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T o
[fafererm ferafermera w@faftr, 2006 1 amr 15(5) (5f) & i)

T 1. Tedeh fordmT ot e famT 3 deprr gewt qen T safwat Ry B S et favm Y
ol 3 e @ forndis 9 grr des & &9 § Tifdd fohar sy

fawrmi wreRdeT 2. formt % hdex g1 :

i, TormT SR Eefora ot aTgashat | s o1 T SR T T ST Sl SR ST
TAT HET FoIT |HTd o THI wRIeT o 37 UH aTiact o fore wfskar frerfea e

ii. fowm grr denfa S drgEsA W g wemetl dur AT o A wnEgEt
AT FLATl

iii. TRTeToT UGt % G T v i HHTIH T e fOTe TS o HHET TR U o ST ST,

iv. AR vd dieee ferft & fog vt e R S ao stee S @ e
RaSUE

v. Tafi argast & fore argsh ferafOTenT ST QT S o S-S R e o

vi. TosmT o g dee o s6eh weEl § | AfHfT 1 e T qut 31 afifodt o
IHERT Y& AT,

vii. 38 el § & ST & Heresi/He e e,

viii. Fefeere foreer o fRvefor Ue 31t Rl o T H AR A o AISHT ST T FIT

ix. HAFET TR A, T ST FAT(d T HIY ST ATl Uo7 A T (e

1267GI/17 (1)
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T HEWR 3. Tedeh Heh o To1T N&fOTeh shI Ueh BHEe § 90 fRreqor fe & = =i g weh TR
f3reqor, vt 3tera 3reget ST SR G Y forelt 3 il o fete foraferner/aerforamer §

FH Y HH 5 T UL 2|
@ [ 4. g SITEIH T 5 3 ferq 2 90 firfere i iR Te v e 1 ggdt % e
Sl
THfReT 3T 5. ush fifid oo & foreft oft widerr & o 5 waflher Thier & s T 2 THeR, |
drgerEt STEATTh ST Tk STEATTeh 1 ST URET ety O € & a1 stfreha Huw: 8, 6, 3K
DAL kT GEAT 4 die=El ThiceR ATefed forg ST werd & STera ST o |wer | oX Isie gra et fomm
Sy
Turgf 6. ¥3F o foIq Torf et wewl # U ek foerg 2, formT § wgd o erry wewd o oY Tt
¥ I 31 weE | Torfd gt (e & e datea frmdte % €9
TN T -2
TeramT <h srema W

[fafererm ferafermer stfafem, 2006 % &mr 30 (1) % 7]

1. WA forvTT o U S7eaet BT, e forermis o < o qmst & qem aieear § TSR o SITUR W A1 Y shi 3Tafe o g et g
Tk foram STTarm| aTered 60 & W WE STEATT & &R o gl STet forelt fomT 7 sreamsh steren we wreane T 8, af eene
SITEATH ST ATCBAT o6 SATER O foriT o6 ST o6 & 7 forpehs fofarm st

2. o o sreer g Heifera € o g grtesty 8 feferfaa sl i

i. T St o AT QT SEehT STEAEAT FHAT, FHIHIT AR FHAT, TRt o Folit i Frifeaa s qo el 83 § ot 13
mﬁaﬁ&ﬁéww

ii. W%ﬁm@sﬁawﬁaﬁmﬁ%w;

iii,  fervmT o5 fRverent o6 sfter fRreror svref ATeifeq e o 3 o 3 e TeTe 3] STTavEs B W F9 UH 1 e off |,

iv. forvmr ot o @ gt 3=y forrmt 3 ferarferenerar Wit 36 wmer dueh & ;

v.  Tafime e ¥ 3o g1 frraes fervimeer wifivfr 3 s it ot Seite e 3

vi. S SR FAUld SR VEH T TT F& 11 Feledl b1 qTe HiATl

3. STERE/IMT AT HTH R AR ST oRIT ST STah1eT o T AT 37k Ealf~ad S i TEqd | 317 Tl STaehTeT
T o 3o ST S o HTeAW § Frdid i <l

4. STEAE/TIR TEATE § aTel ST 3R e T S7eme] a1 31fregeh 81 T T 39 deehlc i Hea it &l Sio=T gl
ST T-3
FTIT TS W
[fferrm ferafaremera wfafér, 2006 % 9T 16 % 31efi]
W= 1. Tk ToIIT o STeIa sie.  ITfHeT I
1. %W%W?J
ii. e o ot greame;
iii. ST W % FATAR TSI o HTUR T T ¥ STEATTH ST &l HeRIeh HTeATTF;
iv. foemdie & sidtia 1= gcdeh foram & derfeue forvmr ot fawwiiier ot wen-ues firerer; 3t
v. T, aerfemner foerme uftyg o Fawiier & SR W Trg HeTfa=erdt & gafed
forsRy e aTet Rrerent & et g Afia Sifees & e i frern
vi. Tfeerm % aret & Aerfoaerl/ feafammert @ Hedtd gRT TG SareT § ST d
fRrerer, oiq, W@ frereri 7§ & 0 @ 0 O ek 36t & & S i o 3w o ARy
fet @ 2im
HIARTA 2. T 3 STeeT 3T ATEATTh! 1 DISHT TSN T FHhIA o aY shi AT o fora gmm)
Srarfer, afe formr o Rrerent it weam ewm o forg wite 2t 2, @t forvmT & wewdt 1 O nfird
IERIS IR e IR
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AT <hl TSI 2 STHIEROT

TR

s aE &1

TR

iR Ua T

fomT % sremet SIS & WIS T 99T el Y| Ferdtd 3 fawai % forg SRt weT
foraforemer T o 7 2, foreft Rverer 1 o< 3 welioTeh o7 stemet & w0 freh ot W
& e forelt oft forermdte 1, o & S Wi, S 1 e EiT whd

IS % S B

i, fyafraes 9 gafug faw & genfera TTas T8 et STea qIeashul 8 gafeed
oft et W fermdis e w1 fawrr s,

ii. foreTdie S FT T, Thidd, A, Tt 3 HUae! dreasai & foe wiemshi
ﬁﬁqaa?rﬁmﬁﬂw;

iii. formdie 1€ # wWita 3 fiee<) surfer & fora smer weare i frswrieer s,

iv.  Toredia 1S i Fae AT I RIE0 § GaR a oq STHT 6T FawTieT T 31

v. formdis e, Qe aftre, wriwiol aitve it Femfs g/ | 1T = w1 &
Fereare

SIS AT I3 ohl TUTfT et Wl o e ToreTs wawa | |

SIS W YHEST T 0 U FHH T 13 SRS HUTT| SIS h 13 ohi Gl o3k ohl it
Frerffid 819 & 14 o weet ST bt s

TS o TEAET TS o1 IS I AT Wi IR IS o T Sl FHATad BT S SFTAT
3% 1 FHaTs Fuid g i

LTSI T-4
ffEme s w
[fafererm feraforemera dfafer, 2006 & & 15(3) % 23]

feramia e o wmfirer &

i, fomis®dm,

ii. foeards % siaid forwmi o sTeaer/avTY;

iii. feremdis & auft wreaTTe,

iv. SEdT 3 % FTTAR UM o ATIR W T&AF [T & TF 9 WA SR T TR
qredT9h;

v.  HaEfea € o fawiiien & stuR W 3w s & oty ferear @ wef-ud o1 fommdist &
Feffd g ATHA Th-Teh Tidiier; A1

vi. Fedrd g1 A Farad et afed At @ st o Ress s o7 ot %
forstegy €, o forat ot garfre formdis & foramt § werd S €, @i sy forafaramer
T A GG, [ohEl! HRTIITer /Eeer T FHar 9e1 8| 9, AH=d: F7 8 FH
Tsh Sk 36 & | BT ST I Q7 F I A 2

S, T 3 3TeareT U TEATIeRT SRl DTS HEEAT o ShIdehTe i a9 shi 3T o forg grm)|
feramia o € oS & eremer B

EIEEIRUSACEIR R sIH R

i, Srerfors aftye w6 favmT g S e 1S % wrew 9 fafir= farft & fore fafier
ST UTGISHH TATOTd TRt ST ok fersry ox. féyemriicar s,

ii.  Sreaforer uftse i Rregor 9@t o Yo STET THN FH T RAwier wEr o femde %
e SR TS H TS ISThToT o ST 178 SRTal W e T,

iii.  f31eror we vy 3 AEE S I o AT ATt W e s aur S@ Stefvres uftve
o THHNT 38 foramred SR Tl

iv.  form g wenfera vy feaft afed avdt argaseat o fore wafe forvmr & sterem s i
ToIieaT o STTaT W alierehi i i st o R e,
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v. e b, o A om e § SR S uE feult w7 A 2, vy ferft wew
T B Q0T TS i BTt e,

vi. Toremdic & Sl o e o Herer I TR} YeRT o SEdTET WX T ST 99T 39 W ST
T,

vii.  stferfam, dfafert st sreesn gro fufia fhe S aer o= aft 1 =t foumes
AT AT 1AV TG, FHTHHINON GRS AT FHeATTd SR | ST arer &t forsii o
forem e, 3k

viii. T FY T SIS S T R S8R S S19aT d1S o 3171 Ueed SToaT fohet afa
=t W) S1feh, Fra=r 2teran oy sifs giom

ECeD 5. i, SIS T YR I i O FH U S SIS S|
ii. S ST TR ST Al o G § T AIS oh Th-eTs T o feafad g0
w%ﬁﬂéwwm%l

Torafd 6. 1S oAl 3% o ¢ oM 1S o et T o Toh-foreTs wei & e

AT 7. SIS T Foreft +ft 3 ot w=mT dfee o feifea fafer & o @ 6w 14 fo vt St st
Sraten, TRl dehiet Hecad forval T TR et o ToTQ et i o 3THIEH o 3 T oht &emT o

HATITAHTCA 3 TS ST Tl 2

-5
et F A w
[faferrn fergferenera wfafér, 2006 % Susier 5 % d=d]

forTmT 3 weh fRterer 3 T X deferd formdis & €19 % 319 9T hdeal o Faren [Hfefad sdeg g

i, Hefeurd formT o 3Terer ST I o ATead o ST dR O fedia o fRTeTor STt STer St ol TS 37T GiaeTuT T,

i, Tormi o sTeet o HTEH § el H STIREA ST T,

i, EE T O RIEOTR GRS ST 3 ST ATl 36 AEE o FoxTT-asTT o SATaR foraia o Sfaria fordmii # ovefratl o S sl

iv. foramdfia S &t So JATT TR ITEhT STLAETAT FTAT, S5  HRIT W1 SIS  (ofai hi FHrif-aa Al o ot 78 FHRATS Hf
fte +ft T T SIS T ST 3 H Teqa Hll

v. QT qiyE, RO aiee 7R FHerd i SR §HE-8a 0 3w HIY 7T U ST 10k 3T SRIEe: Rl T Home Tl

-6
ferarmdie & ot @@
[faferrm fargfaremera wfafer, 2006 % T 15 % 3Efi]
foremdis o siaia frreaferfiae fermr witer STTa| sifers # fopeft foremdits o it foreft = forsm rsfiet o qatgtes & smwst foram s
1. @i fogm faemds
SrefaTre favmT
gfergre foramr
farfer fermr
TR T3 T
TSI farsTmT
T o formr
ifd U g5 31e99 Ud Yaie formr

2. Sia fagm fovmr
gt fogm (sffe) favm
EERICIHCIRCE ]
antehl formT
e Sfier forgm forvm
BIMIERICACE ]
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3. iifaes fogm fommdis
T o faremr
9T forwmT
Tifore farsamr
“fiferen forgm faramr

4. o Ud wifee foamdts

e forvmr

=T feremT

STt favmr

et ferammr
SECINER )

forve ferm
CILIRCRIERCE ]
JTeft fomT

5. AWg foge faamdie
AqaTTE fasmT
CUSAEEIL]
TR foramT

6. AT S forardis
AR e
aer forsmT
Ao fersmt
i fervm
TRver fersarr
eI Ud =T fam e
SEET formT
e formT

-7
g dHrafufaw
[faferrm ferafaremera wfafér, 2006 % & 22 & 31efi]

Traforme™ & € 1 S frafrme w aftfa = e o 5@ 9 wfufa & T @ s smem)

afafa &1 7o 1. S afufy &1 o TR & 81
i ot - e, T
HAT 39 FAuld, AT IS &
ii. ot e FEm - TS, U
iii. Sperfer - RESRITE]
iv. o st - SR} S
& 2. wfirfer oh1 ohref foreTET i -

i TSR ST SIS TR H 9T & o] o et Y i o o feraferamers
% farerent & ST1ae o GFe T Hfifaat o o s

ii. T, ThIEA, FIARI, T TR TTUeet ST o foTq Te T TS, Jiom
71fe & 3o wret § Aot o forem s,

iii, foremdiel ud faMm o qEael wd B afeRrel | sERmens, fam e e
AT T @@ AR o=y A6, A S a1, o fog Fiem & fomor w fem
T AT 3Gk Torq fory wftrfar et it she;

iv.  FSE gRT wifa R Rreor gat % et W R Fr qur ek g
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CIEEE])

ii.

iii.

Vi.

=T atufa

i.

ii.
iii.
iv.

V.

Vi.

Vil.

Viii.

XI.

Xil.

Xiii.

SrerfTen uftye /sl uftse = fawriter s,

v. T3 wd fawmTt & e dere @ gefad e st ud fordt e w
%lﬂ'l’(m; R

vi. TR afye e FAdd gRI Ya foh S ATt T 3= 7|

3. gfufd 1 53 gew-aie g gars ST
4. | AT Saeh o foTe Torgfd et wewt o U foeTs e |
forernt, srferameat oiit srvenfeat w afieft viwe
aefi-1
AT U=t hl Wil Ut T W
[faferrm ferafaremera wfafer, 2006 % T 18 o 37efi]

A

foraforaeta grr wuft SATaeT-u SHTersT ITH fohu Sa 37T aresft adish & 36 9 Fiars i sl

o forTo # WeTaeRR 2 Afe A wfe i we Fa freme A @ % S 8, A1 3 wal o forg o < aeet Sreed
ToRaT o, T & ATeIRA Sl T STl el 8, 9 I o |1 I W&l o 1o1q, Y Torqimoe feam St U /et & Ferdta 3+
foraferaner & Femfa afeq s fagrt & wrer «ft Jaferer dueh & STmar o A T 3 o Tee it @k 8 difeh ATefeni
T SIS fohaT 1T ©oh| Ty, 3 UaT bl O: T et o o oft afe orer il ot ot o o & o 2t & ofier & o
UTS TSGR o |1 & HTAThI SRS T <17 Jiehat 2

TSl ot vk STier foret STfRrepr SR St WeTereh FerEted o U8 W H A BT, SR o ST, ST 56 F-y § Het-ad o o
FHU-H-HH 31 HehT TS & TRl ol

ot uTer STfRIT SRt W W ok foTw 3ok gk faafUreRT & darfeurd foret farser o 10 & 20 ffe 9o daffaa fovm & s
I UG qAT Afee == H AT o o g 1w fopa St 378 o, dem west ST { fo S R 3 6 ¥
STTSFRIT T ATETeRTE foT SITET ST 378 AT ST 36 7T fohelT ST ST S, STTE(eI STt 3T 311 0erg af o
a1 o WIHS # ferforaer Seie e o forg 10 T el st et @kt 2

TrefTeR R o fore =rafa ot arr i st $her o7t wouHTg gy wreTesh St ffr qe T o o rereRr i oy & e
Y o 1 W Teet gferd foram s gt frafirrers % Seremse W oft stere i smh

Toreft for wTsifiart o &St & ot feafa 7 rerufa amercsrr o foru forelt weh steram sifirsh e 53 0. aiq urt ekt =t e
Tehd &, 31T T

=1 affr 31 T e/ aTER T SR - o st foRe ST % st ge,

= |t o sTeae 3 ohi fafer we T freffed s

HIHTRIA: HE 1 Teh THTE ohl T af SITa]

T, et farfsTet ST A1fHa e ot GloraTar & € < afirta 1 sae fraffea i s

T AT 7 +ft B o fraforrmem % wfafte % sTan So it monfd st ao T st qeae = afifa i wrfard ar T
il

= wiufar Tfie <t Sueha % fore sl aftes o forme i seqa e |

=1 wfwfer o1 fofer srgea & sreor feran Strarm) st sh ferfer # sreerey SO foTRreR WA 6T SRITT R

aTered ot 3 SreAnani o fAfdy T fopw e forwelt o wiske Frerifa sve st stfererm g

=T WG 3= T o ATefehi o & et STEfea S, STgafed St S 3= st s o s it @
ot == wfirfa & o veet & stferd ot & S wewr 7 @ o e ot & oft v wew g

= afif &St R ST At o o wrer foret wmeff ot srqufRufa § 3o srieT forem o weRdt § ofi sl aftye
foramaref fpTiiet o1t wrekelt 21

ST S AHT $6eh GHET S ST ot 3ATeher forfer & daifeerd 3ot Sfsham 3o o fore wrerm g

Ffe ek TaT i Hen o stferes wrefl T ST § a9 SR WiHfd ST hH o STTER S o A0 § Ik T 99eT S| SR
IR T SAfifieh ST sht ueh STmeferd gt s STRferd Tt gEeh ST o fATG RIS STEET ST de STy |relTeRR i fafr &
T Y e T Tt STt TR 56 3 fmia e o faam s vet oh frgferert o fore fore s == foram smarm)

T FiUfd sl HEAATET T FRIRI aig gRT SH W AR o qeh M- 311 S|
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AT <hl TSI 2 STHIEROT

Treror =t
& U=

freres gutertiers

(=N

wHAT BT

SHAeAl hY Tehfd

afvsfter

et -2
forerent At AT ITAT, AATHT, S TSRTUT Ut TIT UX

[fafererm ferafemmer afafir, 2006 % amr 23 3 s1efi)

FRregor et T FFTTET gemTTd foRam St

i

ii.

TTEATIh
RERIRIEED

iii. GEEh TR

freor =il o AT ISEl/THTERIREY, IR SR S w-and T i@ feg
AR AT A TRITe™ ST STORIE U o STHR BT A o ST I /THTETRE! SR
A T ARG % SR FS S 9N, S e, G St e e & forg
e i)

STEATTa, HE STEATToh 31 HeTeh STeATTeh o U8 shi ATl ara-aae R ISt g fFeifa
fopg aram g

i

ii.

ii.

iii.

