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S NATIONAL HIGHWAYS A
INDIA
MINISTRY OF SURFACE TRANSPORT
NOTIFICATION '

New Delhi, the 11th Mareh, 1996

THE NATIONAL HIGHWAY CAUTHORITY OF
' INDIA

(RECRUITMENT, . SENIORITY AND PROMO)-
" TION) REGULATIONS, 1996

N.H, AR—IZO[II1}95~Admu.——{n excrcise of  the
powers conferred by Scction 35 read with Section 9
of the National Highways Authority of Indi AR
1988 (68 ol 1988), the Nationat Highways Au-lho-
tity of India hereby makes the following rcgulalu_ms
providing lor the recruitiment, seniority and proistion
of officers and employces and terms and conditions

of employment of  advisers and cansultants, name-
—_y .
'y r——

UTHORITY OF

CHAPTER |
PRELIMINARY
"L Short title and commencement.—(1) These ro-
gulations  may be called the  National Hiphways

Autority of India (Recruitment, Seniority and Pro-
mation ) chu]utious-, 1996,

g

(2) They shall come into force on the date of
their pulblication in the Oflicial Gazette,

2. Application.—Pravisiong of Chapler 1T shall
apply to. ail posts specificd in the Schedule and ghe
provisions of Chapter 11T ghait apply to Advisers or

Consudiants appointed by the Authority uader these
Yegulations

" Provided that the provisions of these regulations
shall not apply to daily rated workers,

*3. Definitions.—n these Tegulations, unfess (e
~OniExt otherwise ICqUILes ;- -

(a) “Act” means the  Natjonal Highways

SAuthority  of India Act, 1988 (68 of

1988) ;

() “Authority” means the Nationa Highways
Authority of India  consiituicq under See.
tion 3 aof iha Act;

(¢} “Appointing Autherity” jin  yelagion to a
- Pestor a Category of Posts  means the
Auharity. or any oflicer qr cmployee of (e
Authority 1o whom the powers of making
appotntment 1o ghe stid posts or category

of - posis have beer delegated.

{d) “Chairman” means the

Chairman of the
Authority,

(e) “daily Taled  workep Mmeans a worker
appointed by thy Authatity o attend o
Caspal nature of work for a period. not

" Cxeeeding ninety days ar time ;
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(f) “nafional highway™ means u national high-
way which has been vesicd in or entrusted
o the Authority by ihe Central Govern-

nment g

(g) “Officer or employee” means an officer or
employee of the Authority appoinied in
accordance  with  (he provisions of
Chapter-11.

(h) “Schedute” means the  Schedule  annexed
to these regulations ;

(i) “Scheduled Castes” and “Scheduled Tribes”
have the same meaning as assigned to them

in clauses (24) and (25) of article 366 of
the Coanstitution of Tndi ; '

(i} “Sclection Commitiee” means a  commitice
conslituted by the Chairman to consider
sclecion of officers o employees with com-
position. specified in regulation 12,

CUHAPTIER 1L

TERMS AND CONDITIONS OF EMPLOYMENT
OF OFFICERS AND EMPLOYEES

4. Classification of posts —All posts in the Autho-
rity shall be classified. as follows :

(1) Group A—An Dosts carrying a paylor a
scale of pay with g maximum of not fese
than Rs., 4000,

(2) Group, B—All Posls careying a pay gr -
scake of pay with 4 maximum of not [oyy
than Rs, 2900 but Icss than Rs, 4000.

(3) Group C—.Al Posis caryymg o Py or o
seale of pay with 5 maximum of " oyer
Rs. 1150 but Jess than Rs. 2900, .

4 Group D—_aj POSIs carrying a Pay or scale
of pay the maximum of which. is Rs. 1150
or less, '

3. Appoimmcnt.——(l) The namc,.of the post 1o
which this Chapter applies, its number,  classification

and scale of pay attached thereto shall be as specified
M colunms 115 4 of qpe Schedule,

(2_) The method of Ieeruitment 1o the said posts,
age limit, qualifications, and the grades from  whic,
selection s to ba made shall be g specified
colummns 5 (o g of the saj Schedule,

6. Rciaxation.—ﬁ( 1) The u
in column_G of the Schedyle Ry be relaxed, iy the
case of officers ay employees by (e Chair
thice years, where the minimun  ex.
7 of the said Schedule

= m of two
MAmum experience specified

7. Maintenanee of toster —For the PuUrpose | of
dctermmmg whather 3 partiealar post ig to be filleg
from amongst candidages bclmtgiug W the - reserved

ca_tcgory or general Caegory, a rosier shall be pgin.
tained in qhe Authority.- '
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8. Probation.—Every person appointed to a post
specified in column 1 of the Schedule by the method
of direct recruitment or by promotion shall be on
probation for a period of one ycar.

