R A 11

R aiHfzR aicicim M R R>TFTMfr R1 RrgR ~ wRnM gRT RRhAr M AHT 1T A 3TeRTm TAT AR

#r42"Rafe a# RRmMRA ar M rmTNaart, RAra Ar 3TAR[A anwRef? FIM RRR w RRM FRA|
RRMw te 3IMR?RM RARMHii R flrr R11

R 3iwFr aggiRTfM Rf RRFF Rf RRI*ci * M Fnrpn M 3SRPT aicr®m Rf RIRTR w M Rf
yoriRid ?iRte R R& cRtR RCcR RWRROI?R ciM/ M 11

s) M R Rdichiei R RRF 3ie# Tarca®’TRrm R 3R MfArr ARfM AT A 11 MR, AnjRM R RRFT
3F*W 3IRwT 3TaWF 3IWT?T FM efRR aM  ARf #TT |

R ifcidM Rf M MiM R T™M 3M FrPI RRTMfen w A 3?27 RfiR 3RRRTR wT R RRRRT s, Rr RRRT
fM AT AMnuf M fR g? AjfRr 3iM Rf cnM RfM f fM? R ¢cM M R RR RFrT A Rfi wTs A2 fR
MM RM fM M f RffM RRfMfRfRM RIRR RtR Rf 2R R we R wRf 11

H) A? SJPI wmM FfifRr fR M R fRR 3pTzFT 31401 "RRATT fR”n TRT t, Rf Mm fRRf fRrPT R RisiRl FR RR
IWTZTW Rrw R t, Rr M fRr RRATdri R 3ifM AR 1

F) 3MIR 3IWRT m fIKidT RT M M Rf RM Rf A 3AJTfir TIM fRq Rk 3IKRFT W P 3GM M < R#| Rf
arrRM KaR /M MT M Rf 3irifer M Rf Fmpff1

7)) M M aikfzpr 3w RT Rf M R R RRR Rf, 3HRPT aod™ RR fM 3pm M TFrT fM R fM 3M*Fr
arwm MfArrfM w T3 A WM 1 fM w, RFM R M A~ ™M Rf® fign M TTI

3) WARR, 3M aI'Rl aiadT 3~ fRM wWIMT Rf Mr gm FRapwr 3iwm MfAn fMf> Rr TRH RfM t, M
M cMMrRTIFT3w i 3lcdillTM Rp fR? MRR M M TEHTM ™ ?MR, ?1 Ttw T™M ur?fifT, aMmAfor
3raw fRRk wTMT ?MR Rf M 3fk M r fRrR 3M R 3M ¥ awm MI4A2~fM w t, mMW M R

errr RW FIM |

R A~ m RfJR RRAftiarRf Rf TM fRRRf wHAfcd/3AMIInAMfM M R M M w fIfM Rf M | RR RRf
wAfor/aMnAfaT R7TfMR TRzZR fM FAMT t, RRMr R M RtfM erpra 4T jraRM KIFT 1™ w I-'‘M |
Ffw MM asTfRIRIM RR R 3fM ARi M R aMn*M R M RRFRto R M R 3rto Rf 3HT™M

3RFTSTREFTR Rk RRM TfM FITMI
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3) 3w EE 3TEEM?T ftf 3?fft? aiEEim, ft?? STEERR, 3TETMEE 32BETRT 3TEET fftwiTEEim ft EIRT ftftfftd f~rr EIT ETEI? T
I wg fted ft EEIft ft 3#n 3RABIT Tte d ft RRET Ef ?ET Rift ft 3PJ#1 te ? ffET ETIRET fft ?TJ Mt ft 3EJRfRIfCT

eft <gef #T E2f ft 31fftd E#f fift) I

(?) 3WEE 3TEETT? ft fttEFT fRRET te d Eft fftftt W RE ft feTR EEfft? fftET ETJRET ?ft ?ET RE RE HKIT ETTRET ftfE E?
O T'RW EEftER HFT ERft ft ETE ft ERE ft?EETE RT? EAET|

(?) fftET ted ftf 3MEE 3Rddm EEJE fftET ETIRET E? 3REEE 3TEEM ft EIRE! 3TT" #7? feteRM E ftt EtET fftE ft
EEftER W T ERft RE Elfftd ft?? effft (ft?? ftftft) ft RT? ft felR ET? ft ETEKTTt fftft REIft ?ET 3TE& dt ft?? arfft? eft
ftft Efft R? 3RZRET 3TEEM EE ? EET FtcTT/Ftcfl | ?ETft 47 ft?? erfA EE te n Ed? ERft E? ?ed?R ?ft FftTT/tefl |

(?) te /3 te ft pfepz ffitfftr ft fed? 3v £? 3reeriRT eft w E ftET ft ETE ftt ETiRft Efft fted te SPRET REEM ftt
write EE te fte Ei ft Enterw T ter i

(?) fftftt te d ft! ftdJE fftE ER 3PJE? 3IEEIRT Eft fft?E? W E EITREL Efft te d FETEftfffir ftt t e ft 12 EI? ft te
EIEAT EIRE)? ERft A 3IEIRRT EET1 EE E? fft EIT fvjiy fiR EE 3TEEE? 3TEET? ft! ?ET EEEE fftEE? ffET EET t, fSTET
ftft STEETTET ft f¢TR fFE ft 3TifiGH qpyft ft fTR RT? £t EIBT 11

(ft 3TEEE? 3TEER? EE ? f t1 ERft Elft te d ft E? EE? ftft ftt ted ftft fft EF  fftE ft W I EftET/Eftft 3fft
EET ft EET ft)? EM Eft €IEI7TE 3TEfft ?ET {ftEEfeRME ftt ftET EIftET/Eftftt, fuEIcft EHEI3dEE? 3TEEM eft EEEltel ft EIE
~jft ftN ft EM t e eft fftft ft eft ETEfft1

(ft ftrfted? SMEE 3H W EE EEfttE EEMt ft ~ te 1 ft fte te ? eftafta? ftft :

(1) 3IQIEE 3IEEEMT eft ?|ftf eft jftftct? EET ft ~JEI E~ft ft feft feREftlEelE ft EST ftEEEeft 3EE”~ EN” EMT EEIET?
fte ft? ENETL

(i) ftft ?fft ft! 3RZRET 3IEEEST ftt Elft ftl E ?2ft ftt tecT % teftuicTE ft! effeft EE EEdft t, ft left fiEcT ftqftr
EH EftftcT ET ftlftf ftET EIEft EE tedREE ET? ET fftftl 3("R)cl ftd STE Eftft REH EftET ET ft w ft fftdfcft ftl Rfftftcf
JRAE Eteri

ft) 3IEEEE 3IEEEET RE te d ft eft 3ftft RftftIEl El ERET ft RAT ft 3ftft ftEEEEI ft REfft ft) FEIft fftltft HEp
edEft EH 3ftdE ftft | E? fftftft 3REEE 3TEEEE ft RcftEl 6 EI? Eft EEEfft ft REI ET? ft ftEE EfvRAIE ft RRI Efftft EET
ftEE E ftft RE ftft fftft ft Rite ?Ed 3elcdm ft?E EE EJECTIE EEfft? fftET W ETEEE t|

(15) 3REEE RftETT?E (Eftteel) 3IEEE?I:
(ft feREfft?IME ft EEIft, ~MtedifeRd te fft fftftft fftEfeREeTE ft REftfftl? RIftER ET ftftETE ft EIR ft AJECFf 7 EM ft
EtET ER ft ft ft E£EEE ET SqEIEIE ET 3RE ftfftd Elft ERft ft feR EEEIW t e REIft ft fftdTET ft fed? EtEEE
ftcEE?E 3TEEM ftEJE fftET VT EIEKE ft |

(ft 3SMEE IftcEI?E 3IEEE? ft 3TEftl RET ER ft Red EM ft Sffftj Eft ftft EET HIERd ft Rft EftEE ft ft EM ft 3IftEl
Eft ftftl

(?) 3REEE RRETTFE EREM EE eTTEw ft Elft ted ft ?E W 3dEEE fteETT?E 3TEEEEI ftEJE Eft fftET ETTRET ETE ETH fft
7TffteT fftR ER fftfft 3TEEEE 3IEEERI ft fftflcd ft EIRE! efftft ft) frifft ft 5 EM ftt 3TEfft ETEM Eft ft WTTRft|

(?) EEEEE RtcETI?E EEEEET ftt 3TEfft ft ftEET fted eft 3REEE RtcETTFE 3IEEEET RE te > EnftftftEI" fRETREeTTA Eft
ft Rft ftIE RE Raft EE JW{E fftET ETIRETI

(?) 3MEE RtrEME 3tEedRT RE fte | 3MdRT ftt 3IEfft ft ffETE ER? ft EI fftftl ft fftftt 3RE EIE?E ft 3#E ftft

fftftft? ftwiTE E?°T EAt EIft? | coRifft, 2t fteftftlR ET 3qjftETTE RRAfft ET ETEft? 3TEET ET?TE?T ft fftftt 3RE ER ft te d

RE 3TEftEH EE EEft EftfEEE M ft Eft acJEfcT ?t ETEnft 11 REA E? fft ft) EIEeff ft EEftdIM Rfte EET ft?? RE Erft RE
3TSEEE RtcETT?? 3TEEEET ETEftfinT ER ETEEft t, Efft E? ft? EIfft 11

() 3172PPT fivETEE 3TEEEET Eft 3TEfft ft ffETE fRIERA Eft fftE? AT Eft ft?E ftft 3TT?fft? ERft Eft SrAEfft ftffttl
ftETE/3RTETft Efftd fftlft ft R Ete ft feTR 3TEEE? ftt 37Eft ft) EEET ftoT ft ETR ft fif ft) ETTRAt, Efft fte d 3ETft STEEEET
Eft ETEIfft RE fcREfteeTE fftE ft EEftER USE EAETI

(R) 3WEE RtrETFE 3TEEEET ft ftfETE 3TfEEE fftET ETIft EIRT EEftfdE 3TEEE? ftt ft/ft ft fcTR 3TTRE? ft EM RAfHE? ft
felR ftefcRTTeTE Eft REA? fftET ETTRETI
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(R) 3RFTR ft TOIOT efftft TO ffASTF 3IAFTTO eft 3Rfft ft ftRR fftR TQ) 3RRRTf, 3R|ftRRT RT 3RR TCR? eft iTffft ft TCk ft
fftRfftRleTR eft TjfftR FATTI

(16) aldfcfim eft ~?)3nn ajk Rrofftr:

(d RIRTRTOIRT 3TWRT TO TfftftftTJRftRTIRRTO T TOTO TO 3RTOR TORR ft FTffteT fftRT TORT t RRT RAft fftf ft
TOATR TOR TOft eft FTFAT ft TIO fftr TO6t W ff ftcTT 11

(ft RMIfIIF A f|ft OT TOR RleftIPIF (fTOTOFTOT eft ftR F ft eft TOTTOR ft Tjft 3fft TORFRT ft RR fffRT TOW |
tl

(ft ftfflftf ft RTTORRRT ftfftF AToT ft ftfcR fftT RRT fftTOR TOR ft RR RR ft VRYI<TO ft fftr TOTfRR TOft ft) TOKIT ftft
11 R, TOTOTIfftF RT M R RfftftftM ft RTeRfft gRT TOIFt-TOT 3TRFRT eft ftRRR fftft) P R ft TCRIOIOft A Fft T?
fftRT TO ft ftftviH ft) 3RjftcT TRH ft) TO TOt) 11

(17) SIRIOOft) RTOfft TO A {ft TOTOT TORT :

(ft 3RRIOT fAT FR) cfift RFftFIft ft TO TORf ft) ftRRR, wft TO Rift TOR ftft ft) eftft T2ft TOUR fft? TOP 3TRRTOT
ft) TOMf ftf TOTIfft ft Afft RTjft TO RTIOT Rft efc RTOTT 11

(18) TOJTOR d5T ftftuPT :

ft) A ft ftr TORTO TOFT ft? TO t ftftro, ?rR furaftf ft TO fftft) TOTO TO TOTTOR Iftft) TO P R ft
3TRFTR ft'd ft Mil ft RT TOT ft ftAR fftRT TO RTOTT11

(19) ftenfftfAT ft) fftfft ft TO RTO TRTTOR TO TOTTOR ft) ftvijft :

ft) fftrr fftfft ft) fftsrF frofftAR FIRT xrrfAr Aaft TO ft)| ft) TOTTOR TRIR ft) fftRT TORT, ftg fftRR ftr fftrftftiR
Rftf ft TOft 3STMfTT TO ftTfA frT ft TOR TOft TOc ft TOIT 3TfftcT 3TRFIR ft) Reft ft TOR ft RTOTOT ftcR ft TOTJFR

?fRTH ffRT WIRTT :
(i) RfftcT 3TRFTR ft feR 3RRRR ftcFT ft TOpR RRR FT gRTO 300 {ftr TO ftffftTT ftftTTI

(ii) ft! ftiro 3TRR) ften ftr 3rfiRR#tT TOft Rift) 7Tcft RR fftftpff ft SIftft ftcilPIMId ft fcR TOTO 3Mg 5IF<T
RR ftellPIrctl ?)cR t TOft ftfter ft 3TTORT ftA? TOft ft ftR W T H#tFTft R#RR ft 3TfftFTO 300 fftT ft) 3Te# ft 3T#T

VIHRY) fRIftAfFE ft) fTRT ft) fITO ft ARt ft TOT 3Tfftcf 3TTORT, ftft ftft ft), ft feR 3TTOTST ftcR ft TOTIRT RTO fivty
TOR T 31ft2 Ml RfTI

(iii) TOR 'fRTFT 3THfTT 3TTORT ft IcR RTOTR 3JTORT ftTO TOT fteRfftAfft ft) fAAT ft) TO[ Rft RR TO 3TTORT ftTO RR
W ft5Rft TOR ft TOTTO FIRTT ftft ft) FR Rfftjfrf TOR ftft/TO fftTOT TOR ftftf Rft ftRTI

(iv) RARTTR fftR RR 3lfftcT 3TTORT ft feR TOR ATORT 3TRFRT ft) fftfft ft) TTTU ftcRT 347 300 fftf ft) 3?fS[dnIR 3R[ftr ft
31#T 3IftffR ft) jAT ft) RITO R fftR TO 3TiftcT 3TTOTO ftT TORT ft feR ftRRIf TOR ft TOJcR ftRTI

(v) Rfft fftft) ftITO ftT ftellPIARI ft TO fftR ft fftjTO fftRT TOR t ft Rft 3TTORT RMR TOft ft ftR RTTO RTARRft gRT
TOMT ft TOft JR: fftfttTO ft) TOTfft TO RMfFTO ft) TOIfft ft) fitfAT ft) TOft TRIft ft TOT 3TiftcT 3MMOTOT ft ftftT ft
300 fftT ft) 3THtA?R 3THft ft 3ftft TONeR TOR AT fftRT TO TORT t, fW f TO 3Teffft TOffteT ftft) fftRTft feR ftellfft fft

ft TOT TOf(TORT ft) Rafter ft Rft ft)|

(vi) fftTO fteRfftffft ft feR 3RFRT ft TOT ft 3TRft TOft ft TOT 3Tfftft 3RFRT ft RR5 RFT TO ft) TOR TOIT TORT 11 ftft
TOR) ft, Rft frr fftro ft M fftr ?rftf TO fftfterft ft TOJTOT ft ftft arfftR 3Trom ft feR ?rT fftro ft TOT) ft) TOR TOft

ft) srrom ftft) fir serotret f) fesir fir Toree TOft ft urr ToRT L 1

(vii) fterrfficffrr ft feR 3RFRT TO TO Aft fftero fftft RAft) TO TOTOT ftfeft ft) softer TORT ft) t, ft) fteiiPARi ft)
fitAT ft) fftTO ft RRR efIR ft TORN fftft |

(viii) TOfFTR ftyJT TOft ft feR RSRT RTfTOft ftft fARRR ft FArft ft siffteT 3TcR?m ft TOTReR TOR ft RT 3Tftof)
RRRH ft) RTOR t, ft) ffteRRT ft 3T#T RT SIRKIIRpIF RT TOTOMTO Flftefft) effftR FIft ft 3ftftT ftft ft ftRR 3TTSMfATT
ft) 3~ TOR TOft 10O ftro ft ftrofftefcR F)RT t, Rfft ftft mfftroft ft) RR ft TOrft fftro Frftmft) ft) TOTTPR TO Rroft RT®
RTOIfft TOkefr ft RftR ftft ft) ffTORTT 11 FIftnft) ft) RTOfftf TO TO ffrofftTOeTR ft ftftf, Rfft ftft ft, ft RRTR{TOT ft RR

TOT TOTO ftft) Rft Rfft ft feR TOR ft*TT |
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@ TMFR3EAE  MHR 307 RERGRE :

®) fAM R 3BIRH EE 3TCEEE EHR EITCT 5T#EER 'pTeiaft M E R M M R R 3TCEEE R TCeTE M R R 3TCEEET
«ft *plt 4HR R w gRgRfci EH EEETT t, EEJ RIM IRRETN R *ET 3 RR TR # T EE ETET
ER EH EEHIT 11

(E) ~ MR R TCEEEE EE MR R 3TEEEE R EfklcfE RM  Rf 3ifcRT ETC R Rap ftp EE 3TEEETC R MER EE
3TMRT RAE R TCEJETCE R 3 1#r FET, 31QfT EfR ER fRRt 3lfc#fcT RTRr EE 2JEATE fRET EET t eft ER ETpT fRET TGHZET
MEETER Re fRRt T[fkR EE ER TJECIE fRET TCIM |

(49 RERITMR EE FEFI'VEET Rap fR"M sRERICS KRS *Jdetaft JEMR PEE o (VERT RE ER) R MRHf
R VRE RRSIHHIC; HRIRTIRFT'IAW f t RRRE Eft 11

(20) PARET 3HHEE3ICHPTR EIER dffeR EE FAft RHR BEREHEFH WIT:

€> ER fRRt Riw Rf PRRHITM H ETC EE TCEEEET Rap RMT EET t 7RERR RR FIC R HIT RR irefREt R, Rf Pffre it
MeE t, S¥I RR R Eod BFHR R 'jf TRICfR EE fRIRST MR HCJRepl BFR FRIRIT ftRtl

{*) SIVRT Rip HRR 1?7 TC(MFEIBEER 33 R RRf) R 3VH FE AMRHIT SIRIREE TH'EH R 3sIHE> R 'KHIT'3 Rl R
arcPr R Re? 7ceeerc R RE? TREE R ERR A RRMT MFT M MJH 4RARw,; M R 4RMRI 1 1ePhR “RMRR
Rt RIRHMR M R 35TVRI R MRRRRIMRT 37R”R RIRdll 3TRR<R3IVRT R RR 3ER3TVH A

MRTI
@ sSIMARRM RETRR :

(R R* M Rv 3IMIR RTRRT sMIRpE sIMIRR RR 3IVRTR RMRET M TM 3IFIlt et RET AR Rt
vi"Rl RETR fdRr TR nfR"Ef MR R Rk @RnRRR RRRM dR*RfetRi RRErt  RtM R {RIT
MMI

() fRRETRR dReRRt RE T™ Rt ePleRaRR R afRER R¥? fRRt MR M 3MRT Rip RR RER unpil

® ER RR RIR # TRIR Rt KIFIR3IIRRR RE2* t R* RM i"Rt Rt RR RWT ERJEM t, FT RR RR
GRR 3R aiwm Rt MifR RM MRt R3ERRM W t, RRRTRArik RR* RRM R MRT MERT TI R R

kR, RR aRRR RE? Rt R R"? Rt ipft Rt 3RR R "RT RERR RE TER R 3RE t, ENIR Rt
MM WT MM <M w Rt Rv RR# AT McEEfR FHR Rt 3RFIRR RRMM Rr Raft ?
M RETM  ERM 3EW fRAMET ER ERR 11

) 3IMm Rt MIPcT R EIC 3EJEfRIfct:

(@ HEM SIVRTE'T AR R &2 F5H BRER IMI?T Rt sIRRER EMT t, RretoETC FERR R FREIR Rt
SHTR: FHR R FIC3VHRCT EMI't, RR VRRIf T FX SRR #P? sSKHTRE EM FHRFEFIHER t EM
HR R EER *ift R RR 3KRIFE EEF BER MJR RR{R EF aRRIEFR R EM FET FE EH EER vnpit fRn FE M

HRERE RR, RRn|t R3fe SHRRtR: t, EISHMIEE # R FICRRIFTETJEI

(&) 3ITEAH SEHm E'RRpE] 3ICICTER REFEH MREL fRIM Rt ER FftRf FE MET RRT'H BERelE R MT TAMI

€ fRR fRM Rt RRRIE IR@ 3T 3R RE 3TEFETR 3IRTRFR TMIE EER MR RTGT RR nit ERERFEr
W

(29 3STCIOT ReE : ]

® FE RERI R Rt 3FEET MEIE t EERt HFEH 3RRr3ICHTM flIM Hft FETAR R REr R TAHR REE R EE"eE
3T REE SM EHR EF FETCH 1 1

(M Rt %M 3R REE aFEMET'nitREERt'EEtEFEE REE (1) RMfkr afR4 3R Rw arc?
REE FEFFKHREI
(® Rt RM RMRE sSIFITFEt FF FE REE (I) R HFE FIJRR R 'TEXE STHETRE FERH 11

® Rt RM aHiFHH TEHTEE t EF fRR FIGFICREE EE FERKH ER 11

¢) ERfRR Rim Rt ETOfRRr RalR” R EIC Er Rer RFRR ERC 3EIC RrE fRET 1arrt R EF RRSKKIER
REE FEHR PHEKE R FIC RRR 3IGEIRE Rpf aciR R fR? PraR R EFE FEIMQW 3IEEEE REE M “XTEM EHR
FE FEICHREL RHIR REE FET ME RARATI'0R R EEAFE REE Rt IR EER TOVIRI
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(5) #7?i #1 #reidi 4if ft# 3T4#r ft #4Fi fft4 ft f#4ci AT HIM t, STWT?T# FT 3# #5 3ugim 44 #f ft < H w
3744431 &% 41#1 541 fr# # fft# ST1441 524 241t #15 # 344 4iH#<2R[ cIT# ft 549?24 A3F1 ftf 414T # 55# SfIT#|
4# 47 fft 47 #5141 44 ##4 FTHT # 35 3144531 45 c#T 5 55FF4 <jft fcl5 45 5174 55# |

25) 3144431 #F1 45 3#4 :

@) m ft 4# 30 #5 ft 3144531 44 5# Alft fftftf #15141 4If W 315443T #15 ft 44# ft 3#F ft 5?5 Scft 35T ?fft
cOT 47 3HA414, NI ##, 4455 #14141 ftf 44)# ft 55 3 41## ft 31#4 |

(®) 4# M #15141 4ft ft41 ft #4F1 A # #1# t, eft 3T4453T ftcFT fftft A A45#1# ft 51# #4171 F#|, ft 4#<pT 54#

4# 47 3f## 3144531 47 441 5T, 44d N ft 4545 ft45 5 414 4145 ~ fiff# # ft# 4 15# fcif» 5ftft555# 71, 44
fASFI 54Ift 4#414 Aft #141 '4TAAT Aft 3T#4155 300 #5 ft ## 3144531 ft# eft 31#5 # 4 1?241ft 3M41 ftafl 54# AF#[c4

A 44 FAIPI<RI et 4#cjca fEOFT, 554# 4ft 44 ft 41## ot 31#5 5# #41

(@) Aftft 4#1 eft ftl44 3f#fA#5 180 #4 547 3# ftl4 314444 Aft A#4A#5 A1# Aft 3FJA# ## 5[?i ftft 314444 44 54#
312444 ft f#42f 31M1(td 415WT 3124 ftft 414444 e f#r fluql 4141 t 4ft 314444 ATa#ef# A1# 4# STHA# #41
FFIft ft ft# M ft 55144 #1241 214711

(26) 5##55 44 % # ##5> :
@) fM ijcf fftfF ot 4# 44T S##S5 ftf ##45 3#f ft 4521 5#3FI4 ot 515 ft fftf# #1511 4ft S##55 4ft 314# ot #44
ft# 3gff ftF)? 4ft 44 # oft 54f W ft# 4# 42 35# 44 At S### ft # 4 4145447 414 ft 41f# 4F)AT

(# A# [ofth 4444 ft fil# A#7144 Aft ftd14 44141 4 # 44 5RA14 4TT OMI t, oft Aft #]4 4ft # 1%#  Aft 3144
BUT fTT ft 3f#41 4# #ft 41f# 414 AMFfl 4ft 314# AFTUT #ft t SISUTft# M #H# #£# ft 31441 44 #4# # #

414 4414f¢ frAlft 44#FAM ft#4 ft 34 # 4R1 WcT 4ft Wie# 11

(ft eAlft 3TH fft# 44 ft f#) 4414ft 44744471 44 3HAMA A1# ft #4 A4 # ARMHAT MAFt fHA A# t, 44 Afh#4 44
#544 #15U1 4ft  # 4 Al# ft 4444 ft #4 4ft STW# #1541 4141 A1441, V44 441 fft AFA#A1 414 ft 4# 424#
A# ffAT 4441 ft |

(ft 4# Aft gou# A1 ft 444 A1# A# fft# Sjfft 4ft fft# AN 44 A4 A#fftgfft 44 #ft44 f#4 4441 t, #
A#M5A ft #414 A4 31# q2# A4 44 AAN 3144041 ft # # f ft FT# ft 4#14 AN #411

(27) 31424# #15141 :
(1) f#Afftde14 ft 3142# 31444 44 #/44 #15141 3# 41> ft44 ftftft ft 4 # #fAT#A44F ft 441414 t # 424#

#154# Alf 44FT fft? 41) tl
srjfti-i

4#47N14 cH 444#14
#41414 #41 ft# # #444W1414
#24e4, #ell 444141, #41441 #41

3M44 3UFul ft fft? 4# 44 W

10 4144 ft J# ft # A1 4#4 {44 44 #41441 #41 ft## #A4#9TFI4, #4444, #144 4441, #41441 #4171 ft
A#AVH#ft #471 Aft 4 # Alft 4# cFl 4# (4514 3T##44 ft 31M44 4# 4# 44 ~354 1000 47244 t # 4514 44 ;Je4d ficfel 10
4144 FAT 4 # A# 54144 ))54 2Afft 3MH41 # # 1000 4144 ft 4#471 500 4>44 3#41 ft fe# 5 4144 44 45#) |

4? 4# ... (enft#....417) 20...(#) 4ft #/#4# /" 41ft ... A4, #ft, Ac# ... (24lft 4# 42f 3 # ‘44f4lft 4171 44T
t) oKl #41441 #41 ft## f#4#5M4, # 44# ft 441 SIFFFWI ft cI?? ft## #44#HM4 t (?4lft 4# 4?f 3 #
‘feRafdin5i4’ 4171 441 t) ft 451 ft 441 441 11 4#fft 41#4nft 5141 3?#4 #4 1# 44 fHATHTH#14 ft ... # 34###
314# 1241 ft #44#211eld ftf 4 # 4?7 M 4#44 SHT 4THc1 414154 ATMT.... ft 314144 ft..... ft 44474 ft #14 ... ft...
441 ftf 314# ft f# A4A#5Ift ftf 34444 3T444T 44)4 f#41 t; 3# A#fft 4#4Ift 42451F;,.... ft CIXT ## ftW 4 5#1
fftflcl # £ # ###r 44 544 3144421 4ft 4# ftf# Agn f, 3# ?41ft 4M4 ft 4#41ft 5141 #HIN514 ST/ Mt

f#4T #7511

1. 47 fft 312445 31441RT 45 544# 4 # A# #5141 47 455 ftclltfftdF415ft415#4 41w ftf 5151514 314# 541
#AAHWN1514 ftf 141 #571 /4##, #1414# 5451 312445 314454T ftf AFTIf# ft 4# S5#f #14 ft 5F4 4 # ftf fclf# ft ftf
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2 45 fft 4)4 -4 deff 44 fftfeel 44 ft 4144 4Rft W ftftt 4#r ftt W | cbftrjft ft fftfftftWEI fft? ft 44ftdR 454 ‘|
4Rft 4T ?4)eT: 31BIAT 4>Fp 4 3TiftffteT 3F4 w f 4 Tjef 4 5tft ftt fftifft 4 1f24fft5M4 ftt ftfeft W Weft |, et ftflj fiteeT
3#44ft 4Aft ftejffe ft 3\ ~m 3144 44fft Aft HRHfCT 4T fftftt # 4 ftaftt 44 fft2441elT 45 41 fftftt 31fqjftef f4> 214 4Tiftt
M4H 4Rft 4T ft 4lIftt fiWTf 4ft JIfftifft JHeleT ftft et feF) 54 414 ft 414 4ft 3447 4R4T11

3. 47 fft 4>44lft, fftft 4 fteFT, 3ift ftl4 4T ftl4 ft ftk 35444 3T44441 44)4 1ft41 44411, 34444 31?fft 4) 3144 3RI4T 5
W 4ft 3IfS|44T4 3iftft ft 3414T 35444 N 4Rft ft 3?Wcl 455T t 4T 314ft 35444 3T4444T 4ft WIfftl 44 i w 4ftl
fft5fftfleld 4ft ftoT ftt fft? ft Wftl? W 4 4Rft ft 314441 W 4 t 4T fft? ft ft4T 44tfl? 4F4 4Rft ft 4T4 ft?| 4ft
fftftfftl 35ffft 'jft 4Rft ft 3IW41 W 4 t, fftft 44ft 4444 1 ft 3FJAR p 54ft ft fftlf 35jftl fft4T t 3T45T 4ft 444
3T5fft ft 34R fftO4fftWTeld 7T7T ft?T ft 5#4T 4R fftIT WeTT t 4T 55T f<fT HIelT t, eft 444 5ft4lft 5~ ft 21721 fM ftwW 14
Aft 314444 ft141ft4eftftt?Ifft54T4?2T42fft?443F4c4441 441t 35444 41444)4 41 3Fjfteild ft Iftcffftft ft 354f
Aft 4441t 317 ft fRIT4 4ft M ?Ifft 4ft * ft WT 4T ftft 3p41eT ft WT, fftft 44ft44fftft 4744 3u4ft fitf5> ft 3Tgd[?
444 444 A4 fftftfteT 4R Weft t, effelft ft fcP? 314ft W fflfeilM , fft«dT?ftf, sfftfftM 4T 4lfftftf ftt 34417 4AWT11

4. 4lft 4)ftdift 4ft 3THiffeeT 444 fftfelR ft 44T 4R fftdT AMT t 3ft2 ip t ftftt el 34444 314444 ftt 44Ifftl 44 45 57jftt
fft? ft 447414 454 4ft 4R5T t/4Rft ft eft 45 4454 414411ft 54 415 ft d6d fc?qfcleil(*i4 4ft ftftf ?Ifft 4ft Rleft ft
44144 ft feE? 3T4ft 35444 314444 ftt 44Tfftf 44 45 fft4144 474 fifttd 1f24fftjla4 fet ifcT ftt fft? ft 44744 454 5%t

ft 31444 25T t/?f7t tl
54ft 4154 ft 44 ft TRAT leflft...4ft 54 4T5 44 4>ftdiRft ft 3l4ft FRIKR 1ft4 11

4)fedlft
Aft41ft 44 414 ¢ e,
MBt, 5Et, deftt. e
FEEATEEE e
fftdT4el 4ft4 ftfttd fft4lfftdM4 ft 3lfft ffe ftt 44fMeT ft,
fftRfetfeeT 4ft 44fM ft ft :
ftftpR,

fft4T44 4ft4 ftfttd fft?4fft4T44

(W4)

54, Mtt, deftt e

FEEALEEE e

3A44-11
414144 415 44 44%t

54 fftftftt ft 4ftt ftt4 45 41ft fft ft..... p. dftt 4deft .. WIftt fftelftt ... 4efdld 1714 444 ... 444 ft
4efAT4 ft214414 ft ... ft 414 .. ft 414 ft fftpT G4ft 4T4 45T 3nft 'VHHe14l4 4557 441 t) %4144 474 fiftt4
ftftt4 fcRAlft41eld 3Ifft1ft44 2009 ft 3TcPfel 44fft4 W ft fit? fA4fC|ST<44 ft 3R ftt ftftRp? ft 4544 ft g4ft



[RIRNi-T374] RTRFT FTO : 3TRT*RFT 11
~ r v "

FR RF I, NiRRk; FM k RUR R(M R gRT MIJIRIO Rifk FR FTjk F SPRIT k RRT *t RP? k’t’ RA RII'< eiMial FTT
ftRRJel JINR k M ftwfteildR gRTRFTfkRRRRIkFRktRFRk RT% A T <Jddlj4'F 3TTRN A 3tk A gRTk gRT
RASIT k kk Rik Rrak  3rm fArfcR....kt RF kk aikt FmreR FRk FT fkkk gRT RRR kt, 3Mt RRRikiFTkRt

PV TRTRTFt 3jk RfcktkrRt Ft Addljki? 3TTRgW f A1

Fkk f/RTRf Fkr M R M ARIMR..gRTM FIRM 3rkFw IT...t e ... kw ikMRfMMRR

affkfRR 2000 k aw M ... k 3TJRTR 3TSRRR 3FFRT k fcR? Fflk 3TRRFT... fkjFT ... JR ... fknkt ...
(gRIk FR RF M fctMRTMR FT fkSTF/M1%ncTR Fknk FF RF f) FT 3RRRR 3TRFTF 5IRIR Rrkt/RRjR RMt k
felR W J3R 11 3fRM k kMRTMR k TIRR fkffF A ... Ft W gRT fctfM RRk PWIkcT RIR k RPTR k RRR
M M fcRcfkincFT k a M F ...3 Flktef M FT RTjfkT TFTk M FRf k feIR Fft 3TTFg RRAT 11

3lk TIRkK MIKITWR k kIFF/Fklk Ft 3WRR 3IRRRRT RTIR Fk/TIFFT FRf k felR RTFRT gk ftj flRTRet kt?T
MtR M IM F kt Ftf k RF AM kedM FHHckw fkt M ki RF kk fkk RM k RFT RRRR M k

kIR RTkt J3R t/WTfrf RRIRR¥ t :

M vjkdfed FHHcKK Rt gRT RTR kt kicITaft k Rk FRIT MRRT M M Rd M T M tR MIfcRTMR FT
KIFF/FkITk  Ft Fflk gIRTRf RR Rk kt M RRfkkIRt k RMIRR f F 3BM F  kt 30T Ft JRT R F k
RR kcikeiidii k Fdgf karF/Fknk gRTk RffM AF k kR kRRIR k F kkk kFkwicTR k kkAR F TTFIA
3Tk k 3TKACT fM 3FR 3?kFlk gRT RRF k 3TATR ffkt Ftt FfTR (fkk FRjk F 3RFF RTRr, fkkF RRR &RITFR

Flkel t) FT RRRTRFFT 11

M % Rk kkcRMR k TJFT ksiF/Fkrrk kt ~ k M t F kkciF k wiRRt F M FTR fkiRR kF

kkk kRkuwR kt kF k Frkt kFrf FTTRTk Mt FRF M k FRR k, kFkeneTR gRTFTITF kk M M T
jk: F 3TthlF TFT A (RFfMel) 3?RRT/3RkF ktM fk? FRkktFiRkRFFFTT?F fAFT A M kecT%R
FRTRCT gRT fkriReT jk?T kktR kFikniRR kt gk kkr aik k k RTRki M kkrM FRTRRRR kt FiRFTk A F

FTRFTk k k k fkRkFRR k T3FT fkaTF/FkRIk Ft ROT fk? RR 3IERRR 31RFRT kt 3TRk*RRR M k M kedM

FRIRRgR gRT RRRFg M TR €eft FTTO k k 3lk R k fkk TFT A TIRkT k k |

3MM fkTTF.....(?nkF)......(RT?) 20......(ck) Ft FRTRRRR gRT ?TT RR FFT5R fkR RR t

FRTRRgR k RF15R

RgRTRRgggR
kt FTkffct

(RFk k RTR RR RRRTR)
Fjkr- in
FRTRTTFS FT w f

RM k k Fk eftRRg Fk fk 1..... JR .. FTTk ktM RFTR FR .. Reft FT RIR kk FR ... k M f
fkjFT/FRtRTRR MRI, kRTFT 3TIR FR RTAFFR k RTMR RFlIk FTRT W R ... t (gRTk Fg RgT 3TFt TRRTFRR' FgT RF
t) RRIPIRt FM k FTR kRTReT TkRT k k k kRR%IMR, k # fMctFleTR 3TfkfM 2009 k 3RPfcT wkcT RF kktR
M M 1Rt 3ik Tk TfM k RMR k Fl4 FR RgTt, RRTkrftF FM k RFT RfkRgR gIRT kkIPId RIfk FR FRjk
F 3RRF k M 2 RFf kt Rf RTk RTRcft FTT tkITRR 5Ik?T k #  fclFIfcRIMR gRT RFR fkR RR Rlk FR kt RFR RT%
k FRA A 3mF t ktR A~ RRIk gRTRM Tk 3ftR Rlk M 3™ FKTTF ...... Ft RF kk M gRRISR FRk
gR M k dRRTRRR Ft, 3TRf FRRTKIFTfM, kIFTFk, RRRIkf kR TfeTRft8IRt kt ~delltffch 3MA FRRT gl

FRfk fIRIRR TIkF M tR fMCcRTTCFT .. k RFT k fkARCT ... JR ... fknk ... (gRTk FR RF 3TFt fctFiIMcFT FT
fkaTF/fMcRIMR FT Fkmk FgT RF t) Ft ... gIRT Flk fkR RR FIRfcTR 3Rk?T RRFT........ kRTF ... k R1FR k
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Ifkldd kkfd fowicTgTeRT k 3TEAIKT ....... k 3FJdR 3T?ddd 3Tddd?T k fed? T3dk 3Fjkd T? 3Rddd 3TdchRr ddjd
chk/IKH dRk k fel? 'HSHd §3TI 11

3ffc ddfk k?dfcRTTeTd k ddd te F k .. kt did gRT fkfkdcT dd k faulted eft® k REdd k ddd fcdT t kf
RitffcRlldd k 3TEATAT ....... A wftel dk dd WFf % M dRk k fed? dk 3TTd£ dRdT t1 3#? Rdfk k 3Tdd
ddfk/ddfkdf dTTRTN T2 kkd Rd ddk  fkddd k k dk klk K F fkdT ddTt :

M k. dklirl d)| Rci”l wr fkid t kdd)d 3TAIPla *}ed-fkdI'TUI

1
2
3

(fkddeT dkd kkfd kRdfkdTdd k fkd Slkddk k 3|~fld4 dd dljfk k fk? ?dk did ddd ddfk/ddfkdf k ddd
gM kk kf dk nfkdiin t)

