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ORDINANCE NO: 1

ASSIGNMENT OF DEPARTMENTS AND CENTRES TO SCHOOLS OF STUDIES 
( Statute 15 (5) (a) of the Statutes of the Central Universities Act, 2009)

The Departments and Centres of Studies as assigned to each School of Studies areas under

1)
''3

School of Medical Sciences
a) Colleges Maintained by the University

i) College of Medical Sciences
ii) College of Dental Sciences

b) Departments of Studies .
i) Such Departments as may be established from time to time under the Statutes and 

assigned by the Ordinance
c) Centres of Studies

i) Such Centre as may be established from time to time and assigned by the Ordinances

2) School of Health & Allied Sciences
a) Departments of Studies:

i) Department of Nursing & Patient Care
ii) Department of Physiotherapy
iii) Department of Rehabilitation Sciences
iv) Department of Pharmaceutical Sciences
v) Department of Pathology & Diagnostics
vi) Department of Nutrition & Food Technology

■ vii) Such other Departments as may be established from time to time under the Statutes 
and assigned by the Ordinances

b) Centres of Studies:
r) Centre for Criminology & Forensic Sciences
ii) Centre for Hospital & Healthcare Management
iii) Such other Centre as may be established from time to time and assigned by the 

Ordinances

3) School of Engineering Sciences & Technology
a) Departments of Studies:

i) Department of Civil & Environmental Engineering >
’ ii) Department of Electrical Engineering & Energy Technology

iii) Department of Electronics & Communication Engineering
iv) Department of Mechanical & Aerospace Engineering
v) Department of Chemical Engineering & Chemical Technology .
vi) Department of Computer Engineering & Robotics
vii) Department of Pharmaceutical Technologies
viii) Department of Biotechnology & Genome
ix) Such other Departments as may be established from time to time under the Statutes 

and assigned by the Ordinances
b) Centres of Studies

i) Centre for Emerging Technologies & Innovation
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ii) Centre for Earthquake Sciences & Engineering
iii) Centre for Skill Development & Community Polytechnic
iv) Such other Centre as may be established from time to time and assigned by the

Ordinances -

4) School of Planning, Architecture & Design ‘
a) Departments of Studies:

i) Department of Architecture
ii) Department of Landscape Architecture ■
iii) Department of Interior Design -
iv) Department of Planning
v) Department of Design '
vi) Such other Departments as may be established from time to time under the Statutes

and assigned by the Ordinances '
b) Centres of Studies:

i) Centre for Urban Renewal and Architectural Conservation
ii) Such other Centre as may be established from time to time and assigned by the 

Ordinances

5) School of Physical & Material Sciences
a) Departments of Studies: .

i) Department of Physics & Astronomical Science
ii) Department of Microwave & Electronics
iii) Department of Chemistry & Chemical Sciences
iv) Department of Nanoscience & Materials
v) Such other Departments as may be established from time to time under the Statutes 

and assigned by the Ordinances
b) Centres of Studies:

i) Centre for Energy Studies
ii) Centre for Analytical Techniques in Physical & Material Sciences
iii) Centre for inter-disciplinary Research in Basic Sciences
iv) Such other Centre as may be established from time to time and assigned by the 

Ordinances

6) School of Life Sciences
a) Departments:

i) Department of Animal Sciences
ii) Department of Plant Sciences
iii) ' Department of Structural Biology
iv) Department of Microbiology
v) Department of Biochemistry & Molecular Biology
vi) Such other Departments as may be established from time to time under the Statutes 

and assigned by the Ordinances
b) Centres of Studies:

i) Centre for Computational Biology & Bioinformatics
ii) Centre for Human Biological Chemistry & Genetics
iii) Centre for Biomedical Engineering & Bio-Engineering
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7) School of Earth & Environmental Sciences:
a) Departments:

i) Department of Geology
ti) Department of Geography
iii) Department of Environmental Sciences
iv) Department of Atmospheric & Planetary Sciences ,
v) Such other Departments as may be established from time to time under the Statutes 

and assigned by the Ordinances
b) Centres of Studies: '

i) Centre for Climate Change, Oceanic Sciences & Glacier Studies
ii) Centre for Hydrological Sciences & Hydro Energy
iii) Centre for Natural Resource Management & Human Ecology

. iv) Such other Centre as may be established from time to time and assigned by the 
Ordinances

8) School of Mathematics, Computers & Information Sciences
a) Departments:

i) Department of Mathematics
ii) Department of Statistics & Actuarial Science
iii) Department of Computer Science & Informatics
iv) Department of Library & Information Science
v) Such other Departments as may be established from time to time under the Statutes 

and assigned by the Ordinances
b) Centres of Studies:

i) Centre for the Development of Multimedia Systems
ii) Such other Centre as may be established from time to time and assigned by the 

Ordinances

9) School of Humanities & Languages
a) Departments:

i) Department of Philosophy & Human Values
ii) Department of Comparative Religion & Civilisation
iii) Department of History, Culture & Archaeology
iv) Department of Linguistics & Etymology
v) Department of English & European Languages
vi) Department of Hindi & Indian Languages
vii) Department of Sanskrit & Pali
viii) Department of Urdu
ix) Such other Departments as may be established from time to time under the Statutes 

and assigned by the Ordinances
b) Centres of Studies:

i) Communication and Language Lab
ii) Centre for Comparative Literature & Translation Studies
iii) Centre for Indo-Arab and Iranian Studies
iv) Centre for Indo-Tibet and Chinese Studies

iv) Such other Centre as may be established from time to time and assigned by the
Ordinances
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10) School of Social Sciences '
a) Departments:

j) Department of Economics & Public Policy
ii) Department of Political Sciences & International Relations
iii) Department of Public Policy & Public Systems Management
iv) Department of Sociology & Social Anthropology
v) Department of Social Work
vi) Department of Psychology & Behavioural Sciences
vii) Department of Family & Community Sciences
viii) Such other Departments as may be established from time to time under the Statutes and 

assigned by the Ordinances
b) Centres of Studies:

i) Centre for Peace Studies & Conflict Resolution
ii) Centre for South Asian Studies
iii) Centre for Defence & Strategic Studies
iv) Centre for the Study of Social Exclusion & Inclusive Policies
v) Centre for Women Studies
vi) Centre for Dalit & Minority Studies
vii) Centre for Rural and Tribal Studies
viii) Such other Centre as may be established from time to time and assigned by the Ordinances

11) School of Education
a) Departments:

i) Department of Educational Studies
ii) Department of Teachers Education
iii) Department of Special Education
iv) Department of Early Childhood Education
v) Such other Departments as may be established from time to time under the Statutes and 

assigned by the Ordinances
b) Centres of Studies:

i) Centre for Policy Research in Education
ii) Centre for Educational Technology & Innovation
iii) Such other Centre as may be established from time to time and assigned by the Ordinances

12) School of Business & Management Science
a) Departments:

i) Department of Accounting & Finance
ii) Department of HRM & Organisational Behaviour
iii) Department of Production & Operations Management
iv) Department of Marketing & Supply Chain Management
v) Department of Management Science
vi) Department of Change Management & Organisation Development
vii) Department of International Trade, Business & Finance
viii) Such other Departments as may be established from time to time under the Statutes and 

assigned by the Ordinances

v) Such other Centre as may be established from time to time and assigned by the
Ordinances
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b) Centres of Studies:
i) Centre for Corporate Social Responsibility, Ethics & Corporate Governance
ii) Centre for Entrepreneurship & Innovation
iiij Such other Centre as may be established from time to time and assigned by the Ordinances

13) School of Tourism, Travel and Hospitality Management:
a) Departments:

i) Department of Tourism & Travel Management
ii) Department of Hotel & Hospitality Management

' iii) Department of Event, Trade Fair & Exhibition Management
iv) Such other Departments as may be established from time to time under the Statutes and 

assigned by the Ordinances
b) Centres of Studies:

i) Centre for the Promotion of Ecological, Adventure, Health & Cultural Tourism
ii) Such other Centre as may be established from time to time and assigned by the.Ordinances

14) School of Fine Arts & Art Education
a) Departments:

i) Department of Performing Arts
ii) Department of Visual Arts
iii) Department of History of Art, Art Education & Art Appreciation
iv) Such other Departments as may be established from time to time under the Statutes and

assigned by the Ordinances .
b) Centre of Studies:

i) Centre for Popularisation and Preservation of Pahari Language, Art, Culture & Handicrafts
ii) Such other Centre as may be established from time to time and assigned by the Ordinances

15) School of Journalism, Mass Communication & New Media -
a) Departments:

i) Department of Journalism & Creative Writing
ii) Department of Mass Communication & Electronic Media
iii) Department of Photography, Films & Television
iv) Department of Advertising and Marketing Communication
v) Such other Departments as may be established from time to time under the Statutes and 

assigned by the Ordinances
b) Centres of Studies:

i) Centre for Media Studies & Development Communication '
ii) Such other Centre as may be established from time to time and assigned by the Ordinances

16) School of Law & Jurisprudence
a) Departments

i) Department of Constitutional Law
ii) Department of Administrative Law .
iii) Department of Criminal Law

■ iv) Department of Corporate & Taxation Law
v) Department of Labour Laws & Industrial Relations
vi) Department of International Law
vii) Department of Personal Law
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viii) Such other Departments as may be established from time to time under the Statutes and 
assigned by the Ordinances

b) Centres of Studies: . '
i) Centre for Comparative Law & Jurisprudence '
ii) Centre for the Study of Cyber Law & Cyber Crimes
iii) Centre for the Study of WTO, WIPO & IPR related Laws
iv) Centre for Human Rights
v) Centre for Environmental Law
vi) Such other Centre as may be established from time to time and assigned by the Ordinances

17) School of Physical Education, Sports and Athletics
a) Departments:

i) Department of Athletics
ii) Department of Indoor Games & Sports
iii) Department of Court Games & Sports
iv) Department of Field Games & Sports
v) Department of Water Sports .
vi) Department of Equestrian
vii) Department of Shooting & Archery
viii) Department of Adventure Sports & Trekking
ix) Such other Departments as may be established from time to time under the Statutes and 

assigned by the Ordinances >
b) Centres of Studies:

i) Centre for Sports Psychology
ii) Centre for Sports Medicine
iii) Centre for Sports Physiotherapy
iv) Centre for Yoga and other Fitness Regimen
v) Such other Centre as may be established from time to time and assigned by the Ordinances
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ORDINANCE NO. 2
ADMISSION OF STUDENTS TO THE UNIVERSITY 

(Section 28(l)(l)The Central University Act 2009)

1) General Rules relating to Admission:
a) The University shall be open to the persons of either sex and of whatever caste, creed, race or 

class, and it shall not be lawful for the University to adopt or impose on any person, any test 
whatsoever of religious belief or profession in order to entitle him to be to be admitted as a 
student in the University or to graduate thereat or to enjoy or exercise any privilege thereof.

b) The University shall maintain an all- India character and high standards of teaching and research 
and shall admit students strictly on merit as determined through a common national level 
entrance examination conducted by the University either individually or jointly with other 
universities.

c) The common national level entrance examination shall be aimed at assessing knowledge, 
Comprehension and aptitude of the student to pursue higher studies and merit of the 
candidates shall be determined by a composite score based on the marks scored in written test, 
past academic performance, viva, group discussion and personal interview.

d) The academic calendar and commencement of classes for all Programmes of Studies shall be in 
accordance with the guidelines/regulations issued by the UGC and/or other national level 
regulatory bodies as issued and amended from time to time.

e) The minimum and maximum duration of Programmes of Studies shall be prescribed by the 
Academic Council in conformity with requirements of regulations prescribed by the UGC and 
other national regulatory, bodies from time to time and shall be notified in the Prospectus.

f) No candidate, pursuing a full-time programme of study in the University shall be allowed to take 
up a job without prior and explicit permission of the University.

i) Provided further that those already employed at the time of admission shall submit, within 
thirty days, in original, a certificate from their employer to the effect that the employer has 
granted him/her leave for the whole duration of the programme of study for pursuing the 
programme of study in the university.

ii) Provided that the above shall not prohibit, exclude or exempt a student from undergoing 
obligatory or optional work placement, if completion of the programme of studies in which 
he/she has taken admission, so requires.

g) No student pursuing full time Programme of Study in the University shall be permitted to take 
any other regular examination leading to another degree of this University or any other 
education institutions. However a student would be eligible to take courses under Career 
Oriented Proficiency/Certificate/Diploma Programmes of simultaneously either from CUHP or 
any other university/educational institution/board etc.
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h) If at any time it is discovered that a candidate has made a false or incorrect statement or has 
furnished false or incorrect information or has used any other fraudulent means have been used 
for securing admission his / her name shall be removed from the rolls of the University.

i) A Student admitted to the University shall be a member either of a Hall of Residence Hostel or 
Non-Resident Students Centre of the University.

j) A student admitted to a Programme of Study if detained due to the shortage of attendance in 
the first Semester, will no longer remain the student of the University. Such students will have 
to seek fresh admission and will be required to go through the entire admission process.

2) Application for Admission ■
a) All admissions shall be based on the applications received in response to the admission 

notification and issue of Prospectus. The University shall, publish its Prospectus, as approved by 
the Executive Council on the recommendation of Academic Council.

b) Applications for admission must be accompanied by a non-refundabie application fee in the 
form of an Account Payee Bank Draft/ Pay Order (payable to the Central University of Himachal 
Pradesh) or receipt of remittance of cash transfer to the University through designated channels 
or Cash Receipt obtained from the designated Banks.

c) University will have a single common application form for admission to all programme of studies 
at a particular level i.e. a single common form for all programme of studies at the 
Undergraduate (UG) Level, a single common form for all programme of studies at the 
Postgraduate (PG) and a single common form for admission in Research Degree (RD).

d) Applicants for admission shall be required to indicate their choices of Programme of Studies in 
order of their preference in their application form and that the admission shall be made strictly 
on the merit of based on the composite score of the selection criteria in accordance with the 
preference of the applicants.

3) Prospectus:
a) The prospectus shall be published on the website of the University, and the attention of

prospective students and the general public shall be drawn to such publication on the website 
through advertisements in the prominent national dailies. Printed copies of the prospectus may 
also be available along with the application forms for admission at a nominal price. Price of 
Prospectus and application fee shall be prescribed by Executive Council on the recommendation 
of the Academic Council '

b) Content of the Prospectus, shall be such as approved by the Executive Council on the 
recommendation of the Academic Council, and will broadly contain, at least, the following:

i) the number of approved intake/seats and the commencement and last date of the receipt 
of application for each programme of study for the academic year for which applications for 
admission are invited.

ii) procedure for the issue and receipt and submission of application forms for admission 
including the dates and timings of the issue and receipt of Admission forms
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iii) the conditions of eligibility including the minimum prescribed educational qualification and 
minimum and maximum age limit of persons for admission as a student in a particular 
programme of study, where so specified by the institution.

iv) the process of admission and selection of eligible candidates applying for such admission, 
including all relevant information in regard to the details of test or examination for selecting 
such candidates for admission to each programme of study and the amount of fee to be 
paid for the admission test.

v) each component of the fee, deposits and other charges payable by the students admitted to 
the University for pursuing a course or programme of study, and the other terms and 
conditions of such payment.

vi) the percentage of tuition fee and other charges refundable to a student admitted in the 
University in case a student withdraws from such institution before or after completion of 
course or programme of study and the time within, and the manner in, which such refund 
shall be made to that student.

vii) details of the teaching faculty, including the educational qualifications and teaching 
experience of every member of its teaching faculty and also indicating therein whether such 
members are on regular basis or as visiting member.

viii) information in regard to physical and academic infrastructure and other facilities including 
hostel accommodation, library and hospital or industry wherein the practical training to be 
imparted to the students and in particular the facilities accessible by students on being 
admitted to the institution.

ix) broad outline of the syllabi specified for every programme of study, including the teaching 
hours, practical sessions and other assignments.

x) all relevant instructions in regard to maintaining the discipline by students within or outside 
the campus of the institution including provisions relating to the prohibition of ragging of 
any student or students

Reservation of Seats in Admission:

a) The University shall follow reservation in admission as mandated under the Central Educational 
Institutions (Reservation of Seats) Act 2008 as amended from time to time and other. Besides, 
the University shall also follow reservation in admission in all programmes of studies in 
accordance with the Persons With Disabilities (Equal Opportunities, Protection of Rights and Full 
Participation) Act, 1995. Accordingly, the University shall reserve in all programmes of studies 
seats for admission as under for the students belonging to:
) Scheduled Caste (SC) Category 15.0%
i) Scheduled Tribe (ST) Category 07.5%
ii) Other Backward Classes (OBC) Category 27.0%
v) Persons with Disabilities (PWD) 03.0%
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b) Candidates seeking admission under the reserved categories shall be required to fulfil the 
prescribed conditions of admission requirement of the Course. Application Form of a candidate 
in the reserved category must be submitted along with the Caster/Tribe/Non-creamy layer 
certificate issued by the competent authority. Application Form received without the required 
certificates is liable to be rejected.

c) If a candidate in the reserved category qualifies for admission in the general category he/she 
shall be treated as a general category candidate. If sufficient number of candidates are not 
available to fill up the seats reserved for scheduled tribes, these may be filled up by suitable 
candidates from scheduled castes and vice-versa.

5) Minimum Eligibility Conditions:
a) Minimum eligibility conditions for admission to various programmes of studies including 

qualifications for admission, age limits and relaxation if any, shall be prescribed by the Academic 
Council and notified in the Prospectus each year.

b) The minimum eligibility requirements and selection criteria for admission in the Undergraduate 
(UG) Programme, as approved by the Academic Council on date, are as under:

SI.
No.

Programme of 
Study

Minimum Eligibility Requirement

1 Undergraduate 
(UG) Programme

A minimum of 50% Marks or an equivalent grade in 
10+2 qualification of a recognised school board or an 
equivalent examination in the specified discipline.

2 Postgraduate (PG) 
Programme

A minimum of 50% Marks or an equivalent grade in 
Bachelors/UG degree of a recognised University or an 
equivalent examination in the specified discipline.

3 Research Degree 
(RD) Programme

A minimum of 60% Marks or an equivalent grade in 
Master's/PG degree of a recognised University or an 
equivalent examination in the specified discipline.

G) Relaxation in Minimum Qualifying Marks
a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 

candidates belonging to the SC, ST and Persons with Disabilities Categories.

7) Criteria for Selection: i
a) All applicants seeking admission to a Programme of Study shall be required to appear in and 

qualify the relevant specified Single Common Entrance Examination as under:________
SI.
No.

Relevant Single Common Admission Test
For Admission in Specified Relevant Test

1 UG Programme HEAT: Higher Education Admission Test
2 PG Programme FEAT: Further Education Admission Test
3 RD Programme TREAT: The Research Entrance Aptitude Test

b) Based on the merit of the relevant single common admission test as specified above, candidates 
equivalent to three times the number of seats will be called for personal interview/group 
discussion/interaction.
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c) Final selection for admission shall be made strictly on the basis of the merit of the composite 
score determined as under

SI. No. Weightage of different Components of the Composite Score
Components UG PG RD

1 Scores obtained in 
HEAT/FEAT/TREAT as applicable

50% 50% 50%

2 Percentage of Marks in 10th 15% 10% 10%
4 Percentage of Marks in 10+2 20% 10% 10%
5 Percentage of Marks in UG degree NA 20% 10%
6 Percentage of Marks in PG degree NA NA 10%
7 Personal Interview/GD 15% 10% 10%

Total 100% 100% 100%

d) Syllabus, Coverage and weightage of different Components of the HEAT, FEAT & TREAT
i) The syllabus, coverage, weightage of different components, durations and the degree and 

level of difficulty of the HEAT/FEAT/TREAT as applicable for admission in various 
programmes of studies of the University shall be approved by the Academic Council and 
duly prescribed and notified in the Prospectus.

ii) Broadly, however, the HEAT/FEAT/TREAT shall be aptitude based and of 2 to 3 Hours 
duration. The time, date and centres shall be notified in the University Prospectus. Further, 
the HEAT/FEAT/TREAT shall generally have Multiple Choice Questions (MCQs) aimed at 
assessing the knowledge, aptitude and skills of candidates in terms of:

(1) Verbal Ability: Intended to test the candidate's understanding of the basic rules of 
grammar and English usage, this section will cover Pronouns, Misplaced Modifiers, 
Subject-Verb agreement, Parallel Construction, Verbs, Quantifiers, Comparatives and 
Idiomatic Expression, Vocabulary, Synonyms and Antonyms and Sentence completion.

(2) Critical Reasoning: Intended to assess aspirants' ability to analyze arguments, find 
underlying assumptions, discern flaws in arguments and ascertain their validity and also 
to assess aspirants' ability to critically evaluate statements and situations; the questions 
in this part shall be based on short passages.

(3) Reading Comprehension: Intended to assess candidates' ability to understand and 
analyze information presented in text and also to assess aspirants' ability to apply 
concepts and information presented in a passage to parallel situations, in this part, 
candidates shall be provided one or more passages accompanied by sets of questions.

(4) Quantitative Aptitude & Numerical Ability: This section is intended to assess the 
quantitative aptitudes of the applicants. Intended to evaluate aspirants' understanding 
and ability to apply the knowledge of basic mathematical concepts. This section shall 
have questions pertaining to functions, algebra, coordinate system, inequalities, time, 
speed, distance, ratios and proportions, sets, profit & loss, simple and compound

. interest and elementary statistics central tendency, dispersion. Probability etc.
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(51 Data Analysis and Data Sufficiency: Intended to measure candidates' ability to analyze a 
situation and make decisions based on available data, this section shall have questions 
based on data given either in a tabular for or in the form of diagrams of different types, 
this section shall comprise of questions based on graphs, tables, bar chart etc.

(6) Reasoning and General Intelligence: Intended to assess aspirants' ability and capacity to 
draw inferences from various given situations and their ability to use logic and general 
intelligence, this section will have questions that will require aspirants to use logic to 
draw inferences and make effective decisions.

e) Notwithstanding the above provisions, the University may also admit students, in case of 
programme of studies where the number of intake is small, on the basis of marks obtained in 
the qualifying examination in such courses. In that cases, the weightage of different components 
of the selection criteria shall be adjusted accordingly.

f) Provided further that, in the very first year of the commencement of a programme of studies, 
when the university is not sure of the magnitude of applications likely to be received, the 
University may admit students on merit determined by the composite score of candidates in the 
qualifying examination, past academic records and performance in the group 
discussion/personal interviews. In that cases, the weightage of different components of the 
selection criteria shall be adjusted accordingly.

S) Supernumerary Seats for Admission of the Foreign Nationals/NRIs/PIOs

a) In all the courses 15% seats may be filled as Supernumerary Seats meant for Foreign Nationals 
(FN), Non-Resident Indians (NRI) and Persons of Indian Origin (PIO) category candidates. Out of 
the above 15% Supernumerary Seats, one-third shall be earmarked for the children of Indian 
workers in the Gulf.

b) Candidates belonging to the FN/NRI/PIO category shall not be required to appear for the single 
common entrance examination of the University will have to fulfil minimum eligibility conditions 
for admission. Additionally, they may be required to qualify internationally accepted aptitude

. tests like 5AT/GMAT/GRE/TOEFL as prescribed for admission in different programme of studies 
as specified in the Prospectus of the University.

cj Admission to these category of students shall be granted on merit determined either by their 
past academic records or by internationally conducted aptitude tests for admission in higher 
education or a combination thereof with due regards to need for providing opportunities to. the 
nationals belonging to different countries.

d) Candidates seeking admission under the above quota of Supernumerary Seats shall be required 
to submit their application on a prescribed form, along with the certified copies of all the 
necessary documents, as per the procedure specified in the Prospectus, to the office of the 
Foreign Students Advisor (FSA) in advance throughout the year but not later than 30th April.

e) Application for admission should be submitted to the Dean of the School / Head of the 
Department concerned along with the attested / certified copies of all the necessary 
documents.

i  i / & 3
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f) Candidates seeking admission under FN/NR1/PIO category shall be required to pay fees and 
other charges as applicable to their category and as specified in the ordinances relating to fee 
structure and as notified in the Prospectus.

g) Candidates admitted under the FN/PIO category shall be required to undergo a medical test 
(including test for HIV AIDS) within a week from the date of admission.

h) Candidates admitted under the FN/PIO category shall be required to produce STUDENT VISA 
within one month of the date of completion of the admission but prior to the commencement of 
the academic session and submit a copy of the same in the Office of the Foreign Students 
Advisor, failing which their admission shall stand cancelled.

9) Completion of Admission Formalities:
a) No candidate shall be entitled to claim admission as a matter of right and that the University 

reserves the right to refuse admission in any individual case without assigning any reason.

b) A candidate shall be considered as admitted to a Programme of Study and be eligible to avail the
privileges of a student of the University only after he/she has completed all admission 
formalities including payment of the prescribed fee, as per the Prospectus. If a candidate fails to 
complete the admission formalities by the prescribed date, he/she will automatically forfeit 
his/her right of admission. .

c) List of selected candidates shall be displayed on the university website (www.cuhimachal.ac.in) 
and on the Notice Boards of the Controller of Examination and School/Department concerned. 
No intimation to the selected candidates will be sent by post.

d) The' candidates shall be required to get their admission completed by the date given In the 
schedule.

e) The selected candidates shall be required to produce, for verification at the time of interview/ 
last date for completion of the admission formalities, the following documents in original. *

i) Certificates, Diplomas, Degrees, Mark-Sheets of all educational qualifications 
it) In case of the working students, a No Objection Certificate (NOC) from the employer clearly 

mentioning the permission of the employer has no objection in the candidate pursuing 
higher education at the University.

iii) In case of gap between the qualifying examination and the year of seeking admission in the 
university, the candidate shall be required to submit an affidavit for engagement during the 
intervening period. ■

f) Admission will be granted to only those students whose results of the qualifying examinations 
are complete in all respects.

g) Admission of candidates to a Programme of study shall be subject to the clearance from the 
Proctor of the University
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h) Admission of such candidates who are seeking admission after a gap of three or more academic 
years of their taking Certificate/ Diploma/ Degree/ Post-Graduate Degree from this University or 
any other University/Educational Institution/Board, shall be subject to the clearance by the 
Admission Review Committee consisting of the Dean Students' Welfare (DSW), the Dean of the 
School concerned, the HOD concerned, and the Proctor.

i) At the time of admission, every student shall be required to sign a declaration to the effect that 
he/she submits himself/herself to the disciplinary jurisdiction of the Vice Chancellor and other 
authorities of the University.

j) All the students admitted to a Programme of Study shall be required to submit Transfer 
Certificate/Migration Certificate in original within 30 days from the date of admission, failing 
which their admission in the university may be cancelled.

10) Conduct and Administration of Admission:

a) The administration, conduct and logistics including maintenance of confidentiality and secrecy 
and preparation of list of candidates called for interview on the basis of the merit of the 
HEAT/FEAT/TREAT, as applicable, shall be the responsibility of the Controller of Examination or 
of any person specifically appointed by the Vice Chancellor for the purpose. Accordingly, it shall 
be the responsibility of the Controller of examination to:

i) Ensure that the provisions of the Act, Statutes and Ordinances with regard to admission of 
students are strictly adhered to.

ii) Coordinate the task of preparation of the University Prospectus.

iii) Issue notification for admission including the date of commencement of the issue and the
last date for the receipt of application form. ‘

iv) Receive, verify and process application forms received for admission including allotment of 
roll numbers and issue the admit cards.

v) Take care of the logistics and conduct of entrance examination including.

vi) obtain the approval of the Vice Chancellor for appointment of paper setter (s), evaluator(s), 
coder(s) and decoder(s) arid get the answer scripts coded, evaluated and decoded by the 
panel of experts as approved by the Vice Chancellor.

vii) Prepare and notify the list of candidates called for Group Discussion/ Personal Interview 
(GD/PI) interview, as per the merit of the HEAT/ FEAT/TREAT, as applicable.

viii) Forward the list of the candidates short-listed for GD/PI, in alphabetical order, without 
disclosing the marks obtained in the HEAT/FEAT/TREAT, to the Dean of the School 
concerned.

ix) Verify and tabulate the scores obtained in all the components of the Selection Criteria as1 
. specified in these Ordinances and prepare the list of candidates finally selected for
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admission in various programmes of studies in accordance with the merit of the composite 
score. '

x) Notify the list of the selected candidates along with the waiting list and to issue admission 
and fee slips to the selected candidates for completing the admission formalities.

xi) allot registration/enrolment numbers to the candidates finally admitted and Forward the 
names of the candidates admitted to different programmes of studies to the Deans of 
the School and Heads of the Department concerned

b) Question Papers for each of the single common entrance examination i.e. the HEAT, FEAT and 
TREAT each year shall be separately set by the Expert(s) appointed by the Vice Chancellor in 
accordance with the syllabi, coverage and weightage of different components as approved by 
the Academic Council and notified in the Prospectus.

c) There shall be an Admission Committee at the level of each School comprising the Dean of the 
School concerned, as Chairman, Heads of each Department in the School and two nominees of 
the Vice Chancellor. The Admission Committee may, if necessary, constitute Admission 
Interview Committee comprising the Head of the Department Concerned as Chairman, a 
Nominee of the Dean, one or two faculty members of the concerned Department and a 
Nominee of the Vice Chancellor.

d) Admission Committee shall conduct the GD/PI of the short-listed candidates, verify their marks 
in the qualifying and other previous examinations and Dean as Chairman of the Admission 
Committee shall forward the list of candidates mentioning the marks scored by each students in 
the GD/PI and in the qualifying and previous examinations.

e) Final selection of candidates for admission shall be done by the Controller of Examination, who 
shall verify from record and tabulate the marks obtained by each candidate in different 
components of the Selection Criteria and will prepare and notify the list of candidates selected 
for admission in different programmes of studies.

*****
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ORDINANCES NO. 3
APPOINTMENT, FUNCTIONS, DUTIES AND RESPONSIBILITIES OF THE DEAN 

Under Section 28(1) Clause 5 (3) of the Central University Act 2009

1) The Dean of the School shall be appointed by the Vice-Chancellor from amongst the Professors in 
the School Concerned by rotation in order of seniority.

2) Provided that if there is no Professor in the school, the Dean shall be appointed, for the time being, 
from amongst the Associate Professors in the school by rotation in order of seniority.

3) The tenure of the Dean of the School shall be three years or till he/she attains the age of 
superannuation, whichever be earlier.

4) The Dean of a School shall be the Head of the School and shall be empowered to convene and chair 
the meeting of the School Board

5} The Dean of the School shall be responsible for the conduct and maintenance of standards of 
teaching and research in the School and shall:
a) be entitled to such allowances and amenities as the Executive Council may approve from time to 

time.
b) provide effective leadership and guidance in the policy, curriculum planning and 

implementation of the School
c) be responsible for overall coordination within the school and also coordinate the conduct of 

exams and award of the marks sheet;
d) be responsible for overall performance and discipline of the school.
e) be responsible for overall administration, upkeep and maintenance of all the buildings and 

properties under the School
f) operate the Budget of the School.
g) be responsible for the records, furniture and equipments under him.
h) be empowered to remove the name from the rolls and readmit a student in the School 

concerned.
i) be empowered to withhold the Hall Ticket of student of the School for valid reasons, and
j) exercise such other powers and perform such other functions, as may be delegated or assigned

to him.
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1) Each Department shall have a Board of Studies comprising the following members

a) Head of the Department, who shall be the Chairman & Convenor

b) Dean of the School concerned or his/her nominee

c) All the Professors of the Department / Centre (ex-officio members)

d) One Associate Professor of the Department by rotation in order of seniority

e) One Assistant Professor of the Department by rotation in order of seniority

f) Two teachers, from amongst the faculty members of the University belonging to the allied and 
cognate disciplines, nominated by the Vice Chancellor.

g) Two subject experts, not in the service of the university, to be nominated by the Vice chancellor

2) The term of office of the members, other than the ex-officio members i,e, the Head of the 
Department and the Professors of the department, shall be three years.

3) A Teacher of the University Department / Centre shall cease to be a member if he ceases to be a 
teacher of the concerned Department / Centre.

4) Subject to the overall control and supervision of the Academic Council, the functions of the Board of 
Studies shall be:

a) To approve subject for research for various degree and the other requirements of research • 
degree.

b) To recommend to the concerned School Board
i) courses of studies and appointment of examiners but excluding research degree
ii) appointment of supervisors for research.
iii) measures for the improvement of the standard of teaching and research.

c) To ensure that the curricula and syllabi of various courses offered by the teachers in the 
Departments are periodically reviewed and continuously revised and updated,

d) To perform such other functions as may be assigned to it by the Academic Council, School Board 
or the Vice-Chancellor.

5) The Head of the Department/ Centre shall convene and preside over the meeting of Board of 
Studies.

ORDINANCES NO. 4
CONSTITUTION OF THE BOAR D OF STUDIES AND TERMS OF OFFICE OF ITS MEMBERS

( Section 23 and Stature 16(2) of the Centra! Universities Act 2009)
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6) In case Head of the Department/Centre is not present at any meeting the senior-most member
present shall act as the Chairman for the meeting. .

7) Board of Studies shall ordinarily meet at least twice a year and on such occasions as may be directed 
by the Vice-Chancellor.

8) Notice for a meeting of the Board of Studies, other than a special meeting, shall ordinarily be issued 
at least 10 days before the day fixed for the meeting. The rules of conduct of the meetings of the 
Board shall be prescribed by the regulations.

9) The quorum for the meetings of the Board of Studies shall be 50% of the members of the Board of 
Studies which shall include at least one outside expert.

10) Special meetings may be called by the Chairman at his/her own initiative or on a written request by 
at least 50% of the members of the Board of Studies.

11) In case of special meetings called at the request of the members, no item other than those notified 
in the Agenda shall be discussed and that the presence of all members, at whose request the Special 
meeting was called, will be essential. -

12) If in the opinion of the Vice-Chancellor, it is not necessary or expedient to convene a meeting of the 
Board of Studies to consider any item and if he considers that a matter could be disposed off by 
circulation among the members of Board of Studies he may issue necessary instructions to that 
effect. In
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ORDINANCES NO. 5
FUNCTIONS & DUTIES OF THE HEADS OF THE DEPARTMENTS

(Section 28(1)(0) of the Central Universities Act 2009)

1. The Head of the Department shall be the academic head of the Department and shall convene 
and preside over the meetings of the Department and the Board of Studies.

2. The Head of the Department shall under the general supervision of the Dean:

(i) Organize the teaching and research work in the Department.

(ii) Frame the time table in conformity with allocation of the teaching work made by 
the Department.

(iii) Maintain discipline in the class rooms and laboratories through the teachers.

(iv) Assign to the teachers in the Department such duties as may be necessary for the 
proper functioning of the Department.

(v) Assign work to and exercise control over the non-teaching staff in the Department, 
and

(vi) be responsible for the coordination and supervision of teaching and research in the 
Department.

(vii) be responsible for the records, equipment and furniture of the Department and the 
books of the Departmental Library.

(viii) operate the Budget of the Department

(ix) Perform such other functions as may be assigned by the Dean, the Board of the
School concerned, the Academic Council and the Vice-Chancellor. .

*****
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ORDINANCES NO. 6
FUNCTIONS & DUTIES OF THE DIRECTORS OF THE CENTRES

(Section 28(1)(0) of the Central Universities Act 2009)

1. The Director of the Centre shall be the academic head of the Centre and shall convene and 
preside over the meetings of the Centre and the Board of Studies.

2. The Director of the Centre shall under the general supervision of the Dean:

(i) Organize the teaching and research work in the Centre;

(ii) Frame the time table in conformity with allocation of the teaching work made by 
the Centre;

(iii) Maintain discipline in the class rooms and laboratories through the teachers;

(iv) Assign to the teachers in the Centre such duties as may be necessary for the proper 
functioning of the Centre;

(v) Assign work to and exercise control over the non-teaching staff in the Centre; and

(vi) be responsible for the coordination and supervision of teaching and research in the 
Centre;

(vii) be responsible for the records, equipment, library books and furniture of the Centre

(viii) operate the Budget of the Centre

(ix) Perform such other functions as may be assigned by the Dean, the Board of the 
School concerned, the Academic Council and the Vice-Chancellor,
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1) The Dean Students' Welfare (DSW) shall exercise such powers and perform such duties in respect of 
the welfare of the students, as may be delegated/assigned to him/her by the Vice Chancellor

2) The Dean Students' Welfare (DSW) shall be the Chairman of the Students' Council, and he/she shall 
convene the meetings of the Council.

ORDINANCE NO: 7
FUNCTIONS AND RESPONSBIUTIES OF THE DEAN STUDENTS' WELFARE

( section 9 (9) & 27(2) of the Central Universities Act 2009)

3) The Dean Students' Welfare (DSW) shall be assisted by Associate Dean Students' Welfare (ADSW) 
who shall be appointed by the Vice-Chancellor from amongst the teachers of the University for a
term of three years.

4) The Associate Dean Students' Welfare (ADSW) shall be entitled to such allowances as the Executive 
Council may approve from time to time.

5) The Dean of Students' Welfare in the University shall look after the general welfare of the students, 
as also provide appropriate encouragement for sound and fruitful relationship between t e 
intellectual and social life of the students and for those aspects of the University life outside the 
classroom, which contribute to their growth and development as mature and responsible human
beings.

6) The Dean of Students' Welfare shall:
a) Coordinate the activities of various Halls of Residence and have power 

student from one Hall/Hostel to another, if deemed necessary,
of shifting a resident

b) Make arrangement with the Railway and Airlines for the issue of concession tickets to students 
during vacations, for educational tours and for student's participation in extra-curricular
activities and sports;

c) Maintain the register of Alumni and foster communication;

d) Operate the budget of his Office;

e) Perform such other duties and discharge such other responsibilities, as may be assigned to him 
by the Academic Councii/the Vice-Chancellor from time to time.

7) The Dean of Students' Welfare, will arrange for the guidance of and advise to the students of the 
University in matters relating to the following:

a) Organisation and development of students’ bodies;

b) Counselling and students' guidance facilities;

c) Promotion of students’ participation in co-curricular and social activities;

d) Financial aid to students;

In
diaC

ode



e) Students- Teacher and Student-Administration relationship;

f) Career advice services;

g) Health and Medical Services for the students; '

h) Residential life of the students;

i) Facilities for the students' Educational Tours and Excursion, other than those prescribed as part 
of curriculum;

j) Securing facilities for students for further studies in the country and/or abroad, and career 
advancement; and

k) Any other issues relating to the students of the University.
*****
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ORDINANCE NO: 8
EMOLUMENTS AND TERMS & CONDITIONS OF SERVICE OF THE VICE- CHANCELLOR 

Under Section 28(l)(o) & Statute 2(6) of the Central Universities Act 2009

1) The Vice Chancellor shall be entitled to receive salary and allowances, other than House Rent 
Allowance, as notified by the University Grants Commission /Central Government from time to ti .

21 The Vice Chancellor shall be entitled to such terminal benefits as may be prescribed by the 
1 Government ofmdia from time to time in c lu d e  the benefits of the Contribotory Provrden, Fond o,

the University. .

3) Where an employee of the University, or a College or an Institution maintained by the University-or 
of any other University or Institution maintained by or admitted to the privileges of such other 
University te appointed as Vice Chancellor, he/she may be allowed to continue to contribute to any 
providenTfund of which he/she is a member and the university shall contnbute to the accoun of 
such person in that provident fund at the same rate at which the person had been contributing 
immediately before his appointment as the Vice Chancellor.

a) Provided further that where such employee had been a member of any pension scheme, the 
University shall make the necessary contribution to such scheme.

b) Provided further that where an employee of the University is appointed as Vice- ^ e i l ° r )  
he/she shall be allowed to avail himself of any Leave at his credit before his/her appointment as 
Vice Chancellor Similarly, on his/her relinquishing the post of the Vice-Chancellor and in the 
e!rent oHiis/her re-joining his/her subs.en.ive Pus«, he/she shall be en.i.i=d .o carry back .he 
Leave at his/her credit to the new post.

cl Provided further that if a person, employed in another Institution, is appointed as Vice­
Chancellor on Deputation, he/she shall be entitled to Salary, Allowances, Leave and leave Salary 
£ p e r D ^ o n ^ S le s  .if the Institution to which he/she was entitled prior the his/her 
annointment as Vice-Chancellor and till he/she continues to hold his/her lien on this post. The

Salary, Provident Fund, Pension Contributions to the Institution,
where he/she is permanently employed, as admissible under the Rules.

4) The Vice-Chancellor shall be entitled to Leave Travel Concession, as approved by the Executive 
Council (EC) from time to time.

Tho v/irp chancellor shall be entitled to the reimbursement of medical expenses incurred on the 
’ rnedfcal^atmen^o/hbbsetf and bis family members obtained from .he Private OPD/Priva.e Wards 

of any approved Hospital/Nursing Home approved by the University.

61 The Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of TA/DA for 
himself/herself and his/her family members and transportation of personal effects (inclusive of t 
of his/her family) from his/her home town to Dharamshala (Himachal Pradesh) and back on h,s/ 
assuming office and relinquishing it on the expiry of his/her tenure.

7) The Vice-Chancellor shall be entitled to receive Travelling Allowance at the rates fixed by the 
Executive Council.
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8) The Vice-Chancellor shall, during the tenure of his office, be entitled to Leave on Full Pay at the rate 
of 30 days in a calendar year. The Leave shall be credited to his account in advance in two half­
yearly instalments of 15 days each on the first day of January and the first day of July every year.

a) Provided that if the Vice-Chancellor assumes or relinquishes' the charge of his/her office during 
the currency of a half year, the Leave shall be credited proportionately at the rate of two and a 
half days for each completed months of service.

b) The Leave at the credit of the Vice-Chancellor at the close of the previous half year shall be 
carried forward to the new half year, subject to the condition that the Leave, so carried forward 
plus the credit for that half year, does not exceed the maximum limit of 300 days.

c) The Vice-Chancellor, on relinquishing the charge of his office, shall be entitled for the number of 
days equivalent of the salary admissible for the number of days of leave on full pay due to him 
at the time of his relinquishing of charge, subject a maximum of 300 days, including encashment 
benefit availed of elsewhere,

d) The Vice-Chancellor shall also be entitled to Half-Pay Leave at the rate of twenty days for each 
completed year of service. The half-pay leave may also be availed of as commuted leave on full 
pay on medical certificate. Provided that when such commuted leave is availed of, twice the 
amount of half-pay leave shall be debited against the half-pay leave due.

e) The Vice-Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without pay
for a maximum period of three months during the full term of five years on medical grounds or 
otherwise.

f) In case the Vice-Chancellor is appointed for a further term, the leave period mentioned above,
shall apply separately to each term. '

g) During the period of such Leave, the Vice-Chancellor shall be entitled to the same Salary, 
Honorarium and Allowances and such other facilities of services as may have been provided. ’

9) In the case of any absence of the Vice-Chancellor occasioned by any call by the Central or State
Government, or Public Service, or on Deputation on behalf of the University for any public purpose 
the period, so spent shall be treated on duty. '

10) The Vice-Chancellor shall be entitled, without payment of rent to use a furnished residence 
throughout his/her term of office and no charge shall fall on the Vice Chancellor in respect of the 
maintenance of such residence including water and electricity.

11) The Vice-Chancellor shall be entitled to the facility of a free official car and free telephone with STD
& ISD facility at his/her residence. He/She shall also be entitled to one cook, and two attendants at 
his/her residence.

******

In
diaC

ode



Ordinance No: 9
EMOLUMENTS AND TERMS & CONDITIONS OF SERVICE OF THE PRO-VICE- CHANCELLOR 

Under Section 28{l)(o) & Statute 4(3) of the Central Universities Act 2009

1) The Pro-Vice-Chancellor shall be entitled to receive salary and allowances as notified by the 
University Grants Commission/ Central Government from time to time

2) The Pro-Vice-Chancellor shall be entitled to such terminal benefits as may be specified b\'the 
Government of India from time to time including the benefits of the Contributory Provident Fund
the University.

3) Where an employee of the University, or a College or an Institution maintained by the University or 
of any other University or Institution maintained by or admitted to the privileges of such oth®r 
U n iv e X  is appointed as Pro-Vice- Chancellor, he/she may be allowed to continue to contnbute to 
anv Drovident fund of which he/she is a member and the university shall contribute to the account 
of si^ch^ers^n^n that provident fund at the same rate at which the person had been contnbutmg 
immediately before his appointment as the Pro-Vice Chancellor

a) Provided further that where such employee had been a member of any pension scheme, the 
University shall make the necessary contribution to such scheme.

b) Provided further that where an employee of the University is appointed as Pro-Vice­
Chancellor) he/she shall be allowed to avail himself of any Leave at his credit before his/ 
appointment as Pro-Vice-Chancellor. Similarly, on his/her relinquishing the post ° f ^ 1 ^ b e  
Chancellor and in the event of his/her re-joining his/her substantive post, he/she shall be 
entitled to carry back the Leave at his/her credit to the new post.

c) Provided further that if a person, employed in another Institution, is appointed as Pro-Vice­
Chancellor on Deputation, he/she shall be entitled to Salary, Allowances, Leave and leave_ Salary 
as per Deputation Rules of the Institution to which he/she was entit ed prior the his/her 
appointment as Pro-Vice-Chancellor and till he/she continues to hold his/her lien on this post 
r t S t y  shall also pay Laava Salary, P ro v id e  Fund Pansion Con,nbu.,ons to tha 
Institution, where he/she Is permanently employed, as admissible under the Ru e .

4) The Pro-Vice-Chancellor shall be entitled to Leave Travel Concession, as approved by the Executive
Council (EC) from time to time.

5) The Pro-Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the 
1 medical L t m e n t  of himself and his family members obtained from the Private OPD/Pr,vate Wards

of any approved Hospital/Nursing Home approved by the University. .

6) The Pro-Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of 
TA/DA for himself/herself and his/her family members and transportation of personal effect 
(inclusive of that of his/her family) from his/her home town to Dharamshala (Himachal Prade ) 
and back on his/her assuming office and relinquishing it on the expiry of his/her ten .

7) The Pro-Vice-Chancellor shall be entitled to receive Travelling Allowance at the rates prescribed by
the relevant Ordinances. '
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a) Provided that if the Pro-Vice-Chancellor assumes or relinquishes the charge of his/her office 
during the currency of a half year, the Leave shall be credited proportionately at the rate of two 
and a half days for each completed months of service.

b) The Leave at the credit of the Pro-Vice-Chancelior at the close of the previous half year shall be 
carried forward to the new half year, subject to the condition that the Leave, so carried forward 
plus the credit for that half year, does not exceed the maximum limit of 300 days.

c) The Pro-Vice-Chancellor, on relinquishing the charge of his office, shall be entitled for the 
number of days equivalent of the salary admissible for the number of days of leave on full pay 
due to him at the time of his/her relinquishing of charge, subject a maximum of 300 days 
including encashment benefit availed of elsewhere.

d) The Pro-Vice-Chancellor shall also be entitled to Half-Pay Leave at the rate of twenty days for 
each completed year of service and half-pay may also be availed of as commuted leave on full 
pay on medical certificate. Provided that when such commuted leave is availed of, twice the 
amount of half-pay leave shall be debited against half-pay leave due.

e) The Pro-Vice-Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without
pay for a maximum period of three months during the full term of five years on medical grounds 
or otherwise.

f) In case the Pro-Vice-Chancellor is appointed for a further term, the leave period mentioned 
above, shall apply separately to each term.

g) During the period of such Leave, the Pro-Vice-Chancellor shall be entitled to the same Salary, 
Honorarium and Allowances and such other facilities of services as may have been provided. ’

9) In the case of any absence of the Pro-Vice-Chancellor occasioned by any call by the Central or State 
Government, or Public Service, or on Deputation on behalf of the University for any public purpose
the period, so spent shall be treated on duty. '

10) The Pro-Vice-Chancellor shall be entitled, to a free furnished residence throughout his/her term of 
office and no charge shall fall on the Pro-Vice-Chancelior in respect of the maintenance of such 
residence including water and power.

11) The Pro-Vice-Chancellor shall be entitled to the facility of a staff car for journeys performed
between Office and his/her residence. He/ She shall also be entitled to free telephone with STD 
facility and an attendant at his residence. .

****

8) The Pro-Vice-Chancellor shall, during the tenure of his office, be entitled to Leave on Full Pay at the
rate of 30 days in a calendar year. The Leave shall be credited to his account in advance in two half­
yearly instalments of 15 days each on the first day of January and the first day of July every year.

2 . 7
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Ordinance No: 10
e m o l u m e n t s , t e r m s  & CONDITIONS o f  s e r v ic e , f u n c t io n s  a n d  

r e s p o n s b il it ie s  o f  t h e  r e g is t r a r
(Section 2811)10) S Statute 6 (3)8, <X M«l of the Central Universities Act 2009)

X, The Registrar she., be a w h o le ,,™  salaried officer
the recommendation of a Selection Committee ,„e  s J l e  of

r : ~ = £ -
from time to time.

a) Provided that the Registrar shall retire on attaining the age of sixty-two years.

b) P - id e d  further that where an
Government and its organisations 15 P̂P fnamelv General Provident Fund/Contributory

2) in case the Registrar is appointed on deputation * « J

recommendation of the Vice-Chancellor

performed by such person as the Vice-Chancellor mayappomt for the purpose.

4) Registrar shall he entitled to a unfurnished residential ™ ‘lation for which he/she shall pay
the prescribed licence fees, as applicable to the category of the ho .

Registrar shall be entitled to the facility of staff car between the Office and his/her residence and
shall also be entitled to free telephone with STD facility.

staff.

The Registrar shall have power to take disciplinary Achon against such

T n " X “ r b e ^

„  — — • *  - the
penalties specified in sub-clause (a).

5)

6)

7)
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c) In a case where the inquiry discloses that a punishment beyond the power of the Registrar is 
called for, the Registrar shall, upon the conclusion of the inquiry, make a report to the Vice1 
Chancellor along with his recommendations: Provided that an appeal shall lie to the Executive 
Council against an order of the Vice-Chancellor imposing any penalty.

8) The Registrar shall be ex officio Secretary of the Executive Council and the Academic Council, but 
shall not be a member of either of these authorities and he shall be ex officio Member-Secretary of 
the Court.

9) It shall be the duty of the Registrar-
a) To be the custodian of the records, the common seal and such other property of the University 

as the Executive Council shall commit to his charge;

b) To issue all notices convening meetings of the court, the Executive Council, the Academic 
Council and of any Committees appointed by those authorities.

c) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic 
Council and of any Committees appointed by those authorities.

d) To conduct the official correspondence of the court, the Executive Council and the Academic 
Council;

e) To supply to the visitor, copies of the agenda of the meetings of the authorities of the University 
as soon as they are issued and the minutes of such meetings;

f) To represent the University in suits or proceedings by or against the University, sign powers of 
attorney and verify pleadings or depute his representative for the purpose; and

g) To perform such other duties as may be specified in the Statutes, the Ordinances or the
Regulations or as may be required from time to time by the Executives Council or the Vice­
Chancellor.

****
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Ordinance No: 11
EMOLUMENTS and TERMS & CONDITIONS OF SERVICE OF THE FINANCE OFFICER 

{Section 28(l)(o) & Statute 7 (3)& 7<6){b) of the Central Umversit'es Act 2009)

ThP Finance Officer shall be a whole-time salaried officer appointed on the basis of direct 
recruitment on the recommendations of a Selection committee constituted for the purpose: fo 
tenure of five years which can be renewed for a similar term by the Executive Council;andl sha 
placed in the scale of pay as recommended by the University Grants Commission and adopted by
the Executive Council from time to time.

2) Provided that the Finance Officer shall retire on attaining the age of sixty-two years, 

be performed by such person as the Vice-Chancellor may appoint for the purpose.

■ m sssm m s
recommendation of the Vice-Chancellor

51

continues to hold his/her lien on that post. ^

6| Finance Office: shell be entitled to a unfurnished residential accommodation for which he/she shall
pay the prescribed licence fees as applicable to the category of the house.

7] Finance Officer shell be entitled to the facility of staff car between the Office end his/her residence
and shall also be entitled to free telephone with STD facility.

vacation staff.

9) The Finance Officer shall be ex officio Secretary of the Finance committee, but shall not be its
member.

101 i r e x X ° grra fsu p e rv is io n  over the funds of the University and shall advise it as regards Its
financial policy;

bl perform such other financial functions as may be assigned to him by the Executive Council or 
ffieSlce Chancellor or as m a, be prescribed by the Statutes or the Ordinances.
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11) Subject to the control of the Executive Council, the Finance Officer shall-

3 Jro Je i^ ; ^  ^  inveStments of the University including trust and endowed

b) ensure that the limits fixed by the Executive Council for recurring and nonrecurring expenditure 

are g m n L o ra ttte T  *" m° neyS " *  ° "  ,ha " “ "» » «  f“  ««V

c’ accoun,s and the bud6et ° f ,ha a"d • *

^ !mrestments;tant V'atCh 'he ° f 'be ind ba"k balancas and °"  the s,atB °f

6| employed; *  ‘h ' C°"eCti°n ™ 6 ^  the me,hods of “ "ectton

0 S T S *  1 * '  7 T ’  *  land' ,UmltUre and BW B"* «  maintained up-to-date
nfflr. n St° ! k-':hecklns  ,s conducted, of equipment and other consumable materials in ah
offices, Departments, Centres and Specialized Laboratories;

81 l~ nJ!,|tV he a0 1 ° f ? '  Vi“ -Cha'’« " » t  unauthorised expenditure and other financial
irregularities and suggest disciplinary action against persons at fault; and

h) can for from any office, Department, Centre, Laboratory, College or Institution maintained by 

o?his d u tie^  a" V ™ " ° "  ° r re,Un,S ,hat he may “ " sidar »— ■■» *»• th . performance8

U]  thpVFv “ ‘P  SiVen ^ 1̂ /  FinanCe ° ffiCer ° r the PerS° n ° r persons dL,lV authorized in this behalf by
anv monev pavable ,0  the “  sha" ba
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as

3. In case the Controller of Examinations >s ^ ^ ^ jiy^ ^ ^ l^ g^ g^ se l^ j^ sha^ bTgoverned  by 
other Organisation/lnstitution, the term controller of Examinations appointed

the recommendation of the Vice-Chancellor

6 The terms and conditions of sendee of the Controller of Examinations shall be such as prescribed
by the University from time to time for its non-vacation staff.

7. Subject to the provision of the Act, Statutes a n d a n d  functions as
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Ordinance No: 13 ___

. s - " * s = s s r £ s i - ^ ' * " ' “ ‘

vacation employees of the University.
. j  Homitatinn from the Government or any other

3) m case the Librarian is appointed or' P Qf his/her service sha|| be governed by the
Orga nisatio n/1nstitution, the terms an Librarian appointed on deputation may be

— ;  r - x - * -  — « * n * .  — -
the Vice-Chancellor.

5, The librarian shall be entitled to the facility of free telephone with STD facility at his/her residence.

6) Tbe temts and conditions o, service o, the Librarian sbai, be sucb as prescribed by tbe —  
from time to time for its non-vacation staff.