39 ST & I & ¢ “Rrer” srafq fpaforaner 1 O quishics S
fRrerer 7R et o T feraforeer o fore wmftia g

feoraforerera o forelt oft wotemfcres At Rrerer sFriwTiof uftwe i srgafa & fomr
ToRelT ST o SATIR S7oreT e, S o =, S7eEn et st 2w svere 3= e
oo et TR 3 9a S7¥ar ey 3 ST €, 3 |1y aed 1UdT Wi ®Y ¥ T/l
sl

i, FraerTer ST Rrerer et st i ST S et & dafe
S7oaT fhet Tfafcarss ST TUET TR T AT JTdt AT A Y&  FHEAT
ST FATTd hT STFATT & Torelt oft 311 Ford et T g Sreammewy A T |

T freren fargfammer & U niafafemt & v o o forafomme o W@ wdeat o
e i S for 5o rfirfem 3 srefin snifera & o awa aw W fagfomme™ &
yrfersRTiet g fsfara an

fRreror R TlieT A, T T H Al AL, THO TR F, SR AERT
TETSAT o SRS T % ATI-H1Y S o UoLi/STT SR SR XM 91 T qea o
AT 31875 o g BITT| 6k STATET, STE T 1 hiAT, AR ST e & 9T
ST SR B afeRraTt S qedshi 8§ 370 Fardt sl SehiTd e 1 Iig i STt
2

ueh f3rereh § 718 oft stde shi St ® o 3 foram fopeft eafafis wfvrfires & fafr wfufaat
T T ST e S SR Herufa gra R wiferferr o v e

aft farerent 3 fore ufteher stafer qewr weor s <t fafer & we o it srafer & ferg 2ih
oL, et uftee Tt sTfiretRad sl & aftete i 21d & 7ok T wehd! & STerT et
TRrerer 1w a9 O SR STafr o fore afteliern ot wendt R

i

ii.

iii.

ufeterr o @ frerhl & qfveor & Al I FEHON qie F quer SEd FE
Fera{<a 1 FHd STl

R aftwe et Rrerer it qfy o wodt 8 stoE 6 9fY T F a6 folr @
Gl 8l STe ettt afewe et ek wht qfe 36 st o1 foofar ieft 2, e afealter
ey THTH B W o 8 A 30 o veet 32 forfera i o gfera foram st

i, forett fRrerer bt qfY 7 fopu st % foar ot ettt afte % saftea it waew
T AT B1-ITeTE W o Sgwd ! STTavaehdl el

iRl aftre gr st 19 % arefin s foredt fRreres ot afy 3o wrfmeor ot fafyr
T STt T ST
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ELECIE:A 8. T R1esh ST SaHH o TR qeldeh daalg SATeT il STeldeh Ferdid gRI Teqd
Haw % STTaR W 3R e w1 oo fafed snarmded weqd w9 F o wate e wem
T o6 TG SHIAHTIT TG o SedTa FRT ST T8 ot fe=aT ST 2
oL, IS SR T wH o S e g faifa e ik amds 7 oii sae fog
fFerifea T fafsr & w1finr Savafy 3wk fou et grft s foraformerr omeft & forery
ST feift, wafther 3 diveret feuft o wryr wareT 3 & styan o & wrfdre far 21

BELECIL T S fRrere & forg Tafiafn it 31 65 A BRMT ST GHE-HHY T SR IS /T SIET %
TR o STIER B

TEETT 10.  =rg Rrersh Ferafa bl i e veet fTRad gerT Soht SO SRR THTH T dehd ¢
TG, A AT Safy e Qe o wer vedl € df wataq e w1 deeeT % i H
RN foharT SIT TehelT 2

SIREL] 1. i e 3R frafaenem % 9w fafaq sigey @ ewer fomn S 6 ey

enfhl afe forelt vror & foreft faversh gr srgeier a1 ferorey &l fopam i @ a1 =
Haar, 3fd SRR, B % WY Qe fedt, G & A gt e 3R
feraforaneta & Ty foemm S8 g fagiai grr s FRifa fomar smam)

i, oty srey 5w sveame § fafeq S % aae, foRe foy ey § el i
Sfera Tl ST R U e A vl o sigey o et s i s wehdt 81 W, 3
Ity o S7efi foreft +ff Frafer weh wmer ofer ot & st wme & forg =t ot st

AT ATH 12.  fogfenes & fas gSie/omeemE g aw-am w fuifa derfaf am i
SR Aehe [T o Beha Tl BiTl|

Aet-3
Targferanera o forerent o foru srraehier arareRToT
[fafererm foraferemera @faftn, 2006 & amr 21 % 3refi)

. Tt frerss
FTEITH TR 1. i, Tt fRerent & fore fmfefiaa staemmer wferd 2
. T oh &Y H HHT S ITd ST
(i) SATRIETH STTHTT
(i) o sTeRfes taemT, o7t
(iii) P TR
@, T o g NI STeshrer
(i) T staT
(i) SFE-Ia T, IR
(iii) TfoTa STaeRmET
T, e o G SIS STehTeT
(i) STETEIROT 37T, 3T
(i) TSI TN SR
o, S W § AehTe sl e T ET e
() Srefores nfafafRer & fow s

(F) ST IR, 3TN

@) ST TICHTE SThTRT
(i) T ITYTNG AT

(%) HIed SFRRT

@) fogea afaeRmeT, 3R
@m [NECRIS I ECOR

i, STETETOT IS H JET(OTe TS, ST foh 3 |We, UH % W U R o STTUR T
ST ThTL 3 SR TS T Fehdll B
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AT <hl TSI 2 STHIEROT

fororw srreRiewen

T FTAHRTIT

T erarwTIT

HAS-AdT AR

ii.

ii.

iii.

ii.

iii.

iv.

ii.

U T31e7R <Rl fa& T SATeh ek STarehTST Ush AHEe H 4 fa 37T ek Seafores v o § fam
T 3feren Tt 2

ST XHh AAHTIN ol T Th Kk STTHTI ! DTS [l a8 o 3T TR &
T T T foRaT SIT HhalT| Teifon, Lo STEhIsT AR 7R e & afed svasm
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SIKKIM UNIVERSITY
ORDINANCE
Sikkim, the 31st January, 2017
THE SIKKIM UNIVERSITY FIRST ORDINANCES 2016
OA SERIES ON DEPARTMENTS AND SCHOOLS
No. SU/2007/REG-03/GN-025/923/1728.—The following is published for general information:—
OA-1
ON THE DEPARTMENTS
[Under Section 15(5) (b) of the SU Statutes, 2006]

Constitution 1. Each Department shall consist of the faculty members of the Department and
such other persons as may be designated as members of the Department by
the School Board on the recommendations of the Department concerned.

Duties of the 2. Duties of the Department shall be:

Department i. To admit students shortlisted by the Central Admission Committee to
various programmes offered by the Department and to lay down the
procedure for such admissions subject to overall supervision of the Central
Admission Committee;

i. To approve the schedule of classes and continuous evaluation for each
course offered by the Department;
iii. To make proposals to the Academic Council on the creation and abolition of
teaching posts;
iv. To consider and recommend research proposals for MPhil and PhD
degrees to the Board of Studies;
v. To frame the syllabi for various courses and suggest revisions on the same
from time to time;
vi. To constitute committees from its members and to assign to these
committees specific roles for smooth functioning of the Department;
vii. To appoint from amongst its teachers adviser/mentor to students;
vii. To propose schemes for improvement of the standards of teaching and
research in the subject; and
ix. To perform such other functions as may be assigned to it by the concerned
Board of Studies, the Dean or the Vice-Chancellor.

Overall 3. The academic work load for every faculty shall not be less than 90 teaching

Workload days in a semester. A teacher shall be available for at least 5 hours daily in the
University/College for teaching, consultation or any other functions that may be
assigned to him by the Head.
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Work Unit 4. Each lecture shall be of one hour’s duration. Practical classes of 90 minutes
shall be counted as one hour of duty.

Number of 5. No supervisor shall have more than 5 MPhil scholars at any given time.
MPhil and Professors, Associate Professors and Assistant Professors may be allotted, on
PhD completion of their probation, a maximum of 8, 6 and 4 PhD scholars
Students respectively, or as prescribed by the UGC from time to time.

Quorum 6. The quorum for meeting shall be one-third of the total members, subject to a

minimum of two of which one may be the Dean of the concerned School in case
of Departments with very few faculty members.

OA-2
ON THE HEADS OF DEPARTMENTS
[Under Section 30 (I) of the SU Act, 2006]

1. Every Department shall have a Head, appointed by the Vice-Chancellor in consultation with the Dean of
the School and according to seniority by rotation, for a period of three years. The Head shall be at least of
Associate Professor level. Where there are no Professors or Associate Professors in a Department, the
Assistant Professors shall be appointed as In-Charge of the Department according to their seniority.

2. The Head/In-Charge of the Departments shall perform, under the general guidance of the concerned
Dean, the following functions:
i. Convene and preside over meetings of the Department, prepare the minutes, implement the decisions
of the Department and present the ATR in the next meeting.
i. Organise teaching and research work in the Department;
iii. Allocate teaching work to the teachers in the Department and assign to them such other duties as
may be necessary for the proper functioning of the Department;
iv. Communicate on behalf of the Department with all other departments and Authorities of the
University;
v. Coordinate the functioning of Departmental Committees appointed by him for specific purposes; and
vi.  Perform such other duties as may be assigned to him by the Dean and the Vice-Chancellor.

3. The Head/In-Charge shall submit their applications for Casual Leave and Special Casual Leave to their
respective Deans. For all other leaves they shall submit their applications to the Vice-Chancellor through
the Dean.

4. The Head/In-Charge shall, when out of station or indisposed for duty, give the charge to his immediate
junior colleague.
OA-3
ON THE BOARDS OF STUDIES
[Under Section 16 of the SU Statutes, 2006]

Composition 1. The Board of Studies of each Department shall comprise

i. Head of the Department;

ii. All Professors of the Department;

iii. One Associate Professor and two Assistant Professors of the Department
by rotation, on the basis of seniority;

iv. One teacher each from other departments within the School on the
recommendation of the Department concerned; and

v. Not more than three teachers teaching the concerned subject from affiliated
colleges nominated by the Vice-Chancellor on the recommendation of the
Director, College Development Council.

vi. Not more than three teachers nominated by the Vice-Chancellor from
colleges/universities outside Sikkim, provided that at least one such teacher
shall be from the region and others from rest of the country.

Term of 2. The term of office of members, other than the Head of the Department and the

Office Professors, shall be three years. However, the members from the Department
may be re-nominated if the number of teachers in the Department is not large
enough for rotation.
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Chairman 3.

Functions 4.

Quorum 5.

Meeting 6.

Minutes 7.

Composition 1.

of the School
Board

Terms of 2.
Office

Chairman 3.

Powers and 4.

Functions

Head of the Department shall be the Convener and ex-officio Chairman of the
Board. The Vice-Chancellor may also appoint any teacher of the University as
Convener and ex-officio Chairman of the Board for subjects that are not taught at
the University level and assign the Board to any School that he may deem fit.

The functions of the Board shall be:

i. To recommend to the School Board all matters related to undergraduate
and postgraduate courses of studies offered in the concerned subject in
the University;

i. To recommend to the School Board panel of examiners for the
undergraduate, integrated, postgraduate, MPhil and PhD programmes;

iii. To consider and recommend to the School Board research proposals for
MPhil and PhD degrees;

iv. To recommend to the Board of the School measures for the improvement
of undergraduate and postgraduate teaching; and

v. To perform such other functions as may be assigned to it by the School
Board, the Academic Council, the Executive Council and the Vice-
Chancellor.

The quorum for the meeting of the Board shall be one-third of the total members.

The Board shall be convened at least once in each semester. Notice of the
meetings of the Board shall be issued at least 14 days before the date fixed for
the meeting.

The Chairman of the Board shall keep the minutes of the meetings of the Board,
implement the decisions and present the Action Taken Report in the next
meeting.
OA-4
ON THE SCHOOL BOARDS
[Under Section 15 (3) of the SU Statutes, 2006]

The School Board shall consist of

i. Dean of the School;

ii. Heads/In-charge of the Departments in the School;

iii. All Professors in the School;

iv. One Associate Professor and one Assistant Professor from each of the
Departments by rotation on the basis of seniority;

v. One representative each of the Boards of two other Schools closely related
with the School, to be nominated by the Vice-Chancellor on the
recommendations of the concerned Dean; and

vi. Not more than three teachers, including retired teachers nominated by the
Vice-Chancellor, who have expertise in the subjects around which the
departments in the School are organised and who are not employees of the
University or of any of its affiliated colleges/institutions.

Provided that ordinarily at least one person shall be from the region and the rest

from the rest of the country.

The term of office of members, other than that of Dean, Heads of Departments
and Professors shall be for three years.

The Dean of the School shall be the Chairman of the Board.

The powers and functions of the Board shall be as follows:

i. To recommend to the Academic Council on various courses of study for
various degrees that may be offered by the Departments through their
Boards of Studies;

i. Torecommend to the Academic Council the creation or abolition of teaching
posts and consider research proposals for PhD registration received from the
Boards of Studies under the School;
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iii. To consider schemes for the advancement of the standards of teaching and
research and to submit the same to the Academic Council for its
consideration;

iv. To recommend examiners for appointment for all courses including research
degrees offered by the Departments, on the recommendation of the Boards
of Studies of the concerned Departments;

v. To recommend to the Academic Council the award of research degrees to
candidates who have been found qualified and fit to receive such degrees;

vi. To consider and act on any proposal regarding the welfare of the students of
the School;

vii. To perform all other functions which may be prescribed by the Act, Statutes
and the Ordinances, and to consider all such matters as may be referred to it
by the Academic Council, the Executive Council or the Vice-Chancellor; and

viii. To delegate to the Dean, or to any other member of the Board or to a
Committee, such powers, general or specific, as may be decided by the
Board from time to time.

Meetings 5. i. The Board shall hold at least one meeting in each semester;

vii. The Dean may convene special meetings of the Board at his own initiative, or
at the suggestion of the Vice-Chancellor or on a written request from two-
third members of the Board.

Quorum 6. The quorum for the meeting of the Board shall be one-third of its total members.

Notice

7. Notice for any meeting of the Board shall be issued at least 14 days before the
date fixed for the meeting. However, emergency meetings may be convened,
with the approval of the Vice-Chancellor, to consider an urgent matter with a
notice of 3 days.

OA-5
ON THE DEANS OF SCHOOLS
[Under Section 5 of the SU Statutes, 2006]

The Dean of the concerned School, in addition to his normal duties as a teacher of a Department, shall:

V.

Vi.

Coordinate and generally supervise the teaching and research work in the School through the
concerned Heads and In-charges of Departments;
Maintain discipline in the classrooms through the Heads of Departments;
Be overall in-charge of the examinations in respect of the Departments under the School in
accordance with such directions as may be given by the Academic Council from time to time;
Convene and preside over the meetings of the School Board(s), keep the minutes of the meetings
and implement the decisions of the Board. He shall also prepare the ATR and submit it in the next
meeting of the Board.
Perform such other academic and administrative duties as may be assigned to him by the Academic
Council, the Executive Council or the Vice-Chancellor from time to time.

OA-6

ON THE ASSIGNMENT OF DEPARTMENTS TO SCHOOLS
[Under Section 15 of the SU Statutes, 2006]

The assignment of the Departments to the Schools shall be as follows. Assignment of any new department to
a School in future shall be with prior approval of the UGC.

1. School of Social Sciences
i. Department of Economics
i. Department of History
iii. Department of Law
iv. Department of Social Work
v. Department of Sociology
vi. Department of International Relations
vii. Department of Political Science
viii. Department of Peace and Conflict Studies and Management
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2. School of Life Sciences

i.

ii.
iii.
iv.
V.

Department of Botany
Department of Biotechnology
Department of Horticulture
Department of Microbiology
Department of Zoology

3. School of Physical Sciences

i.

i.
iii.
iv.
V.

Department of Chemistry

Department of Computer Applications
Department of Geology

Department of Mathematics
Department of Physics

4. School of Languages and Literature

i
ii.
iii.
iv.
V.
Vi.
Vii.
viii.

Department of Bhutia
Department of Chinese
Department of English
Department of Hindi
Department of Lepcha
Department of Limbu
Department of Linguistics
Department of Nepali

5. School of Human Sciences

Department of Anthropology
Department of Geography
Department of Psychology

6. School of Professional Studies

i.
ii.
iii.
iv.
V.
Vi.
Vii.
viii.

Department of Architecture

Department of Management

Department of Commerce

Department of Music

Department of Education

Department of Library and Information Science
Department of Mass Communication
Department of Tourism

OA-7
ON THE DEANS’ COMMITTEE
[Under Section 22 of the SU Statutes, 2006]

The University shall constitute a Committee of Deans of the University to be known as the Deans’ Committee.

Composition
of the
Committee

Functions

1. The Deans’ Committee shall consist of the following:

i. The Vice-Chancellor - Chairman, ex-officio

or the Pro Vice-Chancellor, if any
ii. All Deans of Schools -
iii. The Registrar -

iv. The Finance Officer —

Members, ex-officio
Member-Secretary
Permanent Invitee

2. The functions of this Committee shall be as follows:

i. Consider the policies on applications of teachers of the University for

financial support to attend national and international conferences;

ii. Consider policies on matters arising from conduct of examination, results,

etc. of the undergraduate,
students;

integrated, postgraduate, MPhil and PhD

iii. Consider and recommend to the Finance Committee the distribution of

funds for books and journals, laboratories,

maintenance grant to
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Departments, and special allocations, if any, among Schools and
Departments;

iv. Consider and recommend to the Academic Council/Executive Council the
allocation of teaching/non-teaching posts sanctioned by the UGC;

v. Consider general administrative and financial matters relating to
functioning of Schools and Departments; and

vi. Such other matters as may be assigned to it by the Executive Council or
referred to by the Vice-Chancellor.

Meeting 3. The meetings of the Committee shall be convened by the Member-Secretary.
Quorum 4. The quorum for the meeting of the Committee shall be one third of its
members.

OB SERIES ON TEACHERS, OFFICERS AND STAFF

OB-1
ON THE SCREENING AND SELECTION OF TEACHERS
[Under Section 18 of the SU Statutes, 2006]

Screening of the applications:

Vi.

All applications shall be received by the University online and shall be processed in a transparent
manner.

