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Lucknow, the 23rd December, 2004 Sornilic
ACADE]V[(EH:)S:R];)WANCES 4 gip(:t:lcm of Emvironmental impact
Instalment | "
SubaiiigAts 3. Dcpanmet_u of _Rcsm::.non and
. % Conservation Ecolog
MINISTRY OF HUMAN RESOURCE DEVELOPMENT !
GOVERNMENT OF INDIA 6. Department of Applied Geology
NEW DELHI 7. Depanument of Geophvsics
October. 1996 8. Depanment of Geochemustry
(Sent on 16-10-1996) 9  Deparntment of Applicd Plant Sciences
{Approved b\ the hﬁﬂisll’)’ of Human 10, D:L‘pﬂﬂl'lll’!lll of Apphied Amimal Scienzes
Resource Development, Department of 11 Depantment of Bio-Tzchnology
Educauon. Government of India. vide 12 Depanment of Human Development and
letier No F 8-14/96-Desk (U) (A) dated Family Studies
28th J:f.nuar)’. 1997.) 13, Depanment of Home Management
i Chapier-1 . ' 14 Department ol Food and Nutriton
SCHOOLS OF Sng[‘f_?n’:‘:n DEPARTMENT/ 15 Departmentof Clothing and Texule
y —— 16. Depanmentofl Home Saence Extersion
ISees 4, S, 30av) and
Statutes 17 (1) and 17 (5) ()} 17, Decpanment of Rencwable Encrey
& oiaic I8 Department of Non-renewable Enerat
of Studics 19 Depariment of Econonucs
I The following acheols of Studies shall be 20 Department of Sociology
cstablished in the University 21. Depanment of Pohtical Scicnce
I School for Ambedkar Studics 22 Department of Social Work
2 School for Information Science and 23 Depanment of Anthropulogs
Technology 24 Deparumnent of Law
3 School for Emironmenial Sciences 25 Depariment of Buddhist Studies
4+ School for Earth Scicnces 26 Departmient of Rural Management
5 School for Bio-sciences and Technology 27 Department of Electronies ang
6o School lor Home Scicnces Telecommunications
7. School for Encrgy Studics and 28 Depanment of Appited Physics
Technology 20 Department of Apphed Chenisiny
% School for Social Sciences 30 Depanmental Apphed Mathenuics and
9. Schoal for Management Studics Statistics
100 School for Physical Sciences 31 Depantmentol Hison
Il School for Humanitics 32 Depanment of Education
12 Schoal for Languages and Literature 33 Department of Plulosophy
13 School for Fine Ans M Depanment of Psychiology
14 School for Performuing Arts 35 Depanmentof Sanskntand Pali
15 School for Commerce Yo Depantment of Tinds
1o School for Space Sciences and 37 Depantment ol Enshshand BEuropean
Technology Language
17 School for Lega! Studics 38 Departmentol Urdu
Other Schools (o be established may be 30 Depantment of Asian Languages
deternuned lateron 4 Depariment ol Pamnting
Departments 41 Department ol Sculpiure
2 The lollowing depariments shall be estabhished 42 Deparument of Musociosy
1 the Linersity 43, Depantment of Appiicd An
. Depanimentof Librarv and Information H  Depanment of Music

Sciences
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45, Deparntment of Dance

46,  Department of Drama
47.  Deparument of Accountancy and Finance
Department of Business Studies
5 Department of Banking
E 50 Depaniment of Pharmaccuucal Scicnces
Dcepartment of Space Scicnces
Department of Computer Sciences
53, Dcparimenl of Human Rights
4 Deparument of Environmental Science
55 Department of Continuing Educationand
Community Services
Assignment nf
Departments to
Schools
3 (1) The following Departments shall be
assigned to the School for Informanon Science and
Technology
ta)  Department of Librany & Information
Science
{(b)  Depantment of Informauen Technology
(©)  Department of Mass Communication &
Journalism
(d)  Depantment of Computer Science
{e)  Dcepariment of Conuinuing Education and
Community Senvices
( Such other Departments as may be
created in luture.
(11) The lollowing Departments shall be
assigned {o the School for Environmental Sciences
ta)  Depanment ol Environmental lmpact
Studies
(by  Department of Restoration and
Conscnvation Ecology
(c)  Department of Environimmental Scicnces
(d)  Such other Departments as may be
created in future.
(11 The followng Departments shall be assigned
1o the School for Earth Scicnces
G Department of Applied Geology
tby  Department of Geophy sics
(¢)  Department of Geochenustry, and
(dy  Such other Departmients is may be
created in future.
(I'V) The following Departments shall be assigned
10 the School for Bio-Scicnces and Technology
(m)  Department of Applicd Plant Sciences
{Horticulture)
(by  Depariment of Apphed Animial Sciences
{Scriculture)
() Dcpartment of Bio-Technology
(d) Departmentof Pharmacceutical Sciences

(e) Such other Departments as may be

created in future
(V) The following Departments shall be assigned
to the School for Home Sciences
(a) Decpartment of Human Development and
Famuly Studies
(b) Department of Home Management
(¢) Department of Food and Nutnition
{d) Dcpartment of Clotlung and Texuile
(¢) Departiment of Department of Home
Science Extension, and
(N Such other departments as mav be
created mn future :
(VD) The following Depariments shail be assigned
1o the School for Encrgy Studics nnd Technology
(1) Department of Renewable Energy
()  Dcpartment of Non-renewable Energy.
and
() Such other departments as may be
created in future
(VIDN The following Departments shall be assigned
1o the School for Social Sciences
(a)  Depurtment of Anthropology
(b)  Department of Buddhist Studies
{c) Such other departments as miay be
created in future
v (VIID The following Departments shall be assigned
Lo the School for Management Studics
(@) Department of Rural Manigement
(b)  Such other departmicnis as nuny be
crealed in future
(IX) The followmg Departments shall be assigned
1o the School Tor Physical Sciences
(1 Department of Electronicsand
Telecommuunication
th)  Department ol Apphied Phyvsacs
() Depantment of Applied Chennstry
(di  Department of Applied Mathcmatics and
Statistics. and
(e Such other departments as man be
created m hnture
(N) The foHowing LYo partments shall be sissigned
to the School for Humanitics
) Depantment of Pacholopy and
(b such other dep srments as nen be created
e loture
(XD The tollos g Departments shall beassiened
10 the School for Languages and Lacrature
(1) Department of Sanskritand Pali
(by  Department ol Hindi
tcr  Department or nehish and Foropean
Languages
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(d) Department of Urdu
(¢) Department of Asian Languages, and
() Such other departments as may be
created in future.
(XI1) The following Departments shall be
assigned to the School for Fine Arts
(a) Departmentof Painung
{b) Department of Sculpture
) Dcp:.mmcm of Muscology
(d) Department of Applied Art, and

{e)  Such other departments as may be
created in future.

(X11I) The following Departments shall be
assigned to the School for Performing Aris

(a) Department of Music
(b) Decpantment of Dance
(c) Decpanment of Drama, and

td)  Such other departments as may be
created 1n future.

5VA"]'\/) The following Departments shall be
assigned to the School for Commerce

(a) Department of Accountancy and Finance

{b) Dcpartment of Business Studies

{c) Dcpartment of Banking, and

(d) Such other departments as may be
created in future

{XV) The following Departments shall be
assigned to the School for Ambedkar Studies -

(a) Department of Economics

(t) Depanment of History

() Department of Political Sciences
(d) Department of Philosophy

{c) Department of Social Work

(it Department of Education

{g) Depantment of Sociology

{h)  Such other departments as may be

created in future.

(XVI) The following Departments shall be
assigned to the School for Legal Swudies

(a) Department of Human Rights

(b) Departmentol Law

(c)  Such othcr departments as may be

created 1n future.

(X V1) The following Departments shall be
assigned to the School for Space Sciences and
Technology

{a) Dcpartment of Space Sciences

(b) Dep:;nmcnl of Space Technology

(c)  Such other departments as may be
created in future.

4. In addition, the following Centres shall be

established in the University
(i) Centre for Continuing Education and
Community Services

(@) Centre for Disaster Management

(1) Centre for Distance Education

(iv) Centre for Instrumentation and Design

Engincenng. and

(v)  Such other Centres as may be croated 1n

future.

5. (1) Thefollowing Centres shall be
assigned to the School for Information Sciences and
Technology -

(a) Centre for Continuing Educationand

Community Services. and

(b}  Such other Centres as may be created

future.

(11)  The following Centres shall be assigned
to the School for Environmental Sciences

(a) Centre for Disaster Management. and

(b)  Such other Centres as may be created in

future.
{111) The following Centres shall be assigned
to the School for Physical Sciences

(a) Centre for Instrumentauon and Desigi

Engzincenng. and

(b) Such other Centres as may be created in

future.

(1v) Other Cenires shall be assignzd 1o difiercan
Schools according to their academic relevance as and
when they are created.

6. The organisational structure of the Centres
and their academic programmes shall be prescnibed by
the School Boards to which the Centres are assigned.

CHAPTER-II
SCHOOL BOARD
[Statates 17 (2), (3). (4)]
Constitution

1. Everv school shall have a School Board. On the
expiry of the term of the first School Board constituted
under Statute 17(2) the School Board shall consist of the
following members . —

(1) The Dean of the School (ex-officio

Chatrman)

(1) Heads of Departments in the School (ex-

officio)

(m) All Professors in the School

(iv) One Reader and one Lecturer from cach of
the Departments by rotauon according to
seniority.

(v) One teacher from the centre(s) assigned

to the School nominated by the Vice-
Chancellor
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One representative from each of the Board
of other Schools, which have inter-
disciplinary work with the School. to be
nominated by the Vice-Chanccllor.

Not more than twe cducationists, preferably
experts in the subjects. nominated by the
Vice-Chancellor.

Not more than five persons nominated by

()

(van)

(Vi)

knowledge of, orexpertise in the concerned
subiects, and who arc not cimployees of
the University or of any of its Colleges/
Institutions.
Term of Office
2. The term of office of the nominated members
shall be three vears and they shall be eligible for re-
nomination.

Chairman

3 The Dean of the School shall be the Chairman
of th= Board and shall convene the mectings of the Board.

Functions 2

4. The functions of the School Board shall be -
(@) To co-ordinate the teaching and research

work in the Depariments/Centres of the
School
To appoint commitiees 1o organise the
teaching and rescarch work in subjects or
areas which do not fall within the sphere of
anv Department in the School and supenvise
the work of such committees with the
approvai of the Vice-Chancellor.

{cy  To approve the courses of studv/svnopsis
ofvanous programmes. including rescarch
degrees. offcred by the Departments/
Centres

(d) Torccommend to the Board of Management
the names of examiners for the evaluation
of theses for Ph. D and other rescarch
degrees

fe)  To recommend to the academic Council
creation or abolhiion of teaching posts alier
considering proposals reccived from the
Depanments/Centres

tf) To consider and act on any proposal
rcgarding the welfare of the students of the
School.

(g} To consider schemes for the advancement
of the standards of teaching and rescarch
and lo submit proposals in this regard to
the Academic Coucil

() To perform all other funcuions which may
be prescribed by the Act. Status and
Ordinances and to consider all such maticrs
as may be referred to 11 by the Board of
Management'the Academic Council or the

(1311

- the-Academuc Council for their special

Vice Chancellor.

® To delegate to the Dean or 1o anv olher
membcer of the Board or to a commutiee such
powers, gencrai or specific. as mav be
decided.
Meetings :

3. Mectings of the Board shall either be nrdinary
or special.

T Ordinary meetings shall be held twiccinayearof
“which one shall be held imrthe firstquaner of the asademic
session. -

6. Special meetings with the approval of the Vice
Chancellor may be called by the Dean on hus own inttiative
or shall be called at the suggestion of the Vice Chanceller
oron a writien request from at least one third of the members
of the Board.

Quorum .

7 The quorum for a mecung of the Board shall be
one-third of its total membership
Notice

8. Notice for the ordinary meeting of the Board
chall be 1ssued by the Regisirar office at lcast 14 dayvs
before the date fixed for the meeting. and for thic speaial
meeting at Jeast five days before the date fixed for the
mecting,

Rules of Business

9 Rules of conduct of the meetings shall be as
prescribed by regulations to be framed in this regaid
Regulations wall be framed by the Academic Council

CHAFTER-I
DEPARTMENTS
[Section 2 (g) read with Stature 17 (3)cyand Statnre 8
£33
Constitution

1. The members cnumerated under Stature 17 (5 W)
shall be the members of the Depariments
Heads of the Departments and their functions Statute
8(3).—

2 The Head of the Department shall convene and
preside over the meetings of the Department

3. The Head of the Depaniment shall

(1) Organise the teaching and rescarch work
in the depariment

(™ Allocate tcaching work to the teachers
in the departmient and assign to them
such other duties as may be necessan
for the proper funcuionirg of the
department

(¢) Co-ordinatc the work ol the departiment
committees appointed for specific
purposes. and

(d) Perform such other dutics as may be
assigned to lum by the Dean. the Board
of the School. the Acadenue Council. the
Board of Managcment or the Vice-
Chancellor

n

-




CHAPTER-IV
BOARD OF POST-GRADUATE STUDIES
(Statute 18)

1. There shall be a Board of Post-graduate
studics for each department.

Constitution

2 The Board of Post-graduate Studies shall
consist of the following members:

(i) Head of the Depaniment
()  All Professors of the Department

(u) Two Readers and two Lecturers, by
rotation according to seniority.

{rv)  Not more than four teachers teaching
the subject at Post-graduate level mn
its Colleges/Institutions, nominated by
the Vice-Chancellor, due representation
to be given to the Heads of Depart-
menits and other senior teachers of the
Departments by tarn.

(v} Not more than three persons,
nominated by the Board of the School,

who have special knowledge in the

discipline of the concerned Depanument
and who are not employees of the
University or of any of its Colleges/
Institutions.

{vi) * In respect of the professional colleges,
the Principal or the head of the
Department of the concerned discipline.
as the case may be shall be ex-officio
Chairman of the Board of Studies

(vil) The Chairman shall have the power to
co-opt experts to attend as observers
at its specific meetings, as and when
necessary, with prior permission of the
Vice-Chancellor -

Term of Office

3. The term of office of the members of the
Board of Studies shall be for a period of
three years. Members shall be eligible for
re-appointment, except thoseappointed vide
clause 2 (111) above.

4. The functions of the Board shall be as per
Statute 18(3).

5. The quorum for a meeting of the Board shall
be one-third of the total membership of the
Boird.
Notice

6 Notice of the meetings of the Board shall be
1ssued by the registrar’s office at least 14 days
before the date fixed for the meeting.

Minutes
7. The Chairman of the Board shall keep e
Minues of the Meetings of the Board ana
endorse a copy of the same to Registrar.
Rules of Busincss

8. The Rules of conduct of the meeting shali be
as may be prescribed by regulations mthis
regard by Academic Council

FIRST
ACADEMIC ORDINANCES
Instalment 11
CHAPTER-V
BOARD OF UNDER-GRADUATE STUDIES
[Statuic 18(1) and (4}]

Constitution

1. There shall be a Board of under-giaduaic
Studies for each subjecV/discipiine taught an the degree
level.

2. Each board shall comprise not fess than uin.
members. The constitution of the Board shall be as follows

{11  The Head of the University Departinent
teaching the subject who shali be the
ex-officio Charrmaui.

(u) Professorsin the Depanment

() Onc Reader 1in the Depurimani b
rotallon as per sciuonn

(v) Onc Lecturers in the Depuniment by
rolation as per seniority

(v) Not moic than Six tcachers teacihung
the subject in its Colleges/Institutiors.
to be nominated by the Vice-Chancelior

(vi)  Twoouisidc expents nonunated by tie
Vice-Chancellor in consultation with i
Head of the Departiment

Provided that in respect of subjecis/discipline noi
taught in the university Departments/Schools. the Board
of Studics shall consists of the following:

() The Principal or the Hcad of the
Department of the concerned discipline.
asthe case may be, whoshall be the ox-
officto Chairman of the Board of
Studics.

(u) Not more than six teachers teaching the
subject 1n 1ts Colleges/ Instiuhions. 1o
be nominated by the Vice-Chancellor

(in)  Not more than three outside experiswho
have special knowledge 1n the discipline.
1o be nominated by the Vice- Chancellor.
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Term of Office

i

Members of the Board of Under-graduate
Studies shall hold office for a period of 3
vears and they shall be ehigble for re-
appomntment cxcepl those appointed bv
rotation as per senionty

Powers and Functions

4

Notice

{horum
b

The powers and functions of the Board shall
be

fay To recommend the Board of
management pancl of names suitable
for appointment as examiners, paper
selters, etc., in a subject with which it
deals in accordance with the provisions
of regulations ahout the examinations
of the University.

To recommend text-books
nICCssury

() To consult specialists who arc nol
members of the Board. as and when
NCCessary

To make recommendations to the
Acader 1< Council regarding the syljabi
of the courscs of studey and
examunations 1n Lthe subjects with which
itdeals.

To recommend to the School Board,
steps/measures for improvement of the
Standard of under-graduate courses
and teaching in the subject for making
necessary recommendations 1o the
Acadenuc Council and to consider and
report on any matter referred o 1t by
the board of the management, the
Academic Council orthe "Dean of the
School

The Chairman shali have the power o
co-opt ‘cxperts to attend as observers
al 1ts specific mectings. as and when
necessary. with prior permission of the
Vice-Chanccllor

Meeting of the Board shall be comvened by
the Chatrman of the Board

Snccial meetings may be called by the
Chatrman on his own or on the request of
the Dean of the School or at the suggestion
of the Vice Chancellor or on wrilien request
from at Icast four members of the Board.

{h) where

(d)

-

Notice of the mecting of the Board shall be
sssued by the Registrar's office al least 3
wecks before the date fixed for the meetings

Four members of the Board shall form
quorum

Rules of Business

9

. The rules of conduct of the mecting shail bc
as prescribed by the Regulations in this
regard.

CHAPTER-V]
DEAN OF SCHOOL OF STUDIES
|Statute7 (3)]

1. The Deanof the School shall:

(a) Co-ordinate and gencrally supcrvise the
teaching and rescarch work in the School
through the Heads of Departments

{b) Maintain discipling in the classrooms
through the Heads of Depariments

(¢) Keep a record of the evaluation of
sessional work and the auendance oi the
students at lectures. tutonals 05 scnunars
wherever these arc prescribed.