-  k s t sxxss&zs:--------------------------- --- --
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( t h e  ( B a z e t t e  o f  ^ J i r i d i a

5 R T

3T4T4TT0T
EXTRAORDINARY 

*1FT H l—^rrg 4 
PART III—Section 4

^  M=blR’ld
PUBLISHED BY AUTHORITY

* zper to be laid on the Tahro
; 5 t t ’kSabta'^ iy a sIbha

ofto) 4T4T/4T44 TDTT 4ZH

4 . 286] 
No. 286]

4 f  sJ^wfdW , ^c4Tf 20,2017/34414- 29,1939
NEW DELHI, THURSDAY, JULY 20, 2017/ ASADHA 29,1939

fcfpTcT TI&T 4>^k foMfoeileW

(4>^4 aifSlPm 2009 4> 3I#T W fal)

3Tf£ftj44T

£)4 l̂lell, 24 ujell̂ , 2010

4. 3-3 /fj&T.4>.fa./ 4T.4./2010 /TsF^ -IL— pRfafcjcl 4 ft 444WT44 4  411444?] 4) fcE? W4,|Rld f^ T  WIcfT &-

3I5Jlt?I W IT-14 „A1:v J_-:.7’ ,-ip>rrr
ftrercfTf ijcf 3t̂ t fterf̂ Tci? cfTf̂ zff cf?r i?cf arra^ r̂ftcTT a u t h e n t ic a t e d

[c N k  fcRcrfETgTTWT STf̂ rf̂ TH 2009 4)] ETRT 28 (l) (4) W 2 ^ ^  2® 22(l)] N E W  D E L H I
1) fcR4ft4M4 ^ ftl44?f 44 3f%TH TJ4t%]4 if t W  44 43EI4) TETT ^  3E4 a jf e f f  W ’t ' 1 E D
t e t o n i  3J2TcH fe lR flld il 444 3 1 3 ^  f M  45Tfc[lIT4ET 3RT4T W IT 4 ftl?TT 44T4 444? TIT s fe  w feET  jffP?
RET44 fcfRTT T3TP? W  ^ 3TE2TT̂ 9ff £RT f̂ EEET 4TH]fare v4irj I • n m h i W  '■

2) frTdftWeEt 44 ftfSEE M ^ n c E I  44 ^yfcElfcEE trFElEft 4>44l?l ?^T cEIT 3T44T 3°f W  ft?4fct?nc44 4?? RTHf̂ cT 
cF̂ TT 3fk 5^4 4T44, 3#f§T, aj^lleEh' cEIT 44^ ftfSEE 4#P4 4^f t l

4>) fcRcrfcfsneEI 44 45$ f?I3T45 45E?44M 4$44 4  3^4fcT 4) <4$ 1 M  4t cZfWR 3RI4T <*14444 3RT4T f M  fM  ^£44 
3EI4T 344 45E? fuRT  ̂ 45$ 4$c#T 3RI4T HTT̂ T 44^ t , 4 4c4ST 3RI4T 3M4ST ÊT 4? M c f  4^f #TT I

44cJ 4 ?  fcfr 45] 454PTfcT 4  SEJHfcT $  1 $  45$ ft) ft^ftiTleETf 3RI4T $444? 3R14T cfl45 # 4  3TElfn? 
ft Ffrerr w f  arsRT fM f vHif̂ Oicb m i  3iai4T teerh 3T2-T4T 4fM /M fc]uET cflcft 3EI4T W®IPT ^  3 R
^teiRin 4^4 0 <̂  44 3 1 3 9 Ri 4t w  <1 0 0 ! 1 1

4) w g  4? 4t %  f̂ KEEt 44 l?R4f4^ld'if 3 T3 4 ET 3TEIET 4ft 4t) c4 R^llR^ll' TE-TT f4?4f4WTEEI ^ ^ # 4 ,
4445T4, 4^He4?fl cEIT TEfER/44444^ 1̂ 4471 4444F# 4 4T%4 WT ^ 'EET ĉ 4 c4 feE] UloHlfBcl f̂ En 4114411
tO^l ĉ T 44M

3) 444> 444, #44 4 44^ 44 ftl44, 4)4, 4^54, 3e4T4Er, 414444? i?Ef44 41-3M 44 cE4 '<41̂ 114 ^ fcHJ ^4T?t 4] 
44^14 3E4 41E?4E44f ^ 44^  ̂ ftl44?f 44 44 4̂14 M ^lW REI 31̂ 4ET 3TETT4 414 f?]ft4 HH<u-df ^ 3T34N # 41

4407 GI/2017 ( 1 )
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THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

4) te ?  to totmff, Pifte fR? ?? 3wror mdiutJH to te n  cm fftR tero #  Tte? 3?? to# RR fR t o o t  ?#
Rt te? TOFI, VJ44)| Tlte?, wtemiell cM R#t? TO#, F^RlfRld, OT5# Rt F#TO cM  ’JcM cFT ttR# to#, tot # 

3FJTOTOT TO? TTOFT, BT5# TO TTTTO? TOM? teR f R FRlfte TOR? Ff# I

5) ftfte  3MTO FTOJTOT R te ?  R 3TTOITO, teR f R 3MT Rt TO?#t f#r # teaTF RfRen FTFTT3ft Rt TOTTfRn TOFTT R 
#1, FTOTOT, ##5, IRTOTT, ^a#R) TM^ct R TR1#F Fete # TlfR? TOT R TOT RI
6) t e n  fetteron? R  R tot, To ?  RrftecT, ??ief RR, t e f t e  ? f t e  cm  toRtoM  ? fte  R  P t e  R  3̂  R# 3#? # 
Rtecr toff R  R to im st t m  3rfteraT R  tuto?  t e r n  cm  tetero 3 to# te #  1

7) t e n  t e ? i PrtenTeRj R #R toRtoto# # ror R# 3#? fetteror? # to # R fteror to toft #ft Rt toft- tori 
to totot i^ cct cm to? f? 3#Pm , fPPrp# 3ft? arteRr Rt #crror R tojto? totR 3T#fite Ff# i

8) Fete tero Rt fterfteM? # tero R tot # Pr̂ to Rrtt toft 13#r fte# TFTH/PrroT/R7? # TrrrRt teror ttoto 
RtoRTOcRI Rt toRh  3TTTOTTOTT3# 3#T 3T#aF3Tf R 3FJTTTT 1 1

RtoRtotoi R fttt F fte tte te  3TOTOTOTTRr, arRana# cm  ?Pftte#f gro tott appng- tot# TOTte/ftrorf/Rte Rt toito
TO#, TOTFF TO#, TOTTO RcRT TO#, ^pfRcl TO# cM jJF TOTTO? TO# TO STptTOT ^RRcI t  3#T TO fR te?T TO 
TOTFFI/tec# TO TTOT RtoRTOcRT R TtRccTF ftcT # fRRt #t TORI CTF3TTTT FPRcfcT fR? TO TO## I

fPRto

9) terRf Rt tfto? tot R wttf ftf R fR? ?RRto to Prgro Rrit to?ft fRnj PnRt #t te R  # ?RRto Rt arte 24 
tof R 3rtte F#ft 1 to^  ?f Rt fRRtot 19 R totR# R 3t# t to#toM  R te  srt RgTO fteRf R Fite # fRRto Rt
TOf ̂ eTT̂ te FtRfl .
w R toh

10) ?f ?Rf?r to TOte ten Rt ff fRRto t e  Rrron R toiiRtoui R frR Rt toRtoM  fRm  R totst Rtearr Rr 
3 te  Rt toitRt R siRtoft toRRt R? R ^  TOp te  1

11) toRtoM  R te  R tot tero Rr w R  to# 3mtt fR totr# ? tot# to RR? R# tototot totot# fRRstt Rt a te  Rt 
^?r Rtoto stRitocft RRRt ftf fto fto# to 3tRttor fRtti to^  ?f fR teiro Rt tottR ? tot# R f#R? R Rr? 
toRtoM  q te  R toiRtot cm tottot tot# toR tttoR Rt Rt-fteR gfror 3T#fte Ft#t 1

12) ?R TORfrofte R te  fRRt tero Rt ?TOtefcr ftot# ? M to R RtRn rtf Rt tottRt R ^  ararro Rtean Rt Rm %  
3tRR Rt tottRt R tj# totr# ? tot# to f#R? RR Rt tero Rt tot 3tRR Rt ttfiRt R 3t1Rtoft Rtn fRr tot 3tori 
Rt TJTOTT R TO?#f|

13) tero teen Pritojttit 3?t# terror #^TOTOTFt?TrorcTefTFR toRtoM  R te  R Rtoto fttt Rto smit 
3FTOfte tototot tete ? fte? w  Fti ?t^ ?f fR fRr# #R tero fRnRt te?-ffR Rt RR/arTtete/Ttecr fR? to#
TO 5TTFRT t, TO# 3FT# RlfRcl aRIT#TOT ## TO ?Rtf#cT aRTTR fR? TO??T I

R ter # m Pt R toP? tetrofcT
14) TTFron RRrrR/?RtfR?F rororRf/RRTTT R RP3tt rof# R toP? tette# Rt teRcr RrofteroRi argror ante toto
f#fte cM TRRT-TRRI FT ?8TT RRtfte RHOTRf/fRteR R TOM R TTTOlRcT 1R?t TOW I
RcilPlRccl Rt 3TT5

15) tefter 25 R fttoift R 3Rte fetetero? Rt Rro # tor# fRro ror to#to tero #Rt Rro # ro fto tor ten  ror 
cRn to tori—tort to teM t/ro n  ttttot fttt tott f#fte artefter Rt 3ng itm  n to Rft 11
R  nrog to fR fRr# teen Rt 3Tftefte Rt toRto te fte  ror R Rtr IRRt tori fto# t  Rt toRtoP # fPff r̂orfR 
Rt tttRR ft ftem/Rro R te n  to# Rt nfte ? to# Rt Rfe #  Rsrte rot Rt tottPct ffi fRr# a te  R fR? tero  
Rt 3?: PtRfRcT to ttto# 1 1

to) f w  to #t fR fRte rorRt # fRr# tero Rr arftefter Rt 3rrg fto to R# ft ^Rtr# iftt ftt fRfter tori- tori ft
TOTT f##cT fRte# R ar̂ TOF TlfteT FT F̂:f##tfuTcT [RfI TO TTTOTT 11
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[ pft h i 4] FTRT gg TRFR : 3RggRg 3

<jfrlgl SflW ^^TTI
16) FRtgi t e n  fo?gfcRMg gRT W I- W I FR ggR gl? 3TfeRfggT, FRfaggf, 3 M lM , ftggf gg ftftgPt ?M  3ggRg 
g'Rai gRT STRRgT ^ Fl I

g>) FRRJ gg %  M t  fclSFg git RfgT git g g fR  WIFI, ^FFTFT, ^IcH^, PfcFg ftfc, ^iPl'^fccf egg ^llR^fcd 4  m ,
fIM stt, w ftw r , Rg£, wRt ^ ft gag Rtgr Rt t a r n  gt w  R gRigit % ftg  gi gTg gRgcfa g î fogi ftifft
f t R R t w R % i  TFggFRi

17) ffcgfcRlTeTg gg IgRgl t e n  f^clAdldg gRT W I - W I  FR gPTF Pg 3ggRg RTf%cTT gg 3FJF1FFT gRFT I W IFI Rrggf 
gi M  R RlHfelRsId czrfrftfFT ftRgfRgTcTg gi RRTgi 4  3?tR Rt gRpgR FtFT:

g>) fcRTFT, W  RTf̂ rfcT. Rgjef g> 3#W T , RgjeT gt g)# cFTT gTcFTfcT gRT Rift gg SFggp W W  FPFt, gflP F#aRT 
cT̂TT/  3T2RT 3Fg IRIRT̂ TR FT Rtg-FTggggT ggRgiefTFt gg gRRaRT FrR R IfpggR R fefg gteTPT FT gglf P gRPT I

TsT) fcRgfagTRF gRT RFTF-RF1F FR fRptRIP 3Ta[gT gRf Rfft Pg gRRgl^gf git RFFlftp gagg ggpfRpT gRR 3 ^gT 3Ta-TRT 
^STT 3ISRT RTFRgT# I

g) fe g te R lt  gt g lt o M , M R g l ftgggf cRTT/gaigT faRgftRleTF g> FFTftggM  gt M g f gfT gggff̂ RT gRR R
TfpggRI

f ) ciiiRdct, m  RgcRnf r̂gi 3ffrrtrp gi p R oft fffrR  gg 3fjfm p  p#i gRgr cM /gggT fcrfRgr ctm4, M p p  cm  p R 
git 3TftfRfRr gt PFcf fRRt 7RF git grftfrW RR R RfeTWTI

F.) PP ggRgPFR R URTST 3Ta[gT gRT RfeFddl fogR PHfeiRsId RcTT R

j) R pRT R RTlfR gag RTFRRFgR PFJgrfRg oftgg 4  fcRggT fW f RTgf, g lfM  TRfT gTgft Rff^dgi git 3Rg Rlgf, ggglfM , 
IRIRFT 7M ^ gggg^  ̂ RT%T # g  7RIT WFRIEPI

ii) unfrf, gggra, g4, gff, f r  3RfgT f^g r  3Tggigggg7 fturf^igt gR̂ r g ftg  giggiftgi gragT, ^ it, ftggr gir ^r r t i

iii) git| R̂TT gĝ gTRTg, g g M 1 cRIT c^g t^R# tefc|RTRg gg ftd  gfrlgiR Rg ^ ggrfcfcT glgT gt 3RRT R W  3?fcfggRT
gtdTgtl '

g) cR # , gg 3Rglt?if ftftcl ggt̂  ^  RTcT f M  flKigl gRT t i r f g l  g F#  gR gR# f̂ tgR cRfT gTRfg git RTFfaftg) gg, 
RFltfegf, g^Rgt ggzf?MT3ff CM/3T2RT gRI^ gTgR TJg  ̂ cggg gFRt ^ gRI^ R^ggR RM  gRT^T g t̂ gl^ft I

RIFT gg

18) git^ tlffgl f M  ^  RFTg fcRgfegRg git f ^ f e l  Rg RTlftg g[g git ^ggT ^gR 3TSRRT fcRgftlflRg git gR# gg^ # T  
gig ^  c|cH gg y jldlH gRt^ 3FFtt Rlf̂ gT RFIM gR RFRTI11

19) gg ^jggi srai r̂ gMaiMRgf, Rif^gRggi, 3RgFft w  ggst fliaigit ^  ffi^  ggi gTg 3T2trt rri^  gg^ i t w w i  
tgg  gtgTI

20) gRg gg ggjfggM  gRgg 3Tĝ  Icfctgj ^  ^rFF git 3TtelT ^  ^  RF^ff |

feffecl gfctgT

21) ^ t g  fcRgfctRTRg 3#f?[gg 2009 git gRI 33(l) ^  Rfjtg ggT 3#^F T , fcRgfcRnRg ^  gRtgl ftlRR ^  fclg gRI 
3FF^T ^  grjeFggl—I Tf gag fsfflcl gag RFTg-RFTg FR gag ggtfeg IFF *t f^gf^FRg ^  RTR-T gRR gRgl 3T^RT 
gtcF 11

ftlSIg) RgRT git RF5gT g>pJgR W  3fggg?T f?fgg

22) t e F  feRT git RR5g ggatgR gag 3gfgg?T t f̂gg cpt 5T?n%g RR^ FT  ̂ ftgg gag ?T# g $  gVff ^ft R^Rl^ldg 3I^gFf 
3ggfg gTRT RFIg-RFIg FR feff^g f^F FF Ft I

^gffgtfag ^RFFTtPtgt ^ ^gg gg 1MRR

23) gRg RRggR gRI RFIg-RFIg FR RF?[ PlFFÎ gR 

f̂ ISTgl ■TSTF) git ^Rttidl

24) RfuR^R gg gglfog Ftrnr gg Jg^g? M  ^  ggfglM  fuFFR ?RT 3MT^?I ^  UFgg RFJ, ^  t, ^  RTgg ^ ?RT 3ggT̂ RI 
$  ggggt ^ T̂JRTTR Fgl ^  gag 3RFFT f RwcII F̂ St tg R  gR gag ggTg RRsI |
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4 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

25) te f f t  eft f#4f#ITct4 3tg4T4 3 4 #  ft nH<te ft 3?gann # f f #  ftf un# fI 4 4 # , t e f f t  eft #<341 44
f # #  e #  Pl̂ llelRsld RitglTl'l 44 3T^FeFI f# 4  uTFFTT :

4?) # #  ftg ft 'clRbddl 44 # #  # #  ftf 3 # f #  ft fft jf#  ftf 4 lft#  ft f#44 ftcH eft 3Tc|1ft ft 3 t^ R  f# 4  444411

aft afft f f t t e t e a  ft fftaft t e n  an fftaafftaiwa ft ggft fftna/efta/aajei ft aaft #  ft fftaft na na fftg f# ft f #  
fft# 4  444 atft# gRT 444 fft4T 4T4J4T f t  fc|̂ clfc|̂ |eli| ft aaiftf af#4T eft w n  # 4 f# n 4 I4  ft 4aft 7# ft 44 na aarftf 
’JcT fftgf# ftf 4 ft#  ft ftf 4TI#f|

ft  ftft f t  3T2TCTT 3 ? #  t e f f t  eft 4 #  4 ft#  eft tfftf 444 ftftfcf 5RT fftgf# ft f #  ft^fcT ftf 4 4 #  f t  W f ftftft eft 
4 4 f#  3Wfsfft eft a te n  eft 45f t #  eJTFT ft ^  44ftf 4f#4T aft fftftf#  4 # f eft # # 4 T  ftftr 3 #  44144 ^#141
ftm ft a t e n  an f f t te i a #  ft  yftejmft fftaT w?n\

ft  ftf# ?  a f t#  4#4T ft 3 F 4 #  fftg44/44#4 t e f f t  ft! 4f#4T 44 M f f f  ?4I f t #  ft f#af# Ile I4  3ig4T4 3nftft ft 
fft# ftM /fftfta ft/4 1 4 4 # r ft 31^44 # 4  ^mpni 4fft ftft314 a f t#  4#4T ft 3 F 4 #  fftft[ t e n  eft 3F|ft <3rofcR 
# / n a  na n a# 4  fftm em n̂ f t  arsaaa # / n a  ft 4araft aftnnn eft fftaftf staft ftn /n a  na n a # #  ft f #  hichcii aft 
4 ft#  ft ftr an# f i cRirfft, afft f t e  3 iH # ft aft a # #  ft ftf#  a>a fftat a n w  f t  aaiftf a t e n  ftf w n  stnftf matM 
ftf 4 ft# fta ft  angftfi

#  afft f t  3rrtt s i #  # # #  ftf fftftf fftfta #  3?8icrr na na fftaaa aim ftf 3 i#  a w  ft  3R14T fftftf e ft#  ftf a n #
4 f# 4 I 34484 f t f #  f t  3I8-14T 3RW  ft  f t  f t # R  3iaft #  ftf 7#4 a? 318141 fftftf e ft#  ft  3 I f#  a? 41#  ftf 
a fta iR ft nfftna ft amsr ft?T am atann t  fftfaran fft°f4 am na 3 # a  ftar i

f t  aajeft ft 3T#5RT13Tt fft4T4Mft, 318444 f t #  ft fftftnaft 44T 4# f t  ft 414# ftf f#4f#JIH4 W T 3̂ f t#  4 # cH  W
f # #  #  aa aa 44ftf fftg f#  ftf # #  ft fft4T w a T :

Rraftl ftf 3Ta®#f R ift#  ,

26) 3R8ftff f# ft f  ftf R f t #  f# f t f  ft 3I44naT ft W f  44F4 R f# ft ft R f t #  44) f t f #  a #  4TT#f cM 4? 
f # f f t f #  f# f t  4M a a ir#  fft4T ampni

f t  afftaift /aiFafftaift /aî aan ftftaft ft w ft ft anan 4444 R f# ft ftf ai?T44) alftara ft a #  ft aai anarni
#  3R8nftl Rf#ftf ftf 444 a#fft ftf aicTiF aa a# 18(6) 484 ftf#  f t # #  ft 3R[ana aai amiaTl
a) ?ai aa? ftf #  3ra4Tft fft^f# aft aaaft a a #  aft a f t #  siaanar aft 3raftr aa> anftf aam anaar i aaafft, 3̂ 4#  affa 
aa f t #  # #  aft aaa a#fft ftf aTO am ft fftftf fta # a f ft afta 4arftf 3ia#ft aaftanai aft a ra i#  ft aia anft aftf 
aaar an aiaan 3i8iai fftaft 344 R f# /R f# a f ft #  a ia if t#  aftf fftar an aanan 11 •

a) ftft 3ia84ftf f#a) fftft F # f ft afara aiaanft a #  ft f #  ftan aai ft, 3i^ftf gaana aa mat # n  aft ^aiftf 4 4  
nRc#jft ft a m #  # 4  aft a? aa ana aRin aia \3arftf fftgf# ro^f ftf ararffti era? anft a#f, a #  fft fftsai) ft 4 4  
# f # )  aft ft afiaia # a a  iso f#ft aa) f#af#nai4 ft anft fftni if  3fta aaift aai ffd # ) aft ft 3#a f #  aa? R^f# 
4Taa ftf ftf i aa^ 34ft a? ftf fft ftft te n  ft aar t e f  ftf 34#  ft afaia aiRten ft f #  3444  Ryffta 3ia?4 ftf aiaH 
4  aft ftf i
a.) aa? aiRa s ta te  fftgf# ft ?ai aa? f f t #  t e n  (ftefft) aft fftaafftwa ft afftaar, fftaManna 3nftet4 srarerr 
#afftui44 ft mft fftgf# ft aftaaT an aftft 3t#na ana aftf ftfan

t e f t  an #ftafu i4

27) an ftnM  a fte  # a # ie t4 ft f# ift 3#af#T atft ftft fftfte f # t e i 4  t e n  aft # # t f #  fftaifftfft ft 3 t# a  
gafftafffta aftftf fftiaift anaanft #  ma ft #  ft a a #  ftaara # t ftf:
a>) 3t# f#T aa ftaifftftftr ftf am aftft fftaafteaa t e n  3 t# f# r ftf aarftf aiftsr ft # a a  # #  aft
[jafftftara ft f #  3iaftf msn ftf apai a rg #  araa ft a ftf#  aftan
#  # #  fftna/ataea an 3t8aar aaa 3tfteai aft 3taftf arc afagfer ft ama ^etafft aft 3# #  aftan
a) gafftaftta a i#  aift fftnaMar ft maft ft a^at an 3tfteaT ffta fte  ft atRi aarft snftaa aft ^an# ftf 3tftf# 
aftari
4) afft a^ai nn 3# w t  aaa gaftena am am ft  af a? staaT 3#aa aftft ftf ^an# aft aaga aftar i

4.) gaftena ft f #  aatft 3tftaa ft ana # # r f# r  aaten  a t e  t e -
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*

[FFI 111-73^ 4] gRg gg w r a  : RRigRR

i) ftcflfftjRI ft  gft flKTcp gg f M  TO g M  fts#FF cFTT 3RT TJgRfftgf g? f M  «TcT ftft f 1? ’jft vftcH-cfnT|
gftgg-cfRT ft f̂ Tar̂ I cM ftft 3FJgg, ggggfg, M M  cR^IMR, ft ft fe ft  feTgRftfM  FRlTfft ft M ^ ffr/H ^ fc l ft  ftft? 
ft fcTcRUT RffftR ftgTI

ii) ■HI-qdlHlHrl WRTO ft#/.3Rgm efl ft RRRgT MRT-gg (M fM c fg  ft gRT fftfgfcRJTcfg (ft (M l 3 ffftM  gRT tfcglPld
4RgR Rift gg 3tHfR? 11

g) g? ggft gRft ft fcR fg fg  fM M cTg  M g  ft 3TFRF/'3RM  cRTT tj4  fttgg-iJRT gRT ftft R̂ egcM
fctWTM5T 3F?gT Rftgg ftraTOR ft M / f M  ft f M  3RT fcfftgFT ft RFT g?lgft gRft ftft M g  ft iJgRftuH ft gift ft 
3fgft gg TFTT e ffe c t gTRgT gft g M lM  gfftgg ft RRTeT gRTTg ft gg ft fftgRlft M n I

W) g ft ’ft M g  fJgfftgfaRf gg c;|c|) 3ftS|cOK RRng gft gR RTORrTT 11

g) fftsgffefrag ft M g  gg jjglftftgH ftftg  m r  eft feR gRr w  fftfftr ww ang-ftfaT ft sreqftg ftgr fftRift 
gft fcpMK f t j ^  Ml̂ H gft ftgTI

Sf) fjgfftftgg gft f̂t 3R?M  fft̂ fftcT ft gig ft gTgTRRgTI

f t  g iftg rM  gfftgg M tftg  ft yg fftftM  M g  gft fftfM  fttM  M ?  gRgft ftgrsft gft w  gR
TOfnft t l

ft g ft fjgfftglfftd feRgfMgg M g  gggg eft fM M ST 3FTgT S fR w T  ft gig ft fftftftT gT gRT gft M , g eft 4F 
fM ftSM g eft f M  TTTfftgRR gT Rggg ft  RRftRT 3fr? g ft  gft g ft 3Rf MIRftftR fftpftcfrft ftt RRRr I

Z) fftigfftRIRR tolcF gft ftcFT IRT 3M RPT fft̂ c|%lTera JRT O T - W  R? fftfftcT RRRft eft 31^R # t  |

¥fcrffecT (tjftfftSR) RpftR?

28) # W M  fMftRTcTO ê  f M  ftftft̂ R uft R8-M fftRft 3RH fft?crfftRIeRf ftcllR^al |3TT t  RRfft 
fM ftW RFi 312-TefT f M  3Pf fcRcrfftURFI ft aftftRY eft w t  ft ĴTOR ftgs? efftt efft \ftcfT eft gTg R r R  PT IcRcffftlMR ft 
jftft^R eft R F ft ĴTOFT W  efftf efft # T  ?nfftR ftt efft 'fffrtfetT (î ftfftSR) #ft^R" (ftftftfR TjftffteR) efft W #  TRRT efR 
Refnft 11

29) ^eRfftr ^STRlR Rftsfg ft’ "RrffecT (\jftRe^) ftftftfR" ^  HgFT gRft gft R^ fft efR W T  t  TM efft
■ft^fM R̂ RlftefTfM RF ^ # T  JRFf efR Refnft t  (dfe: RfMftRI (RflffteR) nftft̂ R gft R^fftd- R I URM M  ^fft 
Rf R#Rftftf wftRfcT fftFTT RRTT t)

30) "yfrffed (xRfftcRT) ftf'ftFR" efft w R  eftc)el T3R W FR  efft FgFI gft RRftt fvFFtft 3Ffft W«4>|f$ia ?ftR R ift cFTT IftRlR gRT

31) "Hfrifftjd (vftffeR) ftftft̂ R RFFT/eft^- fftRrft Ref^ t , eft gfft eft ftteR tSfRfg Rift W  3RFRR efR RRcfT t  3?k W  
ftgfftdR RFlfeFJ RSRTT jftRft RRTR MftRTMT vftftt f M  M f  f̂ftRT eR RR  d# FRT R ft) efF fftFFT 3FRT fft̂ effftFTRRT efft 
^fftfrT W  RgRf FftlTI

32) R la fca  (gftfft^R) ftftftfR eft cTFcT fft?effftF|RRf ^  feR gft^ fftnfR irfrIW T R?M  % FR ft RFfRT JRFT efRft efft Rl*ftef|ft 
Fftftl

33) "Mtafcci (qftffteR) ftftftRT gft R )cr r ? eft R r  ffrt efft RRftf l 

R F R lft^ fR

34) eRfteRM ift^g f M  ft̂ ft W feR R2RI nfftfeg ftfftfft? Rffftd gft ftt efftf efft RefR ^  fftR W K  ftftft̂ R eft RF
ft fftffcT efR r M  t  fftRefft fftdRFflcRf eft RFT ^gdT ^ fM M R f  eft f(8# IR  eRftefRflftf efft M  eRlft ft RFRIFT 
fftftftr I cRlifft, IJF 3Rfft ftgR R F gft efft 3TfcRT $  feR ftf Sfglft RRftf I

35) Rftfftrf fftHI'IISfR fftFFT ft 3Ffft RFefftftftt eft RW. R|*fft efRft egelMfd ft fetRft R'fftd 4ft FFTF ftVftw ft WT ft fftgfftd 
M RRM FR WcTT t  3ft? ^FRfcT W f RT R RRR  efRft ft  Rg M fteF M g  efft fftgfftd efft ftT^fft efR RcRfT t  3ft? 
f tM F  f t k  4ft ftM f ^  eRfteRfM M g  gRT fft̂ fftcT efft RRftf I

36) fftiftl ftf eiffftl gft feRgfftFMg SfJgFT 3f|ifft| gRT gSg feff̂ cT 3ft̂ fcf1ftcfT gft 3TfS|cRFT RT  ̂ RRT 4R ftft eR FTgg fftftfR 
ft ^  ft fft̂ gg gftf fftgT RRRT 3TRcfT ggR g# R R  RRgTI

37) FTgg ftft?R  f t feRFT f M f t  gF ^  |3TT ft f t  W TFf f l # l g  RlftcfRmft f t f tg g  M  gft 3TRTT ftt ^TRftf ftR g gF 
Rgfftd fftfFT gft R gg  Rfftfft f t  fftgfg fftggfMefg gft f M  3Rg RfftfcT eR gfgRT gftf M l
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38) EFTE EtftRtRfftE ft  EFcT fftEEfft?JTelE ft fetE E>t̂  fcTcdt̂ T TrfrR̂ cTT 3PM f a l l 'l l  3TETTRT EEFT ETRft ftt fftfftcfTft E^t
BWtl

srfftfsr EtftRTR

39) ffttPF cEfftpft R e # fftEEfftMcTE ft ETlffteT fftftt EM 3PM 3FE 3FEEE ftft 3 fcT r̂ T̂STHcTT Ft, Eft EE ftfEM  EfftEE ft 
3FJETEE ft  cgeETfcT gTRT fc^ciRlsyME ft STfctfft ftftRfft ft MT ft EEft ETRft ft feTE 3TTftftET fftET M  RTEETT t l  ft arfeffsT 
ftftRIE MET ft fttER ft 3PM ftfcr ft Ft RMft f  |

40) ftft 3Tfftfft ftftRTR EPtET 3TcTE-3TcFT EIMt ft fftE EE ETEETEf ft  3FJRTTR EM ME EE R m  cfftft, cETRME
ftft 3PTET RTEtfftET Eftft 3PM  ftft  W ft EE EftftTE Eftft 3PM ftft fftRft 3FE ftfcT ft ETlfftT ftft, 3ft MFJEcT RFM ME |

41) 3TfcTfft ftftRTR ft  RM ft 3TFTftTE 5 # m t  ftt EF ftcTE ETEftE, ETET cEE, 3TTfcPE M R  FRETfft fftET 3TT RTEETT t  f̂t 
cgelMfcl SETT EcftET ETEct ft EE fftET ME |

42) 3Tfftfft ftftRTR ft fcTHPT fftRlft EF 3JFT t  f t  RTTEFE ftarfR^ ETpfETMft ft RTETg RFft ftt 3TTETT eft M Eft fftEJ EF RfftfftcT 
fftEFT eft ETcTE RTfftfft ft ftTETE fcl^Rtlldij eft fftRft 3FE RTfftfft EE RTERE E #  FtHTI

43) fftEEfftlME EM M f  ftft 3}fftfft EPETEEft eft ftiqRT ft  fttEE RFft ft  WH ftt MERM EftET fftRTRt fft MTft CPTT 
fft?Efft?ME ft fftlMjft 3t)r S i f t  f t  ftrf RMTTE RFfft RMfftcT f t  Rift I

44) ETMTfft MFfEcT ft  3PE#T REfftft?T ft fftjfftT ftt 3TElft RTftcT ftft 3FE Rift fftftftr ETR-RTEETT t  ftt fftftt STfftfft ftftRTR 
ft  ETEct ft 3||c|̂ i)cf) REM ME |

3Fpft ftftRTR

4 5 ) ftrr ft ’ ftcR cPTT/3PM ETFR ft fetftre sjfftrft fftft fftEEfftMctE ft RTlffteT E^ 3TaTefT 3M 3pzppr ftft tf fefftr RTCTRcIT 
ft, ftt cpftej>lM tRtT ft STjftt^T ft 3R5ftr ftftRTR ft REH ft fftfftcMera ft RM ^  ^cETfft 5TRI 3lftftET fft?TT M  
R E M ltl

46) ^ft 3E[ftf ftftRTR ipftcE 3IeET-3[eFT EElft ^ fft^ M  yici^lft ft SRRITR T ft ftft ET TTMsRE EE fftEFT E>ftt, MRME 
ftt  3iaw R fftfeft E ftt 3faM ftft  Tfftt EE EftfSFT Eftft 3PM ftft fftftt 3EE ftfft ft ElTfftcT iftft ftt M^EE REM ME I

47) 3gftT ftftRTR ft  RM ft 3{TftfftT ^Efftpft ftt EF, EeR e , ETET MJ, 3EfftsE RREER FMlfft fftTT M  RTEEE t  ftt ETefEfft 
1TTRT TtftE) EIEct ft EE fftET ME |

48) 3EJW ftftRTR ft fftTFT fftRlft EF t  ft  RTETEE f t # M  EEftfETlft ft RTÊ  RFft ftt 3EM ftt M ft t  fft^  EF RTEfftcT 
fftTET ftt 'ETFE Rlfftfft f t  fftlEIE fft f̂ftSEETE ftt fftftt SEE RTfftfrT EE RTERE Eft FtET I

49) ^Mtfft MpfclTf ft  3PEfttE REftftE ft RTÊ ET ftt 3Pfjft Rffftf ftftf 3EE Rtft fftftfftT E>R RTEEE ft ftt 3EEREE7 RET5E ME I
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3EJeEEE>-1

ftfttE  feREfetWE SrfftfftEE 2009 ft  MF 22(3) ft  3T#T 

fftSTE) TPE ft)# M  REM RTERE glRT FRTTPTR fftE Mft f t j  fftfftE ftf̂ tET M E

fftfftcT fft^fftt Rff̂ ET

jM ftjR T E  EE ErftE fftfM TPTT ft?#M  REM EE RTERE E^ fftfftE RfftET ER f f t p t  fftET MEET fftRTEE M E EcleftlE 
fctfftT cPtT FE 3PEtftE[ ft  RTPT ftcEE fftET MET11

10 R>. ft ftR-EJlfftf) T̂EEE fttR ER ftfftE fftET MET t  cPE RM Eft ^  'JEE?t f t  ftrffftfftTT ER^E eft M ft 11 

ftET RtftET

ETRIR ftt E#  EEE ETE (?ETft MEET EMT MT EE E5TEER EM MEET) f t ..................... ....^ E / ^ t/ E e ft ......... .................. .................. .................. ..................3TT̂  ..
........................ Pldi’ft ...........................  ePE ETE ft flETEET FftT ft ftfttE fftEfftlM E ft fttE ETRRT 'Haft ft ................
....... eft .....................  EfftRI f t  FMR ........................  ftt REFT ^  I M ffft MF 22(l) (FRlft MEET 'fctREfcMETE ft MT tf
ftft?ft) ft ................  RE5ET ft EMT EFT ft E5TEER ftt .............. RÊ T ft ..................  (MEET) ft  RM ft fftftfftET fftET t  3ftR
RSTE MT ft EffTEER ft FRlft MEET fftfftr RTcft ER fftTEfftlTcTE ft EEft EEft Eft RTFEfcT ftt ft; 3TE ftft̂ E EETF FRTft E5TEEE 
ETERT: fftftftfftE  ER RTFEfrt ftft f :
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[SIFT I I I - ^ S  4] FRF FIT FFFF : STFTTFTFF 7

1. ya-FT FTF FF FSTFFF fM fM eTF cM FTF M F F fftt fM t  3?#T F ft fftMlTTeTF FTFT FTFF—FTFF FF cfFRT fM  FTT
FTFTcTT ft, ft 3TTftftf ft 3T#T ftfFT M  F? M  fftfftcT M  ft 3WftfF F F M UI ftf cT M  ...ft........ . (cTiftFft ft ftFT ft FFT
F^FTI

2. W T FTF FF F5TFFF 3TFFT FTFFcT T O  cT®TT ?FTF 3TFft FTccM  FF FdftlF'IddlfftF) TTa-TT FrftScTTfftFT FTFfftcf fM  3ffF 
f t^ lM d F  eft FTTF3T, M t  FF FpTT ft-, f t  f f tfM F  f t  fftf  cFFIFF fftfftcT R $c |IM dF  F lf tM  STTFFF M l d d l  FTfftcT 
M f  FF fM  FTeTF fM  3ftF W t  ftft W a t  Fit FTFF-FTFF FF Tjft Fftft Ffft, FF fftRTFF FTFft eft 3TftsTT eft F f M  |

3. W T FTF FF F5TFFF fM?T/3TfftFFft ft FcTF FF ftfFT 3ftF T3FTFF M  ..................  FFTFT ft cT2FT FcfalF ft .........................
fftFTF/eftF/FFFferF ft M cT .........  (FFFTF) FF 5HII I

4. W T FTF FF F8TFFF FTFSTcTT t  ?RTT FTFFfcT M  t  fftl M  FFToT/fftFTF/ftFT f M  ft 3FTFt f tf t ip  M e t  f M M F F  
ftf FcfFTF 3TTF?FFTcTI3Tf cM  3TftOT3ft f t  3TfFT!F t  W  fM M e R T  3TFft FFTcft, f M f f  W  f tM  Ft' FMtcT FTFft, FTFTO 
FTFft, FFFF M f  FTFft, fdftfftd FTFft W  T3FFF fF: FTFFTFF FTFft FF M f F F  FJFfM FFFcTT t  F ftfft FFefct fft ^TFiFct, 
Warofr w  F f t f M M  f t  fM  w  37M  f t  ftftctt t  c m  f f  fft w t  ftf f f  fftfff Ww f j4ft FftfFFF fM  M  y ft 
M M l F  f t  M  FF^/fftT T F /ftFT  ft FFfftf M e t  FF Ftft 3TPTfceT Fftf ftftf I

5. W T FTF ft FSTFFF eft M > Tf^T ft  M  ftf cTTM ft .....................FT ft tcHFH 3 FT ............................. ( ...............  ft
t  FTfftT sjeT ftR ) fftlT FFFFTI FF fft?F%JTcRT /FTFcT FTFFFF ft fftftf ft 3|#T 3|̂ FcF FTTFRF Reft FF f t  FTF ftFT I

6. F2R FFT FF F5TFFF FTFT FF FTT^ftwft ft SlfFIF ?FT 3TFft FFJR F t 3?Ffft ft  ftfFIF 3TfftcT W f TI

7. F ft F«R FTF f t  FFFFTF F t  ftFFftHMF F t ftFT f t  fftl t  F1FT FTFFT aftlftcT ftFT f t  FF ft?F%ITeTF t  ^Flft FIFTF FFF 
f t  3lftchlRft f t  feRJ efF^ftcHFIF FF FTFT Fof FF FIF F ftfl

8. FFlft 0FK F t f t f t  ft ft f ft ft  f t  FFT FSTFFF gTFT FFT ^Flft F t felRslF FFT ft ftF  FfF FF ftftFT ftflF SlfftlfftF F t 3T1̂  
F t FFF 3TFfft ft ftfcR fftFt f t  FTFF FTFRT fft<7T W  FIFFF 11 FFFJ FftFT FF fft f t f t  ft ft Ft^ F5TFFF ftfftFT ft FF<t ^Fft 
F8TFFF F t 3FT 3IFfft f t f t c R f t f t F F I F f t F R f t f t  FTFFyF EFTFlfft FFFf FftFT I

9. FFF FTF FF F8TFFF en^fftFFt f t 3RJFTTF fftFfftjTFIF ftftF  fftft/ft?TF/Ft ft?TF ftFTFT ft eTTF FF FFTFTF FlFTI

10. f M  ftft FTFcft ft  FTFF ft fftFlft FTft ft ^F FTFR ft Ft| FTFFTF F ft fftFT FFT ft, FTFcT ft  ftfftlTF ft  3T^Wf  309 FF 
TM 313 ft 31#T F t  3TFFT Fft FTFft FF ftFFf ft  F W , fftWftlTTciFT ftFT ft fft?1FT/3TftlFFft F t f t f t  ft ETTRcT Ftftft ft 
FTFtT ft ftFFftFTMF gTFT FFTF FTJ f M  3| ftlM  3T&.TFT f M  ft  FW T T3FT FtFT cTFT eTF̂  ftfft FFF cTeF ft FIFTF ft  3T#T 
TT2TF FTF ft FSTFFF ftf FtFT FF eTP̂  t  3ffF FFFt TTFMcF ft  FFT ft fetFF%TTFTF FF f M  3ffcTF ftfFT I

?F ft FTRFFFFFT .....................  TT2TF FTF FF F8TFFF cT®TT FFftFFfftft FfftfF ftf 3ftF ft 3TTft?T cM M tRJFTTF FIR? FTFft fF
êTFTftfF (FTF) ft FTFcT FFTTF f t ................ F ftft?FTFF  FFcTTFTF fftF 11

W T FTF ft FSFRF £TFT FFcTTSTfftcT:

RnfciRaa ftf FFfftrfcT ft:

fftff)

FFT?:2)

3MTft?T ft. 15

f t M  f M M R T  3TftrfftFF 2009 ftf ETTFT 28 (l) (f ) f t  3l4fF f f tm  FFTO f t  ftp? 3TFFFFT f M  

1. 3TFFF?T ft ftftftcT FTTFPT f M :

FT) ftft ftf fftSTFT FTTfMF 37FFTm FF FTFT F t! FTF FTFIcTT ft 3ffF FTF SPTTFWTft 3T?TFT ftFT ft feP[ ftFTT 3TftfftcT ftf ct 
3TFFFFT ST̂ ftfFF M FFft STFT fM  ftf cTFF FF 3TFFFFT 3TSTFT F^F fM  TFT FlftFT I
Tl) F ft M  fftSTFT F t FFlft 3TFFFFT ftf FTFTfft ft ift FF <pFFT TFlcF ftf ct ^Jjftf FF IJFT TfeFTF ft fM  F t Ffftf 
FTFcft ft FTHTFTTft FF 3TfMf FTF5F FflfFTI
F) TpT fftFFf ft 3RFFT-'FFFft(cT ft fftFTF 3IFFFFT ^fftf FF M fcl 3TFf§T gTTT ftf 3rfftcT fftFT RTTFFTI

f t  Ftft ftf M ft 3TTFTcTFFftfF fftrfcT 3T2TFT FFlft fM PF ft F t FFFftf ft fftftf cTFF f t 3TFFFFT FF cTTF cIF cTFT Fftf FTSTFFT 
FTF cTFT fft FTFTF FTfMft T̂FT 3TFFFFT FTFftfTcT F f M  FFT Ff| FF^ FF ftf fft 3TFFFFT ft feR 3T lM  F t FTSTF FTftfFFft 
ft FTFT 3TFFF ftf 3]ftF t  FfF  FTTFT Flfftf M t  fft 3TFFFFT F t ftfF  3T2-TFT M ffFT FTFft FF # c f  FTFF ffteT Flft I
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3.) R4444 ft4 4  ft  RnR ft ftft eft 31444?! ftft ft) 34444 3?444?T, 34444 I f l t W  3I444?T, 34414444 3TWT5T 44 e44 
taiftlcp R44 4  ?J41344 ft f t  44T4T 44 W ell § 3fft 414 ftftftf) R 4 4 4 ? f R F T f t M T 4 4 f t f t f t  fftft f t  ftl?RP f t  eft 
31444?! RR 4Tlft f t  3^ftcT 4 ft f t  PTNft I

2) ftlSlft f t  3FJ4R4 3T444?T

f t  M ft ftrerft f t  fftfteffftci m r  ft ATcrarm 345444 ftft:-
i) FRjft ft RoR ft 4I4T 44T 37444?! 37I4#74) 37444?T, ftftp 344ftftl4) 3T444?T MT ^ jft 37444?T

ii) F*jft gTRT f t f t l  37444?! Sfftfa 37444?T, 37ftl44 3T444?T M I Rfftftfa 37444?II

iii) FRjft FTRT 3FTftfcT 37444?! 37R7147R4 3?tR 34ft 37444?T

iv) 3T444?T RRTcf ft 474T 4 ft fftPT 44T 3I444?7 : ffte4 37444?T, 47̂ 14 37444?! RTRRft 37444?! 378444 31444?! ^Jjft 3T444?T 
MfT 3R444 ftcRT7F4 (R ftftw ) 37444?7

v) 3RTcnfft) 37444? ! c p ift iM  R fftr ftroft f f t  44Rft f t  f t  fft4T rtirr!  suwftcp R if t ! ft 3M ? ift f t  4F eng,
4)Rft ft f f t  3Mg4d R ift, ft 37848ft fftft 3F5T M R  ft 3T444?T f t  3ig4fft ft R!4)ft ft I

3) 3I14#74) 31444?!

f t  fftftftfleTR 4)1 'jftfteR F ftffiRP 3774T4?44> ftftFIcT M7T MlRcJlRch f f t f t f f t f  ft ff t ft r  4>Rft ftg R e ft 4ft 8 f f t  ft 
31I4#74> 3144441 44 RT4 F ftl I

f t  RR4[ 4? fft 3774ftl47 3144441 f t  3Flft 37444?T f t  ft f f t  ftftlc l f t !  fft4T W  R744TT ft |

f t  RR4[ 4F ft  fft 3Tlftft4) 3T444?T ft ftft R ft  41cft R ftft ft ) w fftft M I RTTRTTfft g fftftf f t  37T4)fftT4) 37444?! ft 474 
ft f t  RR f t f  fftT  4TIR4T M ! ftft » f f t f t  f t  3774)fft4 37444?T ft RM RJRo ft 3T874T 374 ft f t f t  847 RT444 ft |

4) fftft 3TlftftT4) 3T£f4>RT:

f t  fftft ftft^ R 4ft 10 fftft ft 374(ft) ffttR 3R4)RR4> 37444?T f t lf f t )  4)l44>ellR( ft yftspnsf cgMfe ffIRT g ft'lfft)' 
RS-Tlft fftl4) f t  RTftftcT fft4T 44 R7447T ft |

i) RR=g 4? fft fft6I4) f t  3igRR4 ^ef 4RI fftft ft 31444?! f t  4441 4)Rft ft 4I4T ft felR 44 fftft f t  4ftf fft'll 44R4TI 

f t  ftft fteftftRf RftRI 44) fftftR 344)fftT4) 3I444?T ft  (ftH (el fed 3I4lft 44) RTRftf4 fft4I 44 RT444 t

i) rRrK fftft4H coiftfDR ft SRlftl 4ftl4)yul RTeftft)4T 4)RRlft ft fe4[ gR)R ftl5I4) f t  3lfft4)44 W  44ft fft4RT

ii) ft4  ĝSTRftRef ftft4444 4)R4lft ft  fe4? 4fle4 t e )  f t  3l1ft444T ft(4F 44ft fft4RT

4) fftftR 344#44 344f4?T f t  ftfftcT f t f  fft)4I 44 RT4h4 t  4  ft 4 ft 344#44 34T44RT f t  ft44N  fftft 344 4R? ft 3I444TI 
ft RTRT ftftfftl fft4T 44 4444 11 4?4ft, ?ft o fe ft  3I8I4T fc[̂ 441444?T ft RM ftell4)R RTRft^4 fft4T 44 RT444 11

5) 4?jft 3J444RI:

4)) fftft ^[4)|fel4) R«Ilft fft«4) f t  ftft 3T4fft 44 3T444RT f t  PlHfeifed RPftm ft 4ft4) 3I4RTR RR 3igft44 Rlfftpft
5IRT 344444) RI454 44R, RTRft̂ )4 fft4T 44 RT444T ft

j) fftftftPcPT f t  3TtR ft 34I4T ftftftn e fR  f t  3ig4frf ft Rl^ft R4R ft  fftfftf f t  R lfte ft, RTIRlfteft, f t  ll (ft ft, 
4)|ftlMI3lf 424 t4 f t  ft Rllftlef ftfft I

ii) 5RT fft4fftneI4 glRT 444 4®4 ^eftcT SIRT R ftf4  ftft ftR®4ft 3I2I4T fft4fftjTelft ft 3444P4 RR 4W lft 4?4 
R ^ ^ le lft Tf o4|<s4H f t  I

iii) fftft 344 4IRft4 31844 fftc|(ftllef4, fftft 344 ft f ft , RIR54 34-T4T RTRcR  ̂ cfjrf g jft ft  fft? 'SIR fftftftPcTR 
glRT ft4  Rfclfftj44 fft4T 44T ft  I

IV) 4TR4 RTR44R, ft?4ftt4el4 31̂ 441 34ft4, Rlpftft (̂ ?4fftaiel4 3T8I4T fftft 344 ftftftf) ftl444 gTRI fftg44 fftsftSeT  ̂
Rnfftel Fft 31844 Rlftfe ft 4)ft 4 f̂t 484 ft?4fft4ef4 ft fe4J 4)f̂  344 F^jft 44 fV444 4>Rft I '

Rl) 4^ft 3T444RT ijft ft4T RR RTRft̂ 4 fft4T 44 RT444 t  R4g 4F fft 4 ft fftff4> ftf R44M ^44f ft fft l 344R44? 44Rlfft ft 
3jft4) 3lftc11|fr4 3T8I4T 4ft44 3RT4T ftf^ 344 fftftft RIFI44T 444 4441 ft  f t  4 ft -<|ft<J)d ftl4  W  Reft RR 3444TRT 
ftR ftf4 fft4T 44 R444T11
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[HFT 4]____________________________ W T mi mmm ; 3raTW I______________________________y

?) m jft 3 m m  ftt 3Tf̂ TT 3m m , 3ftftmi 3 m m  3 W  a im W l 3 m m  ft W  ftftfft?  fftm WT T̂cfTcTr 1 1

6) aifufcT 3 m m

eft fftftt fftm  cfTf 315m ? 3Tf̂ fcT 3TWRT m) fftW c IW  f t f t l cfRclfftm ft<? W  1 /30 cff + (?ft 3fftft, ftft ftft ft, 3? 
W fc im f viR m?ft f t W W ?  ft f t ? ?  m jft ef? f f t w i  W t eft aftsTT ftft  I  W J  fftftt fftm  ft m ft ft 3Tet 3lftft 
3m m  300 fftft ft 3lftm ftfacl ? ft  fftm \3TT W e? 11 W J  ?F  fft e||̂ fc|cf> ftcU 3mft ft ftW T  ft  JPftsfflft 3W ftW , 
ftft? 3WfftRT CM 3TWRT ftt f t w ?  3 m m  eft mft 3?cjî Rjt ftt 3I?c[ftfa fftrZJT W ?  |

f t M w r  ftftftm  1ft? m  m ft cfTerr arfftw i arfftfer 3m m  60 fftft ft ft a rte  ?ft ftm  fftm? w r r  3?ht̂  3 m  
ftW ? 3T5c t  fftfftvE m f i m  m 3m m  ft mmt ft 3 m  m? w ?  3m m  arm  w w  m? mm ft mm fft?m w  
sfl

f t  ftmfftftfti ft ?ft 3?wm  ft mr 3 for? ??  3ifftcr 3 m m  mr 3ftftw ? 300 fftft m  w  ?rmm mi m m  11 cwtfft, 
mftftftm ft? ft m m  3mm mm m m ? ft mm fftftm? ftr f tm ?  fftft fftftm? ft fft? 3im m  ft! siftft ft ftm ? ftft
sgftft 'ft! ft w ft  i

?) fftftmT mum-mt m 3m m  mf f t w  wfemfr mt 3m m  ft ift ft/m ? ft fttmft ftt 3?f?fct mi mmft w  irnirnfftn 
w it  ft 3m m  ft cj<f ft mm m? ft if t c ft  ftt fttsft ftt 3^ftft fftftm k m ftftt ^  ft, ftt fttem  m  ft ft m ft 11

ft ftfftmT mm-m? m 3mm ftt fM ft ft ftft mu fftr m? firm  ftt 3? mftm? w  mmt ft fft? fftfftcft? mi ft 
w i  r o w  fftm »  t , w sft eR ffti ft  ft  mt ftftt ttlftrft ftt mrnft fftfftcm 3m m  ft m? ft ftftft ftt srgmfer 
m ft iir a ftm ft t3 k ft f t f f t r  (fftft) ftt fftmft 3mm ft m? ft ? ft ftt w ft  i
f t  mm ftft fftm  ftw rm rn  ftt aifftft 3m m  ft mm mftfftci mtm f t  fftw im m  ftt 3mft ftt aflmi ft?? 'R arftmpr
am m  tfu ftftefKm emft ft mftftn tftm uii^n, tftft w  aim m  3iftft ft mfftm fftm m  mftm i

®) ftft 3mm ef?T ftm m  n̂m mu ft fftnm w it  ft 120 fftft ft 3ifftn 3m m  ftt ftfttffft ?ift ft arEftfti 
ftft fft w r ft mftci 3imm 'm  mm ^ci ftrnm? 120 fftft ft arfftmr ftt fttmi

f t  3iftw r 300 fftr ftt fttfftn f t  a ft ^rft ft ft? 294-300 fftt t, 1 w f t /1  ftt 06 fftft ft anmftt 3iffti 
m ? ftt 3mm w  w ?  emt 30 ^m/31 fftmr? ftt miM ft f t  mm 3ift f t  ft fttmr mrftm f^ j tjit 3^  3̂ c[cf)m ft 
mnftftm fftm w it  i cimft, mfft miftm fftm w  3mm 06fft rftefmftmftf t?fttmm3ftft f t t  mnfft m  300 
fftr ftt arfftmcR fttm ft aisftftr 3m m  mft ft mm tftmwni

7) 3ift ftm  a m m :

m) fftft mnft fftm ftt 315mm 3ift ftm 3m m  ftm ft m ft  ^  f t  ft fft? 20 f f t  ftm i ftm 3m m  fftft w f  3imm
ftftftm Mtmft ft ftt? ftftmft fftfftw  ft fftftrm w i - tt ft 3nrnr? m ftftftm fftm ?? mftm 1
f t  ftm ft 5ft f t  mT 3i%nm fctmifftimm ft 3t# t fftft^m amfft ftt mm ftm 1 3 ft' ? ft i mĵ t m mftcT 3mfft w  
3immm 3m m  mf̂ n am m  1 1

s) ftM tfuam m :

m) fftft muft fftm  ftt 3ift ftm 3m m  ftt ftm? ft 3?ft ft 3iftftm qlftffti 3m m  fftfftrm w t -?^ m ftfttfm fftm
m m u m ti

m) mim ftm ft fttmr ftftffti 3mm 3ifftwi 240 fftft m ftfftr ftmi
?) 3jfftci 3m m  cl®? ftfttfftr 3m m  ftt ^et 3mfft fftft mftmr ft fftm w  ft, m  ft 240 fftft ft siftm ? ft ftm  1 
?m j w  fft ftt̂  ft  ftM fa  3tmm im mfter ft 3ftft ftftt^m ?ft fftm mt rnnrn t  m  m  fft 3m m  ft ft tf?  m ft 
mft msm mfftmift ft m? ?f  ftm ?  mftt mr w ?  ft  fft fftm  3m m  ftt rnmftr m ^?jft m cimt 3?  w it i

ft m qRcifta amm ftftfftm fftm w m ft ftft 3mm mt 55m ■fti 3ftftm aimm ft ?fft ?ft m? fftm w rri
.̂) mm ftft fftm  fftft ftftrf^r 3mmT ftftiftm m? fftm m? ft, ftm ft rnimm ftm t  3iaim m?ft aî fW m rn̂ ftt m? 

mm an? ftk  ^ft ftfftfm "mr ft ftmfft̂ m ftft ar̂ Rlcr ftt miftt ft ft ftftfftr s » m  mt aftftmr aimm ft m  ft 
mm w ?  cm ftMft? 3imm m? 3i#cH 3imm ft ftftr ft 3m m  ftmr ft ftt? 3f t  ftt mqei fftm w ?  1 m g  
fft ftftt ftft eRjcft ?ft ftt w f t  ftft ftmfftftoi f t  m w  ftt m? fftmft fftm  3?ft ftt ftm ft fft? 3rsm ft mim t  
3mm mftt f?g ft mft m fti
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[HFT III-TaFS 4] w  fit tpm t : a ra rw i 1 1

R  Tnqccr 3Twm R  m  R aracpm f f̂ m  ftrej 4  R M  Rf W fR R Rf p i 3MF m  (RfMri trft- F 3 W f ^ 
aM fR  RMlTcT fM  FIT ^IMT t  %  Rf R f%  Rf M fR R TOT Rf ^ M c l M W  3TffaTcT t  affc M j R  FM 
RftFpif ' f M  3TTcIWcp t l

12) 3JWRT:

F>) 31WRT M  fR M  R̂cjTR R  M R  R  feP? eTF[ t , fJM fW Rf Rf T3FRf FfW f 4  W W T  R  R M  
'tt'Wl̂ d fRFT FIT WITT t  FFg FF M l R  epEEft W  Rf11

13) W M  31cfcf>m:

F>) WtET 3TWRT ^  R 3T^fMcT cfTf 3RWT t  fR fM  ftlW  R  F fM  3JSM tR  R fM  W IW  M  Rf M W cTT R
FfWlTFOT 3TIFTW R  FMT 11

T9) R lW  3IWm 21 fM  Rf 3lRW  M R  R  feTTJ fRRofTT TPTFT-FF R  3TM? FT M R lc ! fM  WT WITT t ; 3TWfRlT 
HHd'l R ^T M l Rf M l RR  eRf) 4<?l4l FIT WeTT 11

R  W M  TiR fiF  R  feTT? M  3lM  R 3?fW R  3FF?W 3TWRT Rf W I  3Rcfim FIFT FIUfFTI 

R  M W  arwm  Rr 3RW  3iwm , 3teW f  srerarm 3?w  3t w r f  3iw m  R  w r  M fW  fM  fit w f t  11
14) S iam  3IWT5T:

R  fM  w f f  ftlW  Rf M M lId il R ^TTFT 3 W  Rf MeTT M  R  FFM  f M  eRF FF 3TETJFF M  3{W  fM fM lF  
R M l  M  R  TRFSF5F R M  amWT M RM eTF Rf SF R  fM R  FFcfR TTSTT fM  Rf fM R  FF 3ISFFT M  R 
feR 3 W T  aTcfcJTRT t̂R )c|TT Rftt FIT W cTT 11 .

tR r R tR^ 3w h  37cfcpi?T w Rt m  R  <Rf 4  araRr R  Rpt M  ftt w tit  tcM?RTRfT3fkc^RRTTT wott 
fit T̂4RTT t  rR  M f  gRj Ŝ-fT ĵf̂ TeT M cT r R  ^  11

R  aiHfzR aiciciim m R tt R>TFTMfr R1 RrgR ^  w R n M  gRT RRh^r M  ^ htt 11 ^  3TcRTm t̂ t t̂r 
# r 4̂  R a f e  a #  R  R itt r ^ ct ^  M  ftt t̂cttctt t , R r̂ra ^r 3it?tR[^ anwRef? f iM  R r R  w R R M  fR^ i 

R fR t̂? w  t e  3?ttR?R ?m  R^R^Hii R flrr Rf 11
R 3iwFr aicjcjiRT f M  Rrf Rrff Rf RRl̂ ci ^  M  Fnrpn M  3isrpt aicr̂ m Rf ?rtRt R w  <tM  Rf 
yoriRid ?iRte R  R ej cRt R  R cr R cu Rr o i ?R  cim / M  11

s.) M  R  Rcfichiei R  RRf  3ie# t arcrâ T Rr m  R  3tR c|t M f^ rr r̂R fM  fit ^ tt 11 M R , ^njR M  R  RRft
3FJ*W 3 lR w T 3TaWF 3IWT?T FM efR R a M  R̂f #TT |

R  ifc|i4)M Rf M mi M  R tm  3 M  fpi cR R t M fen w  ^  3?^  RfiR 3tRtRRt R  w t R RtR R rt stt, Rr RRRtt 
fM  fit ^fnu f  M  fR g? ^jfRr 3 iM  Rf cnM  Rf M f  fM ?  R  cm  M  R R R  Rfft  ̂ Rf i w tj r̂? fR 
M fttM  R M  fM  M f  Rf f M  RRfM fRf R M  RiR r  RtR Rf ?R  R we R w R f 11

h) î?  s jp i vmmi FfifRr fR M R  fRR  3ptzft 31401̂ 1 r̂ R^tt fR n̂ trt t , Rf M m  fRRf fRrPT R RisiRl fR RR 
3iw t?t wi Rr w R  t , Rr M fR r RR̂ Tdrii R  3ifM   ̂R 1

ft) 3M IR 3IWRT m  flKTcfT RT M M R f R M  Rf ^  3̂ JTfrr TIM fRq R k  3IKRFT W P  3Ta,MT M  < R # I Rf 
arrRM eK ctR / M m t  M  Rf 3î ifcr M  Rf Fmpff 1

?i) M M  aiKfzpr 3iw r t  Rf M R  R  RfR Rf, 3ihrpt arcrcfTT̂ T RR  f M  3p m  M tft fM R  fM  3M *ft 
arwm M f^ rr fM  w  t̂t 3ff? ^ ht M i  fM  w , Rf M R  M  ^  ttt̂ m  Rf ® f i  5 :̂ M tt i

3i) wî Rr, 3M ciî Rti aiarcfT 3^  fR M  w im t Rf M r gm fR apw r 3iwm  M f^ n fMf> Rr tr h  Rf M  t , M  
M  cm  M r R  TTFT 3 w i  3TcrcfiT?T M R p  fR? fttR R  M  M t fit M tti ?MR, ?tt T tw  t m  ur^fifT, aMm^for 
3raw fRRk w tm t ?M R Rf M  3fk M r fRrR  3m r  3m ?ft aiwm  M l 4^ fM  w t , tm M W  M  R 
errr R w f i m i

R  ^  m  Rf JR  RR^ftiarRf Rf t m  fRRRf wH f̂cci/3Mr?n f̂M M  R  M  M  w f lfM  Rf M l  RR RRf 
w^for/aMn^faT R?t fM R t r z r  fM  fimt t , R R M r R  M  R tfM  erpra 45T jraRM  kift "tM  w i- 'M I 
ft w  M M  cistt fRfRfM R R  R 3ifM   ̂ R i M R  aMn^M R  m R R fR t o  R  M  R 3rto  Rf, 3ihtm  
3RFT5T RcFT R  R k  R R M t fM  FITM I
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1 2 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

3) 3w e e  3teett?t ftf  3?fft? aiEEim, ft??  steerr, 3tetmee 3?eetrt 3teet fftwiTEEim f t  eirt ftftfftd f ^ r r  ett etet? t 
I  w g  f t e d  f t  EElft ft 3 # n  3Tcfcf5T?T cCT t e d  f t  fftftET Ef ?ET Rift f t 3 P J # I  t e ?  fftET ETTRET fft ?TJ^t ft 3EJRfftlfcT 
eft <gef # T  E?f ft 3lfftd E#f ftft) I

(?) 3WEE 3TEETT? ft fttEFT fftET t e d  Eft fftftt W  RE ft feTR EEfft? fftET ETJRET ? ft ?ET RE RE EEsTT ETTRET ftfE E? 
O T 'R W  EEftER HFT ERft ft ETE ft  ERE ft?EETE RT? E^ET I

(?) fftET t e d  ftf 3M EE 3Rddm EEjE fftET ETIRET E? 3REEE 3TEEM ft EIRE! 3TT̂  # ?  fe te R M E  ftt EtET fftE ft 
EEftER W T  ERft RE Elfftd ft?? effft (ft?? ftftft) ft RT? ft feTR ET? f t  ETEkTT t  fftft RElft ?ET 3TE& cft f t ? ?  arfft? eft 
f t f t  Efft R? 3RZRET 3TEEM EE ?  EET FtcTT/Ftcfl I ?ETft 4? ft?? e rf^  EE t e n  Ed? ERft E? ?ed?R ? ft  FftTT/tefl I

(?) t e / 3 t e f t  pfepzr fftfftr ft fed? 3m e ?  3teettrt eft w e  ftET ft ete ftt ETiRft Efft fte d  t e  s p r et  r e e m  ftt 
w rite  ee t e f t e E i  ft E n te r w t  t e r  i

(?) fftftt t e d  ft! ftdJE fftE ER 3PJE? 3TEETRT Eft fft?E? W E  ETTRET, Efft t e d  ETEftffftr ftt t e  ft 12 et?  ft  t e  
ETEddT EIRE)? ERft ^ 3TETRTeT Ê ET I EEcJ E? fft ET?T ftvjjy fft>R EE 3TEEE? 3TEET? ft! ?ET EEEE fftEE? fftlET EET t, fftlSTET 
ftft 3TEETTET ft  feTR fftE ft 3TlftcjH cpyft ft feTR RT? f t  ETE>?T 11

(ft 3TEEE? 3TEER? EE ? f t l  ERft Elft t e d  ft E? EE? ftft ftt t e d  f t f t  fft EF fftE ft  W I  EftET/Eftft 3fft
EET ft EET ft)? EM  Eft eTET?TE 3TEfft ?ET fftEEfeRME ftt ftET ElftET/Eftftt, fuETcft EHET 3dEE? 3TEEM eft EEEltel ft  EIE
^ j f t  ftN f t E M  t e  eft fftft f t eft ETEfft I

(ft ftrfted? 3MEE 3 H W  EE EEfttE EE?ft f t  ^  t e l  f t f t e t e ?  eft afta? f t f t  :

(i) 3IQJEE 3IEEE?T eft ?|ftf eft jftftcf? EET f t  ĴET E^ft f t  feft feREftlEelE f t  E5T ft EEE eft 3EE^ EN^ EMT EEI ET?
f t e f t ?  ENETI

(ii) f tft ? ff t ft! 3RZRET 3IEEE5T ftt Elft ftl E ? f t  ftt te c T  % te f tu ic T E  ft! effeft EE EEdft t ,  f t  left ftEcT ftqftr 
EH EftftcT ET ftlftf ftET EIEft EE tedR E E  ET? ET fftftl 3(^R)c1 ftd  STE E ftft REH EftET ET f t  w f t  fftdfcft ftl Rfftftcf 
JR^E E te ri

ft) 3IEEEE 3IEEEET RE t e d  ft eft 3ftft RftftlEI E l ERET ft R^T ft 3ftft ftEEEEl ft REfft ft) FE lft fftltft H Ep
edEft EH 3ftdE ft ft  I E? fftftft 3REEE 3TEEEE ft RcftEI 6 El? Eft EEEfft ft REI ET? ft ftEE EfvR^IE ft RRI E fftft EET 
ftEE E  ftft RE ftft fft ft  f t  R ite ?Ed 3)e|cdm ft?E EE EJEcTIE EEfft? fftET W  ETEEE t l

(15) 3REEE RftETT?E (Efttee l) 3IEEE?I:

(ft feREfft?IME ft EElft, f̂tedlfeRd t e f f t  fftftft fftEfeREeTE ft REftfftl? RlftER ET ftftETE ft EIR ft ^JEcFf 7 EM  f t  
EtET ER f t  ft f t  E£EEE ET SgEiEIE ET 3RE ftfftd E lft ERft ft feIR EEE I W  t e  R E lft ft fftdTET ft fed? EtEEE 
ftcEE?E 3TEEM ftEJE fftET vJTT EIEk E ft I

(f t  3MEE lftcEI?E 3IEEE? f t  3TEftl RET ER ft Red EM  ft Sffftj E ft ft ft  EET HlERd ft Rft EftEE ft f t  EM  ft 3lftEI 
E ft ft ft l

(?) 3REEE RftETTFE EREM  EE eTTE w f t  Elft t e d  f t  ?E W  3dEEE fteETT?E 3TEEEEI ftEJE E ft fftET ETTRET ETE ETEI fft 
?TffteT fftR ER fftfft 3TEEEE 3IEEERI ft fftflcd ft EIRE! efftft ft) frlfft ft 5 EM  ftt 3TEfft ETEM E ft f t  vJTTRft |

(?) EEEEE RtcETI?E EEEEET ftt 3TEfft ft ftEET fte d  eft 3REEE RtcETTFE 3IEEEET RE te >  En ftftftE I^ fR ETR EeTT^ Eft 
ft Rft ftlE  RE Raft EE IJW fE fftET ET1RETI

(?) 3M EE RtrEME 3tEedRT RE f t e l  3MdRT ftt 3IEfft ft ftfETE ER ? ft E l fftftl ft fftftt 3RE EIE?E ft 3 # E  ftft
fftftft? ftwiTE E?°T E^t Elft? I cdRlfft, ?ft fteftftlR ET 3djftETTE RR^fft ET ETEft? 3TEET ET?TE?T ft fftftt 3RE EnR ft t e d  
RE 3TEftEH EE EEft EftfEEE M ft Eft adJEfcT ?t ETEnft 11 RE  ̂ E ?  fft ft )  EIEeff ft EE ftd lM  R fte  EET ft?? RE Erft RE 
3TSEEE RtcETT?? 3TEEEET ETEftftnT ER ETEEft t , Efft E? f t ?  E lfft  11
(zf) 31?2PPT fltvETEE 3TEEEET Eft 3TEfft ft ftfETE fftlERd Eft fftE? fft̂ T Eft ft?E ftft 3TT?fft? ERft Eft Sr̂ Efft ftffttl 
ftETE/3RTETft Efftd fftlft ft R E t e  ft feTR 3TEEE? ftt 3TEfft ft) EEET ft?T ft ETR ft ftf ft) ETTRftt, Efft fte d  3ETft 3TEEEET 
Eft ETElfft RE fcREfteeTE fftE ft EEftER USE E^ETI

(R) 3WEE RtrETFE 3TEEEET ft ftfETE 3TfEEE fftET ETlft EIRT EEftfdE 3TEEE? ftt ft^ft ft  fcTR 3TTftE? ft EM  R^fttE? ft 
feTR ftefcRTTeTE Eft RE^? fftET ETTRETI
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[RFT IH-^TOR 4] TORT TOT RRTOT : TOTTTOTOT 13

(r ) 3RFTR ft TOTOT efftft TO fftSTF 3TcfFTTO eft 3Rfft ft ftRR fftR TOJ 3RRRTf, 3RjftRRT RT 3RR TOR? eft iTffft ft TOft ft 
fftRfftRleTR eft TjfftR F^TTI

(16) aTcfcfim eft ^?)3nn ajk Rrofftr:

(cf?) RIRTRTOTRT 3TWRT T O T fftftftT JR ftR T lR R T O T  TOTO TO 3RTOR TORR ft FTffteT fftRT TORT t  RRT R^ft fftf ft 
TO^TR TOR TOft eft frTf̂ T ft TJTO fftr TO?ft W f f  ftcTT 11

(ft  RM lfllF ^ f|ft O T TOR RleftlPlF (fftTOTOFTOT eft ftR F ft eft TOTTOR ft Tjft 3fft TORFRT ft RR ftfRT TO W I
t l

(ft ftfflftf ft RTTORRRT ftfftF T̂5T ft ftfcR fftT RRT fftTOR TOR ft RR RR ft vRt|l<TO ft fftr TOTfftRR TOft ft) TO)«TT ftft 
I1  cRTTfft, TOTOTlfftF RT M r  R fftftftM  ft RTeRfft gRT TOTFft-TOT 3TRFRT eft ftRRR fftft) P R  ft TORTOTO ft ^  F ft T? 
fftRT TO  ft ftftviH ft) 3RjftcT TRH ft) TO TOtft) 11

(17) 3TRTOTO ft) RTOfft TO ^ {f t  TO TOT TORT :

(ft 3TRRTOT ft^T F R ) cfjft R fftFlft ft TO  TOJRfft ft) ftRRR, w ft TO Rift TOR ftft ft) eftft T?ft TOTJR fft? TO? 3TRRTOT 
ft) TOlfft ftf TOTlfft ft ĵft RTjft TO RTTOT Rft efc RTOTT 11

(18) TOJTOR cf5T ftftuPT :

ft) ^  ft ftr torto t o ft  ft? to t  ftftro, ?r ftraftf ft t o  fftft) toto to tottor Iftft) t o  p r  ft
3TRFTR ft'd ft Mil ft RT TOT ft ft^R fftRT TO RTOTT11

(19) ftenfftf̂ T ft) fftfft ft TO RTO TRTTOR TO TOTTOR ft) ftvijft :

ft) fftrr fftfft ft) fftsrF ftrofft^R f Irt xrrf̂ r ^aft t o  f t ) | ft) tottor trjr f t )  fftRT to r t , ftg  fftRR ftr fftrftft iR
Rftf ft TOft 3TMftTT TO ftTf^ frT ft TOR TOft TOcf ft TOTT 3TfftcT 3TRFIR ft) R eft ft TOR ft RTOTOT ftcR ft TOTJFR 
?fRTH fftRT WlftfTT :

(i) RfftcT 3TRFTR ft feR 3RRRR ftcFT ft TO pR RRR FT gRTO 300 {ftr TO ftffftTT ftftTTI

(ii) ft! ftiro  3TRft) ften ftr 3rfiRR#tT TOft Rift) ?Tcft RR fftftpff ft Slftft ftcilPl̂ Irl ft fcR TOTO 3TTg 5TF<T
RR ftellPl̂ ctl ?)cR t  TOft ftfter ft 3TTORT ft^? TOft ft ftR  W T  H#tFTft R#R R  ft 3TfftFTO 300 fftT ft) 3Te# ft  3T#T 
vJ'Hft) ftRlfft^fft ft) fcTf§T ft) fftlTO ft R̂lft ft TOT 3Tfftcf 3TTORT, ftft ftft ft), ft feR 3TTOT5T ftcR ft  TOTJRT RTO ftv̂ y 
TOft eRT 3lft?l Mil'll RftlTI

