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ARG ISR ISTHE gTfera=or

RIEGCEL
3 faeel, 16 1S, 2016

ARG IR ARt giitevor (\cdf, aRssar i ggi=ifa) guvr wwmea fatre, 2016

. HARRIYT /11011 /19 / 2014.—VTRR. [—HRATT ISR TSI UTRIGHROT, Srfeif1a, 1988 (1988 &1 68) I
gRT 9 & W UfSd, ORI 35 §RT Uacd fddl & YANT $Rd U, WRARI ISR ISHRT TRV, IRAT M1
ot ifdeRor (e, aRedr &k uerfa) faffem, 1996 # M @R WeMHH o & fow vdggwr ferferRaa
fafm q=ran €, srerfa—

1.

2476Gl1/2016

Jiferaa AW vd gRe— (1) 3 fafm aRde s ot aifreRn(Ed, alRssar iR uef)

TuvT e faft, 2016 BT |

@ A TOUH H B YHRM B ARG Bl g B |

AR I AT ATfdaxer (Wi, aRssar ik uer=fa) faffm, 1996 (BT 599 9@ uwdnq

ot fafem @ mar 2) & ffm 3 # wvs (7)) @ vwama, F=faled @vs o wenfua fag

ST, 3Ferici—

")  forfe we=fa wfafa’ & o, Srfe fafem 13w # fafafds & <9 afafa @ 2
fger e SwdR U8 (US) /U(Ue)) W YR &R ®g  WPeRe @
iRt / wearRat @ Iugaddr &1 vt @ & forg, fgfaa wier grr fsar Tar 2|

@)  deRET AR A A 9 AR A 7 ST AIfEeR &7 e Ud QUidiield Aaw]
onfiet E1°

(€]
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a1 fafemi & fafm 5 6 su—faffm (1) @ e ) f=falRaa Su-—fafwm gftrenfaa faan
G{TQ‘TT,SM'TE[:—
“(1) B9 U @1 AW, O R U8 T AN BIAT ©, UGl &) AT, dTEr qur S6N
Adg dqTHHE U SOl & UGl DI STIRIEl B Bla| 1 W 4 dd ¥ e fey Ty
AR BT, g ¥ I8 © & AEUdEd wR a6 & UGl & Wiga A& 0 &
JFAGT ¥ 913 AT BTTs Sl |Whdl § IR Wigd G & FHel o3 Faell Ul
HRIATE! TS 99 P ST SR TRI=h 3MQT & R TN BT S |-
qa fafeslt @& fafesr 10 o Su-—fafm (1) & e ), FefaRed Su—fafrm gfieenfaa faan
G{TQ‘TT,SM'TE[:—
“rferaffar & emg—(1) Wt AR iR FHEr (Frafid der wfaer W fagaa ey 7y
ABRY Td FHARY) AT W IE MY W ARAffdr urd w6/ dar # T8 @GR
Rerfer 21) S oMy =i WHR & FHARAT W AR Bt 2 1”
o fafest & fafes 12 o Su-ffm (1) & e w® FefaRed su—fafrm gfteenfia faar
SITQT, FIf —
(1) WfdReT H yEyd WR d6 Ud Gaded dsi § Al Rfadar I m 139 & orgerR
femia ge=fa |fafd & Aem 9 9ea g1 9 S 8| WISk H o |l
Rfegat &1 o= feRal ok oAl & 9= gRenfera fear Swm, iR s
aifaRaa frferRaa dfa & ifdgfaa far Seem, srerfq —
(@) WIf¥eRYT @ deaige W fawgd g faar s, ik
@) Te R R UF Sl afFe WHER-UF qAT ASHIR FHER § U6 Gad
CEIEERCANGRERIRSIITS
qa fafesl & fafes 12 o Su-—fafm () & e w®, FefaRed Su—fafrm gfieenfaa faar
SITQT, FIf —
“(4) et wft /uffas ufafte (eleva o) @ wIRY Aeh Wt / ufafgfe /dfaer smR
W R M arel el & fofg urAdr &1 freiRer &=+ gg Foae [l sraes g
o1 sifew fafer grfr |
qa fafwmi & fafs 12 4 Su-fafew (5) & wear, fA=fafea @vs & o wenfia faan
ST, 3reifq —
" () qdb-Idl Havt & Wgd AR & 20% T& & U D4l Soll-N] |l (Fsh) Hai o
W ST MR AT 80% H H 50 Po(MfdHaw) ug Wt & el dadt | e 30 %
Ug =g Al | ufafgad gRT WX e | Suded fe A A § o %8 S 9, 59
FHH BI g AR § | fash o+ fafd g7 @1 favam g
o fafesl & fafesr 13 o Su—fafm (3) & e wR, Fefaled Su—fafrm ufteenfaa faan
GTQ‘TT,SM‘[E[:—

“(3) ARRWT & ARHIRGl / HHarRal & e daif afed, emied @ SRy el
Wl gRT PR fdl o 9 yeerd, S Heedd iR HeIUddd & WR R ddHaol
At & Wipd Ual d 50 UlEd 9 AP TE B ARY; SR AHAT TROTEE WD A
fepam o o’y S et ant 3 el 3 25% ¥ 50%A® B gig B bl |

o1 ot & fafem 13% iR 13&(1) & uwarq, ffolRaa faffaw e wenfia fag S, srfq

“13% iR uer=fa |fafa (Srdv):

(1) IR ¥ yegd WR 9% & Ul & oY YR gRT ARl & a9 Tq
fria ge=fa swfafa (@fafoan) gl v saafa afafa (@fafr) &1 1o
fafrm 11 & e fafafde g U ergaR & &rm




[or llI-Evs 4]

R hT TS9T : STHEROT 3

1371,

(1)

femig ue=fa afafa @) @ doa a9 B @fy— favria ge=fa
AT @7 986 a8 F P IR S HEW H BRM | BR 9G¥ SN AE Bl ugell
aNRg &1 Sude RAT R ue=fd & forg fowrfa qe=fa wfafa g™ faemw
foar s |

UEAT BT R BRA Bg AN — YR @ fO7g IRl / HeERAl al
AT BT IR FRA B IRG 99 9§ B T A8 B Ugel] aNiE bl gny
7 a¥ § AR / FHaR @ geI=a @ fory faar far S <=1 2

frrig ue=fa afaftet & fag fRen—fde: faari gt afafey @) g
BT / HHarRal & gaIfT & foly I SugaddT & dR H ITdhI i
I RaTS &R faRivar fwe uig facia avf & 378 iR /R & A #
fear S =iy It wa el & SRM RN FRuEw ue A siiie
THIRIR /R 81 foredl i1 € o SRl g1 weeivial orafd | gaadt auf ol
TUIRIR /R W fa=mR fasar S =nfey |

SURT N Uerfd & folw e qeaies fear o1 @1 ' Se dey H
fr=feiRed 93 919 & Hev H S9! Iraar &1 MgRer fHar S &R agg9r,
ST ARG/ HHaRal I dHad  [Suged” A gugad (‘e srerar
“3[fthe”) @ PIfe (re) H @1 ST —

JAqde—3 qP ® IATAN T 3eT”

6600 /— %. AU da< dTel UGl R UGG & forg

Hae ARTHIRAT / FHRAT BT g SURA g™ “Sugad” (“fhe”) @ife § w@r
2 (ererfq ot FuiRa d9 e & R B ) 30 BIsY IS H I RER R
% ¥ ¥ g g # e den @aRerd fear S | R siffreiRal / werRa
B SR RT “auga” “sFfhe” dife (FuiRa dode & dew H) @r T &
I 99 A H e e fBA S| 9 9eR, SR gRT R Suge”
Fife (FeiRa @ 76 & def #) § @ T 8 S9! qeHAfa 3 g sifrmaor
el B |

GBI ORI & Sfelral fhdl ol Ga® & JuReIf & draee SIURI @l
PRIAE BT e | 9 BRN &R SHWR BRATS B S, e 6 dad &I
faftraq mfa fsar T 81 iR 98 el dRur 9§ orguRerd @1 8 iR S9
THGEIHR SR & faR—{awel | orenT @ &1 vt 9 far g1 iR ey
T I8 2 5 SR & aifdrier wewy dod § SuRerd & |

SR (v ger=1ia |faf) @1 RwRel &1 e SRl &1 fRawrRer
F Fgfad wieer) gR1 faffad srged fear Simr amfey ofR ugr=id &Re |
UgS UIEIHRYT & ATDAT GANT H W HORI U BI ST @My |

T Y IR B g () Fgfad Wit & srgEeT B IR ¥ UP ay
% foy omg & |

9 geal @ SWad U fAFREl & sfdvd T8l @ 1 8 SR PHRIAE 39
qa H BRI WRBR GRT AHI—F9I W N fe=m—Fe= /3 geell & Jgar @l
ST |

Hfer w gl
Ffed & forg Aevs: srwe 98 WfAeT SR W AREIRAl @1 g aR

AHAT 2 S8l ARBINGT & oo Uz foumT # Sftaffar @1 oy B AR R
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(10)

FefRa srferaffar @) oy & ®w 8 e & W et = rferexor # ufefygfea w w4
A FHH 2 9§ P FRAR Far & aR o 2

@) Fgfaa @1 s@f: W9 ffeRAl &1 o9 ey & foy fgaa fsar o w&ar &
I8 Mafy YR H UH ay EFM IR Fdvod GRIFHRT & Siemele SUH aifyd IR
R ghg A FSRN B A1 APl & g2 VAl PR A9 ad st $d WReR - gRT
fFeiRa srftraffar @ o, ST+ ugl &1, | erftre A8 '8l |

o1 fafrrt @ orqge ® faferRaa fewolt uferenfia @ smeef, srerfa—

feaofy 1:— SEi—wel A Rl & ®raM 5 | ufagfad @1 Wl @1 e FeiRa fear
T 2 98 99 dleM 8 # feifRa ufifgfea @ s@fr o1 uftrenfaa faar o,
perfe—

vfafgfad @ eafr— ufafgfad @ uRfe <@ o3 o &rft R ereme &
FFAGT ¥ 02 99 B foTg IQRIT ST FHhal 2| 05 I & dre UG @ smafey &
02 3R qY P TG TSP YRGS Ud AN HATAT & TG § BT S
ENRICIURE L ICE SRR R

qa fafsl & gl # fr=forRaa uel & forg orgar Arevs vd araar MaiRa &= arell
gt &1 faenfaa far S, st —

“HeTaeed (Foft fraen)
JU HEIYEED (Seideii-Ta)
aeTd (Seldei-d)
HEIh Yaedh (Teheila)
MERId Yaed (Fddhdn)

ORI

ot fafrei 4, fr=ferRead el & forg orgar Amevs vd araar FeiRa &< arell  srggfei &
3T RerTfue fopar ST, srerie —

"YU HeIgeyd (Hifsar dud)

I Y& (AT Urenfira)

Y YeeId (Fdar)

WEId Y (fafe)

RS A@HR

ks g ool Afera

yere ool |fera

U&erd (TR

U&erh (ITSTHTY)

fR=l argaras®

RS GRIBIATEIET T Ga1 AfBTRI

QRIBTTATETE

qIBTed Ud AT HeRIHh

NI B E R D C GRS EA D))

RNERESHECY

UIeIdbid AeRd

qRS WRT!

RS 3ffHeradTer




[9rT I-EvE 4] AT ol TSI @ STHERIT 5

RIEcrenircH
TS TS ()
IR Hed! TIRBT TIh
Hed! TIRDIT TIh
(13)  Ha Al & arggdl W, FEfaRad sl & fo oedr & #Mevs SR Jraar iR &= arel!
gl T ufoRenfia faram e, feiq -
“HEIIEED (Jhiol)
JU HEIYEEd (qh-Tan!)
EERCGERICI)!
LR ECEE(ERY))
IU FETmEEd (fa)
ydere (faet vd or)
AT BT
PITS TETEHR
TATHR
NEZSR
AL (TE-)
U HAETYEed (STRI)
EESCAENIRE)]
HEIeh Ydedh (U2maH)
foron wfea
Jufadd AEaw
amggferfies sof =
ISEIRSIBEIR
B fa<l srgaras
AETYEEd (GaT Urenfira)
IU AEIYSEd (T Urenfis)
U&erd (qET Urenfira)
Aeeed (fafe)
IU HETvdad (fafd)
yaere (fafe))
RIS (TafavoT)
U HAEIYEed (TITaRon)
yaera (fafe)
HEIYEerd (Seldaii-Tal)
HEIYeerd (URaE ASTIPR)
weTIded (Rage sreferman)
HAETYEEd (A TS Td HUST Y&er)
PIRCHR AR TR HIWR
TN
WH SR ATAd "
(14) TS UEUd (Fdddl) & 12 UGI &I (9 IR SU Jdgd (FadhdT) & 4 UG I Goid fbar T
2| 98 @ oI uradr & AMeve Bl T &R @ A W faeme uaiieRal &1 ot 9graR 9%
U yded (Fddd) geATad fear ST |
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(15) M Srgfrdl # AT Td gEAT gumel” @l fhR | e Wenfve getia fhar T 7 |

RS g, Few (TrerTE)
[ fasmu= 11 /4 /31 / 84]

urg fewefl: e fafemmEe iR € UATETeIR—12011 /1 /95—URT, R 11 A/, 1996 §RT 9RA &
JMOTUH, SIATEIRYT, T |||, GUS 4, TRIG 11 A, 1996 ¥ UHRG P TN off iR s fuwar
IR SAEGAT |, 11012 /248 / 2015—U2M., ARG 15 HRaNI, 2016 §RT fhar 1 o1 59 wRd &
TSI, TR, 91T | | |, WUS—4, TRIG 19 BRA™I, 2016 § YHIRG fdhar ar o |

TEHIUT A9
9 G BT AR ¥ USel B ol TS AT Bl F AT B & Mg B 9 W T FURA
B IRATYT A Dl 9T 8] TS|
faog—g=h
5.9. ug
Al YATT
1 HEIYGEd (Th-Ta])
2. JY HEYEED (qeh-iahl)
3. EECCINGERICI)
4 Y YaEd (Th-Tah)
faea gwmT
5. HEIEED ([l U o)
6. IY AevEHd (fded gd o)
7. yees (facq Ta o)
8. AT IrfArBTY
) BTG T ARTHRY
10. RS TETHR
11. TETHR
12. NEar
ERIGE
13 HEIYEEh (TTA)
14 SU HEIYEHD (ULTA)
15 desdh (U2EE)
16 e Ydereh (TemaH)
NIECICRIGER
17 CINSESIERE SIS T
18 ECIERRIIICE]
19 fooh Afaa
20 TIfIdId TEID
21 SINISIEED
&= gurT
22 Ueieleh (YTST4TeT)
23 IGEUSIEEAR
24 fe=dl srgaras
25 B fe=l rgarad
qEIBIe
26 qRS GIIDIIEIET Td a1 b
27 YRIDTCITETE
28 qRABICIATETE Ud o] HeR-Id




[or llI-Evs 4]

AT ol TSI @ STHERIT

29 URTNfTh AERIS (JRIPIed)
A= grenfrer g9
30 eI d (T Ui
31 U HEIYGE S (AT Urenfian)
32 gderd (a1 Uenfira)
33 IU UGS (AT UEnfan)
fafer
34 AevEys (fafe)
35 U AevEed (fafey)
36 yaerd (fafe)
37 Herd yderd ([afe)
EEICRU]
38 AETEed (qafaRo)
39 U HETIEEd (TITaRon)
40 Y&erd (UgTaRon)
qord (JrsHiciies) davl AfrerTor
41 TGS (SeTagli-adl)
42 AEIEE® (ARTET AISTIhR)
43 weTded (Rage sieieme)
44 HAETYEed (A roid gd |UST Y&e)
45 U HETIdud (Hifear Hud)
46 U YeeIH (Fadar)
qord (sMgdlcifes) Havl HHarmro
47 PR I U9 R DT
48 HASII HEIDH
49 Ieihldl TETdh
50 EINCES G
51 TN
52 SIEICEIC]
53 IR 3ffHerauTer
54 TS IERId ()
55 Wh HR ATdH
56 IR #Aec! SIRDT Th
57 Hecl TP T
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g &1 M ugl & 9=l 9q &I qfeRel | ddd ds AR vl 9aq wdl ST AT

1 2 3 4 5
HETId D 101 HE - & Ia d—4 (37400—67000 UM / iy fert
(a@fra) (2016) ¥UY), 3R o ga+

PRIR & ATAR 8700 /.
e
Ay A AP e Araar iR | uerHfa /ufagfea grr w<dl & Aere 7 9 U
S RGE] Rl @1 o @
6 7 8
gfargfad & forg s6 v | aiffard  Siféres Aivaar &R | (1) YRRIW & SU AeIUdusd (Gaia) § | 999 @
A fferes & FqHa— qIeq ¥ U g1 i 9 U8 R 5 a9 @l

() fodr A= fawafaermera
/e O fufae ooy @
3urfer;
3R

(ii) qaq  d8-3  (15,600—
39,100 ¥UY) BT  IJA-HI R
soft a9 5400 /—FUY  3rraT
TGS WR & Ug AUdl Ied
UE W 14 98 P IJHA,
frd & <o, ds@i 3R
gl ¥ HEfrd srgwve el W
PHTIAIT BT 9 o BT AFHT |

frafia dar & g der W™ 7 | fuiRa aiferd
Jfdrs TrgdT 3R T va & & |

Jrerdr
2) T WHR AT TR ARBHRI Jqd He I
gl Sferar fqwafdenerdl sferar AT UI| SIgHEr
AE—RAR a1 Fifafdrd a1 el |reHl qen
3 AN el & siitreRal § | ufafgfaa grr

(i) ST ero Hol et /favmr # fafia omeR W aa
de—4  (37,400—-67,000 TUY) B JAIAA AR
8700 /—3uY & il da+ (H=k1g HeTs Wl Ugfd
H) 3ferar S IO & \AGSd SiEfe HeIs Al
Ugfd § 93 Ug W HRRA 8I;

Jrerar
() < o Ha wawt /T W e & uwEma
qa- d8-3 (15,600—39,100 ¥UY) 3R 7600 /—TUT &
goft Ja9 (@i Hg S W ugfa H) oterar s
I b FAGged JATES HeS el Ugia & Ukl
R T IR R IR af @ Jar B g &

Jrerar
(i) = IRUES JAMId & w9 H A 9 @F
frafia Sar o @

3R

St w1 7 H FeiRa sifard e aradr sk erva
& 8|

yfafrgfea a1 smafer

Ui &1 uRfe 3@y 03 av @ 8rfl foRY areuer
% AT ¥ 02 99 B foIY 9@ S AHal & | 05
99 & 9@ ufatgfaa @ e # 02 iR A @
IR F$h URTE 3R ISR FATed & AFAGH

I B ST 93t Bl Awes SdNeEe 8@




[or llI-Evs 4]

R hT TS9T : STHEROT 9

ug P A™ uql & g uq &I FAfeeor daq ds R g Hdl &1 adiar
LK
1 2 3 4 5
SY AU D 193 qIE — P aa de—3 ugrf / afcrgie
(GEZIC)) (2016) (15,600—39,100 ¥UY),
PRIIR & AR 3R 2of Ja
gRad=a 7600 /U
EIEESITT AP e Araar R | usiHfd /ufagfea grr w<dl & Avre 4 9 U
IFq o8 wdlf @1 o @
6 7 8
gfatrgfad @ forg s6 o | aiffard  Siféres Aivaar R | (1) IRRIW & gduss (@) § 9 a9 @ "
q s TE IqHT— d  ugr=fd gr1 f578H S9 U8 W 5 a9 @1

() fordr A= fawafaermera
/e 9 Rifde Sofiffrry @
3urfer;

3R

(i1) qa  ds-3  (15,600—
39,100 ¥UY) BT A=A R
gofl  dd9 5400 /—UT  ITAT
TGS WR & Ug AUdl Ied
UE W 9 g8 Bl I, FoRT
NEIC I C RN E - | S |
PHTIAIT BT 6 I8 BT ATHT |

[ @ B o w7 H fuiRd sifvard dfers
AT 3R 39T I B |

Jrerar
2) T ARBR AT TR ARDBRI AT He I
&l sferar fqeafdenerdl sferar AT UI| SAIgHEr
JG—TRBR AT ARSI WY el aer
I W el & afteRal § w gfatryfaa
&RT —

(i) ST 3o ol et /faumr # FRfa smeR W dad
d8-3 (15600—39,100 TUY) B JAIAE AR
7600 /—%9¢ & il 99 (B HeTs Wl YgHd
H) 31Ar S I b WAGST AT HeTs e
Ugfd § 93 Ug W HRRA 8I;

3rerdr
(i) < v WA Hedl /fawmr ¥ Fgfea & uwEE
qas d€—3 (15,600— 39,100 BUY) 3R 6600 /—TUY &
goft Ja9 (@i HeEE W ugfa H) oterar s
JITHM & FAged SiEfie He Mg vl Ugia & ual
R T MR R 4 e @ Jar 7R @ &

AR
St w7 9 eiRa sifard Sifére araan ok erpa
TIT B |

gfafrgfea «1 srafe

gfafgfad & uRfIe rafy 03 af @ BRfT foRT sremet
% AT ¥ 02 a9 & foIY 9@ ST AHhal & | 05
9y & Fe giaga @1 e@e H 02 ok a¥ @

IEITI Wed URasd R IR HIATS & ITgHeA

I B ST 93t Bl AweT SdNeHEe 8@
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g &1 M ugl & 9=l 9q &I @ffeRel | ddd ds AR vl 9aq wdl ST AT
1 2 3 4 5
& 365 e — b qa d$—3 (15,600—39,100 UM / iy fert
(GERIEA)] (2016) ¥UY), 3R o ga+
PRIR & ATAR 6600 / TUY
e
Ay A ATaeD e Araar iR | uerHfa /ufagfea grr w9 & Amre 7 9 U
S RGE] Rl @1 o @
6 7 8
gfargfad @ forg 56 o | aiffard  Siféres Aivaar AR | (1) YRR & Y yduds (Ga-ian) 3 & g&i=ifa gR
3 e IHa— e 39 ug W 4 9 @ fFafa dar @ @ |

() fordr A= faeafaermera
/v | fafaer iy @
Jurfer;

3R

(i) qa  de-3  (15,600—
39,100 ¥UY) BT  IJA-H R
gofY  Id9 5400 / —BUT  IqaT
TGS WR & Ug AUdl I
UE W 4 8 B JqHA, FoRE
3 @ P IHa TS,
AT & H BRI BT
Bl