(d) Arrange for the exanunations of tie
Umiversity in respect of the sindents of the

School 1n accordance with such directions
as may be given by the Academic Council.

-

.Convene and preside over the mieetings of
the Board of the Schoo! and keep the
minutes of the meetings of the Board

(c

{0 Perform such other duties as may be
assigned to him by the Academic Council.
the Board of Management or the Vice
Chancellor

CHAPTER-VIL

ADMISSION OF STUDENTS TO THE UNIVERSITY

[Section S(xx), S{xxi) and 27(1)(a)]

1. Without prejudice to the provisions of the
Act and the Statutes and other rules of the
Unwversity, no studeni shall be chgble lor
admission to any under-graduaic or post-
graduate course of studv in the Universuy
unless he/she has passed the examnation or
examinations prescribed by the University for
admission lo the concerned conrse or
courscs.

[

Application for admission 1o the Tniversity
shall be madc to the Dean of the concerned
School 1n such form as may be presenbed and
on or before the last date fixed in respect of
cach course.

3 The applications so received shall be
forwarded by the Dean to the Adnussion
Commitiee of the Schools/Deparimenis
concerned as may be constituted by the Vice-

Chancellor.

4 Theprocessing of adnusston in respect of cach
course may be completed by the Adnussion
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comauitce concerned as per prescribed
procedure and the list of candidates
recommended for admission shall be for-

warded to the Vice Chancellor for approval.

All udmissions shall be provisional in the first
instance and may be finalised within a time
limit as way be fixed by the Vice-Chancellor.
6. Nocandidate shall claim admission as a matter
ol nght.

Admussion of foreign nationals, shall be
regulated in accordance with the guidelines
1ssued from time to time by the Government
of Ingia.

A

8 The University may make admission/
enroiment of students for Ph.D. Programmes
invarious subjects/disciplines both on parn-
tme and full-time basis including external
registrat.on for the PhuD. Degree, details of
which shall be prescribed through Regulations
fiom time to time.

Nonnally, registration for Ph.D. Degree shail
be done twice ina year (in April and October).

 For the purposes of admission to all courses
of study in the University, 50% of the seats
shall be reserved for SC/ST students

CHAPTER-VII
REGISTER OF ENROLMENTS

Maimerance of

Register of

Enrohnents

for the Nirst ume for any examination of the
Unmversity

(d) Persons other than thosc specified in (a) (b)
or (¢) and who arc candidates for admission
to a Rescarch Degree of the University.

CHAPTER-IX
MIGRATION OF STUDENTS
[Sectior 27(1)(q))
Inter
University
Migration
. Students ransierred from other Universiiies and

-
3

seeking admission in the University may be
permutted to be admutted to the concerned course
provided, however:—

(a) Equivalence of the qualifving examination/
degree concerned is approved by
Equivalence Committee of the University

(b) They shall produce from the Head of the
Insutution in which they have last studied

() A Transfer Centificate, and ’

(1) A Conauct Certificate.

{c) They shail have passed all the exanunations
prescribed by the parent University for the
duration of the course of study already put in
and shall have to produce documenturs
evidence 1o that effect along with the
applicaton for admussion.

CHAPTER-X
EQUIVALENCE COMMITEE
[(Section 27(1)(g)]

There shail be an Equivalence Commuiiee consisting
of Deans of all School and 11s functions shall be as
undar:—

2 (i) To recognise the exanunauons conducted by
The University shall maintain a Register of other Universitics and Degroes awarded by them,
Enroimcnts i which the names of the following on reciprocal basis
clissos of persons shail be registered (i) To decide equivalence of such examination/
(a) Candidates who have passed the Higher f!cgree'asnlaybctcf:rrlu‘d 101t from time 1o tme
Secondary, Intermediate, Pre-Degree. S.8.C. including those of forcign Universities
of the respective Boards or any other (1) To withold, suspend or cancel recognition to any
exanin:tion approved as equivalent lhc_rc lo, examination/degree for such rcasons and such
when admitted to a Course of Study in the time as it may deem fit
Universuy ; : T
_ w— (1v) While considering the cases of equivalence and/
by Holders of any degree, utle, diploma or or recognition, the commitice may go-through.
wcruificate, other than those specified in (a) - the syllabus, curmiculum. cic - and awy cither hane
'-_'_bo“': on first admission to a University the views/options of the concerned Head/Desn
Course of Study. or may seck clarificauon for which purpose the
<) Persons, other than those specified in (a) or Equivalence Commuitice may request the
(b) who with or with out exempiion from concerned Head of Department to attend s
__auendance ceriificates, arc permitted toappar_ Meetingasa special mvitee

Notwithstanding any of the clauses above. the Vice-
Chancellor may grant recognition/equivaicnce 1o
any examination/degree and action taken by the
Vice-Chancellor shall be icported 1o thie
Equivalence Comumittee at 1is next mecling
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4 Thecommittec shall frame the rules of business and
lay down guidelines for considcration and (i}
approval of the Academic Council. The Academic
Council may delegate anv of its powers, in this
behalf. 1o the Equivalence Committee.

paviuen! of fees m special cases,

Names of the defaulters shall be removed fro
the rolls of the University with effect from the
first day of the following month

() A student whose namc has been struck olf the

CHAPTER-XI rolis of the University, under the above clausc.
MEDM OF INSTRUCTION AND EXAMINATION may be 1+ sdiettted on the recommendaton af
- the Dear of *he Schoal concorned 2nd on
Section 2 : 1
[Section 27 (1)) pavment of arrens of fees i Indl g ather

ducs including late pavment fee foeuthor with
arc-adnussion fce of Rs 10

(v)  Whenever a student preposes to withdiom from
the Univenisty. he shall subnut an apphication

The medium of instruction 1n respect of all courses
conducted in the Schools and the Colleges/institutions of
the University shall be Enghsh/Hindi except 1n cases of
studics/rescarch in Lanugages

Provided that the Vice-Chanceller may permit a
student 1o wirte any examination in a langnage other than
that of instruchion tn exceptional ctivumstances mentioncd
I.I\\\T]lll'lg

CHAPTER-X1

FEESPAYABLE BY THESTUDENTS OCF THE
UNIVERSITY AND THE COLLEGES/INSTITUTIONS

[(Sccticn 27 (1))
FEES
1 Fees pavable by the students of the University and
the Colleges/Institutions, as the case may be. for
various purposcs. shall be as prescribed 1n
Appendix-1 which may be modificd by the Board of
Management from time to time

Due datc and Mode of pavment

Students shall deposit tuition fees in nwo
instalments. the first at the time of thar
admisssions and the next before 10th Februan

Examination fees and other deposits. 1f any,
shall be paid 1n onc instaiment at the tme of
admussion

(m) Feesshall be pavable incashor through postal
order or by a crossed bank drft dravwnin favour
of “The Finance Office: Bobasabeh Bhimrio
Ambedkar Unnernisty, Lucknew™ or i am
other manner as may he decided by the
University.

2 W

Delay or Default in pay ment

If a Studenis does not pay fee 1 ume. late

pavment fee shall be levied as follows at the

tme of pavment

(a) ‘a 50 paise per day for the [irst 10 days.

{b) ‘a Two rupecs per dav thereafter up to the
last day of the month in which the fee 15
due.

(w) The Vice Chancellor. or on lus nchalf. any other

officers to whom this power has been
delegated. may relax anv of the conditions for

>
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1o the Dean of the School concerned through
the head of the DepartmentCentre inimating
the date of histher withdrawal I he /She [ails
todo so. his/her name shall continue 1o be kepi
on the rolls of the Unnersity for a maximum
peniod of one monih. following the mowh upto
which hiefshe has paid the fees. HerShe shall
also be requited to pay all fees/t hireos that
may fill due dening tus penod

Concession to Blind. SC/ST S
4 Bhind Students shiall be oxeeprd Lo pas ment
of tution fees

L S 18 11

(i) SC/ST Students shatl b
as per repulations

The Dean of the School one the
recommendation of G commutice consisting ol
the followmng shall  goant freeslups upto o
percentage which miay be presenibed s por twe
gmdelines of tic Unnversity Grav s Conuinssion
from tme to um i this reeard

5 @

fyis

(1) One of the Deans m the Unnversiiy 1o be
nomnated by the Vice-Clunicettos

(i) Three Heade of the Depee nenist
nertespied by the Bes Do Manaecnem

B - . | RPTE 1
I his con sl ol

L R Y

ey teoe mmend hall frecsd

apphlicants enstining ai the saie

wlal number of trocshups does o -0

presenbed L
(¢} Apphcations for concession i fees =hall by
subnuiticd 1n the prescnibed for o the Dean
of the School concemed throurh the head ol
the Department/Centre by 318t August or by
stich othier date as nmay be spectlicd by the
Dean  Applications recenved afier thai duie
shall not ordinanly be entertns =
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(d) The following factors shall be considered while
making recommendaiions on the appplications
of students for grant of freeships.

(1) Academic record of the student;
(1) His/her financial postion;

(1) Any other relevant factor refatiing 1o the
linancial postuon of the student or of his/
her parents/guardian.

The list of the studenis 1o whom concessions
have been awarded shall ordinarily be
notified by 30th September.

(¢) Feeships granted during the preceding
academic year shall not be rencwed
automatically in the following year. The siudent
in need of such concession shall submit fresh
application every year which shall be considered
alongwith new applications recenved in that
year

(f) A freeship granted to a student mav be
cancelled if his/her conduct or progress in
studies is found to be unsatisfactory or if his/
her or his/her parernit's/guardian’s financial
condition improves and he/she is no longer in
need of such fec concession

Security deposits, library caution money and
any other deposits are refundable, on an
application from the student on his/her lcaving
the Umiversity, after deduction of all dues
against him/her

(1) If any student does not claim the refund of any
amount lying to his/her credit within one
calender year of his/her leaving the University,
it shall be deemed to have been donated by
him/her 1o the Students™ Welfare Fund

Explanaton:

The period of one year shall be reckoned from
the date of announcement of the result of the
examination due to be taken by the student or
the date from which his/her name 1s struck off
from the rolls of the Unwversity, whichever is
earlier
() If, after having paid the fees. a candidate
desires his/her admission to be cancelled, he/
she shall be refunded all fees and deposits,
except tuition fee, admission, enrolmeny and
rccognition fecs, provided his/her application
for withdrawal is reccived by the Dean of the
School concerned at least five clear days before
the commencement of the academic session
concerned or within five clear days afier the
complction of admission.

IT. after having paid his‘her fecs, a candidate
does not join the University, only the sports

fv)

[Pac: —Su. 4

fee and security depositgs) shall be retunded
provided his'her application for withdrawal 1s
received by the Dean of the School concerned
not later than fifteen clear dayvs after the
commencement of the academiie session
concerned

(v) Application for withdrawal recerved afic- the
expiny of fifteen days from the commencenicnt
of the academic session would enutle a siudent
far the refund ol sccurity depositicaution
money only.

(v1) Ifastudent owes any money 1o the Unnersiny
on account of any damage he/she mav have
caused to the University property. it shail
alongwith outstanding tinuon tees and fines. it
any. be deducted from the secunty deposit due
1o humv/her

-

7 Students shall not be issucd hall uckats or allovwed
10 appear at the examntion unless they have
cicared all their dues. paid the precnibed
cxamunation fee. and produced a4 “No ducs”
certificate from the Dean of the School Head of
the Depanment/Centre concernea

CHAPTER-XIII

AWARD OF SCHOLARSHIPS, STUDENTSHIP,
FELLOWSHIPS, MEDALS. PRIZES, ENDOWDMENTS
ETC.

Section 3(xui)

I. In order to encourage menitorious and desenving
students lo pursucc courses of studies and research in the
University without great financial strain. the Unnversin
shall strive to provide adequate number of scholarships.
fellowships. studeniships and [reeslups. for financial help.
and also provide for award ol mecdals and prizes on
consideration of the pattern prevalent in other Central
Universities in the countny

Award of
Scholarship
Freeship

2. The University shall institute scholarshups ineveny
subject to be awarded to the studenis of the University.

There shall be concesion in the form of half and rull
freeships of tuition fees in each School/Depantment/Cenurc
as per norms of the U.G.C. There shall be a scheme of merit
scholership where the first and second rank holders in
every subject will be awarded scholarship, the quantum of
which shall be decided by the University from tume to imie

All types of Scholarships shall be admininistered at
the University level by a Commiltce 1o be constituled by
the Vice-Chancellor and mentioned in Chapter X1

Fellowship

3. There shall be fellowships instituted in the
University for studies or research as approved under the
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norimis of the U.G.C. or other funding agengics from timg (0

nmc.

Studentship

4. There shall be a scheme to award medals/prizes to
the meritorious students of the University for their best
performance in various University Examinations.
Endowment
Vide Section
3{xo0m)

5. The University shall have power to institute
endowments from time to time in accordance with the
Babasaheb Bhimrao Ambedkar University Act.

There shall also be a Committee constituted by the
Vice-Chancellor for administration of each endowment and
to implement the objects of the endowment.

Detailed guidelines governing the administration of
such endowments created in the University shall be framed
from time to time by the Board of Management.

APPENDIX-I
SCHEDULE OF FEES

1. Every student of the University shall pay,
alongwith the first instalment of fees, the following amounts
under each head mentioned below . —

(1) Admussion fee chargeable only
once for each course
() Enrolment/Registration Fee
pavablc only by students not
enrolled in the University in any
carlicr course
() Caction Money
{a) Foreach laboratory where
the student may Undergo
practical training
(b) For each library of which
the student may become
a member
(c) General caution money
inciuding hall/hostel
caution moncy.

The full/part caution money under these heads may
be refunded 1n the next academic session at the discretion
of the University.

2. Every student of the School for Information
Science & Technology and School for Environmental
Studics, as well as Centre for Vocational Studies and Centre
for Rural Technology shall pay the Laboratory Fee as per
the following schedule ' —

(a) ForM.Sc.

Rs. 50/-

Rs. 50/-

Rs. 100/-

Rs. 100/-

Rs. 150/-

Rs. 250/- per
annum or
Rs. 125/-per
semester -

{b) For Post-graduaic Diploma Rs. 250/- pet
Course annum or

Rs. 125/-pér
scmcesier
(c) ForPost-graduate Certificate Rs, 125/

Courses

3. Every student of the University shall pay. ihc
following fecs for each academic year (two semesters) —

(a) Medical Examination Fee Rs. 50/-

(b) Sports Fee Rs 50/-

(c) Library/Laboratory/Identity Rs. i0/- cach
Card Fee

(d) Duplicate Library/Laboratory/ Rs. 50/- each

Identity Card Fee chargeable in
case the onginal is lost.

4. Students enrolled in the School for Ambedkar
Studies shall pay the following tuition fees —

M. Phil. Programme Rs. 1000/- per annuim
Ph. D Programme Rs. 1000/- per annum
5. Students enrolled in the School for Information
Science and Technology and School for Environmental
Studies shall pay the following tuition fees —
Rs. 2000/~ per annum
or
Rs. 1000/- per
scmesler
Rs. 2000/- per annusm
or
Rs. 1000/- per
semgsier

Diploma Course

M.Sc. Course

Rs. 2500/~ per annum
Rs. 2300/~ per annum

M. Phil Programme

Ph. D. Programme

6. Studentsenrolled in the Centre for Humian Rights
shail pay the following tuition ices —

Diploma Course Rs 1{HWI/- perannum
or
Rs. StV/- per
scmester
M. Phil Programmc Rs. 1(#0)/- per annum
Ph.D. Programme Rs 1000/~ per
annum

7. Students enrolled i ¢ Centre for Vocauonal
Studies shall pay the followin - tuition fecs -
(a) Computer Software Appacations

Certificate Course Rs 20000/~

Diploma Coursc Rs. JO(NY- per
annum or
Rs. 20000/~ per
scicsler

(b) Officc Management and
Secretarial Practice
Certificatc Course Rs. [0/
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Diploma Course Rs. 2000/-per -

annum or
Ks. 1000/- per
semester
8 Students enrolled in the Centres for Rural
Technology shall pay the following tuition fees ‘—

Certificate Course Rs. 1000/-

Diploma Course Rs 2000/ per annum
or
Rs. 1000/- per
semester

9 Every student of the Unuversity shall be required
1o reside 1n Umiversity halls/hostels and shall pay a hall/
hostel fee of Rs. 1000/~ every six months inclusive of
elecincity charges. He/she shall also have o pay mess
charges as may be decided by Regulations.

10, Every student taking a university examination
shall pay the cxamination fec as follows (—

All Ceruficate Courses Rs. 130/-

All Diploma Courses Rs 300y/-

AllM Sc. Courses Rs. 300/-

AllM. Phul. Progranumnes Rs 350)/-

AllPh D. Programmg = Rs. 350~ for

evaluation of thesis

Eazun Rs. 250/-for Viva
\Voce

11 The mede ol pavment of fees shall be laid down
in the Ordinances and Regulations made for the purpose.

12 The University reserves the right to charge fees
under addmonal heads. as and when necessary and/or
alter the amount of fees charged under various heads.

15 The wion and examination fees for other
Schools/Centres shall be as decided from time to tume.

4 Fee concessions to blind and SC/ST students
shall be as per Ordinance 4 of Chapter X1 (Fees Payable
by the students of the Umversity and the Colleges/
Instiution)

FIRST
ACADEMIC ORDINANCES
Instalment 111
CHAPTER X1V

CLASSIFICATION, EMOLUMENTYS,
OUALIFICATE: 1 OTHER TERMS AND
CONDITHINS U1« o0 1CE OF THE TEACHERS
AND OTHER ACADEMIC STAFF OF THE
UNIVERSITY

[Section 27(1)(n) read with Statute 25(1)]

1. “Teachers of the University™ means Professors.
Reader. Lecturers and such other persons as may be

appored for imparting instruction or conducung rescarch

i the Uninversity or tnany college or institution maintained

by the University and are designated as teachers by the
Ordinances.

2. Emoluments :

The emoluments of the icachers. shall be as
follows - —

(i) They willl be paid salary i the scales of pay

mentioned below
Lecturers — Rs 2206)-73-2800-EB- 1=
K0
Lecturer (Senior Scalc) — Rs. 3000-100-3500-125-3x4)

Lecturer (Selection Grade) — Rs. 3700-125~4590-130-3700
Reader — Rs. 3700-1254950-130-37(0
Professor — Rs. 4500-150-3700-200-730

The emoluments of a teacher will in addition 1o pay.
include dearness allowance and other allowances as arc
applicable to Central Goevernment emplovees drawing
corresponding pay.