If the number of eligible candidates called for interview against the first advertisement is less than
three in all, the post shall be re-advertised with the stipulation that candidates who have applied
earlier need not apply again. In such cases, the Vice-Chancellor shall also initiate personal contact
with other scholars, including vice-chancellors of other universities, for eligible candidates so that
interview can be held. However, if the total number of eligible candidates is less than three even after
the post is readvertised interview may be held even with less than three eligible candidates.

The initial screening of candidates shall be done by an officer of not less than an Assistant Registrar’s
rank, who will take the help of at least two faculty members of the concerned department.

All eligible candidates shall be invited to teach the students of concerned department on a topic
related to their syllabus for the semester for 10-20 minutes each and participate in group discussion.
They will be ranked by the students and faculty members and only the top six candidates will be
interviewed and paid TA. In case of SC, ST or OBC posts the University may invite 10 eligible
candidates per post.

All eligible candidates shortlisted for interview shall be informed through email and sms about the
venue and date of interview at least two weeks ahead of the date of interview. The list will also be
uploaded in the University website.

The Vice-Chancellor, under special exigencies to be recorded, may invite one or more candidates, not
otherwise shortlisted but eligible, for interview.

Selection Committee:

Vi.

Vii.

The composition of the Selection Committee shall be as notified by the UGC/MHRD from time to time;
The Chairman of the Selection Committee shall fix the date and venue of the meeting.

Ordinarily, a week’s notice shall be given to the members.

Provided that the meetings of the Selection Committee shall be fixed only after ascertaining the
convenience of the nominee of Visitor.

Provided further that the proceedings of the Selection Committee shall not be valid unless there is
quorum as per the Statutes of the University.

The Selection Committee shall make recommendations as to the suitability of the candidates for
consideration of the Executive Council.

The decision of the Selection Committee shall be arrived by a majority vote. In case there is a tie, the
Chairman shall exercise a casting vote.

The Chairman shall have the power to lay down procedures in respect of matters not specified in
these Ordinances.

The Selection Committee shall interview the candidates belonging to the Scheduled Castes,
Scheduled Tribes, and OBC before other candidates are interviewed. The Selection Committee shall
also have one member from the reserved category if the committee does not already have a member
from the reserved category.
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viii. The Selection Committee may, for reasons to be recorded, consider the curriculum vitae of a
candidate in absentia and make recommendations for consideration of the Executive Council.

iX. Every Selection Committee shall be competent to adopt its own procedure regarding the mode of
assessment of the candidates presented before it.

X. If more candidates than the number of vacancies are selected, the Selection Committee shall prepare
a panel containing names of candidates in order of preference. The extra candidates found suitable
shall constitute the reserve list. The reserve list shall remain confidential till an occasion arises for its
use or till one year from the date of interview and shall not be used for appointments against posts
other than those advertised.

xi.  The proceedings of the Selection Committee shall be treated as confidential till the EC has taken its
decision on the same.

OB-2
ON THE SERVICE CONDITIONS, SALARY SCALES,
CLASSIFICATIONS AND QUALIFICATIONS OF TEACHERS
[Under Section 23 of the SU Statutes, 2006]

Members of 1. The members of the Teaching Staff shall be designated as follows:
the Teaching i. Professor
Staff i. Associate Professor

iii. Assistant Professor

Scales of Pay 2. The Scales of Pay for the teaching staff shall be as prescribed by the
UGC/MHRD, Government of India from time to time and adopted by the
University. In addition to pay such other allowances, increments, facilities and
perks will be admissible to the teachers as notified by the UGC/MHRD,
Government of India/University from time to time.

Qualification 3. The qualifications for the post of Professors, Associate Professors and
Assistant Professors shall be as prescribed by the UGC from time to time.

Teacher to be 4. i. For the purpose of this Ordinance “teacher” means a whole-time salaried
whole time teacher of the University and shall devote his whole time to the University.
employees i. No whole-time salaried teacher of the University shall, without the

permission of the Executive Council, engage directly or indirectly in any
trade or business whatsoever or any private tuition or other work to which
any emolument or honorarium is attached.

Provided that nothing in this Ordinance shall apply to work undertaken in
connection with the examination of universities or learned bodies or Public
Service Commissions or to any literary work or publication or radio talk or
extension lectures or any other work with the permission of the Vice-

Chancellor.
Nature of 5. i. Every teacher shall undertake such activities of the University and perform
Duties such duties in the University as may be required under this Ordinance or

as directed by the Authorities of the University from time to time.

i. Teaching and evaluation of test papers, assignments, setting papers and
evaluation of papers/dissertations submitted by his students, including
conduct of practical examinations, shall be the duty of a teacher. In
addition he is expected to do research, attend seminars and workshops,
and publish his findings in reputed journals and in books.

iii. A teacher is also expected to participate, without extra remuneration, in
various committees and such activities as directed by the Head or Dean
concerned and the Vice-Chancellor.

Probation 6. The probation period for all teachers shall be one year from the date of
assuming the charge of the post.
Provided that the Executive Council may, for reasons to be recorded, waive
the condition of probation or keep a teacher on probation for more than one
year.
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Confirmation 7.

Increment 8.
Age of 9.
Retirement

Resignation 10.

Contract 11.

Retirement 12.

Benefits

Kinds of 1.
Leave

i. It shall be the duty of the Registrar to place before the Executive Council
the case of confirmation of a teacher on probation.

i. The Executive Council may either confirm a teacher or decide not to
confirm him. Where the Executive Council decides not to confirm the
teacher, he shall be informed in writing to that effect at least 30 days
before the completion of the probation period.

Provided that the decision not to confirm a teacher shall require a two-third
majority of the members of the Executive Council present and voting.

ii. A teacher appointed by the Executive Council under Statute 19 shall be

deemed to be confirmed with effect from the date he joins duty.

Every teacher shall draw increment in his scale of pay, unless it is withheld or
postponed by a resolution of the Executive Council on a reference by the Vice-
Chancellor, and after the teacher has been given sufficient opportunity to make
his written representation.

Provided that advance increments shall be admissible to those who enter the
University system with select professional degrees, MPhil and PhD degrees, or
acquire the same afterwards, in the scale and norm prescribed, and from such
dates as provided for, in the UGC Guidelines issued from time to time.

The age of retirement for a teacher shall be 65 or as per UGC/MHRD order
issued from time to time.

A teacher may terminate his engagements by giving the Vice-Chancellor three
months’ notice in writing.

Provided further that if the notice period ends in the middle of a semester the
teacher concerned may be released only at the end of the semester.

i. A written contract between a teacher and the University will be required to
be signed. If a contract is not executed by a teacher for any reason, he
shall be governed by the general principles like equity, fair play, the overall
academic interests of the students, harmonious functioning of the
institution and healthy development of the University.

i. Special contract: Notwithstanding anything contained in this Ordinance, the
Executive Council may, in special cases, appoint teachers on contract on
such terms and conditions as it may deem fit. Such teachers shall execute
a contract.

Provided that no appointment shall be made under this clause for a period
exceeding five years at a time.

A teacher of the University shall be entitled to such retirement benefits and
leave encashment as prescribed by the UGC/MHRD from time to time.

OB-3
ON GOVERNING LEAVE TO TEACHERS OF THE UNIVERSITY
[Under Section 21 of the SU Statutes, 2006]

A. Permanent Teachers
i.  The following kinds of leave shall be admissible to permanent teachers:

a. Leave treated as duty

(i) Casual Leave,

(i)  Special Casual Leave, and

(ii)  Duty Leave
b. Leave earned by duty

(i) Earned Leave

(i)  Half-pay Leave, and

(i)  Commuted Leave
c. Leave not earned by duty

(i) Extra-ordinary Leave, and

(i)  Leave not due
d. Leave not debited to leave account
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(i) Leave for academic pursuits

(a) Study Leave, and

(b) Sabbatical Leave
(i)  Leave on grounds of health

(a) Maternity leave

(b) Paternity leave, and

(c) Child care leave

i. The Executive Council may, in exceptional cases, grant any other kind of
leave subject to such terms and conditions as it may deem fit.

Casual Leave 2. i. Casual Leave granted to a teacher shall not exceed 4 days in a semester
and 8 days in an academic year.
i. Casual Leave cannot be combined with any other kind of leave except
Special Casual Leave. However, such leave can be combined with
holidays, including Saturdays and Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

Special 3. i. Special Casual Leave, not exceeding 5 days in a semester and 10 days in
Casual a year, may be granted to a teacher (a) to conduct examination of another
Leave university, Public Service Commission, Board of Examination or other

similar bodies/institutions, and (b) to inspect academic institutions attached
to a statutory board. In computing the leave, the days of actual journey
shall be excluded.

i. In addition, special casual leave may also be granted (a) to undergo
sterilization operation (vasectomy or salpingectomy) under family welfare
programme, leave in which case will be restricted to 6 working days; and
(b) to a female teacher who undergoes non-puerperal sterilization. Leave in
this case will be restricted to 14 days.

iii. Special casual leave cannot be accumulated, nor can it be combined with
any other kind of leave except casual leave. It may be granted in
combination with holidays or vacation.

Duty Leave 4. i. The duration of Duty Leave shall ordinarily not exceed 7 days in a semester
(excluding holidays and days of travel) and should be such as may be
considered necessary by the sanctioning authority on each occasion.

i. Duty Leave may be granted for the following purposes:

a. Attending conferences, congresses, symposia, workshop and seminars
on behalf of the University or with the permission of the University;

b. Delivering lectures at the invitation of institutes or universities;

c. Participating in a delegation or working on a committee appointed by
the Government of India, State Government, the University Grants
Commission, or any other academic institution, and also for attending
meetings in the UGC, MHRD etc.

d. For performing any other duty of the University assigned by the Vice-
Chancellor.

iii. Duty Leave shall be sanctioned by the Vice-Chancellor.

iv. The application for duty leave shall be recommended by the Head of the
Department and forwarded by the Dean of the School to the Vice-
Chancellor after taking into account the academic needs of the
Department. While recommending the application, the Head of the
Department shall specify that alternative arrangements for the academic
duties of the faculty member concerned have been made without asking for
a substitute/extra academic position.

v. Duty leave may be combined with earned leave, half-pay leave or extra-
ordinary leave.

Earned 5. i. Earned Leave admissible to a teacher shall be 1/30" of actual service
Leave including vacation plus 1/3 of the period, if any, during which he is
required to perform duty during vacation.
For purposes of computation of period of actual service, all periods of leave
except casual, special casual and duty leave shall be excluded.
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6.

7.

i. Earned Leave of a teacher shall not accumulate beyond 300 days. The
maximum earned leave that may be sanctioned at a time shall ordinarily
not exceed 60 days. Earned leave exceeding 60 days may, however, be
sanctioned in the case of higher study or training or leave on medical
certificate or when the entire leave or a portion thereof is spent outside
India.

Half-pay leave admissible to a permanent teacher shall be 20 days for each
completed year of service. Such leave may be granted on medical certificate,
private affairs or for academic purposes.

Note: A “completed year of service” means continuous service of specified
duration under the University and includes periods spent on duty as well as
leave including Extra-Ordinary Leave.

Commuted leave not exceeding half the days of half-pay leave due shall be

granted on medical certificate to a permanent teacher subject to the following

conditions:

i. Commuted leave during the entire service shall be limited to a maximum of
240 days.

i. When commuted leave is granted, twice the amount of such leave shall be
debited against the half-pay leave due; and

iii. The total duration of earned leave and commuted leave taken in
conjunction shall not exceed 240 days at a time.

Provided that no commuted leave shall be granted under this Ordinance unless

the authority competent to sanction leave has reason to believe that the

teacher will return to duty on its expiry.

i. A permanent teacher may be granted extra ordinary leave:

a. When no other leave is admissible; or

b. When other leave is admissible but a teacher applies in writing for the
grant of extra-ordinary leave.

c. Extra-ordinary leave shall be granted to a teacher for holding a salaried
appointment or a fellowship outside the University for more than three
months at a time.

ii. This leave can be allowed only to a teacher who has been confirmed in the

post held by him and has served the University for a period of at least three
years.
Provided further that such leave shall not be granted unless a teacher has
returned and served for the number of months/years for which extra-
ordinary leave was granted earlier.
The application for such leave shall be sent through the Dean of the School
concerned who shall give his recommendations taking into account the
strength of the teaching staff in the Department. Except in very special
cases, at no time more than 10% of the strength of the teachers in the
Department shall be allowed to be absent on extra-ordinary leave, study
leave and sabbatical leave.
In case of his failure to return to duty at the end of the period of leave
sanctioned to him, the services of a teacher shall be liable to be terminated
from the date of commencement of the period of leave granted to him. He
shall also refund to the University, pay and allowances, if any, received by
him during the leave (including other kinds of leave taken in continuation)
sanctioned to him for the purpose.

iii. a. The Executive Council may also grant, at its discretion, extra-ordinary
leave to a permanent teacher who has been selected for a teaching
or research assignment in a university, research institute or other
similar important institution in India or abroad provided he has served
the University for a period of at least three years and the application
has been duly forwarded by the Dean;

b. The leave in such cases shall not exceed a maximum period of two

years;
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C. Notwithstanding any other leave which may be due to a teacher of
the entire period for which the teacher holds the appointment outside
the University shall be without pay; and

d. The period so spent shall not be counted for increment but shall
count for seniority. The period shall not also count for pensionary/
contributory provident fund benefits unless the pension / contributory
provident fund contributions are paid by the teacher or the foreign
employer.

iv. The total amount of extra-ordinary leave granted to a teacher shall not
exceed five years during his entire service.
v. Extra-ordinary leave shall always be without pay.

vi. Extra-ordinary leave may be combined with any other leave except casual
leave and special casual leave provided that the total period of continuous
absence from duty or leave (including periods of vacation) shall not exceed
three years except in cases where leave is taken on medical ground. The
total period of continuous absence from duty shall in no case exceed five
years in all.

vii. The authority empowered to grant leave may commute retrospectively
period of absence without leave into extra-ordinary leave.

Leave-not- 9.

due i. Leave not due may, at the discretion of the Vice-Chancellor, be granted to a
permanent teacher for a period not exceeding 360 days during the entire
service out of which not more than 90 days at a time and 180 days in all
may otherwise be on medical certificate. Such leave may be debited
against the half-pay leave earned by him subsequently.

Provided that the teachers who are appointed on probation against
substantive posts be treated as ‘Probationers’ for the purpose of granting
leave not due.

i. Leave not due shall not be granted unless the Vice-Chancellor is satisfied
that the teacher will return to duty on the expiry of the leave and earn the
leave granted.

iii. A teacher to whom leave-not-due is granted shall not be permitted to tender
resignation from service so long as the debit balance in his leave account is
not covered by active service, or he refunds the amount paid to him as pay
or allowances for the period not so earned. Where retirement is
unavoidable on account of reason of ill-health incapacitating the teacher for
further service, refund of leave salary for the period of leave to be earned
may be waived by the Executive Council.

Provided that the Executive Council may waive, for reasons to be recorded,
the refund of leave salary for the period of leave still to be earned.

Study Leave 10. i. The scheme of Study Leave provides an opportunity to avail of
scholarships/fellowships awarded to the faculty who wish to acquire new
knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature used) for pursuing
further studies leading to Ph.D / Post-doctoral qualification or for
undertaking research project in a higher education institution abroad, the
amount of the scholarship/ fellowship shall not be linked to the recipient’s
pay/ salary paid to her / him by his / her parent institution. The awardee
shall be paid salary for the entire duration of fellowship/ scholarship,
provided of course s/he does not take up any other remunerative jobs like
teaching, in the host country.

ii. A teacher on Study Leave shall not take up, during the period of that leave,
any regular or part-time appointment under an organisation in India or
abroad. S/he may however be allowed to accept a fellowship or a research
scholarship or an ad hoc teaching and research assignment with
honorarium or any other form of assistance, other than regular employment
in an institution either in India or abroad, provided that the Executive
Council of his / her parent institution may, if it so desires, sanction study
leave on reduced pay and allowances to the extent of any receipt in this
regard, in lieu of teaching etc., which may be determined by his / her
employer.
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Vi.

Vii.

viii.

Xi.

Xii.

xiii.

Study leave may be granted to entry-level appointees as Assistant
professor /Assistant Librarian/Assistant Director of Physical Education and
Sports/College DPE&S (other than an Associate Professor or Professor of
a university/college/institution, who is otherwise eligible for sabbatical
leave) after a minimum of three years of continuous service, to pursue a
special line of study or research directly related to his / her work in the
university/college/institution or to make a special study of the various
aspects of university organization and methods of education giving full plan
of work.

. Study Leave shall be granted by the Executive Council on the

recommendation of the Head of the Department concerned. The leave
shall not be granted for more than three years in one spell, save in very
exceptional cases, in which the Executive Council is satisfied that such
extension is unavoidable on academic grounds and necessary in the
interest of the university/college/institution.

. Study Leave shall not be granted to a teacher who is due to retire within

five years of the date on which s/he is expected to return to duty after the
expiry of study leave.

Study Leave may be granted not more than twice during one’s career.
However, under no circumstances, shall the maximum period of study
leave admissible during the entire service exceed five years.

Study Leave may be granted more than once provided that not less than
five years have elapsed after the teacher returned to duty on completion of
earlier spell of study leave. For subsequent spell of study leave, the
teacher shall indicate the work done during the period of earlier leave as
also give details of work to be done during the proposed spell of study
leave.

No teacher who has been granted Study Leave shall be permitted to alter
substantially the course of study or the programme of research without the
permission of the Executive council. In the event of the course of study falls
short of study leave sanctioned, the teacher shall resume duty on the
conclusion of the course of study unless the previous approval of the
Executive Council to treat the period of short-fall as Extra-Ordinary Leave
has been obtained.

ix. Subject to the maximum period of absence from duty on leave not

exceeding three years, Study Leave may be combined with earned leave,
half-pay-leave, extra-ordinary leave of vacation provided that the earned
leave at the credit of the teacher shall be availed of at the discretion of the
teacher. When Study Leave is taken in continuation of vacation, the period
of study leave shall be deemed to begin to run on the expiry of the
vacation. A teacher, who is selected to a higher post during study leave,
shall be placed in that position and shall get the higher scale only after
joining the post.
The period of Study Leave shall count as service for the purposes of
retirement benefits (pension / contributory provident fund), provided that the
teacher rejoins the university/college/institution on the expiry of his/her
study leave, and serve for the period for which the bond has been
executed.
Study Leave granted to a teacher shall be deemed to be cancelled in case
it is not availed of within 12 months of its sanction, provided that where
study leave granted has been so cancelled, the teacher may apply again
for such leave.
A teacher availing herself / himself of study leave, shall undertake that s/he
shall serve the university/college/institution for a continuous period of at
least three years to be calculated from the date of his/her resuming duty on
expiry of the study leave.
A teacher-
a) who is unable to complete his / her studies within the period of study
leave granted to him / her, or
b) who fails to rejoin the service of the university on the expiry of his / her
study leave, or
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¢) who joins the service of the university but leaves the service without
completing the prescribed period of service after rejoining the service,
or

d) who within the said period is dismissed or removed from the service by
the university shall be liable to refund to the university/college/
institution, the amount of leave salary and allowances and other
expenses, incurred on the teacher or paid to him/her or on his/her
behalf in connection with the course of study.