Jrerar
2) T ARBR AT TR ARHRI AT He I
&l sferar fqeafdenerdl Jferar AT UI| SAIgHEr
JG—HR AT ARSI WY el aer
I W ferl & afteRal § w gfatryfea
&RT —

(i) ST ero Hol et /favmr # afd omR W aad
d8-3 (15600—39,100 TUY) B daIAE AR
6600 /—3UY & il da9 (B HeTs Wl YgHd
H) 3ferar $¥ IO & A SiEfTe He s Al
ggfd # 939 Ug R HRERA &)

Jr2rar
(i) < o Ha wavt /T W fFYgfed @ uwEma
qa- d€—3 (15,600— 39,100 JUY) 3R 5400 /—TUY &
goft Jad (@i HeEE W ugfa H) oterar s
IO B FAGged ARG Hes Wl Ugia & ual
R R MR R IR ad 31 a1 IR ga 8,

(i) < Fgf & gz 99 de—2 (9300— 34,800
¥IY) 3R 4800 /—%uV¢ & N daq H ufAa emarR
W IATS g8 P FAT IR gD B,

3R

St w1 7 H FeiRa sifard e aradr sk erva
& B8

yfafrgfea a1 smafer

Ui &1 uRfe 3@y 03 av @ 8rfl foRY areuer
% AT ¥ 02 99 B foIY 9@ S AHal & | 05
99 & 9@ ufatgfaa @ e # 02 iR A @
IR F$h URTE 3R ISR FATed & AFAGH

I B ST 93t Bl Awes SdNeEe 8@




[T H—Evg 4] A hT [T ¢ STHTERIT 11
g &I A gl &1 Ge&r g HT I ThRoT dad §s 3 AofY Tl 1 adT
da+T
1 2 3 4 5
SU yded 110 TR — B qa -3 Al it (80%)
(GEZIC)) (2016) (15600—39100 ¥UY), yRifrfa (20%
PRIIR & AR 3R 2of Ja (20%)
gRad=a 5400 /%UY
EIEESITT TS e Fgar ik | Aeh Wt /ufafryfed g1 w<dt @ 9rra @ U
IFq o et @) s @
6 7 8
e it & forg 30 af | srfrard difgre arvaar — (1) <fefr 7t gRe—
I 3rfds &l (i) e 7 # feiRa erfvard difee araar wa
vfcfegfad & forg s6 af | fosht AT favafdenerd | arer seiigari § @ wdi goikdl, Rraer fofr seger
q oy & /8 d fufde SRR # | grr form e, @ AREm W @ omgelt | el o
ELICH el fagmos & Arm ¥ foiRad wlen, iR AR
P IHR W P O H IRd WRAR B
fRAMEAR oMReTT wMeUs @) BRF iR g
gRYer 3rafey v 9§ & B |
3rerar
(i) fufae R dera & dg SOl § = ras
sl TRe (SIUdis) ® Udie @ 3R W
Jrerar
Asd URaed R ISTHNT HATTT b Bald Sl
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IE—REHRI AT HifAf¥d a7 IR FTST qT
I WaR Ferl & siteRal 9§ gfafryfaa
agRl —

(i) ST 3o ol Hadt /faumr # FRfa smeR W aad
d8-3 (15600—39,100 TUY) B JaIAE iR
7600 /—59¢ & il 99 (B HeTs Wl UgHd
) 1A S I b WAGST ATl HeITs el
Ugfd § 93 Ug W HRRA 8I;

Jrerar

i) S oo o ot /fewmT W e @ uwEma
qa- d8—-3 (15,600— 39,100 BUV) 3R 6600 /—FUY &
gofl 9a9 (@419 HEE A Ugfa #H) ofear g
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IO & GAGged JATEIS HedTs 9l UG & ual
R R MR W AR ad & Ja1 R gD 85
SN

St w1 7 H FeiRa sifard e aradr sk ergva
R Bl |

gfafrgfea o1 srafer

gfafgfad & uRfe rafey 03 af @t BRfY foRT sreme
% AR W 02 ¥ & o 9grar O WahaT § | 05
¥ & Fg wfafgfea @ e@fr # o2 ok a¥ @

IR F$h URTE 3R ISHRT FATd & AFAGH

I B ST 93t Bl AwTes GdNeEe 8@

9q &I ¥ ugl Y GE& qq &1 qiftevor aa ds 3fX Aoft daq wdl &1 adiaT
1 2 3 4 5
qded 10 WE — P Ja- d€—3 (15,600—39,100 YT / ufdtrgfaa
(gema=) (2016) ¥qv), rofl 99 6600 / TUT
PRIIR & AR
gRadrRT
g, A WP FrFar AR | usi=fa /ufafgfaa g wdl @ wre 9 9 ds
IFq o8 wdlf @1 o @
6 7 8
gfatryfad @ forg 56 av | rfvart e aivar — (1) "RRIMT & S9 9ed Udgd (ORmEdE) W o9
| Afdrw TE U= gRT S Sad ug R Ard 9o @ Fafia
foreft AT | & R gD B |
fareafermera /G | Surfe; 3rerdr

yRifrgfa @ g sfrard
A

USITAT / RRITYAT /AT AATe
/EfHe yded § ®H 9 PH
IR 9 BT IJHT |

2) DT ARGR IJAAT TR ARGRI AAdT HE I
gFll aferar favafderneral  sierdr HRIAITE ST
ANG—RBR AT ARG a7 WY e qe
I W ferl & afteRal § w gfatryfaa
gRT —

(i) ST 3o ol et /faumr # FRfa smeR W dad
d5-3 (15600—39,100 TUY) B dAHIANE  3MR
6600 /—5U¢ & il qa9 (B HeTS T UG
H) 31Ar S I b WAGST AT HeIs el
Ugfd § 93 Ug W HRRA 8I;

Jrerar

() < U oA wedl /fawmr ¥ FgfeEa @& uwEE
qa- d€—3 (15,600— 39,100 JUY) 3R 5400 /—TUY &
gofl 9a9 (@49 HEe Al Ugfa #H) ofeEr g
JITHE & FAGed ST He Mg vl Ugid & Ual
R AT MR W R 99 & Ja1 R gD 8,
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Jrerdr
(iii) i o HqA wadt /foumT # fgfed & uwEma
qa- d8—2 (9300— 34,800 HUY) 3R 4800 /—FIT &
oft Ja9 (S HES W ugfa H) oterar s
I b FAGged JATES HeS Wl UG & ual
R FRIMT R R 88 I & ¥a1 B gb Bl
3R
St w1 7 H FeiRa sifard difére aradr iR erva
@ &8 |
yfafrgfea « safer
AT &1 URfe 3@y 03 av & 8rfl fRORY areue
% AT ¥ 02 a9 & [y 9@ S |Hhal & | 05
¥ & Fg wfaga @1 e@e H 02 R a¥ @
IEIT Wed URasd iR ISR HATS & 3TgHeA
A P ST g9 B e dare s 8@
9q &I ¥ ugl Y GE& 9q &1 qffexel | dad ds AR svft 9aq wdl T T
1 2 3 4 5
Heldd Ydgd 12 WE -9 I §$—2 (9300—34,800 T S ARIH A
(grzm) (2016) TIY), S Jad TRIRT ERT 50% 3R
PRMR & SR 4800 / TUT* fafrgfad /@l Ot &
e q1egq | 50%
ATy, IJagd e Jgar iR ggti=ifa /fafgfaa / deh wdft g @t @
S RAE] Hﬂﬁﬁﬁﬁ@'ﬁﬂﬁ*ﬁﬁaﬁﬁrﬁ’f%
6 7
gfafgfad @ forg s6 | sifvrard sHére agar — (1)Wmiﬁwaw@ﬁﬁ®%r@ﬁuﬂm
Y Nfdds LT /AR §RT 99 & AIH 9 UGIHfd gRT S
folt A=A faeafderes / | Fafid emrR R ol 9t & ue ) eRRkd @
AT it & fY 30 9 | Hverw @ SUIfY; AT Afddd He8™d S SS9 Ug WX Uig 98 @l
A Ao T fFraf dar &R g3 8 AUAT FW THR Td 'R
gRifrfad /el wdf & fog | PR ST 89 78 W A6 9 @1 Prafia dar a
aftrard argwa — IB B FUAT W W I9 UG R dRE 94 B
frafia dar ox 9@ @ SR S w7 ﬁﬁafﬁa
ST / RITT /A1 ey | iard Qférd e ved @ |
/ BIfHEG Jae § BH | BH Skl
A af B AT | (2) BT WXPR AT IS WRDRI AT e I

AFE—TRGNT AT AifAfSd a7 AR TSl qer
I WeN  fert ®  sfPeRal § 9
gfafgfad /el Wil gRr —

(i) ST 3o ol Hadt /faumr # FRafa smeR W aad
§8—2 (9300—34,800 TUY) B IATHN AR 4800 / —BUY
% Aofl IO (BT HES Wl Ugha H) e ¥
I & FAged SiEfid HEs Wl Ugfd H

|G UG W HRRA &,
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Jrerar
(i) < o oA wedl /fawmr ¥ Fgfea @& uwEE
g d€—2 (9300—34,800 TUY) 3R 4600 /—TUY &
gofl 9a9 (@49 HEE A Ugfa #H) ofear g
JITHM & FAGed SiEfie He Mg vl Ugia & ual
R R R R 9 s @1 Jar #R 9o &

Jrerar
(iii) S S A wadt /foumT # fgfed & uwEma
g d€—2 (9300—34,800 TUY) 3R 4200/—TUY &
gofl 9a9 (@419 HEE A Ugfa #H) ofeEr gl
I b FAGged ARG Hes W UG & ual
R AT eMUR W dfd a9 @1 Har R gD B,

3R
St w1 7§ FeiRa sifard e aradr siR ergva
Igd &8 |
gfafrgfea «1 safer
AT &1 uRfe /@iy 03 av @ 8rfl Ry sreuer
% AR W 02 ¥ & o ggrar O Wahdr § | 05
9§ & 9 ufafgfed & e § o2 iR af @
IR F$dh URTE 3R IASHRT FATd & AFAGH

J B St g9 B e gdreEe 8 |

* IR 9 @1 AT qa1 T 8F W, 999 953 (15,600—39,100 BUY) AR o7 IGT 5400 /— BUY |

9q &I ¥ ual @ GE& 9q &1 qffexer | dad ds AR sivft 9aq wdl BT adar

1 2 3 4 5
EINSEECIE] 04 qgE —b I d8—3 (15600—39100 U&= / Al e
o afea (2016) ¥UY), 3R o Ja+

PRIMR & ATAR 7600 / —%UQ
gRadrT
g, ATqAS WP IFFar | UsI=ld gRT A<l & ar7el 4 4 Us fo=d w<dl a1
I R GE] Sl ®
6 7 8
sfart  difere  avaan

gfafgfaa @ forg — (1) TRRIT & v ool afual § 9 Te & Aemm |
56 ¥ ¥ Aferw L ggI=ifd gR: o 99 g R uig 9 @ fafia dar o=

() feir Argamre
foeafaeme /e 9
HIdH DI SUTET;

ga 8 AR S Frem 7 # FuiRa afard Aée argar
T B |
3rerar

(2) T WHR AAAT 5T IRGRI AT HE I5T &3
JUAT A D & B SUDHAI AAAT NGg—RBN AT
[ifaferes a1 IR WSl AT 3N WRGRN el &
siftreiRat # & ufafrgfea grr —

(i) S v qA |awt /feamr | Fafia emaR woaad
d8-3 (15,600—39,100 ¥UY) & Iq-HE 3R 7600 / —FUY &
ol 9o (@41 HewTs vl ugla ®) srerar sl aaeHE
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P QA AR A8 A« dgfd 4 933 U8 W
PRI Bl
Jrerdr

(i) < oM ot wadt /fawmT H§ fFgfed & ueEa aaq
d8-3 (15,600—39,100 TUY) 3R 6600 /—TUT & U Ja+
(@< HEE YT UG H) AT $H Id9HE B FAge
eI Hgs vl Ugfd © Ul R fafia e w®
IR 99 B AT B g &3

<IN
ST &= 7 | FeiRa e At argdn &R ergva 3@
&l |
yfafgfea =1 smafer

gfafgfad @ uRfe eafdr 03 af @ Erft o orae &
IFAET W 02 a¥ & folu IgRm ST WhAT € | 05 99 B
e gfagfaa @1 @ H 02 IR ¥ P TN ASH
gRaEd R TGN FAGI & GG H BT S gernd
F1Y e HdsHs 8l |

g &1 M ucl & 4=l 9q &I @ieRel | ddd ds AR vl 9aq wdl ST a1
1 2 4 5
EEIERET] 28 TYE —b aa9 de—3 (15600—39100 | U=t/ fafrgfaa
fera (2016) ¥UY), 3R S0 Ja+
PRIIR & AR 6600 / —%UY
e
EIESITT ATAS SHE@ AIdn gt / ufafrgfaa g1 ol @ arvd 4 9 U
3R IgHa e st @1 o 2
6 7 8
gfagfaa & fog (1) YRRIYT & 34 o0 Afva § 9 999 @ "eE |
56 aY 9 3fferp @l | fHN HIAITE | USRI )T S 89 98 W 9 a8 &1 fFrafia dar
faeafqereaa / v IR gd B AR S ™ 7 § iR afErd e
TS BT SUTF; AAT G B |

34T

(2) DT TRBR AT I ARBRI ANqAT FE 15T &1
JUAT AGIh &5 B SUBAT AAAT AG—IRBN AT
Tifafdre I WRITIRT GeAl AT I RGN {hrl
@ frmRal § 9 gfafgfea g~ —

() S s A wadt /foamT # fFafid emuR W ad
d8-3 (15,600—39,100 ¥UY) & daTHM 3MR 6600/ —BUY
B I Jad (G "Ee vl Ugfa H) srerar gt
JaE D waged Aenfre WEmg wwr uefa #
AT IS R BRI B,
Jrerar

(i) < o A wadl /fawmT | Fgfad & uwEmd 9dq
de—2 (9300—34,800 HUY) AR 4800 /Uy & Sof I
(@ HeTE vl Ugfa #H) srmEr gt 9q9H e @
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e JiEie He g Wl Ugfd § 99 Ul R B8
s @ frrafa dar &= 9o =)

3R
S w7 ¥ FeiRa efard dfere daraar ek e
Ed B
yfafgfea &1 smafer

gfafrgfad & gRfA® safy 03 a¥ @t BFf R reuet &
gAe W 02 9 & foI Sgram S Wehdr | 05 9¥ @
gre uiagfad @1 o # 02 3R a¥ & TN Asd
gRaEd AR IISHRT HATT & AFAGT | DI AT G

P o Ads-e & |

Yq &l M

gl & Ge&r

qg &I qIffdvor

ddq ds 31X Avh 9aq Tt &1 aaT

2 3

[EEIESIET]

56 g -9
(2016)
PRIIR & AR
gRaaT

4 5
Jaq de—2 gaI=fe / afctryfad
(9300—34800%1Y), 3R sroft

I 4800 / —%UU #

g, AT

IraTad Here ArIar MR
S RAE]

=it /ufafrgfed grT wdf @ 9rdl 4 9 U
o8 wdlf @1 o @

7

8

gfafrgfaa & forg
56 IY W Ifdh B

rfeardt e aivgar —

qeI—fd gRT

() feeft  A=amra R | @) Hifa i ofier — 90 % el - IRRI &
A€ /<R A 1281 1 ey | S dARKID WERHT H F O S Ug W U4
3R ﬁﬂﬁﬁﬁmaﬂf@?ﬁz‘rsﬁ?%—«rﬁ

(i)

amgfarfy (@iron /fa=) #
100 ¥ ufa foFe @ wfd &

@RSl /f2=d) @ 100 weg ufq fAme @1 w1fa

ast @
ECIN
PSR WR TS B H 40 ¥& Ui e @1 afT &1

10 e &1 sl (feacem)

(i) aRSAT — 10 % DT : ARRYT & 9 Jafdad
TER®T H A ST 99 UG WR 316 a8 o Frafia dar

IR Irger@d  (SiATHRM)(Bad
PR W) B qAI IS B
forg 40 fime T < & forg

55 fie 2|

IR gD 8l |
Jrerdr

2) T ARBR AT TR ARHRI AT He I
g3l srerar fqeafqeneral srEr AIAT UT SIS
JE—RER AT HifAfdd a7 ATy TSl qr
g WeR el @& sieRal # | ufafgfea
Rl —

(i) ST 3o o Hadt /faumr # FRfa smeR W dad
de—2 (9300 34,800 TIY) 3R 4800 /%y B syof
AT (@1 HES Wl Ugfa #) srar =it aa=eH
T aged eI dgsg wedl ugfd § 9gy ug
R HRRT B,

Jrerar
(i) < v o Hedl /fawmr ¥ FgfeEa @& uwEE
g d€—2 (9300—34,800 TUY) MR 4600 /—TUY &
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soft qad (@i HES Wl Ugfa H) otear s
I & FAGged JATES HES e Ugia & ual
R R MR R IR ad #1 a1 IR ga 8,

SN
St W= 7 9 eiRa sifard difére araan ok erpa
B8l

gfafrgfea o1 smafer

gfafgfad & uRfe rafy 03 af @ BRfT foRT sreme
% AR W 02 ¥ & o 9grar O Wl § | 05
99 & 9@ ufatgfaa @ e # 02 iR Ay @
IR TSP URTE 3R ISHRT FATd & AFAGH
F P S 99 BRI frETed FdreEe 8 |

#ar o 3 Fafia g9 g 89w 399 d-3 (15,600—39,100 3UY) 3R Avfi 999 5400 / —BUY

uq &I ¥ ugl Y W& g &I qIffHvor aa- 9 3i¥ Avft daq wdl &1 adiaT
1 2 3 4 5
Jafaes FETaH 170 e T 82 gt / fafryfe
(2016), (9300—34800%1Y), 3fR sroft
PRIIR & AR I 4600 / —FUY
gRacrg
EIEESITT AP S Araar R | usiHfd /ufagfea grr w<dl & Aere 7 9 U
IFq o8 wdlf @ o @
6 7 8
@ forg Jrfard dHere agar — gei=fa grI
56 IY W 3NfH &l

() fedr  #Argamra R
IS /HRIH 9 1241 a1 F9ded;

3R

(i) omgfaf (R /fa=h) #
100 ¥eg gfq fee & wfd 9
10 fFe &1 s[dela (fSacem)
AR aeldd  (SIRIfERM)(Had
PR W) B qAI IS B
forg 40 fide @ =0 & forg
55 fade 2 |

(i) fia e wem — 90 % PieT : YRR
I ARYAUBT F W S I Ug W uld 9
g da1 &) g3 8 AR REe
@Rl /fR=E) # 100 weg gfa fAme &1 1fq & &R
PG W TISY HXA H 40 = Ui faee @1 wfa )
(ii) aR=sAT — 10 % BICT : IRRIIT & 39 IMYfAUDT
H ¥ SS9 US W AS gy & PR dar wR gh
g |

@
Edl

3rerar
2) DT ARGR IJAAT TR ARBRI AAdT He I
&l sferar fqeafdenerdl sferar AT I|  SIgHEr
AMG— RGN AT FifAfSd I IR FTeT e
I W el & afteRal § § gfafryfea
gRl —
(i) S ero Hol ot /favmr # afa smeR W aad
ds—2 (9300—34,800 ¥UV) AR 4600,/—FUY & AR
JIT (@1 HES Wl Ugla #) srrar =it aa=ere
T gAged JATEfie d8s wan ugfd 4 95y U
R HRRA 2,
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Jrerar
(i) < o oA wedl /fawmr ¥ Fgfea @& uwEE
qaT d8—1 (5200—20,200 TUY) 3R 2400 /—TUY &
gofl 9a9 (@49 HEE A Ugfa #H) ofear g
I & wAged Iefie #Es Awr ugfa &
gl R fafid SmeR W dfg 9¥ @ a1 R gd 8l
3R
St w7 ¥ feiRa sifard difére dradn ok ergwa
Ed &8 |
gfafrafea «1 safer
AT &1 uRfe /@iy 03 av @ 8Rfl Ry areuer
% AT ¥ 02 a9 & foly 9@ ST AHhal & | 05
99 & 9@ ufatgfaa @ e # 02 iR A @
IR F$h URTE 3R ISHRT FATd & AFAGH
A P ST g9 B e dared 8@
ug P A uql &l g qq &I FTHRor dd 4 3Mi¥ sivfl daq Hdl BT aial
1 2 3 4 5
amfetiias 82 SEC gdq d8—1 (5200—20,200 SR
goft ‘g’ (2016) ¥UY), 3R o Ja+
PRIMR & ATAR 2400 / —%UY
gRadrT
Iy, AT ATaeID AP Avaar AR | usiHAfa /el Wt grr w<dt & Awa A 9 U
I9q o8 wdf 31 o @
6 7 8
28 ¥ & 1w & | Affard  dftre @ivaar & | Hiel wdf gwr
AT~ T goil, Sraer Aol sremer g1 forar o, &
() freft WA fRren drS | TEAE W S il § W o dfe 7 # eiRd
RO ¥ 1241 A1 e aifvard diferes A wEd B | el wdl el s
/e 12@—? D ATEGH A YR WIET iR BRI WET $ AR W
. : | BT A R IR AR P IR STReToT
amgfarf (Rrsh H# . :
glo)wuﬁfﬁéeﬁﬁ)m U AR BN SR g oRdie srafy v ad A
fme &1 gaowa  (fEaceH) e |
IR orferEd  (STfhUe)
(@I FREI W) B G
IS @ forg 50 fAme derm
fR=dl & forg 65 fie 2|
ug P A uql &l g qq &I FTHver ddq ds 3MX sivfl daq Hdl BT aial
1 2 3 4 5
Y& (JTSTHTHI) 01 qYE —b a9 d8—3 (15,600—39,100 U&= / Al fa
(2016) uy), 3R sft Ja
PRIMR & ATAR 6600 / —5UY
gRadrT
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g, TS AP ARFAT AR JqAa | usi=itd /ufatRgfed g w<dl & are o4 a9
Js fo=a vt &1 arh 2
6 7 8
gfafgfad & forg Jrfard dfere srdarg — (1) IRRTYT # B AfwRa | 9 ugi=fa gwRy
56 99 ¥ 3fP el S IF Ug WR UrE ¥ P FREHd dar #R ga