The appointment of a tcacher on direct recruitment
15 to be made on the minimum of the scale prescribed for
that posl. However, on the recommendation of the sclection
committee and on the approval of the Board of
Management. the pay of a teacher may be fixed at a higher
stage :

Provided that the number of increments so sancuoncd
shall not exceed the maximum preseribed by the Uni ersily
Grants Commuss:ion

Provided further that the Central Governmenit Kuics,
for the time being in force concermng the fixatios of pay
and other related matters. shall be applicable in mauers of
appointment and promotion of the teachers of the
University.

(i) The salary and other cmoluments shall be
subject 10 revision of pay scales from bimic 10
ume as per University Grants Comnmussion/
Minstry of Human Resource Developmient's
direcunes.

3. Recruitment and Qualification :

(1) Recruitment to the posts of Lecturers. Reuders
and Professors i the Universuy shall be mude
on the basis of mern through atl-lndia
advertiscment and selection

21 The minumum quahfication requirce or
appointment to the posts of Lecturers. Readers
and Profcssors shall be those prescribed by
the UGC from ume to time These are as
follows —

{a) Lecturers @ Master’'s degree in the relevant
subject with at least 35% marks or its cquivalent
grade and good acadenuc record

Besides fulfilling the above qualification candidates
for the post of Lecturer should have cleared the Natonal
Eligibility Test (NET) for Lecturer conducted by UGC or
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am other Test or Examination declared by the UGC tobe
equivalent to NET.

OR

Should have submitted their Ph.D. thesis, or
completed their M. Phil. degree by 3 1st December, 1993,

(b) Readers © Good academic record with a
doctoral degree or equivalent published work.
Evidence of being actively engaged in (i)
rescarch or (1) innovation in teaching methods
or (iii) produection of teaching matenial.

Five vears experience of teaching and/or research/
provided that at least three of these years were as Lecturer
in a University/Institution imparting post graduate
instruction of in an equivalent position

This condition may be relaxed in the case of
candidates with outstanding record of teaching/research.

EXPLANATION : For determining “good academic
record” the following citeria shall be adopted in the cases
of Readers and Lecturers

(1) A candidate holding a Ph.D. Degree should
possess al least a second class (50%) Masters
Degree: or

(n) A candidate without Ph.D. Degree should
possess a high second class (55% or above)
Masters Degree and second class (50% or
above) Bachelor's Degree.

- Lyefessors
“u cominent scholar with published work of high
snd actively engaged in research. Above ten years®
nz¢ of teaching and/or experience of guiding
-ar2h ot docioral level
OR

-1 outstonding scholar with established reputation
1 made significant contribution to knowledge.

S ooor Advancement/Promotion :

("1 Every Lecturer wall be ehigible for placementina
ieer 7 oalzof Rs. 3000—5000 if he/she has .

. vompleted 8 years of service after regular
appointment
participated in two refresher courses/summer
uastitutes, cach of approximatcely four wecks
duration. or cngaged in other appropriale

conuinuing education programmes of comparable
quality. as may be specificd by UG.C.oand

<ov _onsistently satisfactory performance appraisal
rCports
Explanation :

1) 8 svears of service in para (a) above means a total
of eight vears™ scrvice in Universities/recognised
colleges or National Rescarch Institutes/

Laboratorics in identical/cquivalent or comparable
scale of pay.

() With reference to para (c) above, consistently
satisfactory performance appraisal report shall be
the “performance report” of the Lecturer as given
by the concerned Head of the Department, Dean
of the School and countersigned by the Vice-
Chancellor.

(I} Every Lecturer in the senior scale of Rs. 3000—
5000 will be eligible for promotion to the post of Lecturer
(Selection Grade)/Reder in the scale of pay of Rs 3700—
5700 if he/she has :

(a) completed 8 years of service in the senior scale
provided that the requirement of 8 years will be
relaxed if the total scrvice of the Lecturer 15 not
less than 16 years; vide not (I) above; and

(b) obtained a Ph.D. degree, or an eguivalent
published work.

(TI) Every Lecturerin the senior scale will be eligible
for promotion to the post of Reader in the scale of pay
Rs 3700—5700 if he/she has :

(a) completed 8 years of service in the senior scalc,
provided that the requirement of 8 vears will be
relaxed if the total service of the Lecturer is not
less than 16 years.

(b) Obtained a Ph.D. degree or an cquivalenl
published work;

i¢' made some mark in the areas of scholarshup and
research as evidence by semi-cducation
innovation, design of new courses and curricula,
eic.

(d) paricipated in two refresher courses/summer
institutes each of approximately 4 wecks duration
or engaged in other appropriate continuing
education programmes of comparable quality as
may be specified by the UGC, after placcment in
the senior scale; and

(¢) consistently good performance appraisal/
ovzluation reports.

5. Promotion to the post of Lecturer (Sclection
Urade)/Meader will be through a process of selection by a
Selection Committee to be set up under the Statutes:
Oidinances of the University or other simular commutiees
sct up by the University. Posts will stand created [or this
purposc by upgrading a corresponding number of posts
of Lecturers in the University and Colleges

(4} Promotion to the post of Lecturer (Sclection
Grade)/Reader will be through a Sclection
Committee consisung of .

(11 The Vice-Chancellor or his nomince.
(1) One Dean nomunated by the Vice-Chanccllor.
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(1) 1Ne Heaa of the Uepartment concerned.

(v) One person not in the service of the
Universily nominated by the Board of
Management having special knowledge or
interest in the concerned subject.

(b} Promot:on of the post of Reader will be througha
process of sclection by a selection commutice 10
beset up under the Statutes/Ordinances of the
University,

Those lecturers in the senior scale who do not have
aPh D degree or equivalent published work and who do
not meet the scholarship and rescarch standards of a Reader
but fulfil the other criteria mentioned in para 3(2)(b) and
have a good record in teaching and/or paruicipation in
extension activities, will be place 1n the grade of Rs. 3700—
5000 subject to the recommendations of the above
comnutice. They will be designated as Lecturers in the
Sclecuon Grade. Posts in the sclection grade will be created
for this purpose by upgrading the posts held by them.
They could offer themselves for a fresh assessment after
obtaining a Ph. D. degrec and/or fulfilling other
requirenicnts for promotion as Reader, and if found suitable,
could be given the designation of Reader.

Explanation :

Lecturers (Rs 2200—2000) for promotion to Lecturer
(Scmor Scale) (Rs. 3000—35000) and/or Lecturer (Selection
Grade)/Reader Rs. 3700—3000 will be entitled to the
rclaxation 1n the vears of service by 3 years and 1 year
respectively af they had Ph.D or M. Phil. degree

Participation of teachers at regular iniervals in
appropriaie contimung education programmes is cnvisaged
as an mitegral part of the professional development of
teachers While there cannot and need not be any nigid
requirement of participation in formal programmes.
evidence of commitment to continuing education of any
recognised means as may be specified by the UGC will be
ancssential requirement for career advancement. Relaxation
from the requirement of participation in such programmics
for specific period and for specific categories of posts. will
be granted by the University inaccordance with guidelines
10 be land down by the UGC.

Regular and svstematic appraisal of performance of
tcacher 1s 10 be an essential element in the management of
cducation Till 1t become operational. the existing screening
mechanism/selection procedures or those prescribed on a
provisional basis by the University/Central Government
will apply to all placements/promotion referred to above.

6. Probation:

The period of probation of a teacher shall be 12
months A Lecturer appointed on probation should be
confirmed only after he/she has completed an appropriate
short-term orientation programme and his'her performance
appraisal reports are satisfactory.

[, Lomnrmauon :

(a) Itshall be the duty of the Registrar to piace before
the Board of Management the casc of
confirmation of a teacher on probation not later
than forty days before the end of the prescribed
peniod of probation.

(b) The Board of Management may then cithor
confirm the teacher or decide not to confirm niny
her orextend the period of probation for a penod
of six months/twelve months:

Provided that the total period of probauon shall not
exceed forty-cight months in all. In casc the Board of
Management decides not to confirm the teacher, whether
before the end of the 12 months or before the end of the
extended period of probation as the case may be, he/sic
shall be informed in writing to that effect, not later thar
thirty days before the expiry of that period Provided that
decision not to confirm a teacher shall require a two-thieds
majority of the members of the Board of Management,
present and voling,

{(c) A teacher appointed by the Board of Management
under Statutes 21 and 22 shall be deemed 10 be
confirmed with effect from date he/shic joins duty

{d) Where a teacher appoinied 1o a post under the
University on probation is during s peniod of
probation. found unsuitable for holding thart post
or has not completed the period of probatic
satisfactorily. the appointing authority may

(" In the casc of teacher appoinied by promotion
revert him to the post held him immadiately
before such placement/promoiion

(i) In the case of a teacher appointed by direct
recnutment. terminate his services under ihe
University by giving one month notice
8. Increment:

Every teacher shall draw increment in hus/her scale
of pay unless i1 1s withheld or postponcd by a Resolution
of the Board of Management on a refersuce by Vice-
Chancellor and afier the teacher has been given suffivient
opportunity to make his/her writlen representation
9. Resignation :

(a) A permancnt teacher of the University iy
at any ume. resign from hus duty by giving
threc months notice 1n writing to the Bourd
of Management.

{b) In the case of tiemporan (cacher, the period
of notice shall be one month

Provided that the Board of Management may waie
the requirement of nouice penod at its discretion
10. Superannuation and re-cmployment:

The age of supcrannuation for teachers shall be 6u
years and thereafter no extension in service shall be gnen

Provided that if the Board of Management 1s sausfied
asperthe U G.C. guidelines that such an appointment is in
the interest of the University it may. on the rccommendation

L
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of the Vice-Chancellor. make cx-cadre appointment is
respect of a teacher of the University in sound health who
has attained the age of 60 vears and is able to perform his/
her duties sausfactorily, on such terms and conditions as
the Board of Management may specify, for a period not
cxceeding three vears in the first instance

Provided further that no further contract or exiension
shall be granted to teacher who has attained the age of 65
vears -

Provided further that the teacher re-employved by
the University after attaining the age of 60 years shall not
hoid the appointment of Head of the Central/Department
or Decan of Schoel or any other adiministrative post such

/as Chief Proctor, provost etc.
11. Fixation of pay of re-employed pensioners :

The mmal pay of pensionct including leachers
drawing pension and rctired on contributery Provident

| Fund. re-cmploved in the University shall be fixed al the

minimum stage of the scale of pav prescribed for the post
in vhich the ind:vidual 1s re-employed. In addivon. he/she
may be permitted to draw scparately any pension
sanctioned to him/her and to retain any other form of
retirement benefit (C P Fund. gratuity, commuted valic of
pension etc ). provided that ihe total amount of initial pay
plus the gross amount of pension and’or the pension
equivalent of other forms of retirement benefits does not
exceed

 the pay he'she drew before his/her reurement {(pre-

rctirement pay).

{n) thc amount prescribed as per Central Civil Services
(Finxauon of pay of Re-cmploved Pensioners)
orders for the tme being in force.

Notes:

1. In all cases where cither of these limits is exceeded.
the pension and oiher retirement benelits may be paid in
full and the necessany adjustment made in the pay so as (o
cnsurc that the total of pay and pensionary benefits is
witlun the prescribed limats.

Where after the pay is fixed at the minimum or any
lighter stage. itis reduced below the minimum as a resull of
the said adjustments. increase in pav may be allowed afier
cach vear of service at the rate of increments admissible. as
if ihe pay had been fixed at the minimum or the higher
stige as the case may be.

2 Pav last drawn before retirement will be taken to
be substantive pav plus special pay. if any. pay drawn in
an ofliciatng appointment may be taken intoe account if 1t
was drawn continuously for at least onc vear beforc
reurcment.

In casc where the minimum pay of the post in
which the teacher 1s re-employed i1s more than the
last pay drawn the teacher concerned may be allowed
the munimum of the prescribed scaie of the post less
pension and pension cquivalent of other retirement
benefits

Once the initial pay of a re-employed pensioner

has been fixed in the manner indicated ubove. he/
she may be allowed to draw normal increments in
the time scale of the post to which he/she is
appointed provided that the pay and gross pension/
pension equivalent of other retirement benelits taken
logether does not al any ime cxceed the amount
prescribed as per Central Civil Services (Fixation of
Pay of Re-cmployed Pensioners) for the ime baing
in force.

In case where the pay is proposcd 10 be fixcd
at a stage hugher than that admussible under the above
provisions, each such casc shall be referred 1o the
Ministry of Human Resource Development. Govt of
India/University Grants Commission and approval
obtained. No such reference. however. need be made
in respect of academic stafl member of the
University whose  pay s propesed 1o be fixed in
accordance with the normal rules on their re-
emplovinent after retirement
3. Incase of any doubt. ambiguity. the Central Civil

Services (Fixauen of Pay of Re-cmploved Pensioners) Order
for the time being in force shalTbe applicable.
12, Grieyance redressal mechanism :

Appropnate mechanism for the redressal of cachers
grievances will be established in the University as per the
guidelines issued by the U.G.C
13. General conditions of service :

(1) No tecacher of the University shall without the

permission of the Board of Management
engage directly or indirectly 1n any trade or
business whatsoever or anv privaie tuition or
other work to which any emolument or
honorarium is attached -
Provided that nothing contained hercin shall
apply to the work undeniaken in connection
with examination of Universities or learncd
bodies or Public Service Commussions or 10
any literary work or publication or radio talk or
extension lectures or with the permission of
the Vice-Chancellor. to anyv other academic
work.

(u) Every teacher of the Unnersity shall be bound
by the statuies. ordinances and regulations
for the time being in force in the Uinnersin

Provided that no change in the terus and
conditions of scrvice of a teacher shali be made
after his/her appointment in regard to
designation. scale of pay. increment. provident
fund. reniremcent benefits. age of retirement.
probation. confirmation. leave. leave salary and
removal from senvice cic so as o adversely
effect umv/her.

(w) Every teacher shall take such part in the
activities of the University and perform such
duties in the University as may be required by
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andmaouordmczmmact.mestamlcsand
ordinance framed thereunder for the time being
in force whether the same relates to organisation
of instrucuon or teaching, or rescarch of the
cxamination of students or their discipline or
their welfare and generally to act under the
direction of the authorities of the Uuwersny
Explanation :

For purposes of this ordinance ‘teacher” means a
whole-tume salaned tezcher of the University and does not
linclude honorary, visiting or part-ime teachers.

14. Code of professional ethics :

All teachers shall be governed by the code of
professional cthics as formulated and prescnibed by the
U G C under the guidelines from time to time.

15. Leave :

The vanous kind of leave admissible to a teacher of
the University an' other provisions relating thereto are
given i Chapler 2"/ of these Ordinances.

16. Contract: _

The wrilten contract between a teacher and the
University required to be entered into as per clause (2) of
Statute 25 of the University shall be in the form given in
Appendix Il or as nearly or substantially to like effect.
l_'fgi_h.‘tiil contracts :

Notwithstanding anything contained in these
Ordinances the Beard of Management may, in special cases,
appoint teachers on contract basis on such terms and
condutions as it may deem fit. The modeti of the contract, in
this regard, is given in Appendix-IIIL

Provided that no appointment shall be made under
this clause for a period exceeding five years at a ume.

WRITTEN CONTRACT

Memorandum of agreement made this

a—

the....... ..Day of One thousand nine hundred
il .. .between. .. ...(here-

inafter cal!cd lhe ‘Tcacher") of thc ﬁrst pan and the
Babasahcb Bhimrao Ambedkar University, Lucknow being
abodyv corporate constituted under the Babasaheb Bhimrao
ambcdkar Unaversity Act 1924 No. 58 of 1994 (heremafter
called the "University”™) of second part. It is hercby agreed
as follows:

I That the University hereby appoints. .. .........

o 1o be a member of the teaching stafl of
the University with effect from the datc the
said. s ....take charge of the dutics
of his'her post a.nd saJd . _hereby
accepls the cngagcmcm and underlakcs to take such par
in the activiles of the university-and perform such duties
in the university as may be required by and in accordance
with the said Act, the statutes and ordinances framed
thereunder, for the time being inforce, whether the same
relate to orgamsation of instruction or teaching or rescarch
or the examination of students or their discipline or their
welfare and generally to act under the directions of the
authorities of the university.

s ]

2.(a) The teacher shall be on probation for a period

of 12 months.

(b) If the university 1s sausfied with the
performance of the teacher for confirmatian
he/she shail be confirmed in the post to whick.
ke/she was appornted at the end of the peied
of his/lier probation.

{c} If the umiversity 1s not sausfied with the
performance of the teacher nis/her peried of
probauon may be extended by another 12
months.

(d) In casc the umiversity decides not to confirm
the teacher whether at the end of 12 months
period of his/her probation or at the end of the
extended period of probation as the casc inay be,
the wcacher shall be informed in wnung at ieast 30
days before the expiry of that poriod that he/she
wouid not be confinned and would consequently.
cease Lo be in the senvice of the universin at the
end of the period of his/her probation

3. Thatthesaid... cxitie ....shaltbca

whole nime lmcher o!" thx: unnersity and unicss the
contract 1s lerminated by the Board of Mamagen.it
or by the teacher as heremnaficr provided shall
continue in the service of the university unul he/she
completes the age of sixty vears.

That the umversity shall pay

during the confirmation of his/her cngagemcin
herecunder as a remuncration for las/her service a

salary of Rs... . . per
menscm, raising by annual increment of
RS 10 2 maximum
salaryof Rs ... FCr NSRS

Provided that whatever there isany change i the
nature of the appointment or the cmolunients of
the teacher, paniculars of the change shall be
recorded in the Schedule annexed herein. under
the signature of both the parties and the erms of
this agreement shall apply mutaus. mutandis, 1o
the new post and the terms and conditions
attached to the post.

Provided further that no mcrement shail  be
withheld or postponed save by the resolution of
the Board of Management on a reference by the
Vice Chancellor to 1t and afier the tecacher has
been given sufficient opportumiy 10 make s
her wnitten representation.