(iii) TOR ’fRTFT 3TfftTT 3TTORT ft IcR RTOTR 3JTORT ftTO TOT fteRfft̂ fft ft) fft̂ T ft) TO[ Rft RR TO 3TTORT ftTO RR 
W  ft5Rft TOR ft TOTTO FlRTTI ftft ft) F R  Rfftjfrf TOR ftft/TO fftTOT TOR ftftf Rft ftRTI

(iv) R̂ RtT R fftR RR 3lfftcT 3TTORT ft feR TOR T̂ORT 3TftRfftRT ft) fftfft ft) TTTU ftcRT 3̂ 7 300 fftf ft) 3?fS[c|nTR 3R[ftr ft 
31#T 3l1ftftftR ft) jft̂ T ft) RJTO R fftR TO 3TfftcT 3TTOTO ftT TORT ft  feR ftRRlf TOR ft TOJcR ftRTI

(v) Rfft fftft) ftlTO  ftT ftellPl̂ Rl ft TO fftR ft fftjTO fftRT TOR t  f t  Rft 3TTORT RmJR TOft ft ftR  RTTO RT^RRft gRT 
TOMT ft TOft 'JR: fftfttTO ft) TOTfft TO R̂ 1 fftftTO ft) TOlfft ft) fftf̂ T ft) TOft TRlft ft TOT 3TfftcT 3TTOTOT ft ftftT ft 
300 fftT ft) 3Tfftft?R 3Tftft ft 3 ftft TO^eR TOR ft^T fftRT TO TORT t , fW f TO 3Teffft TOffteT ftft) fftRTft feR ftellfft̂ fft 
ft TOT TOftfTORT ft) Rafter ft  Rft ft)|

(v i) fftTO fteRfftffft ft feR 3RFRT ft TOT ft 3TRft TOft ft TOT 3Tfftft 3RFRT ft RR5 RFT TO ft) TOR TOTT TORT 11 ftft 
tor)  ft, Rft fr r  fftro ft M fftr  ?rftf to fftfterft ft tojtot ft ftft arfftR 3Trom ft feR ?rt fftro ft tot) ft) tor TOft 
ft) 3TTOfft ftft) ftr ftrofftfeT ft) fftfir ftr TOTft TOft ft uRR TORT 1 1

(v ii) fterrfftcffrr ft feR 3r f r t  to to ^ft fftero fftft R^ft) to totot ftfeft ft) softer tort ft) t , ft) fteiiP^Ri ft)
fft̂ T ft) fftTO ft  RRR efTR ft TORN fftft I

(v iii) TOfFTR ftyJT TOft ft feR R5RT RTfftTOft ftft f̂ RRR ft F^rft ft siffteT 3TcR?m ft TOTReR TOR ft RT 3Tffftqf) 
RRRH ft) RTOR t , ft) ffteRRT ft  3T#T RT SIRKlIRplF RT TOTOlftTO Flftefft) effftR Flft ft  3ftftT ftft ft  ftRR 3TfSmf̂ TT 
ft) 3^  tor TOft to ftro ft ftrofftefcR f )rt t , Rfft ftft mfftroft ft) r r  ft TOrft fftro  Frftmft) ft) tottPr  to Rroft rt® 
RTOlfft TOJefr ft RftR ftft ft) ftTORTT 11 Flftnft) ft) RTOfftf TO TO fftrofftTOeTR ft ftftf, Rfft ftft ft, ft  RRTRtTOT ft RR 
TOT TOTO ftft) Rft R fft ft feR TOR ft*TT |
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(20) T?E> Ml* R 3)qep|?| EE MH R 3|q0|?| R eRciRe : "
(E>) f^ M  R 3EjRh  EE 3TCEEE EHR ETTCT 5T#EER ’pTeiaft M E  R M  M R  R  3TCEEE e R TCeTE M R  R 3TCEEET
«ft *plt 4hR R  w  qRqRfci eh  eeett t , e e j  R im  iRRetn R  *et 3 RR tR # t e e  etet
E sR EH EEHIT 11

(ET) ^  M R  R TCEEEE EE M R  R 3TEEEE R EfklcfE Rm  Rf 3lfcRT ETC R Rap ftp  EE 3TEEETC R MER EE 
3TMRT RcTE R TCEJEtTCE R 3 I# r FtET, 3TClfcT EfR e R fRRt 3lfc#fcT RTRr EE ?JEcTTE fRET EET t  eft e R ETpT fRET TCH?ET 
MEETe R  Re  fRRt T[fkR EE e R  TJEcIlE fRET t c im i

(4) RtRjRTT MR EE EE ET MEET Rap fR^M 3RT1ERTC 3TCEEET Rf ’Jeletaft JEM R PtEE 9 (MERT Re ERf) R MRHf 
R MftE RR 3TEEETC 3 EfRlfRcT fRET TCI W f t  eR Re Eft 11

(21) PrfRcET 3EHH EE 3TCEE?T R ETETt cffeR EE F^ft R?H R EeReH EFH WIT:

(e>) eR fRRt Riw Rf PRRhtt m h  etc ee tceeeet Rap Rmt eet t  ?R etcR RR ftc R ?htt RR ircfREt R, Rf Ptffrc it 
MeE t, 'Ŝ cTl Rr R E6uI EhR R 'jf TCRTC ftR EE fRfRoST MR ETC JRepT EHR eR 3lR$TT ftRt1

{̂ ) 3IMRT Rip EHR R fcT? TCM ETPiEER 3?eR RRf) R 3MH EE PrfRHTT 3TRTR EE T?ET EH R 3lP[E> R TCPrET 3 fRl Rt
arcPr R Re? tceeetc R Re? tctRee R erR A RiRmt m ft m  m jh 4r  ̂R w ; m r  4R mri 1 1 ePnR, R̂ m rr
Rt RiIRoHI MR M 1R 3TMRI R MR R RTRT MRT 3?R R̂ RllRdll 3TRR <R 3IMRT R RR 3ER 3TMRI A 
MRTI
(22) 3TMi?i R Rm  Ret RR :
(R R̂  3m Rm  3IMIR RT RRt 3MfRpE 3IMIR R Rr  3IMRT R RtM ReT M TM 3IETI t  eft RET f̂R Rt
vî Rl retr fctRr tr nfR̂ Ef m r  R Rk qrRnR r r  Rr R ?m  cfR̂  Rt fetRi R Ret t̂ Rt m R fRlT 
MMI
(w) fRRt triR cfRenR Rt Re tm Rt ePTieiR aiRR R arfRcE R Rn? fRRt m r m 3tmrt Rip rR Rer unpil
(r) er RR ceRtiR # t rtr Rt cetetr 31RR R Re? ^ t R̂  R m  î Rt Rt Rr R wt eRI jem t, et RR RR 
ceRtiR 3eR aiwm Rt MifR R m  }̂Rt R 3ejRRm w  t, RR?t Rcit ir RR ^  RiRm R mrt mert ti ?R R 
kR, RR aiRR R Re? Rt R̂ R̂ ? Rt ipft Rt 3iRR R îrt Rerr Re ter R 3tRee t, etiR Rt
MM WtT MM cM w Rt Rm Rt R# FPTT, McEEfR EElR Rt 3RnETRR RRMM Rr Raft f?
m RetM  eRm  3EW  fR^MET eR  er R  1 1

(23) 3IMm Rt MlPcT R ETC 3EJEfRlfct:
(cfj) EfE M 3TMRT Ê T EtR R feE? E5EI EiREEIR 3IMT?T Rt 3IRR eR EMIT t, RrctoETC EE RR R eReiR Rt 
3TCEEIT Rt EElRcl R ETC 3MlfRlcT EMT t, RR MRRlfrT E?t 3TCfR R feP? 3TCEEET RtE EM EEER EE FETCH eR t  EM
hR R eeR îft R RR 3tcRt fe eef eeR mjR RR fR ef aiR Rte fR R, em eet fe eei eeR vmpft fRn fe m  
hR Re RR, RR n|t R 3f e  steIR Rt Re t, e>T shmiee ^  R etc R Rtet etjei

(Tsr) 3TTE#IEI SIEEim ETCT RRpEI 3TC?TC?T eR RtFEH mRei fRlM Rt eR FftRf EE MET RRt̂ H EEEteTE R MT TCIMTI

(e) fRR fRM Rt RRRte 3i1Rct 3teee?t/ 3iR Ree 3teee?t R 3ttRit R ftcR tcmte eeR mR R tcet RR nit eR eRet 
vETCETI
(24) 3tctot Ree : ■
(E>) fe ReRI R Rt 3FEET METE t  EERt HtFEH, 3?RRt 3TCEF?T M fllM Hft EE TCtR R Ret <jR TClFfRl REE R EÊ eE 
3tcee?t Ree sm  ehR ef fetch 1 1

(tf) Rt %m  31R Ree arEEim ET'nitREERt'EEtEFEE Ree (1) R Mfkr arfR 4  3eR R w  arcr^
REE EE FETCH FtETI
(E) Rt Rim  RMRe 3TEETHT EE t  EF EE RtEE (1) R EFE ETFJ RR R TCEcJoE 3TEEEET Ree EE FETCH 11

(e) Rt Rim  aHnEHH tceeeet ee t  ef fRR etceetc Ree ee fetch eR 11

(f.) EfR fRR Rim  Rt ETCrfRRrr ReiIR^ R etc et Ret RfR R etc 3tceetc Rt̂e fRET tctet t  R ef RR 3TCTCTE R 
Ree eetchR Pheke R etc R RR 3tcee?t Rt Rpf arcfR R fR? PraR R efe eettcfj 3ieeee Ree m t̂ct em ehR 
ee fetch Ret, RhtR Ree eet me ReiR^tt tctR R ee êe Ree Rt EfR eeR tcmR i
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[515 III-Tge# 4] 5145 45 41545 : 34444144 15

(5 ) # ?i # f #rei4i 4if ft#  3T4#r ft #4Fi fft4 ft f#4ci fft4T h im  t , 3tw t?t # ft 3#  # 5  31441m  44 # f  ft <^h  w  
3744431 c?5t 41#1 541 ft# #  fft#  5TT441 524 ?4lft #15 #  344 4#I#<2R[ cIT# ft 54g?4 3̂F1 ftf 41#T #  55#  5flT# | 
4 #  4?  fft 4? #15141 44 ##4 FTHT #  35 3144531 45 c#T 5 55FF4 <jft fcl5  45 51T4 55# I

25) 3144431 #F1 45 3#4  :

(4>) m  ft 4#  30 # 5  ft 3144531 44 5 #  4lft fftftf #15141 4lf W  315443T #15 ft 44# ft 3 # F  ft 5?5 5cft 31lfft5T ?fft 
cOT 4? 3H4414, d̂cT̂ f # # , 4455 #14141 ftf 44J# ft 55 3 41## ft 31#4 I

(®l) 4#  f M  #15141 4ft ft41 ft #4F1 ^  #  #1# t , eft 3T4453T ftcFT fftft ^  45#!# ft 51# f#41 F# l, ft 4#<pT 54#  
4#  4? 3f## 3144531 4? 441 ?f5T, 44cJ ^  ft 4545 ft45 5 414 4145, ^ ft f f# # ft# 4 1 5 # fc if^ 5 ft f t5 5 5 # ? I, 44 
f45F l 54lft 4#4I4 4ft #141 '4T44T 4ft 3T#4155 300 # 5 ft ##  3144531 ft#  eft 31#5 # 4 1 ?4lft 3M41 ft4fl 54# 4F#[c4 
^  44 ft4lPl<jRl eft 4#cjc4 ft?FT, 554# 4ft 44 ft 41## eft 31#5 5 #  # 41

(4) 4ftft 4#1 eft ftl44 3f#f4#5 180 # 4  547 3# ftl4  314444 4ft 4#4#5 41# 4ft 3FJ4# # #  5[?i ftft 314444 44 54# 
312444 ft f#4?f 31̂ 41 (ft cl 415WT 312# ftft 414444 eft f# r fftrqT 4141 t  4ft 314444 4T4#ef# 41# 4 #  5T#411# #41 
FFlft# ft ft# eft M  ft 551## #141 414T11 .
(26) 5##55 44 % #  ##5> :

(41) fM  ijcf fftfrF eft 4# 44T 5##S5 ftf ##45 3#f ft 4521 5#3FI4 eft 515 ft f f t f#  #15141 4ft 5##55 4ft 314# eft #44  
ft# 3gff ftFJ? 4ft 4 4 #  oft 54f W  ft#  4#  4? 35# 44 4ft 5 # # #  ft # 4  4145#47 414 ft 4 lf#  4FJ4TI

( #  4 #  [eft# 4444 ft fftl# 4#?144 4ft ft414 44141 4 #  44 5R414 f#TT OMI t ,  eft 4 ft # J4  4ft #  1%# 4ft 314# 
F44T fcT̂ T ft 3f#41 4#  # f t  4 l f #  414 4 M ffl 4ft 314# 4FTI4T # f t  t  31814T ft#  f M  # H #  # f#  ft 31#41 4 #  # #  # #  
414 4414ft ft4lft 4 4 # f4 M  f t # 4  ft  3 # #  4R1 W cT  4ft WTe# 11

(ft eĵ lft 3Tf4, fft#  44 ft  f# J 4414ft 44^4441 44 3H4444 41# ft # 4  44 #  4R4#41 1̂4 ft f# 4  4 #  t , 44 4f##4 44 
#544 #15141 4 ft # 4  41# ft  4 # 4 #  ft  # 4  4 ft 31W# #15141 4141 4J1441, v44 441 fft 4F4#41 414 ft 4#  424# 
4#  fft4T 4441 ft I

(ft 4 #  4ft 4 2 4 #  ft41 ft 444 41# 4 #  fft#  S jfft 4 ft fft#  4 ^  44 44 4#fftgfft 44 #ft44 f# 4  4441 t , #
4#ft54 ft #414 44 31# 4 2 #  44 44 44^ 3144441 ft # # f  ft  FT# ft 4#14 4^f #411

(27) 31424# #15141 :

(4 1) f#4fft4e14 ft 3142# 31444 44 #^44 #15141 3 #  41#4> ft44 ftftft ft 4 #  #ft4T#444f ft  441414 t  #  424#
#154# 4lf 44FT fft? 41J t l

s r jft i- i

4#4^14 cFl 444#14

#41414 #41 ft# #  #44#W1414 

#?4e4, #1e1l 444141, #41441 #41

3M44 314eF141 ft fft? 4 #  44 W f

10 4144 ft ’J#  ft #  4̂1#41 4#4 ft44 44 #41441 #41 ft# #  #44#9TFI4, #4444, #144 444^1, #41441 #41 ft 
4#41#ft #41 4ft 4 #  4lft 4 #  cFl 4 #  (4514 3T##f44 ft 31̂ 444, 4 #  4 #  44 3̂54 1000 4?44 t  #  4514 44 :,Je4 ftcfel 10 
4144 Ft4T 4 #  4 #  54144 JJ54 ?4fft 37#[41 #  #  1000 4144 ft 4#41 500 4>44 3#41 ft fe# 5 4144 44 45#) I

4? 4#  .... (enft#.....(41?) 20.....(#) 4ft # /# 4 # /^ 4 lft ..... 4̂, #ft, 4c# ....  (?4lft 4# 4?f 3 #  '44f4lft‘ 41?1 44T
t) gKl #41441 #41 ft# #  f#4#5M4, #  44# ft 441 SlfftfWl ft cl?? ft# #  #44#HM4 t  (?4lft 4# 4?f 3 #
'feR4fciin5i4' 41?1 441 t) ft 451 ft 441 441 11 4#fft 41#nft 5141 3?#4  # 4  1 #  44 f#4f#T#14 ft ....  #  34###
314# t?41 ft #44#?11eI4 ftf 4 # 4 ?M  4#44 5T4T 4T#c1 414154 4TMT....  ft 31̂ 414# f t ..... ft 44#T4 ft #14 ..... f t ....
441 ftf 314# ft f #  4#5lft ftf 34444 3T444?T 44]4 f#41 t; 3#  4#fft 4#4lft 42451F;....  ft cT?cT # # ftW 4  5#1
fftflcl # f  #  # # # r  44 5 4 4  3144421 4ft 4 #  ft  f #  ^3n f , 3#  ?4lft 4 M 4  ft 4# 4lft 5141 #HI^5I4 ST^ftl
f#4T #7511 :

1. 4?  fft 312445 31441RT 45 544#  4 #  4 #  #15141 4? 455 ftc llt f f t4 F 4 1 5 ft4 1 5 # 4 4 1 w ft f  5151514 314# 541 
#44#W1514 ftf ft41 # 5 1 /4 # # , #1414# 5451 312445 314454T ftf 4FTlf# ft 4#  5 # f  #14 ft 5 F4  4 #  ftf fclf# ft ftf
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16 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

2. 45 fft 4 )4 -4 4eff 44 fftfeel 44  ft 4144 4Rft W  ftftt 4#r ftt W I cbftrjft ft fftfftftWEI fft? ft 44ft4R 454 'I 
4Rft 4T ?4JeT: 3T8TcfT 4>Fp 4 3TlftffteT 3F4 w f  4  Tjjef 4 5tft ftt fftlfft 4 1ft?4fft5M4 ftt ftfeft W  Weft I , eft ftflj ffteeT 
3#44ft 4ft ftejffe ft 3\ ^ m  3144 44fft 4ft HfcHjfcT 4T fftftt # 4  ft4ftt 44 fft?441elT 4 5  41 fftftt 31fqjftef f4> ?14 4Tiftt 
M4H 4Rft 4T ft 4Ilftt fftlWf 4ft Jlfftjfft JHeJeT ftft eft feFJ 54 414 ft 414 4ft 344? 4R4T11

3. 4? fft 4>44lft, fftft ^4 fteFT, 3lft ftl4 4T ftl4 ft ftk  35444 3T4444I 44J4 1ft41 44411, 34444 31?fft 4) 3144 3RI4T 5 
W  4ft 3lfS|44T4 3lftft ft 34I4T 35444 ^  4Rft ft 3?Wcl 455T t  4T 314ft 35444 3T4444T 4ft Wlfftl 44 i w  4 ftl

fft5fftflel4 4ft ft?T ftt fft? ft W fftl? W 4  4Rft ft 314441 W 4 t  4T fft? ft ft4T 44ftfl? 4 F4  4Rft ft 4T4 ft? l 4ft 
fftftfftl 35ffft 'jft 4Rft ft 3IW 4I W 4  t , fftft 4 4 ft 4444 1 f t  3FJ4R p  54ft f t  fftlf 35jftl fft4T t  3T45T 4ft 444 
3T5fft ft 34R fft94fftWTeI4 ?T?T ft?T ft 5#4T 4R fftlT WIeTT t  4T 55T f<f4T FfTeTT t , eft 444 5ft4lft 5^ft ?1?I fM ftW 14 
4ft 314444 f t l4 l f t4 e f t f t t ? l f f t5 4 T 4 ? T 4 ? f f t ? 4 4 3 F 4 c 4 4 4 1  44 ft 35444 41444)4 41 3Fjfteil4 ft Iftcffftft ft 354f 
4ft 444ft 3fl? ft fR lT4  4ft M  ?lfft 4ft *  ft W T 4T ftft 3FJ41eT ft WT, fftft 44ft44fftft 4^44 3I4ft fftf5> ft 3Tg4[? 
444 444 44 fftftfteT 4R W eft t , effelft ft fcP? 314ft W fflfe ilM , fft«4T?ftf, sfftfftM  4T 4lfftftf ftt 3441? 4WT11

4. 4lft 4)ft4lft 4ft 3TlftffteT 444 fftfelR ft 44T 4R fft4T 4MT t  3ft? i p t  ftftt^el 34444 314444 ftt 44lfftl 44 45 5?jftt 
fft? ft 44̂ 414 454 4ft 4R5T t/4 R ft ft eft 45 4454 414411ft 54 415 ft el6el fc|?qfc|eil(*l4 4ft ftftf ?lfft 4ft cRJeft ft 
44144 ft feE? 3T4ft 35444 314444 ftt 44Tfftf 44 45 fft'4144 4^4 ftftt4 1ft?4fftjI44 ftt ifclT ftt fft? ft 44^44 454 5>?ft 
ft 31444 ?5T t/?f?t t l

54ft 4154 ft 44 ft TjfttcfvT leflft...4ft 54 4T5 44 4>ft4lRft ft 3I4ft FRIKR 1ft4 11

4)ft4lft

4ft4lft 44 414 : .......................................

5̂t, 5ft, 4eftt............................................

fft4lftt........................................................

fft4T4eI 4ft4 ftftt4  fft4lfft4M4 ft  3lfft^fft ftt 44fMeT ft, 

fftRfetfeeT 4ft 44 fM ft ft :

ftftpR ,

fft4T44 4 ft4  ftftt4  fft?4fft4T44 

(W4)

4415 :

1. 4T4 : ............................................

54, f̂tt, 4eftt...................................

fft4lftt..............................................

2. 414 : ................................................

54, [jft, Heft ...................................

fftcllftt...............................................

3^44-11

414144 415 44 44ft

54 fftftftt ft 4ftt ftt4 45 4lft fft ft........... p ,  gftt, 4eft .....  Wlftt fft?lftt ..... 4ef4I4 1̂ 414 4 4 4 ..................444 ft
4ef4T4 ft?14414 ft ......  ft  414 ......  ft 414 ft fftp T  (54ft 4T4 45T 3nft 'vHHe14l4 4>5T 441 t )  %4I44 4^4 ftftt4

ftftt4 fcR4lft41el4 3lfft1ft44 2009 ft 3TcPfeT 44fft4 W  ft^ftt? f̂ 4fc|ST<44 ft 3fR ftt ftftRp? ft 4544 ft 44ft
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[R IRn i-T3^ 4] RTCR FT F T O  : 3TRT*RFT 11
'  .... ...~ „ r . V "

f r  r f  I ,  ^ iR R k ; f m  k  rur r(M r  gRT mR jiR ici Rifk f r  F T jk  f  s p r it  k  rrt *t r p ? k t  r  ̂ R lk eiMia'l ftt
ftRRJel JÎ R k M  ftwfteildR g R T R F T f k R R R R lk F R k t R F R k  RT% ^ cT̂TT <Jddlj4'F 3TTR̂  ^ 3fk  ̂ gRTk gRT
r êstt k  k k  R ik Rrak 3tm  f^rfcR...... k t r f  k k  aikt FmreR FR k f t  fk k k  gRT rrr k t, 3Mt RRRikiFTkRt
Pl»MK*l»X- TRTRTFt 3jk RfcktkrRt F t ^ddljkl? 3TTFg W f  1̂

F k k  f%RTRcf F k r M r  M ^ r im r ....gRT M  f ir M  3rkF w it .......t e .......k  w i  k  M r fM M R R
affkfRR 2009 k  a w M ....  k  3TJRTR 3TSRRR 3FFRT k  fcR? F flk  31JR|R F T ....  fk jFT  ....  JR  ...... fknkt ....
(gRlk FR  R F  M  fctMRTMR FT fkSTF/M l% ncTR F k n k  F F  R F  f) FT 3RRRR 3TRFTF 5TRTR Rrkt/RRjR RMt k
feIR W  J3R 11 3ftR M k  kM RTM R k  TJRR fk ffF  ^ ..... F t W  gRT fctfM  R>R k  PWlkcT RIR k  RPTR k  RRR
M M  fcRcfkincFT k  a M F .... 3 Flktef M  FT RTjfkT TFT k  M  FR f k  feTR Fft 3TTFg RRcfT 11

3lk TJRk M lklTW R  k  k lF F / F k lk  F t 3WRR 3TRRRRT RTJR Fk /T IFFT  F R f k  feIR RTFRT g k  f t j flRTRet kt?T
M tR  M iM f  k t Ftf k  r f  A M  k e d M  fh h ckw  fk t M  k i r f  k k  f k k  r M  k  r f t  rr  r ir  M  k
klR RTkt J3R t/W Tfrf RR1R R?f t  : ’

M  vjkdfed FHHcKK RTt gRT RTR k t klcITaft k  Rk FR IT  MRRT M  M R cT M t M tR  MlfcRTMR FT
k lF F /F k lT k    F t F flk  gTRT Rf RR R k k t M  RR fkklRt k  RMIRR f  F  3TeM f   k t 3TkaTT3Tf F t JRT R F k
rr kcikeiid ii k  Fcfgf k a rF /F k n k  gRT k  R f fM  f̂  k  k R  kRRiR k F  k k k  kFkw icTR k  k k ^ R  f  ttfi  ̂
3Tk k  3Tk̂ cT fM  3FR 3?kFlk gRT R R F k  3T^TR ffkt F tt FfTR ( fk k  F R jk  F  3RFF RTRrf, fk k F  RRR cRTT FR  
Flkel t) FT RRRTR F F T 1 1

m % R k kkcR M R  k  tjft k s iF / F k r rk  kt ^  k  M  t  f  k k c iF  k  tjtrr t  f  M  f t r  fk iR R  k F  
k k k  kR ku w R  kt k F  k  F rk t kFrf fttrt k  M  t  f r f  M  k  f r r  k , kFkeneTR gRT ftt f  k k  M  M t 
'j k :  F  3TtftlF TFT  ̂ (RFfMel) 3?RRT/3RkF k t M f k ? F R k k t F i R k R F F F T T ? F  f^FT  ̂M  kecT%R
frtrct gRT fkriReT jk?T kktR  kF ikn iR R  k t g k  k k r aik k  k  RTRki M  k k r M  fr tr r r r  kt FiRFTk  ̂ f
FTRFTk k  k k  fk R kFR R  k  T3FT fkaTF/FkRlk F t ROJT fk? RR 3IERRR 31RFRT kt 3TRfk RRR M  k  M  k e d M  
FRIRRgR gRT RRRFg M t R eft FTTO k k  3lk R k  fk k  TFT  ̂ TTRlkcT k k l

3TM fkTTF..... (?nkF)...... (RT?) 20......(ck) F t FRTRRRR gRT ?TT RR FFT5R fkR RR t

( ...................................)

FRTRRgR k  RF15R

RgRTRRgggR 

kt FTfkffct : 

1..............

2............................................

(R Fk  k  RTR RR RRRTR)

F j k r -  in

FRTRTT F S  FT w f

?R M k  k  F k  eftR Rg F k  fk  1..........  JR  ..... FTTk k tM  RFTR F R  ..... Reft FT RIR k k  F R  ...............  k  M  f
fkjFT/FRtRTRR MIR1, kRTFT 3TTR FR RT^FFR k  RTTR R Flk FTRT W R ....  t  (gRTk F g  RgT 3TFt 'TRRTFRR' FgT R F
t) R R lP lR t F M  k  FTR kRTReT TkRT k k k  kRR%IMR, k #  fM ctFIeTR 3TfkfM  2009 k  3RPfcT w kcT  R F  k k tR  
M M tR t  3ik Tk T f M  k  RMR k  F l4  FR RgT t , RRTkrftF F M  k  RFT RfkRgR gTRT k k lP ld  Rlfk F R  F R jk  
F  3RRF k  M   ̂ RFf k t R f RTk RTRcft FTT tklTRR 5lk?T k #  fclFlfcRlMR gRT RFR fkR RR R lk  F R  k t RFR RT%
k  FR^  ̂ 3m F t  ktR  ̂ RRlk gRT rM t k  3ftR R lk M  3TM fkTTF ....... F t R F  k k  M  gRRlSR FR k
gR M k  gIRT RRR Ft, 3TRf FRRTklFTfM, k lFTFk , RRRlkf kR  TffeTRft§IRt k t ^delltjfch 3M^ FRRT gl

FR fk flRIRR TlkF M tR  fMcRTTcFT ..... k  RFT k  fk F̂cT ....  'JR .... fk n k  .... (gRTk F R  R F  3TFt fctFiM cFT FT
fkaTF/fM cRlM R FT Fkm k FgT R F  t ) F t .... gTRT F lk  fkR RR FIRfcTR 3Rk?T RRFT........ kRTF .......  k  R1FR k
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Ifkldd k k fd  fcIwfcTgJTeRT k  3TEdlk?T .......  k  3FJdR 3T?ddd 3Tddd?T k  fed? T3dk 3Fjkd T? 3Rddd 3TdchRr ddjd
ch k/IK H  dRk k  fel? 'HSHd §3TI 11

3ffc ddfk k?dfcRTTeTd k  ddd t e F  k  ..... k t did gRT fkfkdcT dd k  faulted eft̂  k  REdd k  ddd fcdT t  k f
RitffcRlIdd k  3TEZIT̂ ¥T .......   ̂ w fte l d k  dd Wf % M  dRk k  fed? d k  3TTdl£ dRdT t l  3#? Rdfk k  3Tdd
ddfk/ddfkdf cfTT RT̂ I T?cf k k d R d  d d k fkddd k k  d k  k lk  K F  fkdT ddT t  :

m  k . dklrl d)| Rci^l w r  fk id  t kdd)d 3T^lPla *}cd-fkdI'TlJl
1

2

3

(fkddeT dkd k k fd  kRdfkdTdd k  fkd  Slkddk k  3|^fld4 dd d ljfk  k  fk? ? d k  d id  ddd ddfk/ddfkdf k  ddd 
g M k k  k f d k  nfkdi i n  t)

3lfd vTdfk fkdfcRlTcTd k  klddT/ddfdlk k t 3Pddd 3Tdddd k jd  dRk/ddTd dRk k  fk? dgdd k k  k j  fkddel d k
kk td  fkd fkM d  k t d k k  w t k  ?dk ke e ife r ufflFRKK k k  dkf k r d k  k k  fk k t d f t .  k d i d d g d i d ’R k k
fed? dkt |3TT t  /dgdfk ddFT k t t  :

(i) f k r  \lfedRsld ddFTdgR k t ?d  did k t kddisff k  dk W IT  dTRdT dfk fkTTdeT dkd k k td  ^clRsddd dd
te h /d d fd ik .....k t d d k  st?t ^  dd did k t d k  k  fk k rk  k  d^rad k  dT 3PdTk?T....... k t 3kw3if k t ^  d dRk
r  ikuksyieid k  ddd fkd d i/d kd ik  gRT k t d  ̂ fkkt ^  k  fen? ikirder mkr k k td  Ri^Rltiidii k  k k fg R  dT ddkt 
3Tk k  3Tfkfm f M  3Fd 3Tkddk gRT W f l k  3FJdR M  d k  dhd (fkdk dd^t dT 3FddT eTTdk, krfkd JTdR ddT Wd 
?nfkel t) dd *jddFT dRdT 11

(ii) Fiefflk k^  f^kcRnePi k  ^  fk R fi/c p k ik  k f ^  k  unk t  w fk ifk iT  k  t  îr f M  w  I k iw  k ? i  
k k k  Ik fkk iieP i k f k n  k  i3nkf k ik  w  k  im k t  sprit f k k  k  w r  k , k?kfcneET sm  ^fi nr k k  M  k ra i 
Tjkd: ÎT 3TTlkfj "M k^lR^Rl) 3RRT/3Tk^  k f  ^kft t  k  k 5  k t cRT? k  W  W T I[cF fk?d k  ?^k keeffkcl
w in d  w  f k ™  k k k  f^ k iT M  ^  gkr k k  sfh; k i  k  ^rnrk l

(iii) f f k  k k r fk d  r f if r r r  k t RFrank k  dr RFRnk k  k k  fk?kkiTdd k  w  krad i/d FkTk k r k^ i fk(? r ?
3TEZRR 3Tcf45m k f 3Tdfk R lk  k  ?dk dfedRsId XiRFTddR gRT WRT^ kddl T  k  ff lM  k k  3ik d k  fkk f k  
Hdifki k k i

3TM R n k  ................................ k f vRHddR ?R I R̂ SWIifR fkR R? 11

(■............................................)

yRFRRR k  ^RTRR

w r k p
fk k k fe r  k f d k M r k :

(ddlk k  did dd PddFT)
(vRFRRR dT WPRT)

?TWRI
k.............................g d ............................... fkd ik f.............................................. ?d k  gRT ^5dT k  rttst fTR ifkw jck) srlk jfk  dRcir
k,3fk k fW  dRdT k ,:

d? fk  k PlHfelfkct' 3TdeT kd k r/kk rtd f dd d k  ^d fkkdRcT w k f ^ :
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[*tpt 4 ] *trer t iw  : awr w t 19

TFT ft. fttftl 4)1 feJeRU| W T f t e  t ^4>'el 3T^#RI JjeTT-fettl̂ i

1
2
3

3 W tftfe  W  WcTT ft fft ^  'Tfelrlft fftftt ft f t  4«T ft ftft, t e f t r  TtT 3TftfecT P  spffiiT W  3RSfT
feftft TW  t l

w  % w m  t e  f e t e ....................... ft w pt  ft f^Mei te r  ftftk  fetet'iTeRr ft t e  ftr 3rrw t e t e  ftff
WTTT ft  I  3fr? 3 ^cTT ft W-T W  W7TT ft fft W T fesjeteldil gRT ftff W TcT ft  fette r W  ft W ?T T̂ ftff W  3
w r  ftte f f  ftr fftft m  ft 3kR?T/3TTcrfcT r̂ft w it  tit q fte r  r̂ft w in

(atenfe)

'fTĉ TFPT :

3TM f e t e ..............................  ftf te M T  ft TTRnfecT f t e  rjiÎ cfcT FW Tlff ftf 3 lt e f t  TTft R  R fe  t , ftM
TTKT f e w  ^  W  11

( a t t e f t )

3 p te ft5 T T  : 16

feferc, t e t e  fe te , w t w  f e t e  t m  w  f t t e  t e n M  ft t e  m

fejfrfr ft ftp? f f l  Trfeftr s m  sppnf urft pief) u te i/ ^ m4'3 

ftftfe  fcfefefeM4 StfelfepT 2009 ft  vJW I 18 (4 ) ft WcT

(1 ) TTcite fe te rp r a t e f f t  ftf a n te r  t e  ft t e r  ft t e f t e w  ftftfe fe w rft 4  ftrftr s p r u it  feprrft ft 
w  w a ff ^  ^  ftw r  ft f e t e  R f  ft ftp? t e  3 t e r  w^\ w  t e r  f  3fk t e f e  te ftr  ftt t e  ft w  ft w  3 0  
ffef Tjff TTFTT Tfet arfeefet W 'TTOffRfTR ft ftp? ^effe k j fe w  fftriT ull '̂ll |
(2) t e  ftf o tt  3prr 5r r  t e  ft t e r  ft fcR tetw  ante k i f e i ; # T O  3tef ft  ftr w  ft w  30 fer w
W T TRFT eWcl §<? arfeef 'HRcffar 3TOR TR TT̂ TI TT^k ftftftf ff t e  ftfe ft ft fetWH fe W ORT I
(3) te fe tlcR T  SRT d iffe r  Rcff 4ff TTW etff 3feffer W TT W TTW  fe?erf̂ HcRT efff W T W  fegfe efR^
OTJ r̂fe 4  te T  ff cf̂ TTR e?Rff M  3rfecfTR fenr 1

(4 ) w t  t m  m f f f? t e rw  ejff t e m M  itrt arartefer R je ff t e r  eff ff 3RRfer m f e t e  f̂ef fe fep? 
fk ffe r 3 p te  m  w w  feff 1 cranfe f t e t e w  4  r̂ fk ffe r 3 t e r  f̂ef k f f e :^  ^ iR e tk  f t e  rm w ttt

(5) a n te f fe?rm  eft 3rfeRprT ff fe k %  w  t  w  w  w  ftefcncRT te tn fe ft r̂t w fe k fe r  
’TTiJcft 3T lte  TRRW T cR ^RTPr t e  eft 3ftaTT fe ftl TI?Tlfe 3tjTJpld Tjnfe/3T^feRT W T T fe /M ffe r ^T ^
fe w fe  M  fe 3 t e f t  ft fepr a n te  geetr ft ^jerpr ft fe ftl

(6) ftr 3 n te  ir?ft ft ft  f t n / f f t iR  ff t  T te  t e r  w p t  ft 3 t e r  w f  ftf 3fe«rr t e  1 c te r  ff t e  3 t e r  eft 
3rfepr rrfe w  c[r  TTefft 1 1 cranfe f e t e  ft w i f e  w r  m  (r  3ft ft ) w  xtroMim ft ^ i?t fe te r  m  ft 3rftferr 
3 n te  TRT TTOTTcepR e f t fe fe f t c p ir f t c F r iO f fe T t e  f k f e w  q p  W  eTlfer W  t e  ftft TR a n te  eft 
TTRTfTepR ft fe j '̂ rft |etl4l TTcfRTT "t |

(7) t e t e  ft 3t e  f t t e  3te ft f , t e  3̂ ^ , 3 R t e  w  ft w f e  ff t e  f tw  w fe ft f  ftf t e  M ite  t e t  
f t w  t e  ftt 3ftarr feft, ferft t e t  t̂twtccpr ft w t  w m  ft t e  ?̂r ^ r ft jrtjct ef̂ ft ftt 3ftarT feft 1
(8) ^ tcrt 3te3ff ft ftftr ff ?rft rfe fferen w  w  ?ft fe  ffefteFT eftf ftff ftr f e t e p i  an te  r̂t t o  t o  
tt fefffftr t e  t e  !  1 ft 3rRTen ft te r  ateM T r  fte M « r t m  ftsrfte t f t e  ft w f t  ft egter ffft
fe fe te  7TT ftf^ 3Rf îft feafffftr efR TRfft t T f t l f t t e t e ^ f t f e P T  3ftferT f t  W ft ft  |
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(9 ) ¥  (M  f t  4*4fte|K ft 4T4 fM R d  3T#cTT 54 31544 £, 3 lM 4  W  ft WTTe447 ft fM  fe lR  M  ft fcT5 M ‘ 
FW R  4# 44154T 3#? 4F fft fM fM eR I 4ft F4 M 4 4  ft fM  M M  ft  3I^ IK 4fft4 M M l M fc l 4ft fM lfM  ft 
344R 47 ^5544 MR4 3#cn3lf 5 4  3 1 5 4 4  ft 3#4> 3^413# 54 3 1 5 4 4  ft 311417 47 3R14T fM! 3F4 41ef fM 4? \I4^4d 
7T4ft, IN I cT̂ ftFFTcT W IT  ft 74447447 eft feH? f?45 M f 4lft 3TH#ftf 4 ft W IT  7ftfft4 4Rft 44 3lfft447 M  |

(10) 74547447 eft fftnj 5RT5 45 344fM 4ft fMfMlePI £T7T fM! ft! 5/ ft ! TT/3fk/4T 7 M 4  4R 4FT 44 54414 4ft!
fM  T4IW I W fft 74547447 ft feT5 5445 41? M cl/M TjRlTI WUlfrT eft 41?ft 3P4fM  4ft 314ft! 414T eft 4444
eft M ft fM  4754 ê ft 47 44ft 4141 e44 eft fair M (4  M  ft fM  RM  M  ft47 eft Tlfft 44 54414 fM
4454TI

(11) 744 3P4fM gTTT 3RT4T 3Wftf 4ft 3T!R fM! 3F4 £17T fM! 4)4 ft 3FJ4T44 ft 3Rsff 314M ft[ v4I44TI

(12) T lM  18 (2) eft 3FJW fftM  TS4 ft 4fft4 444 Tlfftfel 4ft M M  44 3lfM  4J7efl4 31R47 44 4lft717, 57Ttfft54
7M 71FTW 4t4RI4 3fft 3F4 ftfM  4M R4f eft 44! 44 %frf4fT 4ft M ftf |

(13) 444 Tlfftfel 4144 7144 44 fM fM oI4 315414 344k 417T fftfftd 4 fM  44 3FJ4T4H 4ftft! 3fl7 4F fft 3TM 44> ft! fe!fft 
ft 3T541T4 44T ftftlM  f t M  fM fM cl4 3lft|fft44 2009 ft! 417T 7 ft 414414 ft 3157117 344%! ftfM  eft 4144 ft 4144 
4T4444 4171 fMfftl Mftf 44 4fft413l! 44 474ft ft1 41714 fM r 44541 I

(14) 4jW4ST eft 4 l M  7M  4 M b l M  4R44 S171 4lfft4 fftf tM  f t  TIPI 5ft 4714ft eft 414 7PIT 44 ft! 5 M  eft 3I54TR 4 4 4  
T IM  4ft t w  M f k  4ft 445ft! 3f[4 4 ?  %  W  eft ^  TTcf w  ^  ^ 7 4  4Rft 5^ f t w  4f 441 4! 44T 10 fft4 
3IS44T — 4f4ft44) JTrft4) 4T444 eft! 4!fft4I 44ft 4)^411

(15) 3IE45T -  4T4ftW 4ft 3lfftfft44/4Mft44/3I$4Tft?T ft 4 fftl4 44 f M  414  ̂ $  4Rei ft 4fft)4T fftfftcl 4Rft 4ft
4Tlrf) 4lft! | 3W5T -  ftillulch 4ft 444 4rfftfrl 4ft t w  ft 44414 4Rft 44 ?ep # 4  W  4lf ?!ft 4ft fM l ft w ft  4RT 
Plull4et) 44 # 4 |

(16) IlftftR 4T 1Rftfftl44 ifftftTR eft 44 eft feUJ f M  344aft 44 fft4R 4Rft eft 4T4 444 îfftfcT ft̂ ft RN)|R̂ I 4R Weft t  fft? 
44 3T4eft 44 eft feR 44g44 RepeH FlW/FTftft, 4fft 4? ft̂ T 44?Ieft 11

(17) 44ft 44413ft 4ft 34̂ x1 % 4J# 4lft (wt) ^ W I f f t^  ^ feR 344Rftft efft Rm>|R;>| 4Rft f̂t feR 444 f̂tftfrT eft 414 
4ft̂  4lfif) 4ft! ftftffl

(18) 444 Hfftfft 4ft RPTlM 44ft44M 4R44 4ft IR ÎT 4ft 4Tlftft! cM 4lfftfft 12(2) (ii) ^ 315W T ft 4>[fteblRuft eft
3154)44 eft 4i4 Rrgffti eft 3nft?T 44ft fft̂  4nftfti

(19) W  ft! fft4 eM W  ft! 444 4RlRl 4HT 4! 41 3lfft4T ê Rbift 44 444 fft>4 4Tlft 4ft Raftcf ft, 444 4fftfrT 4ft 4̂T ft 
4^ W  44 M 4 4  4Rft eft r t f l  eft feR 44ffteT 344^4! 4ft ftffe eft 454 ft 4MeTT M R cT 4Rft 44 3#444 M l

(20) 3i55Rki unfftr/3155 1̂4 w M / s r i fftw  T ft/M M  44 ^ M M  ftfM  eft 3D4f§W f̂t 4T4̂  ft 454M R 4 
345, ^5444 3lftcIT, 31544 3nfft ft T54 4414 4Rft vft w M  TftfctM 414414 44 4T4I4 fM  4TT54TI

(21) 4fft 3lftdT, 3TTg, 31544 3nfft ^ n f t  M ft M R d  ?Ief ft W  H4T4 4Rft ^  PlyRb eft fcR 444 Îftfrl gTTT fM !
3P4aft 4ft M fM  4ft Wft t, eft 444 4fftfeT 4ft M nft! ft ?W I 3f!f%R4 M tcl 4Rft 41̂  W Rl! 4ft fftfMl 414 i\ M
M n w n i _

(22) M !  44ffteT 3P48,ft eft R15 3TfMr/3TfcrR4PcI fteR 5^  (fteH ffM ) 4  R w M  M  444 444 M R f Mrfft4M4
315414 344)4 eft fftfMft gT4 4 4 lR M  3lfclR4eT/3lfft4 TlMeT M ftf 44 W 4  4M  I 3M4I 414 444
4fftfcT f M  44ffteT 3lM f qft 4^IeR 543fleft. fte14 4ft fM M  4Rft 4T M  3lfMr fteFT erfM 4ft ftW4T 4Rft eft M  
44544 W lft), eft 444 HfftfcT 4ft efMlft! ft ?W 4 sftfM T # 4  4Rft 4Tcft 44Rf 4ft M l44 ^  Tl M  f M  4115411

(23) eblifeblRft! 4 fM  4RT 3154tfft4 Ff uflft 44 444 4fftfcT 4ft fMffftft ft̂ ft 3154144 4ft M r 4l W  WT 4ft 314& f̂t M  
4F4 4ft! Tftft! I

(24) f4 31E4TM ft fftfftel 414414! ^ 4144J4, 4,|4et)|Rui! 4fM  ftft 44544 s W  4ft M fib 4ft ftw?T 4T?ft f̂t fftnj 4444 
Fftft fMfft 4R M t 19 (1) ^ 315WT ft 31lft44 4fl fM  fft|

(25) M rfftwi4 f̂t M ?  fM ! M k , fM ! 414 4T 445ft! 44ftMt ft 4T4ft ft M M r  erftflM, 4444T fMT, ft! 
fM fM w  44 5W R4 t, ft W nM t44) ft)fft4Fl4TI

In
diaC

ode



4K4 45 37754441 21[414 111-74^ 4]

3PTlft?T W  : 17

fftf4%tl7T5 SlfftRm , 2009 eft ETRT 28 (l) (of) 3jk 28 (2) ft tTFcf OT3fl ft fftlR l ftl M e fft

754T ftft[4 fft?gfft5rr7I4 ft  ftftTC 44 4Tl4 ft 44ft, ^nfai, fowfcTfkf sfk  fftgfft 451 5fft4T

(1) ftftnftl wftT ft fift? fk rc r 5tti ftft i 57ftg> t a  im  ft 57ift HRrraRi ftft t  ftl w i  tprt 47 ft«rfft4i gRT 
3TT5fft7i fft>4 wr Tigift 11

(2) ftlft eft 44744711 ft 3ftik 543ft ftt fftgRi w / w tctrt 5414 fft? Hrftft 1 ffti4 w ft  ftr fftgRi w / btw trt 5414 4ft 
fft j Rlftft 44gft 3lfft4Rft 5431 ft̂ g (<J4 3TR 1J7T 7ft) ft 71474 ft 714 ft 414T RTW I

(3) feRcrftWTcRT ft 743T14R1 ft 75ft 41el 5431 ftft TJTgft 44 f lc lR  4ft1!  ftl 7144 W  44 44 ftm M  4fft^ gRT fftsftfftT 
fft4T RT 71457TT11 57?1 445 44 3TR 471 7?f eft 444ft ft ftft 7T4747TT TJTgft 44 ^ IflN  4Rft 4ft SlftsiT ftftf f t  4144 444 44 
ggftggM 4fft4 gRT fftftfft fft4T 4T 4444 11

(4) Fcftfl fft4RT ftcl ftft 7fftl747 3 ft fftglft Tltft f t  fft4fftlM 4 gRT M R ll f t  7R57TT t  7RIT ftfft 4ffefftl4  7J44T 4 7 p  
4ftft ff t lf t l fftftftflcRT 444 444 47 3ft?4 4R 4444 11

(5) 4R ft fftnftl f t  W14T4 ft ft4 ft ft 3R[71R 3RJ4R14 44 4144 4R4T ft4T|

(6) 4 fft4  54304 Rift ft 75ft 4T3fl 443ft fftftrfftlcT ff tf tff t gRT sftftlfftT  f t f t  :

( f t 4 fft4  9T4T4RT ft 75ft 417ft 5430ft 57 7|5T 754 8 g ft 4444 5T71 ft 5lfftft f t  ftl4 54531 f t f t ,

(ft  gftm  44344141 ft 75ft 4Tcft 44343ft f t  T fftft/^ fllft  ft f f t  cT4T 344 Sf^ ftfft fftrft 47 754 5 gft ft 6.30 4ft 54> 
344ft) 4)«T ft ft44 ftft 3TPftft ft fftefft f t  3T̂ 4fft ftftl f t  f f t f t l  44  ft 44 ft 4 4 ftf 3ft7/4T 74lftl4 S ljiR F fft IRT 
35J47T f f t  44 ftft,

(4) 4fteTT 553fI5Rft ft 75ft 4 lft W3nft ft 4 lftcl4?/44ftl 3?fft4I44! 74lftl4 3Tfft>545! (3lfft4T4ft) f t  44ftftcT 4ftft 7M 
M f f t  4431 47 44ft f t  ft ill 4) fft'e ftft | ft 4431 TftfftTT 5T?1R#I45 4T^4 f t  3lfft7a4 ft Ttft,

(4) ft W30g Tgftggftl 4Rft ft f f tj  4T fM  344 444 W T  f t  eg® ftft ft 4 fle4  0141414 ft 4157 4141 4 ltf tl ft 
47TT7tfft5 4 l f t4 /4 l f4  f t f t4 4  3^4fft 414T 4Rft ft 414 W31T4RT ftftftl I 571 4447 4441 f t  f t  34J4fcT cflT Iftfft 441 
7fftK7 ft W  74T44T,

(ft  4fle4 OT3H'eflft ft 75ft 4 lft fftftl ftl 0134 f t  314ft efft ft 3lfcllft4f f t  77ft f t  34J4fft 4 f  ftftl I 4 ftft 7 ft Tlftft ^ 
3n44lfftl 414ft ft, WITH c ||ft ^ 74f t  4R 744ft t  f t  71^4 ftft 47 W414171 ft 71444 4444 714 ft 441 fftf 7?4lft ft  Ift? 
4ft 3141# 4414 4R 71441111

(7) 4ft41 fftlR l 5M 44 44H 4tftT4 5t4T fftft ^eT4fcl gRl ft4  7471 ftl 3T4fft ft fft? ft?4fcRllR4 ft fftl514lf ft ft ftftl 4lft 
f t  fftftft 47 fftpFH fftm 7T144T f t  7144 7144 47 44ft44fM 4fft4 gRl M %  fft l R1 7T4>ft t  i

(8) 4ftt74 ftftl ft ft ft  44 44l4 4ftlT 3ft7 fftlT l 514 ft 31̂ 1144 4414 774ft ft 7144 ft ftft 44faft 44 4144 4lft41 f t  
egemfcl 4171 4 ft 4R n ftfftr/3 ftfft4  fft4 HIT TTeft f  |

(9) ftftTS ftl4 TTlcl ftl 3T4fft ft feR 44 47 441 7̂ 41 3ft7 JT : ff t fft  ft fft l 4131 5t411

(10) ftftrS  ftft 4Rft f t  ^gfftll3ft ft fft? 5414R ft4T f t  T144 7144 47 4 4 ft llM  4fft^ 1171 SFjftfftl 5 l TTcfft f  |

(11) 4lft4 SRT 4l4l74 ftl 7T5T45T ftl R lftt, fftlTlftl fftfrU # 4  7114 4ft 314lft ft  1ft? ftft ? fft f t  fftftftf 47 41R4fft 5RT
f t  vUfftl f t  7144 7144 47 4> lftlRull 4fft^ gRT 5l 7T4lft 11

(12) iftte  ft 4171 fftftftT ftl 4lfft4t ftlft :

(ft fftlTT ftcl ft 3ig?lRT4 ft fftlft 477144 44 715114 ftlT  3fR 4fftfftrfft4l ft 454 4fft 3lftfftl 5l f t  ftft 414711 ft 474471 
3i^lRl(ft4) 44ftlft 4R4T,

(ft  5171 ft HT3H417ff ft 7144 44444R, fft lliM  ft 4̂ 7414 48-5 31^n74 ft T lftftl 4147lf ft 3T4ft H4R ft 3lftl4 fftlRT 5171 
44 nftlSRT 4R4T,

(4) RT41417T1 4T 3T14fft4) 3T14R 47 ftftaRl 4R4T 7M 4lftl, 74145 4RT S ift  #  TlW  ft 754T,

(ft OT5H4T7T ft fftlftt f t  34J7TR fftftl 3lfftk ft  457ft ftl 3T̂ 4frT 4414 4R4T,

ft.) 451744! 44ftlft 4R4T fftmft 44344171 ft fftftl fftglftl 4ft fft447lft 44 3Tlft71 ft4T TTlfftTT t ,
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(4  4FT 4  l̂ ef) FF 'gHTTFT F FR4 Fl4  pRl4 l WI-pT) 4  W  4 4fT qf?[ FjfcMR Pleiad FRFT, 3fk 

(u) tgemRl 4  3EJFfFF 4  pTFTFT 4 el FF «Md cldlF FRdl 3flF HFlIeld FRFT,

(j>T) FTcT 4  Ft4 t FF 3)FF>m w 4 |FT WIT I

(13) TTlFtM Pe4 4 RM 4  feD? faPRR 4 fT :

(FT) f4w  4 ef 4 3EJFMF RF f$MMK FFR W f FF yPRFF WIT;

(n) 'Wl'iM, FEE FETF!?, Fl*1l4 , 4 4 ET, 'Wcwai W  4 el cfft Ew ai 4  RTsff̂TcT HFTcfT 4  feIR;

(f ) 4f  4  FF4fRR W  4f  4  MEE 4  FTETFTEF 4  JEf4w  4  feR;

(q) 4f  4  FFl4 , 4 rt4 4 t FFJ34 344 4 t ^ k l tM  RF TTERlf 4  Je4 sRT 4  4 R;

(f.) 4f  4  r4 f, ffft4  344 4  nifopit M r  sffc/FT mee 444  4 t f 4 ifftt yPiPFd fr4 4  feR; 

(f) REFT 44rFF cCT MTFT 44RFF 4  4 f4  4  ampwfsff 4  JIM fteft 4  FETEET 4  f^R;

(tf) 3R«n4t 3Tf4F 311? %  FR4  JJF FI HI *j'l Rr| a FR4 4  f̂ T?;

(df) pRFffcTTeET 4  p̂iTT 4eN iM  4  FWTF 4 Ubtiwf f4 FFTT F̂ fTT 4  feR I

(14) JTc4ft BM W  4  FiI f  4 4  4 ETF4 FTeETfcT gTCT # F  FTeT 4 t 3TFf4  4  feR ft^PlaielF 4  ftlSWf 4  4  44 f ?T?ff RF 
Pt4 t4  JR Plycw (4 dl vjIRFI vHt FFF FM  JR F>i4f>|RuT) 4RcR W  PlFfRrf PER M FFut f  |

(15) 200 OTFt 4  feTJT JJc4fT WMW 4  feE? 3I14FTFF 4 F[4 f  4 4 1

(16) 3ITFRTFT 4 4  JR j4fRF f4 4 t BM W  4  Fi4 f 4 4  RFT f4 Ff4 F Fi4f , Ft4f  (4f ), F1#F (4 eT), Fi4 f  (WEI w )  3nf  ̂
'M   ̂ElPlcI W  FEMI11

(17) <1l4l  ^  FET̂ E fpHJ FWR FPt Mt FEET FEET JR wfelfM t Jlf̂ FF WI pEllRd f̂ EIT FIT FEMI11

(18) FI^F ^ FTMFRFEJT 3EÎ  JR  JR FF^ ^  F F̂EI FT^F 3FW   ̂ FF^ F?t 3l4siT FEftI 3EÎ  <Fl4Dld f5! FTFlf̂ T JR 
3T&MT 3EEfl pTgfrf) F>f FETlf̂ T JR FTiF Ĵ  3EIFT 3FW  FFIcf) FR4 eft 3l4w FPft I

(19) FEjF 3ET̂  w fW F  7̂  dlFH 90 f^F ^  3TfecfJ 3Efjtl feRJ 3ETWFT JR JfTT̂  ^  ^4 jff W FI FFTcft <Ff4 3l45F 
sVfl, JJIF cTF) f4l W R fR 3El4 JW  FFslR ^  feR FElf̂ ET jftcjte F4 Rn îRfI JR <ge14pl SIFl f4?lF 3|y*lPl JMF F^f f4
JSTRfttl

(20) OTFTWf #  FltF RR cflM  FF P i# ! fR4 Wt FEET FEET JR JllFte gRT FFF4  fM  JmR4 WT 4 tM m  ^  FEET 
JEFF 3# I  FF4 F#4  I jMtFF gTFT fM FF f4flM FeM  ^  3MIFT FI^F $  PlMlelRsId FnfcF Fpf :

(FT) PfFRfl HRff FFRM, FTM FFET̂ , FFRMT, F)Pl£?H 3flF FRET ^  feR f^E^FR FlFT;

(FF) yPRFrf FRFT f4> FF^ JETR ^  3I#T PfFTFft BTF BMFRTi 4 3Î TRET J[F RMTFR FFR FFF4  FMM 4 pRFpRlEEI 
W  FFR FR f̂ FFT FTT JFeET w 4  t;

(F) JEt BM W  $  FTFFf FF PRIw FTF4  FF Wf̂ FHF FtFT;

(q) BIF1FE4 3TFET FTEfFRR ^  feR EdrfTFFT W  4  34f FTEjf̂ FT FR JF[ |4e4fR FtFT;

(F.) yPRFd FRFT f4r JETR 4  3# F  f4FR4 WR B M W  4  PEE# FTT FTgpET W  4  JITeET FTF4 t  WT 3R̂ TRET RF
Rm f r  ffr  ffs4  t  w t sr4  jetr 4  3# f Ptftf4 w 4 f 4  fjfmf, ai^TREi^FFT w t  4 ft4  4  fe4 fee4  4  f4  4 
j44ff f4 # mt 4  Fjf%RT ft44; .