P aaura fovdfagmem 9
IUM ¥R RSN fAva &

& # Fdaier Iufer a1 F9ged;
T
P aaura fovdfasmem 9

Uy Wk w® B4 faww & 9
FUST H  EdehlaR Suifyr AT
AT,

g7

el wau fowafaemem 9
ST wR R S iR Ren fawat
3 9 sl f fowg § Faeer
IUT AT T,

qr
el AU fovafdemem 9

SUfY R R B 9w 9 el

fovg & W fe @ fowg #
FAADHICR U AT AAG;

ar
P aaura fovdfasmem @

IS ¥R OR 3l " 9 R
o & w9 fo=ft Y vy #

FAAHICR U AT FAG;

qIe- -

() foft w9 9 #fgd a1
g WR R B8 & = <faes
FI 3Medl rggEn # aftfa fdlt v
AT BT ST

(ii) fosdr w=auTa favafdemea &
R | Ueh R eh & & #
Jgars H U 3ferar fEwm |
SIECIDECECCEE

=Y § vregraet (@RWI® SreaTaeh)
BT WM BA /BRI PR BT AR
IS A R e o=l | SRSl H
JFaTe, faRyeR qa-ia! 3R D
A & Sae PR B AG q¥

RIS AE]

g |
a1

2) DET TRBR IJAAT I ARGRI 3fqal Fe
IS & ey favafaermeral s AT
JTTHUT ERAFI 37qdT AAWTh &5 & Ul
JUAT AG—IRDPN AT AifAfd AT @2
TS AT T RGN el & SRl
ﬁqlaleﬂjﬁﬁm—

(i) ST rum ol ot /favmT # fafi o w
qa- d$—3 (15,600—39,100 BUY) & IATHM 3R
6600/—30¢ & SO 99 (@l HEE
gl #) 3@ S 9dTHH & dHged SieElfie
HEITS ol UG § 959 Us W PRI B,

Jrerar
() < o WA Hawl /fawm # FgfEa @
ggard dd9 §e—3 (15,600—39,100 JUY) 3R
5400 /—%9¢ & SO 99 (=IT HEE
Ui H) srm@Er sl 9O @ Al SefTd
s Wedl Ugfa & uel R R smeR w
IR 98 P Jar I gD &,

Jrerar
(iii) S o Hqa wadt /fow H fFgfdm @
RG] d8—2 (9300—34,800 TUY)  3iR
4800 /%0 & SO dad (Bl HeMS Al
Ui H) 3@ sl 9O @ Al Seifd
s Wedl Ugfa & Ul R R R w
ard a @ a1 w gD 8,

AR
ST ey 7 # fuiRa et 9fde araar ik
39 TE@d B |
yfafrafea &1 safr

gfafgfad @1 uRfe srafd 03 99 &1 8rf o
JeTE & AFAIRT W 02 ¥ & oY qerT o
AHAT B | 05 99 B d& AT B @y H
02 3R 99 BT FeIay Fsh IRTET AR IISTHR
A b AgAIRT W B S ¥R BRI

BEIESRSEIESEEZ] |
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g &1 M gl I W& 9q &I giffexel | ddd ds AR ol daq wdl T AT
1 2 3 4 5
&<t st 01 qYE —b aa9 de—3 (15600—39100 | U=t/ fafrgfaa
(2016) ¥UY), 3R SO Ia+
PRIMR & ATAR 5400 / —%UU
e
I ESITT AP SHE® AAar R IgHd | ygi—ita /ufafgfad g1 wdlt @ amre 9 9
Js o wdt @ i @
6 7 8
gfaftrgfad @ forg | sifvrard etféres ardarg — (1) MRRIYT H &Y Irfaradl § ¥ Uai~fa gRT
56 99 ¥ AP @l | [P A=A feafderey 9 Suy | O S99 ue R IR 9 @) afia dar ) g
TR W e fawa & wrer D F | B
FAAPICR UM AT A ar
a1 (2) DT TBR JAUAT AT ARGBR al Fe

P aaura favdfoenem @ ST
R w® BN favwg & | st #
EADIR ST AT A,
T

P aaura favdfoenem @ ST
TR R B iR sl fawat & wer
P Y fowg 4 Fdelcar Suir ar
AT,

ar
oy grauTd favafdered @ Sufd
TR R® B 9w 9 Ul favg &
et e ff fory 4 F\aeiaR Sui

qT \AHG Y,

ar
folt wradTa fafderes & Suify
TR W N ArEE 9 ) vy @
[ el f v #§ Haeiar Surfe
AT WA,
qIeH :
() f&ft Argauma 9 | #fge W
I WR W fEd 3 o= dfaur a
Jredl oAl H afta fedll ue W
BT
(i) fedr Argaura fawafdene w

Jifard IrgHa -

et # wearaell (WRMv®  eregTaed)
BT TANT B/ BRI B BT AR RS
9§ o=y Jor = 9 Seh # S,
IERILE G G M RCES 1 ol L |
JATE BT BRI BT TS I BT A

5T & Srerar favafdeneral srerar AT
JTEETT Rl 3fral WIaSlidh &3 & SUhdl
AT Ag—ARBRI IT AifAfRfh AT I
TSl qAT 3 RGN BT & AfTRRAT H
9 ufafgfea gmr —
(i) S U= ot Hat /T # FafAd e w®
qa- d8-3 (15,600—39,100 ¥UV) & IATHE 3R
5400 /—%U0 & SO I (B HeTS Wl
Ugfd #) s7Er gl daHE & FAgd SiEfE
HETS 9T UG H 93 U8 R HRRA 8l;

Jrerdr
(i) S o Ha wawt /favmr # Fygfaa @
ggaTd I+ d€—2 (9300—34,800 TUY) 3R
4800 /%90 ® SO 99 (v HETTS Wl
Ugfd #) s7e@r gl IaHE & FAgd SiEfE
HEE Al Ugfd @ Ul R i emm w®
A= s @ qar R gD 2,

rerar
(i) o oo Her Wt femT § PR @
ggard 9+ d$—2 (9300—34,800 TUY)  3iR
4600 /-390 & il daq (=1 HEMS Wl
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I B TG SEe Hey Wl g & &l
R R MR R 91d ad &1 a1 R gD 8l
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fParaa 3R rgdieT & &3 H
5 @4 &1 T |

SIN
St w= 7 ¥ FeiRa sifard dfére argdar iR srgva
TId B |
gfafrgfea #1 srafe

yfafgfad o URfe orafy 03 a¥ @ BRft o arede
@ SgAIed ¥ 02 99 & oy ISR O |Wahdl & | 05
9 & qrg v @ oafr # 02 ok 9 @ s
Aedh URdET IR IOMRT HAGI & IgHIeT | @l

STt gerdt HRi fsares Aareed 8l |
ug P A | Ul & G&; ug &1 giffever | dad ds 3 gAvfl daq wdl BT adar
1 2 3 4 5
ABIYSED 01 TE — B Ja- d§s—4 (37400—67000 gar=fa / ufafrgfaa
EREFIEED) (2016) %UY), iR S0 I+
BRIIR & AR 8700 /%Y
gRad-
g, AW P FrFar AR ugi=fa /ufaf-gfea grT @l @& A/ 4 9 U
S RkES o wdf @1 sl @
6 7 8
gfafgfad & forg s6 | sifard  dfdre argar &R | (1) YRR & SU #8UeEd (Selagival) § 4 999 @
¥ | e qE | IgHE— qIEH W UGS §IRT ST 99 98 WR 5 ¥ &) Fafid

(i) da ds-3 (15,600— 39,100
TIY) BT daAE SR ol
9 5400 /—FUY 3fAAT HHDE
JTAT IR UG WX 14 99 BT
Iqgua, frad o 7 @ @1
FIT BRI/ IA™ AR
fomT /ardoife & & SueH
VAR = | IS RIS frra #
golagifFa UUe BRI /
g dEnfer @ et
BT/ URATSTT TR BRI B BT
8 |

HaT B gD B AT Sl W 7 H FEiRa sifard <ifere
AFFAT 3R 7T T B |
Jreqar

(2) T TRBR IJIAT ITod ARDHRI AT HE I &1
rerar faeafdena™l sierar A=A uT JIgHU HRRIHl
AT A & B SUBHI AT AF—ARBN AT
AifAfSd I WRICTIRY ATeH a3 RGN Adrit
& sfrmiial 9 o gfafryfea grr —

(i) S oo o ot /faumr # FRf| emeR W dad
d8—4 (37,400~ 67,000 TUY) 3MR HUN Iq9 8700 / —BUY
% ol Ja9 (BRI HEWS Wedl USfa H) Sar g
I & g ATEfTe Hes A Usia W Age
g TR HRIRT &,

Frerdar
(ii) i oro g Wl /fawmT # Fgfdd & uwend daq
§8-3 (15,600— 39,100 TUY) 3R HvN Iq9 7600 / —BUY
@ I da9 (T HES vl Ugfa H) emar s
JITHME & |Gl JAEfie Hes vl Ygid & Ul
R T MR W AR o @ ¥ R gD &8

IR

St w= 7 H fFRiRa siffard dfére argdr iR srgva
gd B |
gfafrfaa @t srafyr

gfafgfad & uRfe orafy 03 a¥ @ Brft o aree
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P FgAled ¥ 02 9 B U 4RI I FHhAT § | 05
g8 & e gfafgfad @t srafy # 02 iR a¥ @ I
AEH URTET IR AN HAT & AFARA | DI
STEft g9 prd foreares daisi-e 8 |

g &I M | Ugl 31 €= 9 &1 Fffexer | dad ds SR sivf daq wodl &1 @

1 2 3 4 5
HETIdETD 01 qgE — B qa d€—4 (37400—67000 iRy
(aRags (2016) ¥qv), grofl aa+
AITATHR) | PRIIR & JJAR 87,000 /U7

IR
g, A e Fivaar ik | gfafhgfea g vl @ wrre 4 9 Us o9 wdt
IqHd 3 Wl 2
6 7 8

gfafgfaa @ forg s6 | sl 3 ahgar &R | (1) S TRER Jral 99 WRERI Jqdl Fg emiiad
¥ W Afgd qE | AgH— g3l sredr fqdfdenerdi sferar ARIAT WTw  STgET

(i) o=t AATIT
foeafqeney /e @ ffda
ol §  Wae  sterdn
qHEGE U ;

3R

(i) fsft AT
foeafqene /A= @ uRagd

Ao (e ) o
FA@PIaR UMY / Fdhiar
ISESIEIEN

3R
(i) 999 de-3 (15600—

39,100 ¥UY) HT  JA=HMA 3R
gufl  qaq 5400 /—%9T 31T
THDE JMA] FTaaR Ug WX 14
q¥ &1 ¥4, o ¥ 7 adf
B AgHd URTET  aRATSTIR,
foma: s uRaeERl @
qR&H & & H BT |

G 37dT RGN &7 ® SUDA! AT g —ANBNI
arrqr Wifafded ST W Wil iR 8y
WaR Ferl & sfeRal § ¥ yfafgfaa grr —

(i) ST erom Ha ot /favmr # Fafg smR W dad
d€—4 (37,400— 67,000 TUY) AR SN Ia9 8700 /—HUY
$ I da9 (T HES vl Ugfa H) emar s
I & g ATEfe Hes Ao S W OAge
g R HIERT Bl

Jrerar
(i) < e qa1 wat /fomT § fgfad & uvend 9+
§8-3 (15,600— 39,100 ¥UY) 3MR HvN Iq9 7600 / —BUY
% ol Ja9 (BRI HEWS Vel Ugfa H) Swmar gl
I B TG e Hey Wl g b &l
R R MR R IR a9 & a1 IR ga 8,

SR

S W™ 7 W FiRa sifard ifée aradn ok erva
T E
gfafrgfea o sraf

yfafgfad & URfe orafy 03 a¥ @ BRft o arede
% SfHIed ¥ 02 99 & oIy 4RI O |Whdl & | 05
9 & qrg v @ oafr # 02 ok af @ s
Aedh URTET IR IOMRT HAGI & IgHIRT | @l
ST g2t BRI AT HdTvSS 8l
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g P AW | Usl &l A=A ug $I TSR0l dad ds 3R Sl aaq wodl &1 aliar
1 2 3 4 5
REEEGED 01 qE — B qq de—4 (37400—67000 EINIEDIES]
(@Rag (2016) %uY), 3R Aol
eferell) | MR & AR 8700 /U
gRaRT
g, = AP P rgar AR | gfaFRyfea gwr wdl @ A/ 9 9 g o9 wdt
A @1 ol 2

6

8

3 forg 56 | sifvard difde A@ivgar QiR
9y | AP T8 | IHE—

(i1) qaq  ds-3  (15,600—
39,100 ¥UY) HI  IAAAM 3R
Uil gaq 5400 /—BUY  3ferdT
FHFE AT ITAR Ug W 14
s &1 IrgHa, foad 9 7 9
T ga ufRaATSren,  fae:
IRET / ASh &l Gl
gRarSRl, @& e fveryor
/o et @ a3 #
Bl

(1) o< WOR AAT I5d WHRI Jalr |8 Aq7ad
TR AT WRHR &F & IUGAI AT A@—ADRI
Jorar AifAfId  SraT EIRIRG H el @R 3
WaHR Ferl @ afteRal § ¥ gfafgfea grr —

(i) S oo Hal Hawt /favmT # fafid R R o9ad
d8—4 (37,400— 67,000 YY) 3R #oft Ia= 8700 / —FUY
@ SO 9 (@ HEs Wl Ugfa #H) 3ferar gl
JATEM B WA e HETs Wl Ygfd H AgY
g TR HRRA 8l

arerar
(i) < o HqA wadt /femT W fFgfed & geEd daq
ds-3 (15,600— 39,100 ¥UY) 3R &roft Iad9 7600 / —FUY
@ I qq9 (BT HES Wl Ugfa #H) srerar gt
JITAE & e ATERd: Hes A Ugfd & Y&l R
fafd MR W IR adf & AT W) g &;

SN

S w7 H FEiRd eifard ifere drgar ofR ergva
8l
gfafrgfea #1 srafe

gfafgfad & aRMS eafy 03 a¥ @ Brf f5%1 srege &
e W 02 9§ & fofy 9gr S Wl & | 05 99 &
Tre yfafgfad @1 o@f # 02 iR 9¥ P TNl FSd
gRae 3R ISR HATTA & STAGT | B ST gt
P T daee 8l

g &I M | Ugl 31 =T g $I qiftexer | dad ds sk goft 9aq ol &1 Tl
1 2 3 4 5
EEFEGED 02 TE - qc d—4 (37400—67000 ger=fel / gty
GG TR (2016) ¥UY), 3R S0 aa+
4§ HUST | PRIMR & AJJAR 8700 /%07
gq) RIGERIR




[or llI-Evs 4]

AR <l TSI

: YR 51

g, = TS AP IrFan AR ygi=fa / ufafgfea grr vl & @ 4 9 g
I ol @1 o @
6 7 8
gfafgfad & forg s6 | siffandt S dvgar 3R | (1) YRR & Y FAEmEgdl H 9 999 @ AedqH |
9 | s T8 | AgHa— YIS gRT S SS9 U8 R 5 ay & Fraffia dar
PR gD B A W w7 ¥ FEiRa afEr e
@ ey Hr=eryre | AT 3R JIHd I ' |
foeafaemey /v 9 SUIfe |
Jerar
(2) BT AXBR AT IS TRGRI AT He I &l
.. — _ | drerar favafaencerl ST WA YT SR eIl
23)100 gﬁ?wﬁg Béﬁﬂﬁm(wsz%? A D & B STHH Tl &I A
N 5400 /—BTT ST ifafre a1 @RI WAl TRIl 3T RGN bl
HHPE U] JTdaR U UR 14 @ sifermiiRet <« wfafrgfea gwr -
a¥ &1 ¥4, forad ¥ dig | _ _
af BT Irgd Ao AR (@) ST oo Aol Hadt /o # fafa smeR W adw
T F 7 | d8—4 (37,400— 67,000 TUY) 3R &0l IqF 8700 / —BUY
3 ooft 99 (@< AEE W ggfa #) otear s
JITHE & |Aged SiEfTh Wy Wil Ugfd W Age
Ug R BRI Bl;
Jerar
(i) < oo g Hawt /fadmr # Fgfad & geara add
de-3 (15,600— 39,100 ¥UY) 3R ot Ia= 7600 / —FUY
3 ooft 99 (=g AEmg W ggfa #) otear s
JITHE & TG Sfid Hes Al Ugfd & Ual W
fafd MR W IR adf & AT B g &;
IR
S w7 H FEiRd eifeard e drgar ofiR ergva
I B |
gfafrgfea @1 smafer
gfafgfad & aRMA® eafy 03 9 @ Brf f5%7 sreae &
ITHIE ¥ 02 9 & oI ger off |Adhar & | 05 9§ &
aﬁuﬁﬁgﬁaﬁm#ozsﬁ?aﬁﬁmm
qRas 3R IISTHNT HATTT & STTAGT I Bl ST a0t
B fsaes Hamee @ |
g &I M | Ugl 31 6= 9 &1 FEffexer | dad d's SR Sivf daq ol &1 Tl
1 2 3 4 5
U 01 e — b a9 d8—3 (15,600—39,100 EEEINPANRIED(ES]
WETY§ e (2016) ¥UY), 3R S0 aa+
(fesm | FRIYR & /gER 7600 /59T
D) gRac=g
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TS IS ATIar IR

vt / ufafrgfed grr w<dl & ame 4 9 s
o wedf &1 S 2

8

gfafgfaa & forg 56
9§ | 3 e

gffard difdre aivaar siR
A~

& () feir  AgawT
favafdeme /e 9 Fde

3R

(i1) ol ArgamT
favafemer /== | SHferoq
IR AN IS /dAH
TUh H APk S/
ST Srerar AH®me
Tt
g 9IRAE gEEr W
(errenETd) &1 AFBY ' |

JATITAH AT
qaq de-3 (15600— 39,100
TUY) B JaaHE iR ool
qaT 5400 / —%UT ATAT AHDET
3JAT JTAR UG W 9 a8 &I
¥4, forad 9 dfg @ &1
SRGEH [EEICEVA EINASICD
e /Afe wwWe [/
YFHINGT # & |

(1) IRRTIT & Uderdh] rral TAdGe § | 999 & AegH
¥ UgIHfa gRT ST 89 U W dig ad @)t

AT BR g 81 AR S W™ 7 H FEiRT srfard Afere
AT SR 19 Y& ' |

(2) BET ARBR AT IS ARGRI AT Fe IR &3
forar fawafdenerdl sferar ARIAT UKl STgHe  SReIEl
&waﬁaﬁ—cﬁaﬁaiﬁw—ﬂiﬁwa@‘—wmm
Tifafere a1 W el 9T 3 RGN el
& el 9 o gfafryfea grr —

(i) S oo o Hawl /favmT # Fffa R R odad
ds-3 (15,600— 39,100 ¥UY) 3R &roft Iad9 7600 / —FUY
3 ooft 99 (=g AEmg W ggfa #) otear s
JITHE & |Aged SiEfTh Wy Wil Ugfd W Age

Ug R BRING Bl

3rerar
(i) i o g Hawt /fadmr # fFgfad & gwara add
de—3 (15,600— 39,100 ¥UY) 3R #ofi Ia= 6600 / —FUY
3 ooft 9a9 (=g AEE W ggfa #) otear s
JITHM & g SAfid Hes Al UEfd & Ual W
fFafd MR W IR oo &1 a1 X ga &,

IR

S w7 H FEiRd eifard e drgar ofiR ergva
gl

gfafrgfea #1 srafer

Ui @1 aRfe rafdr 03 9y &1 el oy oreuer &
e W 02 9§ & fofy 9gr ST Wl & | 05 99 &
aﬁuﬁrﬁgﬁﬁaﬁmﬁﬁozaﬁ?a&ﬁa@ﬂﬂm
qRas 3R IISTHNT HATTT & STTAGT I Bl ST a0t

Hrd wTe AdvSE 8 |

Uq &l AT1H

gl &l G¥r

U &1 IIfThxor

ddq ds AR Aol daq Tt &1 ahdT

4 5

U gD
(Faean)

04 g — &b
(2016)
PRIMR & AR

a9 d8—3 (15,600—39,100 gfafgfaa
TUY) 3R SN g
5400 / TUQ
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SIDEIE]

Irazasd Ifdre A™dar 3R
CHGES

sfifgfed grr wdf & ama 9 9 9 Rea wdf
@1 o 2

6

7

8

% foru 56
q§ 9 3rfde S

Jifart e avgar —
(i) foredt A=A faeataemer

3 SUTfer ;

forar fawafdenerdl sferar ARIAT UK STgHe SRl
JNUAT AASIH &F B SUDGHA! IMAAT AG—ARBRI AT
ifAfErd I WRITIRI e dT 3T RGN
o sIfrmiiRal # 9 gfafrgfea gmr —

(i) S oo ol Hawt /fawmT # fafid R R aad
ds—2 (15,600— 39,100 ¥UY) 3R &roft Iaq= 5400 / —FUY
3 ooft 99 (=g AEmE W ggfa #) otear s
JAEM B THGed SEfe HEs Wl Ygfd d AgY
g TR HRIRT &,

Jrerar
(i) < o g Hawt /fadmr # Fgfad & geara add
d8—2 (9300— 34,800 HUY) iR it 97T 4800 /—FUT B
Soft 9o (@41 HETTs Aol Ugha H) rerar st daaH
T gl Sl Hews 9o ugfd & ual R
MR R | s @ Jar IR gb &

Jrerar
(iii) < o ot Hert /fmT W fygfed & geEa aad
§8-2(9300— 34,800 TUY) iR #oft Iaq9 4600 / —FUY B
2oft 9 (B HEIE Aol Ugfa H) srerar s IaHH
& WAl SEfie Hes vl Ugfa & ual R Frafa
MR R BE 9% & a1 IX g B3

3R

S w7 H FeiRa siferd dfére araar iR rga
Nen i

gfafergfaa @t srafr

gfafgfad & aRM® eafy 03 a¥ @ Brf f5=7 srege &
JFfAred W 02 9§ & fofy 9gr S Wl & | 05 99 &
e gafgfed &1 @ § 02 3R 9¥ @1 derN ASH
qRaET R IISHRT HATAT & AR A BT QI Ferd