That the said teacher agrees to be bound by the
Statutes. Ordinances. Regulations and rules for
the time being mn force in the Universaty, provided
that no change in the terms and conditions of
service of the teacher shall be madce after histher
apporntment in regard 1o designation. scale of
pay, increment. provident fund. rctircment
benefits. age of retirement. probation.
confirmauon, leave. leave salany and remioval from
service so as to adverscly affect hiwher

i
|
i
|
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That the teacher shall devote his/her whole ime

to the service of the University and shall not.

without the written permission of the University,
engage, directly or indirectly in any trade or
business whatsoever or in any private tuition or
other work to which any emolument or honorarium
work undertaken in connection with service
comimissions or toany literary work or publication
or radio talk of extension lectures or with the
permission of the Vice Chancellor to any other
academic work.

It s further agreed that this engagement shall not

be liable to be determined by the University except

on the grounds specificd and in accordance with

the procedure laid down in Clauses (1), (2). (3).

(4) and (5) of statute 28 {reproduced beldow)

() Where there is an allegation of misconduct

against a teacher. a member of the academic
stafT or other employee of the university. the
Vice Chancellor 1o the casc of teacher or
member of the academuc stafT, and the authonty
competent to appoint (hereinafier referred to
as the appointing authornity) in the case of other
cmplovee. may, vy arder in wnting, place such
tcacher. member of the academic stafl or other
cmplovee. as the case may be, under
suspension and shall forthwith rcport to the
Board ol Managcment the circumslances in
which the order was made.
Provided that the Board of Management may.
if 1t 1s of the opinton that the circumstances of
the case do not warrant the suspension of the
tcacher or the member of the academic staff.
revoke such order.

(n) Notwithstanding anvthing contained in the
tcrms of the contract of appoiniment or any
other terms and conditions of service of the
emplovees. the Board of Management in
respect of teachers and other academic staff,
and the appointing authonity in respeet of other
cmplovees shall have the power lo remove a
tcacher or a member of the academic staff. or
clsc the case mav be. other cmployee on
grounds of misconduct.
San¢ as aforcsaid the Board of Management
or as the case may be, the appointing authority
shall not be cntitled to remove any teacher,
member of the academic staffl or cither
employee except for a good causc and after
giving three months notice or on pavment of
three months salary in hicu thereol

(v) No teacher. member of the academic stalfl or

other emplovee shall be removed under clanse
(1) or clausc (iii) unless he has given a
rcasonable opportunity of showing causc
agamnst the action proposed to be laken n
regard 1o him,

=

{
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(v) The removal of a tcacher member of the
academic stafT or other emplovee shall take
effect from the date on which the order of
removal 1s made.

Provided that where the wcacher. member of
the academic-stafforother emplovee is under
suspension at the tme of his removal. such
removai shall takeeffect from thedate on which
he was placed under suspension

(v1) Notwithsianding anvthing contauned in the
forcgoing provisions of this Statute. a wacher,
member of the acadenue stafT or other cmployce
may resign

(a) Ifheisa permunent employec. only after
enving three months notice i wning to
the Board of Muanagcement or the
appointing authoriy, as the case may
be. or by panving three months salan
the hieu thercol

{b) Ifhec isnot a permancnt cmiplosce. only
aficr grving one month's nolice mwning
to the Beard of Management or. as the
case.qgay be. the appomnting authornt:
or by payving onc month. salany m licu
thercol

Provided that such resignation shall nke effeet
only on the date on winch the resignation s
accepted by the Board of Managemient or the
appointing authority, as the case may be

8. Any dispulc arising oul of this contract shall be in
accordance with the provisions of Clause (2) of Section
{31) (reproduced below)

“Any dispute ansing out of a contract between the
University and any emplovee shall at the request of
the employvee be referred to o Tribunal of Arbiiration
consisting of onc member appointed by the Board of
Management. onc member nommated by Lhe
cmplovee concerned and an umpire appoinied by
the Visitor. The decision of the Trnibunzi in such
matters shall be final. Every such request shall be
decmed 1o be a submission to arbitration upon ihc
terms of this scction within the meanming of the
Arbitration Act. 1940,

9. The teacher may at any ume. ternminate his/her
engagemcnt by giving the Board of Management three
months notice in writing provided that the Board ol
Management may wainve the requirement of nohice at its
discretion.

10. On the termination of this cngagement. from
whatever causc. the teacher shall deliver up 1o the
University all books. apparatus. records and such other
articles belonging to the University as may be due from
hurvher.
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I 1 Inwitness where of the parties hereto affix their

APPENDIX-II

Foom ol contract for short-term appointment of
Teachers

Memorandom of Agreement made this

ihe dav of.
Opethousand mne hundred and .
between (hcrcmaflcrcallcd th Tcacht.r }
of the first pant and thé Babasaheb Bhimrao Ambedkar

cisity being o body corporate constituted under the
Habisalich Blumrao Ambedkar University Act, 1994
(N0 %ol 1994) (heremalter called the “Umiversity”) of the
second part

It 1s herehy apreed as follows -

I That the Universily hereb) appoints
1 ...1o be a member
ol’ the h.achme, staffofthe University with
cffect from.. s o B e
sand S ....hereby
accepts the wa:lgcmcat and undcnal\cs o
take such pant in the activities of the
University and perform such duties m the
Unnversity as may be required by and in
accordance with the said Act, Statutes and
Ordinances framed thereunder, for the time
being in force, whether the same relate to
organisation of instruction, or teaching, or
rescarch or the examination of students or
their discipline or their welfare, and
gencrally to act under the direction of the
authorities of the University.
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Signed and sealed on behalf of the University under the

fands and scal authority of the Board of Management by :
Signature Signature
Desigriiiion Designation
In the presence of In the presence of
I Sigoature 2. Signature 1. Signature 2_Signawrc
Desigiition Designation Designation Designation
SCHEDULE
NAME OF TEACHER INFULL
A\DDRESS
DESIGNATION
SALARY Ry in the grade of
Note : Uhe chances in grade. salary or designation should be briefly described.

- Chanee of Desiznation Date of approval Date from which Signature
ol Sigiture of Board ol change takes teacher
or prade Management effect
ol officer
ol the Unnversan

2  Thatthesaid.. IS shall

&~ a2 whole umc lcachcr of the University
anc unless the contract i1s terrmnated by
thic Board of Management or by the teacher
before the expiry of the term of his
appointment of which he is appointed or is
terminated as hereinafter provided, shail
continue in the service of the University
for the period of his appointment as
aforesaid.

3. That the University shall pay.. .
during the continuance of hlsfher service a
salaryof Rs. ..
walmnrmnnsalaryd'Rs
Per mensem.

Provided that no increment shall be
withheld or postponed save by a resolution
of the Board of Management on a reference
by the Vice-Chancellor to 1t and after the
teacher has been given sufficient
opportunity to make his/her wrilten
representation.

4. That the said teacher agrees to be bound
by the Statutes, Ordinance, Regulations
and Rules for the time being in force in the
University, provided tiat no change in the
terms and conditions of service of the
teacher shall be made after his/her
appointment in regard to designation, scale
of pay increment and provident fund so as
to adversely affect him/her.
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3 Thatthe teacher shall devote his/her whole- of the academic staff. or as the case
time to the service of the University and may be, other employee on grounds
shall not, without the written permission of of misconduct.
the University, engage directly or indirectly, (i) Save as aforesaid, the Board of
In any trade or business whatsocver, o in Management or as the case may be,
any private tuition or other work to which the appointing authonity, shall not be
any emolument or honorarium is attached catitled to remove any teacher,
but this prohibition shall not apply to work member of the academic staff or other
undm_'lakcn in connection with the employee except for a zood cause and
examination of Universities or learned after giving three months’ notice or
bodies of Public Service Commissions, or on payment of three months’ salan
to any literary work or publication or radio e ;i
: 1n licu thereof.
talk or extension lectures, or, with the ,
permission of the Vice-Chancellor. to any (iv) Noteacher. member of the acadlcmlc
other academic Work. staff or other cmplovec shall b_{:
) removed under clause (u) ol (1)
6 Itis further agreed that hus engagement shall unless he has been gziven a
not be liabie to be detcnm_ncd before the reasonable opportunity of showing
expiry of the aforesaid period of causc against the action proposed to
appointment by the University except on be taken in regard to him

the grounds specified and in accordance
with the procedure laid down in clauses (1).
(2). (3). (4). (5) and (6) of Statute 28
{reproduced below)

(v} Theremoval of a tcacher. member of
the academic stafT or other ecmployec
shall take effcet from the date on
which the order of remoy al 1s made

()  Where there is an allegation of
misconduct against a teacher, a
member of the acadenuc stafl or other
emplovec of the University, the Vice-
Chancellor. in the case of the teacher
or member of the academic staff. and
the authority competent (o appoint .
(hercinafter referred as the appointing (vi) {\Im\\'uhsland.mgan}'{hl;g contained
authority) in the casc of other in the forgoing provisions of this
cmpio_\'eé. ma}'.' by order in writing. SLatulc._ a tcacher. member of the
place such teacher. member of the academic stafl or other emplovee may

Provided that where the icacher.
member of the academic stall or other
emplovee is under suspension at the
timeof his removal. such removal shali
take cffect from the datcon which he
was placed under suspension

academic staff or other emplovee. as resign

the case may be. under suspension (a) 1lheisa permancnt emplovee
and shall forthwith report to the only after giving three months’
Board of Management the notice in writing to the Board
circumstances in which the order was of Management or the
made: appointing authority. as the

casc may be. or by pining thice

Erprided fhat e Buaed of months” salary in lcni thercof.

Management may. if it 1s of the opinion

that the circumstances of the case do (b) 1l he is not a pcrwanent
not warrant the suspension of the cmplovee. only afier gnving one
teacher or the member of the academic month’s notice in wnting to the
staff. revoke such order. Board of Manugement or. as

s : _ the casc mav  be. the
(1) Notwithstanding anvthing contained appointing authority or by

in the terms of the centract of paving onc month’s salary
appointment or anv other terms and leiu thereof '
conditions of service of the

emplovees. the Board of

Management in respect of teachers

and other academic staff. and the -
appointing authority in respect of

other employees. shall have the

power to remove ateacher or a member

Provided that such resignauon
shall take cffect only an the
date on which the resignation
1s accepted by the Board of
fanagement or the appuinting
authority. a5 the casc tay b
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7 Any dispute ansing out of tlus contract
shall be settled of 1n accordance with the
provisions of clause (2) Section 31
{(reproduced below) .

"Any dispute arising out of a contract
between the University and any cmployee
shall, at the request of the employee, be
referred 1o a Tribunal of Arbitration
consisting of one member appointed by the
Board of Management, one member
nominated by the employee concerned and
an umpire appointed by the Visitor. Every
such request shall be decmed to be a
submission to arbitration upon the terms of
this section within the mecaning of the
Arbitration Act, 1940."

8 Theteacher may, atany ime, terfinnate hus/
her engagement by giving the Board of
Management three months’ notice in
writing, provided that the Board of
Management may waive the requirement of
notice at its discretion

9 Onthe termunation of this engagement, from
whatever cause, the teacher shall deliver
up to the University all books. apparatus.
records and such other articles belonging
to the University as may be due from himy/
her.

In witness whereof the partics hereto affix

their hands and seal
Signature
Designation In the presence of
I Signature 2. Signature
Designation Designauon

Signed and sealed on behalf of the Unnversity
under the authority of the Board of
Management by

Signature
Designation
In the presence of

1 Signature
Designation

2. Signature
Designation

FIRST ACADEMIC ORDINANCES
Instaliment TV
CHAPTER-XV
EXAMINATIONS
[Section S(TT) read with Section No. 27(c))

1. Examinations of the Unmnersity other than the
doctorate examinations shall be open to regular students
1.c. candidates who have undergone a regular course of
study in the University or in a College or Institution

adnutted to the privileges of the Universiy for a peniod
spectfied for that course of study

2. A candidatc shall be deemed to have undergone a
regular course of study for the period specified for that
course if hesshe has fulfilled the requircients as ginven
below

(a)  All candidatc must put in 75", of attendance
for cach semester/vear as the case may be
The auendance should be reckoned 1n terms
of number of working davs only and not
subject-wise.

(b) Prncipals of Colleges/Institutions and Heads
of Depariments of Universuy are authorized
to condone deficiency 1n attendance up to a
maximuni of 13% ol the aumber of days for
cach semesier/vear. as  the case may be. 1
being assumed that  Colleges/Institution of
the Unimersity wall normally put in not less than
T80 working davs per semesier/vear. as the
case may be.

{c) All candidates prior to their pernussion o
appear at the exanmination should produce a
certificate of attendance. clearance of ducs
from the Principal. Head of the College/
Institution or Department as the casce mav be
and also from the hostcl/hibran /student welfare
authortics.

3. The conditions regarding manner of applying.
certificates 1o be sent alongwith the apphication. examination
fees etc. shall be as may be prescribed from time to ime

4. Application for permission to appear at
examination shall bz submutted alongwith prescribed fecs
and certificates within the ume limit may be prescribed.
Candidate who falls to appear at an examination shall not
be entitled 1o refund of the examination fee paid by hum/
her.

5. A candidate whose application fulfills ail the
requirements compliance of the rules, regulations and
ordinance shall be given a2 number. Admission to the
examination hall shall be only on the production the hall
ticket bearing roll number.

6. Question papers of all examinations shall be set in
English and candidate may answer in English or Hindi
scripl

Question papers of all languages shall be set and
answered in respective languages.

Provided that candidates appearing at the
examination in languages other than English/Hindi may
be permitted to answer a par of the queston paper in
English and the rest in the language concerned.

Provided also that the Vicé-Chancellor may permut
the student to wrile any exanunation in any language
mentioned in VIIth Schedule of the Constitution of India
in exceptional circumstiances mentioned in writing.
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7. All examination of the University shall be held at
various Centres approved by the University.

8. The Schedule of various examination, probable
dates of such examinations and publication’ of results
thereof shall be as notified by the University.

CHAPTER-XV1
EXAMINERS
[Section 27(g) read with Statute 18(3)(a)]

1. Appointment of examiners shall be made by the
Board of Management in accordance with the rules as may
be framed by the Board of Management from time to time
for selection an appointment of examiners.

2. The Board of Management may at any time cancel
the appointment of any examiner on the recommendation
of the Academic Council.

3. The Examiners appointed by the Board of
Management will be of following categories;

()  Examiner who will set the question paper for
various examinations and/or examinee the
answer books.

(1)  Examiners for the purpose of conducting the
practical examination or viva-voce where
necessary.

4 The dutics of examiners shall be . —

{a) to evaluate answer books,

(b) 1o report upon the performance of examinee to

the control examinations,

(c) suchother work as may be assigned to them

by the Board of Management.

5. Question paper-setters shall ordinarily be from
outside the Umiversity. Examiners shall be appointed for
one vear and shall be eligibke for re-appointment.

6. There shall be a Board of Moderators for
moderating the question paper in each Deptt./Centre.

Each Board shall have (1) a Chairman who shall be
the Head of Deptt/Centre and (i1) two senior most teachers
(other than the Head) of the Deptt /Centre.

7 The following persons shall not ordinarily be
cligible for appointment as a examiners.

(a) Persons with less than five years teacher

expenence in a University/College/Institution.
(b) Members of the Board of Management except
for special reasons which shall be recorded in
wrning.
(¢) Persons who have any of their relative

appearing in the examination in question. A
List of such relative shall be laid down by the

Regualtions.
8 The remuneration and allowances payable of
examiners and Moderators appointed under clauses 1 & 6
of this Chapter shall be as indicated in the Appendix IV

and as modificd by the Board of Management from time to
time. Other scales of renumeration and allowances
connected with examination work

Shallbe indicated inthe Appendix V and as modificd
by the Board of managemen! {rom time to time

The total remunerat:on payable to any singlc person
for all the examination work in an academic vear shall not

be more than Rs. 10,000,

All examiners shall carry out the instructions issucd
by the Board of management from time to lime.

CHAPTER-XVTI
EXAMINATION COMMITTEE
[Section 27(g) read with Statute 5(7)(e)]
1. There shall be an examination committec in the
University.
2. The Committee shall consist of the following

persons
() The Vice-Chancellor or his Nomunce
Chanrman
() ThePro-Vice Chanccllor Memiber

(i) Three Deans of Schools. tobe  -do-
appointed by the Vice-

Chancclior (Ex-Ofhao)
(iv) Registrar ~do-
(v) The Dean; Students Welfare  -do-
(vi) Three Principals of College/
Institutions to be nominated
by the Vace-Chancellor -do-
(vit) Two person appointed by
the Academic Council -do-
{vi) The controlicr of Examinations  (Mcmber
Secrclan
Ex-Officio)

3. The nominated members and the members
appointed by the Academic Council shall hold Office for a
period of three vears and shall be cligible for renomination
re-appointment

4. Four members shall form quorum for i meenng of
the Commuttee.

S The Committce shall consider the consolidated
results forwarded by the various Board of Examiners,
approved the same and arrange for the declaration ol all
examination results in the University

6. The Committee shall have power o award grace
marks in deserving cases according 1o the rules framed in
this regard

7. The Commuttee shall submil a rcporteven vear to

the Acadecmic Council on the working of the Universiiy
Examination and make rccommendations [or clfccting

improvemenl.




TS e commuttee shall also make rules regarding
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disciplinan action 1o be taken against candidate using
unfair means i examinations or contravening in any
manner the rules for the conduct of examination.

9t shall perform such other duties and functions as
niay be assigned to it by the Academic Coungil

Provided that the Examination Committee may be
delegate any or all of its powers mentioned above to any
Office of the Umiversity.

CHAPTER-XVIII

AWARD OF DEGREES, DIPLOMA’s, CERTIFICATES
AND OTHER DISTINCTIONS

[Section 27(d) read with Statute29 & 30]

| Degrees. Diplomas, Cerntificates and other
Academic Distincuons shall be conferred by the University
on the students who have been duly cerufied to be qualified
for such award by the Academic Council

]

2 The Board of Management may, on the
recommendation of the Academic Council and by the
majorny of not less than two-thirds ofthe members present
and voung. make. proposals to the Visitor for the
conferment of Honorary Degrees

Prov:ded that in casc of emergency. the Board of
Management may. on 1ts own. make such proposals. The
following Honorary Degrees conferred upon a person on
the grownd that he/she 1s by rcason of cnmunent position
and attamments or by virtue of histher contribution to
learming or cnunent services Lo the cause of educauon or
society. i 11l and proper person to recenve such Degree(s)

Doctor of Lans (L. LD
Doctor of Letters
Doctor of Litcratre

Docior of Science (D.Sc¢.)