Provided that the Authority or the appointing
authority, as the casc may be, may extend the period
of probation for a further period of six months.

9. Confirmation.—(1) Where a  probationer has
successfully completed the period of probation or the
extended period specified in regulation 8, he shall be
confirmed in the post in which he was on probation.

(2) Where a probationer is declared uniit for the

post in which he was on probation after the expiry
of the period of probation or the extended period,
he shall, if he is having a lien on a lower post,  be
reverted to that post and if he has no such lien, be
discharged.

10. Age of supcrannuation.—(1) All officers and
employees shall superannuate when they attain - the
age of fifty-cight ycars.

" Provided that the Authority may retirc any officer
or employee on, or at any time after, the completion
“of fifty five years of age or thirty years of total service
“if in the opinion of the Authority the scrvices of
such officer or cmployees arc no longer requircd in
"the interest of the Authority.

(2) An officer or employce, who attains the age

* of superannuation on any day other than the first

day of any calender month, shall retire on the last

day of month in which he completes this age of super-
annuation.

(3) Subject to the provisions of sub-regulation (2)
of regulation 11, an officer or employee may also, if
he so desires, and subject to the other terms  of
appointment to the contrary, if any, retirc from ser-
vice on complction of fifty ycars of age.

(4) When an oflicer or employee retires from ser-
vice cither under the proviso to sub-regulation (1)
or sub-regulation (3), the - Authority may consider
grant of compensation on such scale and terms as
may be determined by it from time to time. The
Authority while determining the terms shall take into
account all relevant factors including the balance of
service left lo a retiring employec.

11. Termination : (1) The Auihority may termi-
_ nate the services of any Officer or emvloyce by giving
him three months notice in writing of by paying him
three months emoluments in licu thereof. Where scr-
vices of such officer or employes have not Leen con-
firmed and where such oflicer or cmployee is on pro-
bation, by giving him one month’s notice in writing
or by paying one month’s emoluments in licu thercof.

~ (2) An officer or cmployee may resien, leave or dis-
continue from the service of the Authority by giving
three months notice in writing of hiv incntion to re-
sign, leave or discontinue the service of the Authority.

Provided that the Authority may, In its discretion,
dispense with the requirement of giving three months
_nolice or reduce the period in appronriate cases.
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(3) In the case of sclection of candidates to a:,
Group "A” post, the Chairman  chall be Presiding
Oflicer thereol and the Member (Adom,), the Direc-

tor Geneiral (Road Development) or the Assistant

_ Director General nominated by him and another

Member of the Authority nominated by the Chair-
man shall b2 its members,

(4) In the case of selection of candidates belong-
ing to Group “B” “C” and Grouo ‘D” posts, a
Member nominated by the Chairman shall be its pre-
siding officer and the General Manager (Admn.)
Deputy General Manager (Admn.) and  another
Group “A” oflifficer of appropriate discipline shall
be its Mcmbers

Provided that jn cach Selection  Commitice  an
Oflicer of appropriate rank  belonging to the  Sche-
duled Caste or Scheduled Tribe shall also be induct-
cd as a Mcmber in casc no member of the sclection

committce belongs to the Scheduled Caste or Sche-
duled Tribe.

12. Advertisement  of vacancies : (1) All vacan-- -
cies in the Authority shall be circulated among cligi-
ble Officers, and employees and in addition notified
in the following manner, namely *—

(a) In relation to Group A or Group B posts,
it shall be notificdd by advertisement in at
least two newspapers.

(b) In relation to Group C posts, by notifying
the vacancy by advertisement in at least
one newspaper and also by notifying the
Stafl_Selection Commission requesting it to
nominate at least five candidates against
cach vacancy. '

(c) In rclation to Group D pos/t’s, by notj-
fying the local Employment Exchange to

nominate at lecast five candidates against
cach vacancy,

_(2) On  rcccipt of application or nomination
(including) applications for cligible officers and cm-
ployees, as the casc may be, the same shall be placed
before the Selection Committec for final selection on
the basis of written test or interview, or both and
the said commiticc shall prepare a panel of three
candidates against cach vacancy with its rccom-
mendations to the Appointing Authority ;

Provided that in asscssing the eligibility or suit-
ability of an officcr or cmployee or an applicant on
transfer on deputation terms, due regard should be
given to the length of service and the degree of
proficiency in thc existing grade.