EXPLANATION:

If a teacher asks for extension of Study Leave and is not granted the

extension but does not rejoin duty on the expiry of the leave originally

sanctioned, s/he shall be deemed to have failed to rejoin the service on the

expiry of her/his leave for the purpose of recovery of dues under these

guidelines.

Notwithstanding the above, the Executive Council may order that nothing in

these guidelines shall apply to a teacher who, within three years of return to

duty from study leave is permitted to retire from service on medical

grounds, provided further that the Executive Council may, in any other

exceptional case, waive or reduce, for reasons to be recorded, the amount

refundable by a teacher under these guidelines.

xiv. After the leave has been sanctioned, the teacher shall, before availing
himself / herself of the leave, execute a bond in favour of the
university/college/institution, binding himself/herself for the due fulfillment of
the conditions laid down in para 11 above and give security of immovable
property to the satisfaction of the Finance Officer or a fidelity bond of an
insurance company or a guarantee by a scheduled bank or furnish security
of two permanent teachers for the amount which might become refundable
to the university/ college/institution in accordance with para 11 above.

xv. The teacher on study leave shall submit to the Registrar/Principal of his/her
parent university/college/institution six-monthly reports of progress in his/
her studies from his / her supervisor or the Head of the institution. This
report shall reach the Registrar/Principal within one month of the expiry of
every six months of the study leave. If the report does not reach the
Registrar/Principal within the specified time, the payment of leave salary
may be deferred till the receipt of such report.

xvi. The teacher on Study Leave shall submit a comprehensive report on the
completion of the Study Leave period. A copy of the research document/
monograph/academic paper produced during the period of Study Leave
shall be put in the public domain, preferably on the website of the
university/college/institution.

xvii.With a view to enhancing knowledge and skills of faculty members,
especially junior faculty, at the rank of Assistant Professor, the Heads of
universities/colleges/institutions and their subordinate departments are
enjoined to be generous in the award of Study Leave in the interest of
faculty improvement, thereby impacting academic standards of
universities/colleges/institutions in the long run.

Sabbatical 11. i Permanent whole time teachers of the University who have completed six

Leave years of service may be granted sabbatical leave to undertake study or
research or other academic pursuits solely for the object of increasing their
proficiency and usefulness to the University. This leave shall not be granted
to a teacher who has less than three years of service in the University to
retire.

i. The duration of leave shall not exceed one year and shall be eligible for the
leave again only after completion of six years in continuous service.

iii. The teacher shall execute a bond, with proper sureties as in the case of
study leave, that after the expiry of sabbatical leave he will return to the
service of the University and serve thereafter at least for three years, failing
which he will refund to the University the leave salary and allowances and
other expenses, if any, spent on him, or on his behalf plus such amount as
may be decided by the Executive Council from time to time.
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12.

13.

14.

15.

Provided that the Executive Council may, in exceptional cases, waive or
reduce, for reasons to be recorded, the amount refundable by a teacher
under this Ordinance.

iv. A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him immediately prior to his proceeding on sabbatical leave.
The University shall not, however, fill up the post or make other alternative
arrangements involving additional expenditure.

v. A teacher on sabbatical leave shall not take up, during the period of that
leave, any regular appointment under another organization in India or
abroad. He may, however, be allowed to accept a fellowship or a research
scholarship or ad-hoc teaching and research assignment with honorarium
or any other form of assistance, other than a regular employment in an
institution of advanced studies, provided that in such cases the Executive
Council may, if it so desires, sanction sabbatical leave on reduced pay and
allowances.

vi. During the period of sabbatical leave, the teacher shall be allowed to draw
the increment on the due date. The period of leave shall also count as
service for purposes of pension/contributory provident fund provided the
teacher rejoins the University on the expiry of his leave. On return from
leave, the teacher shall report to the University on the nature of studies,
research or other work undertaken during the period of leave. He shall also
present a resume of his work at a School-level seminar specially organized
for the purpose by the Head of the Department.

i. A woman teacher with less than two surviving children may be granted
Maternity Leave for a period of not exceeding 180 days, to be availed twice
in the entire career. Maternity leave may also be granted in case of
miscarriage including abortion subject to the condition that the leave
applied for does not exceed 45 days in all and the application for leave is
supported by a Medical Certificate.

i. Maternity leave may be combined with earned leave, half pay leave or
extra-ordinary leave but any leave applied for in continuation of maternity
leave may be granted if the request is supported by a medical certificate.

i. Paternity leave of 15 days may be granted to a male teacher during the
confinement of his wife, provided the limit is up to two children.
ii. Adoption leave may be granted as per the rules of the Central Government.

Women teachers having minor children may be granted leave up to two years
for taking care of their minor children. Child care leave for a maximum period of
two years (730 days) may be granted to the women teachers during entire
service period in lines with Central Government women employees. In the
cases where the child care leave is granted more than 45 days the University
may appoint a part time/guest substitute teacher with intimation to the UGC.

i. Allteachers, except those posted in research departments, shall be entitled
to vacation. Vacation may be taken in combination with any kind of leave
except casual and special casual leave provided that vacation shall not be
both prefixed and suffixed to leave.

i. Exceptin special circumstances, vacation and earned leave taken together
shall not extend beyond six months in an academic year.

iii. When vacation falls between two periods of leave so as to result in a
continuous period of absence from duty during the entire period, such
vacation shall be treated as part of the leave.

iv. For the vacation period, a teacher shall be entitled to the same pay as
when on duty. A teacher shall, however, be entitled only to half of such pay
if he has given notice of resignation and the period of such notice expires
during the vacation or within one month from the last day thereof.
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Leave how
Earned

16.

17.

18.

19.

20.

B. Teachers on Probation
A teacher appointed as a probationer against a substantive vacancy and with
definite terms of probation shall, during the period of probation, be granted
leave as admissible to a permanent teacher.

C. Temporary Teachers

A teacher appointed as a Temporary Teacher shall be granted leave as

admissible to a permanent teacher subject to the following conditions:

i. No half-pay leave may be granted to a temporary teacher unless the
authority competent to sanction leave has reason to believe that the
teacher will return to duty on the expiry of such leave.

i. Temporary teachers shall not be entitled to commute any portion of the
half-pay leave.

iii. Inthe case of a temporary teacher the duration of extra-ordinary leave on
any occasion shall not exceed the following limits:

a. Three months at a time;

b. Six months where a teacher has completed three years’ continuous

service and the leave application is supported by a medical certificate;

c. Eighteen months where a teacher is undergoing treatment for

tuberculosis, cancer or leprosy;

d. i) Twenty-four months in cases where the leave is required for
prosecuting studies, certified to be in the University’s interest,
provided that the teacher has completed three years’ continuous
service on the date of commencement of extraordinary leave. In
cases where this condition is not satisfied, extra-ordinary leave to
this extent may be sanctioned in commutation of any other kind of
leave due and applied for (including three months extra-ordinary
leave under (a) above) if the teacher completes three years’
continuous service on the date of expiry of such leave.

i) When a temporary teacher fails to resume duty on the expiry of the
maximum period of extra-ordinary leave granted to him or where a
teacher who is granted a lesser amount of leave remains absent
from duty for any period which exceeds the limit up to which he
could have been granted such leave under (a) above, he shall,
unless the Executive Council in view of the exceptional
circumstances of the case otherwise determine, be deemed to have
resigned and shall accordingly cease to be in the University
employee.

iv. Temporary teachers shall not be entitled to the grant of leave-not-due,
study leave and sabbatical leave.

v. A temporary teacher shall be entitled to pay for the following winter
vacation only if he joined duty within two months of the beginning of the
academic year and has worked continuously and satisfactorily from the
date of joining up to the last working day of the session.

vi. The vacation salary may be paid to a temporary teacher if his appointment
continues for a part or whole of the next semester and the teacher joins on
the opening day and has also served on the last working day before the
vacation.

D. Teachers on Contract
Teachers appointed on contract shall be granted leave in accordance with the
terms of the contract.

E. Honorary and Part-Time Teachers
Honorary and part-time teachers of the University shall be entitled to leave on
the same terms as are applicable to whole-time temporary teachers of the
University.

F. General
i. Leave is earned by duty only. The period spent in foreign service counts as
duty if contribution towards leave salary is paid for such period.
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a) Leave cannot be claimed as a matter of right. Leave of any kind may be
refused or revoked by the competent authority without assigning any
reason, if such action is in the interest of the University.

b) No leave shall be granted to a teacher when a competent authority has
decided to dismiss, remove or compulsorily retire from service nor shall
any leave be granted to a teacher when he is under suspension.

Leave should always be applied for in advance and the sanction of the

competent authority obtained before it is availed except in cases of

emergency and for satisfactory reasons.

A teacher on leave may not return to duty before the expiry of the period of

leave granted to him unless he is permitted to do so by the authority

sanctioning the leave to him.

A teacher who applies for leave on medical grounds shall support his

application with a medical certificate from the Medical Officer of the

University or where no such Medical Officer has been appointed, from an

Authorised Medical Practitioner. The authority competent to sanction leave

may, however, require the applicant to appear before a Medical Board.

Leave or extension of leave on medical certificate shall not be granted

beyond the date a teacher is pronounced by a Medical Officer or Board to

be permanently incapacitated for further service.

No teacher who has been granted leave (other than casual leave) on

medical certificate shall be allowed to return to duty without producing a

medical certificate of fitness.

A teacher on leave shall not, without the written permission of the

University, engage directly or indirectly in any trade or business to which

any emolument or honorarium is attached but this prohibition shall not

apply to work undertaken in connection with the examination of a

University, Public Service Commission, Board of Education or similar

bodies/institutions of any literary work or publication or radio or extension

lectures or with the permission the Vice-Chancellor, to any other academic
work.

The leave salary of a teacher who is permitted to take up any employment

during leave shall be subject to such restrictions as the Executive Council

may prescribe.

A teacher who absents himself without leave or remains absent after the

expiry of the leave granted to him, shall be entitled to no leave allowance or

salary for the period of such absence. Such period shall be debited against
his leave account. Willful absence from duty may be treated as misconduct.

If the increment of pay falls during any leave, other than casual leave,

special casual leave, duty leave or sabbatical leave, the effect of increase

of pay will be given from the date the teacher resumes duty without
prejudice to the normal date of his increment, except in those cases where
the leave does not count for increment.

For the purpose of this Ordinance, unless otherwise specified, the term

‘year’ shall mean an academic year running from the commencement of the

academic session to the end of the academic session.

The Head of the Department shall have the powers to sanction Casual
Leave and Special Casual Leave to teachers within the limits specified in
relevant sections of this Ordinance.

The Deans of Schools shall have the powers to sanction Casual Leave and
Special Casual Leave to Heads and I/Cs of Departments within the limits
specified in relevant sections of this Ordinance.

The Vice-Chancellor shall have the powers to sanction Casual Leave and
Special Casual Leave to the Deans and all other kinds of leave to all
employees of the University as permissible under this Ordinance.
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OB-4
ON CAREER ADVANCEMENT SCHEME
[Under Section 30 (p) of the SU Act, 2006]

There shall be a Career Advancement Scheme (CAS) for placement/promotion of teachers of the
University from Assistant Professor Stage | to Stage I, 1l and IV/ Associate Professor, from Associate
Professor (Stage V) to Professor (Stage V) and from Stage V to Stage VI (HAG).

Selection Committees for CAS shall be as specified by the UGC from time to time.
The existing scheme of career advancement for other academic staff shall continue.

Qualification and requirements for promotion under CAS shall be as per the UGC Regulations adopted by
the University from time to time.

OB-5
ON THE TERMS AND CONDITIONS OF THE SERVICE OF THE VICE-CHANCELLOR
[Under Section 2 and 3 of the SU Statutes, 2006]

The Vice-Chancellor shall receive a salary as fixed by the Govt. of India/UGC from time to time plus such
other allowances as admissible from time to time.

During the tenure of his office, the Vice-Chancellor shall be entitled to have a rent-free furnished
residential accommodation maintained by the University.

The Vice-Chancellor shall be entitled to use a University vehicle for official purposes. He shall also be
eligible to use the University vehicle for private purposes and for such journeys he will be liable to pay
such charges as are prescribed by the government for private use of government vehicle by officers on
the basis of kilometers involved in private use.

The Vice-Chancellor shall be eligible to opt for the General Provident Fund-Pension-Gratuity Scheme of
the University if he has not attained the normal age of superannuation prior to commencement of his
tenure and provided he has been eligible for pension scheme as an employee of the Central/State
Government or a Central/State autonomous body or a Central/State University before joining as Vice-
Chancellor. If he opts to join GPF-cum-Pension Gratuity Scheme of the University, the Vice-Chancellor
shall be entitled to the benefit of combining his past services with the services as Vice-Chancellor up to
the normal age of superannuation for the purpose of pension. For this purpose the University will receive
the pension/contributory provident fund liability from the previous organizations. The period of service
rendered by him in the University beyond the normal age of superannuation shall not qualify for the
purpose of pensionary benefits. Pension-cum-gratuity benefits shall be payable on the date of normal
superannuation. If the Vice-Chancellor assumes his office either after superannuation or superannuates
during the tenure, he shall be entitled to join Contributory Provident Fund-Gratuity Scheme from the date
of his joining the post if already superannuated or the date of his superannuation during the tenure as
applicable.

i. The Vice-Chancellor shall be entitled to leave on full pay @30 days in a calendar year. The leave
shall be credited to his account in advance in two half yearly installments of 15 days each on the first
day of January and first day of July every vyear, provided that if the Vice-Chancellor
assumes/relinquishes charge of the office of Vice-Chancellor during the currency of a half year, the
leave shall be credited proportionately at the rate of 21/2 days for each completed month of service.

i. The leave at the credit of the Vice-Chancellor at the close of the previous half year shall be carried
forward to the new half year, subject to the condition that the leave so carried forward does not
exceed the maximum limit as prescribed by the Government of India from time to time.

ii. The Vice-Chancellor on relinquishing the charge of his office shall be entitled to receive a sum
equivalent to the leave salary admissible for the number of days of leave on full pay due to him at the
time of his relinquishment of charge subject to a maximum of the number of days as prescribed by the
Government of India from time to time.

iv. The Vice-Chancellor shall also be entitled to half pay leave at the rate of 20 days for each completed
year of service. This half pay leave may only be availed of as commuted leaves on full pay on medical
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10.

certificate. When commuted leave is availed, twice the amount of half pay leave shall be debited
against half pay leave due.

v. The Vice-Chancellor shall also be entitled to avail himself extra-ordinary leave without pay for a
maximum period of three months during full term of five years on medical ground of otherwise.

The Vice-Chancellor shall be reimbursed the actual expenditure incurred while on official tour in addition
to the TA/DA entitled as per rules.

Further, if in case accommodation as per entitlement of the staff accompanying the Vice-Chancellor is not
available, the Vice-Chancellor may provide them accommodation and other facilities which will be
reimbursed to him and the staff shall be entitied to 1/4™ DA only.

In addition to the other staff allotted to the official residence of the Vice-Chancellor, the Vice-Chancellor
shall be entitled to a personal orderly.

The Vice-Chancellor shall be entitled to all other benefits such as medical attendance and Leave Travel
Concession as admissible to other University employees.

The Vice-Chancellor shall be entitled to Travelling Allowance on Transfer on his appointment as Vice-
Chancellor and after relinquishment of his charge.

OB-6
ON THE TERMS AND CONDITIONS OF SERVICE OF THE REGISTRAR
[Under Section 6 of the SU Statutes, 2006]

This Ordinance shall be called the Ordinance on the Terms and Conditions of Service of the Registrar, Sikkim
University.

1.

i. The Registrar shall be paid a monthly salary and allowances and perks as prescribed
by the UGC/MHRD, Government of India and accepted by the University from time to
time.

. All appointments to the post of Registrar shall be through advertisement and interview
for a tenure of 5 years, which may be renewed on similar terms, except the
appointment of the First Registrar who shall be appointed by the Visitor for a period of 3
years only.

The minimum qualification for the post of Registrar shall be as follows:

a. A Master’s degree with at least 55% marks or its equivalent in any subject from any
university recognized by the University.

b. At least 15 years’ experience as Assistant Professor in a University or equivalent grade
of which at least 8 years shall be in Associate Professor’s grade along with experience
in educational administration.

or
Comparable experience in establishments and other institutions of higher education.
or
15 years of administrative experience of which 8 years as Deputy Registrar or an
equivalent post.
Note: The minimum requirement of 55% marks at (a) above shall be relaxed by 5% for
SC/ST/OBC candidates or candidates already in the University system.

The Registrar shall be entitled to leave, leave-salary, allowances, provident fund and other
benefits as prescribed by the University from time to time for employees of the University.

The University shall provide him with unfurnished residential accommodation for which he will
pay rent at the rate fixed by the University from time to time.

Notwithstanding anything contained in these Ordinances, the Registrar shall be governed by
such terms and conditions of service as the Executive Council may specify from time to time.



62

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

1.

OB-7
ON THE TERMS AND CONDITIONS OF SERVICE OF THE FINANCE OFFICER
[Under Section 7 of the SU Statutes, 2006]

This Ordinance may be called ‘Ordinance on the Terms and Conditions of the Service of the
Finance Officer, Sikkim University’.