(f) fifftt4  ftifftrt f4 jjft fr4  wt P fi41 wi4  4 t fifffr ^ f4 4  feR PiqtRd 44 t 4  4 fet ff 4 jtt bmftft 4  
FTTFfcTF 4 RFoW 4 4 ;

(b) 3Et4 JETR 4  3e4f  BMIRT 4 t FdlrlFt 4  FigPlcf FFF FFFTF J[F 3T̂ F6EF 4  feR Pi*4 fK 4 fT;

(ft) BM W  4  FERf, 3lf4Rf FTa4  FF 3TTFSF FRFT 3ftF JEftgEF FRFT;

(ft) 4 ftf4 ff4  ff f4 tfff w  aifeife ftst ff 4 4 fff 4ft frft;

(f ) 3TIFFFFT 4 4  JR 3 f4 l FFT 4 f 3IFf4  4  feR PIFTf4 OTF 4  f4 4 f 3Tfrt̂ T 4 f F>Ft4 4 f 3F̂ FfcT JRET FRFT; 

(4 4 tt 3Elf4fcT 3Tfcrf5r FFg4  4  f^R PTFTF?f BBt 4  fcR>̂  aî ITFTpM FF4 t4  FRFT;
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(5) FftfftcT Ftft FT fftFTTft FFFf ft  R Fft ft ft?ft cTlft cTFTft cM  FFFft fftR ft fttaft FF 3TTft?T ftFT;

(S) <#3 FT^F ft FTTFft ft PfFTTft TJTFt ftt PFFeift ftt FFftTTT? FRFT; 3fR

(ft ftFTftfR ftt TTFTFcTT ft 0TFTFTTT ft FrftFT ftk  fftfftF FF RTFftlFT 3TTFR FT TTcFTFF FRFT cM F F ft FfftWTF/FT'FcT 
ft fcR cR-TT 3TfcTfftfcT FTftfFT STRT FRft ft feR FRF TRTTFTI ■

(21) fuRT fftaRT Fft FT^F ft  TR  ft fftjFcT fftFT FFT I  F ft tM tF ft 3R[ft[FF ft F#T 3TFFTRT TRftefTcT Fftt fftFT RRFT
cTFT fftftt FTiF ft 3TFFTRT FT Rift ft fcR? ftftTF FF ^  3FJFtFF RTFFFFT FtFTI RF F>ft FlftF 3TFFTRT FT ftFT, f t  FTTFft
fftftFTfftft clRT FFft Fft FTTFft 3RjftftrfcT ftt RFlft ft ^TTF 3RF Flftft ft # F  fftftftcT fftFT RRFTI

SIEFT̂ FT TTTSTT : 18

OTft fti 3FpTTF FFR  TT3FT cM fftTFfftlTTRF ft TTJFtR F?T fftjfft ftt JTfftFT, FTlft F lftF  cTRT fftftFTfftFT 

ftfttF  f̂ FfcRTTFRT RfaPlFF 2009 ftt mR P f H 28 (2 )

(1) 3T5FTTTF ft fftFfftlTRF ft TJTft gTTT 3 lft 3TTFTR cTFT 3TRTTFTTft RTFF1T FF FTeTF FRFT RTffteT 11

(2) pFTfftfftcl cIRT ftft 3RT fftFFt ftt TTFF TIFF FT fft?Ffft?TTcTF £RT FFR  RTct ! ,  FF FR lft ft FM F TfF 3R[RRF FRFT 
TtcftFT ¥TF FF FTcfar fftFT :

(ft) McftFT IFF  3FRTTTTF FFR TTsfFT 3?R Tlftt TFTFt FT RlfttFcRJcfFT RFFR FRFT 3TFFT FTcf<F TTF^FT [ TJTR TfTF M f  TFT 
ft FUFF OTTlf f t Tlfft TFftftcT f^lFilFIT f tk  TRFIF FFMcT Fftft |

(FT) FTt̂  ftt \ m  ^  TT-TTFf FT ^3ff ^  F^f FORT R t FTFFT gTTT WFT T̂  feR "3TTFF 3TTFT FRFTT" TFT Ft%T f ^ r  FF

f l
(f ) FT̂ FT OT5f FTFFT gTTT Fflft f^F  FF FFFIF FF FTt F#FT 3TF  ̂ TM  TT̂ FT I

(TT) FT̂ FT T5TF, juR[ FFFTF FF FTT̂  fcpFT FFT t ,  F^ TTTF5T FT F F ^  TSTO FT f l m  FT ^TFFFeTF TSTF> TM f^FfcfUM F ^
f M  3RF F)4FI^ sTTFT FPt RT^ FT 3TFFT F?FTF FF FTTJTT FT FPFf^F FRFT FtFT I

(5.) FFFTFF FF^ FT FT^ ^FT FTF FFTF FR^ FF FW  FTF FF f M  FTF FT Fl^imPlF) FF%^ 4  RT TTFTcft 11 

(F) FFFTF FF  T5f FTT̂  F?T f̂ TfrT ^  Ml FFT F^ felRsd TFT ^  FTFFeT Rjf̂ TTT %FT vfFFFT |

(3) 3T3?TTTTF FeFRTF ^  3RT FTcft TTRT PlHfellrsld TllPlel ;

(FT) A ^PlFpldcll, tM  FF FTRf #  FfcT efFTFR ^  FT F^FF FT FFT#TFT;

(TF) f M  FFTTT FT FTTFfcTF FT ^TFFTTFF, 3Ff%F[RFF 3ftT T̂ ef FF ^FTF 3TT̂  aTFFTF T3TFR FRFT;

(F) ftlFIFTf FT FT^FTiM  3T^?f[ F̂ t 3TFIF FRFT;

(f ) fM ^ TM F f5[ W r  FT FTcFTFFf FT FITTER Ffrlf^ M  ^ ^[TIF f M  FFTR FF FTFTFR FT 3TFTFTF;

(̂ .) F^W c^F  ̂ f̂ rrft FFTR ^ FTFTFR FT 3HIFTF 3|jRld TTTFFf FF FFtF cfTTTTT;

(F) f^ T R lM F ^  f M  flT5TFT FT f M  FT̂ FT̂ t FT fcRF%TTeTF ^ f M  3TTFF[FT ^ FfcT f M  FFFT FF FTFTFR FT 3TFTFTF";

(Tf) fcRFfcRMF F?f TTFfrT FTt a #  FfFPF, TFTTF FRFT FT FTTFF TFT TF f̂ FTSFT;

(FT) FF^FF Tf FT^ FTRf FR^ ^ ^  ĉfRTRF; ,

(IT) TFFt  ̂yRTF FR^ FTcft FTcft FT STFTFTFf FF TTFR FRFT;

(F) WFTFTTTf $> UIf) FTTT Fft F^ YRRcT, FTFTFR 3ftT/FT FFFF;

(F) ^T FFTFT FT M  ft FTTFT Fft WFcR FTTT WFf Ft f^r "3̂  3TfqT FTF^TT" eft TFT ft FffftcT fft^ FT[ t ;

(5) JTTFST FTTT R ift fftR FF FFFTF FF Fft 3Rft TTRT F  TT3FT;

ft) TTTFFT eft TFTFT cTFT fftiFfftWTRF eft 3RF TFTFT FRT Ffft Rift FT FPTTF FF TR̂ cT FT 3RFfftcT FRft ft TjRfTR FRFT;
(F) ftftF ft TTFfftcT Fftft Rift FF TFT;

(R) FT̂ f ft  Fft̂  3RF 3TTFTF fftft OTF eft feR 3mftpftF TTF5TT FTTcTT 11

(4) 3RRTTTTF ft FeRFF FF Ftft FR  FF WFf FT TgFfFT, ftFTT ft Rift FT FfcTFF, Pi (R IFF 3fR/FT fftpRTRTF ftft t s  eTFR 
RT TTRft t |
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(5) gt in k  t o  gT 3i%f) cfran̂ ft #  15 f^ r  cf?r 3igf# <# f#R crto#  #  hhicik 3ejx# to e r  to  f# r#  ret to tot

A rt? #  gTR f#gT vjTTTJtTT I Rllf# gT%# g> feR f#E#ftg ?JTO 31## g> ifTcTET TO 3##W T  gRT 3ET# TOTO# g> 3?R 
R #  f#R #t glfecT f#TgT TO f̂TcfRTT 11 R #  f#gfftg 3Tg|# gt g R  # k  #- grf&H ^  f#Tgr RTT̂ TT |

(6) cPT##, g t^ R T T T T O ^R T g ^T O clg T O g # ! eTTOTT TOfTT TOT RgT ft) R #  3EETT TOg gTR# g> feR g## R t#g TftTO g#t 
f#gT TOT 11 gF TOTOT g## EJTTT g> fcfRg’ 3T^imf#g) g7RfgT#t gt efftcT TO# g> #tTOT R #  f#cTf#?T gig# ^  gTcTgf# g# g#[ 
Rtĉ TTI

(7) I5T5ff RTW 3EJTOR4 RTT 3T^imP|cb grtfgT# #t Rgf#cT TO# T̂lrfRTt gTTO## c# ERT Ft7#! TOE## cgTO# g R lM #  
eter g# gT 3ertoet Rf#f# g# gT terfctropi g> fM  EgTftgE# g# 3Rrfr ^  ?##g# ^  ^  f M  e##t to ErongTror 
gR RgTTO t  f#T# gF XjfrfcT TORt I

(8) ggT 3ERTTTOT R#tf# F#ft f#RE# TORg #F####ITO F t # : 

v, (cfi) gTeTEf#, v# |[R RtM cT gt 3MST Ft#

(TsT) TOT-gTcTEf#

(g) OTE gTegEE 3#sj«Kii (#t TOT FTOj)

(g) jM to

(3 .) rite# gi 3##w t

(g) ETgR, E# TORT xfrf%Tcr Ft#

(9) 3##f#gE cM  RlfclfSRfr gRT EicIhI# g# TOR g# E# f#g# g # #  c# 3E#E, [̂*[[̂ 1 ftRgf#TOcTg c# OTEt c# 3ERTTTOT 
3TOTRE g) TOjf#g TOTg# #  TO##TO TO# TOTE# TO TOTFT M 3 # g g # # g T g g # # # # E # t  #f#g gTg# g> feR RfE# 
ETfrfTgT Ft7#  f#Rt gF REJTO TOT#|

TOET
ETR

(10) RET gPlI# 3TE# 0 |<j1 f̂ TRTRT ^  feR ^  PiTO RTTTpff TO TOJTO TO?T TOTT ^  ftTO 3jk TO^ 3RftxT cf^
TO 3TT̂ T feclfelTTOf ^ TO? ^ TOTOlft # t  |

(11) 3T̂ ?TTTO ^rfcT TO M ? ! 3TfcR TO TOTOTT̂  FrRT I TO #, 3RT1WT $ 3T̂ TOTO R^fcT f¥ W
TÔ TO TO  ̂ cf?f TOfrF FPft I

(12) 3T̂ ?TTTO RfJrfrT R?T tc^  £  feRT êT TOR# # ^ TO TORT #RT TO M r  cf## |

(13) f#TOf#TOPT #  TO T O R  F#TT f#T# tgTOf# SRT fctTO#tTOPI ^  ftlTO# #  Tf % T O  ^ 4  TORT f#ERA
T O ^rro  iM to  ■# TOT R#! Fl7#  | h

(14) TOTO TO# #  3T5?TTTO TOR TO# #> TOR # # #  R % #f TO TO#7! ^ T T  3 ik  # #  TOR? TO TO#H# TO l# # T  cf̂ TO xi# 
^TO% SRT R # ITRTT#tf#ET/3TOf#cT f#R TO TOT# 11

(15) JTTOR #W TOT c[# 3Tc[f# c# feR TO TO TOT R^TT 3#T ^T: Pl^Rb c# feR TOT 6lJl 11

(16) TO R  # #  TO# TO # T O J#  c# feR ?#R R  # n  TT# RTO RTO TO TO#TOfM Rf^TO gRT 3T^###cT #[ TOT# 11

(17) TO R 3EJTOET T##f# TO Rf#R FPTT cRIT TO Rf#f# g# #R# fcTTTOT/fRR7# |

(18) ##T RTTcT 4# 3Rf&T c# [#R ^TO## gRT f#gTO TO-TTORT RTT TOTTOT #TTO# gRT T O R  g# TOPTcTT g# RR 7#  I

(19) TO-TOR TOTT TOTTOT T O R  # #  TO# TO # 4 T 3 #  <# feR TORR #f# g# RTO RTO TO gTpfgTfM gf#TO ^ T  
3T^#f#TT #[ TOT# f  |

(20) TO R  g> TO#g f#Rfel%g Ft# :

(gT) TO^TRFT ^  f M  TOTOET TO TOTH #TO 3#T gf# gRfM rP# $  TOcT 31#%cT Ft # t # #  TOR# #  TOfTTeT 3T̂ TRT#TgT 
gTT̂ gT# gTRTTI

(r ) W5T R^TO # ST^TTTO g# f^## g# Pl'KI#l gTRTT I

(g) cgfrfTTO gT TO##R 3T^TRR#tg?TT ^ gTTgf ^ TO# #  #t t#gRR ^ TO#TOT ^ toR t#gTTO gTgg TOETT T## t% ĉ fcRg 
TOgf g# f#f#gf#7T gR# c# t#R gtfeTT, #TTTg7#, 3Tg#?T TO# gTRTT TM 3Eg TOTRTR gTRTT |

(q) 3T^TOET#TOT g# EJRTT3# #  gT# #  TO##gT cM  TORT gTRTT, R1TO TO *Jegl‘g)g gTRTT 3#? gt#t ETO# TO TOTR TO# gT# 
TO g# TOTT M f# T  gTRTT/f#TO#?T gTRTT I TOT #t TOgRTO TOT3TT TOTOT, T O R  R E# f# # g  #  f#R EgTO## gT OTJRRET 
Rf#f# c# TOT5T RTO T̂ xETT R#gT |
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(5.) OTgf ft R f ^  3f jfiifRift 4, 1441^  ?f f f R f  f R  3tR ?t f R) w r  i

(21) fcRcrfctUTeRf R  $ F F  if FTPJF T?cf cJJcRaTT F?f Rf R  % FFRtF TrFTcff if FIFFF FF1#T FRF 5RTTFF R  FRT FFF? FFT? 
fRf TI

(22) OTFtR 4  YrfrFTzrt RlMfelRsIF ?Wf :

(F>) af^FlFF R  FeRFF F> ^Ff FTFRf if F^FIsf) FpR FRFT Rf FTRFRr gRT FFf F fMf  R fj FTlR t  FT f M  3RF cZfRft gRT 
FFf 'fjRld RfR FTTTf t  FT FIF gRT ■TtfcT?! Rr  FlR f  |

(ft) 3tRftff gf f w  cf?r 3tfRt R  fen? f M  otf fR R r Rf  ft RPi^iRid frft  3fR/FT Rft fjR ft w i t  Rr w i  f f f

F? RFfRd R jFT W  FFTFT 1 1

(g) R jFmR F,  Ff R R  F> f R  FTFeff if, F(gT FTFcf FTf tRRT W  3TTF5R FF FTFFT t  fR FFF> FRT R tFFT g g  R f  Rf YTfrR 
t  FFFf S i t e  gF  eTFRf 4  RRRcT I ,  Fg FF^FF Fr R R  R  Rfg 3 f^ im d  RTf̂ rfeT FTf FFF?f RRR fRf T I

(23) 5TTFFF ijR 3RF cFT4 p N lR d  FRFT RlFFF FFF FFF FF <gRHfrl RR?T ^  RTRT̂  f  |

3fEFR?TFFFT: 19 

R?gRsrTefF FFF RTf̂ rfcT

R R R  fcRgRFIeTF SfRfftFF 2009 Rf EM 28 (l) (F) R  FFF
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[ffePP-m /4/3R IIR R TP/152 /17] 

CENTRAL UNIVERSITY OF HIMACHAL PRADESH  

(Established Under Central Universities Act 2009)

NOTIFICATION

Dharamshala, the 24th July, 2010

No. 3-3/CUHP/GA/2010/Vol.II.- The following is published for General Information:-

ORDINANCE NO: 14

TERMS AND CONDITIONS OF SERVICE AND CODE OF CONDUCT FOR TEACHERS AND
OTHER ACADEMIC STAFF

( Section 28 (1) (o) Section2(b)&2(q) Statute 22(1) of the Central Universities Act 2009)

1) Teachers of the University mean Professors, Associate Professors, Assistant Professors and such other 
persons as may be appointed for imparting instruction or conducting research in the University or in any
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College or Institution maintained by the University and are designated as teachers by the Ordinances.

2) A teacher of the University shall be a whole-time salaried employee of the University and shall devote his / 
her whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers.

a) No teacher of the University shall without the permission of the Executive Council engage directly or
indirectly in any trade or business whatsoever or any private tuition or other work to which any 
emolument or honorarium is attached. '

b) Provided that teachers may be permitted to undertake such assignment as examination work of 
Universities or learned bodies or Public Service Commissions or any literary work or publication or 
radio/ television talk or extension lectures or, any other academic work with the permission of the 
Vice- Chancellor.

c) Provided further that teachers shall be encouraged to actively engage in research, publication, 
consultancy and management/executive development programmes as per UGC guidelines and with 
prior approval of the University.

Nature of Duties

3) The work load of teachers in term of contact hours, presence on the campus and other activities relating to 
teaching, research, examination, evaluation, curricular development self-study and preparation for lectures 
shall be as per the norms prescribed by the University Grants’ Commission.

4) Organisation of teaching, teaching of courses of studies assigned and other work related to the effective 
teaching such as development, revision of curricula & syllabi, laboratory & field work, tutorials, work 
related to examination and evaluation of students, maintenance of discipline in the classroom, general 
welfare of students etc. shall be the primary duties of the teachers.

5) In addition to the teaching of assigned courses of studies, teachers shall be expected to actively engage in 
research, publications, patent development, promotion of academic culture etc. in true spirit of the best 
intellectual traditions.

6) Teachers shall be bound by the decision of the department, the Board of Studies, School Board, the 
Academic Council and the Executive Council of the University and shall act and work under the general 
direction and supervision of the Head of the Department and Dean of the School concerned.

7) Every teacher shall undertake to take part in such activities of the University and perform such duties in the 
University as may be required of him/her in accordance with the letter and spirit of the Act, the Statutes and 
Ordinances as made from time to time and as in force.

8) Every teacher is appointed as a teacher in the University and his/her present placement in a particular 
School/Department/Centre is in accordance with the current needs and requirements of the University. The 
University reserves the right to establish, abolish, merge, reorganize and rename its Schools/Departments/ 
Centres as warranted by the changing needs, requirements and circumstances and that the placement/place 
of posting of teacher may be changed accordingly at any time in the best interest of the University.

Probation

9) Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case the total 
period of probation shall exceed 24 months. Provided that the condition of probation shall not apply in the 
case of teachers appointed by the Executive Council under the provisions of Statute 19.

Confirmation

10) It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation of a 
teacher on probation, not later than forty days before the end of the period of probation.

11) The Executive Council shall have the power to confirm the teacher or decide not to confirm him, or 
extend the period of probation by a maximum of twenty-four months in all. Provided that the decision 
not to confirm a teacher shall require a two-third majority of the members of the Executive Council 
present and voting.
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12) In case the Executive Council decides not to confirm a teacher, whether before the end of twenty-four 
months’ period of his / her probation, or before the end of the extended period of probation, as the case 
may be, the teacher shall be informed in writing to that effect, not later than thirty days before the 
expiration of thatperiod.

Increment

13) Every teacher shall be entitled to increment in his/her scale of pay, as per rules, unless the same has been 
withheld or deferred or postponed by a resolution of the Executive Council. Provided that a teacher 
whose increment is proposed to be withheld/deferred/postponed shall be given due opportunity to make 
his/her written representation.

Promotion through career advancement

14) The promotion through career advancement of Assistant Professors / Associate Professors / Professor in 
the university shall be governed by the Norms / Regulations prescribed by the University Grants 
Commission in vogue and as amended from time to time.

Age of retirement

15) Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall 
continue in such service until he / she attains the age of superannuation as prescribed by the UGC / Govt.

- of India from time to time.

a) Provided that if the date of Superannuation of a teacher falls at any time during the Academic 
Session, the Executive Council, may on the recommendation of the Vice- Chancellor re-employ the 
teacher for any period up to the end of the academic session, with a view not to disturb the teaching 
work of the Department/Centre.

b) Provided further that in special cases, a teacher on his/her attaining the age of superannuation, may 
be re-employed on a contract in keeping with the regulations in this behalf as issued by the UGC 
from time to time.

Professional Code of Conduct

16) Every teacher shall be bound by the Act, the Statutes, the Ordinances, the Rules & Regulations and Code 
of Conduct as formulated by the University from time to time.

a) Provided that no change in the terms and conditions of service of a teacher shall be made after 
his/her appointment in regard to designation, scale of pay, increment, provident fund, retirement 
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so 
as to adversely affect him.

17) Every teacher of the University shall abide by the Code of Conduct framed by the University from time 
to time. As a matter of general rules, the following lapses would amount to and constitute misconduct on 
the part of a University teacher:

a) Refusal, words or actions, to teach courses of studies, supervise research and/or other administrative 
and co-curricular activities assigned to him/her by the Department, the Board of Studies, the Dean of 
the School, the School Board and the ViceChancellor.

b) Lapses or negligence or carelessness in performing or carrying out the responsibilities as defined or 
as assigned to him/her from time to time by the university.

c) Refusal to carry out the decisions of the university authorities, academic bodies and/or functionaries 
of the University.

d) Non-adherence to the highest standards of personal and professional ethics and/or indulging in 
plagiarism of any kind and sort, within the legal meaning, interpretation and expression of the term.

e) direct and tacit involvement in activities leading to:

i) disturbance of peace and harmonious community life on the campus including involvement and 
abetment in inciting students, staff and outsiders against other students, colleagues, 
administration and campus.
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ii) spread of communal feeling, hatred, campus violence including making derogatory remarks on 
caste, creed, colour, religion, race or gender.

iii) in any activities, actions and deed adversely affecting or impinging upon the interest of the 
university.

f) Nothing contained in these ordinances shall, however, interfere with the right of a teacher to express 
his/her views and difference of opinion on matters of principles in public forum, seminars, 
conferences, workshops and/or in his speech and writing.

Resignation

18) A teacher may, at any time, terminate his/her contract by giving the University three months’ notice in 
writing or on payment to the University of three months' salary in lieu thereof.

19) The notice period shall be one month in case of probationers, contractual, temporary and ad- hoc teachers 
or salary in lieu thereof.

20) Provided that the Executive Council may waive the requirement of notice at its discretion.

Written Contract

21) As mandated under Section 33(1) of the Central Universities Act 2009, every teacher of the University 
shall be required to enter into a Written Contract with the University in the form as prescribed in 
Annexure I of this Ordinance and as amended from time to time.

Teaching Days, Work Load and Leave Rules

22) The rules and conditions governing number of teaching days, work load and leave rules shall be as 
prescribed by the UGC from time to time.

Fixation of Pay of Re-employed pensioners

23) As per the Government of India Rules issued from time to time.

SENIORITY OF TEACHING STAFF

24) It shall be the duty of the Registrar to prepare and maintain in respect of each category of employees to 
whom the provisions of this Ordinance apply, a complete and up to date seniority list in accordance with 
the provisions of this Ordinance.

25) Seniority of teachers shall be determined in accordance with the UGC norms. However, while 
determining the seniority of teachers the following principles shall be observed:

a) Seniority in each grade shall be determined in accordance with the length of continuous service from 
the date of appointment of the person in his/her grade.

b) If a teacher of the University is selected by a duly Selection Committee for an appointment to a post 
in the same grade in another Department/Centre/School of the University, his/her seniority in the 
University will be reckoned from the date of his/her original appointment to the post in the same 
grade in the University.

c) In case two or more teachers are recommended for appointment by the same selection committee 
held on the same date, the Selection Committee shall have powers to specify their seniority with due 
regards to the merit of the selected candidates and that the same shall be used for the purpose of 
determining seniority in service.

d) Seniority of the teachers appointed/promoted under the Career Advancement Scheme shall be 
determined in accordance with the UGC guidelines/regulations/norms in this regard. If a teacher is 
promoted to the next higher grade/post under the Career Advancement Scheme, his/her seniority in 
the higher grade/post shall be reckoned from the date of eligibility for promotion to the next 
grade/post. However, if a candidate is denied promotion, his/her seniority shall be reckoned from the 
date of the next eligibility.

e) If two or more persons have equal length of continuous service in a particular grade or post or the 
relative seniority of any person(s) is otherwise in doubt or in question, the Registrar may, on his own
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motion or at the request of any person, submit the matter to the Executive Council whose decision 
thereon shall be final.

f) Seniority among the Deans of Schools, Heads of the Departments, Directors of the Centres of 
studies and Principals of the Colleges maintained by the University shall be determined with effect 
from the date of their appointment to such position.

TEMPORARY APPOINTMENT OF TEACHERS

26) Temporary appointment of teachers shall be restricted to appointment against vacancies caused due to 
leave by teachers and shall be governed by the following rules:

a) Vacancies caused due to leave of Professors/ Associate Professors/Assistant Professors will be 
filled in the cadre of Assistant Professor.

b) Temporary vacancies shall be filled on the advice of the Selection Committees in accordance with 
the procedure prescribed as per Clause 18(6).

c) A temporary appointment so made shall be continued for the period of leave granted to a permanent 
incumbent. However, the temporary appointee cannot without any further express 
recommendations of a Selection Committee be continued after the exhaustion of his/her temporary 
tenure or be adjusted against any other vacancy/vacancies.

d) A temporary teacher, who has been detained for official work during the Vacation shall be entitled 
to an ex-gratia payment equivalent to the emoluments he/she would have received had his/her 
appointment continued till the end of the vacation, provided that the teacher has worked in the 
University for a minimum period of 180 days during that academic year and has held that 
appointment on the last day of that academic year. Provided further that such teacher must not hold 
any appointment elsewhere for remuneration during the period of that vacation.

e) The temporary appointment so held shall not confer any rights on the teacher(s), so appointed to 
seniority, regularisation, absorption or preference in future appointment in the University.

Re-employment of Teachers

27) The Executive Council may, in the interest of the University, re-employ a distinguished superannuated
University teacher, who has contributed substantially to the field of knowledge and learning in
accordance with the following procedure:

a) A University teacher retiring on superannuation shall intimate his/her willingness for re-, 
employment to the Vice-Chancellor at least six months before the date of his/her superannuation 
through proper channel.

b) The Head of the Department/Institution and the Dean concerned shall forward the same to the Vice­
Chancellor with their express recommendations.

c) In the case of the Head of the Department seeking re-employment, the Dean of the School shall 
forward his/her application with remarks to the Vice-Chancellor.

d) If the Dean of the School is himself/herself seeking re-employment, he/she shall submit his/her 
application to the Vice- Chancellor directly.

e) The application for re-employment shall be supported by the following documents:

i) Complete bio-data of the retiring teacher with special emphasis on the academic and other 
achievements made during the last five years. The bio-data shall include details regarding 
teaching and research experience, publications, attendance/presentations at conferences, 
workshops, seminars, symposia etc.

ii) Medical certificate of fitness from the recognised Health Centres/Hospitals. (The University 
reserves the right to get it verified by the University Medical Officer).

f) On receipt of the application/proposal and complete bio-data from the University teacher willing to 
work on re-employment, the Vice- Chancellor shall, in consultation with the Head of the 
Department or with any other expert in the field/subject of the applicant teacher, form his/her
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opinion and views about the re-employment of such a teacher and place the same in the form of a 
proposal before the Executive Council for consideration.

g) No teacher can claim re-employment as a matter of right.

h) The re-employment of a University teacher would be subject to the over-all age limit as prescribed 
by the UGC for Central Universities beyond which there would be no provision for extension.

i) The re-employment shall be treated as a fresh temporary appointment.

j) The Executive Council at its discretion may terminate the services of a re-employed University 
teacher by giving him/her one month’s notice in writing.

k) A re-employed University teacher shall not be eligible for appointment as Head of the Department or 
Dean of a School nor can be a member of an authority of the University nor shall be given any other 
administrative responsibility.

l) The salary and other benefits admissible to a University teacher shall be in accordance with the 
Rules prescribed by the University from time to time.

PROFESSOR EMERITUS

28) Executive Council may, confer the title of "Professor Emeritus" on a Professor of the University, who 
has retired from this University after a total service of at least fifteen years as a Professor in this or any 
other University, including at least seven years' service as Professor in this University.

29) The Vice-Chancellor may recommend to the Academic Council the conferment of the title of "Professor
of Emeritus" and on the recommendations of the Academic Council, the Executive Council may confer 
the title. (Note:-The proposal for appointment of Professor of Emeritus is to be carried unanimously at all 
levels.) •

30) The title of "Professor Emeritus" will be conferred only on scholars, who have made outstanding 
contribution to their subject by their published research work and teaching.

31) A "Professor Emeritus" may pursue academic work within the framework of the Department/Centre to 
which he/she is attached and shall not be entitled to any special facilities like a personal office or an 
independent laboratory nor will he/she be a member of any Committee of the Department or of the 
University.

32) Emeritus Professorship will carry with it no financial commitment for the University or responsibility for 
providing residential accommodation,

33) The conferment of the title of "Professor Emeritus" will be forlife.

HONORARY PROFESSOR

34) The Executive Council may appoint any outstanding scholar or eminent person resident, whose 
association with the University would help in furtherance of the academic activities of the University as 
an Honorary Professor for a period of two years. This period may, however, be extended for a period of 
only one year.

35) The Head of the Department concerned in consultation with his/her colleagues in the Department, may 
propose to the Vice-Chancellor the appointment of a person as Honorary

Professor and the Vice-Chancellor may, after satisfying himself recommend the appointment to the 
Academic Council and the appointment will be made by the Executive Council on the recommendation 
of the Academic Council., . • .

36) No person shall be appointed or continued as Honorary Professor on his/her attaining the maximum age 
of superannuation as prescribed by the UGC.

37) An Honorary Professor shall be expected to be associated with the normal academic activities of the 
Department to which he/she is attached but shall not be a member of any committee of the University 
except that of the Board of Studies of the Department concerned.

38) An Honorary Professorship will carry with it no financial commitment for the University or
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responsibility for providing residential accommodation.

VISITING PROFESSOR

39) Distinguished persons, having special competence in one or other of the fields of study covered by the
University, may, with the approval of the Executive Council, be invited by the Vice- Chancellor to 
function as Visiting Professors in the University. These Visiting Professors can be drawn either from 
within India or abroad. .

40) Such Visiting Professors shall, according to arrangements entered into in each individual case, teach a 
course of study, deliver a Lectures or take Seminars or supervise research scholars assigned to him/her or 
participate in such other manner as may be deemed appropriate.

41) Persons invited as Visiting Professors may be paid such salary, honorarium, travelling expenses, 
hospitality, etc. as may be decided in each case by the Vice-Chancellor.

42) A Visiting Professor shall be expected to be associated with the normal academic activities of the 
Department to which he/she is attached but shall not be a member of any committee of the University 
except that of the Board of Studies of the Department concerned.

43) To the extent possible, the University will make arrangements for accommodating such visiting 
professors within the campus so that fruitful contacts could be established between them and the teachers 
and students of the university.

44) Subject to the above, the Vice-Chancellor will determine, at his discretion, such other terms and 
conditions including the duration of appointment as may be deemed necessary in the case of any visiting 
Professor.

ADJUNCT PROFESSOR

45) Distinguished persons, from within the country and/or abroad, having special competence in one or 
other of the fields of study covered by the University, may, with the approval of the Executive Council, 
be invited by the Vice-Chancellor to associate with the University as Adjunct Professors.

46) Such Adjunct Professors shall, according to arrangements entered into in each individual case, teach a 
course, deliver Lectures or take Seminars or supervise research scholars assigned to him/her or 
participate in such other manner as may be deemed appropriate.

Persons invited as Adjunct Professors may be paid such honorarium, travelling expenses, hospitality, etc. 
as may be decided in each case by the Vice- Chancellor.

An Adjunct Professor shall be expected to be associated with the normal academic activities of the 
Department to which he/she is attached but shall not be a member of any committee of the University 
except that of the Board of Studies of the Departmentconcemed.

Subject to the above, the Vice-Chancellor will determine, at his discretion, such other terms and 
conditions including the duration of association as may be deemed necessary.

Annexure I

FORM OF WRITTEN CONTRACT TO BE SIGNED BY TEACHER AND MEMBER OF THE
ACADEMIC STAFF

Under Clause 22(3) of the Central Universities Act 2009 

WRITTEN CONTRACT OF APPOINTMENT

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the 
form of which is hereby prescribed and appended to this ordinance.

TO BE TYPED ON Rs.10/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES
THEREOF.

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED this / her the________________ day of
________________ the year Two Thousand the__________________ Year of the Republic of India between

47)

48)

49)
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______________S/O/D/O/W/O_________ aged___years, residing at______________ of the first part hereinafter
called ‘the party of the first part’) and the Central University of Himachal Pradesh of the second part.

WHEREAS the Clause 22(1) (hereinafter referred in as “the University”) have engaged the party of

the first part as _______ (Designation) in the School o f ................ ................. .

.... ............................. .....and the party of the first part has agreed to serve the University on the terms and
conditions hereinafter contained; Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he 
may from time to time, be placed by the University and shall remain in the service commencing from the
date of joining duty____________ ,_________________________(Date) subject to the terms and
conditions herein contained.

2. The party of the first part shall devote his / her whole time and attention efficiently and diligently to his / her 
duties and at all time obey the rules including the University Servants Conduct Rules prescribed for the time 
being for the regulations of the branch of the University to which he may be attached and shall whenever 
required to perform such duties as may be assigned to him / her from time to time.

3. The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of
______________________________________ (designation) in the School of ___________________
(School) and presently placed in the ..................................(Department /Centre/Office)

4. The party of the first part understands and agrees that his/her present placement in a particular 
School/Department/Centre is in accordance with the current needs and requirements of the University and 
that the University reserves the right to establish, abolish, merge, reorganize and rename its schools, 
departments and centres as changing needs, requirements and circumstances may warrant and that the 
party of the first part shall willingly accept and have no objection to any change in his/her placement to any 
school/Department/Centre of the University.

5. The party of the first part shall, from the date of coming into force of these, be granted
Rs._________________________ (Basic Pay including the grade pay of Rs.______________ ___________ )
in the pay scale of Rs.________________ ;__________ . He shall also be eligible for the usual allowance
admissible under the rules of the University / Govt, of India in force.

6. The party of the first shall, during the period of this / her agreement earn leave according to the rules 
applicable to him/her.

7. If the party of the first part is required to travel in the interest of the University Service; he/she shall be 
entitled to travelling allowance on the scale applicable to the Officers of his / her/her equal rank in the 
University.

8. His / her agreement may be terminated at any time within the said period of the age of superannuation / by 
either party, by giving three months’ notice in writing to the other. Provided always that either party may in 
lieu of the notice, give to the other party a sum equal to the salary of the period which may fall short of 
three months.

9. The party of the first part shall be eligible to the benefit of the University Provident Fund / Pension / New 
Pension Scheme according to the rules applicable.

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of 
the rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the 
provisions of any Act or Rule made by the University in regard to the employees borne in the category of 
the Teacher / Officer in the University service shall apply to the extent to which they are applicable to the 
service of the party of the first part under this agreement and the decision of the University as their 
applicability shall be final

IN WITNESS WHEREOF________________ the party of the first part and the (Name) Registrar acting
for and on behalf of and by the order and direction of the Executive Council, have hereunto set their hands 
in the____________year of the REPUBLIC OF INDIA.
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SIGNED BY THE PARTY OF THE FIRST PART: 

IN THE PRESENCE OF:

Witness: 1)

Witness: 2)

ORDINANCE No. 15

LEAVE RULES FOR THE TEACHING STAFF 

Under Section 28(l)(o) of the Central Universities Act 2009

1) General Rules Relating to Leave:

a) No teacher can claim leave as a matter of right and when the exigencies or service so demand, leave of 
any description may be refused or revoked by the leave sanctioning authority.

b) In case a teacher is recalled to duty before the expiry of his leave, such recall to duty shall be treated as 
binding and compulsory in all cases.

c) Except as otherwise provided in these rules, leave shall be earned by period spent on duty only.

d) No teacher shall avail leave of any kind, except in case of emergency or for reasons beyond his/her 
control, unless the leave has been sanctioned by the competent authority. Provided further that 
application for leave must reach the competent authority in advance giving sufficient time to grant or 
deny the leave.

e) As a general rule, such long leave as Study Leave, Sabbatical Leave, Extra Ordinary Leave can be 
availed from the commencement of the academic session and no teacher would be permitted to proceed

_____ on long leave while the academic session is in progress and continuing.

2) Leave Admissible to Teachers:

a) The following kinds of leave would be admissible to permanent teachers:

i) Leave treated as duty: Casual Leave, Special Casual Leave and Duty Leave.

ii) Leave earned by duty: Earned Leave, Half Pay Leave and Commuted Leave.

iii) Leave not earned by duty: Extra Ordinary Leave and Leave notdue.

iv) Leave not debited to leave account: Maternity Leave, Maternity Leave, Quarantine Leave, Study 
Leave, Duty Leave and Sabbatical Leave.

v) Exceptional Leave: The Executive Council may in exceptional cases grant, for the reasons to be 
recorded, any other kind of leave subject to such terms and conditions as it may deem fit to impose.

3) CASUAL LEAVE:

a) A whole time teacher of the University shall be eligible for 8 days' casual leave each year for attending 
to exigent personal and family responsibilities.

b) Provided that the Casual Leave cannot be carried over to the next leave year.

c) Provided further that Public Holidays and Weekly holidays falling in between the Casual Leave shall 
not be counted as part of Casual Leave and such holidays may be pre- fixed/suffixed with casual leave.

4) SPECIAL CASUAL LEAVE:

a) Special Casual Leave not exceeding ten days in a calendar year may be granted to a whole time 
permanent teacher by the Vice Chancellor for the purposes of academic activities.

i) Provided that in computing the total number of ten days leave admissible to the teacher, the 
number of days taken in the journey, shall not be counted.

b) Special casual leave to the extent mentioned below may also be granted to
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i) A maximum of six working days to a male teacher for undergoing the sterilization operation under 
family Planning Programme;

ii) A maximum of fourteen working days to a female teacher for undergoing non-puerperal 
sterilisation;

c) Special Casual Leave cannot be accumulated, nor it can be combined with any other kind of leave 
except Casual leave. It may, however, be granted in combination with holidays or the vacation.

5) DUTY LEAVE:

a) A whole time permanent teacher may be granted Duty Leave of such duration as may be considered 
necessary by the sanctioning authority on each occasion for the following purposes:

i) attending conferences, congresses, symposia, seminars, workshops and meetings of the national 
level bodies on behalf of the University or with the permission of the University.

ii) delivering lectures in institutions and Universities at the invitation of such institutions or 
Universities received by this University and accepted by the Vice-Chancellor.

iii) working in another Indian or foreign University, any other agency, institution or organisation when 
so deputed by the University.

iv) participating in a delegation or working on a Committee appointed by the Government of India, 
the University Grants Commission, a sister University or any other Academic Body and for 
performing any other duty for the University.

b) Duty Leave may be granted on full pay provided that if the teacher receives a fellowship or honorarium 
or any other financial assistance beyond the amount needed for normal expenses, he/she may be 
sanctioned duty leave on reduced pay and allowances.

c) Duty Leave may be combined with earned leave, half-pay leave or extra ordinary leave.

6) EARNED LEAVE

a) Earned Leave admissible to a teacher shall be (a) l/30th of actual service including vacation plus (b) 
l/3rd of the period, if any, during which he is required to perform duty during vacation such that the 
total Earned Leave at the credit of a teacher shall not be accumulated beyond 300 days. Provided that 
for the purpose of computation of period of actual service all periods of leave except Casual, Special 
Casual and Duty Leave shall be excluded.

b) The maximum earned leave that may be sanctioned at a time shall not exceed 60 days, except in the 
case of higher study or training or leave on medical certificate or when the entire leave or portion 
thereof is spent outside India.

c) Earned Leave taken as leave preparatory to retirement can be availed up to a maximum of 300 days. 
However, no permission for private employment except with Public Sector Undertaking or Government 
of India shall be granted during the period of leave.

d) Prefixing and suffixing holidays to leave, other than leave on medical certificate, shall be allowed 
automatically except in cases where for administrative reasons permission for suffixing/prefixing 
holidays to leave is specifically withheld.

e) In the case of leave on medical certificate, if the day on which a teacher is certified medically fit for 
rejoining duty, happens to be a holiday, he shall be automatically allowed to suffix such holidays to his 
medical leave and such day(s) shall notbe counted as leave.

f) When a teacher combines vacation with Earned Leave, the period of vacation shall be reckoned as 
leave in calculating the maximum amount of leave on average pay which may be included in the 
particular period of leave.

g) In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
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shall be subject to the condition that the portion of the leave spent in India shall not in the aggregate 
exceed 120 days.

h) While limiting the maximum of 300 days, where the balance at credit is 294-300 days, further 
advance credit of 06 days on 1st January/ 1st July will be kept separately and set-off against the 
Earned Leave availed of during that half year ending 30th June/ 31st December. However, if the leave 
availed is less than 06 days, the remainder will be credited to the leave account subject to the ceiling of 
300 days at the close of that half year.

7) HALF PAY LEAVE:
i

a) Half Pay Leave admissible to a permanent teacher shall be 20 days for each completed year of service. 
Such leave may be granted on medical certificate, from a Registered Medical Practitioner, for private 
affairs or for academic purposes.

b) A completed year of service means continuous service of specified duration under the University and 
includes period spent, on duty as well as leave including extra ordinary leave.

8) COMMUTED LEAVE:

a) Commuted Leave not exceeding half the amount of half pay leave may be granted on medical 
certificate to a permanent teacher.

b) Commuted leave during the entire service shall be limited to a maximum of 240 days.

c) The total duration of earned leave and commuted leave taken in ‘conjunction, shall not exceed 240 days 
at a time. Provided that no commuted leave may be granted under the provision unless the authority 
competent to sanction leave has reasons to believe that the teacher will return to duty on its expiry.

d) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay 
leave due.

e) Where a teacher who has been granted commuted leave resigns from service or at his request is 
permitted to retire voluntarily without returning to duty, the commuted leave shall be treated as half pay 
leave and the difference between the leave salary in respect of commuted leave and half pay leave shall 
be recovered. Provided that no such recovery shall be made if the retirement is by reason of ill-health 
incapacitating the teacher for further service or in the event of his death.

9) EXTRA ORDINARY LEAVE

a) A permanent teacher may be granted extra ordinary leave when no other leave is admissible or when 
other leave is admissible, the teacher specifically applies in writing for the grant of extra ordinary leave.

b) At no time, more than 20% of the strength of the teachers on rolls of the Department shall be allowed to 
avail the extra ordinary leave and study leave/ sabbatical leave.

c) Extra Ordinary Leave shall always be without pay and allowances and shall not count for increment 
except in the following cases:

i) Leave taken on medical certificate.

ii) Cases where the Vice-Chancellor is satisfied that the leave was taken due to causes beyond the 
control of the teacher, such as inability to join or rejoin, duty, due to civil commotion or a natural 
calamity, provided that the teacher has no, other kind of leave to his credit.

iii) Leave taken for pursuing, furthering and fostering higher studies.

iv) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching 
post or an assignment for technical or academic work ofimportance.

d) Extra Ordinary Leave may be combined with any other kind of leave except the casual leave and 
special casual leave.
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i) Provided that the total period of continuous absence from duty on leave (including period of 
vacation when such vacation is taken in conjunction with leave) shall not exceed three years except 
in cases where leave is taken on medical certificate.

ii) Provided further that the total period of absence from duty shall in no case exceed five years in the 
full working life of the individual.

10) LEAVE NOT DUE:

a) A permanent teacher may, at the sole discretion of the Vice Chancellor, granted 'leave not due' for a 
period not exceeding 360 days during the entire service. Provided further that such leave shall not be 
granted for more than 90 days at a time except in case of medical ground, in which case the maximum 
leave of 180 days may be sanctioned.

b) 'Leave not due' availed by a teacher shall be debited against the half-pay-leave earned by him 
subsequently.

c) 'Leave not due' shall be granted only if the Vice- Chancellor is satisfied that, as far as can reasonably be 
foreseen, the teacher will return to duty on the expiry of the leave and earn the leave granted.

d) A teacher to whom 'Leave not due' is granted, shall not be permitted to tender his resignation from 
service so long as the debit balance in his leave account is not wiped off by active service, or he refunds 
the amount paid to him as pay and allowances for the period not so earned.

e) Provided that In a case where retirement is unavoidable on account of reason of illness incapacitating 
that teacher for further service, refund of leave salary for the period of leave still to be earned may be 
waived by the Executive Council.

f) Provided further that the Executive Council may, in exceptional cases, waive, for reasons to be 
recorded, the refund of leave salary for the period of leave still to be earned.

11) MATERNITY LEAVE:

a) Maternity Leave may be granted to a woman teacher on full pay as applicable to the employees of the 
Central Government.

b) Maternity leave may also be granted in case of miscarriage, including abortion, subject to the condition
that the total leave granted in respect of this to a woman teacher in her career shall be as applicable to 
the employees of the Central Government and the application for leave is supported by medical 
certificate. .

c) Maternity Leave may be combined with leave of any other kind, except casual leave, but the leave 
applied for in continuation of maternity leave may be granted only if the application is supported by a 
medical certificate.

d) Leave in continuation of maternity leave may also be granted in case of illness of a newly bom baby, 
subject to production of medical certificate to the effect that the condition of the ailing baby warrants 
mother's personal attention and that her presence by the baby's side is absolutely necessary.

12) PATERNITY LEAVE:

a) Paternity Leave as applicable to the employees of the Central Government may be granted to male 
teachers during the confinement of their wives provided, the limit is up to two children.

13) QUARANTINE LEAVE:

a) Quarantine leave is leave of absence from duty necessitated in consequence of the presence of an 
infectious disease in the family or household of a teacher.

b) Quarantine leave may be granted on medical certificate for a period not exceeding 21 days; in 
exceptional cases this limit may be raised to thirty days.

c) Any leave necessary for quarantine purpose in excess of this period shall be treated as ordinary leave.

In
diaC

ode



38 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

d) Quarantine leave may be combined with earned leave, half pay leave or extra ordinary leave.

14) STUDY LEAVE:

a) A permanent teacher may be granted Study leave after a minimum of 3 years of continuous service in 
the University, to pursue a special line of study or research directly related to his/her work in the 
University or to make a special study of the various aspects of university organisation and methods of 
education.

b) Study Leave, with pay, may be sanctioned in the first instance for a period of two years and may be 
extended for a maximum of one more year, if there is adequate progress as reported by the Research 
Guide.

c) Study leave shall be granted by the Executive Council on the recommendation of the concerned Head of 
the Department. The leave shall not be granted for more than three years in one spell, save in very 
exceptional cases in which the Executive Council is satisfied that such extension is unavoidable on 
academic grounds and necessary in the interest of the university.

d) Study leave shall not be granted to a teacher who is due to retire within five years of the date on which 
he/she is expected to return to duty after the expiry of study leave.

e) Study leave may be granted not more than twice during one's career. However, the maximum of study 
leave admissible during the entire service should not exceed five years.

f) In computing the length of service, the time during which a person was on probation or engaged as a 
research assistance may be reckoned provided that the person is a permanent teacher on the date of the 
application and that there is no break in service. Provided that the Executive Council may, in the 
special circumstances of a case, waive the condition of years of service being continuous.

g) Care should be taken that the number of teachers given study leave, does not exceed the stipulated 
percentage of teachers in any department who can be on long leave.

h) A teacher on study leave shall not be permitted to change/alter substantially the course of study or the 
programme of research without obtaining the prior permission of the Executive Council.

i) Notwithstanding the expiry of the Study Leave sanctioned, a teacher on Study leave shall resume duty 
immediately upon the completion of the programme of study for which the study leave was sanctioned 
and availed.

j) The amount of scholarship, fellowship or other financial assistance that a teacher, granted study leave, 
has been awarded will not preclude his/her being granted study leave with pay and allowances. 
However, the amount of scholarship, fellowship or financial assistance etc. so received shall be taken 
into account in determining the pay and allowance on which the study leave may be granted.

k) Provided further that the foreign scholarship/fellowship received by such teachers would be offset 
against pay only if such scholarship/fellowship exceeds the amount, as determined and specified from 
time to time, with due regard to the cost of living for a family in the country in which the study is to be 
undertaken. In case of the Indian fellowship, which exceeds the salary of the teacher, the study leave 
shall be sanctioned without pay.

l) Study leave may be combined, with earned leave, half-pay leave, extraordinary leave or vacation, 
provided that the earned leave at the credit of the teacher shall be availed of at the discretion of the 
teacher subject to the condition that the total period of absence from duty shall not exceed three years.

m) A teacher who is selected to a higher post during study leave, will be placed in that position and get the 
higher scale only after joining the post.

n) A teacher granted study leave shall on his/her return and re-joining the service of the university may be 
eligible to the benefit of the annual increment(s) which he/she would have earned in the course of time 
if he/she had not proceeded on study leave. However, he/she shall not be entitled to receive arrears of 
increments.

o) Study leave shall count as service for pension/contributory provident fund, provided the teacher joins 
the university on the expiry' of his/her study leave.

p) Study leave granted to a teacher shall be deemed to have been cancelled if the teacher fails to avail the
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same within 12 months from the date of sanction. Provided that where study leave granted has been so 
cancelled, the teacher may be eligible to apply again for such leave.

q) A teacher availing study leave shall be required to undertake that he/she shall resume duty and shall 
serve the university for a continuous period of at least three years to be calculated from the date of 
his/her resuming duty after expiry of the study leave.

r) Before availing the study leave sanctioned, a teacher shall be required to:

i) execute a bond in favour of the university binding himself/herself for the due fulfilment of the 
conditions of the Study Leave.

ii) give security of immovable property or a fidelity bond of an insurance company or a guarantee by a 
scheduled bank or furnish security of two permanent teachers for the amount which might become 
refundable to the University in case of the non-fulfilment of the conditions of the Study Leave.

s) The teacher on Study Leave shall be required to submit to the Registrar, six monthly reports of progress 
in his/her studies from his/her supervisor or the Head of the Institution. This report shall reach the 
Registrar within one month of the expiry of every six months of the study leave, failing which the 
payment of leave salary may be deferred till the receipt of such report.

15) SABBATICAL LEAVE:

a) Permanent, whole time teachers of the university who have completed a minimum of seven years of 
service as Associate Professor or Professor in the University, may be granted sabbatical leave to 
undertake study or research or other academic pursuit or for the development of higher education 
system.

b) The duration of sabbatical leave shall not exceed one year at a time and two years in the entire career of 
a teacher.

c) A teacher who has availed Study Leave shall not be granted Sabbatical Leave until after the expiry of 
five years from the date of the teacher's return from last availed study leave.

d) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances at the rates 
applicable to him/her immediately prior to his/her proceeding on sabbatical leave.

e) A teacher on sabbatical leave shall not take up during the period of that leave, any regular appointment 
under another organisation in India or abroad. He/She may, however, be allowed to accept a fellowship 
or a research scholarship or teaching and research assignment on honorarium or any other form of 
assistance. Provided that in such cases the Executive Council may, if it so desires, sanction sabbatical 
leave on reduced pay and allowance.

f) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due 
date. The period of leave shall also count as service for purposes of pension/contributory provided fund, 
provided that the teacher rejoins the university on the expiry of his/her leave.

g) The programme to be followed during sabbatical leave shall be submitted to the university for approval 
along with the application for grant of leave.

h) On return from leave, the teacher shall report to the university the nature of studies; research or other 
work undertaken during the period of leave.

16) COMMENCEMENT AND TERMINATION OF LEAVE:

a) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day 
preceding on which duty is resumed.

b) Weekly holidays or other public holidays (except vacations) may be prefixed as well as suffixed to 
leave.

c) Teachers are normally expected to be present on the last day of the academic session and on the 
opening day of the session after a vacation. However, in exceptional or special circumstances, 
combination of vacations at one end might be allowed by the Vice-Chancellor to any kind of leave 
except casual leave.
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17) RETURN TO DUTY ON EXPIRY OF LEAVE: *

a) Except with the permission of the authority which granted the leave, no person on leave may return to 
duty before the expiry of the period of leave granted to him.

18) COMBINATION OF LEAVE:

a) Except as otherwise provided in these rules, any kind of leave under these rules may be granted in 
combination with or in continuation of any other kind of leave.

19) GRANT OF LEAVE BEYOND THE DATE OF RETIREMENT AND ON RESIGNATION:

a) No leave shall be granted beyond the date on which a teacher must retire, provided that a teacher may 
be paid each equivalent of leave salary in respect of the period of earned leave at his credit at the time of 
retirement on superannuating subject to the following conditions:

i) The payment of cash equivalent of leave salary for earned leave shall be limited to 300 days.

ii) In respect of a teacher who retires on attaining the normal age prescribed for retirement under the
terms and conditions governing his service, the authority competent to grant leave shall suo-motu 
issue an order granting cash equivalent of leave salary for earned leave, if any, at the credit of the 
teacher on the date of his retirement subject to a maximum of 300 days.

iii) The cash payment will be equal to leave salary as admissible for earned leave and dearness
allowance admissible on that leave salary at the rates in force on the date of retirement. No city
compensatory allowance and/or rent allowance shall be payable.

iv) The cash payment for unutilised earned leave shall equivalent to the pay admissible on the date of 
superannuation plus dearness allowance for the number of unutilised earned leave at the date of 
superannuation subject to maximum of 300days.

v) A teacher who is re-employed after retirement may, on termination of his re- employment, be 
granted suo-motu by the authority competent to grant leave, cash equivalent in respect of earned 
leave at his credit on the date of termination of re- employment; subject to a maximum of 300 days, 
including the period for which encashment was allowed at the time of retirement.

vi) A teacher can also avail of, as leave preparatory to retirement, a part of earned leave at his credit. In 
that case, he will be allowed benefits of this rule for the earned leave that remains at credit on the 
date of retirement in accordance with the terms and conditions stipulated in this rule.

vii) A teacher already on leave preparatory to retirement who has been allowed to return to duty shall 
also be entitled to benefit under this rule on the date of retirement.

viii) The authority competent to grant leave may withhold whole or part of cash equivalent of earned 
leave in the case of a teacher who retires from service on attaining the age of superannuation while 
under suspension or while disciplinary or criminal proceedings are pending against him, if in the 
view of such authority there is a possibility of some money becoming recoverable from him on 
conclusion of the proceedings against him. On conclusion of the proceedings, he will become 
eligible to the amount so withheld after adjustment of University's dues, if any.

20) CONVERSION OF ONE KIND OF LEAVE INTO ANOTHER KIND:

a) At the request of the teacher, the sanctioning authority may convert any kind of leave retrospectively 
into leave of a different kind which was due and admissible to him at the time the leave was granted, 
but the teacher cannot claim such conversion as a matter of right.

b) The conversion of one kind of leave into another, shall be subject to adjustment of leave salary on the 
basis of leave finally granted to the teacher, that is to say, any amount paid to him in excess shall be 
recovered or any arrears due to him shall bepaid.

c) Extra Ordinary Leave granted on medical certificate or otherwise may be converted retrospectively into 
leave not due subject to the provisions of Rule 9 (Leave not due).

21) REJOINING OF DUTY ON RETURN FROM LEAVE ON MEDICAL GROUNDS:

a) A teacher who has been granted leave on medical certificate will be required to produce a medical
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certificate of fitness before resuming duties in such manner and from such persons as may be 
prescribed.

b) The authority competent to grant leave may in its discretion, waive the production of a medical 
certificate in case of an application for leave for a period not exceeding 3 days at a time on medical 
ground. Such leave shall not however, be treated as a leave on medical certificate and shall be debited 
against leave other than leave on medical grounds.

22) INCREMENT DURING LEAVE:

a) If the increment falls during leave other than casual leave or special causal leave, the effect of increase 
of pay will be given from the date the employee resumes duty without prejudice to the normal date of 
his increment.

b) No permanent employee shall be granted leave of any kind for a continuous period exceeding three 
years.

c) When an employee does not resume duty after availing leave for continuous period of three years, or 
whether an employee after the expiry of his leave remains absent from duty , otherwise than on foreign 
service or on account of suspension, for any period which together with the period of leave granted to 
him exceeds three years his lien shall, unless the Executive Council in view of the exceptional 
circumstances of the case otherwise determines, be deemed to have terminated and he shall cease to be 
in the University service.

23) ABSENCE AFTER EXPIRY OF LEAVE:

a) Unless the authority competent to grant leave extends the leave, a University employee who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and period shall 
be debited against his leave account as though it were half pay leave, to the extent such leave is due, the 
period in excess of such leave due being treated as extra-ordinary leave.

b) The leave account except casual and compensatory leave shall be maintained for each teacher in the 
Office of the Registrar.

c) The order sanctioning earned leave/half pay leave to a teacher shall thereafter indicate the balance of 
such leave at his credit.

LEAVE SALARY:

a) Except as provided in these rules, a teacher on earned leave is entitled to leave salary equivalent to the 
pay drawn immediately before proceeding on leave.

b) Teacher on half pay leave or leave not due is entitled to leave salary' equal to half the amount specified 
in sub-rule(l).

c) A teacher on commuted leave is entitled to leave salary equal to the amount admissible under sub- 
rule(l).

d) A teacher on extra ordinary leave is not entitled to any leave salary.

e) A teacher who is granted leave beyond the date of retirement or quitting of service, as the case may be, 
shall be entitled during such leave, to leave salary as admissible under the rules in lump sum for the 
entire period of such leave as one time settlement, reduced by the amount of pension and pension 
equivalent of other retirement benefits.

f) Where such teacher is re-employed during such leave, the leave salary shall be restricted to the amount 
of leave admissible while on half pay leave and further reduced by the amount of pension and pension 
equivalent of other retirement benefits. Provided that it shall be open to the teacher not to avail himself 
of the leave but to avail of full pension

25) ADVANCE OF LEAVE SALARY:

a) The advance in lieu of leave salary admissible to a teacher proceeding on leave of not less than thirty 
days shall include allowances as well subject to deduction on account of income tax, provident fund, 
house rent recovery of advance etc. .
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b) In case a teacher who dies in harness, the cash equivalent of the leave salary that the deceased employee 
would have got, had he gone on earned leave, but for the death, due and admissible, on the date 
immediately following the date of death, subject to a maximum of leave salary for 300 days, shall be 
paid to his family. Further, such cash equivalent shall not be subject to reduction on account of pension 
equivalent of death-cum- retirement, gratuity.

c) Half Pay Leave up to a maximum of 180 days shall be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study i.e. a course which is certified to be 
in the public interestby the leave sanctioning authority.

26) TEACHER APPOINTED ON PROBATION:

a) A teacher, appointed as a probationer against a substantive vacancy and with definite terms of 
probation, shall during the period of probation be granted leave which would be admissible to him if he 
held his post substantively otherwise than on probation.

b) If for any reason it is proposed to terminate the services of a probationer, any leave granted to him 
should not extend beyond the date on which the probationary period expires or any earlier date on 
which his services are terminated by the orders of the Executive Council.

c) On the other hand, a teacher appointed 'on probation' to a post, not substantively vacant to assess his 
suitability to the post shall until he is substantively confirmed, be treated as a temporary teacher for 
purposes of grant of leave.

d) If a person in the permanent service of the University is appointed on deputation to a higher post he 
shall not, during probation, be deprived of the benefit of leave rules applicable to his permanent post.

27) TEMPORARY TEACHER:

a) The teachers appointed on temporary basis in the University are entitled to the same privileges of leave 
and annual increments as are given to permanent teachers.

Annexure-I

OFFICE OF THE REGISTRAR

CENTRAL UNIVERSITY OF HIMACHAL PRADESH 
DHARAMSHALA, DISTRICT KANGRA, HIMACHAL 

PRADESH FORM OF BOND FOR STUDY LEAVE

Form of bond to be executed by the employees of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH, 
DHARAMSHALA, DISTRICT KANGRA, HIMACHAL PRADESH on a Non-judicial stamp paper of the value 
of Rs. 10/- (According to the Stamp Act, if the value of the Bond is Rs. 1000/- then the stamp would be Rs. 10/- 
only but if it exceeds, than a stamp of Rs. 5/- per Rs. 500/- in excess of Rs. 1000/-).

THIS BOND is executed on the _________day of___two thousand by

Shri/Smt./Km. _______  S/O, D/O, W /O______________________________________

(hereinafter called ‘the employee’) in favour of the CENTRAL UNIVERSITY OF HIMACHAL 
PRADESH, being a Central University under an Act of Parliament (hereinafter called ‘the UNIVERSITY’). 
Whereas the UNIVERSITY upon an application made by the Employee has granted to the Employee Study
Leave for a period of_______________ from________ to___________________________ for the purpose o f _
_______________ in pursuance of Resolution No_________________________________ .
_______________ passed by the Executive Council of the UNIVERSITY in its meeting held on_______
_______________ And whereas the Employee has agreed to accept the said leave on the terms, and conditions
laid down by the UNIVERSITY under..........................  as applicable

NOW IT IS HEREBY CONVENANTED BY THE EMPLOYEE asfollows:-

1. That the Employee availing himself/herself of Study Leave undertake that he/she shall serve the 
UNIVERSITY for a continuous period of at least three years to be calculated from the date of his/her 
resuming duty after expiry of the Study Leave.

2. That the employee binds himself/herself under this Bond for the due fulfilment of the conditions and 
give security of Immovable property to the satisfaction of the Finance Officer, or a fidelity bond of an 
insurance company or a guarantee of a scheduled Bank or furnish a security of two permanent teachers
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for the amount which shall become refundable to the University, in case of non-joining of the said 
employee or fails to satisfy the other imposed conditions, in facts or in law.

3. That if the Employee, who is granted Study Leave on full, half or no pay, either fails to complete his 
studies within the period of Study Leave or with a maximum period of 5 years or fails to rejoin the 
service of the CUHP on the expiry of his/her Study Leave or fails to complete the prescribed period of 
service after rejoining the service which he/she has covenanted to perform as Clause 1 or he/she is 
dismissed or removed from the service by the University within the said period, then the said employee 
hereby binds himself/herself, his/her heirs, executors, representatives or assigns to pay back to the 
University, the amount of leave salary and allowances and other expenses incurred on him/her or paid to 
him/her behalf to others in connection with his/her course of study or research pursuit, together with the 
interest or such proportion thereof as the Executive Council may fix in its discretion, from time to time.

4. Should the Employee be refused extension applied for and he/she does not rejoin duty on the expiry of 
his/her Study Leave originally sanctioned, he /she will be deemed to have failed to rejoin the service of 
the CUHP on the expiry of his/her Study Leave for the purpose of recovery of the amount payable to the 
University under this Bond.

In witness thereof the Employees puts his/her signature to this Bond on the day aforesaid

Name:___________________ , Employee

S/o, D/o, W/o_________________ .________________________________

RO___________________________________________________________

In the presence of the Officer of the CUHP 

In the presence o f :_____________________

Registrar
Central University of Himachal Pradesh

(Stamp)

Witnesses :

1. Name:____________________

S/o, D/o, W/o.__________________

R/o_______________________

Name:_______________________

S/o, D/o, W/o__________________ R/o.

FORM OF SURETY BOND

KNOW ALL MEN BY THESE PRESENTS THAT I ,__________

Annexure-II

S/O, D/O, W/O

., permanently resident, of__________________________ , presently resident of

___________ __________________, employed as__________________ with___________________________ in the
present scale ofRs._____________________(hereinafter called the ‘Surety’) am held and firmly bound up to the
CENTRAL UNIVERSITY OF HIMACHAL PRADESH, a Central University ESTABLISHED UNDER THE

In
diaC

ode



44 THE GAZETTE OF INDIA : EXTRAORDINARY [Part in —Sec. 4]

CENTRAL UNIVERSITIES ACT 2009 acting through its Registrar in the sum of an amount calculated by the 
Registrar with interest as specified and all costs incurred, legal or otherwise, as also all expenses incurred by or 
occasioned by the CENTRAL UNIVERSITY OF HIMACHAL PRADESH AND I hereby voluntarily and truly 
bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand 
hereinbelow on this the________________________ _______________________ day of_________________ , 20.

WHEREAS the CENTRAL UNIVERSITY OF HIMACHAL PRADESH has agreed to grant/accord to

____________________________________ S/O___________________ ______R/O______________________
employed as______________________ (hereinafter called the Teacher of University/Employee of the
University) at his/her own request Study Leave as per Ordinance_______________________ of the CENTRAL
UNIVERSITIES ACT 2009 vide an office order bearing no.______________ Dated___________ issued by

AND WHEREAS the said Teacher of the University has undertaken vide a Bond duly executed by him/her on
_____________________________ , binding himself/herself for the due fulfilment of the conditions
incorporated in Ordinance_____ *_____________ of the University.

AND WHEREAS in consideration of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH 
having agreed to grant/accord the Study Leave to the Teacher/Employee of the University, the Surety herein has 
consented/agreed to execute this Bond with such conditions as are writtenhereunder:-

The Surety herein shall stand discharged from the obligations of this Bond if the Teacher/Employee of the 
CENTRAL UNIVERSITY OF HIMACHAL PRADESH pays all such sums (inclusive of costs, clerkages, and 
expenses (legal or otherwise) as calculated by the Registrar of CENTRAL UNIVERSITY OF HIMACHAL 
PRADESH or any other Officer authorized on his behalf for any default commissioned by the said 
Teacher/Employee of the University in violation of the terms and conditions of the Bond executed by him/her on 
_______________________ or non-fulfilment of the requirements of Ordinance_____ .

BUT SO NEVERTHELESS that if the said Teacher/Employee of the University shall die or become 
insolvent or any time ceases to be in the service of the CENTRAL UNIVERSITY OF HIMACHAL PRADESH or 
for any reason whatsoever, the whole or part of the Liability (as the case may be ) imposed upon him/her by the 
University shall remain unpaid/unsatisfied, the same shall become immediately payable and due to the CENTRAL 
UNIVERSITY OF HIMACHAL PRADESH by the Surety herein in one instalment by virtue of this Bond. The 
obligation undertaken by the Surety herein shall not be discharged or in any way affected by an extension of the 
Study Leave granted to the said Teacher/Employee of the University whether with or without the knowledge of 
the Surety herein.

Signed by the Surety on this the__day o f________ ,2 0 ...............

(____________________)
Signature of Surety

Designation & Seal 
In the present of
1._________________
2.___________________

( Name and Designation of the Witnesses)

Annexure-III

FORM OF SURETY BOND

KNOW ALL MEN BY THESE PRESENTS THAT I, ____________________________son of

___________________________ permanently resident of House No._____________________, street name and
No.____________________________  . employed/self-employed as _________________ __________..
having Permanent Account No.__________with the Income Tax Authorities ( hereinafter called the ‘Surety’) am
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held and firmly bound up to the Central Universities Act, 2009 action through its Registrar in the sum of an 
amount calculated by the Registrar with interest as specified and all costs incurred, legal or otherwise, as also all 
expenses incurred by or occasioned by the Central University of Himachal Pradesh AND I hereby voluntarily and 
truly bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand 
herein below on this the_____ day of_______________, 2000.

WHEREAS the Central University of Himachal Pradesh has agreed to grant/accord t o _________________ *

S/o______________________, resident of_______________________________________________, employed as.
________________________ ( hereinafter called the Teacher of the University/Employee of the University) at
his/her own request Study Leave as per Ordinance of the Central University of Himachal Pradesh vide an office 
order bearing no.________ dated__________________________________ issued by___________ .

And WHEREAS the said Teacher of the University has undertaken vide a bond duly executed by him/her on_, 
binding himself/herself for the due fulfillment of the conditions incorporated in Ordinance of the University.

AND WHEREAS I am the true and lawful owner of immoveable property/properties the details of which are laid 
out herein below:

SI No Description of the Property Situated at Areas Estimated Valuation
1
2
3

(True copies of the relevant documents of the said properties are annexed herewith for the perusal and 
satisfaction of the Finance Officer, CUHP)

AND WHEREAS in consideration of the Central University of Himachal Pradesh having agreed to 
grant/accord the Study Leave to the Teacher/Employee of the University, the Surety herein has 
consented/agreed to execute this Bond with such conditions as are written hereunder:-

(i) The Surety Herein shall stand discharged from the obligations of this Bond if the Teacher/Employees of the
Central University of Himachal Pradesh pays all such sums (inclusive of costs, clerkages, and expenses (legal or 
otherwise) as calculated by the Registrar of Central University of Himachal Pradesh or any other officer 
authorized on his behalf for any default commissioned by the said Teacher/Employee of the University in 
violation of the terms and conditions of the Bond executed by him/her on _or non-fulfilment of the requirements 
of Ordinance_.

(ii) BUT SO NEVERTHELESS that if the said Teacher/Employees of the University shall die or become insolvent 
or any time ceases to be in the service of the Central University of Himachal Pradesh or for any reason 
whatsoever, the whole or part of the liability (as the case may be) imposed upon him/her by the University shall 
remain unpaid/unsatisfied, the same shall become immediately payable and due to the Central University of 
Himachal Pradesh by the Surety herein in one instalment by virtue of this Bond.

(iii) The obligation undertaken by the Surety herein shall not be discharged or in any way affected by an extension of 
the Study Leave granted to the said Teacher/Employee of the University whether with or without the knowledge 
of the Surety herein.

Signed by the Surety on this the__________ day of_______ 201. (_____________________________________ )

Signature of Surety

Designation & Seal In 
the presence o f :

(Name and Designation of the Witness )

(Affidavit of the Surety)

In
diaC

ode



46 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

A F F I D A V I T *

I,_______________________ son of______________________, resident of_____________________ , do
hereby solemnly affirm and declare as under:

That I am the true and lawful owner of the following immoveable property/properties:

SI No Description of the Property Situated at Areas Estimated Valuation
1
2 ,. • ' ’.. • 11 • y; i'
3

*

I affirm on oath that the said properties have not been sold, transferred, or assigned in favour of anyone 
whomsoever and command a'good marketable title.

That I have stood surety binding myself to Central University of Himachal Pradesh vide a Surety Bond dated
__________________________ and I affirm that I shall not in any way transfer/assign or part with the said
properties till my Surety is duly discharged by the said University.

. V
(Deponent)

VERIFICATION :

Verified at Dharamshala on this the____________ day of________ , 2000 that the contents of my above
Affidavit are true and correct; no part thereof is false and nothing material has been concealed therefrom.

(Deponent)

ORDINANCE NO: 16

PROCEDURE/NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR 
APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR,
ASSISTANT PROFESSORAND OTHER

ACADEMIC STAFF

Under Clause 18(4) of the Central Universities Act 2009

1) In order to attract the most talented candidates, the University shall have the policy of rolling 
advertisements whereby eligible candidates can submit their applications for different faculty positions 
throughout the year, and all applications received at least 30 days’ before the meeting of the Screening 
Committee shall be considered for being called for the interview.

2) In order to provide equal opportunity to all, the University will also advertise all vacancies on all- India 
basis in leading national dailies giving at least 30 days’ time to all eligible candidates to apply.

3) The number of positions advertised by the University may be treated as tentative and that the University 
shall have the right to increase/reduce the number of positions at the time of selection and make 
appointments accordingly.

4) The prescribed application forms for various positions shall be available at request, for a nominal price, as 
prescribed by the Executive Council of the University from time to time. However, the prescribed 
application forms may be downloaded from the university website free of cost.

5) Applicants shall be required to pay a nominal application processing fees, as prescribed by the Executive 
Council of the University from time to time, in the manner prescribed in the advertisement notification. 
The applicants belonging to the SC/ST/Physically Handicapped category shall, however, be exempted 
from the payment of application fees.