3 Honorary degrees shall be conferred only at a
Convocauon and may be taken in person or in absenuia

CHAPTER-XIX
CONVOCATION FOR CONFERRING DEGREES
{Statute 32)

I A comocanon for the purposc of conferning degrees
shall ardimanty be held once 1n a vear on such date
and place as may be fixed by the Vice-Chancellor
with prior approval of the Chancellor

2 A special convocation for the purposc af conferring
honoran degrees may also be held at such ume and
place s mav be decided by the board of managemient

The convecation shall consist of the body corporate

of the umversity

-d

4 The chancellor shall. if. present. preside at the
comocation of the university for conferring degrees
in the absence of the chancellor. the Vice-Chancellor
shall preside at the convocation

5 Notless than four weeks notice shall be given by the
registrar of all meetings of the convocation.

6. The registrar shall, with the notice, issue to each
member of the convocation, programme of the
procedure to be observed thereat.

7 (1) The Candidates who have passed their examinatons
in the year which the convocation is held shall be
eligible to be adrmitted to the Convocation

Provided that this will not be applicable to the
First Convocation at which candidates of all the
preceding years shall also be admitted their
respective degrees

Provided also that in case the Convocation could
not be held in a particular year, the Vice-Chancellor
shall be competent to admit candidates to the
respective degrees without waiting for formal
convocation but on payment prescribed fees
Such recipients of degree shall, however. sign the
usual exhortation which they are required to do while
convocation ceremony is normally held

—

(u

Provided also that in case the Convocation is
not held in a particular vear. the Vice-Chancellor shall
be competent to authorise admission of all those
cligible candidates who so wish to obtain their
degrees through a Convocation to the next
Convocanon and confer on them the respecine
degrees on pavment of the prescribed fees:

Provided Further that those who wish 1o obtain
their degree in absenua when convocation 1s held
rcgularly. may also do so after pavment of presenibed
fees

8 A candidate for the degree must submut 1o the
Registrar hus/her application on or before the dine
prescribed for the purposc. for admission to the
degree at the convocation 1n person. alongwith the
prescribed fees

9. Such candidates as arc unable Lo present themselves
in persen at a Convocation shall be admiued to the
degree 1 absenua by the Chancellor or in lus/her
absence by the Vice-Chancellor and therr Diploma
shall be gnven by the Registrar on application and
payment ol the presenbed fees

1. The fees for admassion to the degree at the
Convocntion in person shall be as prescribed from
bme o ume

I1. Honorary degree shall be conferred oniy at the
Convocation and may be taken in person or in
absentia

2. The presentation of the persons al the convocation
on whom honorary degrees arc 1o be conforred shall
be made by the Vice-Chancellor or hus nominee

153, Candidates at the Convocation shall wear gowhs

and hoods appropnate 1o their degrees as may be
specificd by exccutive orders No candidate shall be
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admuitted to the Convocation who is not in proper 6. For setting each question paper Rs 500
academic costume as prescribed by the University. 7. For examining each answer-book Rs 10

14. For the award of degrees at the Convocation (with a minimum of Rs. 150)
candidates present shall be formally presented to 8. Forexamining each dissertation or project
the Chancellor or in his/her absence to the Vice- report excluding M.Phil/LL. M. Rs. 100
Chancellor for admission to their respective degrees 9. For practical examination per candidate Rs 10
as follows : (with a minimum of Rs. 150)
The Deans of respective School will present 10. Forviva-voce examination per candidate Rs 10
candidates for the award of Doctor's, master's and (with a minimum of Rs 150)
Bachelor's degrees, in that order. The Principals of APPENDIX-V
Coll itutions, nominated for the
e : Papcy SCALE OF REMUNERATION AND OTHER
the Vice-Chancellor will present the candidates, WAN FOR EXAMINATION PURPOSES
belonging to their Colleges/Institutions for the ALLO (S
awards of Bachelor's degrees Sl Category Remuneration
Provided that candidates belonging to different No. Recommended
Schools, Colleges/Institutions shall be presented in 1 2 =
the alphabetical order in which the names of such
; . ¢ nter § tendents 150
Schools, Colleges/Institutions may happen to qccur. %, %o - s:r Sl
The name of the recipients of medals and prizes 2 Assistant Superintendent/ Rs. 100
shall be read by the Registrar or the person nominated Invigilators per session
' the Vice- _ :
by e Vo iaelio 3. Members of Flying Squad/ Rs.250
The Registrar or the person appointed for the Observers per session
purpose, will present the candidates for conferment 4 Clerical Assistant Rs. 50
of degrees in abscntia. ' pcf 200
Degree certificates shall be supplied to the candidates
candidate 1n a manner prescribed by the Vice- Minimum
Chancellor after the Convocation is over. Rs. 50
15. The Chancellor, the Chief Reactor. the Chief Guest, M‘l\:‘m' 2
the Vice-Chancellor. the Pro-Vice Chancellor, the Rs ,mn‘
Deans of Schools, the Directors, the Registrar, the per day
Finance Officer. the Controller of the Examinations, 5. Daftary/Helper Rs 30
the Heads of the Departments and the Members of per session
the Umiversity authonties shall wear their special 6  Waterman Rs. 30
robes prescribed by the University and further per scssion
procedurc for the conduct of the Convocations shall 7 General Arrangements Rs 50
be prescribed by the Exccutive orders. per 100
APPENDIX-IV candidates or
SCALE OF REMUNERATION OF EXAMINATIONS N 3 part therpol
) : (including preliminary arrangements
1 Forexamuming D Lt . Rs. 1000 calculated on the largest number of
LL Dor D Sc thesis candidates and arrangements during
(Pavable to each examiner) the examination) who sat on any onc
2 Forexaminming PhD thesis Rs. 500 session of the examination.
(Pavable to cach examiner) 8 Charges for sewing cloth bags for Rs 7 perbag
i For conducling viva-voce Rs. 400 despatch of answer books
cxanunation of doctorate candidate 9 Laboratory Assistant for Practicals Rs. 50
(Pavable to cach examiner) per day
4 Forexamming M Phil ‘1L M Thesis Rs. 300 10. Safai Karmachan Rs. i0
(Pavable to exanuner per candidale) per session
3 For conducting viva-voce of Rs. 100 11. Tabulation charges Re |
M Phil candidate _ per candidate
(Payable to each examiner per candidate) subject to

For M Phil M .Sc_.Part 1 and 1 and other Master's degree munimum of

and PG. Diploma Examinations

Rs 100
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I 2 3 18. Temporary Teachers.

S 19. Teach inted
subject 1o . Teachers appointed on contract basis
minimum of F - Honorary and Part - time Teachers
Rs.50 20. Honorary and part - time teachers

13 Conveyance Allowance Rs. 25
per scssio_n
to Group A G- General
g:ﬁf;“ and 21. General conditions regarding grant of leave
per session 10 22 Authorities cmpowered to sanction leave
other 23. Leave Salary
employees on - . ) e
St 24 Ca_sh payment in [_lcu of lcave bevend the date of |
duty retirement or quitting of senvice

14 Chairperson, Board of Moderators/ Rs. 150

Unfair Means Committee per mecting
15 Members, Board of Moderators/
Unfair Means Committee Rs. 100
per meeting
FIRST
ACADEMIC ORDINANCES
Instalment-V
CHAPTER-XX
LEAVE ADMISSIBLE TO TEACHERS OF THE
UNIVERSITY
INDEX
(Clausc No Particulars

A- Permanen! Teachers
Kinds of leave admissible

H
2. Casual Leave
3. Special Casual Leave
4 Duty Leave
5. Earned Leave
6. Half pay Leave
7. Commuted Leave
8  Extraordinary Leave
9. Leave not due
10 Study Leave
11 Sabbatical Leave
12 Matermity Leave
13 Special Disability Leave
4 Quarantuine Leave
15 Vacation
B- Teachers Appointed on Probation
16, Teachers appointed on probation
C- Teachers Re- emploved after Retirement
17, Teachers - Re-cmployed after retirement

D- Temporary teachers

25. Making rules under this Ordinance ’
26.  Appendix

LEAVE ADMISSIBLE TO TEACHERS OF THE
UNIVERSITY

(A) PERMANENT TEACHERS
1.  KINDS OF LEAVE ADMISSBLE :

The following kinds of Leave would be adnussible 1o
permancnl teachers—

() Leave treated as dunv—
Casual Leave
Special Leave !
Duty Leave !
(u) Leave carned by duty—
Earncd Leave
Halfl pay Leave
Commuted Leave
{w) Leave not carned by duty—
Extraordinary Leave
Leave not duc
(iv) Leave not debited 10 Leave account
{a)” Lcave for academic pursuits
Study Leave
Sabbatical Leave/Acadenuc Leave
(b) Lecave on grounds of health—
Maternity Leave
Special disability Leave
Quarantine Leave

The Board of Management may. 1n exceptional
cases, grant. for the rcasons to be recorded. any other
kind of lcave. subject 1o such terms and condinions us it
may deem fit 1o imposc
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2. CASUAL LEAVE

(1) Casual leave is not carned by dutv. Total Casual
leave granted 1o a teacher shall not exceed eight/ten davs
in an academic vear

(1) Casual Leave cannot be combined with any
other kind of leave except special casual leave It may be
combined with holidays inchuding Sundays. Holidavs or
Sundays falling within the period of casual leave shall not
be counted as casual leave.

3. SPECIAL CASUAL LEAVE

{1) Spccial casual leave not exceeding ten days in an
acadermic vear may be granted to a teacher.—

(a) to conduct examination of a University.
Public Service Commission. Board of
Exammnation or other similar bodies/
instiuaics,

{b) to inspect academic institutions attached
to a Statutory Board elc .

(c) -to paruicipate in a hiterary. scientific or
cducational conference, svmposium or
seminar or cultural or athletic activilics
conducted by Bodies recognised by the
University Authorities;

(d) todo such other work as may be approved
by the Vice-Chancellor as academic work.

Note - In computing the ten days leave admissibie. the
davs of actual journey. if any, to and from the places where
such conference/activity takes place will be excluded

(1) In addition. special casual leave to the extent mentioned

* below may. also be granted —
(ay to undergo sterlization operation
(Vascctomy or Salpinagectomy) under
Family Planning Programme. Leavein this
case will be restncted to six working days.

(b) to a female teacher who undergocs non-
pucrperal sterlization. Leave in this casc wall
be restricted to fourteen days.

(i) Special casuval leave cannot be accumulated nor can it
be combined wath any other kind of leave exceplt casual
lcave It may be granted in combination with holidays.

4. DUTY LEAVE

(1) Duty lcave not excceding 14 days in a semester may be
vranted for —

{a) altending confcrences/congresses/
svmposia/seminars and other activities of
stular nature. on behalf of the University
for where invitations arc accepted with the
prior approval of the University,

by delivering lectures in Institutions and
Universitics at-the jnvitation of such
Institutions or Universitics reccived by this
University and accepted by the Vice-
Chancellor

3872 GI2004—9

(c) working in anothcr Indian or lorcien
University. any other agency. insinuion o
orgamsation when so deputed by the
University. or for performing any othicr duty
for the University;

(d) working on a delegation or conimittey
appointed by the Govi of Indm. Stae
Governmenis. UGC. Universities or any
other academic or public body.

(e} teachers deputed abroad uuder culural
bilateral exchange programime in wlich 1 s
conditioned that the teacher deputed will
have to go on duty leine. and

(0 undertaking ficld works in india or abroad

(11) The leave may be granted on [ull pay. Provided that il
the teachers recenves a fellowship or honorarium or any
other financial assistance bevond the amount necded lor
normal cxpenses. he will be sanctioned duly fvine on
fediiced pay and allowances as per Unnersity resuiations
| ifiThis regard =
| (i) Duty leave may be combined with carncd leme. hall
pay leave or extraordinary leave
S. EARNED LEAVE

(I) Eamed leave admissible 1o a teacher siall be 12
days per calendar vear,

2) (@)

i

The leave account of 1eachers shall be

credited in advance with carned feinve o1 12

days on the first Januan even vaar

{b) Ifateacher has avinled of leave atlicr than
Casual leave. Speaial Casuaal leave or dun
leave or the period of s abscnce has been
treated as during the previous vear the
credit 1o be afforded (o las leave accoum
shall be reduced by 1/30th of the penad of
such leave or absence subiect 10 maxumumn
of 12 davs

(¢) Thecredit of carned leanve fos the calendar
vear in which i teacher 1s appomited ceascs
1o be in service shall be allowed o1 1he rate
of onc day for cach completed calendar
menth of scniee which he had rendorcd or
15 fikely 1o rendered in thatycis

(d) Thecredit of carned leave for the cilendar
vear in which a teacher 1s duc to retire or
resigns from service shall be allowed at the
rate of one day for each completed calendar
month up lo the date of rctircment or
resignation.

(c) When a leacher is removed or dismisscd

from service or dies while in service. credit

of earned leave shall be allowed at the rate

of one day per completed calendar month

up to the end of the calendar mionth

preceding the calendar menth 1n which he

15 removed or disnussed from senice or dies

1n service.
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(3) A tcacher shall also be entitled to earned leave at the
rate of 1/5rd of period of vacation, if any, during which he
1s required to perform duty.

Provided that the teachers of the University shall be
considercd on duty upto a maximum of 30 days or less
during the vacation wherever indicated for their having
actively participated in the evaluation work of entrance
exarmination dunng vacation.

4) Earned leave at the credit of teacher shall not
accumulate beyond 300 days. The maximum earned leave
that may be sancuioned at a time shall not exceed 120 days
Earned leave excceding 120 days may, however be
sanctioned in the casc of higher study or training or leave
on medical certificate when the entire leave or a portion
thereof is spent outside India.
Note—!  When a teacher prefixes and suffixes earned
leave to vacation, the peniod of vacation shall be reckoned
- as lcave in calculating the maximum amount of leave on
average pay which may be included in the particular period
of Icave
Note—2. In casc where only a portion of the leave 1s
spent outside !ndia, the grant of leave in excess of 120
davs shall be subject to the condition that the portion of
the leave spent in India shall not in the aggregate exceed
120 days
6. HALF PAY LEAVE

(1) The half pay leave account of every permanent

teacher shall be credited with half pay leave in advance, in

two instalments of ten days each on the first days of

Tanuary and July of every calendar year Such leave may

be granted on medical certificates, private affairs or for

academic purposcs.

() (1) The leave shall be credited to the said leave
account at the rate of 5/3 days for each
completed calendar month of service which he
1s likely to render in the half year of the calendar
vear in which the teacher is appointed.

(n1  The credit for the half year in which a teacher
1s due to retire or resigns from the service shall
be allowed at the rate of 5/3 days per completed
calendar menth upto the date of retirement or
resignation.

(w) When a teacher is removed or is dismissed
from service or dies while in scrvice, credit of
half pay leave shall be allowed at the rate of
5/3 days per completed calendar month upto
the end of calendar meonth preceding the
calendar month in which he is removed or
dismissed from service or dies in service

1. CO! LEAVE

Commuted leave not exceeding half the amount of half pay
leave due may be granted on medical certificate to a
permanent teacher subject to the following conditions .

(1) When commuted leave 1s granted, twice the

\

amount of such lcave shall be debited against
the half pay leave.

()  Nocommuted leave shall be granted under thus
COrdinance unless the authority competent 1o
sanction leave has reason to believe that the
teacher will return to duty on its expiry

(m) Where a teacher who has been granted
commuted leave resigns from senace or at lus
request 1s permitted 1o retire voluntaniy without
returning (o duty, the commuted leave shall be
treated as half pay leave and the difference
between the leave salary in respect of
commuled leave and half pay leave shall be
recovered .

Provided that no such recovery shall be made
if the retirement 1s by reason of il hcalth
incapacitating the teacher for further service
or in the event of his death.

(v} Half pav Icave upto a maximum of 180 days
may be allowed to be commuted durnng the
enlire service (without prodction of medical
certificate) where such leave is utilised for an
approved course of study certified to be in the
University's interest by the leave sanctionung
authonty.

Note—Comiin:: -d leave may be granted at the request of
the teacher cvea when eamed leave 1s due to hum

8. EXTRAORDINARY LEAVE

() A permancnt teacher may be granted
extraordinary leave—

(a) When no other leave is admissible: or

(b) When other leave is admussible, the
teachcr applies in writing for the grant of
extraordinary leave.

Provided, however, that save under provisions
of sub-clauses (1) to (iv) below. no
extraordinary leave shall be granted to a
teacher for holding an appointment or a
fellowship outside the university

() The Board of Management may grant on the
request from the institution concerned and on
application of the teacher extra ordinary leave
to hold an appointment or a fellowship under
a Govi , a Umversity, a Rescarch Institute or
other similar important institution. if in the
opinion of the Board of Management. such
leave does not prejudice the inicrest of the
University. This leave can be allowed only 1o
a teacher who has been confirmed 1n the post
held by him and has served the Universaty for
a period of at least two years provided that
the Board of Management may grant
exemption for the requirement of (wo years
service in very exceplional cascs Provided

e el
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futher that such leave shall not be granieduntil
after the expiry of five years after return froma
previous spell of extraordinary leave
sanctioned under this sub-clause and sub-
clause (iii) below. Provided further that th=
applicability of five years gzp may not be
applied in the case of faculty membersg who
proceed on EOL upto one month and farther
that in case a faculty member proceeds on EOL
for more than one month and less than one
year he will not be eligible for grant of EOL fora
period of three years and those who proceed on
EOL for a period of one year or more the existing
provision that he will not be eligible for grant of
EOL for 5 vears wall apply.

