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witness with address

Signed and delivered by the said Director
appointee 11T Nagpur
In the presence of signature of

witness with address

1

[F. No. 52-2/2017-TS\I]
SUKHBIR SINGH SANDHU, Addl. Secy. (TE) MHRD,
Secy. Coordination forum I11Ts (PPP)
afergE
¢ feett, 22 wFzaT, 2018

F.AT. 5351(3T).—ATATT FTAAT STRTRIERT HEATH (Ao TTeae WhfETy) sfaf==a, 2017 (2017
T 23) T 97T 32 o A7 Iod gT 31 &0 9127 (F), (@), (M), (), (@), (), &), (&), (@), (3), (3) FTI=T
AIRIT T TANT FLd g0 dTe FeATedel o QATTHIGT | AT GAAT STATRET Feq, faet=ded & o
Rerfertera ot FaTdr 81 sraiq-

1. dferg W ST WRH—(1) 39 UREIEl &7 Sfereg 9% T AT SrRIRe 6T,
A=t 2017 3

(2) T TSI | I THTIA AT A T I BT
2. gfearaTd- == At § St a & "= & sterar srfera 7 2n-

@) “ATIFTH” & ARAT GIAAT TR eI (Tfea® TTeae) Afa=aH, 2017 (2017 & 23)
sferT &;

(@) “TfF TR § 39 91T a1 ATHId ¢ AfQ gEd 96 & forw it ot g 47 7t [yt
U T HHTT FHATNGE o [o10 o0l SATAT & STgl AqTHIT HT ATIHRAH TG ‘F % ATIRMAT & (7T
TEreTe IS IqTHTH & SAfer § oY Y o Areert # fAgers afesa g;

@) “gTiErsReor”, ‘ATl T “HaTg” T FHT: HEATT F GriaanTeat, Afaaprfay o g ot
%

(FT) “STa 3T ThH- FIATA” & TEAT o Ao 3T The Gt T g;

(F) “FralT TR F AT T AT &;

(F) “SIT (AFRTATET)” T HEATT 6 HRTITAET AT &

(@) “FanT a7 ‘e AT e ¥ araras FanT srfesa & Sreeht s e gt Hem F
AIHIRT FIAHHAT H ATHETT H1F 6 oI HiT T2 g,

@) “Fa =t & georm % o afata sfvwa g S sfafRes i amr 20 F sefia tea o @
g.

@) ‘s & TR faramT ar e 77 o F g9 § Fgt F e St 2
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() “TTETEAT” F TEATT | AT 6 ATETH o [T FIATATE AT AT AGT AT 8;
(@) ‘T | Tt & ToreeTe Ay &;
() “ATET” H FRHET FTATATE I7T SETH T AT HEAT o AISAATAT o6 Gl H gl F ared AT g

2. I 9TeaT 3T URT 6, ST THH TATOT ¢ i< o AT=ad | TeAriod qai 60 70 &, Fat o1 ghr
ST =9 srferfaarm § waer: 39 2l

3. qETiAT YT T T&T9 FhAT STAT:- FETiaa SUTiEaT TeTa e & a3 Jeare Hive g 997y
STTUST SIY FeATede o I 6 70 I8 FT F Tg aI€ T AqAISd (ohT STUIT,

I, AATALTHAT T FAT H, AT T AT TH THTL T TIEIT TeTeT FATET FHl TIH FT T Bl

4. fareror fAsmm:- (1) S sawre U gwrear fAfRfEs 57 9% g 5vm" F 98T S aE aT
e raTheT 7T At q= T g

(2) Tt At TRt CReT BT =T S AT T, ST SUEsh g9, § avfied R St

(3) &2 F Hide & ATHIGT TT AIT A% ABIGHE TS TLH I qIT AAHT THTS Bl 68 HLT HT
HTARTT ST AT HhTT 7 TAF TEET FH § F7 UHT TF TH1e F Ha 12 2Tl

5. fRrmmener T Fe Av T (1) TemfRafy, P, deam ft g sreretiE TR S e an
e T T TATR, & forg affRafa & srqam Sifaq safe F e us geme Fee w8, ST 669 & 967 8
BT T forereht srafer & A & stfere i 7 g

i, e i T 7, sraerwargary, Faasd AT w1 et y9m g ST T g § ST Sy o
Ifare it rater & forg A8 21 Tehar gl

(2) FaTiRAfa, fAWReaer A7 Feg AT T, AFEHE ZH15 & TR0 F 6 T4 IALEAT 2E S
fraers & "raTer == 7 g

(3) A< ITeTeT AT FHvg AT THeA, HEATH o ATTRTAT o6 (FOTT BT THAT HIATeAAT IATHT Fdl 3T
7 =9 g7 |19 T UH 31+ FdaA1 HT [Haig F|

6. ;- e 3T ToahT ST, T IS 2T, AT THRT ATLTIOT A1 g AT STusm)

7. BAILAT ST SR IAXAT HEAT:- TEATH, qTE & [I0=T F TLE THT FRAAT, FATNT, FRALAT FHT
S qAATAH, THATTH, AT U TE-SIFTA STAT Tl AAT-AAT STHRGHE HIARH 6 [o17 H[ AT
Ire TOHRd HOT S8 dTE g1 A== e st

(1) TR, HEdl, et 3T g ATl &1 A= e g B srom
8. FHATIGR FT aTHToN: FeA= H Fwferted Fa=rids g, raid-
() HFT;
(T) FRIAT FHATRER
9. fagfrat- (1) g F asft spTefas Ul &1 g 59w g, Ye® g % forw deqme & aedt
TR % ST, JTE ATHET F § S0

(2) STREE & 39T § =4 A (G § Meferied qae g, S
(i) 3o : sremeg;
(i)  FATEA FT TF AT TETET;
(i) IS T AAEIRA Fus 9 7 27 e g,
(iv)  ®=e g sAited f@erws d9er & e e qeeT
(3) a1 |sft Fahr Rl forw =7 wiata § Feferfaa aaeg g, sraiq-
(i) Az, steae,
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(i) =T g AqHIed 9= & 99 & a7 9967, 987,
(i)  H¥e FRT AT AT % I9d ¥ UE =9, 95,
(iv)  TAsTRTTETer =T e AT FHRTT AT THA AT Fe T TaTS, A2 | = F o w=e G
ST &, SHAT AEaT, THE 51T 216 9% 61 T | sl 2l
(4) 7Y srferrfiat 3 foro === afafy & FAeferfea gim-
(i)  TAeerE - steme;
(i) =TS gTT AqHIed s & 9 & gH=d o7 & a1 FOua-aaeT,
(i)  Toe & g wiea Fewst & 99 ¥ I o7 & UF Fua-aaey;
(iv) =3+ TFU ST T8 UaT & Hefard SqTe T UF GRTATETe;
(v) e, TR & 95 & Afais
(5) w7 7ft et F forw === wfafy & Rafefa gin-
(i) Tz a7 39 95 & forw gt~ 39+ ATHiaaird- qe7e;
(ii) aTE =T At AT & A FIRT ATHAGIAT T (G- H284 7,
(iii) TH=er® T ATAMARTAT UF Faws- gae;
(iv) TR
(6)  AE GWT ATHAGIAT Qo= i AT T He grer ARt Fawst i g=r wwer: ae
3T #H9e T SqHTed gl
(7) T framT a7 e a7 o5 o o, 1S ST Hive Rows § § godF & o v g= T g
T, ATS AT 3T e AT 6 ATE I STERT-3NT (W3 o o0 ST 92841 & g gq ATIeTe i
21, q1 T At & forg ave i five § & 94% & oy U g1 grit o v faw & srereff 3o faua %
IERRERAR
(8) HEATH FIT il = |t Mgt =g ag Mataa = sfeerars T et iy a< g1, a1 &
T STt Jo H Rore i o
10. Y FHATRER 6T FaT Al e X od- Fea F w0l FHage Hafotag [eee s aaf &
(1) =T FAgle =0 o & srefiw gift & fes R ST A safer waewr 21 a9m ag &7 & fou
AT & | ITIH &7 AT T d18 g1 AT =19 iRt a1 & yariora B 3w gn
U<, TS, TATH FOn & CRET e wreer AT araet v ooff #, T aat & srefie, 7ty g g, v
STET T3 7€ g a9 47 €, i sasaswarst # ge @ 99l gl
(2) srterfeare i Sfafert & SUaeT & AqET €9 & AT aat f g4 Fgeat e a7 1w
TRATEAT STATer & orT sl SITUI Sl qEATeT & Thaarqas® T Fd & a1, [Hg<h At gEtad 6 S 1w
srterfaa ST Sfafesi & Iuas & Aegedi 9ol [MaAl & e 9w, ATFAIar g v I TF % Al &6 o
T T FHAT o T § F1F FLAT TG
(3) & ft FHATLT S aF AT FAT T FT A F 978 AT FYRE TAFHET FT F7 F FF A1 AT
et forfera ifee T FaTtaga 21 aar 2
T, W T % FT T A ThT STOI AT AT SATHIGT & STRTEIHE a9 o 3 qF A I<h o007
STTURT, ST Tedsh AT § qR et & a3 99T S0
(4) FHATGE T TRET o777 AR & [T SIS % SAHIGT il SAaLHar gl