3ifd vTdfk fkdfcRITcTd k klddT/ddfdlk kt 3Pddd 3Tdddd kjd dRk/ddTd dRk k fk? dgdd kk kj fkddel d k
kktd fkdfkMd kt dk k wt k ?dk keeifer ufflFRKK kk dkf kr dk kk fkkt dft. kdiddgdid'R kk

fed? dkt [3TTt /dgdfk ddFT kt t

(i) fkr \fedRsld ddFTdgR kt ?d did kt kddisff k dk W IT dTRdT dfk fKTTdeT dkd kktd ~cIRsddd dd
teh/ddfdik...kt ddk st~ dd did kt dk k fkkrk k d”Arad k dT 3PdTk?T.....kt 3kw3if kt A d dRk
R ikuksyieid k ddd fkddi/dkdik gRT kt d~ fkkt A~ k fen? ikirder mkr kktd RiARItiidii k kkfgR dT ddkt
3Tk k 3Tfkfm fM  3Fd 3Tkddk gRT W fl k 3FJdR M d k dhd (fkdk dd*t dT 3FddT eTTdk krfkd JTdR ddT Wd

?nfkel t) dd *ddFT dRdT 11

(i) Fiefflk kA fAkcRnePi k ~ fkRfi/cpkik kf ~ k unkt w fkifkiT k t ArfM w Tkiw k?i
k kk lkfkkiiePi kf kn k i3nkf kik w k imkt spriTfkk k w r k, k?kfcneET sm Afinrkk M krai
Tjkd: AT 3TTIkfj "M k~IRARI) 3RRT/3Tk” kf ~kftt k k5 kt cRT? k W WT I[cF fk?d k ?~k keeffkcl

wind w fk™ kkk fAkiTM A gkrkk sfh; ki k ~rnrkl

(iii) ffk kkrfkd RFIFRRR kt RFrank k dr RFRnk k kk fk?kkiTdd k w  kradi/dFkTk kr k~i ftk(® R ?
3TEZRR 3Tcf45m k f 3Tdfk Rlk k ?dk dfedRsld XiRFTddR gRT WRT# kddI T k ffIM k k 3ik d k fkkf k

Hdifki k ki
3TM RNK i kf vRHddR ?RI "R SWIifR fkR R? 11

yRFRRR k ARTRR

w rkop
fkkkfer kf dkM r k :

(ddlk k did dd PddFT)
(VRFRRR dT WPRT)

?TWRI
k gd fkdikf ?dk gRT A5dT k Rrist fTRifkwjck) srlkjfk dRcir
k,3fk kfW dRdT k:
d? fk k PIHfelfkd 3TdeT kd kr/kkrtdf dd d k ~d fkkdRcT w kf A :
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*rer TIW :awrw t

[*TPT 4]

TFT ft. fttftl 41 feleRY WT fte t A4>'el 3TA#RI JjeTT-fett!Ni

1

2

3

3 W tftfe W WCTT ft fft A ‘Tfelrlft fftftt ft ft 4T ft ftft, te ftr TT 3TftfecT P spffiT W 3RSIT
feftft TW t|

w %wm te fete .nnnnne. ft wpT ft fAMei ter ftftk fetetiTeRr ft te fir 3rrw te te fiff

WTTT ft | 3fr? 3 ACTT ft W-T W WTTT ft fft WT fesjeteldil gRT ftff WTcT ft fetter W ft W?T ~Nftff W 3

w r ftte ff ftr fftft m ft 3kR?T/3TTerfcT Arft w IT 7T g fter Arft w in
(atenfe)

fICATFPT
ATMfe te s ftf teM T ft TTRnfecT fte gilnckcT FW TIff ftf 3 Ite ft TTft R Rfe t, ftM

TKT few A~ W 11
(a tte ft)

3pteft5TT : 16
feferc, te te fete, wTw fete TM W ftte tenM ftte m
fejfrfr ft ftp? f f 1 Tifeftr SM sppnf urft pief) utei/ ~ M43

ftftfe fcfefefeM4 StfelfepT 2009 ft vIWI 18 ¢) ft WcT

(1) TTcite feterpr atefft ftf anter te ftter ft teftew ftftfe fewrft 4 ftrftr sPrRUIT feprrft ft

w waff A A ftwr ft fete Rf ft fip?te 3ter wAN\w ter f 3fktefe teftrfttte ftw ftw 30
ffef Tjff TIFIT Tfet arfeefet W TIORRAR ft fip? Aeffe kj few fitnT ull*ll |

@) te ftfoTT PRR RR te ftter ftfcRtetw ante kifei;# T O 3tefft firw ftw 30 ferw
WT TRFT e §? arfeef 'HRcffar 3TOR TR TI*T TTAk ftftftf ff te ftfeft ft fetWH fe WORT |

(3) tefetlcRT SRT differ Rcff 4ff TTW eiff 3feffer WTT W TTW fe?erfAHCRT eff WT W fegfe efRA
OTJ Med teT ff fATIR eRff M 3rfecfIR fenr 1
Wwtitm mfff2terw gfftem M ITRT arartefer Rjeff te r f ff 3RRfer m fe te AMef fe fep?

fkffer 3pte m w w feff1 aanfe ftetew 4 N fkffer 3ter Mef kf fe:A ~AiRetk fte mwTTT

() antef  fe?rm eft 3rfeRprT ff fek% w t w w w ftefcncRT tetnfeft ART w fekfer

‘TTUcft 3Tlte TRRWT cR ARTPr te eft 3ftalT feftl TI?Tife 3tjTJpld Tjnfe/3TAfeRT W TTfe/M ffer AT A
fewfe M fe 3 teft ft fepr ante geetr ft ~jerpr ft feftl

6) ftr 3nte ir?ft ft ft ftn /fftiR fft Tte ter wWpPT ft 3ter w f ftf 3fearte 1cter ffte 3ter eft

3rfepr rfe w @R TTefft 11 cranfe fe te ft w ife wRrR m R 3ft ft) w xtoMm ft A1 feter M ft 3rftferr
3nte TRT TIOMeER e ftfefeftcpirftcFriO ffeTte fk few qp W eTlfer W te ftft TR ante eft
RITeRR ft fej "Mt |etldl TIARIT "t |

(7) tete ft gte ftte steftf, te 3°~, 3Rte w ft wfe ffte ftw wfeftf ftf te M ite te t
ftw te ftt 3ftarr feft, ferft te t fwrccPRft w t w m  ft te A% Ar ft RUCT efMt ftt 3ftarT feft 1

@ ~ TrT 3te3ff ft ftftr ff ?2rft rfe fferen w w  ?ft fe fleftefT eftf ftff ftr fe te p i ante "RTTO TO
1T fefffftr te te ! 12 ft 3RTen ftter ateMT R fteM «r T™M ftsrfte tfte ft w ft ft egter ffft

fefete 7ITftfA 3Rf Aift feafffftr efR TRfft tT ftiftte te A ftfe P T 3ftferT ft W ftft |
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0) ¥ (M ft 4*4fte|K ft 4T4 fMRd 3BT 54 31544 £, 3IM 4 W ft WTTedd7 ft M felR M ft fcT5 M *
FW R 4# 44154T 3#? 4F fft fMfM eRI 4t FA M 44 ft fM M M ft 317K 4fft4 M M | M fcl 4ft M IfM ft
344R 47 ~5544 M R4 3#cn3if 54 31544 ft 3#4> 3/413# 54 31544 ft 311417 47 3R14T M 3F4 41 TM 42 \14r4d
TTAf, IN| CTMFFICT W IT ft 74447447 oft feH? £245 M f 4lft 3TH#ftf 4 ft W IT 7ftfftd 4Rft 44 3Ifft447 M |

(10) 74547447 ¢t Ty 5R15 45 344fM 4t IMEMIEPI £r7m fM! fu 5/ft1 TT/3fK/AT 7M 4 4R4FT 44 54414 4ft
fM  T4IWI W fft 74547447 ft feT5 5445 412 Mcl/MTJRITI WUIfIT eft 412ft 3P4TM 4ft 314ftl 414T ot 4444
d&M ftfM 4754 eMt 47 441t 2141 M difarma M ft ftM RM M 147 TIfft 44 54414 TM
4454T]

(11) 744 3P4fM gITT 3RTT 3WHtf 4ft 3TIR  TM! 3F4 £17T M| 4)4 ft 3FJATA44 ft 3RsFF 314M ft] w444

(12 TIM 1B @ et 3FJW fftM T4 ft 4fftd 444 Tifftfel 4t M M 44 3IfM 4)7efl4 31R47 44 4ift717, STTHft54
7M 71FTW 4t4R14 3fft 3F4 ftfM 4M R4f et 44! 44 %frfafT 4ft M ftf |

(13) 444 Tifftfel 4144 7144 44 fM fM ol4 315414 344k 417T fftfftd 4fM 44 3FMT4H Aftft! 37 4F fft 3TM 44> ft! felfft
ft 31414 44T ftftiM ftM  fM fM cl4 3ift|fftdd 2009 ft! 417T 7 ft 414414 ft 3157117 344%! ftfM et 4144 ft 4144
414444 /171 fM fftl M ftf 44 4fft4131! 44 474ft fa 41714 fMr 445411

(14) 44WA4ST et 41M 7M 4M bIM 4R44 S171 41fft4 fftftM ft TIPI 5ft 47141t eft 414 TPIT 44ft! 5M  cft 3I54TR 444
TIM 4ft tw M fk 4ft 445ft! 3[4 4? % W eft » TR w A N7 4 4Rft 57 ftw 4 441 4! 44T 10 fft4
3ISMT —4fafi44) JTifi4) 4T444 eft! 4!£ft4] 441t 4)7411

(15) IEAST - ATAFEW 4ft 3IfftFftad/AMFt4/3I$4THIT ft 4 ff4 44 fM 4147 § 4Rei ft 44T fitffed ARFt 4ft
ATef) AMft! | 3WST - fillulch 4ft 444 Adfftid 4ft tw ft 44414 4Rft 44 %ep #4 W 4If 2t 4ft fM | ft w ft 4RT
Pluldet) 44 # 4 |

(16) lIftftR 4T 1Rftfft44 ifftiiTR eft 44 oft fl) fM 344aft 44 fftdR 4Rft et 4T4 444 AfftfcT feMft RN)[RM 4R Weft t fie
44 34t 44 oft feR 44944 RepeH FIW/FTftft, 4fft 42 AT 442left 11

(17) 44ft 444131t 4ft 3471 % 4)# 4lft (wt) A~ W1 fftA A feR 344Rftft et RvbR>| 4Rft At feR 444 T et 414
4ftA Alfif) aftl Feftef

(18) 444 Hfftfft 4ft RPTIM 44ft44M 4R44 4ft IRMT 4ft 4T <M 4lfftfft 12Q2) (i) ~ 315W T ft 4>[fteblRuft dt
3154)44 et 4i4 Rrgffti et 3nf?T 44ft fitA Anftfti

(19 W ftl fft4 eM W ftl 444 ARIRI 4HT 4' 41 34T e Rhift 44 444 fit 4THt 4ft Raftcf ft, 444 AfRRT 4ft AT ft
ANW 44 M 44 4ARft eitr t f1 et feR 44ffteT 3441741 4ft fiffe ot 454 ft AMeTT M R (T4Rft 44 3#444 M |

o) 3i55Rki unfftr/3155"14 w M /sRrI fftw Tft/MM 44 " M M ftfM et 3D4fSW Mt 4T4" ft 454M R 4
345, "5444 3T, 31544 3nfft ft T54 4414 4Rft it w M TftfctM 414414 44 4T44 M 4TT54T1

(21) 4fft 3ifdT, 3Tg 31544 3nfft A n ft Mft MRd ?lef ft W H4T4 4Rft ~ PlyRb et fcR 444 Alftfd gITT fM !
3P4aft 4t M fM  4ft Wt t, ot 444 AfftfeT 4ft M nft! ft 2W | 3fPR4 M tcl 4Rft 412 WRI! 4ft fftfMI 414\ M
Mnwni _

(2 M ! 44ffteT 3P4Sft et R15 3TAVK/3THaR4Pd fteR 5~ (fteH ffM) 4 RwM M 444 444 MRf MrfftdM4
315414 344)4 et fftfMft gT4 44IRM 3lfcdR4eT/3Ifft4 TIMeT Mftf 44 W 4 4M | 3M4l 414 444
AfftfcT fM  44ffteT 3IMf dft 47 1eR 543fleft fteld 4ft fM M 4Rft 4T M 3HfiVir fteFT erfM 4ft ftWAT 4Rft &t M
44544 W Ift), eft 444 HicT 4ft efMIft! ft 2W 4 sftfM T # 4 4Rft 4idt 44Rf 4ftM144 ~ TIM fM 4115411

(23 eblifeblRft 4fM 4RT 3154tfft4 Ff ufift 44 444 AfftfcT 4ft fMffftft ft'h 3154144 4t M r 4l W WT 4ft 314& t M
4F4 4ft! THtfd |

(29 f4 31E4TM ft fitfft 414414! A 4144)4, 4)ded)|Ru! 4fM ftft 44544 s W 4ft M fib 4ft ftw?T 4T2Ht /Mt fitn 4444
Fftft fMfft 4R M T 19 (1) A 315WT ft 31lftd4 4fl fM  ffY|

@7 Mrfftwid M ? fM! Mk, fM! 414 4T 445ft! 44ftMt ft 4T4ft ft M M R erftflM, 4444T fMT, ft!
fM fM w 44 5WR4 t, ft WnM t44) ft)fft4Fl4TI
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PTI?ZTW - @ 17
fftf4%tI7T5 SIfftRm, 2009 eft ETIRT 28 (I) (of) 3jk 28 (2) ft tTrcf OT3fl ft fftIRI ftl M efft
THAT ftft[4 fftogfftSr7i4 ft ftftTC 44 4TI4 ft 44ft, ~nfai, fowfcTfkf sfk fftgfft 451 5fft4T
() ftitnftl wftT ft fift? fkrcr 5T ftfti 5ftg> t a 1M ft 57ift HRrraRi ftft t ftl w i TPRT 47 fterfftdi gRT

31Tt fit4 wr Tigift 11

(@ ftift eft 44744711 ft 3ftik s543ft ftt fitgRi w / WTCTRT 5414 fft? Hrftft 1 ffti4 w ft ftr fftgRi w / BTWTRT 5414 4ft
fftj RIftft 44gft 3Ifft4Rft 5431 ftAg (<4 3TR UM #At) ft 71474 ft 714 ft 414T RTW |

(3) feRaftWTCRT ft 743T14R1 ft 75ft 41el 5431 ftft TUTgft 44 flcIR 4ft1 ftl 7144 W 44 44ftm M 4fft~A gRT fftsftftT
fftdT RT 714571111 5771 445 44 3TR 471 7% et 444ft ft ftft 7T4747TT TUTgft 44 ~NIfIN 4Rft 4ft SiftsiT ftftf ft 4144 444 44

ggftggM 4fft4 gRT fftftfft fft4T 4T 4444 11

@ Fcftfl fft4RT ftcl ftft 7fftl747 3ft fftglft Tltft ft fft4fftIM4 gRT M Rl ft 7R57TT t 7RIT ftfft 4ffefftld 7J44T 47p
Aftft fftiftl fftftftflcRT 444 444 47 3ft?4 4R 4444 11

(5) 4Rft fftnftl ft W14T4 ft ft4ft ft 3R[71R 3RI4R14 44 4144 4RAT ft4T|
(6) 4fft4 54304 Rift ft 75ft 4T3fl 443 ft ffeftrfftlcT ffeftfft gRT sftftlfftT feft :
(ft 4fft4 9TATART ft 75ft 417ft 5430ft 57 75T 754 8 gft 4444 SI71 ft S51fftft ft ftl4 54531 ftft,

(ft gftm 44344141 ft 75ft 4Tcft 44343ft ft Tfftft/ A flIft ft fft 14T 344 SfAffft fftrft 47 754 5 gft ft 630 4ft 54>
3441t) AT ft ft44 ftft 3TPftft ft fftefft ft 3TAAfft ftftl ft fftftl 44 ft 44t 44ftf 3ft7/4T 74Iftl4 SIjiRFfft IRT

3UTT L 44 fift,

(4) 4fteTT S553fI5Rft ft 75ft 41ft W3nft ft 4lftcl4?/44ftl 3?fft4l44! 741Iftl4 3THt>545! (3IfftdT4Aft) ft 44ftftcT 4ftft 7M
M fft 443147 44ft ftftilld) fft'eftft | ft 4431 TRIATT ST2IR#H45 4774 ft 3lfft7a4 ft Ttft,

@) ft waog Toftggftl 4rtt ft frej 41 fM 344 444 w T £ @®ftft ft  4f1c4 OUMH ft 4157 4141 41000 ft
ATTTTHRS 417t4/4184 ft ft44  374fft 414T 4Rft ft 414 WAITART ftftftl | 571 4447 4441 ft ft 3404RT T Iftfft 441

TEK7 ft W 74T4T,

(ft 4fle4 OT3Heflft ft 75ft 41ft fftftl ftl 0134 ft 314ft efft ft 3lfcllftdf ft 77ft ft 34J4fft 4 f ftftl | 4ftft 7ft Tiftft A
3n44lfftl 414ft ft, WITH c||ft ~ 74ft 4R 744ft t ft 7174 ftft 47 WAIAT1 ft 71444 4444 714 ft 441 fftf 724l ft Ift?

4ft 3141# 4414 4R 71441111

(7) 4ft41 fftIRI 5M 44 44H 4tftT4 St4T fftft ~eT4fd gRI ft4 7471 ftl 3T4fft ft fft? ft?4fcRIR4 ft U514 ft ft ftftl 41ft
ft fftftft 47 fftpFH fftm 7T144T ft 7144 7144 47 44ft44fM 4fft4 gRIM % fftl R1 7>ft t i

@) 4ftt74 ftftl ftftft 44 4414 4fT 3ft7 fftITI 514 ft 317144 4414 T74ft ft 7144 ft ftft 44faft 44 4144 4ift41 £t
egenfd 4171 4ft AR nftfftr/3ftfft4 fft4 HT TTeft f |

() ftftTS ftl4 TTicl ftl 3T4fft ft feR 44 47 441 7741 3ft7 JT: fftfft ft fftl 4131 5411
(10) ftftrS ftft 4Rft ft Agfftllsft ft fft? 5414R ft4T ft T144 7144 47 4 4 ftlIM  4fft~ 1171 SFjftfftl 51 TTcfft f |

(11) 4Ift4 SRT 414174 ftl 7T5145T ftl RIftt, fftiTIftl fftfrU #4 7114 4ft 314t ft 1ft? ftft ?fft ft fftftftf 47 41RA4fft SRT
ft vUfftl ft 7144 7144 47 4> IftIRull 4fft~ gRT 51 7T4ift 11

(12) iftte ft 4171 fftftftT ftl 4Ifft4t feift :

(ft fftITT ftcl ft 3ig?IRT4 ft fftift 477144 44 715114 ftIT 3fR Afftfftrfftdl ft 454 4fft 3Iftfftl 51 ft ftft 414711 ft 474471
3iNIRI(ft4) 44ftift 4R4T,

(ft 5171 ft HIBHATAT ft 7144 44444R, fftIliM ft 477414 485 31~n74 ft TIftftl 4147If ft 3T4ft H4R ft 3Iftl4 fftIRT 5171
44 nftISRT 4R4T,

(4) RIA1417T1 4T 3T14fftd) 3T14R 47 ftftaR| 4RAT 7M 4Iftl, 74145 4RT Sift # TIW ft 754T,
(ft OIBHAI7T ft fftlftt ft 34J7TR fftftl 31fftk ft 457ft ftl 3TMAT 4414 4R4T,
ft.) 451744! 441tIft ARAT fftmft 44344171 ft fftftl fftglftl 4ft fft447Ift 44 3Tft71 ftdT TTHHRTT t,
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(4 4FT4 T'ef) FF '¢HITFTF FR4 Fi4 pRI41 W4 W 4 4FTd] FifcMR Pleiad FRFT, 3fk
(u) tgemRl 4 3EJF{FF 4 PIFIFT4 el FF «Md cdF FRdl 3fIF HFlleld FRFT,

() FkT'4 F# 1 FF 3)FF>m w 4 [FT WITI

(13) TORMPE44RM 4 fD? faPRR 4 FT:

(D) iw 4 ef 4 3EJFMF RF fSMMK FFR W f FF yPRFF WIT;

(n) 'W'iM, FEE FEIF?, B*14, 44 EL "Wewai W 4 el off Ewai 4 RFCTHIUT4 fIR;
) 4F 4 FRAFRR W 4F 4 MEE 4 FIEIFIF4 JEfiw 4 feR;

(qQ) 4F 4 FFl4, 4 R4 4t FFJ34 344 4t "k 1tM RF TIRRf4 JE4 RT4 4R;

(F) 4F 4 R4F, FFFT4 344 4 nifopit M r sffc/FT MEE 444 4t F4 11T yPiPFd FR4 4 feR;
(F) REFT 44RFF oCT MIFT 44RFF 4 4F4 4 ampw{sff 4 JIM fteft 4 FEIEET4 f'R;

(tf) 3R«dt 3BF 31?7 % FR4 JJF HH¥IRja FR4 4 T2

(df) pRFICTTEET 4 "piTT4ENIM 4 FWTF 4 Ubtiwf F4 FFIT FIT4 feR1

(14) JMFr BMW 4 FIF 44 4FIR FREIRT gRT#F FIT 4t 3TH 4 feR ft"PlaielF 4 RISWf4 4 44f 7TH RF
PR H® JR Plycw @ dl MIRFI \HFFF FM JR B4FRI) 4RR W PIFfRef PER M FFut f |

(15) 200 OIrt 4 €RITNAFrTWMW 4 feE? 314FTFF 4 F4F 441

(16) 3MMFRIFT44 JR J4FRF f44t BMW 4 F4F 4 4 RFTF4 FiUF FUF, FHF @F), FHF @ €I, F4F (WEI w) 3nf*
'M A EIPlcdl W FEMI11

(17) 441 ~ FEI'E  fpil FWR FPt Mt FEET FEET JR wfelfM t JI'FF W1 pElIRd f"EIT HT FEMI11

(18) FINF A FTMFRFBJT 3EI JR JR FFA A FAFEl FTAF 3FW A FFA F?t 3M4siT FEftl 3EIA <Fl4DId F5 FTHFAT JR
31RM 3EEfl pTgfrf) F>f FETIAT JR FTiF JA 3EIFT 3FW FFicf) FR4 eft 314w FPft |

(19) FEJF  3ETN wfW F 7 dIFH 90 fAF " 3Tfecf] 3Efjtl  feR] 3ETWFT JR JTTN A A4 jff WFI FFcft <4 3145F
sVfl, JIIF ¢TH 41 WR FR 3El4 JW FRIR A feR FEfET jftcjte F4 RNARFIJR <geldpl SIFl £4?1F 3|y*IPl JMF FAf F4

JSTRAitl

e0) OTFTWr # FItF RR cfIM FF P i#! FR4 Wt FEET FEET JR JlIFte gRT FFF4 FM JrRd WT 4 MM A FeET
JEFF  3#1 FF4 F#4 1jMtFF gIFTFM FF f4fIM FEM ~ 3MFTFI"F $ PIMelRsld FnfcF Fpf :

(FD PFRfl HRff FFRM, FIM FFEI, FFRMI, F)PI£?H 3fIF FRET ~ feR f*"E"FR HFTL

(H) yPRFrf FRFT 4>FF~ JEIR” 3I#T PfFIFt BIF BMFRTi 4 3I"TRET JIF RMTFR FFR FFE4  FEVMM4 pRFpRIEEI
W FFR FR f'FFT FITJRET w 4 t;

(F) JEt BMW $ FIFKfFF PRIw FIE FF WFHF RFT;
(@) BIFIFE4  3TFETFIEfFRR * feR EHTRFT W 4 34r FIEf¥T FR Jj |[4E4FR RFT;

(F) yPRFd FRFT f4r JEIR4 3#F fAFR4 WR BMW 4 PEE# FITFIgopET W 4 JIeET FIRE t WT 3RTRET RF
RMFR FFR FF4 t WT SR4 JETR 4 3% F PPt w4f4 FIFMF, ai"TREI"FFT wT 4F4 4 FE4 FEE4 4 F4 4
JA4FF F4 # MT 4 BORTF4;

(F) AFFTE  FTIFFTIRT F4 JFT FR4 WT PF4l w4 4t FIFFFR “F4 4 feR PiqtRd 44t 4 4 FET FF 4JIT BMFTFT 4
FITECIF 4 RFoW 44 ;

(B) 3E# JEIR4 3e4F BMIRT 4t FdlrlFt 4 FigPlef FFF HFIF JIF 3STREF 4 feR PrarK 4 FT

1) BMW 4 FERf, 3I4Rf FE4 FF 3TTFSF FRFT 3fiF JEfigEF FRFT,

¢T) 4 FI®4 FF4 FF FATFFF W aifeife FISTFF 4 4 FFF 4FT FRFT;

(F) 3TMH¥FT44 JR 3 f41 FFT4f 3IF4 4 feR PIFTi4 OIF 4 #4f 3Tht"T4 f EFd 4 f 3FPHCT JRET FRFL

(4 4tt 3EM4fCT 3Mafy Frgt 4 'R PIFIFX BBt 4 fcR>" ai"lTFTpM FF4 B FRFT;
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(5) FRftcT Fift FT fftFTTft FFFf ft RFft ft ft2ft CTlft cTFTft cM FFFft fftR ft fttaft FF 3TTRIT ftFT;

(S) <#3 FTAF ft FTTFft ft PFTTft TITFt ftt PFFeift ftt FFETTT? FRFT; 3fR

(ft ftFTtfR ftt TIFTRCIT ft OTFTFTTT ft FrftFT ftk fftfftF FF RTFRIFT 3TTFR FT TTcFTFF FRFT ¢cM FFft FftWTF/FT'FcT
ft fcR &RIT 3TicTHCT FTffFT SIRT FRft ft feR FRF TRTTFTI |

(21) fuRT fftaRT Fft FTAF ft TR ft fftjFcT fftFT FFT | Fft ™ TFft 3R[ft[FF ft F#T 3TFFIRT TRftefTcT Fftt fftFT RRFT
CTFT fftftt FTiF ft 3TFFIRT FT Rift ft fcR? ftftTF FF A 3FJFtFF RTFFFFT FtFTI RF F>ft FIftF 3TFFIRT FT ftFT, ft FTTFft
fitftFTfftft dRT FFft Fft FTTFft 3RjftftrfcT ftt RFIft ft ATTF 3RF FIftft ft # F fftftftcT fitFT RRFTI

SIEFTAFT TTTSIT : 18
OTft fti 3FpTTF FFR TI3FT cM fftTFfITTRF ft TTJRR FT fftjfft ftt JTRFT, FTIft FIftF CIRT fititFTitFT
ftfttF fAFfcRTTFRT RfaPIFF 2009 ftt MRPFH 28 @)
(1) 3TSFTTTF ft fftFfftITRF ft TJTft gTTT 3 Ift 3TTFTR CIFT 3TRTTFTT RTFF1T FF FTeTF FRFT RTffteT 11

@ pFTfftfftcl cIRT ftft 3RT fftFFt ftt TTFF TIFF FT ff?FR?TTCTF £RT FFR RTct !, FF FRIft ft FMF TfF 3R[RRF FRFT
TFT ¥TF FF FTcfar fftFT :

(ft)y MeFT IFF 3ERTTTIF FFR TISET 3?R Tiftt TFTFt FT RIfttFcRJcfFT RFFR FRFT 3TFFT FIc&F TTFAFT [ TVNIR TfIF M F TFT
ft FUFF OTTf ft TIff TFfificT fFIlFIT ftk TRFIF FEMcT Fftft |

FD FIt* ftit \m ~ TEFTIHFT ~3ff ~ FAf FORT Rt FIFFT gITT WFT T" feR "3TTFF 3ITFTFRFTT" TET  Ft%T f~r FF
fl
() FT'FT OISf FTFFT gITT Fflft f*F FF FFFIF FF FTt F#FT 3TF* TM TI'FT1

(ID) FT'¥T T5IF, juR[ FFFTF FF FIT" fcpFT FFT t, F~ TITEST FT FF~ TSTO FT flm FT ~TFFFeTF TSIE>TM f*FfcfUMF *
fM 3RF F)4FI* STETFPt RT~ FT 3TFFT F?FTF FF FITUIT FT FPF°F FRFT FtFT 1

(5.) FFFTFF FFA FT FTA AFT FTF FFTF FRA FF FW FTF FF fM  FTF FT FINimPIF) FF%” 4 RT TIFIdt 11

(F) FFFTF FF T5f FITA FT fATRT ~ MFFT FA felRsd TFT ~ FTFFeT RfATIT %FT WIFFFT |

(3) 3BMITIF  FeFRTF ~ 3RT FIcft  TIRT PlHfellrsld TIIPlel ;

(FT) A "PIFpldcll, TM FF FIRf # FicT efFTFR A FT FAFF FT FFT#TFT;

(T fM  FFTTT FT FTTFCTF FT ATFFTTFF, 3Ff%F[RFF 3ftT TAef FF AFTF 3TTA  aTFFTF T3TFR FRFT;

(F) RIFIFTf FT FTAFTIM 3TA?[ FAt 3TFIF FRFT;

F) fMATMF FSW r  FT FTcFTFFf FT FITTER FfrlfAM A A[TIF fM  FFTR FF FTFTFR FT 3TFTFTF;

() FAW cAF A fAnft FFTR A FTFTFR FT 3HIFTF  3|jRId TTTFFf FF FFtF TITTE

(F) fATRIMF A fM AfIISTFT FT fM  FTAFTAt FT fcRF%TTETF A M 3TIFHFT AFficT fM FFFT FF FTFTFR FT 3TFTFTF
(1) fcRFfcRMF F?f TTFRT FTt a# FfFPF, TFTTF FRFT FT FTTFF TFT TF fAFTSFT;

(FT) FEAFF  Tf FTA FTRf FRA A A AARTRF,

(IT) TFFt A yRTF FRA FTcft FTcft FT STFTFTF FF TTFR FRFT;

(F) WETFTTTf $> UIF) FTTT Fft FA YRRCT, FTFTFR 3ftT/FT FFFF;

(F) AT FFTFT FT M ft FTTFT Fft WFcR FTTT WFf Ft fAr "3~ 3Tl FTFATT" et TFT ft FffftcT fftA FT[ t;

(5) JTIFST FITT Rift fft(R FF FFFTF FF Fft 3Rft TIRTF TI3FT;

ft) TITHT et TFTFT CcTFT fftiFftWTRF et 3RF TFTFT FRT Ffft Rift FT FPTTF FF TRACT FT 3RFfftcT FRft ft TJRfTR FRFT;
(F) ftftF ft TTFffcT Fftft Rift FF TFT,

(R) FTAf ft FftA 3RF 3TTFTF fftft OTF et feR 3mftpftF TIFSIT FTICIT 11

(4 3RRTTTTF ft FeRFF FF Ftft FR FF WFf FT TgFFT, ftFTT ft Rift FT FfcTFF, Pi(RIFF 3fR/FT fftpRTRTF ftft £s eTFR
RT TTRft t |
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(5) gt ink TO gT 3i%f) cfrart # 15 f°r X 3igf# <# f#R CRTO# # HHICIK 3E)X# TO ER TO f#r# RET TO TOT
A RT? # gTR f#gT VITI RI1f# gT%# g feR f#E#{tg 2JTO 31## g ifICTET TO 3##W T gRT 3ET# TOTO# g> 37R
R# f#R #t glfecT f#IgT TO AIARIT 11 R# fHgfftg 3Tg# gt gR #k #- grf&H ~  f#Tgr RTTIT|

©6) cPT#, gt"RTTTTO*RTg "TOclgTOg#! ITOIT TOfTT TOT ReT ft) R# 3EEIT TOg gTR# g> feR g## Rt#g THIO g#t
f#gT TOT 11 gF TOTOT g## BIIT g> fcfRg’ 3T imf#g) g/RfgTH# gt efficT TO# g> #TOT R# fTHIT gigh ~ gIcTgli g# g
REcATTI

(7) 15T5f  RTW  3EJTOR4 RTT 3TAImP|ch grtfgT# #t Rgf#cT TO# ATIHRTt GTTO## o# ERT Ft7! TOE## cgTO# gRIM #
ETER g# gl 3ERTOET Rf#f# g# oI terfctropi g> fM  FgIftgE# g# sRfir ~  ?##g# ~ ~ M E##r 10 Fughar
gR RGTTOt f#T# gF XjfrfcT TORt |

(] geT 3ERTTTOT R#tf# F#ft fHRE# TORg #F#HHHITO F t# :
(cti) gTeTER, v# |[R RM d gt 3MST Ft#

(B TOT-gTCTER#

(g) OIE gTegEE 3#sj«Kii (#t TOI FTOj)

(@ JIMTO

(3.) RITE# gi 3##W T

(g) ETgR, E# TORT xiif%da Ft#

(O 3##f#gE cM RIFISRE gRT HCIHI4 g# TOR gh E# figh g## ot 3EAE, MM ARgfH#TOCTg c# OTEt & 3ERTTTOTCET
3TOTRE g) TOjf#g TOTgH # TOHO TO# TOTE# TO TOIFT M 3#ggh# g Tgg# ### E#1t #f#g ¢Te# g feR RfE# EIR
ETRfTeT Ft# f#Rt gF REITO TOT#

(10) RET gPll# 3TE# 0 [<il IRIRT ~ feR ~ PiTO RITIpff TO TOJTO TO?T TOIT ~ ftTO 3jk TO” 3REXT cf”
TO 3TTAT feclfelTTOf A TO? A TOTOIlft # t |

(11) 3TATTTTO ArfcT TO M ?! 3TfcR TO TOTOTTA FrRTI TO#, 3RTTWT $ 3TATOTO RAFCT f¥w
TONTOTON o TORF FPft |

(12) 3TAZITTO R RT tc A £ feRT ~eT TOR# # A TO TORT #RT TOM R cf## |

(13) tHTOH#TOPT # TO TOR FHIT f#T# tgTOf# SRT fctTOHTOPI » ftiITO# # Tf %TO ~ 4 TORT f#ERA

TO"rro IM TO w# TOT R#! F17 | h

(14) TOTO TO# # 3TS?7ITTO TOR TO# # TOR # ## R%#f TO TO# "TT 3ik ## TOR? TO TO#H# TO 1##T cf"TO xi#
"TO% SRT R# ITRTTHHET/3TOf#cT f#R TO TOT# 11

(15) JTTOR #W TOT cf# 3Tc[f# # feR TO TO TOT RATT 3#T ~T: PI"Rb c# feR TOT 61111

(16) TOR ## TO# TO#TOJ# & feR ?#RR # n THRTO RTO TO TO#TOfM Rf'TO gRT 3T'###T #[ TOT# 11

(17) TOR 3EJTOET T##f# TO Rf#R FPTT QRIT TO Rf#f# g# #R# fcTTTOT/fRR7 |

(18) ##T RIKT 4# 3RE&T ot [#R ~"TO## gRT f#gTO TO-TTORT RTT TOTTOT #TTO# gRT TOR g# TOPTCIT g# RR 74 1

(19 TO-TOR TOIT TOTTOT TOR ## TO# TO #4T3# <# feR TORR #f# g# RTO RTO TO gTpfgTfM gf#TO AT
STHETT #[ TOTH f |

(200 TOR g TO#g f#Rfel%g Ft# :

) TOMRET ~ fM TOTOET TO TOTH #TO 3#T gf# gRfMrP# § TOCT 31#%cT Ft #t ## TOR# # TOTIET 3T IRT#IgT
gIT'gl# gIRTI

®) WSTRATO # STATTTO g# fA## g# PIKI#| gIRITI

(@) coffTTO gT TO##R 3TATRR#g?TT A gTTgf A TO# # #t t#gRR ~ TOHIOT A toR t#gTTO gTgg TOETT T## t% cMcRg
TOGf gt FfHQRTT gR# c# t#R gtfeTT, #ITTGA, 3TgH#?T TO# gIRTT TM 3Eg TOTRTR GTRIT|

(q) 3T"TOETHTOT g# EIRTT3# # ¢T# # TO##gT cM TORT gIRIT, RITO TO *Jegl'e)g gIRTT 3#? gt#t ETO# TO TOTR TO# gT#
TO g# TOIT M f#T gTRTT/f#TO#T ¢IRITI TOT #t TOgRTO TOBIT TOTOT, TOR RE# f##g # f#R EgTO## ¢T OTIRRET
Rf#f# o TOBT RTO TXEIT R#gT |
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(5.) OTgf ,T RF” 3FJFIIFRIFT 4,144 ?f FFRF FR 3R?TFR) w r i
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CENTRAL UNIVERSITY OF HIMACHAL PRADESH
(Established Under Central Universities Act 2009)
NOTIFICATION
Dharamshala, the 24th July, 2010
No. 3-3/CUHP/GA/2010/VolLIL.- The following is published for General Information:-
ORDINANCE NO: 14

TERMS AND CONDITIONS OF SERVICE AND CODE OF CONDUCT FOR TEACHERS AND
OTHER ACADEMIC STAFF

( Section 28 (1) (o) Section2(b)&2(q) Statute 22(1) of the Central Universities Act 2009)

1) Teachers of the University mean Professors, Associate Professors, Assistant Professors and such other
persons as may be appointed for imparting instruction or conducting research in the University or in any
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College or Institution maintained by the University and are designated as teachers by the Ordinances.

A teacher of the University shall be a whole-time salaried employee of the University and shall devote his /
her whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers.

a) No teacher of the University shall without the permission of the Executive Council engage directly or
indirectly in any trade or business whatsoever or any private tuition or other work to which any

emolument or honorarium is attached. '

b) Provided that teachers may be permitted to undertake such assignment as examination work of
Universities or learned bodies or Public Service Commissions or any literary work or publication or
radio/ television talk or extension lectures or, any other academic work with the permission of the

Vice- Chancellor.
c¢) Provided further that teachers shall be encouraged to actively engage in research, publication,
consultancy and management/executive development programmes as per UGC guidelines and with

prior approval of the University.

Nature of Duties

3)

4)

5)

6)

7)

8)

The work load of teachers in term of contact hours, presence on the campus and other activities relating to
teaching, research, examination, evaluation, curricular development self-study and preparation for lectures
shall be as per the norms prescribed by the University Grants’ Commission.

Organisation of teaching, teaching of courses of studies assigned and other work related to the effective
teaching such as development, revision of curricula & syllabi, laboratory & field work, tutorials, work
related to examination and evaluation of students, maintenance of discipline in the classroom, general
welfare of students etc. shall be the primary duties of the teachers.

In addition to the teaching of assigned courses of studies, teachers shall be expected to actively engage in
research, publications, patent development, promotion of academic culture etc. in true spirit of the best

intellectual traditions.

Teachers shall be bound by the decision of the department, the Board of Studies, School Board, the
Academic Council and the Executive Council of the University and shall act and work under the general
direction and supervision of the Head of the Department and Dean of the School concerned.

Every teacher shall undertake to take part in such activities of the University and perform such duties in the
University as may be required of him/her in accordance with the letter and spirit of the Act, the Statutes and

Ordinances as made from time to time and as in force.