The application for such leave shall be sent through the Dean
of the School concerned and the later shall give his
recommendations taking into account the strength of teaching
staff of the particular Centre/Department. Except in special
cases. al no ume more than 20% of the strength of teachers of
a Centre/Department shall be allowed to be absent from the
Centre on extraordinan leave study leave and/or sabbatical
leave. Provided further that if there are four or less than four
teachers in a Centre/Department. except in special cases, at
no time morce than one teacher of a Centre/Department shail
be allowed 1o be absent from the Centre/Department on
cvtraordinany leave

In case of hus fadure to return to duty immediately at the
cnd of the peniod of leave sanctioned to him the services of a
tcacher shall be liable to be terminated from the date of
comnicncement of the penod of leave granted to him. He shall
also refund to the University pay and allowance. if any received
by hun durning the leave (including other kinds of lcave taken
i continuation) sanctioned to hum for the purpose

{m)  The Board of Management may also grant. at
its discretion, extraordinary leave to a
permancnt teacher who has been selected for
a tcaching or rescarch assignment in a
Unversity. a Rescarch Institute or other similar
unportant Insutution provided he has served
the umiversiy for a period of a peried of at
least two vears and the application had been
sent through and fonvarded by the University.
The leave in such cascs shall not exceed a
maxtmum peried of tworears. Notwithstanding
any other leave which may be duc 10 a teacher
the enure peniod for which the weacher holds
the appointinent outside the Umiversity shall
e without pay. The period so spent shall count
for scmorty. The period shall not count for
pensionany/contributory provident fund
benehits unless are pmd by the ieacher or the
forcign cmplover
If the icacher does not resume his duties in the University
al the end of the period of extraordinan leave granied 1o
. he shall be treated as having resigned the post held
by lumen the Universiny

(iv) Subject 10 the provisions of sub-Clause (viy)
below, the total amount of extraordinary leave
granted to a teacher under sub-clauses (11) and
(111) above shall not exceed five vears durning
his entire service.

Provided that the teachers of the University who are given
career award will be eligible for grant of extraordinary leave
for the periopd of award in addition to the above provisions
on the condition that they stay on in the University during
the period of this award.

(v) Extraordinary leave shall always be without
pay. Payment of allowances during the period of
extraordinary leave shall be governed by the relevant rules

(vi)  Extraordinary leave shall not count for
increment except in the following cases :

(a) Lecavetaken on medical certificate

(b) Caseswherc the Vice-Chancellor 1s satisficd
that the icave was duc to causcs bevond
the control of the teacher. such as inabihin
10 join or rejoin duty duc to civil commotion
or a natural calamuty. provided the tcacher
has no other kind of leave to lus credit

{¢) Leavc taken for prosccution of studies

(d) Leave granted to accept an invitation 1o
tcaching post or fellowship or research
curm-teaching post or an assignnent [or
techmical or acadenuc work of imporntance

(vi) Extra-ordinary lcave may becombined with any
other leave except casual leave and special
casual leave provided that the total period of
continuous abscnce from duty on leave
(including periods of vacation when such
vacation is laken in compuction with e ) shall
not exceed three yvears excepl in cases where
leave s taken on medical certificaie The totii
period of continuous abscnee from duty shall
i 1o case exceed five vears i all

(vin) The authority cmipowered 1o grant Ieave nun
commule retrospectively periods of abscnce
without leave into extraordinan lemve

9. LEAVE NOT DUE

) Leave not due may, al the discretion ol the
Vice-chancellor be granted to a permancnt teachar lor o
period not exceeding 360 days dunng the entire senvige,
ot of which not more than Y0 day s at i tne and 180 days
in all may be otherwise than on medical certificate. Such
leaw ¢ shiall be debited aganst the hall pay feave carned by
him subscquentiy

(i Leave not due shall not be granted unless the
Vice-Chancellor 1s satishicd that as Lir as can reasonably
be foreseen, the teacher will return o duty on the expin oF
the lcave and carn the lemve granted

(i Atcacherto whom Leave not dug’ i 2iamcd
shall not be permiited o tender his resignation from senvice




s0 fong as the debit balance in his leave account is not
wiped off by active service, or he refunds the amount paid
to him as pay and allowances for the period not so earned.
In i case where retirement is nnavoidable on account of
reason of i1l health incapacitating the teacher for further
service, refund of leave salary for the period of leave to be
carned may be waived by the Board of Managemeni.

Provided further the Board of Management may, in any
other exceplional casc, waive, for reasons Lo be recorded,
the refund of lcave salary for the period of leave still to be
carned.

10. STUDY LEAVE

() (a) Study leave may be granted to a permanent
whole-time Professor/Reader with not less than three years
continuous scrvice to pursuc a special line of study or
research or 1o make a special study of the various aspects
of University/Orgamisation and methods of education, if
(e university is likely to benefit by the course of study or
nrogramme of research which the applicant wishes to
undertake

(b) Studv leave may be granled to a permanent
whole-time Lecture wath not less than two years continuous
service, 16 parsuc 2 special line of study of research directly
related 10 hus work in the University/Organisation and
methods of educauon giving full plan of work.

Explanation :
In computing the length of service, the time during which a
person was on probation or engaged as a research assistant
may be reckoned provided.
(a}  Lhe person is a teacher on the date of the
application; and

() therc 1s not break in service.

()  Study leave shall be granted on the
recommendation of the Committee for Advanced Studies
and Rescarch. The leave shall not be granted for more
than two vears save in very exceptional cases in'which the
Board of Management is satisfied that such extension is
unavordable on academic grounds and necessary in the
interest of the University, The period of study leave shall
1 no case exceed three years.

(m} Study leave shall not be granted 10 a teacher
who is de:. retire within three years of the date on which
he 1s expected to return to duty afier the expiry of study
icave

{(w) Study leave may be granted more than once
provided that not less than five years have clapsed
after the teacher returned to duty on completion of
carhicr spell of study leave, the teacher shall indicate the
work done during the period of carlier leave as also give
detatls of work to be done during the proposed spell of
study lcave.

(v) Noteacher who has been granted study leave
shall be permitted to alter substantially the course of study
or the programme of research without the permission of

the Board of Management. When the course of study falls
short of the study leave sanctioned, the teacher shall
resume duty on the conclusion of the course of study
unless the previous approval of the Board of Management
to treat the period of shortfall as ordinary leave has been
ootained.

(vi) (a) Subject to the provisions of sub-clause
{vii) and (viii) below, study leave may be granted on full
pay for the first year and half pay for the second year and
no pay shall be admissible thereafier to Professors and
Readers. The Lecturers granted study leave would be
entitled to continue to draw their total emoluments for the
duration of the study leave as are applicable to teacher
granted fellowships under the Faculty improvement
programme of the UGC except the living expenses allowance
depending on U.G.C. norms.

Note : The term ‘pay’ refer to average pay and shall be
calculated as mentioned in the relevant ordinance.

(b) The teacher shall not ordinarily be inutled 1o
house rent allowance or city compensatory allowance
during the period of study leave. Provided thai the Vice-

“Chancellor may in view of the special circumstances of a
case, sanction the payment of such allowances in the pan
orin full

(vii) The amount of scholarship, fellowship or other
financial assistance that a teacher granted study leave has
been awarded will not preclude his being granted study
leave with pay and allowances but the scholarship cic, so
received shall be taken into account in determuning the pay
and allowances on which the study leave may be granted

(vii) If a teacher, who is granted study leave is

permitted to recerve and retain any remuneration in respect
of part-time employment during the period of study leave,
he shall ordinarly not be granted any study, Leave Salary,
but in cases; where the amount of remuneration recerved in
respect of part-time employment is not considercd
adequate, the Board of Management may determine the
study leave salary payable in cach case.
Note : It shall be the duty of the teacher granted study
leave to communicate immediately to the Umiversity abeut
financial assistance in any from received by lum during the
course of study leave from any person or institution
whatsoever.

(x)  Subject to the maxamum period of absence from
duty on leave not exceeding three years, study leave may
be combined with carned leave, half pay leave, extraordinany
leave or vacation provided that the earn Ieave at the credit
of the teacher shall be availed of at the commencement of
the study leave. When study leave is taken in continuation
of a vacation, the period of study leave shall be deemed 1o
begin to run on the expiry of the vacation.

(x)  The teachers granted study leave will be also
be sanctioned necessary increment(s) as and when due
However, the amount of emoluments payable to the teachers
on study leave shall be reduced subject to the provisions
of sub-clauses (vii) and (vii1) above

T
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() Study leave shall count as service for pension’
contnibutony provident fund provided the tcacher rejoins
the University on the expiry of his study leave and senves
lor the period for which bond has been executed

ta) Study lcave granted 1o a teacher shall be
deemed 1o be cancelled. in case it 1s not availed of within 12
months of its sancuon. Provided that where study leave
vranted has been so cancelled the teacher may apply again
tor such leave

(sun A reacher availing of study leave shall
undertake that he shall serve the University continuously
tor double the peniod of study leave or for a period of three
vears whichever is less. to be calculated from the date of
restinung duty after expiry of the study leave.

(s} A tcacher —

{a)  whois unablc to complcte his studies within
the period of study lcave granted to him or

fb) who fails 1o rejoin the service of the
University on the expiry of his study lcave.
or

(c) who rcjoins the University but leaves the
service without completing the prescribed
period of service after rejoining the service,
or

(d)  who within the said period 1s dismissed or
removed from service by the University.

shall be liabic to refund to the University the amount of
leave salarv and allowances and other expenses. incurred
on the teacher or paid to him or on his behalf in connection
with the coursc of study.

Provided that if a teacher has served the University for a
neriod of not less than half the period of service under the
Beond on return from study leave, he shall refund to the
Unwversity half of the amount calculated as above. Incase
ihe tcacher has been granted study leave without pay and
allowance, he shall be liable to pav the University an amount
cquivalent to his four month pay and allowances last drawn
aswell as other expenses incurred by the University during
the course of study

Explanation :

If a tcacher asks for extension of study leave and 1s not
granted the extension but does not rejoin on the expiry of
the icave onginally sanctioned. he will be decnied to have

failed to rejoin the service on the expiry of his leave for the
purpose of recovery of the dues under this ordinance.

(a) Notwihstanding the above. the Board of
Management may order that nothing in this Ordinance
shall apply to a teacher who within the presenibed period
of service under the bond is permitted to retire from service
on medical grounds. Provided further that the Board of
Management may. in any other exceptional case. waive or
reduce for reasons 10 be recorded. the amount refundable
by a teacher under this Ordinance

(x)  Afier the leave has been saacioned the teachs
shall. before availing of the leave. exccute a bond i Bivons
ol the University binding humsell for the fulfilment of the
conditions laid down in sub-clauses (xun and (v 1 above
and give security of immovable properiv 1o the sansfaction
of the Finance Officer or a Fidclity Bond of an misurance
Company. or a Guarantce by a Scheduled Bank or furinsh
security of two permancnt {cachers for the amouni wiuch
might become refundablc to the University i occordance
with sub clauses above

(x1) The teacher shall-submit to the Registrar six
monthiy rcports of pragress in his studies from his
supervisor or the Head of the Institution  This report shall
reach the Registrar within one month of the expiry of cven
six months of the study leave  ITthe report docs not reach
the Registrar with in the time specified. the payment of
leave salary may be deferred till the receipt of such report

11, SABBATICAL LEAVE

() Permanent whole-time teachers of the
University who have completed three vears of scrvice in
case of Professor, five years of service in casc of Reader.
len vears of service in ¢asc of Lecturer may be granied
sabbatical leave to undertake study or rescarch or other
academic pursuits solely for the object of increasing ther
proficiency and uscfulness to the Unnersity. Tlus leive
shall not be granted to a tcacher who has less than onc
vear of service in the Umiversity to retuc

(i) A tcacher shall. duning the period of sabbancil
Icave be paid full pay and allowances (subject o the
prescribed conditions being fulfilled) at the rates applicable
for leave.

The University shall not, however, [ill up his post o tiihe
other alternative arrangements mmvolhving additional
expenditure.

(m)y A teacher on sabbatical leave shali not take up
during the penod of this leave. any regular appomtment
under another organisation in India or abroad. He mun.
however, be allowed to accept a [ellowship or rescarch
scholarship or ad-hoc teaching and rescarch assignment
with honorarium or any other from of assistance. other
than a rcgular cmplovyment in an institution of advanced
studies. provided that in such cases the Board of
Management may. if 1t so desires. sanction sabbaucal lean e
on reduced pay and allowances

{n} Dunng the period of sabbaucal icave the
teacher shall be allowed to draw the incremeni on the due
date. The period of leave shall also count as scrvice for
purpose of pension/contributory provident fund provided
the tcacher rejoins the University on Lhe expirv ol hus leme
Sabbatical Leave will be allowed only hwice dunng the entire
service period. No Sabbatical leave will be allowed within
six vears of avaiiing ef first sabbatical lcan e
Note

l.  The programme 1o be followed during
sabbatical leave shall be subnuticd to the Universuy for
approvai atong with the application for grant of leinv e
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2 On return from Icave the teacher shall report
to the University the nature of studies, research or other
work undertaken during the period of leave.

12 MATERNITY LEAVE

(1)  Maternity leave on full pay may be granted 10
a4 woman teacher with less than two surviving children for
a period of 133 days from the date of commencement of
leave

()  Maternity leave may also be granted in casc of
muscarriage. including abortion. induced under Medical
Terminaton of Pregancy Act, 1971, subject to the condition
that the leave applied for docs not exceed six weeks and
the apphication for leave is supported by a medical
ceruficate.

(1) Maternity leave may be combined with earned
leave, half pay leave or extraordinary leave but any leave
applied for 1n conuinuation of maternity leave may be granted
if'the request is supported by a medical certificate.

(rv)  Notwithstanding the provision contained in
clause 12 (1) any leave (including commuted leave fora
penod not exceeding sixty days, applied for in continuation
of matermity leave) may be granted without production of
medical certificate

(v) Lecave in further continuation of the leave
granted under clause 12 (iv) may be granted on production
of a medica! centificate for the 1liness of the female University
teacher. Such leave may also be granted in casc of illness
of a newly born baby, subject to production of medical
certificate to the effect that the condition of the ailing baby
warrants mother’s personal attention and that her presence
bs the baby’s side is absolutely necessary:

(vi)  Patermity leave for a period of 15 days durning
the confinement of his wifc may be granted to a male teacher
with less than two surviving children. During the peniod of
such lcave. he shall be paid leave salary equal to the pay
drawn immediately before proceeding on leave. Paternity
leave shall not be debited against the leave account and
may be combined with any other kind of leave (as in case
of materiuty leave). It may nol be normally be refused
under any circumstances

13. SPECIAL DISABILITY LEAVE
{A) SPECIAL DISABILITY LEAVE FOR INJURY
INTENTIONALLY INFLICTED
() Special disability leave may be granted 1o a
icacher who 1s disabled by injury intenuionally inflicted or
caused 1n. or 1n consequence of the due performance of his
official dutics or 1n consequence of his olficial position

) Such lcave shall not be granted unless the

" disabiliny manifested in nself within three months of the

occurrence 1o which itis attnbuted and the person disabled
acted with due promptitude in bringing it-to notice
Provided that the authority competent to grant lcave

may. 101115 sausfied as o the cause of the disability, permit
icave 1o be granied 1n cases where the disability mamnufesied

B

[ F - ]

iself more than three months after the occurrence ol 1ts
cause

(i) The period of Jeave granted shall be suchins is
cerutfied by an authonised Medical auendant and shall
no casc exceed 24 months

(v)  Special disability leave may be combined
withlcave of any other kind.

(v)  Special disability leave may be granted morc
than once if the disability 15 aggravated or re-manifests in
similar circumstances at a later date but not more 24 monthis
of such leave shall be granted in consequence of any one
disability.

(v1)  Special disability leave shall be counted s dun
in calculating scrvice for pension and shall not. exeept the
leave granted under the provision to clause (b) of sub-
clause (vii) of this Ordinance be debited agmnst the leme
account.

(vi1) Lcave salary during such lcave shall

(a) for the first 120 davs of amy penod of such
leave including a penod of such leave granicd
under sub-clause(v) above the cqual 1o Teme
salary while on carned leave. and

{(b) forthe remainung period of any such leave. be
cqual to leave salany duning hall pay leave
Provided that a member of the stalT. mav i s opuion. bezillonca
leave salary as in sub clausc (a) above for period not exceed-
ing another 120 days. and inthat ex ent the penod of such lemv ¢
shall be debited to hus hall pay leay ¢ account

B SPECIAL DISABILITY LEAVL FOR ACCIDENTAL
INJURY
(vil) The provisions in part (A) ol thus Clausc shall
apply also 1o a teacher who s disabled by iyun
accidentally incurred in. or m consequeiice ol
the due performance of lus official duties or
consequence of hus official positon. or by thlness
incurred in the perfonuance of any paricular dun
which has the effcet of increasing hus habiliy 10
illness or injury bevond the ordinan nisk atchne
to the post which he holds
(i) The grant of special disability leive in such Cases
shall be subject 1o the further conditions -
{a) that the disability. 1f due to discase. nust be
cenificd by an authonsed medical anendani
10 be directly duc to the performance of the
particular duty:

(b) that. 1 the teacher has contracted such
disability during scrvice. 1t must be. m e
opinion of the authority compeicnt 1o,
sancuon leave. exceptional in characicr.

(c) that the period of absence recommended by
an authorised medical auendant nun be
covered in part by leas ¢ under the clause and

— T
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in part by any other kind of leave, and that the
amount of special disability leave granted on
leave salary equal to that admissible on earned
leave shall not exceed 120 days.

14 QUARANTINE LEAVE

(1) Quarantine leave is leave of absence from duty
necessitated in consequence of the presence of
an infectious discase in the family or household
of a teacher.

(1) Quarantine leave may be granled on medical
certificate for a period not exceeding 21 days. In
exceptional cases this limit may be raised to thirty
days. Any lcave necessary for quarantine
purposes in excess of this period shall be treated
as ordinary leave. Quarantine leave may be
combined with earned ieave, half pay leave or
extraordinary leave. A icacher on quarantine leave
15 not treated as absent from duty and his pay is
not affected.

15. VACATION

(1) Vacauon may be taken in combination with any
kind of leave except casual and special casual
lcave provided that vacation shall not be both
prefixed and suffixed to leave.

(1) Except in special circumstances vacation and
carned leave taken together shall not extend
bevond one semester.

(i) When a vacation falls between two periods of
lcave so as to resull in a continuous period of
absence from duty during the entire period, such
vacation shall be treated as part of the leave.

(v} For the vacantion period. a teacher shall be
entitled to the same pay as when on duty. A
teacher will, however, be entitled only to half of
such pay 1f he has given notice of resignation
and the period of such notice expires during
vacation or within one month from the last pay
thercof.