The minimum qualification for the post of Finance Officer shall be as follows:

a. A Master’s degree with at least 55% marks or its equivalent grade of ‘B’ in the UGC 7
point scale.

b.  Atleast 15 years’ experience as Assistant Professor in the AGP of Rs.7000 and above
or with 8 years’ of service in the AGP of Rs.8000 and above including as Associate
Professor along with experience in educational administration.

or
Comparable experience in research establishment and/or other institutions of higher
education.

or

15 years of administrative experience of which 8 years shall be as Deputy Registrar or
an equivalent post.
Note: The minimum requirement of 55% marks at (a) above shall be relaxed by 5% for
SC/ST/OBC candidates or candidates already in the University system.

i. The Finance Officer shall be paid a monthly salary and allowances as prescribed by the
UGC/MHRD, Government of India and accepted by the University from time to time.

ii. The Finance Officer shall be entitled to leave, leave salary, allowances, provident fund
and other benefits as prescribed by the University from time to time for employees of the
University.

Provided that, a person appointed as Finance Officer on deputation shall be entitled to
the benefits under the usual deputation terms as contained in the Government of India
rules form time to time.

iii. Appointment to the post of Finance Officer shall be through advertisement and shall
require the following minimum qualifications:

(a) “Members of any of the Central Accounts Services in the same scale of pay or with
5 years’ service in the next below grade, or

(b) A Chartered Accountant having minimum experience of 10 years as Chartered
Accountant.

The University shall provide him with unfurnished residential accommodation for which he will
pay rent at the rate fixed by the University from time to time.

The Finance Officer shall exercise his powers and discharge his duties under the immediate
direction of the Vice-Chancellor.

OB-8
ON THE TERMS AND CONDITIONS OF SERVICE OF THE CONTROLLER OF EXAMINATIONS
[Under Section 8 of the SU Statutes, 2006]

This Ordinance shall be called ‘Ordinance on the Terms and Conditions of the Service of the
Controller of Examinations, Sikkim University’.

i.  The Controller of Examinations shall be paid a monthly salary and allowances as
prescribed by the UGC/MHRD, Government of India and accepted by the University
from time to time.

ii. The Controller of Examinations shall be entitled to leave, leave salary, allowances,
Provident Fund and other benefits as prescribed by the University from time to time for
employees of the University.

ii.  The University shall provide him with unfurnished residential accommodation for which
he will pay rent at the usual rate.

iv.  Appointment to the post of Controller of Examinations shall be through advertisement
and selection for a tenure of 5 years which can be renewed on similar terms. The
minimum qualifications should be read as follows:
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a. A Master’s degree with at least 55% marks or its equivalent grade.

b. At least 15 years’ experience as Assistant Professor in a University or Post
Graduate College of which eight years shall be in the Associate Professor’s grade
along with experience in educational administration.

or
Comparable experience in research establishments and other institutions of higher
education.
or
15 years of administrative experience of which 8 years as Deputy Registrar or an
equivalent post.

Note: The minimum requirement of 55% marks at (a) above shall be relaxed by 5%
for SC/ST/OBC candidates or candidates already in the University system.

3. Subject to the provisions of the Act, Statutes and Ordinances, the Controller of Examinations shall
perform the duties concerning the conduct of the examinations and such duties and functions as may
be assigned to him from time to time by the Executive Council.

4, The Controller of Examinations shall exercise his powers and discharge his duties under the immediate
direction of the Vice-Chancellor.

OB-9
ON THE TERMS AND CONDITIONS OF SERVICE OF THE LIBRARIAN
[Under Section 24 of the SU Statutes, 2006]

1. This Ordinance shall be called ‘Ordinance on the Terms and Conditions of the Service of the
Librarian, Sikkim University’.

2. i. The Librarian shall be paid a monthly salary and allowances as prescribed by the
UGC/MHRD, Government of India and accepted by the University from time to time.
i. The Librarian shall be entitled to leave, leave salary, allowances, Provident Fund and
other benefits as prescribed by the University from time to time for employees of the
University.
iii. The University shall provide him with unfurnished residential accommodation for which he
will pay rent at the usual rate.

3. Subject to the provisions of the Act, Statutes and Ordinances, the Librarian shall perform the
duties concerning the library and such duties and functions as may be assigned to him from
time to time by the Executive Council.

4, The Librarian shall exercise his powers and discharge his duties under the immediate
direction of the Vice-Chancellor.

5. The minimum qualification of a University Librarian shall be as follows:
i. Master’s degree in library science/ information science / documentation with at least 55%
marks or its equivalent grade and consistently good academic record. Relaxation of 5%
for SC/ST/OBC candidates stands.
i. Atleast 13 years as a Deputy Librarian in a university library or 18 years as a PG College
Librarian.
iii. Evidence of innovative library service and organization and/or published work.
Desirable: MPhil/PhD degree in library science/information science/ documentation/
archives and manuscript keeping.

OB 10
ON THE SCALES OF PAY AND ALLOWANCES AND SERVICE CONDITIONS OF NON-TEACHING
(OTHER THAN STATUTORY) EMPLOYEES OF THE UNIVERSITY FROM GROUP ATOC
[Under Section 24 of the SU Statutes, 2006]

1. The scales of pay, allowances and service conditions of the Non-teaching (other than Statutory)
employees of the University from Groups A, B, and C shall be the same as prescribed by the
UGC/MHRD, Government of India and accepted by the University from time to time.
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2. The date of retirement of such employees shall be the same as prescribed by the UGC/MHRD, Govt. of
India and accepted by the University from time to time.

3. They shall be entitled to such allowances and perks as may be prescribed by the Govt. of India/
UGC/University from time to time.

4. The recruitment and promotion policy in relation to such posts shall be in accordance with the
Government of India rule framed and adopted by the University from time to time.

5. The Recruitment and Promotion policy in relation to such posts shall be as framed and adopted by the
University from time to time.

6. Other conditions of service such as leave, pay fixation, probation period, retirement benefits etc. of this
category of employees shall be as prescribed by the Govt. of India from time to time.

7. The probation period shall be one year from the date of joining.

OB-11
ON THE MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF DEPUTY
LIBRARIAN, ASSISTANT LIBRARIAN, DEPUTY REGISTRAR, ASSISTANT REGISTRAR, DIRECTOR OF
PHYSICAL EDUCATION, DEPUTY DIRECTOR AND ASSISANT DIRECTOR OF PHYSICAL EDUCATION
[Under Section 24 of the SU Statutes, 2006]

University 1. Minimum Qualifications:
Deputy i. Master’s degree in library science/ information science / documentation
Librarian with at least 55% marks or its equivalent grade and consistently good

academic record. Relaxation of 5% for SC/ST/OBC candidates stands.
i. Five years’ experience as University Assistant Librarian / College
Librarian.
iii. Evidence of innovative library services, published work, professional
commitment and computerization of library.

Desirable: MPhil/PhD degree in library science/information science/
documentation/archives and manuscript keeping,
computerization of library.

University 2. Minimum Qualification:

Assistant i.  PhD or qualifying in the national level-test conducted for the purpose
Librarian/ by the UGC.

College i. Master's degree in library science/information  science/
Librarian/

documentation or an equivalent professional degree with at least

Documentation 55% marks or its equivalent grade. Relaxation of 5% for
Officer SC/ST/OBC candidates stands.
ggg:gxar 3. Minimum Qualification:
i. A Master's degree with at least 55% marks or its equivalent grade.
Relaxation of 5% for SC/ST/OBC candidates stands.
ii. Eight years’ experience as an Assistant Professor in a university or
college with experience in educational administration.
or
Comparable experience in research establishment and / or other
institutions of higher education.
or
Eight years of administrative experience as Assistant Registrar or in an
equivalent post.
Assistant 4,
Registrar Minimum Qualification:

Good academic record plus Master’s degree with at least 55% marks or its
equivalent grade. Relaxation of 5% for SC/ST/OBC candidates stands.
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Minimum Qualification:

Master's degree in Physical Education (two years’ course) or Master’s
degree in Sports or an equivalent degree with at least 55% marks or its
equivalent grade plus consistently good academic record. Relaxation of
5% for SC/ST/OBC candidates stands.

Record of having represented the University/College at the inter-
university/inter-collegiate ~ competitions or the  state/national
championship.

Passed the physical fitness test.

PhD or certificate of having cleared in the national test conducted for
the purpose by the UGC.

Minimum Qualification:

Should have completed six years of service as University Assistant
DPEs/College DPEs with a benefit of two years for PhD and one year
for MPhil Degree holders.

Passed the physical fitness test.

Possesses satisfactory self-appraisal reports.

Should have attended at least one orientation and one refresher course
of about three to four weeks’ duration each with proper and well-defined
evaluation procedure (exemption from one refresher course is granted
to PhD degree holders).

Minimum Qualification:

iv.
V.

Completed five years of service as University Assistant DPEs/College
DPEs in the senior scale.

Has attended at least two refresher courses of about three-four weeks
duration with proper and well-defined evaluation procedure after
placement in the senior scale.

Shown evidence of having produced good teams/athletes and of having
organized and conducted coaching camps of at least two weeks’
duration.

Passes the physical fitness test.

Possesses satisfactory self-appraisal reports.

Minimum Qualification:

VI.

PhD in physical education. Candidates from outside the University
system, in addition, shall also possess at least 55% marks or an
equivalent grade at the Master’s degree level. Relaxation of 5% for
SC/ST/OBC candidates stands.

Five years’ experience as University Assistant DPEs/College DPEs,
with a benefit of two years and one year for PhD and MPhil degree
holders respectively.

Evidence of organizing competitions and conducting coaching camps of
at least two weeks’ duration.

Evidence of having produced good performance team/athletes for
competitions at state/national/inter-university/combined university level,
etc.

Passed the physical fitness test.

Possesses satisfactory self-appraisal reports.

Minimum Qualification:

iv.
V.

Vi.

PhD in Physical Education.

Experience of at least 10 years as University deputy of 15 years as
University Assistant DPEs/College/DPEs (selection grade)

Participation in at least two national/international seminars/
conferences.

Possesses satisfactory self-appraisal reports.

Evidence of organizing competitions and conducting coaching camps of
at least two weeks’ duration.

Evidence of having produced good performance teams/athletes for
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competitions at stat/national/inter-University/combined University, etc.

OC SERIES ON STUDENTS

oC-1
ON THE ADMISSION OF STUDENTS TO THE UNIVERSITY
INCLUDING ITS AFFILIATED COLLEGES
[Under Section 5(xx) of the SU Act, 2006]

Without prejudice to the provisions of the Act, Statutes, and Ordinances of the University a student shall
be eligible for admission to any Under-Graduate, Integrated, Post-Graduate, MPhil or PhD programmes
under the University if he has passed the qualifying examination or examinations with the subjects and
minimum percentage of marks prescribed by the University for admission to the concerned course or
programme.

The candidates seeking admission to a programme/course of study in the University, including its affiliated
colleges, must satisfy the rules of the University.

Foreign students may be admitted to various programmes of study on extra-numerary basis, not
exceeding 10% of the total seats, provided they are able to secure the required visa and are otherwise
eligible for admission. They shall pay the same fees as paid by Indian students and shall be given the
same facilities as provided for other Indian students.

0C-2
ON THE MEDIUM OF INSTRUCTION AND EXAMINATION
[Under Section 5(xx) of the SU Act, 2006]

English shall be the medium of instruction and examination in the research and study programmes of the
University.

Provided that for certain subjects like Hindi, Chinese, Nepali, Lepcha, Bhutia and Limboo the medium of
instruction and examination in the research and study programmes of the University may be the respective

languages.
OocC-3
ON FEES PAYABLE BY STUDENTS
[Under Section 5 (xxi) of the SU Act, 2006]
3. Students admitted to various programmes of study offered by the University on its campus shall pay the

2.

fees as specified below with 2% non-cumulative increase every year. The fees for college students shall
be decided by the state government in case of government colleges and Governing Body in case of
missionary/private colleges. The admitted college students shall however pay Registration Fee,
Marksheet Fee, Certificate Fee, and Examination Fee to the University through their respective colleges.

A. To be paid one time only at the time of admission by all students.

Sl. Type of Fees UG UG PG PG MPhi/ | Cert/
No. (with | (without | (with (without | PhD Dip
lab) lab) lab) lab) (All) (All)
1 Admission 500 200 1000 500 1500 300
2 Marksheet 200 200 200 200 200 200
3 Certificate 300 300 300 300 300 300

4 Examination 2000 | 1000 2000 1000 8000 1000
5 Registration 200 200 200 200 200 200
6 Library 500 500 500 500 500 200
7 Medical Insurance 300 300 300 300 300 300
8 Students’ Council 200 200 200 200 200 200
9 Identity Card 100 100 100 100 100 100
10 Hostel Admission 500 500 500 500 500 500

Total 4800 | 3500 5300 3800 11800 | 3300
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B. To be paid in the beginning of every semester by all students.

Sl. Type of Fees UG UG PG (with PG MPhil MPhil Cert/
No (with (without | lab) (without and PhD | and PhD | Dip
lab) lab) lab) with lab with-out (with/out
lab lab
1 Tuition Fees for non- 1000 600 1000 600 3000 1000 1200
professional students
2 Tuition Fees for professional | 6000 4000 8000 6000 10,000 8,000 10,000
students*
3 Hostel Accommodation 1800/90 | 1800/90 | 1800/ 1800/ 1800/ 1800/ 1800/
(1/2/3/4 bedded) 0/ 0/ 900/ 900/ 900/ 900/ 900/
600/ 600/ 600/ 600/ 600/ 600/ 600/
450 450 450 450 450 450 450

Note: The mess fees will be paid by the students as per rates agreed between the University and the
caterer from time to time.

3. The following are categorized as Professional Courses* by SU:
i) Bachelor of Education (B.Ed) and Master of Education (M.Ed)
i) Bachelor of Law (B.A. LL.B) and Master of Law (LL.M)
i) B.Sc. Nursing
iv) Bachelor of Business Administration (BBA) and Master of Business Administration (MBA)
v) Bachelor of Computer Applications (BCA) and Master of Computer Applications (MCA)
vi) Bachelor and Master of Engineering
vii) Bachelor and Master of Medicines
viii) Bachelor and Master of Architecture
ix) Bachelor of Social Work (BSW) and Master of Social Word (MSW)
x) Bachelor and Master of Horticulture
xi) Bachelor and Master of Tourism
xii) Bachelor and Master of Pharmacy

4. The fees may be paid in cash in the designated bank(s) or by cheque/draft in the office of the Head of the
Department at any time during the semester but positively before 30 days of the end-semester
examination. The fees mentioned under A however must be paid at the time of admission and must be
paid by all categories of students.

5. Permission to appear in an examination shall be subject to clearance of all fees and at least 75%
attendance, which may be condoned by the Principal/Dean concerned up to 5% shortage on production of
documents that establish the reason for shortage of attendance.

6. Tuition Fees shall be relaxed by 50% for SU employees, wards of SU employees and Yangang villagers.
The same shall be relaxed by 100% for the Differently Abled students, the people of Yangang who sold
their lands to the state government for the University campus, and the people belonging to the “Primitive
Tribe” of Sikkim.

7. If after having paid the fees, a candidate desires to withdraw his candidature before the starting of the
course, he shall be refunded all fees and deposits after deducting Rs.1000/- as processing fee as per the
UGC Public Notice in this regard dated 23 April 2007.

0oC-4
ON THE BACHELOR OF ARTS, SCIENCE, LAW, MEDICINE, EDUCATION, HOME SCIENCE,
COMMERCE, VOCATIONAL AND PROFESSIONAL COURSES
(STAND ALONE AND INTEGRATED)
[Under Section 30 (b) of the SU Act, 2006]

There shall be courses of study leading to the Degrees of Bachelor of Arts, Bachelor of Science, Bachelor of
Law, Bachelor of Medicine, Bachelor of Education, Bachelor of Home Science, Bachelor of Commerce,
Bachelor of Vocation and Bachelor of Professional Courses (stand alone and integrated).

Eligibility 1. Students who have passed Class Xll examination from any recognised
University/Board shall be eligible to seek admission to the first year of the
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Degree course. However, the candidates desiring to opt for Honours shall
be required to have minimum 45% marks in the concerned subject or in
the aggregate if that particular subject is not offered at Class XII or
equivalent level.

[PART ITI—SEC. 4]

Duration and 2. The duration of the Degree courses with or without Honours shall
Structure ordinarily be six semesters or three years. This may however vary in case
of professional courses from three to five years. There shall be continuous
evaluation of the progress of students throughout the semester in a
manner approved by the Academic Council and an End-Term examination
at the end of each semester.
Award of 3. The following classes shall be awarded according to the CGPA obtained
Degree by a student:
with Class i. Pass: 4.0 in Honours and 3.5 in Pass.
i. Second Class: 5.0-5.9
iii. First Class: 6.0-6.9
iv. First Class with Distinction: 7.0 and above
Further, First Class First and First Class Second in each subject shall be
awarded Gold and Silver medals respectively.
Besides the above the marksheet and certificate shall also indicate the
alphabetical grade and numerical grade point in a 10 point scale to
facilitate the students.
Course 4, The distribution of papers shall be as follows:
Structure
Table 1. Distribution of Papers for Bachelor of Arts, Commerce, Vocation, Science, Law, Home
Science and other Professional Courses (Pass and Honours) etc.

Semester/ Semester | Semester | Semester | Semester | Semester | Semester Total
Subject/Paper I Il 1 v Vv VI Marks
English 100 - - - - - 100
GFC - 100 - - - - 100
EH/HR/GS - - 100 - - - 100
Elective-I 100 100 100 200 200 200 900
(Hons)

Elective-2 100 100 100 - - - 300
Elective-3 - - - 100 100 100 300
Total Marks 300 300 300 300 300 300 1800

Note: English and GFC shall be common for all UG courses. Elective-2 and Elective-3 shall be common for all

UG students.

A student shall opt for a Pass or Honours (Elective) in a subject and any one of the Elective Subject
Combination groups (A or B and not one each from both A and B) of the following:

Pass/Honours Group-A Group-B

(Elective 1) Elective 2 and 3 Elective 2 and 3
Chemistry Physics, Mathematics Botany, Zoology
Physics Maths, Chemistry Maths, Computer Sc
Mathematics Physics, Chemistry Physics, Commerce, Stats
Computer Science Electronics, Physics Physics, Maths, Stats
Economics Maths, Commerce History, Pol. Science
Earth Sciences Physics, Mathematics Chemistry, Mathematics
Geography Chemistry, Physics Sociology, History
Botany Chemistry, Zoology Geography, Tourism
Zoology Chemistry, Botany Geography, Anthro
English El. Lang, Education Pol. Science, History
Nepali El. Lang, Education History, Pol. Sc.