Every teacher is appointed as a teacher in the University and his/her present placement in a particular
School/Department/Centre is in accordance with the current needs and requirements of the University. The
University reserves the right to establish, abolish, merge, reorganize and rename its Schools/Departments/
Centres as warranted by the changing needs, requirements and circumstances and that the placement/place
of posting of teacher may be changed accordingly at any time in the best interest of the University.

Probation

9

Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case the total
period of probation shall exceed 24 months. Provided that the condition of probation shall not apply in the
case of teachers appointed by the Executive Council under the provisions of Statute 19.

Confirmation

10) It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation of a

teacher on probation, not later than forty days before the end of the period of probation.

11) The Executive Council shall have the power to confirm the teacher or decide not to confirm him, or

extend the period of probation by a maximum of twenty-four months in all. Provided that the decision
not to confirm a teacher shall require a two-third majority of the members of the Executive Council

present and voting.
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12) In case the Executive Council decides not to confirm a teacher, whether before the end of twenty-four
months’ period of his / her probation, or before the end of the extended period of probation, as the case
may be, the teacher shall be informed in writing to that effect, not later than thirty days before the
expiration of thatperiod.

Increment

13) Every teacher shall be entitled to increment in his/her scale of pay, as per rules, unless the same has been
withheld or deferred or postponed by a resolution of the Executive Council. Provided that a teacher
whose increment is proposed to be withheld/deferred/postponed shall be given due opportunity to make

his/her written representation.

Promotion through career advancement
14) The promotion through career advancement of Assistant Professors / Associate Professors / Professor in

the university shall be governed by the Norms / Regulations prescribed by the University Grants
Commission in vogue and as amended from time totime.

Age of retirement
15) Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall
continue in such service until he / she attains the age of superannuation as prescribed by the UGC / Govt.
- of India from time to time.

a) Provided that if the date of Superannuation of a teacher falls at any time during the Academic
Session, the Executive Council, may on the recommendation of the Vice- Chancellor re-employ the
teacher for any period up to the end of the academic session, with a view not to disturb the teaching
work of the Department/Centre.

b) Provided further that in special cases, a teacher on his/her attaining the age of superannuation, may
be re-employed on a contract in keeping with the regulations in this behalf as issued by the UGC

from time to time.

Professional Code of Conduct

16) Every teacher shall be bound by the Act, the Statutes, the Ordinances, the Rules & Regulations and Code
of Conduct as formulated by the University from time totime.
a) Provided that no change in the terms and conditions of service of a teacher shall be made after

his/her appointment in regard to designation, scale of pay, increment, provident fund, retirement
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so

as to adversely affecthim.

17) Every teacher of the University shall abide by the Code of Conduct framed by the University from time
to time. As a matter of general rules, the following lapses would amount to and constitute misconduct on
the part of a University teacher:

a) Refusal, words or actions, to teach courses of studies, supervise research and/or other administrative
and co-curricular activities assigned to him/her by the Department, the Board of Studies, the Dean of
the School, the School Board and the ViceChancellor.

b) Lapses or negligence or carelessness in performing or carrying out the responsibilities as defined or
as assigned to him/her from time to time by the university.

¢) Refusal to carry out the decisions of the university authorities, academic bodies and/or functionaries
of the University.

d) Non-adherence to the highest standards of personal and professional ethics and/or indulging in
plagiarism of any kind and sort, within the legal meaning, interpretation and expression of the term.

e) direct and tacit involvement in activities leading to:

i) disturbance of peace and harmonious community life on the campus including involvement and
abetment in inciting students, staff and outsiders against other students, colleagues,

administration and campus.
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ii) spread of communal feeling, hatred, campus violence including making derogatory remarks on
caste, creed, colour, religion, race or gender.

iii) in any activities, actions and deed adversely affecting or impinging upon the interest of the
university.

Nothing contained in these ordinances shall, however, interfere with the right of a teacher to express

his/her views and difference of opinion on matters of principles in public forum, seminars,

conferences, workshops and/or in his speech and writing.

18) A teacher may, at any time, terminate his/her contract by giving the University three months’ notice in
writing or on payment to the University of three months' salary in lieu thereof.

19)

20)

The notice period shall be one month in case of probationers, contractual, temporary and ad- hoc teachers

or salary in lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion.

Written Contract

21) As mandated under Section 33(1) of the Central Universities Act 2009, every teacher of the University
shall be required to enter into a Written Contract with the University in the form as prescribed in
Annexure [ of this Ordinance and as amended from time to time.

Teaching Days, Work Load and Leave Rules

22) The rules and conditions governing number of teaching days, work load and leave rules shall be as
prescribed by the UGC from time to time.

Fixation of Pay of Re-employed pensioners

23) As per the Government of India Rules issued from time totime.

SENIORITY OF TEACHING STAFF

24)

25)

It shall be the duty of the Registrar to prepare and maintain in respect of each category of employees to
whom the provisions of this Ordinance apply, a complete and up to date seniority list in accordance with
the provisions of this Ordinance.

Seniority of teachers shall be determined in accordance with the UGC norms. However, while
determining the seniority of teachers the following principles shall be observed:

a)

b)

d)

€)

Seniority in each grade shall be determined in accordance with the length of continuous service from
the date of appointment of the person in his/her grade.

If a teacher of the University is selected by a duly Selection Committee for an appointment to a post
in the same grade in another Department/Centre/School of the University, his/her seniority in the
University will be reckoned from the date of his/her original appointment to the post in the same

grade in the University.

In case two or more teachers are recommended for appointment by the same selection committee
held on the same date, the Selection Committee shall have powers to specify their seniority with due
regards to the merit of the selected candidates and that the same shall be used for the purpose of

determining seniority inservice.

Seniority of the teachers appointed/promoted under the Career Advancement Scheme shall be
determined in accordance with the UGC guidelines/regulations/norms in this regard. If a teacher is
promoted to the next higher grade/post under the Career Advancement Scheme, his/her seniority in
the higher grade/post shall be reckoned from the date of eligibility for promotion to the next
grade/post. However, if a candidate is denied promotion, his/her seniority shall be reckoned from the
date of the nexteligibility.

If two or more persons have equal length of continuous service in a particular grade or post or the
relative seniority of any person(s) is otherwise in doubt or in question, the Registrar may, on his own
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motion or at the request of any person, submit the matter to the Executive Council whose decision
thereon shall be final.

f)  Seniority among the Deans of Schools, Heads of the Departments, Directors of the Centres of
studies and Principals of the Colleges maintained by the University shall be determined with effect
from the date of their appointment to such position.

TEMPORARY APPOINTMENT OF TEACHERS

26) Temporary appointment of teachers shall be restricted to appointment against vacancies caused due to
leave by teachers and shall be governed by the following rules:

a) Vacancies caused due to leave of Professors/ Associate Professors/Assistant Professors will be
filled in the cadre of Assistant Professor.

b) Temporary vacancies shall be filled on the advice of the Selection Committees in accordance with

the procedure prescribed as per Clause 18(6).

¢) A temporary appointment so made shall be continued for the period of leave granted to a permanent
incumbent. However, the temporary appointee cannot without any further express
recommendations of a Selection Committee be continued after the exhaustion of his/her temporary
tenure or be adjusted against any other vacancy/vacancies.

d) A temporary teacher, who has been detained for official work during the Vacation shall be entitled
to an ex-gratia payment equivalent to the emoluments he/she would have received had his/her
appointment continued till the end of the vacation, provided that the teacher has worked in the
University for a minimum period of 180 days during that academic year and has held that
appointment on the last day of that academic year. Provided further that such teacher must not hold
any appointment elsewhere for remuneration during the period of that vacation.

e) The temporary appointment so held shall not confer any rights on the teacher(s), so appointed to
seniority, regularisation, absorption or preference in future appointment in the University.

Re-employment of Teachers
27) The Executive Council may, in the interest of the University, re-employ a distinguished superannuated
University teacher, who has contributed substantially to the field of knowledge and learning in
accordance with the following procedure:
a) A University teacher retiring on superannuation shall intimate his/her willingness for re-,
employment to the Vice-Chancellor at least six months before the date of his/her superannuation

through proper channel.

b) The Head of the Department/Institution and the Dean concerned shall forward the same to the Vice-
Chancellor with their express recommendations.

c¢) In the case of the Head of the Department seeking re-employment, the Dean of the School shall
forward his/her application with remarks to the Vice-Chancellor.

d) If the Dean of the School is himself/herself seeking re-employment, he/she shall submit his/her
application to the Vice- Chancellor directly.

e) The application for re-employment shall be supported by the following documents:

i) Complete bio-data of the retiring teacher with special emphasis on the academic and other
achievements made during the last five years. The bio-data shall include details regarding
teaching and research experience, publications, attendance/presentations at conferences,
workshops, seminars, symposia etc.

i) Medical certificate of fitness from the recognised Health Centres/Hospitals. (The University
reserves the right to get it verified by the University Medical Officer).

f) On receipt of the application/proposal and complete bio-data from the University teacher willing to
work on re-employment, the Vice- Chancellor shall, in consultation with the Head of the
Department or with any other expert in the field/subject of the applicant teacher, form his/her
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opinion and views about the re-employment of such a teacher and place the same in the form of a
proposal before the Executive Council for consideration.

g) No teacher can claim re-employment as a matter ofright.

h) The re-employment of a University teacher would be subject to the over-all age limit as prescribed
by the UGC for Central Universities beyond which there would be no provision for extension.

1) The re-employment shall be treated as a fresh temporary appointment.

j) The Executive Council at its discretion may terminate the services of a re-employed University
teacher by giving him/her one month’s notice in writing.

k) A re-employed University teacher shall not be eligible for appointment as Head of the Department or
Dean of a School nor can be a member of an authority of the University nor shall be given any other

administrative responsibility.

1) The salary and other benefits admissible to a University teacher shall be in accordance with the
Rules prescribed by the University from time to time.

PROFESSOR EMERITUS

28)

29)

30)

31)

32)

33)

Executive Council may, confer the title of "Professor Emeritus" on a Professor of the University, who
has retired from this University after a total service of at least fifteen years as a Professor in this or any
other University, including at least seven years' service as Professor in this University.

The Vice-Chancellor may recommend to the Academic Council the conferment of the title of "Professor
of Emeritus" and on the recommendations of the Academic Council, the Executive Council may confer
the title. (Note:-The proposal for appointment of Professor of Emeritus is to be carried unanimously at all

levels.)
The title of "Professor Emeritus" will be conferred only on scholars, who have made outstanding

contribution to their subject by their published research work and teaching.

A "Professor Emeritus" may pursue academic work within the framework of the Department/Centre to
which he/she is attached and shall not be entitled to any special facilities like a personal office or an
independent laboratory nor will he/she be a member of any Committee of the Department or of the

University.

Emeritus Professorship will carry with it no financial commitment for the University or responsibility for

providing residential accommodation,

The conferment of the title of "Professor Emeritus" will be forlife.

HONORARY PROFESSOR

34)

35)

36)

37)

38)

The Executive Council may appoint any outstanding scholar or eminent person resident, whose
association with the University would help in furtherance of the academic activities of the University as
an Honorary Professor for a period of two years. This period may, however, be extended for a period of

only one year.
The Head of the Department concerned in consultation with his/her colleagues in the Department, may
propose to the Vice-Chancellor the appointment of a person as Honorary
Professor and the Vice-Chancellor may, after satisfying himself recommend the appointment to the
Academic Council and the appointment will be made by the Executive Council on the recommendation
of the Academic Council. .

, .
No person shall be appointed or continued as Honorary Professor on his/her attaining the maximum age
of superannuation as prescribed by the UGC.
An Honorary Professor shall be expected to be associated with the normal academic activities of the

Department to which he/she is attached but shall not be a member of any committee of the University
except that of the Board of Studies of the Department concerned.

An Honorary Professorship will carry with it no financial commitment for the University or



32 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]
responsibility for providing residential accommodation.
VISITING PROFESSOR

39) Distinguished persons, having special competence in one or other of the fields of study covered by the
University, may, with the approval of the Executive Council, be invited by the Vice- Chancellor to
function as Visiting Professors in the University. These Visiting Professors can be drawn either from
within India or abroad.

40) Such Visiting Professors shall, according to arrangements entered into in each individual case, teach a
course of study, deliver a Lectures or take Seminars or supervise research scholars assigned to him/her or
participate in such other manner as may be deemed appropriate.

41) Persons invited as Visiting Professors may be paid such salary, honorarium, travelling expenses,
hospitality, etc. as may be decided in each case by the Vice-Chancellor.

42) A Visiting Professor shall be expected to be associated with the normal academic activities of the
Department to which he/she is attached but shall not be a member of any committee of the University
except that of the Board of Studies of the Department concerned.

43) To the extent possible, the University will make arrangements for accommodating such visiting
professors within the campus so that fruitful contacts could be established between them and the teachers
and students of the university.

44) Subject to the above, the Vice-Chancellor will determine, at his discretion, such other terms and

conditions including the duration of appointment as may be deemed necessary in the case of any visiting

Professor.

ADJUNCT PROFESSOR

45)

46)

47)

48)

49)

Distinguished persons, from within the country and/or abroad, having special competence in one or
other of the fields of study covered by the University, may, with the approval of the Executive Council,
be invited by the Vice-Chancellor to associate with the University as Adjunct Professors.

Such Adjunct Professors shall, according to arrangements entered into in each individual case, teach a
course, deliver Lectures or take Seminars or supervise research scholars assigned to him/her or
participate in such other manner as may be deemed appropriate.

Persons invited as Adjunct Professors may be paid such honorarium, travelling expenses, hospitality, etc.
as may be decided in each case by the Vice- Chancellor.

An Adjunct Professor shall be expected to be associated with the normal academic activities of the
Department to which he/she is attached but shall not be a member of any committee of the University
except that of the Board of Studies of the Departmentconcemed.

Subject to the above, the Vice-Chancellor will determine, at his discretion, such other terms and
conditions including the duration of association as may be deemed necessary.

Annexure I

FORM OF WRITTEN CONTRACT TO BE SIGNED BY TEACHER AND MEMBER OF THE

ACADEMIC STAFF
Under Clause 22(3) of the Central Universities Act 2009
WRITTEN CONTRACT OF APPOINTMENT

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the
form of which is hereby prescribed and appended to this ordinance.

TO BE TYPED ON Rs.10/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES

THEREOF.
SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED this / her the day of

the year Two Thousand the Year of the Republic of India between




33

[*rm

S/O/D/O/W/O aged  years, residing at of the first part hereinafter
called ‘the party of the first part’) and the Central University of Himachal Pradesh of the second part.

WHEREAS the Clause 22(1) (hereinafter referred in as “the University”) have engaged the party of
the first part as (Designation)  in the School of..ccooiciieis e .

...................................... and the party of the first part has agreed to serve the University on the terms and
conditions hereinafter contained; Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he
may from time to time, be placed by the University and shall remain in the service commencing from the
date of joining duty , (Date) subject to the terms and

conditions herein contained.

2. The party of the first part shall devote his / her whole time and attention efficiently and diligently to his / her
duties and at all time obey the rules including the University Servants Conduct Rules prescribed for the time
being for the regulations of the branch of the University to which he may be attached and shall whenever
required to perform such duties as may be assigned to him / her from time to time.

3. The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of
(designation) in the School of
(School) and presently placed in the.........ccocecvenninenenene (Department /Centre/Office)

4. The party of the first part understands and agrees that his/her present placement in a particular
School/Department/Centre is in accordance with the current needs and requirements of the University and
that the University reserves the right to establish, abolish, merge, reorganize and rename its schools,
departments and centres as changing needs, requirements and circumstances may warrant and that the
party of the first part shall willingly accept and have no objection to any change in his/her placement to any
school/Department/Centre of the University.

5. The party of the first part shall, from the date of coming into force of these, be granted

Rs. (Basic Pay including the grade pay of Rs. )
; . He shall also be eligible for the usual allowance

in the pay scale of Rs. ;
admissible under the rules of the University / Govt, of India in force.

6. The party of the first shall, during the period of this / her agreement earn leave according to the rules
applicable to him/her.

7. If the party of the first part is required to travel in the interest of the University Service; he/she shall be
entitled to travelling allowance on the scale applicable to the Officers of his / her/her equal rank in the

University.

8. His / her agreement may be terminated at any time within the said period of the age of superannuation / by
either party, by giving three months’ notice in writing to the other. Provided always that either party may in
lieu of the notice, give to the other party a sum equal to the salary of the period which may fall short of

three months.

9. The party of the first part shall be eligible to the benefit of the University Provident Fund / Pension / New
Pension Scheme according to the rules applicable.

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of
the rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the
provisions of any Act or Rule made by the University in regard to the employees borne in the category of
the Teacher / Officer in the University service shall apply to the extent to which they are applicable to the
service of the party of the first part under this agreement and the decision of the University as their
applicability shall be final
IN WITNESS WHEREOF the party of the first part and the (Name) Registrar acting

for and on behalf of and by the order and direction of the Executive Council, have hereunto set their hands
in the year of the REPUBLIC OF INDIA.
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SIGNED BY THE PARTY OF THE FIRST PART:
IN THE PRESENCE OF:
Witness: 1)

Witness: 2)

ORDINANCE No. 15
LEAVE RULES FOR THE TEACHING STAFF
Under Section 28(1)(0) of the Central Universities Act 2009

1) General Rules Relating to Leave:

a) No teacher can claim leave as a matter of right and when the exigencies or service so demand, leave of
any description may be refused or revoked by the leave sanctioning authority.

b) In case a teacher is recalled to duty before the expiry of his leave, such recall to duty shall be treated as
binding and compulsory in all cases.

c) Except as otherwise provided in these rules, leave shall be earned by period spent on duty only.

d) No teacher shall avail leave of any kind, except in case of emergency or for reasons beyond his/her
control, unless the leave has been sanctioned by the competent authority. Provided further that
application for leave must reach the competent authority in advance giving sufficient time to grant or

deny the leave.

e) As a general rule, such long leave as Study Leave, Sabbatical Leave, Extra Ordinary Leave can be
availed from the commencement of the academic session and no teacher would be permitted to proceed
on long leave while the academic session is in progress and continuing.

2) Leave Admissible to Teachers:
a) The following kinds of leave would be admissible to permanentteachers:
1) Leave treated as duty: Casual Leave, Special Casual Leave and Duty Leave.
ii) Leave earned by duty: Earned Leave, Half Pay Leave and Commuted Leave.

iii) Leave not earned by duty: Extra Ordinary Leave and Leave notdue.

iv) Leave not debited to leave account: Maternity Leave, Maternity Leave, Quarantine Leave, Study
Leave, Duty Leave and Sabbatical Leave.

v) Exceptional Leave: The Executive Council may in exceptional cases grant, for the reasons to be
recorded, any other kind of leave subject to such terms and conditions as it may deem fit to impose.

3) CASUAL LEAVE:

a) A whole time teacher of the University shall be eligible for 8 days' casual leave each year for attending
to exigent personal and family responsibilities.

b) Provided that the Casual Leave cannot be carried over to the next leave year.

c¢) Provided further that Public Holidays and Weekly holidays falling in between the Casual Leave shall
not be counted as part of Casual Leave and such holidays may be pre- fixed/suffixed with casual leave.

4) SPECIAL CASUAL LEAVE:

a) Special Casual Leave not exceeding ten days in a calendar year may be granted to a whole time
permanent teacher by the Vice Chancellor for the purposes of academic activities.

i) Provided that in computing the total number of ten days leave admissible to the teacher, the
number of days taken in the journey, shall not be counted.

b) Special casual leave to the extent mentioned below may also be granted to
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1) A maximum of six working days to a male teacher for undergoing the sterilization operation under
family Planning Programme;

i) A maximum of fourteen working days to a female teacher for undergoing non-puerperal
sterilisation;

Special Casual Leave cannot be accumulated, nor it can be combined with any other kind of leave
except Casual leave. It may, however, be granted in combination with holidays or the vacation.

5) DUTY LEAVE:

6)

a)

b)

9

A whole time permanent teacher may be granted Duty Leave of such duration as may be considered
necessary by the sanctioning authority on each occasion for the following purposes:

i) attending conferences, congresses, symposia, seminars, workshops and meetings of the national
level bodies on behalf of the University or with the permission of the University.

ii) delivering lectures in institutions and Universities at the invitation of such institutions or

Universities received by this University and accepted by the Vice-Chancellor.
iii) working in another Indian or foreign University, any other agency, institution or organisation when
so deputed by the University.

iv) participating in a delegation or working on a Committee appointed by the Government of India,
the University Grants Commission, a sister University or any other Academic Body and for
performing any other duty for the University.

Duty Leave may be granted on full pay provided that if the teacher receives a fellowship or honorarium

or any other financial assistance beyond the amount needed for normal expenses, he/she may be

sanctioned duty leave on reduced pay and allowances.

Duty Leave may be combined with earned leave, half-pay leave or extra ordinary leave.

EARNED LEAVE

a)

b)

<)

d)

e)

g)

Earned Leave admissible to a teacher shall be (a) 1/30th of actual service including vacation plus (b)
1/3rd of the period, if any, during which he is required to perform duty during vacation such that the
total Earned Leave at the credit of a teacher shall not be accumulated beyond 300 days. Provided that
for the purpose of computation of period of actual service all periods of leave except Casual, Special
Casual and Duty Leave shall beexcluded.

The maximum earned leave that may be sanctioned at a time shall not exceed 60 days, except in the
case of higher study or training or leave on medical certificate or when the entire leave or portion
thereof'is spent outside India.

Earned Leave taken as leave preparatory to retirement can be availed up to a maximum of 300 days.
However, no permission for private employment except with Public Sector Undertaking or Government
of India shall be granted during the period of leave.

Prefixing and suffixing holidays to leave, other than leave on medical certificate, shall be allowed
automatically except in cases where for administrative reasons permission for suffixing/prefixing
holidays to leave is specifically withheld.

In the case of leave on medical certificate, if the day on which a teacher is certified medically fit for
rejoining duty, happens to be a holiday, he shall be automatically allowed to suffix such holidays to his
medical leave and such day(s) shall notbe counted as leave.

When a teacher combines vacation with Earned Leave, the period of vacation shall be reckoned as

leave in calculating the maximum amount of leave on average pay which may be included in the

particular period ofleave.

In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
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shall be subject to the condition that the portion of the leave spent in India shall not in the aggregate
exceed 120 days.

While limiting the maximum of 300 days, where the balance at credit is 294-300 days, further
advance credit of 06 days on Ist January/ Ist July will be kept separately and set-off against the
Earned Leave availed of during that half year ending 30th June/ 31st December. However, if the leave
availed is less than 06 days, the remainder will be credited to the leave account subject to the ceiling of

300 days at the close of that half year.

7) HALF PAY LEAVE:

i
a) HalfPay Leave admissible to a permanent teacher shall be 20 days for each completed year of service.

Such leave may be granted on medical certificate, from a Registered Medical Practitioner, for private

affairs or for academic purposes.

b) A completed year of service means continuous service of specified duration under the University and

includes period spent, on duty as well as leave including extra ordinary leave.

8§) COMMUTED LEAVE:

a)

b)

<)

d)

e)

Commuted Leave not exceeding half the amount of half pay leave may be granted on medical

certificate to a permanent teacher.
Commuted leave during the entire service shall be limited to a maximum of 240 days.

The total duration of earned leave and commuted leave taken in ‘conjunction, shall not exceed 240 days
at a time. Provided that no commuted leave may be granted under the provision unless the authority
competent to sanction leave has reasons to believe that the teacher will return to duty on its expiry.

When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay

leave due.

Where a teacher who has been granted commuted leave resigns from service or at his request is
permitted to retire voluntarily without returning to duty, the commuted leave shall be treated as halfpay
leave and the difference between the leave salary in respect of commuted leave and half pay leave shall
be recovered. Provided that no such recovery shall be made if the retirement is by reason of ill-health

incapacitating the teacher for further service or in the event of his death.

9) EXTRA ORDINARY LEAVE

a)

b)

<)

d)

A permanent teacher may be granted extra ordinary leave when no other leave is admissible or when

other leave is admissible, the teacher specifically applies in writing for the grant of extra ordinary leave.

At no time, more than 20% of the strength of the teachers on rolls of the Department shall be allowed to

avail the extra ordinary leave and study leave/ sabbatical leave.

Extra Ordinary Leave shall always be without pay and allowances and shall not count for increment
except in the following cases:

i) Leave taken on medical certificate.

ii) Cases where the Vice-Chancellor is satisfied that the leave was taken due to causes beyond the
control of the teacher, such as inability to join or rejoin, duty, due to civil commotion or a natural
calamity, provided that the teacher has no, other kind ofleave to his credit.

iii) Leave taken for pursuing, furthering and fostering higher studies.

iv) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching

post or an assignment for technical or academic work ofimportance.

Extra Ordinary Leave may be combined with any other kind of leave except the casual leave and

special casual leave.
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i) Provided that the total period of continuous absence from duty on leave (including period of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years except

in cases where leave is taken on medical certificate.

ii) Provided further that the total period of absence from duty shall in no case exceed five years in the

full working life of the individual.

10) LEAVE NOT DUE:

a)

b)

<)

d)

e)

A permanent teacher may, at the sole discretion of the Vice Chancellor, granted 'leave not due' for a
period not exceeding 360 days during the entire service. Provided further that such leave shall not be
granted for more than 90 days at a time except in case of medical ground, in which case the maximum

leave of 180 days may be sanctioned.

'Leave not due' availed by a teacher shall be debited against the half-pay-leave earned by him
subsequently.

'Leave not due' shall be granted only if the Vice- Chancellor is satisfied that, as far as can reasonably be

foreseen, the teacher will return to duty on the expiry of the leave and earn the leave granted.

A teacher to whom 'Leave not due' is granted, shall not be permitted to tender his resignation from
service so long as the debit balance in his leave account is not wiped off by active service, or he refunds

the amount paid to him as pay and allowances for the period not so earned.

Provided that In a case where retirement is unavoidable on account of reason of illness incapacitating
that teacher for further service, refund of leave salary for the period of leave still to be earned may be
waived by the Executive Council.

Provided further that the Executive Council may, in exceptional cases, waive, for reasons to be

recorded, the refund of leave salary for the period of leave still to be earned.

11) MATERNITY LEAVE:

a)

b)

<)

d)

Maternity Leave may be granted to a woman teacher on full pay as applicable to the employees of the
Central Government.

Maternity leave may also be granted in case of miscarriage, including abortion, subject to the condition
that the total leave granted in respect of this to a woman teacher in her career shall be as applicable to
the employees of the Central Government and the application for leave is supported by medical
certificate.

Maternity Leave may be combined with leave of any other kind, except casual leave, but the leave
applied for in continuation of maternity leave may be granted only if the application is supported by a
medical certificate.

Leave in continuation of maternity leave may also be granted in case of illness of a newly bom baby,

subject to production of medical certificate to the effect that the condition of the ailing baby warrants
mother's personal attention and that her presence by the baby's side is absolutely necessary.

12) PATERNITY LEAVE:

a)

Paternity Leave as applicable to the employees of the Central Government may be granted to male
teachers during the confinement of their wives provided, the limit is up to two children.

13) QUARANTINE LEAVE:

a)

b)

<)

Quarantine leave is leave of absence from duty necessitated in consequence of the presence of an
infectious disease in the family or household of a teacher.

Quarantine leave may be granted on medical certificate for a period not exceeding 21 days; in
exceptional cases this limit may be raised to thirty days.

Any leave necessary for quarantine purpose in excess of this period shall be treated as ordinary leave.



38

d)

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

Quarantine leave may be combined with earned leave, half pay leave or extra ordinary leave.

14) STUDY LEAVE:

a)

b)

<)

d)

g)

h)

J)

k)

0)

p)

A permanent teacher may be granted Study leave after a minimum of 3 years of continuous service in
the University, to pursue a special line of study or research directly related to his/her work in the
University or to make a special study of the various aspects of university organisation and methods of
education.

Study Leave, with pay, may be sanctioned in the first instance for a period of two years and may be
extended for a maximum of one more year, if there is adequate progress as reported by the Research
Guide.

Study leave shall be granted by the Executive Council on the recommendation of the concerned Head of
the Department. The leave shall not be granted for more than three years in one spell, save in very
exceptional cases in which the Executive Council is satisfied that such extension is unavoidable on
academic grounds and necessary in the interest of the university.

Study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he/she is expected to return to duty after the expiry of study leave.

Study leave may be granted not more than twice during one's career. However, the maximum of study
leave admissible during the entire service should not exceed five years.

In computing the length of service, the time during which a person was on probation or engaged as a
research assistance may be reckoned provided that the person is a permanent teacher on the date of the
application and that there is no break in service. Provided that the Executive Council may, in the
special circumstances of a case, waive the condition of years of service being continuous.

Care should be taken that the number of teachers given study leave, does not exceed the stipulated
percentage of teachers in any department who can be on long leave.

A teacher on study leave shall not be permitted to change/alter substantially the course of study or the
programme of research without obtaining the prior permission of the Executive Council.

Notwithstanding the expiry of the Study Leave sanctioned, a teacher on Study leave shall resume duty
immediately upon the completion of the programme of study for which the study leave was sanctioned

and availed.

The amount of scholarship, fellowship or other financial assistance that a teacher, granted study leave,
has been awarded will not preclude his/her being granted study leave with pay and allowances.
However, the amount of scholarship, fellowship or financial assistance etc. so received shall be taken
into account in determining the pay and allowance on which the study leave may be granted.

Provided further that the foreign scholarship/fellowship received by such teachers would be offset
against pay only if such scholarship/fellowship exceeds the amount, as determined and specified from
time to time, with due regard to the cost of living for a family in the country in which the study is to be
undertaken. In case of the Indian fellowship, which exceeds the salary of the teacher, the study leave
shall be sanctioned without pay.

Study leave may be combined, with earned leave, half-pay leave, extraordinary leave or vacation,
provided that the earned leave at the credit of the teacher shall be availed of at the discretion of the
teacher subject to the condition that the total period of absence from duty shall not exceed three years.

A teacher who is selected to a higher post during study leave, will be placed in that position and get the
higher scale only after joining the post.

A teacher granted study leave shall on his/her return and re-joining the service of the university may be
eligible to the benefit of the annual increment(s) which he/she would have earned in the course of time
if he/she had not proceeded on study leave. However, he/she shall not be entitled to receive arrears of

increments.

Study leave shall count as service for pension/contributory provident fund, provided the teacher joins
the university on the expiry' of his/her study leave.

Study leave granted to a teacher shall be deemed to have been cancelled if the teacher fails to avail the
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same within 12 months from the date of sanction. Provided that where study leave granted has been so
cancelled, the teacher may be eligible to apply again for such leave.

A teacher availing study leave shall be required to undertake that he/she shall resume duty and shall
serve the university for a continuous period of at least three years to be calculated from the date of

his/her resuming duty after expiry of the study leave.

Before availing the study leave sanctioned, a teacher shall be required to:

execute a bond in favour of the university binding himself/herself for the due fulfilment of the
conditions of the Study Leave.

give security of immovable property or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which might become
refundable to the University in case of the non-fulfilment of the conditions of the Study Leave.

The teacher on Study Leave shall be required to submit to the Registrar, six monthly reports of progress
in his/her studies from his/her supervisor or the Head of the Institution. This report shall reach the
Registrar within one month of the expiry of every six months of the study leave, failing which the
payment of leave salary may be deferred till the receipt of such report.

15) SABBATICAL LEAVE:

a)

b)

<)

d)

g)

h)

Permanent, whole time teachers of the university who have completed a minimum of seven years of
service as Associate Professor or Professor in the University, may be granted sabbatical leave to
undertake study or research or other academic pursuit or for the development of higher education

system.

The duration of sabbatical leave shall not exceed one year at a time and two years in the entire career of

ateacher.

A teacher who has availed Study Leave shall not be granted Sabbatical Leave until after the expiry of
five years from the date of the teacher's return from last availed study leave.

A teacher shall, during the period of sabbatical leave, be paid full pay and allowances at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical leave.

A teacher on sabbatical leave shall not take up during the period of that leave, any regular appointment
under another organisation in India or abroad. He/She may, however, be allowed to accept a fellowship
or a research scholarship or teaching and research assignment on honorarium or any other form of
assistance. Provided that in such cases the Executive Council may, if it so desires, sanction sabbatical

leave on reduced pay and allowance.
During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due

date. The period of leave shall also count as service for purposes of pension/contributory provided fund,
provided that the teacher rejoins the university on the expiry of his/her leave.

The programme to be followed during sabbatical leave shall be submitted to the university for approval

along with the application for grant ofleave.

On return from leave, the teacher shall report to the university the nature of studies; research or other
work undertaken during the period of leave.

16) COMMENCEMENT AND TERMINATION OF LEAVE:

a)

b)

<)

Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day
preceding on which duty is resumed.

Weekly holidays or other public holidays (except vacations) may be prefixed as well as suffixed to
leave.

Teachers are normally expected to be present on the last day of the academic session and on the
opening day of the session after a vacation. However, in exceptional or special circumstances,
combination of vacations at one end might be allowed by the Vice-Chancellor to any kind of leave

except casual leave.



40

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

17) RETURN TO DUTY ON EXPIRY OF LEAVE:

a) Except with the permission of the authority which granted the leave, no person on leave may return to
duty before the expiry of the period of leave granted to him.

18) COMBINATION OF LEAVE:

a) Except as otherwise provided in these rules, any kind of leave under these rules may be granted in

combination with or in continuation of any other kind ofleave.

19) GRANT OF LEAVE BEYOND THE DATE OF RETIREMENT AND ON RESIGNATION:

a) No leave shall be granted beyond the date on which a teacher must retire, provided that a teacher may
be paid each equivalent of leave salary in respect of the period of earned leave at his credit at the time of
retirement on superannuating subject to the following conditions:

i)
ii)

iii)

iv)

V)

vi)

vii)

viii)

The payment of cash equivalent of leave salary for earned leave shall be limited to 300 days.

In respect of a teacher who retires on attaining the normal age prescribed for retirement under the
terms and conditions governing his service, the authority competent to grant leave shall suo-motu
issue an order granting cash equivalent of leave salary for earned leave, if any, at the credit of the
teacher on the date of his retirement subject to a maximum of 300 days.

The cash payment will be equal to leave salary as admissible for earned leave and dearness
allowance admissible on that leave salary at the rates in force on the date of retirement. No city
compensatory allowance and/or rent allowance shall be payable.

The cash payment for unutilised earned leave shall equivalent to the pay admissible on the date of
superannuation plus dearness allowance for the number of unutilised earned leave at the date of
superannuation subject to maximum of 300days.

A teacher who is re-employed after retirement may, on termination of his re- employment, be
granted suo-motu by the authority competent to grant leave, cash equivalent in respect of earned
leave at his credit on the date of termination of re- employment; subject to a maximum of 300 days,
including the period for which encashment was allowed at the time ofretirement.

A teacher can also avail of, as leave preparatory to retirement, a part of earned leave at his credit. In
that case, he will be allowed benefits of this rule for the earned leave that remains at credit on the
date of retirement in accordance with the terms and conditions stipulated in this rule.

A teacher already on leave preparatory to retirement who has been allowed to return to duty shall
also be entitled to benefit under this rule on the date ofretirement.

The authority competent to grant leave may withhold whole or part of cash equivalent of earned
leave in the case of a teacher who retires from service on attaining the age of superannuation while
under suspension or while disciplinary or criminal proceedings are pending against him, if in the
view of such authority there is a possibility of some money becoming recoverable from him on
conclusion of the proceedings against him. On conclusion of the proceedings, he will become
eligible to the amount so withheld after adjustment of University's dues, if any.

20) CONVERSION OF ONE KIND OF LEAVE INTO ANOTHER KIND:

a) At the request of the teacher, the sanctioning authority may convert any kind of leave retrospectively
into leave of a different kind which was due and admissible to him at the time the leave was granted,

but the teacher cannot claim such conversion as a matter of right.

b)

¢)

The conversion of one kind of leave into another, shall be subject to adjustment of leave salary on the
basis of leave finally granted to the teacher, that is to say, any amount paid to him in excess shall be

recovered or any arrears due to him shall bepaid.

Extra Ordinary Leave granted on medical certificate or otherwise may be converted retrospectively into
leave not due subject to the provisions of Rule 9 (Leave not due).

21) REJOINING OF DUTY ON RETURN FROM LEAVE ON MEDICAL GROUNDS:

a) A teacher who has been granted leave on medical certificate will be required to produce a medical

*
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certificate of fitness before resuming duties in such manner and from such persons as may be
prescribed.
The authority competent to grant leave may in its discretion, waive the production of a medical

certificate in case of an application for leave for a period not exceeding 3 days at a time on medical
ground. Such leave shall not however, be treated as a leave on medical certificate and shall be debited

against leave other than leave on medical grounds.

22) INCREMENT DURING LEAVE:

a)

b)

<)

If the increment falls during leave other than casual leave or special causal leave, the effect of increase
of pay will be given from the date the employee resumes duty without prejudice to the normal date of
his increment.

No permanent employee shall be granted leave of any kind for a continuous period exceeding three
years.

When an employee does not resume duty after availing leave for continuous period of three years, or
whether an employee after the expiry of his leave remains absent from duty , otherwise than on foreign
service or on account of suspension, for any period which together with the period of leave granted to

him exceeds three years his lien shall, unless the Executive Council in view of the exceptional
circumstances of the case otherwise determines, be deemed to have terminated and he shall cease to be

in the University service.

23) ABSENCE AFTER EXPIRY OF LEAVE:

a)

b)

9

Unless the authority competent to grant leave extends the leave, a University employee who remains
absent after the end of leave is entitled to no leave salary for the period of such absence and period shall
be debited against his leave account as though it were halfpay leave, to the extent such leave is due, the
period in excess of such leave due being treated as extra-ordinary leave.

The leave account except casual and compensatory leave shall be maintained for each teacher in the
Office of the Registrar.

The order sanctioning earned leave/half pay leave to a teacher shall thereafter indicate the balance of

such leave at his credit.

LEAVE SALARY:

a)

b)

<)

d)

Except as provided in these rules, a teacher on earned leave is entitled to leave salary equivalent to the
pay drawn immediately before proceeding on leave.

Teacher on half pay leave or leave not due is entitled to leave salary' equal to half the amount specified
in sub-rule(l).

A teacher on commuted leave is entitled to leave salary equal to the amount admissible under sub-
rule(l).

A teacher on extra ordinary leave is not entitled to any leave salary.

A teacher who is granted leave beyond the date of retirement or quitting of service, as the case may be,
shall be entitled during such leave, to leave salary as admissible under the rules in lump sum for the
entire period of such leave as one time settlement, reduced by the amount of pension and pension

equivalent of other retirement benefits.

Where such teacher is re-employed during such leave, the leave salary shall be restricted to the amount
of leave admissible while on half pay leave and further reduced by the amount of pension and pension
equivalent of other retirement benefits. Provided that it shall be open to the teacher not to avail himself
of the leave but to avail of full pension

25) ADVANCE OF LEAVE SALARY:

a)

The advance in lieu of leave salary admissible to a teacher proceeding on leave of not less than thirty
days shall include allowances as well subject to deduction on account of income tax, provident fund,
house rent recovery of advance etc.
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b) In case a teacher who dies in harness, the cash equivalent of the leave salary that the deceased employee
would have got, had he gone on earned leave, but for the death, due and admissible, on the date
immediately following the date of death, subject to a maximum of leave salary for 300 days, shall be
paid to his family. Further, such cash equivalent shall not be subject to reduction on account of pension
equivalent of death-cum- retirement, gratuity.

c¢) Half Pay Leave up to a maximum of 180 days shall be allowed to be commuted during the entire
service where such leave is utilised for an approved course of study i.e. a course which is certified to be
in the public interestby the leave sanctioning authority.