(3)_ The panel of sclected candidates shall remain
operative for one year from the date of selection
to be adjusted in. case of any future vacancy occurs
during the period.

(4) The crucial date for determining the upper
age Jimit speeiticd in column 6 of the -Schedule shall
be the closing date for receipt of application from
candidates. ) v
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14. Disqualifications - No person :

(a) who has entered into or conltracted & marriage
having a spouse living ; or

{8} who Having a spouse living Bras  cntered into -

oc contraeted & marriage with any person,
shalt be eligible for appointment 1o any post (r grade ;-

Provided that the Chairman may, if he is sulisfed
that such marriage is permissible under  the personal
law of such person and the olher pirty to  the
marriage and there are other grounds for so doing,
cacmpl such person from the operation of this  sub.
regulation.

(2) No application for any post in the Authority
shall be entertained unless (he applicant is a citizen
of India or a subject of Nepal or Bhuotan,

(3) Any person who direetly or indirecily attempts
to inflience any member of the Selection Cemmillee
or any other officer of the Authority or suppresses
any maierial fact in relation to his candidature or
~orovides any false statement or particulars shall be

liable to be disqualified for sclection to any post or

grade,

15 Senigrity ¢ (1) Thece shall be o common
seniority list for aH ‘technical posts and a commeon
o senjority Iist for all non-technical pusts,

(2) The seniority of officers or cinployees shnlt
“be i the order in whicly (hey are recommended by
the Selection Committee., '

- (3) The seniorily of persons initially appainted
on deputation and subsequently -absorbed in  the
Authority shall be reckoned from the date of their
initial appointment. If two or morc persons in the

same grade get absorbed in the Authority on the -

same date, their inter se seniority shall be  deler-
mined with reference 1o their scoiority level in (heir
parcnt radre,

(4) A copy of the common scniority list shall be
-supplicd to cach officer and cemployce.

(5} In case of any dispute regarding inter se se-
niority of officers in the common seniotity list, the
decision of the Chairman shall be final,

6, Saving 5 Nothing in this Chapter shall, afleet
reservation. relaxation of age limit and oother con-
cessions required o be provided for  candidates
belonging to the Schedule Castes, Scheduled Tribes,
Other Barkward Classes, Ex-servicemen and  other
special categories of persons in accordarice with the
orders issucd by the Central Government from time
to time in this regard.

CHAPTER--111

TERMS AND CONDITIONS OR EMPLOYMENT
or ADVIS]ERS]CONSULTA NTS

t7. Appoiniment of Advisers|Consultants - (1)

For the effivient discharge of its functiens under

section L6 «f the Act, the Authority may, from time

to time, appoint ay many advisersiconsultants as it
may consider necessary in accordance with the pro-
visions of 1his Chapter.

- (2) The adviser|consultants - to. be appointed shall
osly be in relation to some specified jobs of a
specialised nature where advisory functions or cun-
sultancy services may be required in the perform-
ance of all or any of the funclions of the Authority,

(3) In particular ang withowt prejudice 1o the
generality of the preceding sub-regutations, such ap-
pointments may be made in connection with

(a) the survey, development, main‘enance or
management of a National Highway ;

(b) ccmstl'ucfiunﬁﬁr\aj‘ﬁccs or workshops and
cstablishment and  maintenance of hofels,
‘motels, restaurants and  rest ICOms at or
near a national highway ;

(<) conin;'truction of residential buildings and
township for the employees of the Authority. -

{d) regulation and contral on plying of vchi-
cles on a national highway and management
thereof. : :

(¢) “ handling of all suits or other lIegal proce-
cdinps by or against the Authority, includ-
ing the suits and Iegal proceedings agnanst
the Central Government which have bean
transferred to the Autherity under section
12 of the Act. :

(f} compulsory acquisition of land required by
the Authority under the Land Acquisition
Act, 1894 (I of 1894),

{(g) any other matter which the Authority feels
it desirable fhat such matters should be
handled by an advisor or 2 consultant,

18. Conditions for eraployment : Matiers relkting
to perod of cngagement and the fee to  be paid
to the advisers consultants shall be decided by the
Authority and a contract shall be entered into with
the prospective adviser|consultant before a parti-
cular job is cntrusted 1o it.