6) Applicants already in the service/employment shall be required to apply through Proper Channel. They 
may, however, submit an advance copy of their application. However, the duly forwarded application 
form along with the No Objection Certificate (NOC) and Verification of the Employer must, however, 
reach the University at least ten days prior to the date of interview, failing which the applicant may not be 
called for interview,
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7) Applicants shall be required to attach self-attested copies of all the relevant documents in support of their 
educational qualifications, work experience, research and publications, which they shall be required to 
produce in original for verification at the time ofinterview.

8) The terms and conditions with regard to the minimum qualifications and other terms and conditions shall 
be as prescribed by the UGC from time to time. In addition to the above, the Vice-Chancellor may 
prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic Council 
such specification or any other condition as required for the post to be filled up.

9) The fact that a candidate possesses the minimum prescribed qualification and experience, shall not 
necessarily entitle him/her to be called for interview and that the University shall have the right to restrict 
the number of candidates to be called for interview, based on the recommendations of the Screening 
Committee constituted as per the Regulations for this purpose, to a reasonable number on the basis of 
qualifications and experience higher than the minimum prescribed or by any other condition that it may 
deem fit.

10) No TA/DA and/or local conveyance shall be paid by the University to the candidates called for interview. 
Outstation candidates belonging to SC/ST categories called for interview shall, however, be paid 
equivalent to the return single second class railway fare towards their travel expenses on production of 
Tickets as a proof of their travel.

11) Canvassing in any form either by the candidates himself/herself or by any one on behalf of the candidate 
will disqualify the candidate.

12) Appointments to the post of Professors, Associate Professors and Assistant Professors and other 
Academic Staff shall be made on all India basis on the recommendations of the duly constituted Selection 
Committee as per Statute 18(2).

13) The Selection Committee shall follow the procedure laid down by the UGC from time to time and that the 
rules and procedures prescribed by the Government of India in respect of the reserved categories as 
provided in Section 7 of the Central Universities Act 2009, as amended up to date, shall be strictly 
adhered to.

14) Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the 
convenience of Visitor’s nominee and of the experts nominated by the Executive Council and that the 
President-Convener shall issue, to each member a Notice, not less than ten days before the meeting, 
stating the time and venue of the meeting.

15) The President-Convener shall have the power to lay-down the procedure in respect of any matter not 
mentioned in the Act/Statute/Ordinance. The President-Convener shall be entitled to vote at the Selection 
Committee meeting and shall have a casting vote in the case of a tie.

15) The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, 
may, if it is of the opinion that he or she will be suitable choice for the next lower post, can make such 
recommendation.

17) The Selection Committee shall have no power to recommend candidates for appointment with 
condition(s) attached to the occurrence of the future events.

18) The recommendations of the Selection Committee shall be submitted to the Executive Council and orders 
of appointment shall be issued after the approval of the Executive Council in accordance with Statute 
12(2) (ii).

19) In case two or more persons are selected on the same date and by the same selection committee, the 
selection committee shall have the right to specify the seniority in order of merit of the selected candidates 
for the purpose of determining seniority in service.

20) The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as 
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories shall be adhered to.

21) If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the 
prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the same shall 
have to be duly recorded in the proceedings of the Selection Committee.

22) While recommending advance/additional increment(s) to a selected candidate, the Selection Committee 
shall abide by the rules relating to the additional/advance increment as specified by the UGC regulations. 
Further, when the Selection Committee considers it fit to recommend a higher initial pay or advance 
increments to be offered to a selected candidate, the reasons justifying the same has to be duly recorded in
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the proceedings of the Selection Committee.

23) The Selection Committee’s recommendations, when approved by the Executive Council, shall remain 
valid for a period of one year from the date of such approval.

24) Notwithstanding the provisions contained in these ordinances, it would be open to the Executive Council 
to offer appointment to suitable persons who may not have applied in accordance with Statute 19(1).

25) In cases of any disputes any suites or legal proceedings against the University, the jurisdiction shall be 
restricted to the Courts in Dharamshala, District Kangra, which is the Headquarter of the University.

ORDINANCE NO: 17

CONDITIONS OF RESIDENCE OF THE STUDENTS AND FUNCTIONS, DUTIES, 
RESPONSIBILITIES AND PROCEDURE OF APPOINTMENT OF PROVOST & WARDENS OF

THE UNIVERSITY

Under Section 28(1) (h) and 28(2) of the Central Universities Act 2009

1) There shall be Halls of Residence for resident students. Each Hall of Residence shall, consist of as many 
Hostels as may be allocated by the Academic Council from time to time.

2) Students will be admitted to the Halls of Residence/Hostels subject to availability of seats. Those of the 
students who are not admitted to the Halls of Residence/Hostels shall be treated as members of Non 
Resident Students Centres (NRSC)

3) The students residing in the University Hostel shall pay such fees as may be prescribed by the Executive 
Council from time to time. Similarly, the members of the NRSC shall be required to pay such membership 
fees as may be prescribed by the Executive Council from time to time.

4) Every Hall of residence shall maintain such Register and records, as may be prescribed by the university, 
and shall furnish such statistical information as the university may require, from time to time.

5) Every resident shall have to observe discipline as per the hostelrules.

6) Women students residing in the Women’s Hostels shall be governed by the following Regulations:

a) Women students residing in the Women’s Hostel shall assemble for the roll call in the Common Hall 
at 8.00 P.M. daily.

b) Women students residing in the Women’s Hostels shall be allowed to meet only such visitors in the 
visitors room on Sundays/Holidays and other approved days from 5.00 P.M. to 6.30 P.M. as have 
been permitted in writing, by their Legal/or Local guardians.

c) The natural/legal guardian of the women students residing in the women’s Hostels, shall nominate 
local guardian(s) and affix their photographs in a prescribed form. These forms shall remain in the 
custody of the administrative Warden concerned.

d) Women students who desire to go out of the Women’s Hostel for a few hours to make purchases or 
for any other valid reason shall leave the hostel only after obtaining prior permission from the 
Administrative Warden/Warden. A record of the permission so given will be maintained in a Register.

e) No Women student residing in the Women’s Hostels shall accommodate guests in her room. In 
exceptional cases of near female relations, the student may approach the Warden who may, if 
satisfied, permit her to stay for a day in the Common Room attached in the Hostel.

7) Each Hall of Residence shall have a Provost who shall be appointed by the Vice-Chancellor for a period 
of three years from amongst the teachers of the University on such terms and conditions as may be 
prescribed by the Executive Council from time to time.

8) The Provost shall exercise shell powers and perform such duties in respect of the maintenance of 
discipline the Halls of Residence, as may be delegated/assigned to him/her by the Vice- Chancellor

9) The Provost shall hold office for a period of three years and shall be eligible for re-appointment.

10) The Provost shall be entitled to such allowances and amenities as the Executive Council may approve of 
from time to time.

11) The Provost shall be assisted by Wardens who shall be appointed by the Vice-Chancellor for a term of 
three years, on such terms and conditions as may be prescribed by the Executive Council from time to 
time.
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12) The Provost shall have the power to:

a) take cognizance of any breach of discipline in the Halls of Residence, and if the circumstances so 
require, to take immediate disciplinary action in such cases.

b) supervise the Hall(s) of residence in his/her charge in matters relating to the overall functioning of the 
hostels in the Hall, the welfare of the residents and discipline;

0 c) inspect periodically the Hostels and be in contact with the Wardens, staff and students;

d) permit stay of any guest according to the Hostel Rules;

e) take punitive action, including the ordering of eviction of a resident from the Hostel;

f) suspend mess facilities in respect of resident students defaulting payment of Mess Bills; and

g) prepare and operate the budget of the Hall of residence with due approval of the Vice- Chancellor;

h) Sanction leave for Wardens in the Hall;

13) The Provost shall be responsible:

a) to ensure maintenance of discipline and decorum in the halls ofresidence;

b) for all matters relating to health, hygiene, sickness, food, sanitation and cleanliness of the Hall;

c) for supervising the functioning of the Mess and the working of the Mess Staff;

d) for supervision of the purchases and procurements of mess stores, provisions etc.;

e) to ensure the correctness of receipts, issuance of mess stores, crockery etc. and or /the stock balance.

f) for the verification of Stock Register and bills received from suppliers with reference to the Stock 
register;

g) drawl and adjustment of temporary advance;

h) for the overall security of the Hostels in coordination with the security staff of the University

14) Each Hostel shall have Wardens, who shall be appointed by the Vice-Chancellor for a period of three 
years, from amongst the teachers of the University on such terms and conditions as may be prescribed by 
the Executive Council from time to time.

15) There shall be up to a maximum of four Wardens for each Hostel for two hundred students.

16) The Provost may, if necessary, designate one of the Wardens in a Hostel as Senior Warden, Warden 
(Mess), Warden (Sports), Warden (Common Room)etc.

17) The Wardens shall be entitled to such honorarium as may be decided by the Executive Council from time 
to time.

18) The Warden shall ordinarily be required to stay in the Warden's accommodation during the tenure of his 
office. On the expiry of his/her term or on the termination of his/her appointment, the Warden shall be 
required to vacate his/her accommodation.

19) The warden shall also be required to vacate the room before proceeding on leave for a period exceeding 
90 days during his/her tenure, unless he/she is granted- special permission by the Vice-Chancellor on the 
recommendation of the Provost concerned for retaining the room.

20) The Wardens of Hostels shall perform such duties as are assigned to them by the Provost from time to 
time and they shall function under the overall charge of the Provost. In addition to specific duties assigned 
by the Provost, the Wardens shall:

a) be responsible for the health, hygiene, sanitation, cleanliness and food of the resident students;

b) ensure that the resident students in his/her charge observe the rules framed by the University relating 
to the maintenance of discipline and decorum in the Hostel;

c) have the right to inspect Hostel Rooms;

d) be individually and collectively responsible for the smooth functioning of the Hostels;

e) ensure that the resident students in his/her charge observe the Hostel Rules properly and maintain 
discipline and decorum and shall promptly report to the Provost all cases of misbehavior, indiscipline 
and sickness of the resident students in his/hercharge;
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f) be available in the Hostel Office everyday at specified hours to attend to official business and to the 
problems of resident students;

g) be responsible for the proper up keep and maintenance of such properties of the, concerned Hostel, as 
are under his/her charge;

h) allot and supervise Hostel Rooms and GuestRooms;

i) check the Resident Student's Register and the Guest Room Register;

j) permit stay of a resident student's guest up to a period of 3 days, if necessary;

k) take disciplinary action against a resident student for keeping any unauthorized guest;

l) order double-locking or rooms of resident students and their re-opening, when required;

m) take action for the eviction of resident students in consultation with the Senior Warden; and

n) periodically verify the furniture and fittings of the Hostel with the assistance of the Caretaker and 
take action for their repairs/replacement for obtaining additional furniture.

21) A teacher who has been appointed as Warden shall not be sanctioned leave without the prior approval of 
the Provost shall be necessary for a Warden to go on leave. When a Warden is on leave, his/her 
responsibilities and functions will be distributed among other Wardens for the duration of his/her absence.

ORDINANCE NO: 18

MAINTENANCE OF STUDENTS DISCIPLINE AND PROCEDURE OF APPOINTMENT, 
FUNCTIONS, DUTIES, RESPONSIBILITIES OF THE PROCTOR OF THE UNIVERSITY

[Statute 28(2) of the Central Universities Act 2009]

1) Discipline includes the observance of good conduct and orderly behaviour by the students of the 
University.

2) It shall be the duty of each student to strictly comply with and observe the following and such other rules 
as framed by the University from time to time:

a) Each student shall maintain discipline and consider it his/her duty to behave decently at all places. 
Men student shall, in particular, show due courtesy and regard to women students.

b) No student shall visit places or areas declared by the Proctor as "Out of Bounds" for the students.

c) Every student shall always carry on his/her person the Identity Card issued by the Proctor.

d) Every student, who has been issued the Identity Card, shall have to produce or surrender the Identity 
Card, as and when required by the Proctor or his/her staff or Teaching or Library Staff and any other 
officials of the University.

e) Any Student found guilty of impersonation or of giving a false name shall be liable to disciplinary 
action.

f) The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the 
Proctor.

3) Breach of discipline, inter alia, shall include:

a) irregularity in attendance, persistent idleness or negligence or indifference towards the work assigned;

b) causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground etc.;

c) disobeying the instructions of teachers or the authorities;

d) misconduct or misbehaviour of any nature at meetings or during curricular or extra- curricular 
activities of the University;

e) use of unfair means or the misconduct or misbehaviour of any nature at the Examination Centre;

f) misconduct or misbehaviour of any nature towards a teacher or any employee of the University or any 
visitor to the University;

g) causing damage, spoiling or disfiguring the property of the University

h) inciting others to do any of the aforesaid acts;

/
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i) giving publicity to misleading accounts or rumour amongst thestudents;

j) mischief, misbehaviour and/or nuisance committed by the residents of the hostels;

k) visiting places or areas declared by the proctor as out of bounds for the students;

l) not carrying the Identity cards issued by the Proctor;

m) refusing to produce or surrender the Identity Card as and when required by the Proctorial and other 
Staff of the University;

n) any act and form of ragging.

o) any other conduct anywhere which is considered to be unbecoming of astudent.

4) Students found guilty of breach of discipline shall be liable to such punishment, as Fine, Campus Ban, 
Expulsion and/or Rustication.

5) A student found to be continuously absent from classes without information for a period of 15 days in one
or more classes, his/her name shall be struck off the rolls. He/she may, however, be readmitted within the 
next fortnight by the Dean on payment of the prescribed readmission fee etc. He/she will not be 
readmitted beyond the prescribed period. .

6) However, no such punishment shall be imposed on a erring student unless he is given a fair chance to 
defend himself. This shall not preclude the Vice- Chancellor from suspending an erring student during the 
pendency of disciplinary proceedings againsthim.

7) All powers relating to discipline & disciplinary action in relation to the student shall vest in the Vice­
Chancellor. However the Vice- Chancellor may delegate all or any of his powers as he deems proper to 
the proctor or to the discipline committee as the case may be or any functionary of the University.

8) There shall be a Discipline Committee comprising of the following members

a) The Vice-Chancellor, who shall be the Chairman

b) The Pro- Vice-Chancellor

c) The Dean Students’ Welfare (DSW)

d) The Provost

e) The Deans of Schools

f) The Proctor, who shall be the Member-Secretary

9) Subject to any powers conferred by the Act and the Statues on the Vice-Chancellor, the Committee shall 
take cognizance of all matters relating to discipline and proper standards of behaviour of the students of 
the University and shall have the powers to punish the guilty as it deems appropriate.

10) The said Committee shall, make such Rules as it deems fit for the performance of its functions and these 
Rules and any other orders under them shall be binding on all the students of the University.

11) The decision of the Discipline Committee shall be final and binding. However, in exceptional 
circumstances the Discipline Committee shall be empowered to review its decisions

12) One-third of the total members shall constitute the quorum for a meeting of the Discipline Committee.

13) The University shall have a Proctor, who shall be appointed by the Vice-Chancellor from amongst the 
teachers, of the University not below the rank of Associate Professor.

14) The Proctor shall exercise such powers and perform such functions and duties in respect of the 
maintenance of discipline among students, as may be delegated/assigned to him/her by the Vice­
Chancellor.

15) The Proctor shall hold office for a period of three years and shall be eligible for re-appointment.

16) The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve of 
from time to time.

17) The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the meetings of 
the Committee.

18) The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice­
Chancellor for a term of three years.
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i

19) The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities as the 
Executive Council may approve from time to time.

20) The Proctor shall have the duty to:

a) take cognizance of any breach of discipline, and if the circumstances so require, to take immediate 
disciplinary action in such cases.

b) monitor the disciplinary climate prevailing in the student community.

X

c) take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and other 
arrangements for the purpose of forestalling acts of individual or collective indiscipline;

d) collect relevant facts about the incidents of indiscipline, evaluate the evidence and decide/recommend 
the quantum of punishment to be imposed on the erring students. Whenever considered necessary, the 
Proctor shall place the relevant information before the Vice-Chancellor or the Discipline Committee 
for their decision;

e) issue all orders relating to disciplinary proceedings against students.

21) The Proctor shall maintain liaison with the local State Administration in matters regarding the law and
order situation in the University Campus.

22) The Proctor shall have the power to:

a) institute proceedings in cases of breach of discipline, referred to him/her by the Vice- Chancellor or 
reported to him/her by any other person or noticed byhimself/herself.

b) to suspend or rusticate a student up to a maximum period of two weeks and/or impose a fine as 
prescribed from time to time.

c) In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher 
punishment than he/she has power to impose is required, he/she shall report the same to the Discipline 
Committee for suitable action.

23) The Proctor shall perform such other functions as the Vice- Chancellor may direct from time to time.

ORDINANCE NO: 19

UNIVERSITY BUILDING .
COMMITTEE *

Under Section 28 (1) (0) of the Central Universities Act 2009

1) The University shall have a Building Committee consisting of the following members, namely:

a) The Vice-Chancellor, who shall be the Chairman

b) A Representative of the CPWD/PWD, not below the rank of Executive Engineer

c) A member of Planning & Monitoring Board nominated by Vice-Chancellor

d) The Finance Officer

e) A Representative of User Department

f) Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor

g) Dean of the School of Engineering in the University or the Principal of a nearby University 
Engineering College or the Director of a nearby National Institute of Technology.

h) University Engineer ’

i) OSD /DR/AR in charge of Development

j) The Registrar, who shall be the Member-Secretary

2) The Dean of the School/ Head of the Department / Director of the Centre who is the main user of the 
proposed Building, may be invited to attend the meeting in which the said project comes up for 
consideration. ,

3) The Building Committee shall:

a) be responsible for finalizing the Plans and Estimates of the various Building Projects approved by the 
UGC, or other funding Agencies, and for proper utilization of the Grants received from the UGC etc;
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b) be responsible for the maintenance and upkeep of the University Buildings;

c) assess the cost of repairs, additions, alteration and demolition of the University Buildings annually 
and prepare the Budget for the same to be submitted for approval of the Executive Council.

d) exercise all such powers, as delegated to it by the Executive Council from time to time and

e) Constitute one or more Sub Committees to look after any of the functions and responsibilities 
assigned to it.

4) The Committee shall meet at least twice in a year, or as and when necessary.

5) One third members shall form the quorum.

6) The Building Committee shall be responsible for ensuring the completion of the building in accordance 
with the approved plans and estimates and proper utilization of the funds received from the University 
Grants Commission the Government and from the University’s own resources.

ORDINANCE NO: 20

UNIVERSITY LIBRARY COMMITTEE

Under Section 28 (1) (0) of the Central Universities Act 2009

1) There shall be a University Library Committee consisting of the following Members, namely:

a) Vice-Chancellor, who shall be the Chairman

b) Pro- Vice Chancellor

c) Registrar

d) Finance Officer

e) Deans of the Schools including DSW .

f) The senior most professor from each of the Schools to be appointed by the Vice Chancellor by 
rotation in order of seniority

g) Proctor

h) Librarian, who shall be the Convener

2) The term of office of the Members of the Building Committee, other than the ex-officio members, shall be 
one calendar year.

3) The Committee shall:

a) exercise general supervision over the University Central Library, and all the other Libraries of the 
University;

b) frame Regulations for the management and use of the Libraries subject to the approval of the 
Academic Council;

c) allocate funds to various Departments, assess the requirements of the Library and other Libraries and 
frame budget to be submitted to the Authorities concerned;

d) submit to the Academic Council of the working of all the Libraries of the University annually;

e) recommend to the Executive Council the creation of any new post in the Libraries;

f) formulate and administer proposals concerning the development of libraries of the University.

4) The Committee shall meet at least twice in a year.

5) One-third of the total number of members shall constitute the quorum for a meeting of the Committee.

6) The Convener shall issue to each member a Notice convening the meeting and a copy of the Agenda at 
least seven days before each Ordinary Meeting of the Committee. In case of the Extra ordinary Meetings, 
the notice and agenda has to be sent at least 24hours before the meeting.

Brig. J.C. Rangra, YSM (Retd.), Registrar

[ADVT.-III/4/Exty./l 52/17]
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ta?M T, 13 4Rqk, 2011

RT. 3 -3 /f4.4.k.f4./ RIT.H./2010/<sjU-S-II.— PlMfelRsjd 44 ta'fliqKul 44 umcfta k  fcFJ II4)lkd ftaT viTTcTT f :-

3 lta?T  RT. 21

4TFIR14k TT, Rt444F1 ta  ta l t a t a l  44 t a w  (rta )

[3 lf4 ta  g4 qW 28 (g) k  3FJ4IeF1 4]

1 t a w  ta?T k t a f  fta lfklle ig  kstetaf k  feeTT  ̂4g4T4 k  R lk t a  k  U^cET k  fcR Hftag F tR  t a  feFT Rl4k4W4 
k  yfcT t a  t a  vjtffeH k  ^ Je R  k  t a  R # 4  E44 Rcn4'JIT I

2. feFT 'k ta 'W  k  t a  Rffkq 4)44 vjdl4 k  feF? t a  R lk M R  k  44talel 4R 'ta-Sd k t taa-TFT k  feP[ fta lR  WWt 
4lJ [ktaejlelg 44 1J4> t a w  ta R l s4k, f4w4 f t a  Rlkfeld t a  :

(cp) 4 k  ta ta  fta 4  m  k  aw k , g jtact gw  fkj4ci k t M  k t a t a r a  k t T ifta  k t e  t a t  I k t a  RTgRk 4 k
4 fta  4ke1T 31RST t a t  I

(RsT) f ta ta e F I k  ftakcTR 4)4x11 Rill 4 k  4?eWfta gW HiHl'Rbd k  w fk l t a , fta 4  44T-k-44T R F klcfT t a t  I
• . 1 > .

(v) 3 lk w i OT4 44444 (kt ^ j )  gW HIHl'fkd fta fta w g  k  t a t  4 k  k  ta k l t a , fta 4  44T-k-441 44T 4 fta  
t a t l

(q) Jenifer gw  ta k r  4r  RiR44k R F ta  44 447 t a f t a , ta  fk  4ftar s t a r t  effta g g k t a  RTRifta t a w  k  ^  
k l  '

(S.) TOT k k g  4 k  tgercfcT gW fkg44 t a  44T 44) t a i l  i

3. 3PI5T t a  RT4R4 4? 4441R 46ul 4^4 44 f4fk k  k  g4f 44) 3T44T RR4-RT44 4R 4)e14lel gTRT 4? Pi4g 44) T44R 
4R 44 r4 4 i

4. R it a  R ita , t a t a w q  ^ 4 ) t a  44 4^4 k  rtpi

(4)) feFT 3TR||Rd 4g'Hl4, 4 k  ddlkd 3ftR fek SIW lfk f̂ RTI ^ SF4 c^4 44 4^k 4 3ffR Rt4)4 klRI I[4) R^lkt 44 
t a t a  4 k k  i

(Rsr) e t a  RFTR4T 44 4314T 44T, feFT ^ ik ?  44 R44I 4R4T, t a  fkelTO 4g414 44 R44T 4R4T, R ta k t  44 4 k  44ft44 
k  fePT 3TRTlf4?T fBVll k  R5TT 4R4TI

(4) cfta le f 4R R lta R R jk  3ftR R4R«I RT44 444J t a  4^ 44R R IM fta 3f[R t a $ l t a  414T4R4 4 4 k  k  fk? t a t  4414 
4R4TI

(q) t a t a c R  k  t a t , q ta rfk t k  t a f 4  44 t a  3441%  ta rra  3ik 4 ta ie i k  u t a r  k  tar 4 r k t a w  t a  k
feR 3lkfk41RT 3ftR k t a 7! 4^ uIMKrDdl 3lk414, fek-R lktaRH  4q4gkt k  41414 4414T 3ftR 4444 R 4 fk l4  4R4TI 

(s.) 4 t a  k  I t a  3ik k t a  4 t a 4  k  t a r i4  3ftr ĝrar k  u g ta  k  444k, 4 T ta k  44 ritt4ttt k k  44 3rr4ki41

(4) t a it a e i4  k  t a k ,  4 t a M  k  w k  k  4 k  t a  34444 sta r 4r r  k  t a  f t a 4  44 t a t a  4R4T 3ik t a
4R4TI

k )  4? RJPlRqd 4R4T t  fk  3 M ta  k  414414f k t 4k?1 f k f t a  cM t t a t a  k  k4W4 gTRT 41R44 4 ell^ t a  W4111

(v4) ■g4k k k  k  ta T - P k k  44 gk 4r 4 |4  n k  4k4 ifkk  44 44ki4ef tr  4 t4 -4 k k4  k  tan 4 ) 441 ktf4 t a t a  4r 4 
3ftR 47^4^4 44 ta?1  44T|

k ) t a r  4 fM  k  444R k  t a  4g-R4, t a  g k w  3ftr k k  t a t a  k  t a  44 r t a r  t a 4  t a  t a  ftarqn  R ita  
44 R ita  k t  k t a  4g  f t a r  t a  44T t a  t a w  4 g  fkgqfki 4R4T1

5. t a  t a ta r  k  t a r o  t a i t a  k  t a t  t a  cg?w k t a  4g f t a r t a R  k  rtrt R4> fta r f ta w  f t a m  R ifta  
(g^tk) k k ,  f t a  f t a f e t a  R14R4 t a t a  t a :

(4)) tgeinfrl gTRT Pl̂ Td fk4T fk4 I 444 4WT R14k4 RTfktcT 44 44) R14R4, k t 3R2jgT t a / t a t  I
.

(Ra) ftarftaeiq  k  k t a  k a ta  4 k  ^ efta gw  kg44 fta  t a  4 ik t a  ta ta  i
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(g) fcRcrf̂ glTeRr to to ffc R  gfrieg g t o M  ri to ^RT%T gRT tocT ggr M l  I

(g) 3M5f afhr gTggg gF gggR TIFR gRri eft frrf&T to to ggf ggT 3RTgT W f- W f gg gTcMr 3RT fclg gg M g  cTgr 
gggR gg gri gtri I

(6) ftlgggcT RTf̂ rfcT to gRT t o f R  totg g to  ^fri :

(cR) f^crfcRJIcPI to f M  OTg, g toto , ftfflg), riglUglcll 5RT tog M g g  to M g r , friggfrisgeTg to M g ri, M f, gtogTftgf 
to afk/m  frisgfriaicTg to gTFg to f M  3Fg cgftor to 3TfeT grgtogeiT ri ftRRFTcf JfM gto tog ><fMg gto I

(to f M  w to  M r  M ?r fritoriniRg to g w  3Rrtos< cgftorto gRT tog w t e  to grgto ri friggfM rg gririgRR to
% W Rf ggf gRRf to feTg viq̂ cW 3#ggfM  to 3gg?gg) g M ^  gjgi M  CRT 3^#T |

(g) tog gtofeg to gto ri M g  cfgT tog gTRITR Milelcl gRgT, f̂rf%cff M  gTFtgcTT MgTg gRgT g frigRR tog tos g 3Rg 
ggfglf 4  fM fe l gRgi I

(g) friggfriuietg to TO/ftoaTgr/ftoartocR grrigrto/ togT TreM to t o  t o  gRgT to frir griton tog t o  g to to r gri
ggR ggto glgff glgfrig) ulfg ri ftoto -HlHef ri iRTg) Pl'gto to 3gRR gg Wilfrid ftog gg to I

(7) t o  to k g  ri rito to f to  t o  cgg?R g t o  t o  i 

(gr) 3igifto to f to  to r i t o  m r t

(to t o  ifgg to t o  t o  gT 3Rjto

(g) to to  grg tof ftogtof gRgT 1
g) t o k  t o t o  gri M g r /  t o t o  gRgT/ w  gRgT w / g T  

(?) t o  ggrfcr cri gri^ 3Fg to to f g  to ffto , t o t o  gT r i to f to  gpR gi

8. t o g  gar, t o  t o t o  g5f ftoggg, ferfto ri- gT riffM  w i ?f to r  ^g tto , gT 3Mar gri gT t o r g g  tofer cri f M  rif
ggTg gffggf gR ggRTT t i

• • • ■ ■ . 1 , ;rth • . • ■• ; . -.;
9. gR ftoggg, t o g r  ^ g  gff g^ t  gf 3Tgw ri fto igg  g f to  ^  f M  ^gg ^rgrg gRT tor t o t o  wi #  t o  f M  
gnw to  fMgggto to w rr  gn>fgT to  g to  FrgraR gRgto to ri ggT w  ggfg $  to tor grgrsR torii
10. ftorgg to r  ?Rg 'ri gpg gT ftorg  ri to  to to  t  to  ftorgg tofer $ w  t o  gr t o  t o  t o g  i
11. ftorgg to !r, tori gaff, M g  ftorgggrgf t o  3rfrî gg to  gTg to  to g  tr?  r̂i ^  ^  ^  ^
Mfrig gtofr to fritor cri sr̂ gR torg to i
12. gg tog, ftogftorrag to itrt t o  to M R g  t o r i  tog gftogito to ggg tot w t o  tog g ig rto  ^ng to ftogtori to 
3̂ m  toriri

13. affqgito tog  ggr g r w  to t o r  gjrs to gggrif 3rig ggrtof toto t o r  to to gtori to t o  ^  to t o t o i  w  tjtM
(ftogfctineig fto g g  grfrifri) frig gg grn to t o  ggrto tor frigto to frirg srcgiggritog grto t, to friritog grg ri gto M
t o g r  M  ^ t o r  5RT ^grtof srgfri gri ggigr xig gfggg 11

14. ggrto gri g to T  to 3ggR gg, friggftogerg frirgggg gririfri t o r  ggtorto gR grgtor 1 1

(gr) fr ito u rag  to g to r iM  to ggrto ri, togtorierg to friggr^mg gg 3ffg ar^ngrgrgrgr ggtonri twt grgg tof f t o t o r  tof
g r i t i  .

(w) to r to iR g  to t o  e r i to / to  g g t o  to t o  ri togfriurag to 3T fM M  to arjtor gto fto w jg g  3rtorgftori to 
gRT t o g g  gto gRri to ftog 3gg?gg) ggtonri t o  gto i

(g) t o  to grgto ri 3rggtof to ftorgr ^ t o ,  grgg gg ar^imgiegg) g r r to  ri t o e r  to gtgto t :

(0 rieggrit (v) OTgrgRT/gfrigR ri gri?r gg tog)

(ii) f t o g t o  (vi) gtoag gg gftogTg togrgT

(iii) gJgfgT (vii) fcRgfritlMg to to g g g

(iv) 3Rto ti|c(gK cRT 3R[gg gg (viii) ^g: grifT g)f SRto^fri
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. 3FETft?T ft. 22

TEjef Ek cf5T ERE, ElREEi 3j“R Eilft 

EkfE ReeRw TE 3kfftEE 2009 eft ERPlEH EE eRRTEE 15(3) afhf (4)

1. E?k> TEjef ft ^  EEjeT ftft RET, RiReft pHfclRsld TIE^ Rft : 1

(E>) TEjef ft  31̂ 1 to mi vft TfReft 3TEER ’ft ftft I

(0) Tĉ ei eft f̂ Hpft eft fttoEiwar |
(?) 'Wjol eft f t k  eft RkfTEft

(r) RijyT ft Rft ReRr

(?) TEjd eft EcftcfT ftEFT/ft'E ft  W  ftftRE uft 'tE’Cl ft  EcftE> RETE/ft-E ft clRtoai eft 3FJTTR t|tf>|jft)d ft
dilftd t k l

(e) TETR eft ERlET RhIE/eRe f t  W  WITeli ftftEE R  TE5R eft eR e> fcTH FI/^ ft EfftEcTT eft 3FJRR REE^M ft E lfk
ftftl *
(R  ftsiftlET EfftE[ £RT ETffttT # T  R ftw  Eft ^R ft?EftETHE Eft ftET ft E ft f t  3jR TEIeT eft RetE / R e T ft EEfftE R eE 
3TEET R eR  eft f k j w R e  t ,  EE R k  51TE W f  f t  I

(Eft ETHER gRT EE^  3#? R E k ft E ^ / R k i- f t f t  ft E T fk  eft ftftR E

2. R e  EEEft Eft R ?E R  3FE REEft eft EEftpFET ftt 3IEfft # T  Eft f t f t  3fR ft ^E: ETEftFf f t  Rr  ETE ftftl

3. R etR e OT eft k lftlE ) EREE eft Tftft ftftO T ft EfTR E k  ft  RnRlfeld EEft ftft :

(Eft TEjH eft fftEFft/eftEft eft RRr  3PTEE E>r4fb"Hft ft k?T  eft fen? EPEEiaft 3fR k?T  Eftpreft EE fk fE E l 

(0 ) REfjer eft fftEFft/ftRsft ft RlOT 3fft ? k  EEft EE W E E  I

(e ) E1EE Efftfft Eft ft 3E3ETTR ftfftE  R fM  ft ftl? ElR  R k f  3fR ? k  R fftft Eft 3FE 3lftaTI3ft EE R ER  k
3FjfteTE ERETI

(ft teth eft R rft R eft/ f t E  eft EEftak ft Eft 3irft etR R eR  3ihet ftft ft R io t  3fft s ^ f t w  ee4  3he1Rio ERft eft fen? 
R ft fk f  e R e  ERET 3fR ?E E f f tM  eft EEft EE kftO T I

(?) fts#IET E ft eft TJRE 3TRET W E E  f t  feH? RsiRlE? eRe^  Eft f t ^ R  ENET 3fR R E IE l/e ftk  3TW EE^EE (e ) ft 
?R ie  e RtM  R  e m  r a i f t  ee R e n  ENETI

(e) R io t  siR ? k  EREft Eft eeiet ftft eiR) Êftftf ee R e r  eret afR ^arRiEi eRee  Eft e e r  ft r a f t  Eft i R p
EREII

(r ) ^  3IEFRr ? k  Eft EETET ftET 3fR ElftfRI W IT ERI ? k  EE ^telRl̂  eR e  ̂ Eft Rfttft IR^W ERETI

(r ) etee 3eeRe) ’jeeteet fkaft eeieR ee# rte e e  e^ R e r  ( # k ) ,  E k , R e r , Eiftk ee4, eeeieRt sfk eirte

EftsiR RlfftR t ,  eft ’JyEfeEE ftg W M  RfEEf 3fR RRlRtkft Eft ctER ERET I

(51) ftft 3FERW Eft E k  R fftk  EETE ERft eft fftpr qfk^ Eft ETEgfcf ERET, fk ft  ftftt f e R k  EM  ERft eft Rf?
ftl'E 3fR EE^EE ETET EET 11

(r ) EEjR eft R rtRM  ^ E W E  EERIE REft EMIE EE R e R  sfR E E R k  ERETI

(e) 3tRRIEE, ERRlEEf 3fR 3M lkft SR I fk fR E  Rftt 3EE EEft k  Pi IE I R e  ERET ERT EEftEERftf e Re e , flRRlE? eR e e  
3TEET ^ReR  ERT E e RR  ftft R>ft ERIeft EE R ER  ERET, 3lR

(E) e R  ERT REE-REE EE E R lP lfk  RTEFE 3IRET R R m  E lR w  3TRMTRT 3PIET ftR R  RR?t SEE RERE ERET fk ft  
r R R  Eft EcETEtRlcT ERETI

TIE Rt kefjc\
4. TJET RstRIET Eft ft fttft Eft ERR; ftftrER ft EE> r R r  EEf ft EET ftt RTEFE ftcTeft 3TpftRTcT Eft Enftftf

V
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5. 3#*5TcU 5747 # T T  ft 37S747 cgeRfcT ft ^TTcf ft 373-747 44547 ftft ft 455 ft 455 1/5  41544t ft fcTf̂ cf fftft55 54 fcRk 
tc>45 6j47lft 577 W eft 11

45t45

6. ftft 4  ftw  ĉ - fcT7 egeT 4754ft ft ft 545 fcTFlf W 1  45(45 457 f f t lk  45ftft I

ftfftlT

7. ftft 4ft fftftt <tc745 eft left 4]45l tc545 eft feT5 IftftftTl jeffft ft 455 ft 455 14 fftft ft M6cft vrliyl 4ft 5715ft |

8. 3ftft̂ 3TW W  4}ft77 3J4lft 44 ftft 4ft 37T5777 t w  344ftvfeT 454 414574 11

9. teRfft eft 4147414 eft fftj5  ?41 ftft7 ft fftfftWT 5741 M R e l fftlft eft 3?fl774 ftft I

SlK lfftl 47. 25 

'jft 744 (e j^ ftl) 44T

ftftft fftyejfft€4eT4 37fefft]5 2009 4ft EM  35 (2) eft 3lft5

1. fft?4fft?jra4f ft 445 744 44T ftft4|

2. 414 45T 475ft?5 fftc|fe|£lM4 7ft 3J^ftft 44 ft74TTfft77 45447 t , 4744ft 4ft 4474 44557, (e)̂ 4fft£lld4 eft 447774ft eft ftxf eft ell 
3ft4 fft?4fft4JTeT4 ft fftj5147 If t M  ftt 7357557 11

3. 414 4ft 47444777 fftftftlltfil eft fftftl57 4 47f$fft5efte 4lf%77 4lftt fftft Eflfftft eft feH? 4|4ft 4ftft I

4. 474 eft felT? 47444777 ^445 5 0 0 /- 4?5ft ftcT 4ft 3jft 10,000/- 455ft 3T15ft54 373747 47577-47471 44 fftftftjI4147 4ft 
45lft457M 5fftl5 5747 437Tfftftffte7 4̂ 471

5. ftR4fft4J77T4 ft ĵft 7fT4f 4777 457 5ft?7 5J445 1 0 0 /- 4?5ft 4^47 fftft fft4%IT4f4 ft fftnfftft ft 5ft?T ft 4144 ft fe747 
47lft47|

6. 47444717 eft ftp? 37lft54 44 fft44fft4T7774 5747 M %  7754 ft 4̂ 471

7. 474 4ft 45lft45lM 47fftfe7 ft

(45) 317457 (41) 47577457 (4) 5514TfftT (4) 4ft4e7 47̂ 14 54 fc) 3PT 10 47444 457 475lft?7 4̂ 571

8. 4545# 5ft4 4745745 ftft | 4ftr ft 4lftt 3M  544744ft 3ft4 47444 7ft4 45? 4ft 454174fft eft flft Tfftftel fft? Tmftft I

9. 474 457 fttf ftt 47444 774 7745 ,|5T4 eft ftp* 577 ftft 37447 4 nff44T4 45ft 44 545514 5ft fl57 5f4 7745 4̂ 774 4ft fetlft "ft
455—ft—455 545 4ft eft fftT5 ft4  457 47444 4fttftt47 7M  454ft4545754ftfft tft?4fft?7744 457 545 fftftt 4lft 5ftt ft5T|

10. 545 4ft 4ft 47444777 ft ĵft 454ft 54 474tft 4Tef 545 ^574 ft 514ct ft e7T^5ft ftfttl

11. 474 4ft fftfft 1ft?5%n4R7 ft ffteT aifeuft 5747 4Mffte7 ftt 5Tlftftt 5ft ?47 fej 545 37775 457ft 45T 44344515 4^47 I

12. 474 ft 4[574 3#? 454ft 4lftt 475lft fftfft45t 5747 M ff t l 5^ ?#  ft 4747fe777 4ft 5JTftftt|

13. 3PJ7ft57 4ft fftftt ftt 4747 4ft 4741̂ 777 454ft M t  ft  545R ftt 45^57  ̂ f M  515ft ft 3777ft t  eft 45 515477 55eI4fer ftt
475fft7 fft47 477557 fft75457 547 54 fftftf 37feI5 Ft571

3CTft?7 47. 26 

ftk r 4 4 t?7^  4Tfftfft

ftftftl fft?4fftS7T474 3lWft45 2009 4ft # 5  28 (l)(°l) ft 3lft5

1. fMftl77e74 ft 545 4ft5T 4 4ftc7^ 47fftfcT ftft, fftl4Tft PlHifftel 47544 ftft-  

(45) 3lft)W7, W 4 4544F7 TlfftfeT 45T 3M47 ft57|'

(41) eg415fft 5747 5ltft77 f t  fftfftPS fftlcTlft I

(4) fftftR 4ft?T 4 ft47^5 44fft ft 3754STI

(5) ftfte^f tftflM ft ft ft4  ft 545 57^ 5 5/55 f^477ft/5fl47T Rsle-llft fftft 3TE45T 5747 545 4ft ftt 4574714̂  ft fftf5 57fft77 
[ft41 ejllftll |
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(? ) ftft?TET, Rlftfop ftlET ftt ftt?T R ftpTRTR RTf̂ rfcT RR Eft? ERRE EfftE M l

2. E ftft  ftPRl'fftR ER?f rM  :-

(rt) fftiEftEiHE ft fftEEPT RftEHETjft M n ftE f Eft siteM  Eftft i

(7F) ft̂ RfftEIPTE ft ftl? l R ftelclje; ftt cREEIT 3ft? M ETE epftft RET ??T?t RTeff̂ Trr A e *h 1 Eft EERRT Eftft I 

(?) sPl'Si E  ft feTR ERIE Eftft 3TTE?RcpET3Tt ER RETIE E?ftft I

(E) fftfftl Eefft ftt M  cRR?M 3TTEfftR Eftft |

(?) fftftftjTFrE ft ftpT-ftEPT, c4WH?ldl, ftEftt-TJH RE 3PR f t f t  Eftft ^fcRDlt ftt f t M  ENET |

(R) ftef E M M lft, EfcIEM f, M eR? RTHT̂  3TTfft 3THfrf̂ TcT ENRTI

(S) fteT-ftt?T EftRT Efft ftft ft, ft E ft l ftft EfiftE M  ETlft ETet ERJPE RsIcHlft/RsIcHlft czrf̂ RRff ft R ift ftt Rm>lRRI 
RTeTEfcr ft E ^  EHRT; 3f|?

(?) ERR—ERE E? <R|4t iRuTI EftEE/ftEftfep rRrr/ tgemRi ETE ERE ft?t 3PR RRRRf Eft 'MMlf̂ a EHRTI

3. Elftfftp ftrerr ftftETR) 3TMTET, ETE R5FEPR ft  EftftPE ft 3pftR E?R  RTETTfeRT Eftft I

4. RTRrfcT 3# W T , BEE epeETH ft e M pR ft 3fttR Rt RTF ft RRT-ft-RPT RR RT? 3ppft t? ft  3TRtftTR E ftft I

5. tRRj ft feTR RTeT ERE#  ft ft Rep fcTFl̂  EREE Eft?R ER M ?  rM" I

arezn̂ RT rt. n

fftER fftEREt 3THRT ftftt E%R 3PE fMfftSTTPTEt, RW h) RR 3PR E E M t ft  E1E EFEt? 3ftE ETFtRTft ft  feTR IlfftET 

[ftsflE R?rR eJMR 3TMPPT 2009 ftt EfTE 28(l) Z ft RF?]

1. ftftE  MrfctWMR 3TfftfftEE 2009 4  ETE 5, 6 (x) (xiv) ft BEftft ft 3T3?E fftM ETH E ETE ft?  3ft? fcp̂ RT ft  I *
3p r  M ip fr ^ r t p r  ft?Eft sft? e f e W fRr M  t  I

2. fctRRfcTSncIR EW  ftlSTT, RTfSTpff, 3 M M  RET /3TEET R 3TR?fM ^ufcT RTTT ft? RPEPÎ t W Ip ff ^
M it  sik  M tR  ^  r# i M rh  rr4 RH RRk IT 11

3. ?R  W  R^9x| RRRT ^ RRTH \g?^ RR RR^RR RF t  %  RRRR RRTRt, RTlRlMt RR fclFnMRt M  3TERPPT,
t e  RR RRRRt RR 3REpRcT 3PRRR, ^RRFlfkp 3gRR, RRTR-RITR̂ fcPP RIRTR RR fM #  RR 3ITRPT-RRTR 3PRHI ept RRPT 
fcpRT RR Rpfrnri

4. RR^RR ^ fc p K  ^ kRRkUTRR  ̂3PH ^R R̂lfcT R1RT 3FR Re M  ^ R P lM  WPT (RR.^.^) R^RT I

5. fcRRMcfR RET 3PR M lP #  ^ RRH F^  RT̂  RR.3lt.̂  ^  feIR R^ R^  ’tt IER1R RlRf 3ft?/3iaiRT RER M  t  eft RRPPT 
M flkRT RkfcT RET TttSET %RT R lM  :

(Rj) Rfrl-RjcIRjrr /  ^ PP# RET Rlf̂ tcT 3lMlcR3tf ^ ^ RRT 3tM m , k t 3PRff M l  

(s ) RET RTM  Rt RRRR-RIRRR, ? t  R tM  M  ^ RRT E E  ^ R Ft|

(R) RPPRRep, RIFT ERR I 

(E) E # R  R̂ yT $  3tM m i 

(?) fclET 3tM ĵ  |

(R) RjeE#R, E t E R E T -M r  M I

6. RR̂ RrT ERptrT MfeT M fM ETR  eF M  R̂ t ERTR  ̂R^RE fuEpf 3tM e  R RTf?PR RR ERPlRT Ft, ^ RETTR RR
TttaTR R M  RET E ft ftRRftETER R>t E E  ftRR 3 E ft  f t  f t  RE.STtpj. 3 EERTt EftrfeTcT Rpft E ft ft  ftPPTk?! Rftft |

7. E ftft eft ftTPTftE ft E1E R R .M  ft M  Rft ftM lETER  ft f tM  3lk R R M fM  M  ft 3T^RtRRlft 3ft?
ftR ER Eft^ EFTR TlftR TI

8. E ft RR.sft.̂  Rft ftftR ERRTRft ft ftfR EFT Rift RET EE ft ftETE/ftER ER  ft ftfR E ft ft  RTE ERR—ERR RR [JR RftSEI 
fftR T E M l
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3TeM ?T rf. 28

04^1^ 3ffr BTg R|ct>l̂ d M tM  T if4M  

[3T&MFT ^  EM 28 (g)]

(1) ra^Ri||cHi| Eft EfrfgrM  3fK M r# rf  cj?T jtlW RTf EgT M m  E?r 4 Eft M  gEfj TTMt ERfURTTI M  B ^ T  Ef4 Ejfef
fM iM  w  M m  etr4 gicft M iM  M r B l4 fM  erttm t:

(Eg) M ttM 4  ^  M ptM  EgT M m  etr4  cn# r f M

rfr) t e g f  Eft %cm?fr ?t?t M m  ^  cnBfr b M

rf) M rfterfM  c p k rM  eft fM M r w  M m  etr4 cnefr # 4 4

(2) MnMiT Eft f̂ ltOWd'f EgT M lM  cg*4 gToft BfrfrT

M nM 4 Eft l̂ lchl̂ dl EgT f̂ fcTRM cr4 ETTgft MfeT 4 M iM  rf4  :

(i) 3TMTcTT, BRT-EgMFT 3T8-MT EgMcT gRT MtcT frft 3M EZjM, eft 3WST 3ft? M lW p g rf 

(l'i) M M  TEgeT Ef> 3TM TcTT;

(iii) EgMeT gRT P lM  efrf cZff̂ cT; TTcf

(iv ) B Tg -rfM  e£ cfrf yielPM

(Eg) Rl^lRrfl Ef?f R|cf)|ijcll Efjy M lM  cgrf EfTcft TTrffcT $  M iM  3tM>R 3fft y<grf l44 :

(i) crfftdcg 3t§m  mjt? 4 fERjiMEfr tr iMar m t ft M ift M 4 /'3 E rff e4 M rf 4 fcrferer aft? Merrafftr ftiEgM  irf
illRlcbl  ̂ MrR°?rf M l

(ii) ftichiitd] eft M m  e r 4 a m  b r i^ t ertM  etr4 tcj Eft eM - m c m , ftg M  tttM tM  Eft M pM  afk
fftfe errtt .

j; ' "\ i':'!- i‘! V-. "t'M-- ; •' • ' -"■ ■ , ' "' ; ; : '••■:_ •■ : ■ • ': ../ "- • M • • ■ •:• *jf
(iii) g ft M  w a iR f t  anETRM w w i t  RicbiiidM arf$  M g 'm tM t Egrrfft Eft f M ? r em it i

(3) Mrtft Eft fMracff ert M m  Egftt T̂efr bM  :

(Eg) t e f t  Eft RitgiAid] w  M m  eM  e[r 4 # f it  4 M ttM t M :

(i) gRT b iM  a # w ra it 4  4̂ EjEg 3# w t , #  3m «t afk # #  gt4 1

(ii) Eger# iro  btM  # t M rt- b m t , ej4 M m  M  i\ ê  ^  ^ ^  l

(iii) EgMcT gRT dll4d 4N ftlSTEg Ei4 niBell, 3TcMMEg, 3| j'Tjjdd ETTlfcT, 3T ĵf4cT MMTfrT TJg 3M M 4  Epf M T jM lM r
Egxt4l

(iv ) T T *  TEgeT Ê  3TMRTTI

(ti) % tet4 ê  fM M f EgT M m  eM  eM  b M  ^ M 4 M  3tM r  g4 w t4 M  i

(i) 4#dEg 3TETE1T ^  4  MT5T MT ^  T?M  M 4 / ^ g g t e4 M 4  4  f l M f  g 3M  fte#IEg E fM lM f Ef4 fe lM , MTT5T% 
î i<g|Eid'i gci g(M ra4 et4 emtt afhr b b  m  M r  em tti

(ii) t e r a t  EgT M m  ejr4 ararcn etM 4  M  4tj M M  tit 4 r - t o , M M  tttM tM  Mt fM rM  34t
emtti

(iii) M  M  3TSTSTT 3TRPT 3gETRM 41*11 MTT eft fMRRTEfjdf34 Ê  gM M  cM nf ê t ftm fe r emtt I

(4) 4g-̂ teiPi<g gMrMf e4 fMracfl eitt M m  Eĝ 4 grgft BPRi

(Eg) 4m  fterfM Eg4grMf e4 M g M r m  M m  er?4 grgfi M f4  4 M ttM t ?f4 :

(i) ^cRTM, Tj4 3M5T 3ik M fM g M

(ii) gRT btM  M r 4 g -tsrfM  EgMnfr M , ej4 r M t, srRRM g ar^ jM r tsM , 3t̂ ?jM t m etM  3m  M 4  
Erf EgT y M rM r Eg44 i
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(iii) 3ppTFT 44 43441

(?ft #4-ft5##45 45#4lft4# ftf to44dl 44 f̂ TcTRDT t o  41e# 4##fft ft PlMifftd 3##444 afk 444# ft#  :

(j) 3*lfal4> 3fSI41 41^ # 45#4lft4# (fa - fts to ) 44 44451 444 ft 444# fft lft/ r jT ft ft 414# # fclfecT 3fl4 ?44T15#ftT 
(#14444# 44 4lf#443# ftf 4#f4)41 45441 cM 34 44 t o ?  4)441I

fftft# 45441
iff 44 Pl4K°l 454# 3RI41 44̂ 41̂  4)4# f t j f#I45RE# ftf ftNf— M^dld, 4lft#cr if 4# Rm fM  3#4

(iii) ft#  4#I 3RI4T 3Tlft4 31TO4ft4 ft 4T4T W  ft  f#145RT?14)ft3# ft f t o  to f f t l 4)#4ft 4  to f f t f l 4544TI

5. fftllfftft ft 414^4 (#14)14# OT4-4544F1 3#tonr ft 444^4 # 4TO ftf t o f f  W  f e W  ftf f%T444cff ftf f#4T44 
4 # ft to  4414 ftf t o f f  |

6. f#1515# 3#4 344 #5##45 45#4lftft ft ftftftl (#14)14# 4f!T— ̂ c44fcl/ ftl5T4>f ft f#145T4ft 4?f (#4I4UI 4#*## ft 316451 4 
# « I4 ) ft 4>l4fcH4 # 4M  ftf t o f f  WU f#I514# 4?f (#1444 df ftf ^4444 4lf#f# f# to  4 to  I

7. #4-ft5lf#4) 3ff4 344 #4-ft5##4> 45#4#ft# ft to tc l f#I45T4# <̂ c44I(#4 ft 444feT4 # 4f41#f t o f f  >̂11 #4-ft5##45 
45#4lft 4# f#I4>14c# 4# f#414H RTf̂ lfcT 4# 4414 ftf t o f t  |

8. f#14514# (#4144 4lf#frt41, 3I4#-314# 5ftllf#45T4 # fto ifftcl 4IT444 (ft (gift 451 41414 45##f

(45) f t o #  45#4lft 44 f#15I4# ft #[4 f$T444cff ftf f#4144-4to ft ft# WT45444 W °T  45##f |

(74) 444 3f[4 ft4f#4 f#I45RE# 44 f t t o l  3fl4 414#f #41 ■

(4) 4244144 4TO 41#f f#l45R7?# 44 ftf 41W  ft #f?T4 3##4 f##4 t o  f#44T4 45441

(4) 4ft  f t  41414? # f M  4T4ft 44 3lfrt4 f##4 4144 4## f  34 c# 3I1#44) 4# 4J441 ft 4TRT 4I4ft #ftf t o f f  f t o  44 
4er)<y ft  fft 4? 3ffftl 4ri4 4)4 44) Slftfslcl 4>4 4444 /  4T44ff t  |

fc) 4TI4F4 fftftf ft 34JM ftf# ft  ftl4447T ft4  4 ftft ftf t o  ft 3##4> effftl 4 ft 4F41 4lf#4 I

(4) fft444ft ftf f to H  4 lftft ft  3R45T 4 ft f t to  ftf to ll'd  ft?  44 ftl444cl 4jftf ft feR 3I4ft 4Tf 44H<EI 4NI4T 4lfft? I

9. 4 ft 4fft ftl444ft ftf ft4T44 4 lftft 1T4T ftl444cl ft  ft4I4)4ul ft ftd^ 4 ft f t  4141 f t  4 )to f ftf 34: ft4 R  3ft? 4 lto  
t o  3ftftl 4)4 4T444 t l

3 M to ft . 29

R ftsiisft/fftto  ftf 4F44T ft  ftnj 4RW 4T 4lftff 48lftf 4lfftfft 

[3 to f44  ftf 4141 28(l)(ft]

1. 3PI44 414444# 3ff4 414444# ft 4144) ft f t #  # 44415M ft feH? 4P# 4444# 3ft? fto ftf 44 44jel ft 3#to?TT ?T4T 
4#fOT fft4T 4434TI 3#todT ft 4fft#44 ftf 4ft«IT3#/fto# 4f#ft 4144)5141 4 t o  4Tf#fcT ft 4T45T 401 4TT44II

4ft5ll3#/44lM  ftf 4144)5141 ft  34414 44 441#f 4##fcT 44 4#144:

2. 4#f54 /fftfM  ftf 4144)5141 4lftff 441#f 4##fcl # PlHl'iftd 41444 ft#:

( i )  cjjcmfc! SET HlPld 3#tolWI3# # ft 44) S lto lU l ftf 3R451 ft4 I [

( i i )  4^ef 44 3lfft̂ TcTI I

( i i i )  # 4  4#f ftf 4 4 to ft ft t o  fts ito  4 t o  st?i t o r  t o  4 1 4 4 f t  # ft 4 4 ? t o r

( iv )  4)4E#ftr; 4#

(v )  4ft64 f f t t o -  41444 4##41

3. 4lf#f# ft 444# ?41 4444 ft#:

(4 # 3 R  to lto lc lf t /  ftft/4 1 4 to  ft 44 md44)ft/4ft5113#/ t o f t  ftf 4H M  ft t o  H44114 44 f#414 454411
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[FFT III—7 3 ^  4] FTT? “FT : FRTRjRF 6 1

(73) s ff  te rf^ rra iff /^ T p rf/'a rf^ T ^  p ?  F ra  F t a f t /  fftftft Fft fpr tt  ft ftr? fftft?? m  fft?R w r  w  ftarfftFr 
? fft?  ftt araft fcra iM  trtjtt f r ?ti

(?) YTFfft? Firafr ft  ftsrfftFr F fft?  ?ft Ffftftrr?/fftft fr f t i

(q) ft?T ft 3TFY fttY F73Y fftYFfcRJTRFf aft? 3FF YTYFFTf ftt fftftft fW lFT 3fk TTfftftft? ft YTFFTST fft?Ffft?M? ?TRT FFT? 
?ft FTT Yft fftM /1 ftft?T  3ff? TTfftftft? ?ft FFFcTT Fit FT? FRct f?  3TTft?? FRF FRft ft fen? FFRF ffFR FRFTI

FF4 ft fft??

4. Yffftfft ft YT?7?f ft 1 /3  YTFY? Ylfftfft F?f ftcTFT ft feR FTtY? M f  ?ftft I

5. YTfftfft Ff 4 ft fft??f ?ft YTYFFT FtM  FFT t̂erf̂ TF? F f f [  ft fft?R F FIJFtFF ft ftf? RnF̂ FsTT fftFffft? ? ftft I M ft?T 
FRFF FW SFF TTfftfft ?ft $[?ft F5T ft 3 ?ft fftRfl ’ft 3Tfft?F7 Fft ?ffF FFnft 11

3PTTftYTYT. 30

FFftFFT ft  3# ftFF, 3M FF FF^FFTf ft feR? fclSTT FM F, F&TT, ’jcFTFT? TJF M - M y?  JRTTcft

[ft? fl?  fft?3fftWF 3Tfftfft?F 2009 Fft FRT 28(l)(73), 28(l)(F) afhf 28(l)(F) eft 3 # ? ] 

ftlSTT FF FP JF aft? FftSTT

1. 3FFFF YFF? fftFTF 3ft? ft?  ?RT FYTTTfftcT 3FFFF eft YTftt FFFFFff eft YT?ft ft ftlSTT FF FW F FlFT3ft ft 3TEZRFT/ FfH R IF 
eft FTFpft Fft ift^FR 3lftuft fttFT I

2. YT>ft Fftarraft eft F^ Ff I  cFFT TIRTYFfft?? FTFT /  TTfe? ft FftfflFff ft FIFft ft 3#fftFF 3 fM  ftfFT, FTFT FlcTFFT? Fft 
3M?FeraT3ft ft 3TTFR FT ijft TFT ft 3TFFT ft?YTf ft YTFfftTT FTTOft ft FFFFF FFT FR R  FffttF fefft 3? YTFTcf 11

3. FftfttFTFT FFft/ FfftftFHT Ff^ FF/R^ ftW  M R / ft? F?ft Ffftft??/ FfftFRT Ffcft?? FTfft FTFT/ YTlfftRT ft 3PTFF ft 
FFftFFft ft FTFft ft 3TfftfftlF 3TM  ft feT  ̂Ffiftft FTFT ftFlftF FTFT ft fftRgft Fft 3TTF5FFnF f t  FFFft 11

FftftTT WulleTl

4. fcRFfftYTTRF ft F ft  3W F? FFftFrftf Fft TT??T F F jft  ft 3lftF TRTTTfftcT IftFT FTTftFT I fftFT®ft ft F̂ FTT 3fk *JeFlftF 
eFTFFT fftftR 3TRTRRF ’JcFTFRT (ftft3TTt?) ft FPTF ft fftft Fnftft |

5. YTTFFF jftFFTF ft  YFT ft, cFTFFT fftftR 3TTFfftFT ^eFTFRf FFTcft ft fftFlfftcT FFFft FF FFlftiT fftFT FTTftFT:

5.1 fftftR srafftFT ’JeFTFRT—25 FfrRRT

5.2 FEF F F  FftfTT-25 FfcRKT

5.3 37fcTF FFFT FftaF-50 FfftfRT

6. fftflra FTcTFFFT Fft TfeffrT ftk  3FF?FFFF ft 3MR FT FrftFT IftFH /ftF  ft ftft%T F êT ftlft gTF fftftfftT WTFT ftftR  
3TTcTfftFT ’JFftFT (ftfft3TTftr) ftt YRFFT ft ftft fftft 3rfci1ftlTT/ fftfftF FFFft FF M F F  F  fftfftT RCFT ft  fft? FRTFT ftft Fft 
W5TFT I 3ffrTF FFFT Fft«TT FF FRTFT 50 FfrRRT ft FTF Fft! ft[FT I

.7. eJJTFFT fftftR 3rafftfT TJeFTFTF (ftlftl^ l^F) FF RlFJd fftTFF 3ftY FFcH, FRFT ft fttFF fftSTFT gRT 3THTTFF fft? FIT Yt 
TTcftFT FTFWT ft fft? FFT fftf̂ TT Fftft YoFW ft 3TYFfcT FF% T fftlFTFT 5RT fftfft^ fF IftFT FTlftm

8. 3TFFTFMFT FTFftf ft 3Tfftfft?cT FHT-FF FftSTlftf ft fft? FFTFF 2 ftt FFcTTFfft ft ftft cM F ft ftft TjfftfftlF fftFT FTTftFT
fftFft PlHifftd 3RJFFTT FF YTFTftYT ftlFTI .