26) TEACHER APPOINTED ON PROBATION:

a) A teacher, appointed as a probationer against a substantive vacancy and with definite terms of
probation, shall during the period of probation be granted leave which would be admissible to him if he
held his post substantively otherwise than on probation.

b) If for any reason it is proposed to terminate the services of a probationer, any leave granted to him
should not extend beyond the date on which the probationary period expires or any earlier date on
which his services are terminated by the orders of the Executive Council.

¢) On the other hand, a teacher appointed 'on probation' to a post, not substantively vacant to assess his
suitability to the post shall until he is substantively confirmed, be treated as a temporary teacher for

purposes of grant ofleave.

d) If a person in the permanent service of the University is appointed on deputation to a higher post he
shall not, during probation, be deprived of the benefit of leave rules applicable to his permanent post.

27) TEMPORARY TEACHER:
a) The teachers appointed on temporary basis in the University are entitled to the same privileges of leave
and annual increments as are given to permanent teachers.

Annexure-I
OFFICE OF THE REGISTRAR

CENTRAL UNIVERSITY OF HIMACHAL PRADESH
DHARAMSHALA, DISTRICT KANGRA, HIMACHAL
PRADESH FORM OF BOND FOR STUDY LEAVE

Form of bond to be executed by the employees of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH,

DHARAMSHALA, DISTRICT KANGRA, HIMACHAL PRADESH on a Non-judicial stamp paper of the value
of Rs. 10/~ (According to the Stamp Act, if the value of the Bond is Rs. 1000/- then the stamp would be Rs. 10/-
only but if it exceeds, than a stamp of Rs. 5/- per Rs. 500/- in excess of Rs. 1000/-).

THIS BOND is executed on the day of  two thousand by

Shri/Smt./Km. S/0, D/O, W/O

(hereinafter called ‘the employee’) in favour of the CENTRAL UNIVERSITY OF HIMACHAL
PRADESH, being a Central University under an Act of Parliament (hereinafter called ‘the UNIVERSITY").

Whereas the UNIVERSITY upon an application made by the Employee has granted to the Employee Study
for the purpose o f

Leave for a period of from to
in pursuance of Resolution No
passed by the Executive Council of the UNIVERSITY in its meeting held on
And whereas the Employee has agreed to accept the said leave on the terms, and conditions

laid down by the UNIVERSITY under.......ccoceeeeuenennee. as applicable
NOW IT IS HEREBY CONVENANTED BY THE EMPLOYEE asfollows:-

L That the Employee availing himself/herself of Study Leave undertake that he/she shall serve the
UNIVERSITY for a continuous period of at least three years to be calculated from the date of his/her

resuming duty after expiry of the Study Leave.

2. That the employee binds himself/herself under this Bond for the due fulfilment of the conditions and
give security of Immovable property to the satisfaction of the Finance Officer, or a fidelity bond of an
insurance company or a guarantee of a scheduled Bank or furnish a security of two permanent teachers
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for the amount which shall become refundable to the University, in case of non-joining of the said
employee or fails to satisfy the other imposed conditions, in facts or in law.

3. That if the Employee, who is granted Study Leave on full, half or no pay, either fails to complete his
studies within the period of Study Leave or with a maximum period of 5 years or fails to rejoin the
service of the CUHP on the expiry of his/her Study Leave or fails to complete the prescribed period of
service after rejoining the service which he/she has covenanted to perform as Clause 1 or he/she is
dismissed or removed from the service by the University within the said period, then the said employee
hereby binds himself/herself, his/her heirs, executors, representatives or assigns to pay back to the
University, the amount of leave salary and allowances and other expenses incurred on him/her or paid to
him/her behalf to others in connection with his/her course of study or research pursuit, together with the
interest or such proportion thereofas the Executive Council may fix in its discretion, from time to time.

4. Should the Employee be refused extension applied for and he/she does not rejoin duty on the expiry of
his/her Study Leave originally sanctioned, he /she will be deemed to have failed to rejoin the service of
the CUHP on the expiry of his/her Study Leave for the purpose ofrecovery of the amount payable to the
University under this Bond.

In witness thereof the Employees puts his/her signature to this Bond on the day aforesaid

Name: , Employee
S/0, D/o, W/o
RO
In the presence of the Officer of the CUHP
In the presence o f:
Registrar
Central University of Himachal Pradesh
(Stamp)

Witnesses :

1. Name:
S/o, D/o, W/o.
R/o
Name:
S/o, D/o, W/o R/o.
Annexure-II
FORM OF SURETY BOND
KNOW ALL MEN BY THESE PRESENTS THATI, S/0, D/O, W/O
. permanently resident, of , presently resident of
, employed as with in the
present scale ofRs. (hereinafter called the ‘Surety’) am held and firmly bound up to the

CENTRAL UNIVERSITY OF HIMACHAL PRADESH, a Central University ESTABLISHED UNDER THE
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CENTRAL UNIVERSITIES ACT 2009 acting through its Registrar in the sum of an amount calculated by the
Registrar with interest as specified and all costs incurred, legal or otherwise, as also all expenses incurred by or
occasioned by the CENTRAL UNIVERSITY OF HIMACHAL PRADESH AND I hereby voluntarily and truly
bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand

hereinbelow on this the day of , 20.

WHEREAS the CENTRAL UNIVERSITY OF HIMACHAL PRADESH has agreed to grant/accord to

S/O0 R/O
employed as (hereinafter called the Teacher of University/Employee of the
University) at his/her own request Study Leave as per Ordinance of the CENTRAL
UNIVERSITIES ACT 2009 vide an office order bearing no. Dated issued by

AND WHEREAS the said Teacher of the University has undertaken vide a Bond duly executed by him/her on
binding himself/herself for the due fulfilment of the conditions

>

incorporated in Ordinance * of the University.

AND WHEREAS in consideration of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH
having agreed to grant/accord the Study Leave to the Teacher/Employee of the University, the Surety herein has
consented/agreed to execute this Bond with such conditions as are writtenhereunder:-

The Surety herein shall stand discharged from the obligations of this Bond if the Teacher/Employee of the

CENTRAL UNIVERSITY OF HIMACHAL PRADESH pays all such sums (inclusive of costs, clerkages, and

expenses (legal or otherwise) as calculated by the Registrar of CENTRAL UNIVERSITY OF HIMACHAL

PRADESH or any other Officer authorized on his behalf for any default commissioned by the said

Teacher/Employee of the University in violation of the terms and conditions of the Bond executed by him/her on
or non-fulfilment of the requirements of Ordinance

BUT SO NEVERTHELESS that if the said Teacher/Employee of the University shall die or become
insolvent or any time ceases to be in the service of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH or
for any reason whatsoever, the whole or part of the Liability (as the case may be ) imposed upon him/her by the
University shall remain unpaid/unsatisfied, the same shall become immediately payable and due to the CENTRAL
UNIVERSITY OF HIMACHAL PRADESH by the Surety herein in one instalment by virtue of this Bond. The
obligation undertaken by the Surety herein shall not be discharged or in any way affected by an extension of the
Study Leave granted to the said Teacher/Employee of the University whether with or without the knowledge of

the Surety herein.

Signed by the Surety on this the day of 320 i

( )
Signature of Surety

Designation & Seal
In the present of

1.

2.

(Name and Designation of the Witnesses)

Annexure-I11

FORM OF SURETY BOND

KNOW ALL MEN BY THESE PRESENTS THAT I, son of
permanently resident of House No. , street name and
No. . employed/self-employed as

having Permanent Account No. with the Income Tax Authorities ( hereinafter called the ‘Surety’) am
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held and firmly bound up to the Central Universities Act, 2009 action through its Registrar in the sum of an
amount calculated by the Registrar with interest as specified and all costs incurred, legal or otherwise, as also all
expenses incurred by or occasioned by the Central University of Himachal Pradesh AND I hereby voluntarily and
truly bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand
herein below on this the day of ,2000.

*

WHEREAS the Central University of Himachal Pradesh has agreed to grant/accord to

S/o , resident of , employed as.

( hereinafter called the Teacher of the University/Employee of the University) at
his/her own request Study Leave as per Ordinance of the Central University of Himachal Pradesh vide an office
issued by

order bearing no. dated

And WHEREAS the said Teacher of the University has undertaken vide a bond duly executed by him/her on_,
binding himself/herself for the due fulfillment of the conditions incorporated in Ordinance of the University.

AND WHEREAS I am the true and lawful owner of immoveable property/properties the details of which are laid
out herein below:

SI No Description of the Property Situated at Areas Estimated Valuation
1
2
3

(True copies of the relevant documents of the said properties are annexed herewith for the perusal and
satisfaction of the Finance Officer, CUHP)

AND WHEREAS in consideration of the Central University of Himachal Pradesh having agreed to
grant/accord the Study Leave to the Teacher/Employee of the University, the Surety herein has
consented/agreed to execute this Bond with such conditions as are written hereunder:-

(i) The Surety Herein shall stand discharged from the obligations of this Bond if the Teacher/Employees of the
Central University of Himachal Pradesh pays all such sums (inclusive of costs, clerkages, and expenses (legal or
otherwise) as calculated by the Registrar of Central University of Himachal Pradesh or any other officer
authorized on his behalf for any default commissioned by the said Teacher/Employee of the University in
violation of the terms and conditions of the Bond executed by him/her on _or non-fulfilment of the requirements
of Ordinance .

(i) BUT SO NEVERTHELESS that if the said Teacher/Employees of the University shall die or become insolvent
or any time ceases to be in the service of the Central University of Himachal Pradesh or for any reason
whatsoever, the whole or part of the liability (as the case may be) imposed upon him/her by the University shall
remain unpaid/unsatisfied, the same shall become immediately payable and due to the Central University of
Himachal Pradesh by the Surety herein in one instalment by virtue of this Bond.

(iii) The obligation undertaken by the Surety herein shall not be discharged or in any way affected by an extension of
the Study Leave granted to the said Teacher/Employee of the University whether with or without the knowledge

of the Surety herein.
Signed by the Surety on this the day of 201. ( )

Signature of Surety

Designation & Seal In
the presence o f:

(Name and Designation of the Witness )

(Affidavit of the Surety)
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AFFIDAVIT

1, son of , resident of , do
hereby solemnly affirm and declare as under:

That I am the true and lawful owner of the following immoveable property/properties:

SI No Description of the Property Situated at Areas Estimated Valuation
1

) po ! Cuelley 1

3

I affirm on oath that the said properties have not been sold, transferred, or assigned in favour of anyone

whomsoever and command a'good marketable title.

That I have stood surety binding myself to Central University of Himachal Pradesh vide a Surety Bond dated
and I affirm that I shall not in any way transfer/assign or part with the said

properties till my Surety is duly discharged by the said University.
vV
(Deponent)

VERIFICATION :

Verified at Dharamshala on this the day of , 2000 that the contents of my above
Affidavit are true and correct; no part thereof is false and nothing material has been concealed therefrom.

(Deponent)
ORDINANCE NO: 16

PROCEDURE/NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR
APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR,
ASSISTANT PROFESSORAND OTHER

ACADEMIC STAFF
Under Clause 18(4) of the Central Universities Act 2009

1) In order to attract the most talented candidates, the University shall have the policy of rolling
advertisements whereby eligible candidates can submit their applications for different faculty positions
throughout the year, and all applications received at least 30 days’ before the meeting of the Screening
Committee shall be considered for being called for the interview.

2) In order to provide equal opportunity to all, the University will also advertise all vacancies on all- India
basis in leading national dailies giving at least 30 days’time to all eligible candidates to apply.

3) The number of positions advertised by the University may be treated as tentative and that the University
shall have the right to increase/reduce the number of positions at the time of selection and make
appointments accordingly.

4) The prescribed application forms for various positions shall be available at request, for a nominal price, as
prescribed by the Executive Council of the University from time to time. However, the prescribed
application forms may be downloaded from the university website free of cost.

5) Applicants shall be required to pay a nominal application processing fees, as prescribed by the Executive
Council of the University from time to time, in the manner prescribed in the advertisement notification.
The applicants belonging to the SC/ST/Physically Handicapped category shall, however, be exempted
from the payment of application fees.

6) Applicants already in the service/employment shall be required to apply through Proper Channel. They
may, however, submit an advance copy of their application. However, the duly forwarded application

form along with the No Objection Certificate (NOC) and Verification of the Employer must, however,
reach the University at least ten days prior to the date of interview, failing which the applicant may not be

called for interview,
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7) Applicants shall be required to attach self-attested copies of all the relevant documents in support of their
educational qualifications, work experience, research and publications, which they shall be required to

produce in original for verification at the time ofinterview.

8) The terms and conditions with regard to the minimum qualifications and other terms and conditions shall
be as prescribed by the UGC from time to time. In addition to the above, the Vice-Chancellor may
prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic Council
such specification or any other condition as required for the post to be filled up.

9) The fact that a candidate possesses the minimum prescribed qualification and experience, shall not
necessarily entitle him/her to be called for interview and that the University shall have the right to restrict
the number of candidates to be called for interview, based on the recommendations of the Screening
Committee constituted as per the Regulations for this purpose, to a reasonable number on the basis of
qualifications and experience higher than the minimum prescribed or by any other condition that it may
deem fit.

10) No TA/DA and/or local conveyance shall be paid by the University to the candidates called for interview.
Outstation candidates belonging to SC/ST categories called for interview shall, however, be paid
equivalent to the return single second class railway fare towards their travel expenses on production of
Tickets as a proof of their travel.

11) Canvassing in any form either by the candidates himself/herself or by any one on behalf of the candidate
will disqualify the candidate.

12) Appointments to the post of Professors, Associate Professors and Assistant Professors and other
Academic Staff shall be made on all India basis on the recommendations of the duly constituted Selection
Committee as per Statute 18(2).

13) The Selection Committee shall follow the procedure laid down by the UGC from time to time and that the

rules and procedures prescribed by the Government of India in respect of the reserved categories as
provided in Section 7 of the Central Universities Act 2009, as amended up to date, shall be strictly

adhered to.

14) Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the
convenience of Visitor’s nominee and of the experts nominated by the Executive Council and that the
President-Convener shall issue, to each member a Notice, not less than ten days before the meeting,
stating the time and venue of the meeting.

15) The President-Convener shall have the power to lay-down the procedure in respect of any matter not
mentioned in the Act/Statute/Ordinance. The President-Convener shall be entitled to vote at the Selection
Committee meeting and shall have a casting vote in the case of a tie.

15) The Selection Committee, after considering a candidate for the post of Professor or Associate Professor,
may, if it is of the opinion that he or she will be suitable choice for the next lower post, can make such

recommendation.

17) The Selection Committee shall have no power to recommend candidates for appointment with
condition(s) attached to the occurrence of the future events.

18) The recommendations of the Selection Committee shall be submitted to the Executive Council and orders
of appointment shall be issued after the approval of the Executive Council in accordance with Statute

12(2) (ii).

19) In case two or more persons are selected on the same date and by the same selection committee, the
selection committee shall have the right to specify the seniority in order of merit of the selected candidates
for the purpose of determining seniority inservice.

20) The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories shall be adhered to.

21) If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the same shall
have to be duly recorded in the proceedings of the Selection Committee.

22) While recommending advance/additional increment(s) to a selected candidate, the Selection Committee
shall abide by the rules relating to the additional/advance increment as specified by the UGC regulations.
Further, when the Selection Committee considers it fit to recommend a higher initial pay or advance
increments to be offered to a selected candidate, the reasons justifying the same has to be duly recorded in
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the proceedings of the Selection Committee.

23) The Selection Committee’s recommendations, when approved by the Executive Council, shall remain
valid for a period of one year from the date of such approval.

24) Notwithstanding the provisions contained in these ordinances, it would be open to the Executive Council
to offer appointment to suitable persons who may not have applied in accordance with Statute 19(1).

25) In cases of any disputes any suites or legal proceedings against the University, the jurisdiction shall be
restricted to the Courts in Dharamshala, District Kangra, which is the Headquarter of the University.

ORDINANCE NO: 17

CONDITIONS OF RESIDENCE OF THE STUDENTS AND FUNCTIONS, DUTIES,
RESPONSIBILITIES AND PROCEDURE OF APPOINTMENT OF PROVOST & WARDENS OF
THE UNIVERSITY

Under Section 28(1) (h) and 28(2) of the Central Universities Act 2009

1) There shall be Halls of Residence for resident students. Each Hall of Residence shall, consist of as many
Hostels as may be allocated by the Academic Council from time to time.

2) Students will be admitted to the Halls of Residence/Hostels subject to availability of seats. Those of the
students who are not admitted to the Halls of Residence/Hostels shall be treated as members of Non

Resident Students Centres (NRSC)
3) The students residing in the University Hostel shall pay such fees as may be prescribed by the Executive

Council from time to time. Similarly, the members of the NRSC shall be required to pay such membership
fees as may be prescribed by the Executive Council from time to time.

4) Every Hall of residence shall maintain such Register and records, as may be prescribed by the university,
and shall furnish such statistical information as the university may require, from time to time.

5) Every resident shall have to observe discipline as per the hostelrules.
6) Women students residing in the Women’s Hostels shall be governed by the following Regulations:

a) Women students residing in the Women’s Hostel shall assemble for the roll call in the Common Hall
at 8.00 P.M. daily.

b) Women students residing in the Women’s Hostels shall be allowed to meet only such visitors in the
visitors room on Sundays/Holidays and other approved days from 5.00 P.M. to 6.30 P.M. as have
been permitted in writing, by their Legal/or Local guardians.

¢) The natural/legal guardian of the women students residing in the women’s Hostels, shall nominate

local guardian(s) and affix their photographs in a prescribed form. These forms shall remain in the
custody of the administrative Warden concerned.

d) Women students who desire to go out of the Women’s Hostel for a few hours to make purchases or
for any other valid reason shall leave the hostel only after obtaining prior permission from the
Administrative Warden/Warden. A record of the permission so given will be maintained in a Register.

e) No Women student residing in the Women’s Hostels shall accommodate guests in her room. In
exceptional cases of near female relations, the student may approach the Warden who may, if
satisfied, permit her to stay for a day in the Common Room attached in the Hostel.

7) Each Hall of Residence shall have a Provost who shall be appointed by the Vice-Chancellor for a period
of three years from amongst the teachers of the University on such terms and conditions as may be
prescribed by the Executive Council from time to time.

8) The Provost shall exercise shell powers and perform such duties in respect of the maintenance of
discipline the Halls of Residence, as may be delegated/assigned to him/her by the Vice- Chancellor

9) The Provost shall hold office for a period of three years and shall be eligible for re-appointment.
10) The Provost shall be entitled to such allowances and amenities as the Executive Council may approve of
from time to time.

11) The Provost shall be assisted by Wardens who shall be appointed by the Vice-Chancellor for a term of
three years, on such terms and conditions as may be prescribed by the Executive Council from time to

time.
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12) The Provost shall have the power to:

a) take cognizance of any breach of discipline in the Halls of Residence, and if the circumstances so
require, to take immediate disciplinary action in such cases.

b) supervise the Hall(s) of residence in his/her charge in matters relating to the overall functioning of the
hostels in the Hall, the welfare of the residents and discipline;

0 c) inspect periodically the Hostels and be in contact with the Wardens, staff and students;
d) permit stay of any guest according to the Hostel Rules;
e) take punitive action, including the ordering of eviction of a resident from the Hostel,
f) suspend mess facilities in respect of resident students defaulting payment of Mess Bills; and
g) prepare and operate the budget of the Hall of residence with due approval of the Vice- Chancellor;
h) Sanction leave for Wardens in the Hall;
13) The Provost shall be responsible:
a) to ensure maintenance of discipline and decorum in the halls ofresidence;
b) for all matters relating to health, hygiene, sickness, food, sanitation and cleanliness of the Hall;
c) for supervising the functioning of the Mess and the working of the Mess Staff;
d) for supervision of the purchases and procurements of mess stores, provisionsetc.;
e) to ensure the correctness of receipts, issuance of mess stores, crockery etc. and or /the stock balance.

f) for the verification of Stock Register and bills received from suppliers with reference to the Stock
register;
g) drawl and adjustment of temporary advance;

h) for the overall security of the Hostels in coordination with the security staff of the University

14) Each Hostel shall have Wardens, who shall be appointed by the Vice-Chancellor for a period of three
years, from amongst the teachers of the University on such terms and conditions as may be prescribed by
the Executive Council from time to time.

15) There shall be up to a maximum of four Wardens for each Hostel for two hundred students.

16) The Provost may, if necessary, designate one of the Wardens in a Hostel as Senior Warden, Warden
(Mess), Warden (Sports), Warden (Common Room)etc.

17) The Wardens shall be entitled to such honorarium as may be decided by the Executive Council from time
to time.

18) The Warden shall ordinarily be required to stay in the Warden's accommodation during the tenure of his
office. On the expiry of his/her term or on the termination of his/her appointment, the Warden shall be
required to vacate his/heraccommodation.

19) The warden shall also be required to vacate the room before proceeding on leave for a period exceeding
90 days during his/her tenure, unless he/she is granted- special permission by the Vice-Chancellor on the
recommendation of the Provost concerned for retaining the room.

20) The Wardens of Hostels shall perform such duties as are assigned to them by the Provost from time to
time and they shall function under the overall charge of the Provost. In addition to specific duties assigned

by the Provost, the Wardens shall:
a) Dbe responsible for the health, hygiene, sanitation, cleanliness and food of the resident students;

b) ensure that the resident students in his/her charge observe the rules framed by the University relating
to the maintenance of discipline and decorum in the Hostel;

c) have the right to inspect Hostel Rooms;
d) be individually and collectively responsible for the smooth functioning of the Hostels;

e) ensure that the resident students in his/her charge observe the Hostel Rules properly and maintain
discipline and decorum and shall promptly report to the Provost all cases of misbehavior, indiscipline
and sickness of the resident students in his/hercharge;

49
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be available in the Hostel Office everyday at specified hours to attend to official business and to the
problems of resident students;

be responsible for the proper up keep and maintenance of such properties of the, concerned Hostel, as
are under his/her charge;

allot and supervise Hostel Rooms and GuestRooms;

check the Resident Student's Register and the Guest Room Register;

permit stay of a resident student's guest up to a period of 3 days, ifnecessary;

take disciplinary action against a resident student for keeping any unauthorized guest;

order double-locking or rooms ofresident students and their re-opening, when required;
take action for the eviction of resident students in consultation with the Senior Warden; and

periodically verify the furniture and fittings of the Hostel with the assistance of the Caretaker and
take action for their repairs/replacement for obtaining additional furniture.

21) A teacher who has been appointed as Warden shall not be sanctioned leave without the prior approval of
the Provost shall be necessary for a Warden to go on leave. When a Warden is on leave, his/her
responsibilities and functions will be distributed among other Wardens for the duration of his/her absence.

1)

2)

3)

ORDINANCE NO: 18

MAINTENANCE OF STUDENTS DISCIPLINE AND PROCEDURE OF APPOINTMENT,
FUNCTIONS, DUTIES, RESPONSIBILITIES OF THE PROCTOR OF THE UNIVERSITY

[Statute 28(2) of the Central Universities Act 2009]

Discipline includes the observance of good conduct and orderly behaviour by the students of the

University.

It shall be the duty of each student to strictly comply with and observe the following and such other rules

as framed by the University from time to time:

a) Each student shall maintain discipline and consider it his/her duty to behave decently at all places.
Men student shall, in particular, show due courtesy and regard to women students.

b) No student shall visit places or areas declared by the Proctor as "Out of Bounds" for the students.

c) Every student shall always carry on his/her person the Identity Card issued by the Proctor.

d) Every student, who has been issued the Identity Card, shall have to produce or surrender the Identity
Card, as and when required by the Proctor or his/her staff or Teaching or Library Staff and any other
officials of the University.

e) Any Student found guilty of impersonation or of giving a false name shall be liable to disciplinary
action.

f) The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the
Proctor.

Breach of discipline, inter alia, shall include:

a)
b)
©)
d)

e)
f)

2
h)

irregularity in attendance, persistent idleness or negligence or indifference towards the work assigned;
causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground etc.;
disobeying the instructions of teachers or the authorities;

misconduct or misbehaviour of any nature at meetings or during curricular or extra- curricular
activities of the University;

use of unfair means or the misconduct or misbehaviour of any nature at the Examination Centre;

misconduct or misbehaviour of any nature towards a teacher or any employee of the University or any
visitor to the University;

causing damage, spoiling or disfiguring the property of the University

inciting others to do any of the aforesaid acts;

/
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i) giving publicity to misleading accounts or rumour amongst thestudents;

j)  mischief, misbehaviour and/or nuisance committed by the residents of the hostels;
k) visiting places or areas declared by the proctor as out of bounds for the students;
D not carrying the Identity cards issued by the Proctor;

m) refusing to produce or surrender the Identity Card as and when required by the Proctorial and other
Staff of the University;

n) any act and form ofragging.
0) any other conduct anywhere which is considered to be unbecoming of astudent.

4) Students found guilty of breach of discipline shall be liable to such punishment, as Fine, Campus Ban,
Expulsion and/or Rustication.

5) A student found to be continuously absent from classes without information for a period of 15 days in one
or more classes, his/her name shall be struck off the rolls. He/she may, however, be readmitted within the
next fortnight by the Dean on payment of the prescribed readmission fee etc. He/she will not be
readmitted beyond the prescribed period.

6) However, no such punishment shall be imposed on a erring student unless he is given a fair chance to
defend himself. This shall not preclude the Vice- Chancellor from suspending an erring student during the
pendency of disciplinary proceedings againsthim.

7) All powers relating to discipline & disciplinary action in relation to the student shall vest in the Vice-
Chancellor. However the Vice- Chancellor may delegate all or any of his powers as he deems proper to
the proctor or to the discipline committee as the case may be or any functionary of the University.

8) There shall be a Discipline Committee comprising of the following members
a) The Vice-Chancellor, who shall be the Chairman
b) The Pro- Vice-Chancellor
¢) The Dean Students’ Welfare (DSW)
d) The Provost
e) The Deans of Schools
f) The Proctor, who shall be the Member-Secretary

9) Subject to any powers conferred by the Act and the Statues on the Vice-Chancellor, the Committee shall
take cognizance of all matters relating to discipline and proper standards of behaviour of the students of
the University and shall have the powers to punish the guilty as it deems appropriate.

10) The said Committee shall, make such Rules as it deems fit for the performance of its functions and these
Rules and any other orders under them shall be binding on all the students of the University.

11) The decision of the Discipline Committee shall be final and binding. However, in exceptional
circumstances the Discipline Committee shall be empowered to review its decisions

12) One-third of the total members shall constitute the quorum for a meeting of the Discipline Committee.

13) The University shall have a Proctor, who shall be appointed by the Vice-Chancellor from amongst the
teachers, of the University not below the rank of Associate Professor.

14) The Proctor shall exercise such powers and perform such functions and duties in respect of the
maintenance of discipline among students, as may be delegated/assigned to him/her by the Vice-
Chancellor.

15) The Proctor shall hold office for a period of three years and shall be eligible for re-appointment.

16) The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve of
from time to time.

17) The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the meetings of
the Committee.

18) The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice-
Chancellor for a term of three years.

51



52

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

19) The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities as the
Executive Council may approve from time to time.

20) The Proctor shall have the duty to:

a)

b)
0

d)

e)

take cognizance of any breach of discipline, and if the circumstances so require, to take immediate
disciplinary action in such cases.

monitor the disciplinary climate prevailing in the studentcommunity.

take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and other
arrangements for the purpose of forestalling acts of individual or collective indiscipline;

collect relevant facts about the incidents of indiscipline, evaluate the evidence and decide/recommend
the quantum of punishment to be imposed on the erring students. Whenever considered necessary, the
Proctor shall place the relevant information before the Vice-Chancellor or the Discipline Committee

for theirdecision;

issue all orders relating to disciplinary proceedings against students.

21) The Proctor shall maintain liaison with the local State Administration in matters regarding the law and
order situation in the University Campus.

22) The Proctor shall have the power to:

a)

b)

0

institute proceedings in cases of breach of discipline, referred to him/her by the Vice- Chancellor or
reported to him/her by any other person or noticed byhimself/herself.

to suspend or rusticate a student up to a maximum period of two weeks and/or impose a fine as
prescribed from time to time.

In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher
punishment than he/she has power to impose is required, he/she shall report the same to the Discipline
Committee for suitable action.

23) The Proctor shall perform such other functions as the Vice- Chancellor may direct from time to time.

ORDINANCE NO: 19

UNIVERSITY BUILDING
COMMITTEE *

Under Section 28 (1) (0) of the Central Universities Act 2009

1) The University shall have a Building Committee consisting of the following members, namely:

2)

3)

a)
b)
©)
d)
e)
f)
g

h)
i)
)

The Vice-Chancellor, who shall be the Chairman

A Representative of the CPWD/PWD, not below the rank of Executive Engineer

A member of Planning & Monitoring Board nominated by Vice-Chancellor

The Finance Officer

A Representative of User Department

Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor

Dean of the School of Engineering in the University or the Principal of a nearby University
Engineering College or the Director of a nearby National Institute of Technology.

>

University Engineer
OSD /DR/AR in charge of Development
The Registrar, who shall be the Member-Secretary

The Dean of the School/ Head of the Department / Director of the Centre who is the main user of the
proposed Building, may be invited to attend the meeting in which the said project comes up for
consideration. ,

The Building Committee shall:

a)

be responsible for finalizing the Plans and Estimates of the various Building Projects approved by the
UGC, or other funding Agencies, and for proper utilization of the Grants received from the UGC etc;
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2)
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b) be responsible for the maintenance and upkeep of the University Buildings;

c) assess the cost of repairs, additions, alteration and demolition of the University Buildings annually
and prepare the Budget for the same to be submitted for approval of the Executive Council.

d) exercise all such powers, as delegated to it by the Executive Council from time to time and

e) Constitute one or more Sub Committees to look after any of the functions and responsibilities
assigned to it.

The Committee shall meet at least twice in a year, or as and when necessary.
One third members shall form the quorum.

The Building Committee shall be responsible for ensuring the completion of the building in accordance
with the approved plans and estimates and proper utilization of the funds received from the University
Grants Commission the Government and from the University’s own resources.

ORDINANCE NO: 20
UNIVERSITY LIBRARY COMMITTEE
Under Section 28 (1) (0) of the Central Universities Act 2009
There shall be a University Library Committee consisting of the following Members, namely:
a) Vice-Chancellor, who shall be the Chairman
b) Pro- Vice Chancellor
c) Registrar
d) Finance Officer
e) Deans of the Schools including DSW

f) The senior most professor from each of the Schools to be appointed by the Vice Chancellor by
rotation in order ofseniority

g) Proctor
h) Librarian, who shall be the Convener

The term of office of the Members of the Building Committee, other than the ex-officio members, shall be
one calendar year.

The Committee shall:

a) exercise general supervision over the University Central Library, and all the other Libraries of the
University;

b) frame Regulations for the management and use of the Libraries subject to the approval of the
Academic Council;

c) allocate funds to various Departments, assess the requirements of the Library and other Libraries and
frame budget to be submitted to the Authorities concerned,;

d) submit to the Academic Council of the working of all the Libraries of the University annually;

e) recommend to the Executive Council the creation of any new post inthe Libraries;

f) formulate and administer proposals concerning the development of libraries of the University.
The Committee shall meet at least twice in ayear.

One-third of the total number of members shall constitute the quorum for a meeting of the Committee.

The Convener shall issue to each member a Notice convening the meeting and a copy of the Agenda at
least seven days before each Ordinary Meeting of the Committee. In case of the Extra ordinary Meetings,
the notice and agenda has to be sent at least 24hours before the meeting.

Brig. J.C. Rangra, YSM (Retd.), Registrar
[ADVT.-111/4/Exty./152/17]
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ta?MT, 13 4Rqk, 2011
R 3-3/f4.4kf4./ RTH/2010/<gUS-Il.— PIMfelRsjd 44 ta'fligKu 44 umcfta k fcF) 114)lkd ftaT T f:-
31ta?T RT 21

ATFIR14KT] Rt444F1 ta tal tatal 44taw (rta)

[31f4ta g4 qW 28 (g) k 3FJdleF1 4]

Ttaw ta?T ktaf ftalfklleig kstetaf k feeTT” 4g4T4 k Rlk ta k UACET k fcR Hftag FtR ta feFT Rl4k4W4
k yicTta ta vjtffeH k ~AJeR k ta R#4 E44 Rcn4JITI

2. feFT 'kta'W k ta Rffkq 4)44 vjd4 k feF? ta Rlk MR k 44talel 4R 'ta-Sd kt taa-TFT k feP[ ftalR WWt
4l [ktaejlelg 44 W taw taR| s4k, f4w4 fta Rikfeld ta :

(@) 4k tata ftad m k aw k, gjtact gw fkjdci kt M ktatara kt Tifta k te tatlkta RTgRk 4 k

4fta 4kelT 31RST tat |
RN ftataeFI k ftakcTR 44x1Rill 4 k 4?eWfta gW HHRbd k V\afkl ta, ftad4 44T-k-44T RF klcfT tat |
. . > .
(v) 3lkw i OT4 44444 (kt A j) gW HIHIfkd ftaftawg k tat 4 k k takl ta, ftad 44T-k-441 44T 4fta

tatl

(@ Jenifer gw takr 4R RiR44k RFta 44 447 tafta, ta fk 4ftar start effta ggk ta RTRifta taw k #
k! !

(S) TOT kkg 4 k tgerckcT gW fkgdd t a 44T 44) ta il i

3. 3PIST ta RT4R4 47 4441R 46U 474 44 fAfk k k g4f 44) 3T44T RR4-RT44 4R 4)eldlel gIRT 47 Pidg 44) T44R
4R 44 r4 4|

4. Rita Rita, tataw q ~ 4)ta 44 474 k RTPI
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(Re) e ta RFTRAT 44 4314T 44T, feFT ~ ik? 44 R44l 4R4AT, t a fkelTO 49414 44 RUT 4RAT, Rtakt 44 4k 44ft44
k fePT 3IRT4T BVII k RSIT 4R4TI

(4) cftalef 4R RItaRRjk 3ftR RAR« RT44 444) t a 4~ 44RRIMfta 3fRta $ Ita 414T4R4 44k k fk? ta t 4414
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(@ tatacR k tat, qtarfkt k tafd 44ta 39q1% tarra 3ik 4taiei k utar k tar4 rktaw ta k
feR 3Ikfk41RT 3fiR k ta 7 4~ ulMKrDdl 31k414, fek-RlktaRH 4q4gkt k 41414 4414T 3ftR 4444 R4fkl4 4R4TI

(s)4ta k Ita 3ik kta 4tad k tarid 3ftr ~grark ugta k 444k, 4Ttak 44 rRUT4TIT k k 44 3rrdkid1

@) taitaeid k tak, 4taM k wk k 4k ta 34444 sta R4RR k ta ftad 44 tata 4R4AT 3ik ta
4RATI

k) 4? RIPIRqd 4R4T t fk 3 M ta k 414414f kt 4k?1 fk fta cM ttata k k4dW4 gIRT41R44 4 ellrta W4111

() Mogdk kk k taT-Pkk 44 gk 4R4 |4 nk 4k4ifkk 44 44kidef TR 4t4-4kkd k tand) gq1 ktfd ta ta 4R4
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(g"tk) kk, fta ftafeta RI4R4tata ta :

@) tgeinfd gIRT PINTd fk4T fk41 444 AWT R14k4 RTACT 44 44) R14R4, kt 3R2gTta /tat |

(Ra) ftarftaeiq k kta kata 4 k ~efta gw kg44 fta ta 4ik ta tatai
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(9) fcRafAdITeRr to to ffcR gfrieg gto M ri to ART%T gRT tocT ggr M ||

(g) 3M5f afhr gTggg gF gggR TIFR gRri eft irf8T to to ggf ggT 3RTgT W f-W f gg gTcMr 3RT fclg gg M g dg
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9. gR ftoggg, togr ~g gffgnt gf 3Tgw ri ftoigg gfto » fM “gg “rgrg gRT tor toto wi# to fM
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13. affqgito tog ggr grw to tor gjrs to gggrif 3rig ggrtof toto tor to to gtori toto ~ to totoi w TIM
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(i) ftogto (vi) gtoag gg gftogTg togrgT
(i) glefel (vii) fcRgfritiMg to toggg

(iv) 3Rto tijc(gK RI3R[gg gg (viii) "g: gnfT g)f SRto Mri
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2. R E EEEft Eft R?ER 3FE REEft eft EEtpFET ftt 3IEfft # T Eft ftft 3fR ft “E: ETEftFf ft RR EIE ftftl
3. RETREOT eft kIftlE) EREE eft Tftft ftftOT ft EfTR Ek ft RnRIfeld EEft ftft :
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v
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foRT RR Rpfrnri
4. RRARR A fcpK A kRRKUTRR A3PHAR ARfTRIRT3FR REM A RPIM WPT (RR.A.A) RARTI

5. fcRRMcfR RET 3PR M [P# ~ RRH FA RTA RR3ItA A felR RA RA 'tt [ERTR RIRf 3ft?/3iaiRT RER Mt eft RRPPT
M fIkRT RkfcT RET TttSET %RT R IM

(R) Rfrl-RjclRjrr / A PP# RET RFMCT 3IMICR3tf A A RRT3M M, kt 3PRFFM |
(s) RET RTM Rt RRRR-RIRRR, 7t RtM M A RRTEE A R Ft|

(R) RPPRRep, RIFT ERR |

E)E#R RYT$ 3M M |

(?) fET3M 1 |

(R) RjeE#R, Et ERET-MR M |

6. RRAR(T ERptrT MfeT MfMETR & M R ERTR A RARE fuEpf 3iIM E R RTf?PR RR ERPIRT Ft, A RETTR RR
TttaTR RM RET Eft ftRRftETER Rt EE ftRR 3 Eft ft ft RESTtpj. 3 EERTt EftrfeTcT Rpft Eftft ftPPTk?! Rftft |

7. Eftft eft fATPTfE ft ETE RR.M ft M Rft ftM IETER ft ftM 3k RRMfM M ft 3T/RtRRIft 3ft?
ftREREftA EFTRTIftRTI

8 Eft RRsft” Rft ftftR ERRTRft ft ftfR EFT Rift RET EEft ftETE/ftERER ft ftfR Eftft RTE ERR—ERR RR [JR RftSEI
fftRTEM |
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JEM?T rf. 28
0471~ 3ffr BTg Rat>Ird MtM - Tif4M

[3T&MFT ~ EM 28 (g)]

(1) ra”Ri||cHi| EtEfrfgrM 3fK M r# rf gTjtWRTf EGTM M ER4 Et M gEf TTMTERURTTI M B A T Ef4 Hfef
fMiM w M M ERr4 gicft M iM Mr BI4fM ERTTMT:

B MTM4 A~ MPIM ETM M ER4 cn# rfM
rfr) teg f Eft ocm?fr27@M M A aBfrB M
rf) MrfterfM cpkrM eft MM rw MM ERE aefr #44

@ MnMIT Eft fMONDf EGT M IM  cg*4 gloft BfrfrT
MnM4 Eft |NchiAdl EgT fAICTRM cr4 ETIgt MfeT 4 M iM - rf4 .