Lepcha El. Lang, Education History, Pol. Sc.

Limbu El. Lang, Education History, Pol. Sc.

Bhutia El. Lang, Education History, Pol. Sc.
Education History, Pol Sc El. Lang, Sociology
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History Sociology, Political Sc. El. Lang, Pol. Sc.
Political Science El. Lang, Geography History, Sociology
Economics Pol. Sc, History Pol. Sc., Sociology
Sociology Economics, Pol. Sc El. Lang, Geography
Commerce Account & Finance group | Management group
Tourism English, Geography History, Geography

Physical Education

History, El. Lang.

Education, Geography

Journalism and Mass
Communication

History, El. Lang

Education, Geography

Statistics

Mathematics, Economics

Physics, Chemistry

Microbiology

Botany, Zoology

Geography, Anthropology

Note: El. Lang refers to English, Nepali, Lepcha, Bhutia, and Limbu, provided that the same language cannot
be taken as two elective papers. There shall be no Elective 2 or 3 for subjects like Horticulture, Music and
Law, as they are self-contained courses.

0OC-5
ON THE MASTER’S DEGREE PROGRAMME IN ARTS, SCIENCE, LAW, MEDICINE, EDUCATION, HOME
SCIENCE, COMMERCE AND PROFESSIONAL COURSES (STAND ALONE AND INTEGRATED)
[Under Section 30(b) of the SU Act, 2006]

The Master’s Degree Programmes in Arts, Science, Law, Medicine, Education, Home Science, Commerce
and Professional Courses (stand alone or integrated) under the University shall be full time courses of study
spread over a period of four Semesters or two academic years.

1. i. A candidate seeking admission to any of the courses must possess the qualifications prescribed
by the University for the same from time to time.

i. Admissionsto different courses shall be made only in the first semester at the beginning of each
academic year unless specifically decided for a course by the Academic Council.

iii. Candidates who have taken the Bachelor’'s Degree (Honours or Integrated), of this University or any
other recognised university shall be eligible to apply for admission to the courses offered by the
Departments subject to provisions relating to prerequisites if any. The minimum marks and subjects
qualifying for admission to the different courses shall be prescribed in the prospectus.

iv. Admission to a course shall be made on the basis of a candidate’s marks and subjects taken in the
qualifying degree and admission test, if any, conducted by the concerned Department besides the
Government of India rules and notifications issued from time to time.

2. i. Subject to the general guidance of the Dean, the instruction and routine in each course shall be under
the control and direction of the Head of the Department concerned.
i. Each student, with respect to his work in the course as well as his general conduct in the University,
shall remain under the control of the School and the discipline of the concerned Department.

3. Ordinarily, a student shall earn 64 credits during the period of four semesters. Out of this total 56 credits
shall be earned from the core courses of the programme to which he is admitted. The balance 8 credits
may be earned by the student from the courses offered by other departments during Il (4 Credit) and Il (4
Credit) semesters only. A student shall, however, earn 64 credits within a maximum period of six
semesters.

4. A student must have attended a minimum of 75% of the lectures during a semester to be eligible to
appear at the End Semester examination. A maximum of 5% shortage of attendance may be condoned by
the concerned Dean on the recommendation of the HoD/IC of the department concerned and production
of valid documents to prove that the shortage of attendance was for some genuine reasons.

5. The Dean of the School or Principal of a college may, on the recommendation of the Head of the
Department concerned, condone the shortage of attendance up to 5% under exceptional cases.

6. A student who fails in one or all the courses in a given semester, for whatsoever reasons, may repeat the
examination for those courses during the next academic year. If an SC/ST/OBC student does not pass all
the core courses with a minimum of 50% within six semesters he may pray within the prescribed date for
reevaluation of his answer scripts for those courses where he has scored less than 50% after paying the
fees decided by the University but shall not be eligible for any awards, prizes, medals etc.
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7. i. Each semester shall have at least 90 working days excluding examination days.
i. The dates of commencement and termination of each semester shall be fixed by the Academic
Council.

8. Examiners for each course of study shall be appointed by the Controller of Examinations on the
recommendation of the Board of Studies and from the panel approved by the Academic Council.

9. A candidate shall apply for admission to the End-Semester examination in the prescribed form to the
Dean of the concerned School through the Head/IC of the Department who shall certify that:
i. The candidate has attended the minimum number of lectures etc. in respect of Core courses as well
as Open courses in Il and Il semesters.
ii. Alldues including prescribed examination fees have been deposited.

10. The End-Semester results shall be moderated by the Result Moderation Board chaired by the Vice-
Chancellor and convened by the Controller of Examinations.

11. Successful candidates with the following CGPA shall be awarded the Degree under the following
categories:
First Class: 6.0and above
First Class with Distinction: 7.0 and above
Second Class: 5.0 to 5.9Pass: 4.0 to 4.9
Further, the candidate scoring the highest CGPA with a minimum of 6.0shall be awarded a Gold
Medal and the candidate scoring the second highest with a minimum of 6.0 shall be awarded a Silver
Medal.
Besides the above the marksheet and certificate shall also indicate the alphabetical grade and numerical
grade point in a 10 point scale to facilitate the students.

OC-6
ON THE MASTER OF PHILOSOPHY PROGRAMME
[Under Section 30(d) of the SU Act, 2006]

Objectives 1. i. The University shall have M.Phil. programme with the objective of
providing deeper insight in the relevant subject, broadening horizons,
emphasising the unity of all knowledge normally divided in numerous
disciplines, equipping scholars with necessary tools and practical
experience for further researche in different fields. The M.Phil. degree
shall be the first research degree of the University.

i. The M.Phil. programme shall consist of two parts: (a) course work, and
(b) dissertation/project work, both the parts having equal weightage, i.e.,
12 credits each.

Coursework 2. i. The coursework of one semester shall consist of three papers offered by
the Department out of which one shall be on research methodology. A
teacher of this University having M.Phil./PhD degree shall be eligible to
teach M.Phil. courses. The coursework shall be for one semester only.

i. The M.Phil. scholars shall be required to attend and participate in
seminars organised by the Department for the purpose of discussing
new results, developments in the subject and/or interpretation of data.
Each scholar shall be required to present two seminars, one in the early
phase of his dissertation/project work and the other just before
submission of his thesis.

Admission 3. i. The admission to M.Phil. programme shall be done once in a year
together with admission to other programmes of the University.

i. The candidates with at least 55% (50% in the case of candidates
belonging to SC/ST/OBC) marks in the Master’s Degree in the subject
concerned or cognate subject shall be required to appear in a written
test and an interview to be conducted by the Department. The
candidates shall be selected according to merit determined after
considering the following: (i) CGPA or percentage of marks in the
Master’s Degree or equivalent, (ii) performance in the admission test
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and interview. The admission shall be finalised on the basis of the
number of seats available and the performance of the candidates. A
candidate shall be assigned a supervisor by the Department after
successful completion of the coursework and securing the required
CGPA in the same.

iii. A candidate who has qualified UGC/CSIR (JRF) Examination/SLET/
GATE/Teacher Fellowship shall be exempted from appearing in
admission test but shall have to attend the interview.

A candidate shall apply through the Department’s Board of Studies for
registration along with the synopsis which shall be considered for approval
by the School Board. The date of registration shall be the date of approval
by the School Board.

i. A scholar shall normally complete his M.Phil. in not more than three
semesters. An extension of only one semester shall be allowed in
suitable cases on the recommendation of the supervisor. In the case of
college teachers undertaking M.Phil. programme, one extra semester
time may be given for completing the programme over and above that
allowed for regular candidates.

i. If a candidate after clearing the course work of one semester, out of
which at least one paper shall be on research methodology,
discontinues his dissertation work for some unforeseen reason, the
School Board may condone a break of not more than two semesters
and the candidate may be allowed to resume his work. If the break is for
more than two semesters, the scholar shall seek fresh admission to the
M.Phil. programme. The period of the break shall be computed from the
date of publication of the course work result.

An M.Phil. student is expected to attend all lectures pertaining to his
coursework. The attendance of the candidate shall be at least 75% in each
course. A maximum of 5% shortage may be condoned by the concerned
Dean on the recommendation of the Hod/IC of the concerned department
and production of some valid document to establish the reason for shortage
of attendance.

i. The evaluation of the coursework will be internal.

i. The performance of the scholar shall be evaluated in the following
grades:
‘O’ (outstanding), ‘A’ and ‘B’ with grade point valuation in the 10 point
scale, i.e. 7.0-10.0 corresponding to ‘0’ grade, 6.0-6.9 corresponding to
‘A’ grade, 5.0 to 5.9 corresponding to ‘B’ grade. Those securing less
than 5.0 points shall be graded as ‘C’. To clear a course, a candidate
should secure at least grade ‘A’.
The MPhil candidates shall also be awarded alphabetical grade and
numerical grade point in a 10 point scale.

When the supervisor is of the opinion that the dissertation is in the final
stage of completion, the scholar shall be required to give a pre-submission
seminar on his research findings. This seminar will be given in the presence
of a committee of at least three faculty members, of which one will be from
the allied department. The candidate may incorporate the recommendation
of the committee in his dissertation.

i. An M.Phil. candidate shall submit 1 soft copy in a CD/DVD and 3 hard
copies of his dissertation duly recommended by the Supervisor and
forwarded by the Department to the Controller of Examinations.

i. The dissertation shall contain a declaration from the candidate and his
supervisor stating that the dissertation incorporates bonafide research
of the student and that this has not been submitted for another degree
of this or any other University.
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1.

iii. They shall further certify that if the scholar has indulged in plagiarism his
dissertation shall not be sent to the examiners for evaluation. Under
such circumstances, a candidate will be given the opportunity to rewrite
his thesis within a period of six months failing which his registration will
be cancelled.

At least two months before the proposed date of submission of the
dissertation, the supervisor shall present a panel of four names of
examiners along with mobile humbers and email ids from the panel already
approved by the Academic Council for necessary action by the Controller of
Examinations.

i. The dissertation will be examined by two examiners (one of them being
the Supervisor) to be appointed by the Vice-Chancellor from the panel
approved by the Academic Council and the Executive Council. At least
one of the examiners should be from outside the state where the
University is located.

i. However a supervisor shall not act as an examiner where a candidate is
a wife or husband, son or daughter, brother or sister of the Supervisor.
Where a candidate is related to the Supervisor, the dissertation
submitted by a candidate for M.Phil. degree shall be sent to another
examiner selected from the panel of examiners. In such cases, the
panel of examiners will be submitted by the HoD/IC of the department
and if the HoD/IC happens to be the supervisor the same will be
submitted by the Dean of the School.

i. The dissertation work shall be accepted for the award of the M.Phil.
degree on the unanimous recommendation of both the examiners.

ii. If there is a difference of opinion between the two examiners the matter
shall be referred to a third examiner to be appointed by the Vice-
Chancellor out of the panel already submitted. The third examiner will
act as the adjudicator and his decision shall be final.

ii. In case the examiner suggests some modifications for improvement of
the dissertation or points out certain lacunae in the same, the candidate
shall be asked to reply or to modify the dissertation on the suggested
lines and resubmit the dissertation within a period of six months of the
communication of the decision.

iv. In the event of unanimous recommendation by both the examiners, the
final grade point may be computed keeping in mind the average of both
coursework and dissertation grade points. In the event of one of the
examiners for dissertation not recommending, the final grade point may
be computed keeping in mind the average of the course work and the
grade point awarded to the candidate by the third examiner.

v. All the reports of the examiners shall be submitted to the School Board,
which, on being satisfied, may recommend to the Academic Council that
the M. Phil. Degree may be awarded to the candidate. A copy of the
recommendation of the School Board may be sent to the Controller of
Examinations for declaration of the result.

Notwithstanding anything contained in this Ordinance, the Vice-Chancellor
may take such measures as may be necessary for removal of difficulties.

0ocC-7
ON THE DOCTOR OF PHILOSOPHY PROGRAMME
[Under Section 30(d) of the SU Act, 2006]

The admission to the PhD Programme shall be in the beginning of each
academic year. The candidates with at least 55% (50% for SC/ST/OBC)
marks in their Master's Degree in the subject concerned or allied/cognate
subject offered by the Departments shall be required to appear in a written
test and interview to be conducted by the University. The candidates shall
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be selected according to merit determined after considering the following:
v. Performance in the entrance test and interview.
vi. Candidates with MPhIl/NET/CSIR (JRF)/SLET/GATE/ Teacher
Fellowship shall be exempted from appearing in admission test but
shall have to face the interview.

Coursework of minimum one semester and 12 credits, out of which one
shall be on research methodology, is compulsory except for those who have
completed MPhil degree from any university recognized by the University.

The Department shall appoint a supervisor. The supervisor shall be a
Professor, Associate Professor or Assistant Professor of the University with
PhD. The Department may, in addition and with the approval of the School
Board, appoint one or two joint supervisors in which case the Supervisor
shall be in overall charge of the supervision. A joint supervisor need not
necessarily be a teacher of the University but should be a person
recognised by the University as qualified and knowledgeable enough to
supervise a doctoral work.

The application for registration of PhD shall be made to the Department
concerned in the proforma as may be prescribed by the University along
with a detailed research proposal including the topic, statement of research,
objectives, research questions, and research methodology. The Department
shall forward the research proposal to the School Board through the Board
of Studies. The date on which the School Board accepts the proposal for
registration shall be the date of registration of the scholar for the purpose of
this Ordinance. However, the maximum permissible period between the
date of admission and the date of registration for PhD programme shall be 3
semesters or 18 months.

A scholar shall be permitted to submit the thesis for the PhD degree if he
has pursued research at the University for not less than two years from the
date on which his synopsis has been registered. The name of a scholar
shall be removed from the rolls of the University if he fails to submit his
thesis within four years from the date of his registration.

Provided in exceptional circumstances, the School Board, on the
recommendation of the Board of Studies, may extend the date for
submission of his thesis for a maximum period of one more year. If the
candidate fails to submit his thesis within the extended period his
registration shall lapse automatically.

The Supervisor shall regularly monitor the progress of the research work of
the candidate. If the Supervisor finds that the progress of the scholar’'s work
is not satisfactory, a report to that effect shall be submitted to the School
Board through the Department for appropriate action.

When the Supervisor is of the opinion that the thesis is in the final stage of
completion, the scholar shall be required to give a pre-submission seminar
on his research findings. This seminar will be given in the presence of an
evaluation committee of at least three faculty members, of which one will be
from outside the Department, who will be nominated by the Dean of the
concerned School. The candidate may incorporate the recommendations of
the Committee in the thesis.

If there is a need for modification of the title of research the candidate shall
submit an application to the Dean through the Head/IC at least six months
before the date of submission of the thesis for approval of the concerned
boards.

i. A candidate shall submit his thesis for PhD in which he may incorporate
the text of any work which he may have published on the subject. But
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he shall not submit as his thesis any work for which a degree has
already been conferred on him by this or any other university.

i. A PhD candidate shall publish at least one research paper in a refereed
journal before the submission of his thesis, and produce evidence of the
same in the form of acceptance letter or reprint.

iii. The scholar shall satisfy that it is a piece of research work characterised
either by discovery of new facts or by fresh interpretation of facts or
theories. In either case it should evince his capacity for critical
examination, original thinking and judgment. lts literary presentation
should also be satisfactory.

iv. The thesis shall include a certificate from the Supervisor and the
declaration from the candidate that the thesis incorporates the student’s
bonafide research and that the same has not been submitted for award
of any degree in this or any other university or institute of learning.

v. The application for submission of thesis shall be countersigned by the
Head of the concerned Department. The Head of the Department shall
forward the thesis together with the observations of the Evaluation
Committee for pre-submission seminar to the Controller of Examinations
for further necessary action.

vi. If the office of the Controller of Examinations is convinced that
plagiarism has been committed in the thesis the same shall not be sent
to the examiners for evaluation. Such a candidate may be given six
months to rewrite his thesis, failing which his registration shall stand
cancelled.

The Supervisor shall submit a panel of six examiners, including his own
name as Internal Examiner, with postal address, email id and mobile phone
number, in the prescribed proforma to the School Board through the Head of
the Department for approval and submission to the Controller of
Examinations. The School Board shall also submit a copy of the panel of
examiners to the Chairman of the Academic Council.

The thesis submitted by the candidate for PhD shall be examined by at least
three examiners from a panel approved by the Executive Council on the
recommendation of the Academic Council. Two of the examiners shall be
those who are not in the roll of the University and at least one of them shall
be from outside the state, while the third examiner shall be the Supervisor.
Provided that the Supervisor shall not serve as examiner where the
candidate is a wife or husband, son or daughter, brother or sister. In such a
situation the panel of experts shall be submitted by the HoD/IC of the
department and if the supervisor happens to be holding such a position the
same shall be submitted by the Dean of the School.

i. Each examiner shall, after examining the thesis submit a report in a
prescribed proforma to the University clearly stating that in his opinion
(a) the thesis is recommended for the award of PhD Degree, or (b) the
thesis should be modified/revised, or (c) the thesis may be rejected.

i. In case an examiner suggests some modifications/ improvements of the
thesis or points out certain lacunae in the thesis, the candidate should
be asked to reply or modify the thesis as suggested and resubmit the
thesis to be forwarded to the concerned examiner within a period of one
year from the date of intimation of the requirement of modification by the
University. If the examiner is still not satisfied the matter shall be
referred to a Committee of Experts to be appointed by the Vice-
Chancellor.

ii. A thesis shall be accepted for the award of the Degree of Doctor of
Philosophy on unanimous recommendation of the examiners. If both the
external examiners reject the thesis, no degree will be awarded. If there
is a difference of opinion between the external examiners it should be
referred to a fourth examiner to be nominated by the Vice-Chancellor
out of the panel already approved by the Academic Council and the
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Executive Council. The opinion of the 4th Examiner shall be final.
iv. If the reports are satisfactory he will undergo a viva voce examination
which shall be openly defended.

Award of 13. Based on the reports of the examiners and the viva-voce the School Board
Degree shall recommend to the Executive Council through the Academic Council for

the award of the degree or otherwise.

Removal of 14. Notwithstanding anything contained in the above Ordinance, the Vice-
Difficulties Chancellor may take such measures or make such regulations as may be

necessary for removal of difficulties.

oC-8
ON THE AWARD OF DEGREES, DIPLOMAS AND CERTIFICATES
[Under Section 5(2) of SU Act, 2006]

The following Degrees, Diplomas and Certificates in accordance with conditions, which may be laid down from
time to time in each case by a Regulation or otherwise, shall be awarded by the University:

1.