8.1 TFF 'FT' ft 3TcTftcT 'FffftfTftft TRF MTeft' ft 3TcFfcT ?FT(l) 3TFT ft 25 F H  ftfft I ^F 3T̂ FTF ft Yftft TRF 3Tfft?lft ftfft TRTT 
§Fft FftsTlftf Fft F FF  FF fftfTeF Fftf ftfFT I (̂ eT 25 3TFT);

8.2 733 V  ft 3TcTftcT 5(?f?) RFFYTftF TRF ftft, fftRTft FcftFT TRF ft 5 3TFT ftft fftRTft Fftf 3 TRF ftftFTft ftft I (̂ eT 15 
3TFT)

8.3 3TJFTTT Y  FKTRft FFF  ft  YTW 10 (FYT) 3TFT TfftF ft 3 (# t) fftftr/ efMolft FYF ftft (cgR 3TFT 30) I ftFTfeFFT YiF ft 
Ffft FTSFTPT ftf 3TTFYFFTFT ft, 20 3TFft FF ftYT 3THTFF FF YTFftfT ftFT 7M 3TfftftFT F F ?  ft YTRT ?FT 5R? 10 ftFft FF ft?T I

9. YTFKT ftffn ft ft fft? TR??ft ft 3NFTFT7FFT FTFeff ft 3Tfc[RF7T 3(ft?) ftft ftt FFeTTFlft ftftf 7M 3Yf ftYTT ^fftfftlcT 
fftFT FTTftFT fftYTft fft?ffftF 73ft FF YT?ft?T fftFT Fnft?T-
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9.1 # 3  V :  25 Slgfacocnl 4?4 ( 4 4 # $  #  # r f  4#47 # )  #  47[ F #  I Ftf c P #  M  444 3 I # r f  #  3lk '  
# [  3  # # )  cfTt cf?tf •jft #7 4 4  #  # 1  741441 I (47R 25 3147)

9.2 # 3  V :  # )  5 ( # )  3R5 4 #  8 (340) Fig 7 3 # rf 444 # ,  f̂ Rî r $  # a ir f )  #  #  4 #  47) 4744T 3 i# r f  # ti 
(4jR 25 3147)

9.3 erf Y : 34#47 # 7 e 4  4) 4RT 5 (4Rf) P # l(4 4 ) / # f  73(#4 444 # ,  fuFfrf 4  4 (# 7  1o(44T) 3147 cfjT # T  (4j41 50 
3T47); t4747p447 474 4) #  T O M  4^ 31744447(11 ?fr ^ 3  4  20 3 #  44 447 #  3R444 3?W 10 3147 4) 3 4 5 #  
444 4 #  3 444 UllPd f) 4147̂  11

44444 # #  31R )J#4H :

10 (41447 # c R  3TO#) *je4l4H ( # # )  45) 4144 414#1, # r f  # 4 (|R J, 4R14, 314p 4  #S7T 44 ^ # 4 7 4  4) ft# T  R547)
44 4 ) 4 #  R47e1 # '  gRTM 44 Tiiprf) I

11. 'M’jH #  gRT #)R (1 ■'T̂ISTT 3ft? ^e4|(H P  444 # )  P  rfcR #44R(J 4R74, r f l#  P  P P ^  4547) 44 3 # )  M #  
# 1 4  P Hrfld 794714) gRT 54 44 o il#  3f|R 4(441 4154474 44 R̂n3TRT 4 P'hjd 4154374 44 R74#T 7 # ) 44 RjRlcT # 5  
79#1|

12. 7p7 #4#TT5r4 # 7 c4  STIRT# 4 5 #  4 # ) '  ( # # 5 )  3frf # #  44 W  4R4T t, 315: #?)) W 1  44 # « 4  4> 
44455 4^14 44'RI gRT # fR 5  # )  TTlrfrf rft 41044)4 44 451 4FT t  sfR 4e5) 054)1 JJe4T474475f rf F #  I

13. R #  41044)4 4  d l l #  3)R 44)41(44) $(4lP 4^5434 (4 4 P #  4, # 1 4 /  (4? 4RT # f R 5  # 1 4  5 ^ 4 /  734p SRI 
# ) #  4 l# )d  < 4 #  414)4(1 41444 53R4 541 Rf̂ fftrcT 4̂774 45 3T#5151 4R1 # J4 5  # J  44 5 1 #  # # T  4RT 'JJe4T4R 
(4)41 vill^ll I

14. rfM^RT 4 4 4 / rfWRHT Mlcl4T4/ 4lrf pREI/ 4>rf f W /  4ftl4PT IlfrlcrfT 3I[rf 44 *Je4l4)4, 414̂ 1(1 4^H 
3ll?|(Ol(ll 5T4T Pi 4̂(1 f^rf 4rf 4T34 *Jc4l044)dl URT P)4I olrfdl | 44^ 4? rf f%, rft rfWt^HT 44^/4^4)444

yPcl44/ rfrf PrfET/ a)R 4)rf 4fcrf44 / 4 f^ m  PqY  snP’ 44 3M tR(T rf% 4) 4%T Frf, ^444 ^e4T4FT YrfcT 441 
# #  4RT %4T 4TT44T fY lrf 4rff^T 4Tc4¥444, 4Tf4 ĵe4T4FT44lf 3?R 3lP[^I(4 4T134^ gRT TTrfPRf Sff^T F rf I

4444R M w  p74—Prf?T

15. 4E4 4T44> ^ 444  4̂ )54 ^  pR 4444R, 4144) ^  feH? PlrfReT 4I54M 4)) f̂ 444J )̂ ^  4)4-^-4FT 50 srfrRTcT 44 3H?IT%
Frfl

16. 3tfcPT 4T4 45) T5)f4 ^  44444, 4144) ^  ferf M R (I 4F*jrf 41044)4 w rf\  44 3H4lfe ?rf |

17. 4E4 4T4 3ft4 3lfrI4 4f4 4)) T^STOl) ^  fePf 5R444T 4)f ?4T 4444 P rfR d  f^4T 4lrf4T, fuT4rf 4))rf(T 344^4) to c 4 )  4#(T,
RTRjrf 41044)4 4#4fcRI F) (flf̂ ) feR llW  4l) 41544)4 4>) ^  434 % 3JGRFT 4R4T 3?fp4rf %4T 4fR af)4 5 ^
44pl(T 3FT44 4)) 4R^ ^  Y m  vTT41

18. 4E4 414 3f)4 sffcPT 414 4)) 4^5431) ^  fefTJ 44444) 47) ?4T 4444 PRfPcI Pl4T uTT̂ TI, rff4rf 4f)rf(T 344^4) to e rff 41%4,
41Hjrf 41044)4 4lP4fef(T Ff (1 #  f ^ lf W  47) M R rT 41044)4 47) Tjrf 414 ^  31KRR 4744T 3lrf4rf P74T 4114 3jk 
44pRT 31HT44 4)) 4)4^ 4)W 4TR[ |

19. 44444 (rfR 474̂  41̂ , Wf 414 4%T ^  feUJ 44444 47) MR(T 41474 ^  3Fxrf(T 44rfrf sfrf 44^1 414T 4fcR4f/gf̂ 4T 
4)4  ̂ 4)) ST444T (5̂ 4T vrf) fc)7 4 4̂ 414 4f)54 $  4144 4) 474-^-474 10 ferf TJcf P414 4^74/ (fe P^I4) 4>) rft̂ pfrf 474 ^ 
f̂ rf̂ TcT 4R^ 4fterf4 felW# ^ 4JT4T f r̂f TSlrfrf |

20. 44)47 44444 ()4R 474) 41RT 544> FRT 444) 4 ^  44444 4>) y4(TT 3fR 4)4-))4(1l 4)) ^ P P d d  474  ̂ ^  Plrf^K  FWl|

21. 4E4 414 4)) 4̂ )?IT ^  leFf P4T4 $  4^74/efe Prf?T47 44444 ^4R  474  ̂ 41^ ^  4T4T 44444) 4)) ^ f e l l  4I44R1 
44!1) (4 )̂54 4)) frrf̂ r 547) 3ft4 4^)54 4)) fct̂ T 4)) 4 ^  4T4fS|(T PiDffcp 4)) 4lR) 474rf 4)f (44454 4))') I

22. arfcPT 4 4  4?) 4rf«4 rf fe14 44444 PlRfop rfErf%T 4R74 ^  3Fp4R 4?444 4 4 rfr)/ 3fk stfcPT 4 4  4)) 4^54 ^ 7  F)^
4 )4 7 4 7 1 )4 7 4 1 5 ^ 4 ^ ,7 3 ^  4f)R44 fet47lrf A 4)4% I WT ^  1^fl4(T 4 7 #  # 4 4  P)4447 47) 744T 4 #  I

/
23. 4 # 7  IR444 # R  4 #  4E) 47) f?)4I4 4g74/44)§1(T # 4  4) # 4 4 7  47) 447 3T6T4 ^  % 4 4 4  P o #  )̂ P #  # 7 4 4  4141 
4 #  P  73RR 3jk 4T4[ 73(#4  4 #  (R4 # )  73(#4  4 #  P  # 4 5  771414, 44444) 4T%4 75T4I 4 #  # )  I #  # 1 4  
4g?4/4>4 P  #4147 FRT # #  47#  3 44 474T vJTT#TT I
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24. kg/fkfTg cf?r T O  gfkcT k  tcW 3 TRggg M fck gRT ggR gg TRgM k  gka?T gkaTT ggTO k  f k  FTg 3 
k  w M  afk fkng mts/k g  fkkw gRT gfkg 3 ĝerR kj Mkrai 3k wRigfe kkft RTgggk ggggg fm  gM grk 
k k  vsnMi

g^igH k  k g  fkn M ?r:

25. kgM kggg RgM k  fen? FF 3M ft4 ggfeT Ŵr 1% —

(gr) M  ftt ggk, y M  gg g£g gg Mag k  goR fkfkfr gg f w  gk 3 k  F k  k ft  Mag k  M r  k  gg? w t f  k  
k rR  fknfSfk k  gTfkr ck  i

(®) STsfr k gRT gk M  gM k  gFR, RFFTig 3k >3% M  gk 3lk/ kk k  M  k Rk 'HtJ'<i gk 

(g) kg/fkng k  ■qggi-ggef gg Mg? M M  gRT gw 3ik/-kit k  gkg

k ) R ik  k  M  gk s ik  k  M rg  gg^g/ggkcT kg  k k w  k  jr f̂  gk i

2 6 . M g? M aw  k  Mag k  M r  k  gg? w t f  k  3 ggg alfcig gw k  Mag k  f f r  g fk rk  k  ^cgikg g^gT FkT 3 k  
M  Mag M aw  k  3gik g jk  k  grw *jekfkd f f r  gggk k  gTfkr gRgT f if t i

2 7 . fkng gg^ /ggfkr M ig  k  f k k w  k  Mag M w  k  M rfM t gRT Mtr srkkg? stwcrt 3 k  M g  gRT M g? 
giFggjg k  gsr gg Mag k  gro 3 ik / k k  k  grkfkr 3 g k  gjkr kkr ?kft i

FRR R̂twisk gg Ĥ*|e<4lg)g :

2 8 . gg? w g Mag gfkTTgt k  g tw  k  gig g g k k f fk k  k  k M  Mag M kg? k  M ffkg g jw  k  g w  g g k  g fR  
^ fcw ik  k  ^tjekgH  kg fk fffkr ggk k  snkgg gR gggg 1 1

2 9 . f r r  g kw rsk gg gg^rfgjg, M g  wgs/ kg  M w  k  f k k k r  gg gkag k g w  gRT f^ gg M  g^ gg? w fg  
fk tw  fr t  fk n  ggkgi ggR gfkgg k  ggggg fkkg ? gRT fift gRk k  g |fk ? k t ggg g k f k  k k  3 k  etg gRikg 
g #  cwt gcktg g k f k  kfaFg gRRi k  gg4 jg ^ ifk F  fk g  R ikg ; 3 k  grag fk t w  sr t  fk t  k  a rk /  M  
k  3ifcFf gg  ̂k k R  fk g  vine'll i

gkag gg ggMg
■ ’ ...-'h v#;:

30. fkgfkjTRg k  g k  gkagk (fkk gsggg ggkgg ^ gkr gkag k  k?gR) k  fkgfkgRg glkR ^ k  sgkfkr fkg
unkni

3 1 . gRT-gg s k  sifkr gg k  gkag k  k g  k k  ggg? k  gkag mkr F k  k  g?g kggf 1 5  fk r ^  fkng gg7g/kg 
kk ig i/g ^ e f k  skr^TFT k  gggk k  gkag fkrgg? gRT srkq kg  fk g  gnkgi

3 2 . gRf 3igk a k  3kig gg k  gkagsff k  fkng gĝ g k  gTgiw gkagg k  s k k r  3 g k fkr fk g  gnkgT, k  fk  g g k  
fkgg k  g iggk k  g k  gkagk k  kg  3kagg k  gg 3 g k  gkgn g k fkng k  gggff k  #g  k  gkan gktaak k  
aggggT gkgT 3 k  gkan k  fkgar 3 k  w g fkF  ggrag k  k g  fk kg R  kgr 1

g%T A 3RY[RHkgFr 3k 3f_ RHFlgFT 3fR 3fgRfF gigg:

3 3 . gkan k  ggk  ̂ 3^ fkr g w k  3 k  3?gk?f w ffr  k  g k  g FR ikw r k k  s k  gkg? gkank k  gkan k f  ggg 
f k k f k k g g g R k k g ie ig g R g T k g T i  ?g  ggF k  k k f r  gg grag g gR^ k  fk j 3^?nggTwg? g k g k  k  w M  1

3 4 . argfkr g w #  gg g kg  g?^k k  f k k g 't  3 k  f M  k  gkag k  kg g  sg jfkr g w k  gg gkg  gRk g k  k  fk v?  
gggragggg? g g kk  k  rtM  1 gkag k  ggk  ̂ fk k r fk iF  gg 3 k  3rgfkr g w k  gg gkg  s k  3?^fkr wgFR fW  3 k  
Fg^ grfkf kw:

3 4 . 1  gkag k  tc fM  3 k  ggg k  w ig  k f  Rggg 3 k  3igfkr ggrg gg g kg  gRgT 1

34.2 M a w  k  gggggr w  3pg g k  srgFTFjk r r f r  gRgT kgT fk  k g  3 k a w /  M a w  k  fr t  f k k  k  k  k l

3 4 . 3  gkark, ggg-gg f k k k , gckggwckff, M a rk , gF-gkanM k 3 k  fkg M ra g  k  k k  3wr 3 rfkM  3raM k
fgT W  gRgT 3 k /F T  RggggT 1

3 4 . 4  Fg TR5 k  wgFR gg gFRT kgT 3 k  gg g M fk k   ̂ggpg M t k  ktaTWTR k  kg g  k fkg  11

3 4 . 5  k a g  k  M r  k  k k k r  f k k  k  tw r  k  gTgk g fkr kg TFR /kerkg /Fkg krfM  gggRgf k  gM  w i  ?gg tw  
klag  k  g s k  k  grg  ̂R k  k  3rgkcT g k  s k / w  a i k w k  gTgk gr ktag ftr  k  3ggg w  ftf? k  fk k f w fkr
k  ggg k  ggRT gg MRT gRgTI
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34.6 f t#  (ftft4) 44 3T1414-44T4, TJRR-^ftgggSTf 4ft 3T4RT-4gft!, p f t  4ftaTift! 4  444 4R4T, p f t  gftSTlft! 41 4ft«TT 444 
ft 3R7 3RT41 4T3? ft fftft! cZrf̂ xT ft 444 W IT  4T TTHlg 4R41 I

34.7 4RR ^RdTl ft fftTft p f t  344ft! ft! 44ft4R4 'd'is<Il/RteT 447 4ft fe!7441 3fk/4T vJRR-^RdTI 41 344 f̂ TRfl -diHifl 
44 ?ft4fT 44H ft 7144 3T471T-44cf! 4Rft Rlf%cl | nfrRoTT 44 M R! 7T14 ft 4R41 I

34.8 fftftaicF ft! 3^?# ft # 7  #4114441 ft fttTPT 3P4ftf #  sn ft#  74T4 ft 34441 344 W it  47 td4T 4T W T  447441

34.9 4ftS4 ft ft7M Tftsil 44 4f#47 W T / M  4R4T 41 344 fftTf! 4447 45! 4?>4ft! ftgT 4H4TI

34.10 fftft! ’ft 4T Tift! Tfta43ft eft 3Ejfx|cr 7T144 eft TTgft ft 44ft44M  Tfftlg gRl ftfft l ft! Tllft gift! ftft ^  4T 34R14 44 
4 #  344 44ft I

35. #«TT eft ftfcT4 3R[fxfcT 7T144f, 3fR 4ggft! 4ft fftt«14) gRl fcTfelcT WT ft ftg 3Tft«T4I 4ft 7 $ #  fftgl
444411

36. ftg 3TsftST4> # 4 4  fft43[4) 4ft !#cf> ftft HlHcft ft R l4 HfttSTT ft 31^Rld 44441 44 4 # c l cfR 44 WdVl fft4T 44T ft!, 4ft 
# 7  fftft! fc|cf4 eft # $ 4  fft444) gT71 371 T3g#T ft j fft) 4ft 44ft 44 TTgfftl 344ft! 44 4fft 4>ft 4414 ft! eft 7TRT 4T4ft4 ft 
4454 eft fftlTR Tlfftl # 5 4  fftl44) 4ft 4RJ4 4)#T I

37. fftft! 4T4<ft ft 4fft 4ftft 344ft! # 5 4  ft 3F[ft4T 4144! 44 44ftl 4R4T §34 4lft Tflft 44, fft! 4ft 4414 efft 7^447 4 #  
3?R 377T15R 4 #  ft 44T 4R41 ft eft 4S4T 4ft f#514T gRl fftgT w ftn  441 ftg 3#544 gRI 4ft 4%74I5Tfftl fft4T 
4Tlft4T|

38. # 5 4  ft 34jfftl 4144! 44 44ftl 4Rft gift TPftgclR 4ft 4747 gft444 444 4R eft Wlftft! 3fR 344ft! 4ft 444ft # 54  
441 3M4 4747—[jf#44 4ft 3Ipfcf ft! 44 444ft 11 ftg 3#514), # 5 4  fftlRg) ft! 444ft fftftft Tlfftcl ftftft 4RR ftftl444
ftftftl

39. 4ft4T ft 3T̂ fxfcl 4144! f t  MdVl 4fft 4ft! c4fft444 414eft 4ft ^Ttft 4ft 4ft41 STpRTT 4lftfcl ft! ftl4T vjiiftli 4?lft fft 
4ft!41 ft 4ft ftftlft 47 4ft! 31^14 4144! f t M ftl 4lft 4met! ft egemRl 4ft 4 4  4 ft§ 4  ftg  f t  4ft! 3M lR!ft 4ft 4^41 ft! 
7g4 4Rft 4ft 3fH tftR ft Tftfll ftft 44T 4>ft 44fftcl eftft f t  feftl47 3Tpl441e441 44ftnf 4Rft 44 3nft?T ftft 44 3Tfft447 
# 4 1  *

4ft4T 3ipR14 4fftfft-

40. 4ft4T 3 fp I44  4fftfft ft fftHfellftld 4474 ftft:

40.1 3lftr̂ l4T, W4 415414 ft! fft 3M 4 ftft |

40.2 444[pT44> I

40.3 ^Wlfrr gRT dldifft'd 4 R  4444 44741

40.4 4ft«TT- fftR ft ft! 4474-4 fftl ftft I •

41. 4 #  4474! ft 3TRT41, 4 % ! 31^144 TTfftfrT ft 447ft ê T 44ft44eT fftqftel 4 ftfftftftft4 (3 )4 ft4 4 7 4 4 ft4 T 3 f!7 # T  
'71474 4ft74' 44 fftlW  4ftft I

- /
42. fftftft fft? 4? 31̂ RfcT 41441 4lft 414ftl 47 fftgR 4Rft 444 4^44 31^144 TlfftfeT ft! ftW l ft Tfftfftl ftg 3 ft to  fftftr 
4474 741 ft 3TTftfftT fftft 4flftft|

43. 3 lftftl 4144! ft 44 ft 47lft! ftftT 3ff7 4ft!74T ft 3T14R 47 44 f t  4444 11

43.1 fftftcl 4lft! 3ft7 3Rft elfcf̂ R TM 34474 ft fel? 44444 4M  4R4TI

43.2 4 4  4ftSTl ft 3fcp/ftft! 4ft 4 4  4R4T, fftTlft 3)̂ Ria 7444 W M f4 fft4T 44TI
43.3 7144) 4ft 4ft! Tftffisft ft 3I4ft/ftft! ft! 414 4R4TI

43.4 4ftan fftft? ft 3W?ff ft! 3lft [I] f tg / 'w  [F)' ft4T, fftlTlft fftl? 3T^fcT 7TI44f 44 lif t?  fft?T 4TI

43.5 ?4  444) ft ftf714 3P4ft! gRT ft  #  4ft! 4ftaiT3Tf ft 3lft [I] ft4/'?4) (F )' U4T4 4R4TI

43.6 fft?4fft4TeFT ft! ?ft4T ft W  fftfftgg 444ft ft TTftftfftET ftft 47 7l4i 7FTT4TI
43.7 fft?4fftlTT44 ft 4ft?T Tgg g741l

43.8 fft?4feRfTeT4 ft fft(4)|Rid 4R4T sfR 1̂5 fftfftgcl 3T4fft ft fft? RRt ft! fft?4feRTM4 ft fftft! ft! 4144764 ft ftiTl ftft ft 
ft4)4T I
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43.9 f% ftRM 4 ft fftgTRig 3ft? fftnifftrorg ft fftftf ftf gigggig 4 ftr ft fen? t o  ftf gftg f t t  ft ftgign

44. gftsil 3iy4144 gfftfcl, TTffaTT ft Slftftg 4144 471 gftg  47gft ft fftg gfft gig gg gftagftf gRT 3iyfft4 414gf ft g ftg  ft 
3 IW  4  gglfcl 3ff? ftfgl ft 3PJ4R g ^  eft 44 glftft 3fft 4g yfftlftld glftff fft W  31444 f t 31^414 ft 3fr?
^414 ft 3^S4 # |

45. gfftft gRI felt gft 4ftf fftftft ftf ftgjft ft felg 47cgfft ft 448T W  vgftgl I

46. gftag 37ggg44 gfftft gRl,gftag ft 3 lftftr 4144 44 ggfg 474t §g fftftf 3TRftf ft gfft gift 4gft 44 W f% f% e l4  
gT4T felft gft fftftg ft 4M  gift ft g47 g ift  ft  3R4? 4p?gfcl ftf lolRsld 44  ft Slftfel 4R 41444 %; 3lfg gfft 47en?fcr ,4 ^  
g it t  %  344lft44 fftlRftftg ff 4f 4g gftag 3iy4144 ftfftfcl ft 4481 ggftf 47f 4lfft4 ygfftgR f t j 444 447?f 11

gftg ft fen? gft?i gftag ft 44iefg fttj PR i^  miwm

47. Rl̂ fcl̂ lelil 441447, 41144%? 3lfg g?l4 f%lff 47lft474f ft gftg ft fen? 4744: 514? g^ftilH %  (% ), 4 %
ggjftgg ggfftgFT tfg  (gffg) 3ffg g fftgft gftfft tgffgijg tfg  (tfg) glgf t  414P4 gftg gftag 44 441414 47%;

48. 414F4 gft?l gftag ft ftlg ggg-gg fftgfcfft ftf fftjfftl 47?%  §14 fftgl ggggll

49. 41444 gftg gftag ft % f  44144, gftleH, gftftgg 3?n? fftftng eft fftgftglft gftag PT4447 eft gtftf, ftf 43?%  ft 
3njftf44 ft PlHfeiRsId 4 % :

49.1 cgemfrl §14 Ply ltd 444-44 fftgflgft ft 41444 4 %  gft84 ft feTg 444-gftf 47f 444 474411

49.2 414F4 gftg 4ft84 ft felg 4gg-gftf eft fttgftk 344R 44 ftfftg |

49.3 4ct47 gftgg ft^gf ft felg ft^g 3lftf8147f ftf fftyfftl I

49.4 4 f t 4ft84 ft^g ft 41444 gftgl gft84 44 ŷgRo ftglelg 3lk 41444 gftftSRl g4 fft44P4|

49.5 4rR gftg443ft 44 gegf47g 3fft ftfftg gjftf 4ft ftgR 47441

50. gftag Pl4447 ftf 3iygfftlfft ft 312141 gfft gfftftlfftgf ft 4444 3444447 ft, gTcTgfft gRl 41444 gftgl gftag ft felg 
444447 eft fftyfftr ftf 44 44nff f  ftf ?4 ft ’jftftf 3m ft gfteifftld egjgf 44 PtWlgg 47̂ 411

51. 41444 gft?l gft84 ftaifft47 gfftgg ft 48-liyftPd 3f|g fcfggfftgnefg ft 3lfft^fftg 414fftg4 gftag ft^gf ft 3H4fjft?l fftgl 
ggggll

52. 5lft47 gftag eftg g47 eftg 3ftf8(47 ft g4R f t 31gg ftgT, ftf 41444 gftgl gftag 44 4J4R8 3ffg Pwar 44144 47ftlT |

53. gftgl gftag ft gf44 4ftf 3442ft ftig  3gftai47 ft 31^41444447 fftftng ft 31gft4 gfft fftg44 gftag ft  44144 ft 444 ft 
3iyftgl 3ffcl4 3fft 4M44ft gfgTI gfft ftft 3442ft # g  3lftf8147/gftt8147 gggg/Ptft8147/47ft 344 gglg7/3g4 gftagW f ft 
3iyftgff ftf 314W gRcg t  3jfg 312.14T yafggR 4744 t, 4g gftag ft PfSfgfftg fft4T 4g 447411 1

54. fg  3!S4lftgft ft fftftf 4444 ft  4144Jg ftft 4ftf 344fftft ftf gftag, ftf ftf4  gftag ft 3RJPRT 414gf 44 ggfg 47gft |g  gift 
4gt t, 47f ggg cpg P i|| ugggT 3ffg 54ft g7eR44g gRlft/444 ft 4TR yfftl4713ft ftf 4̂41474 3jft ftfftg ĵftf 4 ft ftgR 47gft 
ft fft4R gft fW  ggggTI

ftf^g ggleff:

55. fftggfftgeRl ft fct4#4f f t Ppggg ft ge4f47g ft felg 3147, ft4 gftg, ftgg ft4 3fft ftftf f t ftgft ft 15: (6) gftg gftel gg 
31141% ftfftg ggleft ftftfl

56. fftftf f%ftf 44 g47 ft4ftggg ft ^ 4  Pgglgg 3% fftftft ftftggg ft 444 fftsggg ftf (47) %  gfts 3ff44 (GPA); (Gr) 
glftfftg 3ff44 3147 (WAM); (g) ftgftf ftg gl̂ g 3ff44 (CGPA) 3ft? (4 ) ftjft glftfftg gfftgT4 3147 gRl ?fftcT fftgl 47IggT, 
fftgft sfgftg ftfftfftg (CGPA), 3lfgeeftifg4 (OWPM) %llftf ft fW gg ft 4R4fftf7 4J447 ftft I 4441 ? 4  ggTR ftf 
gggftf:

GPA = (ICi G i ) / [ l  Ci)

WAM= ( I C i M i ) / ( S C i )

CGPA = ( X I C n i G n i ) / ( Z I C n i )

OWPM = ( I  Z Cni M n i ) / ( I  I  Cni ),
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Cj - i ft ftft ft ftftft 4?) MU,

Mi - i ft ftft ft yiKiift,

Gi - i ft ftlRf ft 3IM Tft digs,

Cni - n ft ftftRSR ft i ft ftRf ft ftfecft f t  w , * — . : - - , .:;__ ’ —_■ ii__

Mni - n ft ftftRSR ft i ft ftRf ft 3ft,

Gni - 11 ft RftfSR ft j ft cfTpff ft ft? dlgS,

(cf^) cfr dcR Tte 3ffc ite  di^R

57. ‘d'c f̂TR, f M  MIcJilshH ^ 5M  ^fM 3T^ W  dfcRId W  gRT gRlfal W^TT afa W  (6) W  ^eT  *R ^
cfc? ife (V il^ K  t  -

aRRt gg ufcMd f t i  dT?S ftcR ft?

75- 100 5.50-6.00 0

65- 74 4.50-5.49 A+

60- 64 4.00-4.49 A

55- 59 3.50-3.99 B+

50- 54 3.00-3.49 B

00- 49 0.00-2.99 F

^  a r f  gRT 'Rt̂ cR W J sM 3 FTO 3RRt g> 3T1RR dR RT̂ F ftg W  eft WTT gRft c£ feT̂  RnfciRsId J|uH<FIRct> RRg 
e fP ^ f^  uii4J):

• 75-100 ifcRRT ^ ftg  0.02 5#  3RR

• 65-74 dfrRRT ^ #g 0.11 RlrT 3R>

• 50-64 yRlRId ^  ftg  0.1225 Rfrr 3Tg>

• 0-48 UfcRId g> ftg  0.0761 RfcT 3FF

f t  wfgd jJ,uHc5Wc5 3Tft7RJ#PT (OWPM) giT RftMg [CGPA) ft dftlcfd ftlj dftW ft dft efldT dnftdT I 
R M ftft RFfd efeR ftg 3?|R M :

58. Ref) TO efr RRJpf RpeRfr PWKH eft (RMftft) RRlft ts  dTfd 3ftRTd ft g?lfaT FTlftdT I

59. ftfed f t  aftfefRFT W T  ftftt R Id ifRjTf ft dTO 3 f t  3f[R ftft  f t  f t  f t f t  3TTOd gTpftd f t  ĵft gift f t  f tg  fftftR  fftdT 
W  f t  Rftft eftR ftg ftd  ftft f t  RT1R 3ftgecftftl [OWPM) FTO efRft if ftg R  ftgT ddftdT, f t  PlHIj'HK f -

dR i f t M

75-100 0 RJRgdS

65-74 A+ W T

60-64 A URd

55-59 B

50-54 B ftefid

0-49 F 3I^M

60. ijtr ufr f% c in w  f W r  3nenftr gifts im ft ft dgd ^jddd fftffts m i  f t  m \  gRft w r f  f t
ddxHdlifteF ijft cfR xjgg t ,  f t f  3F PR T -^pfM  f t  <jft gRdl dldT W^TTI
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61. R4T W?T fvRT  ̂3TtFTO£M 75 T̂T SRTRt 3TfM TOF f#TT #  SRt #tSTT *t 4TO 'M  (SefTS) 3 S # 4  TOT TORST TOTef 
#  sr#  rtwftjc#  M t M R f  t o w # 4ft M t hrM  *f #  ^  fM  Fti

RlenR# #  M #

62. S F #  3TEZJTOTw tim  3  M  #  %  TO M fa  3T)F«e$M (OWPM) 4> 3T1STR 4R #FT M M !

sMM
63 M  fMl# 75 M?TF Rt TO sM M  TOT WH t  iff ^  TO4TO 4t 3ffeR RTTO #  #t«TT 3 M  #  3FjM M
M l

64 M nfM t f # M  ' n e w  4> fefxj M # r s  w i i  t , #  w M f  to  f t M  to  m et 47#  tg  t o f t o  rT rtM f  f t m  
M r Mt tm M r %n# 4  ^  w  4  sMM to ftM fMr #  rjtot tost to K i i  fMr toMti
65 R #  fMf> M  RT# M l#  4> M  *t fMr^I R # F #  TR) 3T8M 3#4T W T4#t 3 75 M ? tf rT to  s M M  TOF w  
t  RTS4> 3 3T#T TOT f M  4> TO Rf TO 7 M  # f RTMf  #TFT 4f TFJR4/ M  #  # # 4 7  M  RjJM 4 # t I

66 f#  RT# M lf«M  4f TO #TO  <ft RJTOT-TOST TO #TFT 4t TOJR4/4# #  f %  M M  4 # t #  fMlTO TOTOJ# ^
sff# rtto cf?r MYarr M  #  M  sis M  Mt tm  rtM f  r4tst #  3# itotft 4ft tof M  ’M l
67. #  M M  4TO# 4t f#R f M #  75 MlFF R # lf t TITO 4#  TO TOT I  SRt RtM f  R4jef 4> SlfMTFT 31*4# 
47t M tT if 3igM ^ 7 M  t  %  M  65 M?TF Rt TO M M  4t fc# ^  $  RSTlM I

M #  3flR MfcT

68. fclR^T TO W T ^  RiiM T ^ 3TJRTR T^ %T]aff ^  S|TW  RTTO 3M fM  i f W  ^ RM  ̂ %RRTT M  
3MWTOT Ft M t  11 ftlRT f M lf   ̂ RIciilshR R7Mj4 M  fM  Ft, R̂T fM tt  T̂RT W IP T  TJRT M  f M  TOT M n  3ftR

3Tif T trh fM  tophi

69. fvtR ftM W t 7̂t M  (I] ^  TTTO cfSt RRTM M  sM  RTTO>  ̂ M t WTOT ^  fM ^  M  4  ̂ 3TTc|74TOT 
M /  sraRciT M  3rt w t m   ̂ 3m to  ^  M ft 4tt ijyt M  tg  f^ ro  M s  4tt 3iicî 4icii3fr #  rtwctrjM  
tj4 M  M r w iw  ^  4R 3m M  M s  iiM t ^  3 tM  M s  rM  M RT̂ yf rtrtot ^  3t# t M ft w it  M l

70. fM  3T«7a|f R4> W P  cpt M  (0  ^  3TSM ^  'F " k  TTO f3TT f, 47t M  3R  M RTWFT̂ cR tjM fM  TOT 
TOTOI

71. 1T47 ¥TtT M t̂  1J47 TO 4M  M  RTORWjM ĵ4 fM  t  Ft M  TO TO W T ^ SR #  ^TR M  gS: 3 R M
# t  t̂ M f t l  .

72. 1J4T 3TTO}f #  ^TTO 50 TffM 3#  TTO TO SRT T O R  #  RTTORTl̂ f) TO# 3TO ^ SRf SRT TOWT
^ 3T^#T TOT RMS 3ftR M  7RT 'F' M  TTTO #  M ft I

73. M  W  TO 3TRJ# #  M  TFF 'F' f#T M t  t  eft 4F SpM t 4F 4IS4TO RTTOReTPJ# ’̂ T O ^ ^ T O ’ttM R S S  
# f  # ifT W  RTTOTI fcfM t TOT cTOeR RTOF 4> ^F #  #F # S  f# #  3Maff M  M  #  ĴRT TOFT t , 3 3lfM  f#TT 
TOPTTI

74. M  ^  t o f f  #  TO (F) ^F KFT #  M t t, eft M  M f 3ffM RT5FF #t«TT €t gS t  RlM #  3TTcT?STOTT M , 
3TM 3F# RTS  ̂SRT TOSTOT M M  Ft FTFT t  cR M  SRT TOFTOf ĉ  f#J TTReTlfcteT 3F# RTS ^  RTSTeT #t«TT ^ M
#  3TTTOTTOT M I  M  M  SF #  ^  #  RTcfcT 3TTeTf# ^'|TO' 3TS.1c(T TOT RTS MTT ^ M M  /  JS: M f M
#  3TfTfeT M  t̂ T O #  TOT SR#  TOT ^  TTO 3 #  /  M  f̂ S#TO #f#T 47# ^  TOS #ST RTW I

75. iRT f e n #  T[4T TOSTO M ' F ' ^ M  TOFT t  eft M  SRT TOFTO ^  3T#F RTS4T #taTT 3  3#1TOFT 3 TO ^  3TfM 
3T4RTR 4> M  ?T: tM  M  #  3T̂ rfeT M  t̂ M #  I 3T#F T[4T % M  TOSTOT ^ ^  (F) M  4t TORS W O T  M  
Rgell t  eft M  SRT TOFTOT ^  eTOFR 3?feFT RTS4T #t5TT (4TO 3T4RTR RTflF) 3#4)e1*1 3 TO ^ 3TfM 3TSRTR ^  feTR ^S: t #
M #  3TSM M  uT#ft I

76. M trt %n# M tot M / sIMtot M M / srgMr M / ats M  M M / Mm M M  3t#   ̂to (F) 
M  ttm toft t  eft M  # r ^  M M st M /  M # tot M M / erg # s  M /  M  to4 M M / M m  M M
1jM TO  ^ 1M ^F: TTRF̂F 4TOT #IT I

M  3TFt to #  tot fM ff #  M M hi 4 # /  M M tt M M / sig Mr M /M  M  M M /  M m  M M
3T# 3#4TO 3 TO (saRT SR#eT RtM ) ^F: TTR̂ F 4# t #  3TjM t̂ TO#lt I

77. MJR4T/TJR4? #taTT #  4 #  TOT# M  # ft I
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78. farc W  if 4 f 4 l  R l4 'FT W  ^ Wt̂ TfcT R> feR RTH 4 4  RTR RTHR) FT fcfFT RTHRT if 4 4 cT  feHT HT5I
R> f4 [ M l  ftURff 4  T# |cT  R l4 RIFRflWf if HRTR> gTRT RTR-if-RTR 50 RfcIRTRT 4  3HcĴ i|chdI 4 4  | RT>ft 4 f  %JRft

4  3FTef W  if # R R  r4  4cf t  RRRt ^  f4 n 4  4  RRT if 5RRFTR f̂ RT RTT4TT W  RF f4lfcf cFf HR) h4  rM  RTR HRT 
RF 3FT4 RTHR) if Ht̂ rfcT 4  feHJ RTS r4  f4 |

tt«S R)|'l—

79. Rr4f) Rlejl4 4  RDTR) 4  3TH if 4 f  r4  if f̂ FTlf̂ FT RTRTfctRI 4 4 ­

79.1 RTHR) if 44R7cT r4 rt MldilshH if RTRT 3TR)I

79.2 HRT RTHRT 4  4fR 'cfuffĉ cl r4 rt R1HRRHT 4  4rR 4 4 cT 4f%F’ I

79.3 4 f R ifF  RTRT Rjfdd r4R) RTFRRHT if f4nRR I

79.4 HRT RTHR) 4  feTR RRft̂ cI Rl4 RTFHRHTf HR 4 s Rl^f 4 rTH (hM r)

79.5 HRT RTHRT 4  HR 44R )cT Rl4 RTHHRFTf 4  RETORT 4 rTH 3TRT (FHR3RHH) |

79.6 RTf4l 4 h RIFF 3ffRTH (rM 4 r)

79.7 3TRTf HR RFft HTRTf4cT RfrlRTR (sftF^ftRR) |

79.8 HR4fH 4  xjof 4  HRRTH Rl4 RTFRMf 4  M  (RHTRT) 3 4  4 ? I

3Mt4 i  4  31

HTHRHRT FTHT, 3IERRH H>l4fFT cWT fet̂ HT, f̂ HlHT 3 4  flf?f44F RRR R )4  4  4 f  

[4 4 4  fM ^JTHR 34ff4fH 2009 4  HTRT 28(l)(RH), 28 (1) (r) cM  28 (1) (ff) 4  3#R]

HTHHHFT FTRT:

1. ftHTHH R 4 l 44tH  f44m M R  HR RTFR7FR FTRT OTH-4f4H 4RT 3 4  Ĥ HTR ftlRTT 4  RfcT HTHRcTTHT4  ^fe4H  
HR 3IM % 4 hTI RFH WT HR RT4f4?T, HTFRRTH RKR HTFRWRf 4 4  sffR BRR̂ fnT if RTHFI # t  3ffR FRl4 Hfctgfe W  
^pTRET 4  3T1RTR RR f4?TR r4«R  4  RTTR4 cCT F^ HREFT f4RT RTTRHTI

2. ftKFT-RFR RfsfrRT ( 4  HRlRRlHI, RR-HFH, RTpf f44FT , 3H0eH RSR RR F r4 r  PlnfeiRslR RR RfRH
7M f̂ RRT R7RRT f : '

R). FIH RR R k  :-  RTIRFR, ferf^ , f4 R  4 ^ ,  RTR3R fctftpe, 3 1 ^ 4 - 3 4  R-t|m;

7R. HRRIR RR 4RTH:— rIR sIT, RPsRIRTRj, R l4 f4 i, f4 4 w iR ) , «1M6lR<R R^IH, \36lRai-4iJlel, 
RfPjf4-R>FfR)RTR §cR|R

R. ReR RR 3lfifR4f:- R F l4 l ’JcR, r4  illrl, RR4 RKRifcl, RlRRRIrRRI RftR, RRT̂ jfcT, RTRRRW Rffe;

3. Rl4 3TERRR Rr4 r  4  RTFRRRf W  3MIRR if PlnfelRsId RRTRT 4RT :-

R>. RifRN W  W IR R  FRR, f i l ^  3ftR 3PRIRT % R fif4  RjRTRTI

w. r4 r f  rrj, rti4 r  rt̂ ft , 3ttr4  ^ r eifh , f4 4 m , M r r  W  RR̂  $  RlfiR 3 4 r4 i cm  r4 th 4
RTR5ITRTI

R. M r RTFTR) r4  R c()R|R R)RRT RM FRR RR 3T̂ RIRH; 3ffR

R. R4aR, ĉRiR)H 7CT RRRRI RIRWTR ^ f 4  FUR 3?|R r4 m  RR FRR4 R )4  ^ feIR HRRT R|chf4d RHRTI

4. 3144) fulRimi RSIT f4 R  if r4 tRI if FTIR 4  Rf 4  4 r RTFRRIR RR HSR RFT̂  4  4fR ig  RSIT OTRf 
RRI 54cT M  i '  RFR Rl Tftxf 3T60T RT̂ HR RRTRT 11

5. r4  ^ 4 4  r4  4  PlHdllfid R )4  ^ f 4  4 f  HERRR RRvffFR ^ RTFRRTR RR HRR FTTR, 4 l , 3TgRRW, f 4 4 R  
7M RT4rR R f4  if WRf ^ RR44RRR $  ĴFRfRRf RM RFR R14TTR (4  RH ail) RR f 4 W  RHRT 11

6. w 4  RR I4 i4 r cm  *jeR4d RFĴ f WR RRTRT (4  RRT R) RR 3RRTf4l 4TTI RR̂ RTTR FR4 R^felRsld RHlfBd R )4
|R  RTPfRTR raPf^Ml if Ut4  4  Rr4 4  4  ERTR if RRRT RTTRRT :—

R). RTRR) RTRR/RTRlfdd R̂ RTSTT 'lfdfc|Rr
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74. 3 m  44ft/44t44MT 44ft/e^elR4'd/fft?(4> gRT HlftdRft 44^5744

4. c i l f td d d /T l!^  4gft

tt. 3jRrcn4/c)4,(^ 4, 44ft fftftftpr

5. 4Tfft4 4gft

4. 3TT4>ft 44 4 4 6 4 /^ 4  44ft/ ftftgS gft

■S'. f tf t-4 4 /f tf t4 s /f tlR  ftrg /ftft—gftr/TTftfe

51. CRT w f / m t c ^ / w m t e

ST. 7T4T4 4%T

44  TRTTeft

7. fft?4fftlW4 gRT ftgTffts 4 ft  31*444 44ft754 44 TFTTcfl 44 3441% ftftl cK^ N , RRc|fftllel4 cfTT ft?lfft5 
fteRST (gft 16 Tgelft ft 15 fftft*R 5*5 4RRjft RT̂ T ( RTW i ĉf jij) 524 (74) 16 5144ft ft 15 5j41 cTcf7 gftg 44  (44 ii 44
iv) ft fftilRld gift I Ttcftgl 4 4  ft 18 TiKllgl 44* fcĵ -qa ^ddd 90 fftft 44 ftRRT eld 11

fft4>c4-3T14T% Tfftfts TRTTcft (lift ft  ftt 7*4):

8. fftftcRTRRT ft 4 ft  31*444 cgiftphH 7R5 <414*5 fft5e4-3T14TfftT Tfftfts TRTlft (ftt ft  ftt 7Rl) 44 3T]ETTRcT gt4T I

9. 4 ft  31*444 ft feR 4T5475ft ft ftlSTT ftt fftfft T̂ ft ^  eft ftgft ft w ftf ftt *414*5 f*T*554 4414
fft? Tinftft cM TTTftf 4ft dld/wWl 44 7J444 3T44T f*t*5e4 *J4ft 44T 44*ft 314ft 4lft 54T fftm  *ft W cf 47 fftfa  ftft ft  fog 
ftlRTlflS fft4T 5TR4TI

10. TIRlft 4 4  ft TTlftf *5t 314ft 4Tft 54 4Rft 54T 4154754 'ft f*T*554 44 44l4 4Rft ft w f  44lft ft feR 5 ft RT44FT
45TR5R gT4 4gT45T 44H *ft 5TRft vft 5 f t  314ft fftggft 44 44ft 4Rft ft glftgftg 45H 4>ftft I

11. 74jc7 ftft *414*5 STR fftfftffte *fftft, ft?lfft*5 554ft 454 ft^Tlftf 54T *5lft4Rt ftt TJcf-fftfftfft^ 4Rft 41445 SRT
ftflft 54 *f>ftft Rl444 dlddRd cl*IN 4Rft 54T Tdft ft fftgftt gRT 3)̂ MIeH Tftdl Rldl t ;

4154 7}ft:

12. ĉftftaTOft 54T 4g-3lft413ft 7ft 7f>fe5 ftftcT 4T4/fttft*5, ftaifftg 554ft 4ld4f64-3lftsTT3ft ftt 4TjcT ftft gRT 
fftfftffts <514*5 STft ft ftftR T O  ftftfcT gRT RRlfftd fftzfT RURRI

13. T cp  ftift/ftarfftcfT ftftg  gRT g8?T cM  3T̂ ftrfftT TTft 4ldft4)*T T O - T jf t  ft Tjftftrg ftfft fftprftt fftftR
TlftaTTftt RRfti W  3RTcRT fftRTTRTWI

14. WT-Tjft ft fft?4lcRnR4 ft Tift fftTFff/ftftf/T4Tcft ft TRnfeRT Tlftf WTTffti fti WTW Tjftt ?M ftfeRT RT4^r 
TT4FT 4ft I

15. W T-Tftft ft Tftftrg Ifft47 4TS47RT ft ^Rlft RR , TjftftaTlft cM  W-3Tft«nft, vRT W IfF T  ft ftR  ftftftnT 4Rft gift 
W ft 4ft 3Tk ft T O  ftftft ftcRTgTTlftf ft ftftr ft TTRTRTTft gSTT STT WT4RT gft TTWcTFjftg tjri 4Rft 4ft 3ft4TR fftfftcs
f tf tl

4144754 ftftgRRT

16. 3TE444 44^754 ft 4Tfeft ft 414 TTSTT Rcft̂ R WR4cff 414 ftt ^3TRT ft T O , T7T4 4ft T74lft 4TR ft  ftRT4 ft^RT 
4TS47FT ft feH? ftftftgRT 4Rft 4ft 3TT4444T4T fteft 11

17. 4TS7fjftf ft feR ftftgRR ft444 'TTeTT?4TR (TTengggft) ft TM  W T?f 4Rft cRTT fc|f|7T W fe ft fftgT 4TR4T ?RTT ^ft 
RT4, Tift 14 TiclieRK 3fR TTftRfTT fftTTdMST/cftg ft  fftft?T4) gRT gsftfftcl TT4 ft gRTTSlfftT fftgT viiRdl I

18. fftftT T7RT 4ft 4TS4744 ft ftftgRR ftt TTlftTg ft RTTcT fftft ft ftftR 4T447fftf ftt 444fft, gfft eTT7̂  ft, ftt 3T^# ft  
uTTgft |

19. fftftT 'TRT ft WI4 gRT ftfftd 4ftl4>Tul 4ft ^ddd 7M  3Tfft44T4 ft<s4l 4F eVH WT Tĉ eT ftfft/ftaftft45 diftlg SKI 
fftftcT gft 4TRI

4154754 ftfffts:
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20. W EFT 451 114TeI4 451# 4 #  f#T45 cf?T 3 # #  4> 3)Gp}4, f M  WDf 4# PPcl # 4 #  45} 3T414#} ^
4#4 ft? 3#45cT4 eft 4ld4M 445 3TTf%̂  cffl 41 43# cJtT 3 1 ^  #} uTT H45#} t|

HldiJrf>H 4ft ftl̂ RT H4#14T:

21. 45I#454 ft 41414} 4>t 4c4k44>, efftell, 4§-ft4445 cM 3pl-ft4445 441# ft Pf? 3M4-3T4I4 44514 414# 4# 
f<}# 114 ft#4 # vi'Hcf} 4RT 431 I #  4lft 4c#45 4134454 ft Pi? Plcja 4144441 114#141 #411 4 #  45} 344144541 ft#} cM 
45 4c#45 '44 45} 4J43H4 ft# 44 4134454 4 #  ft Pi? 4uf#T 4 ? #  UT4 4# #  34cW 41414411

22. 4144454 4?T fcfR̂ eT ^54#T 444 ft# 341 £41445 f t # # # }  ftl4451 4144 nftftf/14531 ftft/# # 4 5  4f#4 gHI 
4T44T4 fth4l 44T Ft, ft 41# cftll 45} 411?#} 3#1 4 #  fftlll 41444)4 f t #  ft 4T# # PRlkl ft } } jfllftd ft# ft#  fft 44144 
3#4T#, TJ#454 4144u3, $451#K 4134454 ft} 3I3#lcJ, ailWIH #441, ft4#T 4134, 434 IJ#}, B44 ft 4414 ft Pf? 
4k414^ 451#45c44/f#145 gRT HftlPlcI 4)|44>cHI4 Sc4lftI

4 # 3  451 34434:

23. fft#} 4144454 ft#T ft I #  34#ft3 ftfe3 ftftft*3 444 4Rulin'}, # # 4 5  4445} 341 451#411 4 #  3#4T13f} 45} 
4 # #  H4 #  £414 # 4 #  (I? 44 fft? 4)1?# I

24. 414E4 f#44 ft f t l 44, 1 ftffts ft 4144454 ft Pi? 30 W f 451 45[#411 3ftf&3 # 4  f#I4# #4f#sRT R if#
ft#:~

45. c!||<s4H/o44ReRT #-451445144/4445 3f4p ft 10 4#

14. iftftlM l 45I4/3MW 45I#/#f 4>ft/3lj3}R4cT/f#145 gM #4Tpl3 45I#45eH4f ft 05 4#

4. 3F4 45I44R ft 15 4# 5 #  fft 4444 M #45/4P3f#  4 # , 3Tp41#/#45p445 45l4 p4ftl4, mPc4
#«FT/51445R14 45l4; 344# 451 lE IFH /# * 45l4; 4 #  44 ftlI4 /ftft43 /#4  # 3 /# E l 444; # 4 # 4 i' ?c4Tp

25. 3RI4-3M4 f#414/4 # / 14je1 $11 IT# ft 3)£4#}4 fft 1 ftp!3 4134454 4 30 43} 451 3#0d4 4413 OT4 
44T1T/45T#4T1 Pf#3 # 11, 4154454 ft} ftf#s: 3444445c! 13# cRTT 3#TT3# ft 34441 41 ftffts PPfft3 451# ft P i? 3541 
R) Pi ft# C44184 % 31414 #} 445# 1 1

3M44 c#fR :

26. 4#} 34444 451#54 l;?J4cI4 4144! TFcft, 3I4&, H ill 4 # }  3I#«43l} 484 ^ #  1#/11#4 ##41445
p4514/c4T414p45 4R4cff gHI 4«4 P # #  ^144 4144#} 45} 344 4 #  ^ 4T4F4 154 i\ 3^4M4 A # }  I

3M44 Wf454 45} ^144 W  3lf#544 3I4p;

27. 8juM/Pp4I445 P4514}/1T4P4 £41441 f#5 4f#4 45} 31#OT3ff t# 344#1, f#4f#TI414 £[14 f^f #  441
Uplfeld 4#} 3M44 45T#54f 45} ^444 441 31p4544 34# 4 4 # # #  f#4f#4FI4 45} ##145 4f#4 114 31jHlP4 45}

4 lM  $  feIXf ^pT4 41441 4## 3T#4I# 44 4144^:

28. P P Fl 3IE444 45I#54} # 4#4 ^ fe!4 3I#413l}, 34̂  lf}413l} 441 B4, 4#  4## #  4f#4 4i|pje) feHJ OT4}
444 4> feP? £̂ 444 414411# 441 4144  ̂ cff#4 gT4 P # #  P# 41#} 44T P4lPl45T # 3#?Jp4 f#[ 4f#} |
3)8444 45I#54} 4# 5J1) 45#  ^ fen? f̂%4 l!# }  SpSITTJ:

29. ££M/PP41445 Pt414/1T#14 £4141Tlp45 4#f4 45} 3pg43)f c# 3)HpP f M  3M44 451#)H 4# TJll 451# c# 
feP? 4 #  3)#CTlj 54 44511 # f l 4# f#4PlM 4 45} i}a#I45 4f#44 gHT P # #  45} 4T#f} 1

Plft/pRlPl/lH Iui—44 4414 451# 45} U#:
30. £}4M/PP4I445 p4514/li4pcT <4l4HlPt5 4R44 45} 3)#CT3lf c# 3)E4#P, tM /P k H P l/H p f# #  4414 451#
45} H#4fl Ff#} 4# Pl4pniel4 45} ##145 #44 gHT PtrfRcI 45} 4fn? |
f# F4  3M44 451#54} ^ f#f ^ R I4  4T441 3p5#, 4lfe^ ^ Pi? W4f P  444 P  Pi? 4144^, 31E444 451#54 TgfT 451# 
c# Pf? ^p4 # P } 3#4? 3#1 M /p R #41/llP P5p 4  44T4 451# 45}

31. 1 # R  3)£444 45T#54} ^ Pi? #144 41441 3#4?, ’g lfl#  P  Pi? UD# P  444 4> Pi? 414 W , 3)E444 45|#454 
451# P  Pi? 44#} 3f#5TT? 3)}l Pif|/ / u P f# #  4414 451# 45} 4# 4# 444—444 41 # # 4 5  4f#44 S111

3)#)P4 45} 411?, 5H 3IE41# 45} 31f)J#} I # #} 4  ̂f  I
3#}^} I
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* f#5H 3PITO cpl̂ Hf #  frR R£TTO qTTOT 3#Sn37t Fife# #  ten? TOff #  WI #  feR TOTOF, f#*H 3WM w<\m 
#1 TjjfT <fT# #  feP? 77>fee TO# 3[#aTR TO H lfl/f^ frtT /^ f^ e TITO 3R# #  fcR 71#
t̂ t #  V  ^  #  ’J (d^H^ddi' ftroT)/#q #  q (#n  3?k fa#k  #<tr)

1. W rfm  <# 3P#:

m ^ m : eft q# (4  to )

TsT. 37jSpjTO: qR7 F# (10 TO)

2. ĴfTrFT HI7K1I 77#

q>. fM f *7MdlTliqi fERcr%TTTO #  RTTTO/^ v# f%# if gjTOT 50%  3PP 37TO RTOST 37TOT #R# f# R  #
toto  q#srT

[gig 4]____________________ tot qq Tram : t o t o f _______________________________ 71

3. ^HdH 3T̂qf> 3Tcf̂ T #  TJ5:

7>. 3lf§lWT 5% TO 3£TcR 37#f) 37#f # W  3 f f # i t  #1 3|j^R|d vSTTfcT, ^̂ 'fjjefcf viHuiltcl TO 3w<Kiai3fr 3# ^ f##  FT#
czftefr^ f̂ p? #  w r # i

4. llRsld #  fcR W #  #  TOT #  feR TOTO£

cp. #R# 37ETOT <W#TO # qiRgRf TO# FT# P̂# 3T7#TOf #  feP? ft7#cRlTcRT gRT TOlfad ^  ^ 5teT
#TcI (W f ^ )  # TTlfteT #TT W  3T#cTT 7TTO cfĵ TT 37#&7T F#TT|

7F. T qp  # #  JRT W f - W I  *R T O  1 # # %  RJTOq TO-3TO 3##  #1 77TO 3R# #  3TO#R, # fc t cjft W  #  # 7  
#  TOR 3Mf5W  q# TRTfq# #  #  #  371ETR R7 ’dl^cli rfrlf/cjAlRTO TOTTOR #  fcR T̂OTT TOfFTI

R  RfjcT # #  £RT w r - w r  R7 T O  M R f  3JTOT TO-3TO 3R# <7# TITO TO# #> 3MEfPT, qT% # #  feR 37f#T 
TOT 77#7# ^  31&4jl3?l)  ̂ raRRtC <1̂ 4v1 MIK1I0 ^  ^Rci 3TRTR R̂ Rh<4l WRRTI

5. fijf̂ ci W ll  Ŝ STPf:

chl̂ sbH ^  W  ^  ijyf cfR  ̂^  feR BRff 80 R R cRT RTf̂ cT cfR  ̂ eft 3)|c|^dl # ft:

qfcjq^q cR TOR 37#$77T #q# 37c#/ TO7TOT/37RM TOf/ 37R #
TOF TO RN w4/e^dlRqef t o Jto t o Jto

f̂ qfcTTOPT W l# Hldqfhq (30%) 24 240 120 360 720
R^ef ci||# qiFTOF (40%) 32 320 160 480 960

fcRH 3f7# qTFTOR (30%) 24 240 120 360 720

^57 3#5TR 80 800 400 1200 2400

T̂. f^Rft W? ^RT 3lfuffT f̂ RTT f̂T Rcf^ qiĉ  3fj^|0dd 'dVsill 20 ^  37^5 eVD cM cR^TR
^  W JsP# $  feR Mvift̂ jcT c|5t St̂ eTT M I

R. f M  T O  qfl 3RRfr RfcT ^ ^  f f  3PRR <+,|4sbH W 37^?RR cfR̂  ^ RT^ $  fcR f̂ fRff TOT ^  f M
TOiff rr  ^  feR arfew r M R r 3^arr crt w w f f  ^  feR qqfRRR qR^ q5t si^Rfer ^  w  qRnft t  f^  f M
^  TO qfr M  TO^t R5f 3 3T&WT RrafRcT qiMsfRt ^  50% % m $ feR RjfRRR qR t̂ 3 7 ^ ^  ^  RR?fl |

R? ^  TOff uft W RMf $ 75% ^  RR ^  feR RiftRRR RR  ̂t, ^  37>teblf̂ i<̂  TOT RRT »IRf I

6. URH RR̂  R)t Tflcf:
R>. RflWtvR fM : cbl#H ^ RI%eF TO ^  RTWlxR f M  cR ^  uTR̂ ft Tjft eff 80 ^  TO  4 RR
RReRTPJ f̂) TJfT R̂cTT ?1|

Tsf. 37^cTO HRfW: Rf^ m $ m  ^ RT%R cfflf TO  40 ^  vjft T O l To  2 RRt cPl TOeraR^P TJfT RR^ ^  RK 
c R ^  efft W  tm  ^  R t  37RRR5 IW lRT 1TTO RRRTI

q ^  RF ^  3TFRRF feqildl ^ RTFq 3TT Rpt RT̂  TOfl ^  RRcfSt RRS ĵf f̂ ifl cpf ^ feR F l qqf F?f
3feM  3Rl̂ r  ̂^  wfM  ̂q#ra> qf¥fe fr  ̂q?r 37̂ # f[ qq to# ti
T O  (3l4?7R57)
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1. wffFT eft 3T4&:

4). ajEEE: f t  4ft (4 ETE)

EE. 3pfS|cf)c1H: ETE 4ft (10 ETE)

2. ^TEE TERE ?ft:

4T. fftEft EF4EEETET fcREfftlleTE ft EEET4T/#t fftft ft a p iE  50% 3T4> 312141 ETEETR #  3T2T4T fftEft fftlE ft 
ETE4>ST EftSR

3. a p R  3T# Sift! ft tfE:

4). ST^EETE 5% cTET ^£EET 31#  3pft ft tfE 3I«lf§tft ftt 3J^Rld R]fcl, 3Tfftftr RERlfel E2.R 3RT4dcE3ft ftt ftfftft cflft 
arfftrft ft feH? ft  RRfttl

4. 4lRs)(?l ft  fft<[ TfTSt ft EEE  ft  feRJ ETEE^:

47 3TW4E 4 R # E  ft 4 # d l E lftt ETet Elftt 3Rft44ft ft fftlj fftftftllcTE gRT ftdlfeld E #  ^ft?14 # ftR E  tEE 
ft ETTffteT # T  CM 3T#T ETET 4RET 3lftfiftT FtETI

EE. EETeT ftft gRT W I- W I EE 42-R fftftftcT ajRM  4R-3TTET 3 #  4ft ETET 4 #  ft 3TE4#T, Eftft ftt W IT  ft fttE 
E/t ft 4ET4E EEEfstft eft TEE if 4 ft  ft ft ft 3RER EE ETRjf# Eft/efftftleE ET1STE4EE ft feR gellEI RREI I

E. EERE ftft {RET ETE4-ETEE EE E2R fftftRd ^ddd 4k T-3TTE> 3T4>f eft EIET ERft ft 3TE4fttE, 4T%ft ft feR 3tfcPT 
EEE E M  ft Efftftd" Siw ftftt ft 42IT fftfftfefe ERJEET ETER47 ft ftftcT ft  3TTETR EE fftET RRET I

5. ftfeft ET# SlftsiR:

47 4 E # E  ft  ETERI R E ft^ E R ft f t f^ w ftE T fE p E  go ftftt ftfcE fftEEcT ErffteT 4Rft ftt 3TIEE4RE ftft:

ETEE4TE 4E E4RE ftfee ETEft 314 1̂/ 
eETEsETE

H4tE!Rle1l/3Rij|ET R ift/
ftE ERft/c^ftfftM

3PI
ERftER

f t  EET ^
ERftER ftft

[ftcif^M E cznft moEM (30%) 24 240 120 360 720

fftEFT oillftt 4ICJ4RE (70%) 56 560 280 840 1680

EjeT SlftsTR 80 800 400 1200 2400

EE. WE {RET fftEft ETE ft 3ifftd fcfR RT ETEft 4lft ftfftft ftt ETZ3TT 20 ft 3Tfft47 E ft ftftt 3ftE cT4[JETR E ft |(lft 
ETWERTf ft fftlj EfttERH 4Rft 4ft 3TT4EE4RR ftftt Ttlfft ft 3ftft4RRT 20 EIRE 3?fftcT 4R Elft I

E. fftEft WE 4ft 3TEftt ftet ft "fft fE  3MEE EEftfFT 4R 3)̂ >d'iul 4Rft ft ETEft 4Elft ft feR fftRft WE 4ft fftftt 
WRft ETE ft feRj 3TftfEETE fftftRd ftt 3rft?R 4>E ETWERTt ft feR EftlERH 4Rft ftt 3i ê R1 ftt RT ETEEft I  EElft tft [ftftt 
ftt WE ftt fftEtt WTlftt ETE ft 3 lf# M  M R c I ETcETMf ft 50% ft 4TE ft  feR ftfttERR ERft ftt 3 I# ft Eftt ftt RRftt | 
RE^ 4? ftt fft ftft WEt ftt RTEEEftt ft  75% ft 4>E ft feR RfttERR ERft t , ftt 3RRRffft4> W E EIET RRETI

6. fftftt/f# flET/ElfftfftftE R4TE ERft ftt ?lft:

Ex EElcffttcR fftftt: ERftfhE ft Elfeel WE 4ft e 4?REE ft EEEEfftfR fftftt 3T2ftcT RER (3Ta#TTEEf) E4 ftt RRftt ftft 4?
80 ftt ftt ftfftftt ft ETRT 4 ETE ETERTERjfteR ĴET eREcR ft  |

EE. STSETÊ  fftwtET: Efft ERftETE ft 4Tf#T fttf WE 40 fttftt ftfftft ft  ETRT 2 E lft ftt ETERTER# TJET ERft ft ETE 
cR # E  ftt EftRfRfteR ftt? ftcR f t  E ft 3TS#TTEE ft 3TE4TEE fftfttET ERIE fftET RRETI

HEnJ 4R ftt fft 3TEE1eE  ffteftET ft E f t w j#  7RRE 3R Rift Elft WEt 4ft ETEftt ETEEft fftftt 4ft ^  ERft ft feR f t  EE? 4ft 
3Tf#M  3T4ft ft fttEE ERftER ft ElfefT Rfft# ERft ftt 3T#ft f t  RT ETEftt 11

EREEt 3TRT ETt?TeT 4ft (W TEeeft

1. ERftFT 4ft 3T4&

4>. ajEEE: f t  4ft (4 ETE)

EE. 3 lf#dE' ETE 4ft (10 ETE)

^ EEE ETEcR?ft: .2.
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41. # 1#  4TO5M'5 f#4#RleT4 # #  ^  xjjxrr 50% 3 #  312.T4T R4415T ff5 3TSM # 7 #  #44  xf R4415T # 5 5

3. BJXRR 3 # 5  atcf̂ t ff B5:

41. 31#4154 5% 541 ^J454 3#H 3 #  ff B5 3 W # #  #  31jljRld 5 5 #  3 ^ # #  5RR1# cR-TT 31?145513lf 4  # # f l  4 #  
ci|#d4l 4> feH? #  vR?#|

4. 41#Jet 4) feH? B l#  4) 444 4) feR 4M4U5:

41. 35444 chiifphH 3 # # 5  4 i#  4 #  n #  35# #  4i #n? # 4 # rrh4  frt # n # i4  (<?q##) fi ?nf?Ter # tt 54T
3l̂ dl ylKI cf̂ dl S # !#  si'll I

75. Rfjef 4 #  FIR W I-T O  47 4RT # # # 5  "^ddd 415—31141 3 #  4lf 455 41# #  354#4, yflcl 4>t TlTsR #  # 4  
4> W R  3 1 # ? #  #  i ? # #  #  # 5  #  #  3TRR 47 Tl^ff# 5#/c|zi#d41 R15TTc4117 #  fe5? feTT4T RT441I

4. R4jef 4 #  FIR W - W f  47 4RT # # f #  B£r r  415-3#  3 #  411 445 41# 4) 354#4, FT#fel #  fen? 3T#4 
W  4#ff #  714#5 3 W # #  3 44T # # # * 5  7#45 455141 #  # #  #  311417 44 #14T R5?4T I

5. # # 5  7 5 #  3#515?:

4). 4)|#)H #  44) el 744 #  'j4  41# #  fen? B #  4)f 41el 80 'fluff tf)#6 #H 4d 'dldd 41# 4)1 311474151 5 # :

41644)4 4)1 W4)N 7^#5 # 4 ) 314#/ 44'l4^llell/3n41R 4 # / 3F7 #  T?R i
c4154H £# R#/5ZJ5ff#el 4 # 4 R R # T R  #

#44#RM4 czmfl 41644)4 (30%) 24 240 120 360 720

# 4 R  cZ# 4154414 (70%) 56 560 280 840 1680

^el 3#5R? 80 800 400 1200 2400

74. BT5 FTR # 1 #  B 4 #  715 ff 31##  #5? RT 714# 4 #  411# #  TTTRT 20 #  31#41 4 #  # #  31# d^T lK  57f F #  
41544#  #  fe5? 4ufl4)7ul 4 ) #  4)f 354744151 gVfl dl#> t  31#chdH 20 7575 31##  4)4 4 #  I

4. f# #  B1R #  3 4 #  4 #  #  7ft f?  35R44 4 # 4 R  44 35J717R 4 #  3  4 4 #  R #  ^  fe4? #4ff H14 #  #4ff
F R # 44? #  fen? 3T&4RR # r f f #  4)f 3̂ STT 4R 4T544# ^  f #  4#414R 4 #  #  31^lfcr f l  4TT 414# t  4 #  #  #4ff 
^  W4 #  f M  4 R #  4T4 ^  3lf£l44R M f #  4T544# 4) 50% ^  4R ^  f #  4ufl4)4ul 4 #  #  3 1 ^ #  # f  4 R #  I 
W g 4F ’fl #  #  54# #  R 5 4 4 #  4f 75% ^  4R ^  f #  4#4)4R 4 #  t ,  #  3#44f#n B l^ 4RT 4R?4T|

6. f llff/ f l# # /4 T f? f 't# 5  4 4 F  4 )#  4)f 41̂ :

4). 44Id4)1x14 f# f : 4 # 4 R  3 4 lf#T BT4f #  4TRlf#4 4 #  fl Hld4)lx14 f# f  (3# 5  l?R?4T5^j) 54 4TI#f 4 R
4F 80 'f t#  snivel 4M  4 415 4R)el5T'J#) 'JR 4)45T #  |