(i) 3TMTAT BRT-EgMFT 3BM EgMcT gRT MtcT frft 3M EZjM, eft 3WST 3ft? MIW p grf
Iy MM Tegel B> 3TM TCTT
(iii) EgMeT gRT PIM  efrf AT, Tid

(iv) BTg-rfM £ cfrf yielPM
&) RIMRrl BX Rlchlijcll Efy M IM  cgrf BTdt TTrffcT $ M iM - 3iM >R 3fft y<grf 144 :

(i) cfftdcg 36m MT? 4 fERjiMEfr TR iMar MT ft Mift M 4/'3Erff &4 M rf 4 faferer aft? Merrafftr ftiEgM irf
ilIRIcbl* MrR°?rf M 1

(ii) ftichiitd] T M M ER4 am BRINTERIM ETR4 tcj Et M -mc™m, ftgM mMM ™ Eft M PM  afk
fftfe ERRTT .
BN NG EME e ! lmm, "M G i m w o F T eMee me 5t

(iii) gft M w aiR ft anETRMw w it RicbiidMarf$ M g 'MTM T grrfft Eft fM 2 remITI
(@ Mrtft Ht fMracff mtM M Egfit ~“Idfir BM
(@ teft Eft RitgiAidl w M M EM ER4 #fit4 M TM TM

(i) gRTBIM a#wrait4 MBg3# w1, # 3Maaftk# # gt4 1

(i) Eger# iro BTIM # TM RT-BMT, 4 M M M Ner A N A

(i) EgMCT gRT dll4d 4N fiiSTEg Ei4 niBell, 3TcMMEg, 3|jTjjdd ETT, 3TAjfAcT MMTAT Tig 3M M 4 Epf M TjM IM r
Egxt4l

(iv) TT* Tegel EA 3STMRTTI

mer=HBrAfMMfGIM M M EM BM A M4M 3IM R g4 WT4 M |

(i) 4#dEg 3EHT" 4 MISTMI * T?M M4/ "ggt Bt M4 4 fIM f g 3M fte#lEg EfMIM{ E4 felM, MTT5T%
iNi<gEdi gci g(M ra4 ¢4 EMTT afhr BB M M R EMTTI

(i) terat GTM M EJR4 ararcn M4 M 40UM M titd4r-TO0 , MM MM ™M M fMrM 3471
EMTTI
(iii) MM 3ISISIT 3TRPT 3gETRM 411 MIT eft fMRRTEfjdf34 EA gMM cMnf ErTftm fer EMTT

@ 4g-"teiPi<g¢ gMrMf B fMracfl BITtM M FgM ggft BPRi
® 4M fterfM EgdgrMf Bt MgMrm MM ER%A gegfi Mf4 4 M 1M T?4 :

(i) "RTM, T4 3M5T 3ik MfMg M

(ii) gRT BTIM Mr 4g-tsrfM EgMnfr M, 84 RM T, srRRM g arAjMr ™ , 3M2M TMETM 3v M4
Erf EITyMrMr Egd4 1
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(iii) 3ppTFT 44 43441
(?ft #4-f5##45 AS#AIftA# ftf to44d| 44 FNCROTt 0 4le# 4##fft ft PIMifftd 3##444 afk 444# ft# :

(j) 3*fald> 3fS41 41~ # AS#Alftd# (fa-ftsto) 44 44451 444 ft 444# fftift/rjTft ft 414# # fclfecT 3fl4 2AATISHT
(#144448 A4 Alf#A43# ftf 4#4)A1 45441 <M 34 44 to ? 4)4411

iff 44 Pl4K°l 454# 3RI41 NN D)A# ft) FHASRE# ftf fINfF—MAID, 4lft#cr if 44 RmfM 3#4
fftft# 45441

(iii) ft# 4#1 3RM4T 3TIft4 31TO4ft4 ft 4TAT W ft ##145RT?14)ft3# ft fto to fftl 4)#4ft 4 to fftfl 4544T

5. FftIIffLFt ft 41474 (#14)14# OT4-4544F1 3#tonr ft 44474 # 4TO ftf to ff W fe W  ftf D6TAdddf ftf f#dT4d
4# ftto 4414 ftf to ff |

6. fHI515# 3#4 344 #5##45 AS#AIftft ft frftftl #14)14# 4T cddfcl/ fISTA>f ft F#145TAft 42f (#414U 4### ft 316451 4
#«l4) ft U4 # 4M ftf to ff WU #514# 42f F1444df ftf ~4444 Alf#f# f#to 4to |

7. #4-ft5I1f#4) 3ff4 344 #A-ftS5##4A> AS#HA#H ft to tc| fHASTA# < M#4 ft 444feT4 # AfA1#f to ff AT #4-ft5##45
AS#AIft 4# fHA>140H A FHA14H RIFRCT 4# 4414 ftf to ft |

8. fHI4514# (#4144 Alf#TA1, 314#-314# Sftlif#dST4 # ftoifftcl 4IT444 (ft(gift 45141414 45##f

@5 fto # AS#A4lft 44 {15144 ft #[4 fSTA4CK ftf f#4144-4to ft ft# WT45444 W °T 45## |

(74) 444 3f4 ftAf#4 FHASRE# 44 ftto | 3fl4 414#f #41 u
(4) 4244144 ATO AV#f fHASRT# 44 ftf ATW ft #7TA 3##4 f##4 t 0  F#44T4 45441

(4) 4ft ft 4144& # fM  ATAft 44 3Ifrtd ##4 4144 4## |34 c#F 311#44) 4# 4)441 ft 4TRT 414ft #ftf to ff fto 44
den)<y ft fft 47 3ffftl 4ri4 4)4 44) Slftfslcl 4>4 4444 | ATA4fft |

fc) 4TI4AF4 fftftf ft 34JM ftf# ft fl4447T ft4 4ftft ftf t o ft 34> effftl 41t 4F41 4If#4 |
(@) fftad4ft ftf fto H 4Iftft ft 3R45T 4 ftftto ftf toll'd ft? 44 ftldddcl 4jftf ft feR 3l4ft 4Tf 44H<El ANIAT 4Ifft? |

0. 4ft Afft ftld44ft ftf ft4T44 41ftft 14T ftldd4cl ft ft4l4)4ul ft ftd~ 4ft ft 4141 ft 4)tof ftf 34: ft4R 3ft? 41to
to 3ftftl 4)4 41444 t |

3M toft. 29
Rftsiisft/fftto ftf 4F44T ft ftnj ARWAT 4Iftff 48Iftf 4Ifftfft

[3tofd4 ftf 4141 28 (I)(ft]

1. 3P144 414444# 3ff4 414444# ft 4144) ft ft# # 44415M ft feH? 4P# 4444# 3ft? fto ftf 44 44jel ft 3#to?TT 714T
A#fOT fft4T 4434TI 3#todT ft Afft#d4 ftf Aft«IT3#/fto# Af#ft 41445141 4 to 4TRHCT ft 4T45T 401 4TT44l

Aft5113#/44IM ftf 41445141 ft 34414 44 A4T# AT 44 4#144:

2 4#54 [fftfM  ftf 41445141 4Iftff 441#f 4ettcl # PIHI'iftd 41444 ft#:

(i) gjomfd! SET HIPId 3#tolWI3# # ft 44) SltolU| ftf 3R451 ft41 [

(ii) 47ef 44 3IfftATCTI

(iii) #4 A#fftf 44toft ft to ftsito 4to sTAtor to 4ug4ft # ftg4?tor
(iv) 4)AE#ftr, 4#

(v) 4fted fftto - 41444 4i#d1

3. Alf#f# ft 444# 241 4444 fté#:
4# 3R toltolclft/ ftft/414to ft 44 md44)ft/4ft5113#/ to ft ftf AHM ft to H114 44 f#414 454411
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(73) SFF terfArraiff /A Tprf/'arfATA p? Fra Ftaft/ fftftft Fft FPRTT ft ftr? fftft?? m fft7R w r w ftarfftFr

?fft? ftt araft fcraiM TRUTT FR?TI

(?) YTFfft? Firafr FT ftsrfftFr Ffft? 2ft Ffftftrr?/fftft FRFTI

(q) fteT ft 3TFY fttY F73Y fitYFfcRITRFf aft? 3FF YTYFFTf ftt fftftft fWIFT 3fk TTfftftft? ft YIFFIST fft?Ffft?M? 7IRT FFT?
?ft FITYft fftM /1 ftft? T 3ff? TTFftftft? ?ft FFFCTT Fit FT? FRct f? 3TTft?? FRF FRft ft fen? FFRF ffFR FRFTI

FF4 ft fft??

4. Yttt ft YT?272f ft 1/3 YTFY? YIfftfft F?f ficTFT ft feR FTtY? M F ?ftft |

5. YTfitftt Fr4 ft fft??f ?ft YIYFFT FIM  FFT “efATR? F ff[ ft fft?R F FUFtFF ft ftf? RPFARIT fftFffft? 2ftft | M ft?T
FRFF FW SFF TTfftfft ?ft $[2ft F5T ft 3?ft fftRfl 'ft 3Tfft?F7 Fft ?ffF FFnft 11

3PTTRYTYT. 30
FFRFFT ft 3#ftFF, 3MFF FFAFFTf ft feR? fdSTTFMF, F&TT, jcFTFT? TFM - M v? JRTTdlt

[ft?fl? fft?3fftWF 3Tfftfft?F 2009 Fft FRT 28(1)(73), 28(I)(F) afhf 28(I)(F) eft 3# 7]

fUSTT FF FPJF aft? FSTT

1. 3FFFF YFF? fftFTF 3ft? ft? ?RT FYTTIftcT 3FFFF et YTftt FFFFFff oft YT?ft ft fISTT FF FW F FIFT3ft ft 3TEZRFT/ FfHRIF
eft FTFpft Fft iftAFR 3lftuft fttFT |

2. YISt Fftarraft et FAFrI FFT TIRTYFft?? FTFT / TTfe? ft FftfflFff ft FIFft ft 3#fftFF 3fM ftfFT, FTFT FICTFFT? Fft
3M?FeraT3ft ft 3TTFR FT ijft TFT ft 3TFFT ft?YTf ft YIFTT FTTOft ft FFFFF FFT FRR FffttF fefft 3?7 YIFTd 11

3. FtfttFTFT FFft/ FfftftFHT FfAFF/RAftW M R/ ft? F?ft Ffftft??/ FfftFRT Ffcft?? FTfft FTFT/ YTHftRT ft 3PTFF ft
FFftFFft ft FTFft ft 3THRfF 3TM ft feTA Ffiftft FTFT ftFIftF FTFT ft fftRgft Fft 3STTFSFFnF ft FFFft 11

FRTT WileTl

4. fRFYTTRF ft Fft 3WF? FFftFrftf Fft TT??T FFjft ft 3IftF TRITHRCT IftFT FTTRFTI fRAFT® ft ft FAFTT 3fk *JeFIftF
eFTFFT fftftR 3TRTRRF "JCFTFRT (ftft3TTt?) ft FPTF ft fftft Fnftft|

5. YTTFFF jftFFTF ft YFT ft, cFTFFT fftftR 3TTRAFT ~eFTFRf FFTcft ft fftFIfftcT FFFft FF FFIftiT fitFT FTTRFT:
51 fftftR srafftFT '"JeFTFRT—25 FfrRRT
52 FEF FF FftfTT-25 FfcRKT

5.3 37cTF FFFT FftaF-50 FfftfRT

6. fftflra FTCTFFFT Fft TfefffT ftk 3FF?FFFF ft 3MR FT FritFT IftFH /ftF ft ftft%T FreT ftlft gTF fftftfftT WTFT ftftR
3MCFT JFfLFT (ftf3TTftr) ftt YRFFT ft ftft fftft 3rfc1fdTT/ fftfftF FFFft FF M FF F fftftT RCFT ft fft? FRTFT ftft Fft
WS5TFT | 3ffrTF FFFT Fft«TT FF FRTFT 50 FfrRRT ft FTF Fft! ft[FT |

7. eJTHT fftftR 3rafftfT TJIeFTFTF (ftlftIAINF) FF RIFJd ff{TFF 3ftY FFcH, FRFT ft fttFF fRtSTFT gRT 3THTTFF fft? FIT Yt
TIRFT FTFWT ft fft? FFT fRfATT Fftft YOFW ft 3TYFCT FF%T fRIFTFT 5RT fftfft~ fF IftFT FTIftm

8 3TFFTFMFT FTFftf ft 3Tfftfft2cT FHT-FF FfSTIftf ft fft? FFTFF 2 ftt FRCTTFfft ft ftft cM Fft ftft TjfftfftlF fftFT FTTRFT
fftFft PIHifftd 3RIFFTT FF YTFTRYT ftIFTI

81 TFF 'FT' ft 3IcTcT 'FffftfTftft TRF MTeft' ft 3TdHcT ?FT(l) 3TFT ft 25 FH ftfft | AF 3TAFTF ft Yftft TRF 3Tfft?lft ftfft TRIT
§Fft FftsTIftf Fft FFF FF fftfTeF Fftf ftfFT1 (MeT 25 3TFI),

82 733 V  ft 3icTitcl 5(?f?) RFFYTftF TRF ftft, fftRTft FcftFT TRF ft 5 3TFT ftft fftRTft Fftf 3 TRF ftftFTft ftft 1 ("eT 15
3TFD)

83 3TUFTTT Y FKTRFT FFF ft YIW 10 (FYT) 3TFT TfftF ft 3 (# 7) fftftr/ efMolft FYF ftft (cgR 3TFT 30) | ftFTfeFFT YiF ft
Ffft FTSFTPT ftf 3TTFYFFTFT ft, 20 3TFft FF ftYT 3THTFF FF YTFftT ftFT 7M 3TRFT FF? ft YIRT ?FT 5R? 10 ftFft FF ft?T |

9. YTFKT ftffnft ft fft? TR??ft ft 3NFIFT/FFT FTFeff ft 3TIRF/T 3(ft?) ftft ftt FReTTFIft ftftf 7M 3Yf fYTT AfftfftlcT
fitFT FTTRFT fitYTt fft2ffftF 73ft FF YT?ft?T fftFT Fnft?T-
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91 #3 V : 25 Slgfacocnl 424 (44#$ # #rf 4#47 # ) # 4 F# IFtf cP# M 444 31#rf # 31k
B[ 3##) dRoffft #744 # # 1 7414411 (47TR 25 3147)

02 #3 V : # ) 5 (#) 3R54# 8 (340) Fig 73#rf 444 # , PRIr S #airf) # # 4 # 4) 44T 3i#rf # m
@R 25 3147)

93 erf Y : 34#47 #7e4 4) 4RT 5 (4R) P#1(44)/ # f 73(#4 444 # , fuFfif 4 4(#7 10(MT) 347 GT#T (441 50
IWT, UTATpAAT 474 4) # TOM 40 3174711 2% A3 4 20 3# 44 447 # 3R444 3IW 10 3147 4) 3454
444 4# 3 444 UIIPd F) 4147° 11

44444 # # 3IR)J#4H:

10 (41447 #cR 3TO#) *jedldH (# # ) 45) 4144 414#1, # rf #4(|RJ, 4R14, 314p 4 #STT 44 "#474 4) ft# T R547)

44 4)4# Rd7el # ' gRTM 44 Tiiprf) I

11. MH# gRT#)R(1 o/BIT3ft? “ed|(H P 444 #) P rfcR #44R(J 4R74, rfl1# P PP”* 4547) 44 3#) M #

#14 P Hrfld 794714) gRT 54 44 oil# 3fR 4(441 4154474 44 'RBIRT'4 P'hjd 4154374 44 R744#T 7#) 44 RRCT # 5

79#1|

12 7p7 #4#TTS5r4 #7c4 STIRTH45# 4#)' (##5) Mf# # 44 W 4RATt, 3IS#?) W 1 44 #«4 4

44455 4714 44'RI gRT #fR S # ) TIff rft 41044)4 44 451 4Tt sfR 45 054)1 JedT474475¢ rf F # 1

13. R# 410444 4 d11# 3)R 44)41(44) S(41P 475434 4 4P# 4, #14/ (4? 4RT #fR5 #14 574/ 734p SRI

#)# 41#)d <4# 41441 41444 53R4 541 ROcT 4774 45 3T#5151 4R1 #J45 #J 44 51# ##T 4RT TedT4R

@41 villMl T

14. rfM"RT 444/ rfWRHT Micl4T4/ 4Irf pREV/ rf fW / 4ftl4PT IifderfT 3I[xf 44 *Jedld)d, 414°(1 4 "H
0@ ST PiMd(1 fArf 4rf 4134 *Jcdl044)dl URT Pl olrfdl | 44~ 4? rf 1% rft ffW HT 44"/4"4)444

yPcla4/ rfrf PrfET/ a)R 4)rf 4fcrf44/ 4f*m PqY snP’44 SMR(T rf%4) 4%T Frf, 2444 "eATAFT YrfcT 441

# # ART %AT 4TTHMT £Y Irf 4rff™"T 4Tcd¥444, 4Tf4 ~edTAFT44lf 37R 31P[~1(4 4T 134" gRT TTrfPRf Sf*T Frfl

4444R M w p74—LPrf?T

15 4F4 414> ~ 444 4M54 ~ pR 4444R, 4144) ~ fel? PIrfReT 4154M 4)) 7 444J") ~ 4)4-"-4FT 50 sfiRICT 44 3HIT
Frfl

16. cPT 414 45) TS)f4 ~ 44444, 4144) ~ ferf M R (I 4F%jrf 41044)4 wrf1 44 3H4lfe ?rf |

17. 4E4 4T4 3fi4 31fil4 4f4 4)) T"STOl) ~ fePf SR444T 4)f 2T 4444 PrfRd 4T 4IefAT, fuT4rf 4)rfiT 344°4) toc4) 4#(T,
RIRif 41044)4 4#4fcR1 F) (fif") feR1IW 41) 41544)4 4> N 434 % 3IGRFT 4R4T 3%fparf %4T 4fR af)4 5
44p|(T 3FT44 4)) 4R* ~ Ym VTR

18. 4E4 414 3014 SPT 414 4)) 4°5431) ~ RfTJ 44444) 47) %4T 4444 PRIPcI PIAT uTT'TL, rffdrf 40T 34474) toerff 41%4,
ATHjrf 41044)4 4IPAfeRT Ff (1# fAIfW  47) MRIT 41044)4 47) Tjrf 414 ~ 31KRR 474T 31rfarf P74T 4114 3jk
44pRT 31HT4 4)) 4)4"  4)W 4IR[|

19. 44444 (efR 474" 417, WS 414 4%T A fJ 44444 47) MR(T 41474 A 3Baf(T 44rfrf sfrf 4471 414T  4fcRAf/gfMT
4)4n 4)) ST (GMT uf) £)7 47 414 4)54 § 4144 4) 474-7-474 10 ferf TiE P414 4774/ (fe PAI4) 4) fit’phf 474 A
M T 4RA 4Afterfd felW# N JHET A TSHA |

20. 44)47 44444 ()4R 474) 4IRT 544> FRT 444) 4/ 44444 45) yA(TT 3fR 4)4-)4(11 4)) APPdd 474"~ PIf*K FW]

21. 4E4 414 4)) #YAT ~ 1eFf PAT4 $ 4774/efe  PrITA7 44444 AR 474 41~ ~ AT 44444) 4)) ~fell 414RI
4411 (454 4)) firf'r 547) 3fi4 454 4)) fct"T 4)) 4~ ATAR(T PiDffcp 4)) 4IR) 474rf 4)f (44454 4))) T

22, afcPT 44 47) 41f«4 rf fel4 44444 PIRfop rfErf%T 4R74 ~ 3Fp4R 4?7444 44rfr)/ 3tk sticPT 44 4)) 4754 ~7 F)»
4)47471)47415247 73~ 4NR44 fetd7ief A 4)4%1 WT A 14T 47# #/44 P)4447 47) 74T 4 # 1

23. 4#7 IR444 #R 4 # AE) 47) )14 4g74/44)S1(T #4 4) #447 47)447 3T6T4~ % 444 P o# P # #744 414
4# P TRR3jk 44 73(#4 4# (R4 #) T3(H4 4 # P #45 TAW 44444) 4T%A B4 # #)1# #14
4g74/4>4 P #4147 FRT# # 47# 3 44 474T JTHITI
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24 kg/fikfTg @ TO gkl k tcW 3 TRgegg Mfck gRTggR gg TRgM k ga?T gellTgglO k fk FIg3
k wM afk fkng mts/kg fkkw gRT gfkg 3 "gaRkj Mkrai 3k wRigfe kkft RIgggk gggeg fm gM grk
k k vsnMi

gMigH k kg fknM ?r:

% kgM kggg RgM k fa? FF 3M riy ggfel "Wk 1% —

(@0 M f1T ggk, yM gg gfg gg Mag k goR fkfkfr gg f w gk 3k Fk kft Mag k Mr k gg?w TF k
krR fknfSfk k gTfkr ck i

® Sifrk gRTgk M gM k gFR RiFlig3k >%M gk 3lk/kk k M k Rk HJ4 gk

® kg/fkng k Bqggi-ggef gg Mg? MM gRI'gw 3ik/-kit k gkg

k) Rik k M gksik k Mrg gg”rg/ggkeT kg kkw k JRAF gki

26. Mg? Maw k Mag k Mr k gg?w TF k 3ggg alfcig gw k Mag k FrFrR gfkrk k ~cgikg g~gT FKT 3k
M Mag Maw k 3gik gjk k grw *jekfkd FFrR gggk k gTfkr gRgT FIFTI

27. fkng gg”~/ggfkr Mig k fkkw k Mag M w k MrfMt gRT MTR srkkg? sTwckRt 3k M g gRT Mg?
giFggjg k gsr gg Mag k gro 3ik/kk k grkfkr 3gk gjkr kkr ?kfti

FRR "Riwisk gg "Hieqgg :

28. g9? wg Mag gfkTTgt k gtw k gig ggkkf fkk k kM Mag Mkg? k Mffkg gjw k gw ggk gfR
AN fcwik k ~tjekgH kg fkfffkr ggk k snkgg gR gggg 11

29. FRR gkwrsk gg gg~rfgjg, M g wgs/ kg M w k fkkkr gggkag kgw gRT fAgg M g* gg? wfg
fktw fFRT fkn ggkgi ggR gfkgg k ggggg fkkg? gRT FiFT gRk k g|fk?kt ggg gkf k k k 3k etg gRikg
g# owr gcktg gkf k kfaFg gRRi k gg4 jg » ifkF fkg Rikg; 3k grag fktw srT fkt k ark/ M
k 3ifcFf gg » k k R fkg vine'li

gkag gg ggMg . )
[ | w~H ViH#;:

30 fkegfkjTRg k gk gkagk (fkk gsggg ggkgg » gkr gkag k k?gR) k fkgfkgRg glkR » k sgkfkr fkg

unkni

31. gRT-gg sk sifkr gg k gkag k kg k k ggg? k gkag mkr Fk k g?g kggf 15 fkr ~ fkng gg7g9/kg

kkigi/g”ef k skrATFT k gggk k gkag tkrgg? gRT srkqkg fkg gnkgi

32. gRf 3igk ak 3kig gg k gkagsff k fkng gg”g k gTgiw gkagg k skkr 3gkfkr fkg gnkdT, k fk ggk

fkgg k giggk k gk gkagk k kg 3kagg k gg 3 gk gkgn gk fkng k gggff k #g k gkan gktaak k

aggagT gkgT 3 k gkan k fkgar 3k wgfkF ggrag k kg fkkgR kgr1

9%T A 3RYIRHIgIT 3k 3feRfF gigg:

33. gkan k ggk ~ 3Afkr gwk 3k 3?gk?f wrFrR k gk gFRikwr k k sk gkg? gkank k gkan kf ggg

fkkfkkgggRkkgieiggRgTkgTi ?g ggF k kkfr gg grag g gR* k fkj 32?nggTwg? gkgk k w M 1

34. argfkr gw# gg gkg g?”*k k fkkg't 3k fM k gkag k kgg sgjfkr gwk gg gkg gRk gk k fkv?

gggragggg? ggkk k RTM 1 gkag k ggk ~ fkkrfkiF gg 3k 3rgfkr gwk gg gkg sk 3?~fkr wgFR FW 3k

Fg” grfkf kw:

341 gkag k tcfM 3k ggg k wig kf Rggg 3k 3igfkr ggrg gg gkg gRgT1

#2Maw k gggggrw 3pg gk srgFTFk RRFR gRgT kgT fk kg 3kaw/ Maw k FrRT fkk k k kil

34.3 gkark, ggg-gg fk k k, gckggwckff, M ark, gF-gkanMk 3k fkgMrag k k k 3wr 3rfkM 3raM k

fgT W gRgT 3k/FT RggggT1

544 Fg TR5 k wgFR gg gFRT kgT 3k gg gM fkk A~ ggpg M 7k ktaTWTR k kgg kfkg 11

345 kag k M r k kkkr fkk k Twr k gTgk gfkr kgTFR/kerkg/FkgkrfM gggRgfk gM w i ?ggTw
klag k gsk k gg ARk k 3rgkcTg k sk/w a ik w k gTgk gr ktag FTR k 3gggw FTF? k fkkf wfkr
k ggg k ggRT gg MRT gRgTI
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346 ft# (ftftd) 44 3T1414-44T4, TIRR-AftgggSTf 4ft 3TART-Agftl, p ft 4ftaTiftl 4 444 4RAT, p ft gfSTIft! 41 4ft<TT 444
ft 3R7 3RT414T3? ft fftftl T ft 444 W IT 4T TTHIg 4R41 |

347 4RR ARATI ft fftTft p ft 344ft! ft! 44ft4R4 ‘dis<Il/RteT 447 4ft fel7441 3fk/4T VvJRR-ARATI 41 344 fATRA -diHifl
44 AT 44H ft 7144 3TA71T-44cf! 4ARft Rif%cl | nfrRoTT 44 M R! 7T14 ft 4R41 1

348 fftftaicF ft! 34 7# ft #7 #4114441 ft ftTPT 3PAftf # snft# 7ATA ft 34441 344 W it 47 td4T 4T W T 447441
349 4ASq ft fE7M Tftsil 44 4f#47 W T/M  4RAT 41 344 TR 4447 45 2460 figT 4HATI

3410 fftft! ‘ft 4T Tift! Tfad3ft et 3Ejfx|cr 77144 oft TTgft ft 44ft44M Tfftlg gRI ftfftl ft! TIIft gift! ftft A 4T 34R14 44
4# 344 44ft|

35. #«TT et ftfcT4 3RIBACT 7T144f 3fR 4ggft! 4ft fftt<14) gRI fcTfelcT WT ft ftg 3Tf«T4l 4ft 7$# fftgl
444411

36. ftg 3EASH> # 44 fftd3[4) 4ft Wcf> ftft HHdt ft RI4 HRUSIT ft 31°Rld 44441 44 4#cl cfR 44 WAV fftdT 44T ftl, 4ft
#7 fftft f|cf4 ot # $ 4 ftddd) gIT1 371 T3g#T ftj fft) 4ft 44ft 44 TTgfftl 344ft! 44 Afft 4>ft 4414 ft! et TTRT 4T4ftd ft
4454 it fFUITR TIfftl #54 fftl44) 4ft ARJ4 4)#T |

37. fftft! ATa<ft ft Afft 4ftft 344ft! # 54 ft 3F[FAT 41441 44 44ftl ARAT §34 Alft TAft 44, fft! Aft 4414 offt 77447 4 #
37R 377TI5R 4 # ft 44T 4R41 ft eft 4S4T 4ft f#514T gRI fftgT w ftn 441 ftg 3#544 gRI 4ft 4%74I5Tfftl ffdT
ATHAT|

38, #54 ft 34jfftl 4144! 44 44ftl 4Rft gift TPftgcIR 4ft 4747 gft444 444 4R eft WIftft! 3fR 344ft! 4ft 444ft #54
441 3M4 4747jf#44 Aft 3lpfcf ft! 44 444ft 11 ftg 3#514), #54 fftIRg) ft! 444ft ffftft Tifftd ftftft 4RR ftftl444

ftftftl

39.  4fAT ft 3T xfcl 4144! £t MdVL 4fft 4ft! c4ffi444 414eft 4ft ~Ttft 4ft 4ft41 STpRTT 4lftfcl ft! 4T vjiifthi 4?21t fft
41141 ft 4ft fifilft 47 4ft! 31714 4144! £t M ftl 41ft 4met! ft egemRl 4ft 44 4ft§4 ftg ft 4ft! 3IMIR!ft 4ft 4741 ft!
7g4 4Rft 4ft 3fH thR ft TAtfll ftft 44T 4>ft 44fficl eftft ft feftl47 3Tplddledd] 44ftnf 4Rft 44 3nf?T fift 44 3THR447

#41 *
4ft4T 3ipR14 4fftfft-

40, 4ft4T 3fpla4 Afftfft ft fiHfellftld 4474 fift:

401 3iftr T, W4 415414 ft! fft 3M 4 fift |

402 444[pT44> |

403 AWIfrr gRT didifftd 4R 4444 44741

404 Aft«TT- fftRft ft! 4474 -4fft] ftft | .
41. 4 # 4474 ft 3TRT41, 4% ! 317144 TIRAT ft 447t T 44ftddeT ffgftel 4 fiftftftftd (3)4ft44744Ft4T317#T
T1474 Aft74' A4 fftIW 4ftft | /

42. fftftft fft? 47 317RiT 41441 41ft 414ftl 47 fftgR 4Rft 444 4744 317144 TifftfeT ft! ftW | ft Tfftfftl ftg 3 ftto fftftr
4474 741 ft 3TTRIAT fftft 4flftft|

43. 3Iftftl 4144 ft 44ft 47Ift! ftftT 3ff7 4ft174T ft 3T14R 47 44 ft 4444 11

431 fftftcl 41ft! 3ft7 3Rft elfcdf"\R TM 34474 ft fel? 44444 AM 4RA4TI

432 44 AfSTIft 3fcp/ftft! 4ft 44 4R4T, fftTIft 3) Ria 7444 W M {4 fft4T 44Tl

433 T7144) 4Aft Aft! Tftffisft ft 314ft/ftft! ft! 414 4R4TI

434 Aftan fftft? ft SWPAf ft! 31ft [I] ftg/'w [F)' 4T, fftITIft fftl? ST MCT 7T144f 44 1ift? fft?T 4TI
435 74 444) ft ftf714 3PAft! gRT ft # 4ft! 4ftaiT3Tf ft 3Ift [I] ft4/'?74) (F)' U4T4 4R4TI

436 ffoAfftdTeFT ft! ?ft4T ft W fftfftgg 4441t ft TTRRET ftft 47 714i 7FTT4TI

437 f24fftiTT44 ft 47T Tgg g741
438 fit24feRiTeT4 ft fitA)Rid 4RAT sfR A15 fitfftgcl 3T4fft ft fft? RRt ft! fit24feRTM4 ft fftft! ftl 4144764 ft ftiTl ftft ft
ft4)aT |
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439 % ftRM 4 ft fligTRig 3ft? fftnifftrorg ft fftftf fif gigggig 4 ftr ft fen? TO ftf gftg ftt ft ftgign

44. gftsil 3iy4144 gfftfcl, THRIT ft Siftftg 4144 471 gftg 47¢gft ft fftg gfft gig gg gftagftf gRT 3iyffi4 414gf ft gftg ft
3IW 4 gglfcl 3ff? ftfgl ft 3PJ4R g~ eft 44 glftft 3fft 4g yfftlftld glftff fft W 31444 ft 31414 ft 3fi?

14 ft 3754 # |
45. gfftft gRI felt gft 4ftf ffftft ftf ftgjft ft felg 47cgfft ft 48T W vgfigl I

46. oftag 37gggd4 gfftft gRlgftag ft 3Iftftr 4144 44 ggfg 474t §g fftftf 3TRftf ft gfft gift 4gft 44 W % f% el4
gHT felft gft fftftg ft 4M gift ft g47 gift ft 3R4? 4p?gfcl ftf lolRsld 44 ft Siftfel 4R 41444 9% 3lIfg gfft 47en?fa,4 A
git t % 344Ift44 fftIRftftg ff 4f 4g gftag 3iy4144 ftfftfcl ft 4481 ggftf 47f 41fft4 ygfftgR ftj 444 4477 11

gftg ft fen? gft?i gftag ft 44iefg fttj PRiA Miwm

47. RIMcIMelil 441447, 41144%7 3lfg g?l4 f%Iff 47Iftd74f ft gftg ft fen? 4744: 5147 gAftilH % (%), 4%
ggjftgg gofftgfT tfg (offg) 3ffg g fftgft gftfft tgffgijg tfg (tfg) glgft 414P4 gftg gftag 44 441414 47%;

48. 414F4 gft?l gftag ft ftlg ggg-gg fftgfcfft ftf fftjfftl 47?% §14 fftgl ggggll

49. 41444 gftg gftag ft % f 44144, gftleH, gftftgg 3M? fftftng eft fligftglft gftag PT4447 eft gtftf, ftf 43?% ft
3njftf44 ft PIHfeiRsld 4 % :

491 agemfl §14 Plyltd 444-44 fitgfigft ft 41444 4% gft84 ft feTg 444-gftf 47f 444 474411
492 414F4 gftg 41t84 ft felg 4gg-gftf eft fttgftk 344R 44 fifftg |

493 4ctd7 gfigg fthgf ft felg firg 3IH8I47f ftf fryfftl 1

494 4 ft 4fi84 fi~g ft 41444 gftgl gft84 44 “ygRo figlelg 31k 41444 gftfiSRI g4 fft44P4|

495 4rR gftgd43ft 44 gegfd7g 3fft fifftg gjfif 4ft figR 47441

50. gftag Pl4447 ftf 3iygffilfft ft 312141 gfft gffiftlfftgf ft 4444 3444447 ft, IcTeflt gR1 41444 gfigl gftag ft felg
444447 eft fftyfttr ftf 44 44nff £ ftf 74 ft jftftf 3mft gfteifftld egjgf 44 PtWlgg 47411

51. 41444 gft?l ¢ft84 ftaifftd7 dfftgg ft 48-liyftPd 3flg fcfggfftgnefg ft 3ifftAfitg 414fftgd gftag ftAgf ft 3HA4Afft?I fftgl
9999l

52. 5Ift47 gftag eftg g47 eftg 3fif8(47 ft g4R ft 3lgg figT, ftf 41444 gfigl gftag 44 4J4R8 3ffg Pwar 44144 47T |

53. gftgl gftag ft gf44 4ftf 3442ft ftig 3gftaid7 ft 31741444447 fitftng ft 31gft4 gfft fftg44 gftag ft 44144 ft 444 ft
Jiyfigl 3ffcld 3fft 4AM 441t gfeTl gfft ftft 3442ft # g 3Ifi8147/¢fit8147 gggg/Ptft8147/471t 344 gglg7/3g4 gftagW f ft
Jiyftgff ftf 314W gRcg t 3jfg 32T yafggR 4744 t, 4g gftag ft PfSfgfttg 4T 4g 447411 1

54. fg 3ISAlftgft ft fftftf 4444 ft 4144)g ftft 4ftf 344fftft ftf gftag, ftf ftf4 gftag ft 3RIPRT 414gf 44 ggfg 47dft |g gift
4gt t, 47fggg qg Pi|| ugeeT 3ffg 54ft g7eR44g gRIft/444ft ATR yfftd713ft ftf ~441474 3jft fifftg Ajftf 4ft ftgR 470ft

ft fft4R gft fW ggggTl
ftf"g ggleft:

55. fiiggfftgeR1 ft fct4#4f ft Ppggg ft gedfd7g ft felg 3147, ft4 gftg, ftgg ft4 3fft frftf ft frgft ft 1S (6) gftg gftel gg
31141% fifftg ggleft ftftfl

56. ffiftf fOftf 44 gd7 ftaftggg ft A4 Pgglgg 3% ffiftft fiftggg ft 444 fftsggg ftf @) % gfts 3ff44 (GPA), @
giftfftg 3ff44 317 (WAM), (9) fegftf ftg glng 3ffaa (CGPA) 3fe () ftjft giftfrtg offtgTa 3147 gR1 2acT ffegl 4T,
frtgft sfgftg fiffteftg (CGPA), Slfgeeftifgs (OWPM) %liftf ft fW gg £t ARAEAE7 4J447 ftft | 441 24 gorr ftf

gegfif:
GPA = (ICi Gi)/ [! Ci)

WAM= (ICiMi)/(SCi)

CGPA = (XICniGni)/(ZICni)

OWPM = (1 ZCni M ni)/ (11 Cni),
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- ift ftft fi ftftft 47 MU,

- ift ftft ft yiKiift,

g
M
G -ift fIRFft 3IM TH digs,
Ci

- n ft fifiRSR ft ift fiRf fi fifecht ft w

Mni - n ft AfiRSR ft ift fiRf ft 3ft,

Gni - IftRAFSR ft jf RER ft? digS,

(ct™) o dcR Tte 3ffc ite di"R

57. dcMIR M MdilshH »
cfe? ife (Vil*K t -

>

5M MM 3TA W dfcRId W

aRRt gg ufcMd
75- 100

65- 74
60- &4
55- 59
50- %4
00- 49

fti dI?S
5.50-6.00
4.50-5.49
4.00-4.49
3.50-3.99
3.00-3.49
0.00-2.99

A arf gRTRAR®R W JM 3 FTO 3RRt g> 3TIRR dR RT*F ftg W

efPA A uiidly:

e 75-100 ifcRRT ~ ftg 002 5# 3RR

e 65-74 dfrRRT A #g 011 RIrT 3R>

+ 50-64 yRIRId A ftg 0.1225 Rér 3>

e 0-48 UfcRId g> ftg 0.0761 R&T 3FF

ft wigd JUHGONS 3TRTRPT (OWPM) gT RftMg [CGPA) ft difticfd ftf cftw ft dft efdT cnftaT |

RM ftft RFfd efeR ftg IRM :

gRT gRIfal WATT afa W () W "eT *R ~

ftcR ft?