Provided thai no  Adviser or Consultant  {not
being a firm of Advisers|Consullants) who is above
the age of 62 years shall be chgaged by the Authority.

19. Decision to appoint Advisers/Consultants {0 be
taken by the Authority -—All questions relating to
appointment of an adviscr/consultant including the
ferms and conditions or their employment ghall be
decided by the Authority,

20, Advisers|consultants not 1o be public servants
Provision of section 27 of the Act, relating to pub- -
Bz servants shall” not apply in case of an adviser
oroa consultant appointed, by the -Authority,

21i. Provisions of Chapter-TI not to apply * —No
provision of Chapter-11 of these rcgulations  shall

- opply to an adviser or a. consultant. appointed by

the Authority under this Chapter,
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Name of the post No. of Posts Ciassifcation of post Scale of i’ay Melhod of Recruit-
{In Rs.) ©oment
1 " 2 3 4 | 5
General Manager 6 (Six) Group A 4500-5700 Transfor on depu~
Technical) ' - tationfprometion/ -
Direct recruit
ment
e e Al ———
Age limit {In respect of Educalional and other Quulifications In ¢case of promotion or Depuiation/Trans-
direct recruit only) requirid fer-Grade from which promotien/Depu-
) tatiqn,"l’ransfcr to be m:de
i i — — —
6 7 : 8
48 years Educationn] Qualification
Essential
() Degreein Civil Engincering froma By promotion from candidates holding the
reputed Institution of Technelopy or @ post of a Dy. G.M. (Tech.) on a reguler -
recognised Universily. Dbasis for a pericd of at least 3 ycars. By
Pesirable. quutation[transfcr from candidales
Post Graduate Degree in Civil Enginocring already onthe pancl of Dirccler in the
i tho fisld(s) relating to Highway En= Govt. of Indiz and having tho Educa-
ginecring and/for Tost Graduate Depree tiona] qualifications stipwated in Cal. 77
in ManagementyMBA from an Institute or from candidates bolding . analogous
of ropute. postsina Central/State  Govt, Deptt,.
Experience @ Autonomous Body/Public Scctor Under-
should have put in atleast 12 years taking or with 3 years rcgular'scrvicc in
service in a responsible senior position the scale of Xs, 370C-5000 or equivalent
in a Govt. Deptt./Public Sector Under- in the Organisation.

taking/Commercial Osganisation of e- Period of Deputation :

pute and should be working in a analo- Not more than 5 years but may be entercd
gous post or the post next below or with the approval of Central Govt.
cuivalont for at leust ¥ yearson are-

gular basis.

Taesirablo & _

ghould be well versed in the filed of High- .
way/Bridge Engincering dealing wilb
Planning, Pre~-qualification of Consui-
tants and Contraciors] Financial Apprai-
«al of Projects; Detailed Designing,
chhno»ﬁn:mcialrcvicws; Evaluation
of Tenders; Contract Manogement
Monitoring Liaison with major constiucs
tion ngencies/Govt., Bedics Perform-
ance Appraisal of Major Highways!
Bridgo Projects. '

et et i et
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Name of the Post Nu ul I'n-.l- Clussifienlion of pnsl S(-Ilu 0! P.1y(ln Re) Mclhcd of Re-,
. cruitmenl
| 2 3 4 ' 5
Dy. General Mnnagcr -~ 5 (Five) 'Group A 3700-5000 Transfer/depuiationf
(Technical) ' ‘ promotionfdirsct
recruitment
A.gc fimit (In respect of  Educationaland other Qualifications re- In case of promotion or Depulation/Trans-
direet reeruit only) guired (er-Grade from which promotionfDepula-
N tion/Transier to be made
6 7 8
45 years . Educatfional Qualification Essential By promolion from candidates holding the
(Tech) on a regular basis for a (i} Degree in post of Manager
Civi) Engincering from a reputed Yosti- Period of atfcast4 years. By Ik putation/
tution of Technology or a recognised transfor [rom candidates already on the
University panel of Dy. Secy. in the Govt. of India
Desirable :

and having the Educational qualifications
Post Graduate Degree in Civil Engineering stipulated in Col. 7 or from cardidales

in the feld's relating to Highway En- hokling analogous posts in a Centralf
pincering and/for Post Graduate Degree State  Govl, Depit.fAutonomous  Body/
in-Manogement/MBA from an Institute Public Scctor Undertaléng  or  with 3
ol repute. years regalar service  in the  seale  of
Experience : s, 3000-4500 or equivalent in  that
Should have pui in at least 9 years Crganisation.
service in a responsible senior position Pericd of Deputation @
in a Govt. Deplt./Pablic Scctor Under-  Not more than 4 years  but may be entered
taking/Commeicial Organisation of with the approval of Central GovL.

repute and showld be working in a analo-
gous post or the post next below or cqui-
valent for at least 3 ycars on a regular
basis.