44. 3154145 f#e#T: 4f^ 4 # 4 R  ff 4T#el 4 #  BT5 40 iff#  4 4 #  #  4nR 2 41# #  444efcinj#f) ^  4 #  #  414
4#4R  #  4#8RJ#5 # 5  #TT #  5 ^  41R1#4) 4 #  ff 3154145 f##4T 4414 #4T RRRT |

ir ^  4F #  #  3154145 f##4T ^ 4#BT^41 41F4 34 4 #  4 #  B l#  #  5 4 #  44ld#xi4 f# ff #  TJR 4 #  $  f#? #  4#  
#  3ff#5xR 314# $  -iffcK 4 # 4 R  fi # # 4 ) y# f#  41# #  34J5fcl #  W  414# 11

4T454f 3 1#  ell^fl'fl 4T1?41 (4 # f# T  te l # # )

1. 4#4)4 #  314#:

4). BJ454: #  #  (4 B 4 #  414)

44. 31#4RR: # 4  #  (lO B 4 #  414)

2. BJ44R 41451 ?#:

4>. f# #  IM dlRR # # # 5 4 1 4  #  441541/^ #  # #  % bjjrr  50% 3 #  3TR41 41W«T ^ 5  31«141 # #  #44  ff
4144)51 #511

3. ^ 4 5 4  3#4! 31# B5:

4). 31#4RR 5%  541 W|dd4 3 # 4  3 #  ^  B5 3TR%ff #  3RJ4J#15 RI#, 31^4jf#5 44441# 54T 314145513# #  # # #  4 #  
# # #  #  f #  #  4Rpfl|
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4. ‘llRjfc’) $  feR OTSt ^ WET ^ fcR WEWR:
R. 3TERET R EfR E 4  RT%RT RTWf Ref wff 3 # IR f  <4 f^R f^ fftlTEW  5RT W f#TT (R T ^ t) 4  T̂Tf̂ TeT #TT WIT 
3T#T E1ET cfR̂ IT 3T̂ f5TcT FFTTI

R . TRcT 444 IfTE HH4— ETC W-TT f^ lRcl -^RFT R5—3 #  3 #  R t WIE1 R l4  <4 3EwffR, 4)4) 4$} WWT $  cftT 
^ 4 4f R P R  3TWfaft4 R f R E # 4  4> 4 f c  <4 t\ 3TETR Rf W R f#  R R f/4 7 # T R  W RERR 4> feR fHETT RRW I

E. Wjct «44 SM  W RI-W RI W W  # 4 R d  ^TWT R b -3 #  3TRf R f ITTET R l4  <4 3RZTeffW, <4iRs)e) c4 feR 3ffcPT 
WET # 4  4f WffatT 3WR^ff if W  fcfftffe WJRT RETTR 4f i #  c4 3M R TR f#TT RRETI

5. spRsc Wf4f 3T4sfR:

R. <w4ftR <4 WEcT WnWf <4 feR Wl4) cfTeT 80 4#  p4f4b REWET r Re T R l4  E?f 3I|c|?<Rdl gVf):

RTWIRR RT RRR fuf^e # 4  3TWf̂ T/ H7l4iRnRT/3WITR r i4 / 3ER RTT t
cZTTWTET ^R R E f/W Jb # IR rt4r r r t4r r  r 4

(4?c|RlilW4 oilitft qibRRH (30%) 24 240 120 360 720
fcRTTH 7 # ) RIWTRE (70%) 56 560 280 840 1680
^R 3T4RR 80 800 400 1200 2400

W. WR gRT f M  WT 4 3T#cf ftR  RT Wf>4 Ref 4 # 4 f E?f WRIT 20 4f 3 lf#  R^f # ff sfR cTRJRR w4 
^  RM REf 4> feR #[RW T R?4 r4 3TERWTETT FRfl c l#  4 3#RWT 20 4 4 #  3#cT R? w 4 I

E. M t  OTR c# 31#  EfcT 4t ^  eR  3WRFT # R *T  RT 3EJWRT R?4 if WT  ̂RTT4 t4 feR # 4 t  WR R f # 4 f WT 
<4 feR 3lf#WT RtifRa 4  3T̂ STT RE ETcpEEf 4f feR EOffRWT <m 4 cfff 3EJEfrf 4t RT WTEft f? E #  1% # 4 ! 4t T3TR R f 
# 4 ) w #  w r if 3Tf#wr # 4 #  to w #  <4 so% #  r e  4f feR # # w r  r r 4 45t 31^# R t̂ RRTft i r?  4t 
î T wi^ wft TTcRJWTT ^  75% ^ WT ^ 1eR RiffcfRR cfR  ̂f ,  c# 3RRRTleRT) I?TR WFTT RRW I

6. f^lJl/(^Rl'l*Tl/'nfSR’<RC 5RTR cfR  ̂ If5t ?T̂ :

cR. RRWf 3 #  HT#& W # : chl4s5H  ̂ R#cT WR 4IT RRWf 3 #  W #  4 WERE 1M  M  RR7ft 7 #
^?80 4>WR4 RR W ReETR# 'tJRT 4RrTT ?t|

H. tRRR 3 #  eTT#4 W # : 7 #  4TT#E if R#eT 4>f̂  DTR 40 # f f  W #  <4 W?! 2 w ff Wf W TRERJ# ĴRT w 4
WR 4WfeRT 7(4 # 5 W J#  4w  Ff W f 4r W  3 #  eTT#4 W #  TRET f#TT ETRRTI

R R | R? 4t f4l tReR 3 #  eTT?#?f W #  ^ # B T J #  RTW 3TT 3 #  # f  HTRf cf4 W #  ERWf 3 #  RT#4 W #  fM  #  
TJRT RR4 feR Rf RE? R?f 3lf#?ET 3TRjir c4 # R  Rl4RR if HlRcfR wRlfc w 4  R)t 3)̂ *1 fcl 4t RT W #  11

# 1  f̂ ifl (^*1#ol/4t TJR t̂) £f)|4pf>*i:

I. RRffRT r4 3Tc[fgr:

R) WT.f#T:

i) t̂j^crt ^  r4 (3 w #  wr)

ii) 3 # W T  w4 44 (5 WTT# Wf), RR RR RT f# R  W # f if 3TRt fcRRR # IT  RT WERT 11

7a) ^ 4f RR ^f:

i) 'TJRcET # T  cpf (6 w #  wr)

ii) 3Tf#WT W  44 (12 W #  Wf) REg Rf WTT̂ f Wff RT fcf?R W # f 4 3 #  fcfWR f̂ W RT RRRT 
t l

2. t̂ EET RTRRT Wieff 3 # #

R) R4%T f # I  4 3TWTT WT%T f # l  ^  W IR fM f 3ER f# T  4fw  f4> f4w f4w w i gTIT WTR-WTR W  Slf^pET f# T  
W  Ff, 4  ĴRWT 55 3TRf ^  W R WETR fM t

3. -TpET 3T#  3TRf 4 HR
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W>) 37# 3Tcfff 3 TO 3l{kTOW 5%  cTO k  W  3TOfkk k  3̂ R|c1 TOfcT, 3)j4jRlc1 uHTOld TOW 3RITO13Tf
Wlk k k f f  k  cilOcÎ ' k  k R  k k  TO k  TO m k  11

4. Wlfek k  feR OTW? k  TOR k  feH? WRTOF:

k  w fk w  tow k  toi k  m kro  if wiRstto w rto  wiwrok to 3tm %  kwT 3 k  k w  fk ff m k ro  if wt% to w if
k f  w k  3 w k k  k  fk k k M W  gRT W lklcT k w  wkT 3rf>Rkr W&W (k  3TR i  TJ k )  if TOkeT TOW »T#cTT WTO TORT 
3kfff[cT ski I |
WT) RjeT k k  gRT W J -W I TO TOW fklfRcl ^ITO  WR-3fk 3Tcf> WTO TOT k f  k  3tKTkR, k k  k  W  k  #T  
■yrif k  TOITO 3R k}k k  clil^cld) WTSWRTO (tfT 3TT̂) ^  feT̂ r kW R^fk k  iffc  k  k  3TOR TO fc W  TOWI

W) RWW k i  gRT W T -W f TO TOW klkftcT W^W cTOWTO 3WW WTO WR Ftf k  3WTOftR, WTfkef k  feR 3TfrFT 
WTf&k k  RTWf̂ RT 3 P n k r if TOW ftftlk e  Ŵ TO WTOfk k  iffts k  3MR TO fkTO TOW |

W) k S T O W A k k /k W ^ fk  if 3fkw JTM 3RTfkff k  ? k  fk ft m k k f  if W #kf k  fcR k 3 T R k k  (£fe) k  W
k  R R k  I k̂ TOT WTOTO TOT L|RTO?H TORf k  Wf?W k , ksWRWT if 3lkw WTO 3W ® k k  ksTR^  k  if 100 Wfk?TcT 3 k  
WTO fkw  |3W WRT RRWT WRfk w k k / W R ^ k  if 3lkw WTO 3Fkfcff #3TR^ k k  WTTO SRT WTOfk k
wtort 3 k  wro fkw  |3w w n  wtrwti

r ) wifM ^ fk j ;;̂ jw r wttot k  wmf k  WTk ^ 3c t# t f̂ rew k k  ^ k  k  §r t  kKWR # t 3?skn^faT ŵ ft 
k  k  k  3fk k  k k  k«w ktaro $ w kro  k , k  k 3 w k k  (k^)  ̂ ^Tfkr k f  k  3krarr k  w  k  w w k 3 k  
k f  ijkk/TRReffk jf 3knwro 3M fkrf k  w?ar w rr  wirwti
k  fk w k fk i w k  k  ijwt w k  k  3 p jk r, flraw i/w k k  k f  $ wkr k  k  M f k r  f k k  k k r  k  k 3 T R k k  3 
wnfkf ? k  k  0cr k  wmpfr craw k r  i^ w fk / w ^ fk  $ skcnwro 3 T k k k  k  w w ar wht wmnn:

i) wk k k  fM r wwkro k wrfkk k  f k j r̂?rw wttot 3wrw k  'jw  wrwt wrfk I
ii) w? k k  wro 3?!>wtt fcRkkncTO /w w k 3 w r wk^? îfrt k  wwk-wwrwcrr wro k ik w /k ra w /w ro k
kw  kaw  3ra-TO wkTOIMT k  ?̂JTOW 10 (WW) k  cWF fkrfkcT 3TOR WW TOTOTclT/WFTTOr w kfR /W F k k fR  /  WlkfR k  
Mksra-TOWwaTTOwwwkwRcwwsik/WRkwkki -
iii) kw k k  k k k  k  kw wwk snkw k  wkwr kkror inw ?w www-ww k  wft wakkr ww k
3 ? ^  wr fkw w  k  k  wk ijk ketwr stor ww TOkro k  ^  WRk k  fk j srrowwkwTOwri
5. kfks kkk sksk
k  TO-ker k  fen?: kw fkk wnkFr k  wwrwrwjkr ijw wr̂  fkwk wkiiwrowr ^ .kcr fkk wro k k , k  feR 
k k  bto k  60 3wwk k k  fkrro  kfk?r wRk k  swwtowhtt k k :-
k  WTTO Wilk : 20 f̂ kcT .

k  kw  k w : 20 k fk s  

w) WTOWW : 10 kfkw 

k  fkSRT WFkw : 20 kfkw

w )  % w .k k  kn?: kw fkk TOkro k  wwwi^kr ĵwt WRk krwk wknwroww kfw .k. k k  wro k k , k  fk?
k k  ww k  120 3wwk kkw kRTO k k r  wr  ̂k  3wwtoctot k k :-
k  wito w k  : 20 k fk r

k  kw kw : 60 k k s
w) WWWWTW : 20 kkw

w) kww wrokr: 20

w) k s i k k  wwkro k  fk j: w ikcn wro k k  3pwk k  ^wk w ik k  k  wawr k  ’orok w k   ̂ fk rfk r w w f  k  
cjwr c^k k  3nwrowKW k k  1 kw  fk k  wwkro k  srlkrow M fk  3rkr k ^ ® k ? k i ^ k w k w k  siro k  k  w ik  
w k   ̂ fkrflkr wicrw w k  k  w k  f̂ 3rto r  k w ik w w r  wiRsidi wr fkw  t o w  k k  w w t w  fk k k iM w  k  
Hiwi'cik k  w  fkn  t o w i w w  wf k  k  wrk fk fr wwkro  ̂ kk ro w ro  f k k  k  3rroaff k  k w -k w /k w  w k  ww 
wro to> wrk wsk k  sw fcr w k k  TO^k tot cto fk  to fkrffkr wrro to4 tjwt w wr k m
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H) A M  PTRfpPT if PlM A feP? 3ftwRpTpTA At ejP PTPf P? cPUM A uApT 3m A rfr ? P  PPH if Af|p *  
pA p  if Arfep M  #  TR^P PtA  At 3A«TT A A  At PP TPT.ATcT 3THPT A ppA  ferft PflA RsA At fH P  PRHT/PTAt I  3THPT
pAl

P.) A h f^tft P>APH 3 PTfepMTO pA Alt 3w A  A^pAhTPTP 3THPT 3FP ARpAhMP A r AhT fM  HRH
w  t  At topppA w ra p  hht A rm  h fAp  A Arp AAe AAA 3AotA At ttpjttr hptAArt f^rr httppti tthtA, Art
3m A  A WPPTpf, W R IT PTR? PHT Aim Hf Ap  A feE? Ap  AfAA A RTFT Ah PPH A AfP tjA 60 3TRA AAf  gpT
PRPTaAArcT Ap TI

A  tpp.fAei. ptAptp 3 P ite im ra  3Fpaff A tttA ptApA A p m  fpiA w r if w p  ptA ^  w it  3AffAr Apt Ak 
crpgm, p A Ah  cAp / A h  pph m  ptpp hpt pttA ^tpA A  3rgpAr p A A uipplt pip ppt At m A  pippptA W cRipjAp 
ejPT P PR AfPI Al

A  wrap w f  A Arp AAA A  Aphpt : w A ra pht Ar p A  fAft A Arp w A ra  ptA itg AAA A  Ap p p i 
AfPPcT A  PnpA :

i) pApt pfA^ w R id  A h A^t/ hAA A A M / hAhA / ppA tmA  A pt^ct A h ph A Arp 2 AI%p

ii) A rpfAp  AptfeA/TpArA / ptAh m A  A upgrr pA pt A h ph A Arp 4 AAp

iii) PijAAd AAAcr ptAp  pAtpp (ptApt) A tA pt A h ph A Arp 5 Af%p

iv) aijp'lRd After A rptAA pAtpp (pfAi) A tA pt Ah ph A Arp 10 AfA

v) 3rrAt ptAptp A Arp 3EpAftf pp pA p n p  ptA pA pt Apft/ pA  A Arp w rap  ftg 3rgptfteT pAtppA  A  w  
3THPP g f t  ^ pt A fter Apt i

A  A m  p ?Ap  A Arp AAA A  ptphpt :- pp.fAer pht AppA  fAft A Arp A m  nA tp  A Arp w A  A  ppppt  
Apppp  A  wipA :-

i) A AAA A ppt m  PTPPPR A tpph A m  A Arp 10 Afep

ii) A  AAA A ppt m  ptppptp A w rp ft A m  A Arp prA ptA  t g  5 AAp

iii) AhAp , »jcPiAp pAht, p ip w p  Appp, ppp gfAA A Aptrt t̂htA A pnAer pA A ptA p 3 tA A Arp 1 ?̂ Ap  
(^t AA A 3ppfp ptpt fAp pp ppAtr pp 3iAm pht pptAtp piA  A p p Ap  p A tw  urt fApT pttppt)

6. AA pptp ptA  At ?A

p>) pp.fAor: Ah  AA ptAppt ^ prterrppp fAA tph At pp.fAp pp  Apt pttppt pA ppA ^ tpp AA Api p A  At
pApi At sAmft P>t pht pp.Aer A Arp AhIRp sAAm pApt r̂ AAp  pp  p p p p  meRTTpArr ê p m  Atpt AI

ppg p?  A At appAtA pft 3ippt Ap p A  pp m t  A Arp pp.Atp ppip  pt̂  At ttAAp A arApnip # r  pA A Atn 
AppA ^  p AAtt pAiA At srgpA A ptt pptA t  i

^ )  A p p  A  Atn Arft pp4ppt 3 PTftpcrcrra ArAt w p  At AppAt pp  Apt pttppt p A n p t  ^p p p  AAA« p A  At 
pppt A 3Aw3Tt P>t pht pp.lAei A Arp ApfAp 3AAip pAiii % AAp  ptt p p p p  ppTefprgAfT pp ptp Atpt A 1

3RpAp  P. 32

AppAp THP A w A  gTP p At PHT 3EP PHR

[ARpAWP 3TAAPP At HTP 28(1)(P.) A 3Atp]

1 . A # ipt pApp  At p p jAA pp ptAppAA AMp  AptAp m p  A w A  gTP p At geAt pht 3ep  phtA ptt AhW  
pAA i

2. 3tApA pht AAr  3r ppp  ppA pA î PiAieriwiki otA s ip  p Ap g w t  3fk 3pt  ttpiA ptt A tp AppAptpp  it p  
p p p - p p p  pp ptA iAp  Ap# iptt/ A ppt- p p  r̂ AAA« Atptpitppti

3. AAt ftp A AAt 3rppp  ptAptp A piAieiiyim pA pppt htppt pp ppA PHiAnfAd' ĵepff pp  ijpptp pr Apt 
A i

A t p iA ip pp AAp  pp pp? ^ Arp ptAp
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4. fftftt BRlft TO ft fft? ^  l?R 3FR RTR TR lft TO ?JR ftft ft TOR ftftt ftft 3ft? R ft fftc)Rl£1le>14 gTR Î RTcT 
RlftR f t  3TTOT TOlft ijft fftfT RTRT 3ftfftT T̂HTI

5. fftftftnR R  ^RT rto fftrffter Rftt rjrr r r  [f?R to  ft ftftr ftft 3ft? sttR ir  gropr f t  3Fjftcr r#  ft  RTRft i

6. Rfft ftft TTO T O  R7 ?Jeft cpT ’fTRPT R ft ftR T eft TO pFTReT STATOR TO R ift ftRT :

TO

RT.

R.

RTO 10 fftft eTR ft? <gR igRft TO 10% 

3PTft 10 Rftl elTO ft? 7J7R ;!jcft TO 15% 

3FT<ft 10 fftft eTR ft? 3TR ;?jeft TO 20%

7. Rfft ftft TO  ?Jcft ft fft? M %  3ffclR eftte ft 30 fart ft fteR 3TRt ?JRfft TO R̂eTPT TO?ft ft 3RTRR ftPlT eft 
Rft ĉhchdt TO U RTRTT 3ft? RRTO TO fftRfftfTRR f t  RTTOfft ft FRT fft?T RTRTTI

8. ftftfteT TOjR ft 3Tfftw r f t  TOejfcIRt R? 47RRfcT 3TRRT TO ft 3Tt? ft ft^  3PR 3?PlTOft fftft TO ft f t l ReRTRtffteT
R?T Ft, fftftr TOeff ft ?[cft ft ■grop eft ppft TO? ft B5R ft TORT TOlft fft TOPlR TO RJĉ t ft ’fTRPT ft fftft ft
0 K ul) f t  TOR cfRft RTO fftffteT 3TFftR RTeJeT f t  I TOeJ TO ftt fft RT’f t  ft ^lelM ft fft ft  eft RTR TO?ft ft  f f t  3TlftcpT
TOR f t  R ?p  fftRT RPTT RTfft Rlfft TOR R? f f t ft  fftRT RT TO) |

9. fftftT ftft TOR fftTOR TO TOR TO ?JRf) R ftft ft TOTOT fftRfftTTRR ftt TORcft ft RIR fftfT TOT ft, f t  TO fft 
'Mjd ft 3?ft|ttiiai ft  TOftftt TO TOT fftftftTTRR JTR IfaTT fftlffteT ^R: 4lfftdl ^eft ft TOT 40141 ftft 3jft 3TO ^eft 
RT f t  TO ft R̂eTO TO?ft TO ^R: RTffteTT ft̂ TT RT TORT 11 TO^ TO ft  fft JP: ftftd T  ft  feR 3T^#T TOft TO ft TO 3 
ffttT RITOT 3fft Ref ft 3P1#T ftpT fft TTO ftFffftjlTO  gRT W  M fftr  ^TOT TO fft#  f t  sftffT f t  TJR RTOT ft  I

10. ftft ftft TTO fftftftT leR  RT TOeTR TOeTT t  f t  ^ft fftftftTTTO f t  eTiftw f t  'ill'll ftt
ffttR / ftR  TT̂ sT ft TOTO ft TOTfftf RTR ft  3ftTOTeTT f t  3?fftT fftffteT 3fftTO TRgeT TORT 3ft|fteT gVll, ftft R R f t  TO 
TO BR[ft TO f t  3Rfft ft fft j fftftft jR R  f t  RFTRcft  ̂ TOT ftR T / ftft  3ft? eRJTO? TOReT TJRlft TO ft fft? M fftt  

]̂eR TO ĴlelH TOft TO R ift ftRTI

11. R ft ftft TTO Rlfftft ftRft R ft 3ftTOTlftRell3ff f t  Ĵ?T TOft ft  RR 3Rft 3PTOR TOftfFT f t  TOReTT f t  f t  Rft
ftftfftt enft?R ?IR fftR R  ?JBR R ft f t |  ft, TO ^TeTlR TORT 3ftjfteT ftRTI .

3?fftnft RRftR/RRefft ĴR ft c f t f t f t / f f t f t  RTRfftr f t  M  ft TOft ?JRT>:

12. 3TftTOft RRefft/RRefft ĴR ft  R ftelft (TO 3TR 3 f t / f t  3?ft ft) ftft ft 3TePfeT 4lfftdlWIP1 3TOfftff f t  3RTOR 
TOftfR fftfft R ftft RTfftRT feRTT t , ft W  TOfTO RTRTR ^Rfft ft 3#ffteT ftft OTTft TO 1000/- 7 ^  (RSRT 
RRefft W ff ft TO^RT TOftft) f t  TOTlfft TO ’flTOR TORT 3{ftfftT 11

13. f f t f t  RTRfftfT f t  ftft ft  3feTfteT RTfeRRRT 3TOMft f t  3MTO TOftfR ffttlft R ftft RT%RT feRT ft ft W  
MtTO TOTRT ?J?ft ft  3TfftffteT ftft TTOlft TO 1500 ^RT RleR (3T8RT RRefft W ft ft TOeJRT TORlfft) f t  TORlfft TO 
^TTIH TO?RT 3ftf5?eT 11

14. fftfftR RTR f̂eRT ftRRTRf ft 3TeFfeT RReT RRTO? 5RT RTffteT/Wlftfftel f f t f t  TTO RReftR w ft  ft  RR^eR TOTHT 
^RIT TO^TOTR ftfftl

15. fttR fft^  RRTO R TTOf f t  RFReTT KTR TO?ft ft  feR fftftftlTRR fteRR wRî lelell ft TTOf f t  êR f̂fteT 
(fttfftt) TOTR ftR T  R t TOR ft fftftftTTRR 3qRlR RlfttR (T jftft) gRT TOR-TOR R? RRT Mf^eT wfelTOeTT eTR ftffteT
ftfttl

16. ?]RfftftT TOTR TOft TO 3T4 fftcRR-TO ft RRT STfStgffteT Rfft f t f e  ft 3T1RR R? fftroftuiRR gRT TOTft Rftt ?Jeft 
ft R̂eTTR ft T5R ft f  eTRT T̂OT fftRfftnRR RRT RRlft TORffl^R fftTOR ^ f t , Rfft ftft Ft, ft T|R ftt RlfftR 11

17. ftftt ^Rfrgfftr fftftftrfeeT f t  Rfftfer f t  ftfgfelRf R? ftftfteT TOTR ft 3ftrroelT RRT f t  RTRft:- 

R. R^R TO 3rfSp̂ TRT -  RKTST

71. ftefffteT R^R TO fftTFTPRR/ftR P iftlR

R. R^R ft RcftR fft-TO /ftR ft TJR TTO Rt RTORIKtaT f t  ftfgfft R? e^dlfel gRT RlffteT FtRTI
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18. df# HJcd^Rd 41F# 44# 3I3#44# cfft 4T45I3 334c3«d 4Je44[f#4 4# 434231 4t 3lf#41 F#ft eft 4744 41##4 RTf̂ rfet 445 
3iR4<# #  fcFJ 3l4^e4) [}Rd 4# 'tl'iejfd 414 RTcficft t  cTTf̂ > 41c3 4J441 ^Rd f#dff#4 #el4144I 4t 3TfStcf4 4 Ff 4314 |

19. 4J441 ##4 4> RflJ 331#44 1541# 43d 4J43 ## 4# 41#44 4f 30 R#t # #44 3R343 #4# 33d 43#44 it 4ft 3##5141 
S141 Rf#ft>4 #t 4IN, RdFlMSt/Rd 4> f##441 # 4Rd4 it 434f#4 441H # 3#WT 4# f#dfftd 444 # 443J4 Rd? 
3n#ti

20. 4Je47gRd/31sf ¥je4?*}Rd 4414 414# #  fl#t 3535# #  34#44 44 RT̂ feT 4H# W ,  RnRiRfd 4444# 4# £414 # 
4W3]33J43:

41. 3534 4# f#4#d f##R

14. Bid 44 #frf#41 Refill

4. Bid 44 3TTtRH, RilRlddl ddt 4344414#;

3TGRFT # iJT̂ ft 4# TPlfeT ddl 44# PWKd
'

4## 3Fd 4444), Rllt #t 43f Rldl 3114411
#  fe!4 Wldl 4# lj# t 331#44 4# 4lf#I 4# 3lfeI4 dlftlF #  30 R#t #  #44 43#f#4 44143 #

d.

5.

21.
3 # W T  gl41 3TfgpJjf%TeT 4# 3TN#t I

22. ###41 4# #  #414 441x1
34444444 41# B3# 4# TtfeT 4# 4dl 331#44 4d# 4?t 34444444 F#ft f#T4144 4# # 4F4 44 34#4#t #  d id  f#4T4 R ldl 
3114431

334# 4# 444: E# d4l4id 41# Ft 3fJ4#t | #4# 4jRdT 4#

23. Rilfl Bid 4# 4434 lje4) [}Rd/ 3J?f?Je4I [jRd 4# 44^ R>4I 34 41444 t  df# 3TE444 # 134144 3444t4 33d41 SFlIfl 
3344td31441 HT̂  HTeft Ft I

f#l?I44 Wldt R  f#4 *Jc4> B4:

24. #d 4T4Eft f#dl4 Bldt 4# RsdRFldd 4341 OTT# 43J4FT 4Je4?f 4R4 34444^44 4}e4 ,̂ 4fR 4 ^  R , R  ^ IdFI R 
54d R54T 3444TI

25. ?n^R4I 4N R  R cZ44 Ifldt R t c4J4T4 R  xfTdFT R  ^4d Ri4T 3444TI

26. R:4I4d HT4 xft 4Je4I—gRd R  feP4 34^44 4H  ̂R  4T4 fW I 

3t^Rld 34fer/3I^4jtRd uldvjiifcl/4)^^ 4414ft ^Wt R  fe4J 4]e4R ff 4fd

27. 311#d 3nRr/31̂ fRd 34Mlfer/4)?xM 44T4ft M  cM fM  3F4 M  R tc4J 4Jê t  ̂W 4144 434444 R 
31̂ 444 H l^ M l

4lfact 44  ̂#R/4R4T 4>t fM cl 4>t 4144ft

28. dR 4xf| W4 ^ t  44 ^44R C44R R  414 31441 4lfee4 444 4H4R 4?t F̂ ©1 444?TT/ 444eft Ft eft 4F Pl*dfelRad 
Rl44t R  SlHjsftd ?Je4)l 4̂ t 4144ft 44 414 R d l/F tR :

41. 41%e4 41441 ct^/44^ 4Ĥ t 4̂ t 41̂  Wldt 4lt 414^4 4̂ 41 R  3lR|teliai cR felRdel 434  ̂ 3fR44 4N  ̂ 4ft
34444444 Ftff I 4i*

4 R  ^  IJ14 Itaif&Rl 414 4tt ^4344 4t ^  4lRsldl 4144T RR/444 414# R  Rf4 34#44 4 4 p  4#41 eft 41# 100047 
(44) F3T14 444 414) 3ft 44444 4Je4! FfFT, 4# 47#t#t 414# #  414 41#t 4J341 3#4 3I4T 4lftl 44T4I 414 #t 3n4#t I

4. 4f# 3534 #5ff#4! 4341 4# ?JR73TlcI R  414 f#4xj 4lf#f# 4# 4FTN4 41#44 #  4 lfe#  4# 44T43 ##/44^ 414#
#  fe!4 3fl#44 #?T11 3ft4 ##41444443 f#Fd Ft# 41cft 4#4 KcftSll 4J#t #  f#nft 344 344#t 4141 4lRsle) 4# 34%# dl#44 ?F4 
44 #t vjTTeft Ft eft 43#f 4lf#41 4]c#t 4# 3U4xnf#41 41#tfeI4t #  4314 4̂41 41443 414 f#4 331## |
4. ##  # #  WFd 41%# 4>t 3tfeFT dT#44 4# 4Rlf#3 #  414 41%c3T 41443 ##/44F 414# #  feFf 3H#44 44^4 41441 t
3f(4 ##41444443 f#34 Ft# 414# 4#4 13#tS31 4J#1 ft f#4ft 3RI 3P4#f 4341 4# 4#  34 4344# #  dt 4#  #443 ilfd'̂ fel 
3141/334143# 44 41443 f#43 3T3XXTTTI

F. 4f# 41# OT4 f#4# 44F 4# SlfeT 3# F43# R44f#Hc34 4# 41#e4 4# d fd l#  # , 4# 43IF #  f#7##llM4 #  #ct 
f#4# 444## 44 #44R Ft 31143 f# e# 4F 444# 4JJ414 4J441 cRU 33#4F, df# 41# Ft, #  ^423 F4T44 444# # # # #  3443 # #  
4453 3447331

< T'

In
diaC

ode



[FTF HI-WC54] qror ff  ttfff : aroraRR 79

JffcT̂ cT vjRT/'viiHM t̂ FU lR l FRTlft 'ft 114^

29.
ejcfjpff, Stsf^gt TM 3PJ FTFt ^  FiStdt <FRl F> FTF Ufcft^ F tfi I

30 F ft F ^  o tf R lic iR M  M  Ft W  ^ R  ^  Ft 3P^ ^1T 3 ^  % $  q 'N f  ^ T L S  2 L  
F ^ c f t F F ^ F R T ^ F F T F m F f a t t F H f ^ W F W  W IT  I (m fa W  If r  t i fa ?  r f  &  T L

m # 7̂  'fflw & T̂ um  &  ^  ^  3m r m  ^  m  TsmT m  ™ w ™
w rti irrft unv7f))\

F& F 3J?F> Tjg 3RT TTFR:
31. f? rw te R  f r t ai t f  Ft fercR Ft ftoi w ft  ^  ^  ^  ^ r  H w  w  i t is  * *  
eft p̂̂ STTcT Flft F7 Fpftt F> FM  VJchRlcI fcf̂  vjiî 'j'I |
32. f M ^ T O F t t F ^ l t t m ^ F t t ^ F M ^ R F ^ f o ^ ^ ^ ^ ^ ^ ^ ^  
cM FTft 3FF FFFFt F>t ^FF F  RfFT Ft I

M\Mt  OT̂ FF F F T ^ ^ ^ 3 R F ^ F F T F F l t f F F W R T  M m  SRT W - W  7F ufl̂ t OT3T FF RcRR 
ijfrFFF 3 srf̂ TCjRlF fcfrm FTRFTI

34. fa tffo m  Tft FTFTFF1 F^iFF 3 W  r a t  Ft ^ F T F  j f f i  ^ / I l S
fjppjf ft a rjFR  3FFFFF> 3fhRr#fHTT3it eft tJFT FR ftft ft  FTF ft  f^TR f^ T  RT W ell 11 uRTfrl̂ r F FF FF> FFF
F ft fftFT FTRFT RF FF5 1ft W T  FlftlFFft FRT a^RRd F  FR fftlT W  Ft I

3 1 ^ 1

ftSffftFi RTF 2010-11* ft feH? R^RtllelF ft WFt FRT 7p-F>

?Jcftf F F # f Ĵuft W  # M ffr 3tR^t

Tp5 FR ft

^  OTF FF FfttFRF FJeF? 100 100

ftftjfcT RFT/RFFRtt FF (STfrT̂ T) 4000 4000

R^R^IelF FF FFttFRR/FIFTFFT Fp F̂ 500 500

Jffct St)(̂ C ._ '
F t̂FF 50 100

-Q ̂
 

c 6̂ 1 - 200
R lF  'Msicgdl Ĵc<h 10 20
FFF-FlcR FRTTERf 20 30

ĴeR 100 200
irfrr BFTft FRT ' '

Flfeell ?jeF5 . • 500 500
cf)^F R<tFF F8-F ĴeR 100 100
t̂ffTF ĴeF) 50 50

■'Hl'Wgfclcn cblitcbcFN ?JcF?
50 50

R 0 IF ĉF>
500 500

% F  EJcf FTef p̂<f)
100 100
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50
^ e f - ^  3JOT

50 50
SfT̂  Rft <ft

.: --------- ' ••- 100 100
W O T  ?JOT

100 100
S^OTOT ?JOT

200 400
M fw  ^OT

50 50
Rrf^rfn ^OT

50 50
3Tpl4l^ T O  c f^  ?JOT

50 50
W% W J |“| ?JOT

I f e --------------------------------------------------- L
50 50

*TOf 5RT s f t  ^  ^  ^  q* w f e M  SM t e r  OTf t l

^  f^#W TcW  5RT W I - W ?  OT 3 %  ftc f# O T /ftW -O T  ^  3TfgRjf%RT %  v #  | |

m  2010-11 $  <f% ^  c f *  W  feqr t  ^  ^  «* f ^  ^

1. # T  M  c^fM  3TSlfa O T .fo e f /% ^  OT̂ f ^  fePJ :
?JOT #cfef W  ^Ff ^  fenj m f J ^  |

^  ^  ^  ^  w  ^  ^  *raft w ff  ^  f t?  $  jrorf s f t i
^  f# ? ft ?jot yfm c te  w f r  w f  $  ten? ott4 # t  i

2. ^  OlRlRcW cij|c|̂ lfi|0 fcfcfjRf ĝ cfi RlHcld JPTFf f W:
W. < F# ?A  A  (#TT cM ftrcffa # ip )/O T ^  ( W l t o l  f^RT) 3 ^ifecTOM OTsff ^ 4000/- nfcT OTT̂ t OTT;
^  Y? Y^ 5 ^ /Y R g tf  ^  cHI^A FFff̂ RT ^  cjlRslellRM W ^f ^  2 0 0 0 /-  ^  qfrT OTT t̂ OTU__________________________

3 1 ^ 2

f̂erRlcfj W  2010-11* 3> fePJ 

f^f^U O T  <£ TOf £RT Y&T 3T̂ T Y[OT OT OTR

W. tf. 3OT ?JOTf/OTRf OT

1 RIcî I-MtI <Hlc|<H-H4̂  0) dl'ld

■ Tjf̂  FTOTcTfe f<JFIT OTT/SnOTTIF'T 3T[^T f̂ OT OTTT RfRJe4i

■ TjfcJ otifctd̂ id OT ^ <4,̂ /n ^ KM RMl OTT 100/=

■ ^  W> gRT w  Rb4l OTT 150/=

2 #c/q5te/^te $  feFj ■'fiflcr otIot ^ot

■ W O T $  3OT?ff 400/=

■ 3OT A  3> 3OT?ff 300/=

* 31 '̂ljRld dlRl/sp^RlU  vrl'dvJllRl/ l̂l̂ lRcR OT"Tt ROTIjI 3OT̂ fl 100/=

3 TfT: q v^ W T/ip  cilRsfHT gOT 500/=

4 ^  ^  T&aTT 4RuIFTt 4?T 5 :̂ v lN / ^  ‘ip lid 'l 100/=

5 Sjĉ t ĉ  fcfcRR 4?f 3 p fe t(V ^  ĉf) (̂ q<«| 100/=

6 WOTOTT/W'IIOT W+ll̂ l—4-̂ 50/=

7 WTOTOT/y'll'OT W4l°l-OT ^  3î fdRl wRl 100/=  
100 / =

r
w r t w f f l ____________________ ______________________ -— — — —  ■
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9 3R«n4t ggRT—gg g5t g^fdR) gfcT 200/=

10 feifl ygRfgg (cgR-dgcl dg 100/=

11 f%4t ggRfgg (arjgftsrfcT 200/=

12 (lift g5) yRl 200/=

13 gtf̂  3Rg ggRT—gg 50/=

14 4)14 31-g Rl^l-gd eft 3i^lelft yfcl 100/=

15 gTgfgig gfvlgg  ̂ cZfftgFRT egtt  ̂ ggftRg/'t̂ g IgeT 500/=

16 3|jRlf4 46gH-gg/^gdg)|dg gg^/dHIcf g ,|4 /cft| 3gg'ggi 100/=

17 gifeet ft aidgui ft feR 31̂ 1tT gg g)ftgr4 gĵ ft ft feR 3)ftgg ĵegi 500/=

* Bgft gRT gf̂ g 3Rg gjegft gg ggTgf eft fterfag) gftgg ftt ^RgfrT gg ebl4<wR'ft gftgg gRT ftgg fftgT RTcTT I  3ftg 
ftggftgJTdg gRT W - W f  gg RT& Bpft ftt f̂tggg  ̂ arfSRjfocT fftgT RTcg 11 ________________________

3TEgft?Tgi 33

ft^ffg fcRgftlM g 3Tftfrgg 2009 cf?T EM  6(2) (iv) ft 3?sftg ftflcF gg 3RRR

1) gg 3TE2TT̂ ?T gRTT ft f4 R R  fcRgfcMergf TM ffttftt ft Tgft ft 3RR fcRgfcfWR# gRRFM g 7M ■‘lld T̂lelcll gft 
gg]gT ftft MT gjgg ggft ft ftR  ggT gfgT gg?T gRft gg effftg t  ftt 3Tgft cRg ft ggft1 gR g|ggg t l

2) gg 3MTftgT PlMfdRsia fftftfftr gRft gg erfftg ft

gft M  ftgg%TTefg ft Blftf gRT 3Tfftg fttftft gg 3Fg ftggftggdgt/ftSTfftgT M I3 t  ft 3TMT gRft ftt f P  ggft
7M gglgT ftft ftt fftglAlft; cM

gg) 3Rg ftlTgfftaidgt/ffeTfftgi ftgRT3ft % IftgftOTg gRT 3Tf̂ fcT ftfftft gg 3TMT gftggg gRft f t fcR f̂rfrPTcT ftgT,
f r ig id  gag gift |

ftfftft gg 3gg fftggfftaTdft/ftgrfftg? w r f  ft 3TMT gft gJggEg IgRT :

3) Rl^Rlaielg ggfft Wgfr gRT 3TfftcT ftfftftf gg 3Fg R ^ R d ld g l/^ rf^  ftgRJSft 3 RM T ftt gJgTW «MÎ II |

4) 3Fg ft?gfftRTdgt/gTgR13ft ft ftfeg gg 3RRR gTgft gftt ftggfftgJMg ft ^  ftgf̂ IgT gftgg gRT ggg-W T gg 
ggr tftftfftg gggr ft g ig  gg> ferfegr 3gjftg gftgg tftgggr gft ggrjg gftgTi

5)  ̂  ̂ gftsg fftggg? ftgT 3?5#T /TO gtft gg fftggfteildg ft Tgg gRT feR gg glggggft 4  gfrlftrfft R ift gftgT MT 
wgt ft 37Tcfgg ft  ggR ggf gTgfftg fcRgfftgJTRg/gfg?TT gft 3Tft% gftgT |

3RT ft*cilftyicl4)' ft ftfcg 3TMg gftggg gR̂  g5t 4tfrT f^glf^

6) f  gRT f^ R f^ TT M t e g i / f t * g  gRa.g3#/-?lk MTT3# ^ fcfRft TflR gRT ^  3TMg git 
Wggg gRg gg gtfcT ggft :

g>) 3?W ĝg- 4  £M 12(gg) i> 31#g gMdlWIkl fcl̂ REjldg I

^) Rl̂ qRleJldg Rt gRcffg %gfcRncR gfg g> gTggg f  I

g)  ̂ Rl?qf4ej|dg Rlg0 glgggRit/grrfgigf gtf gRcftg l̂ gfcRneRT gRT gRT gRcflg f̂ ?gRiaidgt ^
grggggg/gggggg ^ ggTgrsT ^ w r  ̂gRTcg 4t g^i

g) glg t̂g flW rgSt gfgaTTg (3TT̂ 3ĝ t)

g.) gTgcftg gggg gfgsgg (3T[̂ 3g^g)

g) gT t̂g iM fM  gfgSTTg (R3g|4t)

Tf) gRcfk %TFT ftWT gg ?TW gfgSTFT (3TT43n#F^3ng)

R) grgrftg gpgi g M IM  grgegg (3̂ 3̂ 3111̂ )

?r) ĝ eT W  m Rpt gR 3gf4fecRR (gggftg)

R ) 3T%d gRcjtg 3TT̂ f%FT gfgEng (iffgf)
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z) #4 3Kcl)<I 3RTO f##4 Rl?c|Rejiol̂ /fte#[cf) 4 tTO /4h  4 r IT f#Hl4 TOT f#?4c|Fr[eET # T5T̂ t ?RfT W f  4  
3TT3T3-IT3T3 4  feHJ TOF#cIT WFT FT FTTOR f4? 11

3)̂  4 #  3M f^#3jTcRr/ftofW i? 4 tto/ 4 h  4 tto 4 4  fl^ R a iem 4  fra rf^  44nr fttt 4 4 3  4  34r h  4
h4 vjH |4 TOW  FTOT 4  4 # TOT 3 ^ 3 3  f̂ TT W  11

7) 4 4 4  4  3#RH 4  T 4 ff#  4  feT? 31^1

4 v ITT FT 3»# f4 [R  f4 n  TOW 4 4  ?4  #4 TO# 4  FTFT f4FT W  t  4 4  f444lTeR I # 4 4 4  4  Mlf4cT TO# 
Fl4  f̂ RTHt 4  SÎ fTR f44t 3 R W  TO#TO # TETO TO 4  w f# 3 fcW  W  t ;

4  f4 4 4 lIeR I # w 4  4 4 #  4  10 f4#  4  4tcR 444cl TO  STTT 3TT43 f4 lT  W  t l

4  3h4 f f#4f#cl FF#3 4 f4 lT  TOIT F# cRTT f44#FITeRT 4  444f> Ff#F3 £RT TERT-TTOT i^  trtT f#E#f4r FJe4 4
TOT3Tl4ETf4TT W F t l

4  w k  # 4$#ro Fftro sttt f#4f4r 4 #  i

8) 4 4 4  TFjeT TO 3#43TcTT 4f#3# 4  373TOT 4  T#tTOT TO# 4  3^ET 4  TO3 TO# ?R!T FTT FT to4 t# TO# 4  fen? 
Hteci 3#to4 Ftroi ftt yfffrm 4  ^ ttm  w #  tot ftt# # 4  to# 4  fen? 3 # 4 w  4 f 4  4  4 4 ^  4  f4? 313# ! ft

TO# TOT ?4  3ffrFT TOT ## 4  fen? W  TTf#f# Ff#3 TO TITOTT t  f#RT# 3|HJ«T 4  TOT # 4 4 3  TTTOF TOT 4  W I  
TT3TO Ft#|

9) 3k k ui 4  fen? 3if#TOET 4 # 3  f4 #  ^ thr f^ n  3n rtcRctt t , 3rzrfi f̂ nm# b d i 3if îRsieii f^ ir t o  t ,
cpf 'JTT cfR̂  ^ f$n? 3Î f$m ^ef pnfscl 25% ^ 3lf?fcf) 1

10) $f^3 3iTOT #  'MlniRi fen? ^cfel ^  TO W #  ’R  f#3R f#RfT W  W IT  t  f#R[# RRf # JiailfMcr ^TOT #t 
# 3/2  yff##? 3Ta-TcH 3 lto /  ĴJTOT 50% 3fcFinRTf#n[Ff|^Tf#UT^#3Pr f#M#WTeR#/ff5#NI '?TTO3#/'?flEr f̂TO3# # 
3#3) #f^3 3[f##T f#n? ?f c# TO  ^fe3 c# 3IcRR ^ fen? 3nF# T O ftw  #f#cT 3R  W IT  11 38-Tlf# , TO^cI T^el ^ 
3ifgfwT m f##3 w r  # 3ifrni to t fttto i

11) f^ 3  3RRH TcjfcNT 3R# £# fen? ?#f̂ 3 3# fl^ eTO  W  f#TOcT #TO 3TTTO:

c5) 3H fM #TO R# f#R# W  URIe# TOf#cI t , Tf TO# FRT 3lf#fcT 5#f%3(3f) c# feT? 15 R# 3# W #  313̂ 1 4  3I#aH 
3R# FTO 3)1# 4  f4cf%ITera C# 1 4% 3 C# ^ e ? I EH I WTTO;

g) ^T te f4 n e R # /# f# R I  TITO3#/4h  #TO3# fun# 4 ^ 3  TOe# W 3T̂ qicTO 4 f  f4lT TOII t  f 4 ^  TOlff TO
t o 4  TOftcT t , Tf 3# f4? 4  W W #  ^ fen? nfcT to 4  TO *JTO I 30 TOTOT #3# 4  3I#aTT 4R# 3 4  4T3WT 4  
fcRcffelleP# c# 2 4^3# c# 4TT FTITOI
n) TO f#4#TOP#/'fteT4c5 TO-TT3#/4h  4TO3# f#H# H 4  ?#fe3 TOR# 4  SRpieFI 44T TOT t  3#T 3 4  
TOT4 TO TOIe# t , ^ ^  fM  4  TO W #  4  f^  'p H  2 ## HfrT W IF  4  3#TOfof) WTOFT ftiaiT/TOtTOTO 4 #  4  
3i#aiT î34»i# 4  f4 4 4 n eP i 4  2 4f% 4 4  to ^ i to t t o t t  i
12) Rw Raieiq 3R# TO# 4  3 443  TO W # 4  ^  4^ 3  3TTO 3#f4f) TO 4  ^T 3R# f?  3TO f4 4 4 n e l4 /  
4 4 4 n  toto# /4 H  t r t o # 4  4 4 ro  4f43 4 f4 r to # 4  31344 4  # toto  11 #4 t o 4  4

4  TO  4  W ei 4  3##WT 4  TJcrf̂ FfcnT T O  TO# 4  3TOW IT Ft4 ;

4  # FT3WT 4 t 8 # TOT 4 4 4 3  4TO3# # 4  44eET f4? W  TO# t ; cRIT

3#4w t  4 t o  4 4f#3 4  f4 4  t o  s et  3to  4 to3# 4  4 f4 r f4? to t o # % sm to  to#tot 4  TOronj#^ 
4#  4  fen? f# 4 4 r ^er 4 4 4  4  25% 4  3?te  4 t  Ff# I

fiPT. 4 .4t. 4 tot, f 4 ? to e  (4f#.), ^ 4 4
[fcITOH-m /  4 /  3R M R R /152 /17]
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NOTIFICATION

Dharamshala, the 13th February, 2011

No. 3-3/CUHP/GA/2010/VoI.II.- The following is published for General Information:-

ORDINANCE 21

SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT (SPARSH)

[In Compliance with Section 28(n) of the Act]

1) The Central University of Himachal Pradesh shall be committed to the elimination of all forms of 
discrimination against women and shall take proactive steps towards gender sensitisation and elimination

2)

a)

b)

c)

d)

e)

3)

4)

a)

b)

c)

d)

e)

f)

g)

h)

i)

5)

a)

of sexual harassment.
In order to take proactive steps and sustained efforts towards gender sensitisation and prevention of 
workplace harassment of all kind, the University shall have an Apex Committee consisting of the
following:
Three persons, of whom at least two shall be women, from amongst the teachers of the University, to be 
appointed by the Vice Chancellor, the senior most of the woman member shall be the Chairperson.

Two persons, of whom at least one shall be a woman, from amongst the non-teaching staff of the 
University, to be nominated by the Registrar.
Two persons, of whom at least one shall be a woman, from amongst the Students of the University, to be 
nominated by the Dean of Students' Welfare (DSW).

One representative of an NGO engaged in women rights, gender issues and social development etc. to be 
appointed by the Vice Chancellor.

One person to be appointed by the Vice Chancellor from the Students' Council.

The chairperson and members shall hold office, as such, for a term of two years from the date on which 
they assume office or till such time as the Vice Chancellor may decide from time to time.

The Apex Committee shall, with the approval of the Vice Chancellor of the University:

evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual 
harassment and other acts of gender based violence;

promote gender equity, obliterate gender-bias, eliminate discrimination against women, prevent and 
protect women from sexual harassment and gender-based violence;

take measures necessary for creating a social and psychological environment for harmonious and healthy 
relationship at workplace;

shall design and organise awareness campaigns, gender-sensitisation programmes, orientation and 
training for sensitising the students, staff and teachers of the University about gender-based 
discrimination and workplace harassment; genuer oasea

organise counselling, guidance and help centres aimed at preventing and protecting women against
discrimination and sexual harassment; F wig women against

S t a i i -  guiddines of 8ood co^d“c, and behi,vio',r ,m°ngs‘ s,udems' s,aff'

ord,n""“ are imp,emen“ d ,n le,,er and ^

^  a"  - P * " -  *> * - *  and implement a polio,

h“ ; : : r “ d s s s f g z g ,

chairperson.MCmbCrS ° f  AP“  “  ba “P P "  by the Vice Chancellor, who shatl be the
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b)

c)

d)

6)

a)

b)

[Part III—Sec. 4]

10 be appointed by ihe vice chanceiior fr° m amo,,8s, the w° men ,M chm  »f *=
One
Uni verity" "  n°mi"a“ d by R' 6iStrar from ,mon8st ,he non-,eachi„g staff of the

c)

d)

The chairperson and members shall hold office, as such, for a term of two years from the date on which 
they assume office or till such time as the Vice Chancellor may decide from time to time

The Complaint Committee shall have the rights and duties to:

“ nd T P f ’ ' n Strict confidentiality, complaints from students, staff and teachers of the
stndent .L f '1?70"/™ "1 any 0ther Person from outs'de the university against sexual harassment by a student, staff, teacher, service provider of the University; ^

authorities6 "n'cTse of “  “ f i ?  necessary ac,ion for “ W S  “ " ^ " 1  w ®  the appropriate
the University; harass™ "f *  «  i " ,  by a person or persons unconnected with

re te s T to  th r» ic tim s7 d intS ab° “‘ aex"al,harassmen‘. a"d “ nduct enquiries, provide assistance and redressal to the victims and recommend penalties and other action to be taken; and

conduct a formal enquiry against the student/teacher/non-teaching staff /service provider of the 
University allegedly involved in a case on the basis of its findings during the preliminary enquiry 
maintaining strict confidentiality. 4 3

7) Sexual harassment shall include such unwelcome sexual behaviour (whether directly or by implication)

a) Unwanted physical contact and advances;

b) A demand or request for sexual favours;

c) Making a sexually-coloured remarks;

d) Exhibiting/displaying/showing pornography; and/or

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

The aggrieved party may lodge complaint of sexual harassment, either in writing or orally, directly to the 
Vice-Chancellor, or to the Chairperson or to any Member of the Complaint Committee.

In case the complaint is made orally, the same shall be recorded in writing by one of the Members of the 
Complaint Committee and shall be read out to the complainant and signed by the complainant and 
countersigned by the member.

10) The complaint received as such or as recorded in writing shall be forwarded to the Complaint Committee 
for conducting enquiry.

11) The Complaint Committee shall hear both the parties involved, i.e., the complainant and the accused m a 
manner as it may deem appropriate, and determine the course of action that the situation merits.

12) The enquiry shall be conducted under the rules and procedures already laid down by the University and 
will be in conformity with the principles of natural justice.

8 )

9)

13) The formal enquiry shall commence within a week and shall be completed within two months from the 
date of its reference If the UCC (University Complaint Committee) finds it impractical to dispose off the 
case within th r iv e n  time, it will be recorded in writing, and the period may be extended by the Vice
Chancellor.

14) Depending upon the severity of the case, the University Complaint Committee may

a) b  case of employees of Ihe University, recommend disciplinary action including penalty and punishment 
as per university rules;
In case of outsiders/service providers to the University, request the university authorities to initiate 
necessary action for lodging complaint with the appropriate authorities, and
In case of students, the penal.,, punishment and disciplinary action against the offender may include.

i) Warning,

ii) Written apology

b)

c)
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iii)

iv)

v)

vi)

vii)

viii)

Fine in cash 

Bond of good behaviour 

Debarring entry into hostel/campus 

Withholding examination results 

Expulsion from the university 

Denial of re-admission

ORDINANCE NO. 22

CONSTITUTION, POWERS AND FUNCTIONS OF THE SCHOOL BOARD 

{Statute 15(3) & (4) of the Statutes of the Central Universities Act, 2009}

1) Each School shall have a School Board which shall consist of the following members:

a) Dean of the School who shall be the Chairperson;

b) Heads of the Departments in the School;

c) Directors of the Centres in the School;

d) All Professors in the School;
e) One Associate Professor from each Department/Centre in the School to be appointed by rotation in 

order of seniority from each Department/Centre in the School;

f) One Assistant Professor from each Department/Centre in the School to be appointed by rotation in 
order of seniority from each Department/Centre in the School,

g) Three experts not in the service of the University having special knowledge of the subject or subjects 
concerned, around which the Departments/Centres in the School are organised, nominated by the 
Academic Council;

h) Two professors to be nominated by the Vice Chancellor from amongst the professors of the Allied & 
Cognate Schools/Discipline;

2) The term of the Office of the members other than ex-officio members shall be three years and they shall
be eligible for re-nomination. .

3) The School Board shall, subject to the overall supervision of the Academic Council o f the University,
perform the following functions:

a) To prescribe the qualifications for and procedures for admission of candidates to the various 
Programmes of Studies in the Departments/Centres of the School;

b) To co-ordinate the teaching and research work in the Departments/Centres in the School;

c) To consider and approve subjects for research for various degrees and other requirements of research 
degrees, as recommended by the Board of Studies.

d) To constitute committees to organise the teaching and research work in subjects or areas which do not
fall within the sphere of any Department/Centre in the School and to supervise the work of such 
committees;

e)

f)

g)

To lecommend to the Academic Council the creation or abolition of teaching posts, and to consider 
proposals received from the Departments/Centres or committees mentioned in clause (d) above;

To consider schemes for the advancement of the standards of teaching and research and 
proposals in this regard to the Academic Council;

to submit

CouPn cT °£e 3nd rCVieW reSearch within the Sch° o1 and t0 submit rePorts on research to the Academic

h) To fi ame general rules and guidelines for the evaluation of 
the Counselling Activities & Tutorials(CAT), assignments, 
End-Semester Examinations;

continuous internal assessment including 
quizzes, sessional work, Mid-Term and
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1) To consider and act on any proposal regarding the welfare of the students of theSchool;

k) % £ £ * ,te  sr r  and,,he ordinan“ s-Council or the Vice - Chancellor; and y h Executive Council, the Academic

or specific, as may be dedded u p o n C° mmi t t ee SUch powers’ Seneral 
Meetings of the School Board

4) The Board shall hold at least two ordinaty meetings in an Academic year, one in each semester 

Quorum
; one-fifth of the members of the Board;

6) The quorum for the meeting of the Board shall be one-third of its total members. 
Notice

7) Notice for any meeting of the Board shall be issued at least 14 days before the date fixed for the meetings.

8) The Dean may convene emergency meeting of the Board at short notice.
Rules of Business

9) Rules of conduct of the meetings shall be as prescribed by the Regulations in this regard.

ORDINANCE NO: 25 

THE ALUMNI ASSOCIATION 

Under Clause 35(2) of the Central Universities Act 2009

1. There shall be an Alumni Association of the University.

2. The objective of the Association shall be to promote the objectives of the University, to maintain contacts 
and solidarity among the graduates of the University, and to raise funds for the development of the 
University.

3. The membership of the Association shall be open to all degree holders of the University, including the 
holders of diplomas and certificates.

4. The membership fee for the Association, shall be Rs. 500/= per year and Rs. 10,000/- for life or as 
decided by the Executive Council of the University from time to time.

5. There shall also be an Alumni Association Admission fee of Rs 100/= which shall be collected at the time 
of admission of students in the university.

6.

7.

8 . 

9.

The application for membership shall be in a form prescribed by the University.

The Executive Committee of the Association shall consist of the (a) President; (b) Vice President; (c) 
General Secretary; (d) Joint Secretary; and (e) 10 other Members.

The Vice-Chancellor shall be the ex-officio Patron. All other office -bearers and members of the 
Association shall be elected for a term of three years.
No member of the Association shall be entitled to vote or stand for election unless he has been a member 
of the Association for at least one year prior to the date of the election and is a degree holder o
University of at least Five years'standing.

10. Provided that the condition relating to the completion of one year membership shall not apply in ease of
the first election. . .

11. The funds of the Association shall be managed b , the Finance Officer of the University who w ,11 marntam 
a separate Account for the purpose.

12. The elections Of the Association and all its meetings shall be conducted in the manner to be presented by

Regulations.
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13. In case of any difficulty in operating any clause of the Ordinance the matter shall be referred to the Vice­
Chancellor whose decision thereon shall be final.

ORDINANCE NO: 26

GAMES AND SPORTS COMMITTEE

Under Section 28 (1) (o) of the Central Universities Act 2009

1. There shall be a Games and Sports Committee consisting of the following members, namely:

a. The Dean of Students' Welfare, who shall be the Chairperson;

b. Two prominent sportspersons to be nominated by the Vice Chancellor;

c. Presidents of various Games and Sports Clubs;

d. One Outstanding Sportsman/Sportswoman from among the students on rolls, nominated by the 
Chairman for a period of one year; and

e. The Director of Physical Education, who shall be the Ex-Officio Member-Secretary of the Games and 
Sports Committee.

2. The Committee shall:

a. take measures to attract the sports talent available in the University;

b. make arrangements and supervise the games and sports of the University and frame Regulations in 
this regard;

c. Propose the budgetary requirements for games and sports;

d. allocate finances to the various Clubs;

e. maintain the play-grounds, gymnasia, swimming pools and other sports facilities of the University;

f. hold/organise contests, competitions, tournaments, athletic meets etc.;

g. recommend to the Vice-Chancellor the names of outstanding players/ sportspersons to be nominated 
for admission under sports quota, if any;

h. recommend to the Vice Chancellor names of the Outstanding player/Sportspersons for 
training/coaching facilities/stipend, if any; and

i. perform such other functions, as may be assigned to it by the Executive Council/ Academic Council/ 
Vice Chancellor from time to time.

3. The Director, Physical Education will operate the budget under the supervision of the Dean of Students’ 
Welfare.

4. The Committee shall hold its meetings at least once in two months under the supervision of the DSW.

5. One-third of the total members shall form the quorum for a meeting of the Committee.

NOTIFICATION

Dharamshala, the 13th February, 2011

No. 3-3/CUHP/GA/2010/Vol.II.- The following is published for General Information:-

ORDINANCE NO: 27

PROCEDURE FOR CO-OPERATION AND COLLABORATION WITH OTHER 
UNIVERSITIES, INSTITUTIONS AND OTHER AGENCIES INCLUDING LEARNED

BODIES OR ASSOCIATIONS

Under Section 28(l)(k) of the Central Universities Act 2009

1. In consonance with the provision under section 5, 6(x) (xiv) of the Central Universities Act 2009, the 
Univeisity envisages to network and collaborate with other institutions of repute from India and abroad.

2. The University may network and collaborate with Institutions of higher Education, research institutions, 
industry, and/or NGOs of National and International repute.

3. The objective of such networking and collaboration shall be to further teaching, research, extension, 
consultancy aimed at providing opportunities of enhanced learning, hands on experience, cross-cultural
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dialogue and exchange of ideas for its faculty, research scholars and students.

4. With the above in view, the University may enter into Memorandum of Understanding (MOU) with other 
institutions of national and international repute.

5. Any proposal received and/or initiated by the University to enter into an MOU with other institutions 
shall be examined by a Committee comprising the following:

a. The Pro Vice Chancellor (PVC) or One of Deans, to be nominated by the Vice Chancellor, who shall 
be the chairperson

b. Two faculty members not below the rank of Professor, to be nominated by the Vice Chancellor

c. Coordinator, External Relations

d. The Deans of the Schools concerned

e. The Finance Officer

f. The Registrar, who shall be the Member Secretary

6. The Committee, referred as above, shall examine the proposal taking into consideration all aspects 
involving rights and obligations of the University and will make a recommendation as to whether it is in 
the interest of the University to enter into the MOU.

7. Recommendations of the Committee together with the draft of the MOU shall be placed for the 
consideration and approval of the Academic Council and Executive Council of the University.

8. All MOUs are to be for a specified time period and shall be reviewed periodically by the Committee for 
extension/continuation.

ORDINANCE No.28

EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEES

[Section 28(n) of the Act]

1) The University shall constitute a mechanism for the redressal of the grievances of Employees and 
Students of the University. To this effect the University shall constitute the following three Grievance 
Redressal Committees:

a) Students' Grievance Redressal Committee

b) Teachers' Grievance Redressal Committee

c) Non-Teaching Staff Grievance Redressal Committee

2) STUDENTS’ GRIEVANCE REDRESSAL COMMITTEE:

a) The Students’ Grievance Redressal Committee shall comprise the following:

i) The Dean of Students’ Welfare or such other person to be nominated by the Vice Chancellor, 
who shall be the Chairman & Convener;

ii) Dean of the School concerned;

iii) Three persons nominated by the Vice Chancellor; and

iv) Three Representatives of the Students'Council.

b) Powers and Functions of the Students’ Grievance Redressal Committee shall be:

i) to entertain written and signed complaints and petitions of students in respect of matters directly 
affecting them individually or as a group;

ii) to enquire into the grievances, and make recommendations and report to the concerned 
authorities for redressal or suitable action; and

iii) to recommend appropriate action against complainant(s), if allegations made are found to be 
baseless. . • ■

3) TEACHERS ’ GRIEVANCE REDFRESSAL COMMITTEE

a ; The Teachers' Grievance Redressal Committee shall comprise the following:

i) Pro-Vice-Chancellor (PVC) or one of the Deans to be nominated by the Vice Chancellor, who
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iii) Five teachers representing women, minority, SC, S I, U ,

Chancellor; and

iv) Dean of the School concerned.
b) The Powers and Functions of the Teachers’ Grievance Redressal Conunittee shallbe:

0 L S s £ “ ^  —  ̂ r n f r m " J y ^ = s “ rohP;

ii, enquire into the grievances, and make recommendations and report to the concent 
authorities for redressal or suitable action; and

iii) recommend appropriate action against complainant*), if allegations made are found to be 

baseless.
4) NON-TEACHING STAFF GRIEVANCE REDRESSAL COMMITTEE

a) The Non-Teaching Staff Grievance Redressal Committee shall comprise the following:

i) Registrar, who shall be the Chairman & Convener,
ii) Five persons from the non-teaching staff representing women, minority, SC,ST,

OBC, to be nominated by the Vice Chancellor; and

iii) Head of the Section concerned.

b) Powers and Functions of the Non-Teaching Staff Grievance Redressal Committee shall be.

i) to accept and consider written and signed complaints and petitions of staff (Non- Teaching) in 
respect of matters directly affecting them individually or as a group;

ii) to enquire into the grievances, and make recommendations and report to the concerned authorities 
for redressal or suitable action; and

iii) to recommend appropriate action against complainant(s), if allegations made are found to be 
baseless.

5) Grievances pertaining to the Students shall be received in the office of the Dean of Students’ Welfare and 
shall be referred to the Students' Grievance Redressal Committee.

6) Grievances pertaining to the teachers, and other academic staff shall be received in the office of the Pro- 
Vice Chancellor/Chairman & Convener of the Teachers’ Grievance Redressal Committee and shall be 
referred to the Teachers' Grievance Redressal Committee.

7) PeT ‘nf, the,  non"teaching and other non-academic staff shall be received in the office of 
the Registrar and shall be referred to the Non-Teaching Staff Grievance Redressal Committees.