A+

B+

B
F

eft WIT gRft cf feI* RnfciRsld J|uHHR:> RRg

58. Rf) TO ¢ RJyf RoeRir PWKH eft (RMftft) RRIft £s dIfd 3RTA ft g2lfaT FIfidIT

59. ftfed ft aftfefRFT W T ftftt RIGIfRTF ft dTO 3ft 3[R ftft ft ft ftft 3TTOd gTpftd ft Ajft gift ft ftg FFEFR fitdT
W ft Rftft eftR ftg ftd ftft ft RTIR3ftgecftftl [OWPM) FTO efRft if ftgR ftgT ddftdT, ft PIHE'HK f -

dR ift M
75-100 0 RIRS
65-74 A+ WT
60-64 A URd
55-59 B
50-54 B ftefid
0-49 F 3I"M
60. JTR ufr f% cinw fW r 3nenftr gifts imft ft dgd ~jddd fftffts M 1 ft m \ gRft w rf ft

ddxHdlifteF ijft cfR xjggt, ftf 3FPRT-*pfM ft <jft gRdl dldT WATTI
] JE8 p g
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61. RAT WZT fvRTA 3TtFTOEM 75 AT SRTRt 3TfM TOF f#TT # SRt #STT *t 4TO 'M  (SefTS) 3 S# 4 TOT TORST TOlef
# SR# RTWFIJC# Mt M RFTOW #4ft M t BRM * # A fM Fti

RlenR# # M #
62. SF# 3IEJI0w tim 3 M # % TOMfa 3T)F«e$M (OWPM) 4> 3IISIR4R #FT M M !

sMM
68 M fMIl# 75 M?TF R TOsMM TOT WH t iff A TO4TO 4t 3ffeR RTIO # #IT3 M # 3FM M
M |

64 MnfMt f#M ‘new 4 feiy M #Rs w 11 t, # w M f 10 ftM TO MET 47# tg TOFTO RTRIM F ftm
M RMTT™ MR %n# 4 » w 4 sMM 10 ftM fMr # RiOr ToT 10 K ii fMr TOMT
65 R# fMf> M RT# M |# 4 M * fMrAl R#F # TR) 3T8M 3#4T WT4#t 3 75 M ?TF RTTO sM M TOF w

t RS> 3 3T#T TOTfM 4 TO RFTO 7 M #f RTMF #TFT 4f TFIR4/ M # ##47 M RjIM 4#¢t |

66 f# RT# M If«M 4f TO #TO <t RITOT-TOST TO #TFT 4t TOJR4/4# # f % M M 4#t # fMITO TOTOJ# »
sff# RITTO & MYar M # M sis M Mt T™M RMF RIST # 3#mOr 4t TOF M ‘M 1
67. # MM J4TO# 4t f#R fM # 75 MIFF R #1ft TIO4# TOTOI'l SRt RM F Rdjef 4> SHMIFT 31*4#

M Tif 3igM A7M t % M 66 M?2TFRTOM M 4t fc# A~ $ RSIIMI
M # 3R MKT

68. fdRAT TOWT A RiiMT A 3TRTR TA %Tlaff A S[TW RO 3MfM if W A RM A 9RRIT M
3MWTOT Ft M t 11 ftIRT fM If » RlcilshR R7Mj4 M fM Ft, "RTfM tt AIRTW IPT TRTM fM TOTM n 3fR

3Iif T TRH fM TOPHI

6. R fFtIMWt 2 M (I » TIOAG RRIMM sM RO~ Mt WTIOT A fM A M 4" 3Tk|A0r
M / saRiTM 3RTWTM " 3MTO * M FT 4ttijyt M tg fAro M s 4tt 3iiciMicii3fr # RTWCIRIM
MM Mrwiw A 4R3MM M siiMt~ 3tM M S ”M M RPYRRor A 3 TM FTWIT M 1
N.fM 3FAafr>W P qtM (0 A 3ISMA 'F"k TIOf3ITf, 44 M 3R M RIWFIAR ™M fM TOTI
TOIa

7. TA7 ¥TTTM ™ 14/ TO4M M RTORWJM 7NdfM t Ft M TO TOWT A SR# ATR M gS: 3RM
#tMMftl
72 TAL3TTOf # ATTO 50 TffM 3# TIOTOSRITO R # RITORIMY) TO# 3TO M SRf SRT TOWT

A 3TA#T TOTRMS 3RM RT'F' M TITO# M ftl

73M W TO3TRI## M TFF'F' f#T M t t eft 4F SpMt 4F 4IS4TO RTTOReTP# 'A TO A A TO 'ttM RSS
#f #ifT W RTTOTI fcfMt TOT cTOeR RTOF 4> AF # #F #S f## 3Maff M M # ARTTOFT t, 3 3IfM f#TT
TOPTTI

74 M N toff # TO@MF "FKFT # Mtt, et M M f 3ffM R #JIT €t gS t RIM # 3IKISIOTM ,
3IM 3F# RISA SRKTTOSIOI M M Ft FIFT't (R M SRI TOFIOf M f#] TIRIET3F# RIS A RIS #<IT ~ M

# JIMMIOONIOIMI M M SF# A # RK&T3ITER A'|TO' 3SITOTRISMIT A MM / JS: Mf M
# 3TfTfeTM A TO# TOT SR# TOT A TTO3# / M M S#TO #f#T 47# ~ TOS #ST RTW |

75. iRT fen# TATTOSTOM 'F '~ M TOFTt etM SRTTOFTO  3T#F RISIT #4TT 3 3#ITOFT 3 TO ~ 3TfM
SEIRR&SM ?T:tM M # 3PWeIM At M # I3T#FTEI% M  TOSIOTA A (F) M 4 TORSWOT M
Rell t et M SRTTOFTOT A €TOFR 3T RISH #5TT (4TO 3BRIR RHF 3#4)el1 3 TO A 3TfM 3ERIRA IR AS: t #
M# 3TSMM  uT#ft]

76.M RT%n# M TOTM / SIMTOTM M/ sgMrM / asM MM/ Mm MM 3# AT10 (F)
M TIMTOFT t tM #RA MMSTM / MATO'M M/ eig#s M / MTA M M/ Mm MM
jMTO A 1M AE: TIRFF4TOT #IT I

M 3IRTO # TOrfMff # MMHI4#/ MMTMM/sigMrM/M M MM/ Mm MM
3T# 3#4TO 3 TO (saRT SR#eT RM ) ~F: TIRF4#t # 3TjM ~t TO#1tI

77. MIRAT/TIRA? #aTT # 44 TOT# M #ft1
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78. farc W if 4f41 R4 FT W A WATKT R> feR RTH 4 4 RIR RTHR) FT fcfFT RTHRT if 44cT  feHT HIS
R>f4[ M | ftURff 4 T#|cT RI4 RIFRIWS if FRIR> gIRT RTR-if-RTR 50 RIARTRT 4 3HdAilchdl 4 4 | Ri>ft 4 f % JRft
4 3FTef W if #RR R4 4cft RRRt A f4n4 4 RRT if 5RRFIR fART RTTI4TT W RF f4lfcf cFf HR) H4 RM RIR HRT

RF 3FT4 RTHR) if HiAfcT 4 feH) RTS R4 F4 |
S R)[—
79. Rr4f) Rlejl4 4 RDIR 4 3MHif 4F R4 if fAFTHAFT RIRTHcR 4 4 -
791 RIHR) if 44R7 R4 RT MdilshH if RTRT 3TR)I
792 HRTRIFRT 4 4fR 'duffic’d R4 RT RIHRRHT 4 4rR 4 4 (T 4f%F’ |
793 4FRifF RIRT Rjfdd R4R) RTFRRHT if f4nRR |
794 HRT RTHR 4 felR RRftAcl R14 RTFHRHTf HR 4s RIMNf 4 RTH (HM R)
795 HRTRIHRT4 HR 44R)CTRI4 RTHHRFTf 4 RETORT 4 RTH 3IRT (FHRRHH) |
796 RTf4l 4 H RIFF 3ffRTH RM 4 R)
79.7 3IRIf HR RFft HIRTHCT RfRTR (sftF A ftRR) |
798 HR4FH 4 xjof 4 HRRTHRI4 RTFRMf4 M (RHIRT) 34 47?1
3M#® 14 31
HTHRHRT FTHT, 3IERRH H>MfFT cWT fet HT, fAHIHT 34 flf?f44F RRR R)4 4 4f
[444 fMAJTHR 34ff4fH 2009 4 HIRT 28()(RH), 28(1) (R) aM 28(1) (ff) 4 3#R]

HTHHHFT FIRT:

1 ftHIHH R41 44tH f44m MR HR RIFR/FR FIRT OTH-4f4H 4RT 34 HHIR fiRIT 4 R HIFRTFR “fe4H
HR3IM% 4HII RFH WT HR RT4f4?T, HIFRRIH RKR HIFRWRf 4 4 sffR BRRMnT if RIFH # t 3ffR FR14 Hfctgfe W
"PIRET 4 3MRIRRR f4?TR R4«R 4 RITR4 T F” HREFT f4RT RITRHI

2. ftKFT-RFR RfsART (4 HRIRRIHI, RR-HFH, RTpf f44FT, 3HOeH RSR RR FR4 R PInfeiRsIR RR RfRH
7M fARRT R7RRT f: '
R). FIH RR Rk :- RTIRFR, ferfA, f4R 4 ~ , RTR3R fctftpe, 317 4-34 R-tjm;

R HRRR RR 4RTH:— RRYT, RPRIRTR, RI4f4i, f44wiR), <«IMBR<R RAIH, \36lRai-4illel,
RfPjf4-R>FRIRR §R|R

R. ReR RR 3IfifR4f:- RFI41 J&R, r4 illrl, RR4 RKRifcl, RIRRRIFRRI RftR, RRTAfcTRTRRRW Rffe;
3 RI4 3TERRR RR4 R 4 RTFRRRf W 3MIRR if PInfelRsld RRTRT 4RT :-
R> RifRN W W IRR FRR, fil~ 3ftR 3PRIRT % R fif4 RRTRTI

w. R4 RF RRJ, RT4 R RTAFT, 3MTR4 A REIFH, f44m, M RR W RR* $RIfiR 34R41 CM R4 TH 4
RTR5ITRTI

R. M RRTFTIR) R4 R@R|R RRRT RM FRR RR 3T"RIRH 3ffR

R. R4aR, AcRiRH 7CT RRRRI RRWIR A f4 FUR 37RR4 M RR FRR4 R)4 ~ felR HRRT R|chf4d RHRTI

4, 3144) fulRimi RIT f4R if R4 TRI if FIIR 4 Rr4 4 R RTFRRIR RR HSR RFT" 4 4fRig AT OIRf
RRI 54cTM i' RFR Rl Tivd 3T60T RIMHR RRIRT 11

5. R& N 44 R4 4 PIHdIfid R)4 A f4 4 f HERRR RRvfffFR A RTFRRTR RR HRR FTTR 4 |, 3TgRRW, f4 4 R

7M RT4rRR  Rf4 if WRf ~ RR44RRR $ AJFRRRf RM RFR R14TTR (4 RH ail) RRf4 W RHRT 11

6. w4 RRI414R CM *jeR4d RRAf WR RRIRT (4 RRTR) RR 3RRTf4l 4TTI RRARTIR FR4 R~ felRsld RHIfBd R)4
R RIPRRIR raPfAMI if U4 4 RRr4 4 4 ERIR if RRRT RTTRRT —

R). RIRR RTRR/RTRIfdd RARISIT 'Ifdfc|Rr
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74. 3 m  44ft/44t44MT 44ft/eelR4'd/fft?(4> gRT HIftdRft 4475744
4. cilftddd/T 1!~ 4gft

. 3jRrend/c)4 (N 4 44ft fftftftpr

5. 4Tfft4 4gft

4. 3Tt 44 4464/74 441t/ fiftgS gft
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W. WR gRT fM  WT 4 3T#cf ftR RT Wf>4 Ref 4#4f Ef WRIT 20 4f 3 If# RAf #ff sfR cTRIRR w4
A RMREf 4 feR #[RWT R?4 R4 3TERWIEIT FRfl cl# 4 3#RWT 20 44# 3#cT R? w4 |

E. M t OTR c# 31# EfcT 4t ~ R 3WRFT #R*T RT 3EJWRT R?4 if WTA RTT4 14 feR #4t WR Rf #4f WT
<4 feR 3If#WT RtifRa 4 3SITRE ETcpEEf 4f feR EOffRWT # 4 dfff 3EJEfrf 4t RT WTEft 2 E # 1% # 4! 4t TBIRRf
#4) w # wr if 3Tf#wr # 4 # TOW# <dso% # RE 4f feR ## w r RR4 45t 31~A# RM RRTfti R? 4t
InT wirh Wit TTRIWTT A 75% ~ WT A 1eR RiffcfRR R f, c# 3RRRTIRT) I?TR WFIT RRW |

6. fAUI/(ARITFTI/'nfSR’ <RC 5RTR fRA If5t 7TA:

R RRWf 3 # HT#& W #: dl4s5H A R#cT WR 4T RRWT 3 # W # 4 WERE TM M RR7ft 7#
A?80 4>WR4 RR WReETR# YRT 4RrTT ?t|

H. tRRR 3 # eTT#4 W #: 7# ATT#E if R#eT 4 DIR 40 # ff W# 4W? 2 wff Wf WTRERJ# ARTw 4

WR 4WfeRT 74 #5W J# Aw Ff Wf4RW 3 # eTT#4 W # TRET f#TT ETRRTI

RR| R? 4t f4l tReR 3 # eTT#A W # A #BTJ# RIW3T3# # f HTRf (4 W # ERWf 3# RT#4 W # fM #
TRTRR4  feR Rf RE? R 3If#?ET 3TRjir 4 # R RI4RR if HIRcR wRIfc w 4 R)t 3™1fd 4t RT W # 11

#1 fAifl (A*1#0l/4t TIR M) Hdph>*
L RRART r4 3L
R) WT f#T:
i) MAGRT A R4 (3w # wr)
ii) 3#W T w4 44 (5 WTT# WH), RR RR RT f#R W #f if 3TRt fcRRR #IT RT WERT 11
Ta) N  4f RRf
i) TIRET #T pf 6w # wr)

i)y 3THWT W 44 (12 W # Wf) REg Rf WITAf Wf RT fcf?R W #f 4 3# fcfWR fAW RT RRRT
tl

2. TAEET RTRRT Wieff 3 # #

R) R4%T f# 1 4 3WITWT%T f#1 A~ WIR fM f 3ER f#T 4fw &> f4wf4dwwi gTIT WTR-WTR W SHApET f#T
W Ff, 4 AJRWT 55 3TRf A WR WETR fMt

3 -TpET 3T# 3TRf4 HR
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W 37# 31dff 3 TO 3kTOW 5% dOk W 3TOfkk k 3~ R|c1 TAT 34Rc1 uHTOId TOW 3RTO13TF
WIk kk ff k dlOd? k kR kk TOk TOm k 11
4. Wifek k feR OW? k TOR k feH? WRTOF:
k wfkw TOW k TOI kK mkro if wWiRsTTO WRTO wiwrok TO 3tM% kwT 3k kw fkff mkro if wi% 10 W if

kf wk 3wkk k fkkkM W gRT WiklcT kw wkT 3rf>Rkr W8W (k 3IRI T k) if TOkeT TON »FIT WIO TORT
3T skil|

W) RjeT kk gRT W J-W I TO TOW fkIfRel NITO WR-3fk 3k WO TNk f k 3KTKR, kk k Wk #T
myifk TOTO3Rk}k k clil"cld) WISWRIO (fT 3TP) » &7 kWRAfk k iffc k k 3TOR TO fcW TOWI

W RMWWk i gRTW T-W f TO TOWklkftcT WAW cTOWTO 3MVWIO WR Ftf k 3WIORR WTtkef k feR 3ThFT
WTf&k k RMRT 3P nkr if TONftftlke WATO WTOfk k iffts k 3MR TO fkTO TOW |

W kSTOW Akk/kW A fk if 3fkw JTM 3RTfkff k 2k fkft m kkf if W#kf k fcR k3TRkk (£fe) k W
k RRk | kATOT WIOTO TOT URTO?H TORf k Wf?W k, ksWRWT if 3lkw WIO3W ® k k ksTRA k if 100 WAZTCT 3 k
WIO fkw [3W WRT RRWT WRfk w kk /W R A k if 3lkw WIO 3Fkfcff #3TRAk k WITO SRT WTOfk k
WTORT 3k wro fkw [3w w n wTRwTI

R) wifM » fkj ;A jwr wrror k- wmf k WTk A 3cT# Tfrrew k k A k k 8RT KKWR # T 32skn”AfaT WAFT
k k k 3ftkk kk k«ew ktaro $ wkro k, k k3wkk (kA) A ATfkr kf k 3krark w k wwk 3k
k f ijkk/TRReffk jf 3knwro 3mfkrf k w?ar w rr WRWT

k fkw kfki wk k mrwk k 3pjkr, flrawi/wk k kf $wkrk k M fkr fkk kkr k k3TRkk 3
wnfkf 2k k Ocr k wmpfr acawk r ir w fk/w » fk 8 skenwro 3Tkkk k wwar wHT wmnn:

) wk kk fmr wwkro k wrfkk k fkj Arrwwrimor - 3wk jw WRWT wrfk |

ii) w? k k wro gbwir fcRkkncTO/wwk 3wr wkA? AFRT k wwk-wwrwcrr wro kikw /kraw /w ro k
kw kaw 3aTOwkTOIMT k ~UTON 10 WA k  AF fkrfkcT 3TOR VW TOTOTdT/WFTTOr wkfR/W F kkfR 7/ WIkfR k
Mksra-TOWwaTTOwwwkwRcwwsik/WRkwkki -

i) kw k k kkk k kw wwk snkw k wkwr kkror inw ?w wawwww k Wrr wakkr ww k
3?7270 WRfkww  k k wk ijk ketwr sTOR WwTOkro k A WRkk fkj srrowwkwTOwri

5 kfks kkk sksk

k TO-ker k fen? kw fkk wnkFr k wwrwrwjkr ijw WRA fkwk wkiiwrowr A kcr fkk wro kk, k feR
kk Brok 60 3wwkk k fkrro kfik?r wRk k  sawronHT k k :-

k WITOWIk : 20 f*kcT
k kw kw: 20 kfks
w) WIOWV: 10 kfkw

k fkSRT WFkw : 20 kfkw

W) %w.k k kn kw fkk TOkro k wwwikr Mr WRk krwk wknwroww kfw k. k k wro kk, k fk?
kk wwk 120 3wk kkw kRTO kkr wrAk - 3awrocror kk ;-

k wito wk : 20 kfkr

k kw kw :@kks
w) WWWV: 20 kkw

W kww wrokr: 20

w) ksi k k wwkro k fkj: wikcn wro k k 3pwk k ~wk wikk k wew k ‘orok wk A fkrfkrw w f k
gwr cAk ko 3nwonkW k k 1kw fkk wwkro k  srlkrow M fk 3rkrk » ® k?2ki” kwkwk sirok k w ik
wk P fkrflkr wiaw w k k w k N 3RTOR kw ikw w r wiRsidi WR fkw Tow kk wwtw fkkkiMw k
Hiwick k w fkn Tow 1 ww wr k k wrk fkfr wwkro » kkrowro fkk k 3moaff k kw-kw/kw wk ww
wro To>wrk wsk k swfcr wk k TOAk tor o fk Tto fkrffkr wrro To4 ™wTw WR km



76 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

H) A M  prppT if PIM A feP? 3ftwRpTpTA At ¢jP PTPf P? cPUM A uApT M A i 2P PPH if Aflp
PA P if Arfep M # TRAP PTA At 3ACIT AA AT PP TPTART 3THPT AppA ferft PIA RsA At fHP PRHT/PTAt I 3THPT

pAl

P.) AH f'tft P>APH 3 PTfepMTO pA Alt 3wA A"PAHTPIP 3THPT 3FP ARPAHMP A R AHT fM HRH
Wt AtTOPPPA wrap HHT Arm HFAP A Arp AAe AAA 3AOTA At TTPITIR HPTAART f"rr HTTPPTI TIHIA, Art
3M A A WPPTpf, WRIT PIR? PHT Aim HrAr A fE? A AfAA A rIFT AH PPH A AP 1A 60 3TRA AAF gT

PRPTaAArcT APTI

A tpp.fAei. PTAPTP 3 Piteimra 3Fpaff A TITA PTAPA A pm FPIA wr if WP PTA & WIT 3AffAr APT Ak
crpgm, PA AH AAP/A H PPH m PTPP HPT PITA “TPA A 3rgpAr PA A uipplt PIP PPT ATm A PIPPPTA W RIPJAP

GPTP PR AfPI Al

A wrap wf A Arp AAA A APHPT : wAra PHT ARPA fAft A Arp wAra PTA itg AAA A APPPI
AFPPd’'A PnpA :

i) PAPT pfA* wRid AH A"Y HAA A A M /HAHA /PPATMA APT"TAH PH A Arp 2 AI%
ii) ARPFAP AptfeA/TpArA / PTAHMA A upgir PAPT AH PH A Arp 4 AAP

i) PijAAd AAAcr PTAP PATPP (PTAPT) ATA PT AH PH A Arp 5 Af%p

iv) aijp'IRd After ARPTAA PATPP PFAD) ATA PT AH PH A Arp 10 AfA

V) 3rrAt PTAPTP A Arp 3EpAftf PP PAPNP PTA PAPT APFT/ PA A Arp wrap ftg 3rgptfteT PATPPA A w
3THPP g ft ~ PT After APTi

A Am P?AP A Arp AAA A PTPHPT :- pp.fAer PHT APPA fAft A Alpp Am nAtp A Arp wA A PPPPT
APPPP A WipA :-
i) A AAA AprrTm PIPPPR A TPPH A m A Arp 10 Afep

ii) A AAA APPTm PTPPPTP A wrpft Am A Arp prA PTA tg 5 AAP

iii) AHAP, »jcPiAp PAHL, PIPWP APPP, PPP gfAA A APIRT "THIA A pnAer PA A PTAP 3 TA A Arp 1 ?"Ap
(“T AA A 3ppfp PIpT fAp pp PPATR PP 3iAm PHT PPTATP PIA A PPAP pAtw URT fApT PTIPPT)

6. AA PPTP PTA At ?A

P> ppfAor: AH AA PTAPPT ” prterrppp fAA TPH At pp.fAp PP APT PTTPPT PA PPA ~ TPP AAAPIPA At
PAPI At sAmft P>t PHT pp.Aer A Arp AHIRP SAAm PAPT 'r AAP PP PPPP meRTTpArr e’pm ATPT Al

ppg P? A AT appAtA pft 3IPPT APPA pp m t A Arp PP.ATP PPIP PT" At TIAAP A arApnip # r PA A AN
APPA " P AATTpAiA At srgpA A PITPPTA t I

~)y Arp A Atn Arft pp4ppT 3 PTfipcrerra ArAL WP At AppAL PP APT PTTPPT PA npt “ppp AAA« PA At
PPPT A 3Aw3Tt Pt PHT pplAd A Arp ApfAp 3AAIP pAIll % AAP PITPPPP ppTefprgAfT pp PTP ATPT A 1

3RPAP P. 32

APPAPTHP A wA gTPP AT PHT 3EP PHR
[ARPAWP 3TAAPP At HIP28(1)(P) A 3Atp]

1. A #1T PAPP At PPJAA PP PTAPPAA AMP APTAPMP A wA gTP P AT geAt PHT 3EP PHTA PIT AHW
PAAI
2. 37APA PHT AAR 3RPPP PPAPA N PiAieriwiki OTA STP P AP gwt 3fk 3PT TIPIA PIT Atp APPAPTPP ITP

PPP-PPP PP PTA IAP AP# IPITT/ A PPT- PP v AAA« ATPTPITPPTI

3. AAt rTr A AAt 3rppP PTAPTP A piAicilyim PA prpT HTPPT Pp PpA PHANAD "jepif pp 15pPTP PR APT
Al

ATPIAP pp AAP pp pp? * AIPPTAP
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4. fftftt BRIft TO ft fft? A~ I?R 3FR RTR TRIft TO ?JR ftft ft TOR ftftt ftft 3ft? Rft fftoR£le>14 gTR I"RICT
RIftR ft 3TTOT TOIft ijft fftfT RTRT 3ftfftT ATHN

5. fftftftnRR ART RTO fftrffter Rftt RIRR RR [f?R TO ft ftftr ftft 3ft? STRIR gropr ft 3Fjftcr R# ft RTRfti

6 Rfft ftft TTO TO R7 ?Jeft qi 'fTRPT Rft ftRT eft TO pFTReT STATOR TO Rift ftRT :

§'o) RTO 10 fftft e ft? <gR igRft TO 10%

RT 3PTft 10 Rftl dTOft? 77R ;ljcft TO 15%

R FT<tt 10 fftft R ft? 3TR 2jeft TO 20%

7 Rfft ftft TO ?Jcft ft fft2 M % 3ffcR eftte ft 30 fart ft fteR 3TRt 2JRfft TO ARTPT TO?ft ft 3RTRR ftPIT eft

Rft Adchdt TOU RTRTT 3ft? RRTO TO fftRfftfTRR ft RTTOfft ft FRT fft?T RTRTTI

8 ftftfteT TOjR ft 3Tfftwr ft TOejfclRt R? 47RRfcT 3TRRT TO ft 3Tt ft ftA 3PR 3?PITOft fftft TO ftftl ReRTRtffteT
RT R, fftftr TOeff ft ?[cft ft mgrop eft ppft TO? ft BR ft TORT TOft fft TOPIR TORIJc™ ft 'fTRPTH fftft ft
OKu) ft TOR cfRft  RIO fftffteT 3TFftR RTekeT ft | TOeJ TO ftt fft RTft ft AMlelM ft fftft eft RTR TOt ftfft 3THiqpT
TOR ft R?p fftRT RPTT RTfft RIfft TOR R? fftft fitRT RT TO)|

9 fitftT ftft TOR ftTOR TO TOR TO 2JRf) R ftft ft TOMOT fftRFATTRR ftt TORcft ft RIR fftfT TOT ft, ft TOfft
'Md ft 32fittiiai ft TOftftt TOTOT fftftftTTRR JTR HalT fftiffteT AR 4lfftdl ~Neft ft TOT 40141 ftft 3jft 370 "eft

RT ft TO ft AReTO TOft TO "R RIffteTT fATT RT TORT 11 TOA TO ft fft JP: ftftdT ft feR 3T #T TOft TOft TO 3
ffttT RITOT 3fft Ref ft 3P1#T ftpT fft TTO ftFffftjiITO gRTW M fftr ATOT TO fft# ft sftffT ft TIR RTOT ft |

10. ftft ftft TTO fftftftTleR RT TOeIR TCeIT t ft Aft fftftATTTO ft eTiftw ft Cill'll ftt
ffttR /ftR TTAST ft TOTO ft TOTftf RTR ft 3ftTOTelT ft 32fftT  ffiffteT 3fftTO TRgeT TORT 3ft|fteT gVII, ftft R R ft TO
TO BRI[ft TO ft 3Rfft ft fftj fftftftjRR ft RFTRcft A TOT ftR T/ftft 3ft? eRJTO? TOReT TJRIft TO ft fft? M fftt

AleR TO AlelH TOft TO Rift ftRTI

1. Rft ftft TTO RIfftft ftRft Rft 3ftTOTIftRell3ff ft AT TOft ft RR 3Rft 3PTOR TORfFT ft TOReTTft ft Rft
ftftfftt enft?R ?2IR fftRR ?2JBR Rft ft| ft, TO ATeTIR TORT 3ftjfteT ftRTI

3?fftnft RRftR/RRefft AR ft cftftft/fftft RTRfftr ft M ft TOft 2RT>:

12 3TTOft RRefft/RRefft AR ft Rftelft (TO 3TR 3 ft/ft 3?ft ft) ftft ft 3TePfel 4lfftdlwIP1 3TOfftff ft 3RTOR
TOftfR fftfft Rftft RTRT feRTT t, ft W TOfTO RTRTR ARfft ft 3#ffteT ftft OTTft TO 1000/- 7~ (RSRT
RRefft W ff ft TOART TOftft) ft TOTIfft TO 'fITOR TORT 3{ftfftT 11

13 fftft RTIRMT ft ftft ft 3feTfel RTfeRRRT 3TOMft ft 3MTO TOftfR ffttlft Rftft RT%RT feRT ft ft W
MtTO TOTRT ?J?ft ft 3TfftffteT ftft TTOIft TO 1500 ART RleR (3T8RT RRefft W ft ft TOeJRT TORIfft) ft TORIfft TO

ATTIH TORT 3ftf52eT 11

14. fftfftR RTRAMeRT ftRRTRf ft 3Teffel RReT RRTO? 5RT RTffteT/WItfftel fftft TTO RReftR w ft ft RRAeR TOTHT
ARIT TOATOTR ftfftl

15. fttR fftA RRTOR TTOf ft RFReTT KTR TOMt ft feR fftftftITRR fteRR wRiMelell ft TTOf ft AeRAffteT
(fttfftt) TOTR ftRT Rt TOR ft fftftftTTRR 3gRIR RIfttR (Tjftft) gRT TOR-TOR R? RRT Mf/reT wiTCelT €lR ftffteT

ftfttl

16. ?]RfftftT TOTR TOft TO 374 fftcRR-TO ft RRT STfStdffteT Rfft ftfe ft 3TIRR R? fftroftuiRR gRT TOTft Rftt ?Jeft
ft ReTTR ft TSR ft f €IRT ATOT fftRfftnRR RRT RRIft TORfIAR fftTOR A ft, Rfft ftft Ft, ft T|R ftt RIfftR 11

17. ftftt ARfrgfftr fftftftrfeeT ft Rfftfer ft ftfgfelRf R? ftftfteT TOIR ft 3ftrroelT RRT ft RTRft:-
R. R”R TO 3fSy*IRT - RKIST

71. ftefffteT RAR TO fftTFTPRR/ftR PiftIR

R. RAR ft RcftR fft-TO/ftR ft TR TTO Rt RTORIKtaT ft ftfgfft R? eAdifel gRT RlffteT FtRTI
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18, df#t HicdARd 41F# 44# 313#44# dft 4T453 3343 Aledd[f#d 4 M/D31 4t A1 F#ft eft 4744 M##4 Rinde 445 <71
3iRA<# # fcF) 3l4ned) [IRA 4# 'tliejfd 414 RTchict t TS 413 44441 ARd Fidfftd #eld1441 4t 3T 4 Ff 4314

0 4414 4 R B 1541 430 AB ## 4 AW 4F 30 R # #44 3B #4# 33d 43H44 it 4t 35141
SHI Rf#ft>4 #t 4N RAFIMSt/Rd 4> fi#A1 # ARAA it 434fH4 J41H # 3#WT 4# firdftd 444 # 434 Rd?

3n#ti

20. 4Jed7gRd/31st ¥ed?IRd 4414 414# # fl#t 33# # 34#44 44 RTT 4H# W , RnRiRfd 4444# 4# £414 #
4W3]33J43:

N 3534 4# fHA#d T##R
14 Bid 44 #frf#41 Refill

4. Bid 44 3TTtRH, RilRIdd| ddt 4344414#;
d. 3TCRET # iTP'f 4# TART dd1 444 PWKd

5. i 3Fd 4440), Rt #¢ 43f Ridl 344

21. # feld WIdI 4# |j#t 331444 4# Alf#| 4# 3ifeld dIftIF # 30 R#t # #44 4344 M143 #
3#W T g1 SMoiPdeT 4# 3TN#t |

2 #EHA M # #414 MK 334# 4# 444: Bt dAMid 41# Ft 364#t| #4# 4jRAT 4#

34444444 M# B3# At T 4# Ad| 33144 Ad# 47t 34444444 F#ft FTAVMA A# # AF4 44 34#4#t # did f#4T4 RId|

3114431

A Rilfl Bid 4# 4434 lje4) JRd/ 317f2Jedl [jRd 4# 44~ R 34 41444 t df#t 3TE444 # 134144 3444t4 33041 SHI

3344131441 HI Hieft Ft |

#2144 Widt R f#4 *cd> B4:

24 #d AT4Ef f#d14 Bldt 4# RsdRFIdd 4341 OTT# 43M4FT 4led?f 4R4 34444744 Mear, 4R 47 R, R AIdFI R

54d R54T 3444T]

A NAR4I 4N R R @4 Ifldt Rt c4)4T4 R xfTdFT R A4d Ri4T 3444Tl

26. R4l4d HT4 xft 4Jed—gRd R feP4 34744 4HA R 4T4 FW |

3tARId 34fer/3174jtRd uldvijiifcl/4)A A 4414ft \WE R fed) 4]edR ff 4fd

2. 311#d 3nRr/31MRd 34Mifer/AxM 44t M M fM 3 M Rt det AW 4144 B4R
3MAH 1AM |

4lfact 447 #R/4RAT  &tfMcl 45t 4144ft

28, dR 4xfl W4 A t 44 N44R GR R 414 31441 4lfeed 444 4HAR 42t FAO| 447TT/ 4deft Ft eft 4F PlrdfelRad
RI44t R SHjsftd 2Jed)l 4t 4144ft 44 414 RdI/FtR:
B A1%es 41441 CtA/AAN AHAC A% 418 Wit 4lt 41474 4741 R 3IRfteliai cR felRdel 434 A 3fR44 ANA 4ft
34444444 Ftff | &

4R N 114 Itaif&RI 414 4tt 74344 4t A AIRsld| 4144T RR/444 414# R R4 34#44 44p 4#41 et 41# 100047
(44) F3T14 444 414) 3ft 44444 Aled! FIFT, 4t AT#t# A14% # 414 A1#t AI341 344 14T 4Iftl 44T4I 414 #t 3ndd#t |

4. Af# 3534 #5ff#4) 41 4# 2R731Id R 414 f#4yj Alf#{# A# AFTNA 41#44 # Alfe# A# L7143 ## /44N A14#
# fel4 3fl#44 #?T11 3ft4 ##41444443 f#Fd Ft# 41t 4#4 KcftSIl 4#t # f#nft 344 344#t 4141 4AIRsle) 4# 34%+# dl#44 ?F4
44 #t Tt Ft eft 434 4lf#41 4]c#t 4# 3Ubnf#d1 41#tfeldt # 4314 NAT1 41443 414 t#4 331##|

4. ## ## WK 41%# 4>t 3tfeFT dT#44 4# ARIf#3 # 414 41%c3T 41443 ## JAAF A14# # feFf 3H#44 4474 41441 t
34 ##41444443 #34 Ft# 414# A#4 1S3 A1 ft f#Aft 3R 3P4#f 4341 4# A4# 34 4344# # dt 4# #443 ilfd el
3141/334143# 44 41443 #43 33X

F. At 41# OT4 fH4# 44F 4# SEET 3# FA3# R4A4f#HC34 4# 41#ed 4# dfd1# #, 4# 43IF # fH7##1IM4 # #Hct
fHa# 4444# 44 #44R Ft 31143 f# eft AF 4444# 4)J414 40441 cRU 33#4F, df#t 41# Ft, # ~a23 FATA4 444% #### 3443 # #
4453 3447331



[FTF HI-W C54]
JRCTACT RT/ViHMAt FU IR| FRTIft 'ft 1144

29.

gclipff, StsfAgt TM 3PJ FTFt A FiStdt <FRI F> FTF UfcftA Fifi |

30 Fft FA OoTF RIiciRM M F W A

qror FF TTFFF : aroraRR

FACftFFAFRTAFFTFm FfattFHfAW FW WIT I (mnfaW Fr tifa? rf &

m # 7 'fflw& T um & A
w rti irrft umoPH\

F&F 30> Tjg 3RT TTFR:

31. ferwteR F R T aitf Ft fercR Ft ftoi w ft ~
eft ASTIT FIft F7 Fpftt > FM MdRd fd™ vyl |

32 fM A~ TO FttF A Ittm

cM FTft 3FF FFFFt F>t AFF F RfFT Ft |

M\Mt OPFFFFTA~*3RFAFFTFFUfFFWRT M M

ijfrFFF 3 SfATGRIF fcfm FTRFTI

34 fatffom Tt FIFTFF1 FAIFF 3 W

rat Ft A FTF

RF/\fO/\/\/\/\

jEfi

79

3PAMT3 A %$qgN f A~ T LS 2L
TL

m TsmT m ™ ) T™
A Ar Hw w itis *x

A A A

SRTW -W 7F ufl"t OBT FF RcRR

AJIIS

fiopjf ft arjFR 3FFFFF> 3fhRe#HTT3it eft UFT FR ftft ft FTF ft fATR fAT RT Well 11 uRTflAr F FF FF> FFF

Fft fftFT FTRFT RF FF5 1ft W T FIftIFFft FRT aARRd F FR fftIlT W Ft|

ftSfftFi RIF 2010-11* ft feH? R*RtllelF ft WFt FRT B>

2cftf FF#f

Tp5 FRft
A OTF FF FfttFRF FleF?
ftftjfcT RFT/RFFRtt FF (STRTAT)
RARAlelF FF FFttFRR/FIFTFFT FpAF
Jffct SH(NC
FAtFF

S
RIF 'Miggd Nch
FFF-FIcR FRTTERf

~JeR
irfrr BFTft FRT
Fifeell %jeF5
c)AF R<tFF F8-F AJeR
AFTF AJeR)
BHWSdn dolitdocFN ?JcF?
RolIF Ad>

% F Bid FTef Np<f)

Auft W # M FFR

100

10
20

100

100

3tRAt

100

100

200

20

200

100
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WIHI1I OTRIF Y[OT
50 50
~e f-~ 3JOT
50 50
SIT™ Rft <&
B ! een 100 100
W OT 2J0T
100 100
SA"OTOT 2JOT
200 400
Mfw ~OT
50 50
Rrf*rfn "OT
50 50
3Tpld4l» TO cf* 2JOT
50 50
W2 W J| 2JOT
I f e L % 50
*TOf 5RT's ft » A " qg*w feM SMter OTf t1
A PHWTCW SRTW I-W 2 OT 3% ftcf#O T/ftW -OT ~ STRRPRT % v# ||
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NOTIFICATION
Dharamshala, the 13th February, 2011
No. 3-3/CUHP/GA/2010/Vol.IL.- The following is published for General Information:-
ORDINANCE 21

SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT (SPARSH)

1)

2)

g

h)

a)

[In Compliance with Section 28(n) of the Act]
The Central University of Himachal Pradesh shall be committed to the elimination of all forms of

discrimination against women and shall take proactive steps towards gender sensitisation and elimination

of sexual harassment.
In order to take proactive steps and sustained efforts towards gender sensitisation and prevention of
workplace harassment of all kind, the University shall have an Apex Committee consisting of the

following:

Three persons, of whom at least two shall be women, from amongst the teachers of the University, to be
appointed by the Vice Chancellor, the senior most of the woman member shall be the Chairperson.

Two persons, of whom at least one shall be a woman, from amongst the non-teaching staff of the
University, to be nominated by the Registrar.

Two persons, of whom at least one shall be a woman, from amongst the Students of the University, to be
nominated by the Dean of Students' Welfare (DSW).

One representative of an NGO engaged in women rights, gender issues and social development etc. to be
appointed by the Vice Chancellor.

One person to be appointed by the Vice Chancellor from the Students' Council.

The chairperson and members shall hold office, as such, for a term of two years from the date on which
they assume office or till such time as the Vice Chancellor may decide from time to time.