16 TEACHERS APPOINTED ON PROBATION

A teacher appointed as a probationcr against a substantive
vacancy and with definite terms of probation shall during
the period. of probation be granied leave which woyld be
admussible to him if he held his post substantively otherwisc
than on probation. If for any reason it is proposed to
terminate the services of probationer, any leave granted to
him should not extend bevond the date on which his
scrvices are terminated by the orders of the Board of
Management. On the other hand, a teacher appointed “on
probation” to a post not substantively vacant to assess
this suntability to the post. shall until he is substantively
confirmed. be treated as a temporary tcacher for purposes
of grant of lcave. If a person 1n the permanent service of
the University is appointed “on probation™ to a higher
post he shall not during probation, be deprived of the benefit
of lcave rules applicable to his permanent post.

17. TEACHER RE-EMPLOYED AFTER RETIREMENT
In the case of a tcacher re-employed after retirement the
provisions of these ordinance shall apply as if he had
entered service for the first time on the date of his rec-
employment. Re-employed pensioners who are (reated as
new entrants in the matter of leave may also be granted
terminal lcave under sub-clause 12 of the clause 2 below.
Subject to the condition that they will not be cntitled to
draw their pension during the terminal leave 1f tic pension
was held in abeyance during the period of re-cmployment.
18. TEMPORARY TEACHERS

Temporary teachers shall be governed by the provisions
of part (A) of this ordinance subject to the following
conditions and exceptions :

(1) Earned Leave

(a) A temporary teacher shall be entitled to carncd
leve like a permanent teacher as follows :

(i) 1/30th of the period actual service including
vacation plus.

(i) 1/3rdof the period, ifany, during which he 1s
required to periorm duty during vacantion.

(2) Half pay leave—

No half pay leave may be granted to a temporary teacher
unless the authority competent to sanction lcave has reason
to believe that the teacher will return to duty on the expiry
of such leave

(3) Commuted leave—

Temporary teachers shall not be cntitled 10 commute any
protion of the half pay leave.

(4) Extraordinary leave—

In the case of a temporary teacher the duration of
extraordinary leave on any occasion shall not exceed the
following limits—

(a) Three months at a ime;

(b) Six months in cases where the teacher has
completed three years continuous service and
the leave application is supporicd by a medical
certificate;

(c) Eightcen months where the teacher is
undergoing treatment in a rccognised hospitai
for tuberculosis, cancer or leprosy.

(d) (i) 24 months incases where the leave 15 requuired
for prosecuting studies, certified 1o be i the
University interest, provided that the teacher
has completed thrce years continuous service
on the date of commencement of extraordinary
leave. in case, where this condilion i1s not
satisfied, extraordinary leave to this extent may
be sanctioned in continuation of any other kind
of leave duc and applied for (including three
months extraordinary leave under (a) above, if
the tcacher completes three years continuons
service on the date of expiry or such leave)

() When a temproary tcacher fails to resumc
duty on the expiry of the maximum period of
cxtraordinary leave granted to hum or where a
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teacher who 1s granted a lesser amount of
leave remains absent from duty for any period
which together with the extraordinary leave
granted exceeds the limit up to which he could
have been granted such leave as under (i)
above, he shall unless the Board of
Management, in view of the exceptional
circumstances of the case otheravise
determines, be deemed to have resigned his
appointment and shall accordingly cease to
be the University employee.

(5) Leave not due, study leave and sabbatical

leave—

Temporary teachers shall not be entitled for the grant of
leave not due, study leave and sabbatical Leave.
(6) Vacauon—

(1) A teacher who is appointed as a temporary
measure shall be entitled to pay for the
following summer vacation. only if he joins
duty within two months of the beginning of
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teachers in the University.

21 (G)GENERAL

General Conditions:
(1) Leavec how earned:

Leave 1s carned by duty only. The period spent in forcien

scrvice counts as duty.

If contribution towards leave salary is paid for such period
(2) Rightto leave:

(@)

®)

Leave cannol be claimed as a mauer of right
Leave of any kind may be refused or revoked by
the competent authorty empowered to grant it
without assigning any reason, if the authont
considers such action to be in the interest of the
University.

No leave shall be granted to0 2 teacher when
competent authority has decided to dismiss.
remove or compulsorily retire from service nor
shall any leave be granted to a teacher when he
1s under suspension.

the academic year and has worked
continuously and satisfactorily from the date
of joining up to the last working day of the
S€SS10M.

(3) Maximum period of absence from duty on leave

(a) Noteacher shall be granted leave of any kind for
a continuous period exceeding five years
(b) Where a tcacher does not resume duty after
remaining on leave for a continuous penod of
five years or where a teacher after the expiry of
his leave remains absent from duty, otherwisc
that on foreign assignment or on account of
suspension, for any period which together with
the period of leave granted to him exceeds [ive
years, he shall, unless the Board of Management
in view of the exceptional circumstances of the
case otherwise determines, be removed from
service after following the prescribed procedure
(4) Application for leave
Leave should always be applied for in advance and
the sanction of the competent authorty be wrth
possible reasons obtained before it is availed of
except in cases of emergency and for satisfactory
I€asons.
Note:—Facuity member should not leave station
without informing to competent authonty/or nll the
leave is sanctioned by the authonty.
(5) Commencement and termination of leave
(a) Leave ordinarily begins from the datc on which
leave as such is actually availed of and ends on
the day the teacher resumes his duty

(u) In other cases, the vacation salary may be
paid to the teacher, if the temporary
appointment continued for a part of whole of
the next academic year and the teacher joins
on the opening day and has also served on
the last working day before the vacation.

(E)TEACHER APPOINTED ON CONTRACT BASIS
Teacher appointed on contract basis shall be entitled to
leave as under :

19. (1) Earned leave/Half pay leave/Casual Leave as
admussible to whole time temporary teachers of.the
Us;i\'crsliy.

(1) (a) In the casc of contract appointments for one
year or less, no Extra-ordinary leave;

(b) Inthe case of contract appointments for more
than one year but not more than 5 ycars,
extraordinary leave as admissible lo tem-
porary teachers subject to the condition that
the total period of extraordinary leave during
the entire contract period shall not exceed 90
days.

(c) Where the contract appointment, is for an
indefinite period or is for more than § years, (b) Sundays and other rccognised holidays may be

extraordinary leave as admissible to whole prefixed and or suffixed to lcave with the
llmctcmpor;;ryteachers_ permission of the authority competent (o

RAR TIME TEACHERS sanction. The vacation may be combined with
ST TN IAEL L leave subject to the provisions of ordinance 5, 8
Honeraryand part-ime teachersafthe University shall be entitied to

and 14,
leaveon the same terms as are applicable to whole time temporary (6) Rejoining of duty before the expiry of the leave

»
»
»
-
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(10)

(a) A teacher on leave may return to duty before the
expiry of the period of leave granted to him if he
is permitted to do so by the authority which
sanctioned him the leave.

(b) Notwithstanding anything contained in (a) above,
ateacheron leave preparatory to retirement shall
be precluded from withdrawing his request for
permission to retire and from returning to duty,
save with the consent of the Board of
Management.

Leave on medical grounds to be supported by

medical certificates.

A teacher who applies for leave on medical grounds
shall support his application with a medical
certificate from an Authorised Medical Officer of
the University or where no Such Medical officér has
been appointed, from a Registered Medical
Practitioner. The authority competent to sanction
leave may, however, required the applicant to appear
beforea Medical Board. Leave or extension of leave
on medical certificate shall not be granted beyond
the date on which a teacher is pronounced by a
Medical Officer or Board to be permanently
incapacitated for further service.

Rejoining duty on return from leave on medical
grounds :
No teacher who has been granted leave (other than
casual leave) on medical grounds shall be allowed to
return to duty without producing a medical certificate
of fitness.

Employment duning leave;

A teacher on leave shall not, without the written
permission of the University, engage directly or
indirectly in any trade or business whatsocver or in
any private tuition or other work to which any
emolument or honorarium is attached but this
prohibition shall not apply to work undertaken in
connection with the examination of a University,
Public Service Commission, Board of Education or
similar Bodies. Institutions or any literary work or
publication or radio or extension lectures or with the
permission of the Vice-Chancellor, to any other
academic work.

The leave salary of a teacher who is permitted, to
take any employment during leave shall be subject
to such restrictions as the Board of Management
may prescribe.

Absence without Icave or overstay of leave,

A teacher who abstains himself without leave or
remains absent without leave after the expiry of the
leave granted to him, shall be entitled to no leave
allowance or salary for the period of such absence,
such period shall be debited against his leave account
as leave without pay unless his leave is extended by

3873 GI2004—10
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the authority empowered to grant the lcave.

Wilful absence from duty may be treated as misconduct.
(11) Leave beyond the date of retirement;
(a) No leave shall be granted beyond the date on which

a teacher must compulsorily retire. Provided that if,
insufficient time before the date of retirement on
superannuation. A teacher has been in the interest
of the university, denied in whole or in part any leave
which was due to him and applied for as preparatory
to retirement then he may be granted after the date of
superannuation subject to a maximum of 120 days.
This limit may be extened upto 180 days 1f the entire
leave or any portion there of is spent outside India.
Provided that when earned leave exceeding 120 days
is granted under this Ordinance, the period of such
leave spent in India shall not in the aggregate exceed
120 days. The leave so granied including the leave
granted to him between the date from which the leave
preparatory to retirement was to commence and the
date of retirement, shall not exceed the amount of
leave preparatory to reurement actually denied, the
half pay leave, if any, applied for as preparatory to
retirement and denied in the exigencies of the
Umniversity service may be exchanged with carned
leave to the extent such leave was carned between
the date from which the leave preparatory to
retirement was to commence and the date of
retirement.
(b) Provided further that a teacher

(i) who after having been under suspension is
reinstated within 120 or 180 days, as the case
may be, preceding the date of his retirement
on superannuation and was prevented by
reason of having been under suspension
from applying for leave preparaiory (o
retirement, shall be allowed to avail of such
leave as he was prevented from applying.
subject to a maximum of 120 or 180 days as
the case may be, reduced by the period
between the date of reinstatement and the date
of retirement.

(1) Who attained the age of superannuation
while under suspension and was thus
prevented from applying for leave preparatory
10 retircment, shall be allowed to avail of the
leave to his credit, subject to a maximum of
120 days or 180 days, as the case may be.
after termination of proceeding as 1f it had
been refused as aforesaid, if in the opinion of
the authority competent to order
reinstatement, he has been fully exonerated
and the suspension was wholly unjustified
Provided further that a teacher whose service
has been extended in the interest of the
University beyond the date of his
superannuation may be granted leave as
under :

During the period of extension any leave due in
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respect of the period of such extension and to the
extent necessary, earned leave which would have
* been granted o him under sub-clause (a) above,
had he retired on the date of superannuation.
Explanation :
In determining the quantum of carned leave that could
accumulate during the period of extension, the leave, if
any, admissible under sub-clause (a) shall also be taken
mnto account.

(1) Afier the expiry of the period of extension :

(a) theearned leave which could have been granted
to him under sub-clause (a) above had he retired
on the date of superannuation, diminished by
the amount of such leave as was availed of during
the period of extension; and

(b) Earned leave earned during the period of
extension and formally applied for as leave
preparatory to retirement in sufficient ime before
the date of final cessation of his duties and
refused in the interest of the University.

Note—A teacher who avails himself of the refused leave in
full or 1n part immediately after the date of his
superannuation or the expiry of extension of service will be
deemed for purposes other than pensionary contributory
provident fund benefits and lien, to be in service till the
expiry of the refused leave. He wall retire and become eligible

for all pensionary benefits as due to him on the date of

superannuation (or on such other later date if any extension
of service is granted) from the date of cxpiry of such leave
only.

12 Conversion of one kind of leave to another:

(a) At the request of the teacher concerned, the
University may convert retrospectively any kind
of leave including extraordinary leave into a leav™
of different kind which was admissible to him ai
the time the leave was originally taken, but he
cannot claim such conversion as a matter of right.

(b) Ifone kind of leave is converted into another, the
amount of leave salary and the allowances as
admissible shall be recalculated and arrears of
leave salary and allowances paid withrlrawn
recovered as the case may be.

13 Increment dunng leave ;

If increment of pay falls during any leave other than casual
Icave, special casual leave, duty leave, study leave
or sabbatical leave, the effect of increase of pay will
be given from the date of the teacher resumes duty
without prejudice to the normal date of his increment,
except in those cases where the leave does not count
for increment.

14. Leave Year:

For the purpose of these Ordinances, unless otherwisc
specified the term ‘year’ shall mean an academic year
running from the commencement of the academic

session 1o the end of the acadenuc session.
22. AUTHORITIES EMPOWERED TO SANCTION LEAVE

The authorities specified in column (2) of the table below.
are empowered to sanction leave to the extent shovn
incolumn (3) thercof. Cases for sanction of leaven
excess of these limuts or of leave not menuoned below
shall be submitted to the Board of Management
Before sanctioning the leave, the sanctioning
authority shall cnsure that leave asked for s
admissible and is at the credit of the teacher

concerned.
Kind of leave Sanctioning Extent of
of Authority Power

(1) Casual/special. causal Leave to
(2) Deans of Schools Vice-Chancellor Full

(b) Head of the Deans of School Full
Deptts./Centre
(e) Other teachers Head of the Full
Centres Deptt
(1) Duty leave to—
Deans of Schools  Vice-Chancellor Full
Other teachers  Dean lipte 10 days
Vice-Chancellor Beyond
10 days
(iii) Eamedlez<sad
par Lewssi’ : -
rted Leat: ang
Matermity Loave 10—
{a} Dcans of Schools Vice-Chancellor Full
(b) Heads of Deans of Schools Upto
Centres/Deptts. 90 Days
Vice-Chancellor
Beyond Y0 days
(¢} Other teachers Dean ol School Full
(v} Extra-ordinary
leave —
{a) Deans of Schuols Vice-Chancellor Upte
Board of 90 davs
Management Full
(b) Other teachers Deans of Schools upto 30 days

Vice Chancellor upte 90 davs
Board of
Management Fuli

23. LEAVE SALARYS

(1) A teacher granied casual leave or special casual
leave is not treated as absent from duty and his
pay is not intermitted. During duty leave. study
leave and sabbatical leave, a teacher will draw

(2) A teacher on earned leave 1s enutled io leave
salary equivalent to the pay drawn immediately
before proceeding on leave.

(3) A teacher on commuted leave is entitled to leave
salary equal to the amount admissible under sub-
clause 23(2).
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(4) A teacher on hall pay leave or lcave not duc is
entitled to leave salary equal to half the amount
specified in sub-clause 23 (2).

{5) A teacher on extraordinary leave shall not be
entitled to any leave salary.

(6) A teacher on special Disability leave is entitled
to leave salary.

(M A teacher on Maternity leave and Quarantine
leave is entitled to draw pay at the time of
proceeding on leave.

(8) Payment of dearness, house rent and city
compensatory allowances during ieave shall be
governed by the provisions of the rules reearding
the payment of those allowances.

(9} A teacher who is granted leave beyond the date
of compulsory retirement/or quitting of service
as the case may be, as provided under ordinance
21 (11) shall be entitled during such leave, leave
salary as admissible under this ordinance reduced
by the amount of pension and pensionary benefits
equivalent of other retirement benefits,
Where such teacher is re-employed during such
leave, the leave salary shall be restricted to the
amount of leave salary admissible while on half
pay leave and further reduced by the amount of
pension and pension equivalent of other
retirement benefits. Provided that it shall be open
to the University teacher not to avail himself of
the leave but to avail of full pension. -

Il during such re-emplovment he is granted leave earned

by him during period or re-employment, the leave salary

shall be based on the pay drawn by him exclusive of the
pension and pension equivalent of other retirement benefits

24 Cash payment in lieu of leave beyond the date
of reurement or quitting of service.

(1) No leave shall be granted to a teacher beyond :

(a) the date of his retirement, or
(b) the date of his final cessation of duties, or
(c) thedate on which he retires by giving notice
to University or he is retired by University
by giving him notice or pay and allowances
. in lieu of such notice in accordance with
the terms and conditions of his service, or
{d) the date of his resignation from service.
(1) Retirecment on Superannuation :

Where a teacher retires on attaining the normal age
prescribed for retirement under the terms and conditions
governing his service, the authority competent lo grant
leave shall suo-mortu issue an order granting cash
cquivalent of leave salary for earned, if any, at the credit of
the teacher on the date of his retirement. subject to a
maximum of 300 days.

(i) Reurement while under suspension :

A teacher, who retires from service on attaining the

age of reurcment while under suspension, shall become

(10)

cligibie for the benefit of cash equivalent of earned leave
that was at his credit on the date of his retirement, on
conclusion of the proceedings against him, if the authonity
compelent to re-insiate him in servicc holds that the
suspension was wholly unjustified.

(iv) Retirement before Superannuation :

A teacher who retires or is retired from service in the
manner mentioned in clause 24 (1) (¢) may be granted suo-
motu, by the authority competent to grant leave. cash
equivalent on leave salary in respect of earned leave at his
credit subject to maximum of 300 dayvs and also 1n respect
of all the half pay leave at his credit provided this penied
does not exceed the period between the date on which he
so retires or is retired from service and the datc on which
he would have retired in the normal course after attaining
the age prescribed for rctirement under the terms and
conditions governing his service. The cash cquivalent
shall be equal to the leave salary as admissible for earncd
leave and/or equal to the leave salary as admissible for hall
pav leave plus dearness allowance admissible on that leave
salary for the first 300 days, at the rates in force on the date
the University employee so retircs or is retired from service
The pension and pension equivalent of other retircment
benefits and ad-hoc relief/graded relief on pension shall
be deducted from the leave salary paid for the period of
half pay leave, if any, for which the cash cquivalent 1s
payable. The amount so calculated shall be paid in one
lump-sum as a one time settlement. No House Rent
Aliowance or City Compensatory Allowance shall be
payable :

Provided that if leave salary for the half pay lcave
component falls short of pension and other pensionary
benefits, cash equivalent of half pay leave shall not be

granted

Provided further that a teacher who is reured by
University by giving him pay and allowances in licu of
notice, cash equivalent of leave salary shall be allowed
only for the period of leave excluding that period for which
pay and allowances in licu of notice have been allowed.

(v) Resignation/Termination/Re-emplovment :
(@) Termination:

Where the services of a teacher are terminated by
notice or by payment of pay and allowances, in licu of
notice, or otherwise in accordance with the terms and
conditions of his appointment, he may be granted, suu-
motu by the authority competent to grant lecave, cash
equivalent in respect of carned Icave at his credit on the
date on which he cases to be in service subject 1o a maximum
of 300 days.