(5) e o Tt FHATIT AT THT THT FEATH ¥ FAT § A0 ¥ TS AT AT T o Rt
ST AT G H AT el o777 F1F § HAT Al g0 STk SHh T el oF (Halg § AGTT ST, 9] Tg
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ST I AREHSE F1 3T §0 AT | AN Agl g7 o8 [Haer it @ Tqafd ¥ a1 I IAT 5
ATETE 33T I3 8 ST A1 g HA-THT I ATAH AT T SATAT 2

(6) e sTfaarrr &t forelt FH=TET & d1F AT &1 AT T T IHeh Faof (= TohedT IO | e
HTH &7 9d9 I IHT HATSN I THTH FLA HT FATIRIT H SR, TS € T Hg<h =fehedr are o TATOT
¥ AT g & A FH=T =2 w3 & O aqass € 97 39 MR wiewrd g S§ @ar § a977 @A r
ST /T ST

(7) A< " & Tt F= £ Tar i foftea st won § qur g6tea w9 & d9
AT 7 forfd AITed ST IT 57 THhTE 39 aael § o HIH AT 99 aoh? THTH HT Tl 2|

(8) HEATH FT Fls FHHATL T FH TTTEHRT T AT AT TA AMCH T AT 9aT H IR &
T Bl

uiq, FgRe TfaarT oot Fon ¥ 9 Safd &7 AT a1 FF FT G6al g AT Gared HHAT H
AHTIIHE T 0l TATH T a7 Tg & [0 Hg ThdT g (o9 STHIaTHE T § ql1ed ITH gl &

(9) TEaT | TA7h et off Fe=meT &1 fAetaareia Tar ST aar § 97 99 |46idd Jre & gl
fafafae afmar % e Sa+ foeg aematas Frar=ar s & ST aFdl 2|

(10) H&ITH & FHAT srqg=t-| § AfAfEe sqam s Faw grr arfaa g

1. "feeT F s w [Agie- (1) =3 ofkfFae & & o= 9@ % 2 gu oft, 9 fFew
aRefeafaat § |faar av et =nfa ST SfE & 9 a9 6 Srater I, AT AN A srate & o =g tn &
TS % AT I FT a8

i, UHT Tt FgfE i saeht gafaa @t ord a1 F sreded F @ AqHIET 9% A

(2) srfaf=aw & siaface Iuset & 7w, a1 T =7f=F A T8 a9 9% T9T FEIG 98 % (o0
ST FEgt T odl & YT 9% "@iaar 92 Qg w¢ a4t gl

T, 39 T i ARE % o, T JmHe 6 IRl & e 9%, 91 UF Ja89 99+ aiHid
TS T TeRar 2

12. Gel:- FHATAT T get et || 7 it sy & sram arfea grf

13. FHATET F fFame == (1) F8a % FHART €A F TRE & §, Iucregar $ fufy 4,
ATETH SATEE & (o0 qT g, ST GHT-THT U d7€ & HAHT & ATET R

(2) FEATH o I FHATAT | [STve L&A & [oT0 AT FT raed o 74T g, ATea« Hie forgr Sirosm
IGEIRECIER-AR B EIE R e R 1]

(2) Tt stram & Hatea A w1 AfesT a1 g BT s

14, FFTRFRY BT (1) TEAH F T FAART Fea1 T TR AT T2 G w=hw g At o
STTURT 3% 26 TR o eI qaTHegid ®aQ ST GHT-T0T U2 Feald GERTE & FHATAT & (o7 a1 21, 98
TEATT o FHATLAT I ST A0 (T

15. Teer o AfAFIR- (1) reaer, Heqm o Ao ¥ &= fofaa =9 § far £ a@faer wr Fonfea
FAT ST o ST & =T T 8

(2) FOTITAHRTATT qrEreAfaat |, steaey a1 T "Rl FT TANT FT THAT T ATS T AT GIT HT
TS FHATS o d1L | THE ATHIGH o (o710 STAT S5 H Gl=rd HTT/HT

16. FA=erd & srfarame iR e (1) fers Mot & o fgfe i g

() TFRTATETE 3T THEIHUE Thrareast, =9 YhHar, e ug & w1 a9t g Sar F 9 gy
[EIREERRERIRSILLIE

T, HERTATERS AT UHITHUE HRraTede] il [Hin F7 Sqaas steder g T Sroam,
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(@) SARTEHE TAT TATHAE THISAT (AT IT TheA AT Feg|
(T) STATATHI, HHTAT TAT TZIF GHTAT % T AT, AT ST AT ATeA|

(2) fafafdee y=emt & o a9 U a9 Yl F e 9T, [Mead 9 g 99T-a89T U7 a9Ts
TS TTRAT & AT 3T AT Fal|

(3) TH=9r, rad asfe § IRIAe=T 7T T SIAT-31eRT Hal & Had H TodF aeq & (o0 (A1t o7 39
HIHT T AT T Fanl SaeT 36 a7 g a9-a9y 97 e G s

T, UH G EAST § 97 o a91 § Thell Ta1< sl <7qT e dal gl o U FHT qafai=s
FT AT STeg g1 8@, a1 &l e & A1)

(4) Frzere, et FH=TET 7 o7 T3 srfafaa sprare, TS|t &9 71 T 9a7 9 A, 1 a9qell #i7
ATIATT 3H HHT T FT Tohdl g 96T [ A8 g a0T-9877 92 [Fgitea Far So i s ve sfdemT
=T, 1T Stz g1 79k, a1 &1 are o ST

(5) fAer, TIX &t % AT aAT AT AT 3 AT FAT ATSAT FHIHT AT ST AN ST o6 FHILOT STTANT
TU, ZEI-Rel AT &l d€ FIT UH &3 & o0 [Ag<h Ll aifa # sqaeT ¥ [Afaa @< H=7 a6 gar
T ST A1 g1 q97-997 7 [y B sy

(6) A= THATAAAT ST FIAHRTAT AT HIH FT TR AT THHRT AT AR eqH [T T FT
T, s UF ariertaes onfoe gid g St a1 gy a9a-a87 7 92 [Feifia B s

(7) T3ers FHATAT FT AT A7 T fUeq0r 19 & o0 997 T S 91 g7 999-997 9
rathoa Meyw ud oat & stexefi=r grar 21

(8) Tzer® TXT A¥g & AT ATAF FT T AT HFHTT a ohaTd il AT AT IHH HHT 1 HSLT < THT|

(9) e FoFeT FaT & TEATHT SiEed 6T HoXT S8 9T U 3297 o ATdich [l o7 3297 %
oo off 3 7