B fAsares Gdeea 8 |

g &l AH

U &I qIfTHxor

ddq ds AR Aol daq Tt &1 ThdT

1

DI THY
IR wWiRBIR

e — 9

qa+ d—2 (9300—34,800
¥UY) IR ol Jaq
4200 /5UY

5
RS INPAYRIREIES]
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IMazaP e AT IR
I

ggi—=fda / ufafgfea grr wdf @ wret 4 9 gs
o udf @ o @

7

8

gfatrgfad & forg s6
Y | e &

srfrard e srdar —
foreafaemer /e 9 SuTfer.
AR

JATTIH IJJHI:—

A FH Uig 99 HT o Ha |

(i) ot AT

PSR B AN Aied TR
AR RPIE & WG BT HH

(1) “TRRIT & il H W ulr=fa gRT o
TS e () @ us R §9 9§ @) fafid
T B gD Bl AR G w7 H FeiRa srfEr
e AFIdr SR T va v@d & |

(2) T WRGR AUAT AT TRBRI 3qaAl T I
G-I 1 Al a1 WrRIcem=fl S el qern
I waN el & el § 9 gfafrgfea
gRT —

(i) < ot qA Hawt /fomT # FRafid emaR W aad
d8—2 (9300— 34,800 TUY) 3R 4200/—-%U¢ & syoft
9qT B JITAN H (BT HES T gl H) srerar
S I & TG SiEfie Hes vl dgfa H
A U8 R BRI &,

3rerar
(ii) S U o |awt /foamT # Fgfed & geerd aad
d8—1 (5200— 20,200 TUY) MR 2400 /—FUY & soft
Jaq # (B4 HES ol Ygha H) 3rerdr ¥ Ja=He
& FAGe SEfe Hes Wl Usfd & Usl W
fFafd MR W IR a & AT R gD &8

3R

St W= 7§ iR siffard Sifére draar oiR srgva
gd B |

yfafrafea «) safer

Ui @1 URM® srafd 03 a9 @ BRft foRy sreze
% FgART ¥ 02 94 & foY 9QRT ST FHAT § | 05
99 @ 915 UfIRfaa @1 e@fd 3§ 02 3R 99 @ qer
Fedh URaEd AR IoMRT AT & SFHRT W Bl
SO 93t B e AdeeEd 8@

g &l AH

Ugl @l a¥r

U $I dITHxor

ddq ds AR Al daq Tt &1 ThdT

4 5

NEEE

01 g — 9
(2016),

PRIVR &

a9 d—2 (9300—34,800 g
$Y) 3R 2oft 9=

4200 /59T




[ 9 111-Tg 4] T T T : STHRT 55
g, Jmaeas e Aivaar ik | ufafgfea g wdt @ wrre 4 9 ds o wicdt
3gHa @1 ol &
6 7 8
@ forw 56 | arfvard 9tfére aivaar — (1) =T IRER AUAT AT TRGRI gl T I
q¥ q o1fdrp el @) el Hqr=IqmyTe | & Jirar fawafdenerdl sferar ARIAT U SIgHeT
feafecra /R & Sy, | WRMT Al WIESIe & @ SUshHl eyl
JG—WRGN I Aifdfdrs a1 W el dIT
iR I waN el & el § 9 gfafrgfea
aRT —
ATIH AT~
g U, dadrg affry & | () S o1 g |adt /fnT # fafid emeR W aad
Teftrd e "l § 9Fd | 98-2 (9300— 34,800 FUY) P IATHI 3R 4200 / —FUY
P} R U onfY 9 wyaverm | @ SN a9 (@RI HEE Wl Ugfa ) srerdr s¥i
T BT HH A BF N a8 F7 | I D FAGed AT HeIs A g H A9
3T | % TR BRI B,
Jrerar
(ii) < e o |awt /fomT # Fgfed & geerd aad
d8—1 (5200— 20,200 TUY) MR 2400/—FUY & soft
Ia9 H (B4 HES Aol Ygha H) 3rerdar ¥ Ja=He
T wAged SEfie #e s v Ughd & Uel W
PRI MR W 3me o @1 JaT R b B,
SN
S w7 4 EiRa sifard Sifére draar oiR srgva
Ed B |
yfafrgfaea =1 safer
O @1 uRM® srafd 03 a¥ @ BRft foRy sreze
® JFAIGT W 02 99 S U IR S Wl § | 05
98 & 97¢ gfafgfad o smafd # 02 iR a¥ @ g
Fedh URaEd AR IoMRT FAGT & STHRT W DI
SITGE gerd B fwre darveH s & |
ug Bl ual 3t ug &l e ugfa 4 woft &1 ader Iy,
EIG| RiECI Fffazor daq ds v
Hofy da=
1 2 3 4 5 6
reTdhid 01 TE -9 I de—2 gfafrgfad /el weit /<faer | ofafgfea /<feer
NEIREY (2016) (9300—34,800 %UY) 3 forg 56 9 ¥
3R 2ot aa= Afde T8l iR
4200 / HIT e et & forw
30 a¥ | 2AfdH
BEl
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JATaegd e AT AR A

gfafrgfea /@ef wdt /wfasr grr wdt @ ama 94 3 g o9 wdf
CARN 151 I

7

8

arfard e srdar —

() foht w=aura fawafaerea
oy off fowg & wrae Surfer srerar
THPET

qer, b HH Y HH diFd ad Bbr
AT |

(1) & AR A AT WSHRI AT g Iq5g &3l Aqar
SUGH! IMAAT G—RBR AT AfASH A7 IRyl EreAl qor 8
WaHRI Ferl & afteal § | gfafgfea g —

(i) ST oo A Hawt /T W Fafid R w9 de—2 (9300— 34,800
TUY) 3R 4200 /—FUY & AU I (ST HES Al Ugfa H) srerar )
JITH & FAGed SATelie Fgs wodl Ugfd § 99 U8 W SR B,
3rerdr

(i) i o ol Haw /favmr # fgfed @ uwaa 9aq ds—1 (5200—
20,200 YY) & JAHI AR 2400 /—FUY & AN JITAN H (BT HeS
I Ugfa H) 1T S IqTH @ gl SiElie He s Aol Ughd &
qﬁwﬁuﬁammwa;aﬁﬁ@mmg&ﬁ;

ST W 7 # eiRa sifard e awaar iR e w@d g

Jrerar
(2) ¥eft Wit grr S il H & S wfew 7 # fwiRa ifvard dfére
AFYAT SR AgHd A Bl | W Wl gol fawmom & wew 9 foRad
Wl & MR W B Syl f9H aRT TReR & FRAMER IReT0T
AMEUS AT R SR gad uRdier orafy U av @l gFft |

(3) et fa=iu= & A ¥ 39 iRl # 9§ WidQr (WeA @1 smavgddn
ITAR) 9l ERT ST dfed™ 7 H FeiRa sffard Afere araar ok srgva
& '

yfafrgfea a1 smafer

TG @1 URfe @ 03 a¥ @1 B8Rl 59 sewel & JrgHed 9 02
9y & oy 9gr S Wl © | 05 99 @ 9T Ufai-gfad @1 sy 7 02 &R
¥ P IO Fedh URAET AR SN HATAT B ITFAIGT | DI SITgH!
9 BRI e AdvoEd 8 |

UG &I A | Y&l @I &1 | UG &I GHROT | ddd d's AR vl 9a+ Adl ST DT
1 2 3 4 5
It w@rrdl 01 E -9 I de—2 (9300—34,800 ggli=ifd
(2016), TIY) SR SN Iaq
PR & 4200 /39U
AR IR
Iy, AEES  IHAD YA R | Ui gRT Adl @ A¥e 3 9 ds o9 wdf
CNGE] @1 il &
6 7 8
Jifvard SHeres atvaar — RRIYT & W@ H 9 &I gRT ol 99 U8 )
EIDERE] fodll A=A favafaenerd / | e o @ afid a1 R g '@ iR S FreH 7
R ¥ T, # fauiRa e araar @ 8 |
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AT ol TSI @ STHERIT

57

ug HT ATH gl @ awer ug &1 qifferor daq ds AR Aol daq Tt &1 ader
1 2 3 4 5
SR 02 qqE — T g9 d8—1 (5200—20,200 SIEIEEI
(2016), ¥Y) 3R Soft qa
BRIIR B AR 2400 /%97
gRad-a

I AT (dad Wil | smazas  wfére argar ik | Hieh Wl @ e 9 9 gs e wdt @ sl
wdf & dee #) 9 2
6 7 8
30 ¥ 9 Af¥@w & | frard At aivaar — Heft wcft grT <S9 Wl ool & Iem 9
oy AT | ot sreme gRT fRar So SiR A emafdal H W
foeafqemery /e | SuTfer ST efa® 7 § fAeiRa orfard difere Irgar ek
Jfrard srgva— M wEd B | AR Wil gol s & Aemw |
TAME  Bid G SR | B S fHH RT WRAR & AR STRE
IS drdl Ul /BISell BT | AFGUS oF] 8 3R gad aRder s ue af ot
S IoReX H TS A BT QT | BE |
aot BT ST | BEER (O
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NATIONAL HIGHWAYS AUTHORITY OF INDIA
NOTIFICATION
New Delhi, the 16th May, 2016

The National Highways Authority of India (Recruitment, Seniority and Promotion) Second Amendment
Regulations, 2016

No. NHATI/11011/19/2014-HR.I.—- In exercise of the powers conferred by section 35, read with section 9, of the
National Highways Authority of India Act, 1988 (68 of 1988), the National Highways Authority of India hereby makes
the following regulations further to amend the National Highways Authority of India (Recruitment, Seniority and
Promotion) Regulations, 1996, namely: -

1. Short title and commencement:- (1) These regulations may be called the National Highways Authority
of India (Recruitment, Seniority and Promotion) Second Amendment Regulations, 2016.

2) They shall come into force on the date of their publication in the Official Gazette.

2. In regulation 3 of the National Highways Authority of India (Recruitment, Seniority and Promotion)
Regulations, 1996 (hereinafter referred to as the principal regulations), after clause (j), the following
clauses shall be inserted, namely:-

“(k) “Departmental Promotion Committee” means a Committee constituted by the Appointing
Authority for judging the suitability of officers and employees of the Authority for making
promotions to higher grade(s)/post(s), as specified in Regulation 13B.

@ “Executive Committee” means a Committee comprising of Chairman and full-time Members of
the Authority.”
3. In regulation 5 of the principal regulations, for sub-regulation (1), the following sub-regulation shall be

substituted, namely:-

“(1) The name of the post to which this Chapter applies, its number, classification and
scale of pay attached thereto shall be as specified in columns 1 to 4 of the Schedule for each
category of posts, provided that sanctioned number of posts upto the level of General Manager
may be increased or decreased with the approval of Chairman and such an exercise to review
the sanctioned strength shall be undertaken every year and promulgated by an administrative
order.”

4. In regulation 10 of the principal regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:-

“Age of superannuation — (1) All officers and employees (regular as well as officers and
employees appointed on contract) shall superannuate from service /cease to be in service (as the
case may be) at the age, as applicable to the Central Government employees.”

5. In regulation 12 of the principal regulations, for sub-regulation (1), the following sub-regulation shall be
substituted, namely:-

“(1) All vacancies in the Authority to be filled up by promotion up to the level of Manager &
equivalent grades shall be filled through Departmental Promotion Committee procedure as per
Regulation 13B. All other vacancies in the Authority shall be circulated among eligible
Officers, and employees and in addition notified in the following manner, namely:-

(a) A detailed advertisement shall be hosted on the website of the Authority; and

(b) An indicative advertisement shall be published in one Hindi, one English daily
newspaper and the Employment News.”

6. In regulation 12 of the principal regulations, for sub-regulation (4), the following sub-  regulation
shall be substituted, namely:-

“4) The crucial date for determination of eligibility for posts to be filled on direct
recruitment/ direct recruitment through lateral entry/ deputation / contract basis shall be the last
date prescribed for the receipt of applications.”
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7. In regulation 12 of the principal regulations, after sub-regulation (5), the following clause shall be
inserted, namely:-

“(a)

Upto 20% of sanctioned strength of Technical Cadre shall be filled from Central

Engineering Service (Roads) cadre and the balance 80% should be met by 50% (maximum)
from permanent cadre of the Authority and 30% by deputation from other services. In case of
shortfall in any of above modes, the shortfall may be met from either of the other modes.”

8. In regulation 13 of the principal regulations, for sub-regulation (3), the following sub-regulation shall be

substituted, namely:-

“(3)

Appointment by absorption including existing cadre of NHAI officers / employees,

should not exceed 50% of the sanctioned posts of Technical Cadre at the levels of Manager,
Deputy General Manager and General Manager at any point of time; and the absorption shall
be undertaken in a phased manner enhancing the recruitment from 25% to 50% in the coming
recruitment years.”

9. After regulations 13A and 13A(1) of the principal regulations, the following regulations shall be
inserted, namely:-

“13B.
M

@

(€)

“

(&)

(6)

N

Departmental Promotion Committee (D.P.C.):

There shall be Departmental Promotion Committee(s) for selection of candidates by
promotion for the posts upto the level of Manager in the Authority. The composition of
the Departmental Promotion Committee(s) shall be same as prescribed under
Regulation 11.

Frequency at which DPC should meet: The DPC shall meet once in every year in the
month of January. The vacancies as on 1* Day of January each year shall be
considered by DPC for making promotion.

Date for determining eligibility: The date for determining the eligibility of
Officers/employees for promotion shall be the first day of the January of the year in
which the Officer/Employee is being considered for promotion.

Guidelines for DPCs: The DPC should assess the suitability of officers/employees for
promotion on the basis of their Service Records and with particular reference to the
APARSs/CRs for five preceding financial years. If one or more APARs/CRs have not
been written for any reason during the relevant period, the DPC should consider the
APARS/CRs of the years preceding the period in question.

The DPC shall determine the merit of those bein g assessed for promotion with
reference to the following benchmark and accordingly grade the Officer/employee as
“fit” or “unfit” only:-

For promotion to the posts having scale : “Good”
of pay upto PB-3 with GP 6600/-

Only those Officers/employees who are graded “fit” (i.e. who meet the prescribed
benchmark) by the DPC shall be included and arranged in the select panel in order of
their inter-se-seniority in the feeder grade. Those Officers/ employees who are graded
“unfit” (in terms of prescribed benchmark) by the DPC shall not be included in the
select panel. Thus there shall be no supersession in promotion among those who are
graded “fit” (in terms of the prescribed benchmark) by the DPC.

The proceedings of the DPC shall be legally valid and shall be acted upon not-with-
standing the absence of any of its members other than the Presiding Officer, provided
that the member was duly invited but he absented himself for one reason or the other
and there was no deliberate attempt to exclude him from the deliberation of the DPC
and provided further that the majority of the members constituting the DPC are present
in the meeting.
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10.

11.

12.

(8) Implementation of the recommendations of DPC: T he recommendations of the DPC
should be duly approved by the Appointing Authority and a clearance from the
Vigilance Division of the Authority shall also be obtained before making promotion.

© The panel of selected candidates shall remain operative for one year from the date of
approval of the Appointing Authority.

(10) Action on issues which are not specifically co vered in above sub regulations shall be
taken as per guidelines/instructions issued by the Central Government in this regard
from time to time.”

13C.  Appointment on Contract:

1) Criteria for appointment: Chairman may engage officers on “Contract basis” where the
age of superannuation in their parent department is less than the age of superannuation
prescribed in Central Government provided that such officer has completed at least 2 years
continuous service on deputation with the Authority.

2) Period of engagement: The period for which such Officers could be engaged on
“Contract basis” would be initially one year and may be extended on yearly basis or curtailed
subject to satisfactory performance provided that the period of such engagement shall not be
more than three years or shall not go beyond the date of superannuation prescribed by the
Central Government, whichever is earlier.”

In the Schedule to the principal regulations, the following note shall be substituted, namely:-

“Note 1:- Wherever the deputation is prescribed as a mode of recruitment in Column 5 of the
Schedules, the period of deputation prescribed in Column 8 thereof shall be substituted,
namely:-

Period of deputation:- Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of Chairman. Further extension in
the period of deputation for another period of 2 years beyond 05 years shall be done
with the approval of Ministry of Road Transport & Highways, subject to satisfactory
performance.”

In the Schedule to the principal regulations, the Schedules prescribing the eligibility criteria and
qualifications for the following posts shall be deleted, namely:

“General Manager (Private Investment)
Deputy General Manager (Electronics)
Manager (Electronics)

Assistant Manager (Tech.)

Assistant Manager (Vigilance)
Jamadar

Peon”

In the Schedule to the principal regulations, the Schedules prescribing the eligibility criteria and
qualifications for the following posts shall be inserted, namely:

“Deputy General Manager (Media Relations)
Deputy Manager (Information Technology)
Deputy Manager (Vigilance)

Assistant Manager (Legal)

Senior Accountant

Senior Principal Private Secretary

Principal Private Secretary
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Manager (Environment)

Manager (Rajbhasha)

Hindi Translator

Senior Librarian & Information Officer
Librarian

Library & Information assistant
Administrative Assistant (Library)
Parliament Assistant

Protocol Assistant

Senior Receptionist

Senior Record Keeper

Record Keeper

Administrative Assistant (Stores)
Senior Multi Tasking Staff

Multi Tasking Staff

13. In the Schedule to the principal regulations, the Schedules prescribing the eligibility criteria and qualifications for
the following posts shall be substituted, namely:

“General Manager (Technical)
Deputy General Manager (Technical)
Manager (Technical)

General Manager (Finance)

Deputy General Manager (Finance)
Manager (F&A)

Accounts Officer

Junior Accounts Officer

Accountant

Cashier

General Manager (Admn.)

Deputy General Manager (Admn.)
Manager (Admn.)

Assistant Manager (Admn.)

Private Secretary

Personal Assistant

Stenographer Grade ‘D’

Hindi Officer

Junior Hindi Translator

General Manager (Information Technology)

Deputy General Manager (Information Technology)
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14.

15.

Foot note:

Manager (Information Technology)
General Manager (Legal)

Deputy General Manager (Legal)
Manager (Legal)

General Manager (Environment)
Deputy General Manager (Environment)
Manager (Legal)

General Manager (Electronics)

General Manager (Transport Planner)
General Manager (Transport Economist)
General Manager (Land Acquisition & Estate Management)
Caretaker & Storekeeper

Receptionist

Staff Car Driver”

The four posts of Deputy Manager (Vigilance) have been created by deleting 12 posts of Assistant
Manager (Vigilance). The existing incumbents shall be upgraded as Deputy Manager (Vigilance)
subject to fulfillment of eligibility criteria for the post.

“Planning & Information Systems” have been re-designated as “Information Technology” in the revised
Schedules.

NIRAJ VERMA, Member (Administration)
[ADVT I1I/4/Exty./84]

The principal regulations were published vide notification No.NHAR-12011/1/95-Admn., dated 11th March,
1996, in the Gazette of India, Extraordinary, Part III, Section 4, dated the 11th March, 1996 and last
amended vide notification No.11012/248/2015-Admn, dated 15th February, 2016, published in the Gazette
of India, Extraordinary, Part III — Section 4, dated the 19th February, 2016.

Explanatory Memorandum

Anything done or omitted to be done prior to notification of this amendment shall not be affected by
promulgation of this amendment.
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INDEX
S.No Post
Technical Division
1. General Manager (Tech)
2. Dy. General Manager (Tech)
3. Manager (Tech)
4. Deputy Manager (Tech)
Finance Division
5. General Manager (F&A)
6. Dy. General Manager (F&A)
7. Manager (F&A)
8. Accounts Officer
9. Junior Accounts Officer
10. Senior Accountant
11. Accountant
12. Cashier
Administration
13. General Manager (Admin)
14. Deputy General Manager (Admin)
15. Manager (Admin)
16. Asstt. Manager (Admin)
Secretarial Cadre
17. Senior Principal Private Secretary
18. Principal Private Secretary
19. Private Secretary
20. Personal Assistant
21. Stenographer
Hindi Division
22. Manager (Rajbhasha)
23. Hindi Officer
24, Hindi Translator
25. Junior Hindi Translator
Library
26. Senior Librarian & Information Officer
27. Librarian
28. Library & Information Assistant
29. Administrative Assistant (Library)
IT division
30. General Manager (IT)
31. Deputy General Manager (IT)
32. Manager (IT)
33. Dy. Manager (IT)
Legal
34, General Manager (Legal)
35. Deputy General Manager (Legal)
36. Manager (Legal)
37. Assistant Manager (Legal)
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Environment
38. General Manager (Environment)
39. Deputy General Manager (Environment)
40. Manager (Environment)
Isolated cadre Officers
41. General Manager (Electr.)
42. General Manager (Transport Planner)
43. General Manager (Transport Economist)
44, General Manager (LA&EM)
45. Deputy General Manager (Media Relations)
46. Dy. Manager (Vigilance)
Isolated cadre Staff:
47. Caretaker and Storekeeper
48. Parliament Assistant
49. Protocol Assistant
50. Senior Receptionist
51. Receptionist
52. Record Keeper
53. Senior Record Keeper
54. Administrative Assistant (Stores)
55. Staff Car Driver
56. Senior Multi Tasking Staff
57. Multi Tasking Staff
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Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 101 (2016), Group-A PB-4 (Rs.37400- Promotion / Deputation
(Technical) subject to 67000) with
variation Grade Pay
dependent on Rs.8700/-
workload.
Age limit Educational qualification and | In case of recruitment by promotion / deputation, the grades from

experience required

which to be made

6 7 8
For Essential Educational | (1) By promotion through selection from amongst Deputy General
deputation: Qualification and Experience:- | Manager (Technical) of NHAI with five years’ regular service in
Not that post and possessing the essential educational qualifications and
exceeding 56 | (i) Degree in Civil | experience stipulated in Column 7.
years Engineering from a recognized OR

University / Institute;
and

(ii) 14 years’ experience in
the Pay Scale of Pay Band-3
(Rs.15,600-39,100) with Grade
Pay Rs.5400/- or equivalent or
higher out of which 9 years’
experience in implementation of
Infrastructure Sectors related to
Highways, Roads and Bridges.

2) By deputation from:-
Officers under the Central Government or State Governments or
Union Territories or Universities or Recognized Research Institutions
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale of Pay
Band-4 (Rs.37400-67000) with Grade Pay Rs.8700/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/ department;

or
(ii) with four years’ service in the grade rendered after appointment
thereto on regular basis in the posts in the Pay Band-3 (Rs.15600-
39100) with Grade Pay Rs.7600/- (in CDA pattern) equivalent in IDA
pattern in the parent cadre/ department;

or
(iii) with nine years’ regular service as Executive Engineer;

And

Possessing the essential educational qualifications and essential
experience stipulated in Column 7.