The Apex Committee shall, with the approval of the Vice Chancellor of the University:

evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual
harassment and other acts of gender based violence;

promote gender equity, obliterate gender-bias, eliminate discrimination against women, prevent and
protect women from sexual harassment and gender-based violence;

take measures necessary for creating a social and psychological environment for harmonious and healthy
relationship at workplace;

shall design and organise awareness campaigns, gender-sensitisation programmes, orientation and
training for sensitising the students, staff and teachers of the University about gender-based
discrimination and workplace harassment; genuer oasea
organise counselling, guidance and help centres aimed at preventing and protecting women against
discrimination and sexual harassment; F wig women against
S t a i i - guiddines of 8ood co”d“c, and behi,vio',r ,m °ngs* s,udems’ s,aff’
ord,n""* are imp,emen” d ,n le,,er and

A a" -P * " . *®%* _* apnd implement a polio,

h rrds s s fg z g,

chairperson.MCmbCrS °f AP“ “ ba“P P " by the Vice Chancellor, who shatl be the
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b)

10 be appointed by ihe vice chanceiior fr°m amo,,8s, the w°men ,Mchm »f *=

¢ One
Univerity" " n°mi"a*d by R 6iStrar from ,mon8st ,he non-,eachi,,g staff of the

) The chairperson and members shall hold office, as such, for a term of two years from the date on which
they assume office or till such time as the Vice Chancellor may decide from time to time

6)  The Complaint Committee shall have the rights and duties to:

a . ) . .
) . nd T P f’ 'n Strict confidentiality, complaints from students, staff and teachers of the
stndent . 1270"/™" | any Other. Person. from outs'de the university against sexual harassment by a
ugent stafff teacher, serv1¥e provu?er otn the {?mverm Y, v ag X
b)
authorities6 "n'cTse of “ “ fi? necessary ac,ion for “© WS “ "~ "1 w® the appropriate
the University; harass™"f * « i", by a person or persons unconnected with
V)
re to thr»ictims7dintS ab°“‘ aex"al harass a"d.“ ulrles, rovide assistance and
re(fres al to the victims and recommend penalties an o er actlon touﬁe %nlge dp

d) conduct a formal enquiry against the student/teacher/non-teaching staff /service provider of the
University allegedly involved in a case on the basis of its findings during the preliminary enquiry
maintaining strict confidentiality. 4 3

7) Sexual harassment shall include such unwelcome sexual behaviour (whether directly or by implication)

a) Unwanted physical contact and advances;

b) A demand or request for sexual favours;

¢) Making a sexually-coloured remarks;

d) Exhibiting/displaying/showing pornography; and/or

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

The aggrieved party may lodge complaint of sexual harassment, either in writing or orally, directly to the
Vice-Chancellor, or to the Chairperson or to any Member of the Complaint Committee.

8)

In case the complaint is made orally, the same shall be recorded in writing by one of the Members of the
Complaint Committee and shall be read out to the complainant and signed by the complainant and

countersigned by the member.
10) The complaint received as such or as recorded in writing shall be forwarded to the Complaint Committee

for conducting enquiry.

11) The Complaint Committee shall hear both the parties involved, i.e., the complainant and the accused m a
manner as it may deem appropriate, and determine the course of action that the situation merits.

12) The enquiry shall be conducted under the rules and procedures already laid down by the University and
will be in conformity with the principles of naturaljustice.

13) The formal enquiry shall commence within a week and shall be completed within two months from the
date of its reference If the UCC (University Complaint Committee) finds it impractical to dispose off the
case within thriven time, it will be recorded in writing, and the period may be extended by the Vice

Chancellor.
14) Depending upon the severity of the case, the University Complaint Committee may

a) b case of employees of The University, recommend disciplinary action including penalty and punishment

as per university rules;
In case of outsiders/service providers to the University, request the university authorities to initiate

b) necessary action for lodging complaint with the appropriate authorities, and

In case of students, the penal.,, punishment and disciplinary action against the offender may include.

1) Warning,
iii) Written apology
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2)

3)

iii)
iv)
V)
vi)
vii)

viii)

Fine in cash

Bond of good behaviour
Debarring entry into hostel/campus
Withholding examination results
Expulsion from the university

Denial of re-admission

ORDINANCE NO. 22
CONSTITUTION, POWERS AND FUNCTIONS OF THE SCHOOL BOARD
{Statute 15(3) & (4) of the Statutes of the Central Universities Act, 2009}

Each School shall have a School Board which shall consist of the following members:

a)
b)
©)
d)
€)

g)

h)

Dean of the School who shall be the Chairperson;
Heads of the Departments in the School;
Directors of the Centres in the School;

All Professors in the School;

One Associate Professor from each Department/Centre in the School to be appointed by rotation in
order of seniority from each Department/Centre in the School;

One Assistant Professor from each Department/Centre in the School to be appointed by rotation in
order of seniority from each Department/Centre in the School,

Three experts not in the service of the University having special knowledge of the subject or subjects
concerned, around which the Departments/Centres in the School are organised, nominated by the
Academic Council;

Two professors to be nominated by the Vice Chancellor from amongst the professors of the Allied &
Cognate Schools/Discipline;

The term of the Office of the members other than ex-officio members shall be three years and they shall

be

Th

eligible for re-nomination.

e School Board shall, subject to the overall supervision of the Academic Council of the University,

perform the following functions:

a)

b)
)

d)

g

h)

To prescribe the qualifications for and procedures for admission of candidates to the various
Programmes of Studies in the Departments/Centres of the School;

To co-ordinate the teaching and research work in the Departments/Centres in the School;

To consider and approve subjects for research for various degrees and other requirements of research
degrees, as recommended by the Board of Studies.

To constitute committees to organise the teaching and research work in subjects or areas which do not

fall within the sphere of any Department/Centre in the School and to supervise the work of such
committees;

To lecommend to the Academic Council the creation or abolition of teaching posts, and to consider
proposals received from the Departments/Centres or committees mentioned in clause (d) above;

To consider schemes for the advancement of the standards of teaching and research and (, «.bmit

proposals in this regard to the Academic Council;

Coulh ¢ T °£e 3nd rCVieW reSearch within the Sch®ol and t0 submit rePorts on research to the Academic

To fiame general rules and guidelines for the evaluation of
the Counselling Activities & Tutorials(CAT), assignments,
End-Semester Examinations;

continuous internal assessment including
quizzes, sessional work, Mid-Term and
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1) To consider and act on any proposal regarding the welfare of the students of theSchool;

0, %* . " _
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or specific, as may be dedded u p 0 n C°mmittee SUch powers’ Seneral
Meetings of the School Board

4) The Board shall hold at least two ordinaty meetings in an Academic year, one in each semester

;one-fifth of the members of the Board;
Quorum

6) The quorum for the meeting of the Board shall be one-third of its total members.
Notice

7) Notice for any meeting of the Board shall be issued at least 14 days before the date fixed for the meetings.
8) The Dean may convene emergency meeting of the Board at short notice.

Rules of Business

9) Rules of conduct of the meetings shall be as prescribed by the Regulations in this regard.
ORDINANCE NO: 25
THE ALUMNI ASSOCIATION
Under Clause 35(2) of the Central Universities Act 2009
1. There shall be an Alumni Association of the University.

2. The objective of the Association shall be to promote the objectives of the University, to maintain contacts
and solidarity among the graduates of the University, and to raise funds for the development of the
University.

3. The membership of the Association shall be open to all degree holders of the University, including the
holders of diplomas and certificates.

4. The membership fee for the Association, shall be Rs. 500/= per year and Rs. 10,000/- for life or as
decided by the Executive Council of the University from timeto time.

5. There shall also be an Alumni Association Admission fee of Rs 100/= which shall be collected at the time
of admission of students in the university.

6. The application for membership shall be in a form prescribed by the University.

", The Executive Committee of the Association shall consist of the (a) President; (b) Vice President; (c)
General Secretary; (d) Joint Secretary; and (e) 10 other Members.

8. The Vice-Chancellor shall be the ex-officio Patron. All other office -bearers and members of the
Association shall be elected for a term of three years.

No member of the Association shall be entitled to vote or stand for election unless he has been a member
of the Association for at least one year prior to the date of the election and is a degree holder o

University of at least Five years'standing.
10. Provided that the condition relating to the completion of one year membership shall not apply in ease of

the first election. .o
11. The funds ofthe Association shall be managed b, the Finance Officer of the University who w,ll marntam

a separate Account for the purpose.
12. The elections Of the Association and all its meetings shall be conducted in the manner to be presented by

Regulations.
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13. In case of any difficulty in operating any clause of the Ordinance the matter shall be referred to the Vice-
Chancellor whose decision thereon shall be final.
ORDINANCE NO: 26
GAMES AND SPORTS COMMITTEE
Under Section 28 (1) (o) of the Central Universities Act 2009

1. There shall be a Games and Sports Committee consisting of the following members, namely:

a. The Dean of Students' Welfare, who shall be the Chairperson;

b. Two prominent sportspersons to be nominated by the Vice Chancellor;

Presidents of various Games and Sports Clubs;

d. One Outstanding Sportsman/Sportswoman from among the students on rolls, nominated by the
Chairman for a period of one year; and

e. The Director of Physical Education, who shall be the Ex-Officio Member-Secretary of the Games and
Sports Committee.

2. The Committee shall:
a. take measures to attract the sports talent available in the University;

b. make arrangements and supervise the games and sports of the University and frame Regulations in
this regard;

c. Propose the budgetary requirements for games and sports;

d. allocate finances to the various Clubs;

e. maintain the play-grounds, gymnasia, swimming pools and other sports facilities of the University;
f.  hold/organise contests, competitions, tournaments, athletic meets etc.;

g. recommend to the Vice-Chancellor the names of outstanding players/ sportspersons to be nominated
for admission under sports quota, ifany;

h. recommend to the Vice Chancellor names of the Outstanding player/Sportspersons for
training/coaching facilities/stipend, if any; and

i.  perform such other functions, as may be assigned to it by the Executive Council/ Academic Council/
Vice Chancellor from time to time.

3. The Director, Physical Education will operate the budget under the supervision of the Dean of Students’
Welfare.

4. The Committee shall hold its meetings at least once in two months under the supervision of the DSW.
5. One-third of the total members shall form the quorum for a meeting of the Committee.
NOTIFICATION
Dharamshala, the 13th February, 2011
No. 3-3/CUHP/GA/2010/Vol.IL.- The following is published for General Information:-
ORDINANCE NO: 27

PROCEDURE FOR CO-OPERATION AND COLLABORATION WITH OTHER
UNIVERSITIES, INSTITUTIONS AND OTHER AGENCIES INCLUDING LEARNED
BODIES OR ASSOCIATIONS

Under Section 28(1)(k) of the Central Universities Act 2009

1. In consonance with the provision under section 5, 6(x) (xiv) of the Central Universities Act 2009, the
Univeisity envisages to network and collaborate with other institutions of repute from India and abroad.

2. The University may network and collaborate with Institutions of higher Education, research institutions,
industry, and/or NGOs of National and International repute.

3. The objective of such networking and collaboration shall be to further teaching, research, extension,
consultancy aimed at providing opportunities of enhanced learning, hands on experience, cross-cultural
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dialogue and exchange of ideas for its faculty, research scholars and students.

With the above in view, the University may enter into Memorandum of Understanding (MOU) with other
institutions of national and international repute.

Any proposal received and/or initiated by the University to enter into an MOU with other institutions
shall be examined by a Committee comprising the following:

The Pro Vice Chancellor (PVC) or One of Deans, to be nominated by the Vice Chancellor, who shall
be the chairperson

a.

b.  Two faculty members not below the rank of Professor, to be nominated by the Vice Chancellor

c. Coordinator, External Relations

d. The Deans of the Schools concerned

e. The Finance Officer

f.  The Registrar, who shall be the Member Secretary

The Committee, referred as above, shall examine the proposal taking into consideration all aspects
involving rights and obligations of the University and will make a recommendation as to whether it is in
the interest of the University to enter into the MOU.

Recommendations of the Committee together with the draft of the MOU shall be placed for the
consideration and approval of the Academic Council and Executive Council of the University.

All MOUs are to be for a specified time period and shall be reviewed periodically by the Committee for
extension/continuation.

ORDINANCE No.28
EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEES
[Section 28(n) of the Act]

The University shall constitute a mechanism for the redressal of the grievances of Employees and
Students of the University. To this effect the University shall constitute the following three Grievance

Redressal Committees:
a) Students' Grievance Redressal Committee
b) Teachers' Grievance Redressal Committee
¢) Non-Teaching Staff Grievance Redressal Committee
STUDENTS’ GRIEVANCE REDRESSAL COMMITTEE:
a) The Students’ Grievance Redressal Committee shall comprise the following:
i) The Dean of Students’ Welfare or such other person to be nominated by the Vice Chancellor,
who shall be the Chairman & Convener;
i) Dean of the School concerned;
iii) Three persons nominated by the Vice Chancellor; and
iv) Three Representatives of the Students'Council.
b) Powers and Functions of the Students’ Grievance Redressal Committee shall be:
) to entertain written and signed complaints and petitions of students in respect of matters directly
affecting them individually or as a group;
i) to enquire into the grievances, and make recommendations and report to the concerned
authorities for redressal or suitable action; and
ii) to recommend appropriate action against complainant(s), if allegations made are found to be

baseless. . -

3) TEACHERS’ GRIEVANCE REDFRESSAL COMMITTEE

a; The Teachers' Grievance Redressal Committee shall comprise the following:

i) Pro-Vice-Chancellor (PVC) or one of the Deans to be nominated by the Vice Chancellor, who



4

5)

6)

7)

)}

shall be the Chairman & Convener;

S . e . < gT OBC to be nominated by tne vice
iii) Five teachers representing women, minority, SC, SI, U

>

Chancellor; and

iv) Dean of the School concerned.
b) The Powers and Functions of the Teachers’ Grievance Redressal Conunittee shallbe:

0L S s £ “n~n — ~Arn frm "Jy ~ = s “ rohP;
i, enquire into the grievances, and make recommendations and report to the concent
authorities for redressal or suitable action; and
1ii) recommend appropriate action against complainant*), if allegations made are found to be
baseless.
NON-TEACHING STAFF GRIEVANCE REDRESSAL COMMITTEE

a) The Non-Teaching Staff Grievance Redressal Committee shall comprise the following:

i) Registrar, who shall be the Chairman & Convener,

ii) Five persons from the non-teaching staff representing women, minority, SC,ST,
OBC, to be nominated by the Vice Chancellor; and
iii) Head of the Section concerned.
b) Powers and Functions of the Non-Teaching Staff Grievance Redressal Committee shall be.

i) to accept and consider written and signed complaints and petitions of staff (Non- Teaching) in
respect of matters directly affecting them individually or as agroup;

i) to enquire into the grievances, and make recommendations and report to the concerned authorities
for redressal or suitable action; and

iii) to recommend appropriate action against complainant(s), if allegations made are found to be
baseless.

Grievances pertaining to the Students shall be received in the office of the Dean of Students’ Welfare and
shall be referred to the Students' Grievance Redressal Committee.

Grievances pertaining to the teachers, and other academic staff shall be received in the office of the Pro-
Vice Chancellor/Chairman & Convener of the Teachers’ Grievance Redressal Committee and shall be
referred to the Teachers' Grievance Redressal Committee.

PeT ‘nf, the non'teaching and other non-academic staff shall be received in the office of
the Registrar and shall be referred to the Non-Teaching Staff Grievance Redressal Committees.

generafprincipl” dreSSal C° mmittees’ in :d‘esPective 31635 °f jurisdiction, shall observe the following’

a) Create awareness among the students, staff and teachers about the grievance redressal mechanism;

b) Register and acknowledge grievances received and referred to them;

g P°SSible’  grie,anC' SreCeiV' d Sha" b' se,tled wilhi" * fortnight by arriving ai a final
d) - - - - -
e) As a matter of general rule, no grievanees should remain pending beyond the limit o f three months;
himsejfdtersdf freelyjwailabie to himrg ~ v L ~ n Illy 'S r31 # Sh°Ud »
,h' RKtasal G - * - -y weal
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ORDINANCE 29
RECOGNITION OF
[Section 28 (1) (0) of the Act]

by of the School concerned with
before to Standing Co,,™,ee ,,,, of Dea" b =m—

°">P«.o0,, of (he Standing Committee on Equivalence of Exammatiomt/Degrees

! J I T "e "o Kew of Examinations/Degrees ahai, consist of ,he following

1 feCta™ "« Lnr°r°"e°fthSDea"S10'* "°™nated by (he Vice Chancellor who shall be
ii) Deans of the Schools;

i
h }(,)ne'jeraon nominated by the Acadeunc Council from amongst its members for, period of three
9

iv) Registrar; and
v)  Controller of Examinations.... Member Secretary
3. The functions of the Committee shall be

a) to consider the proposal for the recognition of new courses/examinations/degrees of other
Umversities/Boards/ Institutions;

b) to consider requests for recognition of Examinations/degrees received from other Universities/
Institutions/individual(s) and submit its recommendations to the Academic Council;

¢) toreport to the Academic Council on all matters, which are referred to it; and

d) to prepare a case of moving application for seeking recognition of Degrees/Diplomas and
Certificates awarded by the University equivalent to the corresponding Degrees, Diplomas and
Certificates of Universities and other institutions within and outside the country.

Rules of Business
4. One third of the members of the Committee shall constitute the quorum for a meeting of the

Committee.

5. The Committee shall frame the Rules of business and lay down guidelines for consideration and approval
of the Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the

Equivalence Committee.

ORDINANCE 30

MEDIUM OF INSTRUCTION, EXAMINATION, EVALUATION AND GRADING SYSTEM FOR
PROGRAMMES OF STUDIES OTHER THAN THE RESEARCH DEGREE PROGRAMME

[Under Section 28(1)(b), 28 (1)( ¢) and 28(1)(g) of the Central Universities Act 2009]

Medium of Instruction & Examination:
1 The medium of instruction in respect of all Programmes of Studies offered by the Schools,
Departments and Centres of Studies shall be English, except in cases of studies/research in Languages.

2 Question Papers of all examinations shall be set and answered in English language except in case of
examinations in languages/literature, where the question papers may be set and answered in the
respective languages either in totality or in part, depending upon the requirements of the course.

Pmiect Work/Project Report/Dissertation/Field Work Report/Training Report etc, if any, shall have to
ta S ta te English, except in case of the Programmes of Studies in l.nguages/l.terature, where the

SaMe rn) be required tObe written in the respective language.
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Examination System:

4, All Programmes of Studies of the University shall be offered under Semester System and Examination
and evaluation of students shall be through Comprehensive Continuous Internal Assessment (CCA).
E - = - (] (] (]

5. As a general principle, the Comprehensive Continuous Internal Assessment shall comprise the

following components:

5.1. Continuous Internal Assessment....25%

5.2.  Mid Term Examination.................... 25%
5.3. End-Semester Examination............. 50%
6. Depending upon the nature and requirements of a particular course, individual Departments/Centres

shall, within the overall framework of Comprehensive Continuous Internal Assessment (CCA)
prescribed by the School Board concerned, have freedom to prescribe additional/different components
and weightage for different component. Provided that the weightage of the End-Semester Examination

shall not be less than 50%.

7. Detailed distribution and break-up of the Comprehensive Continuous Internal Assessment (CCA) shall
be specified by the teacher concerned in the Detailed Course Outline for each course taught by him/her

during a semester.

8. Except in exceptional cases, the question papers for the Mid-Term Examinations shall be of 2 (Two)
Hours duration and shall be set such as to comprise the following sections:

8.1. Section A: shall have 25 (Twenty Five) Multiple Choice Questions (MCQs) of 1 (one) Mark
each. All questions in this Section shall be compulsory and no choices shall be given to the

examinees (Total 25 Marks);

8.2. Section B: shall have 5 (Five) Short Answer Questions (SAQs) of 5 (Five) Marks each, out of
which the examinee shall be required to attempt any three (Total 15 Marks);

8.3. Section C: shall have 3 (Three) Essay/Long Answer Questions (LAQs) with internal choices,
of 10 (Ten) Marks each (Total 30 Marks); Alternatively, if the course so requires, this section
may comprise of a Case Study of 20 Marks and one question with internal choice of 10
Marks;

9. Except in exceptional cases, the question papers for the End-Semester Examinations shall be of 3
(Three) Hours duration and shall be set such as to comprise the following sections:

9.1. Section A: shall have 25 (Twenty Five) Multiple Choice Questions (MCQs) of 1 (one) Mark
each. All questions in this Section shall be compulsory and no choices shall be given to the
examinees; (Total 25 Marks)

9.2. Section B: shall have 8 (Eight) Short Answer Questions (SAQs) of 5 (Five) Marks each, out
of which the examinee shall be required to attempt any five questions; (Total 25 Marks)

93. Section C: shall have 5 (Five) Essay/Long Answer Questions (LAQs) with internal choices,
of 10 (Ten) Marks each (Total 50 Marks); Alternatively, if the course so requires, this
section may comprise of a Case Study of 20 Marks and three questions with internal choice
of 10 Marks;

Paper Setting & Evaluation:

10.  The overall framework of the Comprehensive Continuous Internal Assessment (CCA), including the
broad guidelines regarding the content, format, duration and timings of different components of

examination and evaluation shall be as decided by the School Board.
- . -

11 Within the overall framework of examination and evaluation as decided by the School Board, the
content, foimat, duration of various components of the CCA shall be decided by the concerned faculty

members and notified to students along with the detailed course outline provided at the commencement
of each course.

12, Since the University follows Choice Based Credit System (CBCS) and CCA, the question paper for
examination of a course shall be set by the faculty member who is teaching that course and that he/she
shall also be the evaluator.
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case of examinations involving Viva Voce, practical etc in a course offered by a
Jepartment/Centre, the evaluation shall be done by a panel comprising of the Head of the
Department/his (her) nominee, the concerned faculty member and an external expert to be appointed by
the Dean of the School concerned.

14.  Project Work/Project Report/Dissertation/Field Work Report/Training Report etc, shall be evaluated by
an external evaluator appointed by the Dean of the School concerned. Provided further that in case of
Viva-voce based on the Project Work/Project Report/Dissertation/Field Work Report/Training Report
etc, evaluation shall be done by a committee comprising of the Advisor concerned, the external
evaluator and Dean or his/hernominee.

Guidelines for Paper Setting:

15.  The question papers for the Mid-Semester Examination shall be based on at least 50% of the course
content prescribed for the Semester.

16.  The question papers for the End Semester Examination shall be based on the total course content
prescribed for the Semester.

17.  The question papers for the Mid-Term and End-Semester Examinations shall be set such as to
encompass total course content covered with limited internal choices such as to make it imperative for
the student to study the prescribed course content in full and deter them from selective study.

18.  The question papers for the Mid-Term and End-Semester Examinations shall be set such as to
encompass total course content covered with limited internal choices such as to make it imperative for
the student to study the prescribed course content in full and deter them from selective study.

19.  The paper setter shall set the question paper for the Mid-Term Examination in the prescribed format
and shall arrange to make adequate number of copies/printouts, which shall be submitted in sealed
cover marked as Confidential to the Head of the Department/Director of the Centre, at least ten days
prior to the commencement of the Mid-Term Examination;

20.  Each paper setter shall be responsible for ensuring secrecy and confidentiality of the question paper set
by him/her;

21.  For Mid-Term Examination the Head of the Department/Director of the Centre shall keep the question
papers received from the paper setters in the safe custody till the date of examination and shall arrange
to issue the same on the date of examination to the invigilatorconcemed.

22.  The paper setter for the End Semester Examination shall set the question paper in the prescribed
format and shall submit the same in sealed cover marked as Confidential to the Controller of
Examinations, at least fifteen days prior to the commencement of the End Semester Examination;

23.  Each Paper setter shall also be required to submit in a separate sealed cover the key to the Multiple
Choice Questions and synoptic answers to SAQs and LAQs to the Head of the Department/Director of
the Centre concerned, along with the question papers. These shall be kept sealed in safe custody by the
Head of the Department/Director of the Centre.

24.  The question papers set by the paper setters shall be reviewed in the meeting of the Board of Studies of
the Department/Centre concerned held immediately after the examination is over and the comments
and feedback for further improvement in future shall be recorded and furnished to the paper setter
through the Head of the Department/Director of the Centre.

Guidelines for Evaluation:

25. It shall be the bounden duty of the concerned faculty members to: (a) evaluate all assignments, quizzes
and mid-term examination answer scripts and return the same to the students within one week of the
date of such examination; (b) address questions of students, explain and satisfy them about the
marks/grades awarded to them; (c) display the marks/grades awarded to each student on the notice
board of the Department/ Centre; and (d) submit the marks/grades awarded to the students to the Head

of the Department/Director of the Centre concerned.

26.  Each examiner shall be required to evaluate the answer scripts of the End-Semester Examination within
one week of the date of examinations and shall be required to return to Controller of Examinations, the

evaluated answer scripts along with the award list.

27. Head of the Department/Director of the Centre concerned, shall forward to the Controller of
Examination, the consolidated award list of marks/grades awarded to the students in the continuous
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Internal Assessment and Mid-Term Examination of each course offered by the Department.

Revaluation of Answer Scripts:

28.

29.

A student may apply on the prescribed application form along with the prescribed fees, for revaluation
of his/her answer script(s) to the Controller of Examinations within seven working days from the date

of declaration of the results.

Revaluation of the answer script shall be done by an independent expert on the subject to be appointed
by the Controller of Examinations on the recommendations of the Head of the Department/Director of
the Centre. Answer scripts shall be revaluated with reference to the key of MCQs and the synoptic
answers of SAQs & LAQs submitted by the paper setter; and the marks/grades awarded by the

independent expert shall be considered as final.

Conduct of Examination:

30.

31.

32.

All examinations of the University (except the entrance examinations for admission in different
Programmes of Studies) shall be conducted and held at the University Campus only.

The Date Sheet for Mid-Term and End-Semester Examination shall be notified by the Controller of
Examinations in consultation with Heads of the Department/Directors of the Centres/Deans of the
School at least fifteen days prior to the commencement of the examinations.

The Mid-Term and End-Semester Examinations shall be conducted under the general supervision of the
Head of Department, who shall act as Centre Superintendent for all examinations of the courses of
his/her Department. He/she shall arrange for the invigilation duties from amongst the faculty members
and shall be responsible for the fair and orderly conduct of the examination.

Indiscipline and Unfair Means in Examination:

33.

34.

There shall be zero-tolerance against use of unfair means and unfair practices in connection with
examination and each examinee shall be required to strictly adhere to the instructions for taking
examination. Non adherence to such instructions shall attract disciplinary action.

Use of unfair means is strictly prohibited and shall invite serious disciplinary action for anyone found
using unfair means during any examination. Unfair practices and Unfair means relating to examination

shall mean and include;

34.1. Exerting pressure, coercion and undue influence for postponement and change of dates and
timings of examination

34.2. Threatening the invigilator or any other behaviour amounting to insubordination as reported
by the Invigilator/Centre Superintendent.

34.3. Seeking favours from and/or threatening the examiners, paper setters, evaluators, invigilators,
co-examinees or any other officer or staff of the university.

34.4. Resorting to such practices and engaging into activities that are specifically prohibited during
the course of examination

34.5. Keeping in possession of materials of any kind related to the subject of the examination
concerned including mobile/cell phones/electronic aids, unless otherwise permitted as a
component of examination and /or copying or attempting to copy from the materials in
possession or from other persons within or outside the examination hall,

34.6. Exchanging notes, inter-changing answer scripts, helping other examinees, seeking help from
and/or consulting other examinees or any other person inside or outside the examination hall.

34.7. Attempts of impersonation including writing some other candidate's registration number/roll
number in the answer paper and/or Exchanging or attempting to exchange answer sheets or
other materials during the course of examination.

)
34.8. Sitting oi occupying seats other than the one allotted to the candidate or changing the seat
during the course of examination without the permission of the invigilator.
34.9. Boycott/walkout of the examination and or causing disturbances of any kind during the
conduct of examination.
34.10. Any other act of omission or commission as may be declared by the Executive Council as

unfair means in respect of any or all the examinations.
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36.

37.

38.

39.
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Detection of unfair means, indiscipline and disturbances during the examination shall be brought to the
notice ofthe Centre Superintendent by the invigilator concerned in writing.

The Centre Superintendent shall report to the Controller of Examinations without delay, each case of
alleged use of unfair means in the examination with full details of the evidence in support thereof and
the statement of the candidate concerned, if any, on the forms supplied by the Controller of
Examinations for the puipose.

In case a candidate found using unfair means in examination refuses to make and sign the said
statement, the incident shall be recorded by the Invigilator and countersigned by the Centre
Superintendent. . L

. yv L {T

The answer book of the candidate found using unfair means in the examination shall be seized and the
candidate may be permitted to write his/her examination on a separate answer-book to be issued to
him/her. The Centre Superintendent shall send both the answer-books to the Controller of Examinations
along with his/her report.

All individual cases ofreported use of unfair means in examination shall be referred to the Examination
Discipline Committee. Provided that in case of use of unfair means on a mass scale at an examination
centre, the Vice-Chancellor shall have powers to cancel the examination of all the candidates appearing
from the centre concerned and order re-examination an initiate further disciplinary action against all
concerned.

Examination Discipline Committee

40.

41.

42.

43.

44.

The Examination Discipline Committee shall consist of the following members:
40.1. The Dean of Students' Welfare, who shall be the Chairperson

40.2. The Proctor

40.3. Four faculty members to be nominated by the Vice Chancellor

40.4. The Controller of Examination, who shall be the Member-Secretary

The Terms of office of the Members of the Examination Discipline Committee, other than the Ex-
Officio Members, shall be three years from the date of appointment and that three Members of the
Committee shall constitute the quorum.

Centre Superintendent concerned shall be special invitees to the meeting of the Examination Discipline
Committee while considering the reported cases of Unfair Means.

Depending upon the extent and severity, the punishment for the use of Unfair Means may include:

43.1. Obtaining written apology and undertaking for good behaviour and conduct

43.2. Lowering the Marks/Grade in the examination in which the Unfair Means was used

43.3. Lowering the Marks/Grade in all examination of the Semester

43.4. Awarding “F’Grade/”F” Grade to the candidate in the particular examination in which the
Unfair Means was used

4355. Awarding “I”Grade/”F” Grade in all Examinations taken by the candidate during the
semester

43.6. Debarring for certain specified number of semesters from appearing in examination of the
University

43.7. Cancellation of admission from the University

43.8. Rustication from the University and debarring the student from taking admission in any

Programme of Studies of the university for certain specified period of time;

43.9. Rustication from the University and debarring the student from taking admission in any
Programme of Studies of the university forever;
The Examination Discipline Committee shall decide the extent, and magnitude of punishment to those

found guilty of using Unfair Means in examination with due regard to the nature and extent of oltence
committed by a candidate in use of Unfair means and shall ensure that the punishment is commensurate

to the offence committed and in accordance with the principle of natural justice;
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45.
46.

All decisions taken by the Committee will be placed before the Vice-Chancellor for approval.

A candidate found guilty of using Unfair Means in examination by the Examination Discipline
Committee, may appeal to the Vice Chancellor, in writing, within one month of the receipt of the
decision of the University; and if the Vice-Chancellor is satisfied that the representation merits
consideration, he/she may refer the case back to the Examination Discipline Committee for

reconsideration.

Specific Provisions for the Conduct of Entrance Examination for Admission

47.

48.
49.

50.

51

52.

53.

54.

The University shall conduct Common Entrance Examination by the name of Higher Education
Admission Test (HEAT), Further Education Admission Test (FEAT) and The Research Entrance
Aptitude Test (TREAT) for admission in the undergraduate, postgraduate and research degree

programmes respectively;
The Paper Setters for the Common Entrance Examination shall be appointed by the Vice Chancellor

The overall administration, conduct, supervision and control of the Common Entrance Examination
shall be the responsibility of the Controller of Examinations who with the approval of the Vice
Chancellor, shall arrange:

49.1. To get the question papers for the Common Entrance Examination setby the paper
setter(s) appointed by the Vice Chancellor
49.2. For the confidential printing of the question papers forthe Common Entrance
Examination
49.3. To appoint Centre Superintendents for each ofthe Examination Centres
49.4. For the smooth conduct of the Common Entrance Examination in all Examination centre and

exercise general supervision and control
49.5. For the evaluation of the Answer scripts and preparation of the meritlist;

In the absence of Controller of Examinations or otherwise if the circumstances so warrant the Vice
Chancellor may appoint a Coordinator of the Common Entrance Examination who shall perform such
functions as specified in the preceding para.

The Common Entrance Examination shall be held at the designated Examination Centres as approved
by the Academic Council and notified in the University Prospectus.

Each Examination Centre shall be under the charge of a Centre Superintendent, who shall ensure
smooth and fair conduct of the Common Entrance Examination.

During an entrance examination, all candidates shall be under the disciplinary control of the Centre
Superintendent, whose instructions on the conduct of examination shall be final and binding. If a
candidate disobeys instructions or misbehaves with Centre Superintendent/Supervisory
staff/invigilator/any other staff/ other examinees, he/she may be expelled from the examination.

Notwithstanding anything contained in these Ordinances, the examination of all such candidates who
are found using unfair means in the Common Entrance Examination shall be cancelled and
consequently his/her answer script will not be considered for evaluation and preparation of merit list.

Grading System

55.

56.

The University shall have grading system based on a Six (6) point scale of evaluation of the
performances of students in terms of marks, grade points, letter grade and class.

The total performance of a student within a semester and the continuous performance from the second
semester onwards shall be indicated by the (a) Grade Point Average (GPA); (b) Weighted Average
Marks (WAM); (c¢) Cumulative Grade Point Average (CGPA); and (d) Overall Weighted Percentage
Marks (OWPM) with the CGPA and OWPM, being the real indicators of a student’s performance.
These shall be calculated as under:

GPA = (ICi Gi)/(XCi)
WAM= (£Ci Mi)/ (X Ci)

CGPA = (XX Cni Gni) / (XX Cni)
OWPM = (Z X Cni M ni)/ (I X Cni),

where

95
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Ci - number of credits for the ithcourse,
Mi - marks obtained in the ithcourse,

*Gi - grade point obtained in the ithcourse,
Cni - number of credits of the ithcourse of the nlhsemester 2 o
Mni - marks of the ithcourse of the nthsemester e
Gni - grade points of the ithcourse of the nthsemester

Course-Wise Letter Grade & Grade Point

57.

Accordingly, the percentage of marks obtained by a student in a course will be indicated by a grade point
and a letter grade on a Six (6) point scale as under:

Percentage of Marks Grade Point Letter Grade
75-100 5.50-6.00 O
65-74 4.50 -5.49 A"
60-64 4.00 -4.49 A
55-59 3.50-3.99 B+
50-54 3.00-3.49
00-49 0.00 - 2.99 F

For calculating the exact Grade Point on the basis of marks obtained by a candidate in each course, the following

multiplication factor shall be applied:
> 0.02 per mark between 75-100%
> 0.11 per mark between 65-74%
> 0.1225 per marks between 50-64%
> 0.0761 per marks between 0-48%
Provided that the above multiplication factor shall not be applied to OWPM for conversion to CGPA

CGPA, Overall Letter Grade and Class:

58.

59.

60.

61.

The overall cumulative performance of a student shall be indicated by the Cumulative Grade Point
Average (CGPA).
The marks and the grades obtained in the courses corresponding to the maximum number of credits
specified for completion of a Programme of Studies will be taken into consideration in arriving at the
OWPM with overall Letter Grade and Class, asunder:

OWPM Letter Grade Class

75-100 0] Outstanding

65-74 A+ First

60-64 . A First

55-59 B+ Second

50-54 B Second

0-49 F Fail
A student who has successfully completed all the courses to accumulate the minimum specified
number of credits under the Comprehensive Choice Based Credit System shall be deemed to have
completed the Programme of Studies.
A student who obtains 75 and above in OWPM shall be deemed to have passed the Examination in

FIRST CLASS (Outstanding) provided he/she has successfully completed all the courses prescribed at
the first appearance.
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Ranking of Students:

62.  The first two ranks in every Programme of Studies shall be decided on the basis of OWPM.

Attendance:

63.  No student shall be permitted to sit for the End-semester examination in the course in which he/she has
secured less than 75% attendance.

64.  The teacher handling a course shall be responsible for maintaining a record of attendance of students
who have registered for the course and shall display on the Notice Board of the Department the
monthly attendance record of each student.

65.  All teachers shall intimate the Head of the Department/Director of the Centre concerned, at least seven
calendar days before the last instruction day in the semester, particulars of all students who have
secured less than 75% attendance in one or more courses.

66. The Head of the Department/Director of the Centre shall display on the Notice Board of the
Department names of all students who will not be eligible to take the End-semester examinations in the
various courses and send a copy of the same to the Dean of the School concerned.

67. The Dean of the School concerned may grant exemption to a candidate who has failed to obtain the

minimum prescribed 75% attendance for valid reasons provided that such exemptions shall not be
granted for attendance below 65%.

Promotion & Progression:

68.

69.

70.

71.

72.

73.

74.

75.

A student shall be required to participate in all components of the Comprehensive Continuous Internal
Assessment, as specified in the Detailed Course Outline, failing which he/she shall be deemed to have
NOT COMPLETED the course and shall be awarded the "I'" Grade. Provided further that the "I"
Grade shall also be awarded to a candidate in a course in which he/she has been declared ineligible to
appear in the End-Semester Examination of a courses on account not meeting the minimum prescribed

attendance requirements for the course.

A student who has been awarded "I" Grade shall be required to re-register for the same course, when
it is offered in the next semester(s), or shall have to register for another course under the overall
framework of credit accumulation under the Comprehensive Choice Based Credit System to be able to
successfully complete the minimum specified credit requirements for completion of the Programme of

Studies. L

A candidate shall be deemed to have successfully completed a course except in case where he/she has
been awarded the "I[" Grade or "F" Grade. '

A student who has successfully completed a course shall not be permitted to repeat the course to
improve his/her grade;

A candidate shall be required to secure a minimum of 50% Marks, in the course taken, to successfully
complete that course, failing which he/she shall be deemed to have failed in the course and shall be
awarded the "F" Grade.

The “F” Grade once awarded shall stay in the grade card of the student and shall not be deleted even
when he/she successfully completes the course later. The grade acquired later by the student will be
indicated in the grade sheet of the subsequent semester in which the candidate has appeared for
clearance of the arrears.

If a student has been awarded "F" Grade, he/she shall be required to repeat the only the End-Semester
Examination i.e. he/she shall be required to reappear in End-Semester Examination of that course when
that course is offered next. Provided further that a student shall not be permitted to repeat/reappear in
the Continuous Internal Assessment and/or the Mid-Term Examination and that the marks/grade
obtained by him earlier shall be carried forward for declaring the result.

A student with "F" Grade in a course shall be permitted to repeat/reappear in the End-Semester
Examination of the Course for maximum number of three times i.e. a student with arrears on account of
"F'" Grade, shall be permitted to repeat/reappear in the End Semester Examination for a maximum of
three times (including the first appearance), along with the subsequent End Semester Examinations.

97
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76. If a student secures “F” Grade in a Project Work/Project Report/Dissertation/Field Work
Report/Training Report etc, he/she shall be required to resubmit the revised Project Work/Project
Report/Dissertation/Field Work Report/Training Report etc as required by the evaluator(s). Provided
further that a student shall be permitted to re-submit the Project Work/Project Report/Dissertation/Field
Work Report/Training Report etc for a maximum of three timesfincluding the first submission).