8) generafprincipl^dreSSal C°mmittees’ in ±eil resPective 31635 °f jurisdiction, shall observe the following’

a) Create awareness among the students, staff and teachers about the grievance redressal mechanism;

b) Register and acknowledge grievances received and referred to them;

C| P° SSible' grie,anC' S reCeiV' d Sha"  b'  se,tled wilhi" * fortnight by arriving ai a final

d) —  -  -  -  -

e) As a matter of general rule, no grievanees should remain pending beyond the limit o f three months; 

himsejfdtersdf freelyjwailabie to 1 him r g ^ v L ^ n l l l y 'S r 31 ^  Sh°U'd ^

9> ,h'  R K tasaI G - * -  - y  w e a l

shall be the Chairman & Convener;
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ORDINANCE 29

...  RECOGNITION OF

. . .. [Section 28 (1) (0) of the Act]

by ^  of the School concerned with 
before to  Standing Co„™,ee „„ °f Dea" b'  ■—

°">P«.o„ of (he Standing Committee on Equivalence of Exammatiomt/Degrees

' JIT "e "  “ • * —  of Examinations/Degrees ahai, consist of ,he fol]owing

1 f e C t a ™ " “ l,nr °r °"e °f thS Dea"S 10 '* "°™nated by (he Vice Chancellor who shall be

Deans of the Schools;

Onejeraon nominated by the Acadeunc Council from amongst its members for ,  period of three

ii)
iii)

years;

iv) Registrar; and

v) Controller of Examinations....Member Secretary
3. The functions of the Committee shall be

a) to consider the proposal for the recognition of new courses/examinations/degrees of other 
Umversities/Boards/ Institutions;

b) to consider requests for recognition of Examinations/degrees received from other Universities/ 
Institutions/individual(s) and submit its recommendations to the Academic Council;

c) to report to the Academic Council on all matters, which are referred to it; and
d) to prepare a case of moving application for seeking recognition of Degrees/Diplomas and 

Certificates awarded by the University equivalent to the corresponding Degrees, Diplomas and 
Certificates of Universities and other institutions within and outside the country.

Rules of Business
4. One third of the members of the Committee shall constitute the quorum for a meeting of the 

Committee.
5. The Committee shall frame the Rules of business and lay down guidelines for consideration and approval 

of the Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the 
Equivalence Committee.

ORDINANCE 30

MEDIUM OF INSTRUCTION, EXAMINATION, EVALUATION AND GRADING SYSTEM FOR 
PROGRAMMES OF STUDIES OTHER THAN THE RESEARCH DEGREE PROGRAMME

[Under Section 28(l)(b), 28 (1)( c) and 28(l)(g) of the Central Universities Act 2009]

Medium of Instruction & Examination:
1 The medium of instruction in respect of all Programmes of Studies offered by the Schools, 

Departments and Centres of Studies shall be English, except in cases of studies/research in Languages.

2 Question Papers of all examinations shall be set and answered in English language except in case of 
examinations in languages/literature, where the question papers may be set and answered in the 
respective languages either in totality or in part, depending upon the requirements of the course.

,  Pmiect Work/Project Report/Dissertation/Field Work Report/Training Report etc, if any, shall have to 
ta  S t a t e  English, except in case of the Programmes of Studies in l.nguages/l.terature, where the 
same r n )  be required to be written in the respective language.
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Examination System:

4.

5.

6 .

7.

8.

9.

All Programmes of Studies of the University shall be offered under Semester System and Examination
and evaluation of students shall be through Comprehensive Continuous Internal Assessment (CCA).
■ - ■ - ■ ■ ■
As a general principle, the Comprehensive Continuous Internal Assessment shall comprise 
following components:

the

5.1.
5.2.

5.3.

Continuous Internal Assessment....25%
Mid Term Examination....................25%

End-Semester Examination.............50%

Depending upon the nature and requirements of a particular course, individual Departments/Centres 
shall, within the overall framework of Comprehensive Continuous Internal Assessment (CCA) 
prescribed by the School Board concerned, have freedom to prescribe additional/different components 
and weightage for different component. Provided that the weightage of the End-Semester Examination
shall not be less than 50%.
Detailed distribution and break-up of the Comprehensive Continuous Internal Assessment (CCA) shall 
be specified by the teacher concerned in the Detailed Course Outline for each course taught by him/her 
during a semester.

Except in exceptional cases, the question papers for the Mid-Term Examinations shall be of 2 (Two) 
Hours duration and shall be set such as to comprise the following sections:

8.1. Section A: shall have 25 (Twenty Five) Multiple Choice Questions (MCQs) of 1 (one) Mark 
each. All questions in this Section shall be compulsory and no choices shall be given to the 
examinees (Total 25 Marks);

8.2. Section B: shall have 5 (Five) Short Answer Questions (SAQs) of 5 (Five) Marks each, out of 
which the examinee shall be required to attempt any three (Total 15 Marks);

8.3. Section C: shall have 3 (Three) Essay/Long Answer Questions (LAQs) with internal choices, 
of 10 (Ten) Marks each (Total 30 Marks); Alternatively, if the course so requires, this section 
may comprise of a Case Study of 20 Marks and one question with internal choice of 10 
Marks;

Except in exceptional cases, the question papers for the End-Semester Examinations shall be of 3 
(Three) Hours duration and shall be set such as to comprise the following sections:

9.1.

9.2.

9.3.

Section A: shall have 25 (Twenty Five) Multiple Choice Questions (MCQs) of 1 (one) Mark 
each. All questions in this Section shall be compulsory and no choices shall be given to the 
examinees; (Total 25 Marks)

Section B: shall have 8 (Eight) Short Answer Questions (SAQs) of 5 (Five) Marks each, out 
of which the examinee shall be required to attempt any five questions; (Total 25 Marks)

Section C: shall have 5 (Five) Essay/Long Answer Questions (LAQs) with internal choices, 
of 10 (Ten) Marks each (Total 50 Marks); Alternatively, if the course so requires, this 
section may comprise of a Case Study of 20 Marks and three questions with internal choice 
of 10 Marks;

Paper Setting & Evaluation:

10. The overall framework of the Comprehensive Continuous Internal Assessment (CCA), including the 
broad guidelines regarding the content, format, duration and timings of different components of
examination and evaluation shall be as decided by the School Board.
' i-''. . .. .■ * . .. . .

Within the overall framework of examination and evaluation as decided by the School Board, the 
content, foimat, duration of various components of the CCA shall be decided by the concerned faculty
members and notified to students along with the detailed course outline provided at the commencement 
of each course.

Since the University follows Choice Based Credit System (CBCS) and CCA, the question paper for 
examination of a course shall be set by the faculty member who is teaching that course and that he/she 
shall also be the evaluator.

11.

12.
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case of examinations involving Viva Voce, practical etc in a course offered by a 
Jepartment/Centre, the evaluation shall be done by a panel comprising of the Head of the 
Department/his (her) nominee, the concerned faculty member and an external expert to be appointed by 
the Dean of the School concerned.

14. Project Work/Project Report/Dissertation/Field Work Report/Training Report etc, shall be evaluated by 
an external evaluator appointed by the Dean of the School concerned. Provided further that in case of 
Viva-voce based on the Project Work/Project Report/Dissertation/Field Work Report/Training Report 
etc, evaluation shall be done by a committee comprising of the Advisor concerned, the external 
evaluator and Dean or his/her nominee.

Guidelines for Paper Setting:

15. The question papers for the Mid-Semester Examination shall be based on at least 50% of the course 
content prescribed for the Semester.

16. The question papers for the End Semester Examination shall be based on the total course content 
prescribed for the Semester.

17. The question papers for the Mid-Term and End-Semester Examinations shall be set such as to 
encompass total course content covered with limited internal choices such as to make it imperative for 
the student to study the prescribed course content in full and deter them from selective study.

18. The question papers for the Mid-Term and End-Semester Examinations shall be set such as to 
encompass total course content covered with limited internal choices such as to make it imperative for 
the student to study the prescribed course content in full and deter them from selective study.

19. The paper setter shall set the question paper for the Mid-Term Examination in the prescribed format 
and shall arrange to make adequate number of copies/printouts, which shall be submitted in sealed 
cover marked as Confidential to the Head of the Department/Director of the Centre, at least ten days 
prior to the commencement of the Mid-Term Examination;

20. Each paper setter shall be responsible for ensuring secrecy and confidentiality of the question paper set 
by him/her;

21. For Mid-Term Examination the Head of the Department/Director of the Centre shall keep the question 
papers received from the paper setters in the safe custody till the date of examination and shall arrange 
to issue the same on the date of examination to the invigilatorconcemed.

22. The paper setter for the End Semester Examination shall set the question paper in the prescribed 
format and shall submit the same in sealed cover marked as Confidential to the Controller of 
Examinations, at least fifteen days prior to the commencement of the End Semester Examination;

23. Each Paper setter shall also be required to submit in a separate sealed cover the key to the Multiple 
Choice Questions and synoptic answers to SAQs and LAQs to the Head of the Department/Director of 
the Centre concerned, along with the question papers. These shall be kept sealed in safe custody by the 
Head of the Department/Director of the Centre.

24. The question papers set by the paper setters shall be reviewed in the meeting of the Board of Studies of 
the Department/Centre concerned held immediately after the examination is over and the comments 
and feedback for further improvement in future shall be recorded and furnished to the paper setter 
through the Head of the Department/Director of the Centre.

Guidelines for Evaluation:
25. It shall be the bounden duty of the concerned faculty members to: (a) evaluate all assignments, quizzes 

and mid-term examination answer scripts and return the same to the students within one week of the 
date of such examination; (b) address questions of students, explain and satisfy them about the 
marks/grades awarded to them; (c) display the marks/grades awarded to each student on the notice 
board of the Department/ Centre; and (d) submit the marks/grades awarded to the students to the Head 
of the Department/Director of the Centre concerned.

26. Each examiner shall be required to evaluate the answer scripts of the End-Semester Examination within 
one week of the date of examinations and shall be required to return to Controller of Examinations, the 
evaluated answer scripts along with the award list.

27. Head of the Department/Director of the Centre concerned, shall forward to the Controller of 
Examination, the consolidated award list of marks/grades awarded to the students in the continuous
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Internal Assessment and Mid-Term Examination of each course offered by the Department.

Revaluation of Answer Scripts:
28. A student may apply on the prescribed application form along with the prescribed fees, for revaluation 

of his/her answer script(s) to the Controller of Examinations within seven working days from the date 
of declaration of the results.

29. Revaluation of the answer script shall be done by an independent expert on the subject to be appointed 
by the Controller of Examinations on the recommendations of the Head of the Department/Director of 
the Centre. Answer scripts shall be revaluated with reference to the key of MCQs and the synoptic 
answers of SAQs & LAQs submitted by the paper setter; and the marks/grades awarded by the 
independent expert shall be considered as final.

Conduct of Examination:
30. All examinations of the University (except the entrance examinations for admission in different 

Programmes of Studies) shall be conducted and held at the University Campus only.

31. The Date Sheet for Mid-Term and End-Semester Examination shall be notified by the Controller of 
Examinations in consultation with Heads of the Department/Directors of the Centres/Deans of the 
School at least fifteen days prior to the commencement of the examinations.

32. The Mid-Term and End-Semester Examinations shall be conducted under the general supervision of the 
Head of Department, who shall act as Centre Superintendent for all examinations of the courses of 
his/her Department. He/she shall arrange for the invigilation duties from amongst the faculty members 
and shall be responsible for the fair and orderly conduct of the examination.

Indiscipline and Unfair Means in Examination:

33. There shall be zero-tolerance against use of unfair means and unfair practices in connection with 
examination and each examinee shall be required to strictly adhere to the instructions for taking 
examination. Non adherence to such instructions shall attract disciplinary action.

34. Use of unfair means is strictly prohibited and shall invite serious disciplinary action for anyone found 
using unfair means during any examination. Unfair practices and Unfair means relating to examination 
shall mean and include;

34.1.

34.2.

34.3.

34.4.

34.5.

34.6.

34.7.

)
34.8.

34.9.

Exerting pressure, coercion and undue influence for postponement and change of dates and 
timings of examination

Threatening the invigilator or any other behaviour amounting to insubordination as reported 
by the Invigilator/Centre Superintendent.

Seeking favours from and/or threatening the examiners, paper setters, evaluators, invigilators, 
co-examinees or any other officer or staff of the university.

Resorting to such practices and engaging into activities that are specifically prohibited during 
the course of examination

Keeping in possession of materials of any kind related to the subject of the examination 
concerned including mobile/cell phones/electronic aids, unless otherwise permitted as a 
component of examination and /or copying or attempting to copy from the materials in 
possession or from other persons within or outside the examination hall,

Exchanging notes, inter-changing answer scripts, helping other examinees, seeking help from 
and/or consulting other examinees or any other person inside or outside the examination hall.

Attempts o f impersonation including writing some other candidate's registration number/roll 
number in the answer paper and/or Exchanging or attempting to exchange answer sheets or 
other materials during the course of examination.

Sitting oi occupying seats other than the one allotted to the candidate or changing the seat 
during the course of examination without the permission of the invigilator.

Boycott/walkout of the examination and or causing disturbances of any kind during the 
conduct of examination.

34.10. Any other act of omission or commission as may be declared by the Executive Council as 
unfair means in respect of any or all the examinations.
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35. Detection of unfair means, indiscipline and disturbances during the examination shall be brought to the 
notice of the Centre Superintendent by the invigilator concerned in writing.

36. The Centre Superintendent shall report to the Controller of Examinations without delay, each case of 
alleged use of unfair means in the examination with full details of the evidence in support thereof and 
the statement of the candidate concerned, if any, on the forms supplied by the Controller of 
Examinations for the puipose.

37. In case a candidate found using unfair means in examination refuses to make and sign the said 
statement, the incident shall be recorded by the Invigilator and countersigned by the Centre 
Superintendent.

' • iy v .‘1'; {.t
38. The answer book of the candidate found using unfair means in the examination shall be seized and the 

candidate may be permitted to write his/her examination on a separate answer-book to be issued to 
him/her. The Centre Superintendent shall send both the answer-books to the Controller of Examinations 
along with his/her report.

39. All individual cases of reported use of unfair means in examination shall be referred to the Examination 
Discipline Committee. Provided that in case of use of unfair means on a mass scale at an examination 
centre, the Vice-Chancellor shall have powers to cancel the examination of all the candidates appearing 
from the centre concerned and order re-examination an initiate further disciplinary action against all 
concerned.

Examination Discipline Committee

40. The Examination Discipline Committee shall consist of the following members:

40.1. The Dean of Students' Welfare, who shall be the Chairperson

40.2. The Proctor

40.3. Four faculty members to be nominated by the Vice Chancellor

40.4. The Controller of Examination, who shall be the Member-Secretary

41. The Terms of office of the Members of the Examination Discipline Committee, other than the Ex­
Officio Members, shall be three years from the date of appointment and that three Members of the 
Committee shall constitute the quorum.

42. Centre Superintendent concerned shall be special invitees to the meeting of the Examination Discipline 
Committee while considering the reported cases of Unfair Means.

43. Depending upon the extent and severity, the punishment for the use of Unfair Means may include:

43.1. Obtaining written apology and undertaking for good behaviour and conduct

43.2. Lowering the Marks/Grade in the examination in which the Unfair Means was used

43.3. Lowering the Marks/Grade in all examination of the Semester

43.4. Awarding “F’Grade/”F” Grade to the candidate in the particular examination in which the 
Unfair Means was used

43.5. Awarding “I”Grade/”F” Grade in all Examinations taken by the candidate during the 
semester

43.6. Debarring for certain specified number of semesters from appearing in examination of the 
University

43.7. Cancellation of admission from the University

43.8. Rustication from the University and debarring the student from taking admission in any 
Programme of Studies of the university for certain specified period of time;

43.9. Rustication from the University and debarring the student from taking admission in any 
Programme of Studies of the university forever;

44. The Examination Discipline Committee shall decide the extent, and magnitude of punishment to those 
found guilty of using Unfair Means in examination with due regard to the nature and extent of oltence 
committed by a candidate in use of Unfair means and shall ensure that the punishment is commensurate 
to the offence committed and in accordance with the principle of natural justice;
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/

45. All decisions taken by the Committee will be placed before the Vice-Chancellor for approval.

46. A candidate found guilty of using Unfair Means in examination by the Examination Discipline 
Committee, may appeal to the Vice Chancellor, in writing, within one month of the receipt of the 
decision of the University; and if the Vice-Chancellor is satisfied that the representation merits 
consideration, he/she may refer the case back to the Examination Discipline Committee for 
reconsideration.

Specific Provisions for the Conduct of Entrance Examination for Admission

47. The University shall conduct Common Entrance Examination by the name of Higher Education 
Admission Test (HEAT), Further Education Admission Test (FEAT) and The Research Entrance 
Aptitude Test (TREAT) for admission in the undergraduate, postgraduate and research degree 
programmes respectively;

48. The Paper Setters for the Common Entrance Examination shall be appointed by the Vice Chancellor

49. The overall administration, conduct, supervision and control of the Common Entrance Examination 
shall be the responsibility of the Controller of Examinations who with the approval of the Vice 
Chancellor, shall arrange:

49.1. To get the question papers for the Common Entrance Examination set by the paper 
setter(s) appointed by the Vice Chancellor

49.2. For the confidential printing of the question papers forthe Common Entrance 
Examination

49.3. To appoint Centre Superintendents for each of the Examination Centres

49.4. For the smooth conduct of the Common Entrance Examination in all Examination centre and 
exercise general supervision and control

49.5. For the evaluation of the Answer scripts and preparation of the meritlist;

50. In the absence of Controller of Examinations or otherwise if the circumstances so warrant the Vice 
Chancellor may appoint a Coordinator of the Common Entrance Examination who shall perform such 
functions as specified in the preceding para.

51. The Common Entrance Examination shall be held at the designated Examination Centres as approved 
by the Academic Council and notified in the University Prospectus.

52. Each Examination Centre shall be under the charge of a Centre Superintendent, who shall ensure 
smooth and fair conduct of the Common Entrance Examination.

53. During an entrance examination, all candidates shall be under the disciplinary control of the Centre 
Superintendent, whose instructions on the conduct of examination shall be final and binding. If a 
candidate disobeys instructions or misbehaves with Centre Superintendent/Supervisory 
staff/invigilator/any other staff/ other examinees, he/she may be expelled from the examination.

54. Notwithstanding anything contained in these Ordinances, the examination of all such candidates who 
are found using unfair means in the Common Entrance Examination shall be cancelled and 
consequently his/her answer script will not be considered for evaluation and preparation of merit list.

Grading System

55. The University shall have grading system based on a S ix  (6 )  p o in t  s c a le  of evaluation of the 
performances of students in terms of marks, grade points, letter grade and class.

56. The total performance of a student within a semester and the continuous performance from the second 
semester onwards shall be indicated by the (a) Grade Point Average (GPA); (b) Weighted Average 
Marks (WAM); (c) Cumulative Grade Point Average (CGPA); and (d) Overall Weighted Percentage 
Marks (OWPM) with the CGPA and OWPM, being the real indicators of a student’s performance. 
These shall be calculated as under:

GPA = (IC i G i ) / ( X C i )
WAM= (£Ci M i) / (X C i)

CGPA = (X X Cni Gni ) / (X X Cni )
OWPM = (Z X Cni M n i ) / ( I  X Cni ),
where
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Ci - number of credits for the ith course,

Mi - marks obtained in the ith course,

*Gi - grade point obtained in the ith course,

Cni - number of credits of the ith course of the nlh semester - ’
Mni - marks of the ith course of the nth semester

! . j - •

Gni - grade points of the ith course of the nth semester

Course-Wise Letter Grade & Grade Point

57. Accordingly, the percentage of marks obtained by a student in a course will be indicated by a grade point 
and a letter grade on a Six (6) point scale as under:

Percentage of Marks Grade Point Letter Grade
75-100 5.50-6.00 O

65-74 4.50 - 5.49 A"

60-64 4.00 - 4.49 A

55-59 3.50-3.99 B+

50-54 3.00-3.49 B

00-49 0.00 - 2.99 F

For calculating the exact Grade Point on the basis of marks obtained by a candidate in each course, the following
multiplication factor shall be applied:

> 0.02 per mark between 75-100%

> 0.11 per mark between 65-74%

> 0.1225 per marks between 50-64%

> 0.0761 per marks between 0-48%

Provided that the above multiplication factor shall not be applied to OWPM for conversion to CGPA

CGPA, Overall Letter Grade and Class:

58. The overall cumulative performance of a student shall be indicated by the Cumulative Grade Point 
Average (CGPA).

59. The marks and the grades obtained in the courses corresponding to the maximum number of credits 
specified for completion of a Programme of Studies will be taken into consideration in arriving at the 
OWPM with overall Letter Grade and Class, as under:

OWPM Letter Grade Class

75-100 O Outstanding

65-74 A+ First

60-64 . A First

55-59 B+ Second

50-54 B Second

0-49 F Fail

60. A student who has successfully completed all the courses to accumulate the minimum specified 
number of credits under the Comprehensive Choice Based Credit System shall be deemed to have 
completed the Programme of Studies.

61. A student who obtains 75 and above in OWPM shall be deemed to have passed the Examination in 
FIRST CLASS (Outstanding) provided he/she has successfully completed all the courses prescribed at 
the first appearance.
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Ranking of Students:

62. The first two ranks in every Programme of Studies shall be decided on the basis of OWPM.

Attendance:

63. No student shall be permitted to sit for the End-semester examination in the course in which he/she has 
secured less than 75% attendance.

64. The teacher handling a course shall be responsible for maintaining a record of attendance of students 
who have registered for the course and shall display on the Notice Board of the Department the 
monthly attendance record of each student.

65. All teachers shall intimate the Head of the Department/Director of the Centre concerned, at least seven 
calendar days before the last instruction day in the semester, particulars of all students who have 
secured less than 75% attendance in one or more courses.

66. The Head of the Department/Director of the Centre shall display on the Notice Board of the 
Department names of all students who will not be eligible to take the End-semester examinations in the 
various courses and send a copy of the same to the Dean of the School concerned.

67. The Dean of the School concerned may grant exemption to a candidate who has failed to obtain the 
minimum prescribed 75% attendance for valid reasons provided that such exemptions shall not be 
granted for attendance below 65%.

Promotion & Progression:

68. A student shall be required to participate in all components of the Comprehensive Continuous Internal 
Assessment, as specified in the Detailed Course Outline, failing which he/she shall be deemed to have 
NOT COMPLETED the course and shall be awarded the "I" Grade. Provided further that the "I" 
Grade shall also be awarded to a candidate in a course in which he/she has been declared ineligible to 
appear in the End-Semester Examination of a courses on account not meeting the minimum prescribed 
attendance requirements for the course.

69. A student who has been awarded "I" Grade shall be required to re-register for the same course, when 
it is offered in the next semester(s), or shall have to register for another course under the overall 
framework of credit accumulation under the Comprehensive Choice Based Credit System to be able to 
successfully complete the minimum specified credit requirements for completion of the Programme of 
Studies.

. . . . .<J; . - "7 . ' • .
70. A candidate shall be deemed to have successfully completed a course except in case where he/she has

been awarded the "I" Grade or "F" Grade. '

71. A student who has successfully completed a course shall not be permitted to repeat the course to 
improve his/her grade;

72. A candidate shall be required to secure a minimum of 50% Marks, in the course taken, to successfully 
complete that course, failing which he/she shall be deemed to have failed in the course and shall be 
awarded the "F" Grade.

73. The “F ” Grade once awarded shall stay in the grade card of the student and shall not be deleted even 
when he/she successfully completes the course later. The grade acquired later by the student will be 
indicated in the grade sheet of the subsequent semester in which the candidate has appeared for 
clearance of the arrears.

74. If a student has been awarded "F" Grade, he/she shall be required to repeat the only the End-Semester 
Examination i.e. he/she shall be required to reappear in End-Semester Examination of that course when 
that course is offered next. Provided further that a student shall not be permitted to repeat/reappear in 
the Continuous Internal Assessment and/or the Mid-Term Examination and that the marks/grade 
obtained by him earlier shall be carried forward for declaring the result.

75. A student with "F" Grade in a course shall be permitted to repeat/reappear in the End-Semester 
Examination of the Course for maximum number of three times i.e. a student with arrears on account of 
"F" Grade, shall be permitted to repeat/reappear in the End Semester Examination for a maximum of 
three times (including the first appearance), along with the subsequent End Semester Examinations.
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76. If a student secures “F” Grade in a Project Work/Project Report/Dissertation/Field Work 
Report/Training Report etc, he/she shall be required to resubmit the revised Project Work/Project 
Report/Dissertation/Field Work Report/Training Report etc as required by the evaluator(s). Provided 
further that a student shall be permitted to re-submit the Project Work/Project Report/Dissertation/Field 
Work Report/Training Report etc for a maximum of three timesfincluding the first submission).

77. There shall be no system of compartmental/supplementaryexamination.

78. All students admitted to an Odd Semester shall be eligible for promotion to the Even Semester. To be 
eligible for promotion from an Even Semester to the Odd Semester, a student shall be required to 
successfully complete at least 50% of all the courses registered by him/her so far. All such students 
who are not promoted to the next semester shall be treated as Ex-Students and shall continue to remain 
so till they become eligible for promotion to the next semester.

Grade Card

79. The grade card issued at the end of the semester to each student will contain the following:

79.1. Marks obtained for each course registered in the semester

79.2. Credits earned for each course registered for thatsemester

79.3. Performance in each course indicated by the letter grade

79.4. Grade Point Average (GPA) of all the courses registered for thatsemester

79.5. Weighted Average Marks (WAM) of all the courses registered for that semester

79.6. Cumulative Grade Point Average (CGPA),

79.7. Overall Weighted Percentage of Marks (OWPM)

79.8. The class and the grade of all the courses, after completing the programme.

ORDINANCE 31

CURRICULAR FRAMEWORK, PROGRAMME OF STUDIES AND CONDITIONS FOR 
AWARD OF DEGREES, DIPLOMAS AND CERTIFICATES

[Under Section 28(l)(b ), 28 (1)( c) and 28(l)(g) of the Central Universities Act 2009]

Curricular Framework:

1. The curricular framework of the Central University of Himachal Pradesh shall be learner-centred and 
based on the holistic approach to higher education. Focussed on in-depth learning, the curricula and 
syllabi shall be linked to research & scholarship and shall be continuously reviewed and updated on 
the basis of feedback and evaluation.

2. The teaching-learning process (classroom activities, self-learning, work placement, assessment, and 
evaluation) shall aim at nurturing and development of:

a. Knowledge & Comprehension - general, domain specific, discipline specific, organisation- 
specific, application-orientation;

b. Abilities & Skills - verbal, numeric, synthetic, analytic, soft-skills, entrepreneurial skills, 
leadership, team-working; and

c. Values & Aptitude - human values, work ethics, work culture, positive thinking, empathy, 
emotional intelligence.

3. The curricula and pedagogy of all Programmes of Studies shall seek to:

a. incorporate exposure to current and emerging knowledge, theory and practice;

b. inculcate research aptitude and skills through project work, literature survey, data collection, 
analysis, interpretation and inference;

c. develop critical thinking and pursuit of knowledge; and

d. develop ability to apply knowledge and skill for appraisal, evaluation and problem solving.

4. In order to promote learning driven by the intrinsic curiosity and mastery of the subject, the curricula 
shall aim at striking a fine balance between the taught content and independent learning by students.
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5. With a view to discourage rote learning, the curricula of all Programmes of Studies shall aim at 
assessing the Total Learning Outcome (TLO) by assessing performance of students in terms of 
knowledge, comprehension, application, analysis and synthesis.

6. Assessment and evaluation of students shall be based on Total Student Effort (TSE). Accordingly, it 
shall take into account the accomplishment of students across the total workload specifications 
comprising the:

a. Contact Hours/Organised Classroom Activity;
b. Practicals/Lab work/Tutorial/Teacher-led Activities
c. individual/Group Work;
d. Obligatory/Optional Work Placement;
e. Literature Survey/ Library work;
f. Data Collection/Field work/ProjectWork;
g. Papers/Projects/Dissertation/Thesis/Seminar;
h. Assignments/Quizzes/mid-term

i. End-semester examination.

Semester System:

7. All Programmes of Studies offered by the University shall be based on the Semester-System. 
Accordingly, the Academic Calendar of the University shall be divided into (a) Monsoon Semester 
(Semesters I & III) spanning from 16th July to 15th December; and (b) Spring Semester (Semesters 
II & IV) spanning from 161 January to 15lh June. Each Semester shall have a minimum of 90 days 
of teaching spread over 18 weeks.

Choice Based Credit System (CBCS):

8. All Programmes of Studies in the University shall be based on a Comprehensive Choice-Based Credit 
System (CBCS).

9. The curricula for all Programmes of Studies shall offer wide choices to students in terms of courses, 
content, mode and pace of learning and shall encourage students to choose their own basket of 
courses and decide their own pathways and pace of learning.

10. In order to enable students decide their pathways and exercise choices for basket of courses in each 
semester, they will be assisted by Faculty Advisor who will guide them in exercising their choices;

11. The School Boards shall specify broad framework, set standards and benchmarks by pre-specifying 
educational components, learning outcomes and workloads to be followed by Departments in 
designing and delivery of courses;

Course Catalogue:

12. The nomenclature/title, educational components, course-requirements including pre-requisites and co­
requisites and credits shall be specified by the Board of Studies within the broad framework specified 
by the School Board.

13. All courses as specified and approved by the Boards of Studies/School Board/Academic Council, 
shall be listed in the Course Catalogue that shall be continuously reviewed and updated.

14. The Course Catalogue will provide a comprehensive listing and a brief outline of all courses offered 
across all Departments/Centres/Schools of the University.

15. Each course listed in the Course Catalogue shall indicate its level, pre-requisite(s) and co-requisite(s), 
expectations in terms of time commitments on the part of students registering for that course and 
requirements for successful completion of the course.

Course Registration:

16. After admission to a Programme of Studies and at the commencement of each subsequent Semester, a 
student shall be required to register for the Courses he/she intends to undergo during the Semester.

17. The registration for courses shall be made in consultation with the Faculty Advisor(s) and on the 
prescribed format and shall be duly signed by the Student, Faculty Advisor and Head of the 
Department/Director of the Centre concerned.
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18. A student may be permitted to change the courses, if applicable, within 7 days from the date of course 
registration.

19. The minimum and maximum number of credits that a students can register for in a semester shall be 
such as prescribed by the School Board/Academic Council.

Audit of Course

20. Subject to the permission of the teacher handling the course, a student may be permitted, on payment 
of prescribed fees, to audit, a maximum of two courses without assigning any credits.

Detailed Course Outline:

21. In order to make programme offerings dynamic, flexible, multi-disciplinary and inter-disciplinary, 
individual faculty members shall be required to prepare Detailed Course Outline for each course to be 
taught by them in a particular semester and shall make the same available to each student registered to 
take the course, at the commencement of each semester.

22. The Detailed Course Outline shall be prepared within the overall framework and broad guidelines as 
provided by the Board of Studies/School Board/Academic Council and shall include such specific 
details about a particular course as, completion requirements, assessment criteria, unit-wise course 
contents, lecture plan, prescribed texts, reading list, planned activities for Students Effort/Teacher-led 
activities etc.

Assignment of Credits:

23. Credit assigned to a particular course will be decided with due regard to specified Learning 
Outcomes, Educational Components and Workload requirements.

24. As a general rule, a course of 1 Credit shall require a work load of 30 Hours comprising:

a. 10 Hours of Lectures/ Organised classroom activity/Contact Hours

b. 05 Hours of Laboratory Work/Practicals/Field Work/Tutorials/ Teacher-led activities

c. 15 Hours of other workload such as independent individual/group work; obligatory/optional 
work placement; literature survey/library work; data collection/field work; writing of 
papers/projects/dissertation/thesis; seminars etc.

25. Individual Departments/Centres/Schools may depart from the above specified arrangement for 
specifying credits, depending upon the specific needs and requirements of a course subject to the 
condition that 1 credit course would entail a minimum total student effort/workload of 30 hours;

Programmes of Studies:

26. All Programmes of Studies shall be in general adherence to the minimum eligibility conditions, 
duration, credit requirements and other conditions of minimum standards as prescribed by the 
UGC/National Regulatory Bodies/ProfessionalCouncils.

Minimum and Maximum Duration of Programmes of Studies:

27. Subject to the requirements of the UGC/Regulatory Body/Professional Council concerned, the 
minimum and maximum duration of all Programmes of' Studies introduced and offered by the 
University shall be such as approved by the Academic Council of the University.

Minimum Eligibility Requirements and Criteria for Selection for Admission:

28. Minimum eligibility conditions and criteria for selection of students for admission to various 
Programmes of Studies including qualifications for admission, age limits and relaxation if any, shall 
be prescribed by the Academic Council and notified in the Prospectus.

Credit Requirements for Completion of Programmes of Studies:
29. Subject to the requirements of the UGC/Regulatory Body/ Professional Council concerned, Credit 

requirements for completion of a Programme of Studies shall be such as prescribed by the Academic 
Council of the University.

Conditions for the Award of the Degree/Diploma/Certificate:

30. Subject to the requirements of the UGC/Regulatory Body/ Professional Council concerned, the 
conditions of the award of Degree/Diploma/Certificate shall be such as prescribed by the Academic 
Council of the University.
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Minimum Eligibility Requirements, Criteria for selection of students for admission, credit requirements
for completion and conditions for the award of Degree/Diploma/Certificate for different Programmes of
Studies:

31. Minimum Eligibility Requirements, Criteria for selection of students for admission, credit
requirements for completion and conditions for the award of Degree/Diploma/Certificate for different
Programmes of Studies, as approved by the Academic Council from time to time is given in Schedule
I of this Ordinance.

Schedule I

Minimum Eligibility Requirements, Criteria for Selection of Students for Admission, Credit 
Requirements for Completion and Conditions for the Award of Degree/Diploma/Certificate for

different Programmes of Studies

MBA/MBA(Entrepreneurship Development)/MBA(Insurance and Financial Services)

1. Programme Duration:
a. Minimum: Two Years (4 Semesters)
b. Maximum: Five Years (10 Semesters)

2. Minimum Eligibility Conditions:
a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 

University or an equivalent examination in any discipline.
3. Relaxation in Minimum Qualifying Marks

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a. All applicants seeking admission to a Programme of Studies shall be required to appear 
and qualify in the Further Education Admission Test (FEAT) conducted by the University.

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by 
the School Board, candidates equivalent to three times the number of seats shall be called 
for Group Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by 
the School Board, final selection for admission shall be made on the basis of the merit of 
the composite score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a. For successful completion of the Programme, a student shall be required to accumulate a 
total of 80 PG Credits as under:

Course Type Credits
Required

Contact
Hours/
Lectures

Lab/
Practical/
Fieldwork/

Tutorial

Other
Work
Load

TSE
Workload

Hours

University Wide Courses (30%) ^ 2 4 240 120 360 720

School Wide Courses (40%) 32 320 160 480 960

Department Wide Courses (30%) 24 240 120 360 720

Total Requirements: 80 800 400 1200 2400

b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, 
and he/she shall be required to register for such number of courses accordingly.

c. In order to enable a student to pursue the chosen Programmes of Studies at his/her own 
pace, a student may be permitted to register for fewer courses than the maximum 
prescribed for a semester subject to the condition that no student shall be permitted to 
register for less than 50% of the maximum prescribed courses in any semester. Provided 
further that such students who register for less than 75% of the courses would be treated as 
Part-Time Students.
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6. Conditions for the Award ofDegree/Diploma/Certificate:

a. Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree 
if he/she successfully completes 4 semesters with 80 PG credits

b. Advanced Diploma: In case a student admitted to the Programme opts out of the 
Programme after successful completion of 2 semesters with 40 PG credits, he/she shall be 
awarded Advanced Diploma;

Provided further that students opting out with the Advanced Diploma may be permitted to 
get lateral entry into the Programme within a maximum period of two years to complete 
their Master's Degree.

MA (Economics)

1. Programme Duration:

a. Minimum Two Years (4 Semester)

b. Maximum: Five Years (10 Semesters)

2. Minimum Eligibility Conditions:

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 
University or an equivalent examination in any discipline;.

3. Relaxation in Minimum Qualifying Marks

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a. All applicants seeking admission to a Programme of Study shall be required to appear and qualify in 
the Further Education Admission Test (FEAT) conducted by the University.

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the 
School Board, candidates equivalent to three times the number of seats shall be called for Group 
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the 
School Board, final selection for admission shall be made on the basis of the merit of the composite 
score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a. For successful completion of the Programme, a student shall be required to accumulate a total 
of 80 PG Credits as under:

Course Type Credits Contact
Hours/
Lectures

Lab /
Practicals/
Fieldwork/

Tutorial

Other
Work
Load

TSE
Workload

Hours

University Wide Courses (30%) 24 240 120 360 720
Department Wide Courses (70%) 56 560 280 840 1680
Total Requirements: 80 800 400 1200 2400

b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, and 
accordingly he/she shall be required to register for such number of courses as to earn a 
maximum of 20 Credits.

c. In order to enable a student to pursue the chosen programme of studies at his/her own pace, a 
student may be permitted to register for fewer courses than the maximum prescribed for a 
semester subject to the condition that no student shall be permitted to register for less than 50% 
of the maximum prescribed courses in any semester. Provided further that such students who 
register for less than 75 percent of the courses would be treated as Part-Time Students.
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6. Conditions for the Award ofDegree/Diploma/Certificate:

a. Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree in
Economics i.e. MA (Economics), if he/she successfully completes 4 semesters with 80 PG Credits.

b. Advanced Diploma: In case a student admitted to the Programme opts out of the Programme after
successful completion of 2 semesters with 40 PG Credits, he/she shall be awarded Advanced

Diploma in Economics;

Provided further that students opting out with the Advanced Diploma may be permitted to get lateral 
entry into the Masters Programme within a maximum period of two years to.complete their Master's 
Degree.

Masters of Social Work (MSW)

1. Programme Duration:

a) Minimum Two Years (4 Semester)

b) Maximum: Five Years (10 Semesters)

2. Minimum Eligibility Conditions:

a) A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 
University or an equivalent examination in any discipline.

3. Relaxation in Minimum Qualifying Marks

a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a) All applicants seeking admission to a Programme of Study shall be required to appear and qualify in 
the Further Education Admission Test (FEAT) conducted by the University.

b) Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the
School Board, candidates equivalent to three times the number of seats shall be called for Group
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c) Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the
School Board, final selection for admission shall be made on the basis of the merit of the composite
score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a) For successful completion of the Programme, a student shall be required to accumulate a total of 80 
PG Credits as under:

Course Type Credits Contact
Hours/
Lectures

Lab / Practical/ 
Fieldwork/ 

Tutorial

Other
Work
Load

TSE
Workload

Hours
University Wide Courses (30%) 24 240 120 360 720

Department Wide Courses (70%) 56 560 280 . 840 1680

Total Requirements: 80 800 400 1200 2400

b) The maximum number of credits that a student may earn in a Semester shall not exceed 20, and 
accordingly he/she shall be required to register for such number of courses as to earn a maximum of 
20 Credits.

c) In order to enable a student to pursue the chosen programme of studies at his/her own pace, a student 
may be permitted to register for fewer courses than the maximum prescribed for a semester subject 
to the condition that no student shall be permitted to register for less than 50% of the maximum 
prescribed courses in any semester. Provided further that such students who register for less than 75 
percent of the courses would be treated as Part-Time Students.

6. Conditions for the Award ofDegree/Diploma/Certificate:

a) Master’s Degree: A student admitted to the Programme shall be awarded Masters Degree in Social
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Work (i.e. M.S.W), if he/she successfullycompletes 4 semesters with 80 PG credits.

b) Advanced Diploma: In case a student admitted to the Programme opts out of the Programme after 
successful completion of 2 semesters with 40 PG credits; he/she shall be awarded Advanced 
Diploma in Social Work;

Provided further that students opting out with the Advanced Diploma may be permitted to get 
lateral entry into the Programme within a maximum period of two years to complete their Master's 
Degree.

M.Lib.Sc. (Integrated Dual Degree)

1. Programme Duration:

a. Minimum Two Years (4 Semester)

b. Maximum: Five Years (10 Semesters)

2. Minimum Eligibility Conditions:

a. A minimum of 50% Marks or an equivalent grade in Bachelors/UG degree of a recognised 
University or an equivalent examination in any discipline.

3. Relaxation in Minimum Qualifying Marks

a. Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of 
candidates belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a. All applicants seeking admission to a Programme of Study shall be required to appear and 
qualify in the Further Education Admission Test (FEAT) conducted by the University.

b. Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the 
School Board, candidates equivalent to three times the number of seats shall be called for Group 
Discussion/Personal Interview (GD/PI) strictly on the basis of merit of FEAT.

c. Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the 
School Board, final selection for admission shall be made on the basis of the merit of the 
composite score as specified in the Ordinances dealing with the admissions.

5. Credit Requirements

a. For successful completion of the Programme, a student shall be required to accumulate a total of 
80 PG Credits as under:

Course Type Credits Contact
Hours/
Lectures

Lab/
Practical/
Fieldwork/

Tutorial

Other
Work
Load

TSE
Workload

Hours

University Wide Courses (30%) 24 240 120 360 720
Department Wide Courses (70%) 56 560 280 840 1680

Total Requirements: 80 800 400 1200 2400

b. The maximum number of credits that a student may earn in a Semester shall not exceed 20, 
and accordingly he/she shall be required to register for such number of courses as to earn a 
maximum of 20 Credits.

c. In order to enable a student to pursue the chosen programme of studies at his/her own pace, a 
student may be permitted to register for fewer courses than the maximum prescribed for a 
semester subject to the condition that no student shall be permitted to register for less than 50% 
of the maximum prescribed courses in any semester. Provided further that such students who 
register for less than 75 percent of the courses would be treated as Part-TimeStudents.

6. Conditions for the Award ofDegree/Diploma/Certificate:

a. M.Lib.Sc: A student admitted to the Programme shall be awarded Masters Degree, if he/she 
successfully completes 4 semesters with 80 PG credits
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b. B.Lib.Sc:In case a student admitted to the Programme opts out of the Programme after 
successful completion of 2 semesters with 40 PG credits, he/she shall be In case a student 
admitted to the Programme opts out of the Programme after successful completion of 2 
semesters with 40 PG credits; he/she shall be awarded Advanced Diploma in Social Work;

Provided further that students opting out with the B.Lib.Sc. may be permitted to get lateral entry 
into the M.Lib.Sc. Programme within a maximum period of two years to complete their Master's 
Degree.

Research Degree (MPhil/PhD) Programmes:

1. Programme Duration:

a) M. Phil:

i) Minimum one and a half years (3 Semesters);

ii) Maximum Two and a half years (5 Semesters). Provided that a further extension of one semester 
may be granted under special cases.

b) Ph.D:

i) Minimum three years (6 Semesters);

ii) Maximum Six years (12 Semesters). Provided that a further extension of two semesters may be 
granted under special cases.

2. Minimum Eligibility Requirements:

a) Master’s Degree with a minimum of 55% Marks in the subject concerned or any other disciplined 
relevant to the subject concerned as notified by the University from time to time;

3. Relaxation in Minimum Qualifying Marks

a) Relaxation in minimum qualifying marks up to a maximum of 5% shall be made in case of candidates 
belonging to the SC, ST and Persons with Disabilities Categories.

4. Criteria for Selection of Students for Admission:

a) Admission to the M.Phil and PhD Programme shall be based on the common criteria and all 
applicants seeking admission to a Research Degree Programme shall be required to appear and 
qualify in The Research Entrance Aptitude Test (TREAT) conducted by the University.

b) Subject to the fulfilment of the minimum cut-off marks as prescribed from time to time by the School 
Board, candidates equivalent to three times the number of seats shall be called for Personal Interview 
(PI) strictly on the basis of merit of TREAT.

c) Subject to the fulfilment of the minimum cut off Marks as prescribed from time to time by the School 
Board, final selection for admission shall be made on the basis of the merit of the composite score as 
specified in the Ordinances dealing with the admissions.

d) The JRF/NET/SLET qualified candidates shall be exempted from TREAT for admission to RD 
Programmes. For the purpose of calculating composite score, the JRF qualified candidates shall be 
deemed to have scored 100% marks in the TREAT whereas the NET/SLET qualified candidates shall 
be deemed to have scored marks equivalent to the marks scored by the topper of that year’sTREAT.

e) Subject to the fulfilment of minimum eligibility conditions for admission, a teacher who has been 
awarded Teacher Research Fellowship by the UGC and is working in any institution of higher 
education shall be exempted from the requirement of appearing in TREAT and that he/she shall be 
considered at par with NET/SLET qualified candidates.

f) Subject to the fulfilment of the following conditions, a person already employed in teaching/research 
profession shall be exempted from the requirement of appearing in TREAT and shall be treated at par 
with NET/SLET qualified candidates:

i) He/she must meet the minimum eligibility condition for admission in the Research Degree 
Programme;

Ii) He/she has been working as Lecturer/Assistant Professor/Associate Professor/Professor or in an 
equivalent position on a regular basis for at least 10 (Ten) years in a state or central 
university/govemment or government-aided college/institution of national importance/
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government research institution or laboratory.

iii) His/her application for admission in the Research Degree Programme has been duly forwarded 
by the present employer with the undertaking that he/she shall be granted leave to pursue the 
Programme of Studies on full-time basis.

5. Credit Requirements:

a) For MPhil: For successful completion of the RD Programme leading to the award of the MPhil 
degree, a student shall be required to accumulate a total of 60 RD Credits asunder:

i) Course Work: 20 Credits

ii) Dissertation: 20 Credits

iii) Publications: 10 Credits

iv) Teaching Assistantships: 10 Credits

b) For PhD: For successful completion of the RD Programme leading to the award of the PhD degree, a 
student shall be required to accumulate a total of 120 RD Credits asunder:

i) Course Work: 20 Credits

ii) Thesis: 60 Credits

iii) Publications: 20 Credits

iv) Teaching Assistantships: 20 Credits

c) A candidate admitted to the Research Degree (RD) Programme shall be required to complete the 
prescribed course work in the first two Semesters of his/her admission. Notwithstanding the 
maximum prescribed duration of the Research Degree Programme, if a candidate fails to complete the 
prescribed course work in two semesters, his/her admission shall be cancelled and his/her name shall 
be removed from the rolls of the University. Provided further that no candidate admitted to the 
Research Degree Programme shall be permitted to proceed with the Dissertation/Thesis work till such 
time he/she completes the prescribed course work.

d) Immediately upon the completion of formalities for admission in the Research Degree Programme, 
each candidate shall be required to submit in writing, on the prescribed format, as to whether he/she 
wishes to pursue for the MPhil or the PhD Degree.

e) In case a candidate admitted to the Research Degree Programme holds MPhil degree from this 
University or other Universities, the Credit requirements for course work, publication and teaching 
assistantship shall be adjusted accordingly. Such candidates will, however, be required to complete 
the full 60 RD Credits for thesis work along with the balance of the credits for the course work, 
publication work and teaching assistantship.

f) Candidates admitted to MPhil Programme shall be required to complete the course work in the first 
Semester of his/her admission and accordingly, he/she shall not be permitted to proceed with 
dissertation/thesis work till such time that he/she completes the course work successfully;

g) Computation of Credits for Publication Work: Computation of Credits for Published Work for 
MPhil and PhD degree would be made as under:

i) 2 credits for each popular article published / paper presented in national seminars/ conferences/ 
workshops

ii) 4 credits for each paper presented in international seminars/ conferences/workshops

iii) 5 credits for each Paper in approved refereed nationaljournal

iv) 10 credits for each Paper in approved refereed international journal

v) Each Department/Centre registering candidates for RD Programme shall be required to maintain 
an updated list of approved journals for publication

h) Computation of Credits for Teaching Assistantships: Computation of credits for Teaching 
Assistantships for the MPhil and PhD degree would be made asunder:

i) 10 credits for Independent Teaching of a one-semester course of two credits;

ii) 5 credits for working for shared teaching of a one-semester course of twocredits;
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iii) 1 credit for every 3 Hours of involvement in assessment, evaluation, examination, course 
development, development of reading lists etc. [supervisor concerned to audit the workload 
claimed under this category and certify]

6. Conditions for the Award of the Degree:

a) MPhil: A student admitted to the Research Degree Programme shall be awarded MPhil, if he/she 
successfully completes the requirements of minimum specified number of semesters and 
accumulation of required number of credits prescribed for MPhil.

Provided further that such candidates may be granted lateral entry into PhD within a maximum 
period of three years from the date of the award of MPhil to complete their PhD.

b) PhD: A student admitted to the Research Degree Programme shall be awarded an PhD if
he/she successfully completes the requirements of minimum specified number of semesters and 
accumulation of required number of credits prescribed for PhD.

ORDINANCE 32

FEES and OTHER CHARGES PAYABLE BY STUDENTS OF THE UNIVERSITY 

[Under Section 28(l)(e) of the University Act]

1. The Executive Council on the recommendations of the Academic Council shall, from time to time 
prescribe the fees and other charges payable by the students of the University.

2. Details of fees and other charges payable by an applicant and students admitted to different 
Programmes of' Studies shall be specified in the Admission Brochure/Prospectus issued by the 
University from time to time.

3. A student shall be deemed to have been admitted to a Programme of Studies only after he/she pays the 
fees as prescribed.

Due Date and Penalty for Delay & Default:

4. Fees and other charges, for a Semester shall be payable at the time of the commencement of the 
Semester and shall be required to be paid by students on or before the date fixed by the University.

5. All fees, as prescribed by the University shall be payable in lump sum at the time of admission and part
payment shall not be allowed. .

6. In case a student does not pay fees on time, he/she shall be liable to pay a fine as follows:

a. 10% of the total fees due for the first 10 days

b. 15% of the total fees due for the next 10 days

c. 20% of the total fees due for the next 10 days

7. In case a student fails to pay his/her fees within 30 days from the last date prescribed for the fees he/she 
shall be considered as defaulter and his/her name shall be removed from the rolls of the University.

8. The Vice-Chancellor or on his/her behalf any other officer to whom this power is delegated may, on the 
recommendations of the Dean of the School concerned, relax any of the conditions for payment of fees 
in special cases provided the student concerned submits a written application explaining the reasons 
for delay in payment of fees. Provided further, that applications for condoning delay in payment of fees 
should be submitted by the student well in advance, so that a decision may be taken in time.

9. A student whose name has been struck off from rolls of the University, due to non-payment of fees in 
time, may be re-admitted on the recommendations of the Dean of the School concerned and on payment 
of arrears of fees in full and other dues, together with a re-admission fees as fixed by the University. 
Provided further that request for re-admission shall be within the same semester and subject to the 
student fulfilling the requirement of minimum attendance as prescribed by the university.

10. In case a student proposes to withdraw from the University, he/she shall be required to submit a written 
application in advance to the Dean of the School concerned through the Head of the Department/ 
Centre intimating the date of his/her withdrawal, failing which he/she shall continue to be on the rolls 
of the University for the duration of the Semester and shall accordingly be liable to pay the prescribed 
fees for the whole semester.
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11. In case a student, after completing all admission formalities changes his/her Programme of Studies, 
he/she shall be required to pay the differential fees, if any, by the stipulated date.

Fees Chargeable from NRI/PIO/Foreign National Category:

12. Candidates admitted under the NRI/PIO Category shall be required to pay a sum of US$ 1000/= (or an 
equivalent sum in Indian Rupees) per semester in addition to the normal fees as applicable to the 
Programme of Studies to which admitted;

13. Candidates admitted under the Foreign National Category shall be required to pay a sum of US$ 
1500/= (or an equivalent sum in Indian Rupees) per semester in addition to the normal fees as 
applicable to the Programme of Studies to which admitted;

14. Foreign students nominated / sponsored by Government of India under various Cultural Schemes would 
pay normal fee at par with Indian students.

Free-ships/Half-free-ships:

15. In order to support the meritorious but needy students, the university shall grant free-ships to certain 
percentage of its students, limited to the percentage as may be prescribed by the University Grants 
Commission (UGC) in this regard from time to time.

16. Award of free-ship shall mean and include exemption from the payment of all fees chargeable by the 
university on per credit basis, as notified in the prospectus, and shall also include exemption from 
professional development fees chargeable by the university, if any.

17. Such free-ships shall be granted by the Dean of the School concerned, on the recommendations of a 
Committee consisting of the following:

a. Dean of the School -  Chairman

b. Heads of Department/Director of Centres of the concerned School.

c. One student from each Department/Centre of the School concerned nominated by the Vice­
Chancellor on the recommendation of the Dean

18. In case the number of applicants seeking free-ships exceeds the number of free-ships available, the 
committee referred to as above may recommend half free-ships to some of the applicants so that the 
total of free-ships does not exceed the prescribed percentage.

19. Applications for free-ships shall be submitted on the prescribed form to the Dean of the School 
concerned through the Head of the Department / Director of the Centre within 30 days from the date of 
commencement of the Semester or by such other date as may be specified by the Dean.

20. While making recommendations on the application of students for grant of free-ship/half-free-ships,
the following factors shall be taken into account:

S ' ■ ■
a. Financial position of the student;

b. Academic record of the student;

c. Conduct, regularity and punctuality of the student;

d. Progress and performance of the student in studies;

e. Any other factor, which shall also be recorded.

21. The list of students selected for the grant of free-ships/ half-free-ships shall be notified by the Dean of 
the School concerned within 30 days from the last date of the receipt ofapplication.

22. Free-ships/half-free-ships granted during the academic year shall not be renewed automatically in the 
following year. The Students in need of such concession shall be required to submit fresh applications 
every year, which shall be considered along with new applications received in the year.

23. A free-ship/half-free-ship granted to a student may be cancelled if his/her conduct or progress in studies 
is found to be unsatisfactory.

Fee Concession for Differently-abled students:

24. Visually challenged students shall be exempted from payment of Tuition Fees and Professional 
Development Fees chargeable by the university, if any.
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25. Physically challenged Students shall be exempted from the payment of Tuition Fees.

26. The differently-abled students shall also be eligible to apply forfree-ship.

Fees Concession for SC/ST/Kashmiri Migrant Category:

27. Fees concession for SC/ST/Kashmiri migrant students and any other category as per Govt, of India 
directives shall be applicable.

Refund of Fees in case of cancellation/Withdrawal of Admission:

28. In case a student, after having paid the fees, desires his/her admission to be cancelled, he/she shall be 
entitled to refund of fees subject to the following rules:

a. Students seeking withdrawal/cancellation of admission shall be required to apply in writing to 
the Dean of the School concerned;

b. In case a student submits application for withdrawal/cancellation of admission prior to the 
commencement of the academic session, he/shall be refunded all fees and deposits after a 
deduction of Rs. 1000/=(Rupees One Thousand only), being the processing fees;

c. In case a student submits application for withdrawal/cancellation of admission after the 
commencement of the academic session but prior to the closing date of admission such that the 
seat consequently falling vacant is filled up by another candidate from the waiting list, by the last 
date of admission, he/she shall be refunded fees with proportionate deductions of monthly fees';

d. In case a student submits application for withdrawal/cancellation of admission after the last date 
of admission is over such that the seats consequently falling vacant could not be filled up by 
another candidate from the waiting list, he/she shall be refunded only the Security 
Deposit/Caution Money;

e. If a Student owes any money to the University on account of any damage, he/she may have 
caused to the University property, it shall be deducted from the Security Deposit due to him 
along with outstanding Tuition Fee and fines, if any.

Refund of Security Deposit/Caution Money etc.:

29. Security Deposit/ Caution Money are refundable, on an application from the student on his/her leaving 
the University, after deducting all dues, fines and other claims againsthim.

30. In case a student does not claim the refund of any amount lying to his/her credit within one calendar 
year of his/her leaving the University, it shall be considered to have been donated by him/her to the 
Students’ Aid Fund. (Explanation: The period of one calendar year shall be reckoned from the date of 
announcement o f the result of the examination taken by the student or the date from which his/her name 
is struck o f f  from the rolls of the University).

Examination Fees and Other Charges:

31. Examination fees, including the fees for the statement of marks, as prescribed by the University shall be 
collected along with fees at the time of admission and at the commencement of each semester;

32. No student shall be permitted to appear in examination unless he/she has paid all fees and cleared all
otherdues. .

33. In addition to the examination fees, a student shall be required to pay additional charges/fees, as 
prescribed by the University. Details of Other fees and other charges payable by an applicant and 
students shall be notified in the Students Handbook issued by the University from time to time.

34. Request for addition/alteration in personal details of students as recorded in the Enrolment Register of 
the University may be considered only after the student has fulfilled the necessary formalities in 
accordance with rules. No change in the date of birth shall be made unless approved by the competent 
authority.
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Schedule 1

FEES PAYABLE BY THE STUDENTS OF THE 
UNIVERSITY FOR THE ACADEMIC SESSION 

2010- 11*

Heads of Fees UG
Level #

PG
Level

RD
Level

One Time
Alumni Registration Fee 100 100
Security Deposit/Caution Money (Refundable) 4000 4000
University Registration/Enrolment Fee 500 500

Per Credit
Examination Fee 50 100
Research Supervision Fees 200
Subject Association Fee 10 20
Teaching Learning Resource Fee 20 30
Tuition Fee 100 200

Per Semester
Admission Fees 500 500
Campus Development & Beautification Fee 100 100
Convocation Fee 50 50
Cultural Activities Fee 50 50
Development Fee 500 500
Electricity & Water Fee 100 100
Foundation Day Celebration Fee 50 50
Games & Sports Fee 50 50
ICT Lab Fee 100 100
Language Lab Fee 100 100
Library Fee 200 400
Magazine Fee 50 50
Medical Fees 50 50
Non Resident Student Centre Fee 50 50
Students Welfare Fee 50 50

Note:
* The Fees payable by the students is fixed by the Executive Council on the recommendation of the Academic 
Council and is notified in the Admission Brochure/Prospectus issued by the University from time to time.
# Since the University has not introduced any UG Programme during the academic Session 2010-11, the fees for 
the UG Programme has not been specified
1. For RD Programme i.e. MPhil/PhD students:

a. Tuition fees shall be chargeable for the course work only
b. Examination fees shall be chargeable for the course work and for dissertation work only
c. Research Supervision fees shall be chargeable for dissertation work only

2. An additional Professional Development Fees shall be chargeable as under:
a. Rs 4000/ per semester from the students admitted to MBA/MBA (Insurance & Financial 

Services)/MBA (Entrepreneurship Development);
b. Rs 2000/ per semester from the students admitted to MS W/M.Lib.Sc______________________________

Schedule 2

OTHER FEES & CHARGES PAYABLE BY THE STUDENTS OF THE UNIVERSITY 

FOR THE ACADEMIC SESSION 2010-11*

SI. No. Head of Other Fees/Charges Amount (Rs)

1 Cost of Application Form including Prospectus
■ If Downloaded/applying online Free of Cost
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■ If obtained by Hand in person 100/=

• If obtained by Post 150/=
2 Application Fees including Fees for HEAT/FEAT/TREAT

* General Category Candidates 400/=

* OBC Category Candidates 300/=
■ SC/ST/Physically Challenged Candidates 100/=

3 Re-registration/Re-admission Fees 500/=
4 Re-checking/Revaluation of examination results/ per Answer Script 100/=
5 Duplicate copy of Statement of Marks/ per Statement of Marks 100/=
6 Transfer/Migration Certificate 50/=
7 Duplicate Copy of Transfer/Migration Certificate 100/=
8 Provisional Certificate 100/=
9 Duplicate Copy of the Provisional Certificate 200/=
10 Degree Certificate (in Person) 100/=
11 Degree Certificate (In absentia) 200/=
12 Duplicate Copy of the Degree 200/=
13 Any other Certificate 50/=
14 Duplicate copy of any other certificate 100/=
15 Addition/alternation in the personal details in the Enrolment Register 500/=
16 Duplicate Identity Card/Library Card/Smart Card/ any other Card 100/=
17 Application Fees for processing request for Transfer of Credits 500/=
*The Other Fees & Charges payable by the students is fixed by the Executive Council on the recommendation 
of the Academic Council and is notified in the Students handbook issued by the University from time to time

ORDINANCE 33 

Transfer of Credit

[Under Section 6(2) (iv) of the Central Universities Act 2009]

1) This Ordinance is aimed at providing a framework for promoting and facilitating the Inter-university 
transfer and mobility of students across different Universities of India and abroad that can work well.

2) This Ordinance is aimed at prescribing:

a) procedure for facilitating and promoting transfer of credits earned by the students of this University to 
other Universities/educational institutions; and

b) policy framework, procedure and conditions for accepting transfer of credits earned by a student from 
other Universities/educational institutions.

Facilitation for Transfer of Credits to other Universities/educational institutions:

3) The University shall facilitate transfer of credits earned by its students to other Universities/educational 
institutions.

4) A student of the University seeking transfer of credit to other Universities/ institutions shall submit a 
written request, along with the fee as prescribed by the Academic Council from time to time, to the 
Controller of Examinations.

5) The Controller of Examinations, upon receipt of such request, shall issue a complete transcript of the 
Courses taken by the student in the University and shall forward the same along with the application of 
the students to the University/ institution concerned.

Policy and Procedure for accepting Credit Transfer from other Universities

6) The University shall have a policy of accepting transfer of credits earned by a student from the following 
Universities/educational institutions/research institutions:

In
diaC

ode



112 THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec. 4]

a) Universities recognised under Section 12(b) of the UGC Act.

b) Universities that are members of the Association of Indian Universities.

c) Such foreign Universities, the Courses/Programmes of which are recognised as equivalent to those of 
Indian Universities by the Association of Indian Universities.

d) Indian Institutes of Technology (IIT)

e) Indian Institutes of Management (IIM)

f) National Institutes of Technology (NIT)

g) Indian Institutes of Science Education and Research (USER)

h) Indian Institutes of Information Technology (IIIT)

i) Schools of Planning and Architecture (SPA)

j) All India Institute of Medical Sciences (AIIMS)

k) Such Indian or Foreign University/educational institution/research institution with which the 
University has signed an MOU for students and faculty exchange.

l) Any other University/ educational institution/ research institution that has been recognised and 
approved for the purpose of credit transfer by the Academic Council of the University.

7) Request for acceptance of transfer of credits shallbe:

a) entertained only if received from such candidates who have been duly selected for admission in a 
Programme of Studies, as per the rules governing admission in the University;

b) made by the student concerned within 10 days from the date of his/her admission in the University.

c) made in the prescribed format and along with the fees as prescribed by the Academic Council of the 
University from time to time.

d) supported by such documents as may be prescribed by the Academic Council.

8) Dean of the School concerned shall be the Nodal Officer for receiving and processing the request for 
accepting the transfer of credits. To facilitate and expedite the process, the Dean may constitute a 
Committee comprising a senior faculty as chairperson and two faculty members to process and finalise 
the request for acceptance of credit.

9) The maximum credits that can be accepted for transfer shall not exceed 25% of the total credits required 
for the completion of the Programme of Studies in which a student has been admitted.

10) Only such Courses may be considered for acceptance of credit transfer, in which the student has secured 
at least B grade/ GPA of 2 or above/ a minimum of 50% marks, as the case may be. In case a student has 
earned more credits from other Universities/educational institutions/research institutions, the student may 
indicate his/her preference for credit transfer. However, the decision of the Dean of the School concerned 
in this regard shall be considered as final.

11) The credit equivalence for accepting credit transfer shall be determined asunder:

a) for credit(s) earned by students from Universities that have the credit system in place, a Course work 
requiring 15 hours of contact hours shall be considered as equivalent to 1 credit of the University;

b) for Courses completed from Universities/educational institutions/research institutions that do not 
follow credit system but have semester system in place, a course work requiring a minimum 30 
lecture hours per semester shall be considered as equivalent to 2 credits of the University; and

c) for Courses completed from Universities/educational institutions/research institutions that neither 
follow the credit system nor have the semester system, a Course work requiring formal classroom 
instruction/lab work of at least 2 hours per week it shall be considered as equivalent to 2 credits of the 
University.

12) The University may also permit its students to accumulate certain credits from other 
Universities/educational institutions/research institutions in full or partial fulfilment of the required 
Course work. In such cases:

a) the student shall be required to obtain prior approval of the Dean of the School;
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b) the Courses can be undertaken only in the institutions specified in para 8 above; and

c) the maximum number of credits that can be accumulated by a student from other institutions shall not 
exceed 25% of the total credits prescribed for the successful completion of the Programme of Studies

Brig. J.C. RANGRA, YSM (Retd.), Registrar

[ADVT.-III/4/Exty./152/17]
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