(10) srqaTeEasy, fAfer &t Iucreear # e u¥, fHaers, steaer i A5t ¥ TEATAT 9% FT Gold FC
TR, ST &7 99 & STAF % Agl v a9 [HiSd aa+ 9 g i a1 & e F: & &= g

(11) Fza® @r Fire, AffeF U Jqus [FA 797 9FR & a7 [QFat  g7aeE 5 o
raANTeTer o AT FT ITAN T T HT T ST dF  HEATT & FF G149 & (0 JquaInT gi a7
AIIRT FATE AT

(12) =tz Freft Freor &, TSrEeT STeamY €9 | SIquierd T8d & ST UF J79 6l Ja1e 7 oTfa 7 g, av
29T 39 9% FT T YT FT THAT AT HEATT o hel 7T FHAT Hl Toreere & el &1 & o [
qHE, 59T o 3T=E w9 Bl

i, Aty Rt T e i sl sttty uw ae & srfaes safer 9% g ol g, 9 =9
ot & =3 a1 =1 Sf=a o ar ag Maas Fir TS F7 F1d g0 FI7 & (70 UF q1E F ATerh hil a7
forT gTfereRa T TR, STET 3 FOT T T g

(13) EEATH &Y (Aer® & S % UF |iaaT f SIEHT, eI 6l AT F J7T HeAH % g9y diaaT, e
& TEITE g ATTeehd &7 R0 S 9%, o €9 & 97T g1 ST 9% ST €19 & 919 2l S+ 9%, UH a9t
TfaeT &1 T grT e & forg swratteaa BT smoam

(14) TR, oo fEee & I T 6T AT 1 TS HT GHT 50 T8 ST THAqT/aaieTdl gl

(15) e o FIATAT |, ITHNT o, AR AT Thell 37T HILOT § AT (AT il e, ST
T, AT, IHeh FIT T AT HUTET | STHTLAAT o H1or et =R F7 Rt &, sreqer & #:17 #71 3o+

HqTied T qHTI

17. SEATATE- (1) STHATATH TAT ATATH AT TAT THT ATATENT THTAT, THTT F HToL TATIS o A T9d
T+t 72 91 g 9Ty Sru
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(2) BTAT 3T FIEATATH F ATA-ATT TISTATAT % TTATad & I il q@ATA T dTe, a1 A Tgrah

(ol o
ared I T dT SITUAT|

(3) 39 H&a aTeA, ATEA SiX HgEF aTed &l &l a9 & &ty & o Fgs 41 aig, Feas
FTT TATH 00 | 4T ¥ srater are off 7 Fehedt g

(4) TIAFT F UF IRE g, s Ters g a9T Srehl steqerdT 7 et w0 a7 i a8 F#a¢
T FTATATHI o hATRATAT T THATT F|

18. WA:- (1) TEATT % FHAT ATAT TAT TG AT o6 HAE g1 S FHI-HHT T ATE % T ¥Iq
FAF-HTT & ATETE BT

(2) FFATH & FHAT Hfhcar @= #iT JTIET F FHRIL G ST Ik AT I TATT F daeqi AT
AT % AL @A gal § TAT ATE & 4 ATHIGT & I (T F9T0 T [HFHT % FTEE g

(3) A1 "y Afgd adT Fafia FE=TRET 3fiv 39 9= So-g8 g smeaETta® Hwm g, &t
FIEYTT A, ATAY SqEeTT srawrer TATQ A Aratesd wraastar & forw Rer-FAger Feaitfa fwwar s
FaeT AT a1 &1 g1 3 Sru

19. < F seer AT Aol &1 guTofieorn- a1 F T+t smeer e fFAort w1 swrofisor R =
I Fa | dTE G TTTerhd (Rl o= SAT<h & geared? g1 fohar Srusm|

20. N F¥ d%:- (1) 9IS TF FoieT T9 H THTT €T T I L a5 HT|

(2) 3Teer AT AT (O HATT F AT TAQ9TF F UL & AT A1 oF FF  F7 9 Taeq1 o geqreafred TTT
q T AT AT

(3) TS #T I FT FLH g TEET HT R
I3, e TEET THH [ATSIT foi & ATeqH F 90T o T

T, THE AN % AT S 95 R T G 9 w0 B T F 97 I8 T/ N 6 e F U
TATE & fa¥ SHT 87T T AT e 9 AT ot ve G 8T UH 997 i w019 9% grir o o oreger
freTh w57 o afs UH 9o § T a9 F ong =9 % iay F U A aid & af SUeqd qae
Bl FHITH BN, 5T TF o6 T Tt TEEAAT o AT AT | A1 Al o ST g A% Ut fForfa o, gt v wafva
Jooh ToAT ATHTT FH & T T &, 95F Hl 3§ 07T THTH HIAT STUIT o ITEAT T ol G AT 5%
& UTES o THT ST 9T § FH gl JATAT § ¥ TR a5 it FIA-TAT Aol g ST o &7 F 7 958 67
of|

(4) FE T S5t § = fFu U a9t q2f 12 gor ®9 ¥ qaaria 7 i o srasr, var 98t g
#r fRurfa #, agt sufeaa aaeat % ferd aret v AT T /AT ST S| H ere7er orfae 7l gid g, a7 aret
& 99 =9 ¥ faatia g &t Fufa & srexer &1 aie Sreer grml

(5) srerer, At SufRaa g o, Far Tl St T sTeqeqar F43, TAT =1 Aquieata § ag T v
Teeg F1 et 3o So & orw srewer & #19 F forw amafafdse w2 g o afe var araree srewer g
Tl (haT STTAT g AT ATE % T3ET I S5 o (o107 TLAeT AT AT AT Fal|

(6) TRIEETY, T TaEdl il 9% TEW I 7 F FH &l THTG Tge, TAH 9% FT forfed dreq
&7 3T Tfew § Sz it arE, T i q97 F7 = g

T, AATHTF AT q2T 9% = 7 F o sreger sreqsmtiorg e I avS T S5 AT TR
AT TH TR 6T AAT 5% FT FH [I0T 5% it 928 2 gl

(7) &% FT AT AT TEET FT S I Td I AT AT STAT-ZT T TEERT ST F T S-HA & 99T
Strast st & e e | fEE g
(8) TTEET® TA9IT o5 &l BIEHY, AT 95F il HAGAT Hl TIEIT & A1 95H 6 FHF § FH &l gdTg

o o
EENEERIESIERUN

(9) FTEAGHT | Tohelt qg AT ATHe Fe & 7T Jwarai &7 Aifed, TR & 919 9% TEH g & 7
H FHF Uh THT18 Tgol AorAT 2R
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T, TeTe el e T QT e il TS & T Toreeh o7 ATT9aqF AITed dgl 9ofT I4T 2
(10) TeraT = TsfY oIt o garer | srearey &7 fAtae=a sifaw grm

(11) ToreeTe, e & 99% | 95F & o1 &1 G67 FAGT TATT FHAT T TeqeT % TG 5
1T A1 6 TAT Faed] | FAAT HAM, TAT FEGT 6 arI-972 AT T HHT FATET FT GE il S0TAT d5%
# A7 = AT F7 gt & smom

(12) FTHFT AT 21 T F 1T TAT e TR SEATA FT QU AT & A1 39 Frag [reashr §
srferferfera fraT stroem)

(13) =f S T FIE g7 qIE & Fquredfa i ger o &F T, S 17 sowt § attafod g §
FAEA BT SATAT & AT SHAV/SThT ATS T TEeadT THTT FT &l SATUAT|

(14) 1< T FEEIAT AZEATALVT M|

(15) AT FT FAUVST, Y & T § g1 T a9 6 (o7 SF7AT SATUIMT, < HAHA H qaaT ff ©ofd H,
Tt § qarwet fFFaT srmm
21. Hqe F FoF:- He AAITFATTAR T5F F0, AR AT T § 98 TF F0ST 99 § A1¢ F HF Tal
BT 3 HTHTT | S5 T FelUS< SAFHTEHE T F TLH | a«14T STUIT|

(1) H¥e F e, I Ga& 6 T9 & T FH T FH e F S0 Taerd Gaedl 6l geareda dsii 7,
Hiee T do& AT HaM

(2) Hee & TF & oI FIH, T % T TEETT 0 AT FHT LT T

(3) Traer, afg IufRaa gf av, @ie T T SoFl FT TeqeAdT FEM AT IThT Fqureata o, Fgersw
F ZILT ATHATGSE TS Taed 93 I STETLAT HLT|

(4) TISTEZTT T doh T, HIAE % TEEA hl FIALAT 6 AT 95F § F7 & F7 TF q1€ T2, ored

IqT ATl (R T TRATNT Tl

TR, e T Aeqer UH TRl T Al ATHA FA 6l SATHIT & Tl oTeeh o0 T80 &9 F qlieq
T T En

(5) ST-ARfA=H (1) & Tt Suae & ra gu i, Hiee & s7emey et saeas f@Fow g2 w o=
T 6 [OTT STETRTTT AT T HIAE il STATARIAIT S5 AT TR

(6) TRA=w % T T=17 F "ag § e % sreger w7 Aoiw sifaw grem

(7) TR, STeqeT o AqHIGH & HIAe T 5% Hl TRATHT FT FIAGT AR T9T IH Hee 6 a9t
et § qfR=Ttera w4

g, UH TRt g & IETed dgi hAT SITUIT 13 Hie IH €19 & 2 & Tahd a9adl §
SIY HeTe AT FHIE AT g, 6 AT FEG, HiAe il R ToF § AT FL & o0 7@l ST

(8) FrFw MfHd T Hive & Teder & FNT gearedid gl S+ & a1%, IH HAga easr o
Frferferera T ST &Y 39 o e 918 o aRuE & 9aed1 & o0 fEiad 997 & 09 Aaaiad gq
GAT TET STUAT|

(9) @rara Reurfa #, e sreger, e F ATE=TE 7 SUIRT T THT AT ATF G T TS FTLATS i
RTE 3o srqHTae & o0 foee 6T srelt s | 7@ g

22. fa= afafa it aow:- (1) o 9wt & SoF sEeraaEr A U At s ad F Fw T Fa T
TSk FAFLT ATATIT T ATU

(2) o |fofT & =TT TEEdT G SHeh! 95% FT HILH I g7

(3) T F aTeder Tay ATUTT FT ToF FT ALAAAT FAM AT IThT AAARATT H, Teger et fF ws

e &7 Rt 39w g % forg sreaet o =9 § 19 F77 o o arafaese wT T oY Ife sreder gy uH
ToReT =IT=F T AT A5t AT SITaT, a1 39 ot § 39 9oF 6T steqeqar FHaere it 7 T
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(4) et I T T YEATE, TN 95F HT G, dF1 i A1, FAGAT § T2l Hl qreAtad
FIAT 3T FTAGTT hl IO FIAT TATE, AT T 5 & (o0 AR 21T 8, ST fo afef=aw 20 # fAfAfae G
TAT g, STt O 2t 7o, o afuty ff ot F gy § oy g

(5) fo wft &t T d3% & HAFe Hl Tk T IS Dl TSl ST
23. & 3 gH fAfQ: - (1) g § v a9 o7 g9 afaty grft e [t aeer g,

FAT-

(1) 3T, sreae;

(2) AT F o0 AL LRI F ATHAGSE TG AT SHHT AT T,

(3) T F foIT T ALHTL F ATHIAGSE Taed IT ITHT ATHT TG,

(4) Toreft s STreTe & Haterd a7 & T3 T 3HF T ATHHate T3,

(5) TEATH I THTATTL, U ST -HAT AT FT 36 &, 3T T F3er F g Arai=ace
ST,

(6) TFEATH o ATEL &l faerws, fSoreeht i< a1 gy 7 St &
(7) HEATH F J-HIET TATET ATLFHTLT AT TR ATS T8 S-HIGT T AFHEL TATL ATAFT 2
(2) wae s "= afafy At e duted wft s sa Fefefra afFkat s R, sraig-

(F) T A * TRem-FAger srefiH, T FIRT AFTF TATHAF ATHIGT 3T G il AT [0 S %
1T AT =T GorRTa =etor w1t o Fator % forw savarft gril

(F) TH T AT 3T ATLEAT TAT FLEAAT & A ST AT TATHIAS ATHIGT A @A hl Aol ael
T ATARTE GO ST TH TSI o (70 AT & FIATAOITEA 6 [orT e e & oTefiq R 98 30
H o =T o=Te AT g0 J9T A HAT IS FET 99T FHA I qatad 6 ST

(1) T TAT AT T T FHAT, GIe FIAT, TLEAAT, FTLEAT AT UH FHTAT o6 [HHIT #0F AT T SHAT
F;

(FT) Tg TheTohT THTEAT Feel o Torw ITearT ST 9T 3 T8 gTT a9 qHeT S0,
() T TRT SHAT 6l AT AT ST FTART FH R A 6 [T S{X STl 9T 2l 39 AT wrd
F foru faem-Ager o & forg Savarl gnf;

(F) TH 3T &< F o7 AH=iar e 7 At g ore wfaar F srefier 72} T| 797 € 997 36 S
* ToRet a9 =T T &1 e &1 stfeerre off g

(F) =0 ATITE IEq3 & ATAIET TAT o Giaar AR & AT H T&ATT FLeA T ATIRT
ST Ferd {3 ot |l god, TATEAE ATHIET 6 (o0 &7 T2 7197 7 778 7 gh
(3) WA ST HFH ATHIA HEATH & [T wadi & 07 & qiF * G & 9afea 39 T & o Hwdl a7
feaTas FGT 9T & 91 =0 997 997 17 "/

(4) srarq fRufa §, 9o T gy afufa F sreger waa iz Ayt wet afafty & srfesrre w1 o=

T TRAT AT UH ATHAL FT g FaT € A FIHTT T IS FLAT ZET TAT AT e o7 s Fifa
AT TS | A1 [ TS ST i

(5) WA 3T HFHT FIATT T 5% ATITRATIATE FHAT AT AT o SO A6 U a9 § w9 7
FH A 5% G g

(6) AT T FHH AMHIT il T5F & [T HILH AT TEEAT FT g1 STEH FH H FH TH a1g] 98T

LR

(7) 9o 9T F FTEh 9T TaETT T Taear Aarey, o a9 i g
(8) AT T HHH FIHTT T TAF doah! & HIAGAL ol Ueh T IS o THET TET SATUI |
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24, ferrra Rarer 91 (1) A dr ST-afafy F w0 § uF forawraa e 3= #1 o G s
Y FET Feam it Fearse 9¥ 3w [Foiy 97 afehg =9 § F1F F30 arfE ot F 9@ S a9

(2) Tt FH=TET AT ST AT A o TRt T T qEeT e § wA7d OF ¥ 981 g Ay
feurfa &, 38 a1 At IT-AAT # qET AT S 39 [ w1 FHART AT R AT A F GG AT
ST

(3) Tl &7 A ATTFIT T ToF a2 qE T Fva T TLHTL T TS TR, AT IH TAT o0 o a8
AL ER IR D EIRER IR ]

AT |
= fRaw
[rffRTw 10 (11) 3]
1. RO 57 e &, S a9 B waed & sere sfe 7 an-
() FHAT” T Feam & gt =t a7 st a7 gfaeres F=rat F qur s+ a4dt safke

ST & ST HEAT F STIAT Ha g TAH1E HT &

(@)  FAH ITEERY | e & arHer § TaeF are ATHd g; 3T o777 qedt FHETAT F 7l
H Ao st €;

@M el AT & e Ra & 9ee” | a7 gid 6-

(1) FHAT HV/F TR/, AT TG FHATL o AT T T & AT Aal, oA 280 I qrd AT TA T
et A21 gId @ S FHAT | T Swstfar a7 FohedT @19 &1 % aer & U gaY § T
IR

(2) FHATL o T AT TAT AT AIAAT T AT FIAAT TAT ST 39 9T LT TG & ACAT &, AR ag
FFT AT TIAAT TgT ATHHS At 2rar g o Frer ff 38 ¥ o9 FH=T 92 Ot Jgi ¢ v
et aRTeaT & FHE a6 § A7 a8 et w6 s &l

(3) TS o= HATET AT<h, AT IHH G T [LLAT BT T HHATL & T(/TAT & [aaTg & Harad
BT ST FHATL 9T T a8 o A0 gl

2. geatassT- (1) Tt FH=T aeafaest gaT0 T & 7 et smfae a1 Rfafass s v 98t st
(2) Feam F Y FH=T Feferfaa e wm-
(i) ST Trero=TaT YT & AT YAAT AT § TR TAT THA I (AR FHLA FT TATH FH

(i) T I FATAH GAAT AT AT FOT A FT TATH FIA TAT TIT FAaAT 3T FHTAT AT
AaTg STeTIE ST FAAET F F0|

(iiil) TEITATIEF, HgAd | fT Faw w1 F40|

(iv) THTAET, THET &1 § H FG( 3T ST, FHATAT, AT, FEATT F HATTEAT
ST T TSl & AT AR, WEATd e, Agdargad® s deaaeiierar & T S|

(v) et 3 T2 & farer & s=in

(vi) T FEATRAT & AT GEANTHS ST THHF Tgd Hl a0 L& 1Y,

(Vi) FEITT % TUeAT 3% AqHLTT T TTH SMTegah FUaT il AT FHe|
(3) T FHAR, T T ToF g AT & FTET KT HIS FTF AT 751 ATAT & AT oF FATAT o

T Gel T Tel 314 &, EATT H HIATAT 6 el 0T % LT 9 3ATeAT g4

(4) =< T FHAT % TEATH % FTg< HT G90a¥ H1A IH HeAE | I IqAfT o ThdT 8
TAT IHF 1A | geqerT gaedT Fare eredar g, a1 39 =6 47 W foranmeas & a7 e 1 f=m-met we

BRI
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(5) AT Fre FHATT el FE-TIA FT TAET 8, a7 a8 39 =419 a7 et 7fgar & a7 3+

Scftew &1 T forw st wew serom

TICEHL:- T IT-[ATH o TS & o oeg “oi 3cffe” § U9 saifed 3 Feiia srage s
ey g1 AT ST, TTHA g Siel Foh-

i ATaTE "9 AT THE A S,

i. = % T | AT A

ji. I 6T TG FT AR

iv. e I gadT e i fammEr; A

V.  FIS AT STaited o, Wifersh AT ST A qeeft srag;

aﬁaﬁ%%ﬁaﬁm&wwaﬁvﬁ@?ﬁwﬁﬁ%ﬁmﬁwwwéﬁﬁw%ﬁaﬁ
gﬁsigau AAATEAF FILATS % o7 Icavardt gl

7) @s AT FHAT HET T FT ST T a1 G& TAIERE R 3T T &1 oq TaTT o (her Jae7 &l a1
I TorT &1 &7 T8 THHT o7 o31=F T o199 o0 #ilE IS TR T a0l AT &9

3. AT ErhT-feequf:- F1E FHATLY ST ATaSTi Srhr-feequfy 77 sfafaferea Fwar g siv AT 3T | Ieht
TEATH HEATH o FHATL & &9 § gIdl &, AT a8 UAT [Haforad fQem-fAaer & Sqam 3, T2id-

i HEATT T FHAAT T HEATT H A AT AHA ST £ T SAeene Ar Fhter i F qioni A
G THIALAT HIETT T FeAT & T Tredrigd w2 gl

i.  GEATH AU FHATAL &l ATASAAF ATE-TAaTE H ATHA gid o o7 TedTed FLdm g AT Svg dA9=T
fErerasar ax Erepr-feeqoft e & form #ifear # Sufeaq g & ow wgar g

jii.  FHATTAT FT I TAAL 3T ATdF AT I IH GHT TATT TIAT T A of HEAT 6 Theft qrasii=en
FAT H G I S 3§ AT FHAT Tg AT FET 3 3906 g 3 w1 var a6 ofF s
FAT FEATA FI (a8 § g1 AT

iv.  ETESITE SenT-feeafort § AT 9 AT FHATT & G F TR, 99T U8 T Tgqrel &7 faaw
I G AT O, T F el T2 9%, 19 J9&< & 92 7 fAerasar a7 f&fergar & fiae arastas
&9 ¥ for@d g a1 ard &l

v.  FHEATAT ZIT 9= &5 § fFerosrar a7 f@forgar o &R ww a4t a<mer a8t a9 9947 ghr s F
St g9w @

vi.  HATEASAE €9 F SHR-TECA 0T Fd GHT FHATAT Q07 ToaTe % 9T H1 HLe #hl STIeT i v
© ST T ST TA9TSTaT T TAq T T TET Tl H

vii.  TOh S FE=ET & S wTe 7 [ees F o a7 @9 & yiaete & o [ B
AT &, FEATT il AT TT 3T THT TMHAF 2T T2 AT+ ®F & EhT-Teeq ot vl

viii. T qE T grEseE 9 F Er-fee et #d a9, FHAE S 98 419 ° T@T g 6 F gEe
AT ATAATA F TTq FHA fe@rd 8, et =tn it =aTia 92 e T Ig9Td AT AT H1d & T
T I T F ST A FRafaat & "o vH het A= ®rl 91, 79T 39 YE A AEl-
foeaforT & Scoer Rt JTaeTi= & wfa S<averl /gt grm

ix. T AT T ATe 3 o et STTee T § 99 AqAt oA T gnit Afs 3 T =rtn, e
a1 T AT % 5T ol TEare & day § g S gl
qiq, HEATH 1 ATAF AT o qHeT AT ~ATCAE S 6 A |, A&7 a7 6 o BT srqata i

ATFLTHAT Al gl

4. Rar #7 =hera- Tt FHATL a7 THT TETT TN TAT TRATTAT 1 ST ATEq 9 7ar AT FAaa

foraTa T FETaT &, JT § U7 9 & IRTed FT o Aeferiad fem-RAaer w1 amae #39, sraiq-
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(F) FHATL Tg FATHT HAT o FeATT o Haw Feforn Bharwars qor et Ghamsardi &1 75
TAT AT | TROTH AU FIAT AT6qd | 39 a1g], aF<heh A7 A1 ATIF & 977 /artad

T AATAT 0T TGl &

(@) Tl RAGTHT ® T80 €9 & FTg], aF<heh AT AT STeaarat a1 § 97eq &9 7 giog Hwar
STTOATT FSrerer Sreqfore RamsrerTat & T 31 Tehd g AT forees Tforms =fud w3 | T o7 Fehet
2l

(3T) TEATT o AT T T9a Tharehard, et FH=T T €T & Siaiid & HA1 § fSaferd qgl Hil;

(%) ST FHAT BT e & AT QT AT & I7 TH 919 ° STNEH 8, SH 26 a1d 6l Jr9 Ha9e® %
HTLAH | GEITH H T HLAT g,

(F) G€ITT & U B ehara ot AT il TS ad FEd Sl o0 Fated HATd & 972 QA7 FLeA 0l
foreqa It g,

(=) AT FH=AT TRt STed FEOAET AT TsA o 97 q9Sar Ar99 # T g 9 e o
ST FHRTHAT I AT HLA o o0, I 9T TEH TR 6 a1 39 AT 6 (e a1
oTdT T =T FEAT BT,

() HEATT F FHATL G2 1 U Tl F F 707 H7 (5 g AT &9 & AT T9 F TF 935 6
& | T TFT 8, AT TAH TITAFET F T FIS AT o 6 TRUTHEGET F7 7T 8, I3 zaH f7a
THT BT &,

(S7) TRt FH=TET T =9 FAT & o0 ST 3 SO FaqTaT [T, 9Ted, TRy el ST aeel 7
farferera Teepa T st

TR, FEATT | T FHATT 6 G a(ad a1 =aig & o fis W= qg1 forw et feafa
H, 39 AT AT ATH TATHAT TRl g

(=) TS B =ohaa AHAT & forw v fAega A aamosft o ag Fufa 9@ s grit sta T &1,
S forT & =Ie ST 8, T 9000H g7 & forT a7 aRame & el o Jaedi a1 IHE
TASTEIhT Heer T 1ol (S TAaera AT il 1) & 9e7 § a7 faoer & rar 21

5. AT & ATgL faiia AT~ et FHATT T g2 & 3T 09 TRaT & 77 92ed( & A< a1 & 39
THT I FIAT GEIT & IH Teh AT UF | AT AT 919 917 g7 27 2, red Farsit a7 9= &1 4a+,
el e, ATt | A, st HUeTs & WAL, ST HEATT & Siavid dgi sdT g aTHe g, oy 39
HATHAT H STt F Toheft ST I7 §97ed | oF-a9 ¥ 8 gId &, J9d 1o UHT Ha«T AT TeA-

(i) ;mﬁ%a@mmmv&ﬁwﬁ@ﬁmamaﬁmﬁ%agmrﬁm
|
(i) ST T AT aqafa T g e wH=rT it Bt afast= 8
(i) AT T AR T a1 o6 T § AT AT AT-ATSA [TET FHTAHT | T HLAT g
(iv)  EeITE o 91 et aastar Jra | i gt g Rores forg = v gEarent gl
(v) T IUTE FATAT & ST steagerelir 8 e o = g 8
(Vi) & g, TEHT FHAT % ShIALT T AT § FATET TG 2T T 2
(Vi)  HEIT % T TeRgee AT AT E
(2)  FHATRAT % B zohara &7 qeaisd T8 STt g7 fHhar o)
6. FfEe GUT- HEAT & T FHAT dltah SOa1 § Faaa TAfd FT a1 H7)

7. TR haTeetTT:- Troiifaes fRamsrerTT % ey §, | % gt =9 9g a1 & [t
T ITAT 3T ST o g GEaTE 6 HHATAT 9% AT 1aT gl
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8. TEIT & GAAT:- (1) TEATHT FT Fle HHATL AT S FeATT 7 Vet et afifeafa i gemr & s
AT AT AT F1LATs, FREanTors aErterdTd a1 &St sdre & o giaataa Jgt al, SS9 Ju9 FaeT
7 T  fAatg & areT =T 9t 2l

(2)  HEE TEHT F FHATRAL & [0 AR FIHT % FqE, OO & G697 AR TIA1T 9 AT =
Tafr, fSreet Arfers/ATata a8 a1 39 TRET w1 qaeT 8, T T H)

fooqur 1- ATferET 8% & Sttverd & AqE fafees =Tt (S8- TSR, 9T, a8 sl & Tiaaied
Tel g) AT AITaH TATHE AT GIRT T FoolT STH ATAFRTT ATHAT Bl

9. TUE T HAF T AT- FEATT T HIS I T FHAT 7 24 97 F FFET Iuae Fr sragadr FHivan
g, TFIF FLATS & dT& 398 &l WR(T R

10. ¥9TF @S- ST 2 & SUAH AIEl & siava onfie 98t o v g, 7 S WfEe 4| ()
9w, 1964 % & ITA & SIqud AATT SATUI ST o Fesi T TEHTE F FHATAT 9T AR IaT gl

SReeill
ger e
(R 12 39)

1. Ger- (1) ToFeft Sermar Haeg &l ST T et § af=a &7 3T ST afe 9 e & amae a9 a9
T el < a7 o1 ger o0 ofquaiead @ar §, Sa aF [ Ul Squiedta sighd Tidi=gh a¢ a1 et
feraer Far At % foro /g g

(2) et Fo 9EET FT 39 AaTd & forT ST 9% IET1 S0, ST S€A19 6 G0 SAFRE 9 6l 6 (o0
Tfeha &t ST, SeH v a1 AR § 9 g arted g, S 39 w1 & o o agrEdr, qee
T AT ALARTT & TATHd GEATT TRATSTHTAT ZTET AT THT TRt e USTET  gTeT Suerse F0s STl gl

2. AT Geli- THT FHALT 15 3T AT AHEAT Gl & gHaT gl AT TF Fo(ve? a9 H hexld
TvEr g1 fafafae g2t & gwa ghn

3. AW srhfea® ggn- a9t FHATT 15 i i Faw (AT got F ghar g, EE IR F
TEIAAT AT AHTGHE S0, SH-ATT HEATT 3T AT | ATATER L AT Filed, AT FIHIT & dohi |
AT &, SA-F2a & forg e & Sy 77 U fret ster sy & forg St e & = & 921 21, & fore 3T,
ST =9 T9fY AT ® ATAT FETIAT HEATT | IqAs Agl hls STl

4. Fef-aq eI AT IRATdd Gel:- e g aq10 0 FI|T F Aqa a9 FHANT Ag-aaqq adm
qRafdd el % gHhare gill

5.  uIq, fger six Rrg-eser ¥ g gdt:- wrqes, fged o frg-tarer & forg gt Sar i are
FIRT ST Taa T 3T g, et e=m<t &0 &1 agi & for gt <1 S

6. afSa ggh- (1) T FH=r uF a0 § fm GF 6 o9fSa gh F ghaw g, aad & 373 freor
T o FHILOT ThHT HRTT TEET il T T o6 I Trxg (o § A8 il SA(oTd Gl HT AT qgl (a7 ST
TqHAT &, TAT ATATE TET HITA I GISHT U d1< H AT QAT o AT ol el qgl &l ST

(2)  HEE F HIET ARIT el Al AATS 6 I of dohd 8, e e st get & 918 F a7
STTAT &, ST ¥{<h aTara<or § 0 & 9 % [oI7 Seh! AT &l AT H3l, TH LT % a1 & A«
FAe % I, STET 6 TF a9 F STHEHE Fervey § aaqrdT T4 2, T8 Tedh o df 7o gal & oy
a1 o srqufeurd T 7 eFar 8 ST aahter & I UHT giedt A fFaw ST gt F 9 F S
ST

(3) ST T T TAfer & I, ST T BT o AFEHE hovex § AHfEe By @ g, 39 |t &
Afate e o 3w fBFeaw ofSia g2t 1 e AT @7 §, 96T 985 e 97 a9 @,
AT | AT Tgil, TIoTae AT T Hl, SAA-HFTT T BRATRATT AT FHer, HEATT a0l
TETE T ST HT TeaTre, 3T sfora gt ofa af e & worw 37 & s 3w st
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(4) FFATE A AfSTT I 3TF @Td | Fiee i AT A7 Aferwanw A =1 77 a6 v 1T gr
T Y AT

7. FFHTHF ST T GeI- (1) T M G 9207 F FeiT i & oy gat 7 aqar
STTUNTT ST IhAT # ST %%ﬂ'{awld & AT 3297 F forw grm

TIETHRIO:- (1) =9 79 & v & o ag e oy Smar § & said g™ 97 gl 99 €9 9
HHTT TIET & ATTATAT TAHI % [oI0 RIT T Gl ITH FT A & a18, TH g 9267 H 39 (g a6
THTT T TAT FHLA o0l TUAT BIAT o1 ale GIT (AHTaE Rt SITUT i 61T % &€ 66 o0 UF T8
(&) T3

(2) T TE g F I AT A AT GEr S dal el Aty & {had (Tger &) AT

AR (AT =hT) IT IAAT o6 ST o AT U HIE T ST o AT 0T 5, I T el FIAT STTUAT 3T

srqafeafa it A1 gL S 2 AT THY STferF wAT A FrAT €, EH GEr /AT AT

(3) IS ST AT ITHHIAT Gal Taaer FAT =l Tafd | g1 Tl § 3T HEATT HH1T % HGET Hl
faraer & srafer &t gt T & aa A qai HAM

(4)  "@FF F g & e qar # gfatgie f sty f @=heta amrad: e FE aewe
TEATH, TEHTLT TS AT el T TahTs o @ Sl HAdTgl & o0 i ST, S6- BF e ua
FICIUEIRERIRT

(5) g FHATL, o foraer &ar it srater § ger Y& 6f ATl 8, Y9 & ghae giil, (X I 66
THATT BIA g Al 9 Gal aa+ ST, USTEr HQ, ALhT Aiasy [fer a7 sterardt wiasy [
AT STITETT HT T THAL AT |

8. AT gare- (1) TR T 1 F1E 929 AR el 92 § af 39 el it 7afy & forg
T AdT T AT AT ST ST o maaTeiT ger &7 95 § 306 aF 6l dgl gril, S| Taarer &1 %
Torfherer i afthere T TareT |1 orfier gt

(2) AT el & T dad- Tgell TR Gal T T&IT Hl ATl § 9 Hls A<k HF &
FH Z: Y qF GEATT | HAT FAT & (THH ATH GET ATTHA Il & A0 SAheH, Arord oY TRarad
TSl T &l i)

3) FIE HHT T T [AATHHRIANT el & [ Tt a0 ST Tie 39 Afaw Freepreti= ger
TTH FA o 918 GeATH | Bg a9 AT 69 8 (A8 T Gel ATTHA gIdl g oo SRiedh, Ao
3T afafaa ger ATHe T2t grdl) 3 AT gt &l 990 9471 Sater § di9 a1 T Saq
@1 ST

9. qq Fel & T qar- IS §T G857 AT GEl & oy G R0 Afw Iraid ATIH Teuwre T AT
ZTEATATT el AN FLed & q1E AT IEA H A § FEAUT FIA & 918, ST gl & el Tqae I %
AT 9% 9T FTaT g, T | & U7 97 AT FY o0 AT 2l

10. & Fafyr ¥ g amar- AfT S GeT § FEUgT #¥T F aT% AT T AT d ggr AT
T THaTNT G & aTaH 3T & 1% T a9 AT FT (47 g, Y T0H Tgraa a7 THH0e THaT & o
TEAT AT &9 gl UTH FXA & (o0 I TeqT | G0 9267 6 ®F H I FAGA | & a9 TH e af ST
Tl Bl

11.  9T3QT- Fls S61T GG el o (o0 THET 97 R 99 T AT g1 ST o FEAT o Foreqr e srer
AFTIHF RATHATT STEq-oEd Aol g S TTATRT H STRTEIHE AALTFRATAN I I A o [T TITH HhT
a3 g

12.  =Agla- ST q2 ST FIAT & SIqd dal o g I feald &iad qar (Far) F=aT, 1972 F siaiq
TGT SO




72 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il—SEC. 3(ii)]

et il
T iaeT
(R 15 T€)
AT GIAT WTTRERT §6 9 (Tredsh-UTede-Aniar) dfa=aw, 2017 (2017 &1 23) 5 a7 =9+
TEAT AT Fgl AT 8) & FeiT ..., T TH TR o T Hoverveeee, (" =o8 =a
TeAT (HIFdT AT Fgl TAT §) T AL THAFE 6 T H AILAT FAAT TR T o £

A= HFd € F AT o o7 UF FT AT T3 F50T qante, AT a1 SRTReET S6 79 (Tedsh-Tae-
AREY) stterf=ae, 2017 (2017 7 23) (S =8 28 qe=rq ATSHaw gl 97 €) H 917 23 F7 742 37
Ter & gfefagat (S zod gos aeg=e aifRaw w7 @ 2) F aikf=Ew 16 (3) F Mawdt # oqE
atefe=m & Mt TATeaer F Aqared o, 9679 % Aaad &1 qfaar 9% - v % foro gy fAgfr g &
(S =a® =ae qe=q e = 21 T 2) 3w fer =nfr & =a fglr v a2t sgya Maya siw aqf
T TAIHRIL THAT ¢, Tl a0 T IUEAT TETg AT 97 FAeT: Meferted o agad g:-

(1) =9 947 FT & ATAEIH ST T 6 GHT-J97 9T AR TREIHT F reqedi= frar gam am=r
STt st o et [fsa = & o 9y grar g

(2) e =iRE FOE & Al —— R B 5 I T H AT I 9 I g1 f e & 94T §

T3, Afs MIh =AfRE 39T FqT17 T2 4T Aafd Hl G0 FT o & a18 70 I &0 9 T FH &
TZAT g AT ST HaT SAHTEHE a9 & 30 7 T ST L@ SIudt SeH Fg<h 2ARE 94T Fira qar srarer
TRT FIT IT SHF ATTATTAT 20T 3T TTH F A A, TAH T ST AT Tgel T 21aT &, AN [T

(38)  TA7=F =<k T&ATT & TUTT AFTEHE ST FIABILL ATARLT T 3T ITYH ATA I 3T a1t
¥ Ifeaferd orferat S ideal & AT GEATH 6T FAT HTT|

(4)  TAg<w =t |eTe i qaT § FUAT T FHT AT HA ST qaqr0 Tu Aty i af= =Tt
IS * Tl G, TAT TUAT FAT F I AT T6F G | FI<h AT FIT ITH FIe AT 97 5 F71f
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NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5351(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (), (), (k) (1),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Tiruchirappalli, namely:-

1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Tiruchirappalli, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(& “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b) “Appointing Authorities” means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the
prevalent grade pay scale for Group ‘A’ Officers, and the Director, in al other cases,

(c) “Authorities’, ‘Officers’ and “Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the Institute;
(e) “Central Government” means the Government of India;
(f) “Dean” meansthe Dean of the Institute;

(g) “Department” or “Centre” or “School” means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;

(h) “Finance Committee” means the Finance Committee of the Institute constituted under section
20 of the Act;

(i) “Head”, inrelation to a Department or Centre or School, means the Head thereof;
() “hostel” means ahostel or hall of residence for the residence of the students of the Institute;
(k) “Registrar” meansthe Registrar of the Institute;

() “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a Warden
thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4, Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.
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5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) TheHead of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Feesand its waiver, if any, shall be determined by the Board.

7. Institution of fellowships and scholarships.- The Ingtitute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(1) The exhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-
(a) Faculty;
(b) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-
(i) The Director, Chairperson;
(i)  One nominee of the Visitor, Member;
(iii) Two experts from the panel of experts approved by the Board, Members;
(iv) One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for al other faculty positions shall consist of the following members,
namely:-

(i) The Director, Chairperson;
(i)  Two experts from the panel of experts approved by the Board, Members;
(iii)  One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.

(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(i) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Ingtitute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.
(5) The Selection Committee for all other posts shall be as under:-

(i) The Director or his nominee appropriate to the post - Chairperson;
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(if) One expert nominated from the list of Board experts - Member;
(iii) One expert nominated by the Director - Member;
(iv) Registrar.

(6) Thelist of experts nominated by the Board and the list of experts nominated by the Senate shall be
approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the post.

(3) Anemployee may after completion of twenty years qualifying service, and by giving notice of
not less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months' notice or ‘on payment of three months' salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months' notice in writing or on payment of
three months' salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.
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(99 An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behal f
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedulel.

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in specia circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, congtitute an ad-hoc Selection
Committee, as the circumstances of each case may reguire.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in
Schedulell.

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for alotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

2 An employee of the Institute who has been allotted accommodation for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) Thepolicy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Ingtitute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the institute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule 1.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of ,-

(@) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(b) Heads of Departments or Schools or Centres of academic and administrative units;
(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated
facilities.
(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3 The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.
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(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

(99 The Director may sanction temporary alocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
a period exceeding one month.

(13) All contracts for and on behaf of the Ingtitute except the one between the Institute and the
Director shall when authorised by aresolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Ingtitute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) Inthe event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her

functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.

(3) The Director shal appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years,
Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Ingtitute shall be entitled to travelling and daily
allowances according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expensesincurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.
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(3) The Board shall lay down the guidelines for the periodic performance review for al the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, etc., may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board
shall be authenticated by the signature of the Registrar or any other person authorised by the Board in this
behalf.

20. Mestings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
reguisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for ameeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any particular meeting and if
such anomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent specia issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
along with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.
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(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedul e, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a caendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for ameeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at |east a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at al times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice ayear.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;
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(3) Nominee of the State Government on the Board or his nomineg;
(4) Member of the Board belonging to an industry partner or his nomineg;

(5) Two Deans of the Ingtitute, one handling Estate Matters and the other to be nominated by the
Director;

(6) Two experts from outside the Institute, appointed by the Board,;

(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of the
Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

() it shall be responsible, under the direction of the Board, for construction of all mgjor capital
works after securing from the Board the necessary administrative approval and expenditure sanction;

(b) it shall have the power to give the necessary administrative approval and expenditure sanction
for minor works and works pertaining to maintenance and repairs, within the grant placed at the
disposal of the Ingtitute for the purpose. The financia limit shall be rupees fifty lakh in the first
instance and the limit will be changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give direction for departmental works where necessary;

(f) it shall have the powers to settle rates not covered by tender and settle claims and disputes
with contractors.

(g) it shall have powers to approve extra items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as administrative
approval.

(3 The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) Inemergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.

(7) Thetenure of every member other than ex-officio members, shall be three years.

(8) A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24. Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Ingtitute website in order to enhance transparency.

(2) Incaseof acomplaint by an employee or faculty or student is not resolved by the mechanismsin
place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or sheis
of the opinion that justice has not been done by the Decision of the Board.
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SCHEDULE |
CONDUCT RULES
[see Statute 10(11)]
1 Definitions.- In this Schedule, unless the context otherwise requires, -

(@ “employee” means all permanent and temporary or contractual employees of the Institute and al
individuals who assert an association with the Institute;

(b) “competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

(c) "members of family" in relation to an employee includes,-

(i) the wife or husband, as the case may be, of the employee, whether residing with the
employee or not but does not include awife or husband, as the case may be, separated
from the employee by a decree or order of a competent Court;

(ii) son or daughter or step-son or step-daughter of the employee and wholly dependent on him,
but does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the employee's
wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice

2 All employees of the Institute shall,-
(i) striveto develop knowledge and understanding of their area of expertise or professional field;

(if) exercise their best professiona and ethical judgment and carry out their duties and functions
with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Ingtitute and
members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and
(vii) protect the Ingtitute' s intellectual property arising from teaching and research

(©)) All employees shall be present in the Institute as per the prescribed office hours unless they
have been assigned duty outside Institute or are on officialy sanctioned leave.

% If an employee’s professional activities outside the Institute prevent him or her from physical
presence in the Ingtitute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

5) Any employee who is in charge of awork place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation.- For the purposes of this sub-rule, the term "sexual harassment” includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(i)  physical contact and advances;
(i)  demand or request for sexual favours;
(iii)  sexualy coloured remarks;

(iv)  showing any pornography; or
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(v)  any other unwelcome physical, verbal or non-verbal conduct of a sexua nature.

(6) Any employee found indulging in any act of sexua harassment at work-place, shall be liable
for disciplinary action as per the rules of the Ingtitute.

@) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

3. Public comment.- An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

() the Ingtitute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i) the Institute encourages its employees to participate in public debate and be available to the
mediafor comment in their field of expertise.

(iii) employees shall maintain the highest professional and ethical standards when they associate
themselves with the Ingtitute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Ingtitute into disrepute;

(iv) employees contributing to public commentary shall identify themselves using their title, and
qualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization;

(v) all statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

(vi) when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

(vii) only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and all administrative
issues,

(viii) while publicly communicating on any matter, employees shall be mindful that they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;

(ix) an employee shall obtain prior permission from competent authority in case he is called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of
the Institute or in case of judicial enquiries.

4. Conflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

(@ employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financia interests;

(b) al stakeholders shal be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

(c) professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

(d) employees who involve or become aware in a conflict of interest shall immediately declare it to
the institute through the Director;

(e) the Ingtitute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;
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(fy  al employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authorities in order to ascertain acceptability of the same to the Institute;

(g9 anemployee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

(h)y  an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities in
the Institute shall be influenced by considerations of personal financial gains;

(i)  the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

5. Financial interests outside the Institute.- (1) An employee shall disclose persona financial interests
and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectual properties not owned
by the Ingtitute, especially in cases where they are dealing with any company or organization unless such
company or organi sation-

(

(i) licensesintellectual property in which the employee has afinancial interest;

) funds research programmes or projects at the Institute in which the employee is involved;

(ili) sponsors the employee’'s participation as a spesker in continuing or on-line education
programmes,

(iv) enters into a Memorandum of Understanding with the Institute to which the employee is a
signatory;

(v)  makesaproduct that is under study in which the employee isinvolved, or
(vi) hasintereststhat can have a potential influence on the employee’ s scholarship or research;
(vii)  hasbeen incubated by the institute.
(2)  Assessment of conflicts of interest of employees shall be conducted by the competent authority.
6. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

8. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

(2) Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Central
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

9. Punishments and due process.- Any student or employee of the Ingtitute who violates any provision of
these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.
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SCHEDULE I
LEAVE RULES
(see Statutes 12)

1 Leave.- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

2 A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

2. Casua leave.- All employees shall be entitled to eight days of casua leave or as specified by the
Central Government in a calendar year.

3. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

4, Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted |leave
as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.

6. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at atime unlessin exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be called as special earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to amaximum of three hundred days.

7. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professiona rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member furnish abond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short
leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the ingtitute shall not pay any salary to
the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.
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(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.- (1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Saary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has aready spent
siX years at the Institute since availing the last sabbatical (including leave as due availed restricted to casudl,
earned and commuted leave) and the number of sabbatical Ieave shall be limited to three in the entire service
period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initialy joining
the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical |eave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first time in their tenure as faculty members at
the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic requirements.

12 Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE I11
CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this ............. day Of ..
............ between ........................(herein after called the appointee) of the one part and the Indian
Institute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the
Institute).

WHEREAS in terms of section 23 of the Indian Ingtitutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

() Thisagreement of service shall be deemed to have been entered into subject at all times to the provisions
of the Act, and Statutes covering the ingtitute as in force from time to time as applicable to permanent
confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.
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(4)

()

(6)

(7)

(8)

(9)
(10)
(11)

(12)

(13)

(14)

(15

(16)

The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
RS..ccoeee. in the Scale of RS .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw alowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Ingtitute.

During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Institute.

In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Ingtitute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Ingtitute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivaent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Ingtitute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per ruleslaid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months natice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of ...........ccocevvveieecenennens subject to his convenience.
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(17) In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Ingtitute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Ingtitute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,
Tiruchirappalli, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Tiruchirappalli
Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director

appointee [T Tiruchirappalli
In the presence of signature of

witness with address

1

[F. No. 52-2/2017-TS.1]
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