571 GU96—4
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esirable :

Should be well versed in the fictd of High-
way/Bridge Engincering dealing with

Planning, Pre-qualidication of Consulants

and Coulractors; TFinancial Appraisal
al Pragjecis; Detailed Designing, Techne-
financial reviews; Evaluation of Tenders;
Contract Management; Monitoring Liai-
son with mpjor construction agenciesy
Govt., Bodies; Performance Appraisal
of Major Flighways/Bridge Projects.

Essential

(i) Degree in Civil Engincering from a
reputed Instilution of Technology or a
recognised University,
Desicable

Post Graduate Degree in Civil Engineering
in the field’s relating to Highway Engincer-
ing and/for Post Graduate Degree in Mana-
gement/MBA from an Institute ol repute,
Experience

N 2 3 4 5
Manager (Techaical) 9 (Nine) Group A/B © 3000-4500 Transfer on  de-
putation/promotion/
direct recruitment.
§ 7 8
40 years Educational Qualification By deputation/transfer from candidates al-

ready on the panel of Under Secy. in the
Govt. ol I[ndia and possessing the Eudea-
tional qualifications stipulated in Col. 7
or from candidates holding analogous
post in a Central/State Govt. Deptt,/
Autonomous Body/Public Sector Under-
taking or with 3 years regular service in
the scale of Rs. 2200-4000 or 6 years in
the scale of Rs. 2000-3500.

Peried of Deputation

Should, have put in at least 3 years service Not more than 3 years but may be extended

in a respounsible senior position in a Govi.
Deptt./Public Sector Usndertaking/Com-
merical Organisation of repute and should
be working in a analogous post or the post

next below or cquivaient for at least 3 years.

with the approval of Central Govt.
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Desirable

Should be well versed in the ficld of
Highway/DBridge Engincering dealing with
Planning, Pre-qualification of Consultants
and Contractors; Financial Appraisal of
Projects; Detailed Designing, Techno-
financial reviews; Evaluation of Tenders
Contract Management; Mointoring Liaison
with major construction agencies{Govl.,
Bodies; Performance Appraisal of Major
Highways/Bridge Projects.

1

(Ad minisiration)

2 3 4 , 5
~ Assistant Manager 6 (Six) Group B 2000-3500 Trapsfer on de-
. (Tedhnical) putation/promotion
— by driect recruitment
6 7 8
40 Educational Qualification By deputation/transfer {rom candidates
' Essential possessing the qualifications and expari-
(i} Degrec in Civil Enginecring from a encc stipulated in Col. 7 or [rom candidates
Institution of Technology or a recognised holding analogous posts in a Central/
University. [ State Govt. Deptt./Autonomous Body/PSU
Desirable or with 3 years regular in the scale next
Post Graduate Degree in Civil Engineering  below. : :
in the fields relating to Highway Enpineer-  Period of Deputation
ing andjor Post Graduate Degree in Mana- Shall not exceed 3 years but may De ex -
gement/MBA, from an Inslitute of repute. tended with the approval of the Central
Experience Government.
Should have put in at least 5 yrs. in &
supervisory position in a Government
Deptt./Public Scetor Undertaking/Com-
' mercial Organisation of repute.
.—-’-n—'—’-;—_"__.
? L 2. ' 3 4 5
_‘C-i’eneral Manages [ {One) Group *A’ 4300-5700 Trapsier oo do-

pulation/promotion/
" Direct recruitment.