Research Degrees of Doctor of Philosophy, Doctor of Science, Doctor of Literature, Doctor of Law, and
Doctor of Medicine;

Master’s Degree in Arts, Sciences, Commerce, Education, Home Science, Law, Agriculture, Professional
Courses, Management Studies, Pharmacology, Medicine and Engineering;

Bachelor's Degree (Pass and Honours) in Arts, Science, Commerce, Home Science, Pharmacology,
Education, Agriculture, Professional Courses, Medicine, Engineering and Law;

Post Graduate Certificate and Diploma in special branches of learning or practical skills;

Diploma in Civil, Mechanical and Electrical Engineering, Electronics, Agriculture and such other fields as
may be approved by the Academic Council from time to time;

Certificates and Diplomas in special branches of learning or practical skills, technical subjects, foreign
languages, etc.;

Honorary Degrees; and

Degrees, diplomas and certificates in various professional courses introduced by the University from time
to time.

0C-9
ON THE POWERS AND FUNCTIONS OF THE DEAN, STUDENTS’ WELFARE
[Under Section 30(p) of the SU Act, 2006]

The Dean, Students’ Welfare shall:

1.

Advise the Vice-Chancellor on the policies and procedures of the admissions to the various
Undergraduate, Integrated and Postgraduate courses, research degrees, certificate/diploma courses, and
other full-time and part-time courses as approved by the University from time to time.

Coordinate through the Provost the admission to hostels in the University.

Advise the Vice-Chancellor on the appointment of the Provost and Wardens and their powers and
functions.

Deal with the matters of overall discipline and conditions of living in the halls of residence maintained by
the University.

Advise the Vice-Chancellor on all matters related to students, including their association/council and
activities.
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6. Coordinate the elections of the Students’ Association duly recognized by the University.

7. Advise the Vice-Chancellor on the nomination of student representatives to various bodies of the
University.

8. Supervise and fund various co-curricular and sports activities of the students and Research Scholars.

9. Issue travel concession forms to the students and recommend educational tours/excursions of the
students to various parts of India.

10. Supervise career guidance and counseling activities for the welfare of the students.

11. Organise such programmes and activities which shall strengthen the student-teacher, student-
administration and student-society relationships.

12. Undertake such other activities that are desirable for the welfare of the students, or as directed by the
Vice-Chancellor from time to time.

OC-10
ON THE AWARD OF FELLOWSHIPS, SCHOLARSHIPS, STUDENTSHIPS, MEDALS AND PRIZES
[Under Section 5(xiii) of the SU Act, 2006]

Objective 1. To prevent hardship to poor and meritorious students who are pursuing their
studies at this University in various Departments.

Eligibility 2. Students who have secured 55% (50% for SC/ST/OBC) at the qualifying

examinations for admission to various Departments of the University are
eligible for consideration of the award of SU Fellowships, Scholarships, and
Studentships.
Those who secure First Class First and First Class Second in each
programme shall be awarded, on the Convocation Day, Gold and Silver
medals respectively and such other prizes as the University may decide from
time to time.

Selection 3. Selection for the award of SU Fellowships, Scholarships and Studentships
shall be made by a committee to be appointed by the Vice-Chancellor
consisting of not less than three persons including the Dean of Students’
Welfare who shall be the Chairman thereof. The selection by the Committee
shall be on the basis of merit and income, and shall be subject to the
approval of the Vice-Chancellor.

Renewal 4. The SU Fellowships, Scholarships and Studentships may be renewed
provided the student secures at least 50% marks in | and Il Semester
examinations and maintains an all round satisfactory record of work and
attendance, to be certified by the Head of the Department concerned.

Value 5. The value of the SU Fellowships, Scholarships and Studentships shall be as
determined from time to time by the University.

Conditions of 6. The selected students for SU Fellowships, Scholarships and Studentships

Award shall not accept or hold any appointment, paid or otherwise, and will not
receive any Fellowships, Scholarships and Studentships from any other
source during the tenure. The offer may be suspended on grounds of
indiscipline or negligence of study.

Application 7. Applications in the prescribed form duly completed by the candidates along
for Award with relevant enclosures should reach the Dean, Students’ Welfare within the
date to be notified by the University.
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OC-11

ON THE CONDITIONS OF RESIDENCE OF THE STUDENTS

[Under Section 5(xxii) of the SU Act, 2006]

The objectives of establishing halls of residence for students are as follows :

iii.
iv.

To provide to the students of the University a congenial atmosphere to
live so that they can devote themselves to the pursuit of higher learning;
To provide enlightened guardianship to the students during an
impressionable age when they are living away from their
parents/guardians;

To ensure that students coming from different backgrounds have an
opportunity to live together, imbibe a spirit of cooperation and goodwill
and acquire broader societal frame of mind;

To provide opportunities for co-curricular and extra-curricular activities for
all round development of individual personality and for giving expression
to their artistic and creative talent; and

To develop in the students the capacity to govern their own affairs.

The University shall maintain such hostels as may be necessary to fulfill
the objectives of residence;

There shall be separate halls of residence for girls and boys;

Every hostel shall have a name as the University may assign to it; and
Each hostel shall be under the charge of one Warden.

The supervision and control of the residence of all students is vested in the
Dean of Students’ Welfare who shall be assisted by the Provost and
Wardens in performing his function. The Wardens in turn shall be assisted by
Prefects.

Vi.

Students desirous of residing in the University hostel may apply in the
prescribed form after admission to the academic departments.

The Heads of the Departments may forward all hostel applications of
admitted candidates to the Dean, Students’ Welfare. The applications
shall be scrutinised by a committee headed by the Provost who shall allot
seats in the hostel.

Students from distant places shall be given preference for hostel
accommodation.

Hostel accommodation shall be allotted for one academic year at a time.
Every student shall submit a fresh application for admission to the hostel
in every subsequent year of study. The applications should reach the
office of the Dean, Students’ Welfare at least 15 days before the
commencement of the classes for the Ill, V, VII, or IX semester. Re-
admission will be permitted only after the resident furnishes proof of
having paid all hostel/tuition dues.

The students must vacate their rooms within one week from the end of
their last semester examination. They may stay in the dormitory or as
guest if they need to come again for appearing in any examination held
in the University.

The students shall sign an affidavit on Anti-Ragging and submit the same
to the office of the Dean of Students’ Welfare.

. Wardens of Hostels shall be appointed by the Vice-Chancellor on the

recommendation of the Dean, Students’ Welfare for a period of three
years and they shall be eligible for reappointment.

i. The Wardens of Hostels shall perform such duties as are assigned to

them by the Vice-Chancellor from time to time and they shall function in
consultation with the Provost and Dean, Students’ Welfare.

The Warden shall allot rooms to the students as per the list given by the
Provost, maintain a list of students along with permanent addresses of
guardians and such other information as may be required for emergency
purposes, and maintain discipline among them.
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iv. Maintain daily record of the resident students such as students present
each day, students absent from the Hall together with reasons for
absence;

v. Oversee health, hygiene and general life of the students in the hostels
and to ensure that the students observe discipline;

vi. Report to the Dean, Students’ Welfare all cases of misbehaviour,
indiscipline and illness of students residing in his/her hostel,

vii. Safe custody and maintenance of such properties of the concerned hostel
as are entrusted to him and for their repairs within the funds allotted and
norms laid down by the University authorities for the same;

viii. The Dean of Students’ Welfare, Provost and Wardens shall have the right
to inspect hostel rooms and shall have administrative control over the staff
assigned to the hostel;

ix. Free unfurnished residential accommodation with free local telephone
facilities will be provided to a Warden on rent-free basis for the period of
his wardenship.

Appointments, 6. i. Each hall of residence shall have Prefect(s) appointed by the Provost, in
Powers and consultation with the concerned Warden;

Functions of ii. Choice of the Prefect(s) shall be from the senior-most batch of students;
Prefects iii. Appointment shall be made for one year and may be extended if duly

—t

recommended by the Warden;

iv. A Prefect shall look after the health, hygiene and general welfare in the
hostel; assist the Warden in roll calls and ensuring discipline; and monitor
catering facilities in the mess;

v. The Prefect shall be entitled to a free single room during the tenure of his
appointment but he will have to pay the hostel admission fees and mess
fees.

0C-12
ON THE MAINTENANCE OF DISCIPLINE
[Under Section 29 of the SU Statutes, 2006]

During the entire period of their study, the students, including research scholars, shall maintain discipline
in the hostels, classrooms, examination halls, laboratories, libraries, on campus as well as off campus and
behave in a manner expected of the students of the University.

The students shall be in the overall control and guidance of the Wardens, the Provost, the Dean of
Students’ Welfare, the Heads of the Departments and the Deans of the School, depending on the nature
of their activities.

In case of any complaint against any student from any source, the complaint shall be addressed to the
Dean of Students’ Welfare who shall ask the Provost to examine the veracity of the complaint against a
student.

If the student is prima facie found guilty of breach of discipline, the Dean of Students’ Welfare may take
necessary action at his own level either by reprimanding the guilty student, imposing a fine, or issuing a
warning. If the nature of breach of discipline is serious in his opinion the matter shall be referred to the
University Disciplinary Committee consisting of the following members of which three must be present to
form the quorum:

a. The Dean, Students’ Welfare Chairman

b. The Provost Member-Secretary

C. The Dean of the concerned School Member

d. The Head of the concerned Department Member

e. The Warden of the concerned Hostel Member

f. Any other person the Vice-Chancellor may like to nominate depending on the nature

of breach of discipline.

The University Disciplinary Committee shall submit its report to the Registrar of the University who shall
place the same before the Vice-Chancellor with his comments on the report.
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6. The Vice-Chancellor shall have the powers to take such punitive action as he deems fit and bring the
matter for ratification in the Executive Council at the earliest.

7. The student shall have the right to appeal before the Executive Council against the decision of the Vice-

Chancellor.
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OD SERIES ON AFFILIATED COLLEGES

OD-1
ON THE ADMISSION OF COLLEGES AND INSTITUTIONS
TO THE PRIVILEGES OF THE UNIVERSITY
[Under Section 5(xvii) of the SU Act, 2006]

For the purpose of this Ordinance, colleges/institutions mean
colleges/institutions imparting education at UG or PG level in various
subjects/courses of study; the word “subjects” refer to subjects like History,
Economics, and Geography; the word “courses” refer to Pass, Honours and
Professional courses; and the word “programme” refers to Bachelor’s,
Integrated, Master’s, MPhil and PhD programmes (stand alone or
integrated).

The Academic Council shall constitute an Affiliation Committee for Colleges/
Institutions/Subjects/Courses under the University. The composition of the
Committee shall be as follows:

i. Vice-Chancellor or Chairman
Pro-Vice-Chancellor
ii. Director of Public Instruction/ Member
Higher Education or his nominee
ii.  Two nominees of the Academic Council Members
iv.  Controller of Examinations Member

v. Director, College Development Council Member-Secretary
The Affiliation Committee shall scrutinize the applications for affiliation and
recommend to the Academic Council affiliation of Colleges/ Institutions/
Subjects/Courses. Withdrawal of affiliation, if any, of Colleges/Institutions/
Subjects/Courses, shall also be recommended by the Affiliation Committee.

The Affiliation Committee shall meet as and when necessary.

The Quorum for the meeting of the Committee shall be one-third of its total
members.

The college/institution for the purpose of this Ordinance shall be UG/ PG
college/institution providing instructions in subjects for relevant degrees.

Admission of a college/institution to the privileges of the University shall
mean affiliation for the purposes of this Ordinance.

Admission to the privileges of the University of various courses (Pass/
Honours/Professional) leading to relevant degrees shall mean affiliation and
shall be granted as per this Ordinance.

Affiliation of a college/institution/subjects/courses of study as per the
provisions of this Ordinance shall be granted in two stages: (i) temporary
affiliation and (ii) permanent affiliation.

When it is proposed to start a new college/institution/subject/course of

study, the sponsoring body, or in the case of a Government College/
Institution the authority concerned, shall submit an application to the
Registrar on the prescribed proforma on or before 15" of August of the year
prior to which it is intended to start the college/ institution/subject/course of
study.
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On receipt of the application, the Affiliation Committee shall scrutinize the
application and may seek further clarification, if necessary, from the
applicant concerned in writing. If the Committee is satisfied with the project
report and having found that there is a prima facie case for starting a new
college/institution, then it shall recommend constitution of an inspection
team.

The inspection team shall be constituted in a manner instructed by the UGC
from time to time.

The Inspection Team shall submit its report, within 7 days of the visit, to the
Director, College Development Council. The Inspection Team shall report
on suitability of the site, feasibility of the plan, adequacy of human, physical
and financial resources, library/laboratory facilities and other requirements
as prescribed by the UGC from time to time. If the Affiliation Committee is
satisfied with the report, it shall recommend to the Academic Council
starting the college/institution/subject/course of study. The Academic
Council shall send its recommendations to the Executive Council for grant of
permission.

On receipt of permission to open a college/institution/subject/course of
study, the applicant shall deposit the fees approved by the Authorities of the
University from time to time and other such documents that the University
may seek such as the evidence of fixed deposits for amounts prescribed by
the UGC from time to time for Arts, Science, Commerce and Professional
Courses. On completion of this the college/institution/subject/course of
study is considered as temporarily affiliated and such affiliation shall remain
valid for one year only. The application for renewal of affiliation must be
made at least one semester before the termination of the temporary
affiliation.

The Chairman of the Affiliation Committee shall constitute an Inspection
Team to inspect the college/institution for renewal. The Inspection Team
shall submit its report, within 7 days of the visit, to the Director, College
Development Council. The Affiliation Committee after receiving the report
shall forward the same to the Academic Council along with its comments
and observations. If the Academic Council is satisfied with the report, it may
recommend to the Executive Council for the renewal of temporary affiliation
for a period of another one year.

A college/institution which has been granted provisional affiliation for five
years and fulfills such other conditions as prescribed by the UGC for the
purpose from time to time, may apply for permanent affiliation to the
Director, College Development Council, on the prescribed proforma with the
required fee.

The Chairman of the Affiliation Committee shall constitute an Inspection
Team to inspect the college/institution for permanent affiliation of the
college/institution or subject/course of study or both. The Inspection Team
shall submit its report, within 7 days of the visit, to the Director, College
Development Council. The Affiliation Committee, after receiving the report,
shall forward the same to the Academic Council along with its comments
and observations. If the Academic Council is satisfied with the report, it may
recommend to the Executive Council for grant of permanent affiliation to a
college/institution or subject/course within it. The grant of permanent
affiliation to a college/institution does not entitle it to claim, ipso facto,
permanent affiliation to a subject/course of study and vice versa.

The Executive Council may, on the recommendation of the Academic
Council, lay down new conditions for affiliation from time to time, which
shall be binding on the college/institution admitted to the privileges of the
University.

No student shall be admitted to any college/ institution/subject/ course
of study before expressed permission is granted by the University. Breach
of this rule may invite refusal of affiliation to the college/institution.

[PART III—SEC. 4]
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Power to 19. The Executive Council shall have the powers to withdraw any affiliation from
withdraw a college/institution if, in its opinion, the college/institution has failed to
Permission of comply with the Ordinances on Affiliation or any other directives of the
any Affiliation University.
Fees 20. The following shall be the fees to be paid by the affiliated colleges with 2%
non-cumulative increase every year from the date of adoption of this
Ordinance:
Sl. | Nature of Affiliation applied for Amount of Fees
No to be paid in Rs.
1 Temporary Affiliation of Institution 10,000
2 Permanent Affiliation of Institution 50,000
3 | Temporary Affiliation of UG Pass Subject 5,000
4 | Permanent Affiliation of UG Pass Subject 25,000
5 | Temporary Affiliation of UG Honours Subject 8,000
6 Permanent Affiliation of UG Honours Subject 40,000
7 | Temporary Affiliation of UG Professional Subject | 10,000
8 | Permanent Affiliation of UG Professional Subject | 50,000
9 | Temporary Affiliation of Certificate Course 3,000
10 | Permanent Affiliation of Certificate Course 15,000
11 | Temporary Affiliation of Diploma Course 5,000
12 | Permanent Affiliation of Diploma Course 25,000
13 | Temporary Affiliation of PG Subject 5,000
14 | Permanent Affiliation of PG Subject 25000
15 | Fixed Deposit for starting UG Programmes in 15 lakhs or as
Arts, Commerce and Science prescribed by
UGC
16 | Fixed Deposit for UG Programmes in 35 lakhs or as
Removal of 21. Professional Courses Bré%cribed by
Difficulties

Any difficulty arising in interpretation of or giving effect to any provisions of
this Ordinance, shall be referred to the Vice-Chancellor, whose
interpretation or decision thereon shall be final.

OD-2
ON THE COLLEGE DEVELOPMENT COUNCIL
[Under Section 24 of the SU Act, 2006]

A College Development Council, to be known as the “Council” hereinafter, shall be established by Sikkim

University.

1. Without prejudice to the generality of the provisions of the Act, the Statutes and the Ordinances of the
University, the objects of the Council shall be to provide a leadership role and generally extend help,

guidance and advice to the Colleges admitted to the privileges of the University.

2. The Council shall be the Principal Advisory Body to the Academic Council in all matters relating to the

affiliated colleges/institutions.

3. Composition of the Council shall be as under:
i. Vice-Chancellor Chairman Ex-Officio

i. Pro-Vice-Chancellor (if any) Member
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Vii.
viii.
iX.
X.
Xi.

Vi.

Two teachers of the Postgraduate Departments, of which one Members
shall be from Sciences and another from Humanities and

Social Sciences, to be nominated by the Vice-Chancellor

Two Principals of affiliated colleges, of which one shall be from Members
government college and one from private/missionary college by

rotation in order of the date of establishment of a college

Two teachers of the affiliated to be nominated by the Members
Vice-Chancellor

Director of Public Instruction/Higher & Technical Education Member Ex-Officio
of the State

The Dean of Students’ Welfare -do- "
The Finance Officer -do- 7
The Controller of Examinations -do- 7
The Librarian -do- ”
Registrar Secretary "

4. The term of office of members, other than ex-officio, shall be three years.

5. Any vacancy arising due to iliness, death or resignation or otherwise, shall be filled up as soon as possible
and the member(s) so appointed shall continue in office for the residual term.