Period of deputation

Initial period of deputation shall be 03 years, which may be extended
for a period of 02 years with the approval of Chairman. Further
extension in the period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of Ministry of Road
Transport & Highways, subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Deputy General 193 (2016), Group-A PB-3 Promotion / Deputation
Manager (Tech) subject to (Rs.15600-
variation 39100) with
dependent on Grade Pay
workload Rs.7600/-
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Age limit Educational qualification and | In case of recruitment by promotion / deputation, the grades from
experience required which to be made
6 7 8
For Essential Educational | (1) By promotion through selection from amongst Manager
deputation: | Qualification and Experience:- | (Technical) of NHAI with five years’ regular service in that post and
Not possessing the essential educational qualifications and essential
exceeding 56 | (i) Degree in Civil Engineering | experience stipulated in Column 7.
years from a recognized University / OR

Institute;
and

(i) 9 years’ experience in the
Pay Scale of Pay Band-3
(Rs.15,600-39,100) with Grade
Pay Rs.5400/- or equivalent or
higher out of which 6 years’
experience in implementation of
Infrastructure Sectors related to
Highways, Roads and Bridges.

2) By deputation from:-

Officers under the Central Government or State Governments or
Union Territories or Universities or Recognized Research Institutions
or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of Pay
Band-3 (Rs.15600-39100) with Grade Pay Rs.7600/- (in CDA pattern)
or equivalent in the IDA pattern in the parent cadre/ department;

or

(ii) with four years’ service in the grade rendered after appointment
thereto on regular basis in the posts in the Pay Band-3 (Rs.15600-
39100) with Grade Pay Rs.6600/- (in CDA pattern) or equivalent in
IDA pattern in the parent cadre/ department;

And
Possessing the essential educational qualifications and essential
experience stipulated in Column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be extended

for a period of 02 years with the approval of Chairman. Further
extension in the period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of Ministry of Road
Transport & Highways, subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Manager 365 (2016), Group-A PB-3 (Rs.15600- Promotion / Deputation
(Technical) subject to 39100) with Grade
variation Pay of Rs.6600/-
dependent on
workload
Age limit Educational qualification and In case of recruitment by promotion / deputation, the grades
experience required from which to be made
6 7 8
For Essential Educational | (1) By prometion from amongst Deputy Managers (Technical) of
deputation: | Qualification and Experience:- | NHAI with four years’ regular service in that post.
Not (i) Degree in Civil Engineering OR
exceeding 56 | from a recognized University / | (2) By deputation from officers under the Central Government or
years Institute; State Governments or Union Territories or Universities or

and
(ii) 4 years’ experience in the
Pay Scale of Pay Band-3
(Rs.15,600-39,100) with Grade
Pay Rs.5400/- or equivalent or
higher out of which 3 years’

Recognized Research Institutions or Public Sector Undertakings or
Semi Government or Statutory or Autonomous Organizations and
other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of Pay
Band-3 (Rs.15600-39100) with Grade Pay Rs.6600/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/ department;
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experience in implementation of
Infrastructure Sectors related to
Highways, Roads and Bridges.

or
(ii) with four years’ service in the grade rendered after appointment
thereto on regular basis in the posts in the Pay Band-3 (Rs.15600-
39100) with Grade Pay Rs.5400/- (in CDA pattern) or equivalent in
IDA pattern in the parent cadre/ department;

or
(iii) with eight years’ service in the grade rendered after appointment
thereto on regular basis in the posts in the Pay Band-2 (Rs.9300-
34800) with Grade Pay Rs.4800/-.

And

Possessing the essential educational qualification and essential
experience stipulated in Column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be extended

for a period of 02 years with the approval of Chairman. Further
extension in the period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of Ministry of Road
Transport & Highways, subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Deputy Manager 110 (2016), Group-A PB-3 Direct Recruitment (80%) /
(Technical) subject to (Rs.15600- Deputation (20%)
variation 39100) with
dependent on Grade Pay of
workload Rs.5400/-
Age limit Educational qualification and In case of recruitment by direct recruitment / deputation, the
experience required grades from which to be made
6 7 8
For direct Essential Educational | (1) By direct recruitment:-
recruitment: | Qualification:- (1) through recruiting agency as decided by the Chairman from the
Not candidates possessing the essential educational qualification
exceeding 30 | Degree in Civil Engineering | stipulated in Column 7. Direct Recruitment will be through open
years from a recognized University / | advertisement and will have written tests and interview with
Deputation: | Institute; applicable reservation criteria as per GOI rules and will have
Not probation of one year.
exceeding 56 or
years (ii) on the basis of valid Graduate Aptitude Test in Engineering

(GATE) Score in Civil Engineering discipline;

OR
(2) By Deputation from officers of Central Engineering Service
(Roads) of Ministry of Road Transport & Highways holding the post
of Assistant Executive Engineer (Civil) on regular basis.

Period of deputation
Initial period of deputation shall be 03 years, which may be extended

for a period of 02 years with the approval of Chairman. Further
extension in the period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of Ministry of Road
Transport & Highways, subject to satisfactory performance.
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Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 05 Group-A PB-4 Promotion / Deputation
(Fin) (2016), subject to (Rs.37400-
variation dependent 67000) with
on workload Grade Pay
Rs.8700/-
Age limit Educational qualification and In case of recruitment by promotion / deputation, the grades
experience required from which to be made
6 7 8
For Essential Educational Qualification | (1) By promeotion through selection from amongst Deputy
deputation: | and Experience:- General Manager (Finance and Accounts) of NHAI with five
Not (i) Degree in Commerce / Accounts | years’ regular service in that post and possessing essential
exceeding 56 | from a recognized university or ICAI | educational qualifications and experience stipulated in Column
years / ICWAI / MBA (Finance) from a | (7).

recognized University / Institute;
Or

Member of any organized Group-‘A’
Finance/ Accounts related Service of
the Central Government or of the
State Government;

and
(ii) 14 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/- or
equivalent or higher out of which 7
years’ experience in Financial
Accounting/  Budgeting/  Internal
Audit/ Contract Management/ Fund
Management/ Disbursement in an
organization of repute.

OR
(2) By deputation from officers under the Central Government
or State Governments or Union Territories or Public Sector
Undertakings or Semi Government or Statutory or Autonomous
Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale of
Pay Band-4 (Rs.37,400-67,000) with Grade Pay Rs.8700/- (in
CDA pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(ii) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-
3 (Rs.15,600-39,100) with Grade Pay Rs.7600/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational
experience stipulated in column 7.

qualifications and

Period of deputation

Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of Chairman.
Further extension in the period of deputation for another period
of 2 years beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to satisfactory
performance.

Name of post No. of post Classification | Pay Band and Method of recruitment

of post Grade Pay
1 2 3 4 5

Dy. General 17 Group-A PB-3 Promotion / Deputation
Manager (Fin) (2016), (Rs.15600-
subject to variation 39100) with
dependent on workload Grade Pay

Rs.7600
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Age limit Educational qualification and In case of recruitment by promotion / deputation, the
experience required grades from which to be made
6 7 8
For Essential Educational Qualification (1) By promotion through selection from amongst
deputation: and Experience:- Manager (Finance and Accounts) of NHAI with five years’
Not (i) Degree in Commerce / Accounts | regular service in that post and possessing essential

exceeding 56
years

from a recognized university or ICAI /
ICWAI / MBA (Finance) from a
recognized University / Institute;

Or
Member of any organized Group-‘A’
Finance/ Accounts related Service of the
Central Government or of the State
Government;
and

(i) 9 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/- or equivalent
or higher out of which 6 years’
experience in Financial Accounting/
Budgeting/ Internal Audit/ Contract
Management/ Fund  Management/
Disbursement in an organization of
repute.

educational qualifications and experience stipulated in Column

).

OR
(2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Public Sector Undertakings or Semi Government or Statutory
or Autonomous Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale
of Pay Band-3 (Rs.15,600-39,100) with Grade Pay Rs.7600/-
(in CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-3 (Rs.15,600-39,100) with Grade Pay Rs.6600/- (in
CDA pattern) or equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications
experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.

and

Name of post No. of post Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Manager (F&A) 46 Group-A PB-3 Promotion / Deputation
(2016), (Rs.15600-
subject to variation 39100) with
dependent on workload Grade Pay
Rs.6600
Age limit Educational qualification and experience In case of recruitment by promotion / deputation, the
required grades from which to be made
6 7 8
For Essential Educational Qualification and (1) By promotion from amongst Accounts Officers of
deputation: | Experience:- NHAI with five years’ regular service in that post.
Not (i) Degree in Commerce / Accounts from a OR
exceeding recognized university or ICAI / ICWAI /| (2) By deputation from officers under the Central
56 years MBA  (Finance) from a recognized | Government or State Governments or Union Territories or
University / Institute; Public Sector Undertakings or Semi Government or
Or Statutory or Autonomous Organizations and other
Member of any organized Group-‘A’ | Government Bodies:-
Finance/ Accounts related Service of the | (i) holding analogous post on regular basis in the pay
Central Government or of the State | scale of Pay Band-3 (Rs.15,600-39,100) with Grade Pay
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Government;
and

Rs.6600/- (in CDA pattern) or equivalent in IDA pattern in
the parent cadre/ department;

(ii) 4 years’ experience in the Pay Scale of or

Pay Band-3 (Rs.15,600-39,100) with Grade
Pay Rs.5400/- or equivalent or higher and
experience in Financial
Audit/
Contract Management/ Fund Management/
Disbursement in an organization of repute.

have 4 years’
Accounting/ Budgeting/ Internal

(ii)) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-3 (Rs.15,600-39,100) with Grade Pay Rs.5400/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;
and

Possessing the essential educational qualifications and
experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation
for another period of 2 years beyond 05 years shall be done
with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.

Name of post No. of post Classification | Pay Band and Grade Method of recruitment
of post Pay
1 2 3 4 5
Accounts Officer 40 (2016), Group-A PB-3 (Rs.15,600- By Promotion/ Deputation/
subject to variation 39,100) with Grade Direct Recruitment
dependent on workload Pay Rs.5400/-

Age limit Educational qualification and In case of recruitment by promotion / deputation / direct
experience required recruitment, the grades from which to be made

6 7 8
For Direct Essential Educational (1) By promeotion from amongst Junior Accounts Officers of
Recruitment: | Qualification:- NHAI with four years’ regular service in that post and
not possessing essential educational qualifications stipulated in
exceeding 35 | Degree in Commerce / Accounts | Column (7).
years from a recognized university or Or
For ICAI / ICWAI / MBA (Finance) | (2) By deputation from officers under the Central
Deputation: from a recognized University / | Government or State Governments or Union Territories or
Not Institute; Universities or Recognized Research Institutions or Public Sector

exceeding 56
years

Or
Member of any organized Group-
‘A’  Finance/ Accounts related

Service of the Central Government
or of the State Government;

Essential Experience:-

At least 4 years’ experience in
Financial Accounting/ Budgeting/

Internal Audit/ Contract
Management/ Fund Management/
Disbursement in Central

Government or State Governments
or Union Territories or Public Sector
Undertakings or Semi Government
or Statutory or  Autonomous
Organizations and other

Government Bodies.

Undertakings or Semi Government or Statutory or Autonomous
Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale of
Pay Band-3 (Rs.15,600-39,100) with Grade Pay Rs.5400/- (in
CDA pattern) or equivalent in IDA pattern in the parent cadre/
department;

Or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-2
(Rs.9,300-34,800) with Grade Pay Rs.4800/- (in CDA pattern) or
equivalent in IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and experience
stipulated in column 7.

Or
(3) By Direct recruitment:
(i) from the candidates possessing the essential educational
qualification stipulated in Column 7. Direct Recruitment will be
through open advertisement and will have written tests and
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interview with applicable reservation criteria as per GOI rules and
will have probation of one year.

Period of deputation

Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of Chairman.
Further extension in the period of deputation for another period of
2 years beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to satisfactory

performance.
Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Junior Accounts 38 (2016), subject to Group-B PB-2 (Rs.9300- Promotion / Deputation
Officer variation dependent 34800) with Grade
on workload Pay Rs.4800/-
Age limit Educational qualification and In case of recruitment by promotion / deputation, the
experience required grades from which to be made
6 7 8
For Essential Educational Qualification:- | (1) By promotion from amongst Senior Accountants /
Deputation: Cashier with five years’ regular service in that post.
Not exceeding | Degree from Recognised university in Or
56 years Commerce; (2) By deputation from officer under the Central

Or
Intermediate from ICAVICWA

Or
A pass in the SAS or equivalent
examination conducted by any of the
Organized Accounts Department of the
Central Govt.

Or
MBA (Finance) from a recognized
Institute/ University.

Essential Experience:-

At least four years’ experience in

Financial Accounting/
Budgeting/Internal ~ Audit/  Contract
Management/ Fund

Management/Disbursement in Central
Government or State Governments or
Union Territories or Public Sector
Undertakings or Semi Government or
Statutory or Autonomous Organizations
and other Government Bodies.

Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-
(1) holding analogous post on regular basis in the pay scale
of Pay Band-2 (Rs.9,300-34,800)with Grade Pay Rs.4800/-
(in CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

Or
(i) with two years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-2 (Rs.9,300-34,800) with Grade Pay Rs.4600/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

Or
(iii) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-2 (Rs.9,300-34,800) with Grade Pay Rs.4200/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.
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Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Senior Accountant 80 Group-B PB-2 (Rs.9300- Promotion / Deputation
(2016), subject to 34800) with
variation dependent Grade Pay
on workload Rs.4200

Age limit Educational qualification and In case of recruitment by promotion / deputation, the
experience required grades from which to be made
6 7 8

For Deputation:
Not exceeding
56 years

Essential Educational Qualification:-

Degree from Recognised university in
Commerce;

Or
Intermediate from ICAVICWA

Or
A pass in the SAS or equivalent
examination conducted by any of the
Organized Accounts Department of the
Central Govt.

Or
MBA (Finance) from a recognized
Institute/ University.

Essential Experience:-

At least three years’ experience in

Financial Accounting/
Budgeting/Internal ~ Audit/ Contract
Management/ Fund

Management/Disbursement in Central
Government or State Governments or
Union Territories or Public Sector
Undertakings or Semi Government or
Statutory or Autonomous
Organizations and other Government
Bodies.

(1) By promotion from amongst Accountants with four
years’ regular service in that post.

Or
(2) By deputation from officer under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale
of Pay Band-2 (Rs.9,300-34,800)with Grade Pay Rs.4200/-
(in CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

Or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-1 (Rs.5200-20,200) with Grade Pay Rs.2800/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Accountant 80 Group-C PB-1 (Rs.5200- Direct Recruitment
(2016), subject to 20,200) with
variation Grade Pay
dependent on Rs.2800/-
workload
Age limit Educational qualification and In case of recruitment by Direct Recruitment, the
experience required grades from which to be made
6 7 8
Not exceeding Essential Educational Qualification:- By Direct recruitment:
30 years From the candidates possessing the essential educational
Degree from a Recognised University in | qualification stipulated in Column 7. Direct
Commerce; Recruitment will be through open advertisement and
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Or
Intermediate from ICAI/ICWA
Or
A pass in the SAS or equivalent
examination conducted by any of the
Organized Accounts Department of the
Central Govt.

will have written tests and interview with applicable
reservation criteria as per GOI rules and will have
probation of one year.

Or
MBA (Finance) from a recognized
Institute/ University.
Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Cashier 01 Group-B PB-2 (Rs.9300- Deputation
(2016) 34800) with Grade
Pay Rs.4200/-
Age limit Educational qualification and In case of recruitment by promotion, the grades from
experience required which to be made
6 7 8
Deputation: Essential Educational Qualification:- (1) By deputation from officers under the Central
Not exceeding | Degree from Recognised university / | Government or State Governments or Union Territories or
56 years Institute. Universities or Recognized Research Institutions or Public
Essential Experience:- Sector Undertakings or Semi Government or Statutory or
At least six years’ experience in | Autonomous Organizations and other Government Bodies:-

Finance/Accounts Department of Govt

of India / State Govt

/ PSU /

Autonomous Body / Undertaking.

(i) holding analogous post on regular basis in the pay
scale of Pay Band-2 (Rs.9,300-34,800) with Grade Pay
Rs.4200/- (in CDA pattern) or equivalent in IDA pattern in
the parent cadre/ department;

or
(ii)) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the PB-1
(Rs.5200-20,200) with Grade Pay Rs.2800- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done
with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.

Name of post No. of posts Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 04 Group-A PB-4 Promotion / Deputation
(Administration) (2016), (Rs.37400-
subject to 67000) with
variation Grade Pay
dependent on Rs.8700/-
workload
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Age limit

Educational qualification and
experience required

In case of recruitment by promotion / deputation, the
grades from which to be made

6

7

8

Deputation: Not
exceeding 56 years

Essential Educational
Qualification and Experience:-

(i) Degree of a recognized
University /Institute ;
and

(ii) 14 years’ experience in the Pay

Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/-
or equivalent or higher out of which
five years experience in
Administration / Establishment /
Human Resource / Personnel
Management.

(1) By promotion through selection from amongst
Deputy General Manager (Administration) of NHAI with
five years’ regular service in that post and possessing the

essential educational qualifications and experience stipulated
in column 7.
OR

2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale
of Pay Band-4 (Rs.37,400-67,000) with Grade Pay Rs.8700/-
(in CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-3 (Rs.15,600-39,100) with Grade Pay Rs.7600/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

and
Possessing the essential educational qualifications and
experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.

Name of post

Classification
of post

No. of posts

Pay Band and Method of recruitment

Grade Pay

1

2 3

4 5

Deputy General
Manager
(Administration)

09 (2016),
subject to
variation

dependent on
workload

Group-A

PB-3 (Rs.15600-
39100) with Grade
Pay Rs.7600

Promotion / deputation

Age limit

Educational qualification and
experience required

In case of recruitment by promotion / deputation, the
grades from which to be made

6

7

8

Deputation: Not
exceeding 56 years

Essential Educational
Qualification and Experience:-

(i) Degree of a
University /Institute ;
and

recognized

(1) By promotion through selection from amongst
Manager (Administration) of NHAI with five years’
regular service in that post and possessing the essential
educational qualifications and experience stipulated in
column 7.

OR
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(ii) 9 years’ experience in the Pay | (2) By deputation from officers under the Central
Scale of Pay Band-3 (Rs.15,600- | Government or State Governments or Union Territories or
39,100) with Grade Pay Rs.5400/- | Universities or Recognized Research Institutions or Public
or equivalent or higher out of which | Sector Undertakings or Semi Government or Statutory or
four  years  experience  in | Autonomous Organizations and other Government
Administration / Establishment / | Bodies:-
Human Resource / Personnel
Management. (i) holding analogous post on regular basis in the pay
scale of Pay Band-3 (Rs.15,600-39,100) with Grade Pay
Rs.7600/- (in CDA pattern) or equivalent in IDA pattern in
the parent cadre/ department;
or
(ii) with four years’ service_in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-3 (Rs.15,600-39,100) with Grade Pay Rs.6600/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;
and
Possessing the essential educational qualifications and
experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation
for another period of 2 years beyond 05 years shall be done
with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.
Name of post No. of posts Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Manager 10 (2016), Group-A PB-3 (Rs.15600- Promotion /deputation
(Administration) subject to 39100) with
variation Grade Pay
dependent on Rs.6600
workload
Age limit Educational qualification and In case of recruitment by promotion / deputation, the grades
experience required from which to be made
6 7 8
Deputation: | Essential Educational (1) By promotion from amongst Assistant Managers
Not exceeding | Qualification:- (Administration) of NHAI with seven years’ regular service in
56 years that post.

Degree of a recognized University
/Institute ;
Essential for
deputation:-

Experience

At least four years experience in

Administration / Establishment /| (i)
Human Resource / Personnel
Management.

OR
(2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-

holding analogous post on regular basis in the pay scale of
Pay Band-3 (Rs.15,600-39,100) with Grade Pay Rs.6600/- (in
CDA pattern) or equivalent in IDA pattern in the parent cadre/
department;
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or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-
3 (Rs.15,600-39,100) with Grade Pay Rs.5400/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(iii) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-
2 (Rs.9300-34,800) with Grade Pay Rs.4800/- or above (in
CDA pattern) or equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications and essential
experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with the
approval of Ministry of Road Transport & Highways, subject to
satisfactory performance.

Name of post No. of posts Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Assistant Manager 12 Group B PB-2 50% through Promotion by selection and
(Administration) (2016), (Rs.9300- 50% through Deputation/ Direct
subject to 34800) with Recruitment
variation Grade Pay
dependent on Rs.4800/- *
workload
Age limit Educational qualification In case of recruitment by promotion / deputation/direct

and experience required

recruitment, the grades from which to be made

6 7 8

Deputation: Essential Educational (1) By promotion through selection by written examination /
Not exceeding | Qualification:- interview from amongst candidates of NHAI holding the post of:-
56 years Private Secretary on regular basis or Personal Assistant with five years’
Direct Degree of a recognized | regular service in that post or Caretaker & Storekeeper with 8 years
Recruitment: | University /Institute ; regular service in that post or Receptionist with 12 years regular
Not exceeding service in that post and possessing the essential educational qualification

30 years Essential Experience for | stipulated in column 7.

deputation/ direct
recruitment:-

At least three years
experience in
Administration /
Establishment / Human
Resource / Personnel

Management.

OR
(2) By deputation/ direct recruitment from officers under the
Central Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public Sector
Undertakings or Semi Government or Statutory or Autonomous
Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of Pay
Band-2 (Rs.9300-34,800) with Grade Pay Rs.4800/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent cadre/ department;

or
(ii)) with three years’ service in the grade rendered after appointment
thereto on a regular basis in posts in the PB-2 (Rs.9300-34800) with
Grade Pay Rs.4600/- (in CDA pattern) or equivalent pay scale in IDA
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pattern in the parent cadre/ department;

or
(iii) with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in the PB-2 (Rs.9300-34800) with
Grade Pay Rs.4200/- (in CDA pattern) or equivalent pay scale in IDA
pattern in the parent cadre/ department;

and
Possessing the educational qualifications and experience stipulated in
column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be extended for
a period of 02 years with the approval of Chairman. Further extension
in the period of deputation for another period of 2 years beyond 05 years
shall be done with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.