[ J—— m———— -
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' 6 7 8
48 years tiducntion Quulilicaion Promioion:
Essential Suitable Dy. G.M. possesing requisise
(i) Dcgrec ol recognised Univesity. qualification with at least 3 years service in
Desirable the grade
(i) A degree in law or By deputation/transfer from candidatcs
(i) Master in Business Administeation or  already on the panel of Director in the
(i) A post graduate diploma in Public ~ Government of India and having the Fro-
adminstration. fessional qualificOtion stipulated in Col. 7
Expericnee ot from officers under CentralfState Govt.
12 years experience in a responsible senior  Deptt. or Autonomous Body or Public
position of which at jeast 3 years in Seetor undertaking holding analgous posts-
the nexl below devel in Admn. and Estt. or with 3 yers. service in the scale next
work in 4 Govt. oflice or Public Body or  next below or equivalent and posscssiug
a commereial organisation of repute. the necessary qualifications prescribed in
OR Col. 17 )
Member of an organised Central Govi. Period of deputation
scrvice willl g minimum experience of Shall not cxceed 5 years but may be extended
10 years in Adma. & Estt. matlers. with the approval of the Central Govt. -
Nt 2 3 4 5

" 3700-5000 Transfer on depu-

Deputy General (1L One) Group A

Manager _tation jpromotionf

(Administration) ‘Direct recruitment. -
] 7 g

45 years Education Qualification Esscnlial Promotion : Suitable Manager or an

i) Degrecof @ Recognised University.

Desitable @

(i) A degree’in Law oI

(i1} Master in Busincss Administyation, or

(i) A post graduate diploma in Public
Administration.

Lxpericnee :

9 years cxperience in i responsibic senior
position out of wluci at lcast 2 yeass in
the nexl below level in Acmn, and Estt.
work in it Govl, offife or Pubbic Body
of o commercial organisation of repule.

officer of an equivalent grade posssesing
roquisite educational qualifications with
at lcast 4 years service in the grade.

By deputationftransfer from candidates
already on-the pane] of Dy. Secy. inthe
Government of India and having the
Profossional qualification stipulated in
Col. 7 or from Officers under Centralf
State Govt. Deptf. or Autonomous
Body or Public Sector Undertaking
holding analogous posts or with 3 yrs
service in the scalo next below o1
cqualent and possessing necessary
qualification prescribed in Column.
Period of deputation :
ghall not excecd 4 years bulb may be
extended wilh the approval of the
Cepiral Govt '
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I 12 3 4 5
Maunager {1 Ong; Group “A"Y 3000—4500 Transfer on depu-
(Adminislyation) . ) tatlion/promotion
Lo : Direct recruitment,
‘o,
6 7 .8
35 years Bductiion-Qualification Essential ; Promotion : Snitable personnel in the

grade next below with 5 years service in
that grade and possessing the educational
qualification prescribed in Col. 7
including one of the descable ducational
qualificafions.
By depuiationftransfer lrom candidates
alicady on tic panel of Under Scoy. in
the Govt. of India or from ofliccrs
under Central/State Govi. Deptt, or
Public Sector Undertaking holding an
anslogous:posts; or a post next below
or cquivalent thercto dealing with Admn.
and EStt, work for at [cast 5 years and
possessing the necessary. qualiﬁcatuon
stipulated in-Col. 7,
Period of iDeputation :
Shall not exceed 3 years but- may-be
oxtenided with the approvaj of the.
Cenlral Govt.

(i) Degres of Recognised University.

Desirable : ;

(i} A degiec in Law or

(iiy Master in Business Adminisiration or

(i3 A post graduate diploma in Public
Administration.

Ixpericnce

At least 5 yours C‘{p(.[‘ll..ll(.‘t. in a responsible
position with Admn. & Estt. work ina
Govt, oflice or Aulonomcus Body or
Public Scctor Under taking or o
Contmercial organisation of repute

——tr—

Name of the Post No. ol Posts Classification of Scale of Pay Method of
post (in Rs) Recruitment
. 2 ' 3 : . 4 5
. General Managor - Group “A” 4500—5700 Transfer on depu-

(Finance and
Accounts)

L {One)
: {ation/promotion/
Dircet recruitment.,

Age limit (En respoct of

dircct recruit only)

In case of promotion or Deputation/
Tianster-Grade from which promotion/
Diputation/Transfer-to be-made. -

Educational and other qualifications
- reauired

6.

7 : 8

- U

48 ycars

By promotioy from candidates holding
postof Dy. General Manager on a
regular busis for a period of atleast 2
yoars, ; .