(b) Resignation :

If a teacher quits service. he may be granied suo-
motu by the authority competent to grant lcave cash
equivalent in respect of earned leave at his credit on ihe
datc of cessation of service, to the extent of half of such
leave at his credit, subject to a maximum of 120 days

-




(vi) Re-employment after retirement *

A tcacher who is re-employed after retirement may
on terminauon of hus re-employment be granted, suo-motu,
by the authority competent to grant leave, cash equivalent
i respect of earned leave at his credit on the date of
ternunation or re-employment subject to 2 maximum of 300
davs. including the peniod for which encashment was
allowed at the time of retirement.

(vii) Teachers appointed on contract :

The teachers appointed on contract will suo-motu
be allowed encashment of earned leave at their credit on
the date of termination of contract subject to the ceilings
mentioned below :

period of maximum camed leave for

contract which encashment will be
allowed at the time of
termination of contract

2 years of less No encashment
more than 2 yearsupto 30 days

Syrs

more than 5 years upto 60 days
10 yrs.

more than 10 years upto 90 days
15 yrs.

more than 15 yearsupto 120 days
20 yrs.

more than 20 years upto 150 days
25 yrs.

more than 25 years 180 days

{(b) The encashment of earned leave a above will,
nowcver be subject to the condition that the total earned
leave for which encashment will be allowed to gether with
the earned leave or full pay leave for which encashment
has been allowed in previous appointments, if any, under
the Government, an autonomous body or bodies or public
scctor, undertaking (s) is not more than 300 days.

(v1i1) Calculation of cash equivalent of leave.

The cash equivalent under clause 24 shall be
calculated as follows and shall be payable in one lump-
sum as a one time settlement. No House Rent Allowance or
City Compensatory Allowance shall be payable :

Pav admissible on the date of

retirement plus dearness allowance

admussible on that date.

Number of days of
unutilised earned
X Leaveat Credit
30 on the date of
retircment subject
toa maximum of 240
days.

(1x) 'eave encashment when permanently
cncapacitated -

(a) Permanent incapacitation:

Cash cquavalgnt =

B e e

A teacher who is declared by a medical authoniny 1o
have been completely and permanently incapacitated for
further service may be granted, suo-motu, by the authorty
competent to grant leave, cash equivalent of leave salan
in respect of earned leave due and admissible on the date
of his invalidation from service, provided that the peniod of
leave for which he is granted cash equivalent docs not
extend beyond the date on which he would have rcured in
the normal course after attaining the age prescribed for
retirement under the terms and conditions governing his
service. The cash equivalent thus payable shall be cqual
to the leave salary as calculated under clausc (vin) or
Ordinance 24.

(b) Dismissal/Removal:

When a teacher 1s dismissed or removed from
service, he shall not be eligible for leave encashment

(c) Leave at the credit of a teacher who dies in
harness.

Incase a teacher dies in harness, the cash equivalent
of the leave salary that the deceased teacher would have
got, had he gone on earned leave, but for the death. duc
and admissible on the date immediately following the date
of death subject to a maximum of leave salary for 300 days
shall be paid to his family. Further such cash equivalent
shall not be subject to reduction on account of pension
equivalent of death-cum-retirement gratuity.

Note 1 : The above provision is applicable in casc of
re-employed pensioners also. However, in their casc no
deduction on account of pension equivalent of DCRG.
gratuity need be made from the cash equivalent in respect
of the leave earned dunng re-employment which has (o be
calculated on the basis of pay drawn by him dunng the
peniod of re-employment (exclusive of pension and pension
equivalent of other retircment benefits)

Note 2 : In the case of tcachers governed by the
contributory provident fund rules no deduction nced be
made out of cash equivalent of leave salary on account of
University contribution of C.P. Fund.

25
- APPENDIX-VI

Bond to be exccuted by the Facully members when
granted Study Leave exceeding the penod of onc vear

|Sec Rule 10(xv)|
This agrecement made on this day of
19 between the Babasaheb Bhimrao

Ambedkar Unuversity being. a body corporate constituted
under the Babasaheb Bhimrao Ambedkar Universiy Act.
1994 (53 of 1994) (hereinafier called the University of the
one part) and

) resident of
(hereinafier called the Obhger of the sccond
part) and

(n) —residentof - and

(mw) resident and (1)

e )




[9m l—=vs 4]

YR o1 TG ;. FEERT 77

(hc:rcma'ﬂer called «(ii)/- jointly the sureties of
the third part)

WHEREAS the Obliger is employed in the Babasaheb
Bhimrao Ambedkar University in the

AND WHEREAS THE Obliger has applied for Study
Leave for the following purpose:

AND WHEREAS the University has agreed to grant
Studv Leave on the condition that after the completion of
studies. the Obliger will re-join the University and serve
the University for a munimum period of 2 years. The Obliger
has agreed to this condition and the sureties have also
assured the University that the Obliger will perform these
obligations faithfully.

1 THAT the obliger undertakes that after
complection of studies as aforesaid shall re-
join the Unaversity and shall serve under the
University for a minimum of 2 years.

2 THAT in case the obliger fails to complete

studies within the perniod of Sutdy Leave ar
fails to re-join the service of the University on
the expiry of Study Leave or resigns from the
service of the University at any lime before
the expiry of .- agreed period of service after
return to duty at the University or is dismissed
or removed from the service by the University
within the peniod aforesaid the obliger and the
surcties shall forthwith pay to the University
or as may be directed by the University a sum
of Rs. as liquidaled damages and refund the
advances received by the obliger from the
University and shall pay all the expenscs
incurred by the University on the Obliger
conscquent on the grant of study leave.
provided always that if the Obliger completes
I8 months service after return from study
lcave then the suretics and the Obliger shall
be hable to pav only half the amount of the
hquidate damages

3 THAT the Obliger and the surcuics shall pay
interest at the rale of 6% per annum on the
amount pavable as per clausc 2 above.

4 THAT the liabiliy ef the Obliger and the
surctics to pay the amount due to the
University shall be joint and severat and the
Unneersity shall bc compelent to recover the
amount duc from all for either or them.

That the herein above given 1s a conlinuing
surcty and shall not be impaired or discharged
by rcason of any time being granted or by
any forbearance. act or omission of the
University or anv person authorised by it or
any other indulgence or concession shown
by the University to the Obliger or 1o anyone
surcty and the Umiversity shall be competent
to recover the amount duc from all or either or
them

N

6. THAT the University may at its discreiion
extend the study leave of the Obliger from
time to time without any reference to the
sureties and the sureties shall remain liable in
all respects for the amounts payable under
these present rules during the onginal period
as well as during the extended penod.

7. THAT if any amount is paid by the University
outside India then the Obliger and the surctes
shall be liable to pay the cquivalent amount in
Indian currency according to the prevalent
officials rate of exchange at the time of
payment.

IN WITNESS WHEREOF the parties have sct their

hands hereto in presence of witness :

Witness No. 1. Sig. Sig.
(Name: ) (Obliger)
No. 2. Sig
(Name ) Surety No. 1
Witness No. 1. Sig. Sign.
(Name: ) (Surcty No. 1)
No. 2. Sig.
(Name )
Witness No. | Sig. Sig.
(Name : ) Surety No. 2
No 2. Sig.
{(Namc : )

Witncss No. 1. Sig. Officer of the University

(Name )

No. 2. Sig

(Name )
CHAPTER XXI

MASTERS DEGREE PROGRAMMES
[Section 27(b)(c) rcad with Statute 18(3)(a)]

1 Thc Masters Degree Programmes in the
University are full ume courses of study spread
over a peniod of four academic scmeslers in




uwwu acacemuc years. These courses cannot be
combined with any other full-time courses or
any part ume post-graduate courses offered
by the Umiversity except those, which may be
designed by the University generally or
specially for the Post-graduate students of the

University.

+o

(a) A candidatc seeking admission to any of
the courses must possess the qualifications
prescribed by the Board of the School as
approved by the Academic Council from time
totlime.

(b) Admission to different courses shall
ordinanly be made only in the first semester
in the beginning of each academic year unless
specifically decided for a course by the
Academic Council.

(c) Candidates who have taken the Bachelors
Degree under three year degree course in pass
or honours/general or major, of this University
or any other recognised University shall be
chgible 1o apply for admission lo courses
offered by the University subject to provisions
ofthe rcgulations relating to prerequisites, if
any. The minimum qualifying marks for
admussion to the different courses shall be as
per the regulations.

(d) Final admission to a course will be made on
the basis of the candidate's performance at
the chigibility test by the admission committee
of the concerned Department, 1if any, and hus
academic performance 1n the under graduate
Coursc.

3, (a) Subiect to the general guidance of the Board of

the school, the instruction and in each course
. shall be under the control and direction of the
head of the department concerned .

Provided the number of lectures in a theory
course shall ordinanly be not less that [forty-
five of one hour duration each

(b) Each student, with respect to his work 1n the
course as well as his general conduct in the
Untversity, shall remain under the control of the
School and the discipline of the concerned
Department.

(c) The Board of the Schoo!l on the recommen-
dations of the Department, may recommend the
removal of the name of a student from the course
on the basis of unsatisfactory performance or
indiscipline.

Ordinarily a student should complete sixteen courses/

papers during the period of four semesters. However,

a student may be allowed to participate in the

academic programme upto a maximum of six

semaesters

5 A student who does not clear a course or courses

(owing to failure to pass, or to appear in the Sessional
work and end-Semester Examination), may clear the
course subsequently in one of the remaining
semesters during which he is eligible to participate
in the curnicular programme under the provisions ot
4 above : .

Provided that if a student by the end of the second
semester has not been able to clear internal
assessment in more than four of the eight courses of
the first two semesters or having cleared the course
desires to improve his over all pefformance including
the sessional work in more than four courses thus
obliging him to attend regular classes, he shali not
beeligible to move on to the third semester and will
have to attend the concerned courses with the ncxt
batch or seek fresh admission and pursue the entire
course-work as a fresh candidate.

6. (a) Evaluation for each course shall be done on the

Te

9.

basis of performance in sessional work and End-
Semester Examination.

(b) Each course shall carry maximum marks/credits
as may be prescribed by the Board of School
For the purposes of determining the marks
obtained by student in any course, the weightage
assigned to Sessional work and End-Semcster
Examination shall be 30.70.

(c) The pattern and schedule of Sessional work
and evaluation for each course in a semesier. as
approved by the Board of the School on the
recommendation of the concerned Department
shall be made known to the student at the
commencement of each semester

The dates of commencement and termunatonof cach

semester shall be fixed by the Acadcmic
Council.
(a) In order to qualify for the Master's Degree o
candidate must have secured at least 40 % marks
or cquivalent grade n each course and 0%
marks or equivalent grade in the aggregate of ull
courses.
(b) A candidate who obtains 40% marks or
"equivalent grade or avave in the aggregate of ull
courses but below 30 % marks or its equivalent
grade may be permitted to repeat any course or
courscs and to participate in the scssional work
and the semester examinations in order (0
improve his/her performance. The conditions
for repeating a course or courses shall be
prescribed by the Regulations.

Successful candidates shall be awarded the Degrec

under the following classification

First Division : 60 Per cent marks or equivalent

grades or more in the aggregaic
of all the examinations and
sessional work.
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Second Division : 50 Per cent marks or equivalent
-grades or more in the aggregatc
of all examinations and
sessional work but less than 60
per cent.

Third Division : 40 Per cent marks or equivalent
grades or more in the aggregate
of all examinations and
sessional work. but less than
50 per cent.

No candidate will be allowed to appear in any course

more than twice and no candidate shall be allowed

to appear in any course beyond six semester of his
first admission to the programme,

Th course of study and the scheme of examination

for the Degree in each subject shall be such as mav

be approved by the Board of the School on the
recommendation of the Board of Post-graduate

Studies of the Department concerned.

The syllabi for the courscs in any subject shall be
such as may be approved by thc concerned
department. which shall also prescribe books and
other rcading matcnal for éach course.

CHAPTER XXII

POST GRADUATE DIPLOMA PROGRAMMES

[

[Section 27(b)(c) read with Statute 18(3)(a)]

The Post Graduate Diploma Programmes in the
University are full time courses of study spread
over a period of two academic scmeslers in onc
academic year. These courses cannot be combined
with any other full-time courses or any part time
post-graduate courses offered by the University
except thosc. which may be designed by the
University

(a) A candidate secking admission to any of the
courses must possess the qualification prescribed
by the Board of the School as approved by the
Academic Coungil from time to time.

(b) Admission to different courses shall ordinarily
be made only in the first semester in the
beginning of each academic vear unless
specifically decided for a course by the Academic
Council.

(c) Candidates who have taken the Bachelor’s
Degree under threc vear degree course in pass
or honours’ general or magor. of this University or
any other recognised University shall be eligible
to apply for admuission to course oficred by the
University subject to provisions ol the regulations
relating to prerequisites. if any. The minimum
qualifying marks for admission to the different
courses shall be as per the regulations

(d) Final admission to a course will bc made on
the basis of the candidale’s performance at the
eligibility test by the admission committee of the

L
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concerned Department, if any. and his academic
performance in the under graduate coursc

3.(a) Subject to the general guidance of the Board
of the School, the instruction and in each course
shall be under the control and direction of the
Head of the department concerncd :

Provided the number of lectures in a theory
course shall ordinarily be not less than forty-five
of one hour duration cach,

(b) Each student. with respect to his work 1n the
course as well as his general conduct in the
University. shall remain undcer the control of the
School and the discipline of the concerncd
Dcpartment.

(c) The Board of the School on the recommen-
dations of the Department. may recommicnd the
removal of the name of a student from the coursce
on the basis of unsatisfactony performance o
indiscipline

Ordinarily a student should compicte cight courses
during the period of two  semesiers However. a
studcnt may be allowed o participate in the acadenuic
programme upto a maximum of four scimesters

A student who docs nol clear a course or courses
{owing to failurc to pass. or 1o appuir n the
Sessional work and End-Semester Excinnnation), mas
clecar the course subscquently in one of the
remainung semesters during which heas chivible o
participale in the curricular programme under the
provisions of 4 above.

(a) Evaluation for cach coursc shall be done on the

basis of performance in Scssional work and End
Semester Exanunation

(b} Each coursc shall carnv maximum marks/credits
as may be prescribed by the School/Board. For
the purposcs of determiming the marks obtained
by student in any course. the weightage assigned
1o Sessional work and End-Semgester Examination
shall be 1.3

(c) Thc pattern and schedule of Secssional work
and cvaluation for cach course in a Scmesler. as
approved by the Board of the School on the
recommendation ol the concerned Depaniment.
shall be known 1o thc student at the
commencement ol cach scmester.

The dates ol commencement and terminauonof cach
scmester shall be fixed by thc Academic
Council.

(a) In order to qualify for the Post Graduale
Diploma. a candidate must have secured at least
40% marks or equivalent grade in cach course
and 40% marks or cquivalent grade in the
aggregate of all courses.

(b) A candidatc who oblains 4% or cquivalent
grade or above in the agercgate of all courses




but below 50 % marks or its eguivalent grade
may be permitted 10 1epeal any course or Courses
and lo partucipate in the sessional work and the
semesler examinations in order 1o improve his
performance. The conditions for repeating a
course or courses shall be prescribed by the
Regulauons.
Successful candidates shall be awarded the Post
Graduate Diploma under the following
classifications :
First Division 60 Per cent marks or equivalent
grades or more in the aggregale
of all examinations and
sessional work.
Second Division - 50 Per cent marks or equivalent
grades or more in the aggregale
of all examinations and
sessional work but less than
60 per cent. 1
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Third Division = 40 Per cent marks or cquin gl
grades or more 1a the aggicgaic
of all exanunations and
sesswonal work but less thun 30
per cem

No candidate will be atlowed 10 appear i any course

morc than twice and no candidate shail be allowcd o

appear in any course bevond four semesters of s

first admussion to the programme

The course of study and the scheme ol cxanunation

for the Post-Graduate Diploma in cach subject skl

be such as may be approved by the Board ol the

School on the recommendation of the Board of Posi-

Graduate Studics of the Depantmient concerned

The syllabi for the courses in any subject shall be

such as may be approved by the concerncd

Department. which shall also prescribe books sud

other reading matenal for cach course

U S RAWAT. Rigistrar
JADVT HVINES 28204

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



NG s e U e -__";ﬁﬁlwﬂ#&ﬁ'-.-ﬁﬂﬁw-L e e e SR PO MRS IR o, |
= T o OF St o S ST S

BABASAHEB BHIMRAO AMBEDKAR UNIVERSITY
“VIDYA VIHAR”, RAEBARELI ROAD, LUCKNOW-226025
No. : IIR(Raau| E5H |65
Date: 2
NOTICE | L
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The Administrative Ordinance of the Babasahep Bhimrao Ambedkar University.
Lucknow as approved by the Government of India, Ministry of Human Resource
Development, Deptt. of Education vide their letter no. F.8-8/96 Desk(U)(A), dated
November 18, 1996, are operative ‘mutatis mutandis’ for its employees w.e.f. January 10,
1996 unless there is anything repugnant to the University Act and Statutes, any order or
administrative instruction or amendment to the Central Government rules relating te

various subjects stated hereunder:-

> Iy I

D b by

£y

= (a) Terms and conditions of service of all employees of the University other than

@Eh&s‘i@dmai Rules and Supplementary Rules.
(h)  Conduct of teaching and non-teaching employees of the University-Central Civil

o —
f

<. Services (Conduct) Rules 1964.
' (¢c)  Control and Appeal of teaching and non-teaching employees of the University-
= Central Civil Services (Classification, Control and Appeal) Rules 1965
r--:-’ I .{d} Leave of all employees of the University other than teachers-Civil Service
-' o R (Leave) Rules 1972.
;'““ (e) Travelling allowance of teaching and non-teaching employees of the Universitv-
- Supplementary Rules.

4 i T Leave Travel concession of teaching and non-teaching and employees of the
University-Supplementary Rules and Relevant Government Orders.

;)  Reimbursement of Medical expenses of teaching and non-teaching employees of

the University-Central Civil Services (Medical Attendance) Rules 1944,

‘-_’_/_.4—"

/f.‘.
(Suresh C. Bajpai)
Registrar
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Copy to:

1. P A to Vice-Chancellor .

2. All Sections/Schools/Centres /~c.{-Oen) |
3 Circulations File
4

Notice Board é Q P
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/ Registrar
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