77.  There shall be no system of compartmental/supplementaryexamination.

78.  All students admitted to an Odd Semester shall be eligible for promotion to the Even Semester. To be
eligible for promotion from an Even Semester to the Odd Semester, a student shall be required to
successfully complete at least 50% of all the courses registered by him/her so far. All such students
who are not promoted to the next semester shall be treated as Ex-Students and shall continue to remain
so till they become eligible for promotion to the nextsemester.

Grade Card

79.  The grade card issued at the end of the semester to each student will contain the following:

79.1. Marks obtained for each course registered in the semester

79.2. Credits earned for each course registered for thatsemester

79.3. Performance in each course indicated by the letter grade

79.4. Grade Point Average (GPA) of all the courses registered for thatsemester

79.5. Weighted Average Marks (WAM) of all the courses registered for that semester

79.6. Cumulative Grade Point Average (CGPA),

79.7. Overall Weighted Percentage of Marks (OWPM)

79.8. The class and the grade of all the courses, after completing the programme.
ORDINANCE 31

CURRICULAR FRAMEWORK, PROGRAMME OF STUDIES AND CONDITIONS FOR
AWARD OF DEGREES, DIPLOMAS AND CERTIFICATES

[Under Section 28(1)(b), 28 (1)( c¢) and 28(1)(g) of the Central Universities Act 2009]

Curricular Framework:

L.

The curricular framework of the Central University of Himachal Pradesh shall be learner-centred and
based on the holistic approach to higher education. Focussed on in-depth learning, the curricula and
syllabi shall be linked to research & scholarship and shall be continuously reviewed and updated on

the basis of feedback and evaluation.

The teaching-learning process (classroom activities, self-learning, work placement, assessment, and
evaluation) shall aim at nurturing and development of:

a. Knowledge & Comprehension - general, domain specific, discipline specific, organisation-
specific, application-orientation;

b. Abilities & Skills - verbal, numeric, synthetic, analytic, soft-skills, entrepreneurial skills,
leadership, team-working; and

c. Values & Aptitude - human values, work ethics, work culture, positive thinking, empathy,
emotional intelligence.

The curricula and pedagogy of all Programmes of Studies shall seek to:
incorporate exposure to current and emerging knowledge, theory and practice;

b. inculcate research aptitude and skills through project work, literature survey, data collection,
analysis, interpretation and inference;

c. develop critical thinking and pursuit of knowledge; and
d. develop ability to apply knowledge and skill for appraisal, evaluation and problem solving.

In order to promote learning driven by the intrinsic curiosity and mastery of the subject, the curricula
shall aim at striking a fine balance between the taught content and independent learning by students.
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5. With a view to discourage rote learning, the curricula of all Programmes of Studies shall aim at
assessing the Total Learning Outcome (TLO) by assessing performance of students in terms of
knowledge, comprehension, application, analysis and synthesis.

6. Assessment and evaluation of students shall be based on Total Student Effort (TSE). Accordingly, it
shall take into account the accomplishment of students across the total workload specifications
comprising the:

Contact Hours/Organised Classroom Activity;

Practicals/Lab work/Tutorial/Teacher-led Activities

individual/Group Work;

Obligatory/Optional Work Placement;

Literature Survey/ Library work;

Data Collection/Field work/ProjectWork;

Papers/Projects/Dissertation/Thesis/Seminar;

B w oo a0 oo

Assignments/Quizzes/mid-term

End-semester examination.

-

Semester System:

7. All Programmes of Studies offered by the University shall be based on the Semester-System.
Accordingly, the Academic Calendar of the University shall be divided into (a) Monsoon Semester
(Semesters I & III) spanning from 16thJuly to 15th December; and (b) Spring Semester (Semesters
II & IV) spanning from 161 January to 15hJune. Each Semester shall have a minimum of 90 days
of teaching spread over 18 weeks.

Choice Based Credit System (CBCS):

8. All Programmes of Studies in the University shall be based on a Comprehensive Choice-Based Credit
System (CBCS).
0. The curricula for all Programmes of Studies shall offer wide choices to students in terms of courses,

content, mode and pace of learning and shall encourage students to choose their own basket of
courses and decide their own pathways and pace oflearning.

10. In order to enable students decide their pathways and exercise choices for basket of courses in each
semester, they will be assisted by Faculty Advisor who will guide them in exercising their choices;

11. The School Boards shall specify broad framework, set standards and benchmarks by pre-specifying
educational components, learning outcomes and workloads to be followed by Departments in
designing and delivery of courses;

Course Catalogue:

12. The nomenclature/title, educational components, course-requirements including pre-requisites and co-
requisites and credits shall be specified by the Board of Studies within the broad framework specified
by the School Board.

13. All courses as specified and approved by the Boards of Studies/School Board/Academic Council,
shall be listed in the Course Catalogue that shall be continuously reviewed and updated.

14. The Course Catalogue will provide a comprehensive listing and a brief outline of all courses offered
across all Departments/Centres/Schools of the University.
15. Each course listed in the Course Catalogue shall indicate its level, pre-requisite(s) and co-requisite(s),

expectations in terms of time commitments on the part of students registering for that course and
requirements for successful completion of the course.

Course Registration:

16. After admission to a Programme of Studies and at the commencement of each subsequent Semester, a
student shall be required to register for the Courses he/she intends to undergo during the Semester.

17. The registration for courses shall be made in consultation with the Faculty Advisor(s) and on the
prescribed format and shall be duly signed by the Student, Faculty Advisor and Head of the
Department/Director of the Centre concerned.
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18. A student may be permitted to change the courses, if applicable, within 7 days from the date of course
registration.
19. The minimum and maximum number of credits that a students can register for in a semester shall be

such as prescribed by the School Board/Academic Council.

Audit of Course

20. Subject to the permission of the teacher handling the course, a student may be permitted, on payment
of prescribed fees, to audit, a maximum of two courses without assigning any credits.

Detailed Course Outline:

21. In order to make programme offerings dynamic, flexible, multi-disciplinary and inter-disciplinary,
individual faculty members shall be required to prepare Detailed Course Outline for each course to be
taught by them in a particular semester and shall make the same available to each student registered to
take the course, at the commencement of each semester.

22. The Detailed Course Outline shall be prepared within the overall framework and broad guidelines as
provided by the Board of Studies/School Board/Academic Council and shall include such specific
details about a particular course as, completion requirements, assessment criteria, unit-wise course
contents, lecture plan, prescribed texts, reading list, planned activities for Students Effort/Teacher-led

activities etc.
Assignment of Credits:
23. Credit assigned to a particular course will be decided with due regard to specified Learning
Outcomes, Educational Components and Workload requirements.
24. As a general rule, a course of 1 Credit shall require a work load of 30 Hours comprising:
a. 10 Hours of Lectures/ Organised classroom activity/Contact Hours

b. 05 Hours of Laboratory Work/Practicals/Field Work/Tutorials/ Teacher-led activities

c. 15 Hours of other workload such as independent individual/group work; obligatory/optional
work placement; literature survey/library work; data collection/field work; writing of

papers/projects/dissertation/thesis; seminars etc.
25. Individual Departments/Centres/Schools may depart from the above specified arrangement for

specifying credits, depending upon the specific needs and requirements of a course subject to the
condition that 1 credit course would entail a minimum total student effort/workload of 30 hours;

Programmes of Studies:

26. All Programmes of Studies shall be in general adherence to the minimum eligibility conditions,
duration, credit requirements and other conditions of minimum standards as prescribed by the
UGC/National Regulatory Bodies/ProfessionalCouncils.

Minimum and Maximum Duration of Programmes of Studies:

27. Subject to the requirements of the UGC/Regulatory Body/Professional Council concerned, the
minimum and maximum duration of all Programmes of Studies introduced and offered by the
University shall be such as approved by the Academic Council of the University.

Minimum Eligibility Requirements and Criteria for Selection for Admission:

28. Minimum eligibility conditions and criteria for selection of students for admission to various
Programmes of Studies including qualifications for admission, age limits and relaxation if any, shall
be prescribed by the Academic Council and notified in the Prospectus.

Credit Requirements for Completion of Programmes of Studies:

29. Subject to the requirements of the UGC/Regulatory Body/ Professional Council concerned, Credit
requirements for completion of a Programme of Studies shall be such as prescribed by the Academic

Council of the University.
Conditions for the Award of the Degree/Diploma/Certificate:

30. Subject to the requirements of the UGC/Regulatory Body/ Professional Council concerned, the
conditions of the award of Degree/Diploma/Certificate shall be such as prescribed by the Academic

Council of the University.
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Minimum Eligibility Requirements, Criteria for selection of students for admission, credit requirements
for completion and conditions for the award of Degree/Diploma/Certificate for different Programmes of
Studies:

31

Minimum Eligibility Requirements, Criteria for selection of students for admission,
requirements for completion and conditions for the award of Degree/Diploma/Certificate for different
Programmes of Studies, as approved by the Academic Council from time to time is given in Schedule
I of this Ordinance.

Minimum Eligibility Requirements, Criteria for Selection of Students for Admission, Credit
Requirements for Completion and Conditions for the Award of Degree/Diploma/Certificate for

Schedule I

different Programmes of Studies

MBA/MBA (Entrepreneurship Development)/MBA (Insurance and Financial Services)

1. Programme Duration:
a. Minimum: Two Years (4 Semesters)
b. Maximum: Five Years (10 Semesters)
2. Minimum Eligibility Conditions:

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised

University or an equivalent examination in any discipline.
3. Relaxation in Minimum Qualifying Marks

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of

candidates belonging to the SC, ST and Persons with Disabilities Categories.
4. Criteria for Selection of Students for Admission:

a. All applicants seeking admission to a Programme of Studies shall be required to appear
and qualify in the Further Education Admission Test (FEAT) conducted by the University.

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by
the School Board, candidates equivalent to three times the number of seats shall be called
for Group Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by
the School Board, final sclection for admission shall be made on the basis of the merit of
the composite score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a.  For successful completion of the Programme, a student shall be required to accumulate a

total of 80 PG Credits as under:
Course Type Credits Contact Lab/ Other TSE
Required Hours/ Practical/ Work Workload
Lectures Fieldwork/ Load Hours
Tutorial
University Wide Courses (30%) n24 240 120 360 720
School Wide Courses (40%) 32 320 160 480 960
Department Wide Courses (30%) 24 240 120 360 720
Total Requirements: 80 800 400 1200 2400

b. The maximum number of credits that a student may earn in a Semester shall not exceed 20,
and he/she shall be required to register for such number of courses accordingly.

c. In order to enable a student to pursue the chosen Programmes of Studies at his/her own

pace, a student may be permitted to register for fewer courses than the maximum
prescribed for a semester subject to the condition that no student shall be permitted to
register for less than 50% of the maximum prescribed courses in any semester. Provided
further that such students who register for less than 75% of the courses would be treated as
Part-Time Students.

credit



102 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

6. Conditions for the Award ofDegree/Diploma/Certificate:

a.  Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree
if he/she successfully completes 4 semesters with 80 PG credits

b. Advanced Diploma: In case a student admitted to the Programme opts out of the
Programme after successful completion of 2 semesters with 40 PG credits, he/she shall be
awarded Advanced Diploma;

Provided further that students opting out with the Advanced Diploma may be permitted to
get lateral entry into the Programme within a maximum period of two years to complete
their Master's Degree.

MA (Economics)
1. Programme Duration:
a. Minimum Two Years (4 Semester)
b. Maximum: Five Years (10 Semesters)
2. Minimum Eligibility Conditions:
a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised
University or an equivalent examination in any discipline;.
3. Relaxation in Minimum Qualifying Marks
a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of
candidates belonging to the SC, ST and Persons with Disabilities Categories.
4. Criteria for Selection of Students for Admission:
a. All applicants seeking admission to a Programme of Study shall be required to appear and qualify in

the Further Education Admission Test (FEAT) conducted by the University.

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the
School Board, candidates equivalent to three times the number of seats shall be called for Group
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the
School Board, final selection for admission shall be made on the basis of the merit of the composite
score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a. For successful completion of the Programme, a student shall be required to accumulate a total
of 80 PG Credits as under:

Course Type Credits Contact Lab/ Other TSE
Hours/ Practicals/ Work Workload
Lectures Fieldwork/ Load Hours
Tutorial
University Wide Courses (30%) 24 240 120 360 720
Department Wide Courses (70%) 56 560 280 840 1680
Total Requirements: 80 800 400 1200 2400

b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, and
accordingly he/she shall be required to register for such number of courses as to earn a
maximum of 20 Credits.

c. In order to enable a student to pursue the chosen programme of studies at his/her own pace, a
student may be permitted to register for fewer courses than the maximum prescribed for a
semester subject to the condition that no student shall be permitted to register for less than 50%
of the maximum prescribed courses in any semester. Provided further that such students who
register for less than 75 percent of the courses would be treated as Part-Time Students.
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6. Conditions for the Award ofDegree/Diploma/Certificate:

a.

b. Advanced Diploma:

103

Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree in

Economics i.e. MA (Economics), if he/she successfully completes 4 semesters with 80 PG Credits.

successful completion of 2 semesters with 40 PG Credits, he/she shall be awarded Advanced
Diploma in Economics;

Provided further that students opting out with the Advanced Diploma may be permitted to get lateral
entry into the Masters Programme within a maximum period of two years to.complete their Master's
Degree.

Masters of Social Work (MSW)

1. Programme Duration:

a)
b)

Minimum Two Years (4 Semester)

Maximum: Five Years (10 Semesters)

2. Minimum Eligibility Conditions:

a)

A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised
University or an equivalent examination in any discipline.

3. Relaxation in Minimum Qualifying Marks

a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of

candidates belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a)

b)

All applicants seeking admission to a Programme of Study shall be required to appear and qualify in
the Further Education Admission Test (FEAT) conducted by the University.

Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the
School Board, candidates equivalent to three times the number of seats shall be called for Group
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the
School Board, final selection for admissionshall be made on the basis of the merit of the composite
score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a) For successful completion of the Programme, a student shall be required to accumulate a total of 80
PG Credits as under:
Course Type Credits Contact  Lab/Practical/  Other TSE
Hours/ Fieldwork/ Work Workload
Lectures Tutorial Load Hours
University Wide Courses (30%) 24 240 120 360 720
Department Wide Courses (70%) 56 560 280 . 840 1680
Total Requirements: 80 800 400 1200 2400
b) The maximum number of credits that a student may earn in a Semester shall not exceed 20, and
accordingly he/she shall be required to register for such number of courses as to earn a maximum of
20 Credits.
¢) In order to enable a student to pursue the chosen programme of studies at his/her own pace, a student

may be permitted to register for fewer courses than the maximum prescribed for a semester subject
to the condition that no student shall be permitted to register for less than 50% of the maximum
prescribed courses in any semester. Provided further that such students who register for less than 75
percent of the courses would be treated as Part-Time Students.

6. Conditions for the Award ofDegree/Diploma/Certificate:

a) Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree in Social

In case a student admitted to the Programme opts out of the Programme after
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Work (i.e. M.S.W), if he/she successfullycompletes 4 semesters with 80 PG credits.

b) Advanced Diploma: In case a student admitted to the Programme opts out of the Programme after
successful completion of 2 semesters with 40 PG credits; he/she shall be awarded Advanced
Diploma in Social Work;

Provided further that students opting out with the Advanced Diploma may be permitted to get
lateral entry into the Programme within a maximum period of two years to complete their Master's
Degree.

M.Lib.Sc. (Integrated Dual Degree)
1. Programme Duration:
a.  Minimum Two Years (4 Semester)
b. Maximum: Five Years (10 Semesters)
2. Minimum Eligibility Conditions:

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised
University or an equivalent examination in any discipline.

3. Relaxation in Minimum Qualifying Marks

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of
candidates belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a. All applicants seeking admission to a Programme of Study shall be required to appear and
qualify in the Further Education Admission Test (FEAT) conducted by the University.

b.  Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the
School Board, candidates equivalent to three times the number of seats shall be called for Group
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c.  Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the
School Board, final selection for admission shall be made on the basis of the merit of the
composite score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a.  For successful completion of the Programme, a student shall be required to accumulate a total of
80 PG Credits as under:

Course Type Credits Contact Lab/ Other TSE
Hours/ Practical/ Work Workload
Lectures Fieldwork/ Load Hours
Tutorial
University Wide Courses (30%) 24 240 120 360 720
Department Wide Courses (70%) 56 560 280 840 1680
Total Requirements: 80 800 400 1200 2400

b. The maximum number of credits that a student may earn in a Semester shall not exceed 20,
and accordingly he/she shall be required to register for such number of courses as to earn a
maximum of 20 Credits.

c. In order to enable a student to pursue the chosen programme of studies at his/her own pace, a
student may be permitted to register for fewer courses than the maximum prescribed for a
semester subject to the condition that no student shall be permitted to register for less than 50%
of the maximum prescribed courses in any semester. Provided further that such students who
register for less than 75 percent of the courses would be treated as Part-TimeStudents.

6. Conditions for the Award ofDegree/Diploma/Certificate:

a.  M.Lib.Sc: A student admitted to the Programme shall be awarded Masters Degree, if he/she
successfully completes 4 semesters with 80 PG credits
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b. B.Lib.Sc:In case a student admitted to the Programme opts out of the Programme after
successful completion of 2 semesters with 40 PG credits, he/she shall be In case a student
admitted to the Programme opts out of the Programme after successful completion of 2
semesters with 40 PG credits; he/she shall be awarded Advanced Diploma in Social Work;

Provided further that students opting out with the B.Lib.Sc. may be permitted to get lateral entry
into the M.Lib.Sc. Programme within a maximum period of two years to complete their Master's

Degree.

Research Degree (MPhil/PhD) Programmes:

1.

Programme Duration:
a) M. Phil:
i) Minimum one and a half years (3 Semesters);

i) Maximum Two and a half years (5 Semesters). Provided that a further extension of one semester
may be granted under special cases.

b) Ph.D:
i) Minimum three years (6 Semesters);

i) Maximum Six years (12 Semesters). Provided that a further extension of two semesters may be
granted under special cases.

Minimum Eligibility Requirements:

a) Master’s Degree with a minimum of 55% Marks in the subject concerned or any other disciplined
relevant to the subject concerned as notified by the University from time to time;

Relaxation in Minimum Qualifying Marks

a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of candidates
belonging to the SC, ST and Persons with Disabilities Categories.

Criteria for Selection of Students for Admission:

a) Admission to the M.Phil and PhD Programme shall be based on the common criteria and all
applicants seeking admission to a Research Degree Programme shall be required to appear and
qualify in The Research Entrance Aptitude Test (TREAT) conducted by the University.

b) Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the School
Board, candidates equivalent to three times the number of seats shall be called for Personal Interview
(PD) strictly on the basis of merit of TREAT.

¢) Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the School
Board, final selection for admission shall be made on the basis of the merit of the composite score as
specified in the Ordinances dealing with the admissions.

d) The JRF/NET/SLET qualified candidates shall be exempted from TREAT for admission to RD
Programmes. For the purpose of calculating composite score, the JRF qualified candidates shall be
deemed to have scored 100% marks in the TREAT whereas the NET/SLET qualified candidates shall
be deemed to have scored marks equivalent to the marks scored by the topper of that year’sTREAT.

e) Subject to the fulfilment of minimum eligibility conditions for admission, a teacher who has been
awarded Teacher Research Fellowship by the UGC and is working in any institution of higher
education shall be exempted from the requirement of appearing in TREAT and that he/she shall be
considered at par with NET/SLET qualified candidates.

f) Subject to the fulfilment of the following conditions, a person already employed in teaching/research
profession shall be exempted from the requirement of appearing in TREAT and shall be treated at par
with NET/SLET qualified candidates:

i) He/she must meet the minimum eligibility condition for admission in the Research Degree
Programme;

L) He/she has been working as Lecturer/Assistant Professor/Associate Professor/Professor or in an

equivalent position on a regular basis for at least 10 (Ten) years in a state or central
university/govemment or government-aided college/institution of national importance/
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government research institution or laboratory.

ii) His/her application for admission in the Research Degree Programme has been duly forwarded
by the present employer with the undertaking that he/she shall be granted leave to pursue the

Programme of Studies on full-time basis.
5. Credit Requirements:

a) For MPhil: For successful completion of the RD Programme leading to the award of the MPhil
degree, a student shall be required to accumulate a total of 60 RD Credits asunder:

i)  Course Work: 20 Credits
i) Dissertation: 20 Credits
iii) Publications: 10 Credits
iv) Teaching Assistantships: 10 Credits

b) For PhD: For successful completion of the RD Programme leading to the award of the PhD degree, a
student shall be required to accumulate a total of 120 RD Credits asunder:

i) Course Work: 20 Credits
i) Thesis: 60 Credits
iii) Publications: 20 Credits

iv) Teaching Assistantships: 20 Credits

€) A candidate admitted to the Research Degree (RD) Programme shall be required to complete the
prescribed course work in the first two Semesters of his/her admission. Notwithstanding the
maximum prescribed duration of the Research Degree Programme, if a candidate fails to complete the
prescribed course work in two semesters, his/her admission shall be cancelled and his/her name shall
be removed from the rolls of the University. Provided further that no candidate admitted to the
Research Degree Programme shall be permitted to proceed with the Dissertation/Thesis work till such
time he/she completes the prescribed course work.

d) Immediately upon the completion of formalities for admission in the Research Degree Programme,
each candidate shall be required to submit in writing, on the prescribed format, as to whether he/she
wishes to pursue for the MPhil or the PhD Degree.

e) In case a candidate admitted to the Research Degree Programme holds MPhil degree from this
University or other Universities, the Credit requirements for course work, publication and teaching
assistantship shall be adjusted accordingly. Such candidates will, however, be required to complete
the full 60 RD Credits for thesis work along with the balance of the credits for the course work,

publication work and teaching assistantship.

f) Candidates admitted to MPhil Programme shall be required to complete the course work in the first
Semester of his/her admission and accordingly, he/she shall not be permitted to proceed with
dissertation/thesis work till such time that he/she completes the course work successfully;

g) Computation of Credits for Publication Work: Computation of Credits for Published Work for
MPhil and PhD degree would be made as under:

1) 2 credits for each popular article published / paper presented in national seminars/ conferences/
workshops

ii) 4 credits for each paper presented in international seminars/ conferences/workshops
i) 5 credits for each Paper in approved refereed nationaljournal
iv) 10 credits for each Paper in approved refereed internationaljournal

v) Each Department/Centre registering candidates for RD Programme shall be required to maintain
an updated list of approved journals for publication

h) Computation of Credits for Teaching Assistantships: Computation of credits for Teaching
Assistantships for the MPhil and PhD degree would be made asunder:

1) 10 credits for Independent Teaching of a one-semester course of two credits;

ii) 5 credits for working for shared teaching of a one-semester course of twocredits;
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ii) 1 credit for every 3 Hours of involvement in assessment, evaluation, examination, course
development, development of reading lists etc. [supervisor concerned to audit the workload
claimed under this category and certify]

6. Conditions for the Award of the Degree:

a) MPhil: A student admitted to the Research Degree Programme shall be awarded MPhil, if he/she
successfully completes the requirements of minimum specified number of semesters and
accumulation of required number of credits prescribed for MPhil.

Provided further that such candidates may be granted lateral entry into PhD within a maximum
period of three years from the date of the award of MPhil to complete their PhD.

b) PhD: A student admitted to the Research Degree Programme shall be awarded an PhD if
he/she successfully completes the requirements of minimum specified number of semesters and
accumulation of required number of credits prescribed for PhD.

ORDINANCE 32
FEES and OTHER CHARGES PAYABLE BY STUDENTS OF THE UNIVERSITY
[Under Section 28(1)(e) of the University Act]

The Executive Council on the recommendations of the Academic Council shall, from time to time
prescribe the fees and other charges payable by the students of the University.

Details of fees and other charges payable by an applicant and students admitted to different
Programmes of' Studies shall be specified in the Admission Brochure/Prospectus issued by the
University from time to time.

A student shall be deemed to have been admitted to a Programme of Studies only after he/she pays the
fees as prescribed.

Due Date and Penalty for Delay & Default:

4.

10.

Fees and other charges, for a Semester shall be payable at the time of the commencement of the
Semester and shall be required to be paid by students on or before the date fixed by the University.

All fees, as prescribed by the University shall be payable in lump sum at the time of admission and part
payment shall not be allowed.

In case a student does not pay fees on time, he/she shall be liable to pay a fine as follows:

a. 10% of the total fees due for the first 10days
b. 15% of the total fees due for the next 10 days
c. 20% ofthe total fees due for the next 10 days

In case a student fails to pay his/her fees within 30 days from the last date prescribed for the fees he/she
shall be considered as defaulter and his/her name shall be removed from the rolls of the University.

The Vice-Chancellor or on his/her behalf any other officer to whom this power is delegated may, on the
recommendations of the Dean of the School concerned, relax any of the conditions for payment of fees
in special cases provided the student concerned submits a written application explaining the reasons
for delay in payment of fees. Provided further, that applications for condoning delay in payment of fees
should be submitted by the student well in advance, so that a decision may be taken in time.

A student whose name has been struck off from rolls of the University, due to non-payment of fees in
time, may be re-admitted on the recommendations of the Dean of the School concerned and on payment
of arrears of fees in full and other dues, together with a re-admission fees as fixed by the University.
Provided further that request for re-admission shall be within the same semester and subject to the
student fulfilling the requirement of minimum attendance as prescribed by the university.

In case a student proposes to withdraw from the University, he/she shall be required to submit a written
application in advance to the Dean of the School concerned through the Head of the Department/
Centre intimating the date of his/her withdrawal, failing which he/she shall continue to be on the rolls
of the University for the duration of the Semester and shall accordingly be liable to pay the prescribed
fees for the whole semester.
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11. In case a student, after completing all admission formalities changes his/her Programme of Studies,
he/she shall be required to pay the differential fees, if any, by the stipulated date.

Fees Chargeable from NRI/PIO/Foreign National Category:

12.  Candidates admitted under the NRI/PIO Category shall be required to pay a sum of US$ 1000/= (or an
equivalent sum in Indian Rupees) per semester in addition to the normal fees as applicable to the
Programme of Studies to which admitted,

13.  Candidates admitted under the Foreign National Category shall be required to pay a sum of US$
1500/= (or an equivalent sum in Indian Rupees) per semester in addition to the normal fees as
applicable to the Programme of Studies to which admitted;

14.  Foreign students nominated / sponsored by Government of India under various Cultural Schemes would
pay normal fee at par with Indian students.

Free-ships/Half-free-ships:

15. In order to support the meritorious but needy students, the university shall grant free-ships to certain
percentage of its students, limited to the percentage as may be prescribed by the University Grants
Commission (UGC) in this regard from time to time.

16. Award of free-ship shall mean and include exemption from the payment of all fees chargeable by the
university on per credit basis, as notified in the prospectus, and shall also include exemption from
professional development fees chargeable by the university, ifany.

17.  Such free-ships shall be granted by the Dean of the School concerned, on the recommendations of a
Committee consisting of the following:

a. Dean ofthe School - Chairman
b. Heads of Department/Director of Centres of the concerned School.

c. One student from each Department/Centre of the School concerned nominated by the Vice-
Chancellor on the recommendation of the Dean

18.  In case the number of applicants seeking free-ships exceeds the number of free-ships available, the
committee referred to as above may recommend half free-ships to some of the applicants so that the
total of free-ships does not exceed the prescribed percentage.

19.  Applications for free-ships shall be submitted on the prescribed form to the Dean of the School
concerned through the Head of the Department / Director of the Centre within 30 days from the date of
commencement of the Semester or by such other date as may be specified by the Dean.

20.  While making recommendations on the application of students for grant of free-ship/half-free-ships,

the following factors shall be taken int% account:
'm [

a. Financial position of the student;

b. Academic record of'the student;

c. Conduct, regularity and punctuality of the student;
d. Progress and performance of the student in studies;
e. Any other factor, which shall also be recorded.

21.  The list of students selected for the grant of free-ships/ half-free-ships shall be notified by the Dean of
the School concerned within 30 days from the last date of the receipt ofapplication.

22.  Free-ships/half-free-ships granted during the academic year shall not be renewed automatically in the
following year. The Students in need of such concession shall be required to submit fresh applications
every year, which shall be considered along with new applications received in the year.

23. A free-ship/half-free-ship granted to a student may be cancelled if his/her conduct or progress in studies
is found to be unsatisfactory.

Fee Concession for Differently-abled students:

24.  Visually challenged students shall be exempted from payment of Tuition Fees and Professional
Development Fees chargeable by the university, ifany.
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25.  Physically challenged Students shall be exempted from the payment of Tuition Fees.
26.  The differently-abled students shall also be eligible to apply forfree-ship.
Fees Concession for SC/ST/Kashmiri Migrant Category:

27.  Fees concession for SC/ST/Kashmiri migrant students and any other category as per Govt, of India
directives shall be applicable.

Refund of Fees in case of cancellation/Withdrawal of Admission:

28. In case a student, after having paid the fees, desires his/her admission to be cancelled, he/she shall be
entitled to refund of fees subject to the followingrules:

a. Students seeking withdrawal/cancellation of admission shall be required to apply in writing to
the Dean of the School concerned;

b. In case a student submits application for withdrawal/cancellation of admission prior to the
commencement of the academic session, he/shall be refunded all fees and deposits after a
deduction of Rs. 1000/=(Rupees One Thousand only), being the processing fees;

c. In case a student submits application for withdrawal/cancellation of admission after the
commencement of the academic session but prior to the closing date of admission such that the
seat consequently falling vacant is filled up by another candidate from the waiting list, by the last
date of admission, he/she shall be refunded fees with proportionate deductions of monthly fees';

d. In case a student submits application for withdrawal/cancellation of admission after the last date
of admission is over such that the seats consequently falling vacant could not be filled up by
another candidate from the waiting list, he/she shall be refunded only the Security

Deposit/Caution Money;

e. If a Student owes any money to the University on account of any damage, he/she may have
caused to the University property, it shall be deducted from the Security Deposit due to him
along with outstanding Tuition Fee and fines, ifany.

Refund of Security Deposit/Caution Money etc.:

29.  Security Deposit/ Caution Money are refundable, on an application from the student on his/her leaving
the University, after deducting all dues, fines and other claims againsthim.

30. In case a student does not claim the refund of any amount lying to his/her credit within one calendar
year of his/her leaving the University, it shall be considered to have been donated by him/her to the
Students’ Aid Fund. (Explanation: The period of one calendar year shall be reckonedfrom the date of
announcement ofthe result ofthe examination taken by the student or the datefrom which his/her name

is struck o fffrom the rolls ofthe University).
Examination Fees and Other Charges:

31.  Examination fees, including the fees for the statement of marks, as prescribed by the University shall be
collected along with fees at the time of admission and at the commencement of each semester;

32. No student shall be permitted to appear in examination unless he/she has paid all fees and cleared all
otherdues.

33.  In addition to the examination fees, a student shall be required to pay additional charges/fees, as
prescribed by the University. Details of Other fees and other charges payable by an applicant and
students shall be notified in the Students Handbook issued by the University from time to time.

34.  Request for addition/alteration in personal details of students as recorded in the Enrolment Register of
the University may be considered only after the student has fulfilled the necessary formalities in
accordance with rules. No change in the date of birth shall be made unless approved by the competent

authority.
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Schedule 1

FEES PAYABLE BY THE STUDENTS OF THE
UNIVERSITY FOR THE ACADEMIC SESSION

2010-11-
Heads of Fees UG PG RD
Level # Level Level
One Time
Alumni Registration Fee 100 100
Security Deposit/Caution Money (Refundable) 4000 4000
University Registration/Enrolment Fee 500 500
Per Credit
Examination Fee 50 100
Research Supervision Fees 200
Subject Association Fee 10 20
Teaching Learning Resource Fee 20 30
Tuition Fee 100 200
Per Semester
Admission Fees 500 500
Campus Development & Beautification Fee 100 100
Convocation Fee 50 50
Cultural Activities Fee 50 50
Development Fee 500 500
Electricity & Water Fee 100 100
Foundation Day Celebration Fee 50 50
Games & Sports Fee 50 50
ICT Lab Fee 100 100
Language Lab Fee 10 100
Library Fee 20 400
Magazine Fee 20 50
Medical Fees 20 50
Non Resident Student Centre Fee 50 50
0 50

Students Welfare Fee

Note:
* The Fees payable by the students is fixed by the Executive Council on the recommendation of the Academic

Council and is notified in the Admission Brochure/Prospectus issued by the University from time to time.
# Since the University has not introduced any UG Programme during the academic Session 2010-11, the fees for
the UG Programme has not been specified
1. For RD Programme i.e. MPhil/PhD students:
a. Tuition fees shall be chargeable for the course work only
b. Examination fees shall be chargeable for the course work and for dissertation work only
c¢. Research Supervision fees shall be chargeable for dissertation work only
2. An additional Professional Development Fees shall be chargeable asunder:
a. Rs 4000/ per semester from the students admitted to MBA/MBA (Insurance & Financial
Services)/MBA (Entrepreneurship Development);
b. Rs 2000/ per semester from the students admitted to MSW/M.Lib.Sc

Schedule 2
OTHER FEES & CHARGES PAYABLE BY THE STUDENTS OF THE UNIVERSITY
FOR THE ACADEMIC SESSION 2010-11*

SI. No.  Head of Other Fees/Charges Amount (Rs)

1 Cost of Application Form including Prospectus

m IfDownloaded/applying online Free of Cost
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m Ifobtained by Hand in person 100/=

+ Ifobtained by Post 150/=
2 Application Fees including Fees for HEAT/FEAT/TREAT

*  General Category Candidates 400/=

*  OBC Category Candidates 300/=

m  SC/ST/Physically Challenged Candidates 100/=
3 Re-registration/Re-admission Fees 500/=
4 Re-checking/Revaluation of examination results/ per Answer Script 100/=
5 Duplicate copy of Statement of Marks/ per Statement of Marks 100/=
6 Transfer/Migration Certificate 50/=
7 Duplicate Copy of Transfer/Migration Certificate 100/=
8 Provisional Certificate 100/=
9 Duplicate Copy of the Provisional Certificate 200/=
10 Degree Certificate (in Person) 100/=
11 Degree Certificate (In absentia) 200/=
12 Duplicate Copy of the Degree 200/=
13 Any other Certificate 50/=
14 Duplicate copy of any other certificate 100/=
15 Addition/alternation in the personal details in the Enrolment Register 500/=
16 Duplicate Identity Card/Library Card/Smart Card/ any other Card 100/=
17 Application Fees for processing request for Transfer of Credits 500/=

*The Other Fees & Charges payable by the students is fixed by the Executive Council on the recommendation
ofthe Academic Council and is notified in the Students handbook issued by the University from time to time

ORDINANCE 33
Transfer of Credit
[Under Section 6(2) (iv) of the Central Universities Act 2009]

1) This Ordinance is aimed at providing a framework for promoting and facilitating the Inter-university
transfer and mobility of students across different Universities of India and abroad that can work well.

2) This Ordinance is aimed at prescribing:

a) procedure for facilitating and promoting transfer of credits earned by the students of this University to
other Universities/educational institutions; and

b) policy framework, procedure and conditions for accepting transfer of credits earned by a student from
other Universities/educational institutions.

Facilitation for Transfer of Credits to other Universities/educational institutions:

3) The University shall facilitate transfer of credits earned by its students to other Universities/educational
institutions.

4) A student of the University seeking transfer of credit to other Universities/ institutions shall submit a
written request, along with the fee as prescribed by the Academic Council from time to time, to the
Controller of Examinations.

5) The Controller of Examinations, upon receipt of such request, shall issue a complete transcript of the

Courses taken by the student in the University and shall forward the same along with the application of
the students to the University/ institution concerned.

Policy and Procedure for accepting Credit Transfer from other Universities

6) The University shall have a policy of accepting transfer of credits earned by a student from the following
Universities/educational institutions/research institutions:



112 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

a) Universities recognised under Section 12(b) of the UGC Act.
b) Universities that are members of the Association of Indian Universities.

¢) Such foreign Universities, the Courses/Programmes of which are recognised as equivalent to those of
Indian Universities by the Association of Indian Universities.

d) Indian Institutes of Technology (IIT)

e) Indian Institutes of Management (IIM)

f) National Institutes of Technology (NIT)

g) Indian Institutes of Science Education and Research (USER)
h) Indian Institutes of Information Technology (IIIT)

i)  Schools of Planning and Architecture (SPA)

j)  All India Institute of Medical Sciences (AIIMS)

k) Such Indian or Foreign University/educational institution/research institution with which the
University has signed an MOU for students and faculty exchange.

D Any other University/ educational institution/ research institution that has been recognised and
approved for the purpose of credit transfer by the Academic Council of the University.

7) Request for acceptance of transfer of credits shallbe:

a) entertained only if received from such candidates who have been duly selected for admission in a
Programme of Studies, as per the rules governing admission in the University;

b) made by the student concerned within 10 days from the date of his/her admission in the University.

¢) made in the prescribed format and along with the fees as prescribed by the Academic Council of the
University from time to time.

d) supported by such documents as may be prescribed by the Academic Council.

8) Dean of the School concerned shall be the Nodal Officer for receiving and processing the request for
accepting the transfer of credits. To facilitate and expedite the process, the Dean may constitute a
Committee comprising a senior faculty as chairperson and two faculty members to process and finalise
the request for acceptance of credit.

9) The maximum credits that can be accepted for transfer shall not exceed 25% of the total credits required
for the completion of the Programme of Studies in which a student has been admitted.

Only such Courses may be considered for acceptance of credit transfer, in which the student has secured
at least B grade/ GPA of 2 or above/ a minimum of 50% marks, as the case may be. In case a student has
earned more credits from other Universities/educational institutions/research institutions, the student may
indicate his/her preference for credit transfer. However, the decision of the Dean of the School concerned
in this regard shall be considered as final.

10

=

11) The credit equivalence for accepting credit transfer shall be determined asunder:

a) for credit(s) earned by students from Universities that have the credit system in place, a Course work
requiring 15 hours of contact hours shall be considered as equivalent to 1 credit of the University;

b) for Courses completed from Universities/educational institutions/research institutions that do not
follow credit system but have semester system in place, a course work requiring a minimum 30
lecture hours per semester shall be considered as equivalent to 2 credits of the University; and

¢) for Courses completed from Universities/educational institutions/research institutions that neither
follow the credit system nor have the semester system, a Course work requiring formal classroom
instruction/lab work of at least 2 hours per week it shall be considered as equivalent to 2 credits of the

University.

12) The University may also permit its students to accumulate certain credits from other
Universities/educational institutions/research institutions in full or partial fulfilment of the required
Course work. In such cases:

a) the student shall be required to obtain prior approval of the Dean of'the School;
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b) the Courses can be undertaken only in the institutions specified in para 8 above; and

¢) the maximum number of credits that can be accumulated by a student from other institutions shall not
exceed 25% of the total credits prescribed for the successful completion of the Programme of Studies

Brig. J.C. RANGRA, YSM (Retd.), Registrar
[ADVT.-111/4/Exty./152/17]
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