By deputaiionf/Transfer [rom candidates
empanelled for'Direetor in the Govt. of

Educational Qualification Essential
(1) Dregree of a recognised University,
(i} Professional qualificatjon such as :—
(2) Finalexam. ol the Instituto of
Chariered Accountants of India or
(b) Tinal exam of the Institute of Cost
and Works Accountant of Ingia.

india and having  the  professional
A .
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OR
(c') Degree in Business Management
with Finance as the major subject.
OR.
{d) Mcmber or any organised
Accounts Seevice of the Central
Govesnment,

Experionce :

Alleast 12 yoars scivice in arcsponsible
position in the financefaccounts deptd.
rekated Lo major infrastiuctural project
of the Govi. of India or a Govt.

“Updecrtaking or an Autonomous Bedy or
a Commercial Organisation ol repute,
Desirable :

Should be well versed with the Financial
‘Rules and Accounting procedures Lo be
Followed for major projects in particular,
approval of tenders, processing of
conlractor's claims and other contracinal
- malfers,

qualifications stipulated in Col. 7
holding an analogous post in a Centralf.
State Govt. Depit. or Autonomous Body

or Public Sector Undertaking or with 4
years regular service in the scale of Rs.
3700+5700 o1 equivalent,

Peried of Depuintion ¢
Shall not exceed 5 years but may be
extended with the approval of the

Central Government.

No. of posts

Namg of the Post Classification Scalc of Pay Method of
of post (in Rs.) Recruitment
1 2 3 4 S
Dy. General Manager 1 (onc) Group "A” 3700,5000 Transfer on depu-

(Finance and Accounts)

tation/promotionf
Direct recruitment. :

Age Jimit (in respect of
of direct recruit only)

Educational and other Qualifications
required

In case of promotion or deputation/
Transfer—Grade from which promotion/
deputation/transfer to be made

7

g

43 yrs.

Educational Qualification
Essential: .
(i) Degree of a recognised University

(i) Professional Qualification such as —

(2) Final exam. of the Institute of Charterd
Accountants of kndia or

(b} Final exam of the Institute of Cost
and Works Accountant of India.

-t

"By promotion from candidates holding
post of a Manager on a regular basis
for a period of atleast 4 ycars.

By deputation/Transfer from candidates
empanelied for “Director in the Govt. of
Tadia and having the professional
qualification stipulated in Col.”7 holding
an analogous post in & Central/State
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: or Govt. " Deptt. or Autonomous Bodylor_
(¢) Degree in Business Management with Public Sector Undertaking or with 4
Jinance as the major subject. years regular service in the scale of
' or Rs. 30004500 or equivaleat.
(d) Member of any organised Accouants Period of Deputation :
Service of the Central Government. Shall not exceed 4 years but may be .
Expetience : extended with the approval of the
Atleast 12 years scivice in a responsible Central Government,
position in the financefaccounts deptl.
related to major infrastructural project
of the Govt. of India or a Govt.
Undertaking or an Autonomous Bady
or a Commercial Osganisation of
repule.
Desirable -
Should be well versed with the Financial
Rules and Accounting procedures to be
followed for major projects in particular,
approval of tenders, processing of
contractor’s Claims and other contractual
matlers.
| 2 3 4 . 5
Manager (Finance and 1 (One) Group “A” . Transfer on depu- ..

3000-4500

Accounts) tation/promotion/
_ Direct fécruitment.
6 ? i 8
40 yis Fducational Qualification Promotion:

Essential
(i) Degree of a recognised University
(i) Intcrimediate Chartered Accountant; of '
(iii) Intermediate Cost Accountant; or
(iv) SAS Exam. of the Indian Audit and
Accaunts service.
Expericiee
At least 8 years service in an Accounts
Department of the Govt. of India/
Autenomous Body/Public Sector Unader-
taking dealing with consttuction or
contract works in or a Commercial Under-

Suitable officials possessing the requisite
qualifications with atleast 5 years service
in the prade ncxt below.

By deputationfiransfer from candidates
alrcady on the panel of Under Secretary’
in the Govt, of India or from officers = .
under Central/State Govt, Deptt. or
Autonomous Body or Public Sector
Undcriaking holiding an analogous post;
or a post next below o1 equivalent
thereto dealing with Accounts work for |
at lcast 5 years and possessing  the

taking of repute. necessary gualifications  stipulated  in
v Col.7. + : o
[ 2 3 4 5
Accounts Officer 1 {Onc) Group “B™ 2375-3500

Transfer on depu-
tation/promotion/
Direct recruitment:




