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PUNJAB NATIONAL BANK (OFFICERS’) SERVICE
REGULATIONS, 1979 - Changes updated/added as on
31.03.2017

Chapter I

1. Short Title And Commencement

(1) These regulations may be called Punjab National Bank
(Officers') Service Regulations, 1979.

(2) These regulations shall come into force on the 1st day of
July 1979.

2. Officers to Whom the Regulations Apply

(1) These regulations shall apply to all officers of the
Bank and to such other employees of the Bank to whom they
may be made applicable by the Competent Authority to the
extent and subject to such conditions as such Authority may
decide.

(2) They shall also apply to officers transferred/ posted/
deputed outside India except to such extent as may be
specifically or generally prescribed by the Competent Authority.
(3) They shall, however, mnot apply to employees
appointed/engaged in any country outside India and
permanently serving there.

3. Definitions

In these regulations, unless there is anything repugnant to the
subject or context :

(a) "Appointed date" means the 1st of July, 1979;

(b) "Bank" means Punjab National Bank;



(c) "Board" means the Board of Directors of the Bank;

(d) "Competent Authority” means the authority designated for the
purpose by the Board,;

(e) "Emoluments" means the aggregate of salary and allowances,
if any;

(f) For the purpose of medical facilities and for the purpose of
leave fare concession, the expression ‘family’ of an officer shall
mean the employee’s spouse, wholly dependent unmarried
children (including step children and legally adopted children),
wholly dependent physically and mentally challenged
brother/sister with 40% or more disability, widowed daughters
and dependent divorced/separated daughters, sisters including
unmarried/  divorced/ abandoned or separated from
husband/widowed sisters as also parents wholly dependent on
the employee;

(g) "Government" means the Central Government;

(h) "Guidelines of the Government" shall mean such guidelines as
may be issued by the Government and shall include the
recommendations made in the Report of the Committee
constituted by the Government's Resolution No. F.4 (26)/72/IR
dated 19th July 1973, as accepted by Government together with
modifications or alterations thereof as may, from time to time,
have been or be made by the Government;

(i) "Managing Director" means the Managing Director of the
Bank;

(j) "Officer" means a person fitted into or promoted to or
appointed to any of the grades specified in Regulation 4 and any
other person, who immediately prior to the appointed date, was
an officer of the Bank, and shall also include any specialist or
technical person as fitted or promoted or appointed and any
other employee to whom any of these regulations has been made
applicable under regulation 2;



(k) "Pay” means basic pay including stagnation increments;

() "Salary” means the aggregate of the pay and dearness
allowance;

(m) "Year" means a continuous period of twelve months;

(n) "Calendar year" means the period commencing from the 1st
day of January of a year and ending with the 31st day of
December of the same year.

(0) “Wholly dependent” family member shall mean such member
of the family having a monthly income not exceeding Rs.10,000/-
p.m. If the income of one of the parents exceeds Rs.10,000/-
p.m. or the aggregate income of both the parents exceeds
Rs.10,000/- p.m., both the parents shall not be considered as
wholly dependent on the officer employee.

A married female employee may include her natural parents or
parents-in-law under the definition of family, but not both,
provided that the parents/ parents-in-law are wholly dependent
on her.

Note:

If the income of one of the parents exceeds Rs.10,000/- p.m. or
the aggregate income of both the parents exceeds Rs. 10,000/-
p.m., both the parents shall not be considered as wholly
dependent on the officer.

For the purpose of medical expenses reimbursement scheme, for
all employees, any two of the dependent parents/ parents-in-law
shall be covered.



Chapter II
Grades And Categorization of Posts
4. Grades & Scales of Pay

4. (1) On and from 1-11-1987, the scales of pay specified against
each grade shall be as under:-

(a) Top Executive Grade

Scale VII Rs.6400-150-7000
Scale VI Rs.5950-150-6550

(b) Senior Management Grade

Scale V Rs.5350-150-5950
Scale IV Rs.4520-130-4910-140-5050-150-5350

(c) Middle Management Grade

Scale III Rs.4020-120-4260-130-4910
Scale II Rs.3060-120-4260-130-4390

(d) Junior Management Grade
Scale I Rs.2100-120-4020

4. (2) On and from 1-7-1993, the scales of pay specified against
each grade shall be revised as under:-

(a) Top Executive Grade

Scale VII Rs.12650-300-13250-350-13600-400-14000
Scale VI Rs.11450-300-12650

(b) Senior Management Grade

Scale V Rs.10450-250-11450
Scale IV Rs.8970-230-9200-250-10450



(c) Middle Management Grade

Scale III Rs.8050-230-9200-250-9700
Scale II Rs.6210-230-8740

(d) Junior Management Grade
Scale I Rs.4250-230-4940-350-5290-230-8050

4. (3) With effect from 1st April 1998, the scales of pay specified
against each grade shall be as under:-

(a) Top Executive Grade

Scale VII Rs.19340-420/2-20180-520/1-20700-600/1-21300
Scale VI Rs.17660-420/4-19340

(b) Senior Management Grade

Scale V. Rs.16140 - 380/4 - 17660
Scale IV Rs.13900 -340/1 - 14240 - 380/5 - 16140

(c) Middle Management Grade

Scale III Rs.12540 - 340/5 - 14240 - 380/2 - 15000
Scale I Rs.9820 -340/11 - 13560

(d) Junior Management Grade
Scale - Rs.7100-340/16 -12540

Note: Every officer who is governed by the scales of pay as in
force as on 31.3.1998 shall be fitted in the scale of pay set out as
in this sub-regulation as on 1.4.1998 on stage to stage basis, i.e.
on corresponding stages from first stage onwards in the
respective scales and the increments shall fall on the anniversary
date as usual except where provided otherwise.



4. (4) On and from the 1st day of November 2002, the scales of
pay specified against each grade shall be as under:-

(a) Top Executive Grade :

Scale VII Rs. 29340-680/2-30700-900/1-31600-1000/1-326
Scale VI Rs. 26620-680/4-29340

(b) Senior Management Grade :

Scale V Rs. 24140-620/4-26620
Scale IV Rs. 20480-560/1-21040-620/5-24140

(c) Middle Management Grade :

Scale III Rs. 18240- 560/5-21040-620/2-22280
Scale II Rs. 13820-500/1-14320 -560/10-19920

(d) Junior Management Grade :
Scale I Rs.10000-470/6-12820-500/3-14320-560/7-18240

Note: Every officer who is governed by the scales of pay as in
force as on 31st October, 2002 shall be fitted in the scale of pay
set out as in this sub-regulation as on 1st November, 2002 on
stage to stage basis, i.e. on corresponding stages from first stage
onwards in the respective scales and the increments shall fall on
the anniversary date as usual except where provided otherwise.

4. (5) On and from the 1st day of November 2007, the scales of
pay specified against each grade shall be as under:-

(a) Top Executive Grade :

Scale VII Rs. 46800 -1300/4 -52000
Scale VI  Rs. 42000 -1200/4-46800

(b) Senior Management Grade :

Scale V. Rs. 36200 - 1000/2 -38200 - 1100/2 - 40400



Scale IV Rs. 30600 -900/4-34200 -1000/2-36200
(c) Middle Management Grade :

Scale III Rs. 25700 -800/5 -29700 -900/2 -31500
Scale I Rs. 19400 -700/1-20100 -800/10-28100

(d) Junior Management Grade :
Scalel Rs. 14500 -600/7-18700-700/2-20100-800/7-25700

4. (6) On and from the 1st day of November 2012, the scales of
pay specified against each grade shall be as under:-

(a) Top Executive Grade :

Scale VII Rs. 76520 - 2120/4 - 85000
Scale VI Rs. 68680 —1960/4 - 76520

(b) Senior Management Grade :

Scale V. Rs. 59170 - 1650/2 —-62470 — 1800/2 - 66070
Scale IV Rs. 50030 - 1460/4 — 55870 — 1650/2 — 59170

(c) Middle Management Grade :

Scale III  Rs. 42020 - 1310/5 -48570 - 1460/2 - 51490
Scale I Rs.31705-1145/1-32850-1310/10 -45950

(d) Junior Management Grade :
Scale I Rs. 23700-980/7-30560-1145/2-32850-1310/7-42020

Note: Every officer who is governed by the scales of pay as in
force as on 31st October, 2012 shall be fitted in the scale of pay
set out as in this sub-regulation as on 1st November, 2012 on
stage to stage basis, i.e. on corresponding stages from first stage
onwards in the respective scales and the increments shall fall on
the anniversary date as usual except where provided otherwise;



4.(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall
be construed as requiring the bank to have at all times, officers
serving in all these grades.

5. Increments

(1) Subject to the provisions of sub-regulation (6) of regulation
4, on and from the 1st day of November, 2012, the increments
shall be granted subject to the following conditions, namely:-

(a) The increments specified in the scales of pay set out in
sub-regulation (6) of regulation 4 shall, subject to the sanction of
the Competent Authority, accrue on an annual basis and shall be
granted on the first day of the month in which these fall due;

(b) Officers in Scale I and Scale II, one year after reaching the
maximum in their respective scales, shall be granted further
increments including stagnation increment(s) in the next higher
scale only as specified in clause (c), (d) & (€) below subject to their
crossing the efficiency bar as per guidelines of the Government;

(c) Officers in JM Grade Scale I who have moved to scale of
pay for MMG Scale II in terms of Regulation 5(b) after reaching
maximum of the higher scale shall be eligible for four stagnation
increments for every three completed years of service of which
first two shall be Rs. 1310/- each and next two Rs.1460/- each.

(d)  Officers in MMG Scale II who have moved to scale of pay for
MMG Scale III in terms of Regulation 5(b) after reaching
maximum of higher scale shall be eligible for three stagnation
increments of Rs. 1460/- each for every three completed years of
service and a fourth stagnation increment of Rs. 1460/- two
years after receipt of third stagnation increment.

Provided that officers who have completed two years or more
after receipt of the third stagnation increment will get the fourth
stagnation increment with effect from 1.5.2015.



(e) Officers in substantive MMG Scale III i.e. those who are
recruited in or promoted to MMG Scale III shall be eligible for
three stagnation increments of Rs.1460/- each for every three
completed years of service and fourth and fifth stagnation
increments of Rs. 1460/- each two years after third and fourth
stagnation increments respectively. Further the fourth
stagnation increment to officers in MMGS III who have completed
two years or more after release of third stagnation increment as
on 01.05.2015 may be released to them w.e.f. 01.05.2015 and
fifth stagnation increment to these officers will be released two
years after notional date of release of the fourth stagnation
increment.

(f) Officers in SMGS-IV shall be eligible for one stagnation
increment of Rs.1650/- three years after reaching the maximum
of scale w.e.f. 1.5.2015.

Provided further that such increment/s in the next higher
scale/stagnation increment/s shall not be allowed to an officer
who refuses promotion when offered.

Note: Grant of such increments in the next higher scale shall not
amount to promotion. Officers even after receipt of such
increments shall continue to get privileges, perquisites, duties,
responsibilities or posts of their substantive Scale I or Scale II as
the case may be.

5.(2) An additional increment each shall be granted in the scale
of pay for passing Part I of CAIIB/Junior Associate of Indian
Institute of Bankers and Part II/Certified Associate of the Indian
Institute of Bankers Examination.

Explanation :

(a) In the case of an officer who has passed Part I or Part II of
Certified Associate of Indian Institute of Bankers Examination as
an officer before the appointed date, the additional increment, or
increments as the case may be, shall be given effect to from the
appointed date provided that he has not received any increment
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or received only one increment, for passing both parts of the said
Examination.

(b) On and from 1.11.1987, officers who reach or have reached
the maximum in the pay scale and are unable to move further
except by way of promotion shall subject to Government
guidelines, if any, be granted Professional Qualification Allowance
in lieu of additional increments in consideration of passing CAIIB
Examination as under :-

Those who have | (i) Rs. 100/- p.m. after one

passed only Part I of
CAIIB

year, of which Rs.75/- shall rank
for superannuation benefits.

Those who have
passed Both Parts of
CAIIB

(1) Rs. 100/- p.m. after one
year, of which Rs. 75/- shall rank
for superannuation benefits.

(ii) Rs. 250/- p.m. after two
years, of which Rs. 200/- shall
rank for superannuation benefits.

() On and from 1.11.1994, other things being equal, the
quantum of Professional Qualification Allowance shall stand
revised as under :-

Those who have
passed Only Part I of
CAIIB

(i) Rs.120/- p.m. after one year
on reaching top of the scale

Those who have
passed Both parts of
CAIIB.

(i) Rs.120/- p.m. after one year
on reaching top of the scale.

(i) Rs. 300/- p.m. after two
years on reaching top of the

scale.

Provided that officers who are eligible to draw Fixed Personal
Allowance in terms of Regulation 5(3)(b) shall draw Professional
Qualification Allowance one year/two years after receipt of such
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Fixed Personal Allowance respectively for Part I and II as the case
may be.

(d) On and from 1.11.1999, other things being equal, the
quantum of Professional Qualification Pay shall stand revised as
under:-

Those who have passed | (i) Rs.150/- p.m. after one
JAIIB or Part I of CAIIB year on reaching max. of the
scale
Those who have passed | () Rs.150/- p.m. after one
JAIIB and CAIIB or both | year on reaching max. of the
parts of CAIIB scale.

(i) Rs.360/- p.m. after two
years on reaching max. of the
scale.

Provided that officers who are in Scale I and Scale II and are
granted further increments in the next higher scale as in sub-
regulation (1)(b) shall draw Professional Qualification Pay after
one/two years, as the case may be, on reaching the maximum in
such higher scales.

(e) on and from the 1st day of November, 2002, other things being
equal, the quantum of Professional Qualification Pay shall stand
revised as specified in the table below:-

TABLE
Those who have | (i Rs.300/- per month
passed Junior | after one year on

Associate of Indian | reaching maximum of the
Institute of Bankers | Scale.

or Part I of Certified
Associate of Indian
Institute of Bankers
Those who have | (i Rs.300/- per month
passed both parts of | after one year on
Certified Associate of | reaching maximum of
Indian Institute of | the Scale;
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Bankers
(ii)) Rs.750/- per month
after two years on
reaching maximum of the
Scale:

Provided that officers who are in Scale I and Scale II and are
granted further increments in the next higher scale as specified
in clause (b) of sub-regulation (1) shall draw Professional
Qualification Pay after one or two years, as the case may be, on
reaching the maximum in such higher scales.

An officer acquiring Junior Associate of Indian Institute of
Bankers or Certified Associate of Indian Institute of Bankers
(either or both parts) qualifications after reaching the maximum
of the scale of pay, shall be granted from the date of acquiring
such qualification the first installment of Professional
Qualification Pay and the release of subsequent installments of
Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay.

Provided further that if an officer, as on the 2nd day of June, 2005
has already acquired any of the said qualifications referred to in
clause (iv) and has not earned any increment or Professional
Qualification Pay on account of acquiring such qualification/s,
he shall be, with effect from the 1st day of November, 2002 or the
date of acquiring such qualification/s, whichever is later,
released Professional Qualification Pay as provided herein above.

f) on and from the 1st day of November, 2007, other things being
equal, the quantum of Professional Qualification Pay shall stand
revised as specified in the table below:-

TABLE
Those who have passed| (i) Rs.410 per month
Junior Associate of Indian | after one year on
Institute of Bankers or | reaching maximum of the
Part I of  Certified | Scale.
Associate of Indian
Institute of Bankers
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Those who have passed | (i)
both parts of Certified
Associate of

Institute of Bankers

Rs.410 per month
after one year on
Indian | reaching maximum of
the Scale;

(ii) Rs.1030 per month
after two years on
reaching maximum of the
Scale:

Provided further that in a case where an officer, as on
27.04.2010, has already acquired any of the above said
qualifications and has not earned any increment of PQP on
account of acquiring such qualification/s, he may be with effect
from 1st November 2007 or the date of acquiring such
qualification/s whichever is later, released PQP as provided
herein above.

(g) On and from the 1st day of November, 2012, other things
being equal, the quantum of Professional Qualification Pay shall
stand revised as specified in the table below:-

TABLE
Those who have | (i Rs.670/- per month
passed Junior | after one year on

Associate of Indian
Institute of Bankers
or Part I of Certified
Associate of Indian
Institute of Bankers

reaching maximum of the
Scale.

Those who  have
passed both parts of
Certified Associate of
Indian Institute of
Bankers

(i) Rs.670/- per month
after one year on
reaching maximum of
the Scale;

(ii)) Rs.1680/- per month
after two years on
reaching maximum of the
Scale:

Note: (i) if an officer who is in receipt of Professional Qualification
Pay is promoted to next higher scale, he shall be granted, on
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fitment in such higher scale, additional increment(s) for passing
Junior Associate of Indian Institute of Bankers / Certified
Associate of Indian Institute of Bankers to the extent increments
are available in the scale and if no increments are available in the
scale, the officer shall be eligible for Professional Qualification
Pay in lieu of increment(s).

(i) on and from the 1st day of November, 1994, Professional
Qualification Allowance or Professional Qualification Pay, as the
case may be, shall rank for Dearness Allowance, House Rent
Allowance and superannuation benefits.

(ii) an Officer shall not be eligible for Professional Qualification
Pay as above, if he refuses to accept promotion when offered.

(iv) an officer acquiring Junior Associate of Indian Institute of
Bankers or Certified Associate of Indian Institute of Bankers
(either or both parts) qualifications after reaching the maximum
of the scale of pay, shall be granted from the date of acquiring
such qualification the first installment of Professional
Quualification Pay and the release of subsequent installments of
Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay.

5.3 (a) All officers who are in the bank’s permanent service as on
1st November, 1993 will get one advance increment in the scale of
pay. Officers who are on probation on 1stNovember, 1993 will get
one advance increment one year after confirmation.

Note:

There shall be no change in the date of annual increment
because of advance increment.

(b) An officer who is at the maximum of the scale or who is in
receipt of stagnation increment(s) as on 1st November,1993 will
draw a Fixed Personal Allowance from 1st November, 1993 which
shall be equivalent to an amount of last increment drawn plus
dearness allowance payable thereon as on 1st November, 1993,
plus house rent allowance, at such rates as applicable in terms of
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Regulation 22. The Fixed Personal Allowance given hereunder
together with House Rent Allowance, if any, shall remain frozen
for the entire period of service:-

Increment DA as on Total F.P.A. payable
Component 1.11.1993 where bank’s
accommodation is
provided
A B C

Rs. Rs. Rs.

230 5.79 236

250 6.30 257

300 7.56 308

400 10.08 411

(c) On and from 1st November, 1999 other things being equal,
the Fixed Personal Pay with House Rent Allowance, if any,

shall be as given hereunder:-

Increment DA as on | Total F.P.P. payable
Component | 1.11.1997 where bank’s
accommodation is
provided
A B C
Rs. Rs. Rs.
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608

(d) On and from the 1st day of November 2004, other things being
equal, Fixed Personal Pay together with House Rent Allowance, if
any, shall be as specified in the table below and shall remain

frozen for the entire period of service:-
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TABLE

Increment Dearness Allowance | Total Fixed Personal
Component |as on 01.11.2002 on | Pay payable where
the increment | bank’s accommodation
components is provided
(A) (B) (C)
Rs Rs. Rs.
560 23 583
620 25 645
680 28 708
1000 41 1041

() on and from the 1st day of November 2007, other things
being equal, Fixed Personal Pay together with House Rent
Allowance, if any, shall be as specified in the table below and
shall remain frozen for the entire period of service:-

TABLE
Increment | Dearness Allowance as | Total Fixed Personal
Component | on 01.11.2007 on the Pay payable where
increment components bank’s
accommodation is
provided
(A) (B) (©)
Rs Rs. Rs.
800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 1394

(f) on and from the 1st day of November 2012, other things
being equal, Fixed Personal Pay together with House Rent
Allowance, if any, shall be as specified in the table below and
shall remain frozen for the entire period of service:-
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TABLE

Increment DA as | Total F.P.P. payable
Component on where bank’s
(Rs.) 1.11.20 | accommodation is
12 (Rs.) provided (Rs.)
(A) (B) (©)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

Note:

(i) Fixed Personal Allowance/Fixed Personal Pay as indicated
under Column (C) of the tables in clauses (b), (c), (d), (e) and (f) of
sub-regulation (3) of regulation S5 shall be payable to those
officers who are provided with bank's accommodation.

(ii) Fixed Personal Allowance/Fixed Personal Pay for officers
eligible for House Rent Allowance shall be (A)+(B)+House Rent
Allowance as indicated in clauses b), (c), (d), (e) and (f) of sub-
regulation (3) of regulation 5 drawn by the concerned officer on
the increment component of the relevant scale of pay as specified
in sub-regulation (2) and (3) of regulation 4 is earned.

(iii) on and from the 1st day of November, 1999 there shall be no
change in the schedule of release of Professional Qualification
Pay as in Explanation (c) of sub-regulation (2) on account of
release of Fixed Personal Pay:

Provided that where any installment of Professional Qualification
Pay which on account of the earlier provisions has been shifted
by a year and is scheduled for release on or after to 1st day of
November, 1999, it shall be released to the officer on and from
this date and second installment of Professional Qualification
Pay, if any, shall be released on the 1st day of November, 2000.
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(iv) the increment component of  Fixed Personal
Allowance/Fixed Personal Pay shall rank for superannuation
benefits.

(g) an officer who has earned the advance increment as specified
in clause (a) above shall draw the quantum of Fixed Personal
Allowance/Fixed Personal Pay as mentioned in clauses b), (c),
(d), (e) and (f) above, one year after reaching the maximum of the
scale.

6. Categorization

6. (1) Having regard to the responsibilities and functions
exercisable, every post of an officer in the Bank shall be
categorized by the Board or any authority specified by the Board
in this behalf as falling in any one of the grades or scales
mentioned in regulation 4, and such categorization may be
reviewed by the Board or such authority.

Provided that the categorization of the posts in existence on the
appointed date shall be done before the expiry of two years from
that date in accordance with guidelines of the Government, if
any, and shall in respect of the posts in the Senior Management
and Top Executive grades be done by a committee of the
Managing Director and such other persons as may be appointed
by the Government for the purpose.

(2) For the purpose of categorization of posts under sub
regulation (1) every branch of the Bank shall be classified by the
Bank, in accordance with the criteria to be approved by the
Board of the Bank.
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Chapter III

Fitment of Existing Officers & Promotees
in the New Grades & Scales of Pay

7. Categorization on the Appointed Date
Subject to the provisions of regulation 6, the various posts of

officers in the Bank on the appointed date shall be categorized as
specified in the Table below:

Posts Grade in Which Placed
(1) (2)

General Manager / Top Executive Grade Scale VII
Additional General Manager

Deputy General Managers Top Executive Grade Scale VI

Asstt. General Managers Sr. Management Grade Scale V
Regional Managers/ Sr. Management Grade Scale
Chiefs at head Office/ I\Y

Chief managers/
Principal, Staff College

Grade A Middle Management Grade
Scale I1I

Grade B Middle Management Grade
Scale 11

Grade C, D, E Junior Management Grade
Scale I

Provided that any difficulties and anomalies arising out of the
above categorization shall be referred to a Committee consisting
of the Managing Director and such other persons as may be
appointed by the Government for this purpose for its decision.

20



8. Fitment in the Scales of Pay

8. (1) Every officer of the Bank who immediately before the
appointed date holds a post specified in column 1 of the Table
below regulation 7 and whose post has been categorized in the
grade specified in column 2 thereof; shall be fitted in the scale of
pay applicable to that grade in such a manner that his salary in
that scale shall have relation with the aggregate pay plus
dearness allowance payable to him immediately before the
appointed date in accordance with guidelines of the Government.

(2) Subject to sub-regulation (3), on being so fitted in the new
scale of pay such officer shall be eligible to draw the next
increment, if any, in such new scale on the date on which he
would have been eligible to draw an increment immediately prior
to the appointed date unless intimated to the contrary.

(3) Where two or more officers of different seniorities in the
scales of pay immediately prior to the appointed date are fitted at
the same stage in the new scale of pay, different dates may be
fixed for the eligibility of such officers for the next increment in
the new scale of pay.

(4) Where in the course of aforesaid scheme of fitment, officers
have to be fitted in two different scales depending on whether
they are located in the Head Office or in the field or metropolitan
areas or other areas, the mere fact that on the appointed date
they happen to be posted at a particular place or office shall not
by itself entitle them to a fitment in a particular grade and the
bank may make suitable changes in placements so as to fit them
in an appropriate grade, having due regard to their inter-se-
seniority.

9. Adjustment Allowance

If the pay of an officer after fitment in the new scale of pay in the
manner referred to in regulation 8 is at the maximum of that
scale and even then the salary of such officer is lower than the
aggregate of pay and dearness allowance payable to him
immediately before such fitment, together with additional
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increment, if any, that may be taken into account for fitment of
an officer in the category to which he belongs, the difference shall
be paid to him by way of adjustment allowance till such time as
he is promoted to a higher scale. If salary on such promotion is
still less than the aggregate of salary and adjustment allowance
payable to him immediately before such promotion, the difference
shall continue to be paid to him as adjustment allowance; so,
however, the adjustment allowance, payable after such promotion
shall be absorbed in the future increments to the extent of 33-
1/3 per cent of each such increment, or of 33-1/3 percent of the
increase in salary as a consequence of such increment,
whichever is lower.

10. Personal Allowance

10. (1) If the salary and allowances, if any, payable under these
regulations to an officer after fitment in the new scale of pay in
the manner referred to in regulation 8 is lower than the aggregate
of pay and such allowances as are set out in the explanation to
this regulation and were payable to him immediately before such
fitment, the difference shall be paid to him as a personal
allowance which shall be absorbed in the future increments to
the extent of 33-1/3 per cent of each such increment or of 33-
1/3 per cent increase in the salary as a consequence of such
increment whichever is lower.

Explanation:

The allowances referred to in this regulation payable before
fitment are the following:

Local Allowance

House Rent Allowance, wherever payable
Duty/ Special Allowance

Adjustment Allowance

Hill Allowance

Fuel Allowance

Children Education Allowance

Ad-hoc Allowance

Split Duty Allowance

PN UHWN =
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10. Transitory Rehabilitation Allowance

11. Difficult Area Allowance

12. Compensatory Allowance

13. Teaching Allowance to Faculty Members at staff Training
College/Zonal Training Centers

14. Type Allowance to Inspectors Assistants

Note: The House Rent Allowance wherever payable shall mean:

(a) Where a house rent allowance was payable to the officer
immediately before such fitment, the amount of such allowance
or

(b) Where immediately before such fitment in accordance with the
rules of service then applicable, an officer had been provided with
a rent free accommodation or allowed to hire accommodation on
reimbursement basis, such allowance only as would have been
payable to him under those rules as houses rent allowance or
10% of pay on fitment in the new scale of pay, whichever is
higher. Provided that where an officer is eligible for house rent
allowance in terms of regulation 22 the amount of personal
allowance, if any, payable to him under clause (a) or (b) above
shall be set off against such house rent allowance and
difference, if any, after such set off shall alone be payable to him.

(c) In the case of officers who were provided with free furnished
accommodation by the Bank, immediately prior to the appointed
date, the amount of rent to be recovered for furniture will be
calculated @ 2-1/2% of the new basic pay on fitment.

The amount of rent on account of furniture calculated as above
will be protected for the purpose of payment of personal
allowance.

10. (2) For the purpose of computation of the personal allowance
provided in sub-regulation 1 above, such of the foregoing
allowances excluding city compensatory allowance as mentioned
in the explanation above would have ceased at any time to be
payable to the officer under the rules applicable to him before
fitment in the new scale shall be excluded.
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11. Absorption Against Future Increments & Increases

For the purpose of absorbing the allowances mentioned in
regulations 9 and 10, the 33-1/3 per cent referred to therein
shall be applied firstly for absorbing the adjustment allowance, if
so necessary, and then the personal allowance.

12. Option For Existing Officers

12.(1) Notwithstanding anything contained in these regulations,
an officer in the service of the Bank immediately before the
appointed date shall have the option to continue even after that
date in the scale of pay applicable to him immediately before the
appointed date by communicating to the Bank within 30 days of
the receipt of the intimation regarding his fitment in the new
scale of pay.

Provided that such option shall continue to have effect only till
the officer is promoted to a scale in the scales of pay set out in
regulation 4 higher than the scale of pay to which the scale of
pay under his entitlement immediately before the appointed date
corresponds in accordance with Regulation 7.

12.(2) Save as provided in sub-regulation (3), where an officer
has exercised such option, he shall continue to draw pay and
allowances according to his entitlement in the service of the Bank
immediately prior to the appointed date;

Provided that in any case the officer shall not be eligible for the
perquisites under such entitlement but shall be entitled only to
such perquisites as are admissible to him under these
regulations.

12.(3) Any officer who has exercised option referred to in sub-
regulation (1) and continues to draw pay and allowances
according to his entitlement in the service of the Bank
immediately prior to the appointed date, in terms of sub-
regulation (2) shall be allowed to opt for pay and allowances as
applicable under these regulations on and from 1.2.84. On
exercising such option, he will be fitted notionally on the
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appointed date into the new scale of pay in the manner referred
to in regulation 8 and after granting him the increments he
would have received in terms of these regulations upto 31.1.84,
he shall be fitted in the scale of pay set out in regulation 4(1) as
on 1-2-84 in accordance with the guidelines of the Government
issued there under.

Provided that if the aggregate of pay and allowances payable
under these regulations to the officer after fitment as above is
lower than the aggregate of pay and allowances that were payable
to him as on 31-1-84 before such fitment, the difference shall be
paid to him as a personal allowance which shall be absorbed in
the future increments to the extent of 33-1/3 percent of each
such increment or 33-1/3 per cent of the increase in the salary
as a consequence of such increment, whichever is lower.

12.(4) Any officer,

(a) who had exercised option referred to in sub-regulation (1) ;
and

(b) who continued even after the first day of February,1984 to
draw pay and allowances applicable to him immediately before
the appointed date; and

(c) who continues in Regular Service of the bank on or after first
day of April, 1997, may be allowed to opt for pay and allowances
as applicable under these Regulations on and from the first day
of April, 1997; on exercising such option, he will be fitted on the
pay in such a manner that the pay as set out in Regulation 4 (2)
along with the dearness allowance payable thereon as on 1.4.97
is nearest to his existing salary (i.e. pay plus dearness allowance)
being drawn in terms of Sub-Regulation (2) on 31.3.97.

13. Appeal Against Fitment
13. (1) Any officer aggrieved by a fitment accorded to him in the

new scales of pay, may prefer an appeal to the Committee
constituted by the Board for this purpose.
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13. (2) Such appeal shall be preferred within 30 days of the
receipt of the communication of the fitment accorded to him.

13. (3) The Committee may after giving an opportunity to the
officer concerned to make his representation in the matter make
such decision as it thinks fit;

Provided that the Board may of its own motion review any such
decision and where it reviews any such decision, it shall give an
opportunity to the officer concerned to make his representation
in the matter.
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Chapter IV

Appointment, Probation, Confirmation,
Promotion, Seniority & Termination

14. Appointments

All appointments in and promotions to the officer grade shall be
made by  the competent authority in the light of the guidelines
of the Government, if any.

15. Probation

15. (1) An Officer directly appointed to the Junior Management
Grade shall be on probation for a period of two years.

15. (2) An employee of the Bank promoted as an Officer in the
Junior Management Grade shall be on probation for one year.

15. (3) An Officer appointed to any other grade shall be on
probation for such period as may be decided by the Bank.

Provided that the competent authority may, in the case of any
officer, reduce the period of probation or dispense with probation.

16. Confirmation

16.(1) An Officer shall be confirmed in the service of the Bank, if
in the opinion of the competent authority, the officer has
satisfactorily completed the training in any institution to which
the officer may have been deputed for training, and the in-service
training in the Bank:

Provided, that an officer directly recruited to the Junior
Management Grade may be required also to pass a test in a
language other than his mother tongue.

16.(2) If in the opinion of the competent authority an officer has

not satisfactorily completed either or both the trainings referred
to in sub-regulation (1) or if the officer has not passed the test
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referred to therein, the officer's probation may be extended by a
further period not exceeding one year.

16.(3) Where during the period of probation, including the period
of extension, if any, the competent authority is of the opinion that
the officer is not fit for confirmation :-

(a) in the case of a direct appointee, his services may be
terminated by one months’ notice or payment of one months’
emoluments in lieu thereof; and

(b) in case of a promotee from the Bank's service, he may be
reverted to the grade or cadre from which he was promoted.

17. Promotions

17.(1) Promotions to all grades of officers in the Bank shall be
made in accordance with the policy laid down by the Board from
time to time having regard to the guidelines of the Government, if
any.

17.(2) For the avoidance of doubts, it is clarified that this
regulation shall also apply to promotions of any category of
employees to the Junior Management Grade.

18. Seniority

18.(1) Each year, the Bank shall prepare a list of officers in its
service showing their names in the order of their seniority on an
all India basis and containing such other particulars as the Bank
may determine. A copy of such list shall be kept at every branch
or office of the Bank.

18.(2) Seniority of an officer in a grade or scale shall be reckoned
with reference to the date of his appointment in that grade or
scale. Where there are two or more officers of the same length of
service in that grade or scale, their inter-se-seniority shall be
reckoned with reference to their seniority in the immediately
preceding grade or scale or the previous cadre to which they
belonged in the Bank's service. Where two or more officers have
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the same length of service in such preceding grade or scale or
such previous cadre, their seniority shall be determined with
reference to their seniority in the immediately preceding grade or
scale or cadre, as the case may be.

18.(3) Subject to the provision of sub-regulation (2)

(a) The inter-se-seniority of officers directly recruited in a batch
to any grade or scale shall be reckoned with reference to the
rank allotted to them at the time of such recruitment.

(b) If officers recruited under the general category and reserved
category are allotted to any Bank, the seniority inter-se amongst
the candidates so allotted who join on the same date shall be
determined in accordance with the marks obtained by such
candidates without adding notional marks for the reserved
candidates.

(c) If, however, two or more categories of officers such as
technical field officers, agricultural field officers general
officers join on the same date and if there is no system of
maintaining separate seniority list for the different categories
of officers, seniority in the common seniority list shall be
determined on the basis of their date of birth

18.(4) In the case of an officer whose probation has been
extended, his seniority shall be reckoned just below all the
officers, if any, recruited or promoted in the same batch along
with him.

18.(5) Nothing in this regulation shall affect the seniority among
themselves of the officers as existing immediately prior to the
appointed date.

19. Age of Retirement

19.(1) The age of retirement of an officer employee shall be as

determined by the Board in accordance with the guidelines
issued by the Government from time to time.
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Provided that the Bank may, at its discretion, on review by the
Special Committee/Special Committees as provided hereinafter in
sub-regulation (2) retire, if it is of the opinion that it is in the
public interest, an officer employee on or at any time after the
completion of 55 years of age or on or at any time after the
completion of 30 years of total service as an officer employee or
otherwise whichever is earlier;

Provided further that before retiring an officer employee, at
least three months notice in writing or an amount equivalent to
three months substantive salary/pay and allowances, shall be
given to such officer employees;

Provided further that an officer aggrieved by the order of the
Competent Authority, as provided in sub-regulation (2), may
within one month of the passing of the order, give in writing, a
representation to the Board of Directors against the decision of
Competent Authority, and on receipt of such representation from
the concerned officer, the Board of Directors shall consider his
representation and take a decision within a period of three
months. Where the Board of Directors decides that the order
passed by the Competent Authority is not justified, the concerned
officer shall be reinstated as though the Competent Authority has
not passed the order.

Provided also that nothing in this regulation shall be deemed to
preclude an officer employee from retiring earlier pursuant to the
option exercised by him in accordance with the rules in the
Bank.

Explanation:-

An officer employee will retire on the last day of the month in
which he completes his age of retirement.

Provided that an officer employee whose date of birth is on the
first day of the month, shall retire from the service on the
afternoon of the last day of the preceding month on attaining the
age of retirement.
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19.(2) The Bank shall constitute a Special committee/Special
Committees consisting of not less than three members, to review
whether an officer employee should be retired in accordance with
the first proviso to this regulation. Such Committee/Committees
shall, from time to time, review the case of each officer employee
and no order of retirement shall be made unless the Special
Committee/Special Committees recommends in writing to the
Competent Authority the retirement of the officer employee.

20. Termination of Service

20.(1)(a) Subject to Sub-Regulation (3) of Regulation 16, where
the Bank is satisfied that the performance of an officer is
unsatisfactory or inadequate or there is a bonafide suspicion
about his integrity or his retention in the Bank's service would be
prejudicial to the interests of the Bank and where it is not
possible or expedient to proceed against him as per the
disciplinary procedure, the Bank may terminate his services on
giving him three months' notice or emoluments in lieu thereof in
accordance with the guidelines issued by the Government from
time to time.

(b) Order of termination under this sub-regulation shall not be
made unless such officer has been given a reasonable
opportunity of making a representation to the Bank against the
proposed order.

(c) The decision to terminate the services of an officer employee
under sub-regulation (a) above will be taken only by the
Chairman & Managing Director.

(d) The officer employee shall be entitled to appeal against any
order passed under sub-regulation (a) above by preferring an
appeal within 15 days to the Board of Directors of the Bank. If
the appeal is allowed the order under sub-regulation (a) shall
stand cancelled.

() Where an officer employee whose services have been

terminated and who has been paid an amount of three months'
emoluments in lieu of notice and on appeal, his termination is
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cancelled, the amount paid to him in lieu of notice shall be
adjusted against the salary that he would have earned, had his
services not been terminated and he shall continue in the Bank's
employment on same terms and conditions as if the order of
termination had not been passed at all.

(f) An Officer employee whose services are terminated under
sub-regulation (a) above shall be paid Gratuity, Provident Fund
including employer's contribution and all other dues that may be
admissible to him as per rules notwithstanding the years of
service rendered.

(g) Nothing contained hereinabove will affect the Bank's right to
retire an officer employee under Regulation 19(1).

20.(2) An officer shall not leave or discontinue his service in the
Bank without first giving a notice in writing of his intention to
leave or discontinue his service or resign. The period of notice
required shall be 3 months and shall be submitted to the
Competent Authority as prescribed in these regulations.

Provided further that the Competent Authority may reduce the
period of 3 months or remit the requirement of notice.

20.(3)(i) An officer against whom disciplinary proceedings are
pending shall not leave/discontinue or resign from his service in
the bank without the prior approval in writing of Competent
Authority and any notice or resignation given by such an officer
before or during the disciplinary proceedings shall not take effect
unless it is accepted by the Competent Authority.

(ii) Disciplinary proceedings shall be deemed to be pending
against any employee for the purpose of this regulation if he has
been placed under suspension or any notice has been issued to
him to show cause why disciplinary proceedings shall not be
instituted against him and will be deemed to be pending until
final orders are passed by the Competent Authority.

(iii) The officer against whom disciplinary proceedings have been
initiated will cease to be in service on the date of superannuation
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but the disciplinary proceedings will continue as if he was in
service until the proceedings are concluded and final order is
passed in respect thereof. The concerned officer will not receive
any pay and/or allowance after the date of superannuation. He
will also not be entitled for the payment of retirement benefits till
the proceedings are completed and final order is passed thereon
except his own contribution to CPF.
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Chapter V
Allowances
21. Dearness Allowance

21.(1) On and from 1.11.1987, Dearness Allowance Scheme
shall be as under:-

i) Dearness Allowance shall be payable for every rise or fall of 4
points over 600 points in the quarterly average of the All India
Average Working Class Consumer Price Index (General) Base
1960 = 100

ii) Dearness Allowance shall be payable as per the following
rates:

i) 0.67% of 'pay' up to Rs.2500/- plus,

ii) 0.55% of 'pay' above Rs.2500/- to Rs.4000/- plus,
iii) 0.33% of 'pay' above Rs.4000/- to Rs.4260/- plus,
iv) 0.17% of 'pay' above Rs.4260/-

21.(2) On and from 1.7.1993, Dearness Allowance Scheme shall
be as under:-

(i) Dearness Allowance shall be payable for every rise or fall of 4
points over 1148 points in the quarterly average of the All India
Average Working Class Consumer Price Index (General) Base
1960=100.

(i) Dearness Allowance shall be payable as per the following
rates:

(a) 0.35% of 'pay' up to Rs.4800/- plus,

(b) 0.29% of 'pay' above Rs.4800/- to Rs.7700/- plus,
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(c) 0.17% of 'pay' above Rs.7700/- to Rs.8200/- plus,
(d) 0.09% of 'pay' above Rs.8200/-.

21.(3) On and from 1.4.1998, Dearness Allowance Scheme shall
be as under :-

(a) Dearness Allowance shall be payable for every rise or fall of 4
points over 1684 points in the quarterly average of the All India
Average Working Class Consumer Price Index (General) Base
1960=100.

(b) Dearness Allowance shall be payable as per the following
rates:

(1) 0.24% of ‘pay’ up to Rs.7100/- plus,

(ii)) 0.20% of ‘pay’ above Rs.7100/- to Rs.11300/- plus,
(ii) 0.12% of ‘pay’ above Rs.11300/- to Rs.12025/- plus,
(iv) 0.06% of ‘pay’ above Rs.12025/-

21.(4) On and from the 1st day of November, 2002,
Dearness Allowance Scheme shall be as under :-

(a) Dearness Allowance shall be payable for every rise or fall of
4 points over 2288 points in the quarterly average of the All India
Average Working Class Consumer Price Index (General) Base
1960=100.

(b)  during the period from the 1st day of November, 2002 to
31st day of January, 2005, dearness allowance shall be payable
as per the following rates:-

(i) 0.18% of ‘pay’ upto Rs.9,650 plus

(i) 0.15% of ‘pay’ above Rs.9,650 and upto to Rs.15,350 plus
(iiij) 0.09% of ‘pay’ above Rs.15,350 and upto Rs.16,350 plus
(iv)  0.04% of ‘pay’ above Rs.16,350

(c) On and from the 1st day of February, 2005, dearness
allowance shall be payable at 0.18% of pay.
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21.(5) On and from the 1st day of November, 2007,
dearness allowance shall be payable for every rise or fall of 4
points over 2836 points in the quarterly average of the All India

Average Working Class Consumer Price Index (General) Base
1960=100 at 0.15% of Pay

21.(6) On and from the 1st day of November, 2012,
dearness allowance shall be payable for every rise or fall of 4
points over 4440 points in the quarterly average of the All India
Average Working Class Consumer Price Index (General) Base
1960=100 at 0.10% of Pay

Note: (A) “Pay” for the purpose of Dearness Allowance shall
mean basic pay including Stagnation Increments.

(B) Professional Qualification Allowance or Professional
Quualification Pay as specified in Explanations (c), (d), (e) and (f) to
sub-regulation (2) of regulation 5 shall rank for dearness
allowance.’

22. House Rent Allowance —

(1)(a) On and from the 1st day of November, 2007 where an
officer is provided with residential accommodation by the Bank, a
sum equal to 1.2% of the basic pay in the first stage of the scale
of pay in which he is placed or the standard rent for the
accommodation, whichever is less, will be recovered from him.

(b) where an officer is not provided any residential
accommodation by the bank, he shall be eligible on and from the
1st day of November, 2007 the House Rent Allowance as specified
in the table below, namely: -

TABLE
Where the place of House Rent
work is in Allowance payable
shall be
(1) 2)
(i) Major “A” Class | 8.5% of Pay
Cities and Project
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Area Centres in
Group A.

(i1) Other places in Area | 7.5% of Pay
I and Project Area
Centres in Group B

(iii) Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent
Allowance payable to him / her shall be the actual rent paid by
him/her for the residential accommodation in excess over 1.2%
of Pay in the first stage of the scale of pay in which he/she is
placed with a maximum of 150% of the House Rent Allowance
payable as per column (2) of the above Table.

(2)(a) On and from the 1st day of November, 2012 where an
officer is provided with residential accommodation by the Bank, a
sum equal to 0.75% of the basic pay in the first stage of the scale
of pay in which he is placed or the standard rent for the
accommodation, whichever is less, will be recovered from him.

(b) where an officer is not provided any residential
accommodation by the bank, he shall be eligible on and from the
1st day of November, 2012 the House Rent Allowance as specified
in the table below, namely: -

TABLE
Where the place of work is | House Rent
in Allowance
payable  shall
be
(1) 2

(i) Major “A” Class Cities and | 9.0% of Pay
Project Area Centres in
Group A.

(ii) | Other places in Area I and | 8.0% of Pay
Project Area Centres in
Group B and State of Goa
(iii) | Other places 7.0% of Pay
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Provided that if an officer produces a rent receipt, the House Rent
Allowance payable to him / her shall be the actual rent paid by
him/her for the residential accommodation in excess over 0.75%
of Pay in the first stage of the scale of pay in which he/she is
placed with a maximum of 150% of the House Rent Allowance
payable as per column (2) of the above Table.

22.(3) Where an officer resides in his own accommodation he
shall be eligible for a House Rent Allowance on the same basis as
mentioned in proviso to clause (b) of sub- regulation (1) and
clause (b) of sub-regulation (2) as if he was paying by way of
monthly rent a sum equal to one twelfth of the higher of (A) or (B)
below:-

(A)
The aggregate of :-
i) Municipal taxes payable in respect of the accommodation;
and
i) 12% of the capital cost of the accommodation including the

cost of the land and if the accommodation is part of a building,
the proportionate share of the capital cost of the land attributable
to that accommodation, excluding the cost of special fixtures, like
air conditioners; or

(B)
The annual rental value taken for municipal assessment of the
accommodation.

Explanation:

(1) For the purpose of this regulation "standard rent" means: -
(a) in the case of any accommodation owned by the Bank, the
standard rent calculated in accordance with the procedure for

such calculation in vogue in the Government

(b) where accommodation has been hired by the bank,
contractual rent payable by the bank or rent calculated in
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accordance with the procedure specified in (A) above, whichever
is lower.

(2) “Pay” for the purpose of House Rent Allowance shall mean
basic pay including stagnation increments.

(3) Professional Qualification Pay as the case may be, shall
rank for House Rent Allowance with effect from the 1st day of
November, 1994.

4) For the purpose of sub-regulations (1) and (2) of this
regulation and regulation 23, Area I and Area-II shall mean as
under:-

Areal - Places with a population of more than 12 lakhs.

Areal - All places not included in Area-I.

23. Other Allowances:-

(1) On and from the 1st day of November, 2012, an officer shall

be eligible for the City Compensatory Allowance as specified in
the table below, namely,

TABLE
Places Rates
(1) (2)
(a) Places in Area [ and in | 4% of basic pay
the State of Goa. subject to a
maximum of Rs.870
per month
(b) Places with population | 3% of basic pay
of 5 lakhs and over and | subject to a
State Capitals and | maximum of Rs.600

Chandigarh, Pondicherry | per month.
and Port Blair.
(c) Other places Nil
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(2) On and from the 1st day of November, 2012, the rates of
special area allowance shall be as specified in the Schedule to
these regulations.

(3) On and from the 1st day of November, 2012, if an officer is
serving in an area to be specified as Project Area failing under
Group A or Group B, he shall be eligible for a Project Area
Compensatory Allowance at the rate of Rs.400/- per month or
Rs.350/- per month according to the classification of area as
Group A or Group B respectively.

(4) On and from the 1st day of June, 2015, if an officer is
transferred from one place to another in the midst of an academic
year and if he has one or more children studying in school or
college, in the former place, he shall be eligible for a mid-
academic year transfer allowance at the rate of Rs. 1100/- per
month from the date he reports to the latter place up to the end
of the academic year in respect of all the children studying.

Provided that such allowance shall cease if all the children cease
studying at the former place.

(5) On and from the 1st day of June, 2015, if an officer is
deputed to serve outside the bank, he may opt to receive the
emoluments attached to the post to which he is deputed, or he
may in addition to his pay, draw a deputation allowance at the
rate of 7.75% of pay subject to a maximum Rs.4000/- per month
and such other allowances he would have drawn had he been
posted in the bank's service at that place.

Provided that where he is deputed to an organisation which is
located at the same place where he was posted immediately prior
to his deputation, he shall receive a deputation allowance equal
to 4% of his pay subject to a maximum Rs.2000/- per month.

Provided further that an officer on deputation to the Training
Establishment of the bank as a faculty member shall be eligible
for deputation allowance at the rate of 4% of his pay subject to a
maximum Rs.2000/- per month.
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(6) If an officer is required to officiate in a post in a higher
scale for a continuous period of not less than seven days at a
time or an aggregate of seven days during a calendar month, he
shall receive an officiating allowance equal to 6% of his pay, pro-
rata for the period for which he officiates and officiating
allowance will rank as pay for purposes of Provident Fund and
Pension only:

Provided that where an officer comes to officiate in a higher scale,
as a consequence solely of the review of the categorization of
posts under regulation 6, he shall not be eligible for the
officiating allowance for a period of one year from the date on
which the review of the categorization takes effect.

(7) If an officer is posted at a branch where books are closed
on the 1st of April and 30t September, a closing allowance of
Rs.250 for each of the two closings.

(8) On and from the 1st day of November, 2012, if the working
hours during a day are split with minimum interval of two hours,
an officer shall be eligible for a Split Duty Allowance at the rate of
Rs.200/- per month.

(9) If an officer is required to work as custodian of a vault or
locker on a holiday, he shall be eligible for a Diem Allowance at
the rate to which he is entitled.

(10) On and from the 1st day of November, 2012, an officer shall
be eligible for the hill and fuel allowance as specified in the table
below, namely:-

TABLE
Place Rate

(1) (2)

(i) Place with an | 5% of pay subject
altitude of 3000 metres | to a maximum of
and above Rs.2000/- per
month
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(i1) Place with an
altitude of 1500 metres
and above but less than
3000 metres.

2.5% of pay subject
to a maximum of
Rs.1000/- per
month

(i) Place with an
altitude of 1000 metres
and above but less than
1500 meters and Mercara

2% of pay subject
to a maximum of
Rs. 750/ - per
month

Town

Note : (a) officers posted at places with an altitude of not less
than 750 metres and which are surrounded by hills with higher
altitude which cannot be reached without crossing an altitude of
1000 metres or more, shall be paid hill and fuel allowance at the
same rate as is payable at centers with an altitude of 1000
metres and above.

(b) Hill and Fuel Allowance presently paid at any centre not
covered by the above classification shall stand withdrawn:

Provided that in respect of an officer who was posted in such a
centre prior to 1st day of May, 1989 and remains posted at that
centre even after that date, the quantum of allowance which he
was drawing as on the 30th day of April, 1989 shall be protected
and paid to him every month till the time he remains posted at
that centre in the same scale of pay.

(11) On and from the 1st day of November, 2012, officers shall
be paid Special Allowance as under :

Scale I - III : 7.75% of Basic Pay + applicable Dearness Allowance
thereon

Scale IV-V : 10% of Basic Pay + applicable Dearness Allowance
thereon

Scale VI-VII : 11% of Basic Pay + applicable Dearness Allowance
thereon
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Note : The special allowance with applicable DA thereon shall not
be reckoned for superannuation benefits, viz. pension including
NPS, PF and Gratuity.
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Chapter VI
Perquisites
24. Medical Aid:-

(1) An officer shall be eligible for reimbursement of medical
expenses actually incurred by him in respect of himself and his
family on the following basis, namely:-

(a) Medical Expenses:- On and from the 1st day of November,
2012, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own
certificate of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the
table below, namely :-

TABLE
Grade Maximum limit of
reimbursement
Junior = Management | Rs.8000/-
and Middle | or the amount
Management Grade incurred whichever is
less
Senior = Management | Rs.9050/-
and Top Executive | or the amount
Grade incurred whichever is
less

Note: (i) an officer may be allowed to accumulate unavailed
medical aid so as not to exceed at any time three times the
maximum amount provided above.

(ii) for the year 2012 the reimbursement of medical expenses
under the medical aid scheme shall be enhanced proportionately
for two months, i,e. from November 2012 to December 2012.

Explanation:- “Family” of an officer for the purpose of this

regulation shall mean the family as defined in clause (f) of
regulation 3.
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(b) Hospitalization expenses: the reimbursement of hospital
expenses shall be as specified in the Schedule to these
regulations.

(2) Notwithstanding the  medical benefits (including
hospitalization etc.) specified in sub-regulation (1) above, and in
complete substitution of the same, the Board may decide to
retain in an wunaltered form medical benefits (including
hospitalization, etc.) as available in the Bank on the appointed
date and if the Board so decides, all officers shall be eligible for
reimbursement of medical expenses only as per the terms &
conditions obtaining in the bank on the appointed date for grant
of medical benefits (including hospitalization, etc.).

(3) Medical Aid and Hospitalization facilities shall also be
admissible to the officers who are placed under suspension.

25. Residential Accommodation:

(1)  No officer shall be entitled as of right to be provided with
residential accommodation by the Bank.

(2) It shall, however, be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and
from the 1st day of November, 2012, a sum equal to 0.75% of the
basic pay in the first stage of the scale of pay in which he is
placed or the standard rent for the accommodation, whichever is
less:

Provided that where the officer is provided with furniture at such
residence, a further sum equal to 0.15% of basic pay in the first
stage of the scale of pay in which he is placed, will be recovered
by the Bank from him:

Provided further that, where such residential accommodation is

provided by the bank, the charges for electricity, water, gas and
conservancy shall be borne by the officer.

45



26. Bank's Car for Personal Purposes:

26.(1) No officer, other than the officers authorized by the Board
in accordance with the guidelines of the Govt. shall be allowed
the use of the Bank's car for personal purposes.

26.(2) The use of the bank's car for personal purposes should be
subject to the rules formulated by the bank in accordance with
the guidelines of the Govt. from time to time.

27. Loan for the Purchase of Conveyance:

The Bank may grant to an officer confirmed in the bank's service
loans for the purchase of a motor car or other conveyance,
subject to such terms and conditions as the Board may decide
either generally or with reference to any particular loan having
regard to the guidelines of the Govt.

28. Loans for Purchase of Houses:

The bank may grant to an officer confirmed in the bank's service,
a loan for the purchase of land, for construction of a house, flat
or apartment or for extension or renovation of a house, flat or
apartment, on such terms and conditions as the Board may
decide generally or with reference to any particular loan having
regard to the guidelines of the Govt.

29. Entertainment Expenses & Club Membership Fees:

The Bank may reimburse to an officer such entertainment
expenses, and such fees for membership of clubs and
professional institutions as may be decided by the Board in
accordance with the guidelines of the Govt.

30. Preferential Interest Rates on Deposits

The bank may allow 1% addl. rate of interest over its ruling rate

of interest of Fixed Deposits, SF deposits and RD in the name of
an officer, individually or jointly with any member of his family.
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Chapter VII
Leave
31. Kinds of Leave

Subject to the grant of leave being determined by the exigencies
of service, an officer shall be eligible for the following kinds of
leave:

a) Casual leave

b) Privilege leave

c) Sick leave

d) Special Sick leave

e) Maternity leave

f) Extraordinary leave on loss of pay

g) Special Casual leave and Special leave

32. Casual Leave

32.(1) An officer shall be eligible for casual leave on full
emoluments for 12 working days in a year provided that not more
than 4 days casual leave may be availed of at any one time.

32.(2) Casual Leave not availed of in any year may be suffixed or
prefixed to sick leave in the following year.

Provided that Casual Leave not availed in the year 1997 or in any
subsequent year may be suffixed or prefixed to sick leave in the
following three years.

33. Privilege Leave

33.(1) An officer shall be eligible for privilege leave
computed at one day for every 11 days of service on duty
provided that at the commencement of service no privilege leave
may be availed of before completion of 11 months of service on
duty.

33.(2) An officer on privilege leave shall be entitled to full
emoluments for the period of leave.

47



33.(3) The period of privilege leave to which an officer is
entitled at any time shall be the period which he has earned, less
the period of leave availed of.

33.(4) On and from 01.06.2015, Privilege leave may be
accumulated up to not more than 270 days except where leave
has been applied for and it has been refused. However
encashment of Privilege Leave shall be restricted up to a
maximum of 240 days.

33.(5) An officer desiring to avail of privilege leave shall
ordinarily give not less than 15 days’ notice of his intention to
avail of such leave.

34. Sick Leave:

34.(1) On and from 1.1.89, an officer shall be eligible for 30 days
of sick leave for each completed year of service subject to a
maximum of 18 months during the entire service. Such leave
can be accumulated up to 540 days during the entire service and
may be availed of only on production of medical certificate by a
medical practitioner acceptable to the bank or at the bank's
discretion nominated by it at its cost.

34.(2) In respect of the period of sick leave an officer shall be
eligible to receive one half of the full emoluments.

Provided that if an officer so desires, the Bank may permit him to
draw full emoluments in respect of any portion of the sick leave
granted to him twice the amount of such period on full
emoluments being debited against sick leave account.

34.(3) The bank may require any officer desiring to resume duty

on the expiry of sick leave, to produce medical certificate saying
that he is fit for duty.
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35. Additional Sick Leave

On and from 1.1.89, where an officer has put in a service of 24
years, he shall be eligible to additional sick leave at the rate of
one month for each year of service in excess of 24 years subject
to a maximum of 3 months of additional sick leave.

Provided that in case of additional sick leave availed on or after
29th June, 1999 commutation of additional sick leave may be
allowed in accordance with sub- regulation (2) of Regulation 34.

36. Maternity/Paternity Leave:

36.(1) (a) Maternity leave, which shall be on substantive pay,
shall be granted to a female employee for a period not exceeding
6 months on any one occasion and 12 months during the entire
period of her service.

(b) Within the overall period of 12 months, leave may also be
granted in case of miscarriage/ abortion/MTP.

(c) with effect from 25.05.2015, within the overall period of 12
months, leave may also be granted in case of hysterectomy upto a
maximum of 45 days.

36.(2) On and from 25.05.2015, leave may also be granted once
during service to a childless female employee for legally adopting
a child who is below one year of age subject to a maximum period
of six months on the following terms and conditions:

(i) Leave will be granted for adoption of only one child.
(i) The adoption of a child should be through a proper legal
process and the employee should produce the adoption deed to

the Bank for sanctioning such leave.

(iii) The leave shall also be available to biological mother in cases
where the child is born through surrogacy.
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(iv) The leave shall be availed within overall entitlement of 12
months during the entire period of service.

Paternity Leave:

With effect from 1.6.2015, male officer employees with less than
two surviving children shall be eligible for 15 days paternity leave
during his wife’s confinement. This leave may be combined with
any other kind of leave except casual leave. The leave shall be
applied upto 15 days before or upto 6 months from the date of
delivery of the child.

37. Extraordinary Leave

An officer should be eligible for extraordinary leave on loss of pay
for not more than 360 days during the entire period of service.
Such leave may not be availed of except for sufficient reasons on
more than 90 days at a time provided that in very special
circumstances, the Board may grant extraordinary leave on loss
of pay to an officer up to a total period of 720 days.

37(A) An officer may be granted special casual leave and any
special leave as may be decided by the Board in accordance with
the guidelines of the Government.

With effect from the first day of June 2015, Special Sick Leave up
to 30 days may be granted to an officer employee once during
his/her entire period of service for donation of kidney/ organ.

38. Lapse of Leave

Save as provided below, all leave to the credit of an officer shall
lapse on resignation, retirement, death, dismissal or termination
for any reason.

Provided that where an officer retires from bank’s service, he
shall be eligible to be paid a sum equivalent to the emoluments of
any period, not exceeding 240 days of privilege leave that he had
accumulated.
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Provided further that where an officer dies while in service, there
shall be payable to his legal representative, a sum equivalent to
the emoluments for the period not exceeding 240 days of privilege
leave to his credit as on the date of his death.

Provided also that where an officer resigns from service on or
after 1st April, 2001 after giving due notice as in Sub-Regulation
(2) of Regulation 20 he may be paid a sum equivalent to the
emoluments in respect of privilege leave to the extent of half of
such leave to his credit on the date of cessation of service,
subject to maximum of 120 days.

39. Recall for Duty:

An officer on leave may be recalled to duty by the competent
authority whenever the bank deems fit to do so but if the officer
is at that time out of station, he shall be eligible to be paid the
actual expenses incurred by him and the members of his family
for coming back to the station and if the officer and the members
of his family go back to the same station from which he was
called for the return journey also.

40. Furnishing the Leave Address to the Bank:
An officer who has been sanctioned leave and leaves his place of

duty shall furnish to the bank, the address at which he can be
contacted while out of station.
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Chapter VIII
Reimbursement of Expenses on Travel
41. Mode of Travel & Expenses on Travel:

41.(1) An officer shall be eligible for the following while travelling
on duty, namely:-

(i) an officer in Junior Management Grade is entitled to travel
by 1st Class or AC 2 tier Sleeper by train. He may, however,
travel by air (economy class) if so permitted by the Competent
Authority, having regard to the exigencies of business or public
interest.

(ii) an officer in Middle Management Grade is entitled to travel
by 1st Class or AC 2-tier Sleeper by train or he may travel by air
(economy class) if the distance to be travelled is more than 1000
kms or for a shorter distance if so permitted by the Competent
Authority, having regard to the exigencies of business or public
interest.

(iii an officer in Senior Management or Top Executive Grade is
entitled to travel by AC 1st Class by train or by air(economy
class).

(iv) an officer in Senior Management or Top Executive Grade
may travel by car between places not connected by air or rail
provided that the distance does not exceed 500 kms. and when a
major part of the distance between the two places can be covered
by air or rail only the rest of the distance should normally be
covered by car.

(V) any other officer may be authorized by the Competent
Authority, having regard to the exigencies of business, to travel

by his own vehicle or by taxi or by the Bank’s vehicle.

Entitlement by Steamer — Delux Cabin
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41.(2) i) For air or rail travel, a single fare for the officer will be
reimbursed.

ii) For travel by own vehicle, such rate on kilometer basis as may
be decided by the bank from time to time, having regard to the
type of vehicle used, the cost to be incurred and the terrain
covered, will be reimbursed.

iii) Where hiring of a taxi is permitted, the actual taxi charges will
be reimbursed.

iv) For travel by public motor or water transport, the actual fare
will be reimbursed.

41.(3) Actual expenses incurred for transport and porterage will
be reimbursed.

41.(4)(a) Halting Allowance.- On and from the 1st day of June,
2015 an officer shall be entitled to per diem Halting Allowance as
specified in the table below, namely :-

TABLE
Grade/ Metro | Major ‘A’ Area I Other
Scales of (Rs.) Class Cities | (Rs.) places
Officers (Rs.) (Rs.)
Officers in 1800 1300 1100 950
Scale VI &
above
Officers in 1500 1300 1100 950
Scale IV & V
above
Officers in 1300 1100 950 800
Scale I/I1 /111

Provided further that where the total period of absence is less
than eight hours but more than four hours, Halting Allowance at
half the above rates shall be payable.

Explanation : For the purpose of computing Halting allowance'
per diem' shall mean each period of twenty four hours or any
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subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of
departure in other cases, to the actual time of arrival and where
the total period of absence is less than twenty four hours ‘per
diem' shall mean a period of not less than eight hours.

(b) Lodging Expenses.- An officer in the Grades/Scales set out
in column 1 of the Table below may be reimbursed the actual
hotel expenses, restricting to single room accommodation charges
in ITDC hotels of the corresponding star category set out in
column 2 below:

Grades/Scales of officers Eligiblity to stay
1 2

Scale VI & VII 4* Hotel

Scale IV & V 3* Hotel

Scale IT & III 2* Hotel (Non AC)

Scale I 1* Hotel (Non AC)

The Board may prescribe reimbursement of additional limit in
excess of the limits prescribed above in accordance with the
guidelines of the Government.

(c) Boarding Expenses.-An officer shall be entitled to per diem
boarding expenses at the rates set out in sub-regulation 4(a)
above.

(d) Where lodging is provided at bank' s cost or arranged through
the bank free of cost, 3/4th of the Halting Allowance will be
admissible.

(e) Where boarding is provided at bank's cost or arranged through
the bank free of cost, 1/2 of the Halting Allowance will be
admissible.

(f) Where lodging and boarding are provided at bank's cost or

arranged through the bank free of cost, 1/4th of the Halting
Allowance will be admissible:
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Provided that, in the case of an officer claiming boarding
expenses on a declaration basis without production of bills for
actual expenses incurred, he shall not be eligible for 1/4th of the
Halting Allowance.

(g) A supplementary diem allowance of Rs.10/- per day of halt
outside headquarters on inspection duty may be paid to all
inspecting officers.

42. Transfer Travelling Allowance etc.:

42.(1) (i) An officer on transfer and the members of his family will
be eligible to travel to the place of posting by the same mode of
travel and class of accommodation, by the officer as in the case of
travel on tour.

(i) When the members of the family travel by road, the
entitlement will be the actual or the 1st class rail fare for the
distance covered, whichever is less.

Explanation

"Family" for the purpose of this Regulation will be limited to the
spouse as also children, parents, brothers and sisters residing
with and wholly dependent on the officer employee.

42.(2) (i) On and from the 1st day of April, 2005 an officer on
transfer will be reimbursed his expenses for transporting his
baggage by goods train up to the following limits:-

Pay Range Where an officer | Where an
has family officer has no
family
Rs.10000 per month to | 3000 kgs 1500 kgs
Rs.13820 per month
Rs.13821 per month | Full wagon 2500 kgs
and above

(ii) On and from 1.1.87, if an officer eligible for full wagon avails
of the facility of 'Container Service' by Railways, he will be
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reimbursed actual charges for one container if he is in Junior or
Middle Management Grade and for two containers if he is in
Senior or Top Management Grade. If the baggage is transported
by road between places connected by rail, the reimbursement will
be limited to the actual freight charges against submission of
bills subject to the cost not exceeding the cost of transport of the
maximum permissible quantity by goods train. If there is no
railway station or railway out-agency at the old or new place of
posting , the officer will be paid the actual cost of transporting
the baggage by road upto the nearest railway station or railway
out-agency. If both the places do not have railway station/out-
agency, the officer will be paid actual cost of transporting the
baggage by road up to the stipulated weights by an approved
transport operator.

(iii) With effect from 01.04.2005 :

a. where an officer on transfer transports his baggage
by lorry, for the purpose of reimbursement of actual
charges, the maximum limit in cases where ‘full wagon’ is
applicable shall normally be 60 quintals (6 tonnes) by
goods train. However, where the expenses incurred are
beyond such maximum, the Banks may, keeping in mind
the hardship involved to the officer concerned, reimburse
the actual expenses incurred on the basis that the
minimum charges for transport of goods in an 8 wheeler
wagon would be 120 quintals (12 tonnes) provided the
baggage 1is transported through approved transport
operators.

b. If the officer on transfer is shifting his personal
effects between the two places by approved lorry transport
even if the two places are connected by train, then
reimbursement of expenses may be made at the following
rates subject to weight stipulation as in Regulation 42(2) of
Officers’ Service Regulations as above, instead of having
regard to published goods train freight rates of the
Railways as being followed earlier for the purpose:
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Distance in kms Rate per tonne per km*

Up to 2000 kms Rupees 1.40
Beyond 2000 kms Rupees 1.10

*The above rates do not apply on a slab basis.

(iv) a. With effect from 01.04.2011, the following rates shall
apply:

Distance in kms Rate per tonne per km**
Up to 1000 kms Rupees 2.80
Beyond 1000 kms Rupees 2.00

**The above rates will apply on a slab basis.

b. Minimum threshold limit of Distance

The officers transferred to shorter distance up to 300 kms., the
reimbursement may be permitted up to the amount chargeable
for 300 kms., i.e. 300*weight*Rs. 2.80.

C. Officers who are transferred into and out of hilly terrains
may be reimbursed two times the applicable rate for the distance
covered in hilly terrain and the balance distance at normal rates.

(V) An officer who owns a car will be eligible to claim the cost
of transporting it by train to the place of transfer, at goods train
rate, and where the car is driven by road, the cost of so taking it,
at the rates decided by the Board.

vi) An officer who owns a scooter, motor cycle or any other
vehicle, will be eligible to claim the cost of transporting it to the
place of transfer at goods train rate; and if the vehicle is
transported by lorry, the actual lorry charges. If the vehicle is
driven by road, the officer will be eligible to claim at the rates
decided by the Board.
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42.(3) On and from the first day of April, 1997, an officer on
transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring
the baggage, etc. as specified in the table below, namely,
TABLE

Grade Lump Sum
Top Executive and | Rs.5,000/-
Senior Management
Middle Management and | Rs.4,000/-
Junior Management

Provided that on and from the first day of June, 2015, the
provisions of this sub-regulation shall have effect as if for the
letters and figures “Rs.5000/-” and “Rs.4000/-”, the letters,
words and figures “Rs.20000/-” and “Rs.15000/-” had been
respectively substituted.’

42.(4) An officer transferred to any station shall be eligible to
claim halting allowance for the period spent on journey at the
same rates as in the case of travel on tour.

Provided that on and w.e.f. 30.11.87, where no residential
accommodation is made available by the Bank to an officer at the
new place of posting and where such an officer may incur
additional expenses in the process of taking over charge for
reasons beyond his control, the competent authority may
consider, on merits, grant of halting allowance to him up to a
maximum period of 15 days or till the time the quarters are made
available to him, whichever is earlier.

43. Travelling Allowance on Retirement:
On retirement, an officer will be eligible to claim travelling
allowance, baggage and other expenses for himself and his family

as on transfer from the last station at which he is posted to the
place where he proposes to settle down on retirement.
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44 Leave Travel Concession:
On and from first day of June 2015:

(1) During each block of four years, an officer shall be eligible for
leave travel concession for travel to his home town once in each
block of two years, or; alternatively, he may travel in one block of
two years to his home town and in another block of two years to
any place in India by the shortest route.

(2) An officer, by exercising an option at anytime during a
block of four years or two years, as the case may be, may also
surrender and encash his Leave Travel Concession (other than
travel to home town) upon which he shall be entitled to receive an
amount equivalent to the eligible fare for the class of travel by
train to which he is entitled upto a distance of 4500 kms. (one
way) for officers in JMG Scale I and MMG Scale II and III and
5500 kms. (one way) for officers in SMG Scale-IV and above. An
officer while opting to encash his Leave Travel Concession shall
prefer the claim for himself or herself and his or her family
members only once during the block or term in which such
encashment is availed off and the facility of encashment of
privilege leave while availing of Leave Travel Concession shall also
be available while encashing the facility of Leave Travel
Concession.

(3) The mode and class by which an officer may avail of Leave
Travel Concession shall be the same as the officer is normally
entitled to travel on transfer and other terms & conditions
subject to which the Leave Travel Concession may be availed of
by an officer shall be as decided by the Board from time-to-time.
Provided that w.e.f. 1st May 2010 an officer in Junior
Management Grade Scale I while availing LTC will be entitled to
travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC
1st Class fare by train for the distance travelled whichever is less.
The same rules shall apply when an officer in Middle
Management Grade Scale II and Middle Management Grade Scale
III while availing LTC where the distance is less than 1000 kms.
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4) Once in every four years when an officer avails of Leave
Travel Concession, he may be permitted to surrender and encash
his Privilege Leave not exceeding thirty days at a time, or, he may
whilst travelling in one block of two years to his home town and
in other block to any place in India, be permitted encashment of
Privilege Leave with a maximum of fifteen days in each block or
thirty days in one block and for the purpose of leave encashment
all the emoluments payable for the month during which the
Leave Travel Concession is availed, shall be admissible:

Provided that an officer at his option shall be permitted to encash
one day’s additional privilege leave for donation to the Prime
Minister’s Relief Fund subject to his giving a letter to the Bank to
that effect and authorizing the Bank to remit the amount to the
Fund.
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Chapter IX
Terminal Benefits
45. Provident Fund & Pension:

45. (1) Every officer shall become a member of the Provident
Fund constituted by the Bank, unless he is already a member of
that Fund and shall agree to be bound by the rules governing
such fund.

45.(2) The Provident Fund rules framed shall provide that on and
from 1-11-1993:

(a) In case of an officer governed by the Pension Scheme,
contribution to the Provident Fund shall be made only by the
officer at the rate of 10% of pay without any matching
contribution on the part of the bank.

Provided that no adjustment on account of Provident Fund
contributions already made for the period 1-7-1993 to 31-10-
1993 shall be made.

(b) In case of an officer not governed by the Pension Scheme,
contribution to Provident Fund by the officer and a matching
contribution by the bank shall be made at the rate of 10% of pay.
Provided that no adjustment on account of Provident Fund
contributions already made for the period 1-7-1993 to 31-10-
1993 shall be made.

Further in terms of joint note dated 27.04.2010:

(a) While the officers who are presently covered under the
Pension Scheme and those who will join the Pension Scheme in
terms of option being made available under Joint Note dated 27th
April 2010 shall continue to contribute 10% of the Pay towards
Provident Fund, there shall be no matching contribution.

Officers who are presently covered under Contributory Provident
Fund Scheme who do not opt for Pension Scheme being made
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available under Joint Note dated 27th April 2010 shall continue
under the Contributory Provident Fund Scheme as hitherto.

45.(3) Officers joining the bank's service on or after 29-09-1995
shall be governed by the Pension Scheme.

Provided that the following categories of officers shall not be
covered by the Pension Scheme:

(a) An officer who was in service of the bank prior to 29-09-1995,
unless he has specifically exercised an option to become member
of the Pension Scheme in response to bank's notice to that effect.

(b) An officer who is recruited on or after 29-09-1995 at the age
of 35 years and above, and who has elected to forego his right to
Pension in terms of the Pension Scheme.

Note:

'Pay' for the purpose of Provident Fund shall mean Basic Pay
including stagnation increments, Officiating Allowance,
Professional Qualification Allowance and increment component of
Fixed Personal Allowance.

Further in terms of joint note dated 27.04.2010:

The terms of the Bank Employees’ Pension Regulations, 1995
dated 29th September 1995/26th March 1996 shall not apply to
the officers who join the services of Banks on or after 1st April
2010; and they shall be covered by a Defined Contributor
Pension Scheme, which shall be governed by the provision of the
Contributory Pension Scheme introduced for officers of the
Central Government w.e.f. 1st January 2004 and as modified
from time to time. Necessary amendments to the relevant
provisions of the Bank employees’ Pension Regulations, 1995
dated 29th September 1995/26t March 1996 shall be carried out
following the procedure in this regard.

2. (i) With effect from 1st May 2005, the pension of officers
who retired or died while in service during the period 1st April
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1998 to 31st October 2002 will be re-fixed based on the definition
of Pay’ as defined in Clause 5 of the Joint Note dated 14th
December 1999. No arrears of pension and commuted value of
pension will be payable on account of such re-fixing of pension.

(ii) With effect from 1st May 2005, the pension of officers
who retired or died while in service during the period 1st
November 2002 to 30th April 2005 will be re-fixed based on the
definition of Pay’ as defined in Clause 6 of the Joint Note dated
2nd June 2005. No arrears of pension or commuted value of
pension will be payable on account of such re-fixation of pension.

3. (i) On and from 1.5.2005 in the case of officers who
retired during the period 1.4.1998 to 31.10.2002, dearness relief
shall be payable for every rise or be recoverable for every fall, as
the case may be, of every 4 points over 1684 points in the
quarterly average of the All India Average Consumer Price Index
for Industrial Workers in the series 1960=100. Such increase or
decrease in dearness relief for every said four points shall be
calculated in the manner given below :

TABLE
Scale of Basic| The rate of Dearness Relief
Pension per | payable as a percentage of
month Basic Pension
(i)Upto Rs.3550 0.24 percent
(i)Rs.3551 to | 0.24 per cent of pension
Rs.5650 exceeding Rs.3550 plus 0.20 per

cent of the basic pension in
excess of Rs.3550

(iii)Rs.5651 to
Rs.6010

0.24 per cent of Rs. 3550 plus
0.20 per cent of the difference
between Rs.5650 and Rs.3550
plus 0.12 per cent of basic
pension in excess of Rs.5650

(ivJAbove Rs.6010

0.24 per cent of Rs. 3550 plus
0.20 per cent of the difference
between Rs.5650 and Rs.3550
plus 0.12 per cent difference
between Rs.6010 and Rs.5650
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plus 0.06 per cent of basic
pension in excess of Rs.6010.

(ii) In respect of retirees for the period 1.11.2002 to 30.4.2005
for whom pension has been revised w.e.f. 1.5.2005 based on
definition of pay in terms of Clause 6(2) of the Joint Note dated
2nd June 2005, dearness relief shall be payable w.e.f. 1.5.2005
for every rise or be recoverable for every fall as the case may be of
every four points over 2288 points in the quarterly average of All
India Average Consumer Price Index for Industrial Workers in the
series 1960=100 @0.18% of the basic pension.

(ii) In respect of officers who retire on or after 1.5.2005,
dearness relief shall be payable for every rise or be recoverable for
every fall as the case may be of every four points over 2288 points
in the quarterly average of All India Average Consumer Price
Index for Industrial Workers in the series 1960=100 at the rate of
0.18% of the basic pension.

(iv) In respect of officers who retired or died while in service or
or after 1.5.2005, Dearness Relief shall be payable at 0.18% of
the basic pension or family pension or invalid pension or
compassionate allowance as the case may be Dearness Relief in
the above manner shall be paid for every rise or fall of 4 points
over 2288 points in the quarterly average of the All India Average
Consumer Price Index for industrial workers in the series
1960=100.

Note :

The Dearness Relief as above shall be payable for the half year
commencing from the 1st day of February and ending with 31st
Day of July on the quarterly average of index figures published
for the months October, November and December of the previous
year and for the half year commencing from 1st day of August and
ending with the 31st day of January on the quarterly average of
the index figures published for the months of April, May and
June of the same year.
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Further in terms of joint note dated 25.05.2015:

With effect from 1st November 2012, the Pay drawn by the officers
who are members of the Pension Fund shall be taken into
consideration for the purpose of calculation of pension as per the
Pension Fund Rules/ Regulations in force.

Note: Officers in service of the Banks as on 1st November 2012
and who have retired thereafter but before 25th May 2015 and
who had opted for commutation of pension will have an option
not to claim incremental commutation on revised basic pension.
46. Gratuity:

46.(1) Every officer shall be eligible for gratuity on :

a) retirement

b) death

c) disablement rendering him unfit for further service as certified
by a medical officer approved by the Bank

d) resignation after completing ten years of continuous service; or

e) termination of service in any other way except by way of
punishment after completion of 10 years of service.

46.(2) The amount of Gratuity payable to an officer shall be one
month's pay for every completed year of service, subject to a
maximum of 15 months' pay.

Provided that where an officer has completed more than 30 years
of service, he shall be eligible by way of Gratuity for an additional
amount at the rate of one half of a month's pay for each
completed year of service beyond 30 years.

Provided further that pay for the purpose of Gratuity for an
officer who ceased to be in service during the period 1.7.1993 to
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31.10.1994 shall be with regard to scale of pay as specified in
sub-regulation (1) of Regulation 4.

Provided also that pay for the purpose of Gratuity of an officer
who ceased to be in service during the period 1.4.1998 to
31.10.1999 shall be with regard to scale of pay as specified in
sub-regulation (2) of Regulation 4.

Note:

If the fraction of service beyond completed years of service is 6
months or more, gratuity will be paid pro-rata for the period.
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Chapter X
Transferability

47. Every officer is liable for transfer to any office or branch of
the Bank or to any place in India.

48. Every officer shall be available for Bank's duties at any
time of the day.

49. Joining Time on Transfer:

49.(i) An officer shall be eligible for joining time on one occasion,
and not exceeding seven days, exclusive of the number of days
spent on travel, to enable him :

a) to join a new post to which he is appointed while on duty in
his old post,

or
b) to join a new post on return from leave.

(ii) During the joining time, an officer shall be eligible to draw the
emoluments as applicable to the place of transfer.

(iii) In calculating the joining time admissible to an officer, the
day on which he is relieved from his old post shall be excluded,
but public holidays following the day of his relief shall not be
included in computing the joining time.

(iv) No joining time shall be admissible to an officer when the
transfer does not involve a posting to a different place.

(v) No joining time will be admissible to an officer when his
posting is of a temporary nature, irrespective of the fact that the
posting is to a place or station other than the one at which he is
permanently posted.
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Chapter XI
Miscellaneous
50. Power to Implement Regulations:

The Managing Director may, from time to time, issue such
instructions or directions as may in his opinion, be necessary for
giving effect to or carrying out the provisions of these regulations.

51. Government's Decision to be Construed as Initial
Decision of the Board:

Wherever these regulations require that any matter shall be in
accordance with the decision of the Board and where such a
matter is covered by the recommendations made in the Report of
the Committee constituted by Government's Resolution No.
F.4(26)/72/IR dated 19th July, 1973, as accepted by the
Government, together with modifications or alterations thereof as
may, from time to time, have been or be made by the
Government, such recommendations shall until varied be deemed
to be decisions of the Board.

52. Interpretation of “Service”:

In interpreting any of these regulations, unless the context
otherwise requires, service of an officer, shall be regarded as
including his services in the existing bank and also his service in
the Bank prior to the date of coming into force of these
regulations.

53. Revocation of Earlier Rules, Etc:

Any rule, regulation, order, agreement, resolution or other
instrument, or any usage, custom, convention or practice,
governing any matter dealt with in any of these regulations
including allowances, perquisites and facilities, shall, on the date
when such regulation comes into force and unless the contrary is
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provided in these regulations, shall cease to have effect in regard
to such matter:

Provided that these shall not affect the validity of anything done
or any claim arising, prior to that date in pursuance of such
agreement, rule, regulation, resolution, other provision or usage,
custom, convention or practice.

54. Interpretation:
If any question arises as to the application or interpretation of

any of these regulations, it shall be referred to the Board for its
decision.
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SCHEDULE TO PUNJAB NATIONAL BANK (OFFICERS’)
SERVICE REGULATIONS, 1979

Special Area Allowance

Area Allowance (Rs.)

Pay Pay above
below Rs. | Rs.
24000/- | 24000/-

2 3 4

Mizoram (Rs.) (Rs.)

a) Chimptuipui District and

areas beyond 25 kms. From 2,000/- 2600/ -
Lunglei Town in  Lunglei
District.

1600/ - 2100/-

b) Entire Lunglei District
excluding areas beyond 25 kms.
from Lunglei town

1200/- 1500/ -
c) Entire Aizawl District
Nagaland 1600/ - 2100/-
Andaman & Nicobar Islands
a)North Andaman, Middle 2000/- 2600/-
Andamans, Little Andaman,
Nicobar & Narcondum Islands
b)South Andaman (including 1600/ - 2100/-
Port Blair)
Sikkim 2000/- 2600/ -
Lakshadweep Islands 2000/- 2600/-
Assam 320/- 400/ -
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7 Meghalaya 320/- 400/ -
8 Tripura
a)Difficult areas of Tripura 1600/ - 2100/-
b) Throughout Tripura except 1200/- 1500/ -
difficult areas
9 Manipur 1200/ - 1500/-
10 | Arunachal Pradesh
a)Difficult areas of Arunachal 2000/ - 2600/-
Pradesh
b)Throughout Arunachal 1600/ - 2100/-
Pradesh other than difficult
areas
11 Jammu & Kashmir
1) Kathua District: 2000/- 2600/-
Niabat Bani, Lohi, Malhar and
Machhodi
2) Udhampur District
(a) Dudu Basantgarh, Lander 2000/ - 2600/ -
Bhamag Illaga , other
than those included in
Part 2(b)
(b) Areas upto Goel from 1600/ - 2100/-
Kamban Side and areas
upto Arnas from Keasi
side in Tehsil Mohre
3) Doda District 2000/- 2600/-
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[llaquas of Padder and Niabat
Nowgam in Kishtwar Tehsil.

4) Leh District
All places in the District

2000/-

2600/-

5) Baramulla District

a) Entire Gurez-Nirabat,
Tangdar Sub-Division and
Keran Illaqua

b) Matchill
6) Poonch and Rajouri District :

Areas in Poonch and
Rajouri District excluding
the towns of Poonch and
Rajouri and Sunderbani
and other urban areas in
the two districts.

2000/-

1600/~

1200/-

2600/~

2100/-

1500/-

7) Areas not included in (1) to
(6) above, but which are within
the distance of 8 kms. from the
line of Actual Control or at
places which may be declared
as qualifying  for  border
allowance from time to time by
the State Government for their
own staff.

1200/ -

1500/ -

12

Himachal Pradesh
1) Chamba District

a) Pangi Tehsil, Bharmour
Tehsil, Panchayats: Badgaun,

2000/ -

2600/ -
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Bajol, Deol Kugti, Nayagam and
Tundah, Villages : Ghatu of
Gram Panchayat Jagat, Kanarsi
of Gram Panchayat Chauhata

b) Bharmour Tehsil, excluding
Panchayats and Villages
included in ‘@’ above.

c) Jhandru Panchayat in
Bhatiyat Tehsil, Churah Tehsil,
Dalhousie = Town (including
Banikhet proper).

(2) Kinnaur District :

a) Asrang, Chitkul  and
Hango Kuno/Charang
Panchayats, 15/20 Area
comprising the Gram
Panchayats of Chhota
Khamba, Nathpa and
Rupi, Pooh Sub-Division,
excluding the Panchayat
Areas specified above.

b) Entire District other than
Areas included in (a)
above

(3) Kullu District :

a. 15/20 Area of Nirmand
Tehsil, comprising the Gram

1600/-

1200/ -

2000/ -

1600/~

2000/ -

2100/-

1500/-

2600/ -

2100/-

2600/ -
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Panchayats of Kharga, Kushwar
and Sarga

b) Outer-Seraj (excluding
villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and
entire District excluding outer
Seraj area and pargana of
Pandrabis but including villages
Jagat-Khana and Burrow of
Tehsil Nirmand).

1200/-

1500/-

(4) Lahaul and Spiti District :

Entire area of Lahaul and Spiti

(5) Shimla District :

a) 15/20 area of Rampur
Tehsil comprising of
Panchayats of Koot,
Labana-Sadana, Sarpara
and Chadi-Branda.

b) Dora-Kawar Tehsil, Gram
Panchayat of Darkali in
Rampur, Kashapath
Tehsil and Munish, Ghori
Chaibis of Pargana
Sarahan.

c) Chopal Tehsil and Ghoris,
Panjgaon, Patsnau,
Naubis and Teen Koti of
Pargana Sarahan, Deothi
Gram Panchayat of
Taklesh Area, Pargana

2000/-

2000/ -

1600/ -

1200/ -

2600/~

2600/ -

2100/ -

1500/ -
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Barabis, Kasba Rampur
and Ghori Nog of Pargana
Rampur of Rampur
Tehsil, Shimla Town and
its suburbs (Dhalli, Jatog,
Kasumpti, Mashobra,
Taradevi and Tutu).

(6) Kangra District :

a)

b)

Areas of Bara Bhangal
and Chhota Bhangal

Dharamshala Town of
Kangra District and the
following offices located
outside the Municipal
Limits but included in
Dharamshala  town -
Women'’s ITI, Dari,
Mechanical Workshop,
Ramnagar, Child Welfare
and Town and Country
Planning Offices, Sakoh,
CRSF Office at lower
Sakoh, Kangra Milk
Supply Scheme, Dugiar,
HRTC workshop, Sadher,
Zonal Malaria Office, Dari,
Forest Corporation Office,
Shamnagar, Tea Factory,
Dari, I.P.H. Sub-Division,
Dan, Settlement Office,
Shamnagar, Hinwa
Project, Shamnagar.

Palampur Town of Kangra
District including HPKVV
campus at Palampur and
the following offices

1600/ -

1200/-

2100/ -

1500/-
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located outside its
municipal  limits  but
included in Palampur

Town - H.P. Krishi
Vishvavidhalaya Campus,
Cattle Development
Office/Jersey Farm,
Banuri, Sericulture
Office/Indo-German
Agriculture
Workshop/HPPWD
Division, Bundla,
Electrical Sub-division,
Lohna, D.P.O.
Corporation, Bundla,
Electrical HESEE

Division, Ghuggar.

(7) Mandi District :

Chhuhar Valley of
Jogindernagar Tehsil,
Panchayats in Thunag Tehsil of
Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani,
Kalwan, Kholanal, Loth,
Silibagi, Somachan, Thachdhar,
Tachi, Thana, Panchayats of
Dharampur Block - Binga,
Kamlah, Saklana, Tanyar and
Tarakholah, Panchayats of
Karsog Tehsil — Balidhar, Bagra,
Gopalpur, Khajol, Mahog,
Mehudi, Manj, Pekhi, Sainj,
Sarahan and Teban, Panchayats
of Sundernagar Tehsil — Bohi,
Batwara, Dhanyara, Paura-
Kothi, Seri and Shoja.

1200/ -

1500/ -
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(8) Sirmaur District :

a) Panchayats of  Bani, 1200/- 1500/ -
Bakhali (Pachhad Tehsil),
Bharog, Bheneri (Paonta
Tehsil), Birla  (Nahan
Tehsil), Dibber (Pachhad
Tehsil) and Thana Kasoga
(Nahan Teshil) and
Thansgiri Tract
(9) Solan District
Mangal Panchayat
1200/- 1500/-
(10) Remaining areas of
Himachal Pradesh not included 320/- 400/ -
in (1) to (9) above
13. Uttar Pradesh : Areas under 2000/- 2600/-
Chamoli, Pithoragarh and Uttar
Kashi Districts
14 Uttarakhand 2000/- 2600/-

Areas under Chamoli,
Pithoragarh, Uttarkashi,
Rudraprayag and Champavat
Districts
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SCHEDULE FOR REIMBURSEMENT OF
HOSPITALISATION EXPENSES

MEDCIAL INSURANCE SCHEME

Having regard to the need to extend better coverage and
reimbursement of hospitalization and medical expenses incurred
by the officers / employees/dependent family members, the
demand for full reimbursement of expenses connected with
hospitalisation and medical treatment including domiciliary
hospitalization and domiciliary treatment was discussed by and
between the parties and a new scheme for reimbursement of
medical expenses has been formulated.

The salient feature of the Scheme is as under:

The scheme shall cover expenses of the officers / employees and
dependent family members in cases he/she shall contract any
disease or suffer from any illness (hereinafter called DISEASE) or
sustain any bodily injury through accident (hereinafter called
INJURY) and if such disease or injury shall require any
employee/ dependent family member, upon the advice of a duly
qualified Physician/Medical Specialist/Medical practitioner
(hereinafter called MFDICAL PRACTITIONER) or of a duly
qualified Surgeon (hereinafter called SURGEON) to incur
hospitalization/ domiciliary hospitalization and domiciliary
treatment expenses as defined in the Scheme, for
medical/surgical treatment at any Nursing Home/
Hospital/Clinic (for domiciliary treatment)/ Day care Centre
which are registered with the local bodies in India as herein
defined (hereinafter called HOSPITAL) as an inpatient or
otherwise as specified as per the scheme.

The Scheme covers Employee + Spouse + Dependent Children +
any two of the dependent Parents /Parents-in-law.

* No age limit tor dependent children (including step children and
legally adopted children).

* A child would be considered dependent if his/her monthly
income does not exceed Rs.10,000/- per month;
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* Widowed Daughter and dependent divorced/separated
daughters, sisters including unmarried/ divorced/ abandoned or
separated from husband/ widowed sisters and Crippled Child
shall be considered as dependent for the purpose of this policy.

* Physically challenged Brother/ Sister with 40% or more
disability shall also be covered as Dependent.

* No Age Limits for Dependent Parents. Any two, i.e. either
dependent parents or parents-in-law will be covered as
dependent.

* Parents would be considered dependent if their monthly income
does not exceed Rs. 10,000/- per month or as revised by Indian
Banks' Association in due course, and wholly dependent on the
employee as defined in this scheme.

All the existing permanent officers / employees of the Banks
which are parties to this Settlement shall be covered by this
Scheme from the date of introduction/implementation of this
Scheme. All New Officers/employees shall be covered from the
date of joining as per their appointment in the bank.

Till the new scheme is made effective and gets implemented, the
existing provisions as per Bipartite Settlement/Joint Note dated
27.4.2010 will continue to operate.

The new Scheme as applicable to the officers/ employees in
service would be continued beyond their
retirement/superannuation/resignation, etc. subject to payment
of stipulated premium by them.

The new Scheme would also cover the existing retired officers/
employees of the Banks and dependent spouse subject to
payment of stipulated premium by them.

In the event of any claim becoming admissible under this

scheme, the Bank will reimburse the amount of such expenses as
would fall under different heads mentioned below and as are
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reasonably and medically necessary incurred thereof by or on
behalf of such employee.

Reimbursement shall cover Room and Boarding expenses as
provided by the Hospital/Nursing Home not exceeding Rs.5000
per day or the actual amount whichever is less. Intensive Care
Unit (ICU) expenses not exceeding Rs.7500/- per day or actual
amount whichever is less. Surgeon. team of surgeons, Assistant
surgeon, Anaesthetist, Medical Practitioner, Consultants,
Specialists Fees. Nursing Charges, Service Charges, IV
Administration Charges, Nebulization Charges, RMO charges,
Anaesthetic, Blood, Oxygen, Operation Theatre Charges. surgical
appliances, OT consumables, Medicines & Drugs, Dialysis,
Chemotherapy, Radiotherapy, Cost of Artificial Limbs, cost of
prosthetic devices implanted during surgical procedure like
pacemaker, defibrillator, ventilator, orthopaedic implants,
Cochlear Implant, any other implant, Intra-Occular Lenses, infra
cardiac valve replacements. vascular stents, any other valve
replacement, laboratory /diagnostic tests, X-ray CT scan, MRI,
any other scan, scopies and such similar expenses that are
medically necessary or incurred during hospitalization as per the
advice of the attending doctor.

Hospitalization expenses (excluding cost of organ) incurred on
donor in respect of organ transplant to officers/ employee/
dependent would also be covered for reimbursement.

Pre and Post Hospitalization expenses payable in respect of each
hospitalization shall be the actual expenses incurred subject to
30 days prior to hospitalization and 90 days after discharge.

Alternative systems of treatments other than treatment under
Allopathy or modern medicine shall include Ayurveda, Unani,
Siddha, Homeopathy and Naturopathy in the Indian context, for
Hospitalization and Domiciliary treatment.

CASHLESS FACI1 LITY: The scheme also includes the benefit of
cashless treatment facility in hospitals under a scheme worked
by the Banks and the hospitals under a common insurance
scheme.
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CONTRIBUTION : The officers/ employees shall not be required
to share the cost of such benefits under the new scheme.
However, in the case of officers/employees retiring from the
Banks after the scheme is introduced and those who are already
retired from the services of the banks and who opt to avail the
benefits of the scheme, the amount of contribution by such
persons shall be decided at the respective Bank level.

Day care Treatments shall he covered under the scheme and
would refer to medical treatment and or surgical procedure which
is:

1. undertaken under general or local anaesthesia in a
hospital/day care centre in less than a day because of
technological advancement, and

ii. which would have otherwise required hospitalisation of
more than a day. Treatment normally taken on an out patient
basis is not in included in the scope of this definition.

DOMICILIARY HOSPITALIZATION: Domiciliary Hospitalization
shall be covered under this scheme and would mean medical
treatment for an illness/ disease/ injury which in the normal
course would require care and treatment at a hospital but is
actually taken while confined at home under any of the following
circumstances :

a) The condition of the patient is such that he/she is not in a
condition to be removed to a hospital or

b) the patient takes treatment at home on account of non-
availability of room in a hospital.

DOMICILIARY TREATMENT shall also be covered under this
scheme i.e. treatment taken for specified diseases which may or
may not require hospitalization as mentioned herein below.

Domiciliary Hospitalization / Domiciliary Treatment: Medical
expenses incurred in case of the following diseases which need
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Domiciliary Hospitalization/domiciliary treatment as may be
certified by the recognized hospital authorities and bank's
medical officer shall be deemed as hospitalization expenses and
reimbursed to the extent of 100%.

Cancer, Leukemia, Thalassemia, Tuberculosis, Paralysis, Cardiac
Ailments, Pleurisy Leprosy, Kidney Ailment, All Seizure disorders,
Parkinson's diseases, Psychiatric disorder including
schizophrenia and  psychotherapy, Diabetes and its
complications, Hypertension, Asthma, Hepatitis -B, Hepatitis - C,
Hemophilia, Myasthenia gravis, Wilson's disease, Ulcerative
Colitis, Epidermolysis bullosa, Venous Thrombosis (not caused
by smoking) Aplastic Anaemia, Psoriasis, Third Degree burns,
Arthritis, Hypothyroidism, Hyperthyroidism, expenses incurred
on radiotherapy and chemotherapy in the treatment of cancer
and leukemia, Glaucoma, Tumor, Diphtheria, Malaria, Non-
Alcoholic Cirrhosis of Liver, Purpura, Typhoid, Accidents of
Serious nature, Cerebral Palsy, Polio, all Strokes leading to
Paralysis, Hemorrhages caused by accidents, all
animal/reptile/insect bite or sting, chronic pancreatitis, Immuno
suppressant multiple sclerosis / motor neuron disease, status
asthamaticus, sequalea of meningitis, osteoporosis, muscular
dystrophies, sleep apnea syndrome(not related to obesity), any
organ related (chronic) condition, sickle cell disease, systemic
lupus erythematous (SLE). any connective tissue disorder,
varicose veins, thrombo embolism venous thrombosis/ venous
thrombo embolism (VTE), growth disorders, Graves' disease,
Chronic Pulmonary Disease, Chronic Bronchitis, Physiotherapy
and swine flu shall be considered for reimbursement under
domiciliary treatment.

The cost of medicines. investigations, and consultations, etc. in
respect of domiciliary treatment shall be reimbursed for the
period stated by the specialist in Prescription. If no period stated,
the prescription for the purpose of reimbursement shall be valid
for a period not exceeding 90 days.

HOSPITAL / NURSING HOME: A Hospital under this scheme

would mean any institution established for in-patient care and
day care treatment of illness and/or injuries and which has been
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registered as a Hospital with the local authorities under the
Clinical establishments (Registration and Regulation) Act, 2010
or under the enactments specified under the Schedule of Section
56(1) of the said Act OR complies with all minimum criteria as
under:

- Has qualified nursing staff under its employment round the
clock,

- Has at least 10 in-patient beds in towns having a
population of les than 10 lacs and at least 15 in-patient beds in
all other places;

- Has qualified medical practitioner(s) in charge, round the
clock;

- Has a fully equipped Operation Theatre of its own where
surgical procedures are carried out;

- Maintains daily records of patients and makes these
accessible to the insurance company's authorized personnel.

This clause will however be relaxed in areas where it is difficult to
find such hospitals. The term ' Hospital /Nursing Home' shall not
include an establishment which is a place of rest. a place for the
aged, a place for drug-addicts or place for alcoholics, a hotel or a
similar place

HOSPITALIZATION: Hospitalization would mean admission in a
Hospital/ Nursing Home for a minimum period of 24 consecutive
hours of inpatient care except for specified
procedures/treatments, where such admission could be for a
period of less than a day.

ID CARD: In terms of the scheme arrived at between the Banks
and insurance companies, 1D

Cards would be issued to all the officers / employees/ dependent
family members/retired officers / employees/their dependents for
the purpose of availing cashless facility in network hospitals.
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PRE-EXISTING DISEASE: Pre Existing Diseases would be
covered for reimbursement under this scheme.

PRE-HOSPITALISATION MEDICAL EXPENSES: Medical
expenses incurred immediately 30 days before the insured person
is hospitalized will be considered as part of a claim provided that
such medical expenses are incurred for the same condition for
which the insured person's hospitalization was required.

POST HOSPITALISATION MEDICAL EXPENSES: Relevant
medical expenses incurred immediately 90 days after the
employee/ dependent/ retirement employee is discharged from
the hospital provided that such medical expenses are incurred for
the same condition for which the Insured Person's Hospitalization
was required.

Additional Ex-Gratia for Critical Illness: In addition to the
reimbursement covered under this scheme, officers / employees
(only officers / employees and not their dependents or retired
officers / employees) shall be provided additional ex gratia of Rs.
1,00,000/-. In case an employee contracts a Critical Illness as
listed below, the sum of Rs.1,00,000/- shall be paid. This
benefit shall be provided on first detection/diagnosis of the
Critical Illness.

Cancer including Leukemia

Stroke

Paralysis

By Pass Surgery

Major organ Transplant/Bone marrow transplantation
End Stage Liver Disease

Heart Attack

Kidney Failure

Heart Valve Replacement Surgery

Hospitalization is not required to claim this benefit.
Expenses on Hospitalization for minimum period of a day are

admissible. However, this time limit shall not be applied to
specific treatments, such as :
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1 Adeniodectomy 19 Haemo dialysis
2 Appendectomy 20 Fissurectomy/Fistulectomy
3 Auroplasty not Cosmetic in | 21 Mastoidectomy
nature
4 Coronary 22 Hydrocele
angiography/Renal
S Coronary angioplasty 23 Hysterectomy
6 Dental Surgery 24 Inguinal/ventral/umbilical/fe
moral hernia
7 D&C 25 Parenteral chemotheraphy
8 Excision of | 26 Polyectomy
cyst/granuloma/lump/tum
or
9 Eye Surgery 27 Septoplasty
10 | Fracture including hairline | 28 Piles/fistula
fracture/ dislocation
11 | Radiotherapy 29 Prostate surgeries
12 | Chemotherapy including | 30 Sinusitis surgeries
parental chemotherapy
13 | Lithotripsy 31 Tonsillectomy
14 | Incision and drainage of| 32 Liver aspiration
abscess
15 | Varicocelectomy 33 Sclerotherapy
16 | Wound suturing 34 Varicose Vein Ligation
17 | FESS 35 All scopies along with biopsies
18 | Operations/ Micro surgical | 36 Lumbar puncture

operations on the nose,
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middle ear/internal ear, | 37 Ascitic Pleural tapping
tongue, mouth, face, tonsils
& adenoids, salivary glands
& salivary ducts, breast,
skin & subcutaneous
tissues, digestive  tract,
female/male sexual organs

This condition will also not apply in case of stay in hospital of
less than a day provided the treatment is undertaken under
General or Local Anesthesia in a hospital/day care centre in less
than a day because of technological advancement and which
would have otherwise required hospitalization of more than a
day.

MATERNITY EXPENSES BENEFIT EXTENSION : Hospitalization
expenses in respect of the new born child can be covered within
the Mother’s Maternity expenses. The maximum benefit
allowable under this clause will be upto Rs.50000/- for normal
delivery and Rs.75000/- for Caesarean Section.

Baby Day one Cover : New born baby is covered from day one.
All expenses incurred on the new born baby during maternity will
be covered in addition to the maternity limit and wupto
Rs.20,000/-

Ambulance Charges : Ambulance charges are payable upto Rs.
2500/- per trip to hospital and/or transfer to another hospital or
transfer from hospital to home if medically advised. Taxi and
Auto expenses in actual maximum upto Rs.750/- per trip will
also be reimbursable.

Ambulance charges actually incurred on transfer from one center
to another center due to Non availability of medical services/
medical complication shall be payable in full.

Congenital Anomalies : Expenses for Treatment of Congenital

Internal/External diseases, defects anomalies are covered under
the scheme.
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Psychiatric diseases : Expenses for treatment of psychiatric and
psychosomatic diseases shall be payable with or without
hospitalization.

Advanced Medical Treatment : All new kinds of approved
advanced medical procedures for e.g. laser surgery, stem cell
therapy for treatment of a disease 1is payable on
hospitalization/day care surgery.

Treatment taken for Accidents can be payable even on OPD basis
in Hospital.

Taxes and other Charges : all Taxes, Surcharges, Service
Charges, Registration charges, Admission Charges, Nursing, and
Administration charges to be payable.

Charges for diapers and sanitary pads are payable, if necessary,
as part of the treatment.

Charges for Hiring a nurse/attendant during hospitalization will
be payable only in case of recommendation from the treating
doctor in case ICU/CCU, Neo natal nursing care or any other
case where the patient is critical and requiring special care.

Treatment for Genetic Disorder and stem cell therapy shall be
covered under the scheme.

Treatment for Age related Macular Degeneration (ARMD),
treatment such as Rotational Field Quantum magnetic
Resonance (RFQMR), Enhanced External Counter Pulsation
(EECP), etc. are covered under the scheme. Treatment for all
neurological/ macular degenerative disorders shall be covered
under the Scheme.

Rental charges for External and or durable Medical equipment of
any kind used for diagnosis and or treatment including CPAP,
CAPD, Bi-PAP, Infusion pump etc. will be covered under the
scheme. However purchase of the above equipment to be
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subsequently used at home in exceptional cases on medical
advice shall be covered.

Ambulatory devices i.e. walker, crutches, Belts, Collars, Caps,
Splints, Slings, Braces, Stocking, elastocrepe bandages, external
orthopaedic pads, sub cutaneous insulin pump, Diabetic foot
wear, Glucometer (including Glucose Test
Strips)/Nebulizer /prosthetic devise/Thermometer, alpha/water
bed and similar related items etc., will be covered under the
scheme.

Physiotherapy charges : Physiotherapy charges shall be covered
for the period specified by the Medical Practitioner even if taken
at home.

While reimbursement to the officers/employees shall be made by
the Banks as hitherto, the Scheme shall be administered by the
Banks through a scheme worked out between IBA/Banks and
Insurance companies and officers/employees would in no way be
directly bound by the terms & conditions of such scheme or
arrangements.

However, for the purpose of clarity and information, the details of
the Scheme worked out between IBA/Banks and insurance
companies is appended herein as Appendix I & II.

The above stated scheme would not supersede the continuation
of any bank-level arrangement of scheme providing for
reimbursement of medical expenses, which is not covered herein,
that may be in operation in any Bank.
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APPENDIX I

Medical Scheme for the Officers/ Employees of IBA Member
Banks,
parties to the Bipartite Settlement/ Joint Note dated 25th
May 2015
in lieu of the Existing Hospitalization Scheme

The scheme covers expenses of the officers / employees and
dependent in cases he/she shall contract any disease or suffer
from any illness (hereinafter called DISEASE) or sustain any
bodily injury through accident (hereinafter called INJURY) and if
such disease or injury shall require any such insured Person,
upon the advice of a duly qualified Physician/Medical
Specialist/Medical practitioner (hereinafter called MEDICAL
PRACTITIONER) or of a duly qualified Surgeon (hereinafter called
SUREGON) to incur hospitalization/domicillary hospitalization
and domiciliary treatment expenses as defined in the Scheme, for
medical/surgical treatment at any Nursing Home/Hospital/Clinic
(for domiciliary treatment)/Day care Centre which are registered
with the local bodies, in India as herein defined (hereinafter
called HOSPITAL) as an inpatient or otherwise as specified as per
the scheme, to the extent of the sum insured + Corporate buffer.

1.1 The Scheme Covers Employee + Spouse + Dependent
Children + 2 dependent Parents /parents- in-law.

o No age limit for dependent children. (including step
children and legally adopted children) A child would be
considered dependent if their monthly income does not exceed
Rs.10,000/- per month; which is at present, or revised by Indian
Banks’ Association in due course. Widowed Daughter and
dependant divorced/separated daughters, sisters including
unmarried/ divorced/ abandoned or separated from husband/
widowed sisters and Crippled Child shall be considered as
dependent for the purpose of this policy. Physically challenged
Brother/Sister with 40% or more disability.
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o No age limits for Dependent Parents. Either Dependent
Parents or parents-in-law will be covered. Parents would be
considered dependent if their monthly income does not exceed
Rs.10,000/- per month, which is at present, or revised by Indian
Banks’ Association in due course, and wholly dependent on the
employee as defined in this scheme.

(The definition of family shall undergo a change as decided in due
course in the negotiations)

1.2.1 All New Officers/employees to be covered from the date of
joining as per their appointment letter. For additions/deletions
during policy period, premium to be charged/refunded on pro
rata basis.

1.2.2 Continuity benefits coverage to officers/ employees on
retirement and also to the Retired Officers/ employees who may
be inducted in the Scheme.

1.3 Sum Insured : Hospitalization and Domiciliary Treatment
coveage as defined in the scheme per annum :

Officers Rs.400000
Clerical Staff Rs.300000
Sub Staff Rs.300000

Change in sum insured after commencement of policy to be
considered in case of promotion of the employee or vice versa.

1.4 Corporate Buffer : Rs.100,00,00,000/- Corporate buffer
may be appropriated as per the premium of the bank. If the
corporate buffer of one bank is exhausted, the remaining amount
can be claimed from the unutilized corporate buffer of the other
banks. Corporate Buffer can be authorized by the Management
through an Authorized person/ Committee as decided by IBA/
Bank, and informed directly to the THIRD PARTY
ADMINISTRATOR by keeping the insurance company in the loop.

1.5 In the event of any claim becoming admissible under this
scheme, the company will pay through Third Party Administrator
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to the Hospital/Nursing Home or insured the amount of such
expenses as would fall under different heads mentioned below
and as are reasonably and medically necessary incurred thereof
by or on behalf of such insured but not exceeding the Sum
Insured in aggregate mentioned In the schedule hereto.

A. Room and Boarding expenses as provided by the
Hospital/Nursing Home not exceeding
Rs. 5000 per day or the actual amount whichever is less.

B. Intensive Care Unit (ICU) expenses not exceeding Rs. 7500
per day or actual amount whichever is less.

C. Surgeon, team of surgeons, Assistant surgeon, Anesthetist,
Medical Practitioner, Consultants, Specialists Fees.

D. Nursing Charges, Service Charges, IV Administration
Charges, Nebulization Charges, RMO charges. Anaesthetic,
Blood, Oxygen, Operation Theatre Charges, surgical appliances,
OT consumablesm, Medicines & Drugs, Dialysis, Chemotherapy,
Radiotherapy, Cost of Artificial Limbs, cost of prosthetic devices
implanted during surgical procedure like pacemaker,
Defibrillator, Ventilator, orthopaedic implants, Cochlear Implant,
any other implant, Intra-Occular Lenses, infra cardiac valve
replacements, vascular stents, any other valve replacement,
laboratory/diagnostic tests, X- ray CT Scan, MRI, any other scan,
scopies and such similar expenses that are medically necessary,
or incurred during hospitalization as per the advice of the
attending doctor.

E. Hospitalization expenses (excluding cost of organ) incurred
on donor in respect of organ transplant to the insured.

1.6 Pre and Post Hospitalization expenses payable in respect of
each hospitalization shall be the actual expenses incurred
subject to 30 days prior to hospitalization and 90 days after
discharge.

91



2. DEFINITIONS:

2.1 ACCIDENT: An accident is a sudden, unforeseen and
involuntary event caused resulting in injury-

2.2

A. "Acute condition" - Acute condition is a disease, illness or
injury that is likely to respond quickly to treatment which aims to
return the person to his or her state of health immediately before
suffering the disease/illness/injury which leads to full recovery.

B. "Chronic condition" - A chronic condition is defined as a
disease, illness, or injury that has one or more of the following
characteristics-

1. It needs ongoing or long-term monitoring through
consultations, examinations, check-ups and/or tests -

ii. It needs ongoing or long-term control or relief of symptoms
iii. It requires your rehabilitation or for you to be specially
trained to cope with it

iv. It continues indefinitely

V. It comes back or is likely to come back .

2.3 ALTERNATIVE TREATMENTS :

Alternative Treatment are forms of treatment other than
treatment “allopathy” or “modern medicine and includes
Ayurveda, unani, siddha homeopathy and Naturopathy in the
Indian Context, for Hospitalization (Ref: 3.4 Alternative Therapy)

2.4 ANYONE ILLNESS:
Any one illness will be deemed to mean continuous period of
illness and it includes relapse within 45 days from the date of

last consultation with the Hospital/Nursing Home where
treatment has been taken. Occurrence of the same illness after a
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lapse of 45 days as stated above will be considered as fresh
illness for the purpose of this policy.

2.5 CASHLESS FACILITY

Cashless facility “means a facility extended by the insurer to the
insured where the payments, of the cost of treatment undergone
by the employee and the dependent family members of the
insured in accordance with the policy terms and conditions, or
directly made to the network provided by the insurer to the
extent pre-authorization approved.

2.6 CONGENITAL ANOMALY :

Congenital Anomaly refers to a condition(s) which is present
since birth, and which is abnormal with reference to form,
structure or position.

a. Internal Congenital Anomaly which is not in the visible and
accessible parts of the body.
b. External Congenital Anomaly which is in the visible and

accessible parts of the body.
2.7 CONDITION PRECEDENT:

Condition Precedent shall mean a policy term or condition upon
which the Insurer’s liability under the policy is conditional upon.

2.8 CONTRIBUTION :

The Officers/employees will not share the cost of an indemnity
claim on a ratable proportion from their personal Insurance
policies.

2.9 DAYCARE CENTRE :

A day care centre means any institution established for day care
treatment of illness and/or injuries or a medical setup within a
hospital and which has been registered with the local authorities
wherever applicable, and is under the supervision of a registered
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and qualified medical practitioner AND must comply with all
minimum criteria as under :

- Has qualified nursing staff under its employment

- Has all qualified medical practitioner(s) in charge

- Has a fully equipped operation theatre of its own where
surgical procedures are carried out.

- Maintains daily records of patients and will make these
accessible to the insurance companies authorized personnel.

2.10 DAY CARE TREATMENT :

Day Care Treatment refers to medical treatment and or
surgical procedure which is

(i) Undertaken under general or local anesthesia in a
hospital/day care Centre in less than a day because of
technological advancement, and

(1) Which would have otherwise required a hospitalization of
more than a day.

Treatment normally takne on an out patient basis is not included
in the scope of this definition.

2.11 DOMICILIARY HOSPITALIZATION:

Domiciliary Hospitalization means medical treatment for an
illness/disease/injury which in the normal course would require
care and treatment at a hospital but is actually taken while
confined at home under any of the following circumstances :

a) The condition of the patient is such that he/she is not in a
condition to be removed to a hospital or

b) The patient takes treatment at home on account of non-
availability of room in a hospital
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2.12 DOMICILIARY TREATMENT:

Treatment taken for specified diseases which may or may not
require hospitalization as mentioned in the Scheme under clause
Number 3.1

2.13 HOSPITAL/NURSING HOME

A Hospital means any institution established for in-patient
care and day care treatment of illness and/or injuries and which
has been registered as a Hospital with the local authorities under
the Clinical establishments (Registration and Regulation) Act,
2010 or under the enactments specified under the Schedule of
section 56(1) of the said Act OR complies with all minimum
criteria as under :

- Has qualified nursing staff under its employment round the
clock.

- Has at least 10 in-patient beds in towns having a
population of les than 10 lacs and at least 15 in-patient beds in
all other places;

- Has qualified medical practitioner(s) in charge, round the
clock;

- Has a fully equipped Operation Theatre of its own where
surgical procedures are carried out;

- Maintains daily records of patients and makes these
accessible to the insurance company's authorized personnel.

The term ‘Hospital/Nursing Home’ shall not include an
establishment which is a place of rest, a place for the aged, a
place for drug-addicts or place for alcoholics, a hotel or a similar
place.
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This clause will however be relaxed in areas where it is difficult to
find such hospitals.

2.14 HOSPITALIZATION :

Hospitalization means admission in a Hospital/ Nursing Home
for a minimum period of 24 consecutive hours of inpatient care
except for specified procedures/treatments, where such
admission could be for a period of less than a day, as mentioned
in clauses 2.9 and 2.10.

2.15 ID CARD:

ID card means the identity card issued to the insured person by
the THIRD PARTY ADMINISTRATION to avail cashless facility in
network hospitals.

2.16 ILLNESS:

[llness means a sickness or a disease or pathological condition
leading to the impairment of normal physiological function which

manifests itself during the policy period and requires medical
treatment.

2.17 INJURY :

Injury means accidental physical bodily harm excluding illness or
disease which is verified and certified by a medical practitioner.

However, all types of Hospitalization is covered under the
Scheme.

2.18 IN PATIENT CARE :

In Patient Care means treatment for which the insured person
has to stay in a hospital for more than a day for a covered event.
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2.19 INTENSIVE CARE UNIT :

Intensive Care Unit means an identified section, ward or wing of
a Hospital which is under the constant supervision of a dedicated
medical practitioner(s) and which is specially equipped for the
continuous monitoring and treatment of patients who are in a
critical condition, or require life support facilities and where the
level of care and supervision is considerably more sophisticated
and intensive than in the ordinary and other wards.

2.20 MATERNITY EXPENSES :
Maternity expenses/treatment shall include :
a) Medical treatment expenses traceable to childbirth

(including complicated deliveries and caesarean section incurred
during hospitalization).

b) Expenses towards medical termination of pregnancy during
the policy period.
c) Complications on Maternity would be covered upto the

Sum Insured plus the Corporate Buffer.

2.21 MEDICAL ADVICE:

Any consultation or advice from a medical practitioner/doctor
including the issue of any prescription or repeat prescription.

2.22 MEDICAL EXPENSES :

Medical expenses means those expenses that an insured person
has necessarily and actually incurred for medical treatment on
account of illness or accident on the advice of a medical
practitioner, as long as these are no more than would have been
payable if the insured person had not been insured.

2.23 MEDICALLY NECESSARY :
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Medically necessary treatment is defined as any treatment, test,
medication or stay in hospital or part of a stay in a hospital
which

- is required for the medical management of the illness or
injury suffered by the insured,;

- must not exceed the level of care necessary to provide safe,
adequate and appropriate medical care in scope, duration or
intensity;

- must have been prescribed by a medical practitioner;

- must confirm to the professional standards widely accepted
in international medical practice or by the medical community in
India.

2.24 MEDICAL PRACTITIONER :

Medical Practitioner is a person who holds a valid registration
from the Medical Council of any State or Medical Council of
India or Council for Indian Medicine or the homeopathy set up
by the government of India or a State government and is thereby
entitled to practice medicine within its jurisdiction; and is acting
within the scope and jurisdiction of his license. The term
medical practitioner would include physician, specialist and
surgeon.

(The Registered Practitioner should not be the insured or close

family members such as parents, parents-in-law, spouse and
children.)

2.25 NETWORK PROVIDER
Network Provider means hospitals or health care providers
enlisted by an insurer or by a Third Party Administrator and

insurer together to provide medical services to an insured on
payment by a cashless facility.
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The list of network hospitals is maintained by and available with
the THIRD PARTY ADMINISTRATOR and the same is subject to
amendment from time to time.

2.26 NEW BORN BABAY

A new born baby means baby born during the Policy period aged
between one day and 90 days, both days inclusive.

2.27 NON-NETWORK

Any hospital, day care centre or other provider that is not part of
the network.

2.28 NOTIFICATION OF CLAIM

Notification of claim is the process of notifying a claim to the
Bank, insurer or Third Party Administrator as well as the
address/ telephone number to which it should be notified.

2.29 OPD TREATMENT:

OPD Treatment is one in which the insured visits a
clinic/hospital or associated facility like a consultation room for
diagnosis and treatment based on the advice of a medical
practitioner. The insured is not admitted as a day care or in-
patient.

2.30 PRE-EXISTING DISEASE
Pre Existing disease is any condition, ailment or injury or related
condition(s) for which you had signs or symptoms, and/or were

diagnosed, and/or received medical advice/treatment, prior to
the first policy issued by the insurer.

2.31 PRE-HOSPITALIZATION MEDICAL EXPENSES :
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Medical expenses incurred immediately 30 days before the
insured person is hospitalized will be considered as part of a
claim as mentioned under item 1.2 above provided that;

i) such medical expenses are incurred for the same condition
for which the insured person's hospitalization was required; and

i) The In-patient Hospitalization claim for such
Hospitalization is admissible by the Insurance Company

2.32 POST-HOSPITALIZATION MEDICAL EXPENSES :

Relevant medical expenses incurred immediately 90 days after
the insured person is discharged from the hospital provided that;

a) such medical expenses are incurred for the same condition
for which the Insured Person's Hospitalization was required; and

b) The In-patient  Hospitalization claim  for such
Hospitalization is admissible by the Insurance Company

2.33 QUALIFIED NURSE :

Qualified Nurse is a person who holds a valid registration from
the Nursing Council of India or the Nursing Council of any state
in India and/or who is employed on recommendation of the
attending medical practitioner.

2.34 REASONABLE AND CUSOMARY CHARGES :

Reasonable Charges means the charges for services or supplies,
which are the standard charges for the specific provider and
consistent with the prevailing charges in the geographical area
for identical or similar services, taking into account the nature of
the illness/injury involved.

2.35 ROOM RENT :
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Room rent shall mean the amount charged by the hospital for the
occupancy of a bed on per day basis.

2.36 SUBROGATION :

Subrogation shall mean the right of the insurer to assume the
rights of the insured person to recover expenses paid out under
the policy that may be recovered from any other source. It shall
exclude the medical/accident policies obtained by the insured
person separately.

2.37 SURGERY:

Surgery or surgical procedure means manual and/or operative
procedure(s) required for treatment of an illness or injury,
correction of deformities and defects, diagnosis and cure of
diseases, relief of suffering or prolongation of life, performed in a
hospital or day care Centre by a Medical Practitioner.

2.38 THIRD PARTY ADMINISTRATOR

Third Party Administrator means a third Party Administrator who
holds a wvalid License from Insurance Regulatory and
Development Authority to act as a THIRD PARTY
ADMINISTRATOR and is engaged by the Company for the
provisions of health services as specified in the agreement
between the Company and third Party Administrator.

2.39 UNPROVEN/EXPERIMENTAL TREATMENT :
Unproven/Experimental treatment is treatment, including drug
Experimental therapy, which is not based on established medical
practice in India.

3. COVERAGES :

3.1 Domiciliary Hospitalization / Domiciliary Treatment:

Medical expenses incurred in case of the following diseases which
need Domiciliary Hospitalization/domiciliary treatment as may
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be certified by the recognized hospital authorities and bank's
medical officer shall be deemed as hospitalization expenses and
reimbursed to the extent of 100%.

Cancer, Leukemia, Thalassemia, Tuberculosis, Paralysis, Cardiac
Ailments, Pleurisy Leprosy, Kidney Ailment, All Seizure disorders,
Parkinson's diseases, Psychiatric disorder including
schizophrenia and  psychotherapy, Diabetes and its
complications, Hypertension, Asthma, Hepatitis -B, Hepatitis - C,
Hemophilia, Myasthenia gravis, Wilson's disease, Ulcerative
Colitis, Epidermolysis bullosa, Venous Thrombosis (not caused
by smoking) Aplastic Anaemia, Psoriasis, Third Degree burns,
Arthritis, Hypothyroidism, Hyperthyroidism, expenses incurred
on radiotherapy and chemotherapy in the treatment of cancer
and leukemia, Glaucoma, Tumor, Diphtheria, Malaria, Non-
Alcoholic Cirrhosis of Liver, Purpura, Typhoid, Accidents of
Serious nature, Cerebral Palsy, Polio, all Strokes leading to
Paralysis, Hemorrhages caused by accidents, all
animal/reptile/insect bite or sting, chronic pancreatitis, Immuno
suppressant multiple sclerosis / motor neuron disease, status
asthamaticus, sequalea of meningitis, osteoporosis, muscular
dystrophies, sleep apnea syndrome(not related to obesity), any
organ related (chronic) condition, sickle cell disease, systemic
lupus erythematous (SLE). any connective tissue disorder,
varicose veins, thrombo embolism venous thrombosis/ venous
thrombo embolism (VTE), growth disorders, Graves' disease,
Chronic Pulmonary Disease, Chronic Bronchitis, Physiotherapy
and swine flu shall be considered for reimbursement under
domiciliary treatment.

The cost of medicines. investigations, and consultations, etc. in
respect of domiciliary treatment shall be reimbursed for the
period stated by the specialist in Prescription. If no period stated,
the prescription for the purpose of reimbursement shall be valid
for a period not exceeding 90 days.

3.2 Critical illness : To be provided to the employee only
subject to a sum insured of Rs.1,00,000/-. Cover starts on
inception of the policy. In case an employee contracts a Critical
illness as listed below, the total sum insured of Rs.1,00,000/- is
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paid, as a benefit.

This benefit is

provided on first

detection/diagnosis of the critical illness.

Stroke
Paralysis
By Pass Surgery

Heart Attack
Kidney Failure

Major organ Transplant
End Stage Liver Disease

Cancer including Leukemia

Heart Valve Replacement Surgery

Hospitalization is not required to claim this benefit. Further, the
Employees can claim the cost of hospitalization on the same from
the Group Mediclaim Policy as cashless/ reimbursement of
expenses for the treatment taken by him.

3.3 Expenses on Hospitalization for minimum period of a day
are admissible. However, this time limit shall not be
applied to specific treatments, such as :

Adeniodectomy 20 | Haemo dialysis

Appendectomy 21 | Fissurectomy/Fistulectomy

Ascitic/Plueral tapping 22 | Mastoidectomy

Auroplasty not Cosmetic | 23 | Hydrocele

in nature

Coronary 24 | Hysterectomy

angiography/Renal

Coronary angioplasty 25 | Inguinal/ventral/umbilical/fem
oral hernia

Dental Surgery 26 | Parenteral chemotheraphy

D&C 27 | Polyectomy
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operations on the nose,
middle ear/internal ear,
tongue, mouth, face,
tonsils & adenoids,
salivary glands & salivary
ducts, breast, skin &
subcutaneous tissues,
digestive tract,
female /male sexual organs

9 Excision of | 28 | Septoplasty
cyst/granuloma/lump/tu
mor

10 | Eye Surgery 29 | Piles/fistula

11 Fracture including hairline | 30 | Prostate surgeries
fracture/ dislocation

12 | Radiotherapy 31 Sinusitis surgeries

13 | Chemotherapy including |32 | Tonsillectomy
parental chemotherapy

14 | Lithotripsy 33 | Liver aspiration

15 |Incision and drainage of |34 | Sclerotherapy
abscess

16 | Varicocelectomy 35 | Varicose Vein Ligation

17 | Wound suturing 36 | All scopies along with biopsies

18 | FESS 37 | Lumbar puncture

19 | Operations/ Micro surgical

This condition will also not apply in case of stay in hospital of

less than a day provided -
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a. The treatment is undertaken under General or Local
Anesthesia in a hospital/day care centre in less than a day
because of technological advancement and

b. Which would have otherwise required hospitalization of
more than a day.

3.4 Alternative Therapy : Reimbursement of Expenses for
hospitalization or domiciliary treatment (under clause 3.1)
under the recognized system of medicines, viz. Ayurvedic,
Unani, Sidha, Homeopathy, Naturopathy, if such treatment
is taken in a clinic/hospital registered, by the central and
state government.

3.5 MATERNITY EXPENSES BENEFIT EXTENSION

The hospitalization expenses in respect of the new born child can
be covered within the Mother’s Maternity expenses. The
maximum benefit allowable under this clause will be upto
Rs.50000/- for Normal Delivery and Rs.75,000/- for Caesarean
Section.

Special conditions applicable to Maternity expenses Benefit
Extension :

i. 9 months waiting period under maternity benefit will be
waived from the policy.

ii. Pre-natal & post natal charges in respect of maternity
benefit are covered under the policy up to 30 days and 60 days

only, unless the same requires hospitalization.

iii. Missed Abortions, Miscarriage or abortions induced by
accidents are covered under the limit of Maternity

iv. Complications in Maternity including operations for extra
uterine pregnancy ectopic pregnancy would be covered in the up

to the sum Insured + Corporate Buffrer.

V. Expenses incurred for Medical Termination of Pregnancy

105



Vi. Claim in respect of delivery to be given irrespective of the
number of children.

3.6 Baby Day One Care : New born baby is covered from day
one. All expenses incurred on the new born baby during
maternity will be covered in addition to the maternity limit up to
Rs.20000/-.

However, if the baby contacts any illness the same shall be
considered in the sum Insured + Corporate Buffer. Baby to be
taken as an additional member within the normal family floater.

3.7 Ambulance Charges : Ambulance charges are payable up to
Rs.2500/- per trip to hospital and/or transfer to another
hospital or transfer from hospital to home if medically advised.
Taxi and Auto expenses in actual maximum up to Rs.750/- per
trip.

Ambulance charges, actually incurred on transfer from one
center to another center due to Non availability of medical
services/medical complication shall be payable in full.

3.8 Pre-existing Diseases/Ailments : Pre-existing diseases are
covered under the scheme.

3.9 Congenital Anomalies : Expenses for Treatment of
Congenital Internal/External diseases, defects anomalies are
covered under the policy.

3.10 Psychiatric diseases : Expenses for treatment of psychiatric
and psychosomatic diseases be payable with or without
hospitalization.

3.11 Advanced Medical Treatment: All new kinds of approved
advanced medical procedures for e.g. laser surgery, stem cell
therapy for treatment of a disease is payable on hospitalization
/day care surgery.
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3.12 Treatment taken for Accidents can be payable even on
OPD basis in Hospital up to Sum Insured.

3.13 Taxes and other Charges: All Taxes, Surcharges, Service
Charges, Registration charges, Admission Charges, Nursing, and
Administration charges to be payable.

Charges for diapers and sanitary pads are payable if necessary as
part of the treatment.

Charges for Hiring a nurse / attendant during hospitalization will
be payable only In case of recommendation from the treating
doctor in case ICU / CCU, Neo natal nursing care or any other
case where the patient is critical and requiring special care.

3.14 Treatment for Genetic Disorder and stem cell therapy is
covered under the scheme.

3.15 Treatment for Age related Macular Degeneration (ARMD),
treatment such as Rotational Field Quantum magnetic
Resonance (RFQMR), Enhanced External Counter Pulsation
(EECP), etc. are covered under the scheme. Treatment for all
neurological/ macular degenerative disorders shall be covered
under t the scheme

3.16 Rental Charges for External and or durable Medical
equipment of any kind used for diagnosis and or treatment
including CPAP, CAPD, Bi-PAP, Infusion pump etc. will be
covered under the scheme. However purchase of the above
equipment to be subsequently used at home in exceptional cases
on medical advice shall be covered.

3.17 Ambulatory devices i.e., walker, crutches, Belts, Collars,
Caps, Splints, Slings, Braces Stockings, elastocrepe bandages,
external orthopaedic pads, sub cutaneous insulin pump, Diabetic
Foot wear, Glucometer (including Glucose Test Strips)/
Nebulizer/ prosthetic devise/ Thermometer, alpha /water bed
and similar related items etc., will be covered under the scheme.
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3.18 Physiotherapy charges: Physiotherapy charges shall be
covered for the period specified by the Medical Practitioner even if
taken at home.

All claims admitted in respect of any/all insured person/s during
the period of insurance shall not exceed the Sum Insured stated
in the schedule and Corporate Buffer if allocated.

4. EXCLUSIONS:

The company shall not be liable to make any payment under this
policy in respect of any expenses whatsoever incurred by any
Insured Person in connection with or in respect of:

4.1 Injury / disease directly or indirectly caused by or arising
from or attributable to War, invasion, Act of Foreign enemy, War
like operations (whether war be declared or not).

4.2  a. Circumcision unless necessary for treatment of a
disease not excluded hereunder or as may be necessitated due to
an accident.

b. Vaccination or inoculation.

c. Change of life or cosmetic or aesthetic treatment of any
description is not covered.

d. Plastic surgery other than as may be necessitated due to an
accident or as part of any illness

4.3 Cost of spectacles and contact lenses, hearing aids. Other
than Intra-Ocular Lenses and Cochlear Implant.

4.4 Dental treatment or surgery of any kind which are done in
a dental clinic and those that are cosmetic In nature.

4.5 Convalescence, rest cure, Obesity treatment and its
complications including morbid obesity, treatment relating
disorders, Venereal disease, intentional self-injury and use of
intoxication drugs/ alcohol.
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4.6 All expenses arising out of any condition directly or
indirectly caused to or associated with Human T-Cell
Lymphotropic Virus Type III (HTLB - Ill) or Iymphadinopathy
Associated Virus (LAV) or the Mutants Derivative or Variation
Deficiency Syndrome or any syndrome or condition of a similar
kind commonly referred to as AIDS.

4.7 Charges incurred at Hospital or Nursing Home primarily
for diagnosis x-ray or Laboratory examinations or other
diagnostic studies not consistent with or incidental to the
diagnosis and treatment of positive existence of presence of any
ailment, sickness or injury, for which confinement is required at
a Hospital/ Nursing Home, unless recommended by the
attending doctor.

4.8 Expenses on vitamins and tonics unless forming part of
treatment for injury or diseases as certified by the attending
physician

4.9 Injury or Disease directly or indirectly caused by or
contributed to by nuclear weapon / materials.

4.10 All non-medical expenses including convenience items for
personal comfort such as charges for telephone, television,
/barber or beauty services, diet charges, baby food, cosmetics,
tissue paper, diapers, sanitary pads, toiletry items and similar
incidental expenses, unless and otherwise they are necessitated
during the course of treatment.

5 CONDITIONS:

5.1 Contract: the proposal form, declaration, and the policy
issued shall constitute the complete contract of Insurance.

5.2 Every notice or communication regarding hospitalization or
claim to be given or made under this Policy shall be
communicated to the office of the Bank, dealing with Medical
Claims, and/or the THIRD PARTY ADMINISTRATOR office as
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shown in the Schedule. Other matters relating to the policy may
be communicated to the policy issuing office.

5.3 The premium payable under this Policy shall be paid in
advance. No receipt for Premium shall be valid except on the
official form of the company signed by a duly authorized official of
the company. The due payment of premium and the observance
and fulfillment of the terms, provisions, conditions and
endorsements of this Policy by the Insured Person in so far as
they relate to anything to be done or complied with by the
Insured Person shall be a condition precedent to any liability of
the Company to make any payment under this Policy. No waiver
of any terms, provisions, conditions and endorsements of this
policy shall be valid unless made in writing and signed by an
authorised official of the Company.

5.4 Notice of Communication: Upon the happening of any event
which may give rise to a claim under this Policy notice with full
particulars shall be sent to the Bank or Regional Office or THIRD
PARTY ADMINISTRATOR named in the schedule at the earliest in
case of emergency hospitalization within 7 days from the time of
Hospitalisation/Domiciliary Hospitalisation.

5.5 All supporting documents relating to the claim must be
filed with the office of the Bank dealing with the claims or THIRD
PARTY ADMINISTRATOR within 30 days from the date of
discharge from the hospital In case of post-hospitalisation,
treatment (limited to 90 days), (as mentioned in para 2.32) all
claim documents should be submitted within 30 days after
completion of such treatment.

Note: Waiver of these Conditions 5.4 and 5.5 may be considered
in extreme cases of hardship where It is proved to the satisfaction
of the Bank that under the circumstances in which the insured
was placed it was not possible for him or any other person to give
such notice or deliberate or file claim within the prescribed time-
limit. The same would be waived by the TPA without reference to
the Insurance Company.
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5.5.1 The Insured Person shall obtain and furnish to the office of
the Bank dealing with the claims/ THIRP PARTY
ADMINISTRATOR with all original bills, receipts and other
documents upon which a claim is based and shall also give such
additional information and assistance as the Bank through the
THIRD PARTY ADMINISTRATOR/Company may require in
dealing with the claim.

5.5.2 Any medical practitioner authorised by the Bank / Third
Party Administrator / shall be allowed to examine the Insured
Person in case of any alleged injury or disease leading to
Hospitalisation, if so required.

5.6 The Company shall not be liable to make any payment
under this policy in respect of any claim if such claim be in any
manner fraudulent or supported by any fraudulent means or
device whether by the Insured Person or by any other person
acting on his behalf.

5.7 DISCLOSURE TO INFORMATION NORM

The claim shall be rejected in the event of misrepresentation,
mis-description or non-disclosure of any material fact.

5.8 Claims will be managed through the same Office of the
Bank from where it is managed at present The Insurance
Companies third party administrator will be setting up a help
desk at that office and supporting the bank in clearing all the
claims on real time basis.

5.9 In case of rejection of claims it would go through a
Committee set up of the Bank, Third Party Administrator and
United India Insurance Co Ltd. unless rejected by the committee
in real time the claim should not be rejected.

5.10 There would be a continuity of this Scheme / benefits to

the Retiring Officers / employees and their family and also to the
Retired Officers / employees and their family.
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Appendix II

Mapping the underwriting, process, servicing and claims for
the Medical Scheme of the Officers/employees and their
family members of Indian Banks' Association Member Banks

1. The policy will be issued in the name of Indian Banks'
Association Member Banks and the list of the member banks
would be mentioned giving the data of the officers /employees
bifurcated into.-

a) Officers with the data of their dependent family members.
b) Clerical staff with the data of their dependent family members.
c) Sub staff with the data of their dependent family members.

The premium is decided by the number of officers/ employees
uniformly but not based on th number of dependent family
members. The collection of data of dependent family members at
the initial stage may take long time. In such cases claims
pertaining to dependent family members of officers / employees
pending collection of data may be settled on certification and

recommendation of the appropriate authority of the respective
bank.

2. The policy will commence on a uniform date for all the
member banks to ensure they get the benefit of the large number
of officers / employees which has been instrumental in the
procurement of the most competitive premium quote and would
eventually also reflect in a positive claim ratio.

3. The member banks will submit their data and pay the
premium to the lead Insurance Company viz. United India
Insurance Co. Ltd., in proportion to their employee strength.

4. The insured name of Indian Banks' Association is used for
getting the benefit of mass scale underwriting and a positive
claim ratio that would benefit all the member Banks. All
underwriting, process and claim servicing will be done by the
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member Banks' directly with United India Insurance Co. Ltd. and
K. M. Dastur Reinsurance Brokers Pvt. Ltd.

S. The Corporate Buffer of all the member banks will be in
proportion to the percentage of their premium contribution.

6. The allocation and use of this Corporate Buffer would rest
with the individual management of the member bank. At the end
of the year we would have a joint review on how many banks
have totally utilized their Corporate Buffer and how many other
member banks have not utilized their Corporate Buffer totally.
The unutilized Corporate Buffer of the member banks would now
be proportionately available to the member banks whose
Corporate Buffer has been totally utilized. This would be one of
the major benefits of the Group underwriting of all the member
banks under one policy and at the same time individual
underwriting of each member banks for data processing,
servicing and claims.

7. The claim settlement of the member banks would be done
in the same process as followed in the past, by each individual
member banks.

8. The Third Party Administrator, appointed by the lead
insure viz United India Insurance Co. Ltd. will station their
representative at the banks regional/ nodal offices from where
these banks have been settling medical claims of their officers /
employees.

0. The Third Party Administrator, would have a Dedicated
Office, Server and a 24 X 7 Call Centre for the Member Banks of
the Indian Banks' Association.

10. The officers / employees would submit the claims to the
same regional /nodal offices where they have been submitting in
the past and the Third Party Administrator representative will be
the backup support and ensure claim settlement is completed in
thirty minutes.
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11. (The Third Party Administrator should ensure placement of
representative in all the regional/nodal offices of the member
banks where the officers/ employees have been submitting their
claims in the past)

12. No claims would be rejected by the insurance company/
Third Party Administrator unless the same is rejected by the
committee comprising of the Bank management, Insurance
Company, Third Party Administrator and K. M. Dastur
Reinsurance Brokers Pvt Ltd.

13. All the officers / employees and their family members
would be issued ID cards by the Third Party Administrator, of the
Insurance Company i.e. United India Insurance Co. Ltd. In case
the employee or his family member gets admitted in any of the
preferred Provider Network of hospitals on production of ID card,
the hospital authority in turn shall notify by fax / mail the details
of hospitalisation along with ID card number and Name of the
employee to the Third Party Administrator, who would again
revert by fax/ mail a confirmation to the hospital to proceed with
the claim. This would even enable them to claim from anywhere
in India and they would be able to admit themselves in hospitals
anywhere in India by merely calling the dedicated call centres of
the Third Party Administrator, which would be working on a 24x7
basis. The Third Party Administrator, would even be able to
advise the officers / employees on the nearest hospital available
in their area. In case of an emergency admission to a hospital
which is not in PP Network, the officers / employees also have a
benefit to get himself admitted on a cashless basis by intimating
the Third Party Administrator, call centre number, mentioning
his ID card No. and name. The hospital authority would fax /
mail the details of hospitalisation to the Third Party
Administrator, who would again revert by fax/mail a
confirmation to the hospital to proceed with the claim.

14. Most of the claims would be cashless; which would be paid
directly to the hospital concerned.

15. The reimbursement claims of pre and post hospitalisation
or in a few cases of actual hospitalisation would be paid to the
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officers / employees through the banks regional/nodal offices or
directly credited to the officers/employees account.

16. In case of reimbursement claim where the employee has
not informed the banks Regional / Nodal offices; they may phone
the 24 X 7 call centre of the Third Party Administrator giving the
details of their card ID number and name. In such cases the
reimbursement claim should be submitted on completion of
hospitalisation and not later than 30 days of discharge from the
hospital. In case of post-hospitalisation treatment, all claim
documents should be submitted within 30 days after completion
of such treatment. Wherever the hospitals are not in the
approved list of Third Party Administrator, the Third Party
Administrator should take necessary action for addition of those
hospitals on their network hospital list in consultation with bank.
In an emergency the claim payment would be paid to the hospital
account and empanelment of the hospital would be considered.

17. All the addition and deletion of the officers / employees and
dependents of the various member banks would be done on a
monthly basis. A newly recruited employee would automatically
be admitted in the medical scheme from the date of his
appointment letter. This has to be reflected in the addition /
deletion statement to be sent to the Third Party Administrator/
K. M. Dastur Reinsurance Broker Pvt. Ltd., before the 10th of the
beginning of every month.

18. ID cards will be prepared within 10 working days from the
date of receipt of data. These cards can be couriered to the
respective branch office in which the employee is located. The
cards can be distributed by at the branch office by the bank's
branch manager / any other person who is made responsible for
the same. Corrections in cards, if any can be e- mailed to an
exclusive id which will be exclusive for cards correction errors.
These cards will be corrected and resent within 2 working days
from the receipt of correction mail.

19. An adequate deposit premium have to be placed by the

member banks for this addition, as this is a regulatory
compliance under section 64 V B of the Insurance Act; wherein
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no insurance can be initiated without the payment of the
premium.

20. At the same time refund premium of all deletions would be
credited in the deposit account of the member banks.

21.  All additions / deletions of officers / employees and family
members would be on pro rata basis. In case, some member
banks joined the scheme sometime after the main master policy
has been incepted, they would also be joining on a prorate
premium.
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PUNJAB NATIONAL BANK
HUMAN RESOURCES DEVELOPMENT DIVISION

Corporate Office, Plot No. 4, Sector — 10
Dwarka, New Delhi - 110075

Date: 3 April 2018

TO ALL OFFICES

HRDD Circular No. 772

Reg: Punjab National Bank (Officers’) Service Regulations, 1979 - Amendments

The salient features of the joint notes dated 02.06.2005 and 27.04.2010 were
circulated vide HRDD Circular No. 262 dated 11.06.2005 and HRDD Circular No. 628
dated 12.06.2010 respectively. Further, directions with regard to reimbursement of
Medical expenses for the year 2007 were conveyed vide HRDD Circular No. 631
dated 21.06.2010.

The provisions of the aforesaid joint notes have already been implemented from the
appropriate dates, pending amendments to Punjab National Bank (Officers’) Service
Regulations, 1979.

As per Section 19(1) of Banking Companies (Acquisition & Transfer of Undertakings)
Act, 1970, amending of the Officers Service Regulations, 1979 requires consultation
with Reserve Bank, previous sanction of Central Government and notification in the
Official Gazette.

These amendments have since been notified in the Official Gazette of India, dated
January 13, 2018. The amended Regulations are annexed for information.

(PUNIT JAIN)
GENERAL MANAGER

Annexed: PNB (Officers’) Service Regulations - Amendments



PUNJAB NATIONAL BANK
Human Resources Development Division
Head Office, Plot No. 4, Sector 10 — Dwarka,
New Delhi — 110 075

18" December, 2017
NOTIFICATION

In exercise of the powers conferred by section 19, read with sub-section (2) of
section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970
(5 of 1970), the Board of Directors of the Punjab National Bank in consultation with the
Reserve Bank of India and with the previous sanction of the Central Government, hereby
makes the following regulations further to amend the Punjab National Bank (Officers’)

Service Regulations, 1979, namely :-

1. (1) These regulations may be called the Punjab National Bank (Officers’) Service
(Amendment) Regulations, 2010.

(2) They shall come into force with effect from the 2" day of June 2005 except

wherever stated otherwise in the respective regulations.

2. In the Punjab National Bank (Officers’) Service Regulations, 1979, (hereinafter

referred as the said regulations), in regulation 3, -
(i) for clause (g), the following clause shall be substituted, namely :-

‘(9) “Family” means the spouse of the officer (who is not an employee of the
Bank), wholly dependent unmarried children (including dependent step and
legally adopted children) and parents ordinarily residing with and wholly

dependent on the officer’;
(i) for clause (0), the following clause shall be substituted, namely:-

‘(0) “Wholly dependent children or parents” mean children or parents having

an income not exceeding Rs.2,550 per month’.



Note: If the income of one of the parents exceeds Rs.2,550 per month or the
aggregate income of both the parents exceeds Rs.2,550 per month, both the

parents shall not be considered as wholly dependent on the employee;’

In the said regulations, in regulation 4, for sub-regulation (4), the following sub-
regulations shall be substituted, namely:-

‘(4) On and from the 1% day of November 2002, the scales of pay specified against
each grade shall be as under:-

(a) Top Executive Grade :
Scale VIl = Rs. 29340 - 680 - 30700 — 900 — 31600 - 1000 - 32600
2 1 1

Scale VI = Rs. 26620 — 680 — 29340
4

(b) Senior Management Grade :

ScaleV = Rs. 24140 - 620 - 26620
4

Scale IV = Rs. 20480 - 560 -21040 — 620 — 24140

1 5
(¢) Middle Management Grade :
Scale lll = Rs. 18240 — 560 — 21040 — 620 — 22280
5 2
Scale Il = Rs. 13820 -500 - 14320 — 560 — 19920
1 10
(d) Junior Management Grade :
Scale| = Rs. 10000 -470-12820 —500 - 14320 - 560 — 18240
6 3 7



Note: Every officer who is governed by the scales of pay as in force as on 31
October, 2002 shall be fitted in the scale of pay set out as in this sub-
regulation as on 1% November, 2002 on stage to stage basis, i.e. on
corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual except where provided

otherwise;

(4A) Nothing in sub-regulations (1), (2), (3) and (4) shall be construed as requiring

the bank to have at all times, officers serving in all these grades.’

In the said regulations, for regulation 5, the following regulation shall be substituted,

namely:-

‘5. Increments — (1) Subject to the provisions of sub-regulation (4) of regulation 4, on
and from the 1% day of November, 2002, the increments shall be granted subject to

the following conditions, namely:-

(a) The increments specified in the scales of pay set out in sub-regulation (4) of
regulation 4 shall, subject to the sanction of the Competent Authority, accrue on
an annual basis and shall be granted on the first day of the month in which these

fall due;

(b) Officers in Scale | and Scale Il, one year after reaching the maximum in their
respective scales, shall be granted further increments including stagnation
increment(s) in the next higher scale only as specified in clause (c) below subject

to their crossing the efficiency bar as per guidelines of the Government;

(c) Officers including those referred to in clause (b) above who reach the maximum of
the Middle Management Grade Scales Il and Il shall draw stagnation

increment(s) for every three completed years of service after reaching the last



stage of the Scale Il or Scale lll, as the case may be, subject to a maximum of
two such increments of Rs.560 each for officers in the last stage of Scale Il and

one such increment of Rs.620 for officers in the last stage of Scale llI;

Provided that on and from the 1% day of November, 1994 the officers in
substantive Scale Il i.e. those who are recruited in or promoted to Scale Il shall
be eligible for second stagnation increment three years after having received the

first stagnation increment:

Provided further that such increment/s in the next higher scale/stagnation
increment/s shall not be allowed to an officer who refuses promotion when

offered.

Note: Grant of such increments in the next higher scale shall not amount to
promotion. Officers even after receipt of such increments shall continue to get
privileges, perquisites, duties, responsibilities or posts of their substantive Scale |

or Scale Il as the case may be.

(2) An additional increment each shall be granted in the scale of pay for passing
Part | of Certified Associate of Indian Institute of Bankers/Junior Associate of
Indian Institute of Banking and Finance and Part Il of Certified Associate of Indian

Institute of Bankers Examination.

Explanation: (a) in the case of an officer who has passed Part | or Part Il of
Certified Associate of Indian Institute of Bankers Examination as an officer before
the appointed date, the additional increment, or increments as the case may be,
shall be given effect to from the appointed date provided that he has not received
any increment or received only one increment, for passing both parts of the said

Examination.

(b) on and from the 1% day of November, 1987, officers who reach or have
reached the maximum in the pay scale and are unable to move further except by
way of promotion shall subject to Government guidelines, if any, be granted



Professional Qualification Allowance in lieu of additional increments as specified

in the Table below:

TABLE

Those who have passed:
only Part | of Certified
Associate of Indian institute

of Bankers

() Rs. 100 per month after one year, of
Rs.75

superannuation benefits.

which shall rank for

Those who have passed:
both Certified

Associate of Indian institute

Parts of

of Bankers

() Rs. 100 per month after one year, of
Rs.75
superannuation benefits.

which shall rank for

(i) Rs. 250 per month after two years, of

which Rs.200 shall rank for

superannuation benefits.

(c) on and from 1% day of November, 1994, other things being equal, the quantum of
Professional Qualification Allowance shall stand revised as specified in the table

below:-
TABLE

Those who have passed: only | () Rs.120 per month after one year

Part | of Certified Associate of on reaching top of the scale.

Indian institute of Bankers

Those who have passed: both | () Rs.120 per month after one year

parts of Certified Associate of on reaching top of the scale;

Indian institute of Bankers .
(i) Rs.300 per month after two years

on reaching top of the scale:




Provided that officers who are eligible to draw Fixed Personal allowance in terms of
clause (b) of sub-regulation (3) of regulation 5, shall draw Professional Qualification
Allowance one year/two years after receipt of such Fixed Personal Allowance

respectively for Part | and Il as the case may be.

(d) on and from the 1% day of November, 1999, other things being equal, the quantum

of Professional Qualification Pay shall stand revised as specified in the table below:-

TABLE

Those who have passed Junior | (i) Rs.150 per month after one year on
Associate of Indian institute of reaching maximum of the scale.

Bankers or Part-l of Certified
Associate of Indian Institute of

Bankers:

Those who have passed Junior | (i) Rs.150 per month after one year on
Associate of Indian Institute of reaching maximum of the scale;

Bankers and Certified Associate
of Indian Institute of Bankers or
both parts of Certified Associate | (i) Rs.360 per month after two years on

of Indian Institute of Bankers: reaching maximum of the scale:

Provided that officers who are in Scale | and Scale Il and are granted further
increments in the next higher scale as in clause (b) of sub-regulation (1) shall draw
Professional Qualification Pay after one or two years, as the case may be, on

reaching the maximum in such higher scales.

(e) on and from the 1% day of November, 2002, other things being equal, the quantum

of Professional Qualification Pay shall stand revised as specified in the table below:-



TABLE

Those who have passed Junior | (i) Rs.300 per month after one year on
Associate of Indian Institute of reaching maximum of the Scale.

Bankers or Part | of Certified
Associate of Indian Institute of

Bankers

Those who have passed both | (i) Rs.300 per month after one year on
parts of Certified Associate of reaching maximum of the Scale;

Indian Institute of Bankers .
(i) Rs.750 per month after two years on

reaching maximum of the Scale:

Provided that officers who are in Scale | and Scale Il and are granted further
increments in the next higher scale as specified in clause (b) of sub-regulation (1)
shall draw Professional Qualification Pay after one or two years, as the case may be,

on reaching the maximum in such higher scales.

Note: (i) if an officer who is in receipt of Professional Qualification Pay is promoted to
next higher scale, he shall be granted, on fitment in such higher scale, additional
increment(s) for passing Junior Associate of Indian Institute of Bankers / Certified
Associate of Indian Institute of Bankers to the extent increments are available in the
scale and if no increments are available in the scale, the officer shall be eligible for

Professional Qualification Pay in lieu of increment(s).

(i) on and from the 1% day of November, 1994, Professional Qualification Allowance
or Professional Qualification Pay, as the case may be, shall rank for Dearness

Allowance, House Rent Allowance and superannuation benefits.

(i) an Officer shall not be eligible for Professional Qualification Pay as above, if he

refuses to accept promotion when offered.



(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications
after reaching the maximum of the scale of pay, shall be granted from the date of
acquiring such qualification the first installment of Professional Qualification Pay and
the release of subsequent installments of Professional Qualification Pay shall be with

reference to the date of release of first installment of Professional Qualification Pay.

(V) if an officer, as on the 2" day of June, 2005 has already acquired any of the
said qualifications referred to in clause (iv) and has not earned any increment or
Professional Qualification Pay on account of acquiring such qualification/s, he shall
be, with effect from the 1% day of November, 2002 or the date of acquiring such
gualification/s, whichever is later, released Professional Qualification Pay as provided

herein above.

(3)(a) all officers who are in the bank’s permanent service as on the 1% day of November,
1993, shall get one advance increment in the scale of pay and officers who are on
probation on the 1% day of November 1993 will get one advance increment one year

after the confirmation.

Note: There shall be no change in the date of annual increment because of advance

increment.

(b) an officer who is at the maximum of the scale or who is in receipt of stagnation
increment(s) as on 1% day of November ,1993 will draw a Fixed Personal Allowance
from the 1* day of November, 1993 which shall be equivalent to an amount of last
increment drawn plus dearness allowance payable thereon as on 1% day of
November, 1993, plus House Rent Allowance, at such rates as applicable in terms of
regulation 22 and the Fixed Personal Allowance together with House Rent

Allowance, if any, as specified in the table below shall remain valid till further revised:-



TABLE

Increment Dearness Allowance ason | Total Fixed Personal
Component 1.11.1993 on the increment | Allowance payable where
component bank’s accommodation is
provided
(A) (B) (C)
Rs. Rs. Rs.
230 5.79 236
250 6.30 257
300 7.56 308
400 10.08 411

(c) on and from the 1% day of November, 1999 other things being equal, the Fixed

Personal Pay with House Rent Allowance, if any, shall be as specified in the table

below:-
TABLE
Increment Dearness Allowance as Total Fixed Personal
Component on 1.11.1997 on the Allowance payable where
increment component bank’s accommodation is
provided
(A) (B) (©€)
Rs Rs Rs.
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608




(d) on and from the 1% day of November 2004, other things being equal, Fixed Personal

Pay together with House Rent Allowance, if any, shall be as specified in the table

below and shall remain frozen for the entire period of service:-

TABLE
Increment Dearness Allowance as on Total Fixed Personal Pay
Component 01.11.2002 on the increment payable where bank’s
components accommodation is
provided
(A) (B) (©)
Rs Rs. Rs.
560 23 583
620 25 645
680 28 708
1000 41 1041

Note: (i) Fixed Personal Allowance/Fixed Personal Pay as indicated under Column

(C) of the tables in clauses (b), (c) and (d) of sub-regulation (3) of regulation 5 shall

be payable to those officers who are provided with bank's accommodation.

(i) Fixed Personal Allowance/Fixed Personal Pay for officers eligible for House

Rent Allowance shall be (A)+(B)+House Rent Allowance as indicated in clauses

(b), (c) and (d) of sub-regulation (3) of regulation 5 drawn by the concerned officer

on the increment component of the relevant scale of pay as specified in sub-

regulation (2) and (3) of regulation 4 is earned.

(iii) on and from the 1% day of November, 1999 there shall be no change in the

schedule of release of Professional Qualification Pay as in Explanation (c) of sub-

regulation (2) on account of release of Fixed Personal Pay:
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Provided that where any installment of Professional Qualification Pay which on
account of the earlier provisions has been shifted by a year and is scheduled for
release on or after to 1% day of November, 1999, it shall be released to the officer
on and from this date and second installment of Professional Qualification Pay, if

any, shall be released on the 1% day of November, 2000.

(iv)the increment component of Fixed Personal Allowance/Fixed Personal Pay
shall rank for superannuation benefits.

(e) an officer who has earned the advance increment as specified in clause (a) above
shall draw the quantum of Fixed Personal Allowance/Fixed Personal Pay as
mentioned in clauses (b), (c) or (d) above, one year after reaching the maximum of

the scale.’

In the said regulations, in regulation 21, after sub-regulation (3), the following sub-
regulation shall be inserted, namely: -

‘(4) On and from the 1 day of November, 2002, Dearness Allowance Scheme

shall be as under :-

(@) dearness allowance shall be payable for every rise or fall of 4 points
over 2288 points in the quarterly average of the All India Average

Working Class Consumer Price Index (General) Base 1960=100.

(b) during the period from the 1% day of November, 2002 to 31% day of
January, 2005, dearness allowance shall be payable as per the
following rates:-

(i) 0.18% of ‘pay’ upto Rs.9,650 plus

(i)  0.15% of ‘pay’ above Rs.9,650 and upto Rs.15,350 plus

@ii)  0.09% of ‘pay’ above Rs.15,350 and upto Rs.16,350 plus
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(iv)  0.04% of ‘pay’ above Rs.16,350

(c) on and from the 1% day of February, 2005, dearness allowance shall be

payable at 0.18% of pay.

Note: (A) “Pay” for the purpose of Dearness Allowance shall mean basic pay

including Stagnation Increments.

(B) Professional Qualification Allowance or Professional Qualification Pay as
specified in Explanations (c), (d) and (e) to sub-regulation (2) of regulation 5

shall rank for dearness allowance.’

6. In the said regulation, for regulation 22, the following regulation shall be substituted,
namely:-
‘22.  House Rent Allowance - (1)(a) on and from the 1% day of November, 1999

where an officer is provided with residential accommodation by the Bank, a
sum equal to 2.5% of the basic pay in the first stage of the scale of pay in
which he is placed or the standard rent for the accommodation, whichever is

less, will be recovered from him.

(b) where an officer is not provided any residential accommodation by the
Bank, he shall be eligible on and from the 1% day of November, 1999 the

House Rent Allowance as specified in the Table below, namely:-

TABLE

Where the place of work is in HRA payable shall be

1) (2)

(i) Major ‘A’ class Cities specified as such | 9% of the pay per
from time to time in accordance with the | month.
guidelines of the Government and Project
Area Centres in Group ‘A’

12



(ii) Places in Area | and Project Area Centres | 8% of the pay per
in Group ‘B’ month.

(i) Area Il i.e. all places not covered by (i) | 7% of the pay per
and (ii) above. month

Provided that if an officer produces a rent receipt, the House Rent Allowance payable
to him shall be the actual rent paid by him for his residential accommodation in
excess over 2.5% of the pay in the first stage of the scale of pay in which he is placed
or 150% of the House Rent Allowance payable as per column (2) of the above table,

whichever is lower.

(2)(a) On and from the 1% day of November, 2002 where an officer is provided with
residential accommodation by the Bank, a sum equal to 1.75% of the basic pay in the
first stage of the scale of pay in which he is placed or the standard rent for the

accommodation, whichever is less, will be recovered from him.

(b)  where an officer is not provided any residential accommodation by the bank,
he shall be eligible on and from the 1% day of November, 2002 the House Rent

Allowance as specified in the table below, namely: -

TABLE
Where the place of work is in House Rent Allowance
payable shall be
1) (2)

() | Major “A” Class Cities and Project Area | 8.5% of Pay
Centres in Group A.

(i) | Other places in Area | and Project Area | 7.5% of Pay
Centres in Group B

(i) | Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance

payable to him / her shall be the actual rent paid by him/her for the residential

13



accommodation in excess over 1.75% of Pay in the first stage of the scale of pay in
which he/she is placed with a maximum of 150% of the House Rent Allowance

payable as per column (2) of the above Table.

(3) Where an officer resides in his own accommodation he shall be eligible for a
House Rent Allowance on the same basis as mentioned in proviso to clause (b) of
sub- regulation (1) and clause (b) of sub-regulation (2) as if he was paying by way of

monthly rent a sum equal to one twelfth of the higher of (A) or (B) below:-

(A)
The aggregate of :-
i) Municipal taxes payable in respect of the accommodation; and
i) 12% of the capital cost of the accommodation including the cost of the land

and if the accommodation is part of a building, the proportionate share of the
capital cost of the land attributable to that accommodation, excluding the cost

of special fixtures, like air conditioners; or

(B)

The annual rental value taken for municipal assessment of the

accommodation.

Explanation:

(2) For the purpose of this regulation "standard rent" means: -

(@) in the case of any accommodation owned by the Bank, the standard rent
calculated in accordance with the procedure for such calculation in vogue in the
Government:

(b) where accommodation has been hired by the bank, contractual rent
payable by the bank or rent calculated in accordance with the procedure
specified in (A) above, whichever is lower.
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(2)

3)

(4)

“Pay” for the purpose of House Rent Allowance shall mean basic pay including

stagnation increments.

Professional Qualification Allowance or Professional Qualification Pay as the
case may be, shall rank for House Rent Allowance with effect from the 1% day
of November, 1994,

For the purpose of sub-regulations (1) and (2) of this regulation and regulation
23, Area | and Area-Il shall mean as under:-

Area|l - Places with a population of more than 12 lakhs.

Area Il - All places not included in Area-I.’

In the said regulations, for regulation 23, the following regulation shall be substituted,

namely:-

'23. Other Allowances:-

(1) On and from the 1% day of November, 2002, an officer shall be eligible for the
City Compensatory Allowance as specified in the table below, namely,
TABLE
Places Rates
1) (2)
(@) Places in Area | and in the State 4% of basic pay subject to a maximum
of Goa. of Rs.540 per month

(b) Places with population of 5 lakhs
and over and State Capitals and
Chandigarh, Pondicherry and Port Blair
not covered by (a) above.

3% of basic pay subject to a maximum
of Rs.375 per month.

(c) Other places

Nil
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(2) On and from the 1* day of November, 2002, the rates of special area

allowance shall be as specified in the Schedule to these regulations.

(3) On and from the 1% day of November, 2002, if an officer is serving in an area to
be specified as Project Area falling under Group A or Group B, he shall be eligible
for a Project Area Compensatory Allowance at the rate of Rs.210 per month or

Rs.185 per month according to the classification of area as Group A or Group B.

(4) On and from the 1% day of January, 2004, if an officer is transferred from one
place to another in the midst of an academic year and if he has one or more children
studying in school or college, in the former place, he shall be eligible for a mid-
academic year transfer allowance at the rate of Rs.500 per month from the date he
reports to the latter place upto the end of the academic year in respect of all the

children studying:

Provided that such allowance shall cease if all the children cease studying at the

former place.

(5) On and from the 1% day of June, 2005, if an officer is deputed to serve outside
the bank, he may opt to receive the emoluments attached to the post to which he is
deputed, or he may in addition to his pay, draw a deputation allowance at the rate of
7.75% of pay subject to a maximum Rs.1500 per month and such other allowances
he would have drawn had he been posted in the bank's service at that place:

Provided that where he is deputed to an organisation which is located at the same
place where he was posted immediately prior to his deputation, he shall receive a
deputation allowance equal to 4% of his pay subject to a maximum Rs.750 per

month:

Provided further that an officer on deputation to the Training Establishment of the
bank as a faculty member shall be eligible for deputation allowance at the rate of 4%
of his pay subject to a maximum Rs.750 per month.
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(6) if an officer is required to officiate in a post in a higher scale for a continuous
period of not less than seven days at a time or an aggregate of seven days during a
calendar month, he shall receive an officiating allowance equal to 6% of his pay,
pro-rata for the period for which he officiates and officiating allowance will rank as

pay for purposes of Provident Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a consequence
solely of the review of the categorization of posts under regulation 6, he shall not be
eligible for the officiating allowance for a period of one year from the date on which
the review of the categorization takes effect.

(7) If an officer is posted at a branch where books are closed on the 1% of April and

30™ September, a closing allowance of Rs.250 for each of the two closings.

(8) On and from the 1% day of November, 2002, if the working hours during a day are
split with minimum interval of two hours, an officer shall be eligible for a Split Duty

Allowance at the rate of Rs.125 per month.

(9) If an officer is required to work as custodian of a vault or locker on a holiday, he

shall be eligible for a Diem Allowance at the rate to which he is entitled.

(10) On and from the 1% day of November, 2002, an officer shall be eligible for the hill
and fuel allowance as specified in the table below, namely:-

TABLE
Place Rate
1) 2
(i) Place with an altitude of 3000 metres | 5% of pay subject to a maximum of
and above Rs.1150 per month
(i) Place with an altitude of 1500 metres | 2 %% of pay subject to a maximum of

and above but less than 3000 | Rs.500 per month
metres.
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(i) Place with an altitude of 1000 metres | 2% of pay subject to a maximum of

and above but less than 1500 | Rs.400 per month
meters and Mercara Town

Note : (a) officers posted at places with an altitude of not less than 750 metres and which

are surrounded by hills with higher altitude which cannot be reached without crossing an

altitude of 1000 metres or more, shall be paid hill and fuel allowance at the same rate as is

payable at centers with an altitude of 1000 metres and above.

(b)

Hill and Fuel Allowance presently paid at any centre not covered by the above

classification shall stand withdrawn:

Provided that in respect of an officer who was posted in such a centre prior to 1st day
of May, 1989 and remains posted at that centre even after that date, the quantum of
allowance which he was drawing as on the 30th day of April, 1989 shall be protected
and paid to him every month till the time he remains posted at that centre in the same

scale of pay.’

In the said regulations, for regulation 24, the following regulation shall be substituted,

namely:-
'24. Medical Aid:-

(1) An officer shall be eligible for reimbursement of medical expenses actually
incurred by him in respect of himself and his family on the following basis,

namely:-

(a) Medical Expenses:- On and from the 1% day of February, 2004, an officer shall be
eligible for reimbursement of medical expenses for self and family on the strength
of the officer’'s own certificate of having incurred such expenditure supported by a
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statement of accounts for the amounts claimed as specified in the table below,

namely :-
TABLE
Grade Maximum limit of reimbursement

Junior Management and Middle Rs.3750

Management Grade or the amount incurred whichever is
less

Senior Management and Top Rs.5000

Executive Grade or the amount incurred whichever is
less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed

at any time three times the maximum amount provided above.

(i) for the year 2004 the reimbursement of medical expenses under the medical aid scheme
shall be enhanced proportionately for eleven months, i,e. from February 2004 to December
2004.

Explanation:- “Family” of an officer for the purpose of this regulation shall mean the family as

defined in clause (g) of regulation 3.

(b)(i) Hospitalization charges shall be reimbursed to the extent of 100% in the case of an
officer and 75% in the case of his family members in respect of all cases which require
hospitalization.

(i) on and from the 1% day of May, 2005, reimbursement of hospitalization expenses to an
officer under this regulation shall be in accordance with the terms and conditions of
Hospitalization Scheme laid down under the Bipartite Settlement dated the 2" day of June,

2005 for workmen employees, subject to the limits as specified in the table below, namely:-
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TABLE

(a) Junior Management Grade (i) Bed Charges
Scale | and Middle Management | gqif — Rs 600 per day.

Grade Scales Il and Il )
Family — Rs.450 per day.

(i) Other Charges —

At the scale of 125% of the limits laid
down under the Hospitalization Scheme
applicable to workmen employees.

(b) Senior Management Grade () Bed Charges

Scales IV and V and Top Self — Rs.800/- per day.
Executive Grade Scales VI and )
ViI Family — Rs.600/- per day.

(i) Other Charges —

At the scale of 150% of the limits laid
down under the Hospitalization
Scheme applicable to the workmen
employees.

(2) Notwithstanding the medical benefits(including hospitalization etc.) specified in sub-
regulation (1) above, and in complete substitution of the same, the Board may decide to
retain in an unaltered form medical benefits(including hospitalization, etc.) as available in
the Bank on the appointed date and if the Board so decides, all officers shall be eligible
for reimbursement of medical expenses only as per the terms & conditions obtaining in
the bank on the appointed date for grant of medical benefits(including hospitalization,

etc.)

(3) Medical Aid and Hospitalization facilities shall also be admissible to the officers who

are placed under suspension.’
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10.

In the said regulations, for regulation 25, the following regulation shall be substituted,

namely:-

'25. Residential Accommodation: (1) No officer shall be entitled as of right to be

provided with residential accommodation by the Bank.

(2) It shall, however, be open to the Bank to provide residential accommodation to
an officer on payment by the officer, on and from the 1st day of November, 2002, a
sum equal to 1.75% of the basic pay in the first stage of the scale of pay in which he

is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further
sum equal to 0.4% of basic pay in the first stage of the scale of pay in which he is

placed, will be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank,
the charges for electricity, water, gas and conservancy shall be borne by the officer.’

In the said regulations, in regulation 41, — for sub-regulation (1), the following sub-

regulation shall be substituted, namely:-

‘1) On and from the 2" day of June, 2005, an officer shall be eligible for the
following while travelling on duty, namely:-

0] an officer in Junior Management Grade is entitled to travel by 1% Class or AC 2
tier Sleeper by train. He may, however, travel by air (economy class) if so permitted
by the Competent Authority, having regard to the exigencies of business or public

interest.

(i) an officer in Middle Management Grade is entitled to travel by 1 Class or AC
2-tier Sleeper by train or he may travel by air (economy class) if the distance to

be travelled is more than 1000 kms. or for a shorter distance if so permitted by
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the Competent Authority, having regard to the exigencies of business or public

interest.

(i)  an officer in Senior Management or Top Executive Grade is entitled to travel

by AC 1% Class by train or by air(economy class).

(iv)  an officer in Senior Management or Top Executive Grade may travel by car
between places not connected by air or rail provided that the distance does not
exceed 500 kms. and when a major part of the distance between the two places can
be covered by air or rail only the rest of the distance should normally be covered by

car.

(V) any other officer may be authorized by the Competent Authority, having regard
to the exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s

vehicle.

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted,

namely:-

(a) Halting Allowance.- On and from the 1st day of June, 2005 an officer shall be

entitled to per diem Halting Allowance as specified in the table below, namely :-

TABLE

Grades/Scales | Major ‘A’ Class Area | Other Places
of officers cities

1 2
Officers in Rs. Rs. Rs.
Scale IV and 600 550 500
above
Officers in 550 500 400
Scale I/1I/11
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Provided that in the case of officers in Scale-IV and above, halting allowance payable per
diem while on outstation work at the four metros, viz. Delhi, Mumbai, Kolkata and Chennai,
shall be Rs.700;

Provided further that where the total period of absence is less than eight hours but more
than four hours, Halting Allowance at half the above rates shall be payable.

Explanation : For the purpose of computing Halting allowance' per diem' shall mean each
period of twenty four hours or any subsequent part thereof, reckoned from the reporting time
for departure in the case of air travel and the scheduled time of departure in other cases, to
the actual time of arrival and where the total period of absence is less than twenty four

hours ‘per diem' shall mean a period of not less than eight hours.’

11. In the said regulations, in regulation 42, for sub-regulation (3) the following sub-

regulation shall be substituted, namely:-

‘(3) On and from the first day of April, 1997, an officer on transfer shall be eligible to
draw a lump sum amount for expenses connected with packing, local transportation,

insuring the baggage, etc. as specified in the table below, namely,

TABLE
Grade Lump Sum
Top Executive and Senior Management Rs.5,000
Middle Management and Junior Rs.4,000
Management

Provided that on and from the first day of May, 2005, the provisions of this sub-
regulation shall have effect as if for the letters and figures “Rs.5000” and “Rs.40007,
the letters, words and figures “Rs.8750” and “Rs.7000” had been respectively

substituted.’

12. In the said regulations, for regulation 44, the following regulations shall be

substituted, namely:-
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‘44 Leave Travel Concession:

(2) During each block of four years, an officer shall be eligible for leave travel
concession for travel to his home town once in each block of two years, or;
alternatively, he may travel in one block of two years to his home town and in another
block of two years to any place in India by the shortest route.

(2)  An officer, by exercising an option at anytime during a block of four years or
two years, as the case may be, may also surrender and encash his Leave Travel
Concession (other than travel to home town) upon which he shall be entitled to
receive an amount equivalent to 75% of the eligible fare for the class of travel by train
to which he is entitled upto a distance of 4500 kms. (one way) for officers in IMG
Scale | and MMG Scale Il and 11l and 5500 kms. (one way) for officers in SMG Scale-
IV and above and while opting to encash his Leave Travel Concession shall prefer
the claim for himself or herself and his or her family members only once during the
block or term in which such encashment is availed off and the facility of encashment
of privilege leave while availing of Leave Travel Concession shall also be available

while encashing the facility of Leave Travel Concession.

(3) The mode and class by which an officer may avail of Leave Travel Concession
shall be the same as the officer is normally entitled to travel on transfer and other
terms & conditions subject to which the Leave Travel Concession may be availed of
by an officer shall be as decided by the Board from time-to-time.

(4) Once in every four years when an officer avails of Leave Travel Concession,
he may be permitted to surrender and encash his Privilege Leave not exceeding thirty
days at a time, or, he may whilst travelling in one block of two years to his home town
and in other block to any place in India, be permitted encashment of Privilege Leave
with a maximum of fifteen days in each block or thirty days in one block and for the
purpose of leave encashment all the emoluments payable for the month during which

the Leave Travel Concession is availed, shall be admissible:

24



Provided that an officer at his option shall be permitted to encash one day’s additional
privilege leave for donation to the Prime Minister’'s Relief Fund subject to his giving a
letter to the Bank to that effect and authorizing the Bank to remit the amount to the
Fund.’
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Schedule to Punjab National Bank (Officers) Service Regulations, 1979

(See, sub-regulation (2) of regulation 23)

With effect from the 1% day of November, 2002, an officer shall be eligible for the Special
Area Allowance till such time they are withdrawn or modified either wholly or partially, as

specified in the Table below, namely:-

TABLE
Serial Places where the allowance is payable Rates of allowance payable
Number
Pay from Pay from
Rs.10,000 to Rs.14,001
Rs.14,000 and above
1. Mizoram (Rs.) (Rs.)
(a) Chimptuipui District of Mizoram and
areas beyond 25 kms. from Lunglei 1.000 1.300
Town in Lunglei District of Mizoram
(b) Throughout Lunglei District excluding
areas beyond 25 kms. from Lunglei 800 1,050
town of Mizoram.
(c) Throughout Aizaw! District of Mizoram 600 750
2. Nagaland 800 1,050
3. Andaman and Nicobar Islands
(a) South Andaman(including Port 800 1,050
Blair)
(b) North and Middle Andaman, Little
Andaman, Nicobar and 1,000 1,300
Narcondum Islands
4. Sikkim 1,000 1,300
Lakshadweep Islands 1,000 1,300
Assam 160 200




7. Meghalaya 160 200
8. Tripura
(a)Difficult areas of Tripura 800 1,050
(b) Throughout Tripura except difficult 600 750
areas
9 Manipur 600 750
10 Arunachal Pradesh
(@) Difficult areas of Arunachal 1,000 1,300
Pradesh
(b)  Throughout Arunachal Pradesh 800 1,050
except difficult areas
11 Jammu and Kashmir
(1) Kathua District 1,000 1,300
(a) Niabat Bani
(b) Lohi
(c) Malhar
(d) Macchodi
(2) (@) Udhampur District 1,000 1,300
0] Dudu Basantgarh
(i) Lander Bhamag lllaga
(i)  Thakrakote
(iv)  Nagote
(b) All areas in Mohre Tehsil other 1,000 1,300
than those included in 2(c)
(c) Areas upto Goel from Kamban 800 1,050

Side and areas upto Arnas from Keasi

side in Tehsil Mohre
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(3) Doda District 1,000 1,300
lllagas of Padder and Niabat Nowgam in
Kishtwar Tehsil
(4) Leh District 1,000 1,300
All places in the District
(5) Barmulla District
(a) Entire Gurez-Nirabat, Tangdar 1,000 1,300
Sub- Division and Keran lllaga
(b) Matchill
800 1050
(6) Poonch and Rajouri District: 600 750
Areas in Poonch and Rajouri District
excluding the towns of Poonch and
Rajouri and Sunderbani and other urban
areas in the two Districts.
(7)  Areas not included in (1) to (6) 600 750

above, but which are within the distance
of 8 kms. from the line of Actual Control
or at places which may be declared as
qualifying for border allowance from time-
to-time by the State Government for their
own staff.
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12.

Himachal Pradesh
(1) Chamba District

1(a) Pangi Tehsil

1(b) Following Panchayat and Villages
of Bharmour Tehsil

(i) Panchayats : Badagaun, Bajol,
Deol Kugti, Nayagam and Tundah.
(ipVillages : Ghatu of Gram Panchayat
Jagat, Kanarsi of Gram Panchayat
Chauhata

2. Bharmour Tehsil, excluding
Panchayats and Villages included in
Part 1. b above

3. Jhandru Panchayat in Bhatiyat
Tehsil, Churah Tehsil, Dalhousie
Town (including Banikhet proper)

(2) Kinnaur District:

(@) Asrang, Chitkul and Hango
Kuno/Charang Panchayats, 15/20
Area  comprising the Gram
Panchayats of Chhota Khamba,
Nathpa and Rupi, Pooh Sub-
Division, excluding the Panchayat
Areas specified above

(b) Entire District other than Areas
included in (a) above

3) Kullu District:

1,000

800

600

1,000

600

1,300

1,050

750

1,300

750
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3(a) 15/20 Area of Nirmand Tehsil,
comprising the Gram Panchayats of

1,000 1,300
Kharga, Kushwar and Sarga
3(b) Outer-Seraj (excluding villages
of Jakat- Khana and Burrow in
Nirmand Tehsil) and entire
600 750

District(excluding outer Seraj area
and pargana of Pandrabis but
including villages Jagat- Khana and
Burrow of Tehsil Nirmand.)
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(4) Lahaul and Spiti District: 1,000 1,300
Entire area of Lahaul and Spiti

(5) Shimla District:
(a) 15/20 area of Rampur Tehsil
comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-
Branda.

1,000 1,300

(b) Dodra-Kawar Tehsil, Gram
Panchayat of Darkali in Rampur, 800 1,050
Kashapath Tehsil and Munish, Ghori
Chaibis of Pargana Sarahan

(c) Chopal Tehsil and Ghoris,
Panjgaon, Patsnau, Naubis and Teen
Koti of Pargana Sarahan, Deothi Gram 600 750
Panchayat of Taklesh Area, Pargana
Barabis, Kasba Rampur and Ghori
Nog of Pargana Rampur of Rampur
Tehsil, Shimla Town and its suburbs
(Dhalli, Jatog, Kasumpti, Mashobra,
Taradevi and Tutu.)

(6) Kangra District :

(a) Areas of Bara Bhangal and Chhota
Bhangal 800 1,050

(b) Dharamshala Town of Kangra
District and the following offices
located outside the Municipal limits but
included in Dharamshala Town-
Women'’s ITI, Dari, Mechanical
Workshop, Ramnagar, Child Welfare
and Town and Country Planning
Offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dari, Forest

600 750




Corporation Office, Shamnagar, Tea
Factory, Dari, I.P.H, Sub Division,
Dan, Settlement Office, Shamnagar,
Binwa Project, Shamnagar
Office/Jersey Farm, Banuri,
Sericulture Office/Indo-German
Agriculture Workshop/HPPWD
Division, Bundla, Electrical Sub
Division, Lohna, D.P.O. Corporation,
Bundla, Electrical HPSEE Division,
Ghuggar.

(7) Mandi District:

Chhuhar Valley of Jogindernagar
Tehsil, Panchayats in thunag
Tehsil of Bagraa, Chatri,
Chhotdhar, Garagushian, Gatoo,
Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth,
Silibagi, Somachan, Thachdhar,
Tachi, Thana, Panchayats of
Dharampur Block-Binga, Kamlah,
Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil -
Balidhar, Bagra, Gopalpur, Khajol,
Mahog, Mehudi, Manj, Pekhi,
Sainj, Sarahan and Teban,
Panchayats of Sundernagar
Tehsil-Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri & Shoja.

600

750
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(8) Sirmaur District:

(a) Panchayats of Bani, Bakhali
(Pachhad Tehsil) Bharog
Bheneri(Paonta Tehsil) Birla
(Nahan Tehsil) Dibber (Pachhad
Tehsil) and Thana Kasoga(Nahan
Tehsil)

(b) Thansgiri Tract

(9) Solan District:
Mangal Panchayat

(10) Remaining areas of Himachal
Pradesh not included in (1) to (9)
above.

600 750

600 750

160 200

13.

Uttar Pradesh; Areas under Chamoli,
Pithoragarh and Uttar Kashi Districts

2(a) Other area of District Pithoragarh
and Uttarkashi(including District
Headquarters of Uttarkashi).

2(b) Champawat District (including
area of Lohaghat).

1,000 1,300

14

Uttranchal:

Areas under Rudraprayag and
Champavat Districts

800 1,050

PUNIT JAIN

GENERAL MANAGER - HRDD
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Notes: The principal regulations were published in the official Gazette. The subsequent

amendments were notified vide following notifications:

Regulation No. Notification No. Date Date of Gazette
5(1), 5(2), 6(2), | WIE-II-MISC-6 06.11.87 12.12.87
12(1), 12(2),12(3)

19(1), 19(2),22(2),

23(iv), 23(v),

23(vi), 23(x),

23(xi), 24(1)(b),

41(1)(0),  42(2)(ii)

42(3), 44(ii)

42(4) Nil 16.03.89 15.04.89
3(K), 3(), 4(1),  F-17/2/84-IR 31.07.90 01.09.90
5(2), 5(2), 2,

22,23(i), 23(v),

23(vi), 23(vii),

23(x), 24(1), 25,

34(1), 35, 41,

42(2)(i), 45(2),

46(2).

21, 22(2), 24(1), | WIE-II-MISC-91 29.04.91 25.05.91
33(4),

23(viii), 41(4), 44(ii) | F-17/2/84-IR 25.02.92 21.03.92
20 WIE-II-MISC-91 26.11.92 12.12.92
49(2) Nil 06.12.94 07.01.95
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Regulation No. Notification No. Date Date of Gazette
4, 5, 21,22(1), | WIE-II-MISC-91 09.08.96 07.09.96
22(2), 23(i), 24, 25,

41(4), 42(2)(i), 45,

46

19(1) Nil 05.11.96 12.09.97
38 WIE-1I-MISC-91 11.03.99 10.04.99
12, 23(iii), 23(iv), | PL:MR:POL:91 27.05.99 10.07.99
23(V), 23(vii),

23(viii), 32(2),

42(2)(i), 42(3)

19(1) PL:MR:POL:91 14.07.2000 19.08.2000
38 WIE:II:MISC:91 27.08.2001 29.09.2001
4(3), 5(1), 21,|PL:MR:POL:91 02.11.2002 28.12.2002
22(1), 23(i), 23(v),

23(vi), 23(x), 24(1),

25(1), 35, 36,

41(4), 42(2), 46

6(2) HRRD/MR/POL/91 | 09.03.2006 07.04.2006
5 HRDD/MR/POL/91 | 04.09.2006 08.09.2006
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PUNJAB NATIONAL BANK
Human Resources Development Division
Head Office, Plot No. 4 Sector 10 — Dwarka,
New Delhi — 110 075

18" December 2017
NOTIFICATION

In exercise of the powers conferred by section 19, read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Punjab
National Bank, in consultation with the Reserve Bank of India and with the
previous sanction of the Central Government, hereby makes the following
regulations further to amend the Punjab National Bank (Officers’) Service

Regulations, 1979, namely:-

1. (1) These regulations may be called the Punjab National Bank

(Officers’) Service (Amendment) Regulations, 2017.

(2) They shall be deemed to have come into force with effect from
the 1% day of November, 2007, except as otherwise provided in these

regulations.

2. In the Punjab National Bank (Officers’) Service Regulations, 1979
(hereinafter referred to as the said regulations), in regulation 3,-

(i) for clause (f), the following clause shall be substituted, namely:-

‘(fy “family” means the spouse of the officer, wholly dependent
unmarried children (including step children and legally adopted
children), physically challenged brother or sister with forty per cent, or
more disability and parents ordinarily residing  with and  wholly

dependent on the officer’.



Explanation.- For the purposes of this clause a child or parent or physically
challenged brother or sister shall be deemed to be dependent on the officer
if the monthly income of such child, parent, brother or sister does not

exceed Rs.3,500 per month.

Provided that if the income of one of the parents exceeds Rs.3,500 per
month or the aggregate income of both the parents exceeds Rs.3,500 per
month, both the parents shall not be considered as wholly dependent on the

officer.’

(i) Clause (0) shall be omitted.

3. Inregulation 4 of the said regulations,-
(i)  sub-regulation (4A) shall be omitted,;
(i) after sub-regulation (4A) as so omitted, the following sub-

regulations shall be inserted, namely:-

“(5) With effect from the 1® November, 2007, the scales of pay specified

against each  grade shall be as under :

(&) Top Executive Grade
Scale VIl = Rs.46800 — 1300/4 — 52000
Scale VI = Rs.42000 - 1200/4 — 46800

(b)  Senior Management Grade
Scale V Rs.36200 — 1000/2 — 38200 — 1100/2 - 40400
Scale IV Rs.30600 — 900/4 — 34200- 1000/2 — 36200

(c) Middle Management Grade
Scale lll = Rs.25700 - 800/5-— 29700 - 900/2 - 31500
Scalell = Rs.19400 - 700/1 - 20100 -800/10 - 28100

(d)  Junior Management Grade
Scale | = Rs.14500-600/7- 18700-700/2- 20100- 800/7-25700.



Explanation.-Every officer who is governed by the scales of pay in force as
on the 31° October, 2007 shall be fitted in the scale of pay set out in this
sub-regulation as on 1% November, 2007 on stage to stage basis, i.e. on
corresponding stages from first stage onwards in the respective scales and
the increments shall fall on the anniversary date as usual except where
provided otherwise.

(6) Nothing in sub-regulations (1), (2), (3), (4) and (5) shall be construed
as requiring the Bank to have at all times, officers serving in all these

grades.”.

4. Inregulation 5 of the said regulations, -
(@) for sub-regulation (1), the following sub-regulation, shall be

substituted, namely: -

“(1) Subject to the provisions of sub-regulation (5) of regulation 4, on and
from the 1% November, 2007, the increments shall be granted subject to the

following, namely: -

€) the increments specified in the scales of pay set out in sub-
regulation (5) of regulation 4 shall, subject to the sanction of the
Competent Authority, accrue on an annual basis and shall be

granted on the first day of the month in which these fall due;

(b) officers in Junior Management Grade Scale | who have
moved to scale of pay for Middle Management Grade Scale Il after
reaching maximum of  the higher scale shall be eligible for four
stagnation increments for every three completed years of service

of which first two shall be Rs.800 each and next two Rs.900 each:

Provided that officers who have completed three years or more after
receipt of the second stagnation increment as on 1st November,
2007 shall get the third stagnation increment on 1st November, 2007

and another stagnation increment on or after the 1% November, 2008



on their completion of six years after receipt of second stagnation

increment;

(©) officers in Middle Management Grade Scale Il who have
moved to scale of pay for Middle Management Grade Scale Il
after reaching maximum of higher scale shall be eligible for three
stagnation increments of Rs.900 each for every three completed

years of service:

Provided that officers who have completed three years or more after receipt
of the first stagnation increment as on the 1st November, 2007 shall get the
next stagnation increment with effect from the 1st November, 2007 and a
subsequent stagnation increment on or after the 1st November, 2008 on

their completion of six years after receipt of the first stagnation increment:

Provided further the officers appointed to or promoted in substantive Middle
Management Grade Scale Ill, shall be eligible for four stagnation increments

of Rs.900 each for every three completed years of service or :

Provided also that the officers who have already received two stagnation
increments and completed more than three years of service after receipt of
second stagnation increment as on the 1st November, 2007 shall get the
third stagnation increment on the 1st November, 2007 and the fourth
stagnation increment, on or after the 1 November, 2008 on completion of

six years after receipt of second stagnation increment.

Explanation.- Grant of such increments in the next higher scale under this
sub-regulation shall not amount to promotion and the privileges, perquisites,
duties and responsibilities of the officers shall continue as of their

substantive posts.

(b) in sub-regulation (2),-
() in the Explanation, after clause (e) and before the Note, the

following clause shall be inserted, namely:-



“(f) on and from the 1st day of November, 2007, other things being equal,

the quantum of Professional Qualification Pay shall stand revised as under:-

TABLE

Those who have passed Junior | (i) Rs.410 per month one year
Associate of Indian Institute of | after reaching maximum of
Bankers or Certified Associate of | the Scale.

Indian Institute of Bankers

Those who have passed both parts | (i) Rs.410 per month after one
of Certified Associate of Indian |year on reaching maximum of
Institute of Bankers the Scale.

(i) Rs.1030 per month after two
years on reaching maximum of

the Scale;

Provided that an Officer acquiring Junior Associate of Indian Institute of
Bankers or Certified Associate of Indian Institute of Bankers (either or both
parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first installment of
Professional Qualification Pay and the release of subsequent installments of
Professional Qualification Pay shall be with reference to the date of release
of first installment of Professional Qualification Pay:

Provided further that in a case where an officer, has already acquired any of
the above qualifications and has not earned any increment or Professional
Qualification Pay on account of acquiring such qualification, he may be
granted the Professional Qualification Pay, with effect from the 1%
November 2007 or the date of acquiring such qualification/s, whichever is
later.”;

(i) in the Note, for clause (v), the following clause shall be substituted,

namely:-



“(v) if an officer, as on the 27MApril 2010 has already acquired any of the
said qualifications referred to in clause (iv) and has not earned any
increment or Professional Qualification Pay on account of acquiring such
gualification, he shall be granted the Professional Qualification Pay, with
effect from the 1% day of November, 2007 or the date of acquiring such

qualification, whichever is later.”;
(c) in sub-regulation (3),-

(i) after clause (d) and before the Note, the following clause shall be

inserted, namely:-

‘(e) on and from the 1st November, 2007, other things being equal, Fixed
Personal Pay together with House Rent Allowance shall be at the following

rates and shall remain frozen for the entire period of service:-

TABLE
Total Fixed
Dearness Allowance as
Personal Pay
Increment on
payable where
Component 01.11.2007 on the
_ bank’s
(Rs.) increment components ) _
accommodation is
(Rs.) |
provided (Rs.)
(A) (B) (©)
800 58 858
900 65 965
1000 72 1072
1100 79 1179
1200 86 1286
1300 94 1394”,

(i) in the Note, for clauses (i) and (ii), the following clauses shall be

substituted, namely:-

“(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under



column (C) of the Table under clauses (b), (c), (d) or (e) shall be payable

to those officers who are provided with bank’s accommodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers
eligible for House Rent Allowance shall be the aggregate amount
specified under columns (A) and (B) of the Table under clause (e) and
House Rent Allowance drawn by the concerned officer employees when
the last increment of the relevant scale of pay as specified in sub-
regulations (2), (3), (4) or (5) of regulation 4 is earned.”;

(iii) clause (e) occurring after the Note shall be renumbered as sub-
clause (v) thereof and for clause (v) as so numbered, the following

clause be substituted, namely:-

“(v) An officer who has earned the advance increment as in clause (a)
above shall draw the quantum of Fixed Personal Allowance/Fixed Personal
Pay as mentioned in clauses (b), (c), (d) or (e) above, one year after

reaching the maximum of the scale”;
5. Inregulation 21 of the said regulations, -

(1) in sub-regulation (3), the Note shall be omitted;

(i) in sub-regulation (4), the Note shall be omitted,;

(iii) after sub-regulation (4), the following sub-regulation and Note
shall be inserted, namely:-

“(5) On and from the 1% day of November, 2007, dearness allowance shall
be payable for every rise or fall of four points over 2836 points in the
guarterly average of the All India Average Working Class Consumer Price
Index (General) Base 1960=100 at 0.15% of Pay.

Explanation.- For the purposes of this sub-regulation,-
(@) “pay” for the purpose of Dearness Allowance shall mean basic pay

including Stagnation Increments;

(b) Professional Qualification Allowance or Professional Qualification Pay



as specified in Explanations (c), (d), (e) and (f) to sub-regulation (2) of

regulation 5 shall rank for dearness allowance’.

6. In regulation 22 of the said regulations, for sub-regulations(1) and (2),
the following sub-regulations shall be substituted, namely:-

“(1) on and from the 1% day of November, 2002,
(a) where an officer is provided with residential accommodation by
the Bank, a sum equal to 1.75 per cent of the basic pay in the first
stage of the scale of pay in  which he is placed or the standard rent
for the accommodation, whichever is less, shall be recovered

from him;

(b) where an officer is not provided any residential accommodation by
the Bank, he shall be eligible for House Rent Allowance at the rates
specified in the following table, namely:

TABLE

Where the place of work is in HRA payable shall be

1) 2)
(i) Major “A” Class Cities and Project

) 8.5% of Pay
Area Centres in Group A

(i) Other places in Area | and Project
_ 7.5% of Pay
Area Centres in Group B

(i)  Other places 6.5% of Pay:

Provided that if an officer produces a rent receipt, the House Rent
Allowance payable to him shall be the actual rent paid by him for the
residential accommodation in excess over 1.75 per cent of pay in the first
stage of the scale of pay in which he is placed with a maximum of 150 per
cent of the House Rent Allowance payable as per column (2) of the above
Table.

(2) on and from the 1% day of November, 2007, -

(@) where an officer is provided with residential accommodation by



the Bank, a sum equal to 1.20 per cent of the basic pay in the first
stage of the scale of pay in which he is placed or the standard

rent for the accommodation, whichever is less, shall be recovered

from him;

(b) where an officer is not provided any residential
accommodation by the Bank, he shall be eligible for
House Rent Allowance at the rates specified in the

following table, namely: -

TABLE

Where the place of work is in HRA payable shall be

1) (2)
() Major “A” Class Cities and Project

_ 8.5% of Pay
Area Centres in Group A

(i) Other places in Area | and Project
_ 7.5% of Pay
Area Centres in Group B

(i)  Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent
Allowance payable to him shall be the actual rent paid by him for the
residential accommodation in excess over 1.20 per cent of Pay in the first
stage of the Scale of Pay in which he is placed with a maximum of 150 per
cent of the House Rent Allowance payable as per aforesaid rates mentioned

in column (2) above.

Note.- The claims of officers for House Rent Allowance linked to the cost of
their ownership accommodation shall also be restricted to 150 per cent of

House Rent Allowance as hitherto.”;
7. Inregulation 23 of the said regulations,-

() in sub-regulation (1), for the figures, letters and words “1%' day of

November 2002”, the figures, letters and words “1°%' day of November 2007”



shall be substituted;

(i) in sub-regulation (2), for the figures, letters and words “1%' day of
November 2002, the figures, letters and words “1°' day of November 2007”

shall be substituted;

(i)  for sub-regulations (3), (4) and (5), the following sub-regulations shall

be substituted, namely:-

“(3) On and from the 1% day of November, 2007, if an officer is serving in
an area to be specified as Project Area falling in Group A or Group B, he
shall be eligible for a Project Area Compensatory Allowance at the rate of
Rs.290 per month or Rs.255 per month according to the classification of

area as Group A or Group B.

(4) On and from the 1% day of November, 2007, if an officer is transferred
from one place to another in the midst of an academic year and if he has
one or more children studying in school or college, in the former place, he
shall be eligible for a mid-academic year transfer allowance of Rs.700 per
month from the date he reports to the latter place upto the end of the
academic year in respect of all the children, provided that such allowance

shall cease if all the children cease studying at the former place.

(5) On and from the 1 day of May, 2010, if an officer is deputed to serve
outside the Bank, he may opt to receive the emoluments attached to the
post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75 per cent of pay subject to a
maximum Rs.2300 per month and such other allowances he would have

drawn had he been posted in the Bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the
same place where he was posted immediately prior to his deputation, he
shall receive a deputation allowance equal to 4 per cent of his pay subject to

a maximum Rs.1200 per month:

Provided further that an officer on deputation to the Training Establishment
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of the Bank as a faculty member shall be eligible for deputation allowance at

the rate of 4 per cent of his pay subject to a maximum Rs.1200 per month.”;

(iv) for sub-regulation (8), the following sub-regulation shall be substituted,
namely:-

“(8) on and from the 1* day of November 2007, if the working hours during
a day are split with minimum interval of two hours, an officer shall be

eligible for a Split Duty Allowance at the rate of Rs.165 per month.”;
(v) in sub-regulation (10),-

@) for the figures, letters and words “1° day of November 2002”, the
figures, letters and words “1°' day of November, 2007” shall be

substituted:;

(b) for the Table, the following Table shall be substituted, namely:-

“TABLE

Place Rate

(1) (2)
(i) Place with an altitude of 1000 | 2% of pay subject to a

metres and above but less than 1500 | maximum of Rs.550 per

metres and Mercara Town month

(i) Place with an altitude of 1500 | 2%2% of pay subject to a
metres and above but less than 3000 | maximum of Rs.680 per

metres month

(iiPlace with an altitude of 3000 metres | 5% of pay subject to a
and above maximum of Rs.1570 per
month”;

8. Inregulation 24 of the said regulations, in sub-regulation (1), for clause

(a), the following clause shall be substituted, namely:-

“(a) Medical Expenses.- On and from the 1% day of November 2007, an
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officer shall be eligible for reimbursement of medical expenses for self and
family on the strength of the officer’'s own certificate of having incurred such
expenditure supported by a statement of accounts for the amounts claimed
as specified in the table below, namely:-

TABLE

Grade Maximum limit of

reimbursement

Junior Management and | Rs.5100 or the amount

Middle Management Grade incurred whichever is less

Senior Management and Top | Rs.6320 or the amount

Executive Grade incurred whichever is less

Note.- (i) an officer may be allowed to accumulate unavailed medical aid so
as not to exceed at any time three times the maximum amount provided

above or;

(i) for the year 2007, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that
is, November 2007 and December, 2007.

Explanation. - for the purposes of this regulation,-

() hospitalisation charges shall be reimbursed to the extent of 100 per cent
in the case of an officer and 75 per cent, in the case of his family members

in respect of all cases which require hospitalization or;

(i) on and from the 1% day of May, 2010, reimbursement of hospitalisation
expenses under this regulation shall be in accordance with the terms and
conditions of Hospitalisation Scheme as laid down under the Bipartite

Settlement dated the 27"day of April, 2010 for workmen employees,
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subject to the limits as specified in the table below, namely:-

TABLE

(@) Junior Management Grade | (i) Bed Charges
Scale | and Middle Management
Grade Scales Il and Ill. Self —Rs.700 per day
Family — Rs.525 per day

(ii) Other charges

At the scale of 125% of the

limits laid down under the

Hospitalisation Scheme
applicable to workmen
employees.

(b) Senior Management Grade | (i)Bed Charges
Scales IV and V and Top
Executive Grade Scales VI and Self —Rs.900 per day
VII. Family — Rs.675per day

(ii) Other charges

At the scale of 150% of
the limits laid down under the

Hospitalisation Scheme
applicable to workmen
employees.”;

9. In regulation 25 of the said regulations, for sub-regulation (2), the

following sub-regulation shall be substituted, namely:-

“(2) Notwithstanding anything contained in sub-regulation(1), it shall be open

to the Bank to provide residential accommodation to an officer on payment
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by the officer, on and from the 1st day of November, 2007, a sum equal to
1.20 per cent, of the basic pay in the first stage of the scale of pay in which

he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence,
a further sum equal to 0.25 per cent of basic pay in the first stage of the

scale of pay in which he is placed shall be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by
the bank, the charges for electricity, water, gas and conservancy shall be

borne by the officer.”.

10. In regulation 36 of the said regulations, after sub-regulation (2), the

following sub-regulation shall be inserted, namely :-

“(3) With effect from the 1% day of May 2010, within the overall period of 12
months, leave may also be granted in case of hysterectomy upto a
maximum of 45 days.”.

11. Inregulation 41 of the said regulations, in sub-regulation (4), for clause
(a), the following clause shall be substituted, namely:-

‘(a) Halting Allowance — On and from the 1st day of May, 2010, an officer in
the Grades or Scales set out in column (1) of the Table below shall be
entitled to “per diem’ Halting Allowance at the corresponding rates set out in

column (2) thereof, namely:-

TABLE
Other
_ Major A
Grades/Scales of officers o Area l Place
Class cities
S
1) (2)
Rs. Rs. Rs.
Officers in Scale IV and | 1000 800 700
above
Officers in Scale I/1I/111 800 700 600
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Provided that in the case of officers in Scale IV and above, Halting
Allowance payable per diem while on outstation work at the four metros,
viz., Delhi, Mumbai, Kolkata and Chennai, shall be Rs.1200 and for officers

in Scale | or Il or lll, the per diem Halting Allowance and shall be Rs.1000:

Provided further that where the total period of absence is less than eight
hours but more than four hours, Halting Allowance at half the above rates

shall be payable.

Explanation.- For the purpose of computing Halting allowance “per diem”
shall mean each period of twenty-four hours or any subsequent part thereof,
reckoned from the reporting time for departure in the case of air travel and
the scheduled time of departure in other cases, to the actual time of arrival
and where the total period of absence is less than twenty-four hours, “per

diem” shall mean a period of not less than eight hours.’.

12. In regulation 42 of the said regulations, after sub-regulation (3), the

following sub-regulation shall be inserted, namely:-

“(4) On and from the first day of May 2010, an officer on transfer shall be
eligible to draw a lump sum amount for expenses connected with packing,
local transportation, insuring the baggage, etc., as specified in the Table

below, namely:-

“TABLE
Grade Lump Sum
Top Executive and Senior
Management Rs.12,000

Middle Management and Junior | Rs.9,000”.
Management
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13. In regulation 44 of the said regulations, in sub-regulation (3), the

following proviso shall be inserted, namely:-

“Provided that with effect from the 1% May 2010, an officer in Junior
Management Grade Scale | while availing Leave Travel Concession shall be
entitled to travel by air in the lowest fare economy class in which case the
reimbursement will be the actual fare or the fare applicable to AC First Class
fare by train for the distance traveled, whichever is less and the same rules
shall apply to an officer in Middle Management Grade Scale Il and Middle
Management Grade Scale Il while availing Leave Travel Concession where

the distance is less than 1000 kms.”.

14. Inregulation 45 of the said regulations, -

() in sub-regulation (1), the following proviso shall be inserted, namely:-

“Provided that there shall be no Provident Fund to Officers joining the

services of the Banks on or after the 1st day of April, 2010.”;

(i) in sub-regulation (3), after clause (b) and before the Note, the following

clause shall be inserted, namely:-

“(c) Officers who are covered under the Contributory Provident Fund
Scheme who do not opt for Pension Scheme shall continue under the

Contributory Provident Fund Scheme.”;

(i) after sub-regulation(3), the following sub-regulation shall be

inserted, namely:-

“(4) The officers joining the services of the Bank on or after the 1st day of
April 2010 shall be covered by a Defined Contributory Pension Scheme,
where the officer shall contribute ten per cent, of pay plus Dearness
Allowance and the Bank shall make the similar amount of contribution in
accordance with the provisions of the Contributory Pension Scheme in
accordance with New Pension Scheme notified by the Central Government
vide notification of the Government of India, F.N0.5/7/2003-ECB & PR dated

the 22" December, 2003, as amended from time to time.”
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15. For the Schedule to the said regulations, the following Schedule shall

be substituted, namely,:-

“Schedule to Punjab National Bank (Officers’) Service Regulations, 1979

(See sub-regulation (2) of regulation 23)

With effect from the 1st day of November, 2007, an officer shall be eligible
for the Special Area Allowance till such time they are withdrawn or modified

either wholly or partially, as specified in the Table below, namely:-

TABLE
Allowances (Rs.)

Pay below | Pay above
Area

Rs.14,700/ | Rs.14,700/

2 3 4

Mizoram
() Chimptuipui District of Mizoram and areas beyond 25 | 2000 2600

kms. from Lunglei Town in Lunglei District of Mizoram.

(b) Throughout Lunglei District excluding areas beyond | 1600 2100

25 kms. from Lunglei town of Mizoram.

(c) Throughout Aizawl District of Mizoram 1200 1500

Nagaland 1600 2100

Andaman and Nicobar Islands

(@) North Andaman, Middle Andamans, Little Andaman, | 2000 2600
Nicobar andNarcondum Islands
(b) South Andaman (including Port Blair) 1600 2100
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Allowances (Rs.)

Sr. Pay below | Pay above
Area
No. Rs.14,700/ | Rs.14,700/
1 2 3 4
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult | 1600 2100
areas.
11. | Jammu and Kashmir
(a) Kathua District: 2000 2600
Niabat Bani, Lohi, Malhar and Machhodi
(b) Udhampur District:
(1) Dudu Basantgarh, Lander Bhamag lllaga, other | 2000 2600
than those included in Part 2(b).
(i) Areas upto Goel from Kamban Side and areas | 1600 2100

upto Arnas from Keasi side in Tehsil Mohre.

18




Allowances (Rs.)

Sr. Pay below | Pay above
No. Area Rs.14,700/ | Rs.14,700/
1 2 3 4
(c) Doda District:
lllaguas of Padder and Niabat Nowgam in Kishtwar | 2000 2600
Tehsil
(d) Leh District :
All places in the District 2000 2600
(e) Barmulla District
(1) Entire Gurez-Nirabat, Tangdar Sub-Division and | 2000 2600
Keranlllaqua
(i) Matchill 1600 2100
(f) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the towns | 1200 1500
of Poonch and Rajouri and Sunderbani and other urban
areas in the two Districts.
(9) Areas not included in items (a) to (f) above, but which | 1200 1500
are within the distance of 8 kms. from the line of Actual
Control or at places which may be declared as qualifying
for border allowance from time-to-time by the State
Government for their own staff.
12. | Himachal Pradesh
(@) Chamba District
(i) Pangi Tehsil, Bharmour Tehsil, Panchayats 2000 2600
Badgaun, Bajol, Deol Kugti, Nayagam and Tundah,
Villages: Ghatu of Gram Panchayat Jagat, Kanarsi of
Gram Panchayat Chauhata
(i) Bharmour Tehsil, excluding Panchayats and Villages | 1600 2100

included in item (i) above.
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Allowances (Rs.)

Sr. Pay below | Pay above
No. Area Rs.14,700/ | Rs.14,700/
1 2 3 4

(i) Jhandru Panchayat in Bhatiyat Tehsil,Churah Tehsil, | 1200 1500

Dalhousie Town (including Banikhet proper).

(b) Kinnaur District:

(1) Asrang, Chitkul and Hango Kuno/ Charang 2000 2600

Panchayats,15/ 20 Area comprising the Gram

Panchayats of Chhota Khamba, Nathpa and Rupi, Pooh

Sub-Division, excluding the Panchayat Areas specified

above.

(i) Entire District other than Areas included in (a) | 1600 2100

above.

(c) Kullu District:

(1) 15/20 Area of Nirmand Tehsil, comprising the | 2000 2600

Gram Panchayats of Kharga, Kushwar and Sarga

(i) Outer-Saraj (excluding villages of Jakat-Khana | 1200 1500

and Burrow in Nirmand Tehsil) and entire District

excluding outer Seraj area and pargana of Pandrabis but

including villages Jagat-Khana and Burrow of Tehsil

Nirmand).

(d) Lahaul and Spiti District :

Entire area of Lahaul and Spiti 2000 2600

(e) Shimla District :

(1) 15/20 area of Rampur Tehsil comprising of | 2000 2600

Panchayats of Koot, Labana-Sadana, Sarpara and

Chadi-Branda.

(i) Dora-Kawar Tehsil, Gram Panchayat of Darkali in | 1600 2100

Rampur, Kashapath Tehsil and Munish, Ghori Chaibis of

Pargana Sarahan.
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Allowances (Rs.)

Sr. Pay below | Pay above
No. Area Rs.14,700/ | Rs.14,700/
1 2 3 4

(iii) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, | 1200 1500

Naubis and Teen Koti of Pargana Sarahan, Deothi Gram

Panchayat of Taklesh Area, Pargana Barabis, Kasba

Rampur and Ghori Nog of Pargana Rampur of Rampur

Tehsil, Simla Town and its suburbs (Dhalli, Jatog,

Kasumpti, Mashobra, Taradevi and Tutu).

(f) Kangra District:

(1) Areas of Bara Bhangal and Chhota Bhangal 1600 2100

(i) Dharamshala Town of Kangra District and the
following offices located outside the Municipal limits but
included in Dharamshala Town-Women’s ITI, Dari,
Mechanical Workshop, Ramnagar, Child Welfare and
Town and Country Planning Offices, Sakoh, CRSF Office
at lower Sakoh, Kangra Milk Supply Scheme, Dugiar,
HRTC Workshop, Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar, Tea Factory, Dari,
[.P.H. Sub-Division, Dan, Settlement Office, Shamnagar,
Hinwa Project, Shamnagar.

Palampur Town of Kangra District including HPKVV
Campus at Palampur and the following offices located
outside its municipal limits but included in Palampur
Town — H.P. Krishi Vishwavidhalaya Campus, Cattle
Development Office/Jersey Farm, Banuri, Sericulture
Office/Indo-German  Agriculture ~ Workshop/HPPWD
Division, Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

1200

J

1500
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Sr.

No.

Area

Allowances (Rs.)

Pay below
Rs.14,700/

Pay above
Rs.14,700/

(g) Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in
Tehsil-of Chatri, Chhotdhar,

Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,

thunag Bagraa,

Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block- Binga, Kamlah, Saklana, Tanyar and Tarakholah,
Balidhar,
Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj,

Panchayats of Karsog Tehsil - Bagra,
Sarahan and Teban, Panchayats of Sundernagar Tehsil
— Bohi, Batwara, Dhanyara, Paura-Kothi, Seri and Shoja.
(h) Sirmaur District:

Panchayats of Bakhali (Pachhad Tehsil),
BharogBheneri (Paonta Tehsil), Birla (Nahan Tehsil),
Dibber (Pachhad Tehsil) and Thana Kasoga (Nahan
Tehsil) and Thansgiri Tract

Bani,

1200

1200

1500

500

(i) Solan District :
Mangal Panchayat.
() Remaining areas of Himachal Pradesh not included

in items (a) to (i) above.

1200

320

1500

400

13.

Uttarakhand

Areas under Chamoli, Pithoragarh, Uttarkashi,

Rudraprayag and Champavat Districts.

2000

2600”

EXPLANATORY MEMORANDUM

The Regulations which have been given retrospective effect are as per the

agreed terms and conditions of the Joint Notes signed between the Indian
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Banks’ Association on behalf of member banks on the basis of specific

mandate given by the respective banks in this regard and apex level

officers’ associations of the Banks. Therefore, interests of no person shall

be adversely affected by such retrospective effect.

Punit Jain
GENERAL MANAGER — HRDD

Notes: The principal regulations were published in the official Gazette. The

subsequent amendments were notified vide following notifications, namely:-

Regulation No.

Notification No.

Date

Date of Gazette

5(1), 5(2), 6(2),
12(1),
12(2),12(3)
19(2),
19(2),22(2),
23(iv), 23(v),
23(vi), 23(x),
23(xi), 24(1)(b),
41(2)(1), 42(2)(ii)
42(3), 44(ii)

WIE-II-MISC-6

06.11.87

12.12.87

42(4)

Nil

16.03.89

15.04.89

3(K), 3(0), 4(2),
5(1), 5(2), 2,
22,23(), 23(v),
23(vi),  23(vii),
23(x), 24(1), 25,
34(1), 35, 41,
42(2)(),  45(2),
46(2).

F-17/2/84-IR

31.07.90

01.09.90
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Regulation No. | Notification No. Date Date of Gazette
21, 22(2), 24(1), | WIE-II-MISC-91 29.04.91 25.05.91
33(4),

23(viii),  41(4), | F-17/2/84-IR 25.02.92 21.03.92
44(ii)

20 WIE-II-MISC-91 26.11.92 12.12.92
49(2) Nil 06.12.94 07.01.95
4, 5, 21,22(1), | WIE-II-MISC-91 09.08.96 07.09.96
22(2), 23(i), 24,

25, 41(4),

42(2)(i), 45, 46

19(1) Nil 05.11.96 12.09.97
38 WIE-II-MISC-91 11.03.99 10.04.99
12, 23(iii), | PL:MR:POL:91 27.05.99 10.07.99
23(iv), 23(v),

23(vii),  23(viii),

32(2), 42(2)(i),

42(3)

19(1) PL:MR:POL:91 14.07.2000 19.08.2000
38 WIE:II:MISC:91 27.08.2001 29.09.2001
4(3), 5(1), 21, | PL:MR:POL:91 02.11.2002 28.12.2002
22(2), 23(i),

23(v), 23(vi),

23(x), 24(1),

25(1), 35, 36,

41(4), 42(2), 46

6(2) HRRD/MR/POL/91 | 09.03.2006 07.04.2006
5 HRDD/MR/POL/91 | 04.09.2006 08.09.2006
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TS A S
(T waTee R T

ST
T fReelt, 27 |7, 2020

T%. ¥. HRDD/POL/OSR(E).—SF#T{ #udl (SUHFHT FT 39 T siqewr) sAferfaaw, 1970
(1970 7 5) =¥ T 12 FT IT-LMT (2) F ATT TST o127 19 FTT T OfhaT T TART F7d g TS Tl
o 7 [T "E A, WA a9 o qrHel 8T g S A OF Wl % AT, US40 g% (SATER)
Fat fafam, 1979 # "errew #va gu Awtatea Rff=w a=rmar g, 7om-
1. (1) 7 = ame Femer § (arfeeRTy) JaT (Ferrer) A, 2020 w7 s
(2) == FAfR=wt & sreger afira sTearema o AR == 1 79aw, 2012 & AT FHAT ST
2. USTE qore a (AT Far AfFEw, 1979 (3% are o s ARt & = § gefia v @) =+
Fffem 3 7 9T (uw) F forg, Fafeafea @2 sfawerfog frar ST, Tom-
‘() “afiare” T o g ufa-udl s afaEtRa gy (Jiae g # FwgAr a e oo agr
Tqied), T a3 & AT 3T ATAHE € F AW ATS AT T8 ATAT ATNE TIATT STAET IHHA T
TRt =T AT A, fErerET gt aur snfia qewerET starat aiveass gEEt, 1, atEartea v
FATRLET AT Tfvea<h afq & e a1 fear g+, td afesy w @ avg & A Aqrar-fiar ud
frarfea wigem sty % waer § S9e6 SThfae "rar-foar A amw-a9e oA gr @ 8, At @t
T2
FTET— 0 ®T § AT TR F FEEAr A AT IH AT F UH qEedt 7 g St s
%.10,000/-5 #TE & stfers 7 gr ofiv Stgt Arar-tuar & & Bt £ s %.10,000/-9fF #71 & stfer gr

1617 G1/2020 ()
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7 ATAT-foaT FAT B T o 7. 10,000/-TF7 AT & ATEF 2T, AT ATAT-ToAT AT ATTHRHEY q¥ quraAT
9 7=t 7T ST,
3. 3 fafaewt = fAfRew 4 #, so-RfRaw (6) F o, _etafa sy-Efaawt wr aftafea B s, 7om-
“(6) 1 7T, 2012 & TTET TAF U= F e At sawae Ferga grem:
(WEIERRIEEE

Fa=aT VIl = %.76520-2120/4-85000

FqIaTE VI = %.68680-1960/4-76520

(@) alg wEaw I

FaaaT V = £.59170-1650/2-62470-1800/2-66070

FaaaT IV = %.50030-1460/4-55870-1650/2-59170

() 7w yauw I=

FaaT |1l = %.42020-1310/5-48570-1460/2-51490

FaaT |l = %.31705-1145/1-32850-1310/10-45950
COEIRERECED S

FaHT | = %.23700-980/7-30560-1145/2-32850-1310/7-42020

e 31 wFzaT 2012 T INTET Jaa ° e g arer s e F 01 799v 2012 F

= Iu-fafaaw & Ruifia aaaae § w0 3 ©F AW 0 A1 G4 AT aqquEr § ugel T § A6 7397 T
ww, R frar Stroam sitw aawa e, steaem ffds ammat o grew, @ =0 8 arfth & & o g

(7) su-faf=w (1), (2), (3), (4), (5) 7 (6) F Tt ft arer = =g srof 7 =TT St £ &+ % forg g aw
= 7Y T F St TEAT ATAF g7

(8) Taa¥ 2012 % wger fam & wardt, srfgramthiat = Femgam e = v spwrar frr s

FTFET |-l = G a7 F7 7.75% UF I T AW HTS 7T

FTTATT IV-V =T Fq7 T 10% TF IH T¥ AN HTE T

FAFET VI-VIl = T Fa9 &1 11% TF IH T2 AN HgITe FT

“(9) 30 T, 2020 F of T FTHATTAT IS | A=A HSTTEEF F T8 o (N7 aqawr e f&Fere s Femgame =
WEGEIRRISEE
a1 VIl =Rs.1,03,000-2,700/3-1,11,100-2,800/1-1,13,900
[«] Rrdre =T
FTATE VI = T 309 71 1% TF I T2 AT TGS AT
R FsrRfm At faaaraiadi s FSF s tmmamm i |
TR AT ST g1
Tre: 3u-fafaaw (8) #iv (9) ® wafsia wewTe war #fgd @n Aoy v Far=g< arat s & Torm-
< Tor Arsrar wigd, whEey [fer wa surar F o it 72 g
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4. 3w A F At 5 9 -
() 37 RFE (1) F oo fetefee se-RfRem gt G s, o
“(1) Fffem 4 % sw-fAfRaw (6) F wTaemT * agd fRATF 01 Fawa< 2012 # {i¥ TEF 972 ¥ I+
et Feferfa  srEme ware f s, 7om-

w) fffew 4 % su-GfRaw (6) & afta sawamt & e Ja= giaat qaw sl & 9@ F v arfis
ATETT T JUTHSTT BT Si¥ & gie it /g it Tgeft fafar it sarr it sirosft;

fY) FAEHT | S ATAHT || F ATAFET A, AU ATAHAT A ATAFRARH T T TEAA | TF AW A7, I SFAL
T § e A gy (3F) T F99 i & JTuet, S S g8t w7 9% w7 8 1= {3 aw g ((#f)
I Atz 2
#1) @z () F AH FAY TIuT I G | F UH AfGFEY, S SFAL AqTH WA TaAeT I AqAH |
F ATIFAT FAL T TEH U &, TAF A a9 6T FAT U7 F 3 TETT AT A0 Jaqeieg & O gir, oew &
T 2T %.1310/-eA 3T 37T 2T %.1460/-Iea F g
) @ (@) F AAATY HeAH TEEF AT 6 || F UH ATAFHTT ST IFAL aqaq717 F ATTFHAH FqT T6 qga ®
UL HEAT TG I &6t Il 7 =1 70 &, T %.1460/-% e wfawre aa= gix veas di= of a9 it #41 F
TET T ZIT 3% €.1460/- F =t wArer aaw Fieg drw<r wiary i f wfF F = 77t ar= gref:

FaTie ey ity Fa e it T F arg & ' a1 399 srfew O e are srfeerhay w7
2015 ¥ uger foe & gary =vefr wfarer g 3 foonft;
%) A WeAH TG IT AqAAT |l F AEFET (ST Feaw qagq I Faqq7r ||| § w7 72rea e ww g) T
AT F yeasw e ot 7t F o €.1460/-seF e v a9 3 F urr g s Jefy e a9 gt
%.1460/-Tr srferprieat &, Segier 01 7€ 2015 F7 fradt wfawrer aa= i I w4 F 919 27 qIA AT IqH

srfer £t srafer T A &, o %.1460/-F wi=Et wiawry T gia =y wiawre A gi f iE F &7 9w ar
T i ST qrfe UE sttt F Srg 7 iy aa gfa i oy F T < ad of #= o gy,
01 w< 2015 & wi==T sriarer aa+ gt et

TF) AT TFe" I FqTaT=-1V F ATEHET STa TreFhas T 92 g & d a1 arg 01 7 2015 & Tret
%.1650/-3 T AT Jaq9 Freg o (7T qT S
Farfor U Fae gig f aqufa 37 srfermfat wr a2t & sofy, s ety fow s o s
TAHRT FT T 2
FrEgT=a 3U-AfATw F a9 3g Aa9HE H TH avg it aaq gl WA w rarefd g /e
SO ST U srfareRTfaT % fFerTteeT, e, #sr v St fr 59w g9 udt F =
ST 7@ Srwm”
(i) ST-faf=rw (2) #, =TT ¥ @3 (TH) F TAT {7 A F ugd, Futetug @ @ attatoa G s,
T
“(sft) EEE, 2012 F Tger 2 &, s=7 AT F TH Ted gu, SATTATE Tt Aqe B afor = & e qrforr
F T AT "errterd grft:-

arfereT

(1) (2)

ST e EfResre Wiw dwE T IHIE THIRUE | Sqewr ¥ ey ™ wge F U A 1A 5,670/
ST £ Sfezaye St a1 TEHET THIRE | oy o
TEEAT AWT-1 I FY o 3

w1 A ey ot dnd AT W TR | | Sedwew & aftwaw 0w wgse ® oww oA
THAT F AT A I T TE AT %.670/-T ATE

Il I % ATGFAH T TgAT 6 & qT TEAT
%.1680/-9 ATE
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T AfT FE ATTFET 99T F ATTFAR T 97 Ugad F A& A9 feale A% aF9 6 q#a7
THITETE sroraT 3w SfResye o do &t aerhres THITETE e (TF AT S1 9HT) T STgdt JTH F3dT 8
T I ATAATIAF TRIAAT I T TgeAT {ohed THT STZAT TTH Feel ¥ fAfr & srqma it st siw srawtas
T T it STt e ST AT aae it aget e S B st oy [t 3 sreme aw s gt

(iii) Sw-fafew (3) ®, @= (%) F T=a arfers & are §, Fwferfera strer Sros, 7o -

“(rr) f3AT 01 FawaT 2012 7 3fT THE TATH, AT ATl % FTHA Tgd gU, Wb herar o & q77 {7
frere a7 e 22t o fiT st s &t i o sater % oo g Ruw -

T
ECRELC-SoCed Aqg(E TeF WO01.11.2012 %0 | T 3 Fherre v ¥, gt &%
TS W1 () T T Rar T € (=)

()

(1 ) ®)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174

2120 231 2351

e
(i) “sa-fafamw & g (@), (@), (&), () TF (Th) F et & 7 qrfersrr F @€ (3) § Toiu 10 e awiTe
T/ TR TR O T RIS S STt b7 {3 o g S 5T Siramer Suerser ey 4T € |
(if) 7T fReTaT W gg ar srfeefia & o feare wiwe s/ feee aeee ¥ @9 (TE) ¥ st & T
qTfereT & wiaw (1) 3% (2) ¥ FAfEe wwir siv awafaa st st g B 4 % sv-EfRm (2), (3),
(4), (5) = (6) ® TS st FqmraT fi sifaw aawegfs e oy st % wehre e s smehea g,
(iii) 01 FT¥E¥,1993 FT AT IHH TF § ¥ FAT H TATLT ATAFILT ATTHAH AATHI % dq+ Tq< T Tga+ 6 TH
TG FTT THFS 989 T WTH F37 &g T gl
(iv) 1 FFa, 1999 FT T THH TATT ATAATTAF ARTAT IqT FATL FIA T ATLAT | IS T@ATT Tl g[, ST
o s T T 7 ST e et et (7)) % su-fFaee (2) # 8

FaTi Tfe e T8 F TTaLTHl F FATATY ATGATAF Tar a7 #f wre @ Freq v ad 7 foree £
TE 3T ST 37 1 T, 1999 T IT 3HH 978 ST Fee o forw Hetia frar = gr, agr steery == ot &
ST FaT ST o =raETE T aaw i g e, 7fe wE gn, 1 997, 2000 & S A st

(v) Freere o a1/ fRas Toae O % aa9 gfe Tedk i qarg T arar & o afor B s

(vi) 3T @ (T) F STETE AT Aqgie T FF T AR gt AqTH0I & SATIFaT T2 IT Tg= & TF
i T swfeted @ (@), (#1), (1), () 77 (TF) F TqEr e qwae s ar fhae adae 1 8 afr
“(sfT) 30 T, 2020 &, 37 ATAT % AT Tgd g, HHT FHerar a1 & a7 foaes e ¥ ofid wreforers I
H T WETYae® & T8 % ARt & Fe a0 ux o S s "4y f @ smty F forw a7 seatha
T
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GUGED
Ié-cm{%a?eﬁ(a.) LTS AT (F.) T 37 g =T aae, e 9
FIET STy T giaeT TaT i 7% 2 (%)
(1) (2) (3)
2800 305 3105”.

5. 3= fafaamt @, faffaw 7 oo, FRefetee ffRas i afeenfe B s, ao-
“(7) =TT — (1) 30 T, 2020 # i fAfFrwe 6 F wraemt & oefie, % # srfeawriat & At o=t w i f
& TE qrierT § U AT aefiha AT S

arfeeeT
T IT T AT o ag T §

LK HPERED oftef FrfTer I aqaaT- Vil

LEPERED i ST I AqET- Vi

EREEFCRED ofe AT I AqAHA-V
SEREERERED Ff¥g Tag_ IT IqTHE-V

T ToeH g TFea IT AqaHTE-1V

vy wauw Heq® gaee I aa=ara-1il

ECEE] HeqH Faee I aa=aT-1l

e/ 37 TEET Y TFET I AqTHATA-|

(2) =fE I AT § qEafaa w1 @ weaArs A Bty o g g, ar uHr Rafy § wawg
feors TaEr FEuTas sfeart g afa atwfa F 9 AT ST et =6 qvaeg § [ F
IE9T F HF HLHRY T I AT orrtaer g

6. 3% fata=wt & fFaw 21 ®, su-Bf=w (5) F are = sv-GERw #v afeafer G s, Ter-

“(6) 01 FTaFa¥, 2012 FT /T TAH TATA, AT AT FHEAT FEAT q ITATHT oI AR (ATHAT)
AT 1960 = 100 * 4440 ST T T 4 ST % g ATAT T (o0 AZATE 9T a7 % 0.10% Hir a7 7
T EEm”

Zregr-=a Iu-fAfAaw F vt % o -
(TT) WEITTE ST o TSI o {oIT “Faq=” & Sers raere aa+ gy qfgd g 4= ud &9 9= &;

() B 5 F su-FEfRwr 2 & =3rer (71), (), (), (TF) 9T (S ¥ [ saraats TR = ar
SATAHTE TAAT Aa HgTe 9 1 7ot # forar sroam

7. 3w fafamt & fffaw 22 7,
(i) s9-Fafe=w (1) & forg, e su-frfaaw wiaerfia B s, 7eom-
“(1) 01 Faw=IT, 2012 FT 3T THH THTT ,

(w) st freft stfarrdY & S g sraeftT e Suersy FrE W 8 a1 36 HISET A0 & TgA T 6 qoA
T o 0.75 Tierd = Fra T AT Arare gq " e, S ot w9 2, 39 age G s,

() st Preft srferrrdy = & g g sl gt swersy 98 wwrE v 8, 91 ag fw arforer & R o=
T AT TR A B 9T g, AAT:-
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arferET
FrieA Heh1e fT s
(1) (2

(i) “w Foft % THE T AT qHg T H | A9 71 9.0%
TREIST 8
(i) & | % 377 T Y wHg A § | Fq9 F7 8.0%
TRETSAT &5 g S AT O
(iii) 3T=T T a9 F7 7.0%

Farty 7ty BT st grT fre f wie gega B ST § av AR 3 ' AT W, 39
ST HAeT & o 39 WIS@Er aaaaTT & T8 7207 % 0.75 Taerd & SU¥ qErar 1 ST aray area o
e g, Rt sferman wfer v wtaw (2) § seafeaa 3w 220 % qE™ 39 #1137 g6
T = 1 150% BRI |

AU SATEFHTET ST AT FATHA AT AT AT AT | Helg T heTaT A T ZTAT 2 8, 30 & ot
AT TF AT TG BT I TATH 9T 3F FHT (21T A F Aferawmas 150% qah =i gir |

(ii) ST-F=re (2) T g ST

8. == fafamt & fffaw 23 % -

(@) 37-Faf=m (1), (2), (3), (4) 77 (5) F T w7, FHer: Ffeteg su-Eaw ateafeq fro s, 7am-
(1) Ta, 2012 % wger foq & a7 7 afy Fre syfewrdy = € 12 arferwr F Ftem (1) § sfeated T 1
AT 8, a7 39 = % eg wtew (2) # seafem o o e s w= 27 grm:-

SUEEDS
e T
(1) (2)
(i) & | 3 Tt § S AT e A AqT FT 4% AToFaw €.870 v AT

(ii) 5 " TH IEH STTAF STAEEAT AT TATH 3T ST | T a9 FT 3% AfFFaw £.600 T ATE.
T TSTAT TAT FLETE, T ST TE o7

(2) FEEE, 2012 F v fam & faerw &=t o wa A 2 s 6 == e A agge § ARt g, Fatha i
ST

(3) FEET, 2012 F TR & | AT T8 TATT |, A FH< ATAFT UH &7 § 4177 g O 79g U AT 798 o7 F
st aiaTSET o # RfSe ey 8, 91 98 99 T ar awg @ % o aRfiweer F e €.400/-wf /g AT
%.350/-wf g # 7% & wharsr & afaedf = & ar g

(4) I 2015 & wge fa & ar ww gfe BT stfeamdT &1 dafors ag & &= § U o ¥ @Y w0 0w
EIHTANT BT AT 8 9T TEadt #9W UY SHET UE AT ATSF HATT el AT Fiddst § ALTTALT g, af 98
eI w9 R FE A At & qerfors av F o o v asft g gq w1100/ -9fawTE it 7w 7
SrerfOrsh a1 o Hed FATAIAYOT & F T U T, Twq TA AT ST 9% UHT 0¥ ST A7 STeaa= TG0 2 6
qTr gt =g s off Jwv g Srwm

(5) ST, 2015 % wger foe & a1 I°F e At Rt srferwrey 7 &% & arge F=r * e yfafagws e smar g
qT A VARG F T8 F [ET TATAT FT FAAT AT qa9 6 G0 a9 F 7.75 Traorq 7 a7 T Atowaw
%.4000 wftr #rg &t HwT q wiafaeis 997 997 U 97 99 I #4 w Gwen 7 a9 g, g 9w =+ h
AT U7 5% 6 AT H IATT g T ITH FIaT 8

FATHT I8 TH F3r5q # Tiafaae B o g sy s+ s a g g stet a8 afafqgte & @ aaor
AT 9T, AT A AT F 4 TAAT F AET ST AfAFAT Fo 2000/-wfF 7T F AT 7 wfAfagle awr gg

e
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FaTiy T srfafies UE sty st a gforeror wfagm & @7 @evg & =7 § yhafags g, a1 78
T o 4 Trerd F Fraw S erfashaw %.2000/-wfw #rg it Hrar § wfafagfe o &g o g

(@) 3-fafaere (8) & forw, M sw-fafaem wfteefoe G SromT, =rom:-

“(8) WEaY 2012 F wgd fae oi¥ 39% a% ¥ i UF o7 & T 19 F =7 & uE & FAAW SHqad & qr
fBrarfom g €, ar UE stfaaT 200/-F7 iy 71 & 7% & vF e =@ a0 F o ar g

) sw-&ff== (10) -
() "FEEE 2007 F Tger A7 F s, 7T ST orsat A, "FEay, 2012 F ugd oAt F ofF, 97 7

oreat & wiareeTtua B s,
(d}) e %ﬁ-qy frerferfera arfernr w1 sfaenfo T s US[T; TYT:-
SUSE
(1L T
(1) (2
(i) 1000 e i 3&w srfers weegq 1500 Hex & T FT 2%
FH FHATS AT TATT 3T AR T3 srtersray %.750 oY A18
(i) 1500 *frex sfw za# stfere Tveg 3000 Hiew & FATFT 2.5 %
FH FHATE AT T srferwad %.1000 wi AT8
(i) 3000 Hex 3T @A wfgw i F=TE AT FATFT5 %
RIS srterRaw %.2000 v @rg

9. 3= fafamt % Bfaem 24 #-
(i) 37-FAfw (1) & oo Retefe @ #1 greentua fBEr s, 7om-

“(1) TEFET 2012 F g fa a7 u% sfawrh s i sty afvame F oo B o e = w
TR § A 6 THATTS & A1 7T T AT @m f@awor woqa w97 9% UF 77 fif Taqid gq ar
g, st o [ arfersr & Afde 8, 7um-

arferT
LS wiagfe it sthéeraw ST
FAY T AT TeAT Y= T %.8000 Wi & A7 =71y it T Y, ST FH BT
g Taue 7 ofid g T %.9050 I & A7 =7ry i 7 ey, S S wwar

Tqre-(i) T i gy suEn 7 i v et agraar o @i ww £ srwta § 9 't g aord
uft "t wrfer Bt ft awr sTermrgE & v sifemaw afer s fw m g sfew a g A
(i) =¥ 2012 F foru, Ffercar agraar TsmT % aga Ffar == & sfogfT 1 79w 2012 =0+
fasrae, 2012 % =7 wrg % forw suarias &9 & FEET S |
(1) w srfgraret are gy fAfee e o oat & stame s s 39+ 9fva & forw e i giear 5
o o grm”
10. 3 =femt & B 25 & su-Gfem (2) F o et sy w5 sfeeentra G s,
TT:-
“(2) zw-faff=w (1) ¥ [T g gu, % 79wy, 2012 ¥ ugd &7 ofiT 9% aTg § AfearT gy 39+ wisar
FTAATT o TAH =F0 o A a4 % 0,75 TAT & F2ra< 090 storar srame g wesh fFeram, s o w9 g, &7
T FR ST O straTe i gl Yo w7 e g |

g A1 & =fT srfard &t UF A & A wAia7 € Sy FIAT TAT § ar 9% g AfSEET 7
IEE HISET ATTHIT F TAH T2 % G a9 % 0.15 Tqerd F awrae SAfaih Tfer ff a5e it St |
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g Y 3 et § g A Suersy FrAT AT g, fSrelt, T, {9 wwerr v gqow ey gra
EERRERIES I
11. 3 fAfeawt F 33 3 BFffeme #, o (4) F vamm, Fefefas sy-Efe w i genta ter
STTUNTT, T~
“(4) sTgt staTer & forw srerew BT AT g ST = s w7 AT A g, A7 srewe s ARt F aga
1 S 2015 7 A7 36F arg & fFerarferTT srawrer v 270 et 7 stferw a6 st B o a8,

Tt frOraTfareRTe Starshter =T Aehaiwor srfershaw 240 =t = % forw & Hifaa wm

Fatiy frorarfarsTT srasrer a9 F TogE ATHRET T ATHRAD: STAHT A9 & o7 Fgmaw 15 = w7
Trfew 3T =R
12. 3% Aty % 34 3 fafeaw o, sv-fAfRew (3) & T, fetetea so-Rffee wr st B s,
T~

"(4) 1 ST 2015 =¥ =T 3HH 9T F, T ATHRIE FHATL FT FhewT 12047 7 719 % forw saehy s f @ srafer
F = artermaw 30 faAt e it frery e sraswrer o S w=har g1
13. 3<% RAff=t % 36 & fAffaw #, su-fffew (2) va (3) F o, fuferfea sv-Rfe w v yRenfra G
STTUNTT, 2T~
“(2) 25 W€ 2015 & TF FHaTT WEAT AfSFET F AT F O UF A7 FAAT T H TF AT F FH IH F
T T e o7 F forg g a1g F7 afersaw stawer, Feferterd g s orat + srefiw o st aar -
(i) F=T TF ag FT M= A9 F forg sraeprer =2ay s
(i) =g T L AT TF ST FAAT TORAT F ATETH | ZET AT S FHATL T TH qIG F TAH10 il
AT B 4 FF a9 Ao TEqd FIAT AR
(iii) S =t & oft 37 ATt 7 o gy fenft st ag w1 Sew a0 F wreaw ¥ gen g i
(iv) FaT it T srafer F T FATHA FT ATH AT W+ o F0T =T & dyq &=y srowm”
(3) 25 9% 2015 & 12 ATg F¥ FHY HAT & Hav Fgrevaerdt amaai # o stfarraw 60 faA7 #7 sraamrer T
ERIS I C
(4) wTqe sraTer, S % qor oA a7 grm, B afger sfamr i Gl v sy uw 6 wEe & srfees agt
S FEhr AT A T srafy F S 12 e e T sowm
FATIT 12 WE i Fo1 Fater F fqw, TG SFTar THAETE AT THET F AT § o gEr & A
LET I

(5) 1 SF 2015 & q=9 srferrY v sffam agi 9% oot ot % i sraer & & g G g
STHHTIT F T FIAT, TH AT I AR EHF FTAHRTIT o TR (heT ST TRTT % STARIIT o AT SIET ST
AT B

Forf g £t Rttt & [t 7 15 fa7 wger 71 6 718 7% gt F o swaes ey @ an”
14. 3 faf=t & 38 3 fAff=w & o, Refertea so-fEfaes i sfaentia G s, -
“(38) srareRTer T FETA-A= fow srqeme, v wfdewrd gy aiia aued srashrer 39 e, Fartagh, 9o,
FAT-R, Tl AT R g T, THIE gf S

TR TRt e ATSFET % At FaT T FATAGT 2rar g, ag et ff srafar  weaamr % qwges
T ST UTH 2 o o7 ara g, ST f3 39k grer st=ra 240 oAt & fFrorarfesmme sraawmer & stfers 75t grm

FATTT ST TF ATHE FT & % & H A@a17 €7 F FATAgw a7 7w 8, 78 ey of smafer +
STAFTET F TG T AT SFTATT TTH FA 6 (o7 G g, S 3 390 goer wif=ra 240 fa=i & fEromrfasr
ST T SATer AT gR
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FaTfY STgt UE sAfewny £ Ja1 § T gU g @ St g, g suat 9o it Aty aw " g2
Tt 240 AT T% % AAUTIAFTT Tawrer 7 IqF FRT TH ARATGAT F FqaT (A FT ATATT IHH
AT sfafafet #r fBrar srom

FaTiy gt v srtewny fAfamw % su-fgw (2) # wnf=a g=@r 3= F a1 o, 2001 F wgd faw o
IEF ATT FAT | TEAHT <dT 8, T 39 (AATTIEFTT stashrer & Haer § SUATLAT f THIA o SIel, TaTeadtt
fafar =, stferam 120 fo=t a6 e St aar 1"

15, 3w fafaaw % 41 3 fafaaw w6-

(i) I7-fafaw (1) ¥ oo |, Feferfee g9 sfaeerfoa e som, =o-

‘(1) FEaT 2012 F wga fGm# a1 o 59 w3 uw srfary i =@ aw 7 fru s i s g, Rt
TTILT AT G, T4T:-

() TS TG T TF ATARET 2T & Tor|w 2oft 77 et 2-Foe w=hiow g amr w21 F o arr @)

Frertt, FwraterT £ FeTa AT ATt 2 B TE gu, At werw qritewr gy squta & 7 2, &7 a7 gars
(T FATE ) ATAT FT THRAT 2

(1) TEAT T T= T TF ATAHET o7 T T2H 0 A7 TR 2-Feaw T=iae gy a0 e o o o 81

7 oft 5 g, 7t Fram it s areft € 1000 Frardtes 7 stfass g av ag gars amr (SRt Fara) &
ATAT T ThT

FTetth, FwTATerT £ TECq AT ATASIE 2 1 SEd g, Are qer G gy aqata & € gy, a7 g gare
(T FATE ) ITAT FT THRAT

(1) afrg waem ar ofrd FrfuTers T # v qfiwy 3 4 gard (Rt aer) gy wHt 4 Sl 7 avr v
T T 3

(31) afvg gaue 71 T FEITE T H UF SiSwE 39 T 9 S T H ATAT L THAT g S gATE AT LA F
= g TEI &, 794 {6 g 500 FFArfer 7 stters 7 g

AT S &7 wAAE % A= AT A U ST BE gars Av I g FaAw GRr s ' 2, ar aw gl

TATATT & § I G Fa7 (6537 ST A1)

() FraterT it FTEIA F AT TAW I FTT et ot srer et 7 star ¥ o argey a7 3t 7 A7
& % ATEA | ATAT F7A o (o0 st B ST a6 2

() Freft Y Ir= =T AAHT A Sty AT A ATAT HEF AT FATE AT LA F Al ST g AT A SATAFET T
e Aoft 7 S TRAE g ATAT FA F for arr g

(ii) S-fF\ (4) ®, @2 () e () ¥ forn, Feferfee g s gt G s, gom-

“(w) 1 S 2015 & AT 9% ATt & Hrew (1) 7 Fatfia I ar aqaam & v aterdy == arfer & st (2)
# fAfEe wwa a0 w= g shates e (gifeeT) s fore o g, 7om:-

KUEED
FfereRTRAT 1 Iz/AqmwT 3 (3.) e T Aofy F Fo-1 (7)) | I W (T)
M (7)
(1) (2
A VI T T F ATEHET 1800 1300 1100 950
AT IV TF V3 Steewy 1500 1300 1100 950
AT |, 1 T 111 3 streer 1300 1100 950 800

Fatiy srgt safeafa &t o st e 2 & #=9 afFw =7 9 ¥ afgw g, fw o w7 e
ITR =X T smeft = o AR s
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FTEIT~A7TH A A TUET F TAST H, “TiF & A aread gars avAr i qAr § weA gq ftew sy |
ST 377 WA § TeA o (Reiia a0 § 797 0% AR F qedias a0 T TAF Ay wqe it sty
STAAT 3T Tt W7 & g oY et srqureata it srafey Jae "t ¥ F7 21, “giq {7 7 arerd =qaa s
=at T STty F I

(1) 30 w7, 2020 F =T {1 & TE qTrerhT F FHiew (1) § [Feifid I 77 =6t § UF ATEHET F 99 F e
e v o e (2) § et @rd o 9oft 3 gred § U FHY F qrET o 6 oy giaated areatas
Bled T= qF Taaterd = #if Tragfd it 9 qdt 8, S 7 T 8

SURERS
I / FfRwIRET &7 IqawT EFACR AR IEI
(1) 2
FaaT-VI, VI 377 VI 4 w7 gree
FATHT-1V 3T V 3 T gled
FaaaT-11 2 1 2 T grea (e waf)
FATHT-| 1 T greo (7 TEft)

T 1S, Fg qve & fRon-[get ¥ sqaw sww Rutha @wr & afew st fmr & s «=
AT g7

16. 3% fafaawi 42 § f@feaw §, su-Gfaem (3) % forg, fFer su-fEfeaw et G s, om:-

“(3) =g T3 ST 2015 F Tgl {2 U SHH 978 F TG0 9T UF A(Gwey df, v afagsT, s &1
T, st w=t & forw wawged wfer ww F F forw g g, S & arfer § iy G waw g, st

SURE
T/ FqTHTT T7far
ofre e v Afvg yeu I %.20,000/-
(FTHTT IV UF SHF SUT % ATRIAT & o)
HEAW THEF U FiAS To&= IS %.15,000/-"
(FaaT ||l 7 % srferpriar & for)

17. u-fafaaee (3) & forw s Rt & Rt 44 8, FefRe sy-Ree & yenta G
STTURTT, TT:-

“(3) =TT AT F TeAF oAl & 1T, U ATHRILT & ATl F T sefieh § U qT¢ ATIATH F T b JTAT
fore gt =T R gq o g

FATIY, T2 3T AT & TF sl | 7T STEATH 6 TATH U 3L I AT 6 gAY A1 H ATEF & el ff #2199
T BIe I F qohfeus & § JTAT F7 THaT 8

FaT™ 1 5, 2015 &, FFfoTs &7 7, UF ATAFTEY 4 T F TH oA § AT T ATA & sAlF F a0 FAH1 AT TH
e 7 ITANT e, ST AT 2, SO USEHET (SATETH F AT U ATAT F SAATAT) FT AETTOT FA 3T
THFEHT g, 7 & o oot & = F o ur g 39w Sruwsht-aqe w1 | Y tHuHst-aadw e i 1 arer
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sfeRTivat & o 4,500 frerdier (T qe%) 3fiY mauwsi-aaaar IV fiv Sae Fu7 F sttt & o
5,500/-f. . (ws @ ) it ¥ % forw e & awrae wfer s e F v grm

T 1 57, 2015 &, UF STfEHTY, ST ATT TASH FT AFEHT T FT FAFeT T TET g, FAA AIA AT
o TfETE F et & o & 39 sArd 6 ST Aol T 9T af a1aT FT 6T g, [orad 37 a9 & Tohaimer
T ATH 35T 7T BT TF USHT AHATHLIT 6 ATH % A7 AR srahrer = Toaraneor it gt wv fF a1
IST THAT B

(31) TF e I ATEAW ST FATH % U gEr AT RATIT T ATH ST AHRAT g SR AHANL T
TATATALI T ATAT F7A T AqAe 47w i orqt + srefim 3w srw @rer & = g, s e g aw-aw
¥ 77 R ST

FaTfT 1 W, 2010 | TR T ATH ISTH F TR HAY TIGT I TqTATT | T ATIRT a9 F9 FBFFraw

frmTet ooft ® Zare amaT FA F ghare g, 39 Ruta § aman £ vt o F forw arwatas R ar e
Ty Aft R F forw wrer G, o ot w8 ogn, s g Sroih 7@ e aer yeee I
FAAET || 37 7e WG I aq991 |l F UF SFIAFEY 537 TALTHT AT ATH ISTT THA AT SN @i g0
1000 e & 7 8

18. 3% fafe=t it st & forn, Merforfera sraa=T stawatoa & STosfy, 7=1m-

AT
[t 23(2) ¥4]
TaEaT, 2012 % wger 2 & srfardy s & € arforr % srqae frorw g sy o F e g9 9% ur g 9
e o =8 qutaaT storam siforw = & araw 7 o form S ar genfaa 7 w57 R S

arfereT
w4, CE T (%o)
¥.24000/-7 F+W | ¥.24000/-¥ a1 g
TS AT T
(1) (2 (3) 4)
1 s
F)  FgETE R R e e s ome 2000 2600
& 25 T & srfers & arer e
@) EETE aeT & 25 TRt srfeeh o arer e 1600 2100
ik T IS o 1200 1500
M) FELO SMEST freT
2. CINIE 1600 2100
3. AT 7 fAER §i 99g
F) SO SEHT, WeT sewm, fofew sEwm, 2000 2600
IREIEIRSE IR IRETEE R v 1 o
- Soreft 5 (18 e e 600 00
4. Rt 2000 2600
5. AT AT TG 2000 2600
6. FqT 320 400
7. AT 320 400
8. g 1600 2100
F) B g e 1200 1500
@) I A W BIEw T AT T
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0. Aforqz 1200 1500
10. i 2000 2600
F)  AEUTAA TSI F GFH AT
) T A A e g ST 9T 1600 2100
11 T F FHIT
F)  wgen oA
FRrorTaaaT, At weare dT T 2000 2600
g) YW fSrem:
i) IT qHAE, de¥ ATEN ToATE, WOT 2 () § 2000 2600
TR ST T BIEhe
i.)  Ee T AT T A T HT A AT g agH e 1600 2100
H Y & iy o | sreATe ak v e
T =reT o
fredqam qgefier & =7 i fRamag e v 2000 2600
TATHT
IEEL
=) %_%. ¥ aoft o 2000 2600
T)  FTETHAT e
b) e -, e e 2000 2600
T FTTTATHT
i) wme
1600 2100
) U e e e
T ST TSR 98Y 9 HaETadl ¥ I &Ml
TSIt o sT=T oTgT &1 T BIEHE G 37 AT 1200 1500
F 9T & |
T) I (F) T (F) F ovtAer 7 6 U U aw S
Freatas = var ¥ 8 fft F 2 7 ana g
FAAT TH T g ST AT g q9a- 1200 1500
THT T U T qIEAT 6 for7 H9T 99T g
T =i AT AT
12 fRmT=e waer
1. =t o
F) U AEES, SR qgEie, U= g,
TSI, FHALITAT, TARTH ST 2T, T T
U AT T ATH AT, ATETET T FHATHT T 2000 2600
DIEREIDE]
TiET A BrEHT
M) wfeAra qgEie § FEw v=TAd, qE agHid, 1200 1500
TAGISIT 9T (A a1 e wigd)
2. f=iv S

. ST, AT 3T S /=TT TS, 15/20
g S Faw At d=mrdy et v g




[#TT Hl—Fve 4]

HILT T TSI - AT

13

TIET G, AT 377 =4, Tg ST-Heo T ITH
ST T 8,
Il SIRE (i) ® orTrerer &t % arfatoss T forem

2000

1600

2600

2100

3. Foq forem:
| o fAeee agEfie #1 15/20 &= =, a7
S T AT AT T gt g1

I aed-aas (e qgdie § SEa-amr i
I AT T GIEHT) FAT ATZT TS & 37
TS URET AT BIEFT SAHT-EET ST
i qgehte & a2t afga wr e

2000

1200

2600

1500

4, =rgrer qoT Tt e
FATEre qar = w1 /et o

2000

2600

5 forqe S

i) TE, AGET-HEET, HYOET T grer-aier dr
TETAAT Afgd THYT agHe w1 15/20 &7

i)  S—FA qgHe, THGE | avEel I 9=,

FTATTT TEHIA ST AT TAT TG THAT &
LT AT

ii.) AT qgEie 7 M| 9T T &
TSI, T AT, AT ST A T, THALT &
A I AW =T AT T, T
TEHIT F THIT TEET F FFaT THIT 3T
AT areT i SEE I (BT,
STANT, FEFET, T, ARTIET 3 22)

2000

1600

1200

2600

2100

1500

6. whreT e
(i) TTET ARTT 37T I WA o &

(i) FTET Rrer % eweraT gy i A AR arferr
=T *F are7 o Feferfem swrate s adorar gage &
ottt &: wiger swedtens, ey, Fites ashertT, AT,
ATl HEAT AT TET TS ATH AT HraTerd, THie,
AT FHg § g Memeuaas wrateas, wOET T
arqfet e, FOAR, THAAET  FherT, AT,
A=t wAEAT #waiad, s, a9 fAew FwrEie,
ITHANE, AT HE, =Y, aEfiu=-3v wEd, =,
e Frater, amaerre, f@ear afierser, o
TAHYE & TANREET Fow wfga weer e &
TIARY 9T 3T THAT ATt HAT F arge fRoq
e wrtog-r=dt Fv Feateamas Fa, a3t G
FATAT/STHT BTH, FTLL, YT ITITEA FIATAT/SST-STHT
T FHaT/TTfEeEr TWE, gEer,  faR ww
Rfaww, @ear, dfrear woves,  geeer,  fBeEE
TTETHLE THAT, TR

1600

1200

2100

1500
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(7) T =

SRETAE qgaie i BTge =JTel, T § qAN qageia
T g=Te, =T, WredTy, TR, e, T, SS9,
A=, THLTE, AT, AT, GEHIT s 6 T=TId—
3T, FHeTE, THATAT, T 3T aRETAT, FLART aga e
T TATIA-TATET, TR, TATAYL, G, HENT, Tgal,
TR, TEATT, EFATLT, TT-H13T, T 3/ oetr |

1200 1500

(8) farewie 5=
aﬁﬁaﬁrdﬁmﬁa@vﬁ (TTEE TEEH), ‘mﬁv‘ﬁﬁﬁ

(TFSAreT Teefte), (TeT TEHTeD), (s 1200 1500
FIE'FﬁT*I') e =TT '°h‘FﬁTIT (A= ag%'ﬁ?r 311'{ a‘r«mﬁ'&

/\

(9) T o
LUEREIRE] 1200 1500

(10) fRwm=rer w291 % 99 &= S s 9T weAr (1) 320 400
F (9) T arTfirer A& E |

13. | SO W

e, fretenTe, Sarerrelt (St % sianta s arer e 2000 2600

14, | SUTEE
=t frefenTs, snrelt, sewamT qur Sured et ®
ST AT AT &

2000 2600”

TEATHS AT
= frffaet @ faw wu q@errdft ware dStre Foreer % % sferhiat A aa9 Y ST A ST ATAT - HALOT &
Y SRS =7 § AUHE FA 1 Ao, == ARt F 3 Tt w @eArdt v 31 ¥ 9 a9E 6
THeTdY % qfvmaeeeT T off =ftn F fe o vhager ware 72t v
TISTET AW, AT TH-THATS ST
[fAsTa=-111 /4 /39T, /517 /19]
M "errtera AT aa F o, anr i, wve 4 i Feferfe attreaet F arerw 3 gt e

o, T~
. T wftrg=T f ity arferTiE T
seprer i fRfr

(1) (2 @) (4)

1. WIE-II-MISC-6 06.11.87 12.12.87

2. -9 16.03.89 15.04.89

3. F-17/2/84-IR 31.07.90 01.09.90

4, WIE-II-MISC-91 29.04.91 25.05.91

5. F-17/2/84-IR 25.02.92 21.03.92

6. WIE-II-MISC-91 26.11.92 12.12.92

7. -9 06.12.94 07.01.95

8. WIE-II-MISC-91 09.08.96 07.09.96
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9. -9 - 05.11.96 12.09.97
10. WIE-II-MISC-91 11.03.99 10.04.99
1. PL:MR:POL:91 27.05.99 10.07.99
12. PL:MR:POL:91 14.07.2000 19.08.2000
13. WIE:II:MISC:91 27.08.2001 29.09.2001
14. PL:MR:POL:91 02.11.2002 28.12.2002
15. HRDD/MR/POL/91 09.03.2006 07.04.2006
16. HRDD/MR/POL/91 04.09.2006 08.09.2006
17. HRDD/OSR/POL/11(2) 18.12.2017 13.01.2018
PUNJAB NATIONAL BANK
(HUMAN RESOURCES DEVELOPMENT DIVISION)
NOTIFICATION

New Delhi, the 27th March, 2020

F. No. HRDD/POL/OSR(E).—In exercise of powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of
1970), the Board of Directors of the Punjab National Bank, after consultation with the Reserve Bank of India
and with the previous sanction of the Central Government hereby make the following regulations further to
amend the Punjab National Bank (Officers’) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Punjab National Bank (Officers') Service (Amendment) Regulations,
2020.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the
1* day of November, 2012.

2. In the Punjab National Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:—

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged brother or
sister with forty per cent or more disability, widowed daughters and dependent divorced or separated
daughters, sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters, and parents wholly dependent on the officer and in the case of a married female officer may
include her natural parents or parents-in-law, but not both.

Explanation.—“wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family member are parents, the income
of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both the parents
shall not be considered as wholly dependent on the officer;’.

3. In regulation 4 of the said regulations, for sub—regulation (6), the following sub-regulations shall be
inserted, namely:—

“(6) With effect from the 1* November, 2012, the scales of pay specified against each grade shall be as

under:
(a) Top Executive Grade
Scale VII = Rs.76520-2120/4-85000
Scale VI = Rs.68680—1960/4—76520
(b) Senior Management Grade

Scale V = Rs.59170-1650/2—-62470—-1800/2—66070
Scale IV = Rs.50030-1460/4—55870-1650/2—-59170
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(c) Middle Management Grade
Scale III = Rs.42020-1310/5-48570-1460/2—-51490
Scale II = Rs.31705-1145/1-32850-1310/10-45950
(d) Junior Management Grade
Scale I =Rs.23700-980/7-30560—1145/2-32850-1310/7-42020

Explanation.—Every officer who is governed by the scales of pay as in force ason  31* October, 2012
shall be fitted in the scale of pay as set out in this sub—regulation as on 1% November, 2012 on stage-to-
stage basis or the corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual.

(7) Nothing in sub—regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.

(8) With effect from the 1% day of November, 2012, officers shall be paid Special Allowance as under:
Scale I-11I = 7.75% of Basic Pay plus applicable Dearness Allowance thereon

Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon

Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon.

(9) On and from ...... day of ......... 2020, the Scale of Pay and Special Allowance for the post of Chief
General Manager in Top Executive Grade shall be as under:

(A) Top Executive Grade

Scale VIII = Rs.1,03,000-2,700/3-1,11,100-2,800/1-1,13,900

(B) Special Allowance

Scale VIII = 11% of Basic Pay plus applicable Dearness Allowance thereon:

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at
all times officers serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) and (9) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including New
Pension Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1* November,
2012, the increments shall be granted subject to the following, namely:—

(a) the increments specified in the scales of pay set out in sub—regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall
be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale I and
Scale II, shall be granted further increments including stagnation increment in the next
higher Scale only as specified in clause (c) below subject to their crossing the efficiency
bar;

(c) officers in Junior Management Grade Scale I who have moved to Middle Management
Grade Scale II in terms of clause (b) after reaching maximum of the higher Scale, shall be
eligible for four stagnation increments for every three completed years of service of which
the first two shall be Rs. 1310 each and next two, Rs. 1460 each;

(d) officers in Middle Management Grade Scale II who have moved to Middle Management
Grade Scale III in terms of clause (b) after reaching maximum of higher scale shall be
eligible for three stagnation increments of Rs.1460 each for every three completed years of
service and a fourth stagnation increment of Rs. 1460 two years after receipt of third
stagnation increment:



[#TT Hl—Fve 4]

WL T TSI AT 17

(e)

®

Provided that officers who have completed two years or more after receipt of the
third stagnation increment shall be granted the fourth stagnation increment with effect from
the 1* day of May, 2015;

officers in substantive Middle Management Grade Scale III (those recruited in or promoted
to Middle Management Grade Scale III) shall be eligible for three stagnation increments of
Rs. 1460 each for every three completed years of service and fourth stagnation increment
of Rs. 1460 to officers who have completed two years or more after releasing third
stagnation increment as on 1% May, 2015 and a fifth stagnation increment of Rs. 1460 two
years after receipt of fourth stagnation increment provided that the officers who have
completed two years after receipt of the fourth stagnation increment shall be granted the
fifth stagnation increment with effect from 1% May, 2015;

officers in Senior Management Grade Scale-IV shall be eligible for one stagnation
increment of Rs. 1650 three years after reaching the maximum of scale with effect from
1* May, 2015:

Provided that such increment shall not be allowed to an officer who refuses
promotion when offered.

Explanation.—Grant of such increments in the next higher Scale under this sub—regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities of
the officers shall continue as of their substantive posts.”;

(i) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause
shall be inserted, namely:—

133

(2) On and from the 1% day of November, 2012, other things being equal, the quantum of

Professional Qualification Pay shall stand revised as specified in the Table below:

TABLE

1) )

Those who have passed Junior Associate of | Rs. 670 per month, one year after reaching
Indian Institute of Bankers or Certified maximum of the scale

Associate of Indian Institute of Bankers—Part
1

Those who have passed both parts of | (i) Rs. 670 per month, one year after
Certified Associate of Indian Institute of | reaching maximum of the scale
Bankers (i) Rs.1680 per month, two years after
reaching maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or

Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after
reaching the maximum of the scale of pay shall be granted from the date of acquiring such
qualification the first installment of Professional Qualification Pay and the release of
subsequent installments of Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay”;

(iii) in sub-regulation (3), after the table under clause (e), the following shall be inserted, namely:—

“(f) On and from the 1® November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen
for the entire period of service:

TABLE
Increment component Dearness Allowance as on Total Fixed Personal Pay
Rs.) 01.11.2012 on the increment payable where Bank’s
components accommodation is provided
(Rs.) (Rs.)
@) 2 3)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174

2120 231 2351
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Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b), (c), (d), (e) and (f) of this sub-regulation shall be payable to those officer who are provided
with Bank’s accommodation.

(i1) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the table under clause (f) and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant scale of
pay as specified in sub—regulations (2), (3), (4), (5) and (6) of regulation 4 is earned.

(iii) Only officers who were in the service of the Bank on or before 1* November, 1993 shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub—regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after the 1% November,
1999, it shall be released to the officer on and from that date and second installment of Professional
Qualification Pay, if any, shall be released on the 1% November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw
the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (¢), (d),
(e) or (f) above, one year after reaching the maximum of the scale.

(g) On and from the ...... day of ...... 2020, other things being equal, the Fixed Personal Pay together
with House Rent Allowance, if any, for the post of Chief General Manager in Top Executive Grade
Scale-VIII shall be at the rates given in the table below and shall remain frozen for the entire period of
service:

TABLE
Increment component |Dearness Allowance  onthe| Total Fixed Personal Pay payable where
increment components bank’s accommodation is provided
(Rs.) (Rs.) (Rs.)
(0] 2) 3)
2800 305 3105”.

For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation.— (1) On and from the ...... day of ...... 2020 and subject to the provisions of
regulation 6, the various posts of officers in the Bank shall be categorized as specified in the table
below:

TABLE
POSTS GRADE or SCALE IN WHICH PLACED
Chief General Manager Top Executive Grade Scale-VIII
General Manager Top Executive Grade Scale-VII
Deputy General Manager Top Executive Grade Scale-VI
Assistant General Manager Senior Management Grade Scale-V
Chief Manager Senior Management Grade Scale-IV

Senior Manager Middle Management Grade Scale-III

Manager Middle Management Grade Scale-I1

Officer or Deputy Manager

Junior Management Grade Scale-I

(2) If any difficulty or anomaly arises out of the above categorization, the same shall be referred to a
Committee consisting of the Managing Director and Chief Executive Officer and such other person or
persons as may be appointed by the Central Government for this purpose, for its decision.”.
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6.

In regulation 21 of the said regulations, after sub—regulation (5), the following sub-regulation shall be

inserted, namely:—

“(6) On and from the 1* day of November, 2012, Dearness Allowance shall be payable for every rise or
fall of four points over 4440 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation.— For the purposes of this sub—regulation,—
(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation

Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c),
(d), (e), (f) and (g) to the explanation in sub—regulation (2) of regulation 5 shall rank for Dearness
Allowance.”.

In regulation 22 of the said regulations,—
(i) for sub—regulation (1), the following sub—regulation shall be substituted, namely:—
“(1) On and from the 1* day of November, 2012,—

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to
0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Place of work House Rent Allowance
(9] @

(i) Major “A” Class Cities and Project Area 9.0% of Pay
Centres in Group A

(i1) Other places in Area I and Project Area 8.0% of Pay
Centres in Group B and State of Goa

(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable
to him shall be the actual rent paid by him for the residential accommodation in excess over
0.75 per cent of pay in the first stage of the scale of pay in which he is placed with a
maximum of 150 per cent of the House Rent Allowance payable as per aforesaid rates
mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of the House Rent Allowance as
hitherto.”;

(ii) sub-regulation (2) shall be omitted.”.
In regulation 23 of the said regulations,—

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted,
namely:—

“(1) On and from the 1* day of November, 2012, if an officer is serving in a place mentioned
in column (1) of the table below, a City Compensatory Allowance at the rate mentioned in
column (2) thereof against that place shall be payable:—

TABLE
Places Rate
(1) (2)
(1) Places in Area I and in the State of Goa 4% of Basic Pay subject to a maximum

of Rs.870 per month
(i1) Places with population of five lakhs and | 3% of Basic Pay subject to a maximum
over and State Capitals and Chandigarh, | of Rs.600 per month.
Puducherry and Port Blair
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@)

®)

4)

)

On and from the 1% day of November, 2012, the rates of special areas allowances
shall be as specified in the Schedule to these regulations.

On and from the 1% day of November, 2012, if an officer is serving in an area
specified as Project Area falling in Group A or Group B, he shall be eligible for a
Project Area Compensatory Allowance at the rate of Rs.400 per month or Rs.350 per
month according to the classification of area as Group A or Group B respectively.

On and from the 1% day of June, 2015, if an officer is transferred from one place to
another in the midst of an academic year and if he has one or more children studying
in school or college, in the former place, he shall be eligible for a mid—academic year
transfer allowance of Rs. 1100 per month from the date he reports to the latter place
up to the end of the academic year in respect of all the children, provided that such
allowance shall cease if all the children cease studying at the former place.

On and from the 1* day of June, 2015, if an officer is deputed to serve outside the
Bank, he may opt to receive the emoluments attached to the post to which he is
deputed, or he may in addition to his pay, draw a deputation allowance at the rate of
7.75 per cent of pay subject to a maximum of Rs.4000 per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where he is deputed to an organisation which is located at the
same place where he was posted immediately prior to his deputation, he shall receive
a deputation allowance equal to 4 per cent of his pay subject to a maximum of
Rs.2000 per month:

Provided further that an officer on deputation to the Training Establishment
of the Bank as a faculty member shall be eligible for deputation allowance at the rate
of 4 per cent of his pay subject to a maximum of Rs.2000 per month.”;

B) for sub—regulation (8), the following sub—regulation shall be substituted, namely:—

“(8) On and from the 1* day of November 2012, if the working hours during a day
are split with minimum interval of two hours, an officer shall be eligible for a Split
Duty Allowance at the rate of Rs.200 per month.”;

©) in sub-regulation(10),—

(a) for the figures, letters and words “1* day of November 20077, the figures,
letters and words “1* day of November, 2012” shall be substituted;

(b) for the Table, the following table shall be substituted, namely:—

“TABLE
Place Rate
1) 2
(i) Place with an altitude of 1000 metres and 2% of pay subject to a maximum of
above but less than 1500 metres and Rs. 750 per month
Mercara Town
(i) Place with an altitude of 1500 metres and 2.5% of pay subject to a maximum of
above but less than 3000 metres Rs.1000 per month
(iii) Place with an altitude of 3000 metres and 5% of pay subject to a maximum of
above Rs.2000 per month™.

In regulation 24 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1)

On and from the 1™ day of November, 2012, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the
officer’s own certificate of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the table below,
namely:—
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TABLE
Grade Maximum limit of reimbursement
(€9) @)
Junior Management and Middle Rs. 8000 per annum or the amount
Management Grade incurred whichever is less
Senior Management and Top Executive | Rs. 9050 per annum or the amount
Grade incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not
to exceed at any time three times the maximum amount provided above; or

(i1) for the year 2012, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that
is, November, 2012 and December, 2012.

(1A) An officer shall be eligible for Medical Insurance facility for self and his family, as per
the terms and conditions specified by the Board.”.

10. In regulation 25 of the said regulations, for sub—regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub—regulation (1), it shall be open to the Bank to
provide residential accommodation to an officer on payment by the officer, on and from the 1* day
of November, 2012, a sum equal to 0.75 per cent of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall be
recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 33 of the said regulations, for sub—regulation (4), the following sub-regulation shall be
substituted, namely:—

“(4) On and from 1* June, 2015, Privilege Leave may be accumulated up to not more than 270
days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of 240 days:

Provided further that an officer desiring to avail Privilege Leave shall ordinarily give not less
than 15 days notice of his intention to avail such leave.”.

12. In regulation 34 of the said regulations, after sub—regulation (3), the following sub-regulation shall
be inserted, namely:—

“(4) On and from 1* June, 2015, Special Sick Leave up to 30 days may be granted to an
officer once during his entire period of service for donation of kidney or organ.”.

13. In regulation 36 of the said regulations, for sub—regulations (2) and (3), the following sub-regulations
shall be substituted, namely:—

“(2) With effect from the 25" May 2015, leave may also be granted once during service to a
childless female officer for legally adopting a child who is  below one year of age for a maximum
period of six months subject to the following terms and conditions:—

(1) leave will be granted for adoption of only one child;

(i) the adoption of a child should be through a proper legal process and the employee
should produce the adoption deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born
through surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the
entire period of service.

(3) With effect from the 25" May 2015, within the overall period of twelve months, leave may
also be granted in case of hysterectomy up to a maximum of sixty days.
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14.

15.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for
a period not exceeding six months on any one occasion and twelve months during the entire
period of her service:

Provided that within the overall period of twelve months, leave may also be granted in
case of miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1* June 2015, male officers having up to two surviving children shall be
eligible for fifteen days paternity leave during his wife’s confinement which may be combined
with any other kind of leave except casual leave:

Provided that the leave shall be applied up to fifteen days before or up to six months from
the date of delivery of the child.”.

For regulation 38 of the said regulations, the following regulation shall be substituted,
namely:—

“(38) Lapse of Leave.— Save as provided below, all leave to the credit of an officer shall lapse

on resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to
be paid a sum equivalent to the emoluments of any period, not exceeding 240 days of
privilege leave that he had accumulated:

Provided further that where an officer has been compulsorily retired including as a
measure of punishment, he shall be eligible to be paid a sum equivalent to emoluments of
any period, not exceeding 240 days of privilege leave that he has accumulated:

Provided also that where an officer dies while in service, there shall be payable to his
legal representatives, a sum equivalent to the emoluments for the period not exceeding 240
days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001
after giving due notice as in sub—regulation (2) of regulation 20, he may be paid a sum
equivalent to the emoluments in respect of privilege leave to the extent of half of such leave
to his credit on the date of cessation of service, subject to a maximum of 120 days.”.

In regulation 41 of the said regulations,—
(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1* day of November 2012, wherever an officer is required to travel on duty, the
following provisions shall apply, namely:—

(a) an Officer in Junior Management Grade is entitled to travel by 1* class or AC 2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if so permitted by Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade is entitled to travel by 1* Class or AC2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than
1000 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies of business or public
interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1%
Class by train or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between
places not connected by air or rail provided that the distance does not exceed 500
kilometers:

Provided that when a major part of the distance between the two places can be covered by air
or rail only the rest of the distance should normally be covered by car;
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(e) any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;
(ii) in sub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:

“(a) On and from the 1% June, 2015, an officer in the Grades or Scales set out in column (1) of
the table below shall be entitled to per diem Halting Allowance at the corresponding rates set out in
column (2) thereof, namely:—

TABLE
Grade/Scales of Officers Metro (Rs.) | Major “A” Class Area-1 Other Places
Cities (Rs.) (Rs.) (Rs.)
@) @
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V 1500 1300 1100 950
Officers in Scale I, I and 111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.

Explanation:—For the purposes of computing Halting Allowance “per diem” shall mean each period
of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure
in the case of air travel and the scheduled time of departure in other cases, to the actual time of
arrival and where the total period of absence is less than twenty-four hours, “per diem” shall mean a
period of not less than eight hours.

(b) On and from the ...... day of ...... 2020, an Officer in the Grades or Scales set out in
column (1) of the table below may be reimbursed the actual hotel expenses restricting to single
room accommodation charges in India Tourism Development Corporation hotels of the
corresponding star category set out in column (2) thereof, as under:

TABLE

GRADES / SCALES OF OFFICERS

ELIGIBILITY TO STAY

M

@

Scale-VI, VII and VIII

4 Star Hotel

Scale-IV and V

3 Star Hotel

Scale-II and III

2 Star Hotel (Non AC)

Scale-1

1 Star Hotel (Non AC)

Provided that the Board may specify the additional limit to be reimbursed in excess of the limits
specified above, in accordance with the guidelines of the Central Government.”.

16. In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:—

“(3) On and from the 1*" day of June, 2015, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as

17.

specified in the table below, namely:—

TABLE
Grade/Scale Amount
(0] 2
Top Executive and Senior Management Grade Rs.20,000
(Officers in Scale IV and above)
Middle Management and Junior Management Rs.15,000”
Grade (Officers up to Scale III)

In regulation 44 of the said regulations, for sub—regulation (3), the following sub-regulations shall be

substituted, namely:—

“(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to

his place of domicile once in each block of two years:
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18.

Provided that, he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route:

Provided further that with effect from 1%June, 2015, alternatively, an officer by exercising an
option anytime during a four year block or two year block, as the case maybe, surrender and encash his
Leave Travel Concession (other than travel to place of domicile) upon which he shall be entitled to
receive an amount equivalent to the eligible fare for the class of travel by train to which he is entitled
up to a distance of 4,500 kilometers (one-way) for officers in JMG-Scale I and MMG-Scale 1T and III
and 5,500 kilometers (one-way) for officers in SMG-Scale IV and above:

Provided also that with effect from 1 June, 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in
which such encashment is availed of and the facility of encashment of privilege leave while availing of
Leave Travel Concession is also available while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same
as the officer is normally entitled to travel on transfer and other terms and conditions subject to which
the Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from
time-to-time:

Provided that with effect from 1% May, 2010, an officer in Junior Management Grade Scale I
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement will be the actual fare or the fare applicable to AC 1% Class fare
by train for the distance travelled whichever is less and the same rules shall apply when an Officer in
Middle Management Grade Scale II and Middle Management Grade Scale III while availing Leave
Travel Concession where the distance is less than 1000 kilometers.”.

For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—
“SCHEDULE
[See regulation 23(2)]

With effect from the 1™ day of November, 2012, an officer shall be eligible for the Special Area Allowance till
such time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:—

TABLE
Sr. Area Allowances (in rupees)
No.
Pay below Rs. Pay above
24,000 Rs.24,000
(L)) 2 (&) (C))
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kilometers 2000 2600
from Lunglei Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 1600 2100
kilometers from Lunglei town.
(c) Entire Aizawl District 1200 1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman(including Port Blair) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
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9. Manipur 1200 1500
10. | Arunachal Pradesh

(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. | Jammu and Kashmir
(a) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 2000 2600
(b) Udhampur District:
1) Dudu Basantgarh, Lander Bhamaglllaqa, other
than those included in Part 2(b). 2000 2600
(ii) Areas up to Goel from Kamban Side and areas
up to Arnas from Keasi side in Tehsil Mohre. 1600 2100
(c) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar
Tehsil 2000 2600
(d) Leh District:
All places in the District
2000 2600
(e) Barmulla District
@) Entire Gurez—Nirabat , Tangdar Sub—Division
and Keranlllaqua 2000 2600
(ii) Matchill 1600 2100
(f) Poonch and Rajouri District:
Areas in Poonch and Rajouri District excluding the towns 1200 1500
of Poonch and Rajouri and Sunderbani and other urban
areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but which are
within the distance of 8 kilometers from the line of
Actual Control or at places which may be declared as 1200 1500
qualifying for border allowance from time—to—time by the
State Government for their own staff.
12. | Himachal Pradesh
1. Chamba District
(a) Pangi Tehsil, Bharmour Tehsil,Panchayats: Badgaun,
Bajol, DeolKugti, Nayagam and Tundah, Villages: Ghatu 2000 2600
of Gram PanchayatJagat, Kanarsi of Gram
PanchayatChauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages 1600 2100
included in (a) above.
(c) JhandruPanchayat in Bhatiyat Tehsil, Churah Tehsil, 1200 1500
Dalhousie Town (including Banikhet proper).
2. Kinnaur District:
(1) Asrang, Chitkul and HangoKuno/CharangPanchayats,
15/20 Area comprising the Gram Panchayats of 2000 2600
ChhotaKhamba, Nathpa and Rupi, Pooh Sub—
Division,excluding the Panchayat Areas specified above.
(i) Entire District other than Areas included in (i) above. 1600 2100




26

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

3.

Kullu District:

1) 15/20 Area of Nirmand Tehsil, comprising the
Gram Panchayats of Kharga, Kushwar and
Sarga

(i1) Outer—Saraj(excluding villages of Jakat—Khana
and Burrow in Nirmand Tehsil) and entire
District excluding outer Seraj area and pargana
of Pandrabis but including villages Jagat—Khana
and Burrow of Tehsil Nirmand).

2000

1200

2600

1500

4.

Lahaul and Spiti District:

Entire area of Lahaul and Spiti

2000

2600

5.

Shimla District:

1) 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana—Sadana, Sarpara
and Chadi—Branda.

(ii) Dora—Kawar Tehsil, Gram Panchayat of Darkali
in Rampur, Kashapath Tehsil and Munish,
GhoriChaibis of Pargana Sarahan.

(iii) Chopal Tehsil and Ghoris, Panjgaon , Patsnau,
Naubis and Teen Koti of Pargana Sarahan,
Deothi Gram Panchayat of Taklesh Area,
Pargana Barabis, kasba Rampur and GhoriNog
of Pargana Rampur of Rampur Tehsil, Simla
Town and its suburbs (Dhalli, Jatog, Kasumpti,
Mashobra, Taradevi and Tutu).

2000

1600

1200

2600

2100

1500

6.
(i)
(i)

Kangra District:
Areas of Bara Bhangal and Chhota Bhangal

Dharamshala Town of Kangra District and the
following offices located outside the Municipal limits
but included in Dharamshala Town—Women’s ITI,
Dari, Mechanical Workshop, Ramnagar, Child Welfare
and Town and Country Planning Offices, Sakoh, CRSF
Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria
Office, Dari, Forest Corporation Office, Shamnagar,
Tea Factory, Dari, [LP.H-Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project,
Shamnagar.

Palampur Town of Kangra District including HPKVV
Campus at Palampur and the following offices located
outside its municipal limits but included in Palampur
Town-H.P.

KrishiVishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo—
German Agriculture Workshop/HPPWD  Division,
Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar.

1600

1200

2100

1500
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7. Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in 1200 1500
Thunag  Tehsil-of Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block—Binga, Kamlah, Saklana,Tanyar and Tarakholah,
Panchayats of Karsog Tehsil-Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan and
Teban, Panchayats of Sundernagar Tehsil-Bohi, Batwara,
Dhanyara, Paura Kothi, Seri and Shoja.

8. Sirmaur District:
Panchayats of Bani, Bakhali, (Pachhad Tehsil), Bharog 1200 1500
Bheneri (Paonta Tehsil), Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil) and
Thansgiri Tract

9. Solan District

Mangal Panchayat 1200 1500
10. Remaining areas of Himachal Pradesh not included in 320 400
items (1) to (9) above.
13. | Uttar Pradesh
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600
14. | Uttarakhand
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and 2000 2600~
Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Punjab National Bank and are essentially beneficial legislation. Hence, giving retrospective effect
to the said provisions of these regulations will not adversely affect the interest of any person as a result of such
retrospective application.

RAJESH VERMA, General Manager—HRDD
[ADVT.-111/4/Exty./517/19]

Note : The amendment regulations were published in the Gazette of India, Part III, Section 4 vide following
notifications, namely:—

Serial Number Date of Notification Date when published in

No. Official Gazette
@ (09 (©)) C))

1. WIE-II-MISC-6 6.11.1987 12.12.1987

2. Nil 16.3.1989 15.4.1989

3. F-17/2/84-IR 31.07.90 01.09.90

4. WIE-II-MISC-91 29.04.91 25.05.91

5. F-17/2/84-1R 25.02.92 21.03.92

6. WIE-II-MISC-91 20.11.92 12.12.92

7. NIL 06.12.94 07.01.95

8. WIE-II-MISC-91 09.08.96 07.09.96

9. Nil 05.11.96 01.02.97
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10. WIE-II-MISC-91 11.03.99 10.04.99

11. PL:MR:POL:91 27.05.99 10.07.99

12. PL:MR:POL:91 14.07.2000 19.08.2000
13. WIE:IL:MISC:91 27.08.2001 29.09.2001
14. PL:MR:POL:91 02.11.2002 28.12.2002
15. HRDD/MR/POL/91 09.03.2006 07.04.2006
16. HRDD/MR/POL/91 04.09.2006 08.09.2006
17. HRDD/OSR/POL/11(2) 18.12.2017 13.01.2018
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PUNJAB NATIONAL BANK
(HUMAN RESOURCES DEVELOPMENT DIVISION)
CORRIGENDUM
New Delhi, the 28th March, 2020

F. No. HRDD/POL/OSR(E).—In the English Version of the notification of Punjab National Bank,
published in the Gazette of India, Extraordinary, Part III, Section 4, vide number CG-DL-E-27032020-218942
dated 27th March, 2020, the date at Regulations 4(9), 5(3)(g), 7(1) and 41(4) (b) be read as 30™ March, 2020.

RAJESH VERMA, General Manager
[ADVT.-111/4/Exty./522/19]

1630 G1/2020
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