* PB-3 (Rs.15600-39100) with Grade Pay Rs.5400 on completion of 4 years of regular service.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Senior 4 (2016), Group-A PB-3 (Rs.15600- Promotion / deputation
Principal subject to variation 39100) with Grade
Private dependent on Pay Rs.7600/-
Secretary workload
Age limit Educational qualification and In case of recruitment by promotion, the grades from

experience required

which to be made

6

7

8

Deputation: Not
exceeding 56 years

Bachelor’s Degree

recognized University/ Institute;

from a | (1) By promotion through selection from amongst
Principal Private Secretaries of NHAI with five years’
regular service in that post and possessing the essential
educational qualification stipulated in column 7.

OR
(2) By deputation from officers under the Central
Government or State Governments or Union Territories
or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-
(1) holding analogous post on regular basis in the pay
scale of PB-3 (Rs.15600-39100) with Grade Pay
Rs.7600/- (in CDA pattern) or equivalent in IDA pattern
in the parent cadre/ department;

or
(i) with four years’ regular service in the post of
Principal Private Secretary in the pay scale of PB-3
(Rs.15600-39,100) with Grade Pay of Rs.6600/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential
stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may
be extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation

educational qualification
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for another period of 2 years beyond 05 years shall be
done with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.

Name of post No. of post Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Principal Private 28 (2016), subject to Group-A PB-3 Promotion / deputation
Secretary variation dependent on (Rs.15600-
workload 39100) with
Grade Pay
Rs.6600
Age limit Educational qualification and In case of recruitment by promotion / deputation, the
experience required grades from which to be made
6 7 8
Deputation: | Bachelor’s Degree from a recognized | (1) By promotion from amongst Private Secretaries of NHAI
Not University/ Institute; with seven years’ regular service in that post and possessing
exceeding the essential educational qualification stipulated in column 7.
56 years OR

(2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale
of PB-3 (Rs.15600-39100) with Grade Pay Rs.6600/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(ii)) with six years’ regular service in the post of Private
Secretary in the pay scale of PB-2 (Rs.9300-34,800) with
Grade Pay Rs.4800/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualification stipulated in
column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Private Secretary 56 Group B PB-2 (Rs.9300- Promotion / Deputation
(2016), 34,800) with
subject to Grade Pay
variation Rs.4800 #
depending on
workload
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Age limit Educational qualification and In case of recruitment by promotion / deputation , the grades
experience required from which to be made
6 7 8
Deputation: Essential Educational | (1) By promotion

Not exceeding | Qualification:- (i) Limited Departmental Examination — 90% Quota: From
56 years amongst Personal Assistants of NHAI with five years’ regular
(i) 12™ or equivalent from a | service in that post and possessing minimum speed of 100 words

recognized Board of | per minute in shorthand (English/Hindi) and 40 words per minutes

Education/ Institute; in typing on computer.

and (1) Seniority — 10 % Quota: From amongst Personal Assistants of

(i) Dictation of 10 minutes at
the speed of 100 words per minute
in Shorthand (English/Hindi) and
transcription time (on computer
only) is 40 minutes for English
and 55 minutes for Hindi.

NHAI with eight years’ regular service in that post.

OR
(2) By deputation from officers under the Central Government
or State Governments or Union Territories or Universities or
Recognized Research Institutions or Public Sector Undertakings
or Semi Government or Statutory or Autonomous Organizations
and other Government Bodies:-

(1) holding analogous post on regular basis in the pay scale of
PB-2 (Rs.9300-34,800) with Grade Pay of Rs.4800/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the PB-2
(Rs.9300-34,800) with Grade Pay of Rs.4600/- (in CDA pattern)
or equivalent in IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualification stipulated in
column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of Chairman.
Further extension in the period of deputation for another period of
2 years beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to satisfactory
performance.

# PB-3 (Rs.15600-39100) with Grade Pay Rs.5400 on completion of 4 years regular service.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Personal Assistant 170 (2016), Group B PB-2 (Rs.9300- | Promotion / Deputation
subject to 34,800) with
variation Grade Pay
depending on Rs.4600/-
workload
Age limit Educational qualification and In case of recruitment by promotion/ deputation, the grades
experience required from which to be made
6 7 8
Deputation: Essential Educational | (1) By promotion
Not exceeding | Qualification:- (i) Limited Departmental Examination — 90% Quota: From
56 years amongst Stenographers of NHAI with five years’ regular service
(i) 12™ or equivalent from a | in that post and possessing minimum speed of 100 words per
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recognized Board of | minute in shorthand (English/Hindi) and 40 words per minutes in
Education/ Institute; typing on computer.
and (i) Seniority — 10 % Quota: From amongst Stenographers of
(i) Dictation of 10 minutes at | NHAI with eight years’ regular service in that post.
the speed of 100 words per minute OR
in Shorthand (English/Hindi) and | (2) By deputation from officers under the Central Government
transcription time (on computer | or State Governments or Union Territories or Universities or
only) is 40 minutes for English and | Recognized Research Institutions or Public Sector Undertakings
55 minutes for Hindi. or Semi Government or Statutory or Autonomous Organizations
and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale of
PB-2 (Rs.9300-34,800) with Grade Pay of Rs.4600/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;
or
(ii)) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-1
(Rs.5200-20,200) with Grade Pay of Rs.2400/- (in CDA pattern)
equivalent in IDA pattern in the parent cadre/ department;
and
Possessing the essential educational qualification and essential
experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of Chairman.
Further extension in the period of deputation for another period
of 2 years beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to satisfactory
performance.
Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Stenographer Grade ‘D’ 82 Group C PB-1 Direct Recruitment
(2016), (Rs.5200-
subject to 20,200) with
variation Grade Pay
depending on Rs.2400
workload
Age limit Educational qualification and experience In case of recruitment by promotion/ direct

required

recruitment, the grades from which to be made

6

7

8

Not exceeding
28 years

Essential Educational Qualification:-

(i) 12" or equivalent from a recognized Board of

Education/ Institute;
and

(ii)Dictation of 10 minutes at the speed of 80
words per  minute in Shorthand
(English/Hindi) and transcription time (on
computer only) is 50 minutes for English and
65 minutes for Hindi.

By direct recruitment

Through recruiting agency as decided by the
Chairman from the candidates possessing the
essential educational qualification stipulated in
Column 7. Direct Recruitment will be through open
advertisement and will have entrance tests and skill
tests with applicable reservation criteria as per GOI
rules and will have probation of one year.
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Name of Post No. of Post Classification of Pay Band and Method of recruitment
Post Grade Pay
1 2 3 4 5
Manager (Rajbhasha) 01 Group- A PB-3 (Rs.15600- Promotion / deputation
(2016), 39100) with Grade
subject to Pay of Rs.6600/-
variation
dependent on
workload
Age limit Educational qualification and experience In case of recruitment by promotion/ deputation, the
required grades from which to be made
6 7 8
Educational qualifications: (1) By promeotion from amongst Hindi Officer of
Deputation: | Essential:- NHALI with five years’ regular service in that post.
Not OR
exceeding 56 | Master’s degree of a recognized University or | (2) By deputation from officers under the Central
years equivalent in Hindi with English as a subject at | Government or State Governments or Union Territories

the degree level;

OR
Master’s degree of a recognized University or
equivalent in English with Hindi as a subject at
the degree level;

OR
Master’s degree of a recognized University or
equivalent in any subject with Hindi and
English as subjects at the degree level,;

OR
Master’s degree of a recognized University or
equivalent in any subject with Hindi Medium
and English as a subject at the degree level;

OR
Master’s degree of a recognized University or
equivalent in any subject with English
Medium and Hindi as a subject at the degree
level.

Desirable:-
(i) Knowledge at the level of Matriculation
of a recognized Board or equivalent of one of
the languages other than Hindi mentioned in
the Eighth Schedule of the Constitution.

or
(ii)) Degree or Diploma in translation from
Hindi to English and vice-versa from a
recognized University.

Essential Experience:-

Eight years experience of using /applying
terminology (terminological work) in Hindi
and translation work from English to Hindi or
vice-a-versa, preferably of technical or
scientific literature

or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-
(i)  holding analogous post on regular basis in the
pay scale of Pay Band-3 (Rs.15600-3900) with Grade
Pay Rs.6600/- (in CDA pattern) or equivalent pay scale
in IDA pattern in the parent cadre/ department;

or
(i)  with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the pay scale of PB-3 (Rs.15600-39100) with Grade
Pay of Rs.5400/- (in CDA pattern) or equivalent pay
scale in IDA pattern in the parent cadre/ department;

or
(iii) with seven years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the Pay Band-2 (Rs.9300-34,800) with Grade Pay
Rs.4800/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and
experience stipulated in column 7

Period of deputation
Initial period of deputation shall be 03 years, which

may be extended for a period of 02 years with the
approval of Chairman. Further extension in the period
of deputation for another period of 2 years beyond 05
years shall be done with the approval of Ministry of
Road Transport & Highways, subject to satisfactory
performance.
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Name of Post No. of post Classification of Post | Pay Band and Grade Method of
Pay recruitment
1 2 3 4 5
Hindi Officer 01 Group-A PB-3 (Rs.15600- Promotion /
(2016), 39100) with Grade Deputation
subject to variation Pay of Rs.5400
dependent on
workload
Age limit Educational qualification and experience In case of recruitment by promotion/ deputation,
required the grades from which to be made
6 7 8
Deputation: Essential educational qualification:- (1) By promotion from amongst Hindi Translator
Not exceeding in NHAI with four years’ regular service in that post.
56 years Master’s degree of a recognized University or OR

equivalent in Hindi with English as a subject at
the degree level,;

OR
Master’s degree of a recognized University or
equivalent in English with Hindi as a subject at
the degree level;

OR
Master’s degree of a recognized University or
equivalent in any subject with Hindi and
English as subjects at the degree level;

OR
Master’s degree of a recognized University or
equivalent in any subject with Hindi Medium
and English as a subject at the degree level;

OR
Master’s degree of a recognized University or
equivalent in any subject with English Medium
and Hindi as a subject at the degree level.

Desirable educational qualification:-

(i) Knowledge at the level of Matriculation
of a recognized Board or equivalent of one of
the languages other than Hindi mentioned in
the Eighth Schedule of the Constitution.
or

(i) Degree or Diploma in translation from
Hindi to English and vice-versa from a
recognized University.

Essential Experience for deputation:-

Five years experience of using /applying
terminology (terminological work) in Hindi
and translation work from English to Hindi or
vice-a-versa, preferably of technical or
scientific literature.

(2) By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government  or  Statutory or  Autonomous
Organizations and other Government Bodies:-

1) holding analogous post on regular basis in the
pay scale of Pay Band-3 (Rs.15600-39100) with
Grade Pay Rs.5400/- (in CDA pattern) or equivalent
pay scale in IDA pattern in the parent cadre/
department;

or
(ii))  with three years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the pay scale of Pay Band-2 (Rs.9300-34800) with
Grade Pay Rs.4800/- (in CDA pattern) or equivalent
pay scale in IDA pattern in the parent cadre/
department;

or
(iii)  with five years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the pay scale of Pay Band-2 (Rs.9300-34800) with
Grade Pay Rs.4600/- (in CDA pattern) or equivalent
pay scale in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7
Period of deputation
Initial period of deputation shall be 03 years, which
may be extended for a period of 02 years with the
approval of Chairman. Further extension in the
period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to
satisfactory performance.
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Name of Post No. of Classification of Pay Band and Method of recruitment
posts Post Grade Pay
1 2 3 4 5
Hindi Translator 03 Group-B PB-2 (Rs.9300- Promotion / Deputation / Direct
(2016), 34800) with Grade Recruitment / Contract
subject to Pay of Rs.4800
variation
dependent
on
workload
Age limit Educational qualification and experience In case of recruitment by deputation / direct
required recruitment/, the grades from which to be
made
6 7 8
Direct Essential educational qualification:- (1) By promotion from amongst Junior Hindi
Recruitment: Translators in NHAI with six years’ regular
Not exceeding | (I) Master’s degree of a recognized University | service in that post.
30 years or equivalent in Hindi or English with English or OR
Deputation : Hindi as a compulsory or elective subject or as a | (2) By deputation from officers under the
Not exceeding | medium of examination at degree level; Central Government or State Governments or
56 years OR Union Territories or Universities or Recognized
Contract: Not | Master’s degree of a recognized University or | Research  Institutions or  Public  Sector
exceeding 40 | equivalent in any subject other than Hindi or | Undertakings or Semi Government or Statutory or
years English, with Hindi or English medium and | Autonomous Organizations and other Government

English or Hindi as a compulsory or elective
subject or as a medium of examination at degree
level;

OR
Master’s degree of a recognized University or
equivalent in any subject other than Hindi or
English, with Hindi and English as a compulsory
or elective subjects or either of the two as medium
of examination and the other as a compulsory or
elective subject at degree level;

AND
(Il) Recognized Diploma or Certificate Course in
translation from Hindi to English and vice-a-versa
or three years experience of translation work from
Hindi to English and vice-versa in Central or State
Government offices, including Government of
India undertaking.

Desirable educational qualification:-

(i) Knowledge at the level of Matriculation of a
recognized Board or equivalent of one of the
languages other than Hindi mentioned in the
Eighth Schedule of the Constitution.
OR

(ii) Degree or Diploma in translation from Hindi
to English and vice-versa from a recognized
University.

Bodies:-

@) holding analogous post on regular basis in
the pay scale of Pay Band-2 (Rs.9300-34800) with
Grade Pay Rs.4800/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent
cadre/ department;

or
(i)  with two years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in the pay scale of Pay Band-2
(Rs.9300-34800) with Grade Pay Rs.4600/- (in
CDA pattern) or equivalent pay scale in IDA
pattern in the parent cadre/ department;

or
(iii) with six years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in the pay scale of PB-2 (Rs.9300-
34800) with Grade Pay of Rs.4200 (in CDA
pattern) or equivalent pay scale in IDA pattern in
the parent cadre/ department;

and
Possessing the essential educational qualifications
and experience stipulated in column 7

OR
(3) By direct recruitment from candidates
possessing the qualifications and experience
stipulated in Col. 7. Direct Recruitment will be
through open advertisement and will have written
tests with applicable reservation criteria as per
GOI rules and will have probation of one year.
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OR

(4) By Contract (on organizational need basis)
through open advertisement from applicants
possessing educational qualifications stipulated in
Col. 7. Recruitment will be through Selection
Committee on the basis of written test. There will
be no absorption/ regularization for this mode of
selection. Initial period of contract shall be 03
years, which may be extended for a period of 02
years with the approval of Chairman.

Period of Deputation:

Initial period of deputation shall be 03 years,
which may be extended for a period of 02 years
with the approval of Chairman. Further extension
in the period of deputation for another period of 2
years beyond 05 years shall be done with the
approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.

Name of Post No. of Classification of Pay Band and Method of recruitment
posts Post Grade Pay
1 2 3 4 5
Junior Hindi 03 Group-B PB-2 (Rs.9300- Deputation / Direct Recruitment /
Translator (2016), 34800) with Grade Contract
subject to Pay of Rs.4200/-
variation
dependent
on
workload
Age limit Educational qualification and In case of recruitment by deputation / direct
experience required recruitment/, the grades from which to be made
6 7 8
Direct Essential educational qualification:- €8 By deputation from officers under the Central
Recruitment: Government or State Governments or Union Territories or
Not () Master’s degree of a recognized | Universities or Recognized Research Institutions or Public
exceeding 30 | University or equivalent in Hindi or | Sector Undertakings or Semi Government or Statutory or
years English with English or Hindi as a | Autonomous Organizations and other Government Bodies:-
Deputation — | compulsory or elective subject or as a | (i) holding analogous post on regular basis in the pay
Not medium of examination at degree level; scale of Pay Band-2 (Rs.9300-34800) with Grade Pay
exceeding 56 OR Rs.4200/- (in CDA pattern) or equivalent pay scale in IDA
years Master’s degree of a recognized | pattern in the parent cadre/ department;
Contract: Not | University or equivalent in any subject or
exceeding 40 | other than Hindi or English, with Hindi or | (ii) = with five years’ service in the grade rendered after
years English medium and English or Hindi as | appointment thereto on a regular basis in posts in the pay

a compulsory or elective subject or as a
medium of examination at degree level;
OR
Master’s degree of a recognized
University or equivalent in any subject
other than Hindi or English, with Hindi
and English as a compulsory or elective
subjects or either of the two as medium of
examination and the other as a
compulsory or elective subject at degree
level;
AND

scale of Pay Band-1 (Rs.5200-20200) with Grade Pay
Rs.2800/- (in CDA pattern) or equivalent pay scale in IDA
pattern in the parent cadre/ department;

or
(iii) with eight years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the pay
scale of Pay Band-1 (Rs.5200-20200) with Grade Pay
Rs.2400/- (in CDA pattern) or equivalent pay scale in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and
experience stipulated in column 7
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(II) Recognized Diploma or Certificate
Course in translation from Hindi to
English and vice-a-versa or three years
experience of translation work from Hindi
to English and vice-versa in Central or
State Government offices, including
Government of India undertaking.

Desirable educational qualification:-

(i) Knowledge at the level of
Matriculation of a recognized Board or
equivalent of one of the languages other
than Hindi mentioned in the Eighth

OR
(3) By direct recruitment from candidates possessing the
qualifications and experience stipulated in Col. 7. Direct
Recruitment will be through open advertisement and will
have written tests with applicable reservation criteria as per
GOl rules and will have probation of one year.

OR
(4) By Contract Recruitment (on organizational need basis)
through open advertisement from applicants possessing
educational qualifications stipulated in Col. 7. Recruitment
will be through Selection Committee on the basis of written
test. There will be no absorption/regularization for this
mode of selection. Initial period of contract shall be 03 years,
which may be extended for a period of 02 years with the

Schedule of the Constitution.

OR

(ii)) Degree or Diploma in translation
from Hindi to English and vice-versa
from a recognized University.

approval of Chairman.

Period of Deputation:

Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Senior Librarian & 01 Group-A PB-3 (Rs.15600- Promotion / Deputation
Information (2016), subject to 39100) with Grade
Officer variation dependent Pay Rs.6600/-
on workload
Age limit Educational qualification and In case of recruitment by promotion / deputation, the
experience required grades from which to be made
6 7 8
Deputation: | Essential Educational (1) By promeotion from amongst Librarian with eight years’
Not Qualification:- regular service in the Grade Pay of Rs.4600/- and above.
exceeding 56 OR
years Masters’ Degree in Library Science | (2) By deputation from:-

from a recognized University/ | Officers under the Central Government or State Governments

Institute. or Union Territories or Universities or Recognized Research

Institutions or Public Sector Undertakings or Semi Government

Essential Experience:- or Statutory or Autonomous Organizations and other

Government Bodies:-
Five years’ experience in a Library | (i) holding analogous post on regular basis in the pay scale of

under Central / State Government /
Statutory
organization / PSU / University or
Recognized Research or Educational

Autonomous or

Institution.

Pay Band-3 (Rs.15600-39100) with Grade Pay Rs.6600/- (in
CDA pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(i) with eight years’ service in the grade rendered after
appointment thereto on regular basis in the posts in the Pay
Band-2 (Rs.9300-34800) with Grade Pay Rs.4600/- (in CDA
pattern) equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications and essential
experience stipulated in Column 7.
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Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman.
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.

Further extension in the period of deputation for

Name of post No. of post Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Librarian 01 Group-B PB-2 (Rs.9300- Promotion /deputation
(2016), subject to 34800) with
variation dependent Grade Pay of
on workload Rs.4600
Age limit Educational qualification and In case of recruitment by promotion / deputation, the
experience required grades from which to be made
6 7 8
Deputation: Not Essential Educational (1) By promotion from amongst Library & Information

exceeding 56 years

Qualification:-

Master’s Degree in Library Science
from a recognized University/
Institute.

Essential Experience:-

Four years’ experience in a Library
under Central / State Government /
Autonomous or Statutory
organization / PSU / University or
Recognized Research or Educational
Institution.

Assistant with five years’ regular service in that post.
OR

2) By deputation from officers under the Central
Government or State Governments or Union Territories
or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in the pay
scale of Pay Band-2 (Rs.9300-34800) with Grade Pay
Rs.4600/- (in CDA pattern) or equivalent pay scale in
IDA pattern in the parent cadre / department;

or
(ii)) with four years’ service in the grade rendered after
appointment there on a regular basis in posts in the pay
scale of Pay Band-2 (Rs.9300-34800) with Grade Pay
Rs.4200/- (in CDA pattern) or equivalent pay scale in
IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may

be extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation
for another period of 2 years beyond 05 years shall be
done with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.
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Name of post No. of post Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Library & 01 Group-B PB-2 (Rs.9300- Promotion / deputation
Information Assistant (2016), 34800) with
subject to variation Grade Pay of
dependent on Rs.4200
workload
Age limit Educational qualification and | In case of recruitment by promotion, the grades from which to be
experience required made
6 7 8
Deputation: | Essential Educational (1) By promotion from amongst Admin Assistant (Library) with ten
Not Qualification: years’ regular service in the pay scale of Pay Band-1 (Rs.5200-20200)
exceeding 56 with Grade Pay Rs.1900/- and possessing the essential educational
years Bachelor’s Degree in Library | qualification stipulated in column 7.

Science from a
University/ Institute.

recognized

Essential Experience:-

Two years’ experience in a
Library under Central / State
Government / Autonomous or
Statutory organization / PSU /

OR

2) By deputation from officers under the Central Government or
State Governments or Union Territories or Universities or Recognized
Research Institutions or Public Sector Undertakings or Semi
Government or Statutory or Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of Pay
Band-2 (Rs.9300-34800) with Grade Pay Rs.4200/- (in CDA pattern)
or equivalent pay scale in IDA pattern in the parent cadre / department;

University or  Recognized or
Research or Educational | (ii) with 6 years’ service in the grade rendered after appointment
Institution. there on a regular basis in posts in the pay scale of Pay Band-1
(Rs.5200-20200) with Grade Pay Rs.2800/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent cadre/ department;
and
Possessing the essential educational qualifications and essential
experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may be extended
for a period of 02 years with the approval of Chairman. Further
extension in the period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of Ministry of Road
Transport & Highways, subject to satisfactory performance.
Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Administrative 01 Group-C PB-1 (Rs.5200- Promotion / Direct Recruitment
Assistant (Library) (2016), 20200) with Grade
subject to Pay of Rs.1900
variation
dependent on
workload




90

THE GAZETTE

OF INDIA : EXTRAORDINARY

[PART IIT —SEC. 4]

Age limit Educational qualification and In case of recruitment by promotion / direct recruitment, the
experience required grades from which to be made
6 7 8
Direct Essential Educational (1) By promeotion from candidates holding the post of a Peon /
Recruitment: | Qualification: Jamadar on regular basis for a period of at least five years and
Not possessing the essential educational stipulated in column 7.
exceeding 28 | Bachelor’s Degree in Library OR
years Science from a recognized | (2) By direct recruitment from candidates possessing the

University/ Institute.

educational qualification stipulated in column 7.