6. One-third of the actual members of the Council shall form the quorum for the meetings of the Council.

7. The Council shall meet at least twice in an academic year and meetings shall be convened by the
Registrar in consultation with the Vice-Chancellor. A special meeting of the Council may be convened if a
request to that effect is received by the Vice-Chancellor in writing from not less than six members of the
Council giving a notice of at least 21 days.

8. It shall be the duty of the Registrar to keep record of the proceedings of the Council meetings and
generally look after the day to day business of the Council.

9. The Council shall have the following functions:
i.

Vi.
Vii.

To provide a forum for consideration of various aspects of education in the affiliated
colleges/institutions of the University with a view to continuously improve the general educational
standards in the colleges;
To help the affiliated colleges prepare developmental projects which may be financed by the state
government or other funding agencies such as University Grants Commission;
To assess periodically the physical facilities in the affiliated colleges with reference to the number of
students and the subjects taught and make recommendations to the UGC or state government for
their improvement;
To review the academic performance of affiliated colleges from time to time and make suggestions for
improvement;
To review the examination systems and suggest innovations and improvement from time to time;

To take action on the Inspection Reports on various colleges/institutions;
To prepare and maintain an up-to-date profile on each college/institution/subject/courses of study
affiliated to the University, revising the existing facilities and identifying the needs and gaps that need
to be filled for their development; and

10. The Office of the Council shall be located at SU campus.

11. Any difficulty arising in giving effect to or interpreting any of the provisions of this Ordinance shall be
referred to the Vice-Chancellor whose decision thereon shall be final.

OD-3
ON THE PG DEPARTMENTS IN COLLEGES AFFILIATED TO THE UNIVERSITY
[Under Section 5(xvii) of the SU Act, 2006]

An affiliated college/institution may be granted the permission to teach PG courses in selected subjects on
fulfillment of the criteria laid down in this Ordinance.
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Application

Number of
Seats

Admission

Syllabus

Fees

Qualifications
and Number
of Teachers
Work Load

Removal of
Difficulty

The application shall be made in the proforma, as prescribed by the

Affiliation Committee and made available by the Director, College

Development Council, after approval of the Academic Council. The

application shall include the details specified by the UGC from time to time,

including the following:

i. The subject(s) proposed to be started stating Pass or Honours or
Professional;

ii. Justification (in about 500 words) for starting the proposed subject(s);

iii. Adequate classroom, library books in the concerned subject(s),
laboratory facilities, and minimum number of staff prescribed for the
proposed course.

iv. Enclose a non-refundable application fee as per OD-1, Section 20,
payable by cheque/draft in favour of Sikkim University.

As recommended by the Inspection Team and approved by the Academic
Council.

The colleges may have their own admission criteria but the same shall be
implemented only with prior approval of the Academic Council of the
University.

Syllabi shall be prepared by the concerned college, recommended by the
Board of Studies and School Board, and approved by the Academic
Council.

Fees shall be specified and collected by the colleges concerned. However,
half of the examination fees and 100% of marksheet, registration and
certificate fees, as prescribed by the University from time to time and paid
by the students shall be deposited with the University.

The qualification and number teachers shall be as prescribed by the UGC
from time to time.

The academic workload for every faculty member shall not be less than 90
teaching days per semester, as in the University PG departments.

Any difficulty arising out of giving effect to or interpreting any of the
provisions of this Ordinance shall be referred to the Vice-Chancellor whose
decision thereon shall be final and binding.

OE SERIES ON MISCELLANEOUS SUBJECTS

OE-1
ON ACADEMIC CALENDAR OF THE UNIVERSITY
[Under Section 30(p) of the SU Act, 2006]

1. The University shall have at least 90 days of actual teaching in a semester.

2. The University shall have the following calendar:

Table 1. Calendar for Sikkim University

Academic Activity

Date/Period

—_

Admission to Semester |

July 16 to 30

Commencement and end of the classes
for Odd Semesters (Semesters |, 1l and
V)

August 1-November 21

(Nov 22 - 30 Preparatory for
Students, which period may be used
for completion/revision of courses.)

Examinations of Odd Semesters

December 1 - 15

Commencement and end of Winter
Vacation

December 16 — February 15
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5 | Commencement and end of the classes | February 16 — June 24 (June 25 -
for Even Semesters (Semesters: Il, IV July 4 Preparatory for Students,
and VI) which period may be used for

completion/revision of the courses.)

7 | Examinations of Even Semesters July 5-19

8 | Semester Break/Varsity Week July 20-30

9 | Publication of Results of IV Semester August 15

NB. If the first day for classes and examinations is a holiday it will start on the next working day. The
Semester Break is neither vacation nor holiday.

Table 2. Calendar for Colleges/Institutions affiliated with the University

Academic Activity Date

Examination of Odd Semesters November 15 — 30

Examination of Even Semesters June 5-20

Wi~

College Week for Extra-Curricular Activities June 21 -30

OE-2
ON THE SCHEDULE OF MEETINGS
[Under Section 10(1) of the SU Statutes, 2006]

Names of the Authorities Date for meeting

Board of Studies

May 1% week and October 1% week

School Board

May 2™ week and October 2™ week

Finance Committee

February 4" week, May 4" week, and October 4" week

College Development Council

May 3" week and October 3™ week

Academic Council

May 4" week and October 4" week

Convocation

Notice

Application

1.

3.

Executive Council June 15" week and November 15 week
Court and Convocation November 3™ week
OE-3
ON THE CONVOCATION

[Under Section 32 of the SU Statutes, 2006]

A Convocation for the purpose of conferring degrees shall ordinarily be
held once in a year on such date and place as may be fixed by the Vice-
Chancellor with prior approval of the Chancellor.

The Convocation fees shall be as decided by the University from time to
time.

The Chancellor shall, if present, preside over the Convocation of the
University for conferring degrees. In the absence of the Chancellor, the
Vice-Chancellor shall preside over the convocation.

Not less than three weeks’ notice shall be given by the Registrar for the
Convocation.

The candidates who have passed their examinations before the year in
which the Convocation is held shall be eligible to be admitted to the
Convocation. If the Convocation is not held for some years, the Vice-
Chancellor shall be competent to authorise admission of successful
candidates in the previous years to their respective degrees in absentia
and issue the degrees on payment of prescribed fees.

A candidate for the degree must submit to the Registrar his application
at least 7 days before the date prescribed for admission to the degree at
the Convocation in person along with the prescribed fees.

The candidates who are unable to present themselves in person at the
Convocation shall be admitted to the degree in absentia by the
Chancellor or in his absence by the Vice-Chancellor and their
certificates shall be given by the Registrar on payment of the prescribed
fees.
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Fees

Honorary
Degree

Convocation
procedure

The fees for admission to the degree at the Convocation in person shall be
decided by the University from time to time.

i. Honorary degree shall be conferred only at a Convocation and may be
taken only in person.

i. The presentation of the person(s) at the Convocation on whom honorary
degrees are to be conferred shall be made by the Vice-Chancellor or in
his absence the senior-most Dean of the University.

iii. Candidates at the Convocation shall wear gowns and hoods appropriate
to their respective degrees. No candidate shall be admitted to the
Convocation who is not in proper convocation dress prescribed by the
University.

i. For the award of degree at the Convocation, candidates present shall be
formally presented to the Chancellor/Vice-Chancellor for admission to
their respective degrees. The Deans of respective Schools shall present
the Master students of their Schools. The Principals of the affiliated
colleges, nominated for the purpose by the Vice-Chancellor, shall
present the undergraduate candidates for various degrees. The names
of the recipients of medals and prizes shall be read out by the Registrar
who shall also present the candidates for their degrees in absentia for
admission to their respective degrees.

ii. The Chancellor, the Chief Rector, the Chief Guest, the Vice-Chancellor,
the Pro-Vice-Chancellor (if any), the Registrar, the Finance Officer, the
Deans of Schools and the members of the University authorities shall
wear their special robes prescribed by the University and shall walk in
procession in the following order to the convocation hall:

The Registrar with the University flag
Members of the Authorities
The Court Members
The Academic Council Members
The Executive Council Members
The Members of School Boards
The Deans of Schools
The Librarian
The Controller of Examinations
The Finance Officer
The Pro Vice-Chancellor
The Vice-Chancellor

. The Chief Guest
The Chief Rector

0. The Chancellor

iii. The Chancellor, the Chief Rector, the Chief Guest, the Vice-Chancellor,
the Pro-Vice-Chancellor (if any), the Registrar, the Deans, the Finance
Officer, and the Members of University Authorities shall take their seats
in places reserved for them.

iv. When the procession enters the Convocation Hall, the candidates and
the audience shall rise and remain standing until the members of the
procession have taken their seats.

v. When the Chancellor and the Chief Guest are present, the Vice-
Chancellor will welcome them.

vi. The Convocation address will be delivered by the appointed speaker.

vii. Having obtained the permission of the Chancellor/Vice-Chancellor, the
Registrar shall declare the convocation open. The Chancellor/Vice-
Chancellor shall then say, “Let the candidates be presented”.

viii. The persons appointed for the purpose of presentation of candidates for
their respective degrees shall present in the manner prescribed in the
following form. The candidates when presented shall rise and remain in
standing position they have been admitted.

“Madam Chancellor/Vice-Chancellor or Chancellor/Vice-Chancellor Sir, |
present to you ...(No)... candidates who have been examined and found

S3ITAFTT Q000N
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qualified for the Degree of ...(Bachelor/Master of...in...)...to which | pray
that they may now be admitted”.

The Chancellor/Vice-Chancellor will admit the candidates to the degree
in the following words:

“By virtue of the powers vested in me as the Chancellor/Vice-Chancellor
of  Sikkim  University, | admit you to the Degree of
................................. and | charge you that ever in your life and
conversation you show yourselves worthy of the same”.

The candidates will then take their seat.

ix. The Registrar or the person appointed for the purpose shall then
request the Chancellor/Vice-Chancellor to admit the candidates in
absentia to the various Degrees in the following words:

“Madam Chancellor/Vice-Chancellor or Chancellor/Vice-Chancellor Sir,
on behalf of the other................... candidates who have been examined
and found qualified for the Degree of ......cccovieiiernnnnen. and have been
permitted to receive their Degrees in absentia, | pray that they be
admitted to their respective degrees”.

The Chancellor/Vice-Chancellor shall admit those candidates to their
respective degrees in the following words:

“By virtue of the powers vested in me as the Chancellor/Vice-Chancellor
of Sikkim University, | admit the candidates to their respective degrees
in absentia”.

x. When all candidates have been admitted to their degrees, medals and
prizes the Registrar shall propose a vote of thanks. After this the
Registrar shall, with the permission of the Chancellor/Vice-Chancellor,
declare the Convocation Closed.

xi. The procession shall then leave the Convocation Hall in the reverse
order, while the graduates and the audience keep standing.

OE-4
ON THE WOMEN’S CELL
[Under Section 30(0) of the SU Act, 2006]

A Women’s Cell shall be set up in the University to assist the Vice-Chancellor in realising the following
aims and objectives.

i.

i.
iii.
iv.
V.

Gender sensitization.

Create awareness about the rights of women.

Prevention of discrimination on the basis of gender in job and career opportunities.
Prevention of sexual harassment in the University.

Mediation and redressal as may be necessary following any case of discrimination or harassment
on the basis of gender.

Explanatory Note: “Sexual harassment” includes such unwelcome sexual behaviours as the following:

Physical contacts and advances

Demand for sexual favours

Sexually coloured remarks

Showing pornography

Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
which directly or impliedly humiliates or intimidates women or harasses them
psychologically.

2O T

The Women’s Cell shall be constituted as under:

iv.

A Chairperson to be nominated by the Vice-Chancellor from amongst senior women employees not
below the rank of an Associate Professor or Deputy Registrar.

Dean, Students’ Welfare as Ex-Officio member.

Two women belonging to the students’ community to be nominated by the Vice-Chancellor on the
recommendation of the Dean, Students’ Welfare.

Four persons belonging to the employees’ community — two representing the non-teaching
community and two representing the teaching community to be nominated by the Vice-Chancellor
provided at least one shall be a woman.
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Vi.

Vii.

One legal expert with expertise in handling cases of women’s issues to be nominated by the Vice-
Chancellor on the recommendation of the Chairperson of the Cell.

Two Social Workers working in the relevant field to be nominated by the Vice-Chancellor on the
recommendation of the Chairperson of the Cell, one of whom should be a woman.

Any other member(s) to be co-opted by the Cell as and when necessary with the approval of the Vice-
Chancellor.

3. The terms of the members except ex-officio members shall be three years.

4. The powers and functions of the Women'’s Cell shall be:

VI.

Vii.

To organise seminars, workshops, lectures, awareness camps and such other activities necessary to
sensitise the University community on issues of gender justice and sexual harassment.

To recommend to the Chairman, Executive Council, measures for creation of a secure and cordial
learning/working atmosphere between men and women.

To examine complaints against sexual harassment or sexual discrimination and take necessary
remedial measures wherever possible or submit its findings along with recommendations to the
Chairman, Executive Council.

To pursue time-bound treatment of the complaints, wherever necessary.

To engage qualified counsellors to the victim as and when necessary.

To report to the Chairman, Executive Council, if there is a prima-facie case for legal or disciplinary
action against the perpetrator of the crime and to pursue the case to its logical end.

To suggest measures and ensure protection of the general welfare of the women in the University
community.

5. Modalities of Functioning:

Complaints shall be lodged with the Chairperson of the Cell by the victim concerned not later than 30
days from the date of occurrence of the incident of sexual harassment or sex discrimination.
Complaints may also be lodged by a third party or any member of the University community about any
undesirable situation which directly or indirectly affects the women of the University community in
general.

The Cell should have a regular office space with the necessary infrastructure to be provided by the
University to facilitate meetings with the complainants and to provide expert/professional counselling,
when necessary.

The Cell should meet at least two times a year. Emergency meetings may also be held on any
occasion.

The Cell should maintain due confidentiality while dealing with complaints of sexual harassment if it is
convinced that transparency would directly or indirectly humiliate the parties concerned.

6. Conduct of Meetings:

Quorum: One third of the total members, subject to a minimum of four members of the Cell, shall
make the quorum for a meeting of the Cell.

The Chairperson shall preside over all the meetings of the Cell. In the absence of the Chairperson,
the senior-most woman member of the Cell shall preside over the meetings.

The Women’s Cell shall, as far as possible, try to arrive at a consensus on cases decided. However,
should there be a division resulting in a tie, the Chairperson shall have the casting vote.

OE-5
ON THE ALUMNI ASSOCIATION
[Under Section 38 of the SU Statutes, 2006]

1. There shall be an Alumni Association coordinated by the Dean of Students’ Welfare.

2. The objectives of this Association shall be as follows:

a.
b.
c.

d.

To create a bridge between the past and present students of the University,

To enable the past students to interact with and guide the present students,

To enable the present students to benefit personally, academically and professionally from their
contacts with the past students, and

To enable the alumni students to contribute academically, financially and administratively to build the
University, as they have a permanent stake in the reputation of the same.
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The University shall create the necessary facilities for the Association to function smoothly. The Dean of
Students’ Welfare shall create and maintain data bank on permanent addresses, telephone numbers,
email ids and current employment status of the past students.

OE-6
ON THE REDRESSAL OF GRIEVANCES
[Under Section 30(0) of the SU Act, 2006]

Any employee or student of the University who is aggrieved by a decision of any authority or officer of the
University may represent to the Registrar through proper channel within 7 days of receipt of such orders
or copy of such resolution clearly stating how he is affected by such a decision along with any
documentary evidence on the matter supporting the representation.

The Registrar upon scrutiny of the representation shall forward the same to the Grievance Redressal Cell
within 7 days of receipt of the representation.

The Grievance Redressal Cell shall submit its recommendations on the representation to the Registrar
within 15 days of receipt of such a reference.

The report of the Grievance Redressal Cell may be placed before the next meeting of the Executive
Council whose decision on the matter shall be final.

The Cell shall constitute a committee as follows after receiving a representation from the Registrar:

i. Chairman - Coordinator & Convener,
Grievance Redressal Cell
i. Nominee of the Association to which the Appellant belongs - Member
iii. Nominee of the Appellant - Member
iv. Senior-most Dean - Member
v. One SC/ST/OBC officer not connected with the case to be - Member

Nominated by the Vice-Chancellor.

OE-7
ON RESEARCH PROJECTS
[Under Section 5 (xv) of the SU Act, 2006]

A ‘research project’ is defined hereunder as a ‘scheme’ or ‘project’ funded by government, semi-
government, autonomous body, public sector undertaking, public/private limited company, private
trust/foundation and registered body. Such project funding shall be for the following purposes:

Academic investigations,

Development of technology,

Monitoring and evaluation work,

Training & development activities,

Extension activities including action research, and

Carrying out surveys and documentation.

~PQ0oT®

A teacher desirous of seeking financial support (referred to hereafter as Principal Investigator or Pl or
such other designation as may be given by the funding agency) from an external organisation shall
prepare the project proposal as per the requirements of the funding/sponsoring organisation concerned.

The project shall be forwarded by the Head/IC of the Department (or Dean if the Pl happens to be the
Head/IC), and in case of Deans the Vice-Chancellor/Registrar shall forward it if it has been duly certified
by the applicant that it is possible to carry out the project in the Department if it is funded ultimately.

The Registrar shall send the proposal to the funding agency with a forwarding letter on his office
stationery.

When securing a major project, if the funding agency stipulates execution of a Memorandum of
Understanding or such other instruments the University shall consider signing it after due scrutiny by the
Legal Cell of the University.
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6. The University shall claim Overhead Charges as admissible by the funding agency. The PI shall be
entitled to claim a sum not exceeding 50% of the overhead amount which shall be used for purchase of
furniture and office stationery for the project.

7. The University shall have separate bank accounts for each sponsored project. Transactions pertaining to
individual projects shall be closely monitored and final settlement of accounts, including auditor’s report
and utilization certificate, submitted to the funding organization on submission of the project report. On
acceptance of the final project account, the bank account shall be closed under intimation to the funding
organization.

8. The Principal Investigator and the Drawing and Disbursing Officer shall ensure that all periodical reports
and returns are forwarded to the sponsoring agency within the stipulated time.

9. Anything not covered under the above provisions of this Ordinance shall be referred to the Vice-
Chancellor whose decision on the matter shall be final.

T. K. KAUL, Registrar
[ADVT .-lll/4/Exty./443/16]
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