Note: The posts of Administrative Assistant (Library) will stand abolished after it fall vacant on promotion/
superannuation / resignation or otherwise and no further recruitment will be made to this post.

Name of post No. of posts Classification | Pay Band and Grade Method of recruitment
of post Pay
1 2 3 4 5
General Manager 03 (2016), Group A PB -4, Rs. 37400 - By Promotion / by Deputation/
( Information subject to 67000 plus Grade Contract ;
Technology) variation Pay of Rs. 8700
dependent on
workload
Age limit Educational qualification and experience required In case of recruitment by
promotion / deputation / contract,
the grades from which to be made
6 7 7(a) 8
For Educational Qualification Minimum required | (1) By promotion through selection
deputation experience in | from internal candidates having 14
AND Computer years’ experience in the Pay Scale of
For Programming /| Pay Band-3 (Rs.15,600-39,100) with
Contract: Software / System | Grade Pay Rs.5400/- or equivalent or
Not Design /  System/ | higher over and above educational
exceeding Integration related | qualifications and experience
56 Years work on any IT | stipulated in Col. 7 & 7(a), out of
project. which 5 years regular service in the
(i) BE / B Tech. in Computer Science/ grade of Deputy General Managers.
Information Technology or specialized OR
equivalent  qualification from a (2) By deputation from candidates
recognized University/ from a institute of holding core L.T. related posts in a
repute / C level certification course from Central/State Govt Deptt/
DOEACC. Autonomous Body/ PSU possessing
OR Nil the qualifications and 14 years’

(ii)) Bachelor’s Degree in Engineering /
Technology (any discipline) / Science
AND

MBA (Information System/ Information
Technology) / Advance or Post Graduate
Diploma in Computer Applications/
Advanced Computing/ Mobile
Computing/ IT Infrastructure, System
and  Security/ Cyber Security /
Embedded Systems and Design/ System

experience in the Pay Scale of Pay
Band-3  (Rs.15,600-39,100) with
Grade Pay Rs.5400/- or equivalent or
higher over and above educational
qualification and experience
stipulated in Col. 7 & 7(a), out of
which 4 years service in the grade
rendered after appointment thereto on
a regular basis in posts in the Pay
Band -3 (Rs.15,600-39,100) with
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Software  Development/  Big Data Grade Pay of Rs.7600/- or equivalent
Analytics/ Automation SCADA in IDA pattern in the parent cadre /
(Supervisory Control & Data department.
Acquisition) Systems/Multimedia or any OR
related field etc. / (3) By Contract (on organizational
OR need basis) through open
(iii) M.Sc. in Computer Science / | Year advertisement from applicants with
Information Technology / Multimedia 12 years experience over and above
etc. educational qualifications and
OR experience stipulated in Col. 7 & 7(a)
(iv) MCA / B Level certification course 2 Year in a Computer Programming and
from DOEACC with B.Sc. (Mathematics MIS related work  from LT.
as a subject) organization with flexible mode of
OR selection as decided with the
(iv) B.Sc. (Computer Science / approval of the Chairman. There will
Information Technology / Multimedia) / be no absorption/ regularization for
BCA or Equivalent from a recognized this mode of selection. Period of
university/from a institute of repute / A contract on selection shall be for an
level certification course from DOEACC initial period of 3 years, extendable
by two more years with the approval
of the Chairman.
Period of Deputation:
3 Year Initial period of deputation shall be
03 years, which may be extended for
a period of 02 years with the
approval of Chairman. Further
extension in the period of deputation
for another period of 2 years beyond
05 years shall be done with the
approval of Ministry of Road
Transport & Highways, subject to
satisfactory performance.
Name of post No. of posts Classification | Pay Band and Grade Method of recruitment
of post Pay
1 2 3 4 5
Deputy General 04 (2016), Group A PB -3, Rs. 15600 - By Promotion / by Deputation/
Manager subject to 39100 plus Grade Contract ;
( Information variation Pay of Rs. 7600/-
Technology) dependent on
workload
Age limit Educational qualification and experience required In case of recruitment by promotion
/ deputation / contract, the grades
from which to be made
6 7 7(a) 8
For Educational Qualification Minimum required (1) By promotion through selection
deputation experience in from internal candidates having 9
AND Computer years’ experience in the Pay Scale of
For Programming / Pay Band-3 (Rs.15,600-39,100) with
Contract: Software / System Grade Pay Rs.5400/- or equivalent or
Not Design / System/ higher over and above educational
exceeding Integration related qualifications and experience
56 Years work on any IT stipulated in Col. 7 & 7(a), out of
project. which 5 years regular service in the
(i) BE / B Tech. in Computer Science/ grade of Manager.
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Information Technology or specialized
equivalent  qualification from a
recognized University/ from a institute
of repute / C level certification course
from DOEACC.

OR

(ii) Bachelor’s Degree in Engineering /
Technology (any discipline) / Science
AND

MBA (Information System/ Information
Technology) / Advance or Post
Graduate  Diploma in  Computer
Applications/ Advanced Computing/
Mobile Computing/ IT Infrastructure,
System and Security/ Cyber Security /
Embedded Systems and Design/ System
Software Development/ Big Data
Analytics/ Automation SCADA
(Supervisory Control & Data
Acquisition) Systems/Multimedia or any
related field etc. /

OR
(iii) M.Sc. in Computer Science /

OR
(2) By deputation from candidates
holding core LT. related posts in a
Central/State Govt Deptt/ Autonomous
Body/ PSU possessing the
qualifications and 9 years’ experience
in the Pay Scale of Pay Band-3
(Rs.15,600-39,100) with Grade Pay
Rs.5400/- or equivalent or higher over
and above educational qualification
and experience stipulated in Col. 7 &
7(a), out of which 5 years service in
the grade rendered after appointment
thereto on a regular basis in posts in
the Pay Band -3 (Rs.15,600-39,100)
with Grade Pay of Rs.6600/- or
equivalent in IDA pattern in the parent
cadre / department.
OR

(3) By Contract (on organizational
need basis) through open
advertisement from applicants with 9
years’ experience over and above

Information Technology / Multimedia L Yeg educational qualifications and
etc. experience stipulated in Col. 7 & 7(a),
OR in a Computer Programming and MIS
(iv) MCA / B Level certification course related work from LT. organization
from DOEACC with B.Sc. 2 Year with flexible mode of selection as
(Mathematics as a subject) decided with the approval of the
Chairman. There will be no
OR absorption/regularization for this mode
(iv) B.Sc. (Computer Science / of selection. Period of contract on
Information Technology / Multimedia) / selection shall be for an initial period
BCA or Equivalent from a recognized of 3 years, extendable by two more
university/from a institute of repute / A years with the approval of the
level  certification  course  from Chairman.
DOEACC
Period of Deputation:
3 Year Initial period of deputation shall be 03
years, which may be extended for a
period of 02 years with the approval of
Chairman. Further extension in the
period of deputation for another period
of 2 years beyond 05 years shall be
done with the approval of Ministry of
Road Transport & Highways, subject
to satisfactory performance.
Name of post No. of posts Classification | Pay Band and Grade Method of recruitment
of post Pay
1 2 3 4 5
Manager 04 (2016), Group A PB -3, Rs. 15600 - By Promotion / by Deputation/
( Information subject to variation 39100 plus Grade Contract ;
Technology) dependent on Pay of Rs. 6600/-
workload
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Age limit Educational qualification and experience required In case of recruitment by promotion /

deputation / contract, the grades from
which to be made
6 7 7(a) 8
For Educational Qualification Minimum required | (1) By promeotion from internal
deputation: experience in | candidates having 4 years’ regular
Not Computer service in the grade of Deputy Manager
exceeding 56 Programming /| and possessing educational qualifications
years Software / System | and experience stipulated in Col. 7 & 7(a).
AND Design / System/ OR

For Contract: Integration related | (2) By deputation from candidates
Not work on any IT | holding core LT. related posts in a
exceeding 48 project. Central/State  Govt Deptt/ Autonomous
Years (i) BE / B Tech. in Computer Science/ Body/ PSU possessing the qualifications

Information Technology or
specialized equivalent qualification
from a recognized University/ from a
institute of repute / C level certification
course from DOEACC.

OR

(ii)) Bachelor’s Degree in Engineering
/ Technology (any discipline) / Science
AND

MBA (Information System/
Information Technology) / Advance or
Post Graduate Diploma in Computer
Applications/ Advanced Computing/
Mobile Computing/ IT Infrastructure,
System and Security/ Cyber Security /
Embedded Systems and Design/
System Software Development/ Big
Data Analytics/ Automation SCADA
(Supervisory  Control &  Data
Acquisition) Systems/Multimedia or
any related field etc. /

OR
(iii) M.Sc. in Computer Science /
Information Technology / Multimedia
etc.

1 Year

OR

(iv) MCA / B Level certification
course from DOEACC with B.Sc.
(Mathematics as a subject)

2 Year

OR

(iv) B.Sc. (Computer Science /
Information Technology / Multimedia)
/ BCA or Equivalent from a recognized
university/from a institute of repute / A
level certification course from
DOEACC

3 Year

and 4 years’ service in the grade rendered
after appointment thereto on a regular
basis in posts in the Pay Band -3
(Rs.15,600-39,100) with Grade Pay of
Rs.5400/- or equivalent in IDA pattern in
the parent cadre / department over and
above educational qualification and
experience stipulated in Col. 7 & 7(a).

OR
(3) By Contract (on organizational need
basis) through open advertisement from
applicants with 5 Year experience over
and above educational qualifications and
experience stipulated in Col. 7 & 7(a) in a
Computer Programming and MIS related
work from LT. organization with flexible
mode of selection as decided with the
approval of the Chairman. Period of
contract on selection shall be for an initial
period of 3 years, extendable by two more
years with the approval of the Chairman.
Meritorious officers may be considered
for regularization/ absorption as per
recommendations of Selection Committee
and approval of the Chairman.

Period of Deputation:

Initial period of deputation shall be 03
years, which may be extended for a period
of 02 years with the approval of
Chairman. Further extension in the period
of deputation for another period of 2 years
beyond 05 years shall be done with the
approval of Ministry of Road Transport &
Highways, subject to  satisfactory
performance.
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Name of post No. of posts Classification | Pay Band and Grade Method of recruitment
of post Pay
1 2 3 4 5
Deputy Manager 22 (Twenty Two) Group A PB -3, Rs. 15600 - 70% by Direct Recruitment and
( Information 4 posts for HQ and 39100 plus Grade 30 % by Contract ;
Technology) 18 posts for RO Pay of Rs. 5400/- in case of vacancy in direct
(subject to variation recruitment posts, % for contract
dependent on can be increased
workload)
Age limit Educational qualification and experience required In case of recruitment by direct
recruitment / contract, the grades
from which to be made
6 7 7(a) 8
Direct Educational Qualification Minimum (1) By direct recruitment from
Recruitment: required candidates possessing the
Not exceeding experience in qualifications and experience
35 Years Computer stipulated in Col. 7 and 7(a) or from
AND Programming / | candidates holding core I.T. related
For Contract: Software / posts in a Central/State Govt Deptt/
Not exceeding System Design/ | Autonomous Body/ PSU / Private or
45 Years System/ Public Commercial IT organisation
Integration of repute;
related work on
any IT project. | (i) Direct Recruitment will be
(i) BE / B Tech. in Computer Science/ through open advertisement and will
Information Technology or specialized have written tests, practical tests and
equivalent qualification from a recognized interview with applicable reservation
University/ from a institute of repute / C criteria as per GOI rules and will
level certification course from DOEACC. have probation of one year.
OR Or
(ii) Bachelor’s Degree in Engineering / (ii) on the basis of valid Graduate
Technology (any discipline) / Science Aptitude Test in  Engineering
AND (GATE) Score in Computer Science
MBA (Information System/ Information discipline;
Technology) / Advance or Post Graduate OR
Diploma in Computer Applications/ (2) By Contract (on organizational
Advanced Computing/ Mobile Computing/ need  basis)  through  open
IT Infrastructure, System and Security/ advertisement ~ from  applicants
Cyber Security / Embedded Systems and possessing educational qualifications
Design/ System Software Development/ stipulated in Col. 7 and 7 (a) with
Big Data Analytics/ Automation SCADA flexible mode of selection as decided
(Supervisory Control & Data Acquisition) with the approval of the Chairman.
Systems/Multimedia or any related field etc. Meritorious  officers may  be
/ considered for regularization/
absorption as per recommendations
of Selection Committee and approval
OR of the Chairman.
(iii) M.Sc. in Computer Science / 1 Year
Information Technology / Multimedia etc. Period of Contract:
OR
(iv) MCA / B Level certification course 2y Period of contract on selection shall
from DOEACC with B.Sc. (Mathematics as ear be for an initial period of 3 years,
a subject) extendable by two more years with
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OR

(iv) B.Sc. (Computer Science / Information
Technology / Multimedia) / BCA or

the approval of the Chairman.

Equivalent from a recognized 3 Year
university/from a institute of repute / A
level certification course from DOEACC
Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 02 Group-A PB-4 (Rs.37400- Promotion / Deputation
(Legal) (2016), subject 67000) with Grade
to variation Pay Rs.8700/-
dependent on
workload
Age limit Educational qualification and In case of recruitment by promotion / deputation,
experience required the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification
and Experience:-

(i) Degree in Law from a recognized
University /Institute ;

and
(ii) 14 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/- or
equivalent or higher out of which 7
years experience in the field of law
related to  contractual  matters/
arbitration / legislative matters / land
acquisition.

(1) By promeotion through selection from amongst
Deputy General Manager (Legal) of NHAI with five
years’ regular service in that post and possessing the
essential educational qualifications and experience
stipulated in column 7.
OR

(2) By deputation from officers under the Central
Government or State Governments or Union Territories
or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in the pay
scale of Pay Band-4 (Rs.37,400-67,000) with Grade Pay
Rs.8700/- (in CDA pattern) or equivalent in IDA pattern
in the parent cadre/ department;

or
(i) with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the Pay Band-3 (Rs.15,600-39,100) with Grade Pay
Rs.7600/- (in CDA pattern) or equivalent in IDA pattern
in the parent cadre/ department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which may
be extended for a period of 02 years with the approval
of Chairman. Further extension in the period of
deputation for another period of 2 years beyond 05
years shall be done with the approval of Ministry of
Road Transport & Highways, subject to satisfactory
performance.
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Name of post No. of posts Classification Pay Band and Method of recruitment

of post Grade Pay
1 2 3 4 5
Deputy General 02 Group-A PB-3 (Rs.15600- Promotion / Deputation
Manager (2016), 39100) with Grade
(Legal) subject to variation Pay Rs.7600
dependent on
workload
Age limit Educational qualification and experience In case of recruitment by promotion /
required deputation, the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification and
Experience:-

(i) Degree in Law from a recognized
University /Institute ;
and

(ii) 9 years’ experience in the Pay Scale of
Pay Band-3 (Rs.15,600-39,100) with Grade
Pay Rs.5400/- or equivalent or higher out of
which 6 years experience in the field of law
related to contractual matters/ arbitration /
legislative matters / land acquisition.

(1) By promotion through selection from
amongst Manager (Legal) of NHAI with five
years’ regular service in that post and possessing
the essential educational qualifications and
experience stipulated in column 7.

OR
2) By deputation from officers under the
Central Government or State Governments or
Union Territories or Universities or Recognized
Research  Institutions or Public  Sector
Undertakings or Semi Government or Statutory
or Autonomous Organizations and other
Government Bodies:-
(i) holding analogous post on regular basis in
the pay scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.7600/- (in CDA pattern) or
equivalent in IDA pattern in the parent cadre/
department;

or
(ii)) with four years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in the Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.6600/- (in CDA
pattern) or equivalent in IDA pattern in the
parent cadre/ department;

and
Possessing the essential educational
qualifications and essential experience stipulated
in column 7.
Period of deputation

Initial period of deputation shall be 03 years,
which may be extended for a period of 02 years
with the approval of Chairman.  Further
extension in the period of deputation for another
period of 2 years beyond 05 years shall be done
with the approval of Ministry of Road Transport
&  Highways, subject to  satisfactory
performance.
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Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Manager (Legal) 05 Group-A PB-3 (Rs.15600- Promotion / Deputation
(2016), 39100) with
subject to Grade Pay
variation Rs.6600/-
dependent on
workload
Age limit Educational qualification and In case of recruitment by promotion & deputation, the
experience required grades from which to be made
6 7 8
Deputation: Essential Educational Qualification | (1) By promotion from amongst Assistant Managers
Not exceeding | and Experience:- (Legal) of NHAI with seven years’ regular service in that
56 years post.

(i) Degree in Law from a recognized
University /Institute ;

and
(ii) 5§ years experience in the field of
law related to contractual matters/
arbitration / legislative matters / land
acquisition.

OR
(2) By deputation from officers under the Central
Government or State Governments or Union Territories or
Universities or Recognized Research Institutions or Public
Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale
of Pay Band-3 (Rs.15,600-39,100) with Grade Pay Rs.6600/-
(in CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-3 (Rs.15,600-39,100) with Grade Pay Rs.5400/- (in
CDA pattern) or equivalent in IDA pattern in the parent
cadre/ department;

or
(iii) with seven years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-2 (Rs.9300-34,800) with Grade Pay Rs.4800- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications
essential experience stipulated in column 7.

and

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.
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Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Assistant Manager 19 Group B PB-2 (Rs.9300- Direct Recruitment (70%) /
(Legal) (2016), 34800) with Deputation (30%)
subject to Grade Pay (in case of vacancy in direct
variation Rs.4800/- recruitment posts, % for deputation
dependent on can be increased)
workload
Age limit Educational qualification and In case of recruitment by deputation / direct recruitment,

experience required

the grades from which to be made

6

7

8

Deputation: Not
exceeding 56
years
Direct
Recruitment:
Not exceeding
30 years

Essential Educational
Qualification and Experience:-

(i) Degree in Law from a recognized
University /Institute ;

and
(ii) 2 years experience in the field of
law related to contractual matters/
arbitration / legislative matters / land
acquisition.

(1) Direct recruitment
(i) from candidates possessing the qualifications and experience
stipulated in Col. 7. Direct Recruitment will be through open
advertisement and will have written tests and interview with
applicable reservation criteria as per GOI rules and will have
probation of one year.

OR
(2) By deputation officers under the Central Government or
State Governments or Union Territories or Universities or
Recognized Research Institutions or Public  Sector
Undertakings or Semi Government or Statutory or Autonomous
Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of
Pay Band-2 (Rs.9300-34,800) with Grade Pay Rs.4800/- (in
CDA pattern) or equivalent pay scale in IDA pattern in the
parent cadre/ department;

or
(ii)) with three years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the PB-2
(Rs.9300-34800) with Grade Pay Rs.4600/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent cadre/
department;

or
(iii)) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the PB-2
(Rs.9300-34800) with Grade Pay Rs.4200/- (in CDA pattern) or
equivalent pay scale in IDA pattern in the parent cadre/
department;

and
Possessing the educational qualifications
stipulated in column 7.

and experience

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation for
another period of 2 years beyond 05 years shall be done with
the approval of Ministry of Road Transport & Highways,
subject to satisfactory performance.
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Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 01 Group-A PB-4 (Rs.37400- Promotion / Deputation
(Environment) (2016), 67000) with
subject to Grade Pay
variation Rs.8700/-
dependent on
workload
Age limit Educational qualification and experience In case of recruitment by promotion /
required deputation, the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification and
Experience:-

(i) Degree of a recognized University, with
at least one of the subjects namely Animal
Husbandry & Veterinary Science, Botany,
Chemistry, Geology, Mathematics, Physics,
Statistics and Zoology or a Degree in
Agriculture, Forestry or in Engineering
from a recognized University;
and

(ii) 14 years’ experience in the Pay Scale
of Pay Band-3 (Rs.15,600-39,100) with
Grade Pay Rs.5400/- or equivalent or
higher out of which 7 years experience in
the field of environmental sciences /
environmental engineering / processing
environmental clearances cases as per
norms formulated by Government of India /
conducting of Environmental Impact
Assessment of major projects / monitoring
implementation of Environmental
Management Plan.

(1) By promotion through selection from
amongst Deputy General Manager (Environment)
of NHAI with five years’ regular service in that
post and possessing the essential educational
qualifications and experience stipulated in column
7.
OR

2) By deputation from officers under the
Central Government or State Governments or
Union Territories or Universities or Recognized
Research  Institutions or  Public  Sector
Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government
Bodies:-

(i) holding analogous post on regular basis in the
pay scale of Pay Band-4 (Rs.37,400-67,000) with
Grade Pay Rs.8700/- (in CDA pattern) or
equivalent in IDA pattern in the parent cadre/
department;

or
(ii)) with four years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in the Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.7600/- (in CDA
pattern) or equivalent in IDA pattern in the parent
cadre/ department;

and
Possessing the essential educational qualifications
and essential experience stipulated in column 7.

Period of deputation

Initial period of deputation shall be 03 years,
which may be extended for a period of 02 years
with the approval of Chairman. Further extension
in the period of deputation for another period of 2
years beyond 05 years shall be done with the
approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.
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Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Deputy General 01 Group-A PB-3 Promotion / Deputation
Manager (2016), subject to (Rs.15,600-
(Environment) variation 39,100) with
dependent on Grade Pay
workload Rs.7600/-
Age limit Educational qualification and In case of recruitment by promotion / deputation,
experience required the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification
and Experience:-

(i) Degree of a recognized University,
with at least one of the subjects namely
Animal Husbandry & Veterinary
Science, Botany, Chemistry, Geology,
Mathematics, Physics, Statistics and
Zoology or a Degree in Agriculture,
Forestry or in Engineering from a
recognized University;
And

(i) 9 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/- or
equivalent or higher out of which 6
years experience in the field of
environmental sciences /
environmental engineering / processing
environmental clearances cases as per
norms formulated by Government of
India / conducting of Environmental
Impact Assessment of major projects /
monitoring implementation of
Environmental Management Plan.

(1) By promeotion through selection from amongst
Manager (Environment) of NHAI with five years’
regular service in that post and possessing the essential
educational qualifications and experience stipulated in
column 7.

OR
(2) By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government  or  Statutory or  Autonomous
Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay
scale of Pay Band-3 (Rs.15,600-39,100) with Grade
Pay Rs.7600/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

or
(ii)) with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the Pay Band-3 (Rs.15,600-39,100) with Grade Pay
Rs.6600/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which
may be extended for a period of 02 years with the
approval of Chairman. Further extension in the period
of deputation for another period of 2 years beyond 05
years shall be done with the approval of Ministry of
Road Transport & Highways, subject to satisfactory
performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Manager 01 Group-A PB-3 Deputation

(Environment) (2016), (Rs.15,600-
subject to 39,100) with

variation Grade Pay

dependent on Rs.6600/-

workload
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Age limit Educational qualification and experience In case of recruitment by deputation, the
required grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification and
Experience:-

(i) Degree of a recognized University, with
at least one of the subjects namely Animal
Husbandry & Veterinary Science, Botany,
Chemistry, Geology, Mathematics, Physics,
Statistics and Zoology or a Degree in
Agriculture, Forestry or in Engineering
from a recognized University;
And

(i) 5 years experience in the field of
environmental sciences / environmental
engineering / processing environmental
clearances cases as per norms formulated
by Government of India / conducting of
Environmental Impact Assessment of
major projects / monitoring implementation
of Environmental Management Plan.

By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized
Research  Institutions or Public  Sector
Undertakings or Semi Government or Statutory or
Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in
the pay scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.6600/- (in CDA pattern) or
equivalent in IDA pattern in the parent cadre/
department;

Or
(i) with four years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in the Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/- (in CDA
pattern) or equivalent in IDA pattern in the parent
cadre/ department;

or
(iii) with seven years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in the Pay Band-2 (Rs.9300-34,800)
with Grade Pay Rs.4800- (in CDA pattern) or
equivalent in IDA pattern in the parent cadre/
department;

and
Possessing the essential educational qualifications
and essential experience stipulated in column 7.

Period of deputation

Initial period of deputation shall be 03 years,
which may be extended for a period of 02 years
with the approval of Chairman. Further extension
in the period of deputation for another period of 2
years beyond 05 years shall be done with the
approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 01 Group-A PB-4 Promotion / Deputation
(Electronics) (2016), subject (Rs.37400-
to variation 67000) with
dependent on Grade Pay
workload Rs.8700/-
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Age limit Educational qualification and In case of recruitment by promotion / deputation,
experience required the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification
and Experience:-

(i) Degree in Electronics and
Communications Engineering from a
recognized University /Institute ;
and

(ii) 14 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/- or
equivalent or higher out of which 7
years experience in dealing with works
/ projects related to Electronics &
Communications / Information
Technology in State / Central Govt
Department / Public Sector
Undertaking / Autonomous Body

(1) By promotion through selection from amongst
Deputy General Managers of NHAI with five years’
regular service in that post and possessing the
essential educational qualifications and experience
stipulated in column 7.

OR
2) By deputation from officers under the Central
Government or State Governments or Union

Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government  or  Statutory or  Autonomous
Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the
pay scale of Pay Band-4 (Rs.37,400-67,000) with
Grade Pay Rs.8700/- (in CDA pattern) or equivalent
in IDA pattern in the parent cadre/ department;

or
(i) with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the Pay Band-3 (Rs.15,600-39,100) with Grade Pay
Rs.7600/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and
essential experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which
may be extended for a period of 02 years with the
approval of Chairman. Further extension in the period
of deputation for another period of 2 years beyond 05
years shall be done with the approval of Ministry of
Road Transport & Highways, subject to satisfactory
performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 01 Group-A PB-4 Deputation
(Transport Planner) (2016), subject (Rs.37400-
to variation 67000) with
dependent on Grade Pay
workload Rs.8700/-
Age limit Educational qualification and In case of recruitment by deputation, the grades
experience required from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification &
Experience:-

(i) Bachelor’s Degree in  Civil
Engineering or equivalent from a
recognized University/ Institute;

and
(i) Post Graduate Degree / Post

(1) By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government or  Statutory or  Autonomous
Organizations and other Government Bodies:-

©)

holding analogous post on regular basis in the
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Graduate Diploma in Transport Planning
from a recognized University/ Institute;
and

(iii) 14 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/- or equivalent
or higher out of which 7 years experience
in assessment of transport projects,
preferably of road projects.

pay scale of Pay Band-4 (Rs.37,400-67,000) with
Grade Pay Rs.8700/- (in CDA pattern) or equivalent
in IDA pattern in the parent cadre/ department;

or
(i) with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts
in the Pay Band-3 (Rs.15,600-39,100) with Grade
Pay Rs.7600/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications
and experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which

may be extended for a period of 02 years with the
approval of Chairman. Further extension in the
period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to
satisfactory performance.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 01 Group-A PB-4 Deputation

(Transport Economist) | (2016), subject to (Rs.37400-

variation 67000) with

dependent on Grade Pay
workload Rs.8700/-

Age limit Educational qualification and In case of recruitment by deputation/ direct
experience required recruitment, the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification &
Experience:-

(i) Post Graduation in Economics from
a recognized University/ Institute;
and

(iii) 14 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-39,100)
with Grade Pay Rs.5400/- or equivalent or
higher out of which 7 years experience in
economic analysis/ financial appraisal of
projects, preferably in transport/ road
sector.

(1) By deputation from officers under the Central
Government or State Governments or Union
Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government or  Statutory or Autonomous
Organizations and other Government Bodies:-

(i) holding analogous post on regular basis in the
pay scale of Pay Band-4 (Rs.37,400-67,000) with
Grade Pay Rs.8700/- (in CDA pattern) or
equivalent in IDA pattern in the parent cadre/
department;

or
(ii)) with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts
in the Pay Band-3 (Rs.15,600-39,100) with Grade
Pay Rs.7600/- (in CDA pattern) or equivalent in
IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications
and experience stipulated in column 7.
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Period of deputation
Initial period of deputation shall be 03 years, which

may be extended for a period of 02 years with the
approval of Chairman. Further extension in the
period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to
satisfactory performance.

Name of post No. of post Classification | Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
General Manager 02 Group-A PB-4 Promotion / Deputation
(Land Acquisition & | (2016), subject to (Rs.37400-
Estate Management) variation 67000) with
dependent on Grade Pay
workload Rs.8700
Age limit Educational qualification and In case of recruitment by promotion / deputation,
experience required the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational
Qualification & Experience:-

(i) Degree from a recognized
University/ Institute;

and
(iii) 14 years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/-
or equivalent or higher out of which
at least five years experience in
handling land acquisition matters.

(1) By promotion through selection from amongst
Deputy General Managers of NHAI with five years’
regular service in that post and possessing essential
educational qualification and experience as stipulated
in Column 7.
OR

2) By deputation from officers under the Central
Government or State Governments or Union Territories
or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in the pay
scale of Pay Band-4 (Rs.37,400-67,000) with Grade
Pay Rs.8700/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

or
(ii)) with four years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the Pay Band-3 (Rs.15,600-39,100) with Grade Pay
Rs.7600/- (in CDA pattern) or equivalent in IDA
pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications and
experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which

may be extended for a period of 02 years with the
approval of Chairman. Further extension in the period
of deputation for another period of 2 years beyond 05
years shall be done with the approval of Ministry of
Road Transport & Highways, subject to satisfactory
performance.
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Name of No. of post Classification Pay Band and Method of recruitment
post of post Grade Pay
1 2 3 4 5
Deputy 01 (2016), subject Group-A PB-3 (Rs.15600- Promotion / Deputation
General to variation 39100) with
Manager dependent on Grade Pay
(Media workload Rs.7600/-
Relations)
Age limit Educational qualification and In case of recruitment by promotion / deputation,
experience required the grades from which to be made
6 7 8

Deputation: Not
exceeding 56 years

Essential Educational Qualification:-

A.i) Bachelor's Degree from a
recognized University/ Institute;
and

(ii))  Post Graduate Degree/ Diploma
in Journalism and Mass
Communications/ Public Relations or

equivalent from a  recognized
University / Institute.

OR
B. An officer of Indian Information
Service (I1S).

Essential Experience:-

Nine years’ experience in the Pay
Scale of Pay Band-3 (Rs.15,600-
39,100) with Grade Pay Rs.5400/- or
equivalent or higher out of which five
years experience in Advertising/
Publicity/ Public Relations/ Media
Relations/ Journalism.

(@) By promotion through selection from
amongst Managers or equivalent of NHAI with five
years' regular service in that post and possessing the
essential educational qualifications and essential
experience stipulated in column 7.

OR
2) By deputation from officers under the
Central Government or State Governments or Union
Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi
Government or  Statutory or  Autonomous
Organizations and other Government Bodies:-
(i)  holding analogous post on regular basis in the
pay scale of Pay Band-3 (Rs.15,600-39,100) with
Grade Pay Rs.7600/- (in CDA pattern) or equivalent
pay scale in IDA pattern in the parent cadre/
department;

or
(ii)  with four years' service in the grade rendered
after appointment thereto on a regular basis in posts
in the Pay Band-3 (Rs.15,600-39,100) with Grade
Pay Rs.6600/- (in CDA pattern) or equivalent pay
scale in IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualifications
and essential experience stipulated in column 7.
Period of deputation
Initial period of deputation shall be 03 years, which
may be extended for a period of 02 years with the
approval of Chairman. Further extension in the
period of deputation for another period of 2 years
beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to
satisfactory performance.

105




106

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IIT —SEC. 4]

Name of post No. of posts | Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Deputy Manager 4 Group A PB-3 Deputation
(Vigilance) (2016), (Rs.15,600-
subject to 39,100) with
variation Grade Pay
dependent on Rs.5400/-
workload
Age limit Educational qualification and In case of recruitment by deputation, the grades from
experience required which to be made
6 7 8
Deputation: Not Essential Educational By deputation from officers under the Central

exceeding 56 years

Qualification:-

Degree of a recognized University.
Essential Experience:-

At least three years experience in

disciplinary and vigilance matters in
Government Department.

Government or State Governments or Union Territories
or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or
Statutory or Autonomous Organizations and other
Government Bodies:-

(i) holding analogous post on regular basis in the pay
scale of Pay Band-3 (Rs. Rs.15,600-39,100/-) with Grade
Pay Rs.5400/- (in CDA pattern) or equivalent pay scale
in IDA pattern in the parent cadre/ department;

or
(i) with three years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the PB-2 (Rs.9300-34800) with Grade Pay Rs.4800/- (in
CDA pattern) or equivalent pay scale in IDA pattern in
the parent cadre/ department;

or
(iii) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the PB-
2 (Rs.9300-34800) with Grade Pay Rs.4600/- (in CDA
pattern) or equivalent pay scale in IDA pattern in the
parent cadre/ department;

and
Possessing the educational qualifications and experience
stipulated in column 7.

Period of deputation

Initial period of deputation shall be 03 years, which may
be extended for a period of 02 years with the approval of
Chairman. Further extension in the period of deputation
for a period of 2 years beyond 05 years shall be done
with the approval of Ministry of Road Transport &
Highways, subject to satisfactory performance.
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Name of post No. of posts Classification Pay Band and Grade Method of
of post Pay recruitment
1 2 3 4 5
Caretaker and 01 Group B PB-2 (Rs.9300- Promotion /
Storekeeper (2016), 34,800) with Grade Deputation
subject to variation Pay Rs.4200/-
depending on
workload
Age limit Educational qualification and In case of recruitment by promotion/ deputation, the grades
experience required from which to be made
6 7 8
Deputation: Essential Educational | (1) By promotion from amongst candidates of NHAI:- with ten
Not exceeding | Qualification:- years’ regular service in the post of Administrative Assistant
56 years (Stores) and possessing the essential educational qualification and
Degree from a  recognized | experience stipulated in column 7.

University/ Institute.

Essential Experience:-

At least five years experience in
storekeeping and maintenance of
records of stores with knowledge
of computers.

OR
(2) By deputation from officers under the Central Government
or State Governments or Union Territories or Universities or
Recognized Research Institutions or Public Sector Undertakings
or Semi Government or Statutory or Autonomous Organizations
and other Government Bodies:-

(i) holding analogous post on regular basis in the pay scale of
PB-2 (Rs.9300-34,800) with Grade Pay of Rs.4200/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(i) with four years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-1
(Rs.5200-20,200) with Grade Pay of Rs.2400/- (in CDA pattern)
or equivalent in IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualification and essential
experience stipulated in column 7.

Period of deputation

Initial period of deputation shall be 03 years, which may be
extended for a period of 02 years with the approval of Chairman.
Further extension in the period of deputation for another period of
2 years beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to satisfactory
performance.
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Name of post No. of posts Classification Pay Band and Grade Method of
of post Pay recruitment
1 2 3 4 5
Parliament Assistant 01 Group B PB-2 (Rs.9300- Deputation
(2016), 34,800) with Grade

subject to variation
depending on
workload

Pay Rs.4200/-

Age limit Educational qualification and In case of recruitment by deputation, the grades from which
experience required to be made
6 7 8
Deputation : Essential Educational | (1) By deputation from officers under the Central
Not exceeding | Qualification:- Government or State Governments or Union Territories or
56 years Universities or Recognized Research Institutions or Public
Degree  from a  recognized | Sector Undertakings or Semi Government or Statutory or

University/ Institute.
Essential Experience:-

At least three years experience in
Liaisoning in Parliament matters,
related to Parliament Questions,
Parliament Committees,
arrangement of passes etc.

Autonomous Organizations and other Government Bodies:-
(i) holding analogous post on regular basis in the pay scale of
PB-2 (Rs.9300-34,800) with Grade Pay of Rs.4200/- (in CDA
pattern) or equivalent in IDA pattern in the parent cadre/
department;

or
(ii)) with eight years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay Band-1
(Rs.5200-20,200) with Grade Pay of Rs.2400/- (in CDA pattern)
or equivalent in IDA pattern in the parent cadre/ department;

and
Possessing the essential educational qualification and essential
experience stipulated in column 7.

Period of deputation
Initial period of deputation shall be 03 years, which may be

extended for a period of 02 years with the approval of Chairman.
Further extension in the period of deputation for another period
of 2 years beyond 05 years shall be done with the approval of
Ministry of Road Transport & Highways, subject to satisfactory
performance.

Name of post No. of Classification Pay Scale in CDA pattern Mode of Age limit
posts of post recruitment
1) (2) 3) 4) (5) (6)
Protocol 01 Group-B PB-2 (Rs.9300-34800) with Deputation/ For deputation /
Assistant (2016) GP Rs.4200/- Direct contract: Not
Recruitment / exceeding 56
Contract years
For Direct
Recruitment: Not
exceeding 30
years
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Educational qualification and
experience required

In case of recruitment by deputation / direct recruitment /contract, the
grades from which to be made

)

®

Essential:

Bachelor’s degree in any discipline of a
recognized University or equivalent;

Essential Experience:
Minimum three years’ experience in

protocol works preferably with senior
officers / Minister of Government of

India.

(1) By Deputation from officers under the Central Government or State
Governments or Union Territories or Universities or Recognized Research
Institutions or Public Sector Undertakings or Semi Government or Statutory or
Autonomous Organizations and other Government Bodies:

(i) holding analogous post on regular basis in the pay scale of Pay Band-2
(Rs.9300-34800) with Grade Pay Rs.4200/- (in CDA pattern) in the parent
cadre/department;

or
(ii) with eight years’ service in the grade rendered after appointment thereto
on a regular basis in posts in the pay scale of Pay Band-1 (Rs.5200-20200)
with Grade Pay Rs.2400/- (in CDA pattern) in the parent cadre/department;

and
Possessing the essential educational qualifications and essential experience
stipulated in Column 7.

OR
(2) By direct recruitment from candidates possessing essential educational
qualifications and essential experience stipulated in Column 7. Direct
Recruitment will be through open advertisement and will have written tests
with applicable reservation criteria as per GOI rules and will have probation of
one year.

OR
(3) By Contract (on organizational need basis) through open advertisement
from applicants possessing educational qualifications and experience
stipulated in Col. 7.

Period of Deputation
Initial period of deputation shall be 03 years, which may be extended for a

period of 02 years with the approval of Chairman. Further extension in the
period of deputation for another period of 2 years beyond 05 years shall be
done with the approval of Ministry of Road Transport & Highways, subject to
satisfactory performance.

Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Senior Receptionist 01 Group B PB-2 (Rs.9300- Promotion
(2016), 34,800) with
subject to Grade Pay
variation Rs.4200/-
depending on
workload
Age limit Educational qualification and experience In case of recruitment by promotion, the grades
required from which to be made
6 7 8

Not Applicable | Essential Educational Qualification:-

Degree from a recognized University / Institute.

in column 7.

By promotion from amongst Receptionist of NHAI
with eight years’ regular service in that post and
possessing the educational qualifications stipulated
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Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Receptionist 02 Group C PB-1 (Rs.5200- Direct Recruitment
(2016), 20,200) with
subject to Grade Pay
variation Rs.2400/-
depending on
workload
Age limit (in Educational qualification and experience In case of recruitment by direct
respect of direct required recruitment, the grades from which to be
recruit only) made
6 7 8
Not exceeding 30 | Essential Educational Qualification:- By direct recruitment through recruiting
years Degree from a recognized University / Institute. agency as decided by the Chairman from the
candidates possessing the essential educational
Essential Experience:- qualification and  essential  experience

At least two year’s experience of handling | stipulated in Column 7. Direct Recruitment
telephone calls and recording incoming and | will be through open advertisement with
outgoing letters/ files in dak register. Should also | applicable reservation criteria as per GOI rules
possess experience of working on Computer (MS- | and will have probation of one year.

Word / Excel).
Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Record Keeper 01 Group C PB-1 (Rs.5200- Direct Recruitment
(2016), 20,200) with
subject to Grade Pay
variation Rs.2400/-
depending on
workload
Age limit (in Educational qualification and In case of recruitment by direct recruitment, the grades
respect of direct experience required from which to be made
recruit only)
6 7 8
Not exceeding | Essential Educational Qualification:- | By direct recruitment through recruiting agency as
30 years decided by the Chairman from the candidates possessing

Senior Secondary (10+2) or equivalent | the essential educational qualification and essential
from a recognized Board of | experience stipulated in Column 7. Direct Recruitment

Examination/ Institute. will be through open advertisement with applicable
reservation criteria as per GOI rules and will have
Essential Experience:- probation of one year.

At least two year’s experience of
maintenance/ storage of office records
in a Government Department and
knowledge of computers.

Note:  The post of Record Keeper will stand abolished after it fall vacant on promotion / superannuation / resignation or
otherwise of the existing incumbent and no further recruitment will be made to this post.
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Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Senior Record Keeper 01 Group B PB-2 (Rs.9300- Promotion
(2016), 34,800) with
subject to Grade Pay
variation Rs.4200/-
depending on
workload
Age limit Educational qualification and experience In case of recruitment by promotion, the
required grades from which to be made
6 7 8

Not Applicable | Essential Educational Qualification:-

By promotion from Record Keeper of NHAI
with eight years’ regular service in that post

Degree from a recognized University / Institute. and possessing the educational qualifications

stipulated in column 7.

Name of post No. of post Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Administrative 01 Group C PB-1 (Rs.5200- Promotion / Direct Recruitment
Assistant (Stores) (2016), 20,200) with
subject to Grade Pay
variation Rs.1900/-
depending on
workload
Age limit Educational qualification and In case of recruitment by promotion, the grades from which
experience required to be made
6 7 8
DR: Not Essential Educational | (1) By promeotion from amongst Multi Tasking Staff with
exceeding 30 Qualification:- five years’ regular service in that post and possessing the
years essential educational qualification and experience stipulated in

records of stores.

Senior Secondary (10+2) or | column 7.

equivalent from a recognized OR

Board of Education/ Institute. (2) By direct recruitment through recruiting agency as decided
by the Chairman from the candidates possessing the essential

Essential Experience:- educational qualification and essential experience stipulated in
Column 7. Direct Recruitment will be through open

At least two years experience in | advertisement with applicable reservation criteria as per GOI
storekeeping and maintenance of | rules and will have probation of one year.

Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Staff Car Driver 03 Group-C PB-1 (Rs.5200- Direct Recruitment / Contract
(2016), 20,200) with
subject to Grade Pay
variation Rs.1900/-
depending on
workload
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Age limit (in respect

Educational qualification and

In case of recruitment by direct recruitment/

of direct experience required contract, the grades from which to be made
recruit/contract
only)
6 7 8
Not exceeding 28 Essential Educational By direct recruitment / contract through recruiting
years Qualification:- agency as decided by the Chairman from the candidates

Matriculation or equivalent from a
recognized Board of Education/
Institute;

Essential Experience:-

Proficient in driving Light Motor
Vehicles and possessing Driving
License for Light Motor Vehicle for
at least two years.

possessing the essential educational qualification and

essential experience stipulated in Column 7.

Direct

Recruitment will be through open advertisement with
applicable reservation criteria as per GOI rules and will
have probation of one year.

Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Senior Multi Tasking 01 Group-C PB-1 (Rs.5200- Promotion
Staff (2016), 20,200) with
subject to Grade Pay
variation Rs.1900/-
depending on
workload
Age limit Educational qualification and In case of recruitment by promotion, the grades from
experience required which to be made
6 7 8
Not Applicable Not Applicable (1) By promotion from amongst Multi Tasking Staff of
NHALI with five years’ regular service in that post.
Name of post No. of posts Classification Pay Band and Method of recruitment
of post Grade Pay
1 2 3 4 5
Multi Tasking Staff 04 Group-C PB-1 (Rs.5200- Direct Recruitment
(2016), 20,200) with Grade
subject to variation Pay Rs.1800/-
depending on workload

Age limit (in respect
of direct recruit only)

Educational qualification and
experience required

In case of recruitment by direct recruitment, the
grades from which to be made

6 7 8
Between 18 and 25 Essential Educational Qualification:- By direct recruitment from candidates possessing
years Matriculation examination from a | the essential educational qualification and essential
recognized Board of examination/ | experience stipulated in column 7.

Institute.
Essential Experience:-

At least two years of experience as Peon/

Messenger/ Attendant / Daftry.

Note:

The existing Peons/Jamadar will be re-designated as Multi Tasking Staff after training. The post of Multi Tasking

Staff will stand abolished after it fall vacant on promotion / superannuation / resignation or otherwise of the existing
incumbents and no further recruitment will be made